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. . -y
: AN e e P

E /(‘/v . lb ‘Q//\,’l LAy /01 2

:; . .7 . ) P R Val
'r,u.';ir,’/{ 237 SRS [T Y el

/o :

FORM  ostotere FAEVIpUS £01TION
.62 1182 (us sonu Hsy}:

B

SECRET =

ar

SO AL NANC DUWNCRADNG

GROUP t
Dh oo AASHCATION




14-0000¢

SECRET

(Yhen Folled In)

REQUEST FOR PERSONNEL ACTION

OATE FRIPARLD

23 January 1963

— e e e

3. NATURE OF PLASONNEL ACTION

Promotion

4. EFFECTIVE DATE REQUESTED]. 3. CAYEGORY OF EMPLOYMENT

ot

[ X%} rean

rxle 2] é7

Regniu-

&. FUNDS %

‘v ro v v TO CF

ABLE

cr To v x cF to CF

7. cost CENTER uo CHARGE. | 8. LTGAL AUTHORITY (Completed by

3134 LOO8 1000

¥ Office ol Personnel)

9. ORGANIZATIONAL DESIGNATIONS 0. LOCATION OF OFFICIAL STATION

DOP/SR _ FOREIGN FIE -
Western Eurcpean Area

. ’\\d France
: Paris Paris, France
1. POSITION TITLE . 12. POSITION NUMBER 13, CAREXA SERVICE DESIGRATION
Ops Officer = o0 D
j-l. CLASSIFICATION SC”CD()L%. LB, otc.)| 13, OCCUPATIONAL SERIES [16. GRAUE ANO STEP 17. SALARY OR RATE
. A
GS Hy Q136.01 15 L * 16005

18. REMARKRS
From same slot,

. PRA in accordance with HR-20-2lc (3) for a period not to excesd 2 years.

”*

.R QUESVING OrFICAAL

mmu.&usax,.c/.sn/m

SUACE BELOW

DATE SIGNED 18%. SICMATURE OF CAREER SERVICE APPROVING [OATE SEGNED
OFFICER

A v /AL\—, £ Z‘/K)""”v ;3

FOR EXCLUSIVE Usk OF T1IE OFFICE UOF FERSUNNEL

T ALTION
€eoe
- -2

P

Lepd

0. EMeLnY P2y CFFL e

22,8001 0N AL PORE SN N

TOSING /

TRIE CF mrnte”

l/~ A LS EA P78 06 Ty

e 203 el

10 Lorrc S8 Lares 3 e i e o

TS vn/ o, va, cs, .
% x.l/' A £ 7

SRNTE £a0:RES % SPELin x RET SEMGT Gals 3%, CEX0ATIONE 32 TCAGEST NN/SANCEL LaTICN 2ATA 33.8F5090 70 36 ST
— = — L o - SATA 20D - " N, we,
. BT - {82 v 4 -

’ gc it | ‘ ' = e v EOD DATA

o P . -

| b : i L1
35, Ve, PREFEREACE, {36 Svav, (.3‘. TRTE [N LONG, LIMP, DATF § 301 SESYL CRENIIACD | B, FELLT [ mEaLTH NG NLLSOTER SR Uelr K,
{1243 o NONF . Te ALN . (28 e, 1 - ves coot [44-1 0 o weewim Jupaite 1w, CuDF
) 1 < boer, 2 - a3 [T

T 1 .

Ar, PREVICUS LOVESNMENT SESRI(E DAle P2 iEheE JAT, Fe), FEDERAL Tas Dala v, STATE 1AM JAIA
cost g

ot D o ae ,,,“,;,us skavict Foav € a6 uTE3f Cant Bo. Ten sarmprinag BO0m CAFTUTED . jecor e TAR{STATE COOS

1« N0 PSRNty sPaMITE . 1 oa vy Y e wes Cnrms

2 = BRF N 1w SERYICT {1465 Tman 12 mos 2 +n . 2 ¢ v

2 < 4Rt N cn SERwrCE {MORY Yeaw 12 mMoS .
48, POSITION CONTROL CERTIFICATION . . 46. O.P, APPROVAL DATE APPROVED

\ .
i
Fﬁa , -
Jpun B : >0 /
o
i - el o // AT T s

:02:‘ !'52 I.ll(. PREVIOUS (DETION.
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SECRET

T t#Ser Filled [ny

Xy A

REQUEST FOR PERSONNEL ACTION

LATE PREPARED

9 July 1962

LN LA

l—' »fu( flLast . F§

210 ulddle) \
il

g
¥/

3. NATURE CF 'ERSONN[L ACYIOh .

Emeptad Appointment (Career)

4 . EFFECTIVE CATE REWESTED

wentn Day vean

S. CATEGURY OF EMPLOYMENT

5] ¢S | € oy Borttar

v T0 v

v to cF’

7. COST CINTER MO, CHARGE.

8. FUNDS @

CF To v

x| cf racr

ABLE h

8. LreaL ayTnoRITy (Completed by

P

3834 Lood 1000 A

, Office of pPersonnel)
.

95 ORGANIZATIONAL DESIGNATIONS

DDP/SR

10, LOCATION OF

OFFICIAL STATION

4 JNestar Zuropean Area
France
Faris Paris, France
11, POSITICN THITLE - 12, POSITION NUMBER 13, CAREER SERVICE DESIGNATION
Ops Officer 4 20 D
148, CLASSIFICATION SCHEDULE (GS, LD, #tc.) ] 15. OCCUPATIONAL SERIES |18, GRaDE AND STEP 17. SALARY QR RATE
S
s
6s AL 0136.,01 1h o¢| '3

8. REMANAS

2593 submitted.

Copy furnished Of}é of Security. . ,,

last day at Headquarters will be 31 July 1962 -

Recorded I
£S5 t

-
, .@%J

i

IN/E chcwwu"‘({ l‘h i/..(

Rolond A akin, Al

i A C{'{ Ly

parting U. S. around DotOI@eend of August 1962.

;&.ut

D/

AA.ELL..&USBL_ cls

/3 R csnnc QFFICTA
/ -

DATE 313MED

188,
OFFICER

SIGNATURE OF CAREER SERVICE APPROVING

’21»/’[(‘(/['[;4\,1

DATE SIGNED

/
V—.Ql,é} £

SPACE HELOW FOR ENCLUSIVE L S OF b‘i nr OFFICE OF i RSONNEL
[N AL TN SO T YIS NG T M 22,5141 CN oW UL RER N IR R I SN N MR JTIATE0F
et 3 - (3 * et .
. . Nerare wenenyy ” BTN ., - Ja. AL .
/~% ,/:/. REAT /f\) IAYLE S % oln Aoyl /e |52 i
JBNTE (20 RIS (29 80k . RLDREMENT Cate 3 O VORI RTIeY 2T X KRS
- ALFEAEWT =% ~ ~ . i
. e el 1 beos caot LA D 'EOD DATA
3-8 X
1 [ S e wonE / L i
35, viT, TSITEIINCE [36.SEoy, JOMP. DTE (37 (0XG, COMP, CaY¢ FELLY f wtate AEINIE LIPS 20 ) PG ER Ty LS
cont ~o. ta. W, .. ch, IR DECECTYIS B RS P D N ] ( 2
. . n Y e vig -20
1d3l el ¥4 N OJ»M _ e/ -2 -\>3a7
s, STRIINLNT SERTE DATa o S EAVE LAY A3, ay AT taw catw
CoDE s -
oDt - T~ uc smevicus seavice o pai 2ot C0E n Teu FBrMPTICNS Fosm Farsotey o0E ‘\,.'u $Teve caDe
o RQ Bt AR IM STRYICE . ? e vy N T . wig L:-
/ f* e 3354x fw SEREIC! [LEAE Traw 12 mot ANER S ® (ﬂ - Toe v 4 —
£ - #5ivw e SERICE [Mouf Tmew 12 Wos {r . .7 " l
48. POSETION CONTROL CERTIFICATION as. o.r./n:;ovn. l““ aPPROVED |
. . 1 .
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L ( /’ /f7éw. ! "y} ?/5
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:0:"‘ {1582 vuse u:ncus cunoL»J
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SFCRET.
cOren Foites o

V7 SRR n)

\
REQUEST FOR PERSONNEL ACTION

o F‘\

DATE TeiTamgyp

9 3207 1962

1 NS LRAAL-NVAER i T.oonaw uau-ruu-mddlq -
1
006102 ; | RIGH DSON,/ JAGQUES fer
i
3. NATURE OF PERSCANEL alTeoNn {8 TEEEITAE TATE .(W‘S'f(hr;~ CAYTETRY QF  INPLOYMINT
. XS Yiam 7
Resignation :d ! Regalar
| | _fele U gy R
. T et
’ ’ ! Thoma e v ve cr I3 CUST JININE NQ. CHARGEs | 8. LEias R TRORITY (Compieted dy
et s. FUNDS % R ARE &7 e vt personnel)
< . - p [
' 1 [ qeerew ¢r o cr 3234 130 1000 F‘

‘8. ORGANIZATIONAL TESISwATIUNS "k\~ LICATRON OF QFFICIAL STATIN

NS

DDP/SR R
SR/6
Ofu.ce of tha maf

H&&\W, D, Ca

1",

FOSITION TITLE,

Ops Ofr'ider {Rr ¢

ST AISTTION NUMBER
3

.

'

€

. ™

{vs. TAETIC SLRVICE OCSEENATION

b

14, CLASSTFICATION SORENRE ¢ 35,

Le, etc))

GS

tS. OCCUPATIONAL SLAIES

0136.04

th. CEAIL ANS STEP

w 9 |

T. Sejacr

X7

ABRY - R

R ORATC ;v

PeiiRs

ANDREW L. BUSSY, /3F/PERSONNEL

18, RLmaRRS -
Copy furnished Touchered Payroll.
R p
e - :
T 5.55?“ aj’:;i-n‘-; crnc& PATE SIGNED ;n-.‘ STGNATLRE OF CARELR STRVIII W*PIOVING{DATE SIGNEO
- ’ mEl T - >
Ve v N !.-.'l - .~ -
%J P
— !

YW OFOR ¢ NCLUSIVE USY

R S ) R T3 T XTI
2 E R F
e \"\ . . i -, e, 2
1\*#\._——\__7\#‘,3 : ;
2 [T &S X AT Jats RANE TR BY AR VI Ailie 2 SN Jasstue e LBOSNN
PER 1IN { e RN ‘
", s, LN ope R 2 A = . ‘
[ aaREr i !
35, WEl, PARFESLNE H VL SCITR tEIELTE N,
couf ) - K i
1. ’
;. B i ! :
) OREVIGT SOMRAWMAY T X lata dikial Tar ata N TTLTL A Jath
cact L . e saberons sseen in o P et o8 s:.m:. \~are coof
1 o WO B9 N STRODG i
2« r@ean tn SERy ¢ 3ok | t
T T O i i o3 ees ' ;
43. POSITION COATROL TIRTIFIZATION Joavs arraoves
ECR.E re e

FORM ”52 st PRINIDTS carered ¥

)
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SECKET

(ben Filled In)

EMPLOYEE NOTICE OF RESIGNATION

-

. 3 o
) ORESICN (FFECTING - ", K & ( / 00 Tut FOLLOWING RTASON:

SPore)

Jo'b’é{’»tg,?:“ fw*d/a </w“*/4/$u/ :

(

MY LAST mOORING OAY wiLL ¢ - DATE S1GNLD Sl',’l'u&' ar fuPLOVEE

4 Qusil {2 |43 pby b |(leguan . ; feclseer

FOR®ART COUMUNICATIONS, (SCLUDING SALARY CHECKS AND (ONOS, 1O THE FALLOWING ADDRESS (Nunber, Street, City, Jone, Sln-)
\

CROUTING - The ﬂri:::al only of this form will be forwarded to the Office of Persconnel

= - T IRSTRUCTICNS
Items 1 thru 7 The {nitlating office should fI11 {n each of the referenced items,
and < Items 3 thru 7 and 9 thru 19 require irformation which pertains only
Items 2 thru 1fa to the action requested, and NOT to the current status »f the em-
d vioyee unlesa specific lyemn remain unchanged.

Iten’'S - "Category of Employment” should ghow cne ot the f¢liowing entrices:

Seyular . Summer WAE
fart Time Detall Out Consultant
Temporary Detail In : Military

Temporary - Part Tim

Ttem @ -  "Crganizational Dosignations” should show all levels of organizatlon
rertinent to identifying the locatior of the pesition:

;;:Vawor Component (Dircc or, Deputy Directoer, ete.)
Il Cffice, MaJor Starf, ete,
Division or Staff (subcrdinate to firs: line)
Branch
Section
Unit
Item 11 - ™Positton Title® should reflect the stardard avtreviated title given
in the most current edition of the Position Control Register or re-
ported on Form 261, Staffing Complemert Change Authorization,

igﬁature should oe that of the offliclal autherized to approve for
¢ Career Service tc which the employee h2longs. It more than one
reer Service is invelved, the gaining Carcor Service sheould approvel
and the other Career Scrvice shmild concur {n Item 18, Femarks.

Item 15% <

i
s

!') 77

through the appropriate Career Service offictal(s), In the case of reguests
in HB 20-800-1, which require advance aprroval of or notification te
TTie £ Sceurity or the Cffice of the Comptroller, cne copy only will te

sent to the Office(s) corcerned. . : .

N - . SECRET
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 NOTIFICATION OF PERSONNEL ACTION

1, SERSAL NONRER | 2. MANE {LASTHIRST mBOLE)

+62 Editton

LU8HT2 ] RIUHARDISON JALLIKS
3 maTRte oF PEESONNEL ACTION [ & EHECTIVEDATE [ 3 CATECORY QF ENPLOTHENT
Co . - oa. v .
RLSIGNA ICN - RS KLOVLAR
] . > v v v 7. COST CENTER %0, CHARCEABLE | & OC OB OFWER LECAL AUTMORITY
&' FUNDS v . [
¢ W RN SR U LTI St
0. ORCARLIATIONAL OFSIGNATIONS 10. LOCATION OF OFFICIAL STATION
10 POSITICA NITLE 12 POSITION NuMBER 13 CUIEER SERVICE OUSICRATION
Oy COF Ll Y B g
1. (UASSIEIATION SCNEDULE (6S, LB, on) . 15, OCCUPATIONAL STRIES 16. GRADE AND $TEP 12. SALARY OB BATE
AR X C C ol . 3: v,
Gs NURT TN ‘NB . c 327
10, RUBARKS
h . SIGNATURE OR OTHER AUTHENTICATION
. .. i s e e e
form 150 Use Previcas 4.81)

8

-y
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. SECRET .
(When Filled In)
DATE PRLPARLDS i D i )
. : - Yiev . f ¥ te UV
Mo ['Da I'¥e REQUEST FOR PERSONNEL ACTIOHM —-J S
09 |12 160 | - P uviev L uvieuv
1% Seriol Ho. 2. Nomo (Last-Flrst-Midlila) 5:- 13 Tare ol Burn 4. Ver. brel. 87577 i1 C5-£0D
dheavis 6 Ricwdraten o[0T e e a-I'cQT ‘—a;“l*o:ﬂ] v
006102 - | RICHARDSON, JACQUES ori20. ‘zu_ o2 13 | .
7. sCD 8. CSC Retmt, 19, C5C Or Orier Logyol Auvhwny it0. Apmi, Affigse, (1. FEGLY| IZ Lco IJ.‘C‘;:-;-‘:L";““"'CD
Mo De Ye {Yes sl [Code Mo | Da | ¥r ]VQI" Cod. Mo De Y (Yen 1} Code
No +2 Ho :J, No 2

PREVIOUS ASSIGNMENT

Sration Code

14, Qrganizatienal Deslignations
DDP SR

FAR EAST AREA

TOKYO STATICN
SOVIET BRANCH

Code 13. Location Of Cificicl S1ation

. TOEYO, JAPAN

12. Pecsirion No,

19. Serv. |20, Oceu

p. Serles

16, Dapt..Fieid 17. Positlon Title -
Dopte [Cate ' !
s OP3 OFFICER _ER CH | 189 63 | 0136.01
21, Grade & Step |22 Salary Or Rose 23, D 24. Dare Of Grode. {25, 7St Due 28. Appropeiation Number
Mo Da Yy
Wby 290 | b TR EST (7 01| 1 7000 3000
. ACTION -
27. Naturo Of Acilon Codo 28, Elf. Dare 29. Type Of Employee Codel30. Separution Dota
Mo  Da Ye '
REASSIGNMENT .
,-mnsmpfmmsﬂL# 10 102 )60 | REGUIAR . 1
Ve~ PRESENT ASSIGNMENT :
31, Orgonizational Designations Code ~ {31. Lozation OF Oficial Stetien Sigtion Code
DDP SR
SR 6 .
OFFICE OF THE CHIEF WASH., D. C.
33. Dept.-Fiald 34. Position Title ;_5 s. Position No. 5 6. Serv.| 37, Occup. Seorlos
Do, Iydo Code . | ) YY \ ’
wn- .- | | |OPS CFFICER -BR CH s~ os | o0136.01
38, Grado & Step (39, Salory Or Rate | 40..3D 41. Dote Of Grade | 42. PSI Due 43. Approgeiation Number
Mo Da Yr | Mo Da Y ) '
R s 12,990 D ] ] 123h 1000_1000
. e ' SOURCE OF REQU‘ST
A, Ruqv-uod By (Name And Titls) . - L (L RequestyAgpproved By (Slcnn'uw And Title)
| ANDREW /PERSOMIEL é_. Llee |
B. For Addhlooul tnfoemation Call (Name & Telophono Exi.
| Ei Co JOHNSON — XLi07
: P CLEARANCES ,
Cloarance ) S-qnof}» ote r Clearance Signoture Date
A. Carest Boord (TLLMA( ry(‘h G AD- Placement
8. Pos. Control P2 1( {D: 'ﬁw IR €. , <y
C. Clossificotion . F. Apgroved By ~ 1 ‘ u‘ e /e ey

Remarks Two coples of this Action have been fox'wardéd to the Office of Securlty.

.3
-

e

\

12-57

 FORM. 1152q tusE PREVIOUS EOIT.

SECRET

e
—

'\J/’J P
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| S © SECRET

S{When Filled In)

7

! NAMF OF EMPLOYEE (Lase-Firat middle) | .
’ ;r . —, - . ’ /
“Krri s LAt | —— S 7-4{

I NAME AND RELATIONSHIP OF DEPINDENT® LLAJM NUMBER

Dtz ekle o (7
‘There. is on'file in the Casuzlty Affairs Branch, Benefits and Casualty ,

- Division, Office of Personnel, an Official Disability Claim File on the
b above named employee (or his dependent*) for an illness, injury,~or

’ Weath-incurred on _7 /L( e en L2t /ES ’/)

This notice should be filed in the employee’s Official Personnel Fqld_ér

as a permanent cross-reference to the Official Disability Claim File.

| .
. .

! OATE OF NOTICE SIGNATURE QF 3CD REPR NTATE
. . s .—-—“’.
28 AuG 139 : . /\3 ‘\\ Lop®

Sl e VA
=

" | .- NOTICF OF OFFICIAL DISABILITY CLAIM FILE
- L . A

SECRET

:Q:: 1076 o retvious 1o1vion, t421-39)



14-00000

1 -
' SECRET. Py ~
: - (When Falled Un) N

. ,42229’/’ ;/'/6/ 07 L 7 '
i . umg OF EMPLOYEE (LAST<F 108 i GULE] '€ OF BIRIM CASE QR CLAIM NUMBER
RICHAZISO!, Jacques Ce tnk £8-201

There is on file in the Casualty Affairé Branch, Benefits
and Casualty Division, Office ‘of Personnel, an Official
Disab111ty Claim File on the abhove named emplovee for an

B “illness, ‘injury, eysdealh_incurred on _ b Fer 10c8

‘This notice should be filed in the employee's Official
Personnel Folder as -a permanent cross- 1efe1ence to the

Official Dlsab111ty Claim File.

SICKATURE OF HCD REPRESENTATIVE

! DATE OF WOTICE < 7

15 July 1958 ,
‘2/ <

NOTICE OF OFFICIAL DISABILITY C"IM FILE

(X S N LYY

FORM NO.
1 SEP S6 1076
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SECRET.

sunmna rorn 52
FROWY FATL D we THE
T Rt Rl L )

A SN

P INPSNNP NN

=7 REQUEST FOR PERSONNEL ACTIDN

VCOUUHZIED TO COIF

I’TUTIAL

REOUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 ond 7 unless otheiwise mslruc!ed

— . _PROLOTION

8, POSITION (Spocu!y whether ostablish, changa deade or mh ete. )

S NATURL OF ACTION REQUESTED:
A PERSONNEL (épa,uy whethor appointmull promotion, saparation, &ve.)

IF applicoble, obigin resignatioa end Bl ia separaiion dala on revene.
L NAME (Me. ~M|n -Mee —One div. on name, initial(s), end surnanie) g 2 DATE OF mlu 1 REQULST MO, & DATE OF REQUEST
/18 JACQUES 6. PICHARISON. i 20 Jan_192l - 13_Dec Sk
.o & EFFCCTIVEORME—~-——-- 7. C.S. OR OTHER
) A PROPOSED: " , l[s:/u. AUTHOR-

v© f.am. ‘o
oA

— //‘}hl«« 14 5S¢

L POSTTION TITLE AND
NUMBER )

FROM=s
Area Ops Cfficer (Br. Ch.) BC=171~13
~ o, s e
05-0136.01-13- 58360'0,0' latid W oRENCITINAL
DESISNAT NG

DDP/SR
SRAS

. " N[Am‘“m .

Washington, D.C."

r"’] nao r_] DEPARTMENTAL

12 AELD CR DEPARTHENTAL,

bDP/SR
Fay East Area
Japan

A REMARKS (Uso revessa if nocosaary)

s }M:\/% »?/@o ,a,a-/»»‘.f m

B, REGUEST a‘ (Name and tith; i 2luesf APPREVED BY .
ﬁ ;'IX‘CXL"‘:}U M(AQ’L(/ wuL - /S.z.(n\turo M

__Fobolls.
€ $0R ACOITIONAL IXFORMATION €ALL (Namio and tefephone estansion)

]
v

Tfk;ni Japan
L x (3138 ] o

0ffice of the Chief

‘ I DEPARTMENTAL

Area Ops Officer RCF-109-1l
GS=0136401=1); 89600:00. 5. ;

1\.“{__

DD/ f7% Geoceire

Ploclds e Yandrum  Fuxcb, 3708 L, Titte: :
13. VETERAN' PREFERENCE ) ; 1L PUSITION CLASSIFICATION ACTION
NONE |- WWi§ [OTHER 8.PT. | 10.FOINT {new i VICE | LA | REAL.
: DISAB. 'OTHER] ! .’
X X ( i SP:FL
15 | 16| 17. APPROPRIATION" T13. SUBJECT TOC. 5. | 19. DATE OF APPOINT- | 20. LEGAL RESIDENCE
SEX jrace _.omod: 53),00=20 ) ! Rm(‘[:;‘«mr il (ACcestions oacr) [Jcowamen [ ProveD
il !t §-3400-55-015 P yes or st
2. smumno FORM 53 GEMARKS . o, 75
) 4o ; {/
/

C. CLASSIFICATION

X7
J ) gl/w W h U" y 4‘/&
| ey v op
22. CLEARANCES " imaL YR SIGNATURE
A
B. CEML. OR POS. CONTROL .
2! } : L}m_i

D. PLACEMENT OR EMPL

v APPROYED BY
F{ CARCER SERVICE BOARD

g DEC 21055

£ 7 7

F. APPROVED BY .
S </

[al ol ot i ol

10—87320-2

.

/ - b";"f /MZ/JL—EEL'P. i



1
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SEIREY S \

M‘K . seewrity Ia.omation : . ‘ ‘
. . N
\ .

- . . . ) DD/}'
PERSOIEL DATA SHEST - B

PAGE: Jacques Go Richardson  AOE: 31 DATE: 13 Dee 195k
STATION wWashington, D.Ce . | PRIIWRY QARERE '
IND DURTES: Area Ops Offe DD/? UNIT: SR LESIGNATION: SDsFI

(Br. Chc) ) : . .
FRESENS GIWDZ:  GS=13 " : PRESENT T/0 %i0T BC-171

NUNBER AND GW.DE: gS-185

FEDPOSED GR: 3ie GS=1)

. PROPOSED T/0 S14T BCF-189
CIA TRAIVING: _ : NBER Al QD5 GS=15
SOC - 9 Jan - 3 Feb 1550 : :
Ops Course - 20 Feb - 17 Mar 1950 L ' o :

Adv, Ops Course 27 liar ~ 21 Apr 1950 : ='
CE Course lj Jan ~ 22 Jan 1954 \\ :
hudio-Surveillance 29 Nov = 1 Deec 1554 = Flaps & Sc\ls 2 & 3 Dec 195h
EDUCATINN: o
University of iichigan, 1945 - BA ’ SR
Ceorgetown University - 1951 to 1952 S

TANGUACE PROTTIIEICY:
Japanese & French - Fluent
jandarian, Iialian, Spanich, Pertuzucse & foman - Fair

L33ESSLD: DAY TIPE OF PCSYTION: RESULTS:

EYPERIZNCE PEICEH 0 CIA {excluding SSU-0GS)s
Feb 1943 to Aug 1%L6 - US Army

Sept 1946 to Har 1948 - Civil Intell. USA

Apr 1948 to Oct 1948 - Civil Intell. 1st Lt. (over)

SOUMARY OF CIn-830-058 aSSIONENTS MNCLUDING FRIVIOUS QRADES AND [ATES:
APT = 7-18-50 - Intell Asst. GS=-7 - OPC/FL/FE-3, Japan

PRO - 10-1-50 - Intell Officer, GS=9 - GPC/FE/FE-3, Japan

PRO & RFAS ~ L=29-51 - Intell Officer,.GS~ll - OPC/TE/FE-3

" PRO - 1-20-52 - Ops Officer - GS-12 - OPC/FE/FE-3

HEAS - 2=17-52 -'Cps Officer - GS=-12 - OPC/EE/EE-l, Great Russian Sec., Wash, D.C.
HEAS - 12-7-52 = Intell Officer(Dep.Ch.) G3-12 - ODP/SR - SR-5 0/C

PRO - 7~5-53 - Intell Officer (Dep. Ch) -CS-13 - DDP/SR - SB=5 0/C

REAS - 2~28-5l - Area Ops Off. (Br. Che) GS-13 - DOP/SR - SR-S

RECOIAEDED BTz CCRCURRENCES s

e s e ar e e e M e ke e M o e o e - e
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EXPERIENCE PRICR TO_CIAfexcluding SSU-CSS)

Publications"Press Censorsidp in Japan® Ammy Info Digest liov 1949 to
Lumbrous news items, 2 editorials while editor, 5,raduate tern papex-s

‘on Xugoslavia, China, Korea & M‘ghanistan.

{J | HOOY UVN
| MM 6?21 42210

I e ’ 41037 46 :
TANNOSEId 40 DT . -
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STAar0 rorM 52
BCcNcy £4730 Y DiT

¥ B CUL RWAT L0 e
AWASS 1w I OIRAL PYATOUREL

" REQUEST FOR PERSONNEL ACTION

PRRIIRR P13 2N
oy

REQUES”NG OFFICE: Fill-tn items 1 through 12 and A through D exces? $8 and 7 unless olhemisc mﬂmchd.
If applicable, obiala resignation and Ml in separetion dara, on revense.

L RAME (Mr.—Miso—Mrs.— One fivon name. instial(s) amd surnaare)

& NATURE OF ACTION RFQUESTED:
A PERSONMLL (Spociy whothes appolntmom. m.mocm separatisn, en)

me*iqgmnt.

& 0aTE oF arn0EsY

0 oareof wate © A BLQULST N

he!

€ CITECTIVE OATE ¢S OROTNFR
A PROPOSED: Ll‘\-“. AUYTHOR-

14 Feb 1954

A FOSITION (Speocify whethor dlish, change drade oc title, o«h)

0. APPROVED:

GS-132-13 38360.00
o BESIGNATIONS
SR-5 (rFar East Prench)

mu—gﬂwr CHET UU/) » LISy T ano
EC-190-1]
LARY

4 3tmict, GRAOL AND
sauant

1R CREANITATIONAL

Ofrice of the Chief
MLk Omia o, 1L NADAUANTERS ;
[]nmo [ ] oreantmentas e Lo X _| Deearrumniit

T
Ares Cps Officer (Pr. Ch.) FC-171-13
G3-C136.01-13  £8360,00

& RIMARKS (Usm rovorsa if necessary)

B REQUESTED BY (Namo and title) - ! O, REQUEST ASPRIER n N
Charles H, Dixson : Signatore: oo XKL {-‘d ’\'——vda-«/
€. FOR ADOITIONAL IBFORMATION CALL (Namo and telephone extention) - /
Fhe , ' Ext, 378 Tite: 5K f-‘ .(-:..144.._,‘_,__,_,_0, A iéf-( llr. A
13, VETERAN PREFEREKCE : : 14, POSITION CLARSSCATION ACTION :
NONE | WWi JOTHER| S.5T.]  10.POINT NEW | VICE | VA SR
) oisag. 'oan b
X X ‘ — ; _ i s CDsFT
i8. | 16, ] 17. APPROPRIATION . 18 SURJECT 70 & & 4 DATE OF APPOINT- | 2. LEGAL RESIDENCE
SEX IRACE RETINUVENT ACT NENT AFFIDAVITS
ot 4 =3400-20- RSN 1 waessiovsomy) . | Jaamro [T erovep
) i ’ : X
M W Y 4-3400-20Q : i | STATE:
21, STANDARD FORM 30 REMARKS
i
72, CLEARANCES | INITIAL OR SIGNATURE: DATE REMARKS:
- . Al
A ' . ) R i
\ £ y o N i : '
B. CEIL. OR POS. CONTROL . ' : N Y
_ /(CA 1) TRV L
C. CLASSIFICATION . ' - BRAPEY,
D, PLACEMENT OR EMPL. N o N £y s
LT 1 Xt | S N ,.,(/w, 2 Lol
[3 A i - . 7 et Fel
. \ 7
| F. APPROVED BY S . c i
e . . . R i é ( 7 F/r‘/
. ¢ /
[T
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L}‘, i: ,L- ‘h-..
Inidrmation

3 STAOARD Foen 52

ff?f?i‘i“::.‘:m - Secuniy
f “ ‘ REQUEST FDR PERSONNEL ACTION ' VOI:Ci::‘.:D

’ REQUESTING OFFICE: Fill in items 1 throush 12 and A thiough D except 68 and 7 unle:s otherwise lnmudcd

! l
j! i opplncoble, obtaln resignation cnd ifl in separation data on tevenae.
i L RANE (M.~ Mise—Alre.—One divon.naine, ini(ialis), o surnasee) " {1 oatt of maTy ;& RLQULST MO € OATE of REGTCH
. 1 A

i* Mr, Jacques D. Richardson 20 Jan. 1924 30 Bar 1953
{ 1§ NATYRE CF ACTION RTQUESTID: iy ("(C"H! mt‘ 7.C % OR OTHER
[ i’ A FERICRRLL (Spwcily waethor appointarent, plomormn. nmcrhn. ofo.) ‘L{ ;;AL AUTHOR-

f Promotion s » _ ’ . )

R POSITION (Spocily whother establish, change grade or tith 86¢.) f ‘

: | D. ATPROVEQ: . ’
| — .
. ‘ i M 53 ,

T TN ; qx:os;t.r{:.:nmuo 10— L /4 _ o : L
| “cputy Chief I.Ce ,C-l°0-12 v : Deputy Chief I.C. 5C-190-13 S
i 05-132-12 £570L0,00 ] L SNIL caxoe, ano 05-132=13 0366.00 - ;
l : : : - A |
| DUP/5R Divisien | | = grounnont DOR/Si Division : 2

SE-S Far East - N 5i-5 Far rast ;‘
Office of the Cidef : Office of the Chief g
| Washington,:.DeCe ' HEASQALATERS Waskington, Dele o

i [ Jnae [ 77} orsasrwontat Y2 D oF eraATTHENTAL r_'] HRD [350] veoamsnn
| - APPROVED BY -
j

A RiMasNS (Uw severso if pecessary)
BC-150 \ L T / 1 FHOAREER Tolvias £aam
: . ‘ D0 ey pare__JUN 24 083
{( f - 5 %v«( s b
. Y 3 BECUESTED 8Y (Vame and title) B BEODIST D7W10 av J—— -
X fe_PAxson %A_{ k’%“"‘"“" . . ‘j_ {M

‘ { Skgmt Charles o
l o /...‘nn uro:
I © FOR ADSITIONAL INFORMATIZN 3L (Namo and ulpph-m- 3 teasina)
17 — F ,{ .
P?Q’u—ba lle La”dnm Xl I !.8 ! Title: / Q O
- £ 18 FOSITION CLASSIFICATION ACTION

4 : 13. VETERAN PREFERENCE
| NONE T W JOTHER, 8.PT. i 1> Pamt ACw | VICE | LA REAL
o 1 -
, £IS18. [OTHE. i Fr
. . | ; l
. S
&, {16 ] 17. APPROPRIATION ) 18, SUSJIECT YO C. 5. | 19. DATE OF APPOINT. | 20. LEGAL RESIDENCE
X [RWE HETIREMENT ACT MENT AFFISAVITS
( FRou: . : (YE5—H0) (ACLESTIOND OHLY) Jeowmen  [Jerovep
} | : ’ STATE:
|

21. STANDARD FORM S0 REMARKS

{7 GLEARANCES ITTRTTIAL OR SIGNATURE | DATE | REMARKS:
| = i
l B CE. OR POS. CONTROL |, - i
o { C CLASSIFICATION " . 1
’f ; D. FLACEMENT OR EMPL &@0/ ©
T |
} \F_‘AIIPRO\&DB s e e -
| T L e s i
| ' e
I
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[_‘ o PERSONN

ACTION' REQUEST 1>

At R
T A TITNONAY ( S
RITLEDICH, Jaeques Gy,

RITLRE OF ACTRTE

Reassignment

EEGLESTED LIVICTIVG DATE

OREN (L 1AG (f«&m

tAST mraring CRY:

Cwmsree 3 SCRATURE: )
19

RN

me

Opcorations Ofricer

"l

Operations Office

LRADE AND SALARY

) 3s-12  $7040
OFFCK .
OPC 14} 54
COTSIOR {
FE Y A _
DAL D su'mr _ i S~ L{ -
FE=3 - Great Russisn Section.

OFRICIAL STaTRX

ilashington, D. C.
oo (]

CITAGTMENTAL

...._;L_..__. '"hinsto.x,ﬂn Co-
{ o [

o CXPARTMENTAL »-A

(22 711N

S 6¥P—

kg'fe

132

(G

—A= 570

SICHMINGER .
Jan. 52 Z S st
5 Jan. 5 P S o' 4 ELs
D l%\!ﬂj'ﬂ af FTRY Cnaf. Ove HILF € ADM, OFFNIR) |
FOR £58 OF MATCNIR CaLl j
rASENINT ThensAsTIONS ANO e I ' _
DATE QUALIICATIONS APPROVED APFRrosiATION: /’42 J ; 7 'O T
ALLSTHENT: . ”5 // .
CULLRANCE REQUESTED : CLEARANCE APPROVED € & € ATHORMTY: T :
4
cATL TFE 0ATE Teee { f z’ 2 E S &
CATE BAMTURE smwue: :
DATE _SIGNATURE ;2 SEVE | >
' AATICNS PR
csantares CATE . NATGRE Z/
TBaAL N TN DATE AFPROVED M
i £ i N ll 17/ <2 [omang O svaegf w secumiry cearance
new e LA ] add ZATE SSNATLRE OF EASCUTIVE
»’./
oATE / K sncuma: ( . )
25 @Sl S OF orvesuw cuar
LFFECINS £ATE . -
oot

e 5> 37-3

it

£ S GNIRWAD] Shalird MWL

e
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~~d REGISTER NO:

PERSONM  ACTION REQUEST
- i

g . KIQUISTED ESFECTIVE DATE -
L S Ga '~

| warume of acTam WHIN LIAUING (VOUCHERED)
Promotion ) LAST WoRKing DAY:
! EFAOVIL'S SISNATURE: n
| . oy . 10
i s i - o T T
Operations Officer Operations Officer

GRADE AND SALAAY

— oY
___cs=n sionoy 2 T cg-12_~ Yoo

Qrc OFC
DIVISION ] b
FE : FE.
BRANCH AND STCTION .
! FEe3 —FE~3 —_—

OFFICIAL STATIOR ] i
~——Washlngton,- Drc,._—___;.___-!_ﬁaaldngtonr-nuc

/ u'\RTHL\TIL 8 "FILD D OEPARTHENTAL m foo D

REW, ““..7-617 (l\\ . ' . ) ;.7 2

|
5
i
{
1 | | | #7224/
| |
l
|
|
|
|
|

[ ]
RECOMMENOLD; . 3
20 Oot" st éécwé& () Sufer
) (96,"05\7 o« ara o, ?rz‘ CMIS LR AOM, CFFIERY
] ] FOR USE OF PERSONNEL OMLY
J\ch_u(_ui ) - ) - | TRANSAZTIONS %D RECORDS
DATE QUALIFIGATIONS AZAROVED : s T APFROPPIATION;
17 a5V > - o o, 2 /:2 Jz’W
FARANCE RECYESTED CLEARANCE APPROVED C & C AUTHORITY: /’
oate oate e j‘?///é/oéé/
DATE SHGHA TURE - ‘lqu'uu:
Tare T senmiRe Yard Al e / CL
) . PERSOMNEL RELATIONS . “N\ :
_cuasufication . R DATE sianat e T
BUREAU 1O, PR W Y I Y APPPCY . . -
cfo g %b ' ¢ / 7/¢ 2~ APPROVALS U} susiec?’1o stoumrry cusesace
aw - 1 viee ! LA T “oate HGNATURE OF EXECUTIVE
- 1 1 [
7/ F sg.u'.\.u/ v
I/%z' L4 //y/  few
'7::21:/ 0ATE : JAN 832 :
£ : .
FORM RO 3 7_3 | % b corianming Paennac crrice Ve un-)

fJuu. 1950

I
|
|
|
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_ Intelligence Officer -

25-7

g T X . S
PERSONNE .CTION REQUEST DS X
HAME : . . RIQUISTID LATECTIVE DAL )
RICHAEDSCY, JACQUES G. ? @W/ 57
MATURE OF AC R [ Lu\.w. (VO ICHLALD) y
. v VST WORKING DAY: .
o . EMPLOYIT'S SICRATLRE:
RoN ] )
mu . . e o
Intelligence Officer

OFFICIAL STATION

QRACE AND SALARY
05=9,  $4600 p/a 6s-11, $5L00 p/a .
ormct
OPC -OPC
BAVISION -
FE FB
BRANCH AND SECTAN . )
FE=3 Aot Slz< . | FE<3 L

Washington, De C.

