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MEMORANDUM FOR : Mr. Guy Vitale
THROUGH : Head of C5 Career Service -
SUBJECT ~: Notificatlon of Aprroval of Requast for

Voluntary Retiremaent

i. 1am pleased to inform you that your request (or voluntary
-zotlremeont under the ClA Retirement and Disability System huase beon
approved by tha Director of Coentral Intelligenco,

2. Your fetirement will bacomae effective 28 February 1969
-and your annuity will commence as of | March 1969, The annuity ia

payable on the first day of the month followiag that for which it accrued,
You may be assured that every effort will be made to expedite delivery -

of your lirst check following completion of the admlaistrative process-
ing required to effect your retiremaent.

_ 3, You will receive a lump-sum payment for your accruad an-
nual leave up to 30 days or for whataver amount of leave credit you

carried.ovar from tho last calendar year if that amount is more than
30 days. o

N

J{ Robert 5. Watlles

; \Director of Fersonnel
Distribution:

0 - Addressee
1 - D/Fers

1 - OP Files

1 - Soft File
t - ROB Reader

OP BSD ROB/PJSeidel:jof (27 February 969)

o e ————

< SEGRET

e,



14-00000

. o i CRET
R ARV X I 3 B N
{When Pifted In)

tiae (Last-First-Middle)

CERTIFICATION OF SEPARATING EMFLOVEE - .
_ ' VITALE, GUY

MEMORANIXM FOR T:E RECORD - ATTACH TO OFFICIAL PERSONMEL FOLDER

following forms and/or information concerning my

I bereu\ auknu.;edgc tie recei;z ;: the
‘'separation {rom LIA as in\xuqteu by check marr:
4% Standard Form 8 (Notice to Federal Bmplbyee_about Unemployment Compensation).
| _2.~-Standard Form 55 (Potice of Conversion Privilege, Federal Employees' Group
) Life Insurance).
3. Standard Form 56 {Agency Certification of Insurance Status, Federal Employers'
Group Life Insurance Act of 1954).
L, Standard Form 2X2 (Application for Refund of Retirement Deductions).
—1 5. Form 2535 (Authorizatioh'for Disposition. of Paychecks).
6. Applicable to returnee {resignee from overseas assignment).
I have teen advised of ny right to have a medical examination before
my separation from this Agency and of the importance of such a medical
check to my health and well-belng.
0 Appointment srranged with Office of Medical Services.
O Appointment for Office of lMedical Services examination declined.
7. I have been informéd of "conflict of Interests” policy of the Agency and
foresee no problea in this regard concerning my new employment. . .
8. Form 71 (Application ror Leave).
G. (SC Pamphlet 51 (Re-employment Rights of Federal Exmloyees Perforrdng Armed
Forces Duty). ] .
110. Instructions for 1=tu1‘inv to duty from Extended Leave or Active Mllluary
Service.

Signatnxe of

Employee Date Signed /

V ks, 4 6F»c-~_c§?

/\"‘“ﬁ
Addr less (S*xect, City, State, Zip Code) : Correspondence '
.- i j ! o f - L i
// ;o H /<~"~ E /'v- b"{-'@-‘«‘ré,J'z(u - [J overt &;Covert_

SECRET :
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1 7 APR 1969

Mr. Guy Vitala
1730 H Streat, B, W, .
Waoahington, D, ¢, 20006

Dear Mr. Vitals:

As you bring 1o a ¢clofo mora than twenty.six
ycats of sarvice to your country, 1 want to join
your frienda and cas-workers in wishing you well
and hoplag that you {lad the years ahoad fillad with
enjoymant and aatiafaction,

It takeos the consclentious afforts of many -
people to-do the important work of this Ageacy. You
leave with the koowledje that you havo parsonally
coatridbuted to our auccess in carryling out our mis-
alan. Your faithfut aod loyal support has measurad
up to the high idealw and traditioas of the Faderal

sorvice.

May [ express to you my anpreciation and
extend my bast wisher for the years ahead,

Stncaraly,

| .fx@ KPofard HeTeo¥
Richavd Holms - -

iMractor
Distribution: . ) .
0 - Addressece S R
1-ER ' ' o e R e e
! - C/EAB/OS Originator: ’
i - D/Pers ' . Director of Persoanel-
1 -.OPF ’ : Y
: i bdy 7R 1953
1 - ROB . Concur:___ S1GH s PR EL
i

- ROB Reader ‘ C/EAB/OS

OP/RAD/RCB/PJSeldel:jet  (1-April i969)
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MEMORANLUUM FCR : Dlrect\or of Contral Lﬁtelugonca
SUBJECT i\aqueat for Volun':ny Retiroment
Cuy Vitale

te Thls memorandum submile & recommendation for your
approval; “thia recommiendution ls contained la paragraph 4.

2. Mr. Cuy ¥itale, CS-08, Iutelligence .Anslyst, Wastara ;
Hemiasphare Divislea, Clandestine “aervices, has applied for volun-t"?
tary retiremont under tha provisions of Hoadjuarters Ragulatioa
ZO‘SOj. to-be offective 28 I ebruary i959. o

3. Nr. Vitale has beon dealgmued a participant in the Cla
Ratiroment and Disability Systom and meets theo tochnlcal re\‘uueo
maents for voluntary rotirement undar the Systemi. Ho is $! ysars
oid with over I8 ysar2 of Fedaral sorvice. This service includes
over 2. years with tho Apency of which 5 yearo wors in qualifying
aervica. Tho Head of the Clandestine Services Carear Yarvice aud
the ClA Retirement Board have recommaended that his apolication for
voluatary rotirement ba approved. I endorsze thesa reacommesndations.

4. It s rocommanded that you approve the voluntary retirament

af Mr. Guy Yiale uader the provisione of Keadquartera Kegulation 20+
58i..

Robert 5. Wattlaes
Diractor of Personnal

The recommendacion coatained in paragraph 4 is approved:

Director of Central Intelligence _ Data

SECRET [




14-00000

LN
e

’ lBEF%’I.),

OATE 'l{P.A.!D

REQUEST FOR PERSONNEL ACTION \
_ ” 13 Docintwr 1965
1 SINiAL MUY 2 NAME (lartml e Maddle) .
003620 VITALE, Sy
3 MATUIE OF FLISONIEL ACTION o EFMCTIVE CATESEGUISIID |9 CAFIGORY Gf EMAOTmMINS
REASSTGMNMENT mowtn - par - vas ] REALAR
. 12- 1 -4 l ) L
% X [vrov e oy 7 cour cinita N _cuasce. [o ;.t'c".‘:;y}nomv (Completed by Opie of
s Iy .
o oy oo 6235-1162
0 OMGANIZATIONAL DESIGNATIONS 10 LOCATION OF OHICIAL STATION
f» i .
DhLp /M . . P
wm/C .
iamt - Oor'rat.ions Br'mch _ —
PM .,ect.ton — , .
o ] Yasihington, D.C,
TV oMM TmE y © "/ 17 PGRINION wau‘_/" 12, CAREER SURVICH O SIGNA NON
DITELL R3S T, ) 1506 P
14 CLASSIFICAIICH SCHEDARE (65, 1B, 1) . 1S OCCLPsliLriss uﬁ,_ bm GRADE AND $TEP 17. SALARY UR BATEL 1
N ” -
6S (oM | 030,23 0% (b)) A 7553 — :
8 FLuAPKS
Prom WH/C/MOB,PM Sec.,#1142
p 3 . P )
P.7.A, per HR 20-..1<_=(3) NTE Dacember 1967, Recorded By
CSPD
fr
P
184 e C# HWE‘ O"l(lfl DATE LM 9t . 189, SGNATUlf OF CARLER SERVICE APPROVING OFHCER DATE SIGNID
'\ . . .
G e S TiNreatd, o beefc ) j \L \/ ore
L Wt 4 . e
308237 D, CASUEAN, C[\Tr![?r‘:'s,\ ! > L - *LL 2175
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oot [ »0. oA v | mo  ba  ra U2 ta coct oot [¢-mari nEAUW N3 €OOY - |
t-s . [ B 1168 ‘
- n [ ' | i :
a. PREVIOUS SOVERNMENT SERVICE DAL BRI RL HOIAAL TAS 0ATA “ SIATE 148 5818
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. G ECHET

: . MEMORANLUN #0K:  Mr. Cuy Vitale - - 20 Oetodbor 1963 .
THROUGH : Head or. D Cureer Service '
SUBJECT : Notificatien of Non-cligibiiity for ULaiJﬂﬁ’iUﬂ as on

P4r1x01paut in the CIA Retlrement ana Liunbility Jystem:

1.- As you may know, we are in the process of reviewlng the employsen
hlstory snd current career field of all employsestm—the Agency to ldentify
those who arc cligible for designation as a participant in the new CIA
Retirement aud Disubility System. In this process, the Inftial review of
each case ig made by the Individual's Career Service. 1f the Hewd of his
: ) Carcer Service nominates him for partlicipation in the cystem, thls nomina-

i ] tion is reviewed by the CIA Retirement Board which recommends final action

; . to mé. However, 1T the Head .of the Career Service udvices that the emplioyee
does not mect the basic requirements of HR 20-50 for participation, I have
gecepted this finding without further review by the ClA Retirement Board.
This practice hus been ndopted in the Interest of expediting this sercening
process so that those employees who are LLi idle to particelipate In-the syse-
tem may be designated participunts es socn as possible. .

2. Ia your case, the Heud of your Clre r Service has advized me thas

you do not meet the requirements of HR 2¢ for designation as & particis
pant and I hwave accordingly mude the fcnnal’ 2teminution rejquired by the
regulation thut you are not ellgible for designation. From a review of your
record it appears thuat the declsion of your Career Serviee was based upon
the fact that you have 15 years or more of Agency service, but have not as
o . yet performed 60 monrths of qualifying service as required by regulatica. Ny .
[ - determinatian that you are not eliglble at this time for designution in nc -
way affects your current status under the Civil Service Retlrement System,
nor does it uwreclude reconsideraticn of your =ligibllity to participate in
“the CIA System if you should meet the reguirements for decignation in the

future,

3. Should you desire further informaticn concerning tnc reguirements

for designation as a participant in the CIA Retirement Systzm, I suggest i

you read paragraph e of HR 2¢-50 and pa ragrarh 5 of the Employee Bullet

dated 30 July ;96;, entitled "Public Law 83-c43, The Central Intelligence
“Agency Retirement Act of 1964 for Certain Buployces".

4, It is always possible that LHL records upon winich the detemmination

- made in yocur case may have been incomplete or inaccurate regarding your actual

[ employment nistory with ‘the Agency. I, after studying the materlals cited
: ’ above, you have questions regarding the determination that you are not eligi-
e I ble to participate in the CIA Retirement Systex, please feel free to contact
; . officials of your Career Service, .They are familiur with the details of your
; - case und will gladly discuss them with you. In addition, you may wish {0 dis-
' cuss your case with the CIA Ketirement Starf located in foom 6E-1319 Heads
i quarters (extension 5001). 17 such discussicns do'not resolve any Juesticns
b you have regarding your el¢\Lb1-L»y, you :iy,;e est thut you" case te {Qmmally
: ~ considered by the Board. . However, this reguest must be ma within 30 aays of
o : the dats of this memoranduwn. °
, . ' . (‘)\.._ L /—} /. .
; - . //{af i E/Z//y
: ) \;; vﬁntt D. Echols.
d 4 ) o Direc’ 'r of Personnel .
oy e SECRET \f., . and Je:lass:Ulcatlon
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o ‘ - SECRET : \ o o ‘
. (Rhea Filled tny . v . - .
r - | oarc racparco .
|, REQUEST FOR PERSONNEL ACTION | 12 becerber 1562
1. sERiIAL nuv{t// 2. nawC (Lost-Firet. lnddlo) ’ ’ . \ . 1 | o
003620  VITAIE, Guy S F ' ‘l .

3. NATURE OF PENSONNEL ACTION 4. EFFECYIVE DATE ALQUESTEO| 3. CATEGORY OF EMPLOYMENT

PROMOTION . | & 180 |ez| ReGmaR .

B S ) 7. COSY CINTER NO, CHARGE | 8. LEGAL AUTHORITY (Completed by
vTIovy v 10 cF k R
; A Offica of . :
8. FUNUS x - aLe . ) of Pecsonnel) .
cr 1oy ¢ rocr . |3232.1000-1000 ..

. ORGANIZAYIONAL DESIGMATIONS 10, LOCATION OF QFFICIAL STATION

‘DDP ' , .
Z Task Force W _ - o ' ' .
F1/C1 Brench : ‘ :
A /o1 Br Washington, D.C. '
11, POSITION TITLE 12, POSITION NUMBER "la. CAREER SERVICE DESIGNATION
OPS OFFICER @) 0683 D
14, CLASSIFICATICH SCHEDULE (GS, LD, ete.) ] 18, OCCUPATIONAL.SERIES | 16. GNADL AND STEP |7. SALARY on\y (3
cs @ | ax.a 08 (3) 16500
18. REMARKS . o . - L. .

Promotion recommendation attached, Fitness Report submitted previcusly, = K

Pecorded by
Cirp

/7

N Y
1549, _S}O‘OAYUQE 24 tf{s!ma oF. DATE SIGMED 188. SIGNAVYURE OF CAREER SERVICE APPROVING [DATE SIGNED

SR bty Sitistot e s A e da K ilotts|

SFACE BELOW FCH EXCLUSIVE USE OF THE.OFFICE OF PERSONNKL

1. ACTICN 2D, Emeil v f27.  CEF.LE CODIMG J72.STat N 23 0NTEREE 2% wTES | 26 JATE OF BiRIm N3 “f’rt oF RAN 27,0478 OF L6y
[Sue cche e R SR <eoe A3
SpwveT alPeaBFTIC U "3, T, . v o, e, -, os,  ova,
4 Y 1 IS . — i
| 221 /¢ é/zco rew 7503 [ Lyt 1 L
28.NTE EXPIRES % S0 K. FENAENT 0aTh 31, SE20QA71CH] 32, LCYRELTION/ JANIELLATION Dot NSECRT s
inz oata conf - l : fE0. W
. . s L c * ¢ - 2 . N
o ce ™ Ve :le:" c\cc( (L 3. [N e, EOD DATA 1 :
l I S o mONf J . I o . .
35, vET, PRLFERENCE W.Sihe, Lo, Late [37 cona, COMP, DATE 1 3A. CAREER CaTlCORY s, FESL: [ wiayta INSURANGE A5 S0CtAL SETRITY WY, .
-C0DE - NONF -c. TN " g, Ce,’ LN CAR/BESY cLoe <201 C oo wtiagn wEAL"n NS, CJDF ’
v L] i AR
L1 PREVICUS CCoE-WENT SERYITE OATA "M LEAVE CAT_ N3, * FEDECAL Tag Cats ., SIATE lag Za'h !
€00¢ - "
oo 0 « %0 PaEeicut sEraree Fowme rafcuredfCSOf PO, Tay Fuewer.oag Fomw F2iCyTFY IS0€ soetenfsravg o0
Y - ND SALeC 1w $EBVICH LIS Y - 1 e ees e
L2 enar e semvice (igss tman 3 Y2S) m 7 2 o we
3 « s2€ad 'n sEBuICE {emor Teaw ) YRS) iy C’l .
o~ o - i
43. POSITION CONTROL CERTIFICATION a6 0P apgubvar DATE APPROVED,
/ / 2 BN 2 ;
\/—1,\&0\ ("1/ — ‘ P—
- u ossoLery ¥ nouy/uln. ' / ’ ’(/ e ‘
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SECRET

{¥hen Filled Ihy

REQUEST FOR PERSONNEL ACTION

DATE PREPARED K

. 12 December .

