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19 March 1974

NOTE FOR: DD/Pers/R5P

Dow:

Mr. Rodrigue: called to mention that Mrs
‘Mildred Swenson, wife of Harold Swenson, is available 
should a need for a qualified secretary ever arise 
either on a full-time or part-time basis.

I told him I would send the name to you, 
but I did not encourage him as to the prospects.

B.'ireFelice 
DD/'Pers
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bdycvioor Lane
J- t'esdn, ;arylnnd 20^H|.

3 December 1968

The Director of personnel

Dear Sir*

This Is a request for ar. extension of tire within which to 
move r.y household effects from Maryland to a retlrcmer t site. 
I retired at the end of July 1963 end my underst^ndIng la 
that tie normal period i or moving to a rotlrcmert alte is 
six months or until 31 January 1969 in ry case. It also is 
my understanding that yon have discretionary authority to 
extcr. 1 the time.

Jy request In basr.d on the circumstances described below.

During pry tour of duty h’^ediistuly preceding retirement, ny 
rot-.cr lost Lor sig.t due Lc acute gla'.xco:*". On ny return 
fro:.: oversvAs ir. or lex* to retire, one dr tie problems which 
facod r:« was the care of ry mother who had been living in 
her own apartment in few .Jersey. ?ho croblerc became w^rn 
diriicult coincidentally with my retirement when in July my 
mother suffered a fall, resulting in multiple fractures of 
her hip. Sin.ce then she las been un-Jer t>*e oal-e of two 
doctors, iirst in a hospital *'4 cxtr^ently in n nursing bore, 
The extent to which she will ue aoie to walk la questionable.

rrior vo :otiring, I had planned to devote the tire immediately 
after the effective-date of retirement to exploring retirement 
sites. J5.e acciior.t to ry mother and problems related to it 
have px-evented the carrying out of ry plans. I remain uncertain 
about my retirement location and reaching a decision depends in 
part on icy mother's continuing need fox* care and upon my being 
able to travel to investigate prospective rettreHent sites.
I am eager to resolve the matter but it appears tost improbable 
that 1 stall be able to do so px-ior to the end 01' next January.

I shall appreciate your grnr. ting “n exte.- a on of ti. e for moving 
o.r household effects. '

Very truly yours.

Harold F. Swenson

Approved — Subject to movement of household effects commencing before
■1 July 1969.

<’ r ? _____________ /3/r ■
Acting Dlr <:tor of P61'301™61 Sale
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□ UNCLASSIFIED ' □ 8?% □ CONFIDENTIAL £

ROUTING AND RECORD SHEET \
SUBJECT: ftSpfwwF) ___

^Harold Swenson \
f ROMT~----------

C/EUR 
4B-44O5 5881

ElTTNSaCH \

CAT1 .

TO: (Offkat datognatma, room and - ■
building)

' DATE .
omctts 
INI HAU

COMMENTS (Numba* aoch commant to »b«w From wham 
to whom. Or^v o l«A* acroM column oha» oath common*.)

natviO KMWAKM0

1.

Mr. William Broe
Chief, WH Division 

2. 3D-31O5

1

7. Paul:

We’ve discussed this on the 
phone.

This wound up in my hands abo i 
a month before Mr. Swenson 
retired - much too late to do 
anything about it. It has 
been brought to C/WH's 
attention. Discussions with 
WH/EXO led to decision to 
take no action. Would you 
please forward to Swenson's 
official file.

3.

C/WH Personnel
4.

3.

6.

7. 

CSPS 
ATTN: Mr. Yockey

8. Room CG-10 ...

».
/

i°.

11.

>2- . 1

13.

14-

13.

E* 610 VSE>^SVS Fl $CC ' □ CONFIDENTIAL □ □ UNCLASSIF



MEMORANDUM FOR: Chief, WH Division

SUBJECT :
Harold Swenson

1. Attached telepouch from Chief of Base, Frankfurt, 
recommends Subject be awarded the Intelligence Medal of 
Merit or some other appropriate recognition on the occasion 
of his retirement, scheduled for 31 May 1968.

2. European Division endorses this recommendation oh 
the basis of •. - __ 1 excellent performance in his Euro­
pean assignment but^cfers to you in view of his affiliation 
with your division. \

Swenson

>John L. Ha¥t 
Chief, 

European Division

Attachment:
Telepouch, EGFT-11333



SECRET RYSAI TELEPJJCa

D1SF NJ . - EGn-UacG

FILE NO - NONE

vAIE “ 2s APRIL liSo

INDEXING - NONE

MICROFILM - NONE

TO - chief, eur /£ye-s-aldner^'Z~ . .
INFO - CHIEF OF STATION, GERMANY /raass-ssn ONLY/

FROM - CHIEF OF cASE, FRANKFURi / - - / He
SUBJECT - AD.MlN/.-i>>aONNs.L

' - ._ Harold Swenson

ACTION - SEE PARA 4

REFS “ NONE
• Harold Swenson

1. WITH THE DEPARTURE OF * ', I HAVE CAREFULLY

REVIEWED HIS EXTRAORDINARY ACCOMFLISHMENTS DURING THE PAST 44 

MONTHS AS THE SENIOR TYPiG REPRESENT AT IVE IN EUROPE. DURING 

THIS PERIOD HE HAS IN A SUCCESSFUL AND SUPERS MANNER HANDLED 

OR PARTICIPATED IN OPERATIONS INVOLVING.SOME id ASSETS, WARY

OF THEM RESIDENT AGENTS IN PoRUMEN. ALSO 1 AM AWARE THAI YOU .

ARE INTIMATELY FAMILIAR WITH THE EXCELLENCE OF H.IS EARLIER WORK.

» 4. HIS ACH1E VEMENTS IN RECRUITMENT AND HANDLING OF AGENTS

^REFLECT HIS HIGH PRJFESSIJNAL STANDARDS, COMPETENCE, vESlCATION

AND PERSEVERANCE. I HESS MARK HIM AS A RE.TAKKASLE SENIOR CASE 

OFFICER WHOSE OUISTANDI'vG PERFORMANCE MERITS APPKECIAHON.

4. ACCORDINGLY 1 EARNESTLY RECuMi'iENu THAI OUTSiDc-HAI ION

BE GIVEN TO AWARDING ISE MEDAL OF MERIT OR OTHER APPROPRIATE 
, *'*X

RECOGNITION TO« ‘UPON HIS REUREMiNI ON SI MAY USa.

4. ... IN FULL AGREEMENT WITH THIS RE COMMENDATION.

DISTRIBUTION - BY TELEPOGCK

SECRET RYoAT EG FT-USSR PAGE 1



SECRET RYBAT EGFT- 11333

4 - CHIEF, EUR

2 - COS, GERWIY

SECRET RYBAT EGFT-11333

PAGE 2i ।

PAGE 2 . . i



3 fecembcr 1969

Allan. r’ltlrr
Unpartnont nf State 
division of 14In;’ Services 
.T.'O Ur aadway 
bow Virk City, few York 1000?

Pear ”r. To’tlnr:

The below information is in response to your recent letter 
re^nr I1.no Joward :•’. .Swenson. hr. Swenson was employe! by this 
A"en.'y from Jatiunry 1955 to Mny 196?. As a senior staff officer 
ho directed programs both, from Hoadqunrters anil overseas, While 
wo ■•swot !’<> inorn specific about his duties here, they were ouch 
t.bnt. vv fool we :an endorse him.-as-, ho.lnn-qualified to'""»ctr"Th the 
capacity of an Investigator.

hr. Swenson's previous work experience from 1941 to 1044 
and 1946 to 194? as a Special A^ent with the FBI, from 1544 to 
1946 in Air Combat Tntolll;;once with the U.S. "arino Corps, and 
1953 tn 1954 as » Staff Assistant for Security and Personnel 
with >ai>s Rovbjck and Company would also appear to nualify him’ 
as an Tnvestirntor.

J I;’ rn-ird with this Arnncy wan consistently fjood and it is 
r<:non>!nd that bls application be elven favorable consid'-ratlon.

Very truly yours,

P. if. Landrum 
Personnel Officer

1'1 r: f r'. ’ ■>.: v >iu

Ol'/K'd-'/'i'. Al>/PSXar,(irur.|vf (3 Dec 69)



EXPEFIENCE:

1. U. S. Central Intelligence Agency

1955-19*8

RESUME

Harold f. SWENSON 
JOO 5 Edgemoor laine 
Bethesda, Maryland 
TeJ: OL. i-dl’/S

Operations Officer, GS-15

Since Jciulng CIA In 195S» have held senior l«nel positions 
in tn* field of opllsotlva, analysis and reporting of 
infonuticn. Specialised In Latin Aaerlsa. Co-rured politics!, 
•conu*!c, military ina geographic subjects. As ©etior staff 
officer, dlr^jteu the prvgrtcn totr. Ina Ha*dq’.arters and while 
overseas a!i chief of u VIaIu at—ticn. CoiidujteC high level 
lialuon rfl.h other officials dl the CIA, other U. S. GovertdNnt 
Agar.olab ana Foreign Gcvernmar.te. Established re^olramenta 
arvi priorities on cpsratlpns. Responsible for support 
functions as peroorjtel, log let las, flna:>Oe and &»«irlty.

2. Roebuck and Co.

1953-1955

National security director and employee relations erupertlaor.

J. Gulf Oil Curporsstion
(Mene Grande Oil Company affiliate)

.1997-1952

Diriuion Supervisor of Ift&ustrial Relations for Eastern 
Venerusla. Reaponaibie for Ibtor relations, aesrxrity, 
aonldenit prevention, edor'ation and training, wage arid salary 
administration, gcwwrateh’- rolatuwis.

b. Fe.:»rdl Bureau cf Investigation

1991-1^17

Special Agenit

Ducssatio aoalgnpwnte in Dea Moiras, Lna«, Hi.ahlz.gt.oTi, D.C., 
Ksw York City, Sew fork, Sowars, New Jersey, ar<a New Hrurun/iak, 
New Jersey. Spcsr&a'l 60dlgfuBwnt» dutaUe the United States 
in Mexico and Argentina.



14-00000

5. Root, Ciifk, Duckner and Ballant Ina 

1938-19*4

Not York City law firn.

6. Bakelite Corpcraticn, 
Buund Brook, New Jersey

193^1937

Ssploysd during oollege vacations.

««■

Captain, United States Marina Corp, Reserve, Retired.
Cushat exptarisuue in Western Carolines, and Okinawa. (Air ocsbat intelligence 
officer in MAO and Torpedo Bombing Squadron dJ2.) Stateside posts ware 
Quantise, Virginia, Orlarshi, Florida, San 31 ego and Santa Barbara, California.