N
prvarruisray (K

e 0 |

‘mlb[:]

DEPARTMINTAL m

CATE QUALYMC A S

= T . ;5_.‘/ ’

% .,W/M

‘-‘u UL APPROV LD

AUMARKS: . L - L oa .
AECOMMENDED:
1L ¥srch 1951 %G. s*%, Chief, FE Division
(CATEY FIGNATIRY OF OF$ L CIGEF. DTN CHIEF OR ADM. (47 XTR)
FOR BSE CF PERSONNEL OWLY
YL_AﬂM{NI 'ulNSlCTIQNS AND RECORDS

.92 // R a4
. ~S0
[ AL’TNORITV
Zél-,_c- 74y ,f/

| ;X/.— & 2 e

APPROPRIATION,
ALLOTMINT:

PERSONNEL RELATIONS f
CATE 1GRAI, )L-%

e

NEW S OVRE LA

[

(25 C'ﬁ DATI

s, B et

CARAN
Toate T v ‘ate N
) } ! TDATE cioNAtNE
Foare T SR TuRE o= —57
s
cLassincanIon
“BUREAU NO. . C. s G o 1 eATe arrroviD
299 IO3L G 2 ¥
. RZalL

APPAOVALS s leet 10 SECUSITY (u.u-\\d
LATE TURE OF EXECLINE

GRATURE OF DAVISION CHIEF

%QF (0t éﬂ@@au\

mﬁua

G 8. COVEXRMIRS PRINTING OFFICE

JPLIT,
“Noans
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V-EGISTER NUMBER

PERSONNEL TION. REQUEST

' 29219
InAMg - . REQUESTED u CTIYEL DATE :
RICHAHDSGH, .mcqv:ss Go - : ' : ff / M( /

NATORE %« 10N . : whiN Luvm( (VOUCHERED)
"/-/ : LAST WORKING DAY:
Appointmc » *
) CMPLOYEE'S SIGNATURE:
. |
. riou N4 : ’ 0
TiTLE ) P .
. : ] Tntellipence Officer
GRADE AND SALARY _ - } .
‘ ) ,’/7 G8=9,  Sh600 p/a
OFF ICE V40 . '
1 . . oPC:

QIVISION o 7
) FE

BRANCH AND SECTION
FE~3, Japan Section

OFFICIAL STATION oo
Washinrton, D, C,

bEPARTMENTAL [ ] Freto - ] peparTenTAL [X_ ] Fiew [

REMARKS: - - 32
$6 FE~39 JBEDICT : : ':/% 77 //;[ )
. i 14
Transfer lcavc%dhyouchornd funda.
Flease move ioiland, Anthony frum 3=G Lo -7, ;.J-J, Japan, wasiingten lidgras.

RECOMKENDED ; T /(

PERSONNEL RELATIONS N 7/

9 Japuary 1991 : /m Cif
DATE . PEDE ‘lf.‘lA?dR[ OF OFFICE CHIEF, DIVISION CMIEF CR ADM, OFFICER
. FOR USE OF PLASOWHEL ORLY :

PLACEMENT, o TRANSACTIONS AND RECORDS
DATE QUALJF ICATIONS AVPROYED ; APPROPRIAT 1ON: (,,.//o/(, o

2 MoanSA "( G . NLOTHENT: Sy SO

ANANCE 5T LEARANCE APPROVE (414 ‘UYNORITY. A
cum'.cLE ’E"EQUE = DATE : TYPE . ' *[(/(,L, -y u//j
. J GRTE SIGNATURE |SIGNATURE

DATE SIGNATURE s WV RV P AR 7, /l'//y]

CUASSIF ICATIOW B baTE SfG""URJE[ v ,/ :
'y 3 ./4 5

BUREAU NO, C.5.C. MO, CATE APPROVED
Q97TF 3oi5t 6 -2 -7 [sprrovaLs [ 1/ SuBdecT TO SECURITY CLEARANCE

NEW T VICE TeAe REAL DATE SIGNATURE OF EXECUTIVE -
0AT SIGNATURE . . e,

¢ /4/{7 4‘1‘,2%. /p{,,,u\_ /\_,ﬁ//ﬁ pATE SIGNATUSE OF mv»sm/cm:r /
EFFeCTdve 0ATE v é/

| | / ey
FORM NO. o4 s GPO 080 %0278
oy 1949 72 '

‘ a/ - . \‘-:,-.\‘; . ‘
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1

1

SECRET . -
SECRET

SECRECY AGRUENENT .

f{)rcxﬂﬁu“ JOcGurs & : .
7, O, understand that by virtue of ny dutles in
the - : e 2 I may bo the recipient of information and
iuto‘T“x nm»c which congurns the proscnt and future security of the United States
dad which belongs to the United Stutes. - This jaformetion snd iatelligenes,.
‘togcther With' tho mcthods of colleucting and handiing it, ure classified
according,, to stondards sct in the State, war, and lavy Departreats. 1 have

1. 1, .22

" rasd und understund tho provisions of the Act of Conzgress of Jund 15, 1917

(Zsplonase dct), as amonded, conccrning ths disclosure of information rclating
to the Uationnl Defense and I an fumiliar with tho penaltics provided for

lrl tion thercof.

2. I agrec _thu't T do not now, nor shall I cver posscss any right, iaterest,
titls or elaim in or to any of the information or intellizsnce 2r the methods of
colleceting or handling of it which has ocome or shall comc to =y aticntlon by
virtuc of my conncction with the Z,n , but shall alvays
recognize the property right of tac United States of amcrica ix and to uuch

mntturs.

3. I do solemnly swear that I vwill never divulize, pudlish nor revenl cithor
by word, coaduct, or by uny other mcans such clsssificd informntion, intnllizonce
or kaowledze, cxcept in the performancc of my official dutics-and-in-aceordaneo
with the luws of the Unitad btutos, unl :s3 spueifieally authorized in writiag in

cuch casz by the Cral” .

4. I undorstsnd that no change in ny assignment or cmplovmout will relicve
ne of ny obligation undor this ocath and that the provisions of this cath will
remain binding wpon mc even aftcr the termination of my scrvices with the United

Statcs.

N . .
5., I usderstand that my coploynment by the ., 4 is

coaditioned updn my understundizg of and strict compliaice with "sceurity
Rozulations »" and thc appcndices thercto.

6., I take this obligztion frecly, without any nental reservation or -
purposc of cvasion, :

‘ ' /
In witness whercof I huve sot my hand and scal thi&{'/_’s_#day °f/'t‘i9/!:m/:: 19{/_]:.

N i
)L \—/‘-ZU L"/(, \_/(LC‘( #L M . ;

Sworn to beforo me this2 /o day of MIS;Z,

-7 SEGEppT
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RE QI . ! Paris-
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en N ANIAW ne ,n'\\'c: L i temeanasy _INGTaAL ' ¥ e MEASLIGRME ST i HvidGh
: ~4
TOAHUL Bt ROV ON AL A S e aiructivas « Sectonn O) e Atceual * i ML ALLITNME N T Lrer UG Y R
LEMEL AL ety . - N soloran
1. DATY . YLURLPQRTING PLIGOD (Frune ta-) .
- e o b sy
o . . - U - T e IR
SECTION 8 _ PERFORVANCSY SVALUATI G -
U-Unuhg'a»'ory £ TAAIC N LACS p: Dled A rating in ths catigeny |<\~..» 2y immediate and posilive remedial action, The roture of the ochon
soeld range from u further tranlag, 1o p-aoiag on probaton, o feasiignment or to tepatation, Deretibe ustion taken
oo prepidd ia Sectioa (. .
M-Marsinol ¢ ospects. The reassny far aulsaing this rating should be stoted in Section € and remedial cetions
be desanbed, . o
P~Proficient L Parfarmange ivaatiairoty. Ocnud resaity are being progaced in m mannct <-p<c0<d
$~Strang 3 i characterised by erceptienal grefiolensy. .
O-Octstasding Porfeemaace is 10 aaccpnoasi ia relaticn te g
: work @ t0 warrant yzeaial recogmition.
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. o SECRET

13 September 1960

(Date).
Fle No, K-1328

MEMORANDUM FCR: Chief, ‘Records and Services Divisiun
. Qfrice of Fersonnel

SUBJECT : Jacques G. RICHARDSON

1. Cover arrangements RIRXIRXRLRCRKELXKEXEXTT have been com-

pleted for the adove-named SubJject.

2. Effestins 12 Septesbar 1560 , 1t is reguested that your
i records be properly tlocked FFEYmNEY to cdeny WRRESISEES Sub.ject'c
current Agency exployzent to an external inguirer.

3. Operating cooponent wust take nacessary action to block
IPBABY telephone locator by submitting the Perso"'el Information Card,
"Office File Copy,"” Form No. 642, to Machine Records Division, Office
of the Comptroller, Room 107 Curi.e Hall, Attention: Miss Wenkenbach.

P \'\-& L‘Lsﬁwv‘/{ i x
¥ HARRY W, LI’!‘T'.._, :
-Chief, Tentral Cover Division

14 . .
~ ' i

cc:  S5D/0S
: Operating Divi\.o.. - R

”

. o :-A;‘h . -l SECRET [T '.
E\‘%O::B&Bf E‘aa A T S F et
A o
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- LAST EFFECTIVE DATE : EFFECTIVE DATE
SRADE sTep SALARY GRADE sTEP SALARY
. DA, =, . B »o, [N AL
14 2 $1045351 27 15 S& 1a 3 1310,7%0 oLy 12 s8
YO Bé COMPLETED BY THE OFFICE OF COMPTROLLE
9. CNECK ONE ] nosxcess wwor ] excessawor 9. WUMBER OF HOURS LWOP
IF EXCESS 1EAVE LWOP, CHECK FOULOWING: : )
D (N FAY STATUS AT ENO OF BAITING PERICD 13. INITIALS OF CLERX 11, AUDISEO BY
[7] ix.awor stavus at exo or BUTING PERISD e
TO BE COMPLETED BY THE OFFICE OF PERSONNEL )
12, PROJECTED SALARY RATE ANO EFFECTIVE DATE 3. REMARKS s RS .
GRADE STEP SALARY no. DA, TR. @ Q- s [
14. AUTHENTICATION : e ° N PUE ,, e
DT i /s
P RGN
-

PERIODIC STEP INCREASE

AUTHENTICAHON
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STANSARD Fonw S2
ALeP L TD BT NN

%L Mt SeensTe

- s v -nmg. ~oessweh
-y MI'U

-REQUEST FOR PETSONNEL ACTION

UNVCYCHERED

L RAME (Ms. —~Mrs—-Mrs - One

MR, JACYLS S. IC[G".ARIBC\’

v en name, tnul«alia), and surnsare)

1 Ml( o ﬂl"l

20 Jan. 192 |

REQUESTING OFFICE: Fill in items 1 through 12 ond A throuzh D except 68 cnd 7 vnlen olhcrwue instructed.

I opplncobh, obtain resignation and fall in separaticn data on revene.

. A RLALESY WX

{4 QATE OF BEQULST |

"26 Sept. 186

L MATURE OF atTicw H"a(iv(?
A PERSOMREL (S, wciir wAothor nypninlmvnf mmouon. separation, eec.)

PRASSIG SOENT

DR EFTRETIVE DAt
i A PROPCSER

& Po8ITION: (w whether setablish, change ‘udo o¢ title, eee.)

8. APPROVED:

S IU

7 (s OROTHER
| HGALACTHOR-

FRON—

[ ]amo

Area Cps Ofticer BCF=189-14
GS=0136.01-14 310,535“)0 Pede

1 COPARTMINTAL

.} 1L SEADIRASTERS

4 "&TK"I met asd
aonse

§ ST GRA0L AND
s

0 ORSANaAnORML
DEMIENATIONG

70— e
Area Ops Officer BCF-lb9=1l
\10,535.00 Pede

65-0136,01-1}

pop/sn
Far East Area
Japan

0ffice of the Chief

Tokye, Japan

1L 5D 8 MEPARTMENTAL

Im' fng-

[ Jotratunn ()

A BEMARKS (Use revesse if nocossary)

RE-SIOTTING FOR NEW APPROVED T/Q. .

!

SRR
“‘?'%’ﬂf{)"fz:f :
%bbert D. LoVelace

o

O REQUEST AFPROYED OF

- S:gnature;’.
& FOR dmnmm. IOEMATION $ALL (Namo and tslephone onlonnon) :
Phyllis M. Landrum Ext. hlaO? ! Titte:

13 VCTCRAN PRUFTRENCE 3 POSITION CLASSIFICATION ACTION

NONE | wWil JOTHER 3T | 10 FOINT ) ; n;"m?” TT—..JE
2348, JOTHER] I i |
| L | SD: DI ( )
slé.‘ 16. APPROPRIATION In i?E%‘,‘ﬁElz’»?r C. s‘ 18 %r.’ncr ?f“.(\f::‘zr:r- !u LECAL RLS:DLM.E
rrom T=3100-55-015 ictssions avad [ cwamen’ [ PROVED

Bl v 7-3.00-55-015 | "Yes

| STATES

). STANDARD FORM R REMARKS

vy - -

x‘/ A A/,.,,‘ y csperms

.)2 C’Q/ ol 2N

!

ust N 1L CF

NCTIFICATION CF Fieownnil

ACTION

LT

2t. CLEARANCES INITIAL CR SIGNATURE | DATE : SEMARKE : D

x oa N POSTE

B CEIL, OR POS CONTROL 7 ((p:'e// ' n.ﬁ‘:*} //p_;,;‘?
€ CLASSIFICATION AN /./

"D. PLACEMENT OR ENFL

1«16

res s o -

/_5:.7‘_-_ e

i"“i‘/mA {/ w/k ?xﬁg}f_zé

1 \‘b :
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Q000

gogL EW oL I O
pEREL TN ui. im found

[P
- 4 s e A%
- . . P
. ~.. LR SCEMENT PRINTING OFFICE: 1052 ~ PITRIS
Agsocy and o genureiiensl Gongeerions 4. Poy reit X Siect Moo, . 3ip e
\ﬂ’umm " oema ma Vodial secwity Sacarm mwmber whes sppracicin) . 6. Geade ond winy
RIC HARL’bOH R Jacqnea D, . 0S-13  £83%0.00
{ e "PAY ROLL CHANGE DATA .
; - wast PAY | ovittime GROSS PAY | RE1. W | sonD [mLC A NET PAY
[‘ ! ‘7. :b‘w.l::'
{ 3 New -]
\ porast
N
9. Poy this -
5 porind . ’ .
V8. Remerka 1 rj'Q"“) . N " 11, Appeoparaneain) R 13 frosued iy
b J\ PR 2 . . .
-0 ] SR 7 HZ 9 bov 54

S P

13 Aediied by

¥
Q 3
' g_'::“k Hop- lu'nuu D Lo n(ju!ﬂanﬂ D Ofber rtes.locre N
Fi i) Vi Gate Tat 16, Cld salary 17, Neow telary 10, Pertermancy rating i satufoctery & bones.
dele sgmivelsnd tate tots
J DN e@19
R Jan 55 5 Jii'53 [68360.00 | £6560.00 T S
L V9 AWOr s Tl in eopreminte m-n wvnw wor
; fuing tasiaving pucadi 0, o on 0 o0 IO Qoo '3\\‘ ':d"fl’l)'t" ""6"“’9“"%!‘ a
. i I < Y, N
j| SR R R e e
(3
" [ Na avemss IWOP. Totet ..u:,wrwfrn_.r._..u_n-n. Dt Soer_ . PN e et 3 B __.__teinala of Clek
i

ITANDARD PORM P\O 1128d— Rerired
Form piascribed by Comp, Gen L U S,
Nev 4, 1950, General Trgelanon Mo, 107

FAY ROUL CHANGE SLIP—PERSONNEL (OPY




1400000

|

[ATa R R3S ,

. ’ .\b
SAANDLER FUsw SO 8 pART : G - . ! ’Ti’l{f =4
asx e rewt : . "“”’
n‘:’:":.‘;::‘:»:‘-un:l - had
csn:n: ®, TRTCAAL PLELORASL NARUAL CENTRAL‘ lNTELL'GENCE AGENCY
NOTIFICATION OF PERSONNEL ACTION rva
V. RANE UoL-BT39-8R3.~ORS SIVIN R4 tNITISLIML AGD BURNANCI & -VALL OF BIHTH [N l‘,luNN‘L.OMACU_DN. No.| & OATE
+ BRWES G RICHARDSON. O Jan 192h1 19 Jan. 1955

Tius is o notify you oI “the !oltw‘u: action al[rumg your f"\NuVlntﬂt!
s WRYTRL OF ACTION WL VTARDARD nnuamon

PROTTIN (ATIMMEIT)®

8 EFFICHIVL DATE 7. CHVIL STRVICE OR OYHLR LECAL AUTHORITY
slle )

16 Jun 1955 55 UBCA %03 § -

FROM T0 .

Area Cpo Officer (Br. Ch) BC-17-1
G8-136.03-13 $~'356°-00 por annun | |-cnw¢{. llill!.‘ @'-0135.01-1)0 $96w.00 per anmam

kl; PO3ITION MITLE

Arca Ops Offlcer BCF-189-1k

GRADI, SALARY

= |
Par Enst Area

10. GRAANIZATIONAL .m

DESISNATIONS pan
Office of the Chief

‘\mghingtan, D. C. »u. HEAQQUARTERS TOK‘IO, Japan

1S \STERAN'S PREFERENCE

T "'! [ 413} ! ‘ DIPARTHENTAL . ’ l FIELD ' l DEPARTH ENTAL
\ ' 12. FIELD QR DEPTL p'a -

L 14, POSITION CLASSIFICATION ACTION

wone eai Jormi o] 8P T 1o raint . - Wia jvict | 1A Jeeac] _
:'/ ‘ 9138 [oTnIN ’ ’/’D- f\ T
i 3| ' _ , BT
5‘1!{ R‘\:( F?. APPROPRIATION . 18 :\é:l;"ff::’?rc‘cl, 19 a‘tfnfy 0";_'A|:FAL:U|:;~ 20. LEGAL RESIOENCC
, eim, 5. 31‘:»-& ) 153-800 CACCHSBIOND ONLY) O cvameo J rroves
STATE:

- _g_ ! R 5= JUOCE5-02.5- e 22T ]
g1 wivancs: This actlon 13 subjact to all applicadle lavs rules, and regulatlona ana’ de be

sublect to investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.

¥hia ection amends Ites 9, on the “fyom” side, an Kotiffeatiom dated 11 Jan. 1955,
to show the correct saloxy,

previcugly shown ag $8360.00 por aonua.

Sub,jcét 0 approved nedicsl clearance prior to being bex;t overscas.

Wumlmwmmnwmmvmm

o - Q

AXCE PERFORMANCE RATING: 9‘ ‘Nlo “9 3~~ s“o 200 eoo o3
bowd 0% o C A3 a o0

gty Aesistant Director ‘orifeready %30 i Ry R

500
3
' Q
9
]
N

-4 QERZO'NNEI @vﬁﬁp’v B v l.:Aavuuﬁ(ﬁ nx'-ma GFFICTs 1838-213788

2at d3mei
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ETANLARD resv 50 (o PaRD . 1

RV Aealv ten)
TAEWLLCAVID Ay
U, 8. CIIL YERLtE couMisaen
CHAPTER B1. FIOTRAL PLRSIRNEL BARUAL

CENTRAL leELLIGENCE_ AGEN'

NOTIFICATION OF PERSONNEL ACTION Cw@ic. 6 Jun. 1955 rva

mum a. RICWCB

1. NAME (we-wips-sts —ony a’k«u WANL, RITIALISE, AND BURNANT) 3 DAL OF BIRIn (3 SOUSNALORACTION No.l 4. PATE
11 Jun. 19%%

mmm

This is to notifv you of the following

uaction affecting vour em[vluvmﬂu.

8. NATURE OF ACTION (w3 STANDARD YivuwiscLOGY)

PROSOTICH

o f¥ lgél BK‘AT( 2. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
*

16 Jan 1955 50 wBCA H03 )

“FROM

o T , TO.

m:%a
&R

Washingicn, D. C.

Arca Ops Ofﬂcer (Br. ch) nc-ul-u
03-0136.01-13 3&560-00 per enuua
PAYA

L‘x—] DEPARTMENTAL )

8. FOSITION TITLE

Arca Opa Officer BCF-159-14
‘05-0136.01-1% » $9600.00 por anoum

DOP/SR
Far East Area

Japan .
office of ths Chief

9. SIAVICE. SLRILS.
GRADE, SALARY

V0. ORGANIZATIONAL
DESIGNATIONS

15, HEADQUARTERS Takyo, Japan

. FITLD OR DEPT'L l x I FifLo ' ] DIPARTMENTAL

r—j FIELD

13. VETERAN'S PREFERENCE

- ‘14 POSITION"CLASSTFICATION ACTION

el

NLw [ VICK [ 4, A,

IO ECD o\mu]"_n [ To-POINT
Sidhi T eTnany
, ' BTEN . -FI
35, 1 16, ] 17, APPROPRIATION 18. SYBJCCT YO cA.ch. 135, t\:rtr QF APPOIAT. 20. LEGAL RESIDENCE
sEX [Race RETIREMENT MENT AFFIDAVITS )
mon 5-3@-3) es wo) WICIIRtuRL YRLY O crameon [J rroveo
Bl W o S’y‘w"ss‘o-l5 Yaso e stare, M.

subject to investigation a

“Trangfer T0

@ o i
03.6”‘)00030“@@9»03” &988°b85;°°°3°3
“NTRANCE PERFORMANCE RATING: w ‘l?t“ p: S .6 8% 8¢ 0.,- 2838 ° 2%u9
A # ~gj‘ [ ) g._o_'g‘u [N qu © ¢ 0 .
!puty Asplglant mxwecwr ﬁr ! veo DR N B IR A -\»"‘m ealien
- /,

21. resares: This action 1s subject to ull applicablo laws, rules, and rogulations and may be

Tho action may be corrected or canceled if not in accordance:with all requirements.

BubJect to approved medical cleayance prior to bemg gent ‘cvmfaeaa.

nd approval by the United States Clvil Service Commission.

Unvouchared funds FROM Vouchered funds.”

5 emeeemeamRaAT

—n

. oo izl

- ! S —
SR
8. PERSONN‘L POLDER €o¢v

| oo b GOvianuenr PRINEING avrn:@—z LITTY
i

PN
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[P

bu
STANDARD FORM 50 ' - ,
REV. APRIL 193} . Ey CENTRAL INTELLIGENCE AGEM.7¢ -~
PROMULGATED BY e - t .
U S CIVR SEAVICT CONMISTION N
CHAPTLA R1. FLDERAL PERSONNLL NANUAL

NOTlFICATlON OF PERSONNEL ACTION

1. NAME(ul —MiI38— MRS.~ONE GIVEN NAME, (XITIAL(S ), AND BURKAME} 2 JATEOFBIRTH 13 JOURNALORM.HOMNO.‘ 4 DATE

Mmc.nicmrﬂm 20 Jan. & 156 Peb. B
_Thisistor nonlv ygci_o_l thefollowing action aflecting your: (wnploymel!‘;__ o ._, e
s NATURE ( OF Acnou st stmmo 1um~uoup ! 6, LFFECTIVL OATE 7. CIvib si_nvlcr._oa OTHER u.a AUTHORITY
Reaseigment |28 Veb. 54 {50 UBCA bO3 §
- m—iu; . ‘ L ’ o L
Doputy Chief (10) BC 190-13 .| rostmon i Arca Ops. Officer{Br, Ch) BC171-13
6s-1313 - : "M | 08-0136.00-13 $8360.00 per ammm
: ) o wor/en
BR-5 (Pur Bost Bromeh) " g | 8RS

0f7ic2 of tho Chiasf

1. HEADQUARTERS

i ¥ashington, D. C.

"""’] FIELD [—] DEPARTMENTAL 1L FIFLD OR OLFTL | l AELD | X | DEPARTMEMTAL

Y5 VEitnAk 5 PREFCRENCE - 13 POSITION CLASSIFICATIGN ACTION
NONZ | Wwil OTHER) 3-PT. |D-’OIN' New | VICE | LA [RRAL,
DIS‘E O‘N‘H M
x -
15. | 16. | V7. APPROPRIATION 18 SUBIFCT 70 C. 5, [ 19, DATE OF APPOINT. | 20, LEGAL RESIDERCE
SCX JRACE RETIREMENT ACT MENT AFFIDAVITS

[} cramen [T pROVED
STATE:

(ACCESSIONS ONLY)

| ! :l:n: h‘m ’ ) (res —n2)

2, asmn;é-'rhis action is subject to all applicable laws, rules, and regulations and may be
subject to investigation and approval by the United States Civil Service Commission.
. The action may bo corrected or canceled if not in accordance with all roquirements.

ENTRANCE PERFORMANCE RATING: o° °°° o2 9% 0%
&,

guo 800 0 © %o Yo

OO u A
Doguty Assistant Mrecﬁﬁ"ﬁm M@&&" $oo w——e%mm*ﬁamm——*
’ L RN Govznu-:&v PRINTING OFFICE: 1083 — 349347

4. PERSONNEL FOLDER COPY (/r <y sy

OO

]
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STANDARD TORM 50
ROV, APPSR 1)
PROMINGATTO BY
U, 3 CIVR. STWVICE (OMMISSI0N )
CHAPTLR 1, FEDERAL PERIONNEL MANVAL .

1, NAME (MR.—1SE - NR3.—ONE SIVEN NAMK, 1M1TEAL(S), ARD SURNANEY

. ‘a
CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

sag

nr. Jacquas G. Richardson °

Thia is to notily > you of the following action aflecting rour

| L DAYE OF BIRIN

2C Jan. 24

3. JOURNAL OR ACTION NO,

.| & DATE

Bauy 53

L 8 NA“IRE 0‘ AC“DN U3 STANDARD YWWV)

Prcmotioa

rmoms

omqloymanf
6, EFFECTIVE DATE

50&11.753

7. CIVIL SERVICE OR.OTHER LEGAL AUTHORITY

~ Sch. A-6.116{d)

D;p.lty Chief I. 0.

(8-132-12 JT040.00 per sanum

PDP/SR Division
8R-5 Far East
Office of thé Chief .

Waghington, D. C.

BC-190-12

9. SERVIC
© GRADE

LD

ﬁ"‘;‘ i CEFAR TMENIAL

a NSIT!ON ﬂﬂ.[

SERIES,
RY

10 ORGANIZATIONAL
DESIGNATIONS

11. KEADQUARTERS

vo

IOP/SR Division
SR-5 Far East

Sano

nmty Chief 1. 0..

qs-lsé-la $8360.00 per annun

Office of the Chief

BC-190-13

| 12 FIELD OR DEPTL m FiELD [3zx] oerantmmnTaL
13, VETERAN'S PRUFERENCE I T wsmon cussmcmon ACTION
wONE| Wit [OTRR] $PT. | 1>POINT Naw [ vice | 1A | Reat|
X ] X Srsanjotnin '

KCWICA Alwnopdﬂ\—r‘fo; 1IX2100 T SuBIrct 10 C. 19, DAYE QF APPQINT. | 0. LEGAL RESIDENCE
o 3400-20 ' gj ity cx HicGissons omry | [ cuanien (7] provim
1 __ Same ‘_Yos_

a1, nemarks: This ection is s

s

STATE:

subject to all apblicabla Ai:;;zs, rules, and regulations and may be
subject to investigation and approval by the United States Civll Service Commission.

The action-may be corrected or canoeled if not 1n accordance with all requiroments.

]
DHTAANCE PERFORMANCE RATING: 3 o o §°o § ) § §0<§ 'é)g o:-o 0’0 o’e g 30”"
Actinrg Chief, Personncl Di q’nom o %0 8 ‘ﬁmmim_—_
4

4. PEQ:‘? gL 4

WU S GOVERNMENT PRINTINGOFFICE. 1982-210704

FOLDER COPY
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. ) _ -.’3 T e -
AT iaw e RO 1o PAETE) ’
Cten seRvIce €O :Z::;:".“ CENTRAL lNTELL:GENCE AGENCY
NOTIFICATION OF PERSONNEL ACTION
L. DATE OF BIRTN '3 JOURNAL OR ACTION NO.| 4 DATE

T ORANE (MR <-MISS— MRS ———ONE CIVIN NARC, INITISLIS), AND YURNANG)

20dn24 .l fs10 . lagwewsa

&, Jnomes G, Flcherdagn

Thisis to notily you .,, the In_l_lnu‘i]ll ""i"".Qfo’;-:. vour r»-,!,'/-l)‘nn-:ll 3 e . .
. Tervl 9att ' 7 CHUL SERYICE OR UTHER LEGAL AUTNORITY

!A RATURE OF ACIIUN PUSE ATARDRAD TH1 s utbkT)

9"““1@“‘” . Mll_"'eb,i?w..! o tobofnle Aef116(10)
. TO

FRQM..._,__...w e e e e
1+ RGN DILE

ol et ax .

Operntions Sifieer i Operatirne Of 4ger

Crel2e152 4704000 1 A,

e P
Cu-12°132 \-“7"4'3“@0 Te B 9 CiMYICE LFRILS
LPALL, YALARY
opc 1) AT IATINIAL OX’C
! LE Wi ALIONS
34 - EE
¥B-3 | Bred
o Ch W AOBUALTLES .. Great Rnasian Section
o e - 1ML (IS .
fashington; Py C, aohirgian, U, Co
| newo [ v I LEPARTMUNTAL 47 FI1LD OR BLAT L l : l FIELD l’ v I DEPARTMENTAL
13, NETERAN'S PREFERENCE ' 147 PGLHTICN CLASSIFICATION ACTION :
MONL ; wanl ISTHER|SPT L g0 puine wew | v | LA | RuAL
. ] fo e e+ =
jotiag fornem Ly
E - | _ Dy2845
iy i . L I ¢ 1/17/52
51 18 | 17 APPROPRIATION 18, SURIECT TUC. §. /9. DAIE CF APPCINT- 20. LEGAL RESIDENCE
3 x {RACE KCTIREMENT ACT MENT AFFIDAVITS (3yctaucn ) PROVED
FRON oY " LR LR Tad '1¢F] LACCLSLIUNS OOLY) ~ B
21239C0 . STATE i
4w o ) 'l
b -\[ql vA.. e A
21, REMARKS. THIS ACTION 1S SUBJLCT TO ALL APPLICABLE LA#S KiJLES, AND REGULATIONS AND MAY BE SUBJECT TO INVESTIGATION AND APPROVAL BY

T UNITED STATES Civit SERYVICE CCMMISSION. THE ACTiGH MAT 8L CORRECIED OR CANCELLED tF NOT IN ACCORDANCE WITH ALL KEQUIREMENTS.

(5.4£0) | | .

S
N

f, e ah’f{

ENTRANCE EFFICIENCY .RATING: : ———W“l—“% -
L CE ) 2 SIGNATURE OR CTHER AUTHENTICATION

\é\{"“\: ’ kS ) é/ /7 o ﬁd 8. covumuur PRINTING orncluou‘osonl
Y 4. PERSONNEL FOLDER COPY _ :

- m— e e e,

By ey i
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BTAADRED Srew 4D 43 PaAry
CrTerse

e v

A AN AN Y CENTRAL INTELLIGENCE AGENCY
b . . H
NOTIFICATION OF PFERSONNEL ACTION{xr) ]
} LONRNE PR WSS - MRS - SN LnVASSG RN s GaBsueAwrs D2 DATE OV BiRTH ) Vwmu.u ORACTICN NU & & OATE i
__Nr. Jangues Ge clehandsen 0 Jooe 198419930 08 Jana 88 | : ,
JThx iy ra macty vl ST TAF FolTving evtion aficcting yoar employeend: . ) ) ]
—:..:l-;;'-l( CFACTION L USE S1ANDARE TLAWINCAOSTY . & EFYECTIVY hasy 7. CiVILU SERVICE OR OTNER LEGAL AUTHORITY - ‘
. __EIresotion Skna & Uohadile s=SaM8{b) =
3 _FROM . e L .._TO .
Intoliigeneo Uf.leer - Gu-l1 : Lperetican Cfricer C-18 |

GRADE. YALARY .

! GS-11-138  $SH40.CC por oRMEE o gevice semrs - f9el2=l3& 7050400 per sasua

1 1D CRGANIZATIONAL

gc . ) ; DESIGNATIONS e

n.»'c:.mount:ns ’ liaoLington, DoCe

e . 2

sgahington, Uele i

: 1

. f

- i N IAL . - P . M .

E ‘ ] naw "3 DEPARINENIAL 12 FIELO @R DEPT'L i i e " DEPIDTUEWTSY X
13, VETERAN'S PRESERENCE . 14, POSITION CLASSIFICATION ACTION 5 f

WITOENSS new ) vIse | b weat | . ‘

RONS | AL l ng § < | m. N %65 'l

| |= x 1/17/58 ,

o oo ’ !

: H

13. 1 08 [ 13 APPROPRIATION 13, SUBJECT TOC, 8. 19. DATE OF APPOINT- 20, LEGAL RESIDENCE '

SEX | RACE . RETIREMENT ACT MENT AFFIDAVITS cLaiEd (] proves]

b o 3].33900 . O A CACCEISIONS ONLY) :

. ’ STATE}:s.. .

= w2017 yos [ s4gseryland |

H

H

2V, REMARKS: TNIS ACTION 1S SUSIECT 1O ALL APPLICASLE LAWS. RULES. AND REGULATIONS AND- MAY BE SUBJLCT TO INVESTIGATION AND APPROVAL BY
THE UNITED STATES CIVIL SERVICY COMMISSION. TRE ALTION MAY #T CORRECVED OR CANCELLED {F NOT IN ACCORDANCE WiTN ALL REQUIREMENTS.

(s27) :

3 :

9 s Coa . 4 iib Iilﬂédﬁd/ '

. & . . ) i

Ce F. MULGANX : K=
a4 1« NCY RATING: - \ i s HAuisicn s
| ENTRANCE LFRICIENCY RAT! ; W 22. SIGNATURE OR OTHER AUTNENTICATION : T
: ! - : - : : 22
b . ) - . NN *u.s. T PRINTING ”%aomo b
. . I 8VA4 o

4. PERSONNEL FOLDER COPY
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STALDARD ¥on 850

U, . CIuit SCRVICE COMNITION
CHAPITR ll. FEOLAAL PIRSOMNIL RANUAL .

rosisiE Yy . CENTRAL INTELLIGENCE AGENCY

NOTlFICATION OF PERSONNEL ACTION (1)

1. N/\mg'mu.-mss-uns.—ou GIVEN RART, INITIALIS). AND SUSNANEL)

2. DAL OF DIRTHN | 3. JULRRAL OW ACIICN NC.j 4 O

]‘hi: ;Ic o nuu% »uu , tie ln"m.m«' action affécting your employment:

37 NATURE OF ACTION (USE SVANDARD TERNINOLOGT)

. 1 ———
6. EFFECTIVE DATE] 7. CIVIL SEHVYICE QR OTHER LEGAL AUTHORITY

Pransfer m_w : ; | »

29-April-1951 | Sobodule-A-£A36(0)— - ——

Intolligence Officer, GS-9
' €3-9-132 - $4600.00 per. anmm.

OFrC
FB
¥B~-3 Japan Section

Yaghington, D. C.

4. POSITION TITLE ‘ foim’ m‘n

9. SCRVICE. SERIES,

GRADE. SALARY 05-11-132 $5b00.00 Pozt. m-

10. ORGANIZATIONAL
OESIGNATIONS apc

¥E-3

11. HEADQUARTERS

Washington, D. C.

r lnzr.o l IDEPARTMFNTAL 12. FIELD OR DEPY'L ' 'rono I 'nzpnnrmsnuc.
13. VETERAN'S PREFERENTRE ‘14, POSITION CLASSIFICATION ACTION  *° i
TONE[Wwii]cres] ST, | 1o.paint | NEW |VICE | L A, [REAL. 399%
0ISAN.}OTHEN] : e >
73932
% % Wsismere—
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CENTRAL INTELLIGENCE AGENCY

r.c. 1/1)/51
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_Mr. Jacquss o._nunxﬂm
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4. NATURE OF ACTION (USt 3TANDARD Tt KW INOLOGY -

& EFFECTIVEDATE | T CIvIL SERVICE.OR GIMER LEGAL AGTuORITY

FROM _

& POSITION TITLE

9 SERVICE. SERIES
GRADT. SALARY

CRGANIZATICNAL
DES!GMATIONS
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¥B-3, Japan Bection
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GRADE AND SALARY

NFFICHAL STATION

R *"& . N
T SECRET & =
_ _ CONFIDENTIAL FUNDS PERSONNEL ACTION
wE R . . OA't
RICHARDSOY, JACQUES G. _ o 9 January 1951
#ATURE OF actTi(ON %
. Resimmation
FRON To
vitee | Intelligence officer V '

GS~9, 21,600 p/a

OFF ICE orc
0I1VISION FE
BRANCH FE~-3 Japan Section

Tolgro, Japan ...

- APPROVAL

GUALTFTZATTONT FORASSJAVANY GIRECTOR - EXECUTIVE
CL _ /.,j-xrzt{:rww 4. STILWELL

Chief, FE Division

CLASSIFICATION CERSONMEL OFFICELR
| 0, /”/

+* =

) ’ /‘ i /7 YES :
POST BIFFERENTIAL AUTHORIZED 14 ACCORJANCE W AGENCY REGULATIONS ::] :]

PATA OF OFFICE AND NO STRIKE AFFIOAVIT CXECUTED Ow

SECURITY CLEARED O

OVERSEAS AGRECMENT SIGNED

ENTERED ON OUTY

SIGNATURE OF AUTNENTICATING JFFICER

REMARKS:
s-k9 FE-39  JREDICT
Transfer leave ‘Eu wnvouchered funds.

1 [l Z/ﬁ/ Lavd W% -

FORM NO. o | SECRET

NOV 1049
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CONFIDENTIAL FUNDS PERSONNEL ACTION
T3 3 , OATE i}
Jadgubs Go Richardson . 7 Seatarbar 1650
cfeateap OF altrde ;- B . CFFECTIVE OATEL
ro~oticn ' v : 1 October 1950
FRoN 0
Tine Intellisenco s ad b 4
N »
GO~ 53325 via 639 SL600 1
SRADE AND Satamy GO<7 L3555 vin ! G3=9 34600 p/a
oFFIcE Ruts | CIvC
DIVISIEN P e
e 2 ; T
STANCH S J i .
s srciaL STATIOY Jupan \ \‘ P \ Jainn
)en
NZ IR AT LAY TEXECUTTvE
of 7 /7 ’
’ 4’4—497¢‘QJL arﬂécﬁy/s'a
TLASSIFICAT 2y /5”
2/?3
9% .
) ves .

