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I.

28 March 1957

Mrs. ^uina Tarasoff
2819 Gainesville Street, S. E., Apt. 202 
Washington, D. C.

Dear 14rs. Tarasoff:

‘.Ve wish to Inform you that the preliminary processing of 
your application has been accomplished and that you may enter 
on duty immediately on a temporary basis at Grade GS-4, sal- । 
ary $1 415.CD per annum as Clerk. , 1

■ i 
i

Your temporary appointment will be subject to taking an ? | 
oath of office, signing a loyalty affidavit, and completing a med- | 
leal examlnition which will Include determination of physical 
health end emotional stability. If you enter on duty based on this 
preliminary processing, you will be assigned to the Interim Assign- ■ 
ment Section pending the completion of the full processing and a 
final security interview. The Interim Assignment Section Is a 
“pool” where you will be doing clerical work of a routine nature. 
Should anything of an unfavorable nature arise during this period, 
your emplojment will not result in a permanent appointment; other­
wise you then will be placed on duty In the position for which em­
ployed.

If you are interested in this temporary position please call j 
Mrs. Sandra Find on Executive 3-6115, extension 2781, as soon 
as possible to advise her of the exact date you will report. We 
would appreciate your selecting a Monday. You may prefer to await 
the completion of the full processing which will require about 60 to 
90 more days. In any event we would appreciate your calling Mrs. 
Find promptly and informing her of your plans. In the meantime, | 
it is requested that you submit three passport-size photographs of 
yourself as soon as possible.

Please report to the Receptionist at Curie Hall at 8:15 a.m. 
and ask for Mrs. Find on the reporting-for-duty date that you 
establish with this office. Curie Hall Is located at the Intersection ; 
of 23rd Street, Independence/venue and Ohio Drive, S.W., with 
entrance on Ohio Drive. I



Employees of this /gency are entitled to the regular United 
States Government leave and retirement benefits.

The gross salary quoted will te subject to deductions for 
Feder Income tax and 6 a percent for the United States Civil 
Service Retirement Fund. In addition, the benefits of low-cost 
group life insurance are available to Federal civilian employees. 
The enclosed pamphlet outlines the features of the program and 
lists tho amount which will be deducted from your salary each pay 

;perlod for,this term insurance. This insurance is not obligatory. 
Howevar, If you do not wish coverage, which is automatic, you 
should sign a Waiver of Life Insurance Coverage form at the time 
you er ter on duty.

You will not receive a pay check for approximately four 
weeks after you enter on duty.

If you have any problems, Mr?.. Find will be glad to discuss 
them t71 th you when you call.

Very truly yours,

G. M. Stewart 
Director of Personnel

Fnclof ures (2)
_.ife Insurance Pamphlet 
Map

OP/CURRE 5/bjs(KW (PI)
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CLERICAL a COMMUNICATIONS 
REPORT OF INTERVIEW

0 A T L AND PLACE C » I N » L • ¥ I E •

2-5 and 2-12-57
CLtARAbft «f<.Uf$nD

ED

•

|» wit | •{••o.ittovav

SOURCE

Husband: ar-ncy enoloyee
AVAIL A6ILI T* DATE

NDTCES CLEARANCE REQUES
name (M«< . First . Viddlr)

TARASOFF. Anna FMT

MARI I AL STATUS

M; 2 chllorer

SI *

F

OATS Qf G»RTM

5-S-23
RCRMtNLNT

2619 Gainesville Street S.F.., Washington, D.C.(Apartment 202)
TEL fPMONl

LU U-1300
TEMPORARY TELIAkONE

POSITION (Gr.»^eAt»rf Title}

GS-h Clerk

rci>T

L*’S

% 1 L t

Tyring 5MOU TMANO OT*0t«

-CCEPTAHir STATION , C I T1 ItNSH 11'

C | ? «<•»«*• t (Vnder condition* ttmulated) 

ii.iT.t.cxA o/s per husbandrs assignments

lx.3 .

[ ~| V . t. A V 8 * t <
» • I V 1 » 1! VO » | 0 V • L f t »_________

1 1 3 ’ h n (Specify)
'■ -■ —

Ml AL Th

[ Generally good
FOREIGN RELATIVES

Un ?n.?in r1a<m«d

BACKGROUND AND tVALUNTIU^ ' '

MILITARY SERVICE. IF any (f** mary and duty VOS and length o( time in each. teeming, dntea 0/ tntfinci and die*
"................   indices chance

X [R 10 SO 1 s> 1- ......-

EVALUATION an 3 »aCmW0u%0 DATA ( * n a" / vJ* aducat ion and anti experience)

Mtsa Tarasoff is the wife of Boris Tarasoff, FB® employee. She first made applicati n 
shortly after her husband's EC© while she and the children were still in California. 
Attempts to have her tested and interviewed oh the West'Coast were unsuccessful.

The family is all now gathered in D.C.j the children are in school; arrangements 
have be;n made for the care of the children during the lags between the end of 
the schools day and the end of the parents work day.

Test results are very interestin.•. It would appear that Mrs. Tarasoff should be 
able to do a most adequate Job in a clerical job of the most deadly routine nature. 
I'm quite sure such positions are available in the Agency.

Mro. Tarasoff apparently has a reasonably good command of Russian, both spoken and 
written; T gathered that some of the household conversation is carried on in that 
language. HOWEVER^ I gave her absolutely no assurance that we would be able to 
utilise this skill.

She is interested in employment as soon as possible and I discussed an Indices 
Clearance with her. The Pool, the temporary indefinite appointment, et al, were 

« described in lurid detail. She is willing and interested.

Personally, I f»und Mrs. Tarasoff to be a very pleasant little woman. She is slight 
and slender with reddish hair; smiles easily and appears as easy to work with.
GS-b Clerk agreeable and recommended.
INDICES CISARANCE KSjUESTED ... . .... -
REPORT ANO <C«MS FJRRAGPEO TO ADQuAR , r.-V ; -

hV 10 -0 i 
___________________________________________ ; _
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' CONFIDENTIAL
(»>.•« Pilled la)

employment information
' ■ ■ : . ■ ' ' -

After ny discussion with the field representative, I wish to Acknowledge the existence 

of the following condi tions of employment:

a. ou«H fusions:

(1) Upon my arrival In Washington I understand 1 will be tested to determine

(a) ay general aptitude; (b) ay typing skill if I an being considered for a 

typing position, the minimum standards for which are AC words per nlnute net 

speed; (c) ny stenographic skill If I aa being considered for a stenographic 

or secretarial position, the nlnlaua standards for which are 80 words per 

nlnute accurate transcription with at least 40 words per nlnute net typing 

speed.

(2) I understand that should X fall to neet the nlnlaua standards as outlined 

above I will be given an opportunity to receive refresher training. As soon 

as I aa able to neet the prescribed standards X will then be assigned to a 

position within the organization. If, within a reasonable period of tine, I 

should fall to neet the nlnlaua skills ’requirements, I understand that I will 

be assigned to a position not requiring specific skills If such a position 

exists. (Por example: An individual Initially selected as a Clerk-Typist 

who Is not able to qualify fully as a typist would be assigned to any avail­

able clerical position.)

B. Initial Placement:

I understand there are Initial placement procedures, including the testing 

and refresher training outlined above, that nay require a period of several 

weeks before I an given my specific Job assignment. X have had explained 

to me the operations of the Interla assignment group where I may expect to 

receive the testing and refresher training mentioned and where 1 will work 

pending my specific Job assignment.

C. Overseas Possibilities:

(1) X have not been promised an overseas assignment. I understand I must dem­

onstrate fully r.y abilities while on a Washington, D.C. assignment after 

which I may be considered for whatever positions may exist for which I an 

qualified. The decision to assign me to an overseas post rests wlth respon­

sible individuals in the Washington office.

(2) I understand that from past experience of the organization i nay expect to 

remain on a Washington assignment from 14 to 2 years before i nay be consid­

ered for an overseas post.

(3) I understand that overseas assignments In the clerical and general adminis­

trative categories require, for most positions, typing and stenographic 

skills.

D. General:

I understand that any eventual assignment to a professional type position, if 

I am qualified for such.by specific education, training, or experience, will 

depend upen the existence of a suitable vacancy and that no promises to the 

contrary have been made to ne.

Date: \ \ Y AliA \ \ te b,;—

u’ Signature of Applicant,

894 confidential - <•»



CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 25. O. C.

Applicant Information 
Sheet No. 1

To all persons applying for employment 
with the Central Intelligence Agency:

Z"

This paper is the first step in applying for employment or consultant 

status with the Central Intelligence Agency. No application may proceed 

beyond this first step if the applicant is not in agreement with the 

conditions stated below:

General Considerations:

1. The National Security Act of 26 July 1947 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 
Agency the responsibility:

a. "to advise the National Security Council in matters concerning 
such intelligence activities of the Government departments and agencies 
as relate to the national security;

b. "to make recommendations to the National Security Council 
for the coordination of such intelligence activities of the depart­
ments and agencies'of the Government as relate to the national 
security;

c. "to correlate and evaluate intelligence relating to the 
national security, and provide for the appropriate dissemination 
of such intelligence within the Government . . . ;

d. "to perform, for the benefit of the existing intelligence 
agencies, such additional services of common concern as the National 
Security Council determines can be more efficiently accomplished 
centrally;

e. "to perform such other functions and duties related to 
intelligence affecting the national security as the National Security 
Council may from time to time direct. "



The special character of this national responsibility requires the Agency 
to maintain correspondingly special employment criteria which may be 
different from the- routine or normal employment standards of other Govern­
ment departments and agencies which do not have the highly sensitive res­
ponsibility borne by the Central Intelligence Agency. It follows that the 
investigation of applicants prerequisite to their acceptance is a time­
consuming process which, in addition to loyalty and security checks, 
includes evaluation of competence, physical and emotional fitness, and 
availability of a suitable position at such time as employment may be offered. 
This is called "clearance".of an applicant.

2. Investigation of an applicant may reveal something which prevents 
his clearance - perhaps something of which the applicant is genuinely unaware, \ 
perhaps something which only the special employment criteria of the Agency 
make unacceptable. In any event, adverse findings by the Agency are con- I 
elusive and final so far as the Agency is concerned, and no statement of i । 
specific reasons is made to the applicant.

■ ’ ’ I i

3. Employment by the Central Intelligence Agency is not a right upon' 1 
which an applicant can insist. Offer of employment which is subject to full 
clearance does not constitute a commitment on the Agency's part giving an ' 
unsuccessful applicant grounds for any claim against the Agency. Acceptance 
of employment upon the condition of clearance is at the applicant's risk, 
taken with the knowledge that a very substantial percentage of applicants !
are not cleared.

Statement of Understanding 
and Agreement

... ■ ■ . ■ 1
I have read, understand, and agree to the foregoing General Consid- . 

erations. If not accepted for employment by the Central Intelligence 
Agency, I will make no claim or demand in conflict with those consid- ! j
erations.

I have also seen and read Applicant Information Sheet No. 2. ' i

(Signature of Applicant)



SECRET

REQUEST FOR PERSONNEL ACTION 6 September 1963
1* $£*141. NUN9LR

025935

J. NAW( ( L t * F i r tt * Itf i ijdl *) 1 ,

TARASOFF, ANNA ‘ <
9. NA?v4f PERSONNEL ACTION *

RESIGNATION (FROM LWOP)
A.tmcfivt OATS REQUESTED

M0«f N po Ft A •
_J» 1-8 1-63...

9. CATEGORY OF EMPLOYMENT ' ।

REGULAR '

• ■ FUNOS
V\ V TO V V TO CP T. COST CENTER NO. CHARGE*

AQLC

4227-1990-1000

A. LEGAL AUTHOR | YY (Co^p/AlFdAP ' 
Office of fftlcnntl) ।

cr to v CP TO CP

r. OOGA*U»TIORAL DCSICNATIONl ,

DDP CI STAFF 
CS/CS/ DEVELOPMENT COMPLEMENT

10. LOCATION OF OFFICIAL STATION -
- 1 !

WASHINGTON, D.C. 1

• i :

ti. position title

INTELLIGENCE CLERK •

IT. POSITION NUMQCR

«.955U__________

1). CAREER SERVICE DESIGNATION '

D ! .
»4. CLASSIFICATION SCHEDULE CCS, 

GS
VS. OCCUPATIONAL SERIES 

0301. 27

14. GRAOC ANO STEP

GS- 6 4

IT. SALARY ON RATE

* 5545 .

FROM: DDP/CI STAFF/CS/CS/DEVELOPMENT COMPLEMENT/ 
INTELLIGENCE CLERK/WASH., D.C./0 9997

Memorandum of Reslghatlon attached 
cc to Security & Finance

Subject is xtj-employable'in the opinion of CI Staff

shm»tu»c or rcoucstihg or.ici.v CATC SICNCO

TAFF 6/9/63
SPACE BELOW FOR EXCLUSIVE USE OF

corded by
CSPD ■

OFFICE OF FEB5O

CC7S- 
X?

Z-. ?i. chici coo'»; ’’.StAT’ON 
CCOl

23.
cost CW

fS.’iHt cr hl»fM 2A. Zf >i>- of in

fc.-s pj
“0. *B. -0. 0». Ik.

1 . ! 1

n SOCIAL 
REfERETCC

M. •tT:5CM(Nt CAT» . 31. SPARAT tfl% 
DU* POI

<S’. v

32. CCGftE Q T > 0N/CANC1L <1TiOR OAt» J3.SFCURIT» 
9£0. SO.

3*. SEX

MO. 0», ft,

1 1

1 - CSC
3 - net

CCOI MQ. ' 0*. »•. |eod data^

N - NOAf 1

3$. Al, WIFtSIKf 34 Sf#¥. CC»«>. Citi 37. lC*u. CC*. DATE 38. CAMU CAHGORT 3'. recti / HflttM v_.se:tAi mcjr■ 11 *oi '

. ' i ’COM

2 - ♦».

*•0. 0». 0«. »«. CAR/MSF 
PROV/riNP

ecvt <'Zf U - «•>»(« 
» • ’Et

^•v- IM.

at. poc/icts '/.wvw stance oar* k.MEAtE CAT, 
COM

A3. HDPAt Iai CA’l KV. VAH TAt 0*U |

COM ; . RAfeious sr*v«cf '
I - •£ »M«A SfAVlCf
2 • t*f»t «n srBvicr (tfii tw«« J
9 - 4*f»« '* soviet (MOM T»*N J V8$)

rofcx r ircu’i o

2 • *o

coot - ko. ftt f ifMniQwt

2 - *o

:cM * v, • 1 • nut eoot
; i .

1 ■

49. POSITION CONTROL CERTIFICATION '

- k

4A. O.P. JkPPROVAL- DATE APPROVED ,

::: H52 SECRET



SECRET
rfhtn I*)

EMPLOYEE NOTICE OF RESIGNATION 1

i mien effective ;flCh v- roH rOUOtiW reason. I
!

StF 17 1 

X ~~ 1

. mm'1

MY LAST WORKING DAY WILL DC • DATE SIGNED SIGNATURE- Of ^EMPLOYEE 1

FORWARD COMMUNICATIONS. INCLUDING SALARY CHECAS AND BONDS. TO THE FOLLOWING ADDRESS (Number. $Freft. Ci 1F. Zon*, St1

. p’ : . INSTRUCTIONS 1

Items 1 thru 7^1 The in 

and - Items
Items 9 thru 18a| to the 

x ployec

Item 5 - "Categc

Regula 
Part. T 
Temper 
Tempor.

Item 9 - "Organ
pertin

itlating office should fill th each of the referenced items. I
3 thru 7 and 9 thru 18 require information which pertains only 1
action requested, and NOT to the current status of the.em- 1
unless specific’items remain unchanged. . 1

'ry of Employment" should show one of the following entries: |.

r ■ Summer WAE 1
line Detail Out Consultant _ . 1
try ’ Detail In Military |
iry - Part Time 1
izational Designations" should show all levels of organization I
ent to identifying the location of the position: I
lompon'ent (Director, Deputy Director,, etc.) ‘ I
?, Major Staff, etc. 1

£ " Major 
Offlc<
Division or Staff (subordinate to first, line) 

Branch . .
Section 
Unit •

Item 11 - "Position Title" should reflect the.standard’ abbreviated title given 
in the most current edition of the Position Control Register or re­
ported on Form 261,,. Staffing Complement Change Authorization.

Item l&b - Signature should be that of the. official authorized to approve for 
the Career Service to which the employee belongs. If more than one 
Career Service is involved, the- gaining Career Service should approve 
and the other Career Service should concur in Item lb, Remarks.

ROUTING - The. original only of this form will be forwarded to the Office of Personnel 
through the appropriate Career Service official(s). In the case of requests 
specified in HB 20-800-1, which require advance approval of or notification to 
the Office of Security or the Office of the Comptroller, one copy only will be 
sent to the Offtce(s) concerned.

SECRET



-00000

WK I 26 51 Hl 03

NOTIFICATION OF PERSONNEL ACTION 
OEF
1. SUHl HUMBfl ! 7. NANI (IASI THS1 HJ00K) *

025935 {TARAS^F ANNA

1 NIIMI OF HtSOnii UHM

RESIGNATION FROM

4 fTHClllt OAlf . S. (AltWif or INFlOTMINf

REGULAR
• 5. 0*. »».

09,08 |83

- «. Hinds x r ro r r ro w /. coif (tint* NO. (NAICtAIlt

V227 1990 J Ont

1. (U 01 QTNtt IKAI AlHNOtlTT

0 TO » If 10 0 •

9.OtUNIIAllOMAl OtSlUATIONS to. location or orricui sution

ii. position nnt

INTELLIGENCE CLERK

U POSH ION NUMIft

9997

1). StIVKt DtSICNATION

0
14. CLASSICICATION SCMDUlt (W, 11, «M

OS

IS, OCCUPATIONAL SUKS

O3OI.27

14. CIMt ANO STET

OS 4

17. SALAAT o< MH

5545
II. tUAMS

SIGNATURE OR OTHER AUTHENTICATION

L
Form ; Use Previous
n«2 liau < ; Edition



Uiddlt)

. . - , ■ SECRET ' ■ • > \
. _ . f >«U*4 In) • \

REQUEST FOR PERSONNEL ACTION
DATE PREPARED

5 June 1963. .

■o
025935 ■ TARASOFFt ANNA

1®. REMARKV -<T' )

J. NATURE of PERSONNEL ACTION ~ z 

l/^.hVP jEeTaSASSIGNM^

<.yective date truursTio S. CATEGORY OF EMPLOYMENT ’

... REGULAR ■
. -fe< 1 \

V TO V TO CF T . COST CENTER RO. CHARGE*
A9LC

3227-1990-1000

ft. LEGAL AUTHORITY (Cc»plett4 by 
Office o! personnel) ।

cr to v CF TO CF.

ft. ORGANISATIONAL CtSIGMATIONS

DDP CI STAW

CS DEVELOPMENT COMPLEMENT

to. LOCATION OF OFFICIAL STATION

. . 1
' i

WASHINGTON, D.C. .
11. POSITION TITLE

INTaLL^^IERK . .
IT. POSITION NUMBER

0X 9997

13. CAREER SERVICE DESIGNATION:

D

14. CLASSIFICATION SCMMC ( GS, LB, etc.)

GS ------------------

15. OCCUPATIONAL SiRIES 16. GRACE ANO STEP

U If

17. SALARY OR RATE

’ 5,5^5.

FR0.M;Vi5DP--tS^^^ INVESTIGATION G?O’JP/PROJECTS RB/nriELL CIX/WASH. , D.C/0151

Eiaployee's~'last working day 7 June 19^3

LWUP (HHB 20-1 Para. 10 a.) Leave 01' absence to accompany husband to new station - 
not to exceed 9G days • I - ,!

cc to security and finance

SIGNATURE of REQUESTING official DATE SIGNED

5 Jun 63

i' Recorded by
■ CSPD

.IGNATi^E OF CAREER SERVICE APPROVING

STAFF

E USE OF THE OFFICE OF FERSpXNEil
H. KT-tN 

ccV
X. 2k i'c c^a; ?2.ST»fOR 

COC£

^7/3

?3. R’E.T£- 
COX

2*. n;<rc$
CODE

/

?S. X’( cr B si". 27.:»;• OF IE»

VX*»:
e T

“J. 0«. •».
1 1

*9. 0». »•.