Manhattan College, A,B., 1933-1938, (d&da Fre^ldwt, Sliter of Manhattan
Quarterly; Boxing, Debating. Honor Society pre^l'lent, Beta Sigma Social 
Fraternity; awarded graduate osihularship to Fcrdhaa University as cutstassding 
graduate of Manhattan in 1913.)

Fordhas University School of low, 1938-1901.

Other ecbcolsi FBI AuKte^y; Narine Corps Cffj<.j»rs* Schools J Anny Air Force 
School of Applied Tactics; InAiatriai Relatione Counselors.

LANGUAGES;
e

Fluent Spanish for all purposes. . Adequate French for research and translation.

REFWiCESt '

All CIA Ittquiries should be directed by letter or telephone to: i

Mr. G. 8. Po&t 
P. 0. Bax 9J12 
Ri>®alyn Station 
Arlington, Virginia
Telephons: 7O3-J51-3295 J

i



JOHN P. LOMENZO 
SECRETARY OF STATE

WALTER a. BAKER 
etecutive deputy secretary

STATE OF NEW YORK 

DEPARTMENT OF STATE 
DIVISION OF LICENSING SERVICES 

270 BROADWAY 
NEW YORK CITY 1000T

ELIA J. MALAR A

BERNARD SILBERMAN 
ASSISTANT. DIRECTOR

FRED E. CAPE 
ASSISTANT DIRECTOR

November 10, 1969

Director of Personnel
Central Intelligence Agency
U. S. Government
'.'.'ashington, D. C. 20505

Dear Sir:

Harold Francis Swenson, formerly residing at 5005 
Edgemoor Lane, Bethesda, Maryland, is presently applying 
for a license as a private investigator in the State of 
New York. In order to process this application it is 
necessary to ascertain if the applicant is qualified to 
act in the cpaacity of investigator.

Mr. Swenson has indicated that he has been in your 
employ for several years. Please advise License 
Investigator Allan S. Teitler, Department of State, State 
of New York, 270 Broadway, New York, N. Y., as to whatever 
information your department may give us regarding the 
qualification of Mr. Swenson and years of employ.

Your continued cooperation is greatly appreciated.

Sincerely,

JOHN P. LCMENZO
Secretary of State

By:

Allan S. Teitler 
pr License Investigator

162 Washington Avenue 

Albany 72225

349 Chenango Street 

Binghamton 13902

State OH»i» Buikiing 

Bu** o' 14202

/.J Country Read
Mineo»a 11501

270 Broadway 
New York 10007

201 Brood Street E.

Rochester M6O4

450 St. Murks Place 

Staten Island 10301
’ 15CO Genesee Street
UtKa 13502

Building
13202

45 War but ton Avenue
Yonkers 10701
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fit

* o*ti pnPAtio

REQUEST FOR PERSONNEL ACTION
10. JUKE 1968 A

) yttM n<>u«

016229
-

/ MAJA* t !*•!-/i '

SWENSON, HAROLD F"" 6 7-5/-6^
*3 NAtuU 0* HPSONNtl ACTON 

RETIREMENT (VOL) UNDER CIA 
RETIREMENT AND DISABILITY STSTEM

4 PMCTtVt DATt itoutsno 5 CATIOO«V OF iMPlOYMtNY

REGULAR
MONTH . OAV VtAt

-06- 1-40- |-6fr-

6. TWO
Vtov V TOW
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DDP/EUR foreign field
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tO LOCATION OP OFFICIAL STATION '

z FRANKFURT, GEFMANY
ii position nru

OPS OFFICER W
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0h?8
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SECRET

I HUMS! I

REOUFST FOR PERSONNEL ACTION 
i

£Att **K*»fO

12 FEB 68
2 NAM

016229 | SWENSON, HAROLD F

18 »LMA«<S

J MAfUtt Of PtHCNML ACTION 

/ ' (»
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03 ! 06 | 68

4 HMM
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85 JUN 1968

MEMORANDUM TOR: Hr. Herold F. Sanson

THROUGH ; Deputy Director for Plano 
Chief, Western Rcaiaphere Diviaion

SUBJECT t Extension of Retirement Dato

I aa pleasod to Infora you that an extension of your

retirement date until 31 July 1968 has been approved.

/5/ H. B. Fish^'- 
3

/■' Robert S. Wattles
Director of Personnel

Approved under authority contained in aetaoranduio dated 

27 May 1968. Retirement Extensions, approved by the 
Director on 5 Juno 1968.

Distribution:
0 - Addressee
1 - DDP
1 - WH
1 - D/Pers 
t-OPF
2 - TB (1 w/h)

OP/BSD/TB/JWBenthall:Ish (21 June 1968)

CONFIDENT!’.



CONFIDENTIAL

2 9 MAY 1S^

ISMORABDUM FJSs Mr . g.:rold F. Svsesoa

THROUGH : t^pvty Director for Pittas
Chief, Support Staff, &VR Division

SUBJECT...  :... Voluntary Ratiresoat tbrtmslon

This is to «dvtse you that, baaed »a request from 

your Division, your voluntary retirement date has been 

changed to 30 June X?58,

/s/ Robert S, Wattles

Robert 3. W.~ttlaa 
Director ox Personnel

Distribution.:
0 - Addressee
1 - DDF
1 - EUR
1 - D/Pers 

st- OFF
1 - TB Reader
1 - TB Soft File 

O?/BSD/TB/f«Benthall: Ish (28 May 1963)

CONHDENTIALrrSvr
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COITFIDENTIAL 
(When F.lJ.ud In)

I hereby acknowledge that I have read and understand the contents 
of Handbook 20 4, Employee Conduct, dated 7 October 1963, end the 
information brochure- for PCS returnees, dated Ney 3.964.

.-..asaj :
CONFIDENTIAL 

(When Filled In)



SECRET

1076 SECRET
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Mr. rolii~ r, Swenson 
SOui ^dgcmoor Lane 
Bethesda, Maryland 20014

* (

Dear Mr« Gwetioon:

1 5 MAY 1968

As you reach the end of your active career 
of Government service. I want to join your friends 
and colleagues in wishing you continued success 
and satisfaction in your rotirement.

Yon have every reason to feel great pride 
and satisfaction in your accomplishments. Your 
record of service is both example and goal for ths 
young people who are now Just beginning their 
careers in intelligence.

May 2 extend to you, personally and officially, 
nay sincere appreciation for the important work you 
have done and my warmest hopes that you will find 
Axil enjoyment in the years ahead.

Sincerely,

BTchara 0ftW * 
flchard Helms

Director £
. HSt-jAi. co '-UfltiC _t. llcm-Kc j

Distribution: 
O - Addressee 
1 - DDCI
1 - ER
1 - C/EAB/OS
1 - D/Pers
1 - OPF 
1>!SB
1 - RB Reade r

Originator: 1 5 MAY 1368

Director of Personnel

Concur: SIGHED 8 MAY 1953 

C/EAB/OS

OP/BSD/RB/PJSeidel:jsc (1 May 1968)
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' • ■ .-.y

MEMORANDUM FOR: Director of Central Intelligence

SUBJECT : Request for Voluntary Retirement -
Harold F. Swenson

1. This memorandum submits a recommendation for your approval; 
this recommendation ia contained in paragraph 4.

2. Mr. Harold F. Swenson, GS-tS. Operations Officer, European 
Division, Clandestine Services, has applied for voluntary retirement under 
the provisions of Headquarters Regulation 4 0-50], to be effective 31 May 
1968.

3. Mr. Swenson has been designated a participant in the CIA Retire­
ment and Disability System and meets the technical requirements for vol­
untary retirement under the System. As of 31 May 1 96b he will be S3 years 
old and will have over 20 years of Federal Service. This service includes 
over 13 years with the Agency of which more than 5 years were in qualifying 
service overseas. The Head of the Clandestine Services Career Service 
and the CIA Retirement Board have recommended that his application for 
voluntary retirement be approved. I endorse these recommendations.

4. It is recommended that you approve the voluntary retirement of 
Mr. Harold F. Swenson under the provisions of Headquarters Regulation 
2O-5OJ.

Robert S. Wattles 
Director of Personnel '

The recommendation-contained in paragraph 4 is approved, 

/s/, Richard Hains 2 FES 1869

Director of Central Intelligence Data

Distribution: .
0 - Return to D/Pers -1
1 - DDCI : .
I - ER
I - D/Pers —

-i - OP Files . _ .1 i : i .
2 - RB (1 w/held) T ‘ ;

_ ______ „ OP/BSD/P.B/P.TSeidel:jas (26 Jan 68)
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1 Ht.AlNUMltl

SECRET
DATE PPfPAHD '

REQUEST FOR PERSONNEL ACTION

] NAME t
21 .February,,, IUU7.

9 ORGANIZATIONAL DfStGNATONB

3 NATutt 0? PERSONNEL ACTION

^ASSIGNMENT ’ _

4 EmCUVI DATE REQUtSTED

MONTH . ©*▼ VtAR
^751 c H .^ Z-

S CATEGORY 0? EMPLOYMENT

..REGULAR.
.... ./ l v rov VTOCF

1 FINANCIAL ANALYSIS 
NO. CKAROCAlLE

J13b_-2070____________

B LEGAL AUTHORITY (Lompltlftt by Offat of

F CP TO V XX CP to CP

to LOCATION OP OWClM STATION

] >DI7EUR EOREGIN FIELD
SENTRAL REGION
GERMANY STATION
COORDINATION AND SUI’ BASE 
lEL:.lCL„0E7HlE_.CliIEK___— 
11 KMltCM mu

FRANKFORT
._ P RANKllURT.^EMRAMY__________

IJ CAREER SERVICE DESIGNATIONI? POSITION NU**NR

JESJJF ____ 

U ClASSlfiCAriOH SCHlOUlt l.tt. fh.i
CIA)--------

TS OCCUPATIONAL SERIES
_a,473_.__
16 GRADE ANO SUP
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>r SAuaroKMrc

JS_________ 

18. BIMALS
OlSG^OL FS-S

per HR for one (1) year
*_La.ra7.a'

slotting for new T/O

TO EMPLOY OIH(f»» AiTlOR 
(00E

?» SPECIAL 
i(WW(

^(L
TO AH UPltTS

hesterman

JS H! PUHtlNU -
1A

CODA D-RMI 
>-$ Pt 
7-10 PT

DATE SIGNED
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IBB. SIGNATURE O» CAREER SERVICE APPROVING OOiCM
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(001 Da. DA.
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CODA
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ffDESM tM DAU
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34 SU
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SECRET
<Whra Flllm Jn>

29 September 1966

MEMORANDUM FOR:

THROUGH

SUBJECT

REFERENCE

: dhlef, C3B, Frankfurt

Notification of Designation as a Participant in the Organization 
Retirement and Disability System

: Book Dispatch 5096 dated 12 August 1965

1. You have been found to be qualified as a participant in the Organization Retirement 
and Disability System and have been so designated effective 2$ September 1966.