/7
/
PSST axlri:fcrea& AUTHORIZED 1N ACCOR

pata OF ¢

TFFITE aND NO STRIKE AFFIQAVIT EXECUTED O

0

DANCE DITH ASINLY REGULATIONS

SECURITY CLEARED Ov

OVERSEAS AGRIEMENT SiGNED

ENTERED O dITY

SIGNATURE OF AUTHERTICATING OFFPICER

ii!!ils. K\ M

P

€VO

UGN oy s 57 ) {30

<9
;:.:__;ec o fE-11, JRLDTOT, Foaition Nu. MW, Japan
Foxu w3, GPO 0SC 8Q-28%
wov 1aap 7 SECRET
-+



14-00000

{

szcsa CONF IDENT 1AL T RESTRIETED
o " oare — n —
ENTRANCE ON DUTY RECORD . .
- 18 July 19§
To: BuUILDING ®OOM
OFC "R 1044
FROM: €00 0ATE T .
PERSONNEL ‘OFFICER . 18 <1 "1950
NAME OF ENPLOTEE
RICIAXDSON, Jacoues .
TPOSITION TATLE . GaADE SalaRy
Iutelli-ence Assistant . GS=7 83325,00 per annun
PATROLL o i DUTY STATION .
unvouchered funds. : JRpaN
OATE SECURITY CLEARED QATE OATN OF OFFICE ACOMINISTERED
10 June 1949 = 1R _July 1350
OATE PECRUANENT (OENTIFICATION REQUESTED OATE EINGERPRINTED .
18 July 1950 18 Jquly 1950
DATE SRIEFED 8Y SECURITY DATE OF PRYSICAL CXAAMINATION
13 July 13590 ot Arplicable
DATE 2¢ WONTH AGRECVENT SIGNCD
18 guly 1950 _ ]
EMPLOYEE'S EMERGENCY ADDRESS Mrs. Harriette D. Richardson (iiilse)
6801 Cld Bladensburg Road,
Silyar 3ol a3 Malne. QY 2SR
ENPLOTEE'S LOCAL ADORESS T -
Sainn._ag atave
REMARKS:
. 3 e
/§2i4<.eA VL s L
S1GnaTURE AF PERSONNEL DFFIZEN
) ROBERT 5, ™AITLI:
rom 5% 3+18 RESTR ICTED CONF IDENTIAL '\SfCRE/T
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CONFIDENTIAL FUNDS PERSONNEL ACTION

' lt'bdlmoﬁ, Jli(fuu p, oATE
Y R e SH Sadn 15 luly 1950
NAIUR[ v A\-IO\' ) CFPFECTINE OATEL
Rasignation Cos /7 /j‘.s"o

FROM

I |

“[eaaoe ano satamy -

‘@ 7, $3323 p/a

OFFIAE P

Jovision | 9”"‘““’
' BRAKCH . ¥2D

orFiciat snnou- ww‘[g,ﬁﬂii —

APPROYAL

[ExEcuTTve

JUATTFTCAYTONS

FOR ASSTSVANY DIRECICN

RICHARD G. srmmt.
Aotdpg, Chief, FY

CLASSIFICATION

Zt:/ﬂ@% vy

POST OIFFERENTIAL AUTHORIZED

A # OF QFFICE AND NOQ STRIXE AFPIOAVIT EXECUTED OM

.IN ACCdRDANCE wirn AGENC' REGULATIONS

YES

3

SECURITY CLEARED OW

OVERSEAS AGREEMENT SIGNED

ENTERED ON DUTY

SIGMATURE OF AUTHENTICATING OFFICER

REMARKS:

FORM NO. .
wov 19as 3771
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A~ SECRET W ‘

' ' CONFIDENTIAL FUNDS PERSONNEL ACTION
A’.c//mrom \/,,q,é, c P:Z'(:‘:Q'.‘l‘-““‘l"}."‘: o i

‘NATUR ACTION : o EFFECTIVE Darg i
7. . 3 S
R4 RS I 2 o /‘9‘/'[ :

. od Anzolntment N
- . FROM ) . T
TivLe : -l lntellirenge CoNveen.  C5-7
GRAOL AND SALARY . G-, 8380%5.C8
orrice - _ CrC Cpa Staff
X 5
BRANCH ) FID Arca IXY ;
- 1
DIvision . ¢1)-12=d BERICT :
GFFICIAL STATION 0ol Sunnn
APPROYVAL )
GUXLTFITATIONS FOR ASSISTANY DIRECTOR CaEcuTIve
CLASSTFICATION PEASONNLL OFv ICER //
// /_- //</////
. ves
POST OIFPERENTIAL AUTHORIZED IN ACCORDAHCE WITH AGENCY REGULATIONS ] E

DATH OF GFFICE ANO NO STRIXE AFFIOAVIT EXECUTED ON R/ M S5U &

secur1Ty cieareo ov_ 10 Juno 1949

OVERSEAS AGREEMENT SIGNED P/ )M(A/ SPLE

ENTERED ON DUTY 670 4/0/m¢(f /5¢g.

/J"G'\sc'/ (ol Ny 6«5

. v
03&ch ~ / / /4 ' Q{Z u‘,_/ﬁf.,'
a ¥ /J‘ /j/f,{' LSIGHATURE OF AUTHENTICATING OFFICER

ARKS: .
= "‘,w e Y P
@M;%ca, Beflres A o?/ . e g oo
). AR
/ ) T ~
¥4 . ? .
—Mw.-—nrw‘r“""’" B} . h L )
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B (..Twr A,‘,':;_:.,‘wd;__
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oMW wo, bwe= : )
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Y (When Filled In) . L

) : FHNESSREPORT

JemPLOYEE SERIAL NUMDER

' R 006102 -
ISECTION A A§712¢f lr¢a - y4¢4h4&c/’GENERAL .
1. NAME (Lai fricgh) ‘[ (Middle) ]z OAYTE OF BIRTH [3.9EX - (8. GRADE |[8.30 ',
.20 Jan 24| U G5-15 - D

1. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT 3TATION

8. OFFICIAL POSITION TITLE

Ops Off S ' DDP/EUR . Paris .

19. CHECK {X) TYPE OF REPORY

9. CHECK IX) TYPE OF Anpomru:nv N

11X .Jcareer r ! 1nE=EnvG T rv:uaouuuv g INITIAL . X Ihuuiewutuvnuv:nvuou

T cancER-PrROVISIONAL (See matructivne « Sectiun €) X | aninuaL ] Zi(‘l!lGNMK_N' EMPLOYEER
SPECIAL (Specify): ’ . ‘{spECIA (Specify):

{12, HEPQORTING FERloo(’lqm- to~)

Y1. DATE REPORT DUE IN O.P. | T ’ .
31 May 1971. ‘ "} 1 April 1970 to 31 March 1971
SECTION B .. PERFORMANCE EVALUATION

U-Unatirfactory
of proposed ia Sechon C

Performance is unacieptoble. A rating in this category requires immediate and positive remedial actian. The nature of the achion
could range from coumcling, to further houmng. to plocing on probation, o ieossignment or to sepasation, Describe achion taken

M-Marginal Performance iy deficient in some atgects. ﬂu teasons for assigning this rating |b0u76 be stated in Section € and remedial octions
: token or recommended hould be described.

P-Praficient Pcriarmcngg. is sotisfoctory, Desired results ore being produced in the monner expected.

S-Strong Pecdormanée it charocterized by u&pﬁonol praficiency.

O—Og!g!gndJ Performonce is 1o exceptionol in reiation fo uqunumum of ﬂ:: work and in porison to the perf of others doing similar

work os to warrant special recognition,

. SPECIFIC DUTIES

Jwith supervisory rasponsibilitios MUST be rared an theie ability 107 supervise (indicate numbles of eimpluyova suiervised,

Lu' up 1o six of the most hvwonan' spocilic duties parformed during the rating poariod. Insert rating lotter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY offoctiveness in performonce of that dury. MI employocos

SPECIFIC DUTY NO, I - N : . .
ined full-time emnlovment as a senior executive of a foreign

particular limitations or talents. Based on your knowlodge of employea’s overoll performance during the rating peried,
place the latter in the rating box cunapcnding 1o the statoment which most accurately reflects hll lavel of petformance.

.

[fot the purpose of further developing accesg 0.
to station targets and appreciably lowering the ovcrall cost of thp
SPECIFIC DUTY o, 2 OPeIatTonsS I W Tehherisnvoiveds RATING
e . s LETTER
Uses his cover to gain access to KIIARSH personnel and spot lecads
on eventual access and support-type assets dlrccted agalnst the s
local MHIIARSYH a:.d _TPPAST targets., . .

JSPECIFIC DUTY NO. 3. RATINO
Develops and aSSQSSLS MITIARSH officials- wxuh whom -he has made LeEvTER
coricact ‘as well as acceus prospects to thc local MHIARSH and P
TPFAST targets. .

SPECIPIC DUTY NO. 4 ; haTiNg
Responds to varlous staulon requirements’ 1nclud1ng aneotlgatlvc
work. . v . s
SPECIFIC OUTY NO. § I Z‘E“r';';‘,"
Reports on the above activities. p
SP?CIFIC DUTY NO. 8 :ﬁ‘?“‘r’;?{
OVERALL PERFORMANCE IN CURRENT POSITION 2 .
SRR 5 | RATiNG
Take into account.averything obout the omployeo which influences his effectiveness in his current position such o 125 LETTER
formance of specific duties, productivity, conduct on job, cooporanvemss, pertinant porsonal traits or habits, and s

Lo 1

'::." 4§ ~ oosoLeTE ’R;YADU. €O NIONS SECRET ) '-‘:::'-.E:.::‘r

o S
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(Wren Fsllod In)

{ Indicore significant strengths or weoknesises Jemonstreted in current positior’k

[SECTIONC - "~ "NARRATIVE COMMENTS .

‘overcll performonce. Stote suggestions mode for Kmptmnmmv of wark vtv'omoh Give recommendMions for training. Comment
‘on foreign language competence, if required for cuireat position. Amphiy or explain ratings given in Sectian B to pravide besy
bosis for dotermining future pcuonnol ﬂthon. Mnng_qg of performance of monc%erol o sypervisory dJuties ond cost consciousnoss

inthe yie of:persgrnel, ipoce, ‘equipment ond 'gndt, myst be cgmmcn' on, B oggl coble. 1 extea space is needed to complate

Section’'C, ottach g separate shtﬂ ol gaper,

. - During the pcrxod under review,; Subject managed to gain full-time
emplofﬁent as a senior executive of an HRSPRITE government subsidized
scieantific publication at a time of economic slowdown wien jobs were
not easy to get.. He did this without help from Headquarters or the

.Station. Such an achievement-is a tribute to sSubject's fluency in
French, his ability to write, his genecral scientific know-how and his
good buisness sense. Over half of his salary therefore is now paid
by this cowpany. In converting to full-time employment, a major ad-

* justment, Subject's contribution to the Station operations in the
MHIARSH and TPFAST fields against which he is targetted temporarily
decreased somewhat. Subjéct continued, however, to maintain contact
with three local MHMARSH officials and initiated contact wich three
others. He also continued to scarch for new leads to personalities in
‘the priority areas assigned to him. Subjéct has the capability to call
on local scéientists or technicians of just about any nationality with
the possible exception of TPFAST citizens.  He has used this near-
unique potential well. . . :

subject has had occasional difficulty switching from “professional*
6r intellectual subjects in his dcvelovment of MHIARSH Ogrsonalltles
or access prospects to nore aown-to—eartn interests necessary ' --con't.-4

SECTION D i - CERTIFICATIONNAND COMMENTS

1. BY EMPLOYEE

{ CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT ,¢1'.«/ N,

OAtE SIGNATURE OF EM?LOVEE

9 June 1971 | /s/ Thomas B. CASASIN

2. BY SUPERVISOR

MONTNS EMPLOYEE HAS BEEN 1P THIS REPORT HAS.NOT BEEN SHMOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

15 wontihs

TYPED QR PRINTED NAME AND SIGNATURE

ODATE OFFICIAL TITLE OF SUPERVISOR

Handling Officer /s/ Francis S. Sherry

3, BY REVIEWING OFFICIAL

COM‘MENYS OF REVIEWING O?‘FIC!AL
The stacion submitted comments on Subject offlcer recgrtly in OPPT-

16549 (5. April 1971), to which wa should add that Sudbject has, largely
on his ow:a merits, acqulred a 'solid and potentially higiily useful
cover employment. However, this new employment will demand a very
substantial amount of time and eiergy from Sject, and the urnanswer=-
able question at tlh moment relates to his availability for Organiza=
tional tasks. ‘fe shall nced aoJthoual time and careful working with
tiiis officer to determine the answer, since the fiscal outlay from the
Organization ‘to suppoct J1< contlnucd stay in Paris is still qulte

TYPED CR PRINTED NAME AND.SIGNATURE

OATE OF FICIAL TITLE OF REV’E'(NG QFFICIAL

) A _ L /s/ V-gh Mohtgomery

24 May 1971 proe

R — SECRET | -

j:plnq in proper parspective their relotionship to “{
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FITi:ESS REPORT
Section ¢ (continued)

. to the development of human relations. His forte is therefore
more in the field of spotting and making operational contacts
than in that of more than s..ort-range operational development.
Subject's operational situation makes it impossible for him to
attempt recruitments. Thus, his very real achievements are not
by esscnce of the spectacular variety.

Subject's reporting has been satisfactory and continue to
be copious. H2 could, however, further improve the selectivity
of the leads provided the Station and make more of an effort to
"digest" the information contained in his reports.

- Although Subject has, at present, no supervisory function,
he hds repeatedly requested such a responsibility. He is careful
Wlth operational expmnses and has exercised good security.

: Ducring the period under review, additional efforts have been
made to make full use of Subject's potential and integrate him
further in the work of the station component with which he works.
He 1s a particularly valuable asset for the Station programs
directed against the local MHHARSH and TPFAST targets.

Section D (continued)

substaatial. In a word, is it worth it? e do not yet know,
altnough our initial ijwpressions are favorable.

On the fitness report itself, this rater would have preferred
an “S" rating for specific duty nurber one; Subject may ultimately
deserve an "0", but it does not szem warranted at the present time.
Moreover, I believe the overall rating would more properly have
been ir the higher range of the "P" category, rather than "s*,
but it is of course a subjective judgment of the rating offlcer,
who is more intimately and directly” anolved with Subject on a
fregquent basis.

In sum, the cover is superb, and only time will reveal to
what extent the cover requirements pexmit a full measure on be-
balf of the Organization. We are followirng this aspect closely
and will be cormenting upon it subsequently as we gain experience

and knowledge.

SECRET
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Eoemy SECRET B, M

L w., ) FIELD REASSIGNMENT QUESTIONNAIRE
L iAvAd S/ 0 WOV COMPLETE . FOR WEADQUARTERS USE OMLY

¢ EwELONEE (uae pedudo onlv i f SAJ|OATE( from ites S-DINAVE OF Suecestisom (frue) OATE (froo ites $-2)

NAMC (\l' (32
17 Oct 69

OXTL RECEINED AT WEADQUARTCRS:

‘[orsearcn nuusER: DATT RECLIVED BY CAREER SERVICE:
- 12 December 1969 : OFPT-15240 : ]
' T0 € CONPLETED BY DPLOYEE _ .
1. 6A'( OF RIRTH 2, SERVICE] 3. YOUR CURRENT '05!?!0" TiTLE 4. STAYTION O 8ASE i S. CRYPT FQR
. OESIGH AND GRADE . ! 'Cuﬁhtif COvVER . . s ,
» 201192, | ©s S¢T project manager, . Paris . e IR
Area Ops Off, GS 15 R

6a. DATE OF PCS ARRIVAL lés. REQUISTED DATE OF €. EXPECTED OATE OF FirsST 6o, D[S!ﬂ(b DATE YO REPORT YO DUTY
IN FLELD CEPARTURE CHECK- 1N AT NQ AFTER LEAVE

5 Sep 1967 Please see 11B | Summer 1970 o/a 1 October, 1970

7. NUMBER AND AGES OF OEPENDENTS WHO BILL TRAVEL SI1TM YOU:

‘2: (at that time) 42 and 17

8. PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSICERED 1N DETEAMINING NEAT ASSIGNMENT:

I would like very much to use my fluent French in 'my next aséignmént, as well as
make use of ny ettensive exposure to science and technology -~ both operattons and
and economies. I would most especially hope to use .y long experience in non- )
ofticial cover activities and the managerial exposura dccumlated thereby.

9. LIST YOUR MAJOR DUTIES ounm» CURRENT TOUR (sec special prote on trans=ittal form).
(slso attach poraonal cover Quostionnaire in accordance w itN CSI-F 240-83)

* I planned, establishad and operated a long-ranga S&T swo‘ting-asaessuewt activity
against sensitive targets, and a shorter ranga similar local activity during a : |
period marked largely by an adverse political climate. :

¢ I planned, developed and exploited, and modified a non-official cawer in order to

. mask our operational activity, and integrated these into the broader ranging

* ‘overall activities of a major field Station.

.{ ® I ranaged the non-officlal cover activity of‘

organizations. . The tasks ireluded many business and production aspects as well as
managezent of the | |personrel ir the field and from the home office.
o I assisted other Stations and.Bases, upon their request, in spotting-assessment
activities, 1n local search and surveillance of targets, and in recrudtment,

° As my original non-official cover becaze medified as a result of[ [I'wvas
able te develop, alone, contimuing cover to serve our teeds of cperational sccess

as well as those of |

10, TRAINING DESIRED:

INDICATE WNAT TRAlNING you PtL!(VE YOU SHOULD MAVE DURING THE NEAY SEI"'RAL YEARS

{a) tre senior-most zsnaoemert course offered through the Organization,

(b) a review course of activities within the CS and tre Crganizatlicn as a khole,

{c) at least audit the S&T course, if that is still being offered.

. If (a) is possitle threugh a civil scheol awey frem Seadguerters, I would have
no objecticn to the displacement invelved. :

e g02 M Y SECRET ] @

:
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1Y, PREFEHENCY FOR SERT ASSICNMENT:

DESCRIBE BRIFFLY THD TYPE OF WOPY YOUU @OULD PRL¥ER FOR KEXT ASSIGNMINT IF DIFFERUNT FAOM THMAT INDICATED

tha,
N 1TEM N0, # ASONVE. 1F YOU MAYE M0 THAN ONE PREFLRENCE, INDICATE YOUR CMOICE,

irst chclce: to manage o large-scule non-cfficial cover project in a French-
speuking techrically advenced locale.
- Second choice: <¢hief of staticn or base (cover non-otficiul or official) in an
area where I car cembine my experfencé and linguistic ability. '
.Thirc choices to be assipned to Staff training, prelerably trainirg (a) senior
unit or project managers, or (b) JCTs.
Fourth cholce:s tc be assipgneé to Staflf personnel work -— above the Divisicn
level -- whore new personrnel are ecreened, tested and evalualed, then essigned.
Fifth cholice: to wvork on the ;ntelligerce sice of the house.

INDICATE IF YOU DESIRE TO EXTEND YOLUR CURRINT TOUR OY CHMECKING IN APPROPRIATE BOK. ALSO INDICATE PREFERENCE
FOR MEXY REGULAR ASSIGNMENT BY INSEPTING 1, 2. & 3 (for 2s¢, Ind. and Jrd choice) IN RIMAINING BONES.
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU Alt REQUESTING AK CXTENSION OF YOUR

t1a.

Toumr,
* D CXTEND TOUR ! MONTNS AT CURRENT STATION TO .
e {oare) . .
L ASSIONED, asdi /un OF DUTY: INDACATE YOUR LHOLCE OF DIVISIONG STA R OFFICE,
. & ISt cnO|CtS"‘“ i' fﬁﬁ-, 20 cnonc:_____g___ﬂi__*trb s 3RO CHOICE 'ﬂlij.ﬁﬂﬁﬂ.___’
El 8L ASSIGNLO ANOTNER FIELD STATIONS INOICATE chr or GEOGRAPHIC AREA OR SPECIALIZATION
ISt cworcr < TUSSELS . 2n0 CHOSCE 12N D ChoICE Qttawn

B ccrunn 10 wr cusnent stareon, With different responsibllities

TO BE COMPLETED By FIELO STATION

-

IN CONSIDERATION OF THE EXNPERIENCE A%L PERFORMAKCE OF THE EMPLOYEE AND HIS 'R(FFR(NC[ FOR MEXT ASSIGNMENT,
INDICATE YOUR RECONWENDATION FOR HI3 BELT ASSIGHNMENT AND TRAINING!

Station recommends that Subject return PCS to Headqunrters at the
end of his current tour. We would welcome a replacement who 1is capable
of functioning in the szrme2 general cover context, but any such individ-
ual must also be able to zpot znd thoroughly access agent candidates.
He should also handle & nusber of ageits in the same field. We are, in

short, seeking an officer who will aqgressively exnloit! his cover,
wewe continuede———

12.

Y0 8E COMPLETED 8Y APPROPRIATE NEADQUASTERS OFFICE

$3. IN CONSIDERATION OF THE EXPERIENCE AMD PEHFORMANCE OF 'THE £WPLOYEE, MI5 PRIFERENCE FON NEXT ASSIGNMENT,
AND THE STAFFING REQUIREMENTS OF YOLE CGWPONENT, INDICATE YOUR COMPONENT'S RCCOMM(NDA'ION FOR 11S NEXT

ASSIGNMENT AND TRAINING,

No decision has been made concerning next assignmcnt

. _ / @
oxre 24 Aug Qe C/E/PERS _ sinarune N5 1?ord C_Z/r’é/

FOR YSE BY CAREER SERVICE

14. APPROVED ASSIGNMENT:

18. EMPLOYEE NOTIFIFD 8Y DISPLTCH NO., DATED: !
CABLE NO., _ : DATER: :
i
L
él.t[“ SERVICE REPRESENTATIVE: i DATE:
: fsismaruse)d
ok < - SECRET -
. - [ E— e .
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Field Reassignrent Cuestionnaire (continued)

"12. develop new cperational leads on his own initiative, and
at the same tirme e prepared to take over and run asscts related

to his own ccver employment.
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L ) ' : SECRET c
. X . - (lh-n Filtled In) . .
: - <o - LMPLGTEL SERIAL HUMPER
, L FlTNESS REPORT _ 006102
. [SECTION & (( (’[M( by \1¢¢¢d¢7 GENERAL .
| 1oNAME f neti frm‘)'l (Middie) 2. DATE OF DIRTM i’s. SEX 4. orane f0.30
[ : 3 120 Jan 1924 hil CS=-15 ]
S OFFICIAL FOSITION TITLL ) 17. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT STATION
: " ops Off - | buP/EUR/E | Paris
H 9. CHECK [X) YYPE OF APPOINTMENT 110, CHECK (X) TYPE OF REPORY
X- cancenm j IMESENYR ; | TEMPORAAY I Tlucvp‘g ! IREASBIGNMENT SUPERVISOR
| CAREER-PROVISIONAL (See Insteuctions « Section C) X X iasnnuav L [REASSIGNMENT EMPLOYEE
SPECIAL (Spectly):

IseEcraL (Specityn
“f1%. DATE REPORT PU[ iN Q,P, . . 2. REPORYINO PERIOO (From- lo—)
P » 1 April 1969 - 31 March 1970

SECTION B : 4 PERFORMANCE EVALUATION )

diate ond ,.. itive ¢ dial action. The nature of the action

U-Umatistactory  Performanca is unaeccphblc. A rating in this category requires i

i eould range from ¢ ling, 1o further draining, to plocing on probation, to reassignment ot to npolchon Describe action taken
' or gropased in Section €,
el M-Marginal - Performance is deficicnt in some aipect. The reasons for ossigning this rating should be 1tated in Scco-on € ond remedial actions
. - token or recommended thould be described.
' P-Proficient Performance is satisfactory. Desited resuits are being produced in the manner eapected.
S-Strong Pelormance is characterized -by exceptionst proficieacy.
O-Quiitanding Performance is 10 exceptional in relation to requirements of the woik and in compariton to the pe of others doing rimilar

work 08 o warront special recognition.

SPECIFIC DUTIES

List upto six of the most impartant ipecific dutios performed during the rating period. Insert rating lotter which bost doacribes the-
monaner in which emplnyes performs EACH SMC(‘!C duty, Consider ONLY offectiveness in performanco of that duty. All employeses
with supervisory rosponaibilitios MUST Le 1ated en sheir ability 1o supsivise (iuditule numbes of on.ploreds supcertaod).

SPECIFIC DUTY NO. ! . AATING
Established and caintalins a leogltimate :rcprcsentaqlon for
the puxposc of developing natural access to Statfon targets, S
SPECIFIC DUTY NO. 2 . RATING
LETTER
Usés his cover to develop leads on eventual access or ‘support type ‘agsets
to be used by the Station against the local MUIHARSH target, - ) s
SPECIFIC DUTY NO. ) . . . RATING
LETTER
.\asponds to various Seation requirements including investigative work, S
r
SPECIFIC DUTY NO. 4 , : K K fé‘y‘]"}%
Initiates contact vith selected local MIDARS: targets and undertakes to . ’
develop sufficient capport with them to provide operationai 885655}:&(\(‘.8. 8
g - = - - . ke
SPEch_c ouTy Np. 1] . . . :5‘7‘:’2%
SPECIFIC D‘UTV NO. & . - ] o B S . :EA;;'::%
: \)\\Qgﬂ /
. 99 WVt
OVERALL PERFORMANCE IN CURRENT POSITION ~ A/
I - RATING
Take into account everything about the employao which influences his effectivensss in his current position such os peh LETTER
focmance of specific duties, productivity, conduct on job, cooperativeness, pertinent parsanal traits or habits, and
peeticulor limitations or tolents. Based on your hnowledge of _employee’s averoll performance during fhe rating period, e
ploco the letter in the roting box corresponding to the st1otement which most accurotely roflocts his level of performance.
e

CEroET [iprniseyvny B

roiw AR eenivre e - e o
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SECTIONC - NARRATIVE COMMENTS'

|nd|cun sipnificont strengths o weoknesses demonswated in current pasition heaping in proper perspective their nlm.aqdnp to

overoll pertormance. State suggestions mode for -mpueuwwt of work performance,

Give recommendotions bor moiming. Commeny’

on foreign tanguage competonce, f required far currant cevition, Amplify or eeploin ratings. given in Section B %o provide best
basis for derermining futura personnel vevion. Monnee #3 pectormance of managariol or_supervisory duties ond cast conscisusness
in ghe yie of personnel, spoce, equipment and tynds, w31 be commented on, o applicoble. I antra space 13 needed %o complers
Sochon C, enech a npemu sheet of paper, . -

The commwnte of the rating cfficer ave limited teo the period from October 1969
Lo Mareh 1970 during which he woried with Subject,” The previous rating officer has
addad Wls comments to allow cave—asg of the total fndicated period froz April 1969

to March 1970, DPuring thls pericd Subject was integrated in a new toam assizned to
the locsl SAT and Commercfal MITNNSN target. Subject's receat activity has bheen

- very productive indeed, Subject used the cxcellent potential given to him by his

cover to skillfully 'spot. and assess access agent candidates, As Subject's opera-
tional sltuation ia laris precludes making recrultment, the mest procising of thege
caniidates wss placed {n contact vwith a Station officer during social events 3ubject
orzanized, At-the same time, Suljoct continuced his efforts to develep personal relad
tionship vith several lﬂl‘b\"i';"orc The begliuning of pexsonal, as oppesed to purely
professional, celations with a major MINARSH target enablced him to ob2afa insigit
into the target's bellefs and perscnality which was the best the Statfon had te date
Subject alse managed to establish contact with two other MIUARSH vercesentarives of
faterest, This, in one case, required almost six months to sccomplish vis a cowmbinad
tion of paticuce, sk{ll and deteeninatfon, Subject Ls sa experienced offlcer, le
is cost consclous and practices good security, The Station has no other ssget with
the necassary sclentific and edizozial knowehow, [{luent French and local knewledge
to replace Sudbject, In view of this aand the recent progress nade by Sudblecs fa
rasponse to very spreclfle requirements and his willingness to try to establiish per-
-sonal aad, hopefully, soclal relsticns with access prospects and MIHARSE targets,

the <ta:io.\ mccntlj recommendad that he bL extended in Paris, At the saze time, thy
Station reconnended that ‘:ub.nct s cover be reinforced by full-time employment with
cu{"--f’t's currnalb WOLADY parterize crployor.

SECTION D CERTITICATICN AND COMMENTS

BY EMPLOYEE

t CERTIFY THAY | HAVE STEN SECTIONS A, B, AND € OF THIS REPORT

DATK SIGNATURE ©

2.

8Y SUPERVISOR

MONTHS EMPLOYEE HAS BEEN
UNCER MY SCPERVYISION

IF THIS REPORT ma3 NQOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE . OF FICIAL TITLE OF SUPERVYISOR | TYFEU,OR PRINTEN A 'ﬁ“ iv A TWRE
. o llandling Ctficer i /s/ SHeT¥
Chief, =R II | /s/
13. SY REVIEWING OF FICIAL

COM‘(E\YS oF RE\‘I&"NG OFFICIAL

As previous Station correapondencc and fitness reports will reflect, this

officer has been the subject of varying evaluations and projections in recent years,

In fairness to him, however, itis equally true that an officer under non-ofiicial
cover reflects, in the level and guality of his performance, the amount and type
of guidance, du'ectlon and push he receives {rom the responsible inside case
officer. Making allowances {or these variables, this cfficer's past record has not
been 1mpr«.sswc, however, it is also correct to note that he has improved sub-
stantially during the latter part of the period under rev:ew, and that i< the Station
can work out some fiscal arranzement which will reduce the heavy hnancxal input

ODAYE ~

FOFFICIAL TITLE OF REVIENING OF FICIAL 'TVPED OR PRINTED NAWE AND SIGWATURE

19 May 1970 i DCOS ' . />/ Hugh \lont\one y

SECRET
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. Section D3 ‘¢ontinued '

from the Organization, -his ¢ontinued presence at this Station definitely
appears to be warranted for a sufficient period to reach more definite
conclusions concerning the level of sustained performance over a somewhat
longer period than that reflected by this report.

" On balance, we are pleascd that this officer has responded so well to
greater cage officer direction and that he has undertaken somewhat more
aggressive cfforts to expand his range of contacts in immediatc proximity
to the primary Station targets, This officer doces bring many talents to bear
on his.operational activity: he has absolutely fluent French, a solid and
exploitable cover, and a vast range of contacts in the local community.
MNonetheless, it will require additional time to cxplore these contacts in
depth, sclect those which appear to be operationally viable, and pursue

ticwn actively either to the point of recruitment by another officer or elimina-

tion from further development, for whatever reason.

In sum, in spitc of the recognized md commendable. improvement in thxs ‘

officer's performance during the period under review, the reviewer submits

" that the letter grade for specific -duties 2 and 4 would more properly have

been a "P", and that the overall ratmg, at this point, would more accurately
be set at a level betwec "P' and "S", probably closer to the former than
the latter,

Thie reviewing comment has been read by the officers who prepared
the Fitness Report.
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B ) o ) EMPLOYEEK SERIAL NUMBEN
. FITNESS REPORT ‘ '
- AR R S A WY oA 006102
SECTIONA K€ ialclvar, N - -0 1% GENERAL :
t. NA.“E ,l‘.,r) . i N ¥ £54141 ’ (Niddl') 2. DATE OF BIRTH ). SEX 4. oP,»AD! .| 8. 8D
: RN 20 Jan 1924} M "] ¢s-15] D

e, OPFIC!A; POSITION TiTLER 7. OFF/DIV/AR OF A!!IQ‘-NHENY 8. CURRENTY STATION

Ops Officer ' - ' __._ DDP/EUR/France | pagig . |

10. CHECK (X) TYPE OF REPORT

9. CHECK tX) TYPE OF APPOINTMENT .

N Jcaresn I lnuxnvn ; I | TemPORARY . jiNtTiaL REASIGNMENT JUPERVISOR
C‘AH’I(R;PROVlIIONAL (See inatructions - Saction C) . X ANNUAL _nl Aplmyuknr EMPLOYEK
SPECIAL (Specily)s SPECIAL (Specily):

‘| 12. REPORTING PERIOD (Froene ¢0=)

: - > 1 Gotober 19un = 31 tarch 1969
SECTION B . PERFORMANCE EYALUATION ‘ ‘
W . Wack ) Porformance tangos from wholly inadequate to slightly less than sotislactory, A rating In this category requires

positive ramedial action. The notife of the action could range from counseling, to further training, to plocing on
. probotion, to reossignment ce to separation, Doscribe action taken or proposed in Section C.
A - Adequate Porformance moots all requiraments. 1t'is ontirely satisfactory and I's characterized paither by deficiency nor’
X oncellonce. C ' . . :
P - Proficient’ Potformance Is more than satisfactory. Dasired results are being produced in o proficiont manner, .
$ . Strong Porformanca §s charactorized b.y excoptional proficiency. - ) -
O « Qutstanding Performanca Is 30 exceptional in relation to roquiramants of tho work and in comparison to the performance of
others dolng similor work a3 10 worrent spocial rocogaltion,

SPECIFIC DUTIES
List.up to.six.ol.the.moss. importans.apecitic duties porformed dwlni the rating period. Insart roting letter which bost describes tho

manner in which employoe parforms EACH specific Guty. Considor ONLY effoctivanoss in performance of that duty. All employees
with supervisory fesponsibilitios MUST ba rated on their ability to supervise (indicate numher ol emplavees eupervizod),

- 11, DATE REPORY DUK IN O.P,

SPECIFIC DUTY NO. | - ) : CerTen
Bstablishes and maintains a legitimate \ ’
representation for the purpose of developing natural ' s
access. to.Station-taxgats

‘FsPECIFIC DUTY NO. 2 7 - CIZA‘:‘:"E%
Develops cover pretexts tomeet WOLADY and third national of e
operational interest in the S&T conmunity. ~

SPECIFIC DUTY NO. 3 B RATING
: . R . LETTER
Responds to station ad-hoc reguivements on the local internal
target. ’ - . ; . s

SPECIFIC DUTY NO. 4 . \’.‘E‘T”:"é%
Develops potential agen: prospects in the S&P community to
the point where they can be recommended as Station agent P
candidates. : : ' - ) . .

SPECIFIC DUTY NO. B - . . . RATING

: LETTER
SPECIFIC DUTY NO. 872 RATING
. . . . . . : : | LETTER
LY : ' ’
AVt -
N .
P . -
OYERALL PERFORMANCE IN CURRENT POSITION
T

Toke Into accpunt everything about the amployee which Influences his offectivoness In his eurrent position such as per-
formonco of spacilic duties, productivity, conduct on J‘ob, cooporotiveness, pertinent personal traits or habits, ond

particular limitations or tolents. Bosed on your knowledge of employoe’s overall performance dueing the rating petlod, S
placo the letter in the rating box corrosponding 1a the statement which most accurately reflocts his level of performance.

SRR T

i-tae 45 OBSVOLETE PRARVIOUS EDITIONS. . SECRET ]""‘.-'f.‘::..":"j

4-62
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SECTION C T " NARRATIVE COMMENTS

Indicote significant strengths or woaknesses domonstrated in curront pasition kooging in propor porspactive their reloticnship to
overall performance. Stote suggestions made for improvement of work performonce, ”givo ‘rscommendations for training. Comment
on foreign longuage competence, if required for curcont position. Amplify or exploin ratings glven In Section B to provide best
basis for determining futuie pouommf action. Monner of performance of menogoriol or supervisory duties must be described, it

gglicablo. .. - . b"r & . .

buring this reporting pexiod SUD]eCt had v;r%’niﬁk iy

increased the tempo of his activities and cpncacts. Many agent
prospects ‘have been .screened and, contacts we i asipblisned with
people of interest to several leﬂunts of the Station. Subject

is particularly thorough and outstanding on-spccilic investigations
wherc he utilized cover in a sxillful and imnaginative way. . He has
“improved in terus of people development but in this respect he is
still best with pcople in a professionally related context rather
than a contrived social context. As wmentioned in the previous
report subject's cover assignment does not -allow him to make
recruitments. Subject has a high degree oi cost consclousness
and-does not excrecise any supervisory responsibilities.

SECTION D : : CERTIFICATION AND COMMENTS

1. . ) ) BY EMPLOYEE
! CFRTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOVEk
_ 11 June 1969 _/s/ Sl
2. i - B.Y SUPERVISOR

- [
* MONTHS EMPLOYEE HAS BEEN 17 THIS REPORY MAS NOT BEEN SHOWN TO EMPLOYE ¢ ANA
UNDER MY SUPERVISION - & OYEE, GIVE EXPLANATION

OATE : OF'lCIAI; TITLE OF SUPERVISOR TYPED OR PRINTED NAME eND SIGNATURE
5 June 1969 Ops Officer - /s/ [:j\*gg\\ﬁg*\“l
3 ' BY REVIEWING on-'ucm.

COMMENTS OF REVIEWING OFFICIAL

1 do not concur in-this rating, I.wuuld have given the cmpfoyv STRONG in
the performance of his cover tesponsibilicies, thart is te cay in the manner in
vhich he has crcated and expanded his cover. I would have resgricted myself to
PROFICILNT, houcver, in asscssing his exploitation of that cover {or opfrational
purposes., Tor a fuller treatment of this steff asent's performance, suggest that
rc-crchu be nade to the RCC Status Report, submitted 26 May 1¢8 A- 30625,

OATE - . QFFICIAL TITLE OJ: FEVIEN!NG OF FiCiAL TYPED OR PRINTED NAME AND SIGNATURE
23 JUNE 1969 Chiel of Statien /s/ David kE. Murphy
SECRET _ ‘ ‘



14-00000

' # R SECRE

T b

¢ : . {¥hen Filled In) .

excellence. -

- o R EMPLOYEE SERIAL NUMBER
FHNESSR:P?RT .
: q -/ | 005102
SECTION A A< GENERAL - .
d ronane 2. OATE OF BIRTH [3. SEX 4. GRADE |3, 30
= : _20 Jan 19214 GE-15 D'
6. OFFICIAL vosqhou TITLE . : ' 7. OFF/0IV/BR OF ASSIGNMENT (8. CURRENT STATION
Ops Officer : DDP/EUR/France aris
9. CHECK (X} Type or APROINTMENT : 10. CMECK (X} TYPE OF REPORT ]
canEgn [ ' [n:ssnvn | [ remeorany i INITIAL REAISIGNMENT SUPERVISOR
CAH:SR-DNOVI!IONAL (See ln-t'ucuwu - Section €) ' strrii ANNUAL - |REZASSIGNMENT EMPLOYEE
SPECIAL (Specity): ) SPECIAL (Specily):
11 DATE REPORT OUE 1N 0. 12. REPORTING PERIOD (From- to-, ~ §(O£ [’
. . saA'
) o . ] 1 Apzil 196 JJ_,q;g& iD”
SECTION 8- .- __PERFORMANCE EVALUATION |
W Wook Pu‘ormunco ranges from wholly Inadequata to slightly loss than sotisfactory. A rating In this category requiras
" positive remsdicl action. The nature of the oction could range from counseling, to furthar training, to pluclng on
piobation, to reassignment or to seporation. Describe action taken or pvoposod in Section C.
A - Adeguote Parformanco meots all raquirements. it is entirely laohhclovy and I3 characterized neithor by deficiency nor

P - Proficient  Performance is more than satisfoctory, -Desired uuuhs are balng plodu:ed in a proficiont manner. .
S - Strong " Performance is charactorized by exceptional proficiency.

O - Quistonding Performance i3 so exceptional in rolation to requirements of the work and In comparison to 'ho performance of
others doing similor work as 1o warrant speciol recognition.

SPECIFIC D

UTIES

List? up to six of !ho most importont spacific du ties porformed during the eating period.
manner in which employee performs EACH specific duty. Consider ONLY offectivenoss in performance of thet duty. All employees
with supervisory rcsPon:obula!ios MUST_be ratad on thair ability to supervise (Indicate number of employosce supervisod).