1

29.ATE EiPiR-S ?*.>•£; •. |x. «£rs£*<€V o*:» 31. SP«U?:n 32.xau;T>.*v:«A>:.!.i’!cs 33.$£CU9>” 
»£0. VO.

3\ SEI
*C. 5*. »♦. ............... | : 

| 3 . F
ccer *v.

1

|eod data^

35. rtf. WtnKt w s;».. .tn». 3' u**-:. o*?t 35. CAREER CATEWn 3». F£i‘ / A..S?:!»L SEC.RHt A?.

coot : -
1 . * •».
? - !' S” I !

c». »«. CAB'RESV 

FRCt <TENP
c.cot r.'ff 0 - •»!«(« -♦ HIM IVS. CJOf

•t. rrevio.s i.'ii’wtv ?««.•:£ :*'•
CODE

»3. F£3£«ai Tai :*’i S7«- ’*1 0>TA

coot 0 - *? «•«>;«
1 . W •*(•« !* Sf»«Uf
2 . If « .* >|«..ft ’USS
3 . !»»** ?-<* 3 ?f$)

2

OJO* A?. T*» t tCM <0*M Ff ;w’»5

2 . «

STITt C3CC

♦5. POSITION CONTROL CERTIFICATION

«<«

46. O.P. APPROVAL •

/ J, / /

DATE APPROVED

SECRET I ~ g»ou» t ।



-00000

, ' > SECRET
Filled fn) ' ■ .• <•

. REQUEST FOR PERSONNEL ACTION
DATE PREPARED

5 June 1963

025935 TARASOW, AOTA

ORGANIZATIONAL DESIGNATIONS

3. NATURE OF PERSONNEL ACTION

LN0P AND RRASSIC3MENT

4.EFFECTIVE date REQUESTED S. CATEGORY CF EMPLOYMENT

REGULAR6 1 7 1 63

«■ FUNDS
X V TO * * V TO CF 3 . COST CENTER NO. CHARGE*

ABLE

3227-1990-1000

0. LEGAL AUTHORITY (Completed bp 
Office of Ptrtotintl)

cr to v CF TO CF .

DDP CI STAFF

CS EEVELOFMEKT COMPLEMENT
POSITION TITLE

ETEELL CISIK
<4. CLASSIFICATION SCHCOuLt <05, LB. efcj

GS

13. OCCUPATIONAL sniES

0313.01

WASHUiGTCN, D.C
POSITION NUMBER

^.9997

6 4

CAREER SERVICE DESIGNATION

D

5,545
IS. REMARKS

KROM: DDP CI STAFF/SPECIAL INVESTIGAHD’I (SOUP/PROJECTS er/intell clk/wash., D.c/0151

Rzployae'a last working day 7 June 19^3

LWP (HUH 20-1 Para. 10 a.) Leave of absence to newyny husband to asw station 
not to exceed 90 dayo.

cc to security and finance

ISV SIGNATURE,*!, ^CoicsTING OF
SIGNATURE Of CAREER SERVICE APPROVING GATE.SIGNED

CI STAFF
SPACE BELOV.' FOB EXCLUSiV

5 Jua 63
THE OFFICE OF PERSONNEL

GROUP I

1% 
code

20. ENRIC’, 
ere?

2t. CFFiCt CGOiRG 22.SWCV
CC5I .

23. 
crx •

-XTOS 25. OHf CT e-stf. 21. Si^f CF 5?<2f ZATs CT Ui

VlMRIC H»-IM!ie M3. o».

1 1 1 1
.... (=., »»

2*.ME EMPIRES 2*. SPECIAL 
R£l£®£V££

30. o£ rjGfMrm oiu 31. Spa?** >
31!»

.v.rc^RtcT*e^/:tNCE:iatjcir» 3•.SfCjC:t« 
’£0. K.

3*. S£<
“0. 0*. te.

1 1

< - CSC
3 - ftCl

CCGF “3. 0*. ••. |eod DATA^

35. *??. R®£FER£NCE- «.$ESV. c*rc ♦7. ifhO. £C*P. DATE J9. CARiiE CCEJCRY ?*. / <»it. AV.FASa SjC.ct’ri v?.

COOF J - WOHF 
1 -5 »t. 
? • IC *».

*0. o». "0. C«. va.

1

CIS T£SI COOF C - ••>.ie 
t - ’ES

-t • vs. cjcs

At. RRtVICuS C5«aV»^T SERVICE Wl
’cooc’ ’ ’

■

*3. UI data ... s’lt£ :»t ;i’l

COM 0 • *0 utiicut SERVICE
> - A3 1* SERVICE .
2 • »»fl« IX SFRv'CE first T-»» 3 r»S)
3 - |Of»< IV SERVICE (*>C»E »•» J »PS)

.4- i.t:.-!:!
2 - « |

L.'CE
t - »*5
4 • XJ

••OPE
f

4**'E

43. POSITION CONTROL CERTIFICATION j

1

4«. O.P. APPROVAL □ATE APPROVED

1152 SECRET



14-00000

SECRET
( Ff / / *4 Jr*)

| • ” REQUEST FOR PERSONNEL ACTION DATE PR£PARIO ' .

25 November 19^0
1 . * SER ; AL NV*3ER

425935

7. NAVI ( Lagf . Fi r »t - Uidd! e)

TARASOFF, ANNA ' . .
3. NATURE or PERSONNELACTION

HKWTION .. .

4 .EFFECTIVE DATE REUUESTEO

CZ__ Lc.sJ <7__

5. CATEGORY OF EMPLOYMENT

REGULAR

«• F UNOS * V TO V
j V TO CF 7. COST CENTER NO. CHARGE’

ABL£

1227-1001-10

9. LEGAL AUTHORITY (Co^plby 
(Cfticf of fftionnflj

CF TO V
j
1 CF TC CF
4

». ORGAN 1Z*T1O.AV 0CSICNATI0N5

DDP CI STAFF „
SPECIAL INVESTIGATION GROUP

PROJECTS BRANCH -

to. LOCATION OF OFFICIAL STATION '

WASHINGTON, D.C. • .
11. POSITION TITLE •

MELL- CLERK

14 . POS 1 T ION NUMOF.R

0151

1 :♦•PC* CONTROL NO. 1 3 . CAREER SERVICE 
DESIGNATION

D

14. CLASSIFICATION SCHEDULE (cs, LB, etc.)

GS <01o*w 00-6)

15. OCCL* ATICMAL SERIES

0301.27

10. GRADE ANO STEP

06 -i

17. SALARY OR RATE y

15. REMARKS

FROM: DDP CI STAFF/SIG/PROJECTS BRANCH/OI5I

■ ■ A t ■

Memorandum of recommendation attached. ;



-00000

. ' REQUEST FOR PERSONNEL ACTION

1. Serial No.

.125935____

2, Name (Last-Fint-Middle)

TARASOFF ANNA

3. Date Q tMth 
Mo. ; Ch. ! Yr.

05j 0^ 23
To. *• AH>dav.

FMo. । Ch. j Yr.

4. jS-
Nonr» O .Code I I Mo.| Da < Yr.,UI( °l ' 2 I 5’

7_ 5CD_______
Mo. [ Da. 1 Yr
o« 1 08 I 57

8 . CSC Rowi.
Y01 • 1 jCod«
No - 2 j j

9. CSC Or Other Legal Authority

50 USCA 403 J

11. IEOH 119. lQ .15.
Y« 1 Code Mo | Ch । lCch»
No-S 0H| oq 57] No-2 1 2

PREVIOUS ASSIGNMENT

1 Organizational Designations

DOP Cl STAFF 
SPECIAL PROJECTS 01V 
PROJECTS BRANCH

Code

5* 12

15. Location Of Official Station

WASH., D. C.

Siatipn Cede

75013
16. Dept. • Field 17. Position Title 1& Position No. 19. Serv. 20. Occvp. Senes

INTEL CLK 0151.05 GS 0301.27
Dept • Code
UGHd - 
F/gn • Z
21. Grade & Stop

oJin 2

22. Salary Or Rato 23. SD 

* 3i)qc^$3850.(0 OS

24 Dato Of Grado 
.x Dj.' Yr,"
>1108157

25. PSI Du» 26. Appropriation Number

8*3735x351 9-2700-17-001
M. 
0

Ma Ch. Yr.
OX ! 20 | 58

ACTION

27. Nature Of Action

Promotion

Code _____
Ala. (Xj. Yr.

// ic.\|

29. Type Qt Employee

Regular

Cede Al Separation Data

PRESENT ASSIGNMENT

31. Orgonizationol Designations
DDP/CI Staff 
Spesia^ProJccts Div 
Projects Branch ‘

33. &ept - Field ' 5Wosition Title 
TCodeDept - 

USUd • 
Frgn •
33. Grode ft Step

intel Clk
39. Salary Or Rate 40. so

Code 32. Location Qi Official Station

Washington, D.C

35. Position No.

0151.05

Station Code

36. Son,', 37. Occup. Series

OS 0301.27

5 1 UOUO.OO pa DS

A. Rec 'nd By (Name A

41. DcteOfGrado 
Mo. Da. Yr.

Source

42. P$C Oue 
Mo. Ch. Yr.
/ / U / I 37

43. Appropriation Number

9-2700-17-001

G Request Approved By (Signature And Title)

3. For Add* al Information Coil (Name & Telephone Ext.)

____ MaryL. T>ohnes------ 8537—:-----------------
Clearances'

S. Herman Horton DC/CI Staf:

Clea rancid Jure

A. Career Boaidf T7l t J- .K/XUl!/

Clearance Signature Date

B. Pos. Control
C. Classification
Remarks

Hromotion recommendations attached

D. Placemen
E.
F. Approved By

FORM NO 1159 
t ma a a v • ' •** w



14-00000

REQUEST FOR PERSONNEL ACTION ‘ '
23 February U58

1. Send No.

125235_____

2. Nase (k^oSrst^Middie)

TAR ASO?"

3. Date Or 6-rth 4. Vet. Prof. 5. 5e« 6.
Nono-0 Cod* | A/
i^l o 1 r z <.

<'i ■ Ida ■ '
Mo.

05
cu
05

V.
23

o. Da.
A 08

Yr;

57
7. SCO 8- OC $e:sp CSC Or Other legal Authority- 10- Apxrb AH;dav. 11. FLGLI 12. LCD <5 mu. W»V.• J- Cr««M..tCV .
XU ' Da. Yr.

?>» Io8 57:-
Y«.1 •<:.»»; ■
No’s ’ 1 A USCA H03 4

Mo. Da. Yr. Y«-1 ICod*
No-21

Mo. Da. Yr.
■A 08 57

Yo» -1 
No - 2

cod; 
2

PREVIOUS ASSIGNMENT

14. Oaamzotionc 
CDS OFFICE 
PERSONNEL A 
PLACEMENT 8f 
INTERIM ASS

1 Dooenotions 
)F PERSONNEL 
iSIGNMEM m 
? clerical 
gxmEnT $c;r

Code

2931

15. Location Of Official Station

WASH.. 0. C.

Station Code

75013
16. Dept. • Field 17. Position To

CLERK

ia Petition No. 19. Ser*.

GS

20. Occup. Soriot

0301.26
Cod‘

Fr^n . 2
21. Grode ft Stop

1

22. Salary Or tssr 23. SO

$ 3^15 UD.

24. Dato Of Grode 2$. P$1 Due 26. Appropriation Number 

« -8 6509 20
Mo. Da. Yr. Mo. Da. Yr. 
o4 Io8 LS7 o4 IPO 158

ACTION

27. Naturo Of Action

Reassignment

Code j!3. [»._Dato____  
Mo. Da. Yr.

•qr: .

29. Type Of Employee

Regular

Ccdo 30. Separation Dota

11J '
PRESENT ASSIGNMENT

31. Organizational Designations
DDP/CI Staff
Special Projects Division 

( )Projects Branch

Code 32. location Of Official Station

Washington, D, C

Station Code

Dept - 
USRd. 
Frpn - D

Code

39. Grode a Step

1

34. Pasitianlrbe 35. Position No. 3d3erv. 137. Occupy Series"

Intel Clerk
39. Salary O kze* । 40. SO

GS I 0301*27-
; 41. Date Of Grode

* 3U15.OO D3
Da. Yr.

42. PSI Due 
Mo. Da.

1 . . I .1 IS' I.

SOURCE OF REQUEST

43. Appropriation Number

8-2705-27

A. Requested By (Name And Title) C. 2e<^io^Appryvvd By (Sign^tur^ And Me)

B. For Additional Information Call (Nsm* A Telephone Ext)
Judy Welt x U281_______ ■

$ignjc*re

CLEARANCES^-

Dote CleyonceDate Signature Date
A. Career Board 
8. Pos. Control 
C. Clatsificatien

D. Placement |

1________ I
F. Approved Sv I

Emrh Temparaxy double slot with Marian Brunner for slotting purposes o$ly

'bSCO B
B

Sf
fiS

SS
ra

m
p'

ZORM NC 115$ 
I MAR 5? 1 ’*'* <*)



2. SCO 
Oo

REQUEST FOR PERSONNEL ACTION

2. Nome (Lait-Fir tt'Middio)

Mrs. Anna Tarasaff
8. CSC R.tmi
Y.d • I |C«d.
No ■ 2

ry 1$M
3. Dotod Btrth 4. V.t. Pr.f. 5. S*.

F

S. CS - G9° '
Mo
OS

Do
05

Yr
23

NonO*0 
S Pl-I 
ibPt-2 a- Mo Do Y/

10. ApfM.AfIida*. HFtGLI 12. LCC 13 “‘1 ^tl Lp,,,
Mo 0« Y» Yo»-I 

No <2
Coda 
1

Mo &• Y»
No

>1 Code

a PREVIOUS ASSIGNMENT

Division D
Project Annex/Project PB Jointly
Branch 2 - Section B

Cod. IS. Location Of Official Station 

Washington, D. C.

Station Cede 
:k

l& Dept.. Field 17. Position Title

Clerk

IS. Petition No.

3O73.12/9Q7

19. Sot

06

20. Occup. I
l:

0301.26

Ml..
J 'OeM • Cod.

u.nd- q 
F»on •
21. Crodo & Stop

ell 1

22. Salary Or Roto

S 31|15.OO

23. SO

DS

24. Dato Of Grodo 25. PSI Du. 26. Appropriation Number '

8-2306-y I "I
Mo Ua Yr Mo Da Yr

ACTION



...~------------------------------------------„—:------------------------ --------- ---------------------vtpnci

■fUi’ASOPOM 52 pUUH-
»«*» unr si tm '
a a *•«% uw>t re*e*ts^ ‘ • * .
awwi ■«. 
u« Q<arru e •

REQUEST FOR PERSONNEL ACTION

------ --------------------------------„---------------------- —------------
1 fjl' •

1'
' t

■

REQUESTING OFFICE: Fill in items 1 fhroughlS end A through D except 6B and 7 vn'orsolherwiic intruded. 
IF applicable, obtain resignation and fill in separation data on reverse. - [,

L Oa« 4rs»n «nJ ewrAjaEie) : I MH €f £41*1

■ ■ 1 ■ .
Mrs. Anna tarasoff ‘ i? Mav 1923

; 1 MCDUf Nt

' '

4 MTtif
! ■ 1

26y 

y c
LEG.^

line 57i

1 
r Alft MUR*

1 m»k«c of acnoM i(q»bho:
& rtttOMHU •» hi that Appoinfat^tit. promotion. aspiration. »F©-)

i nitcnvt care 
k PIQPOICft

__ ^Reassignment
& PWU1M {Spoot/p Mttbliih, shan^o ^rrxdo or rif/a, sto.t . J

. . 0. APPROVED:

■ . ■ ■

"“•-Clerk- BU #51*23 ‘W™*"* । **“Clerk BVP-8073.12/
GS-0J01.2W* 5 31*15.00 p.a. GS-O’Ol.26-1* 33hL5.OO p.J

1 srnvtet tuat »M )
DDS/Cffice of Personnel m^ion^ !

Personnel Assignment Division *!&!&*»«“ _ , . . ;
Placement Branch (Clerical) 1
Interim Assignment Section | Project P 3 Jointly
Washington, D. C. j u mucosa.™, ?™n2n» I Section u

I--1™B IT-1 ■*«*« 1 it nti« os ornrrvr.ru j | ^^itUr^4,0”’ Cp»Misrwa ,

>07-1*

A itMAMS (Vs»f0vtrs» it Mc-tary) -

Present incumbent is pending reassignment. [
J^or< ^LciKtVQ . Cmnh, SLtr ’

■ ■ i

. -.......................... - ' ■ ' ■ ■ 1
.... . ’ ____ . ___________ L

11 ; i

d

A KQOEmo IT {Natno and titM & auuur VFIOTtO 51 : '

q.jf.........         -.-..j. ■—--------

• 1! '
Titto: , . . H

X TOI iOCmOKAL INFORM»NO« call (Satnaand taJ9phaMexfnsk>n)

Judy Welt x 1*281_________ :_____________
a

MCM

X

FETtRAN FRCFERE 

WatljoTKER S PT

KE

1OPOINT

WSA8 OTHER

14 POSI ncs CLVSlfKATION ACTION 

HtVI VKX 1 A .WUJ
} I SD:D3 ‘ '

a

F

14. APPROPRIATfON -

7-6509-20 
»» >-7-2306-23

n. S4KMCCT TO a & IK DATE OF APPOINT- 
RETIRfMENT ACT 1 WENT AFFIDAVITS

(!□-«) ! (ACCTSaQNS ONLY)

Yea I 8 April 1957

w. LEGAL RESIO0I
□ CLAIMED Q 

STATE: D. Cm

W3VED

Al STANCAAD FORM 50 REMARKS

a

1 । ■j

IT CLEARANCES mmAt OR SIGNATURE | DATE REMARKS:

A ' J 1 1111

H CEIL OR PCS CONTROL
/tx/i 1 >»5;

C CLASSIFICATION •1

0. PLACEMENT OR EMFL ■ i

&

f. .wRo'.sxbert M.- s"-*?. •
.' typpCJ c

ev:l U'.Jn

:b.<« '-I '



SumOAno

REQUEST FOR PERSONNEL ACTION c ■
REQUESTING OFFICE: Fill in ilemi 1 through 12 and A through D except 68 end 7 unlerr btherwiie instructed. 

M.applicable, obtain rerighation and fill in reparation data on retene.
I NAM( [Mt Mu

Mrs. Anna Tarasoff

I I DATE 01 SIRIN 

|5 May 1923

1 NAIU8E OF ACTION RCOVEIItO:
A MR10NNU whathaf app^ntutani, ptotnultnn, ttpaitlmn. ate )

BL P9SIII0B (Sp^e// mm

L AKffl IT NQi } 4 OAK 0» REOMiT

19 Feb 57

& EHtCUH OAT{ 
A tcotoiio:

1

1 C S OROTHI I?- 
IK.AL AUTK4J. 
MY

1

1
1 e APPROVED:

.50 USCA
L30 J

1 ? 7

FROM—

A RIMAMS IUm tavotti if ntcttutf)

Eeonost indices clearance

US (Unagslgnedf
0 RiQUCiTtO Of (Namaand fitto)

( POSITION nut ANO 
NUMOtR

t. SERVICE GRADE. MO 
MURV

Clerk 
GS-03O1.P6-L

Bn #5b23
$3l»15 p.a,

11 0RGA^17*t*0.<tU 
DS$luN Al IONS

IL HUDGUARTIM

12. HUO OR OKASTMfNTAt

JuS / Cffice of Personnel 
Personnel nssif.nrient •tivisi 
Placement Branch (Clerical) 
Interim .issirnmt'nt Section 
■^ashiheton, D.G.