2. Although such designation under present statutes is viewed favorably by most persons, 
the regulation governing this retirement system gives the individual the right to appeal such 
a determination if he deems Ure designation adverse to his best interests. In order that this 
technical requirement may be satisfied, you are hereby notified of~your right th appeal. An- 
appeal with reasons therefore must be received in Headquarters within 60 days of the date of 
this memorandum or acceptance of designation will be assumed. Any questions that you may 
have in connection with your designation that cannot be answered by referring to referenced 
Book Dispatch should be forwarded to Headquarters.

3. We believe that the benefits of the Organization Retirement System are superior to the 
benefits of the Civil Service Retirement System. However, there are a few situations in which 
an employee at the time of retirement may have so many years of service (almost 37) that he 
would receive a higher annuity under the Civil Service System. Because of this, the policy 
decision has been made that a participant in the Organization System who would receive a 
higher annuity under the Civil Service System may, not later than one year prior to his retire­
ment, apply to be removed from our system and transferred to the Civil Service System. Thus, 
you should not anticipate this contingency as a factor In deciding whether you regard your 
designation as a participant adverse to your best Interests.

RICHARD B. EGAN

SECRET
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SECRET

DAff M|AA«tO

016229

REQUEST FOR PERSONNEL ACTION
25 AugUGt 1966

I SttlAl NUM»|*

SWEt^SON, HAROLD F
1 NAT<Jt( QI P(«SQhNU ACTlQH

DESIGNATION AS A PARTICIPANT IN THE 
CIA RETIREMENT AND DISABILITY SYSTEM

Mil >10011’10

09 I 25 | 66

6 FUNDS
v ro v • TOO NO CMAtGlAM

5 WK>O1> O tMnO»IN>

REGULAR
0 UCM AUTHORITY (Ctmplftt+bt of 

Ptt^nntli

C9 TO V

9 0«Gan(ZaTOnal MSIGNATONS

X CP TO CP 7136-2070
10 LOCATION Q# OFFICIAL STATION

PL 88-643 Sect 203

FRANKFURT, GERMANY
11 POSITION UTU 12 POSITION NUMttt 13 CAPU8 SfPVKf DCSONATION

D

14 CLASSIFICATION SO[(XAI /GS. LQ. tt(J is occupational scans Id GRACF ANO ST(P 

/.5'"

IP SAURY OR 8ATI

$

A IfMAIKS

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 
DESIGNATION AND KIGHT OF APPEAL TO THE DIRECTOR OF CENTRAL INTELLIGENCE.

Isa signature of "(questing official date sigmo 188 $«GNA TuH Of Ca*£(8 SE»¥tC€ APPROVING CH KU OAK SlGNtO

SPACE BILOW FOR fXCLUSIVI USE OF THE OFFICE OF PERSONNEL
actiom 
tool

20 IMPlOT 
COOI

21 0H>a (OOihG n SUTIGR 
(ooi

n INMGIU 
(OOf

124 KOOTPS 
(OCi

CATE Of I1FIN 3AM Of GAADf UTt OF UI

■U UhIB21

*»O Oa. *4.

JS 41 PtlMifMU
cost a-km 

l-$ PT
2-10 PT

a spum
UHIHU

30 .. IHKIMlN) DATA

J—MCA
S~»9M

COCI

2
J» Mlv (CMP G*u ~Tp IC«G coal C*U

31 HFAW'Oll 
DAU (QM

(um (AUGott

n lOIFKhGN UMllUhC* DIM

‘ w

FIOUAL TAJ DATA

•Hl coct i COOI
TIMP i

UCU MUlU mSuUnU

COOI coot

POSITION COnTAOL CIATIFKaTiON OP APPP0VA4

(Al 1 
rtoi

Lilli (AT 
(DM

0- •Ill'll

O-P0 HHiXS MhKi 
t-Art UUt <« 
r ilUI «• MllKI tllH UM I UAI$} 

>e Mimi •OH 1MM I HUT

See oeso signed by

<—ns

•e«

poo Data

cool

__ I__
» SKVli!’ ' 

no >0
34 SU

45 MUEIU <G

BAU UI DATA

CCDt

] DAM APPtOvfD

1152 UU WviObS (OIT’ON G5OUP I



S-E-C-R-E-T

CENTRAL INTELLIGENCE AGENCY
Washington. D.C. 20505

TO Harold F. Swenson

SUBJECT: TDY in the Dominican Republic

Most of you who went down to the Dominican Republic 
departed with so much speed.and so little ceremony that 
there was no time to explain the importance and urgency 
of your assignments. Now that you have served there 
during the crisis, the importance of the task needs no 
embellishment from us, but you should know that the con­
tribution of the augmented Station was decisive in shaping 
the policies and actions of the government and in avoiding 
several majol* mistakes. For weeks after the April revolu­
tion, our Station reporting was literally the only source 
of information that the United States had on the role of 
Communism among the rebel forces and on condltions outside 
the capital.

Many fine things were done in the Station and in the 
hinterland by all of you. Manning the check-points under 
fire, flying to remote and hostile villages, moving tons 
of supplies through the gauntlet of the communications 
line, toiling over midnight reports, and keeping open our 
country's only commo link -- all these things were common­
place. The dedication, discipline, and routine of our 
personnel placed them in a class apart.

To the sense of pride and accomplishment you must 
already feel, I want to add the gratitude and admiration 
of the DDP and of the Agency.

Richard Helms
Deputy Director of Central Intelligence

S-E-C-R-E-T
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SECRET

REQUEST FOR PERSONNEL ACTION
••tfO

16 Jan

J. NATURE OF PfBSQNNfl ACTION A (FKCTIVf DATt CfOUfStW 3 CAUGOtV OF (MPlOVMENT

ft FUNDS

9. ORGANtfATONAL MStGNATlQNS

V TO v ! vtoa

CT TO V v | a to cp _r _______

7 COST CENTER NO CHANGE 
ABLE

.REGULAR
A LFC^M AUTHORITY bi C,^-.

6 
—8119 = 2020____  
io. loCAtioN o omoM suncN

DDP EE FOREIGN FIELD
GERMANY STATION
COORDINATION 5 SUPPORT SASE, FRANKFURT
WAR PLANS 3RANCH i

11 position nne

OPS OFFICER
I. CLASSIFICATION SCHfOUlE (GS. LH. th.)

GS
«. if^RKS

ETD- 2 July 65
. 1 c.y - -Security.

’. cy-Payroll

1^1

FROM DDP ivil 
OFFICE 
WASH.»

<4

IS CVOmPAHONAL SERIFS

WH/SA 
OF THE CHI 
D.C.

8A SIGNATURE OF REQUESTING OFFICIAL.

FRANKFURT, GERMANY
12 POSITION NUMBER

5436 

i*. c«*oe ano ire?

service designation

D

29. SOCIAL 
wtiua

19. AfflOH 
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OFFICE (ODiMG

AlPHAMTtC

In. imw
CODE

30. RfTlBMlT MU

»-« 
1-MA 
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REQUEST FOR PERSONNEL ACTION :e 196=
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9
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12 POSITION NUMBER

nos
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SECRET / « S’ » t„,

REQUEST FOR PERSONNEL ACTION
DATE PC|PAtfD

V, ' ’ 'f,r
3 NAMI

S'.'TStJ!', ’-Trol.1

18 REMARKS

f J OP ntiONNtl ACTION

1 <^3SI5iv:>/T •
4 EFFECTIVE DA^ PFOUSUD 

**O*4T>» ■ oat HU ’
i
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4 WNM
V TO V V TO CP
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CP TO V V CP TO CP
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Office of the Chief

10. LOCATION OP OFFICIAL STATION
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12 POSITION NUMAtt
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REFERENCE
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SECRET

MEMORANDUM FOR; Chief. Transactions & Records Branch 
Office of Personnel

SUBJECT: State Department Promotion of

SWENSON. Harold

1. The Department has informed this office that 

effective 12 April 1964 subject employee was promoted 

from FSR-4, SI4,035 to FSR-3, $14,265 .

2. It is requested that this notice be placed in 

the official folder of the employee concerned.

/s/ Henry C. Woodward
Chief. Official Civilian Branch, CCS

SECRET
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SECRET

REQUEST FOR PERSONNEL ACTION

016229 v/ ! SWENSON, Harold F.

1, February 1261

». O«C>*I2,TIO<>1 EC SI CHAT I ON,

3. NATURE OF »<«IC*NEL ACTION

REASSIOTMITiT
A.CFFccnwt CATt REQUESTED •/ CATEGORY OF EMPLOYMENT

REGULAR7^!
fex 

t funds -— V TO V 

cr to v X
v to cr

« TO CT

7 . COST COYER NO. OAR Gt* 
ABLE 
3132-1000*1000

• . LEGAL AUTHORITY (Co^ploft by 
OHiet of pofoonnot)-

EDP
Special Affairs Staff 
FI/CI Branch

Washington, D.C

»#. REMARKS

II . AO$1T|ON TITLE
ATTACHE POL OFF 
OPS OFF IC EH

12. POSITION NUMBER
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1). CAREER SERVICE DESIGNATION

p

It. CLASSIFICATION KMXlt ( GS, L8. otc.) 
FSR

GS

IS. OCCUPATIONAL SERIES

0136.01

t«. GRASE LNO STEP
oh 0

15 (2)

IT. 'ALARY C« RATf^x^

^13,3LO 
15,01,5 <

Internal Reassignment from DLP/SAS/Uff.Chief, D.C., £2663

C:;?D

DATE SIGNED
OFFICER
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z/ v > ^7'777/
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SECRET . i
■ ( RAeft flllfj fw > ' . ’ ■ j

. - • preparer- ।

REQUEST FOR PERSONNEL ACTION
■ . t’4..' ■

>. hATuflt or PERSONNEL ACTION «.trrrevive o<n »mwr
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/c 1 1
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• ■ FVNOS
V TO V V TO CT 7 . COST CtNTt* NO. OAHOf • ■ ltcal authority (Cwtpltfd by 

outer of

CT TO V A cr to er
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.J? - ’