1. SERIAL NUWAER

003620

2. wawi (Last-Firet.Niddle)

VITALE, Guy

© PRONOTION

3. NATUREL OF PELRSONNEL ACTION

4. CFFECTIVE DATE REQUESTED| 5. CATEGORY OF (ﬁiﬁidvy:ﬁr

wonrw dav tYEAR

L v Tlovv

vT0¢

7. COST-CENTER K3, CMARGE: { 8. LEGAL AUTHORITY (co-plond by

8. FUNLS % ARE Office of Personnel)
CF YO V - CF Yo CF 382—1%1“ .
$. ORGANIZATIONAL DESICNATIONS 10, LOCATION oF errlculfsnnon
DDP .
Task Forcs W
FI1/I Branch

’hhshington, D.00

11. POSITION TITLE

0PS OFFICER -

)

12. POSITION XLNBER 13, CARELR SEAVICE DESIGNATION

o33 D ) .

G3

14, CLASSIFICATION SCHEOULE (GS, LB, #tc.)

(09)

1S . OCCUPATIONAL SERIES

0136.00

18. GRADE AND STEP

o3 (3)

17. SALARY OR RATE

16500

1. AEMARKS

Promotlon recamndation attached., Fitness Report subnitted prev‘.lously

18a.

SIGNATURE OF REQUESTING OFFICIAL

LOUIS W, ARMSTROMG, C/TF¥/Pers,

OATE SIGNED

v
168. SIGNATURE OF CAREER SERVICE APPROVING |DATE SIGNED

OFFICER

SPACE BELOW FOR EXC Lbbl VE USE OF THE QFFICE OF PERSONNEL
19.ACTICH 20, €MPLOY 320,  CFFICE COOIX; AR ET RN I WIERCE [ 2y WOGTES, TATE ¥ 3 8 126, JATE OF RalX 27,0878 CF i fy
cece oot : oot coaE 608 :
. wUeERIE RICLTE TR Y b - TN AN R o, ", LLTS LN
Co T Ty n
28.0MTE E2P1RES 2 SPECIA 3. RETIREMENT CaTd I SERATSTION] 30, SORAECTiON/ TANIELL AT 0N AT S 33.5EC6R: TV 13 Sk .
REFERENCE _ - P H W 3 R0, N0,
"o, os, ve, Yoo 0N [SU-1 SN 12123 -, da. .2
. 3. R : . ECD DATA
l L, § - wowf ' I 3 i
35, vel, POEFERINCE {36 SERy, COMP, [ATE (370083, TP, TeTD |38, CRRCER CATEGORY Eal FELL! /<087~ ngLaancE MLSOTIAL SEIRITE NG, -
cosf - NONE -0, DA, re, 0. e, v’ CARRESY (2.1 2 o € - Teg® -E-;f- g, CCgf »
.S et " 3 - .
DT [ L PROY/TEMP Vs
M, PREVIOUS COVERAMENT SERWICE OATd Sk tar, [N, FECERA, Tax Zata e SYATE Tay Jnrs

Soa0t

LeoE

- %0 PREYICYS SERVICE £ gufIured]cone Po.oTew faresriong [ FoGm cagCutED 2006 {na. tavisTarg cane
Y - %0 8aEat 1w SLA¢rCL 1. oves . Toe v EAEMP,
2 < soram 1@ sEAVICE {LEsT tuan 3 YRS) 2ew 2 - w
o J2 e veren v siavice tmoar Tmae 3 RS}
45. PCSITION CONTROL CERTIFICATION 46 OATE APPROVED

. 0.P. APPROVAL

conm
cez 115

oeso.tTe PRIVIOUS XDATH
ant rosuw 1152a.
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JSECREY

(Shen Frlled

")

REQUEST FOR PERSONNEL ACTION

OATE PREFARLD

. 12 Narch 2962 -

1. SERTAL NUMBER | 2.

003620

NAWE (LAt First-Middle)

'VITALE, k;w (121)

-~

—

3. NATURE OF PERSONNEL ACTION

REASSICI-'Y&H‘ AND TRANSFER TO VOUCHERED

4. EFFECTIVE DATE A€ QUESTED

wouy

veaw

| 62

oAy

3. CATEGORY OF EMFLOYMENT ' .

REGULAR

9. ORGANIZATIONAL DESIGNATIONS

DDP/WH
ch 4
FIJCI Sec. )

R -
FUIDS R ]
, ) . 3 Completed by
. - v 1oV v 10 CF 7. COST CENTER MO, CHARGE. | 8. LECAL AUTHORITY (Comp
8. FUNDS % - ABLE ‘ Office of Personnel)
cF 1o v CF Y0 CF
X 2235-1400-1000

10. LOCATION OF OFFICIAL STATION

Washington, D. C,

1. POSITION TITLFE

12. POSITION NUMBER ty..

CAREER SERVICE DESIGNATION

14, CLASSIFICATION SCHEDULE (GS,. LB, eotc.)

s (@

0301.28

7 (3)

' 5685

INTELL,” ASSTy @) 0685 D et
V5. OCCUPATIONAL SERIES |18. GRADE AND STEP 17. SAUARY OR RATE T

10, REMARKS

Fromi DDP/EE/CS/Dev.Compl.,D.C.

{ >

Z~ ‘// CONCURRENCE s Wﬂuﬂl.imuhml_. ‘
_ %/ Personnel Qfficer

.

DATE SIGNED

SIGNATURE OF CAREER SERVICL APPROVING
.. oF

U .

FILER

C

HELOW FOK

Pl-‘t ONNEL

QATE SIGNED

SHrACE EXCLUSIVE USE OF 1THE U!- Fl(.F OI-
PN LI P L IR 22, 5101 N 23 MIERIE o8 wD0TOS ) 25 TaTE CF F1RTH 26, UATE OV INALY 27000 i
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/ [ U '..[7—;»:.,., / Ve l IOI/éL/7
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-y ™M P SEFERENCE 3 T o QATA 00€ T oy -
. . . - Ly (24 e 3. B e,
. 30 R EOD DATA
L P R
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REOUEST FOR PERSONNEL ACT(ON 6 3un'., 196 0
.2. Sen‘al No. 9. Name (lon f:m-«\tdd‘a) T3, Date OF Birth 1 8. Vor. P S o 6. C5-E0D
’ , Mo. | Da. | Yr. NoneO l(oda Mo.| Da. | Yr. |-
|503620 VITALE GuY : 10{ 16 17| 3pa v [ M 1 [09]13]H9
7. SCD 8. CSC Potmt. | 9. CSC Or Othor Legal Authority | 10. Apmt. Affidav.] 11. FEGLT [ 19, LCD ENE N
Mo:| Da. | Yr. |Yes<1 |Code . o Mo. | Da. | Y. [yes.1]Code| Mo. | Da. i.. Yo -1 |Code
10. 124 |32 [No-2 | 1 | 50 USCA %03 o No-2 09] 13/ 39 No-ej 2l
N PREVIOUS ASSIGNMENT ,
"{14. Organizational Desig Codo 15. Location Of Oifficial Station | Station.Code
DOP €€
ATHENS STATION
OPERATIONS STAFF
RECORDS INTEGRATION SECTION 5231 - |ATHENS,GREECE ) 29501
1¢6. Dept. - Field [17. Pasition Title 18. Position No. 19, Sorv. 120, Occup. Sories
8"55&' Code _ ” A '
fron - |5 |INTELL ASST 1809 GS 0301.28
21, Grado & Step [22. Salary Or Rate |23. $D 24. Da:ooocrc@_ises P Duo 26. Appropriotion Mumber
Mo. Do Mo. Da.
07 1 $ n980 oS 09 (06 |59 [09 |Ok [bO 0139 9350 3018
ACTION '
£7. Nature OF Action i Code |98. Eff. Date 929. Type C! Employes Codo| 30. Soparation Dota
: i Mo. Da. Ve - ’
, ‘ ,7/ s L/‘
napalcmr N co Ly | Go REGULAR 8
_ PRESENT ASSIGNMENT
3. 'Organizoticnal Designations Code 39. Location OF Official Station Station Code '
CS/CS DEVELOPMENT COMFL..[E«T INg! AR
EE DIVISION 41 WASH., D.C. -0
33. Dent - Field [ 34. Position Title 35. Poshion No. 36. Serv.]37. Occup. Series
Ceot - Code! . . :
LS - / pLE i
rma - . 0. .
38. Grade & Step | 39. Salary Or Rate 140, SD 41. Date Qi Grade | 42. PSI Dua 43.. Approprigtion Number
s ‘ Mo. Da. Yr. {Mo. Da. Yr
D L 0320 1998

b
SOURCE OF REQUEST

A. Roquested By (Namo And Tntle)

T s ey

Z ] “¢.c»|C. Reauost Approved By (Signature And Title)

| £ /7=/Personnel g

e Additional Information Call (Name & Tolephone Ext.)

X334
CLEARANCES A
Clearance o § ghoium PGLG}/T | Clearance Si\;nfs_u‘(a'\)')\ Date
A Career Boord | = Wﬁ / / L(‘“-g o 1 A 7 4-;/ K 1" Placement L '\l . \
3. Fes. Control oot (= I‘jﬁ E. . e I‘YU N ‘
C. Classification / F. Approved 8v :f:/*‘"i.,;, N rl"b prd IO
Remaris  In-casual { \ [g/ e
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*SECRET

t8hen Filled In)y

Ve Pesy,

SERLAL W
01ga 1 _ RILOGRAPHIC PROFILE (PART 1) seps 21, Oct 1942
.3, Wawy (Lases Fanf 'uldlv) | 8 t(x & OATE JF BINTR S, LONGEVITY COMP, DATH
| vITais, ouy (nm) v | ot 1917 |13 sep 1949
€ e srates (7 o;n'nb‘;nnu NO.[YUABTS) OF @iatw T T I8.TUS NATURALIZATIon DATETSI
Sinsle ';lo,i.q. 'p 0 1253 1P0U3L
L :::::l “gupERINLP ‘QTMER STATYS 10, LasT D, I’L‘eulk. foR tvaL, fon :
trans b Jul 1954 ' Apr 1960 ! Dept Duties | 0/S Rnt,umoe
1. Quangnt ‘o NONE]SEAVICE CrADC ACTIVE DUty fELEASC TO 10 8T |RLTinED i
TORESTAYE. D " w1t CHA- wiL. sgR, oereango
sStarys X CAT. <4 car.-2 CAt. -3
14 LANGUACE APTITUOE TLIST DATEL.

Kone

& ASSESSMENT Datg |

None

13. PROFESSIONAL TEST OATC

None

T3, NINCCIA ENPLRYMENT

193841 Various Job-' for short periods of time; also uraerployed during part of this ti 2,
|

T 1942-46 Military Service, US Army, Sgt
1946-49 Library of Congress, DC - Book Room Attendant

T8, NONSCHA EDUCATION

1937-38 Kents Hill Jr Collego, Maine
1948-50 George VWas h;im_,rt,on, DC - Pold Sei

V7. FORLIGN
LaAvGUAGE
L OADILITES
(Languoge. Proli-
ciency, Date Ttllo#,‘

None

18. AGENCY SPONSOEED TRAINING

1952 Reds Off Crs

10, CtA ENPLOYVENT NISTORY SINCE 18 SEPT 1947 (Persannel Actlons, Military Orders,

and Principal Details)

CFFECTIVE DATE | PISITION TITLL & OCCUPATIONAL (1119 asuot} 30 ORGANIZATION & Oncan. Tatie (17 any) LOCATION
Sep 1049 | Massengor 0302.01]CPC 3 G'.D/,\ A.J.nf}';v]!.Coux'ierSect Hq
Sep 1950 | File Clerk 0305.0.{ GS-3 RiE/Map/PrackRefBr "
Jul 1951 L 0305.01] & RR/Goo/I;m Library Br J -m

“Nov 1952 | » n 0305.01 &4 ORR/Ch,Ceoncs/‘:apLibrary/Proc e "
Sep 1956 | ® n '0305.01| S/IR n "
Dec 1956 | Clerk 0301.26 5i DS DDP/SS/bplev/Rpts,Index&Biog Athens
Oct 1957 n 0301.26] 6ips| n» n n nmn n " " "

© Aug 1958 | Intel Asst 0301.28 6/ D3 nD?/SE/bpsszr/aI Scction n
‘Sep 1959 n " . 030).26 7, DS " (] "
Jun 1650 { ® - 0301.260 7/ D DDP/EE/C\/CSDechmp Hq
Mar 1942 a R 0301.26/ 7| D |DDP/iM/Br-t/FI/CL Sec "
Jan 1963 | Ops Off 0136,0,;, & D DDP/TFh/rI/LI Br "

§

25 Jan 1955

20 DaTE REVIEeED }N-

he

PROFILE REVIEWED 8Y

2.

PTEMS 1019 REVIEWED !D

YEAIFIED BY TwPCLOVEL

o

FORN
L AR 24

IZOO (PART l) Yst PRIVIOUS EDETIOmS,

SECRET

PROFILE
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" SECRET

(Whem Filled In) .

01620

SoUTV , BLOGRAPHIC PROFILE (PART 2)

nawg (LosteFerat-viddie)

VITAIZ, Guy (nmn)

FATL OF BIRTH

COct 1917

33, SUMNANIES OF KVALUATIVE ACPOATS FOA THE PAST Twd TCAAS

L

,l.

T R T

.
© vt g o ey
- — ———

!

tﬁiwml;,;iﬂulﬂhj

VITALE  Goy

. [L\ u—lﬂo‘v-—-t:‘_—‘* ( ..,.._..,J_‘.__‘

e i on

4. IUIIMGNYVO' CARLER PRLFERINCE QUTLINEG AND/OR FULLD ALASSIGNVEINT CUUSTIONNAIRL

19. wu’nn_vv OF OTHIR DOCUMENTS OHICH INOULD AL REVILWLD [LAL{ 32 YIN

16. ADDITIONGL INZORMATION.

.assignment to ES Division Logiatics Office,

Commendation 1960 from Ch, EE Logisties for serncea rendered vhils on a tenporary

»

27. DATE RIVIEwED 28 PROFILE mEviEWED BV .

25 Jan 1965 he

F0Ru KO, |200 (PART 2) syrLACES fo3w 108D trant NSECREI

V FEB 07 engce 19 seronere.

PROFILE T
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R . ECRET

. (%hen lu ledd fny -

1. FLRY. 3EMEAL NO ] : ’ ) . B ]
003620 RN BIOGRAPiHC mme(wr 1) sepe 2, 00t 1942 !
2. Nawg Langs ~First-¥iddle) X L. 3. 30E 4. ODATE m uratn . |9, gu'.l,.(*l‘leAg',nu’,. DAl .
VITALS, Guy (nm) e M 6 Oct 1917 [ 13 Scp 1949 i
(6. Tmanifac snws ). nlx:('no;unﬁ“ NS I YU WA URALLcATIUR CaTE i “
__Sirgle ployes) - p 2 . - | HA _sr0ust. -
\ L N :iﬂ(rg C wEvpLRSHIP - -o.m(w sStatus 10, LASTY D, APT (QUAL. POR Cval, F0R f f
Atares Y Jul 1954 . Apr 1960 | Dept Duties | 0/8 Ruturmee] | |
1. Cunagn? B NONE SUHICI . . GRADR _‘ 1 ACTivL Tulty . l(Lllsv' 10 10 L34 wLTINLO . | {
hLsgave 0 . e witn cu MiL, sIR, oLrimatn i ,
Statys X S : cat. . CAr.:2 CAr. -3 : Cd

12, ASSESSMINT OATE ' e FAOILSSI0NAL TEST OATL V4. LANGUAGE APTITUDL TEST DATEL ” ! o .
None ) Nono : None' ; |

|

13, NON-CA l"?\o'\l(h'

193241 Various jobs for shoxt poriods of tire; also unorployed during part of this tife, _' |

_1942-46 Military Service, US Army, Spt -
1946-49 Library of Congress, DC - Clkj Libr Asst

*

86, NON-CHA EOUCATION
193738 Kents Hill Jr College, Maine
194%-50 Goorge Wachington, DC - Poli Sei )
1957 Amorican Mission Sch, Athens, Greece - Greck (3 mos)

t7. FOREIGN
LANGUAGE None - ’
. . [

ADILITIES
(Language, Profi-
ciency, Date Tested

!
£8. AGINCY SPONSORLD TRAINING : ] ]
. . . i
!
1

1962 Reds OLf Crs

19. CIA EMPLOYNINY WISTORY SINCE 10 SEPT 1947 (Personnel Actions, Military Ordern, and Principel Detailsy

87
.