P^-1 DEWIMINUl

0. REQUEST AFFROEO OF

C. FOR AODlTlOMl INFORMATION UU ivUhh;n» eafenaion)

Judy A. V.'elt. X2C83 Clerical Placement Officer
13. VETERAN pRLFLhENCE

NONA ; WWII |0Trt4R $ PT. <4 FOIST

Il IV.1HION CLAy.lr ICAIlCN AClk'N 
m w ucr ! 1. a. kni. J

X
। । DlSAQ iOTK£R I i i

IS 
SEX 

r

16 APPROPRIATION 
.j/fnom

to 7-6502-20

17 SUBiicr IOCS j 18. DATE Cr AiWifib 1 LEGAL RLSIDtM.E 
RniKI WENT ACT ' WENT an rz-iVUS _ _

(TFS-NOJ | (ACCEsSK^ CMM 1 Q CLAIMED Q PROVED

Ies : •» fZ^A-r -i 7 ' SIAtE:
31 standard form w remarks

FTC-

REMARKS:21. CLEARANCES INITIAL OR SIGNATURE DATE

A.

B CEIL OR PO5 CONTROL l. ri/i •

c CLASSIFICATION

D PLACEM.ENT OR uMPL. .^2’.
E.



14-00000

SECRET

NOTIFICATION OF CANCELLATION 
OF MILITARY COVER BACKSTOP

DAU

18 October 1963

TQiX X CHIEF, PERSONNEL OPERATIONS DIVISION
SUBJECT

TARASOFF, Anna

Forwarding Address: 
Unknown

'CHIEF, OPERATING COMPONENT (For Action) CI

A™* 8? Suonort Staff

REPi 

MILITARY COVKR D«SCO*T|HUEO

Administrative Suppat Group, OSA

FILC NO.

ID CARO NO.

NA

X (or 7u Resignation effective 8 September 1963 in Absentia

Effective JEQI1

Submit Form 642 To Change Limitation Category. 
(HB 20-CO O'2 fa ba rarfea/gnOlec/ HHB 20-7)

„ . Return All Military Documentation To CCS.
J*?

Remarks: Subject to indicate CIA 
for tha entire period.

as place of employment

J - 0 a

copy TO CPD/OP

1551a (I3.20.4S)

CD7PP
DISTKIBUTIW: l‘OSDOS: J • PSCr/OS

SECRET



-00000

C-2532 (SUadeau) 
5 June 19^3

&3SRARBQM FORt Transactions and Records Branch 
Offiaa of Personnel

ASTKffXOHt Mary Coriden

SUBJECT* Boris tt. TABASOJT
(Anna TABASOFP — /

1. Cover arrangements are in process, and/or> have 
been completed for the above-named subjects.

2. Effective imediataly, it is requested that your 
records be properly blocked to deny subjects' current 
Agency employment to an external inquirer.

BKMA8 K. STRAJMR
Deputy Chief, CC6/SC 

ec: ir>/S0



SECRET

19 October I960 
(bate)

File No. K-lll 
i *
i

MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel

SUBJECT : Anna TARASOFF

1. Cover arrangements xrKjatxxyxinEaMPpQWtH}^ have been com­
pleted for the above-named Subject.

2. Effective October I960, j-t requested that your 

records be properly blocked XaKKSKKSI to deny Subject's
current Agency employment to an external Inquirer.

3- Operating component must take necessary action to block 
MRRSSKXtele phone locator by submitting the Personnel Information Card, 
"Office File Copy," Form No. 6U2, to Machine Records Division, Office 
of the Comptroller, Room 10? Curie Hall, Attention: Miss Wenkenbach.

This memorandum 0CB/C<5g, x 1520
confirms an oral request of ^d Fitzgerald,

^z-GLEH E. MOORHOUSE

Acting iCpief, Central Cover Group

cc: SSD/OS
Operating Division - CI

FORM 
!• 99 1580

SECRET

• U- «0)



14-00000

i. lasi NAME - MAMt INlUAliS) 3. toiai sewa for ilaye

r t P/T

SEPARATION Sub|*«-to > V3 > logrp Act

I Coated to b* w6ro«» to So*. 203(d)

N ca^ -'r.Lu^ 4^ 5 —------ = r*1-
SUMMARY OF ANNUM ANO SICK UAVt

s.«

Day*

RIMA IKS

(Oaysj(HOURS]

SUMMARY OF HOME LEAVE

3 tatanc* to* p*»o» feaw y*ar «nd«d___ 1 ___

>»k^
6. Currant Iwa yaa* OtcroOl V>»a»w>n ^w _

IS.fcO .
1 b?

I *. Veto a*r.*«t abroad tor Ml purpose* _______ - _ ____

IS. Curt—t tectanca ai al--------- -------- - td —-.----------- -  --------

Id. 1 accrual fata .. - . .. . . ...... ......... ..........

12. Dato* tor-a xwd. ptKM 24 month* ...... ....... . ........... .
2. Toto*

H -*‘67

9. Totol too»o tokra . .

- LlaJ-aCL >». Mo.ws’j »*rvcJ - - - - --------------

L1U_L_5l(s. |9. 4cy» tot n«il accrual doto.

1110. Mont*

12. Satary toH*1 -*__ --------------------

13. Lv-tv »m loo** dottoi
Io

(Mown)

26. C»«*<A«d cuttocf by:

22. Ctoto* ptxoJ-ng catondar yr.

23.

(OoH)

MILITARY CWt

ABSENCE WITHOUT PAY

to

IWOF^A^XW

(Hour*)

-MSI

(T»l»photto)
2S. Dvrw^ V2-moaih Hl accrual period (dot**}:

SuaJaM Form X«x il*O 
& GAO SAW RECORD OF LEAVE DATA TRANSFERRED



MHC 26 SEPT 63

SECRET
FlurfJ la)

OFF NOTIFICATION OF PERSONNEL ACTION

I. SERIAL NUttlEI NAME (usniw MlOOLEJ

025935 TAPASOFf ANNA

I. NATURE OF PERSONNEL ACTION

RESIGNATION FROM LWOP

4 EFFECTIVE DATE 
■ 0. o*. vs.

OS11 0Q |G3

J CATEGORY OF EMPLOYMENT

REGULAR

II. REMARKS

1 FUNDS X v io v V 10 (F F. (OSI (ENTER NO. (NARGEAILE

U??7 1990 1000

8. CSC OR OTHER LEGAL AUTHORITY

•(I >0 V (F 10 (F

». OKillZUIONU MEKUTIMi

DDP Cl STAFF
CS/CS DEVELOPMENT COMPLEMENT

to. LOCATION OF OFFICIAL STATION

WASH., !VC.------
it. position nnc 

INTELLIGENCE CLERK

It POSITION NUMRER ’

9997

U. SERVICE DESIGNATION

D .

14. cussiFicAnoN schedule (cl li.

GS

15. OCCUPATIONAL SERIES

0301.27

U. GRADE 4N0 STEP

06 U

17. SALARY OR RATE

55*15

SPACE BELOW FOR EXCLUSIVE USE OFTHE OFFICE OF PERSONNEL

IF. ACTION 
CODE

U3

20. Emplcf.
C«d*

1 3

21. OFFICE COOING 22. STATION 
CODE

23. INTEGREE 
(OOE

24. Mqlit. JS OUE OF IIUH :s. OAIE OF GRADE 1 27. BATE OF LEI

Nutcai- *< i ic (»d« KO 0*. It.
05 । 05 |23

■ 0. 0*. vt i »0. 04 v*
1 I ! 1 !

28. NTE EXPIRES 

■0. G* »•

1 1

29. SPECIAL 
REFERENCE

JO RHIREM

1 . TIC*
5 ■ tone

ENI OATA 

coot

JI. SEPARATION 
DATA (OOE

IC8006

J2. CORtEC tON/(AN(£LUTION OATA

MO. Di. VR.

1 1

______________ K : 13. SECURITY 1 34. SEI 
\ i - REQ. NO. 

EOO DATA > |

3S. VET. PREFERENCE M set*, war date { n. low coup, due 38. CAREER (AIECORV 39. FEGII / HEALTH INSURANCE ! « SOCIAL SECURITY NO.

coot 0 ■ tCtg 
i . a m.
X . 10 FT.

■ 0 Ci.

1 " r 0* Vt.

1
C*» Pfw

?«nv uvr

coot coot 0 • Wiivft
1 • V£»

H1ALTW IM. COOL j
1

41. PREVIOUS GOVERNMENI SERVICE DATA- 42. leave cat.
CODE

4J. FEOERAl UX OATA 44. SUH TAI OATA

coot 0 to rat *i<Jui st a vice.
1 ■ to »»f*< IM Jl»VfCT
2 ■ B»C*« It BtBVICC u“.S T.Ut I '“S l 
> . 0=£i« It iCKVlCC Th** » »«S 1

foat CltCUUO CCO£

*1 i
to tai tKMPTlOtS TORM tltCutCO - COON I*-'. f<X | »!»!! VOSt

i.u» H-'i

2 - MO ' 1

SIGNATURE OR OTHER AUTHENTICATION

UM
Use Previous 

Edition
SECRET

(Wiea Fifed la?

UWcP 1 
lUicM ^O 6MW 

liOftMi KI



-00000

' SECRET ’ , • '
• • Whoa rated U> ' '

LLG: 29 JUNE 63
45)

NOTIFICATION OF PERSONNEL ACTION
OCF • . . j

i. iitiM wuitt ; 2. name iust fiastmiwii) ' . :

025935 ! TARASOFF ANNA .

3. NATURE OF PItWMtt ACTION . -

REASSIGNMENT ANO LWOP 
(NTE 11 SEPT. 1963)

4. EFFECTIVE OATt V CATEW V OF EMPLOYMENT

REGULAR
•"1030 " |

06 I 12 63

t. FUNDS
X 1 » « » V TO Cl P COST CENTEt MX «UW*llE

3227 1990 1OOO

1. CSC 01 OTHEt LEGAL AUINOIITT

50 USC U03 JCP TO V CF TO (f

». OK.KI.’HIIOMI OElIM.TIOaS

DDP Cl . STAFF
CS/CS DEVELOPMENT COMPLEMENT

18 LOCATION Of WKtAl STATION . *

i •

WASH.,D.C. ■
n. position title

INTELLIGENCE CLERK

12. POSITION NUMFEt

9997

13. SERVICE DESIGNATION

0
14. CLASSIFICATION SCHEDULE (6$. 18, «<) , IS. OCCUPATIONAL Hili 1

_ _________ GS_____________ j O3OI .27______
II »EI’I«

OTHER

U. 64A0E ANO

O6_M______________

V. SALARY 01 RATE

„5^5__ ____________ _

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFTCE GF PERSONNEL

It. ACTION 
(OOE

38

20. Empltf.
Coif»

18

21. OFFICE CODING j H. STATION I 23. INTEOIEE 
CODE

24. N49irk ; 23. BATE W HUN 24. DATE OF CIADE V. OATE CF LEI
C»4» j B. ?4 ,,

1 105 05 ! 23
MO. DA. YH.

1 ■ 1

MO. OA Y»

32997 Cl 75013 1

28. NTE El tires 21. SPECIAL 30. ItllilMEAl 04!A 31. SEPAAATION 
BATA CODE

32. CCttECnON/CAMCULATTCM OA-TA -------------------------\ 33 SECURITY 
IEQ NO

34. SEt

MO & IEFEPENCE » . CSC j hvja '
3 . f iC* •

... i... - .. EOD DATAy

1 I ■ V
33. VET. PREFERENCE , 34. SEIV. COMP. OATE j V- l€»«. COMP. DAYE (1IU0K in. ftil! . »E»ITH INiUSAHCC 40. SOCIAL SECUIIU NO.

cose 0 - moxi.

X - to PT

MO. OA.

1

YR i MC PR Y^.
L ! I

(AM At *v

PAO7 TIVI»

cone | cc^t o. ‘ hulthim. cooc

■ ! i |

WOO I 
lUOIM lice MtBMM 

4n*rst>*| Ml

Use Previous 
Edition

(When HIM la)



-00000

SECRET 
when nu.ro rw

o.

GBLDt

TAJUUaEZ-AlDLA-
OLD SALARY.RATE

inp SALARY CS*DI

-------Ql----- 63-
OMPLCTED BY

8. CHICK CNI Qj ■® l»<

IF Item LWOP. CHICK FOLLOWING: 
n IN F*V •»•»«» AT 8N0 OP WAITH

II. TTM or ACTION

S. ALLOTNINYASMGXLD C^GAK.

8TIP

| 4. funds

01 --Oo

$2 2&

——k— - 
THE OFFICE OF COMPTA

9. NUNBLR or HOURS LWOP

19. INITIAL* or CLI*K n. AUDirto ar

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
II. »HA»t

P.8l«. 0 □ M AWWMW

14. AUTMUTICATIOH O O

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS 
CF AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNA' O DATSt

PAY CHANGE NOTIFICATION

K£A OBSOLETE PREVIOUS EDITION 
3vU REPLACES FORM »6O*- AND 540b. : SECRET OFFICIAL PERSONNEL FOLDER V

• ssirig^'^^ -
EFFECTIVE 14 OCTOBER 1962 salary is 87-793 ANO

adjusted AS FOLLOWS*

NAME SERIAL
0L0

ORGN FUNDS GR-ST
OLD 

SALARY
NEW 

GR-3T
NEW 

SALARY
TARASOFF ANNA

3J2SO V 06 , , ,uo
06 3 S 5375



SECRET
AES' 10 MAY 61 "• m>d la)

■ ii—vaw■»—a^—■*

I ' NouncAnoN uf plhsonnix action
OKF

SIGNATURE OR OTHER-AUTHENTICATION

51131 WWHI | 2 »*Bf lUJMWAUM^

[ 025935 ! tarasoff anna

j. mmi or hiwmnu aciiow . < nncnu part ; $ (mwu o ohoixv
I .... 01 T« j

PROMOTION - CORRECTION • J 01 ; 08 , 61 | REGULAR

S FUNDS JL_i
V 10 V i . w « ! ’■lM' iNltt NO. INAKI Alic

1001 1000

t esc ot oTMtt UMt ADTNotirr

50 use 403 Jcr w v J ii w a > 122'
i ctukianviiAi oHiCMiMNS ■ to loudon of ohiciai station

OOP Cl STAFF 1
SPECIAL INVESTIGATION GROUP ।
PROJECTS BRANCH WASH., O.C.

IL MSlLCN lint U FOSlfTON NUMltl ;
' . 1

INTELL CLERK ; 0151 J

13 tauu Hlvta DHUNtflON

0
U. KMIOUIC (GS. Wl. th.) <5- WCUMTlONAl SftKt . >4 StiOt AND JTP

* j i
GS J 0301.27 j 06 2 j

U, $*uw 01 IITf

4995
Ji HNUlS ~ . ___ _ _

•THIS" ACTION CORRECTS SF 1150 EFF 8 JAN 1961 ITEM #16, STEP, WHICH READ 1 TO REAO 
2 AND ITEM #17, SALARY, WHICH READ $4830 TO READ $^995-

SPACE SELOW FOR EXCLUSIVE USE Of THE OFFICE OF PERSONNEL

act kN I®.
' • (»d»

58 i 10

31. OFfKF (pO)N& ; U- 51*1 ON i
I

3 I

n iNimu j r Wn.
COM I (»4«

i 1

35. OATt OF HAIN ; Ji DAtt OF ■ V D*U Of UI

nuJrnic
32250

......OK l“Ul

Cl ! 7501
05 i 05 1 231 01 1 081 61 j 01 t &, 6i

m nu mih

M t*

W. VtCIAl 
AEfftCNCE

30.. DATA

• -etc ; • । sort 
> . » 1CA
I . NONA 1

IL SfFAtAilCN i 31 (CIIEC 
DAU WOt FTTZT--  

! 22

lOS/lANUlUKON DATA*

WO 0* 14. j

01 I 08 I 61 j

ROD DAT^^ : 33 SKUtlfir j 34. ill
* IfO. *0. ।

L<. VIL

: t * 'v *r

34. suv. COM2 

WO. DA.

1

01)1 | SK IMS. CW. Mil 

»• | . ffA r»

Hi 1

34. Mil. SfW. «(0U/U0 

f . l»» ' coot

3f. fUU Mt*UN INWtAMl

cost । 0 - | Hint* Ikt. COM

«. SOOAl SHUtlTT MO.

<L HHIC’4 .MftMMfHJ SflTia DATA ; tt. H*H CAT. 4). HOEtAl TAX DATA ’ ♦* SKTG TAI OITA
ec.’i ,j muioui unici ^Dt

> »e »«4*m in iiavics 1
1 .HmPiiWIte (UMim 

, J - »«k A* IS t MORK THAN t 2

coot
i.m I 
t.« j

1

HO TAB (ItMATlCOt | »?«• tt|CuTI»

. A - WO

C?5« INO TAI[BfATtcoot
| MIMA j

1 1



14-00000

SECRET
AVhea Filled tn)6 JAN 6l

NOTIFICATION OF PERSONNEL ACTION 
OCF

l htiii numiei i t (ujMJtumwitt

025535 । TARAC/OfT ANNA

1 HAWK Of MIWIHU MUM

PRCMOIIQN

4 tFHCTIU QAU
■O. OA ’■

UI 1 uu 1 ul

1. (AUtOIT OF (iHOTMEBT 

. nlGULAK

« FUNDS
x 1 ’ " ’ V TO CF r con aunt wo. (naichik

1227 1001 1OOO

1. CSC OR OTHER lEGAl AOTMORItV .

50 USC 403 4(1 Tl < CF TO CF

1 otiiKiuuMu gttiM«ns«s

OOP Cl STAFF
SPECIAL INVESTIGATION GROUP 
PROJECTS BRANCH

10. HXinon or office tuiioii

; WASH., O.C.

11. roil non title

INTEU. CLERK

12 Ml non NUMItl

0151

1 13. CAREER SERVICE OfStGNATlON

D

14. CLASSIFICATION KKICJt£ («. wt 1 B. OCCUPATIONAL SERIES

G5 -0301.27

»4 ctAOE ano sue

06 1

U. SMART OR RATE

.W30
11 REMARKS

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

It Mliod 20. Employ. 
CODE'S <•*

22 । 10

xT OFFICE C60IM 22. STATION , 21. inturee 24.
(W» 

1

2$. DAU Of II8TN U. OAIE OF GRAPE 22. OATE OF IEI

MUMt.lt .LF.AIfTiC
32250 I Cl 75013 I

luee MO. 0*. W.

05 i 05,23 01 1 081 61
6°1 । &u6i

». mt units

VO OX 1.

! 1

2f. $HCfM MTlI'M
K/UfMl । , . ctc

1 t • MJ 
: 6 - mom

ENT OATA 

coot

31. SEPARATION 
OATA COOE

12. (OUEC lON/'CAMEUAHOil OATA

MO. 0*. It.

i I-

ECD DAT^^ 23. SECUllTT 1 M SEI 
REO. NO.

IS V£T PHMUNCt 34, 4tV. (OHt BATE V. 1 ONO. COMP. OATE 3i. mil. serf. creoitud It. FECtl / NUUN IIHUUME 40. SOCIAL SECURITY NO.

cost O - Most

t . torr •

■c Ca f»

1 !

VO

1

1 . vet
I • HO

toot coot 0 ■ ativet 
1 . its

HCALTM |M9. COOt

4i. previous government su/iCE data 42. LEAVE CAI. 
(002

4J. FEOUAl lU OATA 4- STATE TAX OATA

coot 1 O . M3 »«ivtoel '.IKKI
1 1 • hu Meta i» tcaricc
J t . jvm is titvict nets rwA. it «os>

1 ■ •• 1 *» in tta vice• sc*t t-*m it aos>

roKa eucuii? cote
• i
J HO ।

NO Tax (ItMPTlONt FQtM eitCUTIO
1 ■ its
1 ■ MO

coot |NO Tax 
fACMP

(TATtCOOt

I

Fonn 1150 
6^0

Obsolete Previous 
Editions

SIGNA TUBS OH OTHER AUTHENTICATION

SECRET



14-00000

,N TH? P^SIONS

. 1C56. ^y is adjusts

0P P. L. B6-56S AND PCI

AS FOLLOWS EFFECTIVE 10

MEMO DATED 

JULY I960.