'--X ;/
of ’ 1fu ?trf

IO. LOCATION OF OFFICIAL STATION

• • • . 1
. 1

1 1 . P03I T ION Tint

. D cli&

1:. POSIT ICS SUMACA IS. CAREER SERVICE DESIGNATION

J
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14. GRACE ASO STEP
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\\ SECRET

NOTIFICATION OF ESTA'. JIHENT-OR CANCELLATION 
- OF OFFICIAL COVER BACKSTOP ' <

o.l'
l^»

27 JUne 1<)68 ________ ■ -

. X
chief; personnel operattOi.’s division MVM0CR 

.4081
TO: A 

(Clfci )
/ chief, CONTRACT PERSONNEL DIVISION fWPLOYCC KUM0C*

WOT AVATT>ARrg

x
CHIEF, OPERATING COMPONENT (For action) 

wm"
IP CAPP iuwbcA

kTUti

nnr_Kurocin'n_HTA™__ :___:___ OFFICIAL
BACKSTOP CSTABLISNtO

REF: LWC;n

YT
PISCONTINUCO

subjcct

6WE8SOT, HAROLD 7.

unit

^XXKX
DAYS

CANCELLATION OF OFFICIAL COHN UNBLOCK RECORDS 
(opKf»o 10-900*11)

ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS 
(apttna 30-900-11)

' 11 '■ . ■ " — ■■■- ■■ ' — ■ —■ — A—
A. TEMPORARILY FOR

EFFECTIVE DATE COB
10 Jan 55

0. CONTINUING AS OF COB

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY'. 
(HHD 30-3)

HA

SUBMIT FOR».M.a -TO«CHANGL LIMirAriQN CATEGORY*. 
(HUB 20*73

ASCERTAIN THAT W-2 BEING ISSUED.
(HB 20>44/U) OK RETURN ALL OFFICIAL DOCUMENTATION TO CCS.

00 HOT .HITS IH THIS SLOCK * TOR CCS IHTCRHAL USE OHLY 
SUBMIT I0HM 1322 TOR ANY CHANGE AFFECTING THIS
COVER. <HK-Hi-it)

SUBMIT FORM 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY.

CONCUR IN 
ISSUANCE

9G£ HOSM T AL » J A T 1 O* CARD

MACS »1OS P 1 T * L i Z * T 1 0 A CARO

Subject la to Indicate CIA as place of 
eutployinent for the entire period of Agency 
employment, and not to reveal specific 
places'- orlocatloua of* coveS tu&ignnents.

►> \ J a si u i ■. j a s; y
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»• vuv (i...t.f>;.

old Fr.irxls
• u' |‘- “•’< c< *•*” 

A?rl€15 ;
»♦ LVSCtVIfv C4*^. O*TC
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Jan 1S5S
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TDY O/S
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wt Th Cl A
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ocrcooco] v 

X
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. 1
r*. eteecmiO^AL Ujr »at< 

J y>5
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)AT<

It. »0»-c>» ,*^*...1^ Bakelite Cerp -Lab A.ts

1933-41 Koos, Clark, Suc’ur.r 4 4cll'3r.tisc, »)’.t, Laborcr.$r.i7pir.r,.-:cccivCl
G - new Canrlf /.Ourino s

k(rc:riodic c^r>
ChCOl V.jtn tic.’5.

19A1- aw• DC^w OS .^C£X»«£* • .a^# Jm'i Lijf ^GU£*i Z^ClTXCO w d|A.CX*a* rk^ueile

1944-43 Military Service, US lUrir.c Corps,. Cayt - Air Coniat Intcillccaco ' , 
1947-52 Mette Grande Oil Co, CA, Sarccdoaa, Vci.czucla - Div Su? of Ind P.cl for

SMtem Venezuela
'"1953-54 ” Sears' Roe'-uck & Co, ■ Chicago Staff. Assistant for Security and.Personnel -

• •

»4. NO«i*ei« COUC-T.tN

10K2C Ur.nhatcan College, KfC ' AB, Social Science 
l^lu^i.* cOtdtiajI OllaV AmK mCIIOoX

_____ _
JuL III. raa.i^c ktt.ixa •*
| 22,^1568! er-/he
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j ' FITNESS REPORT ' -
1 . ( 016229
[SECTION A GENERAL - \
| I.SiMt ; a. DATE Or 0IRTM ■>. SEX (4. GRADE 9.SO

| Sr.ENSON, Harold F,. ' 28 Apr 15 M GS-15 D
I S. OFFiCIAl PORTION TITLe ' , j. OFF/D.'/'O" OP AV.UGNME NT S, CURRENT STATION

Ops Officer ■ DDP/VZH/Cuba 1 Frankfurt
s. CHEC* tXI TY^C. O* APPOINTMENT * »0. C "EC *. I Xi T Y PE OP RE FOR T

CAHCC* ‘ HUSCRYC TCMPONARY [ , lblf|*L ' 1 MCASSIONMCN T S u» UPVI SOP

C *HLLMO’HOM8A)N*u iS<'* <n*-TV'N'^* • Srcnm Ci X 'ANNUAL [ .nEASSIOWMVNT CMPlOVCC

; special , special (Si~etlr/1

It. DATE REPORT OCE >N O.P. . u- R£PQ«T;nG PERIOD (From- to-/

31 Mav 1967 ’ 1 Anril 1966 - 31 Xarch 1967
SECTION 8 PERFORMANCE EVALUATION
* " Wook ••' '^Pdeformohce ranges fram wholly inadequate to slightly loss than satisfactory, A rating in this category requires

* positive remedial action. The nature of the action could range from counseling, to further training, to placing on
. probation, to reassignment or to separation. Describe action taken or proposed in Section C.

* Adequate Performance moots all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor
. excellence. 1

P * Proficient Performance is more than satisfactory. Desired results orebelng produced in a proficient manner.

S • Strong Performance is characterised by exceptional proficiency.

1 0 “ Outstanding' Performance is so exceptional in relation to requirements of the work and in comparison io the oerformonce of
- * others doing similar work as to warrant special recognition. ’

SPECIFIC DUTIES .
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness tn performance of that duty. AU employees 
with supervisory responsibilities MUST bo toted on their ability to supervise number o/ «mp/oyr#» eupervieoO.

SPECIFIC DUTY NG. » • ~ ~ ’ RAtTnc“
• ; UETYER

Spotting and recruiting of agents to cover Cuban target . S

SPECIFIC OvT v NO. X . . "e t t«

Agent handling ■ S '

SPECIFIC DUTY NO. 3 . . RATING

Running office at Frankfurt Base - letter

■ 0

. !
• i

SPECIFIC DUTY NO. 4 . . RAT’SG

Economic use of funds and equipment
• . s

SPECIFIC DUTY NO. 9 . RATING 
UET-gR

1 
i

SPECIFIC DUTY NO. 4
■ ■ c ■

A A T : NG

■ |

OVERALL PERFORMANCE IN CU RRENT POSITION . i

conduct bn |ob, cocpotetiveness

45 SECRET
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. St:Cs»’c:7

• ;.- ;..-.re Mkp’vhtont »•» Cm qf ’ ‘ * v( cc.v»«n .hqfvj <n twtrrnl po'.it.vu kVcp-h.; .«< p»vprt pr«-.pcrb r«' lhr<f fcla?< on V»'P ♦»
• o»e»cU i’CikwmP-h’ts Stoic te* «u-.,'.*y*rr>u-«>| of work pet (ofmiincr, G>vr mv pn/^jor Conwirnf
* k>« ferC'^n hM.jwtVje irccprtruce, J tC^uitw t<s- cuimr pu*.»l»on. A<t»p|.fy c« • .xv»In.;s ^lv«n”n Spcbon U U» pfOwidc

tta*'* jetc*<nunnq Jutpir personnel action Veneer d pi'<‘iMn»Mfr of mnnerjrr, ci or n.;»r»w« sprjr duHr* un.i com C. Oft \c« usne tt 

j ,njl* y^e *’f <*««» fluent a.-j .wst be. <ow»»«*«»|..'(i on, if upplic aU««. , H c« Oo spoc<» •* r» Retied »O C»rr«plc fC
Scct«aft C, «0tach a separate \hiel vi paper*

Durin;; the past year Mr. Swenson has continued to fulfill his 
duties as the Senior Cuban operations officer in Europe in a superior 
manner. Ho has shown tireless energy in travelling and working all 

: possible operational leads; sound and professional Judgment in 
: handling agent contacts and mootings and an enthusiastic imagination 

in developing information and access to new potential targets.
Mr. Swenson has been prompt and thorough in his response to all 
requests and requirements from Headquarters and prudent in the use 
of Agency funds and equipment.

The running of his office and tho conduct of his official . 
i business from Frankfurt Base was described as follows in a dispatch 

from tho COB dated 6 March 1967. "It should bo noted that in our 
opinion Subject's performance has been outstanding. Ho handles all 
assignments promptly and in an extremely efficient manner with a 

, minimum of detailed guidance from Headquarters."

! SECTION 0

OATS

CESTiFiCATIOU ANO CCUMc-aTS 

DY EMPLOYEE
;nFY, THAT I HAVESCEN SECPONS A?a. A.\O C OF THtSREPOUT 

scaNATvac or EMPLOvee

2.
'WONT.csVMR'LoVfci HAS 0CEN~ 

gHOER MT SveCRMSION

BY SUPERVISOR

12
OAT«

/This report has not been shown to Mr. Swenson due to 
his absence from Headquarters

iTLt: OF SUPERVISOR

1 5 DC/WH/COG
BY REVIEWING OFFICIAL

TV*»GO OH

COMMENTS or REVlL.tNG OFFICIAL

I concur*

TYPED OH PHINT^D NAME

.CZVaZCCC j

SECRET



’ .____________________ FITNESS REPORT , . j' ~ ^6229^^

.SECTION A_ ...... ...__________ GENERAL _________
; i. naml ■. tate or qiwTh s. skk. «4. graui. (s. if>

• SWENSON, Harold ' F.______ I 28 Apr 15 X GS-15 D ________
e. . ■ <CtAL TICS TttwE • >• OFF1 OlV * SR Or A NtlGNME NT S. C LNT iT A TION

Ops Officei’ . . I DDP/T.lI/Cuba Frankfurt
S. CNCCA til TY Ft- o* APPC^NTMCNT MO. CMfrC A <.M T V rX OF «C FORT

CARtLM AOCKVA » TEMPORARY INitlAu ' >* CA SS< UNM U N Y S u* LNV i SQn
’ c ANUtN-PMOv iStONAL' ide# mstructiotta • Section C) ! X «nnj*l • j *L A s^ignmLn t CmplO vt C

! SPCCiAL (Sp#r«?v)t ~ t . SPLCIAL fS,

At. DATE RtfORT OUf ’N O.R. ' RC FOR TING PllMiO3 fFrixr- ft,*)

\ -- • . ; , ; 1 April 1965 - 31 March 1966

■

SECTIONS_________ ;____________________ PERFORMANCg EVALUATION__________________________________________ _
* * Performance rondos from wholly inadequate to slightly loss than sati sfociory. A rating in this category requires

positive remedial action. The nature of thp action could range from counseling, to fo/thor training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C>

A • Adequate Performance moots all requirements. It is entirely satisfactory and Is character!sod neither by deficiency nor 
oscpllenco.