Insert rating letter which bost doscribes the

SPECIFIC DUTY NO. 1 ; RATING
. . LETTCR
Zstablishes and maintains a legitirate .
rcgrcs=nLat'on for the puxrpose of de V°10911' natural 2
3285323 F0 ation & AXrce
SPECIFIC DUTY NO. 2 . . E . AATING
i Co . LETTER
Raovaleops cever prcte:ts te noct HOLADY and thizd naticnal of
oparationral interest in the S&T comumnity. S
SPECIFIC GUTY NOUS j 4 RATING
. - . . o . . LETTER
Aﬁ”90nh° to Station ad-hoc requiresments on the local internal
target. . . et S
. . RATING
SPECIFIC DUTY NO. & j 3 . . ) B . &IV,
Davelops potential agent porospects in the S&T community to
the point where they can be recormended as Stazion agent - T p
Cn"""‘:‘”jf"-"'\s. R . .
N RATING
SPECIFIC DUTY NO. 8 | LETTER
s . ' e
" RATING
SPECIFIC DUTY NO. 8 JATie
.6 o e .
i . . .
R "~ OVERALL PERFORMANCE IN CURRENT POSITION.
A RATING
Take into account everything about the employes which lnﬂuonces his effectiveness in his current poslhon such as per- LEYYE?
formance of specific duties, productivity, conduct on Job cooporqnvanou. pertinent personal traita or habits, and
particular limitctions or talents. Based on your knowledge of employse’s overall performenco during the rating period,
plc:o the lo"u in the rating box corrosponding to the statement which most uccu'o!oly taflocts his level of performance. S

FORM 45 OBSOLE?E PREVIOUS EDITIONS. SECRET

L_“";f
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SECTIONC NARRATIVE COMMENTS - o

ovetall performance. State suggestions made for improvcmont.?'[,wbri performance,

indicote s} ’nlf‘lcano strengihs o weoknesses demonatrated in currant posltion \uoging in propar pulmﬁvo';holr roloilonc.ship to
; ive recommendativas training, Comment

on foreign longuage competence, if required for currant positidn, Amplify or e3rl3ia ratings given in Section B to provide best
basis ‘or determining future personnal action. Mannee of perfoimance of manegerial or superviscey duties must bo described, if

t

Lo maxe recruituents.

spplicoble. : . S . - ) vin ol
. Simez the last reporting period Sudiedidrg '
directed Ly the station toward the sackiting, ‘devalepi
asscssing WCLADY S£7 agent candidates in toms of Maoont
and inclusion in the Station's S&T spotling network.

subject has done thorough and at Yinc inative spade
work in this icld despite the fact that the wmissicn was ot as
successivl as anticipated. Recent progress o7 would
indicate that the next veporting period i would by r.gc:é' productive.

continucs to respond to ad<lhoc specific assignroents
o i .

Bocause of tha nature of his covar assigrmont Subject is
4 .

subject has a high degree of cost consciousiness.: o docs
not excrciss any supccvisory responsiltilities undor his cover
assignment.
SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REFORT
DATE SIGNATURE OF EMPLOVEE_
24 Oct. 1968 1 /shs
f2. .
i MONTHS EMPLCOYEE HAS BEEN IF THIS REPORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION ) -
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE
28 Qct, 1968 Ops Officer /ﬁd 7
3, : BY REVIEWING OF FICIAL

COMMENTS OF REVIEWING OFFICIAL

See attachsi.

- . 4 Chief ofStation 4 ¢ss/ David E.

DATE OFFICIAL YITLE OF REVIEWING OF FICIAL TTVYPED CR PRINTED RAME AND SIGNATURE

Murphy

o e ' SECRET
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ADDENDW, Form 45 (Fitness Report), for period March 67-March 68.
Section D » "

As the individual being rated I would .1like to add some remarks to
those prepared by the rating officer. 4

The assignment ‘I have includes managerial respensibilities which -
(a) are essential to the continued existence and security of the:
cover mechanism as a vehicle for operational exploitation, and
(b) are not necessarily visible to those "on the inside.”

-In the case of (a), I must engage in a constant orchestration of
“the cover and the facilities it offers. This means maintaining

a managerial equilibrium to insure that cover work will not
become, of itself, so demanding that it negates the cover's

“utility-to the CS. In effect, the top officers and middle

managers of the cover corporation fwho are not cleared and witting]

" have to be satisfied that their demands are met (or cannot be), or
" else-manipulated in order to neutralize or reject their demands.

After all, the cover position is to them a legitimate, normal, .
workaday post in their firm. What work ic done at their bidding,

-it follows, must be accomplished according to the high standarda -

of thorsughness and accuracy which ‘they have set.

In the case of (b) -- which derives from (a) -- and can prove to

be so demanding that thz needs of the CS could no longer be served,
the incumbent is required to manage a span of huinan contacts at
several levels in order to preserve his cover position and enhance

"its value to the CS. This means planning, directing and

managing the work of . multinational, multicultural teams of
technical corre pondents, as well as meetings and negotiatians to
improve the [cover firm's) relations with similarly widespread
individuals at the levels of editor-in-chief, publisher, corporate
vice~ president, president; and chairman of the board. These
levels are scattered not only through industry, but have their

‘analogs as well ;n gOVLrnment higher education, and profe031ona1

societies.

Having prev1ously managed both a CS base and the principal deniedn
areas operating component of a major field Station, I can report
quite honestly that my present managerial responsibilities exceed

‘the former -~ despite the apparent lack of fsupervisory

responsibllltles" in my present position.
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. 3. It ic difficult to place'lw the proper pesspoctive the
contxibution of this ‘scnior stalf ageat to Pavi zzien operations..
on the onc hand, Subjoct has established supesd cover in the -

: scientific and'tcéhnical £i01d which should have afzfscded hiw
- virtually unlinited access to persons ol interest es, 1

-Soviet and potential access agents.  In cevaluating Ihe nanner in

which tho cuploycee set up and wanaged this cover, I weuld tend to

(f:

1
"y
[

’ agree with his couments to tha fitness report on thc managevial
derands on hin although tho corsents are sonewhial ovemivawn.

D

The principal difficulty hwas been the tine
relcte the cover potential te the Eg_fi‘lc opuera
ments of the Station. o have not cecoivea i
leads and assessment soporis &o persons of operatic:
in tha S&Ww fLCId as we think he could have producads It way ac~-~~w
that the ecarlier listing ol the project (viewed as 3 segional -
undertaling) contributed to this ' ’

o

in that we

Rocently we have noted signidicant iwpuoveiaeni
have veceoived responsces to raguests we have nade ﬁe: assessment’
and devalopuent of potential acocos.agents within a cover context,

) . ) " e hope, thercfore, that this last yeoar od CVSASIN's szay will
’ be the wostiproductive ever. It is UHFO'LUndLu that the cover
must and because on the cover company's 3
had no contyol.

/s/ David E. Nurphy
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FITNESS REPORT P
7 , 006102 =~
: sscnou A/( gd d_,,{;, LA tS (e GENERAL
. T 1Y) }, s B! ‘2. DATE OF BIRTH |3, SEX 4. GRADE 19.30-
i, ST ' : 120 Jan 24 M G-15 | D
6. CEFICIAL POSITION nn.c ] {7 OFF/DIV/BR OF ASSIONMENT (0. CURRENT STATION .
Ops Officer : : DDP/EUR/France Parisg
9. CHECK (X) TYPE OF APPOINTMENT 15. CHECK (X) TYPE OF REPORT
CAREGCR I 1n;-:nv¢ 1 Irl;unosuuv INITIAL ACASSIGNMENT SUPERVISOR
CARCER-PROVISIONAL (See tnatnsctions - Soction C) N XXX} annvay REABSIGNMENT €MPLOYE YR
SPECIAL (Specity): . lu’(cug(tp.cur):

- SECRET "4 Ry

(Wren Pified Tn)

E : EMPLOYEE SERIAL NUMBER

;u. REPORTING PERIOD (From- (o<}

1 April 1966 - 31 March 1967

1. DATE REPORY OUE IN O.P.

SECTION B : ) PERFORMANCE EVALUATION

Petformence mnqcl from wholly lnodoqw'- to slightly lass thon soﬂsla:loly. A rating in thls category roquiros
positive romedial action. The nature of the action could range from counseling, to furthar training, to placing on
) . probarion, to umulgnmonv of 10.separation, Dsscribo action token or proposed in Section C. -

A - Adgquors Petformanco meots oll roquirement s. ltis entiraly sotisfactory and is charoctorizod nalther by deficiency nor

. - excallonce.

P - Proficiont Parformonce is more !hon satisfoctory. Desirad results are bolng produced in a proficiont manner.

W - Wedk

$ Strong Porformonce 18 choracterized by exceptional peeficiency.

Qunrundlng Porformance i3 30 axcoptional in relation 16 raguirements of the work ond in comparison to the performance of
T ovhou doing similar work as to warrent special recognition.

SPECIFIC DUTIES

List up to 3ix of the most important specific dutios performod during the raving period. Insort roting fetter which bost describes the
marnor in which employoe performs EACH specific duty. Considar ONLY eoffectivenoss In performonco of that duty. All employess
with supervisory respensibilities MUST bo rared on their ability 12 supervise (tndicate numbor of employees suporviseal

SPECIFIC DUTY NO. OV . :EAY,;:J%
Establishes and maintains a legitimate representation
for the purpose of developing natural access to Soviet S&T personnel. S
SPET!FIC DUTY NO. 7 . . “ fé;;rég
Develops cover pretexts to meet, assess, and reccmmend as agent
.candicdates WOLADY and Third Nationale in the HBFAIRY S&T community. S
SPECIFIC DUTY KO. 3 . i RATING
. i LETTER
‘Contacts and develops local Soviet Eloc personnel. . v ‘ s
SPECIFIC DUTY NO. 4 " ) i EE‘::’ZGR
Develops cover pretexts to attend selected scientific conferences. ) s
$PECIFIC DUTY NO. 3 L { RATING
. - , LETTER
Responds to local Station adhoc operational requirements. - | g
. [ Rt \ i R
. . . b e R
SPECIFIC DUTY NO, 6 \‘jsl B ] ] . |‘ :- ., “‘ ; Sé‘y‘;hé%
“\)S o ) \ b N \"(-,‘ "i H
oL ‘ \ =
R0 .- . : a - :
i OYERALL PERFORMANCE IN CURRENTY POSITION
4 . RATING
LETYER

Teke into account avarything about the employee which.influences his offectiveness in his cuwrrent position such as por
foemance of 59«:"-: dutios, productivity, conduct on job, cooporativeness, pertinent personal traits or habits, and
particulor limitotions or talents. Based on yout knowl.Jqo of employee’s overall performance during the roting paviod.! S
place the lotter in the roting box corresponding to the statemert which most sccurotely roflocts his lovel of performance.

i

)

FCRa
483

[Cotnted toa evrvamns,

45 ossoLsvs PREVIOUS EoITIONS.

PR
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SECRET

(Bbhep Falted 1) "

SECTION C NARRATIVE COMMENTS
'ng 1n propor perspactive thair relationship to

Indicate significont shengths or wesanosses demonstrated in curfent position heer:

overall performance. State suggest:ons made for improvemont ci work pe-fa-monce, Give recommondations for training. Comment
on foreign longuoge compatenca, it rexvited for current position. Amplily ce '.plmn'vvlngs glvon 1n Jactijn. B & previde bast
tasis for determining future personcel action. Monner of performance of managerial o Supvrvisoiy ditles, LR be Joscriboo, if

_ggh:ob!o.

- Subject coni fnues to maintain a secure effective cover mechanlsn.

In this reporting period the whole thrust amd obJlectives of this cover -
facility have bteen changed from pursiit of targets designated by
Headquarters at international conferences to pursuit of the local Soviet
- presence., This has caused a ma jor readjustment and Subject 18 now
beginning to produce the type of leads that help tho Swtion achieve
its local operational obJectives.

Subject continues to show a well orsanl..ed methodloal approach to

his cover and opentlonal tasks. . -
-Subject is cost conscience.

HQRS.NOTE: Subject has no supervisory responsibiiities,

Y )
\ 3
¢ g‘:\sj-

A - Seth T Crawford
' : - ' Chief, E/F

SECTION D . CERTIFICATION AND COMMENTS
1. ‘BY EMPLOYEE :
B TCESTIFY THAT T HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE " . i‘SlQNAYURE OF EMPLOYEE
|
2, BY SUPERVISOR -
MONTHMS EMPLOYEE MAS BEEN T HIS REPOR‘I’ HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION 1 Employee is on h/1. Report will be shown to him
upon his return, ..
DATE QFFICIAL TITLE OF SUPER\’IISOR TYPED OR PRINTED NAME AND SIGNATURE
9 August 1967 Ops Officer /s/‘
3. ) BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I rarely sec it written product of this employoels efforts and ‘cno.v l.Lt,lle

of nis work cxcert as I am inforded of it by his supervisor in the Station
have the impressien, iowcver, that the employee is responding to his su;:c:v}s;or‘s
s guidance and is net by aay weans simply driffting along paths iudica;cd.b}' s
cover work, widch can be a temptation when an exployee has, as is t.' uwe in this
case, rather limited contacth with his colle wire werk wader off{icizl cover on
the same targete I thus concur in the evalw

2 on the basis of linmited xnowledire

OATE . i JOFFICIAL TITLE OF REVIEWING GFFICIAL ITVPED OR PRINTED NAME AND SIGNATURE
B +

| /s/Robert E. Owen

D jugust 1967 " | Ops Officer
— : ' - "SECRET
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e SECRET * * L

.
) . n {When 2:00ed In)

EMPLOYEY SERIAL NUMBER /

FITNESS REPORT _
3 006102 : L.

. R i 1 ; J] . -
SECTIONA 4 o/, 7 [/ 5 g 4 ¢l - GENERAL
V. nAme i fLast) (Firs0)) TiMiadie) . la. :}_sz‘br'a“mrn [:- SEX _ |4. ORADE | 3. 3D

20 Jan, 1924 M __| G8-15 D

19 PR iDIv/iaR OF ASSIGNME -nr. CURRENT STATION

o orFICIaL PostITETT o :
Ong Off4 cer : DDP/WE/Fronch

410, cneck (x) vvoe'or wa!onv

Paris

9. CHECR (X} YvyPE OF IPPOINYMENY
CAREKR I INISRNVK I jYCMPOQARV LINIVIAI. IREA')IGN“(NVQU’EFVI'OR
CAREER-PROVISIONAL (Seo Instnictione < Spctian C) xx ANNUAL ;u: ASBIGNMENT EUPLOYEL

} sraciaL (Specily)s
12. REPORTING PERIOOD (Frum- to-)

3 Jung 1465 - 31 March 1966

SPECIAL (Specily):
11. DATE REPORT DUE IN 0.7,

SECTION. B . PER_EO»R)_@_A_N_CE EVALUATION

W . Weak Porformance ronges from wholly inodequate 1o slightly loss lhcn -avl-locvuy. A rc'lnq in IM. cotegory, requires
positive romedial action. The noture of the action could reng- 9 on
probation, 10 roossignment or to separation. Describo aclior :

A - Adaquate Performonce meots oll roquirements. 1t is entirely sotisfacto or
encelionce. .

P « Proliciont  Poatformance Is mora than sotisfoctory. Desired results ore b

$ - Strong Porformance is charactarized by exceptionol proficioncy,

Qutstanding Performonce is 30 oxceptional In relation 10 requiroment s of tho work ond in comparison to ths performance of
othors doing similor work 63 to warrant speclal recoonition,

List up to six of the mos? important :rpocllh insart rating lettor which bast doscribos the
mannot In which employeo parforms EACH specific duty. Consioor Uie s wiree...o... 18 In porformance of thot duy. All amployess
with supervisory rosponsibilitios MUST ba roted on their ability to supervise (Indh:an nuntber ol amployoos supervised).

SPECIFIC OUTY NG, ) 1-RaTING
i
Establishes and maintains a legitimate representation for the
purpose of dsveloping natural access to Soviet 54T personnsl i 0
SPECIFIC OUTY NO, 2 | RATING
i LEYYER
Develops cover pretexts to attend selected sclentific conferences where i
targeted Soviet S4T personnel are expected I
SPECIFIC DUTY NO.J B : : . R RATING .-
. LETTER
Contacts, develops and assesses Soviet S4T personalitizs at international
conferances. . s
SPECIFIC DUTY NO, & e . QAT
F&rurlpates as an inside spotter, "13.’)42 r and key tesam member in recruit-
ment operations a'rainat Soviet S4T personnel ] : -8
: i
SPECIFIC DUTY NO. 8 A . : RATING
tieTTeER
Spots, develops and assesses Soviet, third nat.Lo'ml and FRFRIMZ agent | : A
candidatss in H‘FA.IRY o - S
. N . . — . 2 t
SPECIFIC OUTY NO. 8 . R ' ) g \ AR \aATING
. I SR FBYYER
S Yl

OVERALL PERFORMANCE IN CURRENT POSITlON ‘/"

T RATING
ng about the employoo which inttuonces hn: effectiveness in his current position such as pers ! LETTER
formance of specfic’ ul s, productivity, conduct on job, taowronvomss, portinent porsonal troits or habits, ond o
particular lim{tat(}ms or talents. Based on your knowledge oi emvinyee’ s, overall performance duting tho rating pariod,! o
ploce the |enu in the mnng box corfesponding oo the stotement which mon accurotaly toflects his level of porformance. {
!
4

i

Take into sccount overyt

H Cana Y
Hebodet o qurmomre
drmn g ading o

rogu 45 QCBSOLEYE P;EVOIOUI EPIYIONI. : SECRET R S

4-62
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-Joverall performenze,

Jmanrisr as tc extract the most operational mileage. Subdject has

SECRET

L (Thon Filled la)d
SECTIONC -~ NARRATIVE COMMENTS

tndicate ';v"' leant snonglln or woaknésses dnmonlnalod in curront poul-\\-s kcoplq! i praper peripectivo thair rolationship to
~$10ta suggestions mode for cmplovomon' ol woek performance ivdirdcdum do'wn" for troining, Comment
o= fardhpr bamgon go @2 mmetencs, if roquired (& s el poe'y! Sragtif or anplain +=tings yiven in Fertinf} 1o provido bose

bosis lw dotarmining futwe pwtonnol action. -Manner of p'vlo'mon:e of ma-e&oual or supetvisory dutios muse be described, if

ll(uhl. .
i au“juct has don= an outstandiqx job in croating a bex[gnac n1nix" which enables
dirsct sccess to an important target:group. This job was pux'fo&éd A(Mr'e 1]4,', securely,
intolligentiy and imaginatively. Subject 13 an ex;»rlenced, highly capable senior
profasstonal officer in.every sense of the term, He is a tanoH,Hlv organized self-
dlsclpllned rarsoa who can operate effectively ouiside a normal §U¢t‘on complex. He
has the'suppls mind required to learn hizhly technical cover tasks and perform these
in a ckilled manner, He organizes the performance of these cover duties in such a
spotted, assessed,
dsvolo‘od, nd in special cases recruited, He is extremely articulate, and an
excollént writer, Despite his: decp cover status, he submits timely finished operational
and information reports. His management, administration, and record keeping of both

his cever and operational duties is excelleat,

-Althouzh Sudject has had loag experlence in supervisory capacities, his preoent
singleton cover status does not require supervisory duties.

SECTION D ) CERTIFICATION AND COMMENTS

1 8Y EMPLOYEE

§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT .

DAY?J / 1(‘ - SIGNATURE ¢
“ 7% BY SUPERVISOR

NONY”S EMFLO\FE HAS QEEN 7 TN ﬁEFORT HAS3 NOT ow! §pP
UNGER MY SUPERVISION BEEN SHOWN YO E LOYEM, giveE EXPLANAYION

OA‘Y! OFFICIAL TITLE OF SUPERVYISOR M
4 May 1966 Ops Officer - ' /s |
3. - . BY REVIEWING OFFICIAL ’

COMMENTS OF REVIEWING OFFICIAL

oAvE . . OFFICIAL TITLE OF REVIEWING. OF FICIAL TYPED OR PRINTED NAME AND SIONATURE

4 May 1966 Ops Officer. /s/ﬁobert E.. Owen

SECRET

s . - P
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\ , 1 T -y ,SECkET' S S \/
\ . C L } (¥hen Filled In) . : !

| e - - ‘ . EMPLOYEE STAIAL NUMBER'
SECY ” ¢ : ‘
"i“.'vﬂ%%!éﬂt[mt‘wﬂ’ T ‘(ﬂw GENER:AI;"F'O" BIRTH |3. SEX = |6, GRADE |3. 30
'\ - SRt 20 Jan, 192&1 Mm | 151D
. (8. orTn?un. PUSITION TITLE - ey - 7.0rFr/DIV/DR OF ASSIGNMENT |8, CURRENT STATION
; Ops Officer , i DDP/WE/French Pdris '
: 9. CHECK (X) TYPE OF APPOINTMENT: L 10, CHECK (X) TYPE OF REPORT
cAﬂ:i:u L Inr.lp\vﬂ I J TEMPORARY . INITIAL X [REASSICNMENT SUPKRVISOR
CANELR- PROVISIONAL (Seo h-lmclluu * Sectivn C) X ANNUAL . REASSIGNMENT EMPLOVEE
spuciaL (Specityls IPECIAL (Specity)

12, REPORTING PERIOD (From- to)
L ‘ R 1 April 1964 - 2 June 1965
SECTION B . PERFORMANCE EVALUATION -

w- nd : Performunce ranges fram wholly inedequate 1o slightly loss thon sotisfoctory. A'toting In this category requires
: positive tomedial action. The nature of the action could range from counsaling, to further training, 1o placing on
. probotion, to recssignmont of to seporation. Describo oction token or proposed in Section C.
' A . ,.A_Ay_'mgu Porformonce.moets all requiraments, It s ontlloly lolhlac'ofy ond s characterized neither by Jcﬂchncy noe
‘exceflenco.
- Prol tc-om Parformance is more than satisfactory. Desired results are being pvoducod in a proficiont manner,
S §gon3 Petfarmance is charactorized by oxcaptional proficioncy. :
0.- Quistonding Porformanco is to exceptional In rolation to requiremants of the wotk ond in comparlson to the performance of
othars doing similar work as to warrant spocial recognition,

- SPECIFIC DUTIES

List up to six of the most Imponom spoclﬂc duties porformed during the rating peclod. Insert rating lotter which bast doscribes the
mannar in which omployoo parforms EACH spocific duty. Consider ONLY affactivenoss in porformance of that duty. All employoes
with supervisory rasponsibilities MUST bo roted on thoir obility to suporvise findicato numbor of employess supsrvicod),

th. CATE REPORT DUC IN O.P, -

seeciFic ouTv HO. 1 Contact, cultivation and assessment of, and collection of bio- [& N
R raphic and operational intelligence on Sovist selentific and tachnisal targets, .
" .+ ‘lhnd on other Soviets and other nationalities to whom he has access through his
lcover, .0
spECiFic DUTY #0. 2 Gpotting and assessment of potential operational assets to be L BATING

used against the targets specified under Specific Duty No, 1.

- |$FEciFic uuTY No. 3 Exacution of operational assignments as directed by Hqs and field RATING
jstations concerned, whether of a KUTUBE, KUWOLF or KUDESK nature.
. . It 0

SPECIFIC OUTY 0. 4 Prgparation or acquisition of cover firm written material as REMI
operational information to increase his access and flexibility in furtherance of

Specific Duties Noa. 1 through 3.

SPECIFIC DUTY nO. 3 Planning, directing and managing overseas bureau of cover firm, | RATneg

vith emphasis on exploitation of the cover to meet operatio_nal requirements.'

: 0
SPECIFIC DUTY NO, 6 ) "PBS?EB‘S& | AArme
Bf‘éh \O.G\“)
. ..,;q—-—-—'—a
OVERALL . PERFORMANCE IN CURRENT POSITION 23 -
e . RaTING

Take into account avevy'hlnq about the employea which influences his offectiveness in his current position such as pers JLETTER

formance of specific duties, productivity, cenduct on JOb cooperativensss, pertinent personal traits or habits, and o*
30 of employoe’s overall peflormance during the rating period,

porticular limitations of talents., Based on your knowle,
ploce the letter ch'mg box corresponding to the statement which most accurataly reflocts his lavel of performance.

3 0 JUN 13659
N\

:.2:“ '45 OBSOLETE PREVIOUS EDITIONS, ' SECRET - - .




14-00000

SR B . SECRET

e o . (When Filled 1n) COF An
SECTION C: . _ NARRATIVE COMMENTS e F’Sn“,,

Jindicote olfn"u:on' llrongvhs or woaknosses domonstroted In current position keeping in propor perspactive their rafationship to
overall performance. Stdts suggestions mods for improvoment of work norformance. Give om: ndnv-cns for training, Comment -
on foreign language competenco, if required for cutrant position. Amplify or explain ratis ’a:hon i3 ’o provide ba sv
bo:(s foe determining futire perssanel uction, ' Manaer of performance. of monogerial or sun-rv-so_y d scribed

licsble. During the reporting period this employee as a staff agent hae wwed ffb

solidlticatton of hits'cover and the expanslon of. his operationg#tqctivitw within his
cover to a- point where he represents as deeply burled a staff cBggas can be found 1in)
el one with his" ‘past organizational background. From the point of view of the host
“Jeount¥y -authoritles he appears to be completely lezltimate. From the more important
point of view of his. targets, he also apparently has been accepted, and not through a
lack of oppoitunity for scrutiny, for what he claims to Le. He thus represents for
an asset who has not only solid status and-accéss cover, but also the démonstra
oapability for- exploiting his cover for apecifio and aggressive operational undertaking
As has been stated in past fitness reports, his present capability directly and openly
to approach operational targets through the vehicle of his cover 1s the result of his owh
fefforts, in which he has devoted a tremendous amount of work not only to establish and '
'anhance the foundations of the cover, which requires a considerable amount of work for
.~ Jthe cover company, but: 4o devise and explolit ways and ‘means by which the cover activity
may be applied direotly to operational tasks. .and programs. In addition to operational
activity in his country of assignment, he hAS‘also been used in Hgqs-directed activity in
other countries, usually involving direct contact with target individuals, and in aeddi-
tion he- hias contributed greatly to the acquisition of operational information for the
use of Hgs eomponents in their overall approach to Soviet scientiflc and technioal tar-
|gets.’
It would be difficult to fault this employee with respect to energy; protessional
skills, and mental capacity. He 18 a keen student of his operational environment and
very skillful in analyzing the possibilitlies it offers for application toward operatlonﬂr"

obJectives. He shows considerable resourcefullness in davising logiral and credible
i : : {continued)

[SECTIGN D __CERTIFICATION AND COMMENTS
1. . - BY EMPLOYEE

. I CERTIFY Tl'(TIHAVF SEEN SECTIONI A, 8, AND C OF THIS REPORT
DAYE . TslenATG AL OF‘ <

1 June 1965 /s/ o W
2. ay SU" ERVISOR

MONTHS LMPLOYEE KAS 8& REPORT HAS NOT B H
UNDER MY SUPERVISION EN ) (24 TN|S. €Pro BEEN SHOWN TO EMPLOYEE, GIVE EAPLANATION H

OATE . O"F(C‘AL TITLE OF SUPERVISOR TYPED ON PRINTED NAME A‘ND‘A&,IGNATUKE
1 1 June 1965 Ops Officer /s/ James M. Flint
O : BY REVIEWING OFFICIAL ' -

COMMENT S OF REVIEWING OFFICIAL ' X . . ‘ {
~ Since the Reviewing Officer in the field has not indicated his views

on this Fitness Report, I would like to make a comment of my own. Vithout

wishing to detract from anything the Supervisor has said about Subjectts per-~

formance, T feel obliged to note that the ratings given him in this report are

higher than those given, for example, to any Branch Chief in this Division, and,

as such are inconsisteunt Jibh the grading patteru of' the Division as'a whole,

—

ve

' Rcviewing Office
2 June 1965 Chief, External Operations Section /s/ Robert E. Owen

DATE i OFFICIAL TITLE OF REVIEWING OFFICIAL T‘M@ln'qt (r SIGNATURE
1. 24 June 65- . DC/WE Ldaard Ryan g

SECRET

-~ry ° : R
- . - T
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SECTION C continued oLl ',

,i‘ &iﬁyi L s

approaches to operational problems and personalities, and expends considerable
effort in malntalning a level of specialized knowledge sufficient to backstop his
cover and to ensure the maximum exploitation of his contacts with target organi-
zations and. 1nd1v1duals. His command of spoken, written, and technical Frnnch is

excellent,
Fiom the. point of view of supervision, this employee in his present positlon re-

" quirea guldance only insofar as to identify specific targets and for him to protect

himself in situations where he does not have. by virtue of his not having access to

-official files, specialized information. Otherwise, he requires no supervlsion

other -than the periodic provision of policy and operational directives.
This employee has always been consoious and punctillious in his preparation of
operational and admlnistratxva reports, including financial accountings, and his

‘reporting in general, despite- the burdena imposed by the necessity for minimizing

the risks inherent in the Iauk of nccess to classified storage, leaves nothing to
be destred.

- Other than the .funds ‘for cperational activlties, this employes currentlj has no
responsibility for the programming and use of personnel, -space, equipment, and
funds,

With respect to dedication to his Job ‘this employee has practically speakins
single-handedly built his present cover/operational position despite a pumber of
negative factors inhorent 1o his. situstion such as relative isolation, meager oppor-
tunity for contact with his” pruressfonal group; and expensive area of assignment,
and an exposed cover situation where the necessity for living cover i3 compounded
by the necessity of uyoldlng mistakea wirlch mibht Jecpardize cover. BHis dedication
to and enthusiasm for acceptirg the challense ofthis assignment, and his willingness
to continue on in it, deserve particular mention, particularly since he would per- |
haps Justifiably feel that his present assignment may leave him ouxaide the main-

stream of competitive organization progresslon.
~This employee's health ‘and. family situations leave nothing to be desired, as his

. proven mobility in-the execution of operational assignments attests.

It should further be noted’ that with respect to the problem endemic to deep-cover
assignments of allocation of time between cover work and operational activity, this
employee comes very close to the nappy norm of making cover work complement opera-
tional work, and making operational work contribute where possible to the enhance-
ment of cover.

While this employee's assignment to date has essentially been a one-man show, it
18 recommended that serious conslderation be given to expanding the operational com-
plex which he has created in order to capitalize on his experience, the work he has

put in to date, and his own management capabilities.

v

#(Section B) - ko special re»osnition of Subject's "Outstanding” overall performance
is being requested at this time.

&
=

o

i

A
i
o1

b
RAT e

g
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: SECRET ’ oy

! (When Filled In)

FITNESS REPORT
006)02

EMFLOYEE SERIAL NUMBEN

R =}

SECTION A A/ )/ 1sddex 1 te cfa/ __GENERAL ‘

’TT;‘R‘E—“‘/L‘(}éfﬁ (x(,'“ "'-;}_;4 iMiddiey |2. DATE OF BIRYH 3. SEX 4. GRADE |9.3D
: 20 Jan 1924 | M | GS-15

~

7. OFF.OIV ' 8R OF ASSIGNMENT (8. CURRENY STATION

| 6. OF FICIAL POSITION TITLE
Paris

__Cps. Cfficer ~ ~ : DCP/WE/France

10, CHECK (X} TYPE QF REPORY

9. CHECK IX) TYPE OF APPOINTMENT )
CAHEKR' l jc‘ﬁt““ I —1 TEMPORARY ’ INITIAL REASBIGNMENT SUPEAVISOR
CAREER:PROVISIONAL {See instructions = Section C) X | annuay REASIIGNMENT EMPLOYEK.
SPECIAL (Specify): -:nxcuL (Specily): '

11. DATE REPORT DUE IN O.P, 12 REPORTING PERIOD (From- to-)

] 33 _May 10b4 > 1 April 1369 - 31 March Jyh4
SECT|0N B . . PERFORMANCE EVALUAT'ON
W« Waak I Performonce ranges from wholly inadequate to sllghﬂy loss thon satistoctory. A roting in this categoty rtoquires
) positive remedial action. The nature of the action could range from counseling, to further training, to placing on

probation, to cwassignment or to sopatation, Ddacribe acticn taken or proposed in Section C.

_others doing simitor work as to warrant spocial recognition.

A« Adoquate Performance meots all requirements, 1t is anhroly sotisfactory ond is choractorizad nelthor by -daficlency nor
- : ucoll.nco.
P - Proficiomy Pev!o'mmo is moro than sotisfoctory. Desired results are being produced in a p(o“clom manner.
S Strong - * Performarice i3 characterized by excoeptional proficiancy.

Qg'noudin_g Porformance is 30 oxcuptional in relation to requirements of the work and 5n comparison to tho performonce of

List up to six of the most important spocific dutias parformed during the rdting poriod. ‘Insers mﬁ.ng lotrer which best doscribes the
‘Jmanner in which amployee performs EACH specific duty, Considar ONLY offoctiveness in porformance of thot duty. All omployses
with supervisory responsibilities MUST bo ru!od on thoir obility to supatvise (indicate number of omployeos suporvizod),

place tho letter in !l'o roting box corresponding to the statamant which most cccurataly reﬂac's hu level of porformance.

SPECIF!C ouvr NO. ) ' lnl-'A F?‘l
Pinding, cultivating unwittingly and assessing new .target personalities among i}
Soviet scientists, engineers and other technical specialisis. 3

SPECIFIC DUTY NO. 2 . . RAYING

LETTER
Continuing the assessment and unwitting development of established targets
in the same category. . s
SPECIPIC DUTY HO. E NN . RATING
LETTER
Development of similar leads on target personalities from other denied areas{
making recrultments outside base country. 8
SPECIFIC DUTY NO. 4 ovr L BATiNG
c ¥ ] ‘
Development and assessment of technical personalities of inte m%)&;&a@j;n'
internal (domestic) programs. r s
(dom ) prog 8 4 e

SPECIFIC DUTY. NO. 8 ’ R N R fETs
Managing and di'*ect.L.g cover company's foreign bureau and 1ts assets to ’
strengthen own cover and diversify access for KUTULE, KUWOLF and KUDESK
purposes. ]

SPECIFIC DUT' NO. 6 : N ‘ EEAYY':!%
Researching, wrltim: and editing own and ot.hers raterial published by cover
company to strengthen cover and diversify access i‘or KUDOVE operational :

0

L DUIDOJES.

’ OVERALL PERFORMANCE IN CURRENT POSlTlON
RATING

Take Into accaunt avnrrhmg aobou? the employee w\kh influoncos his effectiveness in his qurrent position such as pere LETTER

formance of specific 3, productivity, conduct on Job cooperativoncis, pertinent personal traits or habits, ond

‘particular limitatlons or talents. Based on your knowledga of employee’s overall performanca during the rating period,| - s

26 JUN 1964\ . . '
£95% 45 cesovere previous corTions.  SECRET ==l
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(Wpen Fiiled 1n)

SECTION G~ 3 RARRATIVE COMmEPTS

" an foreign. longuagd compatence, i tequired for current position.

Indicate significant uronqﬂn or wacknessos damonstrated in curtant position koopm& In brofer ﬁoﬂﬂ”wo thait ml«-enshup [T .
f State suggestions mode. for improvement of work performance ive chc‘-NnSoho’I! om, Common'
Amplity or explain rotings given in Saction B te peovide best

Monner of performence c! mmagcna! ot supervisory dutios muse bo Jescrided, if

‘ovarolf parformance.

basis for. do'mmlnluq Iumu ‘porsonnel action.
licable,
e JL2sdl ’5 ¢
'I‘his employee combines the relatively rare cocmimitl}&j ,seﬁnw &u broadly
T 'experlenced mteuigence offiver uuder working cover providim both long-term status
tnh ‘his ¢ountry of residence (and In Europe In genersl) and aguess, “o* a variety of
operatlonal functions, including spotting, assessirs. contact with deiet. bloec
nationals, of specific interest, investipative measures, assesswent in depth of-
ostensibly cover-company hired persons, and attendance at a troad range of national:
and intcrnationdl speclalized meetings. Development of the capabllity operationally
to expldit his cover has been the achievement of the emp"oyee hinself. In so doins ‘
he has at the same time achieved genuine acceptance by his cover compeny asbocintes .
(most of whom are unwitting) and his colleagues in his cover profession and related .
professions,

In undertaking operational tasks this employee has consistently shown initiative
"imagination, security consciousness, and application of both operational and substan-
tive background to the problem at hand. He has put a conscicus affort inte improving
his already excellent command of the French language, and his grasp of a variety of
speclalized scientific and technical fields has been achievad basically as a result
of his own_efforts. -

Hia management of operatlonal reporting. finam.es, and the a.dminismtive
problems connected with his cover status has been exemplary. _

It should Le noted that during the reporting period, tils ssployee hag not had
the benefit at all times of specifio pinpointed operaticnal direction. As of the end

of the reporting period, Headquarters assumed control of his activities acainst
SECTION D CERTIFICATION AND COMMENTS  specific Seviet tarsets on a
1. . - BY EMPLOYEE - - Eurcpe-wide bagis. .
. 1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REFORT
OATE T SIGNATURE OF EM.PL_OVEE
29 May 196k [s/ & N S
2, S BY SUPER soa
MONTHS EMPLOYEE HAS BEEN IF TS NEPOEY—‘ MHAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNUER MY SUPERVISION .
Eighteen - .
DATE OFKFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
25 May 1564 Ops. Cfficer /s/ Javes Flint

3. B8Y REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

DATE . . OFFICIAL TITLE OF REVIEWING OFFiCtaL TYPED OR PRINTED NAME AND SIGNATURE,

- 25 May 196k Cos, Cfficer /s/ Bo-ert 3. Owen

SECRET~ \

o’ Songt
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(Ohen Filled lu) .

Y SECRET

9. CHECK (X1 Teee Qr APRO!NYHENY -

EMPLOYEE SCRIAL MUMDER

dl-\‘("//\[ it & '

] - FITNESS REPORT- . o : .
Au [Lfl ey 83167 ., 1 1r 2,

SECTION A

. NANE

2. DatE ov‘bvu‘a.vu 3.8Ex  |4. oRADE |85. S0

| 20 Jan: 1924 M___68-15_ | D

(Lnf')

S, OF FICIAL.POSITION TITLE [ 7. OPP/DIV/BR OF ASBIGNMENT (8. CURRENT STATION

_. Ops.Officer : .DDP/8R~__ Paris

10. CHRCK (X} Y YPE QF NEPORY

T
CAREER I Ln:’snvl. l .| TEMBORARY INITIAL

REASSIGNMENT SUPERVISOR

CAREERPROVISIONAL (300 Inatructions « Section C) x ANNUAL

REASBIGNMENT EMPLOYER

IPICIAL (Specify):

SPECIAL (Specity):

u. nzPonvmo PERIOD {From+ to=)

,;“'&b&mﬁ

11, DATE REFORT DUE IN O.P. ' . .
: 21 May 1063 S __10 September 1962 - 3] March 1963  }

- probotion, to reassignment ot to soparation, Doscribe action taken of proposed In Soction C.

excollence. )
- Proficient  Porlormonce is more thon soﬂ\sfugm,}. Dosired fol;olll aro beling produced in a proficient manner,

-Performanco is charactorited by excoptional p'ollclo'ncy.

‘othiérs doing similor work as to warrant special rocognition.

. SECTION 8 PERFORMANCE EVALUATION
W Weok Porformance ronges from wholly inadequate to -llqholy loss than sotisfactory. A toting in'this category requires
. - positive ramodiol action. The nature of tho actlon could range rom counseling, to further training, to ploclng on

‘Parformance meots oll requirements. Itis entirely satisfactory and Is characterized neithor by deficioncy nor

5 Strong
Q- Qﬂ stonding Porformance Is 3o e-:epﬂonnl In relation 10 requiromonts of the work and in <amporllon to the pwlonnancc of

- ‘ ' SPECIFIC DUTIES

with supervisory responsibiliries MUST ba rotad on theis ability to suporvise (indicate numbor af employees supervised).