SO name
SERIAL ORGN GR-ST

OLD SALARY NEW SALARY

OS TARASOFF anna
125935

54 18 GS-O5 2 S A*1?0
$ 4.510

EMMETT D. ECHOLS 

DIRECTOR O= PERSONNEL

SECRET 
(WHEN FILLED TN)

1. CMP. SERIAL NO. t. NANI 3. ASSIGNED ORGAN. 4. FUNOS 9. ALLOTMENT

125935 T4RASCFF ANNA DOP/CI / V-20
6. OLD SALARY RATE 7. NEW SALARY RATE

SHAM STIF SALurr
LAST

Md

irrtCTivi

6A.

DATS

TA.
GRAOt STIR SALARY

I
MO.

FF2CTIVI 

&A.

AYR

YR.

ns os 2 54,510 11 01 59 6S fl 5 3 s 4,675 10 30 6 0

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
4. CHICK ONI MO tXCtt* t»OP f~l KKtM LOOP

IP excess LWOP. CHICK FOLLOWING:
Fl !■ PAY STATUS AT IMO OP W4IT1MO PtltOO 

IN XWOP STATUS AT tWO Of WAlTtRO FTAIOO

t. NUMBIB OF HOURS LWOP

10. 1MHIALS OF CLIRK 11. AUDITIO BY

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
12. TYPC OF ACTION

□ r s.r r> us.i. n pat Awtsm

13. RIMARKS

14. AUTHENTICATION O O

,.-J p v?

&» o & o 6*3 <ao 5* o ooo a*

PAY CHANGE NOTIFICATION

8©

OBSOLETE PREVIOUS edition 
JVW REPLACES refill 860*. ANO S«0U SECRET OFFICIAL PERSONNEL FOLDER



’ 4-OOOoq

SECRET ' u
(WHTN HUET Efl , '

t. IGF. >|8Uk NO

12*<nA

4. HANK

•TAOA-snrr V;NA

t. AMIONtG CG4AG.
nop/ct -/

» 4, j t AllCTNINT

1 V-2u 1

e. OLD SALARY RATE 7. NEW SALARY RATE

GRAM
CAST KFPtCTIVt MTt

GBAM rw SALABY
nncmi otre

IW OALASr
OO 0*. to. »o &A *•

OS “ f 4,04ft 11 0? •i8 GS 5 2 s 4,1 on 11 01 59

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
A. CHtCS ONt (JJXfl ««•» Q ««*M L*O»

IF CKCttt tWOR. CN|» FOLLOWING:
Q<" P*» >U*9« AT t«S OP MIHM MBIO0 

O «T4TV» AT l»9CF«L'HN >1*100

t. MUGBCG OF NOUGG UtfOrl
■ A/W

w. taiTitu or clui Avains n

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
It. TtFt OF ACTION

□ Ft.l □ L».l. □ W M/WTMW

tj. GtNGBU

14. AUTKtNTlCATION O O

of® O 8 ° ft O ooo' a Sew % n '^7 2 2 / /

PAY CHANGE NOTIFICATION

560 RXW<* SEC^T OFFICIAL PERSONNEL FOLDER

© ©

©

® L"uc,Ftf

• ”* : ’ewn’n*’ "Psolr"<e •

^co *© OAMP
. 0Ln SLOT NFW SLnr

©

OATF
• t*^Fanna ©

DS 0151.05
© 151 04/23/5D @



-00000

SECRET 1" "

Filled In)

NOTIFICATION OF PERSONNEL ACTION
AE_ 11 FEB 1959
1.'Serial No.

125935

2. Nose (Lost-FirtuMiddle)

TARA^Ff anna"

3. Dato Of Birth 4. Vet. Pref. 5. Sox 6. crrob
Mo.

05
Da.

05
Yr.

23

NonoO 
5 Pt-1 

10 Pl-2

Codo 

0 F 2
Mo. 
oh

Da.
08

Yr.
57

1. SCO 8. CSC Fortt 9. CSC.Or Other legal Authority

50 USCA 403 j

TO. Apmt. Affida*. 11. FEGLI 12. LCD 13. omuTTVco

Mo. Do. | Yr.'
Oh 08.

Yo»-1 (Code
No-2 j'.

Mo. Da. Yr. Y«-1 
No-2

Codo Mo. Da. Yr.
oh 08 57

Y«-1 
No -2

Codo 
2

PREVIOUS ASSIGNMENT

14. Organizational Dotignotioas

DDP Cl STAFF
SPECIAL INVESTIGATION CIVIC g\
FRCJLLTl. UtAM-i

Codo 15. Location Of Official Station

WASH., O.C.

Station Code

1i>. Dept. - Field 
Doot -2 I Cod* 
USIId-4 _ 
Fran . 6 J 2

17. Position Tide

INTEL CLK’

18. Position No.

0,151.05

19. Serv.

GS

20. Occup. Series

0301.27
21. Grado & Step 

oV 2

22. Salary Or Roto

$ -C-n

23. SO

Du

24 Date Of Grado
>. "DJ~Yr.“

1. 1

25. PSI Due 26. Appropriation Number

8 2705 27
Mo. Do. Yr.

I I

ACTION

27. Nature Of Action

PR0H0TICN-CCRRECTION*

Code

30

29. E.H. Dato_____  
Mo. Da. Yr.

M| 021 58

29. Type Of Employee

REGULAR

Code

01

30. Sepcrotion Dota

PRESENT ASSIGNMENT

l31. Organizational Designations Code 32. Location Of Official Station Station Codo

OOP Cl STAFF 
SPECIAL INVESTIGATION DIVISION 
PROJECTS BRANCH 5hi8 WASH., O.C. 75013
33. Dept. -Fieid 34. Position Title

INTEL CLK

35. Position No.

0151.05

36. Serv.

GS

37. Occup. Series

0301.27
Dept • 2
USdd’- 4
Frgn * 6

Code

2

44. Remains

33. Grode & Step

05 1

39. Salary Or Rate

$ hoho

40. SO

0-

41. DoteOf Grado 42. PSI Due 43. Appropriation Number

9 2700 27 001
Mo. Da. Yr.
11 I0E

Mo. Da. Yr. 
11 101 159

•THIO CORRECTS SF M50 EFF 2 NOV 1950 ITEM /14 anq 31 SECOND LINE OF 
ORGANIZATIONAL DESIGNATION., WICH read "special projects div*', to read 
"SPECIAL INVESTIGATION DIVISION." -------------------------------- -- —'

i vJ'x'ED

1150 -X \ . I r K SECRET ' co



SECPET
(SV hen Filled In)

NOTIFICATION OF PERSONNEL ACTION
AES 30 OCT 1958
1. Serial No.

125935

S. Name (LassFint-Mkidl*)

TARASOFF ANNA

3. Dote Of Birth 4. Vet. Fret j 5. Sex 6. «-fOD
Mo.

05
Da.

05
Yr.

23
Nono-0 Code i
ioSlslo V 2

Mo. 1 Da.a |o8 Yr.
57

7. SCD 8. CSC Retot 9. CSC Or Ocher legal Authority

50 USCA *03 J

10. Aprat. AHtdav. 11. FEGU | 12. LCD 4 1 MM. MTV. IX CroMM. LC9
Mo, 
o4

Oo. j Yr.
08 ’57.

Y«».i |c«i»
No-2 |j

Mo. Da. Yr. Y<h1 Codoj Ma. Co. Yr.
No-2 jo^ 08 57

Yo>-1
No -2

Coda 
2

PREVIOUS ASSIGNMENT

14. Orpanoational Designations

OOP Cl STAFF 
SPECIAL PROJECTS 01V 
PROJECTS BRANCH

Code

5^12

15. location Of Official Station

WASH., 0, C.

Station Code

75013
16. Dept. - Held 17. Position Title

INTEL CLK

18. Position No. [19. Serv.

0151.05 i'gs

20. Occup. Scries

0301.27
Doot - 2 I Code
USild • 4 o 
Frgn -6
$1. Grode It Step

04 2

$2. Salary Or Rato

* 3850

23. SO

OS

24.DateOfGrade 25. PSI Duo 26. Appropriation Number

8 2705 27
Mo. Oo. Yr. 
04 |08 157

Mo. Da. Yr. 
04 ]20 |58

ACTION

27. Nature O Action

PROMOTION

Code

30

28. EH. Dow 
Mx Do. Yr.

11| 021 58

29. (>pe Of Employee

REGULAR

Code

01

30 Separation Data

PRESENT ASSIGNMENT

31. Organaoaoral Dwignariom

OOP Cl STAFF 
SPECIAL PROJECTS OIV 
PROJECTS BRANCH

Code

5412

32. location Of Official Station

WASH., O.C.

Station Code

75013
33. Dept * Held 
Depr • 2 jCeas 
USild - 4 
Frgn - 6 !2

34. Position Title

INTEL CLK

35. Position No. ;3A5erv.
0151.05 |ss

37. Occup Series

O3OI.27

38. Grode a Step

05 1

39. Salary Or Rate

5

40. so

Os

41. (XsteOf Grode | 42. PSI Due 
Mo. Da. Yr. | Ma. De. Yf.
11 102 158 ill ICI 159

43. Appropriation Number

9 2700 27 001

44. Reoarts

1150 zo / / . SECRET <o



@ TAPASOFF ANNA 1?5935 GS-04-2 $ 3,500 $ 3,

© GOPOOf! <-T''’-'APT
/S/ nfprCTO^ OF PFPSnr’NfL



SECRET
(V. Sot Filled In) ’ "

,a NOTIFICATION OF PERSONNEL ACTION
MCM 7 MAR 58
1. Serial Na.

125935—

2. Name (lasbRrsbAWdle)

TARASOFF AWA

3. &3to Of 8<Tth 4. Vet. Pref. 5. Sex 6. CS-EOD
Mo.

05
Ha.
05

Yr.

23
NoofrO ICcJe i^|o F 2

Mo. Da. Yr.
0* 08 57

7. SCO 3..CSC 9. CSC Or Other legal Authority

50 USGA *03 J

10. Apmt. AHtdav. 11. FtGLl 12. LCD 13.
Mo. Da. Yr.

0 4 08 57
Y«.1 Code 
No-8 |

Mo. Da. Yr. Y^.jjCodo Ma. Da. Yr. 
no-2| 0* 08 57

Yet.1 jCodo
No ■ 8 I 2

PREVIOUS ASSIGNMENT

14. Organizational Derignahons
DOS OFFICE OF PERSONNEL 
PERSONNEL ASSIGNMENT 01V 
PLACEMENT BR CLERICAL 
INTERIM ASSIGNMENT SECT

Code

2931

1$. location Of Official Station

WASH., 0. C.

Station Code

75013
16• D°p*♦ • E*01 __ 
Dept • 2 - Code 
USHd • 4 
Frgn • 6 2

17. Petition Tide

CLERK

19. Position No. 19. Sorv.

GS

SO. Occup. Sones

0301.26

21. Grado ft Stop

0* 1

22. Salary Or Rate SD 24, DateOf Grade 125. PSI Due j 25. Appropriation Number
! Mo. Do. Yr. i Mo. Do. Yr.

* 3*15 । ud o* 108 i 57 1 o* 120 ; 58 8 6509 20
ACTION

27. Nature Of Action

REASS1 GWENT

Code

57

88. Eif. Dots 29. Type Of Employee

REGULAR

Code

01

30. Separation Data
Mo. Da. Yr.

031 091 58

PRESENT ASSIGNMENT

1150

31. Organizational Designations

OOP cl STAFF
SPECIAL PROJECTS 01V 
PROJECTS BRANCH

Code

5*12

............................................. . .. ............. .
32. location Of Qifidal Station

WASH., D, C.

Station Code

75013
33. Dept. • Field 34. Position Title '

INTEL CLK

35. Position No.

0151.05

36. Serv.

GS

37. Occup. Series

0301.27
Dept - 2
USIld - 4
Frgn • 6

Code 

2
38. Grade ft Step

0* 1

39. Salary Or Rote ; O. SD
$ ^*15 । OS

41. OoteOl Grade I 42. PSI Due 43. Appropriation Number

8 2705 27
Mi Do. Yr. | Mo. Do. Yr. 
0* I 08 I 57 I 0* I 20 ' 58

44. Remarks — - ____
l PO5TiD |

1 , y' /

- - - . « • 4 • • • • 1 •



14-00000

SECRET 
\ ' (V. hun filled In) »

NI v ' NOTIFICATION OF PERSONNEL ACTIO
JAN 1958

7f. Soria) No.
1
1125235___

2. Nome (Lorl-FiribMjddlo)
i

TARASOFF ANNA

3. Dato Of Birth 4. Vet. Prof. s. s«« 6. «- Lob .

Mo.
05

Da.

05
1 *• 
1*3 1

Nono-0
5 PM 

10 Pt-2

Code 
0 F 2

Mo. 
o4

Do.
08

Yr.

57
7. <D 8. CSC tetmt. 9. CSC Or Other Legal Authority

50 USCA ^03 j

10. April. Afitdov. 11. FEGLI 12. LCD 13. sure*.
Mo. Do. 

08
Yr.
57

Y« - 1 
No -2

Code 

1
Mo. Da. Yr. Yot-1 

No-2
Code Mo.

p4
Do.
08

Yr.
57

Yo». 1 
No ■ 2

Code 
2

PREVIOUS ASSIGNMENT

14. Organizational Designations
OOP Fl STAFF
OIV 0
PROJECT ANNEX PROJECT P8JOINTLY
BRANCH 2 SECTION B ■

Code 15. Location Of Official Station

WASH., 0. C.

Station Code

16. Dept. Field__ 
Duct • 2 iCodo 
USIld .4 
Fign -6 | 2

17. Position Title

CLERK

18. Position No.

8073.12/907

19. Sorv.

GS

20. Occup. Sonos

0301.26
21. Grado ft Step

oU 1

22. Salary Or Pate

‘ 3M5

23. SO

os

24. DatdOf Grado 25. PSI Puo_____ | 26. Appropriation Number
i.

I I 8 2306 23
Mo, Da. Yr. Mo. De

1

ACTION

27. Nature Of Action

REASSIGNMENT

Code

57

28. EH. Polo_____  
Mo. Da. Yr.

01 । 26 । 58

29. Type Of Employee

REGULAR

Coda

01

30. Separation Data

PRESENT ASSIGNMENT

FORM NO « « tA 
1 MAR B7

31. Organizational Designations 
CDS OFFICE OF PERSONNEL 
PERSONNEL ASSIGNMENT DIV 
PLACEMENT BR CLERICAL 
INTERIM ASSIGNMENT SECT

Code

2931

32. Location Of Official Station

WASH., 0. C.

Station Code

75013
33. Dept. - Field__
Dept - 2 Code 
USfld .4
Frgn • 6

34. Position Title

CLERK

35. Position No. 36. Sorv.

GS

37. Occup. Soriot

0301.26
38. Grade & Step

o4 1

39. Salary Or Rate 40. SO 41. DateQf Grade |42. PSI Duo______ 43. Appropriation Number
Mo. Do.. Yr. | Mo. Da. Yr.

* 3^15 UO 04 I 08 I 57 I 04 I 20 I 58 8 6509 20
44. Remarks

■*, fra (_ (
. . ... * 1558 < ■

(«



14-00000

Stanoaro rc«« to mid

ENTRAL INTELLIGENCE AGEN

NOTIFICATION OF PERSONNEL ACTION

V Kuno* Tint

hk«<. k*C i. date of oi st a 1 JOURNAL OR ACTION NO. A OATS

MM. ASU WUS0PP 125935 5 Way 1923 12 JU1 1957
7 An h M NV-n’v folloTrUtg c».Tn*N affretinf yew ewpft’rmrNi.-

1 NATURE OF ACTION 1 qm VAioi'D nutCLX’ >. & EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

SoapalgwMM'fc 5V U ihi 1^7 50 CSOfi. 403 J

PROM TO

wp-8073.12/907desk

K SERVICE. SERIES. 
CAADL ULART

03-030.26-4 §3415.00 par anms

DDS/Cfflca of Psrcsanal 
Psreennal Aealgisant Dtvisian 
Piacaaant Branch(Clarical) 
Intari® Asslgnaant Section

I* ORGANIZATIONAL 
DESIGNATIONS

419968
u. HttMuxartiu

2
12 FinOCIOEPTl

DOP/ta Staff 
Division D 
Project Annas 
Project PB Jointly 
Branch 2 Sectian B 
Wnehlmtan, D. C.

rino

n veteran s rnrewKE 11. POMTION CUftlf ICATION ACTION

tost OJHC’ 1$, FOIST trw vice RCAl

0
Sl»

2 S-.

lb APPR0FM‘4TI?N

’Biia 8-6509*20
_H— ----------3-2306-23-

V). REMARKS:
350-li

ENTRANCE KRFORRAACE RATTtlS: o
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SECRET

RATING 
LETTER

/ 1
FITNESS REPORT

EMPLO.EE SERIAL number

25935
SECTION A_______________ __________ ________ CE>
t. name fLesQ (Ftret) (Middle)

TARASOW, . ANNA

ERAL_________
2. DATE OF QIRTM

5 May 19^3
3. SEX

F
4. GRADE

CS-6
9. SO

D
•. OFFICIAL POSITION TITLE

IKrELUGEIfCE CLERK
T. OFF/OIV'BR OF ASSIGNMENT

DDP CI CWF/slG/HiO
8. CURRENT STATION

T HEADQUAKOERS
•.CHECK iX) Typfl OF APPOINTMENT tO. CHECK IX) T YPE OF REPORT

CAREER | |RESERVE ] 1 TEMPORARY INITIAL RUHIQNMEnT SUPERVISOR

C*R«KR'PROVlliOH*L (See /nefructlcne • Section, CJ ANNUAL reassignment emplotee

IPEClAL (Specify^/ X »p«ci»u (sptcity): Terminal
<<<O*TK REPORT OUS IN O.P>

31 July 1963
12. REPORTING PERIOD (From- to*)

1 July 1962 - 30 June 1963
SECTION B PERFORMANCE EVALUATION

W • Weak Performance ranges from wholly Inadequate to slightly loss "than satisfactory. A rating In this category requires
positive remedial action. Tho nature bl tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or preposed in Section C.

A • Adequate Performance,moots all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

p * Proficient Performance is moto than.satisfactory. Desired results are being produced In a proficient manner.

S • Strong Performance Is characterised by exceptional proficiency.

0 • Out standing Performance Is sc exceptional In relation to requirements of the work and In comparison to tho performance of 
others doing similar work as to warrant special recognition. .

SPECIFIC DUTIES
List up to six.of the most important specific duties performed during tho rating period. Insert rating letter which best describes tho 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with suporvlsory responsibillties MUST be rated on their ability to supervise (indicate number el employoee euperyteed).

SPECIFIC DUTY NO. «

Transliterates Russian material

RATING 
LETTER

P

SPECIFIC DUTY NO. 2

Chocks Project material which entails transliterating from the Cyrillic

RATING
LETTER

p

SPECIFIC DUTY NO. 3

Takes over some supervisory duties during supervisor’s absence

RATING 
LETTER

A

SPECIFIC DUTT NO. 4 

/ 
Operates Xerox machine

RATING 
LETTER

A

SPECIFIC DUTY NO. 9

Guides others in Project learning Russian transliteration

RATING 
LETTER

A

SPECIFIC DUTY NO. 0 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Toko Into account everything about the employee which Influences hl* effectiveness In his current position such os per- 
formanca of specific duties, productivity^ conduct on job, cooperatlvoness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the,rating period, 
place tho letter in tho ratingr'box corresponding to the statement which most accurately reflects his level of performance.