L";I[CTIV( OATE | POSITION TITLE .8 OCCUPATIONAL CODE anot[ .80 ~_J_k_0:‘ollll‘10h & DhCAN, TITLE {ll ony) LoCTATION !
Sep 1949 | Massenger . .0302,01({CPC3 ¢%:D/sdnin/tailiCourierSect Hq L
" Sep 1950 | File Clerk 0305,01|G3-3 RZL/12p/ProckiefBr .on - i
Jul 1951 | @ " 0305.01 4 21/Geo/tap Library Br " i
Nov 1952 | " 0305.01] & _c/cl GcoRes/XapLibzaz*j/Proch n R
Sep 1956 | » ~n 0305.C1f  5iIR n .
Dec 1956 Clerk 0301.26 5/ D3 .JD?/.JS/OpsDiv/Rpt.,,Index’;.Biog Athens - b
Oct 1957 ' . 0301.26] 6'Ds " o Lo
Aug 1958 Inte; Asst. 0301,28 6; p3 ,.,/Op_str/ax Soction n P
Sep 1959 § ® . 0301.26] 7,DS -' n.ow o owom n o
Jun 1960 = m .. 0301.26f 7 DD rf*/M/cs/cwe/chq: 1 Hq b N
Mar 1962:) 8 ® - 0301,26 7; D | Db#/uH/Br=4/F1/CL Sec " b
Jan 1963 | Ops Off T 0136,01 D .r/T"' FI/CI Br ' n P
May 1565 » B © 013501 - & D | DD/ /x fani Ops Br " P
Dec 1955 | Intel Asst . 030128 8 D a Lo
May 1958 | Intel Anal . 0132.35 & D nnp/wu/c u o
by
0. DATE REvIEato 21, PROFILE REVIENED BY . | 22, ev1ems 1-19 REvIkeLD & , '
] 6 Feb 1969 hc . . ' YERIFIED BY EMPLOYEE o] NO . ; ;
FoRM IZOOA(PART»” UIE Pacvious tolThons, SECRET PROFILE . 1o ! i
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° !
- SECRCT v i
_ (hen Fillo Iny b i
] I
PR BIOGRAPHIC PKOFILE (mm 2) 3
.“( (Lul Farngs U.ddlo) " ) . ODATL OF pinTH ) v
_VITME, Guy (o) - | 16 Oct 1917 |
t: 1Y .. .
L ;
T m——— - - . |
[ - . Lo
. i ‘ ’ i !‘
) e : P
4 -:1 "'.\ . L] | !ﬂ
. 7 R ¢ ! [ .
, i ’ ~ S .
T i : 2
- : G j | i
} ; b
i S
. |
.lks;~ . ,/« . 1 . i "
(7'7. «T‘/ /. v ‘ ! :
. ) |
ViTaLle. GuY : ’ _ i 3
) S 'V -_, | i
24+ SUUMARY OF CARLER "‘(_(RINC( QUYL INE AND/OR 'l;tﬂ ACASSIGHUINT CUESTIONNAIRE l i
.. l 1
o
P
| .
!
. o
. |
] t
1 i
.
23. 10tNTETY OF OY;QI. OOCUMINTS ®NICH INOULO 88 RIVILWED IN OLTAIL : X i
. b
H{ DY IDDIYIDMAL.INFOIUA’CON : i
Commendation 1960 from Ch, ES Logistics for sorvicoa rendored while on a temporary o !
assipgnment to Eo Division Logisties Office. v : T
! N
Lo
1] ; ! '
oo
Co
7. OATL REVILWCD t8. PROFILE RLvifeED Qv ° . ' b '
"6 Feb 1969 he 0 |
IR 1200 (PART 2) Toar s oty o PSEORET PROF LLE WL b
. ) i
|
!
!
|
|
i

g,
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I _ SECRET

{%hen Filled In)

. . EMPLOYEEL SERIAL NUMDER

T T FITNESS REPORT .
n o , 003620
SECTION A : . . GENERAL
! 1. NAME ¢ . . (Last) {(KireQ) (Mlildlo) 2. DATE OF DIRTH 3. 8L & 4. GRADE 3. SO
Vitale, Guy 10/16/17 M - 08 .D
1. QFF/DIV/BR OF ASSIGHMENRTY 8, CURRENT STATION

6. OF FICIAL POSITION TITLE

Intelligence Asst. - - DhP/WH/COG Hgs.

10. CHECK (X) TYYPE OF REPORT .

9. CHECCK (X) TYPE OF APPOINTMENT

»7\ canuer l Incn:nva_ : ] : Iv:ur-onuw INITIAL RCASSIGNMUNT SUPLAVISOR

s cAnguﬁ-pno_!ulouu. {See instructicns - Sectlcn C) X ANNUAL REASSIGNMENT EMPLOYEE
SPECIAL (Speciiy) ’ SPECIAL (Specily)s

11. DATE REFORT DUE IN O.P, . . |12 AEFORTING PERIOU (Froum- (o)

‘July 1968 .~ -~ - ] 1 July 67 - 30 Junc 68

. [SECTION 8 PERFORMANCE EVALUATION

W . Hock Performance ronges f16m wholly inodequcte 1o slightly loss than satisfactery. A rating in this cotegory requires
BRI posittive romedial action. Thoe nature of the oction could renge from counzeling, to further training, to placing on
i - probdtion, to reassignment or to separotion. Describe action token or proposed in Saction C,
A« Adaquatq  Poiformanca moets oll requirements. It is ontiroly satisfactory ond is choracterized noither by deficiency nor
- gucellence,
P 8 j_o_n_' - Petlormonco is mote than sctisfoctory. Dosired rosults are being preduced in o proficient mannor,
Parformonco Is characterized by excoptional proficioncy.

O Q_ ’°"dLﬂ Performonce is 3o exceptional in rolation to roquiremonts of the work ond in comparizon to the performance of
others doing similor work as to warront special recognition. .

M

SPECIFIC DUTIES -

List up to 3ix of the mosy lmponom specific dutios porformed during tho rating pericd. Insest rating lotter which bast doscribes the
monner in which employee performs EACH specific duty. Considor ONLY effectivenoss in performanco of that duty., All omployecs
with supervisory cosponsibilitios MUST be rated on their ability to supervise (indicata number of employeca rupervisod).

SPECIFIC OUTY NO. | Serreh
Analysis and Rcscarch of ¢landcstine service documents for infor-
mation pcrtinent to the critoria of thc CUIS/LA Subversive machine.|
program., ’ . B ) . . .. P
|3rEciFicouTY NO. 7 - CETTER
Assists personncl thh chhine namc traces and othcr operational .
support as sistance; ) . . . . P
SPECIFIC DUTY NO. 3 ) . RATING
. LETTER
Preparation of biographic 1nput sheets for machino proccssing 1nto
the Cuban IS progrwm. ) . : L, . P
SPECIFIC DUTY NO. 4 ; fe‘vr"r\e;
As Branch Rccords Officer ‘insures compliance with CS Records :
directives including authorization for destruction of CS documents) P
$PECIFIC DUTY NO. 3 . ) . ) - ., CerTeR
SPECIFIC DUTY NO. 8 - . ; B : - ; RATING
i . o ) : ) LETTER
,P_.’.% N
i 5 \) Vo R . . R
1 . . - . .
. % “ N s R . °
v OVERALL PERFORMANCE IN CURRENT POSITION .
. 5 RATING
Toke into account everything about the cmyls,ee whith influences his effectivensss in his current position such as per- | LETTER
formance of specific !um:s ptadustivity, conduct on job, cooperativeness, pertinent personal traits or hobirs, and
particular bimitations or talents. Based on your knowledgo of employee’s overall performance during the rating period,
ploce the lotter in the toting box cortesponding to the statement which most accurately reflects his level of perfermance. P
b - R 1

1 ateded & o ocrnaune

FORM 45 use PREVIOUS-EDITIONS : . ' SECRET L_”:..:!_'.Z:.'::‘

4-09
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- .  SECRET

\‘ . N . (When Fi12ed f8)

{sEction G : NARRATIVE COVMENTS

Indicate significant strengds or meaknesses demonstrated in curre=s paritica Leeplng 'n pcopo Ptrspeune *neir relotion sh:p to
overoll performance. S.‘-’e sgsestions mode for improvement of work performance. Give recommendations for training. Conwn'ent
on foreign language competerze, if required for current pasition. Amplify or explain rotings glvcn in Secticn B to provide bess

bosis for determinin f\.'arf eesannel action. Monner of performance of monogerial or_supervisory duties c>d cost consciousness
S 12 ! per? 8 AL

Section C ouoch ) &tpa'*?e sect of poper. /;‘L

time basis and later as a full time assistant h.aJpOxformed
adoquatelv as an input analyst. in addition to his proficient
work as a Records Officer and General support assistant. The
+ quality of his input.has been. sood and his.production has helped
considerably in cutting down the size of the input backlog.
Mr, vitale also continues to perform the Records Officers
function for the branch with a sound knowledge of general records
procedures, His attitude and attendance rccord continue to
. reflect a willingness to assist 'the branch in whatever way
' necessary., In addition Mr., Vitale's valuable background
. knowledge on a: former vital portion of the branch's effort !
. continues to bé utilized to a considerable extent. He gets !
. . along well with his colleagues and contributes to the smooth =
running of the office, !
Mr! Vittle is presently within 2. ycnrs of retirement or
4 years, if he does not receive an:overseas assignment. He has
told the caveer panel, he would accept an overscas assignment
to either Vietnam or Laos, In view of his experience with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, cven though he has been’
performing quite satisfactorily. . -

tnthe yic of persaanel sesse. esvipment ond bunds, most be commented e, it cppj.cul le. "t extra space is needed 1o complere .

|
. I
B Mr. Vitale since he was assigned to me. fqitlally on a part- }

[

SECTION D CERTIFICATION AND CONMENTS
1. . BY EMPLOYEE
t CERTIFY THAT | HAVE SEEN sscno.\s 4, 8, AND C OF TH|S REPORT )
OATE SIGNATURE OF EMPLOYE
h//é/gg’ i’CL"\L I L“ :
4 /BY SUPERVISOR .
MONTNS EMPLOYEE NA3 BEEN IF THIS REPORY MAS NOT BEEN SHOSN TO EMPLOYEE, GIVE EXPLANATION ) i
UNDER MY SUPERVISION ;
OATE JFEICIAL TIYLE OF SUPERVISOR TYPEQD OF* R"‘"EED 'iNE AND SIGNATURE '
. Aat Ko .
13 3¥LL' Alva King . |
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIE'!’\G OFFIlran

I concur in ths evaluation of this erpleyeo as preﬁcnt°d abova.

R\g/

OATE ! TQFFICIAL TITLE OF REVIERING OF FICIAL TYPED OR PRINTED NAMI AND SIGNATURE i b

. o N\
.13 July 1968 CATHAOG /S - L Thos/.LJ'.‘ ;..2‘ t't'{

E . ' ' : SECRET : // (-
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N

SECIION C/Continued " NARRATIVE COMMENTS

. For: npproximatcly four months during 1967 Mr, Vitale
‘worked with me in providing Headquaiters' support to JMWAVE
in its conduct of. special operations into PBRUMEN., In such
a rolec, Mr, Vitale's knowledge of the history, mechanics,
rcquirCmcnts and PBRUiLN personnel of thesc operations was
invaluable’ in (1) the preparation of operational proposals
for. the 303 Commilttee, (2) the provision of timecly operational
information pexlodxcally requested by the front offices of

. %" both WH/COG and WHD, and-(3) the briefing of WOFIRM personnel
" newly assigned to waAVE to assist in these operations. While

under my supervision, Mr. Vitalc was a conscientious, loyal,

‘cooperative employee who readily and willingly performed all

tasks assigned .to him in an exceptional manner, He always
expressed his iwillingness to work as many hours as necessary
to finish the task at hand. He has a very plecasant person-
ality, gets along well with his fellow workers and cxhibits
a good scnse of cost consciocusness in the use of government

" - equipment and materials. ' The rating letter "S" most accurately

“ reflects the level of performance of Mr. Vitale during the
_ period he was undexr my supervision,

el ad

Robert Weatherwax
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' ’y =N .
- _ ' SECRET

(Shep Folled In)

) EMPLOTLE SERIAL NUMBE o
FITNESS REPORT i . -
- L , , . | o036z
SECTION A : S GENP_R{\!-_.- e s e e e s e S
1. NAME ey . (resd faianie;” T T vate OF GiRTn T ST 4. GRADE (S.30
VITALE Guy . . 16 Oct 17 M 3S-08 D
6. OFFICIAL POSITION TITLE . . . . - 7. OFF/OIViBH OF ASSIONMUNT 8. CURRENT STATION
{ __Intell Asst RS .| DDP/WH/COG Washiugucn . |
. 9. CHECK (X) TYPE OF APFOINTMENT o 0. CHECK IX) T.YPE OF REPORT M j
. . cARCER I [nutavx‘ [ B [ TEMPORARY L [inevean o . REASSIGNMENT $arCAvISOR]
SUUP, CAREEM-PROVISIONAL {Sea Instructiona « Section ©) . | X | annuaw o " [rEAsSsiGNMENT EMPLOVEE
o ] ShRCIAL (Specify): I 2 R | seEctalL (Srecily): . K
11. DATE REPORT DUE IN 0.P. . . R . [12. REPQRTING FERIOD. (From="t0)
i R - 1_July 1966 = 30 June 1967
SECTION 8- . PERFORMANCE EVALUATION
W Weok:® . ~p..lom.onco tanges from wholly inadegquste 1o, slightly loss thun satisfoctory. A rating in this category requires |
. 1\“ training, to plocing on

positive remedial action. The noture of the action could range from counsoling, to fur
probation, to reassignment of 1o seporation, Duenba acticn foken or proposad In Soction C.

Perfcrinonce meets oll roquirements, It is onme!y aonshcva end 1 choroctorized neithee by deﬂclency nor

A - Adogyat
excellonce.
P.- Proficioat  Petformanco is moro than aolhlacrcry. Desired resolts ore boing produu-d Ine proﬂden' mannor. .
S ;_.5110_93 Performonce is characteritod by excopticnal proficiency. . °
Qutstending Petformance is 10 ucepﬁonul in relation to raquirements of the work ond In comparison to the parformnuco of

athers dol»g similor ‘work as'to warednt specicl rocognition.
) - SPECIFIC DUTIES
List up to six of the most Important spcc-he duties performed during the roting porlod. Ansert roting letter which bost describos the

manner In which employce performs EACH specific. duty. Censider ONLY effcctivencas in parfurmance of thot duty. AH employees
with suporvisory responsibilities MUST ‘be rated on their ability to supervise (indicato numbdor of omploycoa suporvizod).

