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28 March 1857

Mrs. .ama ‘Tarasof!
2819 Cvainesvllle Street, S. B., Apt. 202
Vashlngton, D. C.

Pear lArs. ;.’arasolt:
‘Ne wish to lnform' you that the preliminary processing of

your agplication has been accomplished and that you may enter
on duty immedlately on a temporary basis at Grade GS-4, sal-

ary $¢ 415.CJ per annum as Clerk.

Your temporary apcolntment will be subjact to taking an |
oath of office, signing a loyalty affidavit, and completing a med-
{cal examinition which wiil include determination of physical
héalth end emotional stability, If you enter on duty based on this

preliminary processing, you will be assigned to the Interim Assign- -

ment {lection pending the completion of the full processing and a
final securily interview, The Interiin-Assignment -Section Is a-
*‘pool’’ where you will de doing clerical work of a routine nature.
Should anything of an unfavorable natura arise during this period,

your employment will not result in & permanent appointment; other-'

wise you then will be placed cn duty In the posmon for which em-
ployed. -

If you are interested in this temporary position please call
Mrs. Yendrs. Finci on EXacutive 3-8115, extenslon 27381, as soon
as possible to advise her of the exact date you will report. We
would ippreciate your selecting a Monday. You may prefer to awalft
the completion of the full processing: which will require about 80 to
90 more days. In any event we would appreciate your calllng Mrs.
Fincl vromjtly and informing her of your plans. In ths meantlme,
it {s raquested that you sutmit three passport-slze photographs of
yourst.lf as soon as possible,

JIease report to the Receptionist at Curte Hall at 8:15 a.m.
and ask for Mrs. Finel on the reporting-for-duty date that you
establich with this office. Curis Hall i3 located at the intersection
of 23rd Street, Independence Avenue and Chlo Drive, S.W., with
entrarce on Ohio Crive.
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@ .

. imployees of tﬁls I'gency are entitled to the regular United
States Government leave and retireraent beref!ts.

- The gross sal&ry quoted w!ll e subject to deducuons for
Federal incimae tax and 64 percent for the United States Civil

‘Servica Retirement Fund. In additicn, the benefits of low-cost

group life ifisurance are avallable to Federal civillan employees.
'I'he enclosed pamphlet outlines the features of the rrogram and .
lists the amount whlch will be deducted from your salary each pay
per!od for this term insurance. This insurance is not obligatory.
Howevar, if you do not wish coverags, which is automatic, you
should sign a Walver of Life Insurance Coverage form at the time

you erter on duty.

Ynu will not recelve a pay check forr approxxmately four
weeks after you enter on duty.

If you have any problems, Mre. Fincl will te glad to discuss
them with you when you call. _

Very truly yours,

G. M. Stewart
Dlrector of Perscanel

Enclosures (2)
~life Insurance Pamphlel

Map
op/cuRRE-;/bjs(m&x (P1)

e oy
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CONF IDENTIAL

DATL AND FLACE OF l\l_i.vl(u CLEARANCE 9FGUFSTED

shuortly after her husband's ECD while she and the children were still in California.
Attempts te have her te: ted ard 1ntervioued on’ the West-Coast were unsuccessful,

The Iam;ly is all now gatlered in D C.3 -ths chilcren are in school; arragements
kave be:n made for the care of the children during the lags between the end of
the schoold day and the end of the parents work day,.

Test resulis are verylinteiest;n;._ It would appear that Mrs. Tarasoff shoudd bs.
able to co a most adequate job in a clerical job of the most deadly reutine nature,
T'm quite sure such positions are available in the Agency.

‘Mrg, Taraseff apparently has a :easohably gdad command of Ruesian, both spaken and
written; I gathered that some of the houselcld cenversation is carried orn in that
langvage, HOWEVER, I gave her ahsolutely ne assurance that we would be abla to

utilize this skill,

She is interested in employment as seon as possible and I discussed an Incices
‘Clearance with her, The Paol, the temsorary indefimdle appointnent, et al, were
degeribed in lurid detail. She is wiiling and interested,

Personally, I fsund Mrs, Tarasoff te be a very pleasant 1ittle woman., She is slight
and slender with reddish hair; smiles easily and appears as easy to work with,
GS=l; Clerk agreeable and recommnnded.

.‘f.':' @rw UEZ Gm RTVEACE tH8(

DATE REPORT AND FOAWS FI7@ARDED TO ’-'lDQLA'RY

TNDICES CLEASANCE RSQUESTED
‘L‘ AL TLA ~
.L.Mooney, ct% ,,Ppn/op

RRES

" CLERICAL & COMMUNICATIONS 2=5 and 2-12-57 o , | O G YT TN B
REPORT OF INTERVIEW suect v VAR IOTT BATe ,
) . ) . . l Husband' ag-ncy ermloyee INDICES CLEARANCE REgU‘.S'] F:D_!
[vavc (Lase « Fioue « Waddle), MARITAL STATUS Six [OATE 37 BimTM ‘
chilcren F S=5e2
_TARASQST, Anna NNT M3 2 chil F 5-23
PLAMANENT ADTRLSS TEL(PRONL !
2619 Bairesville Street S.F., Wasiingten, D.C,(Apartuent 202) LY L-1300 ;
TEMP OQARY ADDRESS TELLPHONT !
) |
POSITION RECOwIENDED (Grade and Title) ' i . TEST SCORES ‘|
GS..& Clerk L A-s ™YPING suoubu.»o JIMER i
sILe
ACCEPTARLE STATION . . CATIZENSHIR [
l i Il\!'l\‘ft.. >h.(.' ) D l;vlutll LI T N 2N EJ U..S. oY Bjate . i
T Jeviesdns (Ender conditions stipulatedy T T vess sy watusatnzation pare e :
LiMITATIONS o/e per husband *s assignments ’ Eetvicus wevdowabrty :
oL . S dturn (Spocsfy) :
MLALTH al °d . ; FOREIGN RELATIVES |
Gener Y go
L 8 ) Ba 20210 claimed
DACKGROUND &ND EVALUATION . -
u,:l_.]"ay SEAVICE. (F any (Pramary and duty WOS and length of time an each, training, dates of entrance and dis-
charge, areas visited)
INDICES CLTATANCE o |
x iR 1o SO ) OF 1o e a
EVALUATION An0 SACSGROU%D DATA (ln\flugc:oducalion and sork oxperience) ;
Misg Taraseff is the wife of Boris Taraseff, FPIR employees She first mede applicatign

i

i 1826 R ' . CONFIDENTIAL Ce 260
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% CONFIDENTIAL’ R : ‘

(Fhen Pilled 1a)

o ‘ ) EMPLOYMENT (INFORMATION

After ny dtncuu%oi‘. with the fleld repreientative, I wish to ickaovledde the exlstence
of the following conditions of employment: ’

A gualifications: ' ‘ . |

{1) Upon =y arrival in Washington I understand I will de tested to determine
(al ‘my genersl aptitude; (b) my typing skill if I ar Ydeing considered for a
typing position, the minimum standards for which are &« wonds per niaute net ‘
speed; (c) my stenographic skill 1f I am delng considered for a stenographic
or secretarial position, the minimum standards for s2ich are 80 words per . !

minute accurate transcription with at least 40 words per minute net typing )
speed. |

(2) I understand that should I fall to meet the minimun staczdands as outlined ‘
above I will be §iven an opportunity to recelve refresher training. As soon |
as I am able to meet the prescribed standards I wlll then e assigned to a
posltion within the ordanization. If, within 3 reasonadle period of time, I !
should fall to meet the minimum skills ‘requirements, I uzderstand that[ will
be assigned to a positlon not requiring speclfic skills if sich a position :
exists. (For example: An individual lnitlally selected as a Clerk-Typist

who 13 not able to quallfy fully as a typist would e assigzmed to any svalle '
able clerical positloa.)

B. Inltlal Placement:

I understand there are initial placement procedures, inclulizg the testing
and refresher training outlined above, that may require a periad of several
weeks before I am given my speclflc Job assslgnment, I 2ave 2ad explalned

to me the operations of the interla asslgnment group wiers ] may expect to
receive the testing and refresher training mentiloned azd =here | will work :
pending my speclfic job assignment. : I

C. QCverseas Posslbilitles:

{1} I have not been promised an overseas assignment. ! understarl I aust dem- - !
onstrate fully ny abillities while on o Washington, D.C. assigument after \
which [ may be considered for whatever positions zmay exist or which I am

valified. The decision to asslgn'ne to an overseas post rests wlth respon- ‘
sidle individuals in the Washington offlce.

{2) I understand that from past expérlence of the organization I =ay expsct to
remain on a Washington assignment from 14 to 2 years tefdre I nay de consid-
ered for an overseas post.

{3} I understand that overseas assignments in the clerical and gezeral adnlnls~ o

trative categorles requir», for =ost posltions, v.yiai::g an? sienographic ‘ '
skills, '

D. General:

|
I understond that any eventual assigrment to a professicaal tyre positloa, if |-
I an quallfied for such.by specific educatlion, trainizng, or experience, will i
depend upon the existeace of a sultable vacancy and that no proalses %W the .
contrary have been made to me. " ’ :

-

. - — N 3
Date: _X ‘;S;;;gw '55 \V} \as . t\ aaarne VN B oY |

Signature of Apynea_}-,

e 894 ke CONFIDENTIAL v ST
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CENTRAL INTELLIGENCE AGENCY
WASHINGTON 25, D. C.

Applicant Information .
Sheet No, 1

To all persuns applying for employmeht.
with the Ceatral Intclligence Agency:

This paper is the first step in applying for employment or consultant

: _ status with the Central Intel-ligence Agency. No application may proceed

beyond this first step if the applicant is not in agreement with the
conditions stated below:

General Considerations:

1. The National Sccurity Act of 26 July 1947 {Public Law 253, 80th
Congress) which created the Central Intelligence Agency places upon the
Agency the responsibility:

a. "to advise the National Sccurity Council in matters concerning
such mtclhgence activities of the Government dcpartments and agencies’
as relate to the national security;

_b. '"to make recommendations to the National Security Council
for the coordination of such intelligence activities of the depart-

ments and agencies of the Government as relate to the national
security;

M"to correlate and evaluate intelligénce relating to the
natxonal security, and provide for the appropriate mssemxnatxon
of such intelligence within the Goverament , . , ;

d, “to perform, for the benefit of the existing mtelhgence
agencies, such additional services of common concern as the National

Security Courcil netermmes can be more -.fixcxently accompllshed
centrally.

e. "to perform such other functions and duties related to
intelligence affecting the national security as the National Security
Council may irom time to time direct."

3 s

5

i1
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The spccial character of this national responsibility reguires the Agency
to maintain correspondingly special employment criteria which may be ri.

different from the routine or normal employment standards of other Govern-

ment departments and agencies which da not have the highly seunsitive res-
.. ponsibility borne by the Central Intelligence Agency. It follows that' “the. ) Cot
’ mvestxganon of applicants prercqulute to their acceptance is a time-

consuming process which, in addition to loyalty and security checks,
includes evaluation of competence, physical and emotional fitness, and

availability of a-suitable ‘position at such time as employment m\y be offered ,

This is called “clearancc".of an applicant,

2. Investigation-of an applicant may reveal something which prevents '

- his clearance - perhaps something of which the applicant is genuinely unaware,
‘perhaps something which only the special employment criteria of the Agency

make unacceptable. In any cveat, adverse findings by the Agency are con-
clusive and final so far as the Agency is concerned and no statement of

specific reasons is made to the ¢pphc:\nt. o .
l

3. Employment by the Centml lntclligence Agency is not a right upon
which an applicant can insist. Offer of employment which is subject to {full |
clearance does not constitute 8 commitment on the Agency's part giving an
unsuccessful applicant grounds for any claim against the Agency. Acceptance

of employment upon the condition of clearance is at the applicant's risk
taken with the knowledge that a very substantial percentage of applicants )

1

are not cleared.

Statement of Understanding
and Agreement

I have read, understand, and agree to the foregoing (;eneral Consid- .

erations. If not accepted for employment by the Central Intelligence :
Agency, I will make no claxm or demand in conflict with those consid- f

eratxons.

I have also seen and read Applicant'lnforuiation Sheet No. 2,

{e 'T A(\ i \*\A\

NN A

(Signature of Applicant} -
) ¢

. P
RN s i ey frgen,
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" SECRET

(Fhen Filled

In)

REQUEST FOR PERSONNEL ACTION

naTE PREPARID

\ : 6 Septemberx

1963 !

1. SERIAL mUMOLR

:. un-( (Lnf “Firet. mddlo)

025935 < TARASOFF ANNA
J. MATURT UF PERSONNEL ACTION Q.l"lc'lvl OATE REQUESTED] 8. CaTLGORY OF (I’L.OYHCI" : !
RESIGNATION (FROM LWOP) “'9"" l ;’é' l ‘;;" REGULAR Loy
.. .’;"O; % ] VV veov vv To cr .' . :::: CENTER MO, caucf .. 5;;.:;-:;»«:::::"::‘:;;:10".04 ‘:br ;
d ) FF oV cr 10 cf 4227.'1990“1000 ‘ '
®. ORGANIZATIONAL DESIGNATIONS 10. LOCATION OF OFFICIAL STATiON i‘ ’
DDP CI STAFF _ : i |
CS$/CS/ DEVELOPMENT COMPLEMENT WASHINGTON, D,C, !
1. POSITION TITLE 12, 'oan’oouinuuuu 13, CARECR SERVICE oulcnutop“ '
|__INTELLIGENCE CLERK $9997__ D -
V4. CLASSIFIZATION SCHEDULE (GS, LB, #00.) | IS, OCCUPATIONAL SERIES (16, GRADL AND' STCP 17. SALARY OR RATE .
: . |
GS ' 0301, 27 GS-6 4 15545  o_—

10. REMANKS

Memorandum of Resignation attached
cc to Security & Finance

Subject is re~employable in the opinion of CI Staff

FROM: DDP/CI STAFF/CS/CS/DEVELOPMENT COMPLEMENTI
INTELLIGENCE CLERK/WASH., D,C,/# 9997

Peeorded

[eRy

/?’(rim uva/{ﬁ—

|l

by

Lo £ 11 ALPABETIT

A3\ /7

/

ch1es 230 1 1

184. SIGNATURE OF RCQUESTING OFFICIAL OAYE SiICNED 188. SIGNATURE OF carERY mv(]z APPROVING on: lcm
%lcru
. S
/t‘caﬂ/\, r—t«/ R ; 4
- OGRS TAFF 6/9/63 (
N SPACE BFLOW FOR EXCLUSIVE USE OF THE OFFICE OF pEHRSONNEL
19, A CORZZ £ T N CEFICE COOINS 2. 5Tat0n 2L NTLRE 30 mO0TRS L 26, 9018 CF WIRTH PR AT b0 2007 OF LDy
corr 44 4 (413 a4 [2il 1]
-, L, e, -, os. vh,

1 SECURITY 3w §(x

4.82 ! swp Fosw 11352a,

20.0M1¢ €17 831 29, SPECIAL 3, RENIIEMENT CATa 31 SEORAATION IO, CORRECTEON/LANCELLATION DATAl a.8¢
) cs X ReFERENCE 1. (ST [ oara coot (AL g, 08 ve 9£0. M.
1. fich ] . . g EOD DATA
11 S - o 2 A 2 S, 2 |
35, VKT, PYEFLFEOCE 136 SERy, COMP, CATE {37 LN, C0MP, DATE 38, CARELR CATIGORY AN FEGLY [ MEALTH (N2U28W5E VLLSCTIAL SECAITY WD, !
cooF i « soaf L [T -, - e, e, CAR/RESY tove asze U o wbrvgn AU rat, 4UDF '
1.8 ey, 1 e vy
IR i PROV/ TEne M ,
», PRE 1LY WL/EINMENT SERVICE DATH CLLEAYE CaT, fe), FEDEWAL TAR OATS . STarg fan Jafa o
CODE - , T
cooe - G POEFIOUS SERVICE Fomm Farcuteaf coot 0. TH8 £1EMPEIGNS L RR I ) et e raefsrar cone
! . &2 BRFAK I SERVICE Y - ves 1T o r5g vaiue, ' L
2 o tuts0 1w senvice Loges twaw ) V8S) , 2 -0 2 e w3 o
[} « #otee 1a semvICL (mOBF twsy 3 YES) . + - f !
43. POSITION CONTROL CERTIFICATION PPROVAL > DATE APPROVED ,
3. rest . 22 ORG A 2, Sy - 2
} ) ¢ . PO
198 3 ,»‘ . —)_/)__.,’-——,,- » - ) /A
Ay I - P o 2 - .,/6 .
n ' Xl o A s S .z
(%) - 7 - ARk
f
FoRM 0O3CLETE PREVIOUS COUT (4)
1152 SECRET :

|
|
]
i
!\I
[
b
’I

.
]
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SECRET ~ ~ -~ T

fWhen Pilted In)

: zunovu Noncs or Rssmunuon

e — - ‘ oe PETRNN S v
] P(,'GN ("(§7|V[ N L ".c ‘Oﬂ T™E 'OLLOIIN( .(‘SO‘I ' . >
(Date) - ) ;

sH? ‘55PH 53

P tiir? £ wa»" -
“MAW R"““ L e, e ticrreen

@gww zz»%éL» O

MY LasT WORKING DAY witL o€ +  .Joate signee B slcm.un or: (unovu

FORWARD COMMUNICATIONS, IHCLUDING SALARY CNECAS AND-BONDS, TO THC FOLLOWING ADDRCSS (Number, Strewt.City, Zone, State) |

Ve

: o . INSTRUCTIONS .
Items 1 thru 7 The 1nitiating ‘office should 111 1n cuch of the referenced items.
) and - - TItems 3-thru 7 and 9 thru 18 require informiation which rertains only
Items 9 thru 18s te the action requested, and NOT to the current status of the em-

ployec unless specific ' items remain unchanged,

Item 5 - -‘>ﬁCa{egory of Employmént” should show one of the following entries:

Regular . - Summer = . - ‘WAE
Part Time o © Detail Out " Consultant
Temporary’ ooy " Detail In _ Military

Temporary - Pnrt Time

Item 9 - ?Orbanizational Designations® should show gllvlgvels or crganization
bertinent to identifying the location of the position:

Ma1cr Pomponenf (Director, Deputy Directbr,,ctc.)~

wy
23| office, Major Staff, etc. ‘
Divigion or Staff (subordinate to first line)
Branch . .
c Section
Unit .
Ttem 11 - ™Position Title™ should reflect the.standard’ abbreviqte “title given
" {n the most current editicn of the Pogition Control chismex or rc¢-
ported on Form 261, Staifing Complement Change ‘Authorization,

Item 18b - Signature Qhould'ﬁe thaf of the offictal authdrized to arprove for
v the CGareer Service ‘to which the employee belongs. If mora than one
- Career Service is involved, the guining Career Servige >uld aycrove)

and the other Career ocrvice should concur in Item 1Y, Remarks.

o

ROUTING - The original only of this form will bte forwarded to the Office of Fersennel
through the approgriaue Career Service off1c1al( ). In the case of reguests

) specified in HB 20-800-1, which require advance approval of or notification to
the Office of Security4or the Office of the Comptroller, cne copy only will be
sent to the Office(s) concerned, -

SECRET
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MHCT 26 SLPI. B3

oLF

_ NOTIFICATION OF PERSONNEL ACTION

025335 | TARASQFF ANNA

1. SERLSL NUMDER ' 1. manl {LASY Foast-mio0LE) - -

3. RATURE OF PERSONREL ACTi08

4 FSFECTIVE DATE . $. CATECORY OF EMPLOYMENT

RESIGNAT|ON FROM (WOP 09,08 63 REGULAR
: : vy oY v 10t 7. COBT CEMTER ®O. CHARGEANLE 9. €3 O OTNER LECAL NIWII"_
ta :mms§> X . e
vy ¢ 0o 4227 1980 10040

9. ORCANIZATIONAL QESIGNATIONS

10. LOCATION OF OFFICIAL STATION

11-62 . U ;Edition P

1. POSITION TITLE 12 POSITION NUNBER 12. SERVICE DESICNATION
INTELLIGENRCE CLERX 9997 D
14 CLASSIFICATION SCHEDULE (63, 49, #ic) 15, OCCUPATIONAL SEIES 14, SRADL AND STEP 17 SALARY 08 RATE
@3 0301.,27 06 4 S5MS -
18, teuanss .
P
i
i
SIGNATURE OR OTHER AUTHENTICATION
Lo ‘
i, '
1 " DR ‘- - -
" Form use - \ Uss Previous - "._;-w a3y
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SECRET

®hon Filled Iny -

RIU[ (Last- Flr.f

L

. SLS AL NimaER

025935 77| . TARASOFF, 0t

" REQUEST FOR PERSONNEL ACTION

OATE PREPARED

5 June 1963

,’3'".',:';.__’» Y : ;

3. NATURE OF PERSTNNEL ACTION ~

Lo /f

LOP 8 Ru:SSICHMENT ¢»~‘— .

,; toe & 3N 'EC'N[ DATE RO AFST

3

(D} $. CATEGORY OF EMPLOYMLNT

?“’v P —

+

ﬁg_“h_

RIGULLR

A —
o ! Xlvvrovw v T0 cfF L::zt CENTER NO. CwaRGE: | 8. 3;;.::::;-4:::::n:f‘;-ph"d by
¢. FUNDS € ) !
) Cr To v CF 10 CE 25T =1390-1000

®. ORGANJIZATIOWAL CESIGNATIONS

DDP CI SIAFF

. CS DEVEIORAXENT COMPLEMENT

10, LOCATION OF GFFIC

WASHINGTON,

1AL STATION

b.C.

. POSITION TITLE

INTLLY CLERK

12. POSITION NUMBLR

¢1 2997

13. CARELR SERVICE OESIGNATION,

D

14. CLASSIFICATION SCNTVLE (GS, LB, otc.)

GS

15. QCCUPATIONAL SERIES |16,
Py &

GRACE ANO STEP

313+ (s N

17. SALARY OR RATE

5,545,

18, REMARKS’

T
/‘-[fb, )

not to excesd R dayse.

cc to sscurity and filnunce

Employee'slast working day 7 Juns 1963.