A

45 OOt^UETE PREVIOUS EDITIONS. SECRET
OtOt* I



SECRET

|SECTION C NARRATIVE COMMENTS
Indicate t<anlhconf strength* Of 

- overall performance.' ^tote tugge 
on foreign language competence, 
basis for determining future perso 
applicable. -

weaknesses demonstrated In currant position hee^Mttf i/zhropgr perspective their relation ship to 
stions made for improvement of work performance. ui/arroc^mAndafions for training* Comment 

f required for current position. Amplify or enplain ratings gnrerf3 ta preside best 
nnel action. Manner of performance of managerial or supervisory dufibsW^st be described, ^

lusoian transliteration vatic is noat and accurate. This
»an aULo to do without atroc^; mppcrt of ths office.

» has assisted sons of ths now Project employees in 
lan transliteration.

ten over in on accoptebla Banner eons of ths supervisory 
ths absanae of ths supervisor.

Subject's 
vatic she has

Recently si 
learning Russ

She has ta 
duties during

SECTION D CERTIFICATION AND COMMENTS
I, BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B. ANO C OF THIS REPORT

DATE

7 June 61

SIGNATURE OF.EMPLQVEE .

_ ^\AAAkifv\ CVaJL'cMMA ) . .
2, BY SUPERVISOR^,

MONTHS EMPLOYEE HAS BEEN 
UNDER MV SUPERVISION 

21^0^13

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

OATE

7 Jim 63

OFFICIAL TITLE OF SUPERVISOR

Intalllronce Assistant

TYFEODOR PRINT^O NAME ANO SIGNATURE

Kalou Ee^ckson r

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

OATE

7 Jima 63

OFFICIAL TITLE OF REVIEWING OFFICIAL

Chtef, nt/Projeat

TYPED'OR PRINTEO.NAME ANO SIGNATURE

SECRET
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. SECRET
\ . Filled tn)

■'

/)* FITNESS REPORT
EMPLOYEE SERIAL NUMBER

25935
SECTION A GENERAL

>. NAME (L.«U (Ftret) (Middle)

WIAOT Anna .
1. DA

?. OF

DW

TE OF BIRTH S. SEX

1923 ?
4- GRADE 9. 9D

GS-6. ... D_____

4. OFFICIAL POSITION TITLE

IMEXXIGENCE CLERK
F/OIV/BR

Vcx/Si

HECK <X» T

OF ASSIGNMENT

2/RBOJ

S. CURRENT STATION

CHECK (Xl TYPE-^F APPOINTMENT to. c YPE OF REPORT

CAREER 1 |RESERVE | | TEMPORARY INITIAL reassignment supervisor

Career-provisional (See insdycllans • Section C) X ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (Specify)! - ' SPECIAL (Specify)t

11. DATE REPORT OUE IN O.P.

31 July 1962
11. REPORTING PERIOD (From- to^

30 June 1961 - 30 June 1962________ ’________
SECTION B PERFORMANCE■EV/

Ightly 
»n cbu 
scribe 

ty sat

result 

iclont 

jlreme 
ecogn

LUATION
W • Weak Performdnce rongo* from wholly Inodequote to *

positive remedial action. The nature of the acth 
probation, to reassignment of to separation. Da

A * Adequate Performance mdets all requirements. It Is entire 
excellence.

P • Proficient Performance Is more thon satisfactory. Desired

S • Strong performance Is characterized by exceptional pro

0 ’ Outstanding 'Performance Is so exceptional in relation to.reqi 
others doing similar work as to warrant special

less than satisfactory. A gating in this category requires 
Id range from counseling, to further training, to placing on 
action taken or proposed in Section C.

Isfactory and is characterised neither by deficiency nor

s ore being produced In q proficient manner.

:y. -----------------

nts of tho work and in comparison to the performance of 
tlon.

SPECIFIC DUTIES ,
List up to si^oi the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in.which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (Indicate number at ompioyooe ouparviead)*

SPECIFIC DUTY NO, 1

Transliterates Russian material.

RATING 
LETTER

P

SPECIFIC DUTY NO. X

Operates Verifax machine.

RATING 
LETTER

A

SPECIFIC DUTY NO. 3

Checks Project material which entails transliterating from the Cyrillic.

RATING 
LETTER

A

SPECIFIC DUTY NO. 4

Takes over some Supervisory duties during absence of Supervisor.

RATING 
LETTER

A*

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC OUTT NO. « RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take Info account everything about the employee which Influences his effectiveness In his current p 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal tr 
particular limitations or talents. Bated on your knowledge of employee's overall performance dur 
place the letter in the rating box corresponding to the statement which most accurately reflects his 1

osition such as per* 
aits or habits, and 
ng the rating period, 
oval of performance.

RATING 
LETTER

A

45 OBSOLETE PREVIOUS COITIONS. SECRET 1



SECTION C

SECRET

NARRATIVE COMMENTS
Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective thoir'reiotionship to 
icvetcl* pe:b>monc^- State suggestions mode lor Improve**,art cl work performance. Give recommendations for training. Comment 
on foreign language competence, if roguired for current position. Amplify or explain ratings given in Section & to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described, if 
applicable.

Subject does her job without strong support of the office 
and her transliteration work is neat and accurate. She 
has taken over some of the supervisory duties during the 
absence of the supervisor in a satisfactory manner.

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

' I CERTIFY THAT I HAVE SEEN SECTIONS A. B, ANOC OF THIS REPORT

BY REVIEWING OFFICIAL

OATE ’SIGNATURE OF EMPLOYEE -

3 August 1?62 ; dAAAAaJ OjlOjUot)! }
2. BY SUPERVISOR

months EMPLOYEE has been 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

OATE

3 August 1962

OFFICIAL TITLE OF SUPERVISOR

Intelligence Assistant

TJ^^OR^PRlNT^-^^E

Helen E. Jackson
X______________ ____________________________

COMMENTS OF REVIEWING OFFICIAL

O TYPED OR ARlHTeONAMC ANO SIGNATURE

T Atignst T 96? Gbjfif..GT-ProjflCt T. K. ChaTnrers
SECRET
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SECRET
(When F

FITNESS REPORT

SECTION A
I. NAME'

8. SERVICE DESIGNATION 

D

O^att (Firat)

ARASOFF Anna
(MiMla)

GENE

5 MAY 1923
9, SEX

F

125935

4. GRADE

GS-6
4. OFFICIAL position title

INTELLIGENCE CLERK
7. OFP/OIV/OR OF ASSIGNMENT

DDP/G1/SIG PROJ
TUS TYPE OF REPORT

reor cligible
■- -.I!.- — I-

MEMBER DEFERRED

PCNplWe" DENIED

It. DATE REPORT CUE IN O.P.

31 JULY 1961_______
SECTION B

H. REPORTING PERIOD

X ANNUAL 
"special (Spacity)

Frvm To
30 JUNE 60 - 30 JUNE 61 ______________

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to six of th# most important specific duties performed during the rating period. Insert rating number which best describes th< 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability fa supervise (indicate numbar of employvee euiwrviwcO.

I • Unsatisfactory

SPECIFIC duty no. 1

- Barely odequote |j * Acceptabh

Transliterates Russian material

SPECIFIC DUTY NO. t

Operates,Verifax machine

SPECIFIC OUT. NO. S

RATING 
NO.

h

RATJNG 
NO.

5

RATING 
NO.

4 - Com potent j 5 • Excellent |6 • Superior |7-Ovt»ton4lng

SPECIFIC DUTY NO. 4

Makos name checks

SPECIFIC DUTY NO. 9

SPECIFIC OUT. NO. «

RA TING 
NO,

5

NO.

RATING 
NO.

Takes over some supervisory duties 
during absence of Supervisor.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which Influences his effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, cooperotivenesa, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee’s overall performance during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflects his level of performance.

SEE SECTION •£• ON REVERSE SIDE

1 • Performance in many important rospacta foils to meet requirements. rating
- 2 * Performance meets mast requirements but is deficient in one or more important respects.

3 • Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements.
5 • Performance in every important respect is superior.
6 ' Performance in every respect is outstanding.

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

1 • Least possible degree |2 - Limited degree | 3 • Normal degree ]4 • Above overage decree । 5 • Outstanding degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
.OB­

SERVED

RATING

1 2 3 4 3

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES i

DOES MIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY 5

SECURITY CONSCIOUS

THINKS CLEARLY )

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER fSpecifvL*

FORM .c
a.5ft 43 obsolete previous editions. SECRET



-00000

SECRET

I section e Narrative description of manner of jobjperfjorman^e __ ________
I 5?re»t s?rjnglh» ond weoknoste* demonsfroted in cwhim position. Indicate tx^^ettiont Y9 tfUttofreaeM o# hi*
I work. Give recommendations for hi* training. Describe, if appropriate, hit T^rAentiol far development ana fcr dt*«&eng.greater re- 
r»pomibilifiet. Amplify or explain, If appropriate, rating* given in SECTIONS B, C, and 0 to provide the beet basis for determining 
(future personnel actions,

ROOM

No further conmants to be added to previous reports

SY REVIEWING OFFICIAL

1 SECTION f CERTIFICATION AND COMMENTS
II. BY EMPLOYEE

| / certify that f have seen Sections A, 3t C, D and E 0/ this Report,
1 DATE

| A Mm HU
SIGNATURE OF EMPLOYEE

k J A BY SUPERVISOR Vi

(months EMPLOYEE HAS SEEN 
I UNDER MY SUPERVISION

IF THIS REPORT HAS NOT QEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

|___ app. 2 months ,
| IF REPORT IS NOT BEING MADE AT THIS TJME. 3IVE REASON.

I Ikmpuqvke under my supervision less than ej day* ! ;.t«ncRT mao« within ur ST eo CAYS

1 jOTmEr (Specify);
I OATE

1 12 July 1961

OFFICIAL TITLE CF SUPERVISOR ,’TYPED OR PRINTED NAME AKO SI3NAYURE

i Helen E. Jaakson/
Intelligeoie Assistant ' , y

3.

COMMENTS OF REVIEWIN' OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION,

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY F«M'LUA WITH THE EMPLOYEE’S PERFORWANLttw

12 July 1961 : Chief, CI-Project

SECRET
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SECRET 
HTMn Filled tn) (

FITNESS REPORT

GENERAL

9. SERVICE DESiGNATiONrS. OFFICIAL POSITION TITLE

t. NAME (Le»O (Fifet) ' (Middle) I, DATE OF BIRTH

TARASOFF. Anna .5 MSZ 1923L.

D xW-*k! J* CLERK

•

EMPLOYEE SERIAL NUMBER

125935

4. SEX

F
4. GRADE

__QS=6
T. OFF/QIV/BR OF ASSIGNMENT

TYPE OF REPORT

X NOY ELIGIBLE

PENDING

30 April 1961 
SECTION B

MEMBER

REPORTING PERIOD

X ANNUAL 

SPECIAL (Specif?)
Fntn To
31 March 60-31 h'xrci'61
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to sia pl the most important specific duties performed during the rating period, Insert rating numbar which batt describee the 
manner In which employee performs EACH fftecific duty. Consider ONLYellncllveneBS In performance of that duty. All employee! 
with supervisory responsibilities MUST be rated on their ability to supervise (Indicate mmtui ol taplorttt supervised).

1 • Unsatisfactory [?* Barely adequate" * Acceptobh jTTcony>ehM»P^^—1^*
SPECIFIC DUTY NO. t

Transliterates Russian material
NO.

SPECIFIC DUTY ND. 4

rzikos name check
RATINO 

NO.

SPECIFIC DUTY NO. 1 RATING 
NO.

SPECIFIC DUTT NO. 9
NO.

Operates Terifax machine 5

SPECIFIC OUT. NO. >

Takes ever some supervisory duties 
during absence oi" 'iupervi sor.

RATING 
NO.

SPECIFIC OUT V NO. *
NO.

3

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influences hit effectiveness.In hit current position • performance of specific 
duties, productivity, conduct oh job, cooperativenoss, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's, overall performance during the rating period, place the rating number In the boa corresponding to the

SEE SECTION *E* ON REVERSE SIDE

1 • Performance In many impcrlanl rtiptett hilt Io meet requirement».
2 «• Performance meets most requirements but is deficient In one or more Important respects.
3 • Performance clearly meets basic requirements.
4 ♦ Performonce.cloorly exceeds basic requirements.
S * Performance m every important respect is superior.
6 - Performance in every respect is outstanding.

RATING 
NO.

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating beses below, check (X) the degree to which.each characteristic opplies Io the employee

1 • Least possible degree j 2 - Limited degree ] 3 - Normal degree j 4 - Above overage degree $ • Outstanding degree

CHARACTERISTICS
NOT 

APPLI* 
CABLE

NOT 
08’ 

SERVED

RATING

1 2 3 1 *

GETS THINGS CONE X ।

RESOURCEFUL x

ACCEPTS RESPONSIBILITIES X

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X

DOES HIS JOB BtTNOUT STRONG SUPPORT v

FACILITATES SMOOTH OPERATION OF HIS OFFICE v

WRITES EFFECTIVELY .

SECURITY CONSC’OUS X

THINKS CLEARLY X
DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS A-

OTHER TSrwetfvV 'KPWS®

FORM 4-91 ‘ ^5 SECRET U)
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SECRET^r-

SECTION E narrative description of manner of job IANCE

iploin, H opp* oprio^s, rotings tw SECT id

Ko further consents to bo added to previous rope:

SECTION F CERTIFICATIONANDCOMMENTS ..................
1. BY EMPLOYEE

1 certify that 1 have seen Sections A, S, C. O and £ of this Report.
DATE

12 April 1?61
SIGNATURE OF EMPLOYEE Lt

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN . 
under my Supervision

IF THIS REPORT NAS NOT SEEN SHOWN TOEMPLOVEE. GIVE EXPLANATION

App. Jyoars

3. BY REVIEWING OFFICIAL

IF REPORT IS NOT BEING MADE AT THIS TIME , GIVE REASON»

|bmpLOVCK UNDER M V SUPERV ISION LESS THAN SO OAyS REPORT MAOS WITHIN LAST SO DAVS
[other (Spicily):

DATE

12 April 1°61
OFFICIAL TITLE OF SUPERVISOR

Intelligence Assistant
TYPED OR PRINTED NAME ANO SIGNATURE

Alice O'Connell

^e.

COMMENTS OF REVIEWING OFFICIAL

x I WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN TK'S EMPLOYEE A LOWER EVALUATION.

1 CANNOT. JUDGE THESE EVALUATIONS.. 1 AM NOT SUFFICIENTLY F AMI LI AR W1T -1 THE EMPLOYEE'S PERFORMANCE.

DAYE ~ I OFFICIAL TITLE OF REVIEWING OFFICIAL

ji/ | Chief, CI-ProJe‘ct
I TVPED OR PRINTED NAME ANO SIGNATURE

! -rK-^su-
SECRET
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SECRET 
flThen FHMIr-/

JECTlijN^

I. HAMS

TARASOJF

FITNESS REPORT

GENERAL

EMPLOYEE SERIA

125935
fFlreO

Anna.
MaVlCF O. DONATION OFFICIAL FOMTION TITLH

r^23
*. sex 4a*O« 

__GS-O5.

SD/D IntalUgwnca Clwrlf JM^JZsn^jrrJe.rta-

pending

10. DATE REPORT DUE IN O.P.

30 April I960 .
SECTION 8

DECLINED

r rpc or report

II. refo.tino Fenioo 
fmn 

i_Apr„59 - 31 MarchL.60____________________ ■.__ .
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Liat up to Lia of the most Important specific duties performed during rhe re*.wg peoad. Insert rating number which bast describee th 
manner In which employee performs EACH specific duty. Consider ONLY ir*fec*»*e*»ese in performance of that duty'. ,AII employees 
with supervisory responsibilities MUST bo rated on their ability to tv^rriw of employees euperrtee<0.

Untatiifoctery | 2 * Borely adequate ] 3 » Acceptobli

specific ourr no. < Transliterates Russian 
material.

RATING 
NO.

h

45 - Exc.ll.nl [b-Sup«rI or j7 - Ou* stood lop 

iric)»zu;rr»o.< Checks transliteration i^Vd?0 
iror? c- ether Junior Analysts

SPECIFIC DUTT NO. *

Operates ’/erifax mchine

specific out v no, > TaJajs over son3 
Supervisory duties during 
absence of Supervisor.

SECTION C

ATINQ 
NO.

SPECIFIC OUT r no- s

Srie-oza fils list

RATING 
NO.

3

specific ourr no- <'

EVALUATION OF OVERALL PERFOEMA*CE IH CURRENT POSITION
Toko Into account everything about the employee which Influences his . _
duties, productivity, conduct on job, cooperativeness. pertinent porscn.al fre-rts pr he^Hs, particular limitations or

2 • Performance meets most requirements but is deficient in ete or more important

6 • Performance In every respect is outstanding.

SECTION D______________ ___________ DESCRIPTION OF THE EMPLOYEE 1_______ ;______________
In the rating boaes below, check (X) the degree la which rocs chcroctef>«nc applies to the employee

3 - Normal degre<Leas, possible'd.g.o. [2 * 5 • Outstanding degree

CHARACTERISTICS
NOT 

APPLI* 
CABLE

NOT 
OB­

SERVED

RATING

) 2 1 3 ; 4 5

GETS THINGS DON< i z i
RESOURCEFUL ,| i -r
ACCEPTS RESPONSIBILITIES ’

(AN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 1 z i
DOES HIS JOB WITHOUT STRONG SUPPORT i ' 7
FACILITATES SMOOTH OPERATION OF HIS OFFICE I Z !
WRITES EFFECTIVELY /X j 1
SECURITY CONSCIOUS ' 1 = :
THINKS CLEARLY i z i
discipline in originating, maintaining ano disposing of RECORDS

OTHER GpecKy); 1
SEE SECTION •E* ON REVERSE SIDE

FORM j-
g.Jl 43 OOSGLKTE PRCVIOUS EDITIONS. SECRET UI
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SECRET 
(M'WFdMfro

I SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
jStWBi and weokneaw* dvmonatrptpd «n cvmot petition. b^leotf HtjgtfHoni mad* to wmploy** for Im pro* •*»«** od h»w
I work. C»»* rwcommwpdoHonB lor hl* ttoiRing, Oetctib*. 1* o?p<opf ial*, hi * pol^Hiol.fof d***lopm«nt and fp# greeter re-
1 «poRMb*hH»». Amplify or aiplain, Il opproprlot*. rating* glv*n In SECTIONS B, Ct ond 0.to pfoylJ* th* i»*»t ba.it /tw 
j i«Rvtw p»c«om«t actlwns.

I This employee is 3 conscientious worker and willingly carries out all of 
r her assisnrients within a reasonable length of tLpu. Her transliteration work 
I is accurate and fairly productive.

I During the absence of the Supervisor, this 
I the supervisory duties in an acceptable manner. 
I she requires more training in this field.

ornloyoo has taken over sosb cf 
However, it is believed that

1 This employee is scheduled to take the Age
1 2 bay I960.

1 M**

I r . * ‘ .

ncy Basie Supervision course on

I SECTION F CERTIFICATION AND COMMENTS
|l.

BY EMPLOYEE

| '■ 1 certify that 1 have seen Sections A, B, C, D and E of this Report.
1 DATS
| 2? April I960

SIGNATURE OF EMPLUYEtL

ViAx'Atvj \ isX.il)
p. . BY SUPERVISOR \ t;

1 MONTHS EMPLOYEE HAS BEEN 
1 USCER my SUPERVISION

IF THIS RE* ORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATfON

1 Apprcsdsately 2 years
I * IF REPORT IS NOT SEINO MADE AT THU TIME, GIVE REASON.

| . ^EMPLOYEE UNDER MV SUPERVISION LESS Tm*N SO PAYS { [report maoc within last WO OATS

| ;DTnSR (Spicily):

1 DATE OFFICIAL TITLE OF SUPERVISOR typco or PRINTED^NAME^ano SIGNATURE

I 25 April I960 Intelligence Assistant
Alice T. O’Connell

I J. BY REVIEWING OFFICIAL

| jl ICk'LD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAMi EVALUATION.