* proficient Performance is mote than satisfactory. Desired results are being produced in a proficient manner.

S • Strong Perfervience is characterised by exceptional proficiency.

0 ■ Outstanding Performance is so exceptional in relation to ro.quiromar.:s of the work and In comparison to the performance of <
others doing similar work as ta warrant spacial rocognlt.an.

SPECIFIC DUTIES
1 wist up ta six of tKo most important Specific duties performed during the rating period. Insert rating fetter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities bo.rated on their ability to supervise C<ne<c«r« number of •mp/oy«»# ■upvrvrj#dh

i

i

i

SPECIFIC OUTY NO. 1 I
LETTER

Spotting and i*eci*uiting oX Cuban agents S
SPECIFIC DUTY s;o. a ffATiNG

LETTER

Agent handling • ,

rjl*£C»F«C DUTY NO. 3 RATINGLETTER
j Running office at Frankfurt Base *
1 s
j ■ ’
I SPECIFIC OUTY NO. 4 LETTER
i Economic uso of funds & equipment !
j . S

!s»eoric outv no. s

1 1

SPECIFIC OUTY NO. • RATING }| LETTER ‘
! ' ।

■ ■______________________ OVERALL PERFORMANCE !N CURRENT POSITION________________ ,
. ( RATING
• Take into occouni everything cbow? the en^ldy«9 which influences his effectiveness in his current position such os per» ' • **®**^,, 
. formonce of specific duties. traductivity, conduct on job, cooperativoness, pertinent porionol traits Ct habits, and

particular limitation* or taicn’i. Besodon your knowlcdja of employee's overall -performance during- the rating period, c
1 piece the letter tn the roti.'.; tos^corvesponding to tlx statement which most accurately reflects his level o/poriormanco. i

I / ■ \_______________ ~'.-L~_________________ *

«Ri" 45 ; uoir<ON». SECRET । i
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Mr. Swenson has beer, assigned to the Frankfurt Base as a senior 
Caban operations officer since July 196u. The rater has had two brief 
Bootings with Shuxiso.n in Europe during this period and has been in 
a position to monitor and guide sone of his Hcach.uartcrs-dircctcd 
operational activities in various countries in Europe.

Mr. Swenson is a mature, experienced dependable officci^ with a 
wide range of experience in intelligence work. He has specialized in 
Cuban operations since late.19G2 and his present activities in Europe 
principally concern the spotting and assessment of Cuba:; targets, 
recruitment pitches and running agents. He is also available to assist 
European stations.on Cuban matters either at their request or on Head­
quarters direction. He has done a professional Job in every respect 
in carrying out his responsibilities. He has been prompt in responding 
to Headquarters' requests and requirements, thorough in carrying out 
his assignments arid clear and accurate in his reporting. His work on 
Cuban matters in Europe has significantly extended the Agency's 
coverage of this priority target.

The rating given Mr. Swenson on Specific Duty No. 3 (*) of this 
report is based on the comments of COB, Frankfurt, contained in 
EGOT-29131, a copy of which is attached.

During the period under review Mr. Swenson has shown good 
judgment in the utilization of Agency funds and equipment.

SECTION 0~ CS.xTlF'CATION ANb CCU'.-aiNTS . j
h________________________ " ___________ BY'gMPtOYeS.______ ________ ___________________________________________________ '

I cfar.FY THA? l HAVE SEEN SECTIONS A, S. ANO C 0.' THIS AEPOftT I

DATE b<3NATvR£ OF EMPLOYEE J

I

2.
mOnTk$ EMPLOYEE MAS SEES 

: under my supervision

I eight

BY SUPERVISOR ____________________
’lF TmiS REPORT MAS NOT dEbN ShO»n TO GIVE EXPLANATION

This report has not been shown to Mr. Swenson due

date

2 2 AUG 1953

to his absence from 
OFFICIAL TITLE OF SUPERVISOR

DC/VH/Cuba

Head cu a r t e i’s
’ TV P€O C-R^PRlNT £O NAME ANO SIGNATURE

, f hi i -
/ Farl/J. Williamson

X_______ __________________ BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL

I concur in the above rating. Mr. Swenson’s performance 
has oecn uarxea by great -initiative, a very real sense of 
devotion to duty which nas kept him traveling away from 
his familj’ a great deal of the time; and by a high degree 
of professional competence.

:©PF1CIAL TiTlE of RE V >E* :NG OFFICIAL T»FQ O^ PRINT EQ NAME *;iO *«GNATwRC

WH Cuba Thorns J. Florcs
SECRET
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NOTIFICATION OF ESTABLISHMENT 
OF OFFICIAL COVER BACKSTOP

9ATt

3 August 1366
4 

(Choc*)

CrtltF, rERuOICIEL OF£V.TI0:<w OI'.'ISiCM
ESTA9LISHf0 FOW

SWENSON, Ralph A.
CHIEF, CONTRACT PERSONNEL DIVISION

X CHIEF, OPERATING COMPONENT (For action) TSD

*n»: 
Mr. Gamertsfelder

rite no.

3804
UF: 

Form 1322 dated 3 August 1966
IO CARO NO,

OFFICIAL COVt* BACASTOe CSTaOLUNCD 

USAERDL
(MPLOYCf NO,

„ Block Records:
" tonfx 30.too-ll)

o. Temporarily tor days. effective

b. Continuing. effective EOD

X
Submit Form 642 to chonge limitation category. 
(hub io-3)

X
Ascertain that Army W-2 being Issued. 
Kia io-til-1)

Submit Form 13 
X Qs 240 250)

ft ?

lM» cover.

Submit Form 13 
(g 240-230)

Remarks:

Cover History
1962-1963 DAC/Hdqs
1963-1966 DAC/Okinawa

DISTglBVTIQX' C&py I-POD. Copy 2-Opofot ing Co»Men!. Copy 9-OS b/OS. Copy 4-OL/TELSVC. Copt S-PSb/OS. 
Copy t-OCS/OPS. Copy 2-Filo f/

SECP' ’
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■PAY ADJUSTMENT IN ACCORDANCE WITH SECTIONS 21? AND 216 OF Pl <>0-206 AND 
EXECUTIVE ORDER.11413 PURSUIT TO AUTHORITY OF TCI AS PROVIDED IN THE CtA ACT 
OF 1949, AS AMENDED, AND A-DCt DIRECTIVE DATED 6 OCTOBER 1962*

EFFECTIVE DATE OF PAY ADJUSTMENT! 14 JULY 1568

Oi'O NEW
name SERIAL O°GN, FUNDS GR.STEP SalaRT salary

SW3NS0N HAROLD F 016229 446oo CP 15-6 21469 23075



rvp: 29 JUL 68
SECRET

(Who hIM

Otf NOTIFICATION OF PERSONNEL ACTION

|016229
SWENSON HAROLU F

I .<6 T IRLMENT ( VOL j UNGER 
1 r<t_r IRLMENT ANJ OlSAUiL

CIA
ITY SYSTEM

4 EFFECTIVE OAtf 
"O a* vt

07 pl ।6b

S CATEOORV O*.EMPLOYMENT

regular
I. HMDS vrov VTOC? ? financial Anolyte Ne C***^***

9)36 2070 GOGO

> C1C OR OTHER legal AUTHORITY 

P.L. 88-643 
SECT 233

Cf TO V X CF TO Cf

I DuP/LUR FORE 1 GN F 1ELO
1 CENTRAL REGION

GERMANY STATION 
FRANKFURT CASE 

|wii AREA REPRESENTATIVES

10 LOCATION 0* LXHClAL iUnON ........................ ..

FRANKFURT, GERMANY

1 OPS OFFICER WH 1
12 POSITION NUMBER

0478

□ SERVICE DESIGNATION

D .
1 i«. LlA«irn.AUWrr KMtVUlR (QV 15, e»t.)

1 GS
IS. OCCUPATIONAL SERIES ]

0)36.01

>4 GRADE AND MRP

IS 6

’F- salary or Rate

23073
1 I*. ■ CMAIC* - ■'— ■ ■ ■ 0 .-- . ..

*<?t^'T*W**~* — . ■ —— . .... . WMW* •

0f MARKS

I / ,4E FIRST NAAAt

41'V M HAkC T n

(NlTlAl(S)

P

2. APPOINTMENT DATA 3. TOTAL SERVICE EOR LEAVE 
fjt '•/ Jah '7Entered ar* duty jP/T

12=2>$6 ... LX—
PT

Dor*

<£ ANO NATURt OF SEPARATION

; RrtTIJOMENT (Vf>L) 1WU' CIA 

I<“TIR"y ENT A!iD DISAMTI77 3‘

7-31-68

'STUM

Sublet to Sec lOJjdJ. IVJl 1*qm* Act 

»« n n« ej
C»ated to b* tubteef to See 203(d)

nA Annual l*o«* So’ _ ____ _

" 1 1

Mur* than t S year* .

SUMMARY OF HOME LEAVESUMMARY Of ANNUAL ANO SICK LEAVE
(Oaks;Annual Sica

5 Balance hon »«»'♦ rw •nd»d—1/1 3-- ■ 
ip-68

6. Current Wave ye* accrued through ^7/ ^2—- 

19-68

2. Tefal

360 1017

112 56
U72 1073

, 6. aJd^t'On .n cr*d<H, any (current year) 

B. T^ta* 1*0*0 tali***

•10. Balance

0 0
128 20U

3kU 86?j.

I. Dol* Oftivnl abroad tv Hl pWpOMt

19 Monthly occrugt dote

16 12-ntonth accrual rat*.