{ < '
moz-«M(w/s&cnm INVESTIGATION GPOUP/PROJECTS TR/INTELL CLK/MASH., D.C/0151

LWOP (HHE 20-1 Para. 10 a.) Leave of sbéence to accomprny husbe.nd t0 new ststion =

‘7*(.’ Lu‘va L%M' «u]‘u/r a,&h C,/ Cuncc s .[;af

Recordad by
{ CsSPD
T

Loty

X

184. SIENATURE OF REQUESTING OFFICIAL

BB {Surn 51 smisr

OATE SIGNED

ICER
5 Jun 63 24 ;Sltift/

10%—E)GNATLRE OF CAREER SERVICE APPHOVING {DATE SIGNED

u_f a_,uc/é ¢ Aﬁé_;

BRELOW FOR EXCLUSIVE USE OF

THE OFFICE QF FE Rbk)X\Eu

1 RPacy
13, &’J L& a3 ERLEREIE weee £33 22.5Ta00n J3WETFCE AN NIQIES] 26 W oF § Iiw, R TR ST 2ATE OF (&
L (313 O £008 =
NreD aresareric : e 2 (LI BN o1, o | el oy vl
“ Ay
38 o 252743 SIML 1| l
Z28.NIE EPINE : XT gals 3y SIRRAT0N oy FISELCRITe I SER
SeTa 202 : 2c0. A0
RC. os.  ve, ceer SRR e . e e EOD DATA o
35, VET, PREFERIWCE I3k 5i%e, J0wo_ Tate 13T oan Lowe, BiTE 33. CARLEQ CATEQORY », TN AL SOTIAL SECLRITE AT,
<o0€ B s L T va, caR’RESY G308 FELUI I IO ITE S R T S X 13
1 . :
1 i-:.;; l l PRV ST 1. ey
a1, PREWIDLS WNIIWNT hloifevg Tat_ a3, FEQS2AL fan Za"a as, S7eD Tag ana
C00E
cart 0 « W ra Fodew Ease e R, Tan FaSvRTiONg Foam raETyTED TIDE (NI TaRsTeTL cIlE
1 e w Viaves T . wss Tasee,
2 < 3agan o E rss) 2 < 2 - W
) o PTfAN N fi@erDE
48. POSITION CONTROL CERTIFICATION 46. 0.2, APPRCVAL DATE APPROVED
.-_ “\ ./1
JUN ; | BV :
12 3% s ;) / y
N 4 P o !
T A e O Qe (L g
fFoRw cescLETL Sererazs EStTiCA y y o e e ’ {a)
asr 1152 13070000 isae. SECRET f GROUP T ;-
- tu_; AN AUTOWAIN OOWRGERAING
B An. DECLAGKATIS
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- Lo . SECRET

_:' {9220 Filled [n) ’
N . - DATE PREPAPED
.REQUEST FOR PERSONNEL ACTION : g
5 June 1963
. SERIAL NUMBER | 2. wAME (Lost.First.middle) .
- .
SRR 025935 |  TARASOFF, ANHA
: 3. NATURE OF PLRSONNZL ACTiON i 4. EFFECTIVE OATE REQUESTED] 3. CATEGORY GF [MPLOVWENT
: . . wowtw ' pav vian .
LWOP AND REASSIGHMENT ’ 6 i 7 L 63 - REGULAR
7. COST CENTER NO. CHARGEs | 8. LIGAL AUTNORITY (Compléted by :
s TUNDS. Xivrov - v Tecr ASLE Office of Ptr‘lonnel) -
]ervow Jer voer . -3207-1990-1000 ’
9. QRGANIZATIONAL DESIGNATIONS 10, LOCATION OF OFFICIAL STATION
. - I
DDP CI STAPY - _
CS DEVELORMENT COMPLEMENT T ; “WABHINGTICN, D.C.
11, POSITION TITLE 12. POSITION NUMBER. [ 13. CAREER SERVICE DESIGNATION
IATELL CLERK - #F 9997 _ D
t4. CLASSIFICATION SCHEDULE (GS, LB, etc.)| 13, GCCUPATIONAL SEI1ES [1§. GRADE AND STLP 17. SALARY OR RATE
’ )
G3 ons.n1 6 3 5,545.

18. REMARKS
FROX: DDP CI STAFF/SPECIAL INVESTIGATION GROUP/PROJECTS ER/INTELL CLK/WASH., D.C/0151
Eeployse's lost working dsy 7 Juse 1963. -

LWOP (HOB 20-1 Para. 10 a.) Leeve of adsence 10 accompany husband to new atation -
not to axceed 90 days.

O ’ cc to sscurity and finance
l/o‘ sxcnnun:,o’? q:a{:zsnna OFF ICIAL "JOATE signin 189. SIGNATURE OF CAREER SERVICE APPROVING {DATE, SIGNED
'[j; A /i)/ i e . OFFiCER :
g o [ oAt ML - ’
5/ CI STAFF | 5 Jwa 63 .
g l SPACE BELOW FOR EXCLUSIVE UsX OF THE OFFICE OF PERSONNEL
VAN emeeY Tt CFF Ll Caning 22.S1AT 0N BN w0TS 25, 2atE (5 arate 6. AYE OF FAN
€eoe ceof 4013 331
) Suefarc AMPHmIFITIC Lel ce, e, - e 44
28,83 EAPIRLS 2 SPICIAL [0, BETIREMENT als KHETORUIR I (Y )
BEFERENLE = A0, W
"o, o, e, 1. st cLof - . ‘
. 3. 5iCa . EOD DATA . ) .
l S - wowr . i - i ‘ )
35, vET, POCEERENCS 134 SERV, TG, [AIE {37106, IOMP, OATES », FEL ! [ =eaLTe cnSLDANC
CO0F - NONF -g. o, e, -g. cs, ¥a, II0F G - estoge “t oL e NS {30F
1 .5 or, 1. oves
2 « 15 1, . | ] )
XN PREVICUS GOVERNMENT SCR(IZE GATA - LENYE CAT, Tan DaTa L -, SIATE Tag ala
coog p
oot - %0 #af 10Ut SERVICE o Tar Fareeteng FoR FatgeTes I EEC beodiin
1 « %3 sa Iy SEBVICE 1 - vs far
2 « sugan iy sravice furgs rwan 3 TRS) 2 e s
2 - REaR 1w SFRVICE (moRC Yasw 3 tRS)
45. POCITION CONTROL CERTIFICATION . 1. O.P. APPROVAL DATE APPAGYED

(e

GROUP 1
TACW ALICVATT DORACAADING
AN SHCLAII K ATON

o0 1152 Sioes shapioen emrres SECRET i




14-00000

SECRET -

Co ° (When Fifled In)

- REQUEST FOR PERSONNEL ACTION

JAYE PREPANLD

25 November 1960

¥.USE9RL SuwBLR 2. navt (Last-First-pgiddley

/25935 ‘

TARASOFF, ANNA

3. NATURE OF PERSO!

SuEL-aCTION

4. CFFECTENG DATE REQIESTED

waetn Dav vian

S. CATEGORY OF EMFLOYNEINY

REGULAR

8. LEGAL AUTHOR{ITY (Completed by

(Cflice of Pervonnel)

PROMOTION cr leslcs
. - v 7. COST CENTER NO. CHARGE
e, Funos % X|vrov ’{\ To cr “’f‘, HA
cero v i“ e CF 1227 «1001-10

9. CRGANITATIONAL DESICNATIONS

10. LOCATION OF OFFICIAL STATION

fg

Vo ..

. DDP CI STAFF
’ SPECTAL INVESTIGATION GROUP O
IR Y v
PROJECTS BRANCH - WASHINGTON, D,C.
Th, POSEYION TATLE - 2. POSITION NUMOER 138 PR CONTROL NO.| 13, CARELR SERVICL]
. BLSIGNATION
INTELL - CLERK ~FBe=b- 0151 . D
14, CLASSIFLCATION SCMEOULE (CS, LP, ete.) | 15, OCCUPATIONAL SERITS [16. GRADE AND STEP V3. SALARY 0R eATE %
’ £ Py
. . . . : i
GS  4Btomm—it=6) 0301.27 06 v 5,831 /55
18, REMARKS
“l .. FROM: DDP CI STAFF/SIG/PROJSCTS BRANCH/0151
- . o T
Memorandum of recommendation attached.

&7

188, SICNATURE OF

UESTING ovr(gxu

CI STAFF

189,  SIGNATURE OF CAREER SERVICE APPROVING OFFICER

A

r: - = —]
Sh BELOW FOR EXCLU A WEFICE OF 4K
O RITLY SN RN K T T T EXIED R Mo e o8 srene A s
[3y=11 IL; cege
i folts s omagitel 1 oer T ., - .o,
p Vo R Tas T . :
22 | /4@ L | F 3121 B3 o} _
Q 3. ELT'SE AT Dals k P TTEALTYATNITANIE n AT 0N LAtk 33,8203 13 SER
H : T 269, AL
ve. 1. 050 caor HCH e, naTa
3. f1Ch : LA
< N
{ . NIag i ‘
LR 34 TOMT, LT DITI0NG (0MP DD {3i e A FEA WA Te N TN LS00 T,
[ (1] " -, e "~ v e 1308 C - wrinfe fupertm ong, 2227
J e N LT ]
| i
KR IR T3 1Y NOFIS VLN S K% .. BT HEHTIRTIN
- £03E -
- recarcus srearch Crom gty S, Tha Faswrroong £lew ragrytey seof [azorenfstare zeae
S LTRCIL T Ty 3 S ovis ' et [ EETSRR TS fares,
N XTI N 12 PYRIER PR A 3 ST U JE SN e e ‘ e w
3 o BEcen a SEReTf [eng Pean 12 g
4%, POSEYIOY CONTROL C[R?IflC\ilCN 46.:0.P. APPROVAL
. S B R T G
. // U B
“ - ~ - - B
JF &l ~0F etz N
- — ’
FORwW 1'52 SeBSLE £ Peteious 21700 . - tay

8%60 aw: fase 1382s.

secrer £
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! " I i

' - - ; 1
REQUEST FOR PERSONNEL ACTION
1. Senal No. ¥. Name (Lost.-First-Middle) c 3. Do ¥y (4 Ve rel ;5. dex PN AN-ED
T : Ms. DG, T Yr, [Noned Code| - | Moy Doy Yr ‘
125935 TARASOFF ANNA. 05‘ o5 23,3 “::; [ o] F 210 @\5‘ 57,
T 5B 16. C5CRotmt T9. CSC Or Cther Lead! Xahsnty 110, Apme Rigav. | 10, HEGU 10, WS T 1 B e RN
Ma. | Da. Yr. |y 1 iCode] o - Mo, | Da. i Yo fygy.qjCodo| Mo Da. § Yr. i vee.q JCogé) !
{od | 08|57 Noo2 | 1| SOuSCA %03 9. - | ] !N:‘-E r o% oY 57 N'J.ai
~ PREVIOUS ASSIGNMENT o
14, Oﬁqmzmi’owl Deotignations Code 15. Lecation OfF Official Station -{ Station Code f A.“’ : et
. . I
DDP C} STAFF , P o
SPECIAL PROJECTS OIV - ‘
PROJECTS BRANCH : |s¥%12 | wASH., D. C. 15013
16. Dept. - Fiold _[17. Position Title 18. Position No. 19, Serv. | 0. Occup. Senes
bR o . < .
Frgn - 12 | INTEL CLK 0151.05 GS ojt.27 | !
21. Grade & 'Stop | 22. Salary Or Rote |23. SD 124, Da!oO‘Grodo 25. Pil Due 26. Appropriation Number ' §
s ) Me . Da, Mo, Da. Y, . , :
ohx 2 2 3850.90 DS 0% ; 08} 57 0% 1 20 58| dayePay  9-2700-17-001 _
ACTION R
27. Natwre Of Action Code |£8. Eli. Dato - 29. Type Ot Employee Cade; J0. Separction Data ‘
Ma. Da. .
Promotion B ) Regular ‘ )
R RINISAY .\LY ot .
PRESENT ASSIGNMENT i
31. Orgonizational Designations Coda 3. Location OF Officiol Station Statien Cede
DDP/CI Stafs: ~ .
Special, Projects Div -
ProJects Branch = . , Washington, D.C. ‘
A=i0 1
73. 50;;:. Fiold__[34. Position Tide 35. Position No. 36, Senv. 37, Occup. Sevies |1 { :
De.:t . ~Code . R .
o | 5| Intel Clx 0151.05 os | 0301.27
33. Grade 8 Step | 39. Solary Or Rate |40, SD 41, DoteOmedv UQ [ Dua 43. Appropriction Number
‘ . {Mo. Da. ‘ ,
5 1 |*Low.00pa | DS lc*l(T/ Hmlﬂ 9~2700-17-001 o
P 3 SGURCEOF REahksT ¥
A. Peafe7ed By (Name A ibf. Y C. Roquost Apsroved By (Signoture And Title) o
- B d - 4
8. For A’d,;!: Aol Information Cali (Name a Telephonae Ext.) _6{ /m L
o Mary L. Lohnes 8537 ' » S. Herman Horton _DC/CI Staff |'
. CLEARANCES e
Clearanc~ ] ,Svgn:];uro L | Dge | Clearane Signature : Dete :
. A. Caroer Boad{ It ¢ ¢ ¢ 4 |- A hdiir7idvs /L [0 V8]0, Plocesent : '
° B. Pos. Control : /// ’}‘f{, 1 AR ] , N .
C. Classitication M - F. Appreved By \/ - ‘b' \_‘I- '1-(1;
Remarks e ; . o - 1
Bromotion recommendations attached. Lo ol # ' f
/ . -C/ e \\ Ch gl
| (il el o
; : I
(OB

Toanes, 1152
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: : " v . 5 i
B . REQUEST FOR ~PERSONNEL ACTION " - __ ' i
T o 23 Februsxy 1958 /|
1. Senal No. Q. Nare (LoeSreMiddis) Da Jte L «wth 18 Ver Frel — §.Sex ERER LN
) . - MoA Da. i e No%oo Code “{Mo. ! Da. | Y .
125935 TARASOR S anna 051 051 23 |same| O | F 2 | o8] o] 57}
7. . SCD 8. C3C Ret=z <. GSCOv Orhor Logal Authority.  [10. Apet. AF:dav. | 11. FEGLE (1. LCD 1. Seetiite | "
Ao i 1Yes- 1 ‘\-N' - - Mo. | Da. | Yr. |ygs.q1{Code| Ma. | Da. | Yr. | ves.1 Codo ’i
py {08 'a' No-e |y § SO LSCA 501 4 No2) | oV 08) 57 Ne-2| 2§
&> - PREVIOUS ASSIGNMENT it
. Orpomxouonol Dengnations Code 15. Locataa Ot Official $t‘auoo ] Station Codo '!;‘
[O0S OFFICE OF PERSONNEL : ’ : lef &
- PERSONNEL ASSIGNMENT D1V ‘\i?
PLACEMENT BR CLERICAL - B . 1
INTERIM ASS JGNMENT SEUT : 2931 SHi, D. C. : 75013 I
1&_Uept. - Field |17, Position Teoe 18. Potition No.” J19. Serv. ] 20.” Oceup: Sorios ‘|, ‘
e Code . . s
Stid - ST
fgn - 12 JCLERK GS 0301.26 f‘*f
21. Grude & Step |22, Salary Or &xw [€3. D 24. Dato Of Grode |25, P31 Due 26. Appropriation Number \:,\"
$ ) Mo. Da. Yr. [Mo. Do Yr i . {‘l"
04 1 KUILE up. o4 108 157 1ok 120 |58 18 6509 20 jl'
— ; ’ B
ACTION i
£7. Nowre Of Action Ceds 1 23. Elf. Date 29. Type Of Exployeo Cado| 30. Separation Data |‘}
: e o 1
Mo, Da. Y. - . i
Raassignnent ‘ e Regular e; :
RN B Re Tk . 5
PRESENT ASSIGNMENT I
31, Otgcnizgﬁoncl Dosignations Code 32. Locatica Ot Oificial Station Station Code | 1!
TIDP/CI Staff . . b
Special Projects Divisien Washington, D, Q, '
r[)ProJecta Branch : ‘
g Ly 2 : L
33. Dept. -Field 134, Pasitian Tive . ’35. Pesition No. 35. Serv.]37. Occup. Sories ‘i |
g:f;“ - Code -
fron - D } Intel Clack ' | 151.08 G5 | 0301.27- i
38. Grode 2 Step | 39. Solary Or & LtO. SO 141, Data OfGrade | 42. PSI Duve 7-\3. Appropriation Number i
s ! Mo, Da. Yr. |Mo. Do Yr. } ‘ l|
of 1 315,00 . ! DS o 157l 12e 13N 8-2705-27 b
: SOURCE OF REQUEST ey A il
A. Requested By (Name And Tide) C. Rocwol/,Apprqsed By (Sig tu:f » And lulo) N ‘H |
B. for Additional Informaticn Call Nams & Tolechcrc Ext) W 114.,44’ )’ V«/L(/w " I
Judy Welt  x L281 : Nt
‘ CLEARANCES [ 4 / : : 0
Clacrance . Signaure ! Dote Clogfance 1 / Signature Date i
A. Cerovr Board ) D. Placement ~ i
18._Pos. Control Yoi | MR E. A
C. Classifieation ' [ f. Approved 8v |I‘ 't
Renars Tgmporary donble siot ntb H.arisn Brunner for slotting purposes oaly iﬁ
---------- R 72 Py m 3
U0 SALEE 3 -,‘_E_S_-QQ___' _____________ ' (, L
PR, 1158 ‘ - grpont @ l 3
]n
i



1400000 N .. . ,
‘ i

S
| : I!‘

* 1
. o ” ‘L';Nw, _ C N ' . gﬂ' I
N SR . Clsonity '"tr'ub-g
) 1 REQUEST FOR PERSONNEL ACTION * }"‘l
; . L Jamuary 1558 s
P o em— ———
1. Serial No. 2. Nomo (Lost-Firer-Mliddle} - 3. Dore OF Barrh {4, Var. Pref. 5. Sen. 6. CS - 0D '
v T™me Da | Yr [None-O * Mo Dtl“y Yo
R | urs. Anna Tarasa? -l os|as] 23 [3hd a F - :]w
7.0 SCO . 18.CSC Retmt] 9. CSC Ov Orher Logel Am.uuy 10. Apmt.Aflidov JILFEGLT [12.  LCO 13, Sheee
o Do [¥r [yeq.1[Code] . . Mo | Da | V7 Yos.lCooef Mo | Ua [ Yr [yee -1 |Code
. No -2 Mo -2 : No .-a’
A . e _ PREVIOUS ASSIGNMENT . o
'b%w'y‘ ?ng Do:lgnoﬂﬂn , Code 15. Locotion Of Official Station ' S'oolér::‘cm
" | Division D : ' Washington, De C, . ; : ‘ :
Project Annex/Project PB Joxnth' : i |
Branch 2 - Section B B ¥
18. Dept.« Fiold [12. Position Title . N 13. Position No. 19. Sorv] 20, Occup. hﬂoo
. Code -
gﬁd; Clerk 8073.12/907 Gs| o301, 261
21. Geode & Stop {22. Salary Or Rote [23. SO 24. Dave Of Grode |25. PSI Due 26. Appropeistion Number 7‘
’ Mo Da  Yr {Mo  Ua ¥r B B |
ok % s 3L15,00 DS S P 8~2306-23 - |{x;
' ACTION . ‘
27, Natwe Ot Action Code |29. Eff. Dote. '29. Type Ot Employce Cadop 30, Sopornﬂon‘ Dato
. . N Mo, Do Yr . H H
Reassignment A ):":’ Rerular ] ‘._;
7 1 : - o
- ) PRESENT ASSIGNMENT ) . I] H
KT Ougu}'\imﬂoncl Designations : Code {32. Locorian Cf Officlal Station Slofloh;Codc
D3S/0rfice of Porsonnel : ;
Fersonnel Assignment Division ! Washington, D. C, I
Placerent Branch (Clerical) s . 1 i
Interim Assignment Section ) ’ : : L
13, Dopt.- Fiold |34. Position Title 38. Position No. 3 Sore. 137, Occup. Serios
Oept - Code ’ ’ I
 Ern D Clerk | 53 { 0301,26/)
. ’ |33 Grode 8 Stop | 39. Salary Or Rate [40. SD 41. Doto OF Grode 142, P51 43. Appropriation Number i K
’ ' . Mo Do Yr | Mo Da r . ’
: SCURCE OF REQUEST- : S
A, Roqu-u-'d By (Name And Title) C. Roqwn Appro-ed By }Sl;novw And Ynﬂo) [I‘ '
5. For Additianal tnformation Call {Namas & Telepbone Ext.) \,( J[ rﬂ-b/./\w‘ ,!‘
Sudy Helt x 1281 : : Poresy V. ‘ lU
' ' CLEARANCES - R g
Clecrance Signoture Date Cloorance - N Signature i Date -
A. Careor Board . 10. Plocomont ’ ' . | s
3. Pos. Control SR E. - < . : I J
C. Clessificorion ) i F. Approved By ) X ) {J.
Remarks ‘, ’ ' : | :
(,‘(“ U b |‘
DAY e : ;
P S SNy 5. Jh
Ry
AA'f'vJ//")/f E’ V‘\/L‘( & /<_L ff z

:j;“‘"SZu | - ‘ / é{" __{ e
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srucarp roew 82

e AT 8T D

TR AR TR (TS

POV -rwnu LI
Qurna

Q"LLEI

e

REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICE: Fill in itams 1 through 12 cnd A through D except 68 and 7 vnlz:s otherwise mumﬂcd

U applicable, obtain resighation and fill ia_separation dala on reverse.

I..

Itx's. Anna Tarnsorf

AN Vi Y (\h —~Mise--Alre.-One Siven nama, irutials) and surnacie)

{2 oare ¢ matw
t

L NATURE OF ACTION REQUESIIO: .
. A PRRIONNEL (Speciy whaiher Appn-n'monl PrOmMOtion, s8pAration, 9fc.)

Reuuignmnﬁ

|5 May m:_' i

3 aILest no.

& ETLCTvE CATE
& PRgPOMD:

l FOSITION (Spevsly whothes ostadlish, oluu‘o drade ot tithe, ota.)

0. APPROVED:

LES
(148

o
l’

4 N‘lhﬂ Mlln’

57

126 JPna
—_“-_-—. Igﬁiw.,ﬂdd(

[~ ]ruo

X utmnnmm

12 RIELD OR OEPARTVENIM

b"—g“CLqu“ W F653 i & LOSINION TAL AND ! —Clarlk BYP-8073,1 /90
65-0301,26-4 $3415,00 p.as| G5-0202.26-4 $3L15,00 p.dy
' . . L SEavice, G0t 89 ’ IDP/FI Staf “1
nDS/office of Personnel . Division D f ;
Personnsl Assignment Division | ' JR&inianoat f Project Ann N
Placemsnt Branch (Clerical) ' L brotect P Befl‘oi £ Il
Interinm Assignment Section | araneh 2 ey I8
w“hmm' Do C. Tt HIADQUARTERS, : Section B 4‘1

!

& BEMARKS (U'so roverae if nocosrary)

SOy ﬁLocK:Ug .

Crryx,

Preaent. incumbent is pencl.ng reaqswmront.

",ra

St o

& REQUESTED 8F (Namo and title)

0. RIGOLIT AFPAGHED 81

C CLASSIFICATION

2. PLACEMENT OR ML

[ 4

. “r e e
'i;v' ‘p

'."","t ‘ O

STIIY,

F. APPROVBLBG Kt Y.

‘o

(
‘r\ ﬂtTC'.«]’*J\Z’Vﬁ, Jk' 4

~

A i ;

w—q‘ '

—— — - Signature: " .
2 FOR ASDITIONAL INFORMAHOR CALL (Nawmns and telophone eatension) - "
! ) i
J\_@.Y wolt X hlal Title: L
1% VETERAN FREFERENCE 14 POSITICN CLASISICATION AcTioN {< '
- ey - e ey )’
NOng '-\I]OTNU'( $.PT. 190 POINT Nl I hs! l LA REAL |
DISAB, [OTHER, ! "
x| | i SD:DS " - : 3
APPR ; . TCT TOC & | 1A DATE OF APROINT- | 19. I.EGM. nr.smd-cs’
S b OPRIATION B ey Y MENT AFFILAVITS i
lw 750920 Rree (ACCESSIONS ONLY) [JJcramen C] PROVED
id 2306-23 Yes 8 April 1957 (SATE D, Cq.
20 STANDARD FORM % REMARKS ‘
- bl
Sl ‘ |
- e - - ja N
. h
N ]
. i
ST T ho
: : it
11 CLEARANCES INITIAL OR SIGNATURE DATE REMARXS: : i i
A : gt '
: - 3 +- FLA o ,
& CEIL. OR POS. CONTROL /(V r: 957 3 l g“ l ; .
1’



14-00000 : . I’ |

. ) ‘ uv’(‘ 7§ ¢ ST . ‘
REQUEST FOR PERSONNEL ACTION - , SRFE S ) 1
REOUES”NG OFFICE: Fill in items 1 through 12 and A lhlough D except 68 cad 7 unlus othcmue instructed. 4

¥ opf lncoblo, obtain resighation énd fill in seporotion data on revense,

"L wamg W' HMise Mrs - One gooen mams, smitealie), and surname) " L DAT ot matR RETRIU —. T) 1 OATE 0 Reauist "

: n N i !
N RS SN 1.9 ' .
Mrs, Anna Tarasoff g 5 May 1923 U ‘f: v LI 19 Feb. 57 "
"L WATUS( OF ACTION REQVEITED:  ~ ‘ ey oat  Lresorotma
A MLABORRLIL (Spocily whethar appcantment, protnotinn, sepsiation, ote ) . ; A PaQPOSLD: H :II }JL AUTHGH Ao
) W 33 f 50 USCA” o

ixecoted Agpeintuent. 46JJ00 [ !