SPECl'lC DUYY NO, ¢ - ?GAT‘;':GR
Maintains project and affent 201 files for the Branch's "
paramilitary program. S
SPECIFIC DUTY NO. 2 ) R;Ylha
N LEYTER
locates and maintains material for use in briefings and
in the conduct of liaison with other government agencies. - A
SPECIFIC DUTY NO. 3 - . RATING
: LEYTER
Aids in conducting name traces and in proccssing
operational clearanceb . P
SPECIFIC DUTY NO. & . e . ) :E‘;";’Eg
As Branch Rccords Offlcu' insurea compliance wi t.h Cs
records direc tives, 1nc luding authorization for destruction
of CS documents, i P
SPECIFIC DUTY NO. S o :_‘E“";‘:;
Assis ts in couduct of 1nput to Cuban I S. Machiné Records
Program, . - P
SPECIFIC DUTY NO. & R : N . :é;;’é‘:’:
: . 8 . Ve .
: e 1 8ys 1557
OVERALL PERFORMANCE IN CURRENT POSITION -
) T RATING
Take Into account evarything obout the employoe which influences his effoctivensss In his ‘curtent position such as pore LETTER
formonce of specific duties, productivity, conduct on job, cooparativeness, pertinent personal traits or habirs, ond
particular limitarions or talents.: Based on your knowled;s of employsc’s overall perfarmence duricg the roting period, P
place the letter in the rating box corresponding 1o the stotemeat which most accurotely reflects his lovel of pe'lovmanco.
TO™M 45 use previous EDITIONS SECRET ey o : N

483
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(Bhen S02io0 o N

SECTION C :  NARPATIVE CO:mtants

J.on forelgn tonyoage competence, if required for currént positicr

Indicoto significont strengths or weoknosses demoastraled in tutrent positica hecplng tn proger perspective thelr ;eluﬂomh:p 3
overall performence, Stote suggestions mode for improvement af work petlermunce. Give tecormenduwions for frolning. Conunent
0 ; ¢ Anplify br.u-p],uin t6tings giver o Section B to provide beése
bo_o'h for dc;cnnmlng lutwe_ personnel action. Monnpe of perforisuce of monn iesinl o suparvivory dutics cnd cost coniclovsness
{ntho use of perecnned, spdce, equipmant and funds, must be semmanted en il opplicdbla "I estro spoce is'necded 10 complete
Section € dttach o scparate sheet of poper. ’ st J/ . . :

: < AR

Mr. Vitale continues to perform his duties ' ad¥an operational
support assistant’capably. - liis background knowledie of Cuban
paramilitary operations has provided tho Branch with very useful:
continuity. His abllity and cxpericnce in Jocating material and

 “1in handling rccords for headquarters support to WH/COG Spccial
“-Operations contribute substantially to the Branch's operational
support effort, Mr. Vitale carries out -his assigned duties in a
willing, Joyal 'and highly dependable manner. Ho recently has been
.given an additional:assignmeiit on the CUIS Machine Input Program
“which ho is handlifig £n a highly efficient manner. He gets along
.well with his colleagues and contributes to the smooth running of
the office. He doces not have supervisory responsibilities, but
does show concern for ¢fficient and cconomical usc of government
. i .

property. o V. L

. ' [}
SECTIOND CERTITICATION AND COMMENTS
1. ' - BY EMFLOYEE
§ CERTIFY THAT | MAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE - ¢ _{SIGNATURE OF CMP‘,O'EI‘\ :
Y & i ¢ 2 BAYERY ")"/" .'KZL’

2, J . ! 8Y SUPERVISOR
cggégthVM;;JLPOEYNEV’;!’l'OA': QEEN W TS kVEPOGY MA3 NOT GEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

12 : .
OAJE OFFICIAL TITLE OF SUPERVISOR TV{(‘ED oR PR!NTEP_}CAME AND SIGNATURE

: ~ Section Chief, ettt UL

25 August 1967 PM Operations : Ernest Chiocca™ " 7"

3. BY REVIEVING OFFICIAL [

COMMENTS OF REVIEWING OFFICIAL

As noted in the last Fitness Report, I concur gencrally in the

supervisor's ratings of Mr, Vitale's performance as listed; but I

must again note that these are ‘duties which could be performed by a
more junior clerical typc and that Mr, Vitale should not be considered
as performing GS-8 level Intelligence Assistant work at a Proficie?t
rating, . Indeed, he is, in my opinion, not qualified for sughva ro.e
and his official position title should be changed to prevent any .
misunderstanding as to the somewhat unique nature of his valiue to

the Agency.

DATE COFFICtAL YlY’\.E OF REVIE®ING OF FICIAL TYPED QR:P;NTED}MEI&.\?'SIGNAVYUﬂE
2 BIoY - /,: ‘,.l-'.-'} /. L’-:/K:‘—f‘.-—:—
8 AUG 1357 . C/WH/COG/X0 | “Ropert”A." Ortman 7
. - SECRET
,
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SECRET o

ro 11 May 1960

File K-1:8L9-
MEMORANDUM FOR: Chiet’, Records and Services Division
.. Office of Personnel ’

SUBJECT VITALE, Guy, nmi

1. Cover arrangements are in process, .:md/{/y have been com-
pleted for the above-named Sublect.

2. Effective__1 Apri) 1960 it Is requested that your

records be properly blocked Yeyfffddi/o ceny AHASI AN Sublectis

current Agency employment to an exterasl inquirer.

3o TS IIHII AR NIATINS 1A (AR 4118 L

I4 .‘ \\ - - ™ . .

t\_d 'P. Lac v
7/~ HARRY W. LITTLE, JR.
G{hie:‘, Central Cover Division

(a-13.40)
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.. . SECREY
dLb: 10 MAR B3 ,  (When biled i)
- R NOTIFICATION OF FERSONNEL ACTION
OCF .- :
b OSRAL NUMBER 3 NAME (AST BT MO0
(03620 VITALE GUY
3 NAIURE OF PEESONNIL ACTION - i ] 4 BIUTVE DATE 3 CAHGON 'OF EwAOYMINT
RETIREVMENT VCLUNTARY UNDLR C1A Lol ‘ ) . :
RETIREMENT AND DISABILITY SYSTEM 02 LS |69 . REGULAR ’ ) .
! viov v 10 CF I hmonciol Analyus Mo Changeabiv-]-0-CHE-OR-GIMER (EGAL AUTRORTY ) .
s wmnb- X : : | P.L. 68-843
‘ : cFov crocr  jaass 0620 0000 | SECT. 233
9. ORGANIZATIONAL DESIGNATIONS i 1 LWNATION OF OFHICAL $TATION
DOP,/WH
WH/COG
GFFERATONS BhAVCH .
Vii SECT ION wASH, D.C,
1 POMINICH it ‘ < ROUTION NUWBER 13 SEQiCE INSIGNATION
E\TLLLIL:EN K‘. AS 1585 LoD
14, CLASSIHCATION SCHEDULE (G5 18 o%) 15 ov:(.uunonu SLnEs 13 GRADE AND STEP 17 SALAKY OR RATE
a3 G201,26 08 & , 8984
i8. REMARKS
' 1. LAST NAME FIRST NAME ~ INITIAL(S) | 2. APPOINTMENT DATA 3. TOTAL SERVICE FOR LEAVE
. i Frecad on duty [A] [} (s of dutte uf Jeparition s
. VITALE cuY ool3 L
4. DATE AND NATURE OF SEPARATION svmums:h 3033 Vo3I Teare s Yooss [ Manthe { Ours
: tn{] No 26 h L
2—28-69 HETIREMENT CI.‘;RDS Caanred l be swubiuct 1o Sec. 20Nt D More than 19 yeors
RN e on . _. Anncal Leave 80, .
t SUMMARY OF ANNUAL AND SI(X LEAVE SUMMARY OF HOME LEAVE l REMARKS : ‘ ’ N
. ) (HOURS) “TANHUaL [ Sica {DAYS} e .
"5 Bolunce from prior fecve yeor cndvd__—l-.'.].‘_l.: 1 4. Dave artival abrood foe ML g \’gg",h"bz
: ~
: '9_—6—? . 274 1655 13, Coreat balonce-as of o :
' . 8. Current leave year accrual thecugh 3-._0_;“- 18, 12.manth atcruot rave
'?—_—9' . . : 2L 17 12 |17, Dot teume wred, prror 24 montha
7 Yot — 2981667
‘ g , 8. Roduction n credity, of any (curtent yeor} . o O l'e Monirly occrua! date
9. Totol leave taken ,' 0 19. Colendor duys credt for Mﬂ‘o«vwl dov
', I 0. Bolance 2911 1667 20. Do boac seevice penod completed
, . - - - MITARY LEAVE : B
,. !’H "‘h&vlpundu\lmplﬂ\z'Ib hrs ' )
; ofa: ol D 21, Doves dwng curtent P — Yo :
112, Solary rate(s) 80984, . " 122, Dokes dueng preceding calendor yr. _ ‘o 0
‘:lJ, tump sum laave dates. Iy ABSENCE WITHOUT PAY T
~-0830. ebe m La1sss - | ]
s . (Howrs)
! ‘16 e 23. Bunng leove year in which n‘p«uh‘ i
- 9‘?? TR Rl | e e TeT
C (Signature| ~ (Date} potiad wAich began on "1_11_ Q 0 .
: FO‘Q CHIER- PAY OLL _143_25_3‘5___ 23. Dreng 1 2-mont ML accrval peviod (datests e - ]
{Vartel {Telephone o - S
Tl ondard Form V150 - - ”1\1‘45. cn'LlL ssxx\"lc: co,\t.\n\xﬁxox
November 1903 ! - FPM SUPPLEMENTS 29631 AN 3002
T ocioe 4 RECORD OF LEAVE DATA TRANSFERRED :
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5

CPAY BEGUSTMENT DI ACLONIANCE w[Th rOTIENS gio g=23a aNp -
EXELLTILE CRDLF L1413 pUTSLA T T 2UTe STy g o) CIN TRE Cla ACT
OF 15645, & A':‘.NC:J\-J AND =00 C]ﬂ.f{_*‘\, DATLI u ..CTr‘bA .
EFFECTIVE QATE UF PRV ALJUSTFe TS Yo soLY 1968 \
N . !l
¥ « N . fi, NEA
At ‘ SERTAL pRAN, FLNDS §2-STEP SALERY  SaLAay
VITALE GUY , 075846 51 306 v G 02 0 f 8614 & 8,986
; 216 8 _

. ——— —— —— —— — —— G W T — A e W P ——— S . T G OGS AL o WA S——— — G G —— S — —— pu——— ¢

o SECRET

(Whaen Filled In) ) :

————

oo

NOTIFICATION OF PERSONNEL ACTION

o WIS W Ie:,
‘l Tekia NUMBIR® | 2. NAME (LASTFIRST-MIDDLE)

- — -

OB VITALE GUY
. NATURE OF PERSONNEL ACTION

4 FFFECTIVE DATE § (AIEGORY OF EMPLOYMENT

i

i A
f wASS | Cabt T 5 A5 & & - )
{ A Viov Yoo ANCAL TNAL  CHARGEABIE | 8. (5 OR OTHIR LEGAL AVTHORITY
’ & FUNDS

0V . F10Q

i 4" ¢ BT Ny U800

. . 10 LOCATION OF OFFICIAL STATION

9. ORGANIZATIONAL DESIGNATIONS

nuPsH- DIVISTUN
aH SECTION

HASR,y M,C,

11, POSITION Tt 12, POSITION NIMBIR T3, CARELR SCRVICE DUSIGRATION
14TEL ANALYST 1489 b

T4, CLASSIFICATION SCHEDULE (GS. U8, #ic) 15 OCCUPATIONAL SERIES 76 GUAN AYD STEP 17, SALARY OR RATE
G n132,45 nA

18. REMARRS

SIGNATURE OR OTHER AUTHENTICATION

——

OSY ha?

Ngn'm'
T e

—

N
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Vi -

f
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M. . D: 29. Type Ot Employoe \Codo 30 Sepatation Data
%J/oél 12| 60 N\

k)

PRESENT ASSIGNMENT

€€ DIVISION

31. G :gcnuolnon(xl

€S5/CS DEVELOPMENT -

Codo

5288 lwASH., 9N\C.

32. Location OF Oifficial Station \/ Station Code

15013

-

3. Dent. - Fiuld

34. Posmon Tnxlo\ \ <4 35. KKMNO. 36. Sorv.[37. Occup. Serios
INTELL ASST - 51 cS . 0301.,28

oy o
_fr:': i 1 \ 061260
38, Grade & Step (39. Salary Or Rate |40, bb\ 41Qato Of Grada [ 2. PSI Du} 43. Appropriation Number
s Mo. NDa.  Yr. | Mo. Dd, Yr.
071 Y980 D N\Jdog robnisg loa 4 160 40220 1098
" 144, Remarks .
CASUAL (PCS RETURNEE)
™ ,:‘ T o P 4
\‘v . .l -+ OQLED
o O
[' eJ,b;;, I
e ""“".ud-.
FORM NO L . ap ’
pees A0 e, SECRET “
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oo SECRET \

(When Filled In)

probation, to reassignment of.to seporotion, Describe action taken or proposed in Section C.

oxcalilence,
P - Proficient  Performance is more than sotisfactory. Dosired results are being produced in a proficiont maaner.

S - Strong Performance is characterized by oxcoptiono! proficioncy.

others doing similar work as to warrant special recegnition.

“ ¢ JEMPLOYZE SERIAL NUMBEWR
FITIvESS REPORT
. : . 003620
SECTION A . : ) GENERAL N
t. NAME 40 (Lasy) . (Firat) © (Middle) . oaTe OF BIRTH I). SEX 4. GRADE |S. S0
Vitale, ' Guy 10/16/17 | M 08 D ‘
8. OFFICIAL POSITION TITLE ., 7. OFF/DIV/BR OF ASSIGNMENT 8. CURRENT STATION
Intelligence Asst. S DDP/WH/COG - 4 _Hgs,
9. CHECK IX) TYPE OF APPOINTMENT - . © }10. CHECK (X) TYPE OF REPORT
X lcareer- I . {RE?ER_VK I rrcuvon ARY Lo linimiac . TREASSIGNMENT SUPERVIBOR
CAREER-PROVISIONAL (S:e- lnnr_uﬂim. m_ﬁocum C) - o x . ANNUAY iREAulcuuzuﬁr EMPLOYEE
SPECIAL (Specily): R ) SPECIAL (Specily):
{1, DATE REPORT DUE IN 0.P. o R ) e 12. REPORTING PERIOD (From- to-) N
: July 1968 : o -1 July 67 - 39 June 68
SECTION B .~ PERFORMANCE EVALUATION
w - !‘_i Poclarmance ranges from who!ly inadequato to slighﬂy loss thon satisfactory. A rating in this cotegory requires
B positive remedial oction. The nature of the action could range from counseling, to further training, to plocing on

A + Adogyote Performance moets all requiremonts. [t is entirely sarisfoctory and is chcmc'o:hed noither by doficiency nor

O - Qutstending qu!ormanco is so exceptional in relotion to requirements of ths work ond in comparisan to the porhrmuneo of

. SPECIFIC DUTIES

with supervisory n:ponsibahhes MUST be rated on their obility 1o suporvise (indicate number of employees supsrvized).