List up 90 six of the most important spacific duties porformod during the rating period. Insort rating letter which best describos the
manner in which employas performs EACH specific duty. Considor ONLY effactiveness in performance of that duty. All ompleyqol

pleco the letter-in the rating box conospondmg to.tho statoment which most accumnly reflocts his level of performonce.

JiFeciFicouTy woo R CETTER
Establishment and maintenance of cover as a genuine workins member of
his profession. 0
[SPECIFIC DUTY NO. 2 RATING
. . LETTER
Spotting and assessing persans of operational interest to Paris Station
and to other stations. _ S
SFECIFIC QUTY NO. 3 RATING
LETTER
Investlgating of organizations and phenomena of operational 1nterest
to the Station. S
SPECIFIC DUTY NO. 4 EEA:‘:}&%
Collection of positive and operational information usins his cover for
entree. S
SPECIFIC DUTY N§. i :«EA‘!;IE%
SPECIFIC DUTY NO. & EE‘Y‘-I"';%
3
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Tako Into account overything about the employee which influances his offectivenass in his currunt position such as pere LETTER
formance of specific !vhol, productivity, conduct on job, coopom'lvemn, pertinent personal traits or.habits, and .
particular timitations or tolents. Bosed on your Imowlngo of employes’s overall performance duting tho rating petiod, s

151 lqﬁi\/ : I

.".‘.’?" 45 oas?;; IE PREVIOUS EDITIONS. ' SECRET e Sl
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SECRET

(When Filled In)

SECTION C : T NARRATIVE COMMENTS -

Jindicore significant stremgths orweaknesses demonstratad ih_-‘cjurrunt'ponmon l'cpbqg in proper perspective their relationihip to
overoll porformance. State suggestions made for.improvemen? of work pesrformance, Give recommendations for training. Commaent
on foraigh language compotence, il requirod for current position, Amplily or explain ratings given.in Section B to prevido best

‘I b2eis for determining future persannel oction, Monner of performance of monagerial or supérviscory duties must be described, if

opplicable, :

See attached sheeat.

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

1 CERTIFY THAT ] HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

[foave Isia

* . 7

it

NATURE OF EMPLOYEE
]
- A5

15 #ay 1963

BY SUPERVISOR

2.
MONTHS EMPLOYEE NAS BEEN IF THIS REPORY HAS NOY BEEN SHOWH TO EMPLOYER, GIVE EXPLANATION
UNDER MY SUPERVISION . N
r
63 manths
DATK OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE
15 May 1963 - " Ops Officer | /s/ James Flint
1, - ‘BY REVIEWING OFFICIAL .

COMMEMTS- OF REVIEWING OFFICIAL

See attached sheet,

DAYTE . . . OFFICIAL TITLE OF REVIEWING OPfIClAI, TYPED _OR PRINTED HAME AND SHONATURE
.20 May 1563 OFS Officdr o /s/ Bivard Ryan
I " ‘ SECRET
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SECTION €

The assignment of thié employee to the field under non-official cover
was designed to compensate for the loss of an employee in an ofticial cover
slot which was cut rrom the Station s ODACID allotment of personnel positicns,

During the reportins period this employee has accompliabed with success
the convincing establishment of his cover in a complex milieu, and has been
accepted -as legitimate by his proteaaional colleagues, the persons whom he
meets under cover, and the French authorities. It should be noted that his
ability to assume his cover has been largely the result of his own efforts
over a period of years to acquire and maintain a familiarity with the general

solentific rleld;

During the reporting period he has devoloped a wide circle of contacts
in the scientific and jJjournalistic flelds and applies a long background in
a variety of assignments in KUDOVE to the determination and assessment of
operational poteritial among these contacts. At the same time his cover
organization, in which only four persons are witting of his actual status,
has shown itself to be more than satisfled with his performance of his cover’

dutfes. - .. ..

Tnis emplioyee requires a minimum of detailed operatior.al supervision;
1t 18 neceaessary in specific cases only to indicate the operational or infor-
mational objectives.

Prom the point of view of adminisfracive support, his attention to
detail and meticulousness reduce the problems of his support by the Station

to a minisum.

This employee uses the French language continuoualy, and his facility
is such as to permit him to handle himself excellently in & broad range of .
complex technical aubJects. He has in addition undertaken specialized French
language training to develop this capability further. His cperational Xe-
porting 1s excellent both with regaru to clarity and pertianence.

In the 1mmed1ate future he W11l be assigned case work, for the most

part in fields wnere it will complement, and be complemented by, his in-
dependent operatianal activities and cover work.

SECRET
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o 4
‘ ére?
6 August 1962
remainder .of his service as Chief of SR/6. He de~
parted hendqu'artef's for a field assignment 31 July, e
1962.
. /.:‘ -., — {-ﬁ ~ vy ‘/
! (. e, Zi*\(f,w oA N
: QUENTIN C, JOHNSON
Chief of Operation and Plans’
: - SR Divisioi;/ .
} CONCUR:_
Chi;af, SR Division
U
! 13
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(When Filled In) £sr p

o %’g sEcRey - ® | [fieerzi )

v

EMPLOYEE SERIAL NUMBER/

W .
]
/{' | | FITMESS PENC 9 B
[)11/1“ ')1’)\ £ W’b" - A
STV VYW RAL K . - B K
(Middle) . 2. DAt OF AIRTH 3. 8EX 4. GRAOE
j 20 January 10’*& ‘M ] cs-1s

D sv,-.u.',uj:. uPFICIAL voslnou TITLE 7. OFF/0QIV/BR OF ASSIGNMENT

i D Branch Chief . _ 0C/SR/6
[ . CAREER STAPF STATUS ) 0. - ) TYPE OF REPORT
NOY BLIGISLE MEMOLR ODEFERRED i REASIIGNMENT/SUPKAVISON
K PENDING DECLINKOD DENIED 1 X [anrnuae REASSIGNMENT/EMPLOYER
.[10. DAYE REPORY DUE 1N O.», 11, REPORTING PERIOD- IPECIAL (Specily)
A . "Fuly 1960-October b
SECTION 8 B EVALUATION OF PERFORMANCE OF SPEClFlC DUTIES

List up to six of the most lmpor'nn' specific- duties porformed during the la'lng pn(od. Inserst cating number whi n bast desceibes the
manner in which employee performs EACH npcnlle : ty. Consider ONLY effactiv s in performoance of that ¢ sty. All employees
with supervisory responsibilitios MUST be rated on their ability 10 supervism (indicate mumber of smployess auperv: ied),

4 - Compatant }S « Excollent ld « Superlor [7 - bd'i'epj{hg' }

1 « Unsatisfactory {2 - Borely odequate 13 « Accoptable

fsreciric outy wo. 1 gyupervigen large func- [MANNG [sPEcCIFic 0uTyY na ¢ Conducts liaison with [RATING
tiondl branch ofb staff various componsnts of the Agency and-
andD contract personnel. 5 | with other agencies. 6
SPECIFIC OUTY 0.2 Plang and programg for |RATING [SPECIFIC OUTY NO.3 Prepasres and presents PN
operations support, including initia- briefings.
tion of new support activities. 5
SPECIFIC OUTY 40. 3 Eupervises prepa.ration RANT(;NO SPECIFIC DUTY KO, 8 supel'v’.ﬂeﬂ miﬂtpnance RANYOlNG
of, and sometirzes personally prepares, of SR Divisioh records on Soviet
special studies both on own initiativd 5 dcfectors, supports exploitation of |
and on _reguesnt. defectors and partieipntos in thelr 5

‘I statement which moss ouwmuly uﬂccn his level of partornance.

SECTION c . EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION regettlenent

Tulu into accaunt oveﬁthmg about the employee whichiinfluences his o“-ﬁwnmu in his curront position . porformanca of specific
duties, praductivity, conduct on job, cooperotiveness, pertinont porsonal trairs or hobits, pasticular limitations or talents. Based on
your knowlodge of employee’s overoll porformance during tho roting peiiod, place the tating number in the bol corrosponding to the

1 - Performance in mony important respects fails to meot uqulurmon. RATING
2 - Porformance maets most requirements but is deficiont in one or mare lmportant rolpcc'!. No.
3 - Performance clearly meets basic requiraments, 5
4 - Performance clearly exceods bosic requirements, '

S - Performance in every important respect is superior,
6 - Performanca in every respoct Is outstanding. .

SECTION D » _DESCRIPTION OF THE EMPLOYEE

ia the roting boxos below, chack (X) the degree to which oach chafactoristic opplies to the amployee

1+ Least possible dogres

B: Limited degree TS - Normal degren Il « Above overage degree IS « Quistanding degree
NOT NOTY RATING

CHARACTERISTICS . appLi-| o8-
: CABLE [SERVED| |} 2 3 [y

-

GETYS THINOS DONMNE

RESQURCEFUL

ACCEPTYS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES HIS JOB WITHOUTY STRONG SUPPORT

PP %

PACILITATES SMQOTH OPERATION OF MIS OFFICE

WRITES EFFECYTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

IR Y

OISCIPLINE IN ORIGINATING, MAINTAINING AND DiSPOSING OF RECORODS

OYHER (Specily):

. SEE SECTION *E® ON REVERSE SIDE

FORM
6-38

45 OASOLETE PREVIOUS EDITIONS, . SECRET : . . : ) : Q)
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1B hen Friied In)

NARRATIVE. | DESCRIPTION OF MANNER OF JOB. PERFORMANCE T Y.L

SECTIONE - NARRATIVE DESCRIPT

Siress strongths and weoknesses demdnstioted in current poul-oﬂ Indc:cn suggestions ode 1 cmployce foe vmpcov‘m.n' o' his
work., Glve técommendations for his training. Doscribe, if eppeoprigte, his potentiol for evolo nd for assuming greater re-
sponsidilities. Amplify or oxploin, " eWoprloh. vehng' given in SECTIONS B, C, ond D to provid z}lbcuu for determining

lv'um ponom-l octions.
as a good knomedse of Soviet matters and ;_,Q.Merally 18

- very well Monhed:.' He. cont.i.nualLv ‘demonstrates much’ nitiative and a high
degree of picductivity. ‘He is stimulating to his ussociates » businesslike

and deleeates work easily. He appears very'self-confident and he is (Lynamic.':

supervises a very. large end key branch engaged in a wide

variety of activities, a difficult Job mich he does well.

SECTION F _CERTIFICATION AND COMMENTS
| BY EMPLOYEE

i | certify that | have seen Sections A

oATE SIGNATURE OF EMPLOYEF

9 November 1961

2.

MONTMS EMPLOYEE MAS BEEN 1F THIS REPORT HAS NOT SEEN SNOWVN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUFERVISION .

Twelve

17 RIBPCRT 1S NOY BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UN’DER MY SUPERVISION LESS THMAN 80 DAYS I FEFOR‘ MADE WITMIN LAST 90 DAVYS

O THER (Spocily):

DATE : QFFICIAL YITLE OF SUPERVISO“ TYPED ¢, RlNYED AME AND, |GNAYURE
9 November 1961 SR/Chief of Plans and Operatfons é@

BY REVIEWING OFFICIAL

X |1 wouLD HAVE GiIvEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

| CANNOT JUDGE THESE EVALUATIONS. | AMNOT SU?FICIENT LY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF HEVIEWING OF FICIAL

DATE ° "
i ol A N

JO:Q: M, MAURY

l'owrlcuu. TITLE OF REVIERING OFFICIAL fnnhn ?n an}!n}unb\ SIGNATURE

A

| Chief, SR. Division

SECRET
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Wuie , " SECRET /.

(When Filled Ih)

Y . A,a._.‘.‘.) . : |EmPLOYEE seRiaL NuMBER

o [y - FITNESS REPURT

SECTION A

GENERAL =/

V. NAME (Laen) (Rirat). - (Migdle)

2. DATE OF BIRTH

RIC:1AIDS0N “Jacque 20 .Jan 1924

3. %EX - 4. ORADE

M

7. OFF/DIV/BR OF ASSIGNMENT

J9. SERVICE DESIGNATION] 6. OPPICIAL POSITION TITLE

‘T

FE/Tokyo St.a/SR

s, . | CAREER STAPF STATUS - e

TYPE OF REPOAT [ R

wov.gLigiout |, . Jummpsen. = | " locremaco 1 Jweriau

REASSIGNMENT /lUPKlVQlOI

PENCING

K ) oucuuto . joemEn X [annvan ]|

(| REAsSSIGNMENT/ EMPLOYEE

10, DATE RSFOHY OVE IN o.P, l| HEPORY!N PERIOD SPECIAL (Specily)

1 Aor 59 1 Jne LU

SECTION B

“EVALUATION OF PERFORMANCE OF SPEClFlC DUTIES

List up 10 six of the most important specific du!lon :wl«mod during the roting pollod.
monnsr in which employee performs EACH specific

uty. Consider ONLY effactiveness in performance of that duty. All employaos
with napc"holy nlponubrlhlol MUST be rated on their uh-hty 1o supervise (indicate number of smployess eupervieed); -

Insert roting numbar which bost describes the

1 « Unsatisfactory 12 - Barely adaquiﬂo ‘LJ - Ac:opfobl- 4 - Compatont TS

Excellont 16 Supulov _[7 Ouﬂ'undlng

SPECIFIC DUTY NO, §

NANYODNG SPECIPIC DUTY NO, 4

RAYINO

Chief, Soviet Branch, responsible Casa of ficer 5/6 RS
for activities of 24 staff and 6 6 Lo
SPECIFIC OUTY NO. 2 "‘N'éf“" SPECIFIC DUTY NO.' S ’ o ;‘.‘"‘3"“

Rasponsible for station SR planning, .
budgeting, and operating activities |. & - |. . ..

SPECIFIC DUTY NO. 3 S
Representing tha station at varied
levels in all SR matters : 6

RA"YolNG SPECIFIC DUTY NO,.

s - RATING
NO.

SECTION C

EVALUATION OF OYERALL PERFORMANCE {N CURRENT POSITION

Tuko into account everything about the nmployeo which influences his effactiviness in his current position . performance of specific
. coopomhvcnasl portinent personal troits or habits, particular limitations or talonts. Rosed on

yout knowledge of employee’s overall performance during the roting pariod, ploce the rating number in the bou corresponding to the
;] statement which most accuratoly retlects hh lovel of perfarmance. J

duties, productivity, conduct on job

i 1+ Porformance in many nmpormn' re:pe:u foils to meet requirements. RATING|
2 - Pesformunce meoets most requirements kut is deficient in one or more importont respects. NoO,
3 - Perlormance clearly maets basic requiremonts,
4 - Pertormance clearly exceods basic requirements. 3
5 - Performance in every important respect is superior.

& - Performnance in avery respect Is’ ounoandlng.

SECTlON D DESCRIPTION OF THE EMPLOYEE

In the rating boxas befow, check (X) the dogree to which each charactaristic applies to the smployee

IZ . lehed dogu- : l 3.+ Normal dogwc Il Above avarage degree

rS + Outstonding dogroe

1 - Least possible degree
‘ cmmc*rsgnsncs e

NOT® | NnOT - RATING
APPLI,| OB~ -
CABLE {SERVED 1 2 3 4

GETS THINGS DONE" .

T

g 0 { 40

RESOURCEPUL
ACCEPTS RESPONSIBILITIES ’ ¢ : i <

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

[FACILITATES SMOGTH OPERATION OF HIS OFFICE - . - L

DOES MIS JOB WITMOUT STRONG SUPPORT

2 gy

WRITES EFFECTIVELY

L
IO 1R AT

3ECURITY CONSCIOUS

THINKS CLEARLY

sl

4
B2 Bt | e b b b

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS . N

OTHER {Specily):

: SEE SECTION *E® ON REVERSE SIDE

" FORM

SECRET
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SiWhen Kiiled In)

Y

SECTIONE - NARRATIVE DESCRIPI!ON F_MANNER OF JjOB PERFORMANCE

Streds strengehs ond w

Gree recommendations

sponsibilites. AmpMy 6 expl
lum poeseonel actions.

imaginative pux;auir.

"‘W

9.
1 '.'Oppiopﬂﬂn.

‘I8 most respects, this officer is ons of the I in this ‘agencye
"He tss a- broad..and déep knowledge of his target arag qas aah m his Phost? countryj
an msl],enb and proven degree of operational "know-how“' the ability to write dnd
sp«.k lacidly’ ard effectiye]y and w. A

of a most dii‘ticult target.

ERTD great potentj.al ‘and. is ready for increased responsibilities which would involve the
. promotion for which he has beent’ recomaended.

might hslp to bring into even sharper focus his mny talents.

. lndcco" wqg-nionn made fo employes for improvement of his
t approgriare; hii AR

ond for assuming greotes ree
given. in SECTIONS 8, C K'J me Nrc best bo:ll for d-'ovmlnln'

" Hé éan bé’ expecbed

As for training, a good mmgari.al coursde

iod A very high degree of
‘ ‘lﬂue his dynanic and
It ia my opinion that this officer .

TMs report has been prepared in accord.
ance with F E Division standards which
rocngmze the principle of rating the mdw-
idual against the group. Thus an ‘aversige’
rating reflects an entirely satisfactory

23 June 1960 .

performance,
[SECTION E CERTIFICATION AND COMMENTS ' —
1. - Sy BY EMPLOYEE
] cemfy 'hat I have seen Sections A, 8, C, D and E of this Report,
DATE SIGNATURE QF ENPLOYESR

Jacqus Richardson/s/ on transufttal

2.‘1

© BY SUPERVISOR

MONTNS EWFLOYEE HAS BERN
UNDER MY SUFGRVISION .

tF THIS REPORT HAS NOT BEEN SHOSN TO EMPLOYEE, GIVE EXPLANATION

At

P REPORT IS MOT BEING MADE AT THIS TIME, GIVE REASON.

LAV EE UNDER MY SUPERVISION LEAS THAN 3 DAYS r

FCPORT MADE WITHIN LAST 90 OAYS

lovwam (Specity):

YYPED OR PRINTED NAME AND SIGNATURE

DATE QFFICIAL TITLE QF SUPERVYISOR

C . signed on
- 25 June 1960 o Adam Erindle(P) trungmittal
3. BY REVIEWING OFFICIAL :

§ WXCKLC NAVE GIVEN TH:S EMPLOYEE ABOUT THE SAME EVALUATION. -

I WDVAD -HAVE GIVEN THIS EMPLOYEE A NIGRER EVYALUATION.

1 WU MAYE GIVEN THIS EMPLOYEE A LOYER EVALUATION.

1 TANNDT JUDGE THESE EVALUATIONS, | AMNOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’'S PERPORMANCE.

COMMENTS QF REVIEWING OQFFPICIAL

DATE

OFFICIAL TITLE OF REVIEWING OFFICIAL

C0S, Toxro

TYPED OR PRINTED NAME AND SIGNATURE

Jyohn Eal-'er s/ on transm tt.J.
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g ] mz-tﬁ'u SERIAL NUNBER
E , R FITNESS REPORT . Y Co
{ SECTION A “GENERAL .
; 1. NAME (Last) (Firat) (Middle) 2. DATE OF BIRTH 3. 3g&x 4. INADE
2 DT . ™ ey e Syl 0 A&t

: RICHARDSON, Jacques X Jatuary 132 K 35-1L
L 8. SERVICE DESIGNALION| 8. OFFICIAL POSITION TITLE . 7. 0FF/DIV/BR-OF ASNIONMENT
: ) S S o SRy Tuive, Jarn

[ CAREER STAFF STATUS . . TYRE OF REPORY

NOT FLiIGIOLE bl MEMBER OXFERAED . INITIAL qtﬁuhuutﬂtnupt-voio&
PENOING DECLINKD OCNILO- x [anmuac _E ASHIGNMENT/EMPLOYER '
10, DATE REPORT DUE IN O.P, 11, REPORTING PERIOD SPECIAL (Specity)
3). Nuy 1959 A0 L1 SUra 31 nax By _
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC OUTIES
erformed during the rating peclod. Iaort cating number which bct! dal:ribc. the

with supervisory u:pouﬁ‘bﬂnt . WS

List up to six of the most important specific du'hl:
mannes in which employee performs EACH specilic duty. Consider ONLY effectiveness in pertonnance of that duty. All empleyoes
‘l’ h mod on their ability 1o sumrvho {indicate rasndee of smployees supervined.

1 < Unsotisfactary I? Barely adoqwh !J - Accoptoble {4 « Compatent {S ENQHMIJG Sup«lof J7 Ou“nndlng
SPECIFIC DUTY NO. 1 K RATING | SPECIFIC DUTY NO. & RATING
. .. - NO. NO.
Superviags and directs oz.grntiomal
branchref fere 17 ruruons S Canw ©
SPECIFIC DUTY NO. 2 RATING [SPECIFIC DUTY NO. 8 RATING
No. ; : NO.
ondiicts operatioral liaisen w.th
lol..ll drtelligernce and vecuriby oV R
serviced, j o ) .
SPECIFIC OUTY NO, 3 . : RAYINOG ;’IC!PIZ DUTY NO. O maTING
. NO. i NO.
. Conducts linicon with L..; o militory
and civilian intclli,ruee sorvices 6
ORMANCE IN CURRENT POMTION

SECTION C EVALUATION OF OYERALL PERF
Toko into occount everything about' the omployoe which Influencos his offectiveness in his current position « por'umeneo of spocific
dutias, productivity, conduct on |ob, cooperntivonass, pertinent personal traits ar hobits, particular limitations or tolents, Based on
your Imowltdq- of smployce's overal) portormance dwlns the rating poriod, place the rating aumber in the box eon'lpcndmg to the
ects his lovel of performance,

. ] sraremens which moa ocevrotely reofl
1 - Parformanca in mony important respects fails 10 meet requirements. RATING
2 . Porformanca meats most raquiremantsa but Is deficient in one or more important nlpoch. N
’ : 3 - Performance clearly mosts basic requiraments, . .
4 . Performonce cloarly exceeds basic raquirements, . . 5

. ’ ’ $ - Performance in avery important cospect is superior,
6 - Porforrannce in every respect is outatonding,

SECTION D DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the degreo to which euch choracteristic applies to the ompfoyﬁ.
15 Qutstardding degree

1« Least possible degree 12 « Limitad dogroe 13 HNormal degreo Jl Above average degree
NOT uor RATING
CHARACTERISTICS APPLI~
Ik . | 2%8tE lseRven 1 2 3 4 3
GETS THINGS DONE * . . o
RESOURCEFUL s ! . . <
ACCEPTS RESPONSIBILITIES ' : e . Y -
CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES . '
OOES HIS JOB WITHOUT STRONG SUPPORT °
FACILITATES 3MOOTH CPERATION OF M!S OFFICE
WRITES EFFECTIVELY : ) . et
SECURITY CONSCIOUS . - . . -
THINKS CLEARLY ] - . ) <
DISCIPLINE (N ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS - . «
H

OTHER (Spocily): "
' SEE SECTION *E® ON REVERSE SIDE

SECRET -7 : 1

FORM

8-38 ‘5 OBSOLETE PREYVIOUS EDITIONS, |
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- SECTION E NARRATIVE DESCRIPTION OF MANNER OF 108 PERFORMANCE

"‘ff gt At
Stross strangths ond weoknesses domonstrated in current poumoﬂ. lmﬂcon coqgclﬂonl \ mode o nmployvh Ml”}mpyovumuw of his .
.woth, Give recomimnendations for his toining. Describa, if apperopriate, his potentiol. for Jevelopment ond foe ossomingPrepterro.
sponsibilities. . Amplify or oxplaln, if opwopﬂau, ratings ghon n SCC FIONS B, C, und D o movide the best bosis for delethy wlvp

ufwzsz;; b5 4

} fstwre personnot octions, ‘ RS
. R \" . v w
Subject contlnues as one of tho rost cuablc, xrofe "‘"fn.ﬂ »
hard wurking of the branch ciilels in the Stetion, 7S :
\.L\...Ln.at w‘.‘h dunied area prohl. Ty by 'Iu-o..mn{cs Ir
drive, excollent ares backgrennd aod Keowlod o, and a bl .
Toof pracuctd v~t,;:. He duefinilely haz U:': g:c!,cr.tnl for an oven nore . .
r"'xson.,.\.bla pesitions ’ : ' :

“'4” Rno”

Nl UMYy

)C"Il

o
<

SEcTion } —CERTIFICATION AND CONMENTS

i [ _ . BY EMPLOYEE
l certify that | have seen Sections A, 8, C, D and I3 ol this Report,

OATE -~ SIGNATURE OF EMPLOYER

2T Apru 1959 ’ signed on tranmittal
2. BY SUPERVISOR
MONTMNS EMPLOYEE MAS BDEEN IF THIS REPORTY HaS NOT DEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUF!RV SION R }

N 1 REPORT I3 NOT DEING MADE AT THIS TIME, OtVE R_EA$°N.

EMPLOYEE UNDHRA MY !UPGRVVCNON LESS THAN D) DAYS J ]N(FOR‘ MADSE '\“YH!N LAAY 90 DAYS

OTHRR (Specily): N B - a .
DATE OFFICIAL TITLE OF SUPEAVISOR YYPEO OR PRINTED NAME AND SIONA TURE

‘ ' : William Nelson

27 April 1959 DC Tokyo Station gigned on transmittal
3. __BY REVIEWING OFFICIAL _

j( L WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE 5AME EVALUATION.
" 11 wOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION, -

t CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUPFICIENTLY FAMILIAR WITH THE EMPLOYEL'S PERF ORMANCE.

COMMENYS or REVIE'(NQ QP FICIAL

‘
i t

OFFICIAL TITLE OF REVIEWING OPFICIAL TYPED OR PRINTED NAME AND SIGNATURE

OATE
27 April 1959 o C/Tokyo Station John E. Baker signed on tranamit

SECRET }

. ;
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FITNESS REPORT (Part ) PERFORMANCE o

FOR THE AIPINISTRATIVE OFFICER: Consu“ current in ot conpleting this. report,

F(\R THE SWWERVISOR: 'lhu topor( is du&:nrd to help you exprese your evalustion of yout :ubo'dim-u aml to tranamilt
thiv evalustion to your supetvisor sad senior offscinls. Orunhnim policy requires thet ‘you inform the subordi-
nate where he stends with you. Cospletion of the "mn can help you prepste tor o discustion with him of his
L strengths snd wesknesses. lt is also organiiation policy that you show Part 1o€ this report to the employfe except
under conditions specified in Regulation 20-370. It ise secommended that you resd the entire form belore coapleting
‘any qucation. 1f this is the initicl report on the employee, (& must be mlezrd snd forwarded to the ﬂllicc ol
Teeeonne) na Ister than 30 Jdays after the dete indicoted in item B, of Section A below. i

SECTION A. ) GF:IERAL .
1. At (Lext) (First) . (Widdle) B, DATE OF BIRTM 3. sEx 6. SCAVICE DESIGNATION
. RICHARDSON __ JACQUES 20 Jan 192 M | nr
5. OFPICE/DIVISION, DRANCH OF ASSIGAWENT W, OFFICIAL POSITIEN TITLR
FE, TOKYC, JAPAN : Area Cuvs CSlicer
7. mqo'l 8. DATE RLPORY DUE In OF ®. PLNIOD COVERED DY THIS REPIRT (Inclusive detes)
3, . .
Gs=1 1 October 1957 « 3 Ar-»il 1968
10. TYPE OF WEPORT (A TR IR TN s camint-BuPLaYI IO ‘ sPuc AL (Specily)
(Chock one) PR, GresticauI NI kNPLOVEY lx Pramotion
SECTIO8 8. : CERTIFICATION .
wN TO THE INDIVIQUAL RATED. (F NOT SWOWN. LXPLAIN Swv

1. $0R € RATER: fni3 REFORY nas [T ] was =27 Btew
NOT: B

A, CHECK (X) APPROGPAIATE STATEMENTS:

0f twrs rwOR- 1Y IMDLVIBUAL 'S AATED "tTam C1 OR 0. 4 easwinG Cef.

fui s ntPoR? ll'llt" LAJ ﬂ‘l dPiwions
IR ®A3 FENT TO wiw 3 & COPYy ATTICHRD 10 Tmtd RSPORTY,

x viduaL,

Tl wgh ey MErCTETeT Te CCONNINEI OrLNI0NS OF wralys LAY COaNOT CRATIOY PRAT THL PATEOD IADIVIOUAL ENO®S wmos
AND FRCYIGUS SUP(AVIBORS, . . t CVALUATE wis 200 PURrOawANCE dRCcaudl (Specily):

1 WAVE DISCUSIED Wi TN tTwip dNPALOYEC WIS VISEevial

ARO SUARKQGESICS 30 THAT ME ENOWS EniGE wl $Taelds, 1

8., THIS DATL C. TYPED OR PRINTED nAME AND SIGNATYRE OF SUPERVISOR]ID. SUPERYISOR'S OFFICIAL TITLE

"97 May 1958 ' William B, Nelson

A, TH1S DATE" B. TYPCD CR PRINTED NMAUE AND SIGNATURE OF JEVIIWING {C. OFFICIAL TITLE OF REVIERING oFfFiC1
27 May 1958 oFf1CIaL John E. Ealer
SECTION C. 408 PERFORWANCE EVALUATION

3. FOR_THE REIVIEWING OFFICIAL:

RECOAD ANY SUBSTANWIIAL DIFFERENCE OF OPINION #1TM THE SUPERVISOR, OR ANY OTMER 1m-
PURMATIGH, SiciCH WILL LEAD TO & BETTYER UNDERSYASD NG OF THiS REPORT.

T 'BY DATE
. -‘ .' IJ

N

[[T] comvinuto ow avracuts smeur

1 certify that any substantial difference of spinion with the supe.visor is reflected in the above section.

1. RATING ON GENURAL PEIRFORMANCE OF JuTIES:

DIRECTIONS: Consider ONLY the productivity
his duties during the sating period.

mm's:

and elfectiveness with which the individusl being rated has perloroed
Compsre his ONLY with others Joing sinitac work at » sicilar leve) of respon-
sibility., Factors other than productivity will be taken into eccount leter in Section Do

0O0ES NOT PERIORM DUTIES IDEOUAYILY. HE IS INCONMPETENT.

DARELY -ADEQUATE % PLRFORMANCE: ALTHOUGH WE MAS MAD SPECIFIC GUIDANCE OR TRAINING, ME OFTEN FAILS TO

.2
5/6 - CARRY OUT RESPONSISILITIES.
PERFORMS WOST OF wiS DUYIES ACCEPTABLY.

OCCASIONALLY REVEALS F0uE AREA OF WEAKNESS.

3 -
TRTEAT— 4 - PERFORMS DUTIES in A COMPETENT. EFFECTIVE MANNER. :
RATING S . A FiINE '(RFONHMC( CAPRIZS OuT wany OF %13 RESPONSIDILITIES EXJEPTIONALLY WELL.

€+ PERFOAMS M15 OUTIES 1IN SUCH AN OUTSTANDING MANNER THAT ME i5 COUALLED BY FEW OTHCR PERSONS XNOWN T3

nuusLe THE SUPERVISOR,

REPLACES PAEvIOLS EDITISNS SECRET . ) Performance “

FoRu 8O- yg (Part 1) oF rorus es axD a3e meicos

1 KOV s

ARE OBSILETE.
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L RATINGS On PURFOAMANCY OF SPECIFIC DUTIES ’ |
PIRETIONS: T
a. State in tne spaces below up to six of the more nmovhul SPECIFIC llu!l's xvnkanfq dp"ﬁg n.u rating pniod.
Flace the most important firet. [ not incluwle minor or unimportant duties. L
itlic dnly. .

Hste petformance on ench specific duty considering ONLY sflectivenese in performance of l’u’ -p

Foe suprrvisors, nhllily to-supervise will aleays be roted as » sapecific dutyfdo not rate es eupecvisors those

who supsrviae a secretery only). vaz

d. Compare in your mind, when pocﬂblt. the individual boing tated wit 5- pellgm 5» same duty st &
11 s0, sate 8ﬂn on dHlelenl

sigilesr level of lclponlﬂrilhy.
e. Two individuals with- the asme job title moy be performing dn”nent dun-:.

b.

o

duties.
f. Be specific. Framples of Ihe Hnd of dutiecs chu mlzhl be rated ‘are: A’AI . . .
oRAL BRIEFING NAS AND USES AREA KNOWLEDGE boRsrgps 1nTesROGATIONS
GIVINO LBC"}"J DEVELOPS NE¥ PROGRANS PREFAR b SUeARIES
G)NN'CTINO SEMINARS L’VALYIES INDUSTRIAL lﬂ'l)l" TlA.VSL‘TlJ_ GERUAN
WRITING IEOINICAL REPORTS . VANAGES FILES DEBRIEPING SQOURCES
CONDUCTING EXTBRNAL L1AlSON OPERATES RADIO KEEPS 0IIKS
TYrine COORDINATES WITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION N WRITES REGULATIONS MAINTAINS AlIR CONDITIONING
SUPERVISING FREPARES (,'OKRES’DNDDJCR EVALUATES SIGNIFICANCE OF DATA
g. For some jobs, duties may be Liroken down even further if superviser connidul it -dvu-bl-. e.g., combined kpy
and phone operation, in the case of a radio operstor.
t o« INCOMPETENT IN THE PERFOAMANCE OF Twi3 DuTYy 4 » PERFORMS THIS DUTY IN AN OuTSTANDING MANNESR
L2+ BARELY ADEGUATE N THE PERFORMANCE OF THIS FOUND 1N VERY FEW (804VIOUALY HOLOING Simi-
QESCRIPTIVE . dure LaAR jOBS
RATING 3 « PERFORMS THS§S OUTY ACCEPTABLY : 7 ¢+ EXCELS AMYONE | KNOS % TWE PIRFORMANCE OF
NUMBER . 4 . PTRFORMS THIS DUTY IN A COMPETENT MAKNER THIS DuUTY

3 . PERFORMS THIS DUuTY in SUCH A FINE WANNIR

THAT HE 1S A DIGTINCY ASSET ON WIS JO8
sPACIPIC DUty Mo, . N . 9. RAT:NGJPLCHPIC Outy no, 4 RATING
As braneh cntef dircctd
. . e -4 L NUMBER . P NUMBER
and plans operations of denied area '"] Conducts liaison with olher
branche 5/5 UeSe agencies 6
sexciere oyrry wo, 12 —~or RATING[sPacaric outy wo. 5 RATING
o Conducts operztional | ihine ) NUNBER
liaison with local security 6 T ‘
Services, -
SPECHPIC DUty wo. 3 ' RATING|*P€cCHrIC Oury NO. 8 RATING
- NyNBER : NUMBER
Develops and handles agents 6

3. MARRATIVE OESCRIPYION OF MANNER OF JOB PLAFORMANCE

CUIRECTIONS: Streas strengths and wesknesses, pecticularly those which affect development on preeent job.

Subject 1s an exceedingly well=equinped operationa officer. He is rmature,
intelligent, has a thorough background in oneraticns in ais area an< the ability
to grow in his jobe. His overational pla.nning, and execution is usually impeccable.
He has the loyalty of his snbordinates and the respcct of his equals and supere,
visorse lie is particularly effective in dealing in the lialison ficl”d w:cre his
good sense and disintercst in ®fichting the problem” produces a maximum of
cooveraticn and good wille If he has any minor fault as a surervisor, it is not
in impaticnce with his subordinates s as reflected in previous evaluations, but

in an occasional unwiliingness to say no to thems

SECTION D. SULTABIL!TY FOR CURRENT JOB IX ORGANSZATION

DIRECTIONS:  Take into account here everything you know about the lndnvuﬂunl....producuvlrr. conduct in the job,
Fertinent personal characteristica or habits, special detects or talann....nmi how he fits in with you' teom. Com.
pote him with others doing similar work of about the same level.

1 - DEFINITELY UNSUI TABLE - HE SHOULD BE S{PARATED

2 - OF DOUBTFUL SUITABILITY.. . WOULD NOY HAVE ACCEPTED Wi LF nlﬂ ANOFN WHAT | ANO8 4O

3 + A BARELY ACCEPTASBLE E'li’LOVtt JBELO® AVERAGE BUT WiTh NO WEAXRESSES S.J!'IICI[~VLV GUYSTANDING TO WAR-

é " RANT HIS SEPARATION
. OF THE SAME SutTABILITY AS WMOSY PEOPLE

I XNOW IN THE ORGANIZATION

.
RATinG S v A FINE EMPLOYEE - HAS SGME OUTSTANDING STRENGINS
suwsEn 8 ¢ AV USUSUALLY ‘STRONG PERSON ‘IN TERMS OF Tug REQUIRETMENTS OF Tne ORGANIZATION
? . EXCELLED BY ONLY A FEW {H SUITABILITY fOR wORK IN THE GRGANIZATION
'3 THIS INDIVIDUAL BETTER SU)ITED FOR WORK IN SOME OTHWER POSITION (N THE ORGANIZATION? 3 rts [X] wo. 17 ves,

TVPLAIN Fully: . N
. . .

) S | . . — = . ?&

AW&E

A TR ety s, B

e
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’ o -FITNESS REPORT (Part 1) POTENTIAL

IRSTRUCTIONS . : .

FOR THE ALMINISTRATIVE CFFILFR:  Cénsult curreat instrurtions for completing fhis report.

Noen to the

ment’ end personne]l eofficiels concerning the Potentiol of the esoplogee Dring reted. It s WT o be

tnted eaployee. It 1s recommended tha
1o be completed oaly sfter the erployee hes Neen under.your supervision RX AT LFAST 90 Tavs 11 less then 50 Jeye,
hold srud cosplete alter the 90 dayes has eloosad. If thie 13 the INITIA RUUVKRT on the supicyre, however, it ¥MINT be
conpleted and (orserded te the (F ‘no fater than 30 days slter the due dote irdicated 1n 1tec 3 of Séction “F' beloe,

Jrkudis i gk

PS5 THE SUPERVISOS: Thie tepoct ie. s privilege? cosmuniestica Vo your suwpervisor, and to wmlhu tn-u -ma.v-

you tremd the entire seport before conleting say soestion. This report s

SECTion €. C(_l’g_ﬁlk .
1. Bamg (l.glj {Picot) odie) §. OAYE OF Si1aT [ 2 18 4 4. SERVICE DU ICuATION
2 i - ”
SICHASDSON____ JACQUES 20 dan 1534 L 2
B, OPFICE/OIVIBIINTRRARIN OF ADBIGHUERT 6- JFFICIAL PCITION TIVLE ’
) FR, TCYYY, CAFAR . Arex Qoo Cilicer
V. ¢eapt 4. DATE MEPIAT Out IN OF S. PERICD LOVIALD B¢ THIS RIPORT (lacluecve dates)
ao=L. . _ 1 Octever 1967 « @ Airi) 1958
1. Yveg OF agroatv TIRXYYS i CLasNIBREEINT.SUPLANILEY [T XX TN i!,ully)
(Check one) cenyat l RkshsiauOImT. tubrev bl X Pro-ction
SECTion ¥, CLATIFICAYION
H. 8IE THE BAYTIE: f CE{FTIFY THAT THIC RCPOAT LCwLifntSs MY SCST JULSENLNT OF TML INDIVIDuRL 3C'NO QATED
& Tesy OATL ) B. TYPED ON PRINTED mant and SiGRATURE OF SUPLRVISORIC. SUPERYIS0a"s VPP I1CIAL TiITAE
27 May 1958 * Willisa X, Nelson
7. 0028 Y40 REVIEOING SFBICIAL: ) MAVE SEVIIRTIC Thi3 AIPONT AND NOTED ANy DIFFLaLNCE CF o’.cuwu » ATTACHMED WINO.
A M3 DaTe J 3T TVEUD 0R PRINTED wamt aND $IGWATURE OF RLVICWinG JC. OFFICIAL TITLE OF RIVIL®ING QrrICIAL
. OFFICH AL
27 ¥ay 1938 .!ohn Es Raker
SECTI0N 6. - :!nnug OF POTENTIAL

T SITExYIRL TS attiwmg LRIATLY: I!!"‘!!"’ LIl

DIR®CTICNS: Considering other I his gredo ovd typo of sssignment, rate the omployea's potential to assune greaters
responsibilities. Think in terms of the kind of sosponssbil ity encountered st the v-nwa lovels in his kind of

k.

lLHllDV AHQ\( ™C LeveL AY ™itw SATISFACYORY PLOFORMARTE CAN BE INPECTLD .