Ta o nunou (Specily whethey oau\..;g. “Nhango grade os tstle, etg i hJO J o
. ~ i & UVROVED: Vi

] 7 s o (R
‘3 | D a2 “i
Thos— v 'S :gmlcn T g 10— Clerk ) By ,?Sb23 . ;;[l";
; . GS~0301,76=4 $3115 p.a. Y

. - B {ERvICE. GRADE. AnD . . L

4 AL A .

. B3/ Cifice of Fersomel y
- 1 ORCANITATIONAL . N ivisic oy
DESILNATIONS Feraonnel sssipnnent Jivision W
Placement ..\:'“nch (Clerical) : B !

Interim Assignwent Section b

1L HEADQUARTLAS " ‘washington, 4.0, I |

|

L N By -1

A Illllli tUse rov0rse if necessary) . | j

[ Jumo | l""“"“"‘ L o on ronmupniat | | lano o [ [oowmmonw )
{
I

Reauest indices clearance,

N : |

8 MQULSTLIO BY (Narno and title} i 0 nﬂmst M!PGV!O o

IAS (Unassigned} | o - nE }’
|

Siinature:

i
T TR ADDITIGNAL INFORMATION CALL \Narie andl toleghong extansion) !
Judy A, Welt X2©33 i

13. VETERAN [r(U'U\[H( E

Title: Clerical Plase=snt Officer

| T MUTION CLALLH ICATICH ACHION

[ : .
M Aer L .p.ut‘l

e H E

wont ;Wi | farnm st i
Lt |

(17 SUMIECT 10C S | 18 DATE

i |msm OTRER
) PROPR . : '
s‘:sx 16 APERGPRIATION RETIGEMENT ACT | MENT £ ' ) ,
Frnou (¥#5-N0) ATCENSIONS [j CLAIMED D PROVED .

FI¥e 7-6505=20 ' leg i-a(ﬁ,«\,o 7 s 3 iu‘
' ' Jled
| H

I

20, STAROARD FORM W RLMARKS S L [ / A F;
' [l‘/*.-\—’(( ‘v[“"‘"// R 5 ‘7/9'/4.

Y (A 1 5‘/ 5l 2 B i
i . . 4 4/9 / L’j“,—; [T
. / Lo I {
» . " & . !
o e w2l S , :[‘;‘
21, CLEAHANCES N ei{&cmruaz DATE | REMARKS: : i o
X : T

B, CEIL OR POS. CONTROL
C. CLASSIFICATION
"D, PLACEMENT OR <MPL.
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D coPy 19 cPp/OP

J}“‘:\ * el
. SECRET -
NOTIFICATION OF CANCELLATION ' o .
: ) OF MlLlT'A_RVY ?VER'B&CKSTQP . o 18 October 1963
RN Ny r el o o sudsgey :
: J.“: X ﬂ , PERSONNEL OPERATIONS DIVISION  TARASOFF, Anna
p b. P F :
ul CHIEF, OPERAT'R:'G COMPONENT ¢ “A‘.»"w c1 Forwarding Address:
. - Vot s Unknown
ATTM : -
. upport Staff
7 RERS : riLE MO,
‘ n_Debriefing in Absentia K-111
MILITARY COVER DI3CONT INVED . 1D CARD NO.
Administrative Suppat Group, 0SA ' NA
X %"}""Mf:fz’ofggg_‘,’,, Resignation effective 8 September 1963 in Absentia
Effoctive EOD ' .

Submit Form 642 To Change Limitotion Cotogory.
NA(HB 20-800-2 10 be redesigndted HHB 20.7)

Roturn All Military Documentation To CCS.

X| Remarks: Subject to indicate CIA as place of employment
for tha entire period. ’

B o e PR e - N et VI AR U £
AR st A : ;,‘::\é:y
H .

" - 5
: e
3 - o -

‘l ] , » .

o b ;

3 { ' TERN
f ‘j E] PR [

1-05D/0S: 1-PSD/0OS

FORw
12.6¢4

|55|? E . e SECRET . | gg‘u;d:g'd;bmha« o (13.20-43)

G-t 303
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o -C=2532 (Blladean)
I . 5 June 1963

MEORANDIM FOR: - Transaotions ard Records Branch
. Ofrice ot Peraoml . .

AT EWI0N . Nary corlm

SUBJRCT: - - Poris D.. TARASOFP L
. (Anna TARASOFY . - !

1.. Cover arrangements are in process, and/or, have
been completed for the aboveenamed subjects.

Q¢ Kffective immediately, it is requested that your

records be properly blocked to deny subjects' curreat
Agency employrent to an external inguirer. .

THOMAS K. STRANGR
Deputy Cbief, CC8/RC

eot ID/&)

Q ‘ !L_l' ,,

Y EUE by MU..
¢mann
Calidad

L3
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PR

SECRET

19 October 1960
(Date)
File Ne. K-111

i
!
i

MEMORANDUM FOR: Chief, Records and Services Division
- ) Office of Personnel

SUBJECT . Anna TARASOFF

1. Cover arrangements KX PYIEAXICCUALGE have heen com-
pleted for the above-named Subject.

2. Effective_ 13 October 1960 , 1t 15 requested that your

records be properly blocked Xer¥N¥¥® to deny HEKKBEIIGE SubJect'
current Agency employment to an external 1nquirer.

3. Operating component must take necessary actioen to block
xxxx&xxtelephone locator by submitting the Personnel Information Card,
"Office File Copy," Form No. 642, to Machine Records Division, Office
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SECPET -
s (When Filled 1n) h
NOTIFICATION OF PERSONNEL ACTION
: AES 30 ocr 1~53 . ‘ :
o T Sendi R 2 Ncmo(Lcﬁ-Fm-Moddlo) EX Dc’emrd\ 4 Ver el 15 Sex 6. C5- eoo
N A . #k ﬁgaﬁ:c«a , Mul .
25935 TARASOFF ANNA Ios 23 oxlloiF 2 {08 57
7. 5D 8. CbC Re(:\t 9. GC OINNLQ,\J_AUMW 1& Apat. Alfidav.{ 11. FEGL 112 LD 13 [
Mo Do Ve lyes.q [Codejr Mo | Da. | Yi. lyes.1/Code Mo | Ca. | Yr. | yo3.1 [Code
{04 08 sy [Ne-2 1y USCA ho3 3 ,  [Ne-g| oy |08 |57 2|2
PREVIOUS ASSIGNMENT o
14, Orw;\ixckionel Detignations Code 15. Location Of Qificial Station Station Code
DOP  Cl STAFF '
SPECIAL PROJECTS DIV . o
PROJECTS BRANCH S¥12°  |wASH., O, C, 75013
16, Dept. - Fioid  ]17. Positicn Title | 18. Position No. 19. Serv.} £0. Occup. Series
oot -x tCoda
Sa-d 2 linte ok 0151.05 s 10301.27
21. Grods & Step | £2. Salory Or Rate |23. SO 24. Date Ot Grade 1 95. PSI Due 24, Appropriating Number
s S _ Mo. Do, Yr. [Me. Da. Yr.
o4 2 3850 DS ok jo8 |57 {od j20 158 |8 2705 27
ACTION
27. Noture Of Actica Code [£3. EH. Date 29. Typo Of Employee iCodej 30 “Separation Data
. Mo Do Yr .
[PROMOT ICN 30 | 11]-02] 58] REGULAR 0 |
o " PRESENT ASSIGNMENT
31. Organizations! Designarions i Code | 32. Location Ot Ofticial Station Station Code
0P L1 STAFF
SPECIAL PROJECTS DIV ..
PROJECTS BRANCH s312  |wASH., D.C. 15013
33 Dept. - Fiald (34, Pasitica litle 35. Position Ne. T34 Serv.]37. Occup. Series
T |
frgn -6 12 LINTEL CLK 6151.05 35S 0301.2]
33. Grode a Step | 39. Sclary Or Rate 140, SD 41. Date Ot Grado | 42. PSI Due 43. Appropriction Number
P Mo, Da. Yr. [Mo. De Yr. L
05 1 50%0. 0s 11102 8 11 1c1 159 |9 2700 §7 001
44, Romarks ” ~ .
A ”]

FCRM NO
Vuan sy 1150

- f /i /’{‘ K

SECRET

O8N
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I CERTIFY THAT THE SERVICF AND CONDUCT OF THE ASOVE NAMED EMPlO‘(EE
. s

5
-
: d‘\ T =
& 2
- g€ r 0oy
- @
nruros KRkl Sl o ¥ -
L~y "L . . '![_E L N N . = . 4
) LAmy puaosees [EICALCTIVELY -':'rr:'r'r'”\,c- -
v dArnraoy AR OATITL ' L]
o ! .*'. T"'}Q[?f_:h Ry o, Lo RO - G4/ Arin \C’
s _hyr,‘rr?y\;-’f. SALATY i¢ nF c e . )
- 1 }“ ! 1nsa ﬂ’)Jl'CTf‘f\ L e L'AL' e oy
o HAVE - éropa : _
sEn 1 ARADE -
L RPADE-STED N SALLRY MEw eALARY A
@ TARPASAFF ANNA 1 . ‘ '
- : 25 -04~ .
- 125935 65-04-2 $ 3,500 $ 3,950 -
@ [clalzdrYald] ". "Tt"lr,oT
/C./ "H""CTN" ne ”’.O’I\OI\VEL -, ~
- - SEcRET -
3 » . ' ®
) SECRET - 5
. . (WHEN FILLED IN) 270
%f,v - f1 ewe, seriaL o, 2. - | NANE : 3. ASSIGNED ORGAA. a. tunos | 8. Aiorwent | &R
17593% TARASOFF ANNA s C/ v=20 ,,éﬁgﬁ‘
.8, | OLQ SALARY RATE 7. NEW SALARY RATE 4 &r
’ - LAST EFFECTIVE DATE EFFECTIVE DATE
CRADE stee SALARY GRADE STEP SALARY
NO, DA, YR, Ro. CA, LR
=5
658 4 1 $ 2,415 04 081 57 |GS 4 2 |$ 3s570 ¢23 20 58
7 TO BE COMPLETED BY THE OFFICE OF COMPTROLLER
9. CHECK ONE [Vna 12139 LWOP (0] wxcess uwor 9. NUNDER OF HOURS LWOP =
IF EXCESS LEAVE LWOP, CHECK FOLLOWING:
T} tw eav starus ar ano oF waiving Femico 16. INITIALS OF CLERK 3 11, AUDITED BY
D IN LWOP STATRY AY UXD OF WAITING PEAIOD \%/z'i/ Pern)
YO BE COMPLETED BY THE OFFICE OF PERSONNEL
. PROJECTED SALARY RATE ANMD EFFECTIVE DATE 13. RENARKS
CRADE STYEP SALARY MO, DA. YR, B
14. AUTHENTICATION B D)
L./
.. ) . -,;rl/
. wo 2 Q QOO0 OQU LVOVY 9 9 &0 003 Yoo
P < S OO q 9 036 6 v @ O
] G oo Q Y DO & B Vg @ 90d a
3209 3 v o eonee v B 0
:’ﬂf: o “‘:\‘ ’,;_5:;(:):)“ “u _n ~ e e ) 6,_... uA . . e
- SECRET : | -
.7 (WHEN FILLED IN) RS :
1. E4P. SLRIAL NO, 3 NAME e - . 3 i
- . ASSIGNED OPGAN. { e vunos | 5. altoTMERT a2
125935 TARASOFF ANNA- — 5 ' o
L 5 /| v-20|
. oLD SALAR
Y RATE | 7. NEW SALARY RATE )
LAST EFFECTIVE DATE S ; =
GRACE step | sAtaay o — T o GRADE step SALARY LrFECTIVE DATE
GS & 1 | $ 3,615 | 8o oa. Ve
39615
- | *15 1 04 | 08| 57 |GS 4| 2 s 3,500 |04 | 20| 58 |
Rillﬂl’ = . X
. @
st
oo
. CERTIFICATION -
i S
ARE SATISFACTORY. [
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g sec?
= ~ (When filled In) 7
NOTIFICATION OF PERSONNEL ACTION
MM 7 MAR 58 ‘ : .
1. Seriol No. FX Numo (Lqmrs:.‘\\-dd!o) 3. Dote Of Esh J4. Vet Prel. |5. Sex & G-TOD
© Mo | Do | Y Nsafg“) Code Me.l Da. | Ye
125935 TARASOFF m 05 105 |23 |10 Q@ |F 2 ) 51
7. 8CD 8. Q»(.km: EX ()\OrOthef Legal Authority  [10. Apmt. Athgav. 111, FRGU [12. TCD 13. Foudlée |
‘IMo. | Da. | Yr. lyes.1 [Code Mo. | Da. | Yr. |yes.1iCodel Mo. | Da. | Yr | ves.1 ;Codo
€0 USCA %03 4 . No-2 0} {08 51 No-2|2

0% |08 |57 {No-® i1

'PREVIOUS ASSIGNMENT

14. Organizationl Detignatons .
00S OFFICE OF PERSONNEL
PERSONNEL ASSIGNMENT DIV
PLACEMENT BR CLERICAL
INTERIM ASSIGNMENT SECT

Code

2931

15. Location Ot Official Stotion

WASH., O. C.

Suation Code

15913

Field 7
TCodej

16. Dapt. - Fie
Dopt - R
[

CLERK

17. Pexmpn Tule

18. Position No.

19 Sorv.

GS

€0, Okccup. Seres

0301.26

frgn -6

191, Grade & Slop 29. Salary Or Rate {fJ SO

- |24. Data Ot Grade | 25. PS! Dua

Mo, G5 Yr.

Mo, Da.  Ye

L& Apprepriation Number

Cuar 5y 1150

[~
R
O

SECRET

0% 1 S s i uD 0% 108 ;57 (0% 120 ;58 |8 6509 20
' ACTION '
97. Nature Of Action Code {£8. Eit. Dote 29. Type Ct Employee Codo| 30. Separation Daa
Mo. Oa.  Yr
REASS | GNMENT {57 | 03 09 58 REGULAR ol
‘ PRESENT ASSIGNMENT o
31. Orgonizational Designat:ons Code 32. Lacation Cf Official Stotion } Seation Coda
DDP (! STAFF
SPECIAL PROJECTS DIV _
[PROJECTS BRANCH 5%12  |WASH., D. C. . 75013
) 33, Dept, - Fiold |34, Pasion Tila | 35. Position No. 36. Sorv.137. Ccup. Sories
behass |Code
frgn -6 INTEL CLK 0151.05 GS 0301.27
33. Grode & Step |39, Salory Or Rate . 42. SD 41. Date Ol Grade | 42. PSI Due 43. Appropriation Numbor
s Mo. -Da. Yr. {Mo. Do. VYr.
0} 1 3315 ! ps ob 108157 lob 120 158 18 2705 27
44, Romarks o , T - e
. I—‘\ .
i ~, e
_ } ’ﬁ’z‘..)
. u"(’,‘l‘_ﬁ ‘i-\
| ————
FORW NO s k’[r'.“./;j (4)
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SECRET

oy Qlhea tillod In) - .
. NOTIFICATION OF PERSONNEL ACTION
ARE: 2% JAN 1958 _ e
1. Serial No, 2. Name (Lost-First-Middle) 3. Date OF Birdh 14, Vet Prol.  [5. Sex 6. CS.EOD
S IR B Mo. | Da. | Yu. Nsonpc:? Code Mo.’ Da. | Ve |
;125939 TARASOFF _ANNA 0510523 |1amei0 |F 2 |08 ]08]5]
7. “SCD 8. C3C ﬁem: 79. C.iCOrOiﬁorloqo] Authority [ 10. Apmt. Aflidov. | 11. FEGLI J12.  LCD 13, Eeat™Cte |
[Mol Da. ’ Y. [Yor-1 , Mo‘ Da. TY:. Yos.1|Code| Mo. | Da. ' Yos- 1 |Codo
Qh {08 I57 [No-2 50 USCA ho3: Nwl o4 [o8 |57 |Nei2 2
o ' © PREVIOUS ASSIGNMENT
14. QOrganizational Derig Code | 15. Lecation Ot Olficial Station Station Code
ODP Fl STAFF ' )
IV D
PROJECT ANNEX PROJECT PB.,OINTLY
BRANCH 2 SECTION B - WASH., D. C.
16. Dept. -Fiold _]17. Position Title 18. Position No. 19. Sorv.[ 20, Occup. Setioy -
e [
fign -6 | 2 ‘| CLERK 8073.12/907 | GS - 0301.26
21. Grode & Step | 22. Salecry Or Pote {23. SO 24. Dato Of Grado | 25. P4l Duns 6. Appropriation Numbor
. s Mo. Do. Yr. [Mo. Da. Yo
ob 1 3415 ns 4 | | U 8 2306 23
o ACHON
27. Naoture Of Action Codo |98. EH. Dzte 29. Type Of Employee Coda| 30. Soparation Data
Mo, Da.  Ye
REASS | GNMENT 57 {01 2658 REGULAR o1
‘ PRESENT ASSIGNMENT o
31. Orgonizational Designations Code 32. Location Of Official Station Station Codo
pDS OFFICE OF PERSONNEL
PERSONNEL ASSIGNMENT D1V
PLACEMENT BR CLERICAL -
INTERIM ASSIGNMENT SECT 2931 WASH., 0. C, 15013
33. Dapt. - Field_[34. Position Title N 35. Position No. 36. Sorv.[37. Occup. Series
e[S
fon -6 12 | CLERK : : s 0301.26
38. Grade & Step | 39. Salory Or Rote {40, SD 41. Data Of Grads | 42, P51 Duo 43, Appropriotion Number
Mo, Da: fr, 1 Mn. Do, Yy,
0 1 S a4 ud o4 108157 |04 20,58 |8 6509 20
44. Remarks
. L
e e, ittq fE8 (_ o
ot t 1938 N
TR s, 1150 SECRET = >

oy

o~y
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.

STANDARD FCAN % (3 PARTY <
TR NI
AL EIX L AT K
R BRI SE RN L Y LTI )
ANAPIAR A1, R OURAL FROAINNEL RANGEL

" LENTRAL INTELULIGENCE AGEN. )

NOTIFICATION OF PERSONNEL ACTION . . mjv

LoMAME (e ~u:se-Rey ~IAE SIVEN RARE. INVTIALLR). AN BeRNaars

125935

3. JOURNAL OR ACTION N0.| 4 DA

12 v 1957

2. OATE OF BIRTH

Thiv iy 1o wete's vew'dhithe folloming octicn affecting ¥our employinent

3 oy 1923

5. NATURE OF ACTION. (gag STancanD YEeRINCLIEY),

Resselgnment 5T .

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

50 GsCa 403 J

& (".ICTWI DATY

145 Jal 1957

FROM

ro

: .r"_l‘zmn

B §340

ppS/Cffics aof Porcommal -
Pergonnal Assigr=ent DMvisien
Placemant Branch(Clardeal) -
Interinm Assipeeent Sectien

‘S POKVION TINE ~-

R SERVICE, SEMLS,
SRADE. SALARY
X JRGANIZATIONAY,

11 NEADQUARTERS

12 FIELD GR OEPTL

03-050L.264 ew.wmumﬁ

DIP/¥1 staff

DESIGNATIONS Div!.a!.ﬁa D
Projoct Annaxt

419963 Project PR Jointly

Branch 2 Sectdon B

washington, D. C.
I'_"] FIELD -

K

E _} OEPARTMENTAL -

| ] oerantuesrat
13 VETERAN'S PRLFEREACE
voNt | vt onminrj IRPOINT

g?TT'...

14, POSITION CLAUSIFICATION ACTION
NEW I VICK] | A [REAL

o O

14 fz;w.\rnommf\

l FRONM: 3-65&20
BLE L 8u2306=R3 . Z50a13 Zoa
20, REWARKS:

INTRARCE PERFORMANCE RATING: DO Q A0 OO0 VOOV O
i S ] N [ I N V]

19, LEGAL RESIDENCE
[} camen [] proven

STATE:

30 SUBIECY 10 C. 8. 1% DATE OF APPRINT.
RENIREMENT ACY MENT AFFIDAVITS
(LS A0y PALCARBIONS ONLYY

4. PERSONNEL FOLDER COPY

i F Hls

v |
- 3 oo Q0 8 g b IRV Cxx) [¥]
00 - o o g . X -
Mrootar of Parecmalol® s 22830 o’ 5 Gwwo ool O NARPRE )R DINER QIWENTICATION

W U. 5. GOVEANMINT PRINTING OPFICL: 1085-373847
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"S1ANDARD FORN 20 (D PART) g . ‘ ‘ . . >
L. €ENTRAL INTELLIGENCE AGENCY" 5
(mAPYI® B, PRLLRSL PYRRGRNLL RenuAL

P.C. 19 Mur 1957

. NOTIFICATION OF PERSONNEL ACTION ~ 3 o,
1. NAGE (w». --vu-uu 4wt SINEN RAWE, INITIAL(8). AND SuRNANR) 2 DATE 0F IRTH &M?IIMMACYIOI BO.| & DATE
. NDA TALSED Cl2s5935 . - | IBY LR _ 8 ipr 1957

Thivds to nonlz,ynm of the following action nl[ftlhl; your employment :
, RATURE OF ACTION (une $1280880 TLENIRGLOBT) 6 FPICTIVE DATE 7. Ctvit, SERYVICE 08 PTHER LEGAL AUTHORITY

|8
mmm A3 S 39T | wea 403 4
. FROM 0
8. POSITION TITLE .
: Clark BU#5423
. SERVICE, RIS, GS-0301.26-b  $3515.00 per aonun
GRADE, SALARY .
_ pDS/0ffise of Parsonnel
- : ) 10. ORGANIZATIONAL FPersonnsl Asaigrmsnt Divialon
S ‘ pLucRATIONS - Plesewont Bronob (Clerical)

e Interin Apgigrment Section
293159 4 . _
11, HEADGUARTERS ¥oshington, D.0.
° i

[’"‘j nuo - ] ' OEPARTMENTAL 12. FIELD 08 DEPTL r—] FIELD r‘:l DEPARTHENTAL
B Y

14, POSITION CLASSIFICATION ACTION

18, VERIRAN'S PREPIREALE

BOHL| W JOTHERT S #T | 15-PRINT ‘ HEW [ VICK ] ). A [REAL]
) 0w 1 4wen : .
01 x
15. | 16. APPROPRIATION 17. :&%‘3;“ fé‘& 18 .D‘A':'(‘O”;“A)P;?::Y i 19. tEGAL RESIOENCE
: A -
sx FROM: - B (YE3-N0D (ACCH33I0NS ORLTY D CLAIMED U PROVED
272 Y 7-6505-20 750-13 N | srare:
4 20. RIMAAKS: 1099 BNl > )
5 E®@ 0’&/0’3/5’(
Ac-153

Bubjeni; %0 tho. aatinfactory ocplotion of a trial period of one year,
Subjut to ths asiizfeotery mleum at a nedioa& axsaination.