' IV Total hAwrt pani *•» >un»P i«* • —CX H^ZZuAY^ 
< > 2. - Sjloqr roM'l----------_____________ 2307$---------------------------------

military leayl

. Daiet during current uMv

2d. CeH’^ed

-lOZVia JLTDQ- 
(Hev«»)

SCD 
5/14/U8

MAX: 360

(Signature)

PAY

2$. During 12 "W* HL accrual perod

iwOP o*‘ AwOl o* 
Fwrtougti 1Sm*P*Y'»X*'

23 During l*o^ year •* -ha* »<*po»at*d
24 During »t»3 ''X'*O*e waiting 

period wn-cK began b«« |^‘7*68

Suiidetd I arm HUI 
November I’Do^ 

1150-106

------------------------------------- ' ’■ t 5 <IV|E >ERVK1 Cl I.MMISMON 
FEM Ml’ctlMENIN H AND

RECORD OF LEAVE DATA TRANSFERRED
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•Pay adjustment I* ACCORDANCE w|Th SALAS* SCHEDULES OF Pl 90-236 
PURSUANT Tc AUTHORITY nF DC! AS PPOVlnED IN The CIA act of 19*9, 
AS AMENDfeC, ANC A-OCl DIRECTIVE DATED 3 OCTOBER 1962,"

EFFECTIVE DATE OF Pay ADJUSTMENT! 8 OCTOBER 1967

name

S«ENSUN HArCLD F

< old new
SERIAL ORGN, FUNOS GR-STpP SaLA1** SaLary

016229 44 600 OF Gs 15 5 $19,978 120,856
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uYR: 7 t-AfT 67_________:;_________

<i. niimvt tumia touti«nt»T stunt ; <j tnvt <xt «1 trottu m out K nut in out

OCF
ETlUTFitSTaiDDlKT

\SON HAROl.

NOTIFICATION OF PERSONNEL ACTION

3. Him »WIH

016229, ^W£
D F ’

J. RATUtf CT MtKWX MUM

REASS1GNMENT

4 ttHCTIVE DATE 3 (A1E60IY OF EMMetXWT

REGULAR
■0. ■ w. ««

03 1 u7| 67

1. FUNDS
1 V TO V v to n 7. liWMial AWym

7136 2070 Ft \Xi

i. CSC Ct CTMt I EC AL igntCtifY

SO JSC ^3 J
j.

W TO V X CF TO cr

1. 0UMII1KMU Msimnoxt

DuP/EuK FOREIGN F1 ElJ

CENTRAu REGION
GERMANY STATION
COORC FxATION AN J SUP EASE, FRANKFUR' 
OFFICE OF THE CHIEF

id. Itano* or oirtcwt irarw -

FRANKFURT, GERMANY
ii. Miim nni

OPS OFFICER

13. TOSI IIO* MlkBEI

GU78

II. SEtVKE HS3UT101I

0
14. (UiSiMUTivS $O»^UU (U. 11. »k.)

OS
II. 4ENAIKS

SPACE B

ij occupational suits

0136,01______

ELOW FOR EXCLUSIVE U‘

14. ClICE AHO $1(0

1 5 □____________

5E OF THE OFFICE OF PERSO

13. SALAtV C4 UTO

__ 1997t_________________

NNEL

IF 4(1l0* 
CODE

•37

20.
(W»

10

31. OHIH CODIKG 73. STATIC* ! n. l*1E»tU 
cose j cacc

2701S

34. H44lrv | 2$. DATE OF IIIIH 24. date er uwe ; a. oate of lei

44600
• ? ic

EUR 3
| «U, 0*. TR

04 I 28| 15
VC ?• ’< : ,3 OA Tt

I 1 i I 1 ■

21. HIE ElFltEl 2*. SPECIAL 30. KlHEMENl DATA j 31. HnUTlCO 32 (OtU(TIO*'U*aiLArtON 0414 ______________ K 33- MGltlTI 1 74. $f I
1 \ ’ MO JUL. i
1 EOD DATA y * .■O. OR 1«

03|06!68 82
i ’ | coot (

1

rtPC 99 C». T9

1 1

JS. VET. PtHEUKE 34. HIV. COKF O*Tf 37. IWb (CMP. 0416 : 24. <!«(€< <AT(W»V JV. f(ClI / HEAHM IWStluKE ; d S0GU SKUtiTY *0.

CODI *9. D*.
1

»o

•I

” i £» 1

I -v 1

COT I CC?k I 0 . «*■»<•
1.....

MCRLTn

S'CNATURECROTHEHJ^___________________ __________________
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NOTIFICATION OF PERSONNEL ACTION

i. hiiai miu

01.229

i. name (iasmiistmioou)

SWENSON HAROLD F
». uwit w nisoMti mum

DESIGNATION AS PARTICIPANT IN CIA 
RETIREMENT AND DISABILITY SYSTEM

4 tMUTlVT BAU 
■9. P* TN

09 | 25 166

S. CAHOOIV Of INUOUUNl

REGULAR

• FUNDS
V TO V » 10 a

f, COST U«UI NO. CNAIUA0U

713 6 2070 0000

0. CM 00 OTMia UMI AOTNOtm

PL 88-6U3 SECT. 203<9 TO V X W TO O

». OtSANl/AllONAl MUMATIOWS 10. LOCATION 09 OHKHl-IUIION

-INTELLIGENCE.

DDP/EE FRANKFURT, GERMANY
H. POSITION Tiru It WlTION NUNICI U. Sf f V«f OESUMUON

D

14. ClASSlflCAIION KIUOUU (M, 11. •*.) is. occupational suns 14. ciaoe and stop

15

It SALAM Of 1AU

I|. 2flLU0

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL 
OF THIS DESIGNATION AND RIGHT OF APPEAL TO THE DIRECTOR OF CENTRAL

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

If. ACTION 
COM

20. (aptor 
Me

21. uffICt COOINO n. station ; n. nacttc 
COM j (OOC

2€ Kdtm. 
Ma

H. MU Of ottrit 24. 0< U Cf itUDt ; 21. QIU Of UI

«MS

»«•

X- . - 

♦

IJ

MUNII'C ttFwAitne WO. 0*. TM.

1 1 .

NO. 0*. T«. j NO It

1 l ! 1 1
n. mu until. 29. VECtAl 

tEFUENCE
m (EttttMEMr ur> i 1. nnmiON 

OATA (001
JI. (MlfCTl^.CAMCCllATlOM DATA 1---------------\ u SECOiilt : J4 SU 

tfo .NO. Ci. f»

1 1

♦ . etc 
J . I(C» 
a -*o*i

cooc

2 ■ 1

TTM • o r*. ra

1 1
ppp PATAy j

JS. WT. MfUtlNCE It. SUY. COM2. BAU 11. LONC CONF. BAU j M (AtUt (AU40IT H FULI / HEALTH INSUIAN'f ; <0. SOCIAL SKWTV NO.

CO 01 o . *0*1 
1 - • FT.

■0. 0*

1

MO o* va.

1.
c*a «tsv

raov ’imp

coot cc?t ' o ■ wAivta 
1...»

MtALTN ix*. coot |

41. MfVIOUS WYUWHT SUVIU DATA 42. UAtt (AT 
COM

42. ftM1Al TAI BATA 44. STATE TAI DATA

coot | O • *0 MtTIOV* UBUCI
I . .0 HIH miKAViCK

| 1 . I»C«I IM ttAVICt IW4W J •

POXM UICUH0 
' < • :tt 

a ■ «o

coot SO Tkl tlEMPTIOXS roaif ticcutio ' | coat ttc<»t»»5cope

i •wo j 1 ;

i 1 i
£GnATU7£ OR CKHER nUTHriTnCATION

. . ... —

■ ; . . , 1/. ■

1150 U»Pr.vtou» ’ SECRET /. f i /
1 l *i Edition.

&

Mb/ 1

Bagram n

-’V 

(WSm FUtod lai- '



■pay adjustment in accordance with salary schedules of pl 89-504 
PURSUANT TO AUTHORITY OF DC! AS PROVIDED IN THg CIA ACT OF 1949, 
AS AMENDED* and A-dCI DIRECTIVE DATED 8 OCTOBER 1962,"

EFFECTIVE DATE OF PAY ADJUSTMENT! 3 JULY 1966

OLD new 
name serial oron, funds gr-step salary salary

SWENSON HARCLD F 016229 44 580 CF GS 15 5 $19,415 $19,978
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NOTIFICATION OF PERSONNEL ACTION 
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WH H THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

GRADE
Per Annum Rates and Steps____________ ___

1 2 3 4 5 6 7 8 9 10

GS- i 
GS- 2 
GS- 3 
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS -15 
GS-16 
GS-17 
GS-18

$3,385 
3,680 
4,005 
4,480 
5,00g 
5,50^ 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
12,075 
14,170 
16,460 
18,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590 
22,195

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6,450 
7,070 
7,710

'8,440 
9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6;650 
7,290 
7,955 
8,710 
9,535

11,315 
13,335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,130 
4,545 
5,080 
5,660 
6,245 
6,85fr 
7,510 
8,200 
8,980 
9,830

11,670 
13,755 
16,130 
18,740 
21,555 
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10.420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,539 
6,15o 
6,800 
7,450 
8,170 
8;935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305 
4,680 
5,085 
5,680 
6,320 
6,985 
7,650 
8,390 
9,180

10,060 
11,010 
13,090 
15,435 
18,090 
21,020 
24,175

$4,420 
4,805 
5,220 
5,830 
6,485 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

.........
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SWENSON HAROLD F 016229 49 300 CF GS 15 3 $15*525 $16*605
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016229 -----
SECTION A______________________________ ____ GEb
I .N4ME (ritatl (MlMIt)

SWENSON,________ Harold___________F®
•. OFFICIAL POSITION TITL8 

Op3 Officer___________________  
•• check (x> type op appointment

[ERAL _____ ___
2. DATE OF BIRTH fl. SEX

28 Apr 15J M
». OFF'DlV'BR OF ASSIGNMENT

_____ pDP/ra/Cuba
io. CHECK 1X1 TYPE OF REPORT

4. GRADE IS. .SO

GS-15 i D
CURRENT STATION

Frankfurt________
{career • - |'r€»EW»E | 1 TEMPORARY

I C are ER'PRO vision al tnatmctivna • Stetten C> X’
initial

ANNUAL

jNUSSIGNMCNT SUPERVI^pR 

'REASSIGNMENT EMPLOYEE

| special (Spacity)i special (Spacity):

M. DATE REPORT OUE IN O.P.

31 Mav 1967
12. REPORTING PERIOD (From- to-J

1 April 1966 - 31 March 1967
SECTION B______________________________ .PERFORMANCE EVALUATION______________ ___________________________

W * -Wo ch Perfarmonco rondos from wholly Inadoqvof® to slightly loss than sotisfactory. A roting in this category requires
positive romediol action. Th® nature of th® action could range from counseling, to further training, to placing on 
probation, to reassignment or Io separation. Describe action token or proposed In Section C.