1 '1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

j ;l WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

J |t CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENT LT FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

I COMMENTS OF REVIEWING OFFICIAL

date OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

25 April I960 Chief, Ci-Project T. K. Chalmers C.^rtS*

SECRET
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SECTION A

SECRET 
(»Apn fitted tn)

FITNESS REPORT

GENERAL

125935

TARASOFF, Anna
•. sex 

F
4. GRADE

GS-05
J. OFF/DIV/8R Ol ASSIGNMENT

DDP/CI/SID - Projects
9. CARE ER STAFF STATUS 9. TTPiOFRePOBT

X| NOT ELIGIBLE MEMBER ' DEFERRED INITIAL | HE ASSIGNMENT/SUPERVISOR

PCNOINQ OCCLlNEO | DKNIFD X annual j MCAMiaNMENT/EMFLOVtt

30 Apr il l 19 59 
SECTION B

11. REPORTING PERIOD SPECIAL flpeclfyj
.Tv

22 Oct 58 thru Apr 5y______ ______ ____________
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to sin of the most impartant specific duties performed during the rollng period. Insert rating number which best describes the 
manner In which employee performs C ACH. specific duty.. Consider ONLY effectiveness in performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on their ability to supervise On<Rcafw mwnO*r of emrWoyvra eup*r*7«e<h

1 • Unsatisfactory | 2 * Barely adequate ^3 * Accoptdble"~ld "Compefont p ~~E»ceHent~ |6 ^Superior

specific nun no. i

Checks transliteration material of 
Junior Analysts.

RATING 
NO.

specific duty no. 4

]7 • Outstanding

RATING

3

PECIFIC DUTY NO. t 

Transliterates Russian material into 
Ihglioh.

NO.

It

SPECIFIC DUTY NO. 9 PATINO

SPECIFIC DUTT NO. >

Operates Verifax machine.
RATING 

NO.
SPECIFIC DUTY NO. 0

NO.

IONC

It

EVALUATION OF OVERALL RERFORMANCEIn CUMEHT'POSiTION

RATING 
NO.

o

3 •

sectiond PESCRltTLONOI THE^MPLOYEE

SEE SECTION *E* QV REVERSE SIDE

characteristics
| A??I>- 

1 CABLE

NOT 
OB* 

SERVED

RATING

J 3 4 i *
GETS THINGS DONE X :
RESOURCEFUL £
ACCEPTS RESPONSIBILITIES / X ____4_____
CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES X
DOES HIS JOB WITHOUT STRONG SUPPORT x
FACILITATES SMOOTH OPERATION OF HIS OFFICE X
WRITES EFFECTIVELY X
SECURITY CONSCIOUS • * X

i

THINKS CL^ABLT X
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS

OTHER (Sptllyj:________________________________________________________________________________________

FORM je 9-99 4* OBSOLETE previous editions. SECRET (4)
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SECRET 
(When Filled fn)

SECTION E NARRATIVE OCCCRifTICr CF MANNER OF JOB PERFORMANCE
- tlranglhs and »»akmasses demonstrated in currant position, Indicate suggestions mode Io ampiayea tor irupravarrof hit
. work. Giv* racommen'dation, for his training. Oescriba, if appropriate, his potential for development and lorassuming greater to* 

«pba«ibi|itie». Amplify or explain, ilapproceiate. ratings given in SECTIONS B, C, and 0 to provide the best bosi s for determining 
future personnel actions.

Thi».employee is a steady, diligent, and conscientious worker* Her transliteration 
, vorkis accurate and productive. Shqhas a native language ability in Russian which 

is a definite aidin.her transliteration work.

Although this employee’a work is productive, her rate of production generally remains 
at a fixed level, with nd substantial increase or decrease. This is probably due to 
the fact that there are no other girle with whoa she can compete because of other 
duties being assigned to then, or thisemployee may be of a non-coa^etitive type*

This employee, although she does not meet the Agency qualifications in typing, has 
taken the, Agency’s Refresher Course in Typing* However, this course was too 
advance^ for her and she will probably require additional training and more practice 
before she can become, a qualified typist*

Btployee’a husband is employed within the Agency in the Foreign Documents Division.

It is believed that this employee has first line supervisory potential insofar as 
her ability to get along with people and her unwavering interest in her work are 
concerned* However, she will require the necessary training along this line before 
she would be capable of undertaking such supervisory duties.

SECTION F CERTIFICATION AND COMMENTS
J, . • BY EMPLOYEE

/ certify that 1 have seen Sections A, 8, C, 0 and E of this Report.
DATE

9 April 1959
SIGNATURE OF EMPLOYEE

2. SY SUP^VISOR

MONTHS EMPLOYEE NAS SEEN 
UNDER MT SUPERVISION

. io

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

IP REPORT IS NOT BEING MADE AT THIS TIMII, GIVE REASON.
^EMPLOYEE under my SUPERVISION LESS Than 90 OAYS | IrEPOAT MADE WITHIN LAST 90 DAYS

jOTHER (Sp9Cily):
DATE

9 April 1959

OFFICIAL TITLE OF SUPERVISOR

Intelligence Assistant

TYPiaD OR PRINT.EiM*AME. ANOflANA TURE
C ‘r-*- c (

Alice T. O’Connell
3. ’ BY REVIEWING OFFICIAL

l| WOULD NAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

11 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.
|l WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

jl CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE. >

COMMENTS OP REVIEWING OFFICIAL

I 1 • •

DATE

9 April 1959

OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, Ci-Project

TYPED OR PRINTED NAME AND SIGNATURE

T. K. Chalmers

SECRET



SECRET
/ iNf* Ft t le<1 In ) ..

FITNESS REPORT (Parti) PERFORMANCE

_____ ____________________ _ l»ST»UCT10»S
FOR ‘DIE AIT’INISTKATIVE oFFJCUt: Consult current instruction* tor completing tbi» report.

HIE FlFEKVlSiW: Thi* report i* designed to help you r.wprrss yuur evaluation of your subordinate *n«l to transmit 
this eva luat ion ic* your supervisor end senior official*. Or genirot ion policy requires that you inform the sulH’fdi- 
note where he stoi.ds with you. Completion of the report - enn help you prepare for a discussion with him of hi* 
strength* and weaknesses. It isaiso organi f*t imt nvl icy that you show. Port I'of this report to the employee escept 
under condition* specified in Regulation 2O-.17O. It t> recommended that you read the entire form before completing 
any. Tucsticm-.—Xf iKi* i* the initial report on the employee, it must be completed end forwarded to the Office of 
Personnel an later than 30 days after the date indicated in item R, of Section A below.

SECTION A. -___________________ . •____________ _____ ^GUERAJ.______ ________________
’■ name (Last) (Fift) (hdjte) 2. datc or birth Ta. Sts

_____    tiarasoff ,____ Anna___________ ____________ 5/5/23 _____ 1_ F___
9. orr tcc'oiy > siun/rrancm or assignment a. official position ri rec

4. SERVICE DESIGNATION

SD:B6

_______ ___ IntelClk ______________
PERIOD COVERED HY THIS REPORT (Inciuttee date*;

------------- ,-DDP/CI Staff/SID ProJ..
7. GaUQl t'DATt REPORT DUE tN OP

G8-U 23 June 1958—22 October 1958
10. TYPE OF REPORT 

fChrci one)
1W I 11 Al j •< «» 11 f w 1. »UP l • V i ioi | 1 PICIU (Specify)

• U At
....

) j [Possible promotion
$UTIOM a,______________ :___________________________________________CEBTIF l CAT I OH___________________________________________________________________
1. FOP The "a ATE Ri.......THiSREPORT FX) HAS f ^'1 HAS T BEEN Shown TO THE INDIVIDUAL RATED. IF NOT SHOWN. t XPLAIN 

NOT:

A. CHECA (X) APPROPRIATE STATEMENTS!

X
fnii eteoer vinrcT* 
* « ay st .

' M Y V «w OPINION* 0 1 !N1 1 1101 ■ i r i k t> i v ouu is a«r < o "I "in Qi o • D. » «»•<«■ 
(NY YO MIMAS COPY I’UtMR 10 Yn 1 & A » PO at.

Yw r S'-W-tFR•-».-• L.FL.t.C.t-A 
AMO »»Ut0v5

^YHt cow* • ’0 0H1I041 0« A’MLi
-

1 C ANM0 Y cun it yhay tm< • < rto 
r M.1.1 J.O A H »IO«»UU

lYOIHSUH l»f»l HOW 
cc«ui< (Specify)'-

X
1 01 KulHD *1
AKO tlAIMMlll 10 tw

r» fill J f itP t 0 V A f 
rs wweat

All 1 Ut'OlMl 
Nt

6. This date c. TYPED OR PRINTED nave and SIGNATURE or SUPERVISOR 0. SUPERVISOR’S official title

21 October 1958 Alice T. O’Connell ^T~^> Intelligence Asst.
2. FOR THE RgYl£ WING OFF IC I AL: RECORD ANY SUBSTANTIAL DIFFERENCE OF OPINION WITH Tut SUPERVISOR. OR ANT OTHER IN« 

rntovATiON. WHICH WILL LEAD TO A BETTER UNDERSTANDING OF THIS REPORT.

( | cva t•auto o » ar r *c*।n jh j i i

I certify that any substnntial difference of opinion with the supervisor is reflected in the above section.

A . THIS DATE 0. TYPED OR P^t < N FEO N *«r AvO 5 I GN ATuRE OF RI V I I • ING |C. OFFICIAL TITLE Of REVIEWING 0FFlC< AL

21 October 1958 orr,c'.c T.K. ChalaersChief, C/I Project__________
SECriOU C..J08 PERFORMANCE EVALUATION.

1. RATING ON GENERAL PERFORMANCE OF OyTltS ’

OJFFCT1ONS: Consider ONLY the productivity and. effectiveness wit?, which the individual being fated has performed 
nis duties during the rating period. Compare him IXLY with others doing similar work At s similar level of respon­
sibility. Factors other Than productivity will be taken into account Inter in Section D.

I - DOES NOT PERFORM DuTIFS ADEQUATELY- *€ IS INCOMPETENT.
2 • BARELY ADEQUATE IN PERFORMANCE. AL.TNOyGH HE HAS HAQ SPECIFIC 

carry out responsieilitirs.
J • PERFORMS MOST OF HlS.DuTltf ACCEPTABLY: OCCASIONALLY REVEALS
4 - performs Duties in a competent. effective manner.
S • A Fine PERFORMANCE; CARRIES Ou? QF MIS RESPONSIBILITIES
6 ■ PERFORMS hiS Dunh IN Sl?C” Of ?> TAND ING MANNER THAT Ilf IS 

The SUPERVISOR.

*5 (part i) secret,. ...
ARE OBSOLETE. J

guidance or training, he often fails to

SOME AREA OF • MANESS.

EXCEPTIONALLY WELL-.a \ 
EQUALLED BY FEB OTutR PERSONS aSOWN TO

DATE



SECRET
f BAeo F i I I r 4 fn »

on »r*r('GviNtt e» specific Mu’

riKfCTUKS: Of ' *
o. Stele in the spaces below up to sts cf the more important SITCIFIC duties pe t form*'’! dur • rating period.

Place fKe most important first. ik» iwt inpi«afe minor or unimpartant dutiya. '^OAfa.
b. Kate performance on each specific duty considering ONLY effectiveness in MDdnwryBner of this spA^Jic duty.
c. For super vi tor »,• abi i i ty to mxn tse wi 1 f always be rated os a spec i f i c duly QU no L rate *i luptr^itori thotr 

w*o iMpirriir r secretory oniyj.
d. Compare, in your mind, when possible, the individual being rated with others pAfCoti/^th* same duty at o 

similar level of responsibility. 'If
e. Two individuals with the sarre job title may be performing different dot If so. on different

duties. . a
f. Be specific. Fxamplet of the kind of duties that might be rated are: “v^>.

OR AL ■ fit IFF ING M*S VS£S ASEA KNOWLEDGE CONOfFTS INTERROGATIONS
GIVING LECTURES DEVELOPS NF* PROGRAMS PREPARES SUMMARIES
CtViTUCTlNG SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
writing technical rsports manages files debriefing sources
CONTACTING EXTERNAL LIAISON OPERATES RADIO KEEPS BOOKS
TYPING COORDINATES VI TH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION KRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING # PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g.. combined key 
and phone operation, in the case of a radio operator.

1 • INCOMPETENT IN r»€ PERFORMANCE OF THIS DUTY • - PERFORMS THIS DUTY.IN Am Ou T S TAnO 1N G MANNER
? • BARELY ADEQUATE IN V>€ PERFORMANCE OF THIS FOUND IN VERY ft* INDIVIDUALS HOLD1NG•S1M».

DESCRIPTIVE Duty LAR JOBS
rating 1 • PERFORMS THIS Du VS ACO*TARLY• 7 « EXCELS ANYONE 1 KNOP IN THE PERFORMANCE OF
NUMBER « ■ PERFORMS THIS Putt ‘X * COMPCTtNE **NNflt THIS DUTY

5 . PFRFOPMS THIS DUTY IN SpCH A 9 1Nf MANNER 
THAT HE IS A DISTINCT ASSET ON HI5 JOB*

c .... ... ■ Transliterates Russian 
saterial into inglish.

RATING 
NUMBER 

ll

JK C1 r1 c 0 U 1 V NO. 4 RATING 
NUMBER

•m0".' «.-< ... » Reproduces material 
on verifax machine.

RATING 
NUMBER 

.A _

S F t C 1 F 1 C 0 U 1 V N 0 . S RATING 
number

UCIIIC »U’T »0. J RATING 
NUMBER

S? t C 1 F I C Ou TV VO . e RATING 
NUMBER

J. NARRATIVE DESCRIPTION OF MANNER CF JOB PERFORMANCE

TISSCTIUNS: Stress strengths and weaknesses. particularly Thoxr which affect development on present jnb.

Employee's work is productive and her accuracy has improved steadily. She ie 
cooperative and conscientious and is willing to learn additional duties which 
may be assigned to her.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

PIRLTTICKS: Take into account here everything ynu know about the indi viduni... .product i vi ty. conduct in the job. 
nrttnrnt per ton al ch arac t er i at ica or habt t a. apeci al de tecta or talent a. ... and how he fits in. with your team. Cora* 
'pare hio. with others doing similar wvrk of jbout the same level.

1 • DEFINITELY UNSUITABLE « mE ShOULO BE SEPARATED
} • OF DOUBTFUL Su 1 TAB|l|Tv. ..aCyL0 NOT HAVE ACCEPTED HIM IF | HAD KNOWN WHAT 1 KNOW NOW 

. 5 • A BARELY ACCEPTABLE E E . . . BE LOW AVERAGE BUT PITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
Q RANT- HIS SEPARATION

4 • OF THE SAME SU I TAB 1LI T> AS MOST PEOPLE 1 KNOW IN THE ORGANIZATION
1 rating 5 ’ * r,(*t employee • mas some Outstanding strengths

V tMBEa 6 ’ A>* UNUSUALLY STRONG PERSON TERMS OF IhE REQUIREMENTS OF THE ORGANIZATION
k 1 • EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

iS Tw’S INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION! j____ _ 1 * (X t ’f vt:>«
ElPLAiN FULLY:

SECRET
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SECRET 
r r>ic f» tied r»

FITNESS REPORT (Part ID POTENTIAL

usmcTiows
WE AINJMSJKATIVE OFFICER: Consult current instructions for

FVK THE SUPERVISOR: This report it a privileged corrsunicat ion to vecse supervisor
It is M>T to be shown to the

tn be completed only after the employee has been under your supervitien FW AT LEAST 90 T-tY^. II loss than 90day« 
bold and complete after the MO days has elapsed. If this is the r>ITIAL RNVKT on the employee. however, it WbT N

SECTION £

U NAME (Fifat) (VitMle) R. DATE C» RiRTM 8- SER «. service designation

__ Tarasoff. Anna 5/5/23___________ F SD:DS
*. O» F ICE'O 1 V I Si Oh 'DR ANCM Of ASSIGNMENT

7. GRADE
GS-L

•> DATE REPORT DU IN OP

Intel Clk

INI t 1 At

PERIOD COVERED In ’niJ REPORT (fncZwSa

23 Juns 1958—22 October 1958

Possible promotion
C«riFIC*TIO»

lND1V‘OU*k BEING RATEDt certify that this report RErstsrsTs

SECTION F

*. TV t $ DATE

21 October 1958
R, trFfP UN POINTED \»Vf A\r < ! GN A tvAE CF $.* tR » 1 SCR
Alice T. O'Connell , *

C. SUPERVISOR'S OFFICIAL TITLE

Intelligence Asst.
J. FOR TNf REVIEWING VPFjCIHi 1 HAVE R£Vlt»FD Tn:$ vt»'-.'AT AND NOU? AW DIFFERENCE OF UMNiON IN ATTACHED MEMO.

A. THIS PATE

21 October 1958
R. TYPED OR PRINTLO NAUC AND SIGNATURE DP A£bi<SING

TX.'Chalmers “T - k. — r -
C. OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, Cl/Prcject
S£CTIOM G. £sriN*TE of pomrin

»DHnTIAL to ASSUME GREATER RESPONSIBILITIES

iUF^CnCNS: Considering others of his grade and type of snipmt. rate the employee’s potential to assume greater 
respaasibi 1 i t ies. Think in terms of the kind of responsibility encountered at the various levels in his kind of 
work.

t • ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERF?*MV»eE CAN DC EX’ECTO

MAKING PROGRESS. BUT NEEDS MORE T'ME BEFORE *f <*N M TRAINED 70 AS$U»t GREATER RESPONSIBILITIES
6 READY FOR TRAINING IN ASSUMING ORE*f€A RtSPONS1 Ri 11»»€S 

WILL PROBARlY ADJUST QU ICALV'TO *ORC RCSPONSiPtE ^TiSS

NUMBER

« • ALREADY ASSUMING MORC RESPONSE!
7 • AN EXCEPTIONAL PERSON WHO 1$ ON 

LEVEL RE SPOllS I BI L I T I E S

a> rH0uT.1j&wa.TMtR TRAINING
NtS PR^qfMQKWtt
»E CONSIDEREDVOW EARLY ASSUMPTION OF HIGHER

SUPERVISORY POTENTIAL

VdRTVTIGSS: Answer this Question: alas this person If your

St lTUCE TRAINING.
our opinion in the appropriate coltru^. If your 
'actual“ column* If based nn opinion of his potent sal

OP IN I UN ON S S 1 TuATiOnSC.FT.VC O • HAVE HO 
’ • RELIEVE 

't^aen , . BtLIFvt
I NDl V I Ou Al 
INO I V IDUAL

ac tual POTENT 1 AL SC» •••:»E SltuAT I ON.

2
« c » ou » & o > aG T *< paste a:I < 11uvI

variews kinds) «-m co* 
supervisor)

jxi«e?». »:eflO(Mph»ri, tecNwxex ans a r professicnal ape- 
<<Av«aT (Firat line

1 a onoue or iu’(»»i«c»l «»J tiaic’ ’>.» »at«: ; x • ("Second line tajeevitort)

1
a cacue. sh.- uaf oa «<« i ex
aoD aoticr (Executive level)

H tiiioaniu <c« wAjoa mil. o««»iu»rtr»

1
VHtV CONI*£T WITH IU«t?<GM •i » il >1T

1 a^ta mmmn » uso a » » a a »• a • UU»U» t act aao alia XcM8 a a r t on

1
t^tn iMNtoiaTi tuso ac «• * tts ia.'-.ve« «i ««<«> *r twt sx<

o ini o (Sped fy)

.■ . , . REPLACIS PREVI
<15 (Part H)o> forms as an 

ARE OBSOLETE.-
SECRET Potential
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5 Months'

SECRET
htn'Fillr<( In} .

ii o u has atTTrf *

. COMMENTS CONCERN 11G POTENTIAL
Have no. op inion, concerning employee's potential a<^hij time

SECTION H. FUTURE FLAMS

THAINING OR OTHER DEVELOPMENTAL EXPERIENCE FLAnNEO FOR tHL I.NDIVIDUAL

On-the-job training is all that is necessary for this employee at this time

?. NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO 61 TAKEN INTO ACCOUNT IN INDIVIDUAL'S FuTuRE ASSIGNMENTS

Employee la a conscientious and diligent individual. She readily carries out the . 
various duties assigned to her and shows a willingness to take on any additional 
assignments.