.

-DOG:  O4/0C/57 | | | | grom— T ‘,,- s

Csueb: oh/02/57 b by
LCD: O /0/57 :
ECD:  O4/C5 57 .
) . . ' - \Q‘)' o i
eI due: Oh/20/58 o . BRI
3
, , .
CNTRANCE PERVORMANCE SATING: ’ C) o o 000 000 Q¢ 0 08 uwd OUVL .
. 9o o ey %00 @ v aAp0e LY O G .
b 808, e iEE—k SRR S TG

L s L See,
bo -~ . '. » PERS NNEL FOLDER COPY ’ - - W W 8. GOVEANMENT PRINTING OFFICK: |'Il-)"l.l'
s |
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#*% - SECRET . ST

N\ ’ (Xben Filled In)

{ ; FITNESS REPORT © - #5935

EMPLOVEE SERIAL NUMBER
! -

i ey
szcnou A . ____GENERAL L
K NAME (Last) (Firat) (Middle) 2. DATE OF BIRTM ). SEX - 4. GRADE (3. 30
TARNSOFF, . ANHA | 5 May 1903 F C5-6

6. OF PICIAL POSITION TITLE . 7. OFP/DIV/BR OF ASSIGNMENT (0. CURRENT STATION

INTELLIGENCE CLERK

DDP CI STAFT/SIG/PROJ HEADRUARTERS

9. CHECK (X) TYPE OF APPOINTMENT ]10. cMECK IX) TYPE OF REPORY

REASHINMENT SUPERYVIZON

CARKER [ ]n(n:nv: l [ 'CMDO.'RARV INITiAL

X AnnUAL

CARKER:-PROVISIONAL (See Instructions «.Section C)

REASSIGNMENT EMPLOYRE

SPECIAL (Specily) . x shuciav (Specity):  TOrminal

. -OATE REPORY DUE IN O.P, 12. REPORTING PERIOO (From- to-}

31 July 1963 1 July 1962 - 30 June 1963

JSECTiONB PERFORMANCE EVALUATION

probation, 10 reassignmont or to upuo'lon. Doscribo action tokan or proposed in Section C.

R . oxcellence.
P - Proficient  Performanco is moio ‘then. satislactory, Desired results are belng produced in o proficlent manner,

.- § « Strong Performance i3 characterized by axceptional proficiency.

olh.ﬂ doing similar work as to warran? special recognition. . .

W . Woak’ " Porforinance ronges from wholly Inadequate 1o slightly loss than satisfactory. A rating In this category requiros
positive romediol oction. The nature of the action could range from counseling, to further training, 1o placing on

A - Adgquate Porformance meets oll mqulnmonn. it is ontirely sotisfoctory oand is choractorized nelther by deficiency nor

0-Q 'ﬂ standing Performance is so sxceptional In relation 1o requirement s of the worll ond In comparison to the performance of

SPECIFIC DUTIES

with suporvisory rosponsibilitios MUST bo roted on thelr ability to suparvise (Ihdlcnle number of employooas aupervisod).

Jlise Lp 0;-i§1.ol the most important specific dutiea performed during the roting period. Insers rating lotter which best describos the
manner in which employoe porforms EACH specific duty. Consider ONLY offectiveness in porformance of that duty. All amployeces

place the letter in Wbox corresponding to the statement which most c:cufotcly reflects his lovel of porlormance.

SPECIFIC DUTY NO. | ST
Transliterates Russian material P
SPECIFIC DUTY NO. 2 RATING
LETTER
Checks Project material which entails transliterating from the Cyrillic p
SPECIFIC DUTY NO.J RATING
. LETTER
Takes over some supervisory duties during supervisor's absence A
SPECIFIC DUTY NO. & f;;;*é%
s
Operates Xerox machine 4
A
SPECIFIC DUTY NO. 8 SE;;';%
Guides others in Project learning Russian transliteration A
SPECIFIC DUTY NO, 6 35\‘]'&%
OVERALL PERFORMANCE IN CURRENT POSITION .
RATING
Tako Into account averything obout the employee which influances his effectiveness In his curront position such os per- | LETTER
formonce of specific duties, productivity, conduct on job, cooparativensss, pertinent personal traits or habits, and
particulor limitations or talents. Bosod on your Ilnonlngo of employse’s overall parformance during the rating poriod, A

20 JUy 108y ’ e
ot 45 oesd_us,vz PREVIOUS EDITIONS, SECRET- L___ [

.
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' SECRET rILE o

(When Fitled In) ‘

[secnon [4 i NARRATIVE COMMENTS
.ndlco'o segnificont !vungﬂn or weaknesses damanstrated in currant position he

oveeall performance.” State suggestions made for improvement of work performan
on foreign language :omocun:o if required for currant position,

owg Iyrop poup'chvo Nu relstionship ro

<e tccé

‘basis for d.lwmlmng lku pouonnol action, M_lmez ol performance of manageriol or supervisory du
ggllcoblc. o .

as for eedining, Comment
Amplify or exploin ratings g ?LF A3 o provide bost
|b

“an Ry,
Bubjoot'a Rmaian tmmlitcrntion vark 1s noat and ac’sgmho.
Mammmnnmwdouimoutntrommmoftm of £ica,

.
P

134

‘Y"r

u Se Jescribed, if

This
m ohemsuaiuwdsmofﬂnmm,imtmloymm
leamhg ‘Fusgisn treml‘temticn.

smmumnwinmwcoptwnemmamoftbmm
mwedwiq;thenhsamecfthNua.

SECTION D CERTIFICATION AND COMMENTS
1. - BY EMPLOYEE
§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
QATE SIGNATURE OF.EMPLOYEE
| 7.hme 63 Qrennn ) N Ol '
2, ) 8Y SUPERVISOR\Y
MONTHS EMPLOYEE MAD BEEN " THIS WEPO.R.T HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
- UNDER MY SUPERVISIGN . * . .
21, Zontho -
OATE OFFICIAL TITLE OF SUPERVISOR TYPE PR.NTFD N € AND SIGNATURE
AV 2% 6/: Sten
T o 63 Intelligonce Asaistent Holou E,%ackson '
3 BY REVIEWING OF FICIAL
COMMENTS OF REVIEWING OFFICIAL
DATE QOFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATLRE
7 Jums 63 Chihf: ni/Prajoct ;‘:{- m
SECRET ' '
e '
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av “ - SECRET : .
TaE \ © " (When Filled tn) . : )

/)"‘ ‘ FITNESS REPORT
e 25935

EMPLOYEE SERIAL NUMBER

8, OFriCiaL i\*s{ncs} TiTLe 1. OFF/DIV/BR OF lsSIGNMiNT 8. CURRENT BTATION

SECTION A g T "GENERAL -
VONAME (Lasy) ~ (Fire) T (Middle) 2 OATE OF BIRTW |3.8EX  |4. GRADE [8.30
TARASFF . ‘Apma . S May 1923 | P GS~6 -

INTELLIGENCE CLERK. i DDP/CL [sm/mo.r
9, CHECK (X} TYPE.OF APPOINTMENT X o 10. cHeCK {X) TYPE OF REPORTY
CAREER [ ln(ﬂ!ﬂv( } I TEMPORARY ) INITIAL T - . IREABSIGNMENT SUPERVISOR
CAREER-PRAVISIONAL (See lnnmcllan- = Section C) X [AnnuaL ’ REZASHGNMENT EMPLOYERE
spEciaL (Specity): . - SPECIAL (Specily):

1. DATE REFORT BUE IN 0.P. 12. REPORTING FERIOO (Prom- to-)}

3 July 1962 S | 30 June 1961 - 30 June 1962

SECTION B C PERFORMANCE EVALUATION

© 7 probation, 1o reassignment of to seporation, Describe action token or proposed in Section C.

othois daing timtlar work as to warrant speciol recognition.

W Weok Porformance 'ongot from wholly inadequate to slightly loss thon sotisfoctory. A goting in this cotegory requires
positivo remedial action. The noture of the action could range from counseling, to further training, 1o placing on

A - Adoquate Parformance moets all requirements. It is ontirely satisfactory ond is charactorized nolthor by doﬂclaney nor
. j : oxcallonce.
P - Proficiant  Performance is more !'\on satisfoctory. Deslrad rosults are Inlng ploducod ino proﬂclcni mdnner.
5« Strong . Porformance Is chotoc'orlxod by oxcaptional proficloncy, T -

0O - Qutstonding: Porformanca is so axceptional in relation to requirements of tha work and ln comparison 1o tho performance of

SPECIFIC OUTIES. ..

List up 10 six cf tho most lmponan' specific dutios performed during the raring poriod. Insert roting letter which bost doscribes the
mannor in which employee performs EACH specific duty. Consider ONLY offoctivenass in performonce of that duty. All employees

with supsrvisory responsibilities MUST bo rated on thoir ability to supervise (indicate number of omployoon suporvised).

glace the letrer in the roting box corresponding to the stotoment which most accurately ratlocts his level of performance.

e

SPECIFIC DUTY NO, | SEAYY':’:%
Transliterates Russian material. P
SPECIFIC DUTY NO. R . \?EA:{NEGR
Operates Verifax machine. A
SPECIFIC DUTY NO. 3 - RATING
] LETTER
Checks Project materiai vhich entails transliterating from the Cyrillic.] A
SPECIPIC DUTY NO. & I?EATY‘ITNE%
Takes over some Supervisory duties during absence of Supervisor. A~
SPECIFIC DUTY NO. 3 fé:;'z?;
SPECIFIC OUTY NO. & EEA;?&%
OYERALL PERFORMANCE IN CURRENT POSITION
: RATING
Toke inte acecunt overything obout the omﬁloyao which influencos his offectivenoss in his current position such as por. | “ETTER
formance of specitic duties, productivity, cenduct on job, coepewﬂvamss, portinent personal traits o habits, and
patticulor limitations or talonts, Based on your kno\-lnge of employoe’s overall performance during the rating petiod, A .

Cmhded b on eymman

198m 45 cssoLETE PREVIOUS EDITIONS. SECRET e ienlng
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_ SECRET C

(her Folled Iry. .

[SECTION C — NARRATIVE COMMENTS ' ]

[Indicare significant nnnqﬂu or wechnesses demonastrated in cunon! position keeping in proper perspoctive their'relctionship to
cweei) pe:lnvmance. State suggssticns made lor improve-art of work performance. &vo recommendations for troining, Comment
{on foreign language competence, if tequirad for curront position. Amplify or explain ratings given in Section 8 to provide best
basis for dctumlnlng 'ufuo pouonnnl ccnon. Monner of pa"ormonco of managerial or lugorvuoq duties must be doscribed, it

-} epplicsble,

{ i

e ‘Subject does. her job withont strong support of the oftice
o and her transliteration work is meat and accurate. She
has taken over some of the supervisory duties during the
absence of the supervisor in a satisfactory manner.
H »
]
SECTIOND CERTIFICATION AND COMMENTS
1. , BY EMPLOYEE
VT CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND'C OF THIS REPORT

DATE . ;SIGNATUNE oF EMPLOYEE

3 August 1962 ! Tonrna))

2. ] : BYSUPERVBdsb

MONTHE EMPLOYEE HAS BEEN" 1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEF, GIVE EXPLANATION

UNDER MY SUPERVISION

DATE OFFICIAL TITLE OF SUPERVISOR Y! EQYOR PNNTG?;E AND, !GNATURE

-Helen B, Ja gkson
3. . BY REVIEWING OF FICIAL
COMMENTS OF REVIEWING OFFICIAL
vau!o’\ -
DATE . - TOFFICIAL TITLE OF REVIEWING OF FICIAL YYPED OR FRINTEO NAME AND SIGHATURE
3 Augnst 1962 —_Chiaf, CT-Projact ___T. K. Chalpars RS \,\\\,L_., .

SECRET
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Co . SECRET

— AN (When FHieda),
ay “s‘l R N i R - TEMPLOYEE 3LRIAL NUMDER
. . : ; L opentd g :
h o:\‘ - FITNESSREPORT os:2” ) 125935
SECTION A » GENERAL__ / - :
1. NAME (Lost) (Firer) (Middle) 1{. oa vhrukn] 3. SEX . - J'. GRADE
ARASOFF __Anna 5 MAY 1923 F ] Gs-6 |
., |9+ SERVICE DESIGNATION] 0. OFFICIAL POSITION TITLE . - 7. 0FF/OIV/BR OF ASHONMENT
D : INTELLIGENCE CLERK DDP/C1/SIG PROJ
L ' v CAREER SYAFF STATUS R » . TYPE OF REPORY T
X NOT ELIGIGLE _. Jusmsen DEFERRED NITIAL REASSIGNMENT/SUPKRYISOR -
-, X |PEnDisG” Ao jercLnED ouniED X |anwuar REASSIGNMENT/EMPLOYEE
T AC. DATE REPORT DUR IN O.P. 1. REPORTING PERIOD ro | IPECIAL (Specity)
3L JULY 1961 30 JUNE 60 - 30 JUNE 61 - .
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most important specific duties performed during the roting period. Insort rating number which bost describes the
'manner in which amployee patforma EACH specific duty. Considar ONLY effectiveness in performance of thot duty, All amployees
with supervisory responaibilitios MUST bo rotod on thoir ability to supervise tindicate numbor of employrer supervissd),

) . Unsatisfocrory IZ - Barely adoquate I3 - Acceptoble [4 - Compatant |5 - Excallont [6 - Superior [7 - Outstanding
SPECIFIC OUTY NO. 1 . AATING |SPECIFIC DUTY NO. & RATING
NO. NO, -
Transliterates Russian material. L Makes name checks, 5
SPECIFIC OUTY NO. 2 e o RATING |SPECIFIC DUTY N‘O. 3 RAY!NOJ
. . NO, NO.
Operates Verifax machine. 5 o
SPECIFIC DUTY NO. 3 ' . RATING |SPECIFIC DUTY NO. O RATING
: . NO. NO.
Takes over sore swpervisory duties
. during abssnce of Supervisor. A 3
SECTION C EVALUATIQN OF OYERALL PERFORMANCE IN CURRENY POSITION

Toke into account evarything obout tho employes which influences his effoctiveness in his curront position - performance of specific
dutios, productivity, eonduct on job, cooparativenets, pertinont personal traits or hobits, particular limitations or talents, Based on
your knowledgo of employon’s overall performance during the roting period, place the rating number in the box corrasponding to the

statoment which most accurotely reflects rl: level of patformance.

1« Perdormance in many important respacts folls 1o meet requiremants, RATING
- 2« Perdormance meats most requirements but is deficiont in one or mare important respects, No.

3 « Performance clearly maets bosic requirements, *

4 - Parformonce claarly oxceods bosic requirements, ’ ’ 3

$ « Portarmance in every important rospect is superior,

. 8 « Pesformance in avory respoct s outstanding,

SECTION D . DESCRIPTION OF THE EMPLOYEE

: In the rating boxes below, check (X) the degroa to which eoch chovocteristic applios to the employaes

12 - Limited doaree f3 - Normal degree 4 - Above avarage dogroe 5 « Outstanding dogree

1 - Least possible degree

NOY NOT RATING
CHARACTERISTICS AlPLI- K13
: CABLE [sERvED! | | 2 3 4.1 5
GETS THINGS DONE
RESOURCEFUL
ACCEPTS RESPONSIBILITIES
CAN MAKE OECISIONS ON MHIS OWN WHEN NEED ARISES . N /

DOES IS JOB WMITHOUT STRONG SUPPORY
FACILITATES SMODTH OPERQATION OF IS OFFICE

WRITES EFFECTIVELY - .

SECURITY CONSCIOUS .
THINKS CLEARLY . /
OISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OYHER (Specitv):

SEF, SECTION *E® ON REVERSE SIDE

FORM
338

45 onioiere pacvious EoiTIoNs. SECRET ’ W
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SECRET | e

{Whea Eilled Ie®

SECTIONE __ NARRATIVE oescmpnon OF MANNER OF 108 PEREO

“Nll IR ungﬂn oad wcn\mono- dumonnreﬂtd in curreat position., Indicote u-:-,n"-ov\l m\\h \:}-F -f ment of hig
work, Give rocommondations for his troining. Descnbe, if appeopriate, his paseatsal for devclepmm o g grecter re.
Tsponsibilities. Amplify or explain, if oppropriate, ratings given in SECTIONS 8, C, end D to provide the b.n &nl fu doteemining

future pononnpl octions,

No furthor commnts to be addad to previcus reports. -
-_S-ECleN F CERTIFICATION AND COMMENTS
\. : . ) 8Y EMPLOYEE
] cemiy thot | have seen Sections A 8 C, D and E of thus Report,
DAYE .. . i SIGMATURE OF ~U°L0‘ EE
12 Qa3 19611 . Ouwm) L oasadl)
2 ¢ V. ‘ BY SUPERVISOR |}

MONTNRS EMPLOYEE HAS BEEN 1IF THIS REPORT MAS NOT BEEN $HOWN TIZEWPLOYEE, JIVE EXPLANATION

UNOER MY SUPERVISION

apps 2 months I . S

IF REPORT 1S NOT RTING MADE AT Tri$ TIuI, JIVE REASON,

EMPLOYEL UNODER MY SUFERVISION LESS TrHAN 37 Davs :4 “‘.'Ilﬁcﬂl’ MADK NITHIN LAST 3 DAYS

OYHER (Spocify):

ODATE °FF|tlAL TITLE OF SUPEARVISOR :YVPED OR PRINTED NAME AND 3iSNATURE
. Helen & \:son
12 July 1961 Intell:{ensa Assistant i 4,1L//€ :Lo IR,
3. BY REVIEWING OFFICIAL
v

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THT SAME EVALUATION.

1 WOULD HAYE GIVEN THIS EMPLOYEE A NIGNER SVALUATION,

1 WOULD HAVE GIVEN THIS EMPLOYEE A LORER SVALUATION,

1 CANNOT JUDGE THESE EVALUATIONS. 1AM NOTY SUFFICIENTLY FawLtaX wiTH THE EMPLOYEE'S PERF IRMANC .

COMMENTS OF REVIEWING OFFICIAL
L YT :

'

DAYTE 'OFFPICIAL TITLE OF REVIESING OFPICrAL PTYPED OR PRINTED NAME AND HENATURE

[ . 1: T, X, C 3
12 July 1961 : : Chief, CI-Project ! 1 -Kh?;ém———»—

SECRET
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- . SR TR _— ey ' X .
I LW . {

d . | SECRET< v 37 . o \

i : . (When Fil un)( b L |
WAL - ). .. i ] i [empLoves seRIAL nunakR . L
) o}‘,’ X ' FITNESS REPORT \ / '
R - - 125935 |
TSECTION R~ . . GENERAL ) ) : ’ .
' NAME " (Last) tFirer) ~ (Miadle) 2. 0ATE OF BIRTH s sex 4, 0RADE - " o A
. TARASOFF, Anna , 5 Mey 1923 F ) GS=E ‘ =
N D. SERVICE D:smuunon]'l. OPFICIAL POSITION TITLR 7. QFF/DIV/BR OF ASSIGNMENT . i
D _INTELL CLERK _ |_DDP/CX_STAFF7SIG/RRQJ. | o
». CAREER STAFF STATUS 0, TYPE OF REPORTY : : .
x NOY ELIGISLE MEMOLA pDErFERRED INITIAL, “(AlﬂONN!N"/IU"_(.VI'QR i
PENCING DECLINED DENIED X ANNUAL - AEASSIGNMENT/EMPLOY KR .
10. DATE REPORT DUL (N O.P, 1} REPORTING PERIOD SPECIAL (Specily)
_30-Aoril 1961 - 31 Merch €0 - 31 t-.r.r_gj1 61
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
|

erformed during the rating period, fnsert roting number which best desceides the

List up to iz of the most important -po:l“e duties
: uty, Consider ONLY offactiveness in performonce of that duty. All employees : i

manner in which employae performs EACH specific

-m. superviscey responsibilities MUST be rated on their obility to suporvlu (ind} of senpl supervised).
d 3
‘ l « Unsatisfacrory I? « Barely adequate . IJ - Accoproble |4 . Compotent TS Excallent ]6 Svpmhv 17 Ou'ucnﬁa. -
SPECIFIC DUTY NO. ! . . AATING | SPECIFIC DUTY NO. 4 RATING i
-Transliterates Russian raterial. 1 lakes name checks. : 5 i
SPECIFIC DUTY NO. 2 RATING |SPECIFIC DUTY HO. 8 RATING
wO, : NO,
Operates Verifax rachino. 5
Ispeciric oury nOLD - | RATING [SPECIFIC DUTY NO. ¢ AATING
. NO. NO.
Takes cver some gu.;crviaory duties
during a‘:-:ence o “upervisor. 3
SECTION C EVALUA'”ON OF OVERALL PERFORMANCE 1IN CURRENT POSITION

) Tcka mM ot!wﬁf ovuyﬂm\g about the emplayee which influsnces his offectivensss in his curront position - performance of specilic
fduties, productivity, conduct on job, cooperativenoss, pertinent persanal troits or hobits, porticular limitations or toleats. Based on
“Fyour knowledge ol employea’s overall porformance during the rating period, placo the rating numbar in the box cortesponding to the

l'unm.m which mast accuraiefy reflects his tevel of porfarmance.

. . 1 - Pertarmance in many lmparmm respects lailo 10 meot roquirements, RATING
o 2 « Performonce meets most requirements but is deficient in one or more important ntpccu. bl
3. Performanco clearly meets basic requirements,
4 . Poiformonce :loorly oxceads bosic requirements.
S . Performanco’ in-overy Imponom respect is superior,
8 « Performance in evary respect is outstanding.