Lis! up to six of the mast importont specific dutios performed du;ing tho rating period. lnsert.mting..lauob.«wﬁich bo'st'describos the
monnot in wirich omployes perlorms EACH specific duty. Consider ONLY affectiveness in porformanca of that dury. Al employeos

T

SPECIFIC DUTY NO. ! EEA;‘:‘%%
Analysis and Research of - clundestine qervice documents for infor-
‘mation pertinent to the criteria of the CUIS/LA Subversive machine,
program. ) . P
SPECIFIC DUTY NO. 2 SEA’T#‘%
Assists personnel thh machine nane traces and other operatlonal . *
support ass1stance . P
SPECIFIC DUTY NO. 3 RATING
LEYTER
Preparation of biographic input sheets for machine processing into
the Cuban IS program. . P
SPECIFIC DUTY NO. 4 CEAYY“;E%
As Branch Records Officer insures compliance with CS Records .
directives including authorization for destruction of CS documents, P
SPECIFIC DUTY NO. % RATING
. LETTER
SPECIFIC DUTY NO. 8 RATING
LETTER
&P
. } .
o By , : ~
OVERALL PERFORMANCE IN CURRENT POSITION
i : - RATING
Take into account everything about the employee which.influences his effectivenass in his currant position such aos per- LETTER
formonce of specific Juﬂal, productivity, conduct onJob coopeativeness, pertinent personal traits or habns, and
particulor limitations of talents. B3sed on your knowledgo of employea’s ovarall parformance during the roting peried,
placo the letter in the rating box corresponding to the sro'ornem which most accurately roflects his.level of performonce. P

4-83

FORM A5 “y3g PREVIOUS EDITIONS SECRET L""'.:":‘:'.
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SECRET S ‘

(Shen Filield T

“1SECTION C

NARRATIVE COMMENTS

Indicota significant strengths or weakiiesses demonstroted in curreat $ositidn keeping in proper perspoctive theie relotionship t
overall pecformance. State suggestions made.for improvemerit of word performante  Give tecormendations for training. Comment -
on forelgn longuoge competence, if required: fov current position. A=plify or expicin retings given in Section B to provide best

bolil lov d-u'mimng fu'ure pcnonnel ochon. M_[m_u o! pctforrhnnct of mu\eqerrc! ot sugervisory Juties and cost consclousness
~-c~lo. ¥ extro space is nee&(h :mﬂcu

N -Sculon C attach a_ upc.mlc sheet of paper.

R ~ Mr. Vitale since_he. was a»am«ned to aéJS' fgﬂgly on a part-'
"»time basis and. later as a full time assistant hadvperformed
..adequately as an. input analyst in additdion to his proficient '
{,wonk‘as a Records Officer and General support assistant. The
‘‘quality of -his input has been good and his production has helped
.considerably in cutting down the size of the input backlog.
Mr. Vitale also continues to perform the Records Officers
function for the bragch with a sound knowledge of general records
procedures. His attitude and attendance record continue to - -
‘reflect a . willingness to assist the branch in whatever way
‘- necessary, -In addition ‘Mr, Vitale's valuable background

¥ " knowledge on a former vital portion of the branch's effort

continues to be utilized tc a considerable extent. He gets
along well with his colleagues and contributes to the smooth
running of the office.

e Mr. Vitale is presently within 2 years of retirement or

4 year , if he does not receive an overseas assignment He has
told the ¢arecr panel, he would accept an overseas asslgnment

to either Vietnam or Laos. 1In view of his experience with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, even though he has been

performing quite satisfactorily.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

o CERTIFY THAT | HAVESEEN SECTIONS A, B, AND C CF This REPORT
DATE S|GNATURE OF EMPLOVEQ _"_ ~ .
9//(// 4% D, VL s,

/BY SUPERVISOR
\F THIS REPORT H{s NOT BEEN SHOEN TO EMPLOYEE, GIVE EI_PLANAYION

uourns EMPLOYEE HAS BEEN
UNCER MY SURERVISION

D;TE . QF FICIAL TITLE OF SUPERVISOR TYFED Ci' RINTED ‘ME AND SIGNATURE
. ’ - N Wa L "7./
13 TJJ-t : - ‘ Alva King
3. i ] BY REVIEWING OFFICiAL ,

COMMENTS OF REVIE&ING QFFICIAL

I concur- .in the evaiuation of this employee =s presanted above,

DATE ) l{o#ncuu.. TITLE OF REVIEWING CFFICtAL imjuri WAME AND SIGNATURE
' !
. ‘
| cAE/Cc0G/0S i Thosed . BT

13 July 1908
SECRET - / B ( :

- s .
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SECTION C/Continued -~ NARRATIVE -COMMENTS

For approximatcly four. months during 1967, Mr. Vitale

- ‘worked with me in providing Headquarters' support to JMWAVE
~in its conduct .of special operations into PBRUMEN. 1In such

a role, Mr: Vitale's knowledge of the history, mechanies,-
requxrements and PBRUMEN personnel of these operations was
invaluable in (1) -thé preparation of operational proposals
for ‘the 303 Gommittee, (2) the provision of timely operational

'1nformation.period1cally requested by the front offices of

both WH/COG and WHD, and (3) ° the briefing of WOFIRM personnel
newly nssigned to JMWAVE to assist in these operations., While
under my- supervision, Mr! Vitale was a conscientious, loyal,
cooperative employce who readily and willingly performed all

.tasks assigned to him in an exceptional manner. He nlwaya
“expressed his willingness to work as many hours as necessary

to finish the task at- hand, .He has a very pleasant person-
ality, gets along well with his fellow workers ard exhibits
a good senise ‘of cost consciousness in the use of government
equipment and materials. . The rating letter "S" most accu1atcly
reflects the level of performance of Mr. Vitale during the

.period he was under my supcrvision,

/(Qé ;/d;>,523h& LAV

Robert J Weatherwax

T 42
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SECRET

(even Folo0

TlEMRLOVEE SERIAL NUMBER

- FITNESS REPORT- | coss20 —

SECTION A GENERAL : :

. NAME . (Laat) (Fiest) _(Miudgle) ‘l DATE OF BIRT™ -l S(\ i‘ GRADE ‘fl. 30 .
VITALE Giy (16,06t 217 . M 6S-08_ . - D

©. OFFICIAL POSITION TITLE

Y. OFF.DIV. pR OF ASSI(S\N(NYil CLQQENY SYA'ION

Intell Asst S ‘DDP/WH/COG B\shlughzn
9. CHECK (X} TYPE OF APPOINTMENT 10, CHECK (X) TYPE OF REPORT
cangan l .. [n:tunvl I lv:u-o-un'v Pimeriaw CREASHIGNMENT 8 IPEMVISON
CARRER-FROVISIONAL (Sea instructions - Sectiun C) x ANNU AL JREAIIIGNMENT EMPLOYER
spECIaL (dpecily): SPECIAL (Specibed:

11, DATE REPORT DUE IN O.P,

. 112, REPQRTING PERIOD (P tom)

1 July 1966 - 30 June 1967

PERFORMANCE EVALUATION

P - Proficiant
S - Strong
- Qutstonding

SECTION B
- Wook Porformance ranges from wholly inodequate to slightly tess thon sotisfacrory. A rating .in this category tequires -
positive ramedial action. The nature of the oction could runge from counseling, to further training, fo placing on
) probation, 1o roassignment of to separation, Describe action tohen or proposad in Sectien C.
A - Adequate ' Poarlormance meots all requiremonts. It is entirely satisfactory ond is charactorized naithor by deficloncy nor

- Performance is characterized by exceptional proficioncy.

onceollonce.
Potformance is moro then sotisfoctory. Desirod rosults cre boing preduced in o proficient mannor.

Performance is 30 exceptional in rolotion to requirements of the waork ond in :omporlmn to the performance of
othors doing similar work as to warrant special recognition. .

SPECIFIC DUTIES

List up 10 six of the mos) importont specific duties porformed during tho rating period, Insert &'inq lotter which best dosceibes the
manner In which omployee parforms EACH specific duty. Consider ONLY offectiveness in perkormonce of thot duty. All employeas
with supervisory responsibilitios MUST boe rated an thoir ability to supervise (indicate numder ol employees supervised),

SPECIFIC DUTY NO. § ) Cf‘;;'&%
Ma;ntains project and agent 201 files for the Branch s
paramilitary program, S
SPECIFIC DUYV NO. 2 E;A'T:_'E%
locates and maintains material for use in briefings and
in the -conduct of liaison with othexr government agencies. A
‘'FSPECIFIC DUTY NO. ) : RATING

LEYTER
Ailds in conduccing name traces and in processing
operational clearances. P
- RATING
LETTER

SPECIFIC DUTY NO. &

As Branch Records Officer, insures compliance with CS
records directives, including authorization for destruction
of CS _documents,

: : RATING

SPECIFIC DUTY NO.' S

Assists in conduct of input to Cuban I.S. Mﬂchiue Records |

LETTER

Program, P
.SPEC|F«C DUTY NO. 8 : . : r:'v{ré%
OVERALL PERFORMANCE IN CURRENT POS]TION
RAYING
LETTER

Take into account

formance of specific duties, productivity, conduct on

particular timitations or talents. Basad on your knowle
place the letter in the rating box correspanding to the statemont which most oc:wouly refieocts his level of pocformance.

ovny'hlng-qbom the employse which influences his o"o:ltvcmll in his curren? position such o3 por-
tob, coopornhv'mss. pertinent persomal traits or habirs, and
Jq- of employes's overall perforemance during the rating period, P

T

483

e ]
g o
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C T SECREY

tBpen Piiled bn)

SECTIONG T T T NARRATIVE COMMENTS.

Indicore --vmhcom ﬁven"hl or -oe\uunn dvmmnnoud if cureant positian Weeplng In proper perspactive thete relotionship %o
-overoll perfarmonce. Stoie suggestions made lor improvemen? of ‘work’ v"'omﬂneh Glve teconimendttions for fraining. Comment
on foreign longuage competence, if required for.current podﬁon, Amplify or explain i6tings glven I $ection B ro'provide best

bosis tor dﬂnmlnlnq lu'wc povmnel actien. Momg of uv‘on»m\co of mono; wlﬂl of Iuporvllot’ duties ond cost conscioviness

o iuthe wie gt p ol ¢, sqyipment ond find -, vst bo comment, J— o i
Secrion C tmo:'h o upuron dwﬂ o‘ pog" e * UG J <o ..' Lextro spdce Is negdad g ema[ﬂo

Mr. Vitale continues to perform his dutfes aJﬂuxoperationnl
-support assistant capably. His ‘background knowledge of Cuban
’paramilitnry operations has proyided the Branch with very useful
continuity, HiS ability and experience in locating material and
‘in handling records for. headquarters suypport to WH/COG Special

3!*;0perations contrLbute substantially to tho Branch's operational

support. effort.v Mr. Vitale carries out his- assigned duties in a

“willing, -Joyal and. highly dependable manner. He recently has been

given an addltiona] assignment on tho CUIS Machine Input Program
‘which he is handling in a highly efficient manner. He gots along
well with his colleagues and contributes to the smooth running of
the office. He does not have supervisory responsibilities, but
does show concern for efficient and economical use of government

property. :

SECTION D CERTIFICATION AND COMMENTS —
1. BY EMPLOYEE
| CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

OATE “JSIGNATURE OF !uv [ EQ it
2, 7 { evsupenvuon
:g;E:S“E'MSPUL’Ot““EVF.;‘igs BEEN 1F THIS REPORT MAS NOT BEEM SHOWN TO EMPLOYEE, GIVE EXPLANATION

12 °
DATE OFFICIAL TITLE OF SUPERVISOR TY, D.0OR PRINTED N ME AND SIGNATURE

Section Chief, - P 2 2ee 1/ A gns

25 August 1967 PM Operations . Ernest, ghiocca i

3. BY REVIEWING OF FICIAL [

COMMENTS OF REVIEWING OFFICIAL

last Fitness Report I concur generally in the
of Mr, Vitale's performance ag listed; but I
these . are duties which could be performed by.a

type and that Mr. Vitale should not be considered
at a Proficient

for such a roie
prevent ufy
his value'.to

As noted in the
supervisor's ratings
must again note that.

more junior clericil
as performing GS-£ level Intelligence Assistant work

rating, Indeed, he is, in my opinion, not qualified
and his official position title should be changed to
mxsunderstanding as to the somewhat unique nature of

the Agency.

DATE - ¢ LOFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR P}IINYED NAME/ SIGNATURE
Y8505 52 - | et "@""’“ )
! C/WH/COG/MO “Ropert A “or

" SECRET

N e
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P . SECRET P

(Whea Falled 2n)

_ . o EMPLOTEE SERIAL NUMBER
FITNESS REPORT C 003620
SECTIONA — 4 GENERAL :
1. NANE fLosd) T (Fie) rnya.ii-) 1: DATE OF BIRTH 9. SEX 4. GRADE [9.30 .
VITALE Guy 16 Oct 17 | M |GS-08 D
e OPFICIAL mOSITION TITLE T [T ORe BIV/BR CF ASSIONMENT 5. CURRENT STATION |
Intelligence Analysc DDP/WH/C Wash., D.C.
8. CHECK LX) TYPE OF APPOINTMENT N 10. CHECK (X) TYPE OF REPORY - .
“canxgm I ]nx;uzvt l I'uﬁ-oluh_v INITIAL 'MEASSIGQNMENT SUPRAVISON
) CARKEN-FROVISIONAL [See watieitione = Section C) Y P ANNUAL . AEASIIINMENT EMPLOYER
amgcraL (Specilyds - 7 . sSPECIAL (Specily):

3. REPORTING PERIOD (Frowme to-

[rrorrenerontove s B "1 Jaly 1965 - 30 June’ 1966

SECTION B ' PERFORMANCE EVALUATION

W Wgak  Porformence T
- positive remad:
peobation, to ronu-gnmnf or to seporation. Dascribo action token or proposed la Section C,

oxcellence.
P « Proficiant Petformance is meew than su'll'nc'ory. Dcund tesults are being produced in a proficient manner,

$ .+ Strong. Performance is oharacterized by excoptional proficioncy,

others daing similie work as 10 warrant special recognition.

3 fram wholly Inadequote to stightly less than aatislactoiy. A rating in this category t.Qvl’.. T
action. The noture of tha action could range from counseling, to further nclnlng, to p uclng on

A‘-vm Performance Mx e'! requirements, It is .Mlnly satisfactory and I8 characterized neither by dv"eloncy nor

O « Qutstanding Performance is = uccgﬂona! i ralation to roquiremonts of the work and in eompodm to vhe porformance of

SPECIFIC DUTIES

with supervisory vosmnbiimu MUST ba rated on tholr ability to supervise (indicate number of evplovess auservised).

List up to six of the mos? imporrom scecific dutios porformed during the coting poriod. Insort rating latter which best doscribes the
monnet in which omployoe porforms TACH specific duty. Consider ONLY effoctivonoss in parformance of that dury, All employees

RATING

SPRECIFIC D o
Maintains project and agent 201 files for an extensive paramilitary{ LETTER
program, C . S
SPECIFIC DUTY NOL & l RATING
Locates and maintains material for use in briefings and the con- LEYTER
duct of liaison with other government agencies. P
SPECIFICOUTY NO. § l ' 4 :EA-;';’&%
Aids in conducting name traces and processing clearances.
SPECIFIC DUTY NO. & EEA:“YNEOR
As Branch Records Officer, insures compliance with CS records
directlves, including authorlzation for destruction of CS documents. P
spccunc DUYY NO. 8 ' : ) RATING
i LETTER
SPECIFIC OUTY RO\ 8. » N r, . RATING
’ o o . LETTER
H . A ]
OYERALL PERFORMANCE IN CURRENT POSITION
RATING
LETTER

Take into account omyohlng abowr Tre employee vtM:h influonces hu offoctiveness in Ns current position such as pers-
formonce of specific duties, proa“—*vu'y, conduct on .job, coepomwenou, pertinent personal waits or habits, and

particulor limitations or ralents.  S2axad on your Imowlnge of employeo’s overoll porfopmaonce during the rating period,
placa the letter in the roting box cerresponding 'o tho atotement which most accurore! 13}};1) ul of pettormanco.

29 JUL 1966

P

M Gae T

o

. B - [ Rosietint om s
.'.2?“ 45 ossousre PaKVIoUs eaTNONS, SECRET L "":_‘z....““ :
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SECRET

(When Filled In?