SECTION I.;DESCRIPTION OF INDIVIDUAL

PfRBCTIONS: Thia section is provided as an aid to describing the individual as you*see him on the job. Interpret
the ".words literally. On the page below ore a serie* of statements that apply In some degree to most people. To
the left of each statement la a box under the heading •category.• Read each statement and- insert in the box the
category number which beat tells how much the statement applies to the person covered by this report. .

x . have not observed thisi hence can give no opinion as to hor the description applies to the 
, . INDIVIDUAL • •

I • APPLIES to THE INDIVIDUAL TO The LEAST POSSIBLE DEGREE \
CATEGORY NUMBER 2 * APPLIES TO INDIVIDUAL TO A LIMITED DEGREE '

> • APPLIES to INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO an ABOVE AVERAGE DEGREE
S • APPLIES TO•I ND I VI DUAL TO AN OUTSTANDING DEGREE.

CATEGORY statement CATEGORY STATEMENT CATEGORY STATEMENT

3 1. **lc to ni fROiMO'i 
POINT or vice if 1 1 NAS NISH STANOAROS or 

ACC0a*LISHUS* r 3
21. is tnicnt* in oiscut. 

Helf DIM ASSOCIATES

3 2. CAN OM VI*
O«R VM I N NtCO 3 Shors c»i4iu»u tv 3 22 inPLImIrTS OtClSIORS. lb 

AAROLtSS or OtN HfUMJI

3 . >• HAS INI T| A T 1 VI U
1 9. ACCIPTS At SPON SISILS*

3 vs. is TNOuSNiruL or othirs

3
4. II ANALYTIC tN HIS THINK* 

INS 3 14. ADDIS MtS (HO«I U 24. VORBS NCLL UNP<« Mlflv’i

3
9- STtlViS CONSTANTLY to* 

NCR «NO»LCOO< ano ioui 3
1 9. ■ (SPONOS Kll TO »VMI‘

VI SION 3
20. eiSPLAYS JUDilNtif

3
0. RNORS •»l« TO S<*» 

ASSISTANCE h
te. ours mi Jit dtnovi 

s tnon• support h 20. is s«cuait.v conscious

3 7. CAV CtT AtONO •! TN »IOFll 3
17. coats u* at ta solutions 

V 0 » *0 AL In s 3 1 y. ii miasatili

3 a.
4

HAS Mtwoor rot TACTS . 3 >0. 1 S Cl»l AVAR? 3
20- mu ciinci»» »s con*

If »• SITS TMIN&S OOMS 3 1S. ril*«f CACNtLY h
20. IkCUHiUi SaOOTH OPSAA. 

T»ON Of HIS OMIC<

3 to. can core with ratatiwcirs h
20. COU»LIUI HUSMUllff

U
10. OOIS AOI ifflum SttONO

SECRET
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SECRET

___________ ' _
FITNESS REPORT (Part i) PERFORMANCE

FOX' THE APttMSTKATlYS EVF1CW

INSTRUCTIONS

SECTION A. GUTCRAL

with him ef h«t

CERTIFICATION

1. NAME 

TARASOFF. Anna
t. OATE or Bt«?N> <> i- st»
5 “Ay 1923 I F

4. SERVICE 011 1 GNAT 4 CH.

DS
S. or*•Ct'Olnt SION/BRANCH 

ddp/fi/d/pb
Of ASSIGNMENT A. Qf»tC,AL T3?k<

Clerk
7. GRADE 1 B. OATE REPORT
GS-4 1

IO. T»»C Of REPORT

DU IN OP I ». PENfOO COVERED »:$ *€»?«? d»f»)

r________ 1 , — i w July_lS5< - Jl ^«nber l957__________________________
■ 1 1 j [ (Sptcitr)

fCXerl »«BJ •'•'‘■v J xi 1 t X I « • s C » ( t J J

PRINTED S*Mt AND SlC*ATU»rl

M.D. riltnTE ,'

SECTION 8

SECTION C

DIFFCTI^S:
EX*?jMtr him <M|.V

EPTABLV;

Lary Phyllis 3. Chlandt

JOB PERFORMANCE £VALUAnC*
Officer,

RATING ON GtN€R*L PERFORMANCE Of O;

DOES NOT PERFORM OuTHS

TnE SUPERVISOR^

CWXMfXTS:

SECRET Performance45 (Part I) Of FORMS 4* A
ART OBSOLETE.
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SECRET
—IlQF.br At g £■

I'lKfCTKKS: 
a. Stale in th< important Sl’FCtFIC

For UpFfVisC

S performed ‘huini thi^ rating p*fio 

duty ( do not rof a ■ " tup o t v i ouYV' r bo

d. Compare in y«ui ihrn possible, the individual being ente*l waint the »«

Two individuals 
duties.

'ht duties

Foi

OKAI. MUFFING 
GIVING LECTURES 
CONDUCTING SEMINARS 
vat TING TECHNICAL RETOKTS 
CONDUCTING EXTERNAL LIAISON 
TYPING
TAKING DICTATION 
supervising

ms AND USES AREA KNOWLEDGE 
DEVELOPS NEV PROGRAMS 
ANALYZES INDUSTRIAL REPORTS 
MANAGES FILES 
OPERATES RADIO 
COORDINATES RI TH OTHER OFFICES 
KRITES REGULATIONS
Fair ares correspondence

ioim* joba. duties may be broken down even further if supervisor considers it advisable.

cowers tvrKftaoQ4T/Mg 
PKFFAFF.S SUNK AKI E3 
translates geknan 
depfiefing sovaces *
gFEPS HOOKS 
drives ravCK 
MAINTAINS Ata CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA

•nd phone .operation
combined k

DESCRIPTIVE 
RATING 
NUMRIR

OSatLV ApLQuATt

• I ar onus 
•rwrowMS

fOuNO IM VLRV Ite INDIVIDUAL* MOLD! 
LAR JOBS
fJ(C£LS ANvONf > SNOW 1N THC Rt»FGA

is a distinct assit on m«s job

ou <t wo. f

ioscins Intelligence Material

RATING
NUVR? R

5»ICI II t i>y I’ wo. 4 ► Hint 
MUMgtW

SRICIHC »U’T WO . t

Filing

PA TING 
NUMBER

PtCMlt i'O>r no. * RATING
SU«8FR

sric < ric bu tv so. 1

Selated Clerical Duties

PATINO 
NUMBER
4.

IHCHIC (Hi If WO. 4 tiuuaffl

. NARRATIVE DESCRIPTION OF MAnnLR OF JOB PIRFOWmAnCC

IHKbXTIONS: Stress strengths nnd weaknesses, particularly those

Individual very alert and die performs duties in an accurate, conpc-tent and

thorough ranner. She i3 a dofinit'? asset to the office

SUITABILITY FOR CURRENT JOB IN ORGANIZATION

IKICTION

SECTION 0.

i
5

1

SECRET



STANDARD FORM $4
REVIStD JULY 1962
U. $. CIVIL SERVICE COMMISSION
CHAPTI8 ! 3. F P.M. : 5»-IC4

AGENCY CERTIFICATION OHN? \NCE STATUS

Federal Employees* Group Life Insurance Act
FULL NAME OF EMFlCYtt <Um>) (MiddU) X DATE OF BIRTH (MONTH, DAY. YEAR)

TaraBoH Anna May 5, 1923
3. >CH£CK THE BLASON FORHiMiNATiNG INSURANCE

'separated J W-

•ETltfD
WAS EMPLOYEE At TIME OF 
DEATH AN APPLICANT POR 
CIVIL SERVICE RETIREMENT?

19 
MONTHS 

NON-PAY 

status

(4 F

OTHER (Spoc<F»

4 CHECK APPROPRIATE BOX CONCERNING S. F. M DESIGNATION OF BENEFICIARY

M CURRENT 
$. F. 54 ATTACKED (H

A CURRENT S. F. 54 1$ 
NOT ON FILE WITH THIS 
AGENCY \ -'—

(4
A CURRENT S. F. 54 IS ON HIE IN 
THE EMPLOYEE'S OFFICIAL PERSONNEL 
FOLDER (OR EQUIVALENT)

NOW IF EMPLOYEE Ul MS© OR (9) IS RETIRING OR RECEIVING FEDERAL EMPLOYEES’ COMPENSATION UNDER CONDITIONS ENTITLING HIM TO RETAIN 
V FRtE LIFE INSURANCE. ATTACH CURRENT S. F. 54. IF ANY. TO ORIGINALS. F. 54 AND CHECK BOX 4 (o) ON ORIGIN Al AND ALL COPIES OF S. f. 

54; IF NO CURRINT $. F. 54 IS ON FILE. CHECK BOX 4 (b). IN All OTHER CASES. SHOW WHETHER OR NOT CURRENT S. F. 54 IS ON FILE BY 
CHECKING BOX 4 (c). A CURRENT S. F. 54 IS ONE THAT HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY TRANSFER OR
PRIOR TERMINATION C* INSURANCE. _

5. DATE OF EvtNt CHECKED 4N ITEM 3 
(MONTH, DAY. YEAR) 

September 8, 1963

6. ANNUAL COMPENSATION RATE • NOT AMOUNT OF IN­
SURANCE • (CONVERT.DAILY. HOURLY. PIECEWORK, ETC. 
RATE TO ANNUAL RAK) QN.DAIE IN ITEM S.

t PFR ANNUM

7. DATE OF NOTICE OF CONVERSION 
PRIVILEGE (SF 55} TO EMPLOYEE 
(MONTH, DAY, YEAR)

October 2, 1963
8. I CERTIFY THAT THE ABOM INFORMATION HAS BEEN OBTAINED FROM. ANO CORRECTLY REFLECTS OFFICIAL RECORDS. ANO THAT THE EMPLOYES 

NAMED WAS COVERED BY FS2ERAI EMPLOYEES’ GROUP LIFE INSURANCE ON THE DATE SHOWN IN ITEM 5. (SIGN ORIGINAL O^LY)

19632
(Nrenoi a# ovfboritad ogancy offi«*a*)

p. Landrum
(Data)

(type •‘Nxixad cgancy officio!)

P.O.Box 3521.
piH.)

Central Station, Arlington, Va 22203
fSMM «f agency) '(Mailing oddien c4 ogaacy)

PART 9 — PM COPY



OUmK J

I H*Mt

TAHAS'PF A? kA
PART A

Ml WHO

PART E
Ml WHO 
3’’JSUR 
VVST Flit 
ID iHU FW

4. YQC« MAAP4C ADOCOS A/4V SFRttf)

MH BENEFITS REGISTRATION FOr

United Slc'rt e» DiihtK o! Colu

IM Hl*A I O« CtM 2. VSVICHtVtt A?H’f MW HEM J

OU
□Q!

h«h peen^h mono#

WARNING

13 June lv60 ' n«f more than 5 yeo*A e* betb.

VACHON

UNU« I7AJJ
It <y>9 to 15

UGSiTU 

W MU 
ft THU 
rar.

PART B 
Mil im nils 

MH IF YOU 
WISH TO (<• 
K'lt tH A 
MIMFh MMEHB 
MAM.

THIS FART MUST 
uw « nuio 
IK IF YOU 
U.ibM Tout 
lh?0LU*»!.

Qart
HU IM WIS 
Ml If TOO 
w* NOT TO 
n.Kou ot n 
I JO V» ISH 10 

tout 
woiLor.

PART D 
mu u mu 
t'.’i if rou 
, c-h 10 
t<.ww rout 
1 .k3’.U*»T '

PART
10 K 
WwPdUO
a
AbtiCY.

F

REMARKS ;
<-J use CHY 
l> AMl’iUNTS . 
itD ACtIKY.

. ns l

NO

?619„Qalm ?vHJI r_St
*■*« ’OjJ

•how I cut ann^l b^c

U.P» TO l*,«w Li?I 

nn.odjotcvfb LJ«)

be onn'

NAMi Ci PIaN

ipu chvaien und

ho. becoute of ’he dnctbU »/, <» incapoi

include o hutlxjnd who it incapable of 
support by 'MW o< menial or physical ditabiitff whidr (an e»pcOrJ >9 cantuive tor more 1h-jn one year? (i/ on««*e

o» »am%y
OAft O* 

(z/*x»Y'. p«»j, r•>»/)

r<

7 MAW« <*X cat€ or »jtm

U'-'e w . ' _. •. .

1 
1 i'l

Li? " - - • (?) -
a a
a

I elect not to enroll in on/ plan 3. The in nftt+r bo<L

cc»e/e3 by 
enl <jf n,y hu»l

&O"

fripHcato—To O^ce Art a
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APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand 

the attached information for appointee

CENTRAL INIFIXIGETICK AGEUCT Bashington, D.C.
(Departnent or acmqrl (Bun« « divWoo) (Rmc of «nu*ijijMnr)

I, ..----- ....................................................................... ............................................... . do solemnly swear (or affirm) that—
A. OATH OF OFFICE

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic;, that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.
B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do hot advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by . force or violence to deny other persons their rights under the; 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I Imowingly become a member of such organization during the period that I am an em­
ployee oftheFedcral Government or any agency thereof.
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern­
ment of the United States or any agency thereof while an employee of the Government of tile 
United States or any agency thereof. I do further swear (or afnrm) that I am not knowingly a 
.member of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
organization. • *
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any con­
sideration for or in expectation or hope of receiving assistance in securing such appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct.

.. ..................... . —SXiXxvZiJ—L.iJ-J'uJsA___________ _____ ________________________  

(Daev of enttiuKO on duty)...........................................................................................................................................................4 tfpcia^c)

Subscribed and sworn before me this--------- ----------- day of ......April.................... ........................ A. D. 19.5?..,

at Hashington, D.C.
(City) (dun)

X. _ ri' X ---^lilial
. . ...... ...................................................................................................
[SEAL] c c£ oei<xr)

Appointment Clerk
’ "rns«>............ .................

NOTE.—It the oath is taken before a Notary Public the date of expiration of his commission should
be shown.



DECLARATION OF APPOINTEE
This form is to be completed before entrance o~ dutj. .Answer cl! questions. Adm<tcd unfavorable 

information about such matters as arrests or discharges will be considered together with the favorable information 
in your record in determining your present fitness for Federal employment. However, a false statement or 
dishonest answer to any question may be grounds for dismissal after appointment and is punishable by law.

t. PRESENT ADDRESS and numbar, city and State)

/. y z" w
1 (A) MTt OF BIRTH (8) PLACE OF BlRTH(c»ty and State or city and foreign country)

1 (A) M CASE OF EMERGENCY. PHASE NOT ITT (B) IdLATWNSHlF (Q STREET AND NUMBER. CITY ARD STATE (Dj TELEPHONE NOl

vM.* s/~
4 DOES THE UNITED STATES GOVERNMENT EMPLOY.» A CIVILIAN CAPACITY. ANY RELATIVE OF YOURS (EFT HER BY BLOOD OR MARRUM) WITH WHOM YOU UVEOR HAVE LIVED WITHIN 

THE PAST W MONTHS! YES NQ
It ao, /er each euch relative fill in the blank belmv. II additional apace ia neceuary. compltft under Item 13.

NAME POST OFFICE ADDRESS 
{Clive afreet number, d any)

t ) 1^,11 ZIN (2) TEMPORARY OR NOT 
CO CVARTMENf OR AGENCY IN WHICH 

EMPLOYED
RCLATTONSHIP

MAR. 1 SUL 
RIED 1 GLC 

{Check one)

a y/r'/j •/) j Vf/U". J, /. Jr.
.. ....................

1
/

1................................................................... ,........

t.............................................................................

3.

t................ ...........................................................

1..........................................................................
1

8. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS {Indicate item numbeta to which anawere apply.)

INDICATE ANSWER BY PLACING "X" IN PROPER COLUMN YES NO INDICATE ANSWER BY PLACING "X" IN PBOPER COLUMN YES NO

1(a) ARE YOU a CITIZEN op THE UNITED STATES OF AMERICA. OR (B> AS A 
NATIVE Of AMERICAN SAMOA DO YOU OWE ALLEGIANCE TO THE UNITED 
STATES OF AMERICA! zX

1®. (A) HAVE YOU EVFR FILED A WAIVER OF LIFE prSLWAMTE COVERAGE 
. UNDER THE FEDERAL EMPLOYEES' GROUP LIFE tNSvWUCE ACO X

E ARE YOU AH OFFICIAL OR EMPLOYEE OF ANY STATE. TERRITORY. COUNTY. OK 
MUNICIPALITY!
// your anirtr la “Yea,“ giro detaila in ham 13. X

(B) IF Y' J HAVE FILED SUCH A WAIVER. HAS It BEEN CANCELED OR 
REVOKED!

7. DO YOU RECEIVE OR HAVE YOU APPLIED FOR AN ANNUl FY FROM THE UNITED 
STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNOCR ANT RETIREMENT 
ACT OR ANY PENSION OH QIHLR COMPLN5ATION FOH MiUIART Ort NAVAL 
SERVICE!
If your antrar Ie “yea/* giro dataUe in Item 13. A

11. SUKS YOU FOE 0 APPLICATION RESULTING IN THIS APPOtMTMENT: 
A. HAVE YOU BEEN DISCHARGED FROM EMPLOYMENT BECAUSE:

(t) YOUH CONDUCT WAS NOT SATISFACTCRY!

(2) YOUR WORK WAS NOT SATISFACTORY!
— ,<

1 SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT. HAVE YOU 
BEEN ARRESTED. CHARGED. OR HELD RY FEDERAL. STATE. OR OTHER LAW 
ENFORCEMENT AUTHORITIES. FOR ANY VIOLATION OF ANY FEDERAL LAW. 
STATE LAW. COUNTY OR MUNICIPAL LAW. REGULATION OR ORDINANCE! DO 
ROT INCLUDE TRAFFIC VIOLATIONS FOR WHICH A »-S£ OF US OR.LESS WAS 
IMPOSED. ALL OTHER CHARGES MUST BE INCLUDED EVEN IF THEY WERE 
C’SMrSSCD.
If your anewer io "Yos** giro In Item 13 for each cata: 
(1) approximate date, {2) charge, {J) place, (4) action taken.

a HAVE YOU RESIGNED AFTER OFFICIAL NOTIFICATION THAT:

(!) YOUR CONDUCT WAS NOT SATISFACTORY!

(!) YOUR HOM, WAS NOT SATISFACTORY!

C. HAVE YOU BEEN DISCHARGED FROM THE ARMED SERVICES UNDER 
OTHER THAN rCNORAGLF. COKDlTlOKS!
If your antrtf to A, 8, or C ia ’'Yea.** gire drtailo in 
Item 12 aa clearly at you can remember, including the 
name arid addieaa of employer, approximate date, and 
reaaona in each cate.

— A

9. SINCE YOU FlLFD APPLICATION RESULTING IN THIS APPOINTMENT. HAVE 
YOU BEEN BARRED BY THE U. S. CIVIL SERVICE COMMISSION FROM TAKING 
EXAMINATIONS OR ACCEPTING CIVIL SERVICE APPOINTMENTS!

If your antrtf it ’’Yee,’* give date* of and raaeone tor. 
ouch debarment in item ll. A

ITEM ND. | ITEM NO.|. -
..