SECTIOND ' DESCRIPTION OF THE EMPLOYEE
in the coting benes below, chack (X) the degreas 1o which.eoch charocteristic opplies 10 the employse .
12 - Limited degree 1 3 - Normo) degres J‘ - Above overage dagroe -_] 5 - Qutstonding degree

2
-~

1 « Least possibio degree

CHARACTERISTICS . A:gzl- 'c‘)g! - Rk'ln? A

N CABLE |SERVED ] 2 3 1 4 s

GETS THMINGS CONE - -
RESOURCERUL ) : : . ] ~ .
ACCEPTS RESPONSIBILITIES X
CAN MAKE DECISIONS ON M1 OWN WHEN NEED ARISES x
DOES WIS JOS ®ITHOUY STRONG SUPPORT <
FACILITATES IMOOTH OPERATION OF Hi3 OFPICE ~
WRITES €FFECTIVELY . -
SECURITY CONSCIOUS <
THINKS CLEARLY x
DISCIPLING 1N ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER (Srexlvl: .
C SEE SECTION °E*® ON REVERSE SIDE

SECRET ' @

7 ORM !
888 - 45 cesorurc previous LO1TIONS,
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SECRET "f“vcf

_ (W hen Filied be

SECTION € NARRATIVE DESCRIPTION OF MANNER OF Joa)’t}f MANCE

-'S-;n‘;nwumngvh ‘ond -'chulu' dcmonl"und in current position. jnJ) ;,tg wqun ttions modo U ploycc ‘u Improvement 0’ h.‘
work, Give recommendations tor his cmtnl«g. Describe, it oppropeicrd:- :& '.n_écl for dovelopment ond for ossuming greoter ree
sponsibilitios, Amphify or explain, if appropriate, rotings givea in S{CYIL, ‘\d D to provide the best bosis for dﬂoualnmg

fure pououul octions. . . ¢ ')y?,

. ' ' . - .‘3:
No further ccrrents to.bo added to previeus repes .J'O)]

SECTION F : CERTIFICATION AND-COMMENTS .~ .~
1. . BY EMPLOYEE
: { certify that | have scen Sections A, B, C, D ond £ of this chod

SIONATURE OF EMPLOYER

ATE
12 Aprid 1551 o Ohrvpadas —< R‘\(‘ 'Q.A\

2. BY SUPERVYISOR -_)

MONTHNS EMPLOYEE nAS BEEN . 7 THIS REPORT MAS NOT BEEN SROWN TO EMPLOYEE, OIVE EXPLANATION
UNDER MY SUPERVISIVN

App. 2yoars

T

— i I1# AEPORT IS NOT BEING MADE AY THIS TIME, QIVE REASON. ]
EMPLOYEEL UNDER My SUPERVISION LESS THAN 80 Davs I IRIDEQY MADE WITHIN LAST 90 DAYS
OTHER (Specily):
paTeE OFFICIAL TITLE OF SUPERVISOR TYPEOC GA PRINTED NAME AND SIGNATURE
12 April 1981 Tntelligence Assistant Alice T. 0!Connell
- » . ///(_C( \/; ((7 C A:(:’é’/
3. ) BY REVIEWING OFFICIAL

3 |} WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A MIGHER EVALUATION.

1 WOULD NAVE GivEN TH!S EMPLOYEE A LOWER EVALUATION.

$ CANNOT JUQGE THESE EYALUATIONS.. F AM NOY SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OF FICIAL

DAYE‘ : ‘ D!F!CIAL TITLE QF REVIEWING OFFICIAL l"P!D OR PRINTEQ NAME AND SIGNATURE
)3 OY‘& ‘6| chier, CI-Project | ‘
, TRl L
, _ SECRET
N
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,.&;@;a T ' |4 -
" SECRET ,Ja-2:.% -

(When Filind tr.y e ™ b

)

.. ‘&’

A
5 N(V

FITNESS REPORT

EMPLOYEE SERIAL P od "R

125935

[SEcTisig

GENERAL

YoNAME (Lasy

SD/D

i’ ires) : (Middle)

TSI, s,

: <l SEMVICH DESIGNATION

Intalligance.Clark

1. GATE LY BIaTse

L FOBITION TITLE

| srayises |

3, sEX 4. GmADE

G305

|7, OFF/0IV/BR OF ASticrMEnT "

DDP/CI/SID~Projecta |

TYPE QF REFPORY

.. . CARESR STAFF STATUS' . ., .
X lwov guicione LU Y L] ourgRAED Temviae i Iu_:;nlcnu:nv‘/tuo‘unw.oa
PENOING oEZCLINED oLNIXD Y. [sowsar i [MEASSONMENT/EMPLOVER

10, DATE REPORT DUE IN O.P,

- 30 April 1960

SPRCis s “Bpecily)
To b .

Apr 59 « 31 March 60

11. REPORTING PEARIOCD
Froom .

[secTion 8

"I manner in which employes porforms EACH specific

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

fCiar up to six of the most importany 'wtlh: duties performad during the res.ng perind. Insert roting number which best describes the
uty. Considor ONLY eilacrivensss in performance of thar duty. Al employees

‘| with supervisory responsibilitios MUST be roted on their ability to supsrvise ‘mndicers manner of omployees auperviesd).

1 - Unsatisfacrory

[2 - Barely odequate ]J - Acceptablo |4 Camzwtent

5 - Excellent ré « Superior

I7 - ‘Gu'ucnding

SPECIFIC DUTY NO. 1 Trangl iterates Russian

>

worr ol otier Junior Analysts,.

RATING [speCIPic DUTY #3. 4 Checks transliterzilon (R4TiNe

material. L )
. . 4
SPECIFIC DUTY NO. 3 RATING {SPELIFLZ DUTY w0, & RATING
Vet I , no- rhesrs 2112 143t no-
Operates Verifax rmachine, - S - e . ,
.2 : . 4
SPECIFIC DUTY NO. 3 Tﬂkcs over some Rlnvo'rdo SPREIFIC DUTY ﬂ?, " QA"YoirCO
Supervisery dutics during ’ .
absence of Supervisor. 3 i

SECTION €

EVALUATION OF OVERALL PERFORMANCE IN CURRENT

POSITION

Toke into account everything about the

ployee which infl

s his affectsveness in his current position - performance of specific
duties, productivity, cunduct on job, cooperativeness, perfinent parsonal froits or hobits, porticular limitations or talents. Based on

your knowledge of employes's overall partormance during the ratin

g period, ploce the rating number In the box corespoading to the
stosement.which most accurotely reflocrs his level of performance, :

1 - Perlormdnce in many importont respects foils 1o meet r3guivemeants. B tea MG
2 - Petformance mests most requirements but is deficiont in sce of maore importont respects, R

3 . Pecformance clearly meets bosic roquirements, o i -

4 - Pariormonce clearly exceeds batic requirements, ~

$ - Parformance in every imparton? respect is suporior, ¢ {i .

8 - Portormance In every respect is outstonding, R

DESCRIPTION OF THE EwPLOYEE

SECTION D'

In the rating boxes below, check (X) the degree 10 which soch chorocreristic applies to the employee

LJ - Normal degree

4 - Above overage degree

S - Outstanding degree

SEE SECTION *E® ON REVERSE SIDE

1 « Least possible degroe {2 « Limited degrea
NOT NOT RATING
CHARACTERISTICS : APPLI-| 08 -
) CABLE |SERVED] ) 2 3 i & [

GETS THINGS DONK ;- x i
RESOURCEPUL B - x i
ACCEPTS RESPONSIBILITIES ' > H
CAM MARE DECISIOND ON HIS OWN WHEN NEED ARISES 1w q
DOES HIS JOB WITHOUTY STRONG SUPPORT - 1 [P
FACILITATES SMOOTH OPERATION OF 1is$ OFFICE Sl ~ i
WRITES EFFECTIVELY ) iy i
SECURITY CONSCIOUS . =
THINKS CLEARLY . =
DISCIPLINE IN ORIGINATING, MAINTAINING AND O!SPOSING OF RECCROS - H
OTHER (speciiy): . H

FORM
8-30

45 OOBSOLEYR PALVIOUS EDITIONS,

SECRET

(a)
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SECRET

(Wheer Fellrdd In)

) .Smuunvo\g!ﬁu and \-ouhnlu' dmonnmnd in current »-ulm. lndicate ouggonlotu “mode 1o employee for lmpvovuum of his

SECTION € : L MARRA‘I’IVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

work. (Give récommendotions for his hrdining. Describe, if onipropriote, his potgnficl.for developmant and for assuming guour .-
sponaidilities. Amplify or enplain, if agpropriate, nﬂ\ngs glv'n In SECTIONS B, C, 0nd D 1o pfovhlc 1o vest bouis fon Cacorwi.sing

futura porsonnel actions,

This erplojyoo is a co-uﬁcn*ious no"l'er znd willingly carries out all of
her assigmwents withia a reasonsble length of time. - ler transliteration work
is sccurate and fairly praductive,- ’

Durins tho absence of the Swporvigsor, thic arployes has taken over some ¢f
the sworvisory dutios in an asceptabvle ranner, Ilowever, 3t ig believed that
she roquircs more training in this field. -

This’ emloyuo is schadulod to take tho Agency Basic Supervislon course on
2 ¥ay 1960, -

! =)
=
SECTION F — : : ‘CERTIFICATION AND COMMENTS
oo ‘ BY EMPLOYEE
s 1 cemfy that | have seen Sactions A, B, C, D ond E of this Report.
'Dl" e . . ‘lONlRURE or E“PLOV_J_ \\
¥ doril 1950 KL\;~:~L\) AN (‘L)
2 - BY SUPERVISOR  \\ .

MONTRS ENPLOYEE HAS BEEN IF THIS REr DAY NAS NOT BEEN $HOWN TO EMPLOYEE, GIVE EXPLANATION
UNQER %Y 3UPERYVISION' .

Apoeximately 2 years

IF REPORY IS NOT SEING MADE AT THI3 TIME, GIVE REASOM.

. E‘U’LO‘ EE UNDER MY SUPERVISION LESS TwaN 80 DAYS I F(PO“V MADC WITHIN LAST 00 OAYS

1D YRR (Specify):

DATE OFFICIAL TITLE OF SUPERYISOR 'VPEP OR PRINTEOC NAME AND S[GNATURE
o . . N . 7’ ’ e
23 April 1960 Intelligence Assistdnt A
‘ ilice T. 0'"onnell
3. 8Y REVIEWING OFFICIAL

}V ROULD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAM. EVALUAT!CHN.

1 wouLt NKVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

l *wIULD NAVE GIVEN THIS FMPLOYEE A LOWER EVALUATION.

11 CANNOT JUDGE THESE EVALUATIONS. | AMNOT SUPPFICIENTLY FAMILIAR WITH THE EMPLCYEE’S PEIIFORMANC(-

L CONWENTS OF REVIEWING OFFICIAL

Date

OF FICIAL TITLE OF REVIEWING OFPICIAL TYPED OR PRINTED NAME AND SIGNATURE

25 april 1960 Chief, CI-Project - T. K. Chalmers T~ W . ChX

SECRET

Y ety

Uy

1

(AL,

i g

.
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| IR A SECRET- a S

! . . (When Filled i)

H X ‘ ' [EMPLOYEE SERIAL NWSER‘
i {SECTION A . _____GENERAL
1o NAME (Last) (Firsi) " (Miadie) LLoATE OP BTN . - [, SEX ‘4, GRADE
. TARASOFF, Asna .| 5 May 1923 . .GS-05
5. BERVICE DEMGNATION] 6. OFFICIAL POSITION TITLE i 7. OFF/DIV/BR OF ASSIGNMENT
SD/DS Intelligence Clerk . DDP/CI/SID Pro;ects
(3 CAREER STAFF STATUS L " TYPE OF REPORT .
X{nor cctaiace MEMDER " OKFERAKD . NITIAL REASIIGNMENT/SUPCRVISON
PENDING . oECLINED ] DENIFD x h:-"M\Jht. REASSIGNMENT/EMPLOYER
, . 10. DATE AL PORT DUE IN O.P. u ar PORTING PERIOD SPECIAL (Specily)
- 30 April:1959 - ZZ Oct 58 thru Apr 5‘?
; o SECTION ) ) EVALUATION.OF PERFORMANCE OF SPECIHC DUTIES

th up 1o sin of the woast impartane spoeific duua;:orlumr& duting the roting period. Insort rating number which best describes the
mannar In which omployea porforms EACH spocific duty.. Consider ONLY effactiveness in performonce of that duty. All employves
‘with supervisory responsibilitios MUST be rated an their ability to supervise (indicare.aumber of employses auparviszed,

4- vCo?np‘ahM Tﬁ - E.xcollont . [6 - Superioe I7 « Qutstonding

l_: Unsatisfoctory jz « Barely adequate 13 « Acceptabdle
’ SPECIFIC OU‘V'NO. ) RAN'OD-NO SPECIFIC DUTY NO. & hh“'grc
Checks transliteration material of | ’
Junior Analysts, . = 3
| SPECIFIC DUTY NO. 2 RANYolNl SPRCIFIC OUTY NO. 8 ‘ RANI‘S:AQ
Transliterates Russian material inte| -
English, 1
SPECIFIC DUTY NO. ) FANYOINO SPECIFIC DUTY NO. 8 IANPOI;NG
Operataes Verifax machine, '
. L . b
SECTION C EVALUATION OF OVERALL PERF OkMANCE IN CURRENT POSITION

Take inta account everything obout the employse which influences his oﬂecﬂvon'u In his current position - parformance of soecific
duties, productivity, conduct on job, cooparativenass, pestinant personal teaits or hebits, pactigular limitations or talonts, Based oo
your knowledge of employee’s overall performonce during tho rating periad, place the roting numbar in the box corresponding 1o the

“fataromont which mdst accurately rbfiacts his level of pectormance.

RATING, e

1 - Performance in mqny important rospects foils to meat roquirements,
2 - Parfarmarice meets most roquirements but i deficiant in one or more inportant respects, NO.
J - Performance cleorly moots bosic rervirements, 3
. .

4 « Performanzo clearly exceeds basic requirements,
S - Performonce in every Important respect is superior.
8 - Perforironce in avery respect is oufstanding,

SECTIOND DESCRIPTION OF THE EMPLOYEE -
In'tl:a roting hoxos below, check {X) the degrea ta which each ¢hom¢uvisﬂ¢ applies to the emplayee
1 - Loast possible degrep [2 Limited degree TJ Narmal degreo T4 - Above uvovage degrae JS Outatanding deogree

4 wor NOT RATING
-CHARACTERISTICS APPLI- oB~ -
. . CABRLE (SERVFD! ) 2 ' 4 15
GETS THINGS DONE ) . . . x -
RESOURCEPUL . . : ! > H
ACCEPTS RESPONSIBILITIES : a < !
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES . . X t
DOES KIS JOB WITHOUT STRONG SUPPORT . < 1
FACILITATES SMOOTH OPERATION OF HIS OFFICE X H
WRITES EFFECTIVELY ’ R . x ] ¥
— -

SECURITY CONSCIOUS . R . ! x! !
THINKS CLEARLY . : ) ' oz
OISCIPLINE N ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS : <

OTHER (Specily):

SEE SECTION "E*® OV REVERSE SIDE

SECRET ‘ B _ o w

FORM

ass 45 ossorLere previous eoiTions.
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- T SECRET

(When Filled In)

SECT!ON E_ NARRA nve SCSCR.FT::.". $F MANNFR OF JOB PERFORMANCE

. SOnu uung’hn ond weoknesses domooura'od in current position, lndieou suggestions mode to emp:.oyee for inprovement of his
] work. Give recommendotions for his’ training. Cescribe, if. appropriate, ki potentiol for dovelopment and for assuming greater ro-
sponvibilities.. Amph(y or olplqin, it opprwneu tcimgs givon in SECTIONS D C,and D to p'ovldo the beit bosis for datermining

futire pecsonnel ocﬂuu.

This. employah 18 & steady, dnigent, and conscianuous worker, har transliteration
. workis accurate and productive, She-has a native language ability in Russian whick
-is'8. dennue aid m her mnsuterauon uork. .

,Alt.hough t.his euployee'a work 10 prodnct:.ve, her rate of product.ion ganerslly mains

. at 2 Tixed lovel, with no’ am:stantial increase or decrease, This is probably due to
| the fact-that there ane no.otlier: girlu with whom she can compete because of other

o -ﬁ{-,dnt:los being assigned bo thn, or this enployee may be of a non~competitive type,

“This employvae, although she does not meét the Agency qualifications in typing, has
. taken the Agency's ‘Refresher Course in Typing. However, this course was too -
advanced . “for hér -and ‘she will probably require addtticml training and more practice
‘before sho can become a qualified typist,

‘ ‘&nplayee's husband 13 anployed within the Agency :Lu the Foreign Documents Division,

. It is believed tbat thls employee has ﬁrst line supervisory potential insofar aa

- -her ability to get along with pecpls ‘and _her unwavering interest in her work are
: “¢oncerned, However, she will require. the necessary training along this line betore
A , she vould be capable of undertaking such supervisory duties,

SECTION F° . ) CERTIFICATION AND COMMENTS

kL BY EMPLOYEE

[} cemfy that | have seen Sections A, B, C, D and E of this Report,

TE © Is)jgNaTURE OF EMPLOVEE
9 fprs ‘ W8
9 April 1959 Wy A A\ _Gnaas
2. BY SUPERYISOR
MONTHS EMPLOYEE NAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION )
. 10 . .

1P REPORT 1S NOT BEING tAADE AT THIS TIME, GIVE REASON,

EMPLOVYEE UNDER MY SURPERVISIONMN LESST THAN 90 OAYS J IREVQRV MADE WITHIN LAST B0 DAYS
! “lovmen (specity):
LJOATE OFFICIAL TITLE OF SUPERVISOR \'VPQD OR PRINTEWME AND SIANATURE
; Ctinee =7 0 Comtne i
9 April 1959 Intelligence Assistant - | “fjice T, 0'Connell
3 . BY REVIEWING QFFICIAL

l‘lOt‘_)l.D HAVE GI¥VEN THIS EMPLOYEE ASOUT THE SAME EVALUATION.

| WOULD HAYVE GIVEN YHIS EMPLOYEE A HIGHER EVALUATION,

)} WOULD HMAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

§ CANNOT JUDGE THESE EVALUATIONS, ! AM NOT SUFFICIENTLY FAMILIAR WiTH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEWING OFFICIAL

OATE OFFICIAL TITLE QF REVIEWING OFFICIAL TYPED QR PRINTED NAME AND SIGNATURE

9 April 1959 ' Chief, CI-Project T, X. Chalmers —7~\ Q) b
' ‘ ~ SECRET c
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Pehen Filled In) .

FITNESS REPORT (Part 1) PERFORMANCE

INSTRUCTIONS ]

[ For nE “"l-\l\n\'\'l’l\" OFFICER: Consult cuffent insteuctaions for completing thh lrpnl'

FOR THE SUPERVISOR: This ‘report i designed to help you cxpress your evalustion of your subordinete and to trenamit
this evaluation to your supervisor snd senior officaals. Organization policy requires that you inform the subvrdi-
note where he stonds with you. Coopletion of the report. can help you prepare for a Jiscuttion with him of his
sln’riuh: and weoknesses. It is also organigation rolicy” that you show PPart ['of this report to the emoloyce cxcept
uinder conditions \l"‘fl‘lCJ in Regulation 20-3170. It is recommended that you fead the entire form before coopleting
any. ucstion—L1f thia is the initiel report an the employcr, it must be cml-(rd ) forwarded to the Dflice of

S. OFFsC

"efsonnel ao later than 30 deys aftes the date imitcate:d in item 8, of Section A" _below.

SECTION A, - e _ GEWERAL ] )

1. wavg ~{Last) (Fiset) ('o.!.ttrl 2. pare or Bintn 3. sex 4. SERYICE OESIGNATION
Tarasoff, __Anna __5/5/2 F SD: D6

OFF 1CT AL FOSITOOH ’l't(

_Intel Clk

D"ISION’ﬁNANCN OF ASSIGHUENT

DDP/CI Statf/SID. Prode

7. 6Rant [ 0. "oaTE REPORT OUE A O 9. PERIOD COVERED #Y TMIS REPORT (Inciusive dates)
ge=b_| -3 June_1958--22 October 1958
10. TYPE OF REPORT ITIRIETY : NEAIVIGNNIN - SuPLOVIVON sPici1ay (Specify)
(Check one) s Frarsicewinteiwriores B Posgiblejmotlon
SECTION 8. : CERTIFICATION = e
T. 0P Tl WATERT - THiS REPORT [K] HAS [ ] MAS w0T BEEN SHOWN 10 THE INDIVIBUAL RATED. 1§ NOT SHOWN. LXPLAIN Whv

4O0T:

A, CMECK (X) APPROPRIATE STAHU!'ﬂs:

FF o SMuIYIDYURL §3 @&T60 "1V m Y O% Do a eaevwIng LT,

PNII aLro8T REFLECYS ‘wvY Ul- CPINIOND GF This INDI-
TUR BAY 3ENY TO WiWM A& COFy ATIRLNED 10 Tuin AVPONT,

x viousL .

NIONE QF ww¥SRLP I CANNMOT CERTIIY THAT Twl ZATe0 f4DIvIDUAL aNCDS nOW

SR ¢ ST IR T E Y S P IR YR T cOMBINED O
. - | EVRALYUSIE WES JO0M PLAFORWANCE #6CAusE (Snecilfy):

A%0 PRLVIOYUS SuPdavisoRs,

I wavE DISCYSSED EIfw Tued (uPLOYSL w1 3TAERGIND
x AND BEARNEAILE 30 TWAT wE CWOFS FNEAL NE ATBNDS,

8. THIS DaTE C. TYPED UR PRINTED nAML AND SIGNATURE OF SUPERVISOR|D. SUPLRVISCR'S OFFICIAL TITLE
—

21 October 1958 |Aldce T. OlComnell ™75 .o </ | Intelligence Asste

S i

7. FCR _TnE REYILWING OFFICIAL: RECORD AMY SUBSTANTIAL DIFFERENCE OF QP INION WiTR TIHE SUFCAYISOR. OR ANY OTNER 18-
TRWATION. WHICH WILL LEAD T0 & SETTER UNDERSTANDING OF THIS REPORT,

[T cosrinuto ox arrscnan surrsy

I certify that any substsntisl Jdifference of opinion with the supervisor is ceflected in the above section,

A, THIS OATE B. TYPED OR &fgrla NAME AND S)IGNATURE OF REIVIEWING IC OFFICIAL TITLE OF REVIEWING OFF1CTAL

21 October 1953 orFrcra almers 1\, Chief, C/I Project

SECTION C. A JOB PERFORMANCE EVALUAT)ON

1. RATING ON GENERAL PERFORMANCE OF DUTIES @

DIRFCTIONS: Consider ONLY the productivity am! effectiveness witl, which the individual being srated has performed
nis duties Juring the rating pefiod. Compare him ONLY with others Joing similar work at s similar level of respon-
sibility. Factors other than productivity will be taken into account later in Section D.

t « DOES NOY PERFORM oun(s ADEQUATELY. mE IS INCOMPETENT,

. 2 - BARLLY ADEQUATE 1% PERSOURMANCE. ALTHOUGM HE HAS NAD SPECIFIC GUIDANCE OA TRAINING. HE OFTEN FAILS IO

h "o CARRY QUT RELSPONSIBILITIES, .
5« PERFORUS MOST OF H1S .DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME ANEA aF l[llNISS

TNEERT 4 - PERFORUS DUTIES 1N A COMPETEST., EFFECTIVE WANNER. .

aating 3¢ A FINC PERFORUANCE: CARRIES OuY wisy OF nis HESPONSIAILITIES EXCIPTIONALLY BELL. v %

NUMBER 6 - PERFORWY m1 S DUTILT x5 S5UCH "Av DUTSTASDING MANNER THAT HE 1S EQUALLED BY Fiad O‘Itﬂtd PERSONS anldwy T
- THE SUPERVISORA. ‘

CIPLHENTS:

.- . ‘ P

£oRY N3 45 (PaftJ)Asr FORMS 4% AND 4%6 n (i« SECFET -

t KOV 3%

REPLACES PREVIOUS £ T

ARE OBSOLETL.
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\ SECRET =

!
. (When Filled Inn

-, sn-urs Nq Drﬂf‘ﬁul\cfl Ci 59((:.":\“ DT UF’.’C
[ DIRECTEONS: - )
a. State in the spaces below up ta st of the more important SFFCIFIC dutire prrformed dmﬁfq'slul rating period.

b. Kate performance on cach specitic Juty coisidering ONLY effectiveness in

¢. For supervisors, ability 15 sapcrvase \Nlr uwiways he rated o3 » npfcnlu-d
who supérvise .a secretary only).

d. Compare. in your mind, when posnblr. the
similar level of responaibility.