SECTIONC - "NARRATIVE COMMENTS

| Indicate significont strengthy or wodknesses dnmnoo:ol‘ﬂﬁ&%rww ppuﬂon hopin in proper y-vwocnu their nlallergkip to

averall performance. State suggestions made for improvement work &y Glvo rec tons for tralning
on foreign longuage competenca, it required for curient position. - Amphly o .-plnin tatings given inSection B to provide best
bosis for dﬂum)ning future personnel action, - Mann.r ol performance of monageris! or Lupe vvhovy_dvnon must be desceibad, if

A ..22_'.‘_"!;‘! ’ J”L 26

, Mr. Vitale '8 principal qualification §§ his background know-
. ledge of the. operational history of Cuban paramilitary operations,

'“aThls has afforded the- branch con&ihéravle continuity. He 1s a

Jvery willing worket who gets -along well with fellow employees. His

; knpwledge of and experience in handling records and locating material
;- makes him valuable in headquarters support.of WH/Cuba paramilitary
cagse offieers - a task he performs in a loyal and dependable manner,

SECTION D ) CERTIFICATION AND COMMENTS

1 . N ' BY EMPLOYEE

"t CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORY

pAT! 11 Ju].y 1966 SIGNATURE OF EMPLOYEER
- : ,Cl;.« 2 AJgZQ-
2, . B BY SUPERVISOR
:gg;:'u'v";.#’z'agvﬁs?a: QCEEN TS ﬂ('oﬂ" HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
10 months
OATE OPPICIAL TITLE OF BUPERVISOR TYPED QR P NTED‘NAME AND gloNATUR!
. jjtt»\%? /")”d( /
c/wn/c/Mo/pM Bryan Milis

3, A4 REVIEWING OFFICIAL

COMMENT! OF REVIEWING OFFICIAL

I have had opportunity to observe subject's performance closely
for nine months and while I generally concur in his supervisor's ratings
of the duties as listed, it should be noted that these same duties could
be pertormed ecually well by a more junior Intel Clerk or Intel Assistant
and, therefore, the overall rating as a GS-8 Intel Assistant does not
accurately reflect his capability. In my opinion it would be very diffi-
cult, if not impqssible,.for subject to perform competitively with other
Intel Assistants at a GS-8 level, and I recommend his position title be
changed to Ops Support Assistant, a role in which he performs capably.

OATE OFFICIAL TITLE OF REYVIEWING OF FICIAL ‘l’VP P IN E NAIURE
T

2§ July 1966 C/WH/C/MO ; Sﬁb t A Or man

. SECRET -
T : "‘_,
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- R  SECRET o

. . ) : . © (%hen Filted Inm)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT 003620

[sEcTion A ' T GENERAL T )
,‘. NoME (Last) (Firal) f‘ldﬂl.) 2. DAY! or QN'YN 3, SEX 4. ORADE ‘78\ 30 .

: VITALE, Guy ‘ 16 Oct 17 M . [GS-08] D
1. OFP/01V/88 OF ABSIGNMENT (0. CURRENT STATION

6. OP PICIAL POSITION TITRLE

Ops Officer ‘ . . DDP/WH/C : Washington D.C,

9. CHECK (X) TYPE QF APPOINTMENTY 10, CMECK X} TYPE OF REPORT

canzgn J F-unwn r ] ]v(ubonn.v . NTIAL

ROASMGNWMENT SUPERVISOR

CARTER-PROVISIONAL ($See lnstructions « Sectian C) X fanwuar

REASSIGNMENT EMBLOYER

sPECiAL (Specily):

sPECiaL (Specify): ~

b 12, REPORTING PERIOD (From- to-)

1. CATE NEPORT DYE IN O.P.
- 31-July. 1965 R 1.July 64 -~ 30 June 85
{SECTION B L VPERFORMANCL_E_!A}.UA'"ON
W . Yook Petformance ranges from wholly inodequate to u“ghﬂy loss than sotisfoctory. A rating in this ccngofy requires
positive romediol action. The noture of the action could range from counseling, to further 'vclmng, to placing on

0 - Qutstanding
others doing sindlar work os to warrant special recognition.

probation, to reassignment or to seporation. Describa action token or proposed in Section C. -
Performonce meots all nqvlumn". It is ontirely lcnﬂoc'ay and 18 characterized neither by Mie-oney noe

A - Adoquote

- excellence.
P - Proficlont  Parformonce is more than sotisfoctory. Desired rosults ore being woducod in a proficient menner.
S . Strong Porformance |8 characterizod by oxceptional proficiency.

Paorformonce . is 30 axceptional in refation to roquirements of the work and in compoarison to the parfermanco of

SPECIFIC DUTIES

Lisy up 10 six of the most important spocmc'doﬂos porformed during the rating period. Insart rating lotter which best doscribos the
manner in which employee parforms EACH specific duty. Considor ONLY offectiveness in porformance of that duy. All omployees
with suporvisory responsibilitios MUST be rated on their ability 10 suporvise (Indicaie number of omployses eupervised.

place tho lotter in the

22 JuL 1965

SPECI?IC DUTY NO. 1 . CETren
Processes naue txaccs and clearances; traces and maintaias
agent 201 riles. : o
SPECIFIC OUTY NO. 2 ) ] . ] CETTER
Conducts rescarch for preparation of reporte and plans,
: S
SPECIFIC DUTY NO. & . - - . . RATING
' LETTER
Maintains ofrice files on a complex project. S
SPECIFIC DUTY NO. 4 o ] ) . ‘ A,
Prepares cable or dispatch replies Lo name tracec requests.. P
SPECIFIC OUTY NO. 8 - ) SE"'Y;P&%
Records Officer - Insurcs gompliance wi 1 C5 records,
divectives and authorizes destruction of P
%4 3= L and v
SPECIFIC OUTY NO. 8 Lo Jd0C Der‘.l_.;.: CEAYY}’E%
OVERALL PERFORMANCE IN CURRENT POSITION
T RATING
Take into account overything about the employee which Influences his o"uﬂvon-u in hh current po:mon such as per- | LETTER
formance of specific duties, productivity, conduct on job, cooperativaness, pertinent personal traits or habits, and
‘particulor limitations or ralents. Bosed on your knowledge of employee’s overall performance duting the rating paricd,
5,

@ box corresponding 1o the :mumom ‘which most accurately nﬂecu his lovol of petformance.

:ORM 45 OBSOLCYZ PREVIOUS lOlY!cNL SECRET
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SECRET

(Rben Fyllrd In)d

SECTION C ' " NARRATIVE COMMENTS

ican nnngﬂu or weohnosses demanstrated in current position keeping in pvopu o"‘pdt!‘!. their rolaumdnp ©

Indicate sign
? State suggestions mado for improvement of work petformance, Giva revommendonidns tor iralning. Cummemt

overoll periormance.
on foreign language compotonce, if raquirad for curront positien. Amplify or. explain rotings givan in Saction B to provide best
basis for determining futwe pumnol action, Monngr of pevlotmon:o of munageriol or sypervisory dutios must be described, if

_zplncobln. . N . . ) "'L (.3 I‘) N‘, ,,_

Vr. Vitale's Iongcvity on the projecct makes his q;rvfte
increasingly valuable, This is particular true;ip brieding and
orienting new officers. He continues to do an cxcc@t*onul jobd
in assisting his cifice on @ most coxplex project whare @@ many
of his colleagues have transferred primarily because of the wany
demands and f[rustrations caused by this extraordinary project.

Mr, Vitale continues to be a wost. loyal, cooperative and willing
worrer, getting along well with all hands. His waturity and =zany
years of expericnce in his field, in addition. to his great general
knowledge, make him a most valued cnployee when compared to ‘
colleagues of siwmilar rank., It is because of this that I have
agzain rated Mr., Vitale very high. Although Mr, Vitale has no
supervisory responsibllities and fully vealizing his limited
potential as a senior operations officer, I fecl he is still
undergraded and should be promoted to the next higher grade

at the earliest opportunity. Because M, Vitalet job and
performance nave remained almost exactly the same as during the
previous year, this [itness report is also very similar,

~

"MONTHS EMPLOTEE HAS BEEN

SECTION D . CERTIFICATION AND COMMENTS :

il

BY EMPLOYEE

! CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATYE {\ _ SlGNAYUﬂE OF EMPLOYE
HNE R/ s A

/ BY SUPERVISOR

1P THIS REPORT ”‘S NOT BEEN SHOVN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION

46 months :
DATE OFPICIAL TITLE OF SUPERVISOR TYPEOD R PNINTED NAME AND SIGNATURE |
J I Ly sl | - Ly Co R
L _ - G/ C/MO /PN Calvm Hicks
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the
supervisor; therefore, would rate Subject one letter lower in the
first three duties and P in the overall performance., Subject is
 conscientious, pleasant and has an excellent "stay-on-the-job"

approach,

DATYTE : . OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR WW{

20 July 1965 | . ¢Am/fc/mo | Walter T. Cini
N D ' * SECRET
. Y h

e’
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E— SECRET . Sl

(Whea Fliled In)

) - ] ) ] EMPLOYEE SERIAL NUMBER
T FITNESS REPORT - | 48300 o sl
ISECTION A ) GENERAL .
1, mme‘ {Last) L (Freet) (Middle) .12. OAYE OF BIRTH |B. SEX 4. GRADE }3. 3D
) ~ VITALE . Guy 16 Oct 17 M GS-08 D’
8. OF FICIAL POSITION TITLE ] 7. QFF/DIV/BR OF ASSIGNMENT 8. CURRENTY sv@*_nou
—_— : Ops Officer . , DDP/SAS | Washington, D.C.
$. CHECK (X) TYPE OF APPOINTMENT ’ 10. CHECK (X} T¥PE OF REPORT . .
CAREER l Lnl-‘tnvt ) I | yemeonARY . | merrian ’ . REASSIGNMENT SUPERVISOR
.| CAREER-PROVISIONAL (See instractine = Section C) X [ annuar REASSIGNMENT EMPLOYE™
SPECIAL (Specily): - Rk : sPECIAL (Spucily): :
\1\. DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (Froor fo-)
, 31 July 1964 s 1 July 1963 - 30 June 1964
SECTION B PERFORMANCE EVALUATION
w. M P,.,fo"mméo ranges from who"y-lﬁodoqvon to l'lbh"y less thon sotisfoctory. A rating in this catagory requires
: positive romedial action. The natute of the action could range from counseling, to further training, to placing on
probotion; to reassignment of to separation. Describe action token or proposed in Section C,
A - Adeyyote Pcr!c;;rhon:o meets o""r-qulumnl s. 1t is entiroly sotisfoctory and Is charocrerized neither sy deficiency noe
[ . excelionce. N .
B P - Proficiont  Porformanca is more than satisfactory. Desired results are bolng produced in o proficient manner.
S « Strong Porlormance is characterized by exceptional proficiency.
Performance is so exceptional In ralotion 1o requirements of the work and In comporison to the performance of

0- Q_ uis'onding

others doing similer work as 3p warcant special rocognition.

SPECIFIC DUTIES

in which

List ua' to six of the most important specific dutics perl::rm'ed during the ru!ing_pa;iod. Insert rating letior which best describos the

L} pecforms EACH specific duty. Consider ONLY offectiveness in performonce of thar duty. Al) employees

with :upcwis-'o"y m;po_r'\sibiliﬂos MUST be rated on their abifity #6 supervise (indicate number of employowa supervised).
SPECIFIC DUTY NO. § ) - T
. Processes name traces and clearances; traces and maintains
agent 201 files. (0]
SPECIFIC DUTY NO. 2 : ] \?EATY;}%
Conducts research for preparation of reports and plans.
SPECIFIC DUTY NO. 3 : . RATING
’ . : : . CETYTER
Maintains office files on a complex project. . S
sPEc:nc DUTY NO. 4 . : i . | RATING
. : . LETTER
Prepares cable or dispatch replies to name trace requests.
SPECIFIC GUTY NO.§ ¢ . - RATING
. ) . LETTER
Records Officer - Insures compliance with CS records, o
: directives and authorizes destruction of P
SPECIFIC DUTY NO. 8 CS—documents; ; ] ] RATING
T . . . - LETTER
. " QVERALL PERFORMANCE IN CURRENT POSITION
- s - - - . - RATING
Take into account everything cbout the employoe which influences his effectivenass in his cugrant. position such as pere | VETTER
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traifs or habits, and
particular limisations or talants. Based aa your kno-l.Jga of employea’s overail performanca during the rating period,| - S
place the 'lena_t in d ¥ lng bax corresponding to the stotoment which most accurataly roflects his level of performance.
14 ALL 3341 - . o,
IS5 45 ossovsre caevicus eoimions. SECRET
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SECRET

(Wren Filled In) gEBCE i

SECTioNE T NARRATIVE COMMENTS PERSONRE]

tndlcare ‘sjgnificant strengtlis ot - wooknaues demonst~ated In current pasition keeplng In proper perspéctive tholr rolationship to
everal] per?crmcnco. State sugguﬂonl made far Improvement of work patfermaneﬁ Ive mcommonéaﬂcn: for training, Comment

on foreign ldngusge campatence, if roquired for cutrent position, Amplify or exp olpsg rﬁv B 1o provido best
. [basis for Je’ermlnlng ’ulvn porsonnel action, Lm__ porformance. of managerial or sdpe Hn be dncvlbod. it
- §epplicable, R

. . NAH. Room
“ME. Vitale concinues to do an exceptional Job in assisting
his office on a most complex project. His longevity on the
_project, toupled with his' continued objectivity, makes his
s€rvices increasingly valuable., This is in contrast to many
" of his colleagues who have transferred because of the many
extreme demands and frustrations caused by this extraordinary
project.. Mr, Vitale continues to be a most loyal, cooperative
and willing worker, - getting along well with all hands. liis
maturity and many years of experience in his field, in addition
-to his gréat general knowledge, make him a most valued employee
when compared to colleagues of similar rank.. It is because of
this that 1 have again rated Mr. Vitale very high. 1In addition,
-and fully realizing his limited potential as a senior operations
= ' officer, I-feel he is still undergraded and should be promoted
- to.the next higher grade at the earliest opportunity.

SECTION D » CERTIFICATION AND COMMENTS

1. . B8Y EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATS ~ SIONATU:QE QF EMPLOVEr
(I/L( r 2 é {7/ )/ ”l/ ‘t(
2] usvsureavmoa
MONTMS EMPLOYEE HAS BEEN 1F THIS REPORY MAS NOT BEEN SHOWN TO EMPLOVEE. GIVE EXPLANATION
- f UNDER MY SUPFERVISION
34 months
[OATE - OFFICIAL TITLE OF SUPERYISOR ' TYPED Oa PR(NTEL NAME ANDSIONATURE
15 July 1964 . C/WH/SA/MOB/PM Calvin W. Hicks
3 » BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Undersigned concurs in the ratings of the specific duties and
performance in current position of Mr. Vitale. Mr. Vitale
has been concerned with the Cuban effort for several years and
his personal knowledge of past events 1is extremely helpful

.