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
oxeeHenco.

P • Proficient Performance Is more than satisfactory. Desired results are being produced In a proficient manner.

$ * Strong Performance Is characterized by exceptional proficiency.

0 • Outstanding Performance is so exceptional in relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up ta six’ll the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in whlcThemployee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
wi*h supervisoryliosponsibilittes MUST be rated on their ability to supervise (fntf/cata numhat ot omptoyaaa auparviaad).

SPECIFIC OUT Y NO. 1

Spotting and recruiting of agents to cover Cuban target

RATING 
LETTER

s

SPECJPfC DUTY NO. 2

Agent handling :

RATING 
LETTER

s

SPECIFIC OUT Y NO. 2 | RATING

Running office at Fraqkfurt Base i letter

• - ■ ' i °
• • ' 1

SPECIFIC DUTY NO. 4 j RATING

Economic use of funds and equipment 1
P S

SPECIFIC DUTY NO. 9 • 1 RATING
! LETTER

■ : - ■ 1
. 1

SPECIFIC OUT Y NO. 4 |
■ ■ ■ ■ ■ ■ i

RATING 
LETTER

0 ' OVERALL PERFORMANCE IN CURRENT POSITION

Toko Into account everything obout the employee which influences his effectiveness in his current position such os per­
formance of specific, duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge ol employee's overall performance during the rating period, 
place the letter in the roting box corresponding to the statement which most accurately reflect* his level of performance.

RATING
LETTER

s

45 SECRET
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... h 11 * t

SECTION C NARRATIVE COMMENT S
ludlcol® •«gni(icont atrengtht o* weckneit*• demonstrated • <» current position 1 
overall performance. Slot* Suggestion* mode for improvfmeni of-work performon 

on foreign language competence* if-required lor'current position. Amplify or e*p 

basis lor determining future personnel option. Monner^of’ performance of manege 

in_the yte O< personnel^ space, equipment Ond funds, must bo commented On, tf 
Section C, ottacha separate sheet cl paper.

During the past year Mr. Swenson has 
duties as. the Senior Cuban operations of.fi 

.manner. He has shown tireless energy in t 
possible operational leads; sound and prof 
handling agent contacts and mootings and a 
in developing information and access to ne 
Mr. Swenson has been prompt and thorough i 
requests and requirements from Headquarter 
of Agency funds and equipment.

The running of his office and the con 
business from Frankfurt Base was described 
from the COB dated 6 March 1967. "It shou 
opinion Subject's performance has boon out 
assignments promptly and in an extremely o 
minimum of detailed guidance from Hoadquar

eeping «n proper per spectivZ’heir relabonv^-j re

TtAu'vl>9* gtvM^n Section B to provide best 

ne£or supervisory duties and cost eontc>OuV?«*« 

applicable. If e«tra space •• needed to comptew
A,. o • ".H 

continued to fulfill his 
cor in Europe in a superior 
ravelling and working all 
essional Judgment in 
n enthusiastic imagination 
w potential targets, 
n his response to all 
s and prudent in the use 

duct of his official 
as follows in a dispatch 

Id be noted that in our 
standing. He handles all 
fficient manner with a 
ters."

SECTION 0 CERTIFICATION AND COMME NTS
T. ■ . ■ BY employee

I CERTIFY THAT 1 HAVE SEEN SECTIONS A, 0, AW!> C OF THIS REPORT

OATS (SIGNATURE OF EMPLOYEE
1 
1

J. BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN pF THIS NtPuki HAi NUT BttN SHO*N TO EK
UNDER MY SUPERVISION

:This report has not boon
12 ihis absence from Headquar

APLOYEE. GIVE EXPLANATION 

shown to Mr. Swenson due to 
tors zn z7. _

DATE jOFFIClAL TITLE OF SUPERVISOR

1 5 MAR 1967 I dc/wh/cog

TYPED ORJ^i)IT^/5 NAME ^ND^lGNAXURE

Ea/1 J. Williamson
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I concur.

DATE i OFFICIAL TITLE OF RE VIEWING OF FICIAL j

16 1967 ‘ C/WH/COG !

TTPEO O^PRINTe^lA^ AN^SIGNATURE

* L C
Thomas J. Flores______

SECRET
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SECRET
WArr Fi/t»rf I

FITNESS REPORT
LNUMBER

016229
SECTION A_________

1.NAME (Les

SWENSON

GENERAL

Harold F.

Ops Officer
•. CHECK tX> TYPE OF APPOINTMENT

(CARKCR J RCHRVI ^TCMPORAI

J C ARKKR«prOvi11ONAl inslrwltcne • Section C)

• special (Spicily):

28 Apr 15 । M
T. OFF-'O»VZBR OF ASSIGNMENT

DDP/WH/Cuba
10. CHECH IX> TYPE OP REPORI

GS-15 [ D
8. CURRENT STATION

Frankfurt

X

SECTION B 
W-W..A

Performance evaluation

special (Spicily):

12. REPORTING PERIOD (From- to-)

1 April 1965 - 31 March 1966

A• Adequate

p • Proficient 

$ • Strong 

O *'Out standing

Performance ranges from wholly inadequate to slightly loss than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C. ' ‘

Performance meets all requirements. It is entirely satisfactory and is characterised neither by deficiency nor 
excellence.

Performance is more than satisfactory. Desired results ore being produced in a proficient manner.

Performance is characterised by exceptional proficiency. '

Performance is so exceptional in relation to requirements of the work and-In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up-to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees

SPECIFIC DUTY NO. I

Spotting and i*ecruiting of Cuban agents s

SPECIFIC DUTY NO. 2

Agent handling

SPECIFIC DUTY NO. 2

Running office at Frankfurt Base ♦

SPECIFIC DUTY NO. 4

Economic use of funds & equipment

SPECIFIC DUTY NO. 9

SPECIFIC DUTY NO. «

OVERALL PERFORMANCE IN CURRENT POSITION

Tobe inte account everything about the employee which influences his effectiveness In his current position such as per* 
fertnance of specific duties, productivity, conduct-on job, cooperativeness, pertinent personaltraits or habits, and 
particular limitations or talents. Bqsed on your knowledge of employee's overall performance during the rating period,

-

RATING 
LETTER

S

RATING

S

RATING

S
J___________  

; RATING

RATING

RATING 
LETTER

s

45 SECRET
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SECTION C NARRATIVE COMMENTS
Indicate significant itrengths or weaknesses demonstrated in current position in peeper perspective their relationship t<
overall performance. State suggestions mode foe improvement of work performance. Giee reQbi^^^n^iM^f lor training. Comment 

on foreign lahgudgejcompetenee, if required for current position. Amplify or explain ratings given in SecWon B to provide best 

basis for determining future- personnel:action. Manner of perfoemonce of managerial or supervisory dutie. and cost consciousnes 
in the me of personnel space, equipment chd funds, must be commented on, if appli^j|^|e^lf ^xtra space is needed to complete 

Section C, attach a separate sheet of paper.

Mr. Swenson has been assigned to the Frankfurt Base as a senior 
.Cuban operations officer since July 1965. The rater has had two brief 
-meetings With Mr. Swenson in Europe during this period and has been in 
a position to monitor and guide some of his Headquarters-directed 
operational activities in various countries in Europe.

Mr. Swenson is a mature, experienced dependable officer with.a 
wide range of experience in intelligence work. He has specialized in 
Cuban operations since late 1962 and his present activities in Europe 
principally concern the spotting and assessment of Cuban targets, 
recruitment pitches and running agents. He is also available to assist 
European stations on Cuban matters either at their request or on Head­
quarters direction. He has done a professional job in every respect 
in carrying out his responsibilities. He has been prompt in responding 
to Headquarters' requests and requirements, thorough in carrying out 
•his assignments and clear and accurate in his reporting. His work on 
Cuban matters in Europe has significantly extended the Agency’s 
coverage of this priority target.

The rating given Mr. Swenson on Specific Duty No. 3 (*) of this 
report is based on the comments of COB, Frankfurt, contained in 
EGOT-29131, a copy of which is attached.

During the period under review Mr. Swenson has shown good 
judgment-in the utilization of Agency funds and equipment.

SECTION D
BY EMPLOYEE

f CERTIFY THAT I HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT

CERTIFICATION AND COMMENTS

DATE ■SIGNATURE OF EMPLOYEE 
1

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

eight

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

This report has hot been shown to Mr. Swenson due 
to his absence from Headquarters ,

□ AT£

2 2 AUG 1966
OFFICIAL TITLE OF SUPERVISOR

DC/WH/Cuba "W
^AME.ANO SIGNATURE 
✓ zZ 64s1

Williamson
BY REVIEWING OFFICIAL3. ___________________________ __

COMMENTS OF REVIEWING OFFICIAL

I concur in the above rating. Mr. Swenson's performance 
has been marked by great initiative, a very real sense of 
devotion to duty which has kept him traveling away from 
his family a great deal of the time; and by a high degree 
of professional competence.

IG^ATURE

Chief. WH Cuba
SECRET
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REASON STUDENT DID NOT COMPLETE COURSE

REPORT OF NONCOMPLETIOK OF TRAINING
Prwparw an origin#/ and J copiww if ana copy io intondod I 
for atudont* 0 rot oat ion: olhoroiao proparo an original 1 
and 2 copioo, 1

NAME OF STUDENT

Svenson, Harold F.

GtfAOE

15

SERVICE DESIGNATION,

D

OFFICE 1

WH I

TITLE OF COURSE IN WHICH STUDENT WAS ENROLLED

French Hitcr. - KSW

OATES OF COURSE 1

0V26/65 - 06/30/65 1

Withdrew: 05/15/65

REMARKS

FOR THE DIRECTOR OF TRAINING

V. RAY RACKIZY 10 Sep 65

2119
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FITNESS REPORT
EMPUOVSE SERIAL HUMBER

016229
SECTION A GENERAL
t. KAME (LM)' (Fift) PtnMteJ i «. DATE OF BIRTH 9. SEX ♦ . GRADE j 9. SO

SWENSON. Harold F. 28 Apr 15 M GS-15 • D

t*. REPORTING PFRIOD (From- to-) 

j 22 December 64-31 March 1965

4. OFFICIAL POSITION TITLE 

Ops Officer CH
X OFF^DfV/GR OP ASSIGNMENT

DDP/SAS
8. CURRENT STATION

Washington D.C.
9. CHECK <X) TYPE OF APPOINTMENT to. CHECK <X) TYPE OF REPORT

CAREER | |RESERVE ] | TEMPORARY INITIAL Irkassionment supervisor

career*pro visional (See intfructiona • 3ecflm O X annual |RK ASSIGNMENT EMPLOYEE

special (Specify): seaciAu (Specify):

U, DATE RtPORT Oue IH-O...
30 April 196$

SECTION 8

* • Ad.wat.