Flace the most important first. (o et iaglude minar or wnimpartant ‘,““QV
u

individuasl being rated vllh others p

. SNPERYISING
[ &%

t?ynrr of this 7‘611: dJuty.

?ru' an -upuv“oll those
~

th- sade Jduty ot o

e. Two individuals with the am ')oh utle may be performing ch”erent dut WJ 1f so, rnl'.ﬂm on different

Juties,
f. Be specific. ﬁa@plet af the kiod of Juties that might be nnrd are: ”0 )

ORAL ' BRIEFING " HAS AND U'SES AREA KNOWLEDGE DN S INTERROGATIONS
GIVING LECYURES. ‘DEVELOPS NE¥ FROGRANS PREPARES SUMMARIES
CONDUCTING SEMINARS ANVALYZES INDUSTRIAL REPORTS TRANSLATES GERVAN

SRITING TECNNICAL RSPORYS UANAGES FILES DEBRIEPING SOURCES
CONDUCTING EXTERNAL LlAlsav OPERATES RADIO KEEFS BOOKS

TYFING COORNDINATES WITH OTHER OFFICES DRIVES TRUCK

’ TAKING DICTATION WRITES REGULATIONS WAINTAINS AIR CONDITIONING

° FREFARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
For some jobs, Juties may he broken Jdown cven further if supervisor considers it advisable, e.g., comhhwd key

and phone operation, in the case of a radio opna(of. 3
. S - -
- 1+ INCOMPETENT tN T™E PURFORWANCE OF TWMIS OUTY 6 + PERFORMS THIS DUTY I% AW DUTSTANDING WANNER
. 2 + BARELY ADEQUATE &% TnE PERFORMANCE OF THIS FOUND IN VLAY FE® INDIVIDUALS HOLDING S1Me.’
DESCRIPTIVE ouTY LAR 0835 .
RATING 3 - PERFORMS TH1S DuUTY ACCYPTARLY" 7 + EXCELS ANYONE | KHOW IN THE PLRSORVWANCE OF
NUMBER 4 . PLRFORMS THIS nuh IN & COMPLTENT MANNER THIS DuTY .
% . PIRFORMS THIS OUTY 1IN SUCH A §FINF CaANNER
THAT ME 15 A OISTINCY ASSET ON HIS JOB° .
ssacrrac vuty wo. ' Transliterates Russian AaTinc]irecriric cuty wo. 4 "",';‘;
- NUMBER NUMBER
material into English, 4
3%0CIEIC DUTY no, 2 'Repmducﬂs mﬂt‘erial HATItG srecieic oty wo. RATING
NUMBER “UMDER
on verifar machine.,. L
$#LSIFIC DUTY wo. I RATING|s?€CIFIc Duty wo. 8 HATING
NUMBRLR . . NUMBFER
. .

3. NARRATIVE DESCRIPTION OF MANNER OF 20D PERFORMANCE

Employee's work is productive and her accuracy has improved steadily., She is
cooperative and conscientious and is willino to learn additional duties which

m3y be assigned to_her,

DIRSCTIONS:  Stress strengths snd wesknesses, particularly those which affect development on present job.

SECTION 0. 'SUITABILITY FOR CURRERT JOB IN ORGAN I ZAT)ON

DIRECTIONS: Toké into account here everything you know about the individunl....pfoducetivity.
sertinent personal characteristics or b:&ll-.

¥+ DEFINITELY UNSUITABLE - »E S«DULD BL SEPARATED .
OF DOUBTFUL SUITABILIYY. .. 80000 NOT HAVE ACCEPTED HIM IF | HAD KNOWN WHAT | XNMOP NOW

coanduct in the 'ja.b.
specinl defects or tealents,...ond ho' he fits in with your teem. Cone
‘pore hix with others doing similar work of about the ssme level. .

2 -
3 o A BARELY ACCLPTABLE EWPLSYSEE.. . BELOW AVERAGE BUT HITH NO WEARNESSES SUFFICIENTLY SUTSTANGING TO WAR-
h RANT ni5 SEPARATION )
4« OF THE SAME SUITARILITY AS MOST PEOPLE | KNOW IN THE ORGANI ZATION
RATING 5 * A FINE EWPLOYEE - HAS SOWE O TSTANDING STRENGINS
wwptr & ° AV UNUSUALLY STRONG PEZSIN I\ JERWS OF Tn€ REQUIREMENTS OF TME ORGANIZATION
7 - EXCELLED OY ONLY A FE® IN SULTABILITY FOR WORK IN THE ORGANIZATION
1S TMIS INDIVIDUAL snua SUITED FOR BRSNS I1N SOME OTNER PCSITION 1N THE ORGANIZATION? L__ e [XTJ w2, 1F vEd,
FAPL NN FULLY:

S SECRET o
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we. + SFCRET "
R . ) “ e ®es Filied Iay )

. . H'IN :5S REPORT (Part m POTE.I\TML

IASTRUCTIONS

R NIE AININISTRATIVE OFFlGR Consult curtent instructiaas for campleting this reports .

R THE SUTERVISOR: This upott in a pnnlur\i cxruaication td yoer suvervisor, and 1o oppropriate ceareer manages
went end personnel officials concerning the potential of the wle\ve being rated. It is NOT to de shown to the
tated employce. It is tecommended that you read the eatire report dvfore corpleting any question. This report is
e ‘te completed only after the employre has been under yout suprervisien FUK AT LFAST 90 pavs. U less than 90Jdays,
Meld end complete after the 90 days has eleosed. If this is the INITIAL REFURT on the raployee, hosever, it \INT be
coepleted, nnd forwarded to the (X' no [ater than N-fuys after the due date indicated in (ten & of Section “'“Nlo‘

SECTION €. o - SEiE_R__QL

oo (Leat) (FifFse) (Widdle) 2. ORTE ST miRTM s. sEn 4. SERVICE DESIGNATION

| - Taraseff, _Anna ; 5/5/23 F SD: DS

. SFFICE/DIVISIONBRANCH OF AS3(GNMENT . 6. SEEICIAL PISITION TIME ~
DDP/CI_Staff/SID Proj. - Intel Clk :

?. GRADE 8. DAVE REPORY DUE 1IN OP . FERIOD COVERED 8 1S REPORY (Incl-uqo dates)

GS=k . {23 June 1958--22 October

12, I¥YPg OF REPORY TR1T 1AL L -u:;:.‘--)n t.*tasisde w:—-:u\ (Specily)
(Check one) R awmUAL } TR TR LY Y Possible promotion
SECTION F. CERTIFICATION

T FOR _THE RATER: ! CEATIFY TuAY THIS REPORT REFRESEINTS W RISY AUTIEMINTY OF THE INDIVIDUAL BEING RATED

Yvr(x) QN PRINTED VL AND RN

A, IS JATE Aii ‘ a u(! LI N ‘IH‘OS RIC. SUPERVISOR'S 9FF1CHIAL TITLE
b ce . Onne AP 2 aYY 3~
21 October 1958 P (rm’c‘c 25 telligence Asst,

FOQ THE REVIEWING k‘”’JCHLi 1 HAVE BEVIERED Teid QEFOST AND AD ANY QESFENENCE OF DFINION IN ATTACHED MEMO.

L. ™IS Datg R. YVFI‘D OR PRINTLO MAUT O\O SICNATURE OF IIVIESING Q. OFFICIAL ;Tth OF REVIEWING OFFICIAL
[a) ~ fic -~ Y >

21 October 1958 | 1% Alamers T .k . ClaSe Chief, CI/Preject

SECTION G. ESTINATE OF POTERTIAL

1 POTINTIAL TO ASSUME GRLATER RFISPONSIBILITIES

HIRECTIONS: Considering othery of his grade and type of atsignment, eate the rmplovee’s potential to assume greater
respaasibilities, Think in terms of the Xind of responsidility sncountered at the various levels ia his kind of

work. .
YV« ALREADY ABOVE THE LEVEL AT WHITHN SATISFACYIONRY PERFITWMANCE Can 0C EX7RCTER
T« HAS REACKED THE MIGHEST LEVEL AT BMICN SATISFAITIRS FPEIFORUANCE Can 8F ENSECTED
S . WARING PROGRESS. BUT NEEDS MOSE TiME BEFOAE wi CAw 3% TRAINED T ASSUNE GREATER RISPONSIBILITIES
6 4 + READY FOR TRAINING IN ASSUVING GREATEA RESPONS(AIL2TIELS

$ - willL PROBARLY ADIUST QUICALY T WIRE RESPORS1ALE DoTIES wyMOYY TRAINING

ATING 6 - ALRTADY ASSUMING MORE RESPONS!PITITIES TwaAn MVPRITID AT WIS PR

WUMBER T - AN EXCEPTIONAL PERSON WNO 15 ONL OF IE FEw wnd $~ond R GARLY ASSUMPTION OF HIGHER

LEVEL RESPONSIBILITIES

2. SCPERVISORY POTRNTIAL

BIRFUTIONS:  Answer this question: ilas this person the shility to be a supervisoed (X1 Yes (] No If your
saswcr (8 VES, indicate below your opivion or guess of the level of supervisory ability this person will reach AFTFY
SUITAMLE TRAINING, Indicate your opinion by plscing the numder of the descriptive ratang belaw shich comes closest
to expressing your opinien in the appropriate column, 1€ your 2atzeg is based on obdaervirg hin supervise, note your
roting in the "actual® column, 1f based on opinion of his potentaal, note the rating in the "potential™ column.

‘W TwiS SETUATION

B HAVE NGO OPINIUN ON HIS SUFEIVISTRY PQTENTIAY .
TNES KIND OF SITRATION

[}
DLICRIPTLY .
Bie £ Voo BELIEVE INDIVIDUAL wOULD BE A mEAC SUPERN ISR - %
2

Ny g
:u:;:: « BELIEVE INDIVIDUAL WOULD BI An AVERAGE SIPCRLISIR IN TWIS AIND DF SITUATION
3 - BLLIEVE INDIVIDUAL WOULD SF & STRINQ SCPERVIEDE % THIS SITUATION '
A TUAL POTENTIAL LOFRIRETIE S YUATION
A CROUP  DOING V-a_( PASAIC 433 { truck dia 12, stemographera, tacheicarens ay professicnal spe-
2 cialists of varicut Rinds) e~ et TORTAIN 81 s INMEIIATE SUBDNDINAIES 43 AEIVEnT (Ficat line
- ~ supervisor) . N
1 A GROUP OF SUPCRYISCES med SE1REIT teE Bassl 1:i8 (Second [ine supervisors)
A GRCUF., Bne MAY QR MAY NI i STAURNVISINY_ Wwile 13 ALIAONIIBLE SUN WAJQE PLANS, OAGAR(IATICN
1 awn sourcy (Fyecutive lewvel) )
1 FHER CONMTACT W1 TM 1uwed ATE LB 4DIMATES 1% WIT FRLQUENT .
l Baf® IMMETIATE BUBOUDEINATISS ATTINEIINL AR JuMASE aw) wWAED JaRITyL JodeGIwETION
1 erfR 1MMEOIATE SUBORDIE@LTES twliudt wiweled &F Tap u"ul"(’stl
oinin (Specifly)
N REPLACES PREVIOUS £It1T1INS . " .
LGS ' 5 (Part “)0» FORMS 45 ANO 44 wa (O SECRET Potential 10

1

v
3 ARE 0BSOLETE.
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g .
3. INDICATE

T SECRET | ‘
. (Shen Fidled In) ., - =

vuc APPAONIMATE NUMBIR OF MONTHS THE HATED USFLOYED HAS u|-ch'01

S Months’ ‘ Pep 30

YOuR \I.FVBV|<|Q‘

4. COHM(NIS CONt(DNI‘G POTENTIAL

Have no opinion conceming cmployoe'a potential a(‘lth 2 time,

SECYIOI H. FUYURE PLANS

1. THAINING OGR OTHER QELVELOPMINTAL EXPLRIENCE PLANNEDC FOR TxL aNDTVIDUAL

On=the-job training is all that is necossa.ry for this employee at this t.'une.

.

2. NOTE OTHER FACTORS, INCLUDING PTRSONAL ClﬂCUM!YlNCtS TO 8L TAREN INTO ACCOUNT [N INDIVIDUAL®S FUTURE ASS)GNMENTS

Employee is a conscientious and diligent individual, She readily carries out the .
various duties assigned to her and shous a ullingness to take on any additional

aasimmenta. o e e

SECYION §.- DESCRIPTION OF IND)YiDUAL

DIRECTIONS: This section I8 provided as an ald to describing the individuol as you sre him on the job., Interpret
‘the “words literally. On the page helow sre a series of statements that apply in some degree to most people. To
the ‘left of each statement is 8 box under the heading *category.® Read each statement and. insert in the box the
category number which best tells how much the statement applics to the person covered by this report,

X . MAVE NOT ODSERVED YHIS: N!NCE CAN GIVE NO OPINION A3 TO HOW 1"( OESCRIPTION APPLIE’ 10 THE

noIViduaL
1 o APPLIFS TO THE INDEIVIDUAL YO YN[ LEAST POSSIBLE DEGREL . N
CATEGORY NUMBER 2 . APPLIES TO INDIVIOUAL TO A LIMITEO DEGREL - i
‘3 o APPLEIES TO INDIVIDUAL YO AN AVERAGE OEGREC .
4 - APPLIES TO INDIVIDUAL TO AN ABOVE Av[!ls! 0(6'(( . .
5 - APPLIES TO-INDIVIOUAL TO AN OUTSTANDING DEGREL
CATEGORY STATEMENT CAYEGOARY STATEMENT . CATEGORY STATEMENT
1. saLc To il(“llolnll‘l' h 10, mas wiew il‘lbllﬂl or 3_ 29. ts LPFUCTIVY? 1w DISCUN.
3 POINT OF vitw ACIOWPL I SMENT f10NS B2 T AZ30CIATES
22. tePLIwENTS OECI1310ns 0.

2. CAN MaRE DECIBIOND ON HI1®
0ON WulIN ntCLO ARISES

w

. A
13, awoes amidruariry 4AGDLELES OF OWN FEICLINGY

w

. seet o . .
13. dccirTs atseonsiaiin 3. 13 THOUGNIFUL OF OTHENS

- HAS INITIATIVR
-3 THE S

. » T . ) )
4 13 AwALYTIC tn mES TwiNg 24. VORES @ELL UNDLA PATSIYNG

14. ADwITS wis (RRORS
tna .

1S, PonD ree .
8. mtsronps weit to surces 20, 213PLAYS JUOEINIRTY

S. sTRIvED CQIS‘I‘]{Y foa
Cwision

NET AMOTLEDOL BMD 103

16, 0JLs 18 J28 TiTHONT

6. RNO¥S Balw TO 3CaN
TYRONS SuPPORY

. 2. V3 SECyMITY COwaCious
ASSISTaNCE X

17. €Om1S yP w1 tw JOLOUTIONS

27. 13 viesatiit
to saoaitug

CAF CET ALONG WITn PEOPLS

28. wis <SRITICISN 5 COme

. vamy
18, 1% cestaven srteucrIve

L]
8. naS MRuosYy FOG FACTS

Z9. FACILATATES SMOOTw OFCMA.

18. Twmitacs Crismry Tiom OF %13 OFFICE

9. GITS Imiwss DOML

30. 0013 %Ot NEQUIEE ITVONG
AND COMTIRUOUS SUPCBVI.
ficw

20, COMPLATY(S M3SiGuwiNTS
S1Twin aLLSWANL Tiwk
Liwrts

Flw lwlwijism w lw e | w
FEaiElwlw s lw e lw

10, CAN COPE i Tw fUtREINCICSY

wilElwiw (W lw w W
b

P . . SECRET.

——
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FITNESS REPOKT (Part 1) PERFORMANCE

" TINSTRUCTIORS ' ' A

instructions for cowapleting this zegort.

N THE AIPMINISTRATIVE OFFIC Lonsult cwere
FOR NIE SIIFRVISOR: This ceport i degigned te Nelp you espress your evslmstian +f yeut subnrdinate ami to transmat
thiv evalustion o your aupcrvisnr snd senios orliciala. Or(anutnm Pelicy remzired thet you inlora the subordi~
nate where hr otends with you. (vevletion of the teport  con 'help ywu precare tor o discussion with him of hax
strengths and weskn. es. Lt is elso organitation policy that you shom Fert [ef this report 1o the employee excent
under conmlitions apecifiod in Regulation 203N, [t (s vecommemied that yiu renl the entire form befoce c«n;ﬂeuﬂ
any, festion, 1f this s the initial tenset on the exployee, it ourt ™o coopieted snd forwarded to the Office oY

A Pelow. .

Feveoane ! no fater thaa 0 d-v- -nn the Jdate indicated in item R, of Section
SECTION A, ' ) GENERAL . » . -
1. wawg T (Laet) (First) 'uml-)* 2. OATE OF TN NERETT 4 SERVICE DESIGNATIIN

TARASOFF, Amna - - 5 Moy 1933 : P _| . DS

S OFPICE/DIVINION, BRANCH OF A3SIUNWENT Y TR TR

|__.DOP/FI/D/PB e s -___'Clerk
Ivwclussve dates)

7. GRADL 8. DATE RLPORY DUL N OP L 'IQIOD CAWERTO &y YW TERIaT |

_OS-h ' o1 3wy 2857 = 1 December 1957

10. Tve OF REPORT IR Afassidnwinta A PianiIre 1 ! yLciaL (Specify)
(Chech one) axwiuaL I IR N T N [

SECTION 8. : - e e N

1. 108 Twl AATER:  THIS RUPORY NAS 1; I nA TRl NIIRID0AL TATED.  1F NOT SHORN, KEAPLAYIN wh
NOT: N . N - :

A, CHICK ¢X) APPROPRIATE sur(vrn;
Thes Bgeger -cnlc'! .y W 0P INIONS QR YTuIS MNP VO ANEINI2IAL ty RACIT CITiw CF um DL x whewiws Ad Y
X X TY TN . TLE BRF 3 wT ST AW RA COPr ATTACHED YO twrs RtEeY.,
INOEVIDLAL RNENS nZW

twrs ILPOET eTILECTS YnY bOIANNDY TEeTiEs Cuat tel RatFD
TABLEATE w18 CDE TRNFORMANCE SLCAUSE (Specify):

COMBINID OPAmIDNY P MYRILS
Awp PEIFEOUY JuFriaNVIIONY. ‘

“1t sYetwdrnt

Iomavt LIBCUBRI0 WITM Tuid EMALOVE
ATENDD,

Au0 STswESIT 30 TwA? Ml WNCAT SmEN ¢

8, TWI$ Darg C. TYPEL QR PRINTID NANE AND sn.\a\r.u yﬁ" FFIRVISORS O .51E)AA TLE,

21 Dec. 192 Yary Phyllis 3. Chlandt i —E A -
S, fa@ Twf n(va NG OFFiCIAL:  RECCRD ANY SURSYANT A\"'pl”( i\s. D PNz T ™NE SUP VlSOl. OR ANY QTHUR A~
FORMATION, wietCn Witk LEAD 1O A BLTTLR UNDEARSTANDING OF THiS REPORY. /

n oo . .
LS R TN C"-'

. COMTIMUED G% ST'ATHRAD Su13d°

1 certify that any substantial .h”erfn\e of opinion eith th aupRIvISeT 8 rrf‘:vtod in the above section.

A, THIS DATE 8. TYRED cn PR!\MS";:\;E AND s“AHum u‘ txuit N3 J. JAFICIAL TITLE OF REVIE®ING OFF 1Al
Jan 1553 OFTLAOMLD. PUTILIRPE L {00 aBeel. Officer, FI/D/PD
SECTiIOoN L. JOB PERFORMANCE EVALUATIOS

t. RATING ON GENERAL PERFORVANCE OF DUTIES

effectiveness with sd2cn the antividual bu"nu rated has perforned

DIFFCTIONS:  Conaider (LY the productivity and
his Juties during the rating period. Qoepace him ONLY with others Joang swraler wofk st 2 similac lavel of rogpoess
sability. Factors other than productivity -illl be taken into acvaumt later an Rection D
Y . DOES NGT PERFORW QUTIES ADIQUATELY, HE 1S INCOWPETENTY. .
. 2 . BARELY ADEQUATE (N FERFOSVANTE: ALTHOUGH WE MAS wad SPETI:2 R JANCE OR TRAINING, HE OFTEx Fa s ™ ).
L, CARGY QUT RESPONSIAILITIES, .
3 - PEQRFORMS WOSY OF WisS DUTI{S ACCEATABLY] OCCASIONALLY BISTALS S0wE 3304 OF WEANNESS.,
TRSTAY 4 - PERFORWS PUTIES N A.Ct‘u’-IYI‘a‘. EFFECTIVE MANSER. -
RATING S . A FiwE PERFORMANCE: CARRICS OUY MANY OF w1 RESPONSIDILETIES Tali7T1OomALLly wELL.
NUMBER 6 + PERFORMS H1S DUTIES Ix SUCH AN OQUTSTANDING MANNER TwaY € 1% IUALNLED BY FEW OTHER PETSONS anlwN T
THE SUPERVISOR. ‘ L
COAMMENTS:

- CREPLACES FREVIO.S 11T 1088 .
|V::vh:; 45 (Part ‘) oF ron:s AS‘A\D n: wiecn SECRET Performance )
. ARE OBSOLETE. . .
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SECRET
(A%en Folded Py . AFCICE Br nras

2. RATINGS % FEQFOAMAs({ GF SPLCHIIC Qult

DIRECTHNS:

v Ln..xl-v\[L

s, State in the spacrs Lelos up 1o sin of the mare iemportant SFECIFIC dotics performeg diging thig eating pesiod,
Flace the most irpartant figat, 1n aot snclle sinor or unimpostant dutice. J 23

‘b, Nate prefarmance on rach specific duty consnlsrang ONLY effectiveneras in rrrlovmmv I \hn P” 5B

., For suprrvisors, ability to supeevise »ill slusys be xnle«l as A sprcific duty (do not rete an’ lupuuou those

who supsrvise & aecestary only). B

d. Coopare in your musnl, when possible, the individual being rated with othrre perlnﬂnnl the sema duly ot A

c. Two individuals mith the same

duties.- .
Feamples of the kind of dutirs thet mlgh( be ¢ated are:

f. W spreific. .
. : ORAL ARIFFING NAS AND USES AREA KN()'L’DOF CONDUCTS IVTKIWG‘TIW‘
GIVING LECTURES DEVFLOFS NE® FROGRAVE PREFARES SUWARIR! ,
COVIUCTING SEVWINARS ANALYZES qu’STl"l» REFORTS . TRAVSLATES GERVAY
BRITING TECHNICAL REFORTS YANAGES FILES DFRRIEFING SOURCES *
CONDUCTING SXTERNAL L141SON OFERATES RADIC KFEPS MRS
TYPing COORDINATES SITH OTHIR 0"[("3 DRIVES TIU“A .
TAKING DICYATION REITES REGULATIONS MAINTAINS AILR CONDITIONING
“EVALUATES SIGNIFICANCE GF DATA

SUFERVISING FREPARES CORRESPONDKNCE
For some jobs, duties may be broken dn-n cven fuethee if supeevisor considers it advisable, e.g., combined key

similar trvel of responsability. Q
job title may be vu’otning :Ii”rnnl dnnfl. ff so, ute ”on dilfesent.