DATE QOFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PHINYQD NANE AND SIGNATURE

ja .
28 July 1964 C/WH/SA/MOB . Colonel Arthur i. Malomey

- , SECRET. = -

N _ Yo e 4 . e pmamer
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' . . (When Filled In) o -

EMPLOYEE SERIAL NUMBER

FITNESS REPORT . 003620

SECTION A - T GENERAL . '
. NAME (Last)’ (Fisst) . (Midile) 2. DATE OF BIRTH |3. 3EX 4. O-NADE 8. SO

VITALE _ Guy 16 Oct. 1917 Male  [0s-8 D

. 7. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT STATION -
_. | DDP/S.As Se Waghington, D.Cq

17, CHECK (X) TYPE OF REPORT

6. OFFICIAL POSITION TITLE

| Ops,. : :
9. CHECK (X) TYPE OF APPOINTMENT . T

CAREER l . Iac’l:nvl I . Tv:uvoaulv . INITIAL

X [annuar

SPECIAL (Specily): sPECIAL (Specily)

11, DATE REPORT DUE IN O.P. 12. REPORTING PERIOD (Fronm= fto=)

3 July 1963 .. . 1 July 1962 to 30 June 1963

RUEASSIGNMENT SUPERVISON

- |REZASTIGNMENT EMPLOYER

o e . CAREER-PROVISIONAL (Soe inatructions ¢ Sectian C)

SECTION B e PERFORMANCE EVALUATION
W . Weak Performance rangos from. wholly inadequate to slightly lass than satisfactory. A rating In this category roquires
positive temedial action. The nature of the actien could range from counseling, ta further troining, to placing on

proboﬁon, to reassignmant or 1o separation, Describo action taken ot proposod in Soction C.
Porformance maots oll roquiramonts. It is ontirely satisfactory and I8 characterized neither by deficiency noe

A - Adeqyate
axcellenco.
P- L oficient ~ Performanco is more than lc'ltlocmvy Deasirad rosults are balng produced in a pfoﬂ:lon' mannef.
$ - Strong Performance is characterizod by oxcoptional proficlency. :
o- Qm:'cndlm Porformanco I3 30 exceptionel In relation to requiremonts of the wovk ond In eompulhon to the porformonce of _

othars doing similar work as to warrant special recognition.

SPECIFIC DUTIES

List up to six of the most important lpocmc duties vorlolmcd during the mnng pariod. Insert rating lotter whlch bost describos the
porforms EACH specific duty. Consider ONLY offectiveness in performance of that duty. All employees

in which
with supervisory volponsabﬂiﬂ.l MUST bo rated on thoir ability to supervise (indicate numbor of employeea auparviaed).
sr:sconc DUTY NO. V.0, RATING
Processes name traces and clearances., Traces and maintains agent | 5/0
261 files. ‘
SPECIFIC DUTY NO. 2 RATING
! . . LETTER
Conducts research for preparation of reports and plans, 3
SPECIFIC DUTY NO. & - ) . RATING
) . . . . LETTER
Maintains office files on a complex project, S
SPECIFIC DUTY rfo. . . o - ' :é;;»é%
Prepares cable or dispatch replies to name trace requests, - 1 p
SPECIFIC DUTY NO. 8 Ce‘v‘{"é%
Records Officer - Insures compliance with C3 ru.ordo , directives
_ and authorizes- destr uc tion of C3 documents, P
SPECIFIC OUTY NG 8 . . : . RATING
: . . LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
i RATING
Toke into account ovo:‘rhing cbou' the employes which lnﬂuen:ea his effectiveness in his current position such as par- LETTER
formanco of specific dutivs, -productivity, conduct on Job eoopore'lvonou, pertinent personcl traits or habits, ond .
‘f particulor limitations or talents. Basad on your knowlodge of employee’s overall performance during the rating period,, o>
ploce the lcner in 'hy box corresponding to the statement which most accurately roﬂecu his lovel of performance.
i
9 Aun jas?

ot 1
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SECRET .
_(whee Fii3EFIRE AT (’Fn(ﬂ\.;.z

bosis for do'onnlnlng lu!mo pouovmol action, M pertormarnice o' mmonovl
. m"cob o .

(SECTIONG N $ARRATIVE COMMENTS
: Indicate signlficont strengths or wookmuol demenstrated in c\mom ponnlon koopi in proper peespective their relationship te
overall wr mance. State suggeitions made for improvement of w porkormi reco-u-onéonon: for training, Commens
on toreign language competenca, if uqvind for current pesition, aﬂﬂ.l j& iven wn Soction B to provide bcl’
soq dutios must be doscrided, if

L ML RpaM )
Subject continues to do an :pticnal job in’ assisting his office in

“exce
the formulationm of reports and plans by his research and abxllty to
quickly make name traces and ferret out information froa the various

agency sources.

Durinb the past year subjggt has contlnued to be a wost cooperative,
loyal and willing worker o a project that due to its nature is more
frustrating, and demands motre with less apparent return than wost:
projects. ‘As on his previous fitmess rcporg) I have rated him very <.
hizh, primarily due to the fact that bt a0 S Mand nany years ex-
perience with the Agency have made him of much more irwmediate value

than most o€ his collesjues in the G35 7-9 level. Censequently, although
he has made’ G3-8 within the past year, I feel he is still undergraded
and should be promoted to G¢3-9 at the carliest opportunity. .

SECTION D CERTIFICATION AND COMMENTS
1. ) )

BY EMPLOYEE

"1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REFORT

"I UNDER MY SUPERVISION

DATE SIGNATURE OPF Enpkp‘vy C
?{L"M /3/ (3 [‘i\—\—‘)' 1 2SN
2/ 7 . 4 svsupenvuon ,
MONTHS EMPLOYESR HAS BEEN " YIS REPORT HAS NROY BE EN SHOWN TO EMPLOYEE, GIVE EXPLANATION

22 mths.

OATE OFFICIAN TITLE OF SUPERVISOR TYPED OR PRINTED HAME AND SIONATURE
, A (2 i o
12 June 63 DC/:A;/?OB"N C«lqu,d Yicks
3. BY REVIEWING OFFlClAL . —

1<

‘before recommending promotion.

OMMENTS OF REVIEWING OPFlClAL

While not wishing to detract from the value of subject's duties
or -from the manner in which he performs them, I d> have strong doubts
as to whether the nature of his duties warrant promotiocn to GS-9 even.
1f they were performed in an outstanding manner. During the next year
additional duties of a more demanding nature will be placed on subject
and I will want to weigh his performance under those circumstances : - ;

DATE O'FIélAL TITLE.OF REVIEWING OFFICIAL T'PED DR PRINTED NIME AK!QNAYURS
/ . 7 . At
T . C/SASAOS /BN Charles AN

" S+ .. SECRET

ey a¥ : .
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‘ . : . : Biaed) RET bniinag) .
Lo e N ) i (When Filled In)
: Q:q"' . EMPLOYEE SERIAL NUMBE®
R __ NW : FITNESS REPORT 003620
JSECTION A GENERAL -
1. NAME {Last) (Pirer) (Miadie) 2. DATE OF BIRTH |2, SEX 4. GRADE [5.30
VITALE Guy 16 Oct, 1017 ¢ G3-7 |- D
8. OFFICIAL POSITION TiTLE 7. OFF/0I1V/BR OF ASSIGNMENT (0. CURRENT STATION
. Intell. hoate VUF/TFA /B . dush., D.Ce
9. CHECK () TYPE OF APPOINTMENT ’ 190. CHECK {X) TYPE OF REPORT
, CARFEN 1 Luauavl r N quno:udv INITAL REASBIONMENT SUPERVISOR
CAREEN-PROVISIONAL (Soe instructions « Section C) ANNUAL RCASBIGNMENT EMPLOYER
SPECIAL (Specily)t ) sPECIAL (Spocily)s
11, DATE REPORY DUE IN O.P, ! 12. REPORYING PERIOD (From- to- a62
. .- ; \ Sevty 1% to 30 June 1
32 n@y 1962 - 1 Sept. 1461 to 30

PERFORMANCE EVALUATION

« Qutstanding -
othors doing similar work as 10 warrent special recognition.

SECTION B
W Waok Porformance tanges from wholly inadequate to slightly lesa than satisfactory, A rating In this category requires
positive romudiol gction. The nature of the action csuld range from counseling, to further training, to placing on
. proboﬂon, to roassignmont of to -opamﬁon. Describa action token or propossd in Section C.
A - Adoguote . Parfu;mcneo meats all nqulumnu, 1t 13 ontirely satisfactory and Is éhoracterizod nelther by dollclcn:y nor
- ~.oxcellonce.
P- Eroﬂ:lon Fﬂlovmonco 1s more thon sotisfoctory. Dosired results aro being produced in o pvo":lcm monnor.
S- § ong Puformunco 13 charactarized by oxceptional proficloncy.
‘O Performance Is 50 oxcoptional in relation to requiremoents of the work tmd In comporison to the parformance of

SPECIFIC DUTIES

with supervisory responsibilitios MUST bo rated on their ability to :upomllo (indicale number of cmployoea supervisedt).

Tuist up to six of the most Important specific dutles performed during the rating poriod. Insort rating lotter which bost describes the
mannér in which employee parforms EACH specilic duty. Consider ONLY offectiveness in porformanco of that duty. All employoces

SPECIFIC DUTY NO, 1 MR
Processes name traces and clea.rances - Traces and maintains
agent 201 files. . 8/0
SPECIFIC QUTY NOL 2 EEAYY;"‘,%
Conducts reaes.rch for preparation of reports and plans 8
7
SPECIPIC DUTY NO- 3 RATING
i LETTER
Maintaine office files on 8 complex project. 8
SPECIPIC DUTY NO. 4- RATIHO
Prepares cable or dispatch: replies to name trace requests. A
[ T : .
SPECIFIC DUTY NO. 3 . ‘ . . Cér'*'r’é%
Insures compliance with CS Records, Directives
Records Officer - and authorizes destruction of CS documents. A
SPECIFIC DUTY NO. & RATING
- LETTER
OVERALL PERFORMANCE (N CURRENT POSIYION
RATING
Toko into account sverything about the employae which In"uencn: his u“ocﬂvonou in Ml cutrent position such as per- LETTER
formance of specific dutles, productivity, conduct on Job cooperativonass, pertinant personal traits or hebirs, ond
‘{particular limitations ‘or talents. Bosed on your knowledge of omployse's overall porformance during the rating petiod, s
ploce the letter in the rating box corresponding 1o the statement vhncl\ most accurotoly reflects his level of peclormance. | |

L_'.... =

.'.g?" 45 OBIDLETE PREVIOUS EDITIONS. SECRET
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(Wben Xyllel In)

SECTION C . T NARRATIVE COMMENTS

Indicote signlficarnt strengths or wesknesses demonstiated in current position \"'pine in proper vetspective tholr relationship 1o
averall porformance, State :suggestions made for Improvement of wurk performance. Give recommendations for training. Comment
on foreign-language competence, if requirod for, curront position. Amplily or explain ratings given in Section B 1o provide best
bosin for determining future pérsonnel action, Monner of performance of monogertia! or supervisory duties must be descrided, if

{08 llcoh’o. ]

Subject has done an ‘exceptional job in assisting his office in the
formulation of reports and plans by his research and adbility to quickly
.make pame traces @énd ferret out information from the various agency sources
- -concerned. - - | - o _
. _' Vi N L. . : .
He at all times bas been a most cooperative, loyal and willing worker
- with good security habits. : Although, he does not have the ambition or drive
to get to the top of the ladder that many younger officers may have (not
everytody can or wvants to be Chief, but can still-be one of the best indians
in the business), -his great store of general knovledge and many years of
agency experience have made him of mich more immediate value than most of
his colleagues in the GS-T-9 level, and it is because of this that he
has received such a high rating. Consequently, it is recommended that
Mr. Vitale be promated to the next higher grade at the earliest opportunity.

SECTION D CERTIFICATION AND COMMENTS

1. . . . BY EMPLOYEE o
e 1 CERTIFY TMAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATE - [SIGNATURE OF EMPLOYEE T,
- e, .
(g 21, l7¢2 Sy 57 Gl
2. 7 ! —_{ BY SUPERVISOR
" FMONTHS EMPLOYEE MAS BEEN TIf TRIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION ! . .
10 MoNEHS -
DATE ;.:FPICIAL TITLE OF SUPERYVISOR . 'TYPEO qn;::&yut AND SIGNATURE
’ v .
Augus | arv/mu/ors - &
21 August 1962 | Tf . C.¥W. HICKE
3 ) BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL - .
OAYTE | ;QFFICIAL fl?l.:E OF REVIEWING OF FICIAL —VYVPEQiOR PRlN\_’ED N'Aug AND SIONATURE
b PR o W
21 August 1962 |  DC/TFW/PM F C.H. MATT
o ' .- SECRET '
. . . . . -. ~——
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EMPLOTEE KERIAL NuynER ‘

53"’/' L _ FITNESS REPORT. R |

Al

sscy‘ - GENERAL -
1 NAM ) ILuu - (Fiest) (Middte) T ja.pavre or smTn 3. 35X 4. omavE
o e . S5 Lar, e - e

8. SERVICE DEZSIGNATION] 8. OF KICIAL POSITION TITLE 1. O'V/DIV/IH or ASSIONMEN'

6 I .4 . o ; hert f
i R .- 4. R e e
[ CAREER STAFRE STATUS - [ Y TYPE OF REPORT -
NOT RLIGIBLE. | MEMBER ORFERRED ] Timirrac AEAISIGNMENT/SUPERVISOR
'PEMOING OECLINKD bENICD v anwuaL ARAISIONMENT/EMPLOYEE
19, DATE PEPORT OUE 1N O.P, 1 1!. KEPORTING PERIOD SPECIAL {(Specily)
i ) """ B (A I
. JRE NN,
'SECTION B ) EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Lll' up 19 six of the most important specilic duties parformed during the rating period. Insert roting number which best describes the
tmonner in which employee pertorms EACH spocific :uly. Consider ONLY effectiveness in performance of thot duty, All employees
with supervisory responsibilities MUST be roted on thair ability 'o wpnvlu (indicate number of omplown suparvised),

7 Intel Ass't.

Safehouse Keeper 5

1 - Unsatisfactory Ta2. Borely odeguate 13 - Acceptoble |4 - Campetant I? Excallent IG Superior 17 Ovh'ondlng
SPECIFIC OUTY NO. ? . o ”‘n‘;“d SPECIFIC DUTY NO, ¥ : m;‘vc;no
T N " | Research, Work Required in the :
Preparation of Reports. ) 5
SPECIZIC DUTY NO. f ' RATING [SPECIFIC DUTY NO. RATING
Assistant to C/0 (leg man) Haintenance of Office
_Files : ) 6
SPECIFIC DUTYY MO.L -0 RANTOINO SPECIFIC DUTY NO. O i HANVOI:GD 3

JTake ints aceount

[SECTION G “EVALUATION OF OVERALL PERFORMANCE IN CURRENY POSITION

-wyl)unq obovi the nmployoo which influences his 0"Q¢hv1noll in his current position - porformance of specific
Bascd on

duties, productivity, conduct on jch, cooperativencss, pertinent personal trairs or hobits, particular limitations or talents,

“fyour knowledne .of employea’s overall performance during the rating period, place the wNng number in the box :ornlpondinq to the

statement which most cccmhl, reflects his lovel of puiumonct.

RATYING

1 . Performance in many important respects fails 10 maat requirements, Mo

- 2 - Pertormance moets mast roquirements but is deficient in one or more important taspects,
"3 « Performonce clearly meets basic requiremonts, . 5
4 - Performonce cloarly excecds basic requiremonts. ’
5 - Performonce in overy importont respect is superior,
6 - Porformance in every respect is outstanding.