HaAS RTACNED THE WIGMEST LEVEL AT weelw $ATISFACTORY PIRFOINWANCE CAn O EXPISTED

AN ING PADGALESS. OuT NIEDS MOAC T .wf BIFOFL »€ Can BE TRAINID IO ASIUME GREATIR RLIPONIIBILITICS

5 REASY FOR YRAINING 1% ASSLMING SREATIE SCSPONS:BILITICS

d WL PRVBASLY ADJUST GUICULY PO wOmg ALCPONSIBLE QUTILS WITMIUT FURTMER TRMI®IRG

ALBEADY ASIUMING MORT AESPONTISILLYICS Twan (XPECTCD AT M19 PRUILNT LEVIL ’

AATIinG < AN QUCEPTIONAL PCASON U0 (S I8 QF THl TR BHO SNOULD 8L CONSIDIAREID FOR LARLY ASSUNPTION OF WIGMER

b LEVEL BES*InsIBILAITITS

Nerren-

2. SUPIAVISORY POTCNTIAL .

DIRECTIONS:  Anewer this question: ilas this person the sbility to be & supervisor? (X1 Yes [ ] Mo 1f your
‘wswer i3YES, indicate below yousr opinion or guess of the level of-supervisaory sbility this peeson will reach AFTER
SUITAIRRE TRAINING. Indicete your opinioa by plecing the nimber of the descriptive rating delow which cooes closest
to espreszing yout opinien in the sppropriste caluwn. Tf jyour rating i3 besed on observing has supervive, note your
#oling in the “sctusl” column, [f based on apsdion of his potentisl, note the rating in the “potential® coluan,

SESCRIPTIVE Q ~ AAVE MO OPINICY ON nil S;f(cv:sa.v POIFNMTILAL N THa3 Satualion
* InG L B(Li(ig INDIVIQuAL POULD B4 & wiav sur_uvnso. (L] TRIS RIND OF SITYUATION

-2 BELLIVE INCIVIDUAL #3012 Fi AW AYERASE TUPERVISOR an T™IS WIND OF J9Tuat:dw
nuMELR 3 - BELIEVE INDIVIDUAL BOULE SE & STEONG SUPERVISOR 1IN YHIS SITUATION

CESCRIPY:vE SITUATION

acTusL POYENTIAL{ - .
A 10326 plima tug @a%i¢ 2% (pruch dravers. stenageaphers, tachascieans or plolt_llaona_[ spe-
. cioliste 6f variovs Minds) . watsl COWTACT ¥iTu IwalBIATL JUGONOINATES 13 Sa4QuInT (First linme

3 . suzdrvijsoe) - .

4 3R0ue OF LuUPLAVIEIES Sv2 J:80CT Tug sasic 208 (Second lins supervivsca)

BuiCu 13 NEAPEMGISLE FOO WA.IS Pieul, CeSARIEATION

A ARI4P, URO war AR wav wrt . !y'llvlioll
}. any 'a\lu (Brocutive level)

’ 1
Sty CONPOLT BT rwmIBi ™S FuDSSBINATES 3 NOYV r2L0piel

i

- T ieeda 1wMEDIATE QUSSSOINATINT AITINITICS S8F DIVERNL amd wiLD CaeffuL I2VIrNaATION |

(]

5 . SalW 1NUWEDIATA BUBOATINATIY ‘WCiLDe WIGBEOP Q¢ Cu§ IPPENITIL R

erugn (S'uih)

rame w3 46 (Part 11)os romus o3 ao 430 o SECRET . . Potential . tas

:
A ang cosOLETS.

S STy
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T@PL0vel WA BUEN UNOUR YOUN SUPERY)ISION

Y. INDICATE Tel SPPROXIMATE WUMBER Cf WMONTY TWE Sef¢y
Loma uu‘,_ .

- . - T
4. CONWENTS CHVCNONING POTINEIAL. T i

His worential for advanceriant i exesl:ent. lie bas the richt blend of ‘ornrntional
Imoueiou ard surervisory talent to uausritake nposi ‘.’yqzbm A I .thar he riow
holéss Adtnough his advancerent has teen r pid ror ,f vn'ri_ty, poisa
and car.un scase almost cam'*lntely elizinute are as a fa ...or in ..is potential
for & rure senior job, VA g L

L. . . - i ‘'

SECTION W, FUTURL PLARS

t. YRA(NINSG O8 STR(R DRVILOPUINTAL urug(pc('ru-un‘ fop Tt 1N01VIOUAL

Subjuet Zuserves at sometirme within the next year or two the opportunity to
troader 1..3 exprricnce cither by eurmand of a srall station or advancerent to
a more rezcronsible job in a larpe onee .

2. NOTL OTwim FACTORS, INCLUDING PEREGNAL CiRCunITANCES.

72 8L TAREN 1NTO ACCOUNT iN INDIVIOUAL'S FUTUNE ASSIGNNENTS

None ’ .

< N g s

DESCAIPTILE OF 1RDIVIDUAL

SeEcyion 1.
DIRBCTIONG: Trie section 13 provided as wa 312 22 degrribing the individusl es.you see him on the jobh. ln!erprol
the worde Jiterslly. On the psgo belaw sre s seriee 2§ statoments that aspply in some Jdegree to sost peopie. T
the lelt af each statement is o box under the heading “category.” Read each ntatement and insert in the box the
categnry numker which best tells how much the statement epplive to the porson covered by this repart.

K - MAVE NOT 003(RVID YNO!\ N(-Cl CAm GIvE NO OPINION AS TO MOW TME OCSCRIPTION APPLIES TO THE

= o o INDIVEIDUAL
APPLIES TO TnE INDIVIOUAL YO Tl LIA3Y rosswu otarte
CATIGOTY nuuRis APPLICS TO INDIVIOUAL TO A LiwsTID DLGRLE .- N L
: APFLITS TO INOIVIOUAL TO Aw AvEEACE DLORIL . . . .
APPLITS TO INDIVIDUAL TO AN ABJYL AV(RAGL OEGRCL ’
APPLICS TO INDIVIDUAL TO Al CuTSTANDING OLGRIC

-\ .
CATLQORY COSTATEMANT CAYEGORY” STATENENT CATEGORY STATEMENTY
h F. #8080 10 S8% AmOtmii's $1. @98 wi6n $TauDAEOS OF 0. 13 2rrettIEE 1w DINCUI.
PS5y OF ¥IES 5 . ComPLIINBENTY 5 $1088 PV Tu 8330CIAYTS
2 “%e mang GiCHELARD Own mit s o 22. 10PN TS DLCtiONE BE-
. ALt
£ 60 Wulw wteD sasoEl L 12. seses ctidradinty Lo CANDLESY 07 Owm rEELINGS
’ ; X 13, sccarvs nuunn-u- .
. . R 1 y o
h : 3. was tmlteAvI ¥ » 5 oo ,J 23 novowTsyL o “ise
i
+ 3 X
5 l hd ::“-"""‘ b N)s Tmran. l' ie. swwits mwed CoEIAD . 24. dowad WELL umGEA PaLSIUNE
H . e lg .
é 5. vren W63 comstanTiy 2oW 15, egs’0m0s RELL 10 SuPta. 2 ‘M.’{"‘uubu."'
mn S69 KAOWLISAL sad 104AD Lo visice : ) i
. - St
6. ¢eCFs Wuin 10 3tea 16. BDES WIS 0N F1LTNOVT - 26. 1% 3tiunt Ty comacious
L, EEAIRERITY Y g $700ué SurrGas K " .
} 17, COmES vl %1 Tn 30\VTIONS
. .43 veasan
IJ 7. €8s 4Lt ALOWS PiTw PEOPLL b re PooPLEnS ) E 24 viasatoLe
€8. w4y CRePiCIEN 18 COnm-

19. t8 .lli..Ill' stavcrive

9. was wguoav rom wacve

\n

wn

29. JACILITATLY SuO0OTW QPLBA.
Tedw OF mi3 OFFICH

oS
-
-

faioad Lrlaory

Yo dn

§. 8T8 twimsd OOwl

e
(%2

30. DO1s OV tOuLISE STRAONS -

20. COsSPLLITEL ADSI AN
L B ALLOVABLY
Liaree

4uD CONMYINUOUY SuPlAVS:.
~ [YX 1)

(0. csu covg w110 twtasencinsl c
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SECRET - . oy e ‘
(hen Filled In) ' ~\/ ";f"e‘“p‘S‘

o ' ' FIT\&b REPORT (Part ) PERFORMANCE

. . - 18STRUCTIONS
FOR THE APMNISTRATIVE OFFICIR: Consult curtent instructiony for coapleting Thas ceport.

FOR NE SERVISOR: This rererl is Jdesigned to help you express your evaluatina aE your subordinste and to tranamit
this cvalustion to your supervisor snd senior olfficials. Orgapirstion policy Tervires that you inform the suboedi-
nate where he stsnda with sou. UConpletion of the eeport c¢an help you prenece for a Jdiscussion with him of his
t(renuha and wesknestes. <lt is »lso organisation volicy thet you show Part Iaf this renport to the employce except
unuer comlitions’ :pcuhal in Regulation N30, 1t is recommended that you wesl the entire fora before completing
iz “the initisl rerotrt on the ermloyce, it must be coamieted and forwarded to the fice of

any "uestion. if thix e
Tersonnel no later then X Jdeys afee the late indicated in item B, of Section '3 Dbelow, '
SECTION A. GEMERAL X
. owawg (Last) (Faeae) . (Ciddle) 1. DATE OF BIRTH {34 SEx 4. SERVICE DESIGNATION
. . i .
RICHARDSON  Jacques . 20 Jam, 1224 | on DI
L
S, OFFICE/DIVISIONIBRANDN OF &S51GNwENT j €. QFFICIAU POSITION TLTLE -
Tokso Statieon  FANIQ2 : " | Area Operstions Officer
7. GRADL | 8. DATE RLPORT Duf tn OF 9. PERIOD COVERED BY THIS REPINT (Im:lusive detes)
GS=14, : 11 Cerghor 2950 to 30 Siptezbor 1957
3. TX®E OF AEPORY - EIRIES lx MEASSIcuuENTLNpP IRV SR g I sreatal (Specify)
(Check one) ol 33 v ‘r RIARIIENNINT LU LoV 1 I
1
SECTION 8. CERTIFICATION .

V.o40R TmE BATER: TS REPORY [ ] #as ] MAS NOT BEEN $i0wN TO THE INDIVIDyAL IATED. (F NQT smyuaum wny
g .

ST Completed at Hesdquarters; subject not avaﬂablefaz‘? ot B prese
>4

CMECY 7 X) APPROPRIATE STATIWENTS:

1F EMDIVIDUAL S ®wTTY Tt e €} 30 DL o watwiNG LET.

Th13 B4P0ET REFLECTS My Te% IP4wi0ON3 OF THIE 1ROV
TI® WA SENT TC «hw @S TP CATTALmAU YU THNEY ACPONTY,

x viowaet,

TRI3 GEPOST SEFLACTS Twl IIWAIALO QPIMEINT OF WYSELS T CANMOT CERTIFY Tad® ML BATED IMDINIOUNL KNO®S WOW
. 1 RVALLANTIE NS LT FISRORNMANCE BECAYSE (Speci'y):

AND FREVIGUS SUPLAVIIDES,

1 wAYE DISCUSSTL BMIYH Twi1S (WPLITEE wIY STRENGTu$
x SN0 SEAENEIEI3 30 TAT i YwIES eviai w{ 3TAmDS,
B.. THES DATE S FCL TWPLD OR PRINTED \IV?CND.SIG‘GAYURE, SUTERVISCR

16 Oct 1957 Sclocip oV AiptcheinshChie? SOV Branch Japan Statioh

“

S(FIIION S OFFICIAL TITLE

2. F0% TeE AEVIESING OFFICTAL:  RECIRO ANY SURSVTANTIAL DIFFERENTCS OF OPINION ® Tw ™& SUPERVISOR., OR ANY OTHER IN-
FORMATION, AMICH #ILL LEAD TT A BETTER UNDERSTANDING OF TwiS REPORT, _

“ COMYINUED OW AYTNCWED SHMERTY

supervisor is reflectsl in the above section.
REVIEMING |C. OFFnCLAL TITLE OF REVIEDING OFFIQIAL

CGS, Tokyo

A, Tw1$ DATE 8. TYP{> 0% PRI'NTED A by
23 6474’7 oo TFFil AL W
SECTION C.. . +J08 PERFORMANCE GVALUATION

1. RATING ON GENERAL PERFORWANGE OF CuTifs

DIRECTIONS:  Consider ONLY the produuxnl) and effectiveness with which the indixa313l being rated has performed
his Juties durin( the tating prriod. Comrpare haz (NLY with others doing sicilar worl st o similac level of respon-
sibility. #actars othtr than productivity will de taken into nemount leter in %ct:m D.

' DOES NLT PERFOAM DUTIES ADSQRATELY: ME 15 INCOWPETENT.

© BARELY ADECUATE IN PERFIRWANCE: ALTNOUGH ME HAS HAD SPECIFIC GUIDANIT I% TRAINING, NE OFTEN FAILS TQ
6 CARRY OUTY RESPONSIBILITES.
3 - PERFOAUS WOSY OF =1S SUTHES ACTEPTASLY: OCCASIONALLY REVEALS .50ME AREI™ CF #EAKNESS.
TNSTRT - 4 - PERFOAMS DUTIES 1n A COMPETENT. (ﬂicnvz VANNER.
Rateng 3 A TINE PERFORVANCE. JARSIES JuY WANY OF W3S RESPONSIBILITIES EXCEFT Ivaily WELL.
NUMBER 6 - PERFORWS M15 DUTIES IN SuCS A OUTSTANDING MANNER TMAT HE 15 EOUALL"" I FE® OTHER PERSINS XNOWN TO
j THE SUPERYISOR. - - AT
CONCIENTS: ’

p PLAC SERISTS P N -
rome. 2> 45 (Part 1) cr iiees as aus ase siee. SECRET ’ - . Pérformance o

1 N0V
*8 ARE ODSDLETE.
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(When Filled*ln)

1. RATINGS UN PLurORMENCE ~dﬁ--‘sf’tcm( uliLs

DIRFCTIONS: - ""'CE oF ‘rq
a. State in the lplt‘(‘! helo' up to six of the more important SPECIFIC Jduties performe ’{SMNu& rallnx period.
Flace the mnst Amporlnnl first, Do not inclinte minar or unimportant Jduties.
b. Kate pesformance on each specific duty considering ONLY effectivenest in peeformance ol this |prc|“c duty.
c. For supervisors, aliility to supervise will always bLe ru!ed AL A !pﬂ'll&'l (do ot rate as supefvievcs those
who ‘supervise & secretary only). ' 30 ’I M .
d. Compare in your mind, when poluble. the mdlwdual being rned with others p»SQ' »-'vﬂw same Juty at s
similar level of responsibility.
e.' Two individusls with the same job title may be performing dl"nrn! dutiecs, If s0, rate them on different

duties.

f. Be specific. Fxomples of the kind of duties that might be un-d ate: "‘" ROO"

to DRAL 8RIEFING HAS AND USES AREA KNOIIEOGE CONDUCTS INTERROGATIONS
GIVING LECTURES - DEVELOP'S NEW PROGRAVS ' PREFARES. SUMVARTES
CONDUCTING ‘SEMINARS - ANALYZES INDUSTRIAL REPORTS . TRANSLATES GERMAN
WRITING TECNNICAL .REPORTS . WANAGES FILES DERRIEFING SOURCES
CONDUCTING EXYEEVAL LIAIM GPERATES RADIO . KEEPS BOOKS
JYPING COORDINATES YITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION . - WRITES REGULATIONS . . MAINTAINS AIR CONDITIGNING

r SUPERVISING PREFPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
g. For sore jobs, duties may be broken down even further if supcrvisor considers it advisable, c.g., combined key
and phone operstion, in the case of a tadio operator.

1+ INCOWPETENT N THE PERFORMANGE OF THIS ourty .6 - PERFORMS THIS DUTY 1IN AN OCUTSTANOING MANNER
2 - BARELY AREQUATE IN THE PERFORMANCE OF THES . FOUND IN VERY FEW INDIVIOUALS HOLDING SiMI.
DESCRIPY | VE OuTY LAR JO8S
RATING 3 - PIRFOANS THIS DUTY ACCEPTABLY 7 « EXCELS ANYONE | KNOW IN THE PERFORMANCE OF
NUMBER 4 - PERFORMS THIS DUTY (N A COMPETENT MANNER ™S outy
% - PERFORMS THIS DUTY IN SUCH A FINE MANNER
THAT HE IS A DISTENCY ASSET ON HIS Jos
SPECIPIC DYty mO, | RATING|SPECIFIC DUuTY mO. 4 RATING
L NUMBER NUMBER
P . o,
Deputy to Branch Chief 5 . Supervising . 4
tPECHFIC DUTY nO. 2 R . B RATING »tcuuc outy wo. RATING
. sumntr|  Prepares eorrespondence and reports |wuveer
Conducts Foreign Liaison : -6 and handles administrative routine 5
‘gsrrceerc pvey wo, ¥ . BATINGLsPCCIrIC 25t K3. 6 [ATING
. NUMBER . - . . NUMBER
Prepares and Manages Projects L Developes and Handles Agents 5

3. NARRAT)IVE DESCRIPTION Of MANNER OF JOD PERFORMANCE

DIRECTIONS: Stress strengths and weaknessex, plrlicftlnrly those which affect development on present job,
Subject has excellent natural equipment for employment in this organization in
terms of his intelligence and natural apptitudes. Additionally, he brings a
great deal of area knowledge and language ability to his present assigmment.
Uuring the period covered by this report he has displayed great industry and
‘devotion to duty in a varlety of circumstances and achieved notable results
in production and in-the zreation of both short and long-term assets for his
unit. On the debit side I would say that he is somewhat too businesslike in
many personal situations to the point of being almost humourless. ‘This, however,
is a quality which he does not perrit to intrude upon the necessitles of his
operational work although it often shows in office relationships.

SECTION D. ~ ) SUITABILITY FOR CURREMT JO8 IN ORGANI|ZATION

DIFLCTIONS:  Toke lnl6 account here’ everything you know about the individusl....productiviey, conduct in the job,
pestinent personal charactaristics or habits, special defecte or talents....and how he fits in with your teom. Com-
pare him with others doing similar work of about the snme level. - '

1« DEFIHITELY UNSUITABLE - HE SHOULD BE SEPARATED

? OF DOUBTFUL SUITARILITY, . . wQULD NOT HAVE ACCEPTED HIM {F | MAD KNOWN WHAT § KNOW NOWw

3 A BARELY ACCEPTABLE EWMPLOYEE...BELOW AVERAGE OUY WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
7 : RANT 115 SEPARATION

4 . OF TME SAME SUTTABILITY AS MOST PEOPLE | KNOW IN THE ORGANIZATION
TATING 3 © A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGIHS
WUMBER & © AY UNUSUALLY STRONG PERSON In TERMS OF THE REQGUIREMENTS OF THE ORGANIZATION
7 - EXCELLED BY ONLY ‘A FEW IN SUITABILITY FOR OAK IN THE ORGANIZATION
1S THIS INDIVIDUAL BETTER SUITED FOR WORK N SOWE OTHER POSITION iN THE ORGAN)ZATION? T3 ves [XJ wo. 1F ves.

EXPLAIN FULLY::
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Ament and prllonnrl olfficials concenun( the potential 6f. the eoployee being rated.

™~

SECRET - ’ ,

{en Filled In) : an

e

o ‘ FITNESS REPORT (Part ) POTENIIAL ‘ A

IlSTRUCTlOIS : . .

DR mr. "Iﬂi‘ilﬁml‘l\f(\ﬁ!ﬂ‘ﬁ: Consult current uuuuchool for cowlehn; this report.

FOR THE SUTERVISUR: This teport is a privileged cmmcn ion to'your supervisor, and fo -pproprlnn career mansge-
It is NOT to be shown to the
sated Pmph\y". 1t7is recarmended that you read the entire report before completing any question. This report is
to be completed only after the eaplovee has heen yader out supetvision FUR AT LEAST 90 DAYS, [1f less then 90 days,
hold and cumplﬂe afler the 90 Jdays has elavsed., If lhu 13 the INITIAL REFORT on the employre, however, it MUNT be
completed nm! forwarded ‘to the (F no later than 30 days after the due Jate |ndnc-tcd in item 8 of Section “E* below.

SECTION E. ; GENERAL
LT (Lest) (Farat) (Siddie) T. OATEC OF BiRTH 3. SEx 4: SEAVICE OESIGNATION
RICHARDSON Jacques _ )20 Jang 13 M - b1
$. QFFICE DIVISION BRANCH OF ASSIGNMEINT . .. OFFICIAL rosunou TiTg
Talme Stetian  RIDOCD Area Operations Officer
7. GRADE 8. DATE REPORT DUK \n OP | % PERIOO COVERED 8 THis NIPORY (Incluwive dates)
GS-14, | - L getebeor 1935 to 30 Sentember 1957
10. TYPE OF REPORY twiTEAL ) . NEOISI EmwiN T uARAVISON PECIAL (Sncclly)
(Check on2) AT awavan NrAV I GNMENT NP LO B :
SECTION F. CERTIFICATION : '

1] FOR_TWE RATER:

U CERTIFY THAT THIS REPORY REPRESINTS WY REST _;uo:(r:-n"or THE INDIVIDUAL BEING RATED
— -

-, o
i THIS DATE . .18 TYPED OR PRINTED NANE aN) SIGNATURE Of <\j RITSOR SUP[RV'SO“ $ OFFICIM YIYLt
23 ocryy > - Iloyd GEORGY .#ley ¢_Tokyo
§4CL OF OPinius N ATTACHED MEMO.

2. FoM THE REVIEWING OFEACIAL: 1 MAJE REVIEWED IMIS REPORT mo,.\ouol/x

TOFFICIAL TITLE OF REVIERING OFFIC)AL

A, THIS DATE - & TYPED OR PRINTED Nav 0 SIGNATURE OF “““!’),‘ C. 4
16 Oct 1957 orricta K, f st Dl e feees| Chief SOV Branch Japan Statls

SECTION. G. - ESTINATE OF POTENTIAL

V. POTENTIAL TO ASSUME S‘REIYEII ALSPONSIBILITIES

DIRECTIONS: Conaidering others of his geade and type of assignment, rate the cmployee’s potential to assume greoter
responsibilities. Think in terms of the kind of responsibility encountered ot the ’vnrloun jevels in his kind of
work.,
ALREADY ABOVE TWE LEVEL AT WHICH SATISFACIORY: PLRFORMANCE CAN BY EIXPELTED
HAS REACHMED TME HIGHMESY LEVEL AT ®41CM SATISFACTORY PERFORMANCE CAN BE EXPECTED
MACING PROSRESS. BUY NEEOS MORL TiNE BEFORE NE CAN BE TRAINED TO ASSUME CREATER Msrousnaluﬂ:s
7 REAQY FOR TRAINING N ASSUMING GREATER RESPONSIBILITILS

WILL PRISASLY &0JUST GUISKLY TO WORE RESPONSIBLE -DUTIES WITHOUT FURTHER TRAINING
RATING ALREADY ASSLUMING MORE RESPONSIBILITIES Thaw CXPECTYED- AT HIS PRESENT LEVEL

AN EXCEPTIONAL PERSON WHO 1S QRE OF THE FE® 4D SHOLLD BE -CONSIDCRED FOR unLv Assuurnuu OF HIGHER

R
numst LEVEL RESPONSIBILITIES

NeLswn -

.

2. SUPCRVISORY POTENTIAL

DIRECTICNS:  Answer this question: ilas this person the ability ta'be 2 supervisor? [ ] Yea (T N0 If your
snswer i3 YES, indicate below your opmmn ot guess of the tevel of supervisary ability this peeson will reach AFTER
SUITARLE TRAINING. Indicate your opinion by plecing the numher of the Jdescriptive rating below which comes closest
to nprrumg your opinian in the appropriste colunn. Lf your rating is based on obscrving him supervise, note your
sating in the "sctusf” column, If bnud on opinion of his polrnunl. note the rating in the "potential® column.

© HAVE D OPINION ON WIS SUPERVISORY POTENTIAL IN THIS SITUATION

s .
D‘SC""""“ 1 - BELIEVE INDIVIDUAL wOULD BE.A WEAR SUPECRVISTR IN YIS KiND OF SITUATION
R4 "‘: 2« BELIEVE INDIVICUAL WOULD BE AN AVERAGE SUPERVISCR IN THIS XIND OF SITUATION
MuNBE % . BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR (N THIS S{TUATION"
ACTUAL POTENYIAL . . CGESCRIPYIVE SITUATION R
S Vietus 0GiNG TME #a31c 198 (fruck drivers. atenographers, (echnicians ar professions] sp

cialists of various kinds) ewivi CONTACY 01T IMMIDIATE SUMOADINGTES 3 sacauest (Fi-at line

2 lnbovvi:or) Y
! e =T
& FROUs 9f SUP LAWY l:\s Su) DVRECT TME A83IC 408 {Sccond l:no lupernlowTE

1A SMIUS. WMO wAY Q8 wmiv w2t AUPTRVISINS, wniln 13 T3P0 Lt 108 uwason@ oacAnIZATION
: 3 asr =o11cv (Emecotive lnol) F{/\

wsd™ CInVACY Il'n tuméprarg Su&clilal" l. l,\ NOY ’.lﬂull‘ 9" ’L/
- £ 4

u\“ll AQLJl\(l:( Alln u(tn CA‘I'\)L COGADINATION

¢
SelN fuaEOIATE BuRONDINATER® l:\n

SutW 1UWLOIATE $UIDADIMATIY IMCLLUOE WEMSIES OF Tl OFPOSITE SUEX

3 : -

2tuke (Specify}

RESLACES PREVIOUS EDITI108S . . . ) 3
Fonw %0. | u5 (Part 'l)J: somns 4s ave ete waow SECRET : Potential K 4)
t ¥OV 38 ARE O8SCLETE. .

Y R T
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(®han r.lll-.v In} :

3. INDICATE THE APPROXIUATL NUMBER OF MONTHS THi RAILD LMPLOVIL HAS BLEN UNDLR .QN “}b TR P

15 | o FRNWN il

4. COMMENTS CONCERNING POTENTIAL

Subject is well suited for this business and the buainoagqu w.mxm;g?m
progress steadily to positions of great responsibility. .
o o MAIL Rpgy

SECTION N. : ] FUTURE PLANS

1. TRAINING OR OYH(R DEV!LOPMENYIL EXPERIENCE PLANNID 'Oﬂ THE INDIVIDUAL . '

" Normal refresher a/o preparatory training as requireds
i

2. NOTE OTHER FACTORS, INCLI)OHVG:G., PERSONAL CIRCUMSTANCES, TO BE TARKEN INTO ACCOUNT IN {NDIVIDUAL'S FUTURE ASSIGNMENTS]

No limiting factors or persomal circumstances known to the rater

SECTION 1. ~ . DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided a3 an aid to describing the individual as you sce him on the job, Iaterpret
the words literolty. On the page below are a serics of statements that opely in some degree to most people. To
the left of each statement is a box under the heading "categary.” Read cach statement and inseet ia the box the
category number which beat telln how much the statement applies to the person covered by this report,

X « HAVE NOT OBSERVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE
INDIVIDUAL .

. b« APPLIES TO THE IND'VIDUAL TO THE LEAST POSSIOLE DCGN!!
CATEGORY NUMBER 2 o APPLIES TO INDIVIOUAL TO A LIMITED DEGREE
3 o APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 » APPLIES TO INDIVIOUAL TO AN ABOVE AVERAGE DEGREE ™ M .
. 8 - APPLIES TO INDIVIOUAL TO AN OUTSTANOING DEGREE . oe
CATEGORY STATEMENT CATEGORY | © STATEMENT CATEGORY STATEMENT
1, ABLL TO 3L ANOTHER®S . 11. HA3 HIGH 3TAWDARDS OF 29, 1y €FPECTIVE 1N OVICUS:
l’ . P0INT OF ViILW 5 ACCONPLISHMENT k si0m3 WiTw AsBOCIATES
2. CAm MAKE LRCIBIONS Om M) ) 22, IMPLAMENTS DECI3IONS AEe
12. tuows omroimavivy GABDLELIS OF O®N FEULINGS

OWN ¥nitw NLED ARISLS

13, ACCEPTS atsPONSIBILE.
s

9. NAS INiITIATIVE 23 11 THOUGNTPUL OF OTHNLeS

4. 18 ANBLYTIC IH %18 THINN.
tna

T4, ADMITS M1 C(RAORS 24. WORRS WIALL uwNDER PALSSuRL

T
15. acsPomDs weLL 1O SuPEa.
vision

. s1m ONSTANTLY POR
L} R vie ¢ T L4 28. Dir3PLAYS JUDCEMIEINT

NE® KRNONLEDQE AND 1DEAY

16. 00EY MIS 408 wiTHOUT
STR0ONO SyPPORTY

6. ANO®S @MEN YO SCLUN

28. s SLCUNITY CONBCIOUS
AS3I3TANCY - .

’7. COMES uP @1 Tk sOLuUTICNS 27. 13 vemsarinig

. AW ORT ALD wLYTH PROPLE .
7 ¢ Lons ! t YO PROSLENS

20. mi% CRITICISW &8 CONs

Sjte. I’lﬂllllvll' sraucTive

8. HAS MINMOAY FOR FACTS

29. PACHILY TATED SHOOTH. OPERAS

19. THIWAS CLEARLY Tiom OF wi1s OFFICE

. 9. QLTS TMINGS OONE

\h\a'wbm\}-\ap

20. COMPLETIS ass)guvin'y 30. DOCS mCT SEQUIARE STRANG
- WETRIN ALLOSADLE TiwE AND CONTINUOUS SUPERYVLS

LimiTs sion

I . T C R - S - (WO

Vi MM M e N o

10, Caw COPE w1 Ty EMCRSENCIES

PN

- ’ SECRET - -
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_ SECRET

. : T (%Rer Fulled In). [Fox - )
; ‘ " FITNESS fREPORT. iPﬁrt D PERFORMANCE
. __INSTRUCTIONS . .

FOR e \I"X\'!\’TNM'I\' OFFICER: Consult current instrectioas. for comnleting this feport,

FOR NE qll‘!‘\‘\l@\)lv« This report is Je.lglwd to help you ewrrcss your cvatuntion of your subordinste and ta trensmit
thie cvalustion to yvour supeevisor snd senior officinis. Urgaunnnm rolivy requires that you intorm the subordi-
nate where he stends with you. ULomplction of the resert can hele you prepare for a discussion with him of his
strengths am. weakassses. [t in also organigation volacy thet you shos Fast Lol this renort to the employce except
under conditions apecifial in Regulation. 20-370. It v+ recommemicd that you cemt the entire form before completing
any westion. 1f this is the initial report on the ennloyee. it must be completed and forearded to the 'NHN- of
Tersonnel nolater than X d-\-n n!hr the date indics:=d in ikem & of Section ‘A" below.

SECTION A. - L . _SEMERAL
. NAMC tLast) . ’ Tl Al stRvicr pesionation

(v-ddlw 2. DAYE OF SRR 3.
__RICHARDSON Jaoqnos ‘

l$l\" BRANCN Ol l&‘lf"“.“’ - 4.

an_ Slatien, (.x.:...'.‘m‘-Q.zl Afvdavematlone Olficar o
DAL ﬁLPoRI ou( ity 0P 9. PERITIT CONERED AY ™S REPORT (Inclusive dates) E

10, TYPE OF REFPORT Ve tiag I

(Check one) Tl e o T

- !

SECTION 8. N " CERTIFICATLION S
V. F3R_THC RATER: TMIS REPORT [ x| nAS C:] RAS N3 FEEN Suoew TO TeF INDIVIOUAL WATEa.  UF NGT Swown. TAPLATN iy
A, CHECK (X) APPRAPRIATE .STATENENTS:

THiS BRPOMT REFLECTS MY CON OPINIONT OF M3 sarne T IaTestouAL 13 AatEo "tTiw CF OR D 4 saaeING LET.
N vvovan. PT® SRS STNTY Y0 MM G & COPr ATTACWAD 10 fWiS mEPONT, B

tHES AEPIMY BPUFLUCTS THU COMDINED OFPINIONS OF wyet, @ §OUANNST INATIEY fumat WA AATID INDIVIDUAL EWDES NOW®

AND PREVIOUS SuPleviSOAl, }OENALTATY w14 108 PLAFOCWANIE WLIAVIL (Specify):

TOMAYE DEITUSINO B TH  Te13 SWPLOYEL ni% JTREwNETRE
X lnno SEAMRENSED 30 THAT wE ANO®L ENLAL Ni STANDY

@. THIS DATE C. 'F(u O PRINTED »uu/‘-ﬁﬁ‘])‘iu RE OF 9.'{!\:33!! D- SUPERVISOR'S QFPICIAL TITLE
J1 5 November 1956 Lt s (Lu.(,(,a,q) Chief, Scviet Rranch
7. Fo® Twf REVIEAING OFFICIAL: RECORD ANY SUBSTANTIAL TIAFERENCE OF J20N10N @i THE SUPERVISIR. OR ANY OTHER In-

FORVATPONT ®miCn WiILL LEAD YO A RETTER UND[NS?AND!\E DF THIS REPORT.

e e S ;-—---~—_—--._.-—:——-—
o oY CAiz

2|

D SCTRTIRGED AW ATTACHMED SwEt?

1 certify that any substantial difference of opnmnn wat: the superviser is reflected in the above section. -

A, THIS DATE 8. TYPED OR PAINTLD Ny b SANATYRE ,ds REVIEBING 1C. OFFICIAL TITLL OF REVIESING OFFICHAL '
31 Novarks offreia (fu}c{ (,l/(‘ < maritic

SECTION €. ) J0B PERFURMANCE EVALUATION . - .

t. RATING O GENERAL PERFORMANCE OF DuTIES L’ > )

DIFFCTIONS:  Consider ONLY - the productivity and eftectaveness with shach the individual being rated has performed
Juties during the rating period., Compare him ONIY =ath others Joing sizilar work »t 2 sinilar level of respoa-

n
sibility. Factors other than productivity will de tahen 1010 sccount {ster in Section D.
. . . 1 - DEES NOY PERFCRW DUTIES ADEQUATELY: WE ¥ (NIOWPETENT. ‘ :
2 - BARILY ADECUATE 1In 'L.‘IFORNAHC[x AL THOU De "i RS wAD SPEIIFIC U IDANCE OR TRAINING, ME OFTEN FAILS TO
6 CARRY OuT RESPONSIBILITIES, ay o ~ S
3 - PIRFORWS WOST OF MiS DUTIES ACCEPTABLY. JI4as SNALLY REAEALS SCME AREA OF sEARNESS. : R
STAT— 4 - PERFORUS DUTIES In A COMPETENT, EFFECTIE #ANNER.
;:“‘s S « A FINE PERFORMANCE. .CARNIES OUT MANY 24 =t§ ITSPINSIBILITICS EXCEPTIONALLY SELL.
vakﬂ § - PERFORMS wiS DUTIES IN SUCH AN OUTSTANSINS WANRER TNAT <& 1S .KQVALAED - iav r§| OIuFR PIRSONS XnOWN TO
hid : THE SUPERVISOR. . L '} it 'ﬂ
COMMNENTS: .
“ v CRa 2 3
B QEPLAVES PRevIVLS EDITIONS i
SRA ND. o .
TRov ss 45 (Pa"t 1) cr sorus 1 a0 esr waen SECRET . Performance (o

ARE ORSOLETE. .
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. (ohen Frlled Py
7. MATINGS ON PUNIQRMANCE OF .Plcnnc outies
DIRFCTIONS: . o
a, State in the spaces belaw up to sin of the more m-porhmf \‘}%Q!Fl( «lu!qff‘gf 9&:‘\1{”}’*‘!““: tating period.
S Place the most important [irsts [ not jnclude miner ot umisportant duties,
b, Kate perfarmance on each npn“u: duty considering ONLY rtfevtivences in peeformance nf this specific duly.
¢. Foe supervisors, ability to :uptnvnr will nlvnyn be rated od - apeciliv Juty tdo not rate a2 aupervisors thoae
who supervine o secretary only). . J ‘J ' M
d, Compate in your mind, whea poulble. the individual Deing eated ”o ers 13 e same duty at’ &
simidne level of responnibility. .
e, Two individuals with the same job Ntl- may be performing diffesent duties., 1f eo, rate them on Jifferent
dutien. .
f, Be specific. Framplea of (hc klml ‘af datier that might -be rated sre: “‘]I Roo”
¢ ORAL RRIEFING HAS AND USES AKFA KNOWLEDGE TCUNDECES- INTERROGATIONS
' GIVING LECTURRS . DEVELOPS NE® FROGRAVS FREFARES STWWARIES
QINDUCTING SEWINARS . AVALY 2ES IV:!’SYII.U. REFORTS T TRANSLATES GERWAV
BRITING TRCHNFCAL REFORTS WAVAGES FILES DERRIEFING SMXCES
CONDUCTING EXTHERNAL 1.1A1SON OFFERATES R4PIO KEEFS ROOKS
nring COORDINATES SITN OINER OFFICES - DRIVES TRUCX .
TAKING DICTATION B WRITES REGULATIONS WAINTAINS AR CONDITIONING
SUFERVISING PREPARES CURRESPWDENCE EVALUATES SIGVIFICANCE OF PATA
&. For some ;ohg. dutics m.y be broken down even further if supeevinor considers it advinable, LN c«nhmed key
and phone opetation, in the case of o radio operator. .
1« INCOMPLYONT IN THE PERFORVANCE OF fH(S DyTY € - PLRFORMS THIS DUIY [N AN OUTSTAND ING MANNTR
2 « BANELY ADEQUATE IN THL PLMIORMANCE OF ™S FOUND IN VLIRY "FiY¥ INDlVIl\Ul\.S HOLDING SiVis
DLSCRIPTIVE outy . LAR jons
RATING 3 . PLRFORMY THIS OUTY ACCLPTAGLY . 7 - ENCELS ANYONE 1 XNOW N THML PECRXORWAXCE OF
NYMBER 4 . PLRFORMS THIS DUTY IN A COMPETENT MANNER © . THIS DuTY
S « PLRFOUMS THIS OuTy in SUCH A P INE MANNER .
THAT ME (5 A DISTINCT ASSET ON M1 T
sPecivic pury wo. salsrecioanc nute wo. 4 . T earine
: NUMBER . . NUVBER
Deputy to Branch Chief 5 Supervising | -
sPecisec oulr wo. 2 RATING]svacifac duty No. 8 RATInG
. AR
Conducts Foreign Liaisen “ﬁ“" corresondence and - . | v
. o
$PECIAIC Dulr Mo, 8 - RATINGI 3P tcterc outy wo. 6 RATING
Py o § . : . . - : L3
Prepares ond manages prejects Nuuate Handles admin routine novRt
i a . ‘e
3. WARRATIVE DESCRIPTION OF MANNCA OF 208 PERFORMANCC  —omimmmms owmsss e e=s
LIRECTIONS: Stzess strengths and wenkneases, particularly those which nffect development an present job.