'8
snd phone operation, sn the crare o' A udlo operator. .
———— - L . . . .
1. mcovn!ruv,lm TML PERFORUANCE OF THIS ODUTY ¢ > PLRFORMS THIS DUTY IN AN OUTSTANDING HAGNER
. 2 - DANELY ADLQUATE N THE PERIOUMANCE OF THIS FOUND IN VLAY FE® INDIVIDUALS HOLUING Siu).
ODESCRIPTIVE buty LaR 4083
RATING 3 - PERIORMS THIS DUTY ACCERTAOLY 72+ FACELS ANYONE ) KNOW 1% THE PERSLAMAYCE OF
NUVBLR 4 . PLRPONUS THIS DUTY 1IN A COUPLTENT MANNER TMES DUTY ’
S - PIRFOKMS THIS DUTY In SuCH A 9 INE VANNER .
THATL HL 1S A DISTINCT AS3LT 0% WIS s08
wicrric oyty wo, f RATINGISPRCINIL n{uv “wy. 4 PATiNT
SUMAY R A e
. .
Lozzing Intellipence aberial Se
1PICENIC Buty wO. X FAH’;—G. 1PRCIPIC by wO, B KAt (%N
NUSADBER suvars
«
Mling Je - ] .
5PECIPLE LUTY wo. 3 RATING[SPECitEC Gulr N0, & ' watine
. . . | nuvats LDy 13
Relatod Clerical Dutles b4,
Y. NARRATIVE DESCRIPTION OF MANNLR OF 108 PLAFORMANCE ’

DIRECTIONS:  Stress ateengths nnd weaknesses, porticularly those which affect development on present job.

Individual very zlert znd she perfor-s all her duties in an ascurztz, corpztent and
thorourh ~amer. She is a definite assc® to the oflice.

v — . ———————

_SUITABILITY FOR CURRENT JOB IN ORGANIZATION

SECTION D.

individual....productsvity, conduct in the job,

MRICTIONS:  Take into account here ‘everything yuu know ahbout the
pertinent personal characteristics or hahits, rpecial dofects or talents....snd how he fits in with youv trom. Com-
pace hia with others doing similar wotk of about the same level. .
’ 1+ DEF!NITRLY UNSUITABLE « HE SHDLLD 118 STPAQATED .
2 - OF DOUBTFUL SUtTARAILITY,. MOULD NGY MAVE ACCEFTED MM (£ | HAD KNOAN #14A7 | XKNOW NOW .
i;. D . A BARELY ACCEPTADLE EMPLOYEF,. . BELO® AVERAGE BUT WITH NO WEAXNESSES SUFFICIENTLY OUTSTANDING TG waR.
RANT HIS SEPARATION . :
4 - OF THE SAME SUITABILITY AS MOST PEORLE | ENOW 1y THE ORGANIZATION
RATING 3 « A FINE EMPLOYEE - HAS SOME OuTSTANLING STRENGTHS
~uv@ER 8 oo AY UNUSUALLY STRONG PERSON (% TERWS OF Taf REQUIREMENTS OF THC OHGA\.IIA‘HLN
N 7 - EXCELLED BY ONLY A FE¥ INM SUITARILITY FOR WORK 1IN Tuf UVGANITATION
VS TriS tNDIVIOUAL BETTER SUITED FOR WORX IN SOVE OTHER POSITION IN T ORGANIZATIONT ( ' R D -3, 1F YES,

INPLAIN FULLY:

1 ”

Lo SECRET —

E20] i e R PO N e
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-

SANDAKDIOtM e . AGENCY CERHFICATION OF IN:  ANCE STATUS

REVISED JULY 1982

U. 5. CIVIL SERVICE COMMSSTON DO 8 s At
CHATIR LDt P s | .7 Federal Employees’ Group Life Insurance Act
. - 1. FULL NAME OF EMACYEE ! - (Firs) ‘Middli)» 2. DATE OF BIRTH {(MONTH, DAY, YEAR) .
e S Farasoff - Anna = - May S, 1923

I J CHECK THE HEASON ROR TTRMINATING INSURANCE

. 3

ot e B t L 1 OTHER {Spaciy)
. . < - - " MONTHS

o WAS EMPLOYEE AT TIME OF |- @ (s

CIVIL SERVICE RENREMENT?
ves -] no

4 CHECK APPROPRIATE BOX TONCEUNING S K, 54 DESIGNATION OFV BENEFICIARY

A CURRENT S, F. 24 IS ON HILE iN

: . | cumsent A CURRENT S, F. S4 1S | -
(_u). &) NOT ON FILE:WITH THIS (<} THE EMPLOYEE'S OFFICIAL PERSONMEL
D‘“ S, F. S4 ATTAONED E"‘ Aoty E . D— FOLDER (OR. EQUIVALENT)

NOTCA IF FMPLOYEE (A} hﬂlﬁ N 18 IS RETIMING Ol RECEIVING FIDERAL EMPLOYEES' COM?ENSA“ON UNDER CONDITIONS [NYITUNG NIM 10 RETAIM

FREE UFE INSURANGE, ATTACH CURRENT S. F. S4, IF ANY, 1O ORIGINAL S. F. 58 AND CHECK BOX 4 (o} ON OR; GINAL AND ALLCOPIES OF S. #.

,' 56; 1F NO CURRYNT S & 54 1S ON FILE, CHECK 80X 4 (L), IN AtL OTHER CASES, SHOW WHETHER OR NOT CURRENT S. F. 5415 ON FILE 8Y

- CHECKING 8OX 4 1 T (o). A CURRENT'S, F, 5415 ONE IHAI HAS NOT BELN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY TRANSFER OR
PRIOR TERMINATION CF INSURANCE, .

5. DATE OF EVENT CHECRED IN-ITEM ) 6. ANNUAL COM?ENS.AHON RATE - NOT AMOUNT OF IN- | 7. DATE OF NOTICE OF CONVERSION
(MONTH, DAY, YEAR) T SURANCE - (CONVIRT DAILY, HOURLY, PIECEWORK, EIC. PRIVILEGE (SF 535) YO EMPLOYEE

RATE TO ANNUAL RATE} ON DATE IN ITEM §, {MONTH, DAY, YEAR)
September 8, 1963 $5.545. 00,1 aanvum October 2, 1963

8. ) CERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM,  AND CORRECTLY REFLECTS OFFICIAL RECORDS, AND THAT THE EMPLOYEE
NAMED WAS COVERED Y PWERAL EMPLOYEES' GROUP LIFE INSURANCE ON THE DATE SNOWN INITEM 5. (SIGN ORIGINAL ONLY)

, (P Kpe s 2 0cT 196
i (Parsonol sgaanure of ouihorized ogency effeciol) (Do)
P. Landrum '
(Tiria)

(Type rooe o awhorised ogency officiol)
P.O, Box 3521, Central Station, Arlington, Va 22203

“{Marling odduu of ogency)

ihamve of ogency)

/¢'~7L/ 1 \///7 (Lt «i/rtxﬁ/ o /‘v»i(/t/ (’71/7(—

RS

SEE OTHER SIDE
o fFoR
! INSTRUCTIONS TO EMPLOYING AGENCY

PART 3 — RiE COPY : A .
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L . .
andact Fags Ne. 2809 ' LTH BENEFITS REGISTRATION FQ" M LATEILS ConTI B0
CHAPTER 13 ¥ IN M, IDUOAL 1AL TS MIALTH SININTY ACT OF 1030 RINEA N ERTAR
6 GAD name (Peod &. o 1wont 0 bk of bit paye.  Ute anle Mwe 9 o0 fha o .. pFa | S NARAR A {-)
y MOOE T [ BATE OF R 3 Are pou row marriadf

PART A

Hame assy {rirst) R
e ~ -u-p

N Sipdiabin - -
xi ‘
. f uou' CAr YiAr ns V‘ v

“w [0

MELh msms
MAN,

oav .
L1 wHo |_TARASTFRF _AYNYA I |5 5 123 ]
LR 4. YOUR MALPIS ACOREYS INUMBER A4O STRLLT; {CITY AND JOWE Seamai m) HAZS ) 3. stx
»U3T HY daAL D [}
. . . 3
o s ?8__9 Gaim 3ville Ste, 3.E.. 'daminr AN st b V7 e
. Are you cov od bv, o o ary lun.ly member hted Lelow cov. wie Jﬂ “ . u. proar bos to t!-ov yeve annval bass \wwy
PART. ered by o7 emioling in, @ plun un-ler the Faderal Employens .
Hecith Benefits Act of 1954 Phrcuyn the enrol ment of anather
United Stcres o7 Distiet of Columtiio Governmaent ermplojee or UNIAR $4,575 ) 'J
i 2 .. e
annuitant) e f i O ri! $4995 10 SS,???k” }
PART B 1. 1 e'cst to entofl in o hea'tts Lenelits plan a5 shown holua. | avtonze dedviony o Le mode hiom my salary, (n posat.en, of aanoity
il 1% RIS 10 cover my thare of the ¢ ¢! of the enialimeay  [Capy the infoinsatos rervesd belaw frum niide cover of brohure of e ' you seledt )| o
A .
'I‘IJI ‘l'o‘?ll{ NAME OF Plan
BOLLIN &

et pecgptian, L
epectitdean ang sitey.t

vare i Jun alo feee weth ,uu " teyy ot porent-chdd refotion.
$ batro uge 17 ond who, becoute of "\e duaebilrg, is incapoble

ioting legaliy wioprd ot ddean, angd o
o £ e any vieoroed (bitd pesr 17 aha Lecame dug

paRT o

— of seif support.  (Attimh 4 untor s cothfivnle for i dunblod chuld oge 13 wr orar)
¥ earollmeny T T T T s ey v TTTTTTTTTT .“""':""“— e
- : TATE OF SXIN
et o S B e e B .,,__'ff."f_'_ D7 PhiRY MEmBLeS K e, 1y ety
H saipliment B .
Wil o0 N a
s ter asil ond 11 bond 8;
= P (T - -~
{33 - .
1
&)
R i r » : i - e
THES PART MusT g '
3
ns 8t MU {‘] b
LR 3. ¥ you are o female{omployse of onnvitantj—dces the kunily lhted cdove incude 0 hustond who is incapoblo of salf- ves |
G:ANGE TOUR support by reaton of mentol or physical disabiity which tan e #a » tanlmw for more thun one year?  (if onswer e
pport by ehy r pesied =
lhmlUl\Bﬂ s 'Yes, ' affoch @ dorvor s certiiictn. ) NO [‘_J
(?ART,C) FLACE AN €7 I T | OR 1EM 2, WHICHEVED APPUFS 400D ANSWIR ITEM 3
1L IN TS 1. T elect not to enroll in ony glan 1. The reasan ror. oy slecon W Piaer un X in proger bock:
:{’:’ :"o’?"m under the MHeo!th Beashin Act E (<) 1 om covered by o ploa under the Heaith Benufity Act thiouyn the encall. i]L—l
by ment of ny husla-d m
! -
t?uot.lx&axg 2. 1 oloct to concal my present sneuil- {u] 1 am comered By o “cu t wiveance plan whizh is nor under the HeaW T3]
Lawce youR ) . i A D Boneln Ac, . o
(RIOULMENT, ment under the Hea!th Berefitn Act, (e} Aay athar 1masen, . Du?
Remanon e F,,u- B

eiect Yo Churge my ﬁnolh-en' o monu by the enrunnen o vinber o :f

bet I THIS 1. Enmﬂmcﬂ cade nurviet ol prosent picn 2, o ot event wh
,.‘,‘- ¥ YOU N {%es tuvie on buos o 2
vist 10 H ’ ) M | N Dar veAw
GANGE YOUR : : ‘ i { ’
o JLLMENT. : : | i i oo
va
PART £ { WARNING.—Any intmational fales stotament in
m w4 . { this wppiication er wiiful mureorassatatisa relobise
FLISIR i thareta is a violation of the luw pusithadle by »
st it — ¢ ting of not more than $10.000 & impaisovnent of
#1 N e U - 13 June l‘.éo ! not more tham 3 yaors, or both. {18 U.3.C. 1001.)
LU sy T i .
8 U HAME AND AL DBESY (N EMACTING UKL : 1 UATE PECLIVEL N 3 ksl CTivE Jalk OF
Ean O itis THACL LECTON
PART F
0 8t | o . s
h AR RSNG S
(OuPLEIED ! o Hhianu orfice o S ax by &30
# LS AND DATEY
Autucy,
e

L nATNT 00 AU ua arats

REMARKS
t-13 ysg ONLY
Be ANNHTANTS
18D AGENCY.

U LA NV
- n . APRR 1v3)

friplicare —To Emplaying OFce
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ST X2ARY rosm 61
EOAED MARUN g
s c\'x sumu CONMISSION ’
) .

' APPOINTMENT AFHDAVITS

KMPOR‘EANT —Be!oro swearmg to these appomlment affidavits, you should read and undcrstand
the attached information for appointee

cs\:rm, IHTFLLIUEICB AGENCY , Bashington, D.C.

hidante  (Desase s 2 e o dividond T T e D
1, .. "m‘.‘..,‘f?}.‘.‘??°“ .............. ‘ do'solemnly swear ’(ot afﬂr;:x)_that-—

A OATH ‘OF OFFICE
I will support and defend the Constxtunon of the Umted States agmnst all enemies, forexgn and
domestic; that I will beéar true fmth and allegmnce to the same; that I take this obligation freely

" without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
.duties of the office on which I am about to enter, SO HELP ME ‘GOD.

B. AFFIDAVIT AS TO SUBYERSIVE ACTIVITY AND AFFILIATION

I'am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any
organization that advocates the overthrow of the constitutional form of the Government of the
United States,_or which. seeks by force or violerice to deny other persons their rights under the
Constitution’ of the United States. I do further swear (or affirm) that I will not so ndvocate,

nor will I knowingly become a member of such organization during the pericd that I am an em-
. ployee of the Fedcral Government or any agency thereof.

C. AFFIDAVIT AS TO STRNING AGAINST THE FEDERAL GOVERNMENT

1 am not participating in any strike against the Government of the United States or any
agency thereof, and I will not so participate while an émployee of the Government of the United
States or any agency thereof, 1 do not and will not assert the right to strike against the Govern-

. ment of the United States of any agency thercof while an employee of the Govemmc'\t of the
- United States or any agency: therecf.” I do- further swear (or aifirm) that I am not Lnomng,ly a

member of an organization of Government employees that asserts the right to strike against the

Gov -ernment of the United States or any agency thereof and I will not, while an evr'\lo'. <2 of the

Government of the United States or any agency théreof, knowingly become a membf:r of such en
org"..mzatxon. ¢

D, AFFIDAVIT ASMTO PURCHASE AND SALE OF QFFICE

I have not, nor has anyone acting in my bchalf, given, transferred. promised or paid any con-
sideration for or in expectation or hope of receiving assistance in securing such appomtment.

E. AFFiDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Dec~a ation of Appointee on the reverse of this form are true and

correct.

. B Apr1957 _ B _\_,L e L O
e e v ay T e ‘}‘“’“‘““} )
Subscribed and sworn before me this -._-..-_.8.5'33._.-. day of . A?.‘.'?:J- ................. A. D, l9._5.?.,
at Hashinéton, b8, . e eemmmeeesemmmeameemeemeommsmen eeeaes e o X
ST Y - (State) ‘""T- .........

(G

[su-Ll

ey
NOTE.—If the oath is taken before a Notary Public the date of expuat:on of his commissicn should
be shown. 13--03100-3
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DECLARATION OF APPOINTEE

Tlns form is to be completed before entraice o0n dut;. Anrwer ! questions. Admiitcd unfavorable
information about such matters as arrcsts or discharges will be considered together with the faverable information
in ‘your record in. determining your present fitness for Federal employment. However, a falss statcment or
disho_nest angwer to any qucstion‘may bc' grounds for dismissal after appointment and is punishable by law.

L nu.smf ADDRESS (annr and number, city and Sun)

LIS CrsiiayeTs w//f S/ S Weised DL

2.(A) DATE OF BIRTH . L. (B) PLACE OF BIRTH-(city and State or cau and foreign countsy)
5373 CLsrnt o i L2008 : -
1 (A) IN CASE OF IMURGLNCY, PLEASE NOTHFY [ (8) LKAATIONSHIP- {C) STRELY AND SUMBLR, CITY AKD STATE (0) TELLPHONE NO.
LTS5 ) P AT A5 300v VI ot srr® S y)f// PP YA Y I LY 17

@ DOES THE UMITED STATES GOVERNMENT EMPLOY, 18 A CIVILIAN CAPACITY, ANY RELATIVE OF-YOURS (£ITHLR BY £LGOD OR MARRIAGE) WITH WHON YOU LIVE OR HAVE LIVED WITHIN

Tue pasT umontisr () vis [ mo

11 00, tor ach euch relative fill in the Blank below. ‘If additional space is necessary, complete under Item 12.

7)) 511 () TEMPORARY OR WOT NAR. | SiN
Mame (Gire ooroat e nboresf ang) 9 UPARTMINT OR Accucy i wwicw | maLaronswe | RiEo | ue
. i MPLOYED (Check onw)
4 . 1. .,.v..{.‘?f..../......)/.,.. .........
- .. — — € e ., e Teeeeeieoiiaaaes L ,
L oA/ -D. Lodnrr Set S N g lpaves vdha, J,/.’:)f AN Aearand v,

| AP

3

b S SRS 8

INDICATE AWSWER BY PLACING "X 1N PROPER COLUMN |YES| NOi| INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN | YES| NO
S, (A) ARE YOU A CITIZENM OF THE UNITED STATES OF A%ERICA, OR(B) AS A | 10. (A) HAVE YOU TVFR FILED A WAIVER OF LIFE [SURAMCE COVERAGE

NATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIANCE TO THE LNITED . UNDLR THE FEDERAL EMPLOYEES” GROUP LIFE INSVRANCE ACTY

STATES OF AMELRICA! . /\ . : x
& ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OR {8) IF Y* J HAVE FILED SUCH A WAIVER, HAS T BIDM CANCELED OR |

MUNICIPALITY? . A REVORLD?
_ 1t your answer is ' Yes,"" dive Jetails in Ttern 12, . XA X
7. 0O YOU RECEIVE OR HAVE YOU APPLIED FOR An':rnnux TY FRON THE UNITED 11, SINCE YOU FILED APPLICATION RESULTING IN THIS APROINTMENT:

STATES OR DISTRICT OF COLUMBIA GOVEKNMENT UNDER AXY RETIREMENT A HAVE YOU KELN DISCHARGED FROM EMPLOYMENT @LCAUSE:

Qflv‘,’c“:f"' PLNSION O% OTHER COMPLASATION FOH MUITARY OR NAVAL | (1) YOUR CONDXCT \IAS NOT SATISFACTORYP . X

If your answor is *'Vas, give details in Jtem 12. : /\E (2) YOUR WORK WAS NOT SATISFACTORY? A
8. SINCE YOU FILED APPLICATION RESULTING IN TH!3 AFPOINTMENT, HAVE YOU : .

BEEN ARRESTED. CHARGED, OR MELD RY FECERAL, STATE, OR OTHER LAW [} {| B MAVE YOU REZIGNED AFTER OFFICIAL NOTIFICATICN TAAT: X"

ENFOPCEMENT AUTHOMITILS, FOR ANY VIOLATION GF ANY FEDJERAL LAW, | ;| ; y

STATE LAW. COUNTY OR MUNICIPAL LAW, REGULATION OR OROINANCE? - DO | 1 (1) YOUR CLROUCT WAS HOT SATISFACTORY?

NOT IMCLUCE TRAFFIC VIOLATIONS FOR WHICH A §I%E OF 525 OR_LESS WAS | .

(MPOSED. ALL OTHER CHARGES MUST BE INCLLDLD EVEN I THEY WERE |’ (2 YOUR WORK WAS MOT SATISFACTORY? —JA

CrSMISEED.

If your answer is “'Yes,”* give in Item 13 for each case: |: €. HIVE YOU BEEW OISCHARGED FROM THE ARMED SERVICES UNKDER

(1) apprositnate date, (1) chargo, (3) ploce, (8 sction taken. | OTHER THAM NORORABLE CONDITIONS?

i R Vs, etail

9. SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT. HAVE | : ﬁ.{:‘:’; . :;:::l;oa;‘ gu ‘Z'af.i'm.f.f?,‘" ‘:;:!\n.'b:l ! h:

YOU BEEN BAKRED BY THE U. S, CIVIL SERVICE COFMISSION FRUM TAKING | name » nployer, apprutinate ¢

EXAMINATIONS OR AcctPnuG CIVIL SERVICE APPUIRTMENTS? reasons in each case. .

If your answer is “*Yeos,’' ’ivo dates of and recsons for N l . A
such debarment in ltem 1 i

12. SPALL FOR COTAILLD ANSWERS TO OTHER QUESTICNS (Indicate item numbers to tvhn"ch answers apply.)
T : 1| mem wo.
—_—

ITEM NO.

ot

INSTRUCTIONS TO APPOINTING OFFICER.—-You must determine b.zl this appomlmcnt woald be in conformnnec
with the Civil Service Act, applicable Civil Service Rulcs and Regulations, and acts of Ergss pertaining to appomt. ent.

This form should be checked for hoiding of office, pension, any record of recent discljarge jor arreat. age. (x(u:.u‘up and mem.
bers of family. Also, to establish the identity of the appointee, you should particularly (1) his signature u.Lhkndwnun;
agamn the application and /or other pertinent papers and (1) his physical appearance ngaqu} the medicat cv:rtmcatua

.- mu-n-, FuanIng orYcs 18351008
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" STANDARD FoRw 144

REVISIO S4PTEMRLE TWe

D T T i 77 STATEMENT OF PRIOR FEDERAL
2T Al - AND DETERMINATION Or v mMPETITIVE STATUS

ce; and (1R reconding agency determination of competitive status.

IMPDRTANT Tbe mformat\cn on this {orm wxll be used (1) in determining creditable secvice for leave purposcs and retention
. . credits for reduction in f

‘AN AND MILITARY SERVICE

Oy Om
A Twg wert o7 A osame verount [ Jres [T wo .