•P - Pfollcl.n,

O - Outitondlnn

 PERFORMANCE EVALUATION_________________________________________
Performance ranges from wholly inadequate to slightly lots than satisfactory, A rating in this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation, Ooscribo action token or proposed In Section C.

Performance meets all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

Performonco Is more than satisfactory. Desired results ore being produced in a proficient manner.

Performance Is characterised by exceptional proficiency.

Performance Is so exceptional In relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

______________ __________________ SPECIFIC DUTIES ~ - _______________________________
LHf up to tlx of the most important specific duties performed during the ruling period. Insert rating letter which best describes the 
manner In which employee performs EACH specific, duty* Consider ONLY effectiveness in performance of that duty. All employees 
with Supervisory responsibilities MUST be rated on their ability to supervise f/ndtcars number at rmpk’itM wtp*rvimL\

45 OBAOLCTS P«»IOU» SOITIOHA.

SPECIFIC DUTY NO. 1

Supervision of the WH/Cuba/CI Staff.
RATING 
LETTER

s

SPECIFIC DUTY HO. »

Providing specialized counterintelligence planning, 
guidance, and support for WH/Cuba and other clandestine 
services components.

RATING 
LETTER

0

SPECIFIC DUTT NO. 9

Spotting, recruiting and handling Cuban agents.

RATING 
LETTER

0

SPECIFIC DUTY NO. 4 •

Economic use of funds, equipment and personnel.

RAT’NU 
LETTER .

s

SPECIFIC DUTY NO. 9 HATING 
LETTER

SPECIFIC DUTY NO. « RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influences his effectiveness In his c«rent position Such as per-- 
formance of specific duties, productivity, conduct an job. cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of overall performance during t>w rating period,
place the letter in the ratin^box corresponding to the storemen* which most accurately reflects his level of performance.

’ops----jY^ _ - — — _ . ■ —. - - - -............ j > ■ ---  . _

RATING 
LETTER

s

SECRET
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SECTION C NARRATIVE COMMENTS

■ I ■■ I.E.-II -iLfa.

Indicate- significant atrongfhi or w»akn«»»w» damontfrafad in currant position heaping la pcapar par tractive thoir rataflonthlp to 
overall porformanca. State' suggestion* made for improvement of work performance. l^•comrrf9ndofions for training. Comment 
on foreign language competence* if required for current position. Amplify or explain ratingCglvift^ iAAn£tl^rf B»lo provide best 
basis for determining future personnel action. Manner of pbrformonco of managerial or supervisory au^idr ^uV^a described. If 
applicable.

Until the last few days of the period coveiye^ in the rating, Mr. 
Swenson performed the duties of CI-Staff Chief for Wfi/Cuba. This 
staff has since been combined with another branch and part of its 
functions transferred to JMWAVE as part of a plan Worked out by Mr. 
Swenson and Chief, JMWAVE. This consolidation program has resulted 
in a significant saving in manpower without loss of operational 
efficiency. Mr. Swenson's performance in his new duties as Special 
Assistant to the Deputy Chief, WH for Cuba, for planning has just 
begun and it is not possible to rate him on these. Mr. Swenson's 
performance as Supervisor of the CI Staff continued to be marked by 
high ability and aggressiveness throughout the period. He is an 
effective leader who obtains good work from his personnel. His unit 
was marked by a high morale and good organization. During this period 
Mr. Swenson has personally directed and participated in the remotiva­
tion of a- previously disappointing Cl asset who was also trained and 
dispatched into Cuba. This agent began communicating shortly after 
his return to Cuba indicating the success of the operation. Mr. 
Swenson has also been personally responsible for a variety of other 
operational activities including the preparation of a "white book" 
concerning Cuban intelligence and subversive activities in Latin 
America which is being made available to various governments. Mr. 
Swenson carried out a number of briefings of high level foreign 
officials concerning these matters in a highly effective manner.

:____________________________________ , ,.continued...
SECTION 0

OATE

2.
MONTHS EMPLOYEE HAS BEEN~ 
UNDER MY SUPERVISION

._______ CERTIFICATION AND COMMENTS______________ 
______________ BY EMPLOYEE ___________________

A CERTIFY THAT I HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT

SIGNATURE

BY SUPERVISOR 
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. OIVE EXPLANATION

OATS

1 April 1965

OFFICIAL TITLE OF SUPERVISOR

WH/C/COPS
TTPEO OH Fl

Thomas J.. Flores
3.
COMMENTS OF REVIEWING OFFICIAL

by reviewing official
Mr. Swenson does indeed need to hide his occasional

"impatience with lesser mortals", as suggested by the rater. That we 
have confidence in his tact as well as in his professionalism is, 
however, indicated by his pending assignment to an important job in 
Europe where his success will depend in part on maintenance of good 
relations with personnel of the various European Stations. I fully 
concur with the high ratings given in this report>which are well 
deserved. r

DATE

5 April 1965 DCWHD/C
^^JWNATUHE

John L. Hart

SECRET
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SECTION C (continued)

His aggressive spirit and impatience with lesser mortals are 
sometimes disconcerting, but the Agency would bo better off with 
more people of Mr. Swenson’s undeniable capacity in the substantive 
and managerial fields.

SECRET



14-00000

SECRET £ -A

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

016229
SECTION A GENERAL

•. CURRENT STATION

t. NAME (Piral) (Mlddta) | 4. DATE OF StatM js. SEX S. GRADE 8. SO

--------SWENSON. Harold F. i28 Apr 19151 M GS-15 D
«. OFFICIAL POSITION TITLE 

Ops Officer
>. OXF/DlV'DP OF ASSIGNMENT I

_Washington D«CDDP/SAS__ , _____
To. CHECK <«> UPC OF Ot.O.t

CAREER | [RESERVE j [TEMPORARY

C ARE ER.PROVISION AL (Sire Inaimctlona • Sactlo* C)

iNtrteu 
annual

X RLASSIONMKN T SUPERVISOR

REASSIGNMENT EMPLOYEE

SPECIAL (Specify?: special (SpaclMt

It. DATE REPORT DUE IN O.P. tt. REPORTING PERIOD (From* to-?

1 April 64 - 21 December 64
SECTION B PERFORMANCE EVALUATION 

W • Weak Performance ranges from wholly Inadequate to slightly less then satisfactory. A rating In this category requires
positive remedial action. Tho nature of the action could range from counseling, to further training, to placing an 

.... ...... - -probation, to reassignment or to separation. Describe oetion fokon or proposed in Section C.

A • Adoqudto

P - Proficient 

S • Strong 

0 • Outstanding

Performance meets oil requirement i. It is entirely satisfactory end Is characterised neither by deficiency nor 
excellence.

Performance Ie more then satisfactory, Desired results are being produced in o proficient manner.

Performance is characterised by exceptional proficiency.

Performance Is so exceptional in relation to requirements of the work end In comparison to the performance of 
others doing.similar work os Io warrant special recognition.

$P ECI FIC DU TIES-
List up to six of the most importont specific duties performed during the rating period. Insert rating letter which best-describee the 
manner.in which employee performs EACH,specific duty. Consider ONLY effectiveness in performance of thol duty. All employees

tup»tvltid).with supervisory responsibilities MUST bo rated on their ability.to supervise (indicate

SPECIFIC DUTY NO. 1 RATING 
LETTER

Responsible for supervising the WH/SA/CI Staff.
s

SPECIFIC OUT Y NO. > RATING 
LETTER

Provides specialized counterintelligence planning, guidance, and/dr 
support for WH/SA and for other Clandestine Services components. O

PACIFIC DUTY NO. 3 RATING

i

Spots, recruits, and/or handles Cuban agents

SPECIFIC DUTY NO. 8

reciric uurv no. fl

OVERALL PERFORMANCE IN CURRENT POSITION
L

T'

r

nke into account everything about the'employee which influences his effectiveness in his current position such as per* 
■ ;-cnce of specific duties, productivity, conduct on job, ebeperotiveness, pertinent personal traits er habits, and

•icular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
lece the letter in Iqe rating^box corresponding to the statement which most accurately reflects his level of performance.

1 6 MAR 1965^ 
_____ _ _—ficL 

45 ompu..

o

T >NO

RATING

s

SECRET
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SECTION C ___________________________ NARRATIVE COMMENTS_________ ' /if;; nr rr; ;_________
Indicate significant strengths or weaknesses domonslroiod In Currant position keeping in proper perspective their relationship to 
overall performance. State suggestions mode for improvement of work performance. Give recommendation* fur training. Comment 
on foreign language competence, if required for current position. Amplify or.explain ratings plven in Section B to provide best 
basis for determining future personnel action. Ronner ofperformanca of mcmqgorial or supy^l <t^^vibed. If

During much of the reporting period, Mr. Swenson has been on 
TDY overseas attempting to recruit members of the Cub^B rln-telligence 
Service. In these endeavors he has had noteworthy success. Also 
during this period Mr. Swenson and his staff developed the first 
comprehensive picture of the Cuban intelligence structure and 
organizational details. Jhese results were due to Mr. Swenson’s 
drive, experience, and ability. As stated in my previous report 
on Mr. Swenson, "he is impatient with colleagues and collaborators 
whom he feels do not measure up to his own high standards." This 
continues to lead to personal friction and detracts from his many 
capabilities. I believe he is best suited as a senior high-level 
operations officer or tho chief of a small active station rather 
than as a staff officer.

He handles funds and manpower prudently.

SECTION 0 CERTIFICATION AND COMMENTS

BY SUPERVISOR 
IF THIS REPORT WAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

____ Q-_ _
MONTHS EMPLOYE? HAS 8 SEN
UNDER MY SUPERVISION

Approx. 2 years
DATE ' ~

28 January 1965 
x

OFFICIAL TITLE’oF SUPERVISOR

Deputy Chief, WH (SA) 
BY REVIEWING OFFICIAL

COMMENTS Or REVIEWING OFFICIAL

DATE ’ ~~~ [OFFICIAL TITLE OF REVIEWING OFFICIAL {TYPED PANTED N AME~ZnQ «S1C N A T URE

12 March 1965 j Deputy Chief, VVHD; Raford W, Herbert

SECRET
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