:
i Subject hoc really cup @rb natural equivamant for work in this Organizatien
peychalecical -bent and affinity fcr the things.

in terms of wental capaci
2ith  industry and tanguage

and pecple he comus aqainat. fie Lops
ability among other natural aptitwiac, o aebit gide and measured against
the bast; he is a bit thy of huncr and parsonal understanding in 2 situations,
gualities which mitigate more against tabliity than job cempotonce. '

-

SECTION O.

RGAN | ZATI ON

in the jod,

DIRLCTIONS:  Take into account here everything you hinw about the
puunent personal charactoriatics or habitse,
pare hm with othees doing similar work of about the same level.

individuyal. . .preductivite, conduce

special defecss or talente....and how he fits in with your tcan. Uome

t - OEFINITELY UNSUITABLE - nE SHOLLD BE SEPARATED
N 2 + OF DOURTFUL SUITAAILITY. . . A0ULD NOT MAVE ACTEPTED #IM {F | HAD KNGWN WiHAT  ANO® \O#
7 3 . A BARELY. ACCLPTAQLE EMPLOVEE .. .BELO® AVERASE BUT ®1TH NO WEAKNESSES SUFFICIENTLY DUTSTANDING TD AR

RANT HIS SEPARATION

OF THE SAME SUITABILITY AS w);ii PEOPLE | ANDS IN YNE ORGANIZATION

3

. 4 -
U HATING 3 « A FINE EMPLOYEE - AAS SOME OQUTSTANDING STRENSTINS
NUilBER 6 < AN UNUSUALLY STRONG PERSON IN TLRUS OF Tuf REX.HE'!(N!S OF THE ORGANIZAHON
o 7 « EXCELLED Ov ONLY A FEW N SUITABILITY FOR ®IRC I\ THE ORGANIZATION

Tn SOME OTHER PaS1Tron iN THE ORGANIZATION? {:{'_] vis [) wo. F vES.

318 'le |ND|V|°UAL 5("{“ SUSTED FOR WORX
EXPLA Fi Y: -
XPLAIN FULLY:  qubject is an all arcund pericamer capabie of a primary. in place of

P his present sccondary, responsitiiity.

v

- ‘ - ~ SECRET -

Mo’
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. ) (Bhon Fi tied In) g }‘ . ) 1\
v . FITNESS REPORT (,pﬁn II) POTENTIAL - \
. e ' _INSTRUCTIONS

FOR THE MNI\IQTY\'.\TIV(' OFFICER:

Consult current instructions for completing this report.

‘and to appropuntr careers mnn-gv-

F'-‘b’ TUE RUTERVISOR: This report in a privileged communication to your suprrvisor,
eat and personncl officialas concerning tlie poténtisl of the employce being rated. It is NOT to be shown to the
tated ‘employee. 1t in'recommended thet you tead the entite report before completing sny nuestion, This. repokt is
to he completed only after the employee has been undes your supervision FNF AT LFAST 90 LiAYR. If 1"! then 90 days,
hold aml complete after the 90 days has clapsed. Jf this is the INITIAL FEPORT on the employee, however, it MUNT be
completed and forwarded to the OF no later than 30 days after the due date indicated in iten 8 of Section "‘"l-«lnv

SECTION E. L L _GENERAL
1. NANVL (Last) (Fiest) (WrMh) 2. DATE OF BIRTH 3. S&Ex c{e. sStRVICE D(SIGNlYVION
- ~ .
RICHARDSON __ JACQUES _ 20 dan, 1924 1t D1
L. onuct’nvvusvm«/snmcn oF Assu.wmv 6. OFFICLAL POSITION TITLE ) :
Japnn obatien (REDWOO) o Ar2a Operations efficer
?. GRAOE 9. DATE REPORT DUE IN OP ¥. PLR100 COVERED 8Y Turs FLPORT (Inclusive dates)
4517 1 Cetobor 1958 40 30 Lo -torher 1906
0. IVPE OF REPORY LR IYYY Srastrenwintony visos srtciay (Specily) i
(Check one) XTI snnon CrassrLnvintotUPLOYRE )
SECTION F. ) .. CERTIFICATION
. ISR _THE AATER: o CCRTIFY THAT TS REPORT nrmu SEMTS MY BIST JUDGEMENT OF TN INDIVIOUAL BLING RATLD

A, s pATC LB )oa rumn:n NAuL (.7 IWRE,OF SUAERN ISOR |C. SUPLRYISOR™S OFFICIAL fITLEL
! 5 November 19745 rd 4»__44-J 72 [/ULZ Chiof, Soviet Branch

< YOR YNl' N(V'[WIN(LO"'_Cl& t MaAvVE REVI{wID QlS “l’\)ﬁ? AND NOTED ANY nl‘f'l_”(h(l i\f ‘PlNI(‘N [X/] AYY‘CNI.U MEMO .
o JEARLTL) SLAL 3 MAVE REVICWID AND NOTEO ANY DIFFLALM !
< "Nla Dl’! 8. IvPEQ O PRINTED N .mn SIGN Ty OF REVIEWNING . DFFECI‘L ’l”.f or "(Vi"lh(} O'IICIAI.
. ONFICHA ~ N .
21 November 1994 g g ¢ é/ﬂ‘(/([( : z Z
SECTION G. K — csnn TE oﬁbmmnﬂ

}. POTINTLAL TO ASSUN[ Gﬂ!l'(ﬂ RLSPONSHBILITILS 7.

rate the employee®s potentinl Lo assume greater

DIRSCTIONS: Connidering others of his geade and |ypr of assignment,
responsibilities, Think in terms of the kind of responsibility encountered at the various levels ia his kind of
work. .
t « ALREADY ABOVE TNE llVEL AT WHICH JATISFACTORY PERFORMANCE CAN BC ExPECTYLD
2 - HAS REACHID THE WIGHEST LEVIL AT ®HiCH SATISFACTORY PERFORMANCE CAN RE EXPEICTED
3 - MAKING PHOGRESS. 8UY NEEODS MORL TIME DLFORL HFE CAN BE TRAINED TO ASSUME GRECATEA RESPONSIBILITIES
7 4 « READY FONH TRAINING 1IN ASSUMING GREATFR RESPONSIBILITIES
S - Wikl PROBABLY ADJUST QUICKLY TO0 WNREC RESPONSIOLE DUTIES WITHOUT FURTHLIR TRAINING
RATING 6 * ALRUEADY ASSUMING MORE RESPONSINILITIES TrAN EXPECTED AT HIS PRESENT LEVEL
NUMBER 3 AN EXCEPTIONAL PCRSON WHO 1S DML OF Tul FLw &HO SHOULD 8FE CONSIOERED FOR EARLY ASSUMPTION OF MIGMER

LEVIL RESPONSIBILITIES

2. SUPERVISORY POTENTIAL

DIRECTIONS:  Answer this question: ilas this .person the ability to be a supegvisor? [ ) Yes (] No'  1f your
answer isYES, indicate below: your opinion or gurss of the level of supervisory ability this person will reach AFTER
SUITAHLE TRAINING. Indicote your opinion by plocing the number of the descriptive rating below which comes closest
to expressing your opinion in the appropriate colunn, Jf your rating is bnsed on obsersving him supesvise, note your
rating in the “sctuni* column, If based on opinion of his potential, note the rating in the "potentinl” column.

OESCRIPTIvE O ° MAVE wa OPINION ON WIS SUPLRVISORY POTENTIAL 1IN THIS SITUATION
1 « BELIEVE INDIVIDUAL WOULD & A ®LAx SUPECRVISOR IN THIS XiND OF SITUATION
1

R‘I:;:: « BELICVE INDSVIDUAL WOULD RE AN AVERAGE SUPERVISOR IN THIS XINO OF SITUATION
N 3 ; BELIEVE (NDIVICUML WOULD BE A STRONG SUPERVISOR IN THIS SITUATION
AC TLraL POTENT AL DESCRIPYIVE SITUATION )
. A Ghous Caime wt AASIC Jo (truck drivers, stenographers, technicians or prolessional spe-
2 ’ cialists of various kinds) S«LRE COMTACT ®1TH 1MWIDISIL SUBOADINGTLS 13 fRiQuInY (Firat line
supervisor) - ) : §
3 ' A AROUP OF SLUPTAVISORS WwO BIRECT Tud 8asiC 308 (Second line supervisors)
. a 6.0\)?, WS waAv OR MAY NOT SE SUPER.IIORS, SniCH 03 RESPONSIBLE fOW IIJO.‘ PLAwY b_'&lllllllp.
3 . ano PoLtiv (Executive level) . X
- PN =
3 WMED COMTOCY @1 Tw tNMWEIDIATE B3UBOSDINATLS 13 NOTY rFagouin.t
3 waln 1weEdiatg suioiQ|-A'(" ACTIVITIES 4BF DIVERSE SND nl}n c.l('yr ,up'nhlnngxo-
3 Sty twwEQIATYL JUBSORDINATESE lICLUD.l wiwdtas o7 Thneg QPP OSITE 3(X
LR D segn s N
otuin (Specify) LY BRIV REY J
REPLACES PRE\IOUS EDITIONS . . - Y
FaRw N0. y§ (Part 1§)or rorus ax avo 452 wien SECRET Potential (4)

1 NOV S8 ARE OBSOL('E
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(wren Filled In) . . | . N

3. INOICATE YHE APPRONIMATE NUMBER OFf MONIMS 'N',‘ﬂl'l"l IMPLOYEE MAS 6(‘_(1 UN0La YOUR SUPFRVISION

Six o OFFICE Of-PERSOAMEL . |

6. COMMENTD CONCLeNIMG St mTlat

subject-has a hioh all arownd polential. “With r_‘mé :.3 "ﬁ‘ﬁw C .
bulow, he tends te supuort subcendinates from his own ons¥N Mithth 42 wlin -
to bring them along the hard way, and a nermal tendency to aveid the categerical

“no" - buth.tpndencics zasily correctable, . MAIL ROON

SECTION K. - - _FUTURE PLANS

1. TRAINING OR OTHER DEVELOPMENTAL EXFLRICNCE PUANNLG FOB THL 1D IVIDUAL

Reutine refresher training as approcriate.

2. MOTC OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO AQC@UN' IN INDIVIQUAL"S FUTURE ASSIGNVENTS

All normal. Ne 1limiting factors.

3ECTioa 1. UDESCRIPTIUN OF 1ROIVIVUAL

DIKECTIONS: This section is provided as an aid to describing the individual as you see him on the jnh. Interpret
the wordas literally., On the page below are o scrics of statements that apply in some degece 15 mast people. To
the left of each statement is a box under the henlding "category.” Read cach statement and insert in the bos the
category number which best tella how much the statement npplirs to the person covered by this report.,

X - HAVE NOT OBSERVID THEGs KENCE CAN GIVE NG OUFPINiOM AS TO NOW THE DESCRIPTION APPLIES YO THe

INDIVIOUAL .
APPLIES TO THE INDIVIOUAL YO THE LEAST POSSIBLE DEGREE

1.
CATEGGRY NUMBER 2 « APPLIES TO INDIVIOUAL TO A LIMITED DEGREE
3+ APPLIES TO INDIVIOUAL TO AN AVELRAGE DEGREE
4 « APPLIES TO INDIVIDUAL TO AN ADOVE AVERAGE BEGREE
3 - APPLIES TO INDIVIOUAL TO AN OUTSTANDING DEGREL
CATEGIRY STATEMENT CATEGORY } ° "51‘1(“‘("7 CAYEGORY STALMENT
T. A9LE 10 346 ANOTNER'Y ’ V1. w83 Hi1Gw STanDamOs OF 21. 13 TPPCCTIVE 1w OISCUB
4 POINY OF Yil® r) ACCOMPL ISHNENT 4 31088 §) Tw S330CIATLS
2. CAN waARE SUCIAtONS O WiIB 12. awoes 0arGInals Iv 22. IMPLIWINTA wECIBIONS BE-
4 OWN EKEN NEED ANISES 4 8. Amow aimaceyy 3 GANOLLEY a7 d0N FCLLINGS
. E 13. ACCTIPTD @E3PO0@SIOILY. -

5 L3 oMas amiTiaTave 4 ey .1 23. 19 Cnouc-vruu 9F OrTmeny
5 4. 13 MMALYTIC bR M1S Iniwee o] 14, ADMITS wid ER20NS 24. WORNY SILL uN3IE PAFESIURE
[LL} I~ . 4 .

- . i ’ 1S, * . .
& 5. STREYES COmSTANTLY FOU 4 S. abLsroNDs wlLL Tac suPee . 25. DISPLAYS suscewfer
9 ME® KNOWLEDGE AND tDLASD vision 4 -
6. ANOWS wnin TO SCCx . I6. o0tS wts 308 ®1thuour I
cmsCICyLS
4 ASSISTANCE 5 ATA0NG SulroeT 4 6. 1s stcueite ‘_. v
. t?. COMES YP w1 Tm SOLUTIONS
k] 7. CAw GET ALOND €3 TH PROPLE 9 To PROSLEwS 5} 27. 1S avtesatie
] ) . ° ¥ T 13 oest .. r 28. N1t JANTICHIW 13 tOme
5 . . MAS NINORY FOQ FACTS 53 a. avan a srTmuctyve
- ¢ " N s ; * N | . £a . 29, FACILATATES SMGATm OP LS.
g (9. GETS THings donE [ 19. THiINES CLEAALY 4 . Tiom 96 wis orrece
: ) . 0. COMPLLTLS ASSIGumMCaTS T30, t0ts mOT meuUueAE STEONS
v 10. CAN COPE Wi'Tn (mTAGLRCINS & WITRIN ALLUSABLE TiIwg P . AND (OwNTINUOUS SuFLANI:
AL . . ] NTIRE > s10v
. . -~ : 5
. . , - -
: , y SECRET o

o'
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 FIELD FITNESS REPORT

The Fitneas Roeport 1s an icportent factor in organisotion pereonnel senagenent. [t seebs to provide:

. The organisation selection boerd with inforsstion of velue shen considering the #pplicetion .ol en
individuol for memberahip in the career stalf: and

2. 4 persodic record of job performance ae an aid to .the elfective utiliszation of personnel.

INSTRUCTIONS
TO ™HE FIRLD ADNINISTRATIVE OR PERSOANNIL OFFICER: Con- révpaled by hia day.ta-day activitioe, If thie Individ-
sult current freld administrative inetructions regarding uél hss been ‘under your lupnvl sion for leas than 20
the injtastion and transaittsl of this report to head- days, you -will collaborste recticedle, with hie
Qquacters. : peovicue ouparncor- [ 813 he tepoet (@ accurate
and cosplete. Pu-ug,.tg.E ity restes with the

TO TN® FIRLO ['PEYYISOR: Road the entite hr_. b-lare‘ current supervisot. It iv assumed thet, throughout the

attempting to cosplete any {tem. As the supervisor who ° pogagd thip apdavidusi har been unitesr your eipervieion,
oevignn, Jdirects and reviews the work of the -individual, vy have dischasrged your supervisary reaponsihilftige
you. hNave prieary responeibility [for evaluating Mis Mf 7requent discusaions of hioB¥orh, e HQA,S o gon
- strengthe, wesdnesses, and on-tho- job elffectivenesns as  eifpl way he knowe where Ao stands,
- " ! nese e de; .c ol L9 NOV 1955
o3It ©s5. Lonir, ‘
Fied Repal
IT IS OPTIONAL WHETHER OR NOT THIS-FIINESS RENORT déer'%‘g B Wden ﬁ/f/}"f v
. SECTION
LEAVA BLANK + FOR WEADGUART SL QN - 1. DATCL Ov' BIRTH 1. stx . unv«ct OERALCNATION
: 5{ T Al ,/,:/i» lan 20 Jan 1924 | M | (1) FI, (2) PP
4. oyt 'p STATION Olal(-NAlION (Cucrent) . 3 . .
¢ { USSR Base, Tokyo | S S Y
9. OUE OATK ok T™MI'S REPORT !, PERIOD COVERED BY THiS miPowt (Inclusive dates) . ’ 7
30 Septenmber 1955 . 17 February = 30 September 1955

SECTIOR Il (To be coapletod by fieid supervisar)

1. CURRENT POSITION

Chief, USSR Base, Tokyo 0O13C.0]

¥}

'2. DATE ASSUMED RESPONSIBILITY FOR POSITION
- .:'c';.:'\liil';,"l’;‘:‘;

3. STATE TG SPECIFIC ASSIGNMENTS OR TASKS wICH ARE TYPICAL OF TMOSE GIVEN TO THE EMPLOYCEL DURING THR PA3ST TWAtLE
TO SIX MONTNS (List in order of frequency)

A, s Chlef of “per~lip. Trns:

el nrea, and monitor

1. anare sl Jivecl 211 operatlions fgnincl targ

Se
2, s ystien of develon aitation of onecralicinl lesds
3. ce poozer adulnlsirniion and gungort of operatious, in~,1\n‘.L.1,,
Y novith ether KUJARY o'lwne-"t,':,

woth

X“:‘u‘t

nly '..wh appronriate, wilh

< utv ~.L-‘\, wfe

SECTION (RN} {To be conplclod at headguorters only)

DO NOT CONPLETE . FOR HEADOUARTERS USE ONLY

AUTNﬁTICAYION OF REPORT AND SIGNATURES

L RATER @ z.wos EWING AFFICLAL IN FIELD (True)
\3 L (. ) Zﬁ ; &
/(...

3. THIS AEPOAT, Cm was [] was NOT suowy 10 ZHE INDIVIDUAL BEING aaify.

‘T4, DATE REPORY AUT'C(N- S. NAME AND SIGNATURE EF ADMINISTRATIVE OR ¢ ONN(L ﬁ/lC(R AT“EADQUARTI.S

TYICATED AY hfj.' : O’! €D tO AUTNENTICAY[ &‘fss “E/ﬂ' D Sl

'Do,/vor(foxnsrs - FOR. uuooumn:ss USE ONLY

FORM KO.
' UL 5

4sa : ' ~ SECRET - ‘o
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¥ ."’ Xitled tn)

. o . S£g..0\ - r"r ‘LOA;}“LAA .-

This seclion is provided on on 0id in déaceriding the jrZevridual. Your dtgcr,ptu. s nol Iaro:o-lFfar onfavoradle
in iteell but acguires Its oesning in rolunon to & particelac jobror assigneeat., The duunphu utdt are to de

interpreted Iiteratly.

§On the Jeft hend side of the pa‘o bolov are a loru-- of stateaents that 3 sob st peogle, On
! Tgku :-Uxm'ssznopry is dis

‘the right hand side of the page are four major sontorau ot descriptions.
vided into three smell blocks; this i3 to aliow you to sate finerdistinctions if yeo 4o desire. Look at the atales
@enl on the left « them chock the-ca ory ‘on the eight. wxichd best tella how wuch the etatement applies to the pers
son you are rating. Placing an *X* in the **Not Observes* column means yoo Veveé mo opifion en whether o phrase
spplies to sn indevidusl. "Placing an * X' in tNe “Does Vet Apply ** coluan means “ul'ﬂ(!m' the Jefinite opinion
that the doutup“on iw not at all suited lo the mdu-&sl. . X

- STATEMENTS ) CATEGORIES

NOT DOES | APSLIES TO A | APPLIES TC A | APPLIES TO AN APPUIES TO AN
* 0ge NOT LiviTED -REASONASLE | ASOVE AVERAGE | OUTSTANDING
. w | SERVED AFFLY . TEGREE ..DEGREE DEGREE DEGREE
A. ABLL TO SEE ANOTMER"S - E . i [ . I I [ ' . Ir
POINT OF . viEY. 3 N : 1
0. PAACTICAL. v ; r J . l M I ]
1. A GOOD REPORTER OF EVENTS. i [ . l I L ] ]}Q
gy o o T T T T T X1
3. CAUTIOUS IN ACTION. . R | 1 ] 1)(] T !
4. HAS mlnAnv::. I I ) l l i I I i)(l I‘
5. UNEMOTIONAL. : % . [ l ! L I :)(‘[ l
0. ANALYTIC Im MIS THINKING. ] [ I f t ! ! P ! L <
. - 1 v
T NowLEDGE AnD 10ing. 1 L 11 <l
LT T N -4 W
9. HAS SENSE OF NywOR. ! b [ l } I lx J I
10. KNOWS WHEN TO SEEX ASSISTANCE. ! L ] 1 [ L [ E)(l l
1. CALM- i [ l I i [ I [)(l
12. CAN GET ALONG ®ITH PECPLE. E E l l ; [ lx { L
13. MEMORY FOR FACTS. 1; [ l i I f I : [ ><I l
14. BETS THINGS DONE. i [ I r i } . ! lx L
13. KEEPS ORIENTED TOWARD LONG i i ] ] I : l l i I |
TLAM GOALS. 2 x < L
16. CAN COPE ®1TH EMERGENCIES. 1 E J I P [ l N i
T 14 T T
Ry Lo . S
18. :A:O:;A‘::::: CAN KEEP GOING I I [ r o [ r XI 1}
i9. MAS WIDE RANGE OF INFORUATION. ir E— [ [ i l l IX'
20. SHOWS ORIGINALITY. i 'E I I - r} l "X } T
i vat
21. ACCEPTS RESPONSIBILITIES. J ;Y l i | I < IK
22. Aomrs HIS £RACAS. E * 1 I : i 1 _ ' X! L
23. RESPONDS WELL TO SUPERVISION. [ . f i J | 1 7 ; ,)Q
24. EVEN DISPOSITION. - T ! i 7 { - #i — X'

Y e p— e e K ey ~n —- e r—» ————ee
ABLE TO DO 1S CH &1 ThIUT i i b = B H i

S1RONG SUPPDRT.

29 !
SECRET &
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tarer Filled In)

18,

30.

LAN THINR On MiS FRET.

. COMES yUP WITH SOLUTIONS YO

PFROBLEVS,

STINULATING 70 ASSOCIATES: A
v SPARK PLUG’. '

TOUGH WINDED.,

OOS;!VANV.

11

S S

A1

PR

34.

35,

CAPAQLE. -

CLEAR THINKING.

COMPLETES ASSIGNUENTS WiTWin
ALLOWABLE TIME LIMITS.

LVALUAYES SELF REALISTICALLY.

WELL INFORMED ABOUT CURRENT
CYENTS.

=l Sy et e

6.

7.

LY

3.

4Q.

OLLIBERATE.

EFFECTIVE IN DISCUSSIONS Wi TH
ASSOCIATES.

IVMPLEVMENTS DECISIONS REGARD.
LESS OF OwN FEELINGS.

THOUGHTFUL OF OTHERS,

WORKS WELL UNOER PRESSURE,

A

ey '—ﬁ pr=rt P o] e maan il SR SRS e oo poeed s —*4{

X

L?—

ol e B . g
1 - = 1 1. Pt pmeep poend o] e ]

a1

a1-

DISPUAYS JUDGEMENT.

GIVES CREDIT BMERE CREDIT 1S
OuE.

L ]

L—q herd fomed =t fed

43. NAS DRIVE,

44. 18 SECURITY C;INSCIOUS.

4. VERSATILE.

48. HI1S CRITICISM 13 CONSTRUCT!IVE.

47.

48.

49.

30.

ABLE TO INFLUENCE OTHERS.

FACILITATES SMOOTH OPERATION
OF HIS OFFICE.

D0€3$ NOT REQUIRE STRONG AND
CONTINUOUS SUPEAVISION.

‘A GOOD SUPERVISOR.

l
I
=
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|
I
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SECTION ¥

+ WHAT ARE HIS OUTSTANDING STRENGTHNSY

oer F3. 1. - R S -3
valh trune widernianding of

. SHAT ARE WIS OUTSTANDING WEAXNESSES?
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TC. lNDICAY( tF YOU TroiNa THAT ANY SINGLE !Tll\vl‘“ OR BLAKNESS QUTREIGHS ALL QTMIR O\Mé( IRATIONS:

s oF PEISONN

- - v . i 38 .
D. 00 YOU FEEL TWAT WE SEGUIANS CLDST SUPCAVISION? Loteme Coogvis. 17 vis #rl T 07 AH ,55

hLH TN

WHAT TRAGNING DO YOU RETCNMEND FOR THIS INDIVIDUALY

OTHER COMMENTS ftmﬁcuo here general traits,

-

spocific habits or characteristics not covecred Ol.o-h0'o in the
report but vh(ch Nave a bearing on effective wtilization of this person): .

SECTION Vi.

Read atl doaeripliewf defore rating.

Place '*X** in the woat appropriate box under subdasections A,B.C,a0

DIRECTIONS: Consider only tho skill with which the
person has performed the duties of his job and rate
hio accord:n‘ly.~

t. DOES NOY PERFOR™ DUTIES ADEQUATELY: NE IS

INCOMPETENT.

BARELY ADEQUATE IN PERFORMANCE: - ALTHOUGH NE

MAS HAD SPECIFIC GUIDANCE OR TRAINING, WE

OFTEN FAILS TO CARAY OUT-RESPONSIOILITIES

COMPETENTLY

PERFORMS MOST OF W1S OUTIES ACCEPTABLY, OCCA.

STONALLY REVEALS SCME ARKA Of WEAKNESS.

PERFORMS DUTIES 1% A TYPICALLY COMPETENT.

EFFECTIVE MANNER. .

S. A FINE PERFORMANCE:- CARRIES OUT MANY GF WIS

RESPONSIBILITIES CACEPTIONALLY WELL.

(X"} o. PERFORMS niS DUTIES IN SUCH AN OUTSTANDING
MANNER TMAT WE 1$ EQUALLED BY FEW OTHER PERe
SONS KNOWN TO TwE RATEA.

IS THIS INDIVIOUAL BETTCR QUALIFIED FOR WORK IN SOME

oTHER AREAY [C¥Vwe [T Jrts. IF YES. WMAT?

2

-

Pug.ﬂu

C.

I J ¥. NAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY

l l 2.. HAS STRONG NEGATIVE ATTITUDE TOWARD ORGANIZA. °

] s rewos To nave an UNFAYORABLE ATTITUDE TOWARD
[C7] a- wts ATTITUDE TOWARD THE ORGANIZATION IS INDIF.

l I 8. YENOS TO MAVE FAVORAULE ATTITUDE TOWARD ORGANI -

[ 6. OEFINITILY HAS FAVORASLE ATTITUDE TOWARD THE

.

DIRECTIONS: Based upon what Ne had ‘said, his actiona,
and any otber Indications, jJive yousr opinion of this
person‘ts attitude tovard the ocrgenitation..

S WILL DEFENITELY LEANE THE ORGANIZATION AT THE
FIRST OPPORTUNITY,

TION... IRXED BY RESTRICTIONS...REGARDS AGENCY
AS A TEMPQRARY STOP UNTIL ME CAN GET SOMETHING
SETTER,

THF ORGANIZATION. .AOTUERIND RY MINOD FRUSTRA.
TIONS..WILL QUIT 1F ¥HESE CONTINUE,

FERENT. . .MAS "WAITY MND SFE™ ATTITUDE..WOULD
LEAVE 1 F JOMEONE OFFERED MIM SOMETHING OETTER.

ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS
IMPOSED BY WORKING FOR QRGANIZAYION.. THINKS
IN TERMS OF A CAREELR 1% THE ORGANITATION.

QRGANIZATION. .BARRING AN UNEXPECTED OUTSIOE
OPPOKTUNITY, WILL PRIBABLY ENDEAVOR TO MAKE A
CAREER IN THE ORGANIZATION.

HAS AN ENTHUSIASTIC KTTITUQE TOWARD THE ORGAN.
TZATION. . WILL PROBAALY NEVER CONSIDER WORKING
ANY PLACE BUT IN TNE QRGANIZATION.

B. DIRECYIONS: Considering others of this person's grade
and type of aasignaent, Row would you rate him on
potentiality for assupptivn of greater responsibili-
‘tios normally indicated >y promotion,

1. MAS REACHED TME WISMEST GRADE LEVEL AT wHICH

SATISFACTORY PENFORVANCE CAN BE EXPECTED.

IS MAKING PROGRESS. BUT NEEODS MORE TIME IN

PRESENT GRADE BEFIRE PROMOTION TO A nosntn

GRADE CAN BE REIINMENDED.

3. 1S READY TO TAKE ON RESPONSIBILITIES OF THE

" . NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN
SOME AREAS, .

[

1

-

@ 4. WILL PROBABLY ADIUST QUICKLY TO THE MORE

2

RESPONSIBLE OUTIES OF THE NEXT HIGHER GRADE.
S. 1S5 ALREADY PERFORMING AT THE LEVEL OF THE NEXT
HIGHER GRADE.
8. AN EXCEPTIONAL PEPSCN #HO 1S ONE OF THE FEW
WHO SNOULD BE CONSIOERED FOR RAPID ADVANCE-
MENT.

b4
'

0.

3

/3

3

4.

[:::] BILETY AS MOSY OF TWE PEQPLE | KNOW IN THE
—

43

(Noad]

DIRECTIONS: Consider everythiag you knov about this
person ie making your rating..skill in job dutieas,
conduct on the job, personal! ‘cMaracterintics or
habita, and special defects or tolents.

1. OEFINITELY UNSUITABLE » WE SNOULD BE SEPARATED.

2. OF DOUBTFUL SUITABILITY..WOULD NOT WMAVE ACe
CEPTED HIM IF | NID ANCEN WHAT | anOw NOI.

3. A BARELY ACCEPTABLE EWPLOYEE..DEFINITELY BELOW

T AVERAGE BUT WITH NO SEAMNESSES SUFFICIENTLY
OUTSTANDING TO WARRANT 1S SEPARATION.
A TYPICAL EMPLOYEE..Hf DISPLAYS THE SAME SUITA-.

ORGANIZATION. . .
S. A FINE EMPLOYEE - HAS 50ME OUTSTANDING

STRENGTHS.
6. AN UNUSUALLY STRONG 'rns~~ IN TERMS OF THE
REQUIREMENTS OF THE 0%GANIZATION.
7. EXCELLED BY ONLY A.FE® 1IN SUITABILITY FOR WORK
IN THE ORGANIZATION. !

o R SECRET
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" PERSONNEL EVALUATION REPORT ' ,YV N

lteme 1 through 6 will be cospleted by Administrative or Pecsonneli O11iges ..o ——-—" 7"
10 waME  (Last) thleser - iigdier |2. GRADE  Jy. POSITION TITLE '
Richurdson = Jacques §§G. - G5-13 Area Ops, Officer CD-FI
. OFFICE . STAFF OR DIVISION © L snancy [ Jotrioi. ] 19 Frewo, SPeCrrY STATION
. DOP___ . 'SR SR/5S T riewe «
5. f!RlOO COVERED BY REPORY b. TYPE OF REPORT
From To CJnitlay | & AMnued : T seecia
18 July 1953 17 July 195, ' :]R-.sﬂgn.lun! [T Renssignment of Supervisor

ftems 7 through 10 will be completed by the porlén evaluated

To LIST VYOUR MAJOR OUTIES IN APPROXNIMATE ORDER OF IMPORTANCE, WITh A BRIEF DESCRIPYIUN OF LACH. OMIT MINOR DUTIES.

13 Julx 53 - 31 Jon 54

a, lMonape and direct the activities of an overseas operating brench.

b, Azsist the divlsion chief of operations in the planning of new and contlnued oper'ns.
¢. Aosist the divislon chief in personnel programalng in suoport of brench and fleld

station actlvities.

1 Feb 54 ~ 17 Jul 54

a. Establish new domestic activitlies branch.
b, Develop ond.manage operaticnal program of this branch, insuring (1) contlnuity of

treatment by qualified personnel, () processing of 1ntc111'eﬁve regquirements, and
(3) expeditlous mOVLdet of flnished intelligence.

Government, and foreipn IS,

7Y < 2] a0 o

8. llsf COURSES OF INSTRUCTION COIP\(YEO OURING REPORT PERICD.
Length of Course Uote Completed

3 weoks 22 January 1954

Hame of Course Llocstion

Counterespionage (OTR) Washington

(In addition to the duties indicated in §7 above, I 8lso give 2 3-hour lecture at the

CE course (advanced phase) approximately every six woeks.)

IN WHAT TYPE OF WORK ARE YOU PRENARILY INTERESTEOT T am primarily j_nterﬁrtl;d in & foreign asslgn-

9.
ment_where I could apnly the various es plonnye and CE techniques it has been my respon-

s1R Lk bveator Wé’h”F&a“?ﬁsl’}f‘%sfoiumf?& Ny ERm ons (APYITUDE, XNOSLEDGE, SKILLSI.
My work st headquarters has become somewhat nsrvowing in that T am losing language

abilities and opportunity. for direct contact with foreigners.

  '»  Mwémm db

3 Tu" V2 1982 )
VATE SIGNATURE

Jtove 13 theough 18 will be completead by Supervieor '

11. BRIEFLY OESCRIBE TMIS 'ERSO!'S PERFORMANCE ON THE MAUOR DUTIES LISTED UNDER _l?(l_i ABOVE. .
iichardson is a superior officer in the performance of his duties, Ie is efficient,
precise, and energetic, and brings considerable imarination and loresipht to the
operational problems confronting him. lHis concept of staff organization and

responsibility is of a hirh caliber.
and his judqrment ond motivation are of the hichest quality,

In handling personnel, be is pereeptive ond seriovp

o isez 31151 SECRET - _ _ L
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IN BNAT RESPECT 15 TRIS FERSON'S #xRFIddAN(E On 9‘(5{\? JOS MI3T NOTICEABLY GOOD OR QUTSTANDINGT

. This ofTicer has been cutsianding as a ‘<t:u‘f officer, He is wmesually ‘talented in
hs balanecing of '_'*!uri:--“ct\:*..‘l exuities s ability reflects a broad canmpctence, )
however, and should not be cansirued so a~ to h:u.t his future duties, ‘

13

] ;NAY';;'(CY OF PERFORMANCE SPOPLC TnIS 'CQSC! COMCENTRATE ERFORT KOR SELF TWPROVIMENT? . ) )

This officer's devoldant to his dulies and professionsl convictions somctimes inclines|
him toward inflexible declarations of position. This favlt, a minor one in officers of |}
considerable potential, will be corrected by increa=ed responsibility and exverience.

1¢.

COMMENT ON THiS PERSON"S ABILITY TJ MANDLE GREATER RESPONSIBILITIES ROW CR IN THE CU'U“E.
This officer is prepared for promotion and for incrgased reﬁpon.aibn.litles in comand

or staff duties,

ARE THERE Ofﬂtﬂ QUTIES WHiCK BETTER Sut? THIS PERSON® S QUALIFICATIONS? Reconmand appropriate rOIIIlgnnonl, if

15
. possibtedt
Richardsen is presently well placed. See below.
16, WAAT TRATNING OR ROTATION 00 TOU RECCWMIXT FOR TniS PLRSONT
Tradecraft training u..t‘ a field as“‘. nt Beth are rlamned in the next six months,
17. IF PERFORMANCE DURING REPORT PERICY A3 BEEN LNSATISFACTORY, TRERE 15 AYTACHED COPY OF MEMORANDUM NOTIFYING Tmi$
PERSON CF UNSATISFACTORY Ptﬁl(‘ul\“.
18. THIS PERSONNEL [VALUATECN REPOST was 8Iin DISCUSSED ®1TA THE PERSCX EVALUATED. ADDITIUNAL CUMMENTS IMCLUDING
COMMENT ON 1TEMS 1, 8 AND §, ARE SnveM STLOw UNDER 1Tiw 20,
5 .
“,
/ ) ( 4
N - -
Clll Y / cen AL
£ 4
AATE L4 SIGNATURE OF SUP{avISOR
13. | NAVE REVIEWED THE ABOVE REPORT. (lomments, if any, are shown in ites 23.3 N
B DATE : SronATUREVOF REVIEWING OFFICIAL
20+ COMMENTS: (1f necessary, may be I3rtinued On reverse side of cover ghaet.!} . o

_ SECRET .



14-00000

Y

o SECRET S
| i /%

SECURITY INFORMATION

'PERSONNEL EVALUATION REPORT S

ftens | Chrou.h 8 vlll be coapleted br Adainiatrative ot Personnel Ollncor
12 NAME  tlast) ETITIYY iMidate) fr. GRADE - J3. POSITION THILC :
. RICHARDSON Jacques = D Q. |GS-13 fap. Intell,Off, (cxuer) <D B
4 4. oFrrce STAFF OR DIVISION BRANCH ) [x7J oeetons | 1F FiEwn, sPeciey snno-
DpP. ) SR SR 5 FE Br, 3 ricte
5. PERIOD COVERED BY REPORT. 6. TYPE OF REPORT 3 ‘
From ’ . to T nitian TX] adnuat 1 spectal
2-18-53 7-18=53 [JRearsigneent [ Reassignment of Supervisor ©

Itema 7 through. 10 will be completed by the person evaluated

| B
“}:dzed personnel at.Hq and in the f1old stations. b. Direct and coordinate all project deve-

f ticnal and administrative workloads within the branch sections and desks, and their per-

somnel. g.
" Ition of ‘the brasich, making the branch best seérve the neceds of the field stations. h.
Review continuously all requirements imposed on the branch, and transmit them clearly to
ths {iald.

llSY YOUR MAJOR QUTICS (N APPROXIMATE ORDER OF IMPGRTANCE, Wilhm A BRIEF DESCRIPYION CF [ACH. CwIT 'MINOR DUTIES.

1.

Supervise and manage a foreign geographic oraiich; this includes a total of 51 author-
“elopment. ¢, Detéct and explore potentlal operational leads, d. Coordinate intra-divis-
don activities with appropriate branches, inter-division activitiea with appropriate
diviaiona, aenior staffs, and elements outside DD/P and CIA. e. Determine the suitability
of new perasonndl, continued employment and rotation of incumbent personnel, and make avail
ahble incumbent personiel on loan basis to .othsr divisions,etc. £f. Apportion the operae

Adapt changing field situatiséns .and problems to the organisation and opera-

8. LIST COURSES OF INSTRUCTION COMPLETED DURING RLPURL PtQIvD
“Length of Course Oate Completed

Nemo of Course Location

None (I was overseas part of the time covered by this report).