[SECTION D DESCRIPTION OF THE EMPLOYEE

in the rating boxes bolow, check (X) ) the doglqo to which each choracteristic applies to the omployes

1 « Least possible degree 12+ Limited degvoo LJ Normal degree (4 Abavo average dogree _IS Outstinding degree

NOT NOT RATING
CHARACTERISTICS . APPLI- on-

; CABLE |[SERVED| |} 2 3 4 s
GE TS THINGS DONE X
RESOURCEPUL X
ACCEPTS RESPINSIBILITIES x|
CAN MAKE DECISIONS ON MIS CWN SNMEN NEED ARISES X
DOES HIS JOB WiTHOUY STRONG SUPPORT ) =
PACILITATES SMOOTH OPERATION OF NiS DFFICE x
WRITES EFFECYIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY . : ; X
DISCIPLINE 1M ORIGINATING, MAINT AINING AND DISPOSING OF RECORDS - x -
OTHER (Specily): i

SEE SECTION *E® ON REVERSE SIDE

:.3'."‘ 45 casoreve PREVIDUS EDLTIONS, © SECRET . . ' s
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SECTIONE .~ NARRATIVE DESCRIPTION OF MANNER OF, JOB PERFOR.MANCE

Sncu unng'hn and -oalmuuon demonstroted in current position. Indicate lvqna stions mode to tmp'oy l;-l‘nw;;:;ono of his |
work, Glve recommandotions for his training. Describe, if oppropriate, his potentiol for development and for assyming greater re.

lponloblllllcl &mplcly or explain, if appropriate, Nhngs given in SECTIONS B, C, onJQ 10 prervnh the best basis for dotermining
future porsonnel octions:

Subject 18 very versatile and can be utilized Lffcéliv ly on an
assignment tnvoiving heterogeneous duties. His abllxty iu’f pction as
an agent handler is extremely commendable. ‘Subgq&t is able 'to communi- -
cate - equally well with-"high or low level agents.'™ lRe.;urther demonstra-

- ted his uscfulness 1n e preparation of research p1pgx and the maintend
ance of filos.. Supervisor feels that ‘Subject's productivity and effecti-
vencss is dependent on whether he is in a position that he personally
likes (It should be ‘noted that Subject 1s 44 yrs old).

Subject has demonstrated that he can assume greater responsibilities.
(During the period covered he travelled to Pucerto Rico and New Orleans
on assignments not under control of tho Supervisor) .,

i
H
1
i

i

SECTION F CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE
I certify that I have seen Sechons A 8, CD anJ E of this Report.
DATH SlGNAYbRE (‘F SMPLOVE!‘.
23 fﬁlb, 62 Sl Z// lﬁZQn
2. Wuﬁj _BY SUPERVISOR
MONTHS EMPLOYEE MAS BEEN IF THIS REPCRYT HAS NOT RFEFN SHMOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION )
G meshs T =<
- ' IF REPORT 13 NOT BEING ° DE AT THIS TIME, GIVE REASON.
ltuPLovt‘u UNDHER MY JUPERVISION LESS TrAN 37 DAYS r 1NEPORT MA?E WITHIN LAST 90 DAVS

lovnza {Spocity):

DATE . OFFPICIAL TITLE OF SUPERYVISOR TYPED OR PRINTED NAME AND/SIG ae
' /2 s c2 Cfo L PR 7 N

TAHAewANS v C o ra6S

3. BY REVIEWING OFFICIAL

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION,

1 WOULD HAVE GIYEN THIS EMPLOYEE A Nis~E EVALUATION,

1 WOULD MAVE GIVEN THIS EMPLOYEE A LOSER EVALUATION.

‘,I"’CANNOT JUDGE THESE EVALUATIONS. | A% NOT SUF'IC!FNVL!“ iAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COVMENTS OF NREVIEWING OF FICIAL ! } /L,-‘— c/\' ,“Q‘TH a(,u Lq ’L‘é" ‘z 5 /"
-{m ,u)'lw/ré (M w,‘,, :}—/ -Luu.a_,«t , iered &M}hgﬂgbﬂcg{[
/ 401/ a MM& H/ f‘)v  Armr DTS, . " '

Y / ,

GATE

2 OFFICIAL TITLE OF REVIEWING OF"CI‘; TYPED OR PR'NYEDJGAME AND ’uNh-(
[3 -2 (é é‘;l S F Ay Tt «t» c<tres L ,(’;(B.e.‘n ,/ T d- AT RIPL L,
Te &l el Lot d ) RS zu/e'f'/"'

SECRET
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IR - SECRET o :
) . (When Filled in) :

EMPLOYEE SERIAL NUMAER

) EITNES Bres Tr
1},;?1’/» ITNESS REPORT ) RS

Clep * | - ) "
SECTION A L . GENERAL. A
to NAmE Loor) . TV N Fienn (Middle) . $.0ATE OF DIRTH 3. 98X s, oraox
TALE _Guy . 10/16/17 M GS=7
8, !!RV'C;,D!~!IGNAYIQ~ 8. OFPICIAL POSITION TITLE 7. O'F’_DIV/RR OF ASSIONMENT
DS - | Intelligence Assistant - -°  EE/Germany (casual)
e. CAREER STAFF STATUS : ) . . TYLPE OF REFORT
NOY ELIGIALE ,dul:uacn _|oerzarrto INITIAL REASIIGNMENT/IUPERVISOR
PENDING co ]DCCL!N!O R [-1 4 11 33 i ANMNUAL REAIMGNMENT  EMPLOYER
10, DATE REPLAT OUR IN O, 11. REPORTING PERIOD SPECIAL {Spectly) .
co Prom To ’
B May 60 ~_15 Nov 60 .
SECTION 8 EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 1o six of the most lmpononl_lpc'ciﬂefduﬂol orformed during the rating period, Insert roting number which bosr dascribes the
manner in which empfoyeo performs EACH specific duty, Consider ONLY effactivoness in performance of thot duty., All employees
with supstviscey rosponsibilities MUST be rored on Ihalr_ ability 1o suporvise (indicate menber of empluyess suporvliasd).

1 - Unsatisfactory Il - Barely odequate E'-"Acto'pfoblc 4 - Compaetant LS - Encallent {6 - Superiar I7 « Qutstonding ‘

SPECIFIC DUTY NO. I RATING QPECIPIC DUTY NO. & RATING
NO. . . NO,
Process name traces 3 :
SPECIFIC DUTY NO. 2 RATING (SPECIPIC DUTY NO. S . RATING
NGO, . - NO.
Process POA's. 4

RATING
NO.

SPECIFIC DUTY NO. 3 RANTOINQ SPECIFIC DUTY NO, &

SECTION:C EVALUATION OF OYERALL PERFORMANCE IN CURRENT PCSITION

Take into occount everything about the employeo which influonces his effactivancts in his current position - parfarmance of spocific
dutios, productivity, conduct on job, cocperativencss, pertinent porsonal tréits or hobits, porticu'ar limitotions or talonts. Based on
your knowledge of employse’s overoll performance duting the raling period, ploce the roting number in the box corresponding to the

statemant which most-accurately raflacts his level of porformonce. 3

Porformance in many im'ponon" rospacts foils to meat raquirements, . RATING
Performonce meets most requitements but is doficiont in ono or more important respects, NO.
Performanco cloarly meets basic requirements, 3

1.

2-

3.

; « Perfosrmonce cloarly oxceads basie roquirements,
é.

Potformance in every important respect is superior,
Porformoonce In every respect is outstanding.

i SECTION D . DESCRIPYION OF THE EMPLOYEE

In the sroting boxes bolow, check (X) the degrea to which ooch charactaristic applies to the employee

I - Loast possible dogree | ]2 - Limited degree E « Normal degreo ILAbovo average degeee [5 = Outstanding degree

NOT NOT . RATING
CHARACTERISTICS APPLLs o8- -
. j CAbLE {SERVED( 1 | 2 3 4 5
GETS THINGS DONE f x
RESOURCEFUL -
ACCEPTS RESPONSIBILITIES " N
El
CAN MAKE DECISIONS ON HiS OWN WHEN NEED ARISES S . -
DOES HIS JOB WITHOUT STRONG SUPRORT : . -
FACILITATES SMOOTH OPERATION OP HIS OFFICE . E ] ] x
wn:r:s EFFECTIVELY _ <
SECURITY CONSCIOUS - R ; <
THINKS CLEARLY . ' I "
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS - <
OTHER (Specily): re

SEE SECTION “E® ON REVERSE SIDE

Foa™ 45 ossocare paevious eorvious. SECRET - @
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SECRET

. Bhen Frlled o) 5 -

SECTIONE _______ NARRATIVE DESCRIPTION OF MANNER OF JGB;PERFORMANCE

| future personnel actions. (34 /

Stress l";c-\gﬂu and weckndssos demonstroted in cumrent position. Indicate suggestions dcyk?r ployee for improvoment of his
work. Givo recommandations for his training. Describe, o appropriate, his potential for develop lond for assuming graator re-
sponsibilities. Amplily or explain, if appropriate, rotings given'in SECYF.N} B8, C, ond D to provide the bost basis for detsrmining

Mr. Vitale was assigned to the S&T Section o/f{ﬁélefgman Branchon a
-casual basis from 1 May to 15 November 196Q,, lHis duties consisted'e'n_tirely
of processing name traces and POA's. A.lthoug‘x ﬂ@atpd little experience in
this type of work, he pérformed his duties in a thoroughly satisfactory manner.’
He was always polite to his fellow employees and did his best to contribute

to the smooth operation of the section. ~

: SECfION F — . CERTIFICATION AND COMMENTS

1. ) 8Y EMPLOYEE

| certify thot | have seen Sections A, 8, C, D ond E of this Report.

DATE SIGNATURE OF EMPLOYEE

I T BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 1F THIS REPOAYT HAS NOT BAEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

Already reassigned prior to preparation of this fitness report.

61/2

IF REPORT 13 NOT BEING MADE AT THIR TIME, GIVE REASON,

EMPLOYEE UNDER MY SUPERVISION LESS THAN B0 DaYS ) T FEPORT MADE WITHIN LAST 90 DAYS

OYHER (Specify): -

oATE — GFFICIAL TITLE OF SUPERVISOR . Y'y oR mTEDLN.AMj‘?hD ATURE
] )—r’& ~ AL G N

21 Nov 60 C/EE/G/S&T ‘ Herbert W. Natzke
- = B8Y REVIEWING QFFICIAL i

1 WOULD MAVE OIVEN THIS EMPLOYEE ABOUY THE SAME EVALUATION.

"1 WOULD MAYE GIYEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

t CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REYIEWING OFFICIAL

~

See attached éhéét. . ' A ,
1 .
DATE . . OFPICIAL TITLE OF REVIEWING OFFICIAL ?'PED‘ OR PRINTED NAME AND SIGNGTORE
L : ~1, . Y]
23 Nov 60 C/EE/Germany William J%_&er A
- L ‘ SECRET ‘ o
- r .. - - L

e
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"- _Section 3_. Comments of Reviewing Qfficial:
This employee had no qualifications for assignment in the German desk or
German operatjonal field. He was carried in the German Branch in a

. casual status while an assignment suitable to his talents was being located,
The fitness report for the period of his duty with the German Branch is
accordihgly only a record of the fact that he loyally and diligently carried
out assigned tasks to the best of his ability. .

“"william J. €raver
Chief, EE/Germany

PR TR
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2 June 1960

MEMORANDUM FOR: Chief, Ei Fersonnel

SUBJECT ": Compcudation - Mr. Guy Vitale

1. The Eastern Buropean Division Lugistics Office wishes to
commend Mr. Guy Vitale for the manner in which he conducted himself
wvhile on temporary assigmment in this office. Ralher than sit idle
awaiting a ncw -assigument, Mr, Vitale volunteered his services and
was given various logisiical general services Jobs and Quties which -
he carried out with enthusissm and effort rarely seca in a person |
in his ststus. We found him es &n enthusilastic-willing worker vho
gave selflesasly of his time and shoved a strong devotion to duty.

2, A copy of this co:men"ntion should be made a part of the

employee's rermanent 201 file. . , .
: R/;/(“ v/ 4’”//
- SV BRBILUCK

.~ Chief, E3 Logistics
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. .. SECRET
. M When Flled in'

e

QUALIFICATIONS SUPPLEMENT 1O PERSOGNAL NISTORY SfAIEMENT -’

. READ INSTRUCTIONS .CAREFULLY 81 0O8E COMPLETING TYPE OR PRINT AVOID USING LIGHT COLOR 3 Nty

SECTION 4

" SI0GRAPHIC AND POSINON DATA

3 Sl E CRADL SIER

7 OATE CF 9iitn

iU S NO B \.wt Ten Fugt Middie! ] TSN
0083620 VITALE GUY Ik ] 10/16/37 | GS-08e-0%
L] : 7 POMNON URE ) . 8 OFFICE OF ASYONMEN V. ACCANCN Covary. F-M
Lo JATELLIGENCE ASST . as. WASMes DaGe.
SECON B . . AGENCY OVERSEAS SERVICE
R atlta ] ~eE roue fRom 10
GREECE PCS=52 37/01/01 60/01/724
TDY-10 days = 61/4/)s: Lilod Ji2
GGEED
"ur
DATE: IRIFIALS:
[OTH 6T RS
SECTION it EOUCATON
DEGREE . MAIOR FIELD COUEGE YEAR
NO COLLEGE DEGREE ON RECORD
E:&E:‘,‘ SECRET 6 7 JuL ENID\ s
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.
SECRET . . :
Wran §ied 1o . X .
SECTION M _EDUCANDH (Cont'd)
MIGH 3CHOOL .
YT MG BOROON ATTENDLY ATTCERY o, 3er'e (ouass, . VEARS CATIE 4LIT  frum.Ta Casluate
. - ) - ' [Jvs [Jro
= . : COUEGE OR UPIVERSITY STUDY
. ) SR TEARS ATIENDLD | DEGYEE e NO 5EM / QIR
. N A TON A UNIY ERSITY - . - -
st No {OCATON OF COULGE O uNvE ] MA03 - aNOR FROM 0. | RECEMED | MICENED MRS (speetyl
v, .
P r e S i .
2 '
. i ;
3. ’ : .
' i
~ f
; . pom i
5. '8 A GRADWAN OEGREE MAS BEEN NOD ABOVE WHICH nwimm SUBMISSUTY F & WRIITEN THESIS. INDICATE THE TME OF THE TMESIS At B5.E5LY DESCRIBE (15 CONTENT
o )
:
e
TRADE, COMMERCIAL AND SPECIALZED SCHOOLS
NAME KND ADDRESS OF SCHOGL R L O EECIAUZALCH FociA ) NO CF MO1iINS
|
2
3 .
OTHER NON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE ]
L. NAME AND ADDRESS OF SCHOOL STuL e OF SPLCIALTANON 2 el NO. OF MOT¥THS
American Mission School, Greek language 57/2 | 57/4| 3 mo,
|0 _Athens, Greece . :
, !
. 3
) 4
5 .
AGENCY.SPONSORED (DUCATION :
, Saecihy which W any, of the educution thown ia Saction lll was Ageacy sponsorod
NasE AND ADDRESS OF SCHOOU St GF SFLUALZANON (119773 oy HO. Of pM0HHS
. : :
;
2 H
3. !
P
[ ,

*‘ ' Ty " SECRET o
. T
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SECREY
. oo &3 - © {When Fulled In’
[stcron & MARITAL STATUS
POPSIMINT TATUS iSagls. Marned W.doeed Seporowd Cocecnd Snvuliod, Remorad SPLCHT.
D ONAME OF PO R Tlleer Leegtt - »ade Morden'
3 DAL OF BIRTN & FLACE OF Bimire ICy, State Coyntry:
3 OCLURALON & BRESENT EMPLOVER
P CnRTENSH 8. FORMER CINZENSMIPIS: COUNIRY(IES) ¢ DATE Y $ CIQENIHIP ACQUIRED
SECNON X DEPENDENT CHILOREN AND DEPENDENTS OTMER TNAN SPOUSE -
NAME RELANONSNIP DA 4ND PLACE OF 818™ CTIENSP PERMANENT ADDRESS
SECNON Xt PROFESSIONAL SOCIETIES AND OTHER ORGANI ATONS
. . . DATE OF MEMBERSHIP
NAME AND CHAPTER ADDRESS  iNumber. Sieer. City, Srvm, Cowarey! FROM o
. B
[oT%13 SIGNAURE OF EWNLTYEE
r‘% ' / ' Z ,"
~ R R /4 /(/(- "’S
f : ) 7L
- T 1 N
: T SECRET

-7
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RECORD OF
PREVIOUS GOVERNMENT
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN
ST. LOUIS, MO.

DATE jm\% Q¢