** ..........j............... ............... ...... ....................................... ...... ........ 1 .................... -—r*— —

INSTRUCTIONS TO APPOINTING OFFICER.—You must determine‘that thb appointment would be in conformance 

with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of QangTess pertaining to appHHtfl|ent.
This form should be checked for holding of office, pension, any record of recent discharge |or arrest, age. chucaship* and mem* 

ben of family. Also,* to establish the identity of the appointee, you should particulurlylchGiJc (1) his signature aoXhandwriting 
against the application and/or other pertinent papers and (2) his physical appearance agarp^ the medical ccrtineateK^



STANDARD FOAM 144
STATEMENT OF PRIOR FEDERAL AN AND MILITARY SERVICE 

»PM CHATTERS Ai. A AMLSt AND DETERMINATION Or tvMPETITIVE STATUS

IMPORTANT: The information on thia'form wiltbe uaed (1) in determining creditable tervice (or leave purpoaet and retention 
credits for reduction in force, and'0KSf recording agency determination of competitive status. The employee 

’< ~ should complete Part I and the Personnel Office should complete Parts II through V.

4. TO 8£ EXECUTED EEFORx A NOTARY PUBLIC OR OTHER PERSONS AUTXJRIZED TO ADMINISTER OATHS.

put l—fMndrus s»n»ar PART II —THIS COLUMN IS 
FOR PERSONNEL OFFICE USE

1. NAME (Last, Ant. middle initial) A

7/)^^ Sts/ /Jm _

2. DATE OF BIRTH 9. RETENTION GROUP

W. A-CSC STATUS Q YES Q BO 

B. TYPE OF PRESENT 
APPOINTMENT1 LIST THE RXXeatNG INFORMATION CONCERNING ALL FEDERAL ANO DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 

PRIOR TO YOUR PRESENT APPOINTMENT (Do not ■ncluif. mWrarp Mrn^»)

NAME ANO LOCAHoa or agency
FROM— TO— TYFCOF 

APFOrNTMENT 
V KNOWN

II. SERVICE

TEAR MONTH DAT YEAR MONTH MY YEAR MONTH MY

-

AttSTPERK^CPAenv^SEWtCEPtANyBRANCTrOFTHE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO ACTIVE 
1 MILITARY SERVICE. WRITE • NONE.”

BRANCH
FROM— TO— DISCHARGE 

{Hoa. or rUthon.tyYEAR MQMTH DAY YEAR MONTH MY

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DIO YOU HAVE A TOTAL CF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? Q YES Q N0 

IF ANSWER IS "YES." LIST FOLLOWING INFORMATION.

IL TOTAL SERVICE

13. NONCREDITABLE SERVICE 
(Leave pu/poa»e onty}:

tym tr known
{LWOP. fort. fuUA AWOL. Mu Mui

FROM— TO— TOTAL

YtM ■ONTM tat TtAA MONTH cur YEARS MONTHS CAVt

K NONCREDITABLE SERVICE 
{RIF putpowi only).’

g. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 

□ YES Q NO

(// a “Yh" in vhtt ajmey were you employed at tho rime ^tttcquiftdP)

15. REEMPLOYMENT RIGHTS 
□ va □ ”__________

RETENTION RIGHTS 
□ m □ “

1. ARE YOU:
A. THE WtFl OF A CtSABLED VETERAN? D YES f~l *°

a THE MOYHCt or A deceased or usableo vetiran? Q yes PI so

C the ueenateiuE? »wa of a veteran? F-] yb ["] no

17. EXPIRATION DATE OF RETEN» 
TION RIGHTS

I swear (or affirm) that the above statements are true to the best of my knowledge and belief.

J* \ Ard>&r\V__________________________

(DATO ' (tWMAT»V

Subscribed and sworn to before me on this,,, — day of--------------------------- 19- ■ ■— at

(MCnnu (C4TY) (STATE)

NOTE: If oath is taken before a Notary Public, the date of expiration of his Commission should be shown.

INSTRUCTIONS: Fib this form oa the pemaoent aide of the ewpld yes's official personnel folder immediately before or after the personnel 
ochoa involved.

(OVER) is-esao*



Part J J/.—DETERMINATION OF. COMPETITIVE STATUS. (Complete (ot nonccinp<>titivt hires bAttd^.. comp^fitire jtrt'is as er*. 
quir^d by imtructiMt in FPM Chapter S3.). Emj4oyoc ba* a competitive status. This determination is based upon the following 
evidence:

NAME OF AGENCY SIGNATURE AND OFFICIAL TITLE . CM£

PART IV.—DETERMINATION OF CREDITABLE SERVICE ANO SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

TOTAL SERVICE

(Item /?>

NONCREDITABLC 
SERVICE

■ (htm 13)

CREDITABLE 
SERVICE

(Leave Purpose*)

ENTRANCE ON 
DUTY DATE

(Pre*ent Agencv)

USSCREDlTAmX 
SERVICE

(Lasra Purpwar)

SERVICECOM* 
PUTATION DATE

(Leave Putpeee*)

Years
<1

Months
Ui

Days • v
_____________

PART V.—DETERMINATION OF CREDITABLE SERVICE AMO SERVICE COMPUTATION DATE fOR REDUCTION IN FORCE PURPOSES. (Complete only in 
those cases when the amount of creditable service for reduction in force purposes differs from the amount creditable for 
leave purposes.)

TOTAL SERVICE

(Item 13) .

NONCR EDITABLE 
SERVICE

(Item IS)

CREDITABLE 
SERVICE

(RIP Purpotee)

CNTRANCEON 
DUTY DATE

(Pretent Aiency)

LESS CREDIT.ASLE 
SERVICE

(RIP Purp&&e*\

SERVICE COM* 
PVTATJON DATE*

(RIF turpt^t)

Years

Months

Days

* Enter the ‘^Service C«*nrut«t<ua &Ate** oa the employee'* “Service Record Card.” SF 7

REMARKS:



PERIODIC SUPPLEMENT 
PERSONAL HISTORY STATEMENT

SECRET

section i

PERMANENT ADDRESS (*•.». Current adores! (Mo77

ihsriHcrroHs

GENERAL

4. HOhE TELEPHONE NUMBER S* STATE. TERRITORY POSSESSION OH COUNTRY IN WHICH YOU NOW CLAIM RESIDENCE

SECTION II PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

s» NOME ADDRESS Str**t

4. BUSINESS ADDRESS <*<».. Sti

/Z-x/xyz/A^

NQICATE NAME OF FIRM OR EMPLOYER.

^"<5^.,.. to i^:.____1^-/^: ■
S' HOME TELEPHONE NUMBER < J1 T°*E 1

__ 1 V- Ql  

«-: IN CASE OP EMLRGEnCY. OTHER CLOSE RELATtVfS ( t______ ) MAv ALSO
IS NOY DESIRABLE BECAUSE OF HEALTH OR OTHER REASONS. PljUst SO STATE.

BUSINESS TELEPHONE EXTENSION

IF SUCH NOTIFICATION

SECTION III

Vzz: <'Zz-«<f/zZ44J cwm
STATUS

DIVORCES OR ANNULMENTS

SWS£-

. OATS OF MAAR I AGE

. AOONESS 0* SPOUSE OCTOAE WARRI«C£ Str*

?. HYING • • 04TE OF DEATMV «• CAUSE OF DEATH

Xi ’•• 1 1”
10- CURRENT ADDRESS (Give l»9t idd. itwl)

zZzj_

//

10. OCCUPATION

20. EMPLOYER’S OR BUSINESS address (■*«..

4'  ̂ , zk/_______________________ ____

14. DATE 4CS*1R£D . 17- Wi’E ACQUIRED (Citv. Slat*.

IB. PRESENT EMPLOY f A (A/jo i 1 rr for»*r r»plof r^ of ; J f (

Stat*. C*un

^30 14'TZTzZ , J. g_______________
SECTION III CONTINUED to PAGE 2

. FORM HH^b SECRET

Countr*) 

/ZJ.^



14-00000

SECRET
StCTlG* III CCOim'O FPOH FU[ 1

» • DA »T $ M» L 1 H»» MOV 1 CT OF SPOUSE ( Ft <»«• *"<» fl” ) 6» VCSJH HU
/ZZ, jf. rfl/ — ZLZ SA

.’>• BRANCH Of* ilit¥lC( 13 "t’CUNTR* »»N W»«IC» S(»ffC( AFFILIATED

^a’/Z/
24- DtlAILS OF OTHER C.OVI.R(^NT SERVICE. U.S. OH I ORF 1 GN

W Jvfv w?r/A ers? '

• SECTION IV RELATIVES BY BLOOD. MARRIAGE OR AOOPTlOR LIVIHGAbTOAO OR MHO ARE HOT U.S. CITIUM

1. FULL NAMI ( £*• 1 • Ftif 4 f ‘Mtddtf J J. RELATIONSHIP AGA

1
4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

3- CITIZENSHIP (Country) «• FREQUENCY OF CONTACT 7- DATE OF LAST CONTACT

2

!• FULL NAME ( T ’ Fi 1 • 4 i•> t- RELATIONSHIP 3- AGE

4. ADDRESS OR COUNTRY IN RHKH RELATIVE RESIDES

S- CITIZENSHIP (Country)' 4. FREQUENCY OF CONTACT J. DATE OF LAST CONTACT

3

I. FULL NAME <tw»T«Ftf4f•Middle) ?• RELATIONSHIP 3. AGE

t ADDRESS OR COUNTRY IN WHICH RELAL<VE RESIDES

5. CITIZENSHIP (CouHlryJ «• FREQUENCY OF CONTACT 7. ?AT£ Of LAST CONTACT

4

J.FULL NAME (Llit’Fiflt-Middli) 1- RELATIONSHIP 3» AGE

4> ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

5« CITIZENSHIP (Country) «• FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT

5- SPECIAL REMARKS, tf’ «V, CONCERNING THESE RELATIVES j

S . t

SECTION V FINANCIAL STATUS •

J. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY! |><j * C S

2.DO YOU HAVE ANY FINANCLAL INTEREST IN. OR OFFICIAL CONNECTION WITH. N.W.S. CORPORATIONS OR BUSINESSES OR INCH 
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERIMS! Fl YFS f~J NO l» > C-U HA*E

ANSWERED "yes.* GIVE COMPLETE DETAILS.ON A SEPARATE SHEET ANO ATTACH IF A SEALED ENVELOPE,

3. DO YOU RECEIVE AN ANNUITY FROM T.<£ UNITED STATES OR DISTRICT O» COLUMBIA GOVE RNMi N T UNDER ANY RETIREMENT ACT. 
PENSION. OR COMPENSATION FOR MILITARY OR NAyAL SERVICE’ NO

4. IF YOU HAVE ANSWERED "YES" TO QUESTION 3 ABOVE. GIVE COMPLETE DETAILS.

K WITHOUT REFERENCE TO YOUR SALARY. STATE OTHER SOURCES OF RECURRENT INCOME NOT INDICATED BY PRECEDING MEMS.

. SECTION V CO.TlNUtO TOPAGE S_____________________________________________________ ___

SECRET
2



14-00000

5. OTHER EDUCATIONAL IRAlHlhG NOT INDICATED ABOVE

-

■■^ ; SECRET
.-fr. , M,_________ /

SECTION V CONTINUED THOM PAGE 2 1

• - banking msHtunohs with which »ou 1

namt or institution AOf.ar-ll fCffy. 3tel». Country) I

1

4^t>zU*//^44oO J# J

V. HAVE YOU CVtR RUN IN. OH FOR. BANKRUPTCY* | . j »ts j

•.IF YOU HAVE ANSWERED "VIA" TO QUESTION 7 ABOVE. GIVE PARTICULARS. INCLUO>»£ C7U«’ ANO OATH«» 1
• I

O SECTION VI CITIZENSHIP ■___________________________>•

1. COUNTRY OF CURRENT Clt<ZEN5N»P ClflJINSHlP ACOUIRIO BY * CHECA (f) G«| : I
f ] •UAIA4I t 1 Ofw»* (Specify)' J

S- HAVT YOU TARES SUPS IU CHANGE YOuW. 
PRESENT CmilWHIPT »n

4- GIVI PARTICULARS 1

$• TF YOU HAVE APPLTtO FO« U.S. C1 11 JIN5M ) P , 1 HU ICATl PRESENT STATUS OF vO«;A APPLICATION (Firet pepere, etc.) 1

O SECTION VII . EDUCATION I*

I. CHICK <X> HIGHEST I l VIE OF EDUCATION et'erni'j I

IM» Than Kill" HH004 ABAbOAf* dh» fttti S» . AO Oif.elf 1

HIGH *CHOOL O•A ft V A It HCMif;* •* oil*” I

r«Aor, «i‘»l Ai * •, ph co«wr«eiAl mmooi gn »oiuii oaiouiti •. fur. r >i/ micmpb o(g*ii I

Toft Tim C 0 III V ( tie tut u» MM > s or f.et t 1 I Gor t ON' 1 01 t •! 1 |

J. CO LUGE OR UNIVERSITY 5TUO* j

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
suajtc r DA rt - p* ffn^f 'j OEGREC 

REC'O
OATt 
RfC'O

'JTM/DTB M«S.|
COMPLETED 1 
(Specify) |MA r aft • T 0

*

.
J. TRADE . COMMERC I Al AND SPECIALIZED 5C*7A5 |

NAME OF SCHOOL STUDY OR SPECIALIZATION
| DATES ATTFNOEO TOTAL I 

I| THUM r J

i

!

4. MILITARY TRAINING (Full tine duty in apecieli ted teiwlt auch «• Ordnence, intelligence. Coenun i ee t i t>n t. etc.) 1

NAME Of SCHOOL STUDY OR tC 1 *L tZAT ! QN
OATCS ATTCNDEO TOTAL I 

RTEFS I
»o

•

SECRET
3



14-00000

SECRET
,____________ ( than fulfil In) ______________

_____ ________________ SECTION X CONTINUED FROM PAGE * _________________

?. LIST ANY SIGNIFICANT PuBklSHIO MAURI 4?$ OF «m Ch TOV A«i Th f AUTHOR ( *»<» 2 ■*&•I *,, top I a a unl»il r w^aa Terf) .
indicate tiTLi. Publication’ date. ANO type or ••nine i Von* ft c ttun, ncirntifh- orticlrn. tonorai inttrint tub* 

Jecta, nnve/a, ahort ilori't, ate.)

• • INDICATE ANT*" pt VI Cf? WHICH YOU HAVE INVlNTtO AND 5TAU -*hLTm(R ORNOT »MEV ARE PATTNTED

LIST ANY PUBLIC SPEARING *MO PUBLIC RELATIONS EaPIRIENCE

10. LIST ANY PROFESSIONAL. ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WFRt FORMERLY A 
MCMOCR. LIST ACADCMIC HONORS YOU MAYE RCCttVfO.

• $ECTtQw ORGAM HATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A FEftSOMMElQUESTIONNAIRE

1. INCLUSIVE OATES (Prom* and To-) ; {. r.RAOl >. Qf f I«/OIVI SI ON/ HRANCH OF ASSIGNMENT

^7-^7 1 zXg•
A- NO. OF EMPLOYEES UNDER YOyR DIRECT 5- OFFICIAL POSITION Tl T^t

( <9;_____________________ _

• ■ DESCRIPTION OF OUTltS

I. INCLUSIVE OATES (From- Pnd To-) J. GRADE 4. Off ICl/OI V t S tOW/HRAnC:* ASS I CNM£N T

________ _ ____________________
4- NO. OF EMPLOYEES UNDER YOUR DIRECT

_________________________ ■ '
J. OFFICIAL POSITION TlXi

SUPOV.S.ON 

6* DESCRIPTION OF OUTICS

w//>a MA-/.,
I. INCLUSIVE DATES (FfO»- ond To-) 2. GRADE 3- OF F t C t/D 1 V 1 S1 On/BRANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOUR DIRECT 5- OFFICIAL POSITION TITLE
SUPERVISION

4- DESCRIPTION OF OuTfES

6- DESCRIPTION of duties

I. INCLUSIVE, DATES (Ffo*- ond To-) 2. GRADE 1. OFF 1CE/OIVISiON/BRANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOUR DIRECT 
SuPERViSJON

S- OFFICIAL POSITION TITLE

4

I. INCLUSIVE DATES (FFOM- pnd To-) 1. GRAOE^^ OFF ICC/O t VI SI ON/BRANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOuR DIRECT IS- OFFICIAL POSITION TITLE 
5 SUPERVISION I

4. DESCRIPTION OF DUTIES

(Va» additional pof if roguiroj)

SECRET
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» SLCTloa III CHILDREN ANO OTHER DEPENDENTS
Nv*SER or CHILDREN (iltpchildri^
*4 WHO ARC UNMARRIED. | X
LNfER 11 YEARS OF ACC. AMD ARC NO f SELF* )/ 
KAAOATINQ. l<

1 a. numatr n« o>n NEPrNDrNTR < apw,
| pittfit, hfppifint a, tiitff, ate.)
| *m? DEPEND ON YOU EUR AT LEAST SOS OP |X
| rwfia support, or. chilopin oyer ii ycam I/'

__________ 1  Of Ait ■Na iAthQI It Ll • AuPPDR f i NQ. V . 3
J. PRCNIpf THE FOLLORlNG'INFORMATION TOR ALL CHILDREN AND DEPENDENTS

MAMt RELATIONSHIP YEAR OF BIRTH
IER

* ClfliCNSHlP ADDRESS

HrfSjAt/MrW'SSr'bf S. £
✓ fl

J. WJWnA "’/'/A? ✓Z?J-
/✓

•

. . . ...................

ADDITIONAL COWMCN T. ANO/OR CONTINUATION Or PRECEDING ITEMS

DATE COMPLETED ■ SIGNATURE OF EMPLOYEE

SECRET 
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CONFIDENTIAL
SECURITY INFORMATION 

SECURITY APPROVAL

Date: 29 toy 1957

TOi Chief, Records & Services Division Your Refet'e:''e: 0^233

FROM: Chief, D^vH^on . Case Number: 131751

Personnel
SUBJECT: wmsCFF, Anna Adamoviea

1. This Is to advise you of security action in the subject case as Indicated 
belots:

| x| Security approval is granted the subject person for access to classified 

information.

[ | Provisional clearance for full duty with CIA is granted under the provisions 

of Parsgraph’D of Regulation 10-9 which provides for a temporary appoint­
ment p.er.dtng completion of full security Inveatlgatlon.

| | The Director of Central Intelligence has granted a provisional clearance 
for full duty with Ci A under the provisions of paragraph H of Regulation 
10-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.

3. Subject is to ba polygraphed as part of EOD procedures.

FORM NO. 38-101 
FEB I9S8

W. M. Knott

CONFIDENTIAL
<o>
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SECURITY INFORMATION

INTEROFFICE MEMORANDUM
, . I

Dote: 19 torch 1957

T0-. Chief, Hacorda ur.d Services Division, OP
Personnel

fROM: Chief,/Security Division, 06

SUBJECT: Anna - /J131751 Request to. C-2238

1. Reference is made to your request for security clearance of the subject 
person who is being considered for employmerit in the following position:

2. This is to advise you of the following security action:

£□ Provisional security clearance Is granted to permit subject’s 
employment on a temporary basis In the following area or In the following 
capacity: Intm-im Assignment Section

This clearance Is granted upon the condition that subject: 1. not 
have access to classified material; 2. not have access to secure areas:
3. not be issued a badge or credential; 4. not represent himself as a 
CIA employeevand-S. natbeasslgned Vo. any unclassified duties other 
than indicated above.

b. * ! Name-checks have been completed on this person. Arrangements 
should now be made by your office for an Interview In this Division. Upon 
completion of this interview further consideration will be given to the re­
quested Limited clearance for access to information classified no higher than 
Secret. If subject has not entered on duty under a previously granted pro­
visional clearance the interview should be arranged after entrance on duty.

c. ! ! Subject is security approved for temporary appointment to a posi­
tion requiring access to. information classified no higher than Secret.

Officials of the employing office should be advised of this secu­
rity limitation and should be Instructed to supply future supervisors with 
advice as to the limitation so as to Insure continued compliance.

Security action to effect full approval is continuing and your 
office will receive advice of full clearance upon completion of this 
action. Upon receipt of full security clearance, the present limitation 
will be rescinded and supervisors should be advised accordingly.

L
U/K. kkutt

CONFIDEMTIAl

W» ” u.
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