The employce
lhould comple(e Part l the Pmad Ofice :hould complttc Parts ll thmugh V.
| PART 1l —THIS COLUMN ‘IS
A PART, '-"‘""'b"“ ‘"‘ mm . : FOR PERSONNEL OFFICE USE
1. NAME (Laat, #ree, middle initial) S .2. DATE OF BIRTH 9. RETENTION GROUP
el . - —~ ’ -
). Vs NYIIa LanA A-3- 29 10. A cscsTatys [ ] ves [ Jwo
LIST THE FOLLOWING INFORMATION CONCERNING ALL FESERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD | 8- TYFE OF PRESENT
PRION 10 YOUR FRESENT APPOINTMENT (Do not include thl‘nLr’ worvia) CE You APPOINTMENT
FROM— TO— TYPL orm 11, SCRVICE
NAME ANO LOCATION OF AGERCY - APPOINTM s
YEAR | MONTH DAY | YEAR | MONTM oay ¥ KNOWNR YEAR l!OH‘"! DAY
4 .
NV
iV
- & LIST PERIOPS OPACTIVESERVICE IHANY BRANCH OF THE ARMED'FORCES OF THE UNITED STATES, IF YOU HAD NO \CTIVE
. MILITARY scnvu vmut “NONE." ;
) FRON— To—
. DISCHARGE
SN YEAR | mOnTH | Cav | vEAR | mowTw | pay | (Hon- or dishan.?)
5. DURING PERIODS OF EWPLOYMENT SHOWN IN ITEM 3. DID YOU KAVE A TOTAL CF MORE THAN 6 MONTHS ABSENCE | 12. TOTAL SERVICE
WITHOUT PAY, INCLUDING PERIODS OF MIRCHANT MARINE SERVICE. oum-«. ANY ONE CALENDAR YEAR? [] ves [] No
IF ANSWER IS “YES™ UIST FOLLOWING IMFORNATION, v ‘ "y a?xmomm Si!gl)lCE
— 5 v pus, >
TYPE (F KNOWN rRoM— : YO TOTAL PUIPOSes O
(LWOP, Farl, Susp. AWOL, Mer Mar) vean | momrm | oav § Teaz | wove | oav | viars | mowne | oavs
14, NONCREDITABLE SERVICE
(RIF purposes only):
& DURING THE FEDERAL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS? h
Oves O» 15. REEMPLOYMENT RIGHTS
(11 answer 3 “You,” in what afr ey wers you emplayed at the time atatus was acquired?) D ves D N0
16. RETENTION RIGHTS
1. are vou:

8. THE MOTHER OF A DeCtasEo OR sssmp verEan [Jvs [ =

TION R!
€ THE UnermasED wiow of A viTERaw [ ] ves { lno

17. EXPIRATION DATE UF RETEN-
RIGHTS

8. TO 8E EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS ALUTMORIZED TO ADMINISTER OATHS. .
1 swear (or affirm) that the above statements are true 1o the best of my knowledge and belief.

fIL'(/ / J /[9] . V \\4\\\\:\) ‘ (\“\1\ ‘:A /
AT .

(smth\
Subscribed and sworn to before me on this

day of. 19
Mo wry)

. (SIATE)
SEAL §

A*LL]‘(L 7 2

NOTE If cath is taken before a Notary Public, the date of expiration of his Commiuion should be showa.
INSTRUCTIONS:  File this form on the peraigacnt side of the m!oyn s official p

at

| falder i diate!
oction involved

y before o1 after the personnel

(GVER) 1—0sam0-3
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twdmce.

— ey -

Pasrt 115.—DETERMINATION OF COMPETITIVE STATUS,

(Compfﬂc for noncounpotitive hives based u.. Yomzetitive status as oo,
Quired by instructionsin FPM Chapter S1. ). Employce has a competitive status. This deiennmnnon is based upwa the fvllowing

NAME OF AGENCY SIGNATURE AND OFFICIAL TITLE " DATE
PART 1V.--DETERMINATION OF CREDITABLE SERVICE AND SERVICE COMPYTATION DATE FOR LEAVE PURPOSES
y HONCREDITABLE CREDITABLE ENTRANCE ON LESS CREDITARLE SERVICE COM-
\ TOTAL SERVICE SERVICE SERVICE OUTY DATE SERVICE PUTATION DATE
(Itees 12) - (Tearn 13) (l.un Furpmn) (Presont Adencyy | iLasve Purpases) { (Loave Purposes) -
Years 5 /
g
Months ;
Days . LY Q’

.PART ¥.—

leave purposes.)

DETERMINATION OF CREDITABLE SERVICE-AND SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURPOSES. {(Complete only in
thase cases when the amount of credxtabla service for reduction fn focce purposes differs front the amount creditabls Ior

/ TO‘!A‘!‘_ SERVICE NONCREDITABLE CREDITABLE ENTRANCE ON LESS CREDITASLE SERVICE COM-
SERVICE SERVICE DUTY DATE SERVICE PUTATION DATE®
) (lttem 12) {Irom 18) (le Purposes) (Present Agency) (kl? Purposes) {RIF Purposes)
Years
Months
Days

* Enter ne the *Service Compuzatmn Dute” on the employce's “Service Recurd Card,"” SF 7

REMARKS @

v‘""‘»‘;&::&

& & SOViRaNLRT PeaTing OHINE

toosisey o
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K (“"SE??,E'I fn) %b (:) pﬂ.

e - PERI0DIC SUPPLENENT s oae
- PERSONA ISTORY STATENENT g -
L ONAL NISTORY STATEMONT : Ly 7SE
. ’ CINSTRUCTIONS

Even though it Jupllrato.

This lere pnw[do. the meane sheredy youe eflicial personnel rocords will be kopt cureent.
inforestion you have furniahed previantly, §€ eill de Aecessary for you to complete Jevticns [ fhtovgh VL jn their

. You need ca-plol' Sectione ¥I1 nro-‘h ll! only il there has Deen a change since you enfered on duty with
m. organisation or il you balieve the 1lea tequires pare coaplele coverode than you have pteviously reported.

GERERAL

@ ] SECTION t
t. FUlh wamg (Last. n..mmm.,

TRERRS LS

T. CuRRENT ADORESS (No., Street, City, lRonre, State)

3. PLAMANLNT AODRL3S (No., Street, City, 2Zone, Stafe)

209 C NI vrknds ST, SE. _wesat 2 Q. & G s s SIS E wlird a0 D E.

4. NOME TELLPHONK NUMDLR "$TATL, TERRITORY, FOSSLSSION O COUNTRY IN WMiCH YOU NOW CLAIM RESIDENCE

SECTIoN M PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
V. NamE (Last- Freate .'uddh) PREFERABLY RLIIDINS IN Y. S,
| TS Sanss  Dsiiaty O
3. NOME AODRLSS (No., Straeet, City. dane, Jtate, Country). \"
» d
7 & LA £ VAT 20 )J_(\

& BUSINESS ADDRESS (No.. 5“"' City, lone, ‘l'fQ\uunl’ti%ﬂD!CAVf NAME OF FIEAM OR LNPLOYLR, 17 APPLICABLC

8. HOME TELEPWONE NUMBER : €55 FLIYWGONE nuMn Al 7. BUSINESS TELLPHONE CXTENSIOM
At S =43£0 VATAUS  Ld. ST/
8T IN CASE QF EMERGEINCY, OTHER CLOSC RELATIVES (SrW»:nnwl-n) MAY AL30 BE NOTIFIED. F SUCH NOTIFICATION
1S NOT DESINABLE BECAUSE OF NEALTN OR OTWER REASONS, b(“ S0 STATE.
. .o
) OA//()

R BAS T A, L d7/-
SECTICH 11} STATUS

1. CHECa {a) ONE: D I Isn«:-kt Aunb:n 1 I-monro l lst?uux(li Iblioncr.o) IAMNU\.LCD

2. FURNISH DATE, PLACE AND REASON FOR ALL SEPARATIONS. 01 ¢0RCES OR ANNULMENTS

L4

2. RILATIONSMIP

A AL AND

.}

If you heve Deen married moce than once, including sanulments, use a separate sheot for forme. wifo of

SPOUSE: 1 ;
Sushand giving datas delow for all .previcus oascaages. Il osrringe iz contemplated. provide ‘same data for [lance.
3. Namf (Firat) (Widdle) (Maideny co(Last)

S, .9 - . O o . _ -

2ogeS Poprs [REASE S Sa

PLACE OF mARRIANGEL (Caty, State, Counlry)

4. 0AYE OF MARRIAGE s,
S-s0 - IS N Curves s Qio
5. ADDKESS OF SPOUSE BCFORE WMARR(&SE (Vo . Streee. City. State. Country) t“ -

£ w, /4/ J7. SN VCSKX A Y. -
BENOILT ] e oate of veamv 9. CaUSE OF DEATH ‘U‘
1 ves I I-a A . .
10. CURREINT ADDAESS (Gnve tast address, if Jeceased) “\‘Y
1P GV ES Il £ 57, S50 Wumort. 30 D.C. Wi
11, SATE OF BIRTH “Tre piact of a’:icm (City. Stars, Country) “k“)
2 Yol 98 | EXRTER NS SEAY | KuSS 2

13 1F BORN OUTSIDE U.S.*DATL OF ENTRY |14 PLACE OF EnTRY

Lor 4923 LEW Vs, MY

'S, CITIZENSKIP (Country) 16. oare ackdaes " Tv3" wheae acouireo (City. State. Country)

USH. ' \Tpen 22 1934 Lone LShmnd. LY.

PASSENT Eu’Lonn (Also give former elployr L 'of:1f ppouse is deceased ar

9. OCCLPAHON 1.
y aaesploved, (a2t teo em loyt!a)
CALL U DA NI oirzeiml (373 e v .('4u.d Cywes

20. EMPLOYER'S CR BUSINESS ADORESS (Yo., Street. City, State, Country)

30 E ST AW WS~ . DL

SECTICh 114 cc-nnuzo T0 PAGE 2

ta)

. romm gugb use :v‘-”lnowl tortieas. ] SECRET
) Y

to- 37
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SECRET .

(Bher Fililed Inn

SECTION 111 CONTINUED FRUM FAGE 1

O WHLETARY SEAVICE OF SPOLSE (Frome  and Fos ) Gy VONTH ANE Y AR

LD B 4TV R R (79

. parrs

X2. BRANCH ¢F SERVICE S TUCUNTIRY 1Ty enICN NILITARY SERVICE AFFILIAYED

U Ay ; yo A //'.

245 DETAILS OF QINLR \'-DVI.‘?Q,,\' SEPVICL. V.9, OR FORFIGN

3

LN TRRD W Dt s eIl CatP Lo 2o 25,

RELATIVES BY BLOOD, MARRIAGE ‘OR ADOPTION LIVING RBROAD QR WNQ ARE NOT V.S, CITIZERS

SECTION 1V ]
1o ruRL Nawe (Last-Ficat-Middle) ) 2. RELATIONSSIP - ] 3. act
. 4. ADDRESS o; cogﬁtn; IN WHICH AELATIVE RESIDES
S. CrTrzensuie (Countey) 6. FHLQUENCY OF CONTACY 7. DATE QF LAST CawTACY
|.-'ugk. NAME ‘(Lll'-rvllll"‘ﬂdlt) 8- RELATIONSWIP 3.7 AGK
,; ;. ADURESS OR COUNTRY 1N ®HICH RLLATIVE R;!lbl!
5. CITIZLNSHIP (Country) 6. FREQUINCY OF CONTACT 7. DATE OF LAST CONTAQY
.
1. FulL NAME (Last-Ficot-¥Midile) 30 RELATIONSWIP ] 3. agg
s ;. AUDRESS OR COUNTRY IN wHICH RELALIYE RESIDES
5. CIYIZENSHIP (Countey) 6. FREQUENCY OF C?nucl_ 7. SATE OF CLAST CONTACT
L. fULL NAME (Last-First-Middle) . 2. RULATIONSNP 3. AGE
4. ADDRESS OR GOUNTRY M WHICH RELATIVE RESIDES
] L
s. C|Y!lt;$NJP (Cnuntry)‘ (B IHLQYL?CY OF CONTACT . . 7. DATL OF LAST CONTACT
3. SPECIAL REMARKS, 1F ANY, CONCEANING ru;sl HELATIVES 3 .
. - P )

FInANCIAL STATUS

SECTION ¥V
s | Iw

% ARE YOU ENTIRELY DEPUNDENT ON YOUR SALARY!

2.00 YOU HAVE ANY FINANCLAL INTEREST IN, })“ OFFICIAL CONMECTION WITH, NON-U.S. CORPORATIONS OR BUSINESSES OR 1w OR
WiTH U.S. CORPORATIONS OR BUSINESSES WAVING SUBSTANTHAL FOREIGN INTERISTSY YFS LT IF Y QD WANE

ANSWERED "VES.® GIVE COMPLETE DETAILS ON A SEPARATE SMEET AND ATTACH 1M A SEALED ENVELOPE.

3.00 YOU RECEIVE AN ANNUITY FRCOU TWE UNITED STATES OR DISTRICT OF COLUNMBIA GOVERINWENT UNDER ANY RETIREWENT ACT.
PENSION. OR COMPINSRTION FOR MILITARY OR NAVAL SERVICE® Yis NO

€ 1F YOU NAVE ANSWERED "YES® TO QUESTION 3 ABOVE. GIVE COWPLETE DETAILS.

% WITHOUT PEFERENCE YO YOUR SALARY, STATE OTWER SOURCES OF RECURRENT incou( NCY INQICATED BY PREICEDING 1 TEWS

n - ' SECTION V CONTINUCD TO PAGE 3

' ‘ _ SECRET i
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ey

SECRET

(Bhen Xolled tny . o

SECTION ¥ CONTINUED FROM PAGE 2

. BANKING INSTHIUTIONS RITM SMICH YOU WAul 57020408

NAME OF INSTITUTION.

aocesss (Crty. Stete, Country)

| ANAAS A VATL OAVN O WAISHNELTN

WASAHN Gl 28, 9. 6"_

7. HAVE YOU CVER RLEN iN, OR PEYITIONED FDR, BANKRUPTCYY

1 fves ) N-u

0, 1F YOU HAVE ANSWERED “Y8 9" TO QUESTION 7 ABOVE. GIVE PARTICULARS, INLLEOING COURT AND OATLIS)

o] SECTion W CITYIENSHIP
1. COUNTRY OF CURRINT CIT(ZENSNIP 2. CHTIZINSHIP ACQUIRLO DY - CHECK (#) %ul:
B eivrw (T7] wasnrane [ wraes ¢Specity):
3. HAYE YOU TAREN STLPS 10 CHANGL YOUR 4 Givi PARTICULARS
PRISENT CIDIZINSMIPT ™1 41y (S an ’
5. IF YOU MAVE APFLILE FOR U.3. CITIZENSMIP, INRICATL PRESENT STATUS OF YOud s##. 12815 (Firat papers, alc.)
O] SECTION Vi . EDUCATION

1. CHECR (X)

HEGHMLST LoviL OF FOUCATION STTSinr%Y

L¥33 THAN MIUM 3CADOL GRADUATY

[ATEREY IS Y LI

WO Oenumsd

MUK SCHOOL GRADUATE

DACHEILZR Y DEG2T Y

TWABK, RUSINE VA, o# COMMIRELAL SLMOOL GUADUATE

QusDUAIE LTUSY KFALIEG Ty MEICWIR DEGRIG

TEO YEAAY COLLLWE ON LisS

fwasrimrs prress l l:')'.'o-'s LYRXXN]

{ 2-

COLLIGE QW UNIVER3ITY STUD'

- suBJLCT DATET BTTCAUY OEGREE | gary [PTM/GTM nes,
NAME AND LOCATION OF COLLEGE OR UNIVLASHTY ° B REC’D N ,'” COMPLLTED
ussan winguw ranw 10 [£4 (3pacity)

3. TRAADL, COUMERCIAL AND SPECIALIZED Samiii$

UATES ATIENDED

) . TOTAL
NAME OF ScHOOL STUDY DR SPECIALIZATION ’
) feum . re HNuws
&. MILITARY IRAINING (Full time Jduty in apecialired schoolas such as Ordnance, Inteifigence, Communications, e1c.)
’ ) { 0ATELS ATTENDED rarat
NAMEL OF SCHOOL STUDY OR SPECIALIZATIGN -
i ; shem " re wcers

5.

OTMER EDUCATIONAL TRAINING NOF INDICATED ABOVE

SECRET
3
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- 3ECRET R :

(lh-n Fillrd In)

8. DESCRIPTION OF DUTIES

- R

f.__.____“___ SECTION X CONVINUED FRON PAGE 3

7. LISY ANy sn.mnrnmv PubLISHID vatingals 6r -mc-:wu Alk‘"‘l—luln‘;h rl)u hul ubau copies anionn tequested).
INDICATE TITLE, PUBLILATION DATL, ANG TYPE OF whiTinu tNone faction, acientific articlies, general intecest aude
.iects, navels, ahort stories, otc.)

8- INDICATE ANY DEYICLS WHICH YOU HAYE INVENTELO AND STATE WWLTMER OR NOT Thiy ARL PATENTED

Bu LIST ANY PUBLIC SPEAKING AND PUBLIC RELATIONS EXPLRIENCE

.
10, LIST ANY PRUFESSIONAL, ACADEMIC DR MONORARY ASSOCIATIONS OR 'SOCIETIES IN WHICH YOU ARE NOW OR weRE FORMEALY A
MEMOER, LIST ACADIMIC HONORS YOU NAVE RICEIVED, . :
SECTION XA ORGAIIZAHO WORK D(PERIEI!CE - SIICE LAST COMPLETION OF A PERSOMIEL QUALIFICA‘I’IONS OUESTIOIIAIRE °
1. INCLUSIVE DATES (From- end To-) ot cvncuouv:suowunmcn OF ASSIGNMENT
6-37-97 L df-9F |GS G | +i LD /d/ (AL
4. NO. OF ENPLOYEES UNDER YOUR DIRECT | 8. orraciaL pdsiwbn n'

. SUPERVISION C) CA L

i f/t{ Akt GEC_CRERN
8. DESCRIPTION OF DUTIES

o
PCONE P Lo d dNE OL LN TEA LGN L M Rt h E VB A O Ui % J//fu:f
1. INCLUSINE DATES ( From- and To-)} T. GRAOE | 3. OFrecC/OtVISION/ARANCY OF ASSICHMENT
(AL P 4 GS I | es /570 ) Prose s
4. NO. OF EMPLOYEES UNDER YOUR DIRECT | 5. OFFICIAL po5iTion T1a(E
1 v - - . - » -

, SUPERVISION O EN7LA S JELACL.  CARLAA -
6. DESCRIPTION OF OUTIES : "
THINSR LSRR ASANE_~ KULRI [y Fok WAL sy ACCaRDINGE iidic 0//44..444@%@%
1. INCLUSIVE DATES ( From- and To-) T. GRADE[3. OFFICL/0IVISION/BRANCH OF ASSIGNMENT
4. NO. OF EMPLOYEES UNDER YOUR OIRECT | 3. OFFICIAL POSITION TITLE

SUPERVISION .
3 .
6. DESCRIFTION OF OuTI€S
1o INCLUSIVE DATES (From- and To-) 2. GLAAOE|Y. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
4. NO. OF EMPLOYEES UNDER YOUR DIRECT S. GFFICIAL POSITION TITLE
SUPERYVISION
4 -
8. DESCRIPTION OF ODUTIES :
1. INCLUSIVE DATES (Frome and To-) 2. GRADE | 3. a_rnct/ustnon/anmcn OF ASSIGNMENT
4. NO. OF EMPLOYEES UNDER YOUR DIRECT | 8. QFFICIAL POSITION YITLE
S SUPERVISION

(Use additional pagen if required)

SECRET o .
R . .
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SECRET

(When - Filled

vlé)

& I SECTIon X1

CHILOREN AND OTHER

AT

AND ARE NOT SLLF-

1. nuesrr OF CuiLoREw (faclvding stepchildréan |
Snd 8dor 08 CnalifOn, wn0 ARL UNMARRIED,
CAQER 2V YTARS OF AGE,

Dlz]

NUMBER NS OTHIN NEPEMNTS
paremca, s.o0ppacents,
wMO DEPEND ON YOU FUR AT LEAST 208 OF

TMEID SUPPORT, OR, CHILLALN OVIR 21 YEARS : 3

sdoter, olc.)v

18 (enclu’jng spnuse,

SUPPORTING, af AGL mn0 ABE NOT S148cAUPPORIING
9. PROWIDL THE FOLLOWING INFORMATION FOR ALL CHILOREN AND OEPEINDINTS
N . IiLlTlONSNIP ;(Al OF BIRTH oy ser ” CtTIIENSHiP Anﬂll’l‘
4 . ; ' R T - “WAIH. O,
BASBELR IHERSCI A~ NHUCHIER |27 <13 - 435 v HES 5P GRS Vdd oS . £
: Ly N ' ”
NEyHirkd TofebSerF | SoN. -3-99 |/ yar :
~ .
- ’ : .. ”
osed D 7w averss  ltasdamd | 2-m-sref| V|| yis

AJDITIONAL CONMENT _ANO/OR CONTINUATION OF PRECEDING ITEMS

DATE COMPLETED

S IGNATURE

OF EMPLOYEE

\

)

SECRET
[

—

IV~ TeVy P e
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CONFIDENTIAL b

SECURITY INFORMATION

e o SECURITY APPROVAL

te: 29 My 1957

TO: - (Chief, Records & Servicea Division Your Reference 0—8238 RS . ’
Fﬁ()h& Chier, ,ifféﬁﬁglbivluion o C Case Number: 131751 '

Persoznel
SUBJECT: TARASCYT, Anna Adamovies

1. This is to advise you of securlty action in the subject case as indlcntod

below:
Security s g;roval is granted the subject person for access to classiried
,1nfonwa:i . : '

.

clearance for ifull duty with CIA {s granted under the provislons
nD oof Herulation 18-9 which provides for a temporary sppolnt-
ment pending compietion of full security Inveatigatlion.

The Direoter of Centrul Intellizence has granted a provisicnal cleurance
for ™Y duty with CiA under the prn»lsluna of. paragraph H of Regulatlon
10-9.

2. Unless ke subject person enturs on duty wlithin 60 days frcm the ubnve
date, txis approval becomes invalid..
3. Subject 13 to be polygraphed as part of EOD procedures,

H M. Knott

CONFIDENTIAL
FORM NO. 38-101 : ta)
FEB 1988 ) _ e
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CONFINERTIAL
SECURITY INFORMATION

INTEROFFICE MEMORANDUM

; . !
Date: 1 larch 1957

f
[

10:  Cofe?, Frcorcs ard Services Division, OP
Fersonnel
FROM. Chief, /Security Divxslon s &5

SUBKCT: Taras Z7, Anra - 4131751 Request lio, C-2238
1. PFeference 13 made to your request for security clearance of the subject
person who 15 being considered for employmert in the following position:
. ]

2, 7This 13 to sadvise ipu of the following security action:

&.-§] Provisional security clearance 1is granted to permit subject’s
employ=ent on a temporary basis in the following area or in the following

capacity: Interix assigrment Section

This clearance 1s granted upon the conditlion that subject: 1. not
have ssces3s to classified material?i 2, not have access to Secure areas:
3. not be issued a badge or credential; 4. nct represent himself as a8
_CIA employee.:.and.S....not.be-assigned to. any unclassified duties other

than indicated abdbove.

Arrangements

b. 1 Hame-checks have been completed on this person.
Upon

should now be made by your office for an Iinterview in this Divislon,
conple'ion of this interview further consideration will be given to the re-
quested Limited clearance for access te information classified no higher than
Secret. If subject has not entéred on duty under a previously granted pro-
visional clearance the interview should be arranged after entrance on duly.

¢. T3 Subject {s. security approved for temporary appointment to a pasi-
tion requir!ng access to information classfified no higher than Secrut.

Orticials of the employing offfce snould be advised of this secu-
rity limitation and should be instructed to supply future supervisors with
advice as to the limitation so as to insure continued compliance.

Security action to effect full approval {2 continuing and your
office will receive advice of full clearance upon completion of this

action. Upon receipt of full security clearance, the present lxmitatlon
will te rescinded and supervisors should be advised accerdingly.

3. | . ' L\ \/‘Ak‘("’

do bi MJI’I‘

CONFIDENTIAL

fote %0 " .
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