9. 1N WMAT TYPE OF WOKK ARE fOU Pm‘uuuv mrtR;sr[olI am prmcipa.lly interested in the build.ing and
successful operation.of American intelligence abréoad, both in theory and in practice,

16 o1rkERENT FROM YOUR PRESENT 08, EXPLATN YOUR QUALIFICATIONS (APTITUDE, kkowiEogE, sxitis). The only
remark/can make.here is the one I stated in the previous report: tho administrative res-
ponsibilities of a branch chief do not enable him to be a purely operational individual.
If it were possible to carry less of an administrative load, I would enjoy davoting all o*
mjpmimmmmmmmwmmmmmww‘

QMM e

" 22 october 1953
SIGNATURE

- DATE

Tteas !} through 18 will be completed by Supervisor

Xl. BRIEFLY ODESCRIBE THIS PERSON'S PERFORMANCE ON THE WAJOR DUTIES LISTED UNDER ITEM 7 A30VE.
During this period lMr, Richurdser was promoted from Yepu.y brauch Cnief to
Branch Chief, in recognilion of his extremecly good pertormince, ot ehough time
has elzpsed to be avle to evaluate him fully on all aspects of his new rosition.
However, his nandling of the bBranch has been unusually pood from a management
point of view and there is every reason to believe that in the planning and
direction of opez'auom.l activities the same hirh stendard will pmvml.

TP

a0 50 . SECRET
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SECURITY INTORMATION )

IN ERAT RESPECT 13 THIS PERSCN'S PEAFCRWANCE ON FI(S[NT JCg MOST NOTICEABLY GOOD Ol OUTSTANDING?

Y PR

' He 45 a 7ood orxanizer ad 3 good leader. He 1s methodical and thorcugh in his
plapning and. supervisicon of substentive activities, while at the same time he
miintains close ad sx-pat.heuc relations with his subordirates. His knowledge
of them chd of thair persenalities and problaas 4s outsiending. .

1). ON wnat AS’(CY OF PERFORMANCE SMOULD THlS FERSON CONC(I'RI'( EFFORY FOR SELF I1MPROVEMINT? '

He ..hould contmue to develco Hs knowledge of opcr..tions ad operat. imal
proeedumn. .

1e. COWMENT ON TmIS PERION'S ABILITY TC NamDLE GREATER RESPONSIDILITIES NOW OR IN TAE LOAULT S

He is well equipped to advance through increasing levels of responsibility,

it

ARE TMERE OTMER OUTIES wniln 6E'Ttk SYIT TBIS PERSON®S QUALIFICATIONST? (Recommend appropristo resssignment,
possivie.)

I
oy I8

.

Well pi_aced &t present,

18, WMAT TRAINING OR ROTATION DX YOU RFCOMMING $0@ TH1¢ PEREONTP.

sggignrent to a field position in the not—too-distént futuree

IF PERFORMANCE DURING RE{PORT PERIOD MRS BEEN -1snr|srncv0nv. THERE 15 ATTACHED COPY OF MEMCRANDUM NOTIPYING THIS
PERSON OF UNSATISFACTORY PERFIRMANCE.

THES PERSONNEL EVALUATION SEFORT nAS BEEN Q1SCUSSED WITh THE PERSON EVALUATED. ‘lOOII!ONAL COMMENTS INCLUDING -

COMMENT ON JTEMS 7, & AND 9, ARE SnOww S£Lla UNDER 1TE¥ 20,

600tobcz‘ 1953 - o : R &L}.’EM
. . ; SYGNATURE OF SUPCRYISOR

° DATE

ia

.

it any, are shown In item 20.)

L3 1 NAVE REVIENED THE ABOVE ﬂfMQ'-_ (Comments,
2 5 ‘ L
ﬁ) ‘2>' : ‘J‘_‘__‘_:,,,/1’;i3~f’;22:2(‘“‘,‘2__‘4L J¢7

T oatg ) SVYGNATURE. OF REVIEWING OFFICIAL

3. COMMENTS: {1f necessary, msy e continued on reverie side of cover sheet.)

SECRET
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i : .
: ' PERSONNEL EVALUATION REPORT

fteme ! theough 6 will be completed by Administrative oc Personnel ollftvc ‘ .

1. AWE  [Last) (Firsy) (widdte) [z, GRADE [r. PUSITION TITLE
L. RICHARDSON, Jacouez g, G3~12 1,0, {Den, Ghief) :
4e OFFICE STAFF OR DIVISION BRANCH 7] vepreea | 1F FLELD, SPECIFY STATION
: DLP 3 : Si=5 Far sast C_Jrirwo
5. PERIOD COVERED BY REPORT . 6. TYPE OF REPORT
F . . A
rom 2-18-52 To 2-18-£3 [T Qtnicias (T annvat [ spectal
H [ JReassignment { ] Rasssignment of Supervisor

Ttema } through 20 will be coapleted by the person evaluated .
7. LIST YOUR MAJOR DUTIES IN APPROSIMATL ORDER OF IMPORTANCE, WITH A BRIEF DESCRIPTION OF EACH. CMIT MINOR DUTIES.
Assist the Branch Chief in manazcnment of the Sranch and 1ts ovorseas stations (33: at pre
sent, I act as Branch Chief about 2575-30,; of the year. Jupervise the planning and prepara
tion for approval of all basic .plans, programs, and prodects. This involves thorough dia-
cussion with each of seven (7) desk chiefs of the puwiposes and nrocedures for accomplish-
ing any single mission under any ziven project, including target analysis {whether FI or
PP), proraration of intelligence annexes, logistic and fiscal requirements, specific per-
gonnel needs, etc. Am responsible for working directly with the Division's Intelligence
Branch for control of reguirements, ops intelligenco, and reports. Am responsible for

maintaining liaison with appropriate staffs and other Jivisions who must. coordinate any

actinn ar document, Acsist ap direet, as required, srecific minalon plamning at oversean
stations on TDY. Supervise nrepazration of all periodic reports; interview candidate empl!
8., LIST COURSES OF INSTRUCTION CGMPLETED DURING REPORT PERICD.

g

-

. Kame of Course Location Length of Course Date Completad
Y i X .
lInternational Polities, Sraduate Scheool 4 months: 3 hours! 5 June 1952
102 Ceorgetnown University, credit
[

Washington,

9. I WHAT TYPE OF WORK ARE YOU PRIMARILY SNTERESTED?
I an primarily interested in the coriception, planning, and coperational management of FI

a'ndlfﬁlf}?&&‘{#ﬁtewbué’lﬂzﬁy? ugﬁ’,l:’f‘i&h?‘p{‘}o?ps&}fﬂ'rculon§ (APTITUDE, ;uo'u:oas, SKILLS ).

This differs from sy present azsignment essentizlly in that a Branch Chief or iiis Deputy
becomes so involved in adminictrative detail that he caniot always give his undivided
attention to project managemert znd apent handling problems. Ctherwise, T feel that my
peekerand and exmerience qu:ildify se for the funcgiions I aspire to perfom,

10. 6%2, . .
- 7 Febpuars 1953 - - _ %WW _

DATE SIGNATURE

Itena 15 through 18 will be completed by Supervisor X
. J11- eRIEFLY OESCRIBE Tiis PERSON'S PERFORMANCE ON THE MAJOR DUTIES LISTED UNCER ITEM 7 ABOvE. As Deputy Sranch
Chief, Xr. Richardson has rerformed his dulies, taiken as 2 whole, in a superior manner.
Hig timely and efficient preparction of intellicence znnexes, loglstic and fiscal require
ments and reports has been marticularly outstanding. During three to four months of the
past vear, ¥r. Richardson has acted as Sranch Crief. The review of Branch operations wnd
lr. Richardson's dircction, during the writer's absence, indicated his complete competenc
in supervising Branch activities. Iliis supervision of the planning and preparation for ap
proval of basic plans and projecis of the seven {7) desk chiefs has been superior. HMr.
Pichardson also participated in the planning and dispatch of a difficult operational ris

sion, acting in the capacity of Senior Case- Officer. On this mission his liaison with
representatives of one of the Military Services was conducted in a manner which enhanced
coaporakion betireen that Soarmeice and this Asencr,

o 525 37151 , SECRET wx}\(c;nn o
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SECURITY INFORMATICN

: '$ ITHIS F(R>u~ S PERFOAMANCE ON PRESENT yCB MUST NOTICEARLY GOUD UR CUTSTANDINGT .
Yr, dehardsonts verfomm ance was rotico: bly oubstanding with respeét to hiz thoroush /mw-
ledge of every .acLinLy of "the Branck. l¢ was in rosition to assume direclion of Branch
activities at ang time. lie also kept himaelf thorowghly bricfed on Divislon policies und

plannirg in order to give zs

17, IN 8%&Y RESPECY

Limely instruction and juidance to,the Brench overseas stutions.

13. 0N ONAT ASPECT OF PLRFORMANCE SHOULD THIS PERSCS COMCENTRATE [FFORT FOR SELF |HPHOV!I[NY?
¥r, Richarduon has a very thorough buackground in two (2) lan;ua'cs, French and Japarese. lid

would benefit substantially by learning the Tugsian languege. e is mebiculous with res-
roct Lo his attention to details, sometimes to the point of concouling the broader picture
from his view. It would bo well for ir, fdehardson to dircet his altention to the broad
score of Granch activities rather than to concentrate on its details.

COMMINT ON THIS PERSON'S ABILIIY T0 WANDLE GR(HUI RESPONSIBILITIES NOW OR IN ThE FUTURE,
Mr. Kichardson is fully qlalified to assume the dubics of the chief SR Divi: iion reprecentad
tive at a fiecld station. In ord(.r to assume this re.,ponslblll.t,y in the moot efficient
manner, 1% i3 recomunended that Mr. Richardson cerve a minimum poriod of time of approximatd
1y six (6) months as Lhe :\ssisba.nt to the present chief of the field station,

14,

15. ARL YN(RE OTHER DUTIES whHICH BETTER SUIT THIS PERSON'S QUALlFlClYIOnS' iﬂacommond appropriate resssignment, If

pnl!lblo-
Mr, Richardson cculd serve effectively in a staff ftmction for cither FI or PP activities.

This does not nc: an, however, that his prezent dutles are riot betler suited to his qualifi-

cztions.

16. WMAT TRAINING OR RUTATION 00 VOU RECOMMEND FOR TrIS PERSONT

Mehardann has alrendy been recommendnd far overseas assirmment in the Fap Enet-'r,lnr;ng
the past year. le has area knowledgo and command of the Japanese language, having scrved
in Japan previously with the United States Army. ilis duties at Hexdquarters have been zo
pressing that his departure for overscas assignment is being delayed until an adoquate

replacemont may be trained.

Mr,

|F PERFORMANCE DURING REPORT PERIOD MAS BELN UNSATISFACTORY, THERE 15 ATTACHED COPY GF MEMORANGUM ROTIFYING TniS

11
© PERSON OF UNSATISFACTORY PERFORMANCE,

ADOIY!ONAL COMMENTS lNClUDIHG

THIS PERSONNEL FVALUATION REPORY MAS BEEN DISCUSSED wiTH THE PERSON EVALUATED.
CONI§N7 QN 1TEMS 1, B AND 9, ARE SHOWN BELOW UNDER ITEM 70.
//// /753 % y %
i

18

su]ﬁu’unc OF .LUPEMYISOR

"lY[

{Eammnnts, It any, are shoan } lle 2044

| / z\c@/ﬁé’ /J/W,,//i/awmo&

SIGNATURE OF REVIEWING OFFICIAL

19

h

0ATE

20, COMMENTS: (If necessary, may be contlnuad on reversa side of covar sheet,)

SECRET
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4

WARNING—Do eof il out this form until you
) - have read all instructions.

L

~ . DESIGNATION OF BENEFICIARY

STANDARD FORM NO. 2808 JUNE 1966
U3 Crvit Serve Commussion

e } ,/u_.C_lVI‘L SERVICE RETIREMENT S’_YSTEM Ll SM 8311 - 2008-104
A. INFORMATION CONCERNING THE DESIGNATOR . .
1. NAME Lase) - C o Pus) R (Middle) iz CATE OF BIRTM |3 soqat sfcumity Numste
o . T l w(omtg) . {(Dap) lrc.u) B . )
~ RICHARDSON Jacques Gabriel ~7—Jaa 20 1924 |042 20 5339
4, DEPARTMENT OR AGLNCY IN WHICH PRESINTLY OR LASYT EMPLOYED, INCLUDING BUREAU OR DIVISION o

5. CLAIM'NUMBER IF RETIRED
CSA=-

1 understand that this designation of beneficiary will not affect the rights of any survivors who ma
designation will remain’in full force and effect unless or until canceled by me in wnting.

I. the employee or former rmploye'e identified above, canceling any and all previous dexsgrations of beneficiary heretofiee made by me, do now designate the
beneficiary of beneficiaries named below to receive any lump-sum bencfit which may beavce payable unider the Civil Service Retirement Act after my death.

y qualify for a}muit'y benefits after my death, and that this.

TYPE OR PRINT FIAST NAME MIDDLE INITIAL, AND LAST NAME

OF LACH BENIFICIARY e ok " e “m“s_s Findudng 417 Cod) OF 2 BrEmCATY mhr;msm. J.‘?;i‘.?’:l:?};l;‘?; ”
Pamela A. Richardson 3 villa Hadreid, [ B Daa  pne half
. EUTEI 47 -
Michelle D. Richardson = 1 "T{E?LH%‘ :] Dau pane half
e ~
1

beneficiorics are alive when the lump-sum benhefit becomes payable, this designation shall be vaid.

herehy direct, unless otherwise indicated above, that, if more than one beneficiary is named, the share of any deceased deneficiary or beneficiaries who may
die before a Jump-sum benefit becomes payable shall be distributed equally among the sarviving beneficiarics, oc enticely to the survivor.

If none of the

‘ January 12, 1972

DATE OF THIS DESIGNATION

IMONTME  (DATE  1YEAN)

C. WITNESSES  t wituess is insligible to reseins Paymend v o benefiorary)

(swenatung oF oincaate—-DO NOT PRINT)

UNDERAIGNED, CE

IFY THAT THIS INSTRUMENY WA3 SIGNED IN OUR PRESENCE.

Aot

{SIGNATURE OF WiTRES!

i
NOT FRINT)

{NUMDLR AND STRLLT)

(32 9 Alpleas L2

Jng}'ffdél‘ /%v( .

T o, stde, ano air cxo)

(scmarurt of mitatss—DO NOT PRINT) (NUMBER AND STREET)

CITY. STATE. AND 1P CODE?

PRINT O TYPE YOUR MAME AND ADORESS (lacluding ZIP Codey TO INSURE RETURN OF COPY

r- Jacques G, Richardson
‘ e¢/0 Mrs T. G. Driscoll

. 722 South Royal Street

-

Alexandria VA 22134

(Rosorved for Receivind Stamp ot 'U. S. Civil
Service Comeission) i - -:.1U

oien a7 oW

S
it OU

SHIVASY IVN0SU3d

THIS DUPLICATE

WILL BE RETURNED TO YOU
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INFORMATION CONCERNING THE BENFFICIARY OR BENEFICIARIES:

e rurin o s “\ DESIGNATION OF BENEFICURY | ™womtant

by
Comptroller Genera!, U, & Read instructions

(Gon. Res. Nov 1ok, dent. Na 1) - ] UNPAID COMPENSATION OF | " . | on back of duplicate:
: DECEASED CIVILIAN EMPLOYEE | |- beéfore filling in this form
_..lsmx.\l.\nos Co:\'cmxl:\'\: THE EMIUOYER:
'}-mns,._ ' (Last) B (Firet) L . 1Middie) Du.n or BirtH (Month, ‘day, yeor)

RICHARDSON - Jacques . Gabrigl Jan 20° 1924

DEPARTMENT OR AGENCY IN WitcH EMFLOYED

(Divindon) |

(Deparireat or agency) - (Burcau)

.o the employee identified above, canceling any and all previoua Designations of Beneficiary kerctofore made by me, do now desig-
nate the beneficuiry er bemeficiarica named beluw to receive aty UNPAID COMPENSATION due and puyable under existing law after
my death. [ understaxd that this Deaipnation of Beneficiary relates solely to Lnpaid Compensation as defined in section 2 of the
act of - August 8, 1950, Pablic Law 636, and in nowise will affect the disporition of any benefit scihich may become payable under the
Retirement Act applicadle to my Government service, I further understand that this Designation of Beneficiary u:il} remain in full
Jorce and effect, unléss or until canceled by me in writing, sv long as I am continuously employed in the above department or agency.

i e

l

Type or print rst name, cuiddle initial, and lul Dame Type or print address of each 'be:uﬁe[nry Relationship St::;‘gﬁb&‘z:&l,h

of each teaeficiary
. a Madrid ' Dau |One half

5 villa {adrid Dau One half

Pamela A. Fichardson

Michelle D, Sicherdson

i hereby direct, unless otherwise in_:li;atcd above, that, if mors than one beneficiary is named, the share of any deccased denefi-
ciary who may predeceacs me shall be distributed equally among the surviving Leneficiaries, or entirely to the survivor, I understand
that this Designation of Beneficiary shull be void if none of tlsl,o designated beneficiaries i3 living at the time of my death.

T hereby apecifically reserva the right to cancel or change any designation of bencfeiary at any time in the manasr and form
prescribed by the Comptroller General of the United States, and without krowledge or consent of the beneficiary.

January 12 1972
.................. . {Signature of employee)

(Date of execatica—month, day, year)

WITNESSES TO SIGNATURE:

) (_»;/ (e
/‘};//////J/ A

V221G L 3t g p £

Ll -
tness) T (Number and street) (City. 20ne numberydnd State)

(Signature of 'itnmi .... (:;Y-;x;k;r Aand street) (City. zone number, and State)
PRINT OR TYPE NAME AND ADDRESS OF EMPLOYEE THLS SPACE RESERVED FOR RECEIVING DATA
: 3% ) OF EMPLOYING ACENCY

S —I : i,

, Jacque's a. Riché_rdson
c/o ¥rs . G. Driscoll Sy s
742 South Royal Street doni€on 7 ny
Alexandr:_[a VA 22314

bawdd
(lndica1é &2 and by whom reeeived).

N UiV TN

DELIVER BOTR COPIES TO THE PROPER OFFICER OF YOUR AGENCY—DUPLICATE WILL BE NOTED AND RETURNED

DUPLICATE

18--a2919-1
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e i b i .

L flont

andsed Burss Yo, 4e , - DESIGNATION OF BEIIE#ICIARY ' INPORTANT

Read instructions

UB. Cvil Servicew Comn!adn X :
RS FEDERAL EMPLOYEES GROUP LIFE | JRead instewstion

$i-10e . .
: INSURANCE PROGRAM before filling in this form
ANFORMATION CONCERMNG THE INSURED: -
(Muddled Dargor Bkt (Moeth &y, year)

NaME (Lasty (First)

FTIRED OK RECEIVING
\l)‘ LOVEES COMFENSA:
VOUR FOSA” OSL~

— - — 1
RETIRED. OR AN RECKIVING FEDERAL EMPLOVEES “A"or "X NUMEER
OJ—3s8PUOTEE J  [T]—] Arrticast pok [ []—] COMPENSATION BENEFITN OR AN
=, RETIREMENT APPLICANT FUR 30U BENEFITS

W TO SHOW WHETHER YOU ARE:

¢ THE APFROPRIATE ROX B,

PLACE AN =X

CIN, CNI, A«'anmkr

DEPARTMENT OR AGENCY IN WHICH PRESENTLY EMPLOVED (1f retirel former department ar ageney):

(l\cmrunnnl 6r ageney) . {Bureau} . assiang ) T tavation

1, the individual identified above, canceling anpy and all previous Designations of Reneficiary wnder the Ft-drml K 'nph.yu,
Group Life Insurance Program heretofore madé by me, do woxe designate the bs neficiary or bewefeiuries named 1w to receive
any amoxnt of LIFE INSURANCE and ACCIDENTAL DEATH INSURA NCE dus and pagedle at my death, I sxderstand
that this Duuzna!mn of licnvﬁrmr‘; will remain’ in full foree and effect, with respect to ary emonnt payable, uxless gr wntil
cdnceled by me in writing, or until such time ua it is automatically caneeled tsee regulotion “F° cx evverse a.da of duplicate copy).

INFORMATION CONCERNING THE BENEFICIARY OR BENFFICIARIES (SEE EXAMPLES OF DESIGVATIONS)

Type ¢ pnnl feut nnme, muldls muml and last name 'l‘yp- or wln( address |lne.ud ox III' Code} L Relationshi o XRare ty be paid go )
of each leticliciary of vach Weaehoaly . nshin card beaeliciary

For cach type of insurance (ngular umi oplmnlll) (l) l In'rehy dire et, unle. indrczred rxbane that i more than
oné beneficiary is named, the share of uny beneficiary who may predeccase me shall be distribured equally nmaong the surrvicing

beneficiaries. or rn!irely to the aurviver, (2) I understand that this Designation of b'nu'n’ciary shall q void if nom' of the designated

beneficiaries iz livirg at the time of my death,
1 hercdy specifically reserve the right to cancel or change this Designation of Bene/u‘uxry Q? gxy time w:rhonl Awsledgu

or conzent of the beneficiary.

|ba.enlexnu.1an'—-;¢:v'u—l; day. yurl TITITITITIITT T mmememee tSignature of Enr.,.;dl

WITNE;SES TO S(GNATURE (A witness i3 uwhyablc to | r((‘enf payent as a bemeficiary ). ,.

/320G AiZiedy !L{ /é/’

‘\umhl In:‘ strwel) e ~-*<'

tNumler

ity State, and ZIP Coder
’I’Illv EPA( LN RI}LR\ ED FUR HECEIVING AUSNCY

{Nignatuce of witnesal

PRINT O TYPE NAME AND ADDRESS (inciuding ZIP Code) UF INSURED

[_

. _ Sl tonlinzg
| _J 1lndicate éate and 3y whoi received)

SER REVERSE SIDE OF DUPLICATE COPY FOR INSTRUCTIONS ON WHERE TO FILE THESE FORMS.
PO NOT FILE WITH THE OFFICE OF FEDERAL EMPLOYEES' GROUP LIFE INSURANTE:

DUPLICATE
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LY

ook . . - PN

@ E S p T CuSsATION " PROCISSING ACTION .-
: _é%ifé:&g - SECRET | 1 ‘

MARKID FOR DHDEXING '

e
ACTION REQUIKLY - REIERLNCES

10
- Chief, European Division - NO INDIXING RIQUISED -
. ONLY QUALIFIED DESK
CAN JUDGE INDEXING
FROM . = P
: . ~yd AP L - .
Chiecf of Station, Paris ‘ ,t.}l MICROFILEN
WA ADMIN/Pcrsonnel

: =
@9~ Change_of Beneficiary Forms ‘”\

e

0. g
SOt ardidon sy pere
o

Forwarded herewith and under separate cover are change

of beneficiary forms completed Since'
Fivill be Et;i'ﬂcadciqarfers during home leave towards the _ .
ehd of February, it i8s suggested that he be contacted during d

his TDY if additional information is required.- . '

.

.} I‘A > ’:' ( B .
1'_4'( w {;11’! // ,»'{f;:/’»‘ {Z(’
Carolyn A. TANZOLA

Attachments: S 4 o
- 1, Flight & Accident Plan, h/w a Y S U A T ik
2, SF-2508, U/S/C via TNP : o
3. SFP-54, U/S/C via TNP.
4, sr-11s2, y/s/C via THP .
' Distribution: . . ) : .
3-Chief, Fur-Div w/att #l-h/w; #2,3,4-usc-tnp L
- . .
i
(R03S$ lm_xm(( 10 : ) OISPATCH SYMBOU AND NUMBER . DATE . .
OFPT-17469 ‘ 10 February 19572
CUASSIFICATION " HQS FILE NUMBER . ‘
SECRET .

i
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3 c . i -
: P2 : %

- . . c&«isﬁ“" "\l N v\ o ) : 9 < ) &m% S . 1: &
S - R g . v
TR T ELECTION, DEQINAFION, OR WAIVER . IMPORTANT |
o : ” OF LIFE INSUNANST COYERAGE " acency INSTRUCTIONS
’ . _ ON BACK OF QRIGlNAt

". FEDERAL EMPLOYEES GROUP lIFE INSURANCE FROGRAM

T0 COMPLETE TH!S FORM— L

+ Read the back of the “*Duplicate’” caretully before you fill in the form,
« Fillin BOTH COPIES of lhe form. Typeoruse ink. _ s
* Ddnot detach any part. . . :

1 fOLLOW ‘THESE GENERAL INSTRUCTIONS

2 " FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):
! NAME “"‘”/{]l(dﬂ"&m"c" v ‘L ﬂm,’uh ./ “DATEOF BIRTH (month, day, year) I SOCIAL SECURITY NUMBER

AR x,\;% 2 o ‘/ﬁ) J“n /424 1 . g J_».: ;

| EMPLOYING DEFARIMENT 0% ACLAY

3 MARK AN "X" IN ONE CF THE BOXES BELOW {do NOT mark mote than one):

ELECTION dF OPTIONAL (IN. ADDITION TO REGULAR) INSURANCE

Mark here _
-it you I etect the $10.000 add:iiional optional insurance and authorize the revquired doductions
WANT 8OTH from my salary, cempensation. or annuity to poy the full cost of the opticnal insurance,
optional and This optional nsurance is in addition to my regular insuronce. \
: reguter
) insurance - - (A)
Mafk here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
it you ) decline the $10.000 additional optional insurance. 1 understand that | cannot elect op-
DO NOT WANT tional insurance unti at least 1 year after the effective date of th:s decl:ration and unless
OPTIONAL but at the time | apply for it 1 am under age 50 and present satistsctony medical evidence
do want ot insurability. | understand also that my regular insurance is not affectad by this dectina.
ragular {B) tionof additional optiunal insurance.
" insurance
Mark here WAIVER OF LIFE INSURANCE COVERAGE
if y { desire not to be insured and | waive coverage under the Federal Empioyees Group Life
WANT NEITHER - ) Insurance Program. | understand that | cannot cancel this waner and odtain regular in.
regular nor Lo . surance until ot least 1 ysar after the eftective date of this wawver and unless at the time
optiona! | apply for insurance | am under age 50 and present satisfactory et al evidence of in-
op (C) surability. 1 understand also that | cannct now of later have the $10.000 adaitional
insurance . opt-onal insurance unless | have the regular insurance.
- - (1] - I gman i - . .
SIGM AND DATE. IF YOU MARKED BOX “A™ OR "C", : FOR EMPLOYING OFFICE USE ONLY
COMPLETE THE “STATISTICAL STUB.” THEN RETURN s e ememes o - o
(olt.cul retowmx u’e s:x:a)
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE,
Y . 3
SIGNATURE o not print) - 47 / NIREER 1Y
¢ ol Frdiqd W}LJ o< grive. Loan
e Xy ‘;]l'un.'«v‘ - A .
o o

‘, l { L& W h/ ly 6& , |- T Tsen Tab-le of Eftactive Dates 52 ac of Criginal

ORIGINAL COPY—Retain in Official Personnel Folder SToon foaw m 163
: {for ause Br% :nwbarlu A9%6R
-h

b SE ab oy RN
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ROUTING AND-OH INITIAL %-SE™N 8Y

CAs SICRETARIAT DISSEMINATION . 3, SIFIED MESSA ’ ToTAL Cories /" =i
RSN ONT RTRIS . I~ " RNy
| T ] ?ﬁkﬂnwmmmm” SR—E
NP : J Mhenbtieg i) g |2 - ¢
7 aovance coev D 1SAUED D SOTIED T " rirficnion oF Tus coer FRoMBITEL j ———— —-J;-——
. C— 7 e T
= o : . AN/
e . af — / / (\-\%
o - . I, -
L ossoeey 32 MR . /\ ) '\
' ATTOR UNT |
 wer 13 W I/{/ 2/ ¢ /
- . tva@gL_,d;gsx Azhj%éﬂﬁﬂdf -
e/ |, ‘

SECRET 0116542 JUN 72 CITE: PARIS 28959 fRILANGER ACTING)

DIRECTOR S - o iy 6254697'

RYBAT ADMIN PERS TOPSY WODEEP WOGAME |

. REF+ DIRECTOR 271979
o . 1» APPRECIATE REF ACTION WHICH VILL HELP AVOID ANY SECURITY

’ PROBLEM FOR CASASIN. RE PARA TWO REF THERE IS NO CHANCE THAT UNCAIRD
YILL QUERY FEDERAL RECORDS CENTER DIRECTLY. UNCAIRD BNDUCTS NO
APPLICANT INVESTIGATIONS ITSELF. SECURITY CLEARANCE FOR AMERICAN
APPLICANTS 1S U.S. GOV, NOT UNCAIRD, REQUIREMENT. THEREFORE,

" pstieve uMNECESSARY TO TAKE ANY FURTHER ACTION TO BACKSTOP PRICR

" EMFLOYMENF. ONLY REQUIREMENT NOW IS FOR ROUTING REPORT FROM CIVIL

SERVICE COMMISSION INDICATING FAVORABLE SECURITY DETERMINAT [ON
R [

2. NO FILE.  GP-1

[

SECRET

SECRET



14-00000

iz

SECRET : i

-

FIELD REASS

IGNMENT QUEST1OHNAIRE
X ntnqwmmrs USE oaLY

_[oATE (froe itee 5-2)

'ma,;c Timm

NAME OF tWm 0Ny

NANE OF SUPERVISCR (reue)

1969

¢ <~T0 N0t COLETE

W f SA) nn'l(!ro. itew S.

David Murphy 3_Feb,

3 Feb, 190‘)

DISPATON NLWHER

CATE RECEIVED BY CARLIR SERVICE:

T)AV( LI R Y
20- February 1969 TM-798947 .
TO BE CONFLETED §y DPLOYEE .
1. OATE OF B1AYTM [2. STEVICE[ 3. YOUN CURRIAT PGSITION. TRTLE 2. tTATION OR DASE . 18. cRyPY rom
. OESIeN AND GRADE CURRLAT CavEw’
- S¢T oroiject man-ser Faris LPCVES
o0 T 1924 cs ST nroive “m n- .r.:. Faris I \:,R
. Area Ong OfF, G5 15
Sa. DAYE OF PCE arEIvVAL €w. REQUESTED DATE OF 6C. EAPECTUO OAYY OF FIRST dc. OLSIAED DATE YO RIPORY YO cuty
AN FItLo CEPARTURE . CHECA-IN AT WO ) AFTER LEAVE
DPlease ace - : :
1 TF\ Sumeer 1970 o/a 15 Anpust 1970

S Sen 1057

NUMBER AND AGES OF DEPENDENTS WHO WILL TRAVEL wiTN YOu:

7.
3: {ar that time) A2, 19 and 18
8. PELRSONAL CIOTUMSTANCES THAT SNOULD OF CONSIDIRED tX OQETCRMINING NEXT ASSIGNMUNT: .
craduste frem b sacheol in Pworone in June,
t that critical schelastiqg

My vouwngcer
1970,
Juneture, I
her throwrh
In mv next a

davenser
Fepruse
T would
her senior
assiasnrent, T

shouwdd
sho ghonld
like to roy
voar,'

woula

v
[V R4

nnat be

like 0 ure my

ape e

another nine months to
fluent French from ti

i

s5€4

time tq

+ 3 o,

o I :~l:.>.m‘.o~'
nent asti
lecal ace

« T »

entah
viby amainst

Vit

S avmeadiand s
LIST YOUR MAJIR DUTIES OURING CURRIHT TOUR (aee sprecial vvte on lranl—artll form).
(2la0 attach pecsonal cover Quosfionnaice in accerdance wich CSI-F 240%38)

lished and

an adverse e

v in
de\'c"cm*d asd exnle

10. TRAINING DESI®SED:
EROICATE lNlY TRAINING YOU DLLlEV! YOU SHOULD masE

non=of{d cia
furchor-rangine

an adanted
into the fu £

o
a~Livit invesrated i
~ioy Station, . ]

in s“
a~tivi

L regquest,
ievelll nee

s.‘mrt er-ranre similar

s‘ts, and &
L oelimnte.
11 cover to

SEVERAL YEARS
ment cowrse

awayv Trom }’o:tfmncw-ta" £,

sgem~t inv olvod .

mo
a reoview cnn c50 of

whales

i at lesst, LYo SLT gourse,

tay

;0:: 202 Kdtridms

cesoLEE Fatvious



14-60000 RN

! SECRET . .

POFSERENCL FOR NIRRT ASRISuMINT .
DESCRIBE DRIEFLY Tiq -TVYPr 0F 802K YOU B3ULD PRISED 750 587 S551LAMENT ¥ cnillnﬂ FA0Y Tuat
N 1TEM NO, 9 ABOVL. IF YOU HAVE WORE THAN Onl PRCAFRERSE ., INDICATE YOUR CudICE.

|

ENLILATED 1.

Firs" a ~ire: teo popre a Lorroa-zaa’e menenfficial savep ~rnjoct In
' anchher Franeb=-gheatzine, teghniaztls zdvacend avwen {such as monpa-
wolitan Genevys o Spngasels). , ' '
X Sen-nd ehnicn:  clief ¢ st tian ar beone faavern of 70 or non-
cffi~ia)) sn an - a--respricte arves. ) ’ ’ NE . {
Third c-cice: & be zsairasd £ Shaff troinine, srefevably trainine :
{2} senior wnit on mreject mintoers o (= ‘ o ]
" Fourts ¢ eoise: te be assicned 4o 54 worls -= mhovn Lin : *
Divicion lavel =~ “here row ~erzonmd “nv'u‘d tonted an’ :
evzlurted, thin assined. !

IN APPROPRIATE BOX, AML3Q INDICATE PREFEACNCK

INDICATE 4F YOU DESIRT TO FXTEND YOUR CURRENT TOUR &Y CMiZzini
and Jed choece) tw BINAINING DOYFS,

e
! FOR NEXY PIGULAR ASSIGNMINT BY INSERYING 1, 2, & 3 (/far Jer., iInd,
COMPLETE ALL ALYCRNATE CHOICES AND OPTIONS I ALL CA3FS (/1% TMOUGH YOU AT WIQUESTING AN EXTIN3IOR 07 YOUR
- YOUR, . . i
0 extens roum ing wontus AT cueagnr 3revion vo. 0/ 18 Joon 1070 . !
{(aate) ‘
' H

STASF OR OFFiCE.

OF ASSIGNED YO MDOYRI FOR A TOUR OF DUTY: INGICATE v2Ul CHOICE OF DIVIGSION,
3T CuolCe - IND CHOI e 3RD CHJICT - .
\

oF GEOGRAPHIC ARLA €A 5"{(‘&!21'!{"4

oo &ovy,n

INDH‘A\‘E [ X 41

GE A55iGAT TO

S

191 cuorce

‘A.‘iOYH!ﬂ FICLD STafT | ON,
Loenpys b CwoieE o e ] o 3D CudICE

wvith ¢ fferant vemconaitilivicos,

RETURN TO MY CURRCHT SPATION ,

TO BE COMPLETED BY FIELD STATION

) 12, i CONSIDERATICN OF THU Il'lﬂll"C( AND PERFORMANCT f Tuf (WPLOYE ARND HES PREFCRINCE FCR NUXNT ASSILMYENT .o
; b»nlCAJr YOUR RECOMMENDATION FOR HIS NEXY AS'lhuntmf ARG TOSSRiNG;
. We are anxious to have this amployne rezain in his present uaaigment
until 1970, - You will noto his first chojce in para 11-4, to mamge o large ’ .
scale non-official cover project, It 4is pnsaible we will have such a roquirenentt
- here by 1970, but cannot yet be definite, If this developo positively, we will
. digcuss with the employee. ’ '
B YO BE COMPLETED BY APPRGPRI ATE HEADPUMTERS OFFICE T
13, IN CONSIDERATION OF THF EXPLRIENCE AND PIRFORMARCE OF TrE ZWPLSYEE, HMIS PROFEACNCE FOR NEAT ASSICHMENT, '
AND THE STATFING RIQUIRIMENTS OF ¥YOUR COMPONINT, _INDICA'I Yok COMPONINT S RICOVMVENDATION FRH MES HAXT
ASSIGNMENT AND TRAINING,
FEUR Divislon recommends that«@IEFsis request for an exten~
sion of his current tour until June 1970 be approved. |
. oATE 5/{2/1 S C/E/PERS R mutord C. T% N
FOR JSE §Y_CAREER SERVICE i
T4, APPROVED ASSASMMENDA- . '
> . .
e W //fx—- 7O L
15, CMPLGYEC NOTI71C0 BY DISPATCH NO. N Lo f8 o 72 Cftatin: 7¥ el & B
. ! ° .~ t
r CABLE NO. LaYED:

C /{A&,A,n,/mifji,

SECRET . -

CARCER SERVICE REPRESENTATIVE:

(svivarver)

—
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somsed  SELBET e

- s
o FIELD REASSIGRMNENT QUESTIONMAIRE
. g
- D0 NOT COMPLETE FOR WEADGLARTERDS USc ONLY 3
- lq'u(‘l‘l(l'lch 0' 5|GNI'U~’§ ‘~D l"!'l(l'l“‘ <X !’[" ) YutCLC- 7, OILOW: — z
T v . ‘j/’:nuho- 1tes $.1) mawWC OF SUPINVISOR (lrue) icarg (from item §.2)1C
z [ o t | 27 Dec 1963 g
~ i 9.Dec.1993 _1__ James Flint . ec 1> &
T %P W ¥IL AT weaoguantens oATL 8t
I autwceizre vo Auvnlnncu! SIGMATUREYS AND ! ~
o SERUFY CaTA IN ITEMS NOS. ) TwROUGH 7. BCLOW: | o
- - o ™
. TO RE COMPLETED BY EWMPLOYEE
*. 0ATE OF ®iRTH] 2. cAADE 3. CURRTNT PCIITION TITLC AND GNADC Je. DATE OF PCS ARNIvAL N
g i 1§D O Tl
20 Jan 1928 | 08-15 Operationa Officer, G3-15 lo Sopteaber 1d8Y.
. IIV(CY(D DATL 0' ol'l.o

. s(l-vflct CLSIGNATION (4f known) . CURRINT STaTION CR FILLD Bas(

TyEe FACW FLELD.

Paris - : , Leptombor—iC

€. UTHEIR DUY“ STATIONS OR TIELD PASIS DURING CuMRENT TOUB . ]
. AT NEADQUARTIRS PCS

T¢. LIPECTCL DATE OF ARRIVAL

.'011“

T, WRITL A CESCAIPTION OF YOUR WAJUR DUTICS

staff azent assizned to a najor overseas ctation, exmploiting the
cover provided by a major firm: of technical periodical puRlishers

its operational exploitation. . :

[

I alse handle local invastisations and such cases as tha station
Sshorninas will £i6 into my caver, or which T can othemriga hnndln
in alias. I travel -to otuer Tield stationz to handle such tasks as

DURINE Twl CURAENT TOUR OF DUTY (see special note on Feanswittal Foem):

- take my instructlions {roa a section chiaef within the station,
r

anort in writin;: on the »ro-ress of my cover development and

r operational reasons, I develop and assess operational lecads in
he ©I, CI and CaA areaz, principaily against denied area targets.

hey request or Hq directs. I handle a2ll cover tusks as they appear.

B, PYLFLRENCCE POR NEXT ASSIGNMENT:

A, ®WRITE A QRIEF DESCRIPTICN OF TrE TYPL OF wC2y vCu

i 44

visory and managerial functions to 1y recngnsibilities. I would like
to expand the operatin- base provicded b the cover orzahization by

z
both dendied area and lLost
Tae

tarcets, and to moke the covaer
aeilit and the accesz i s mere versatile use to Lotk the
station and to KULCYVEL as

wio will be placed in non-offi
anisas propaer, (») train our
thoir total responsibilities :

<X2AY

eTUiD PREFERM FUR YOUR NEXT ASSIGNWENT (6 IT CIFFERS FON

THAT INDICATED IN ITEM NO. 8. ABOVE., 1F YOU mAst WORE THan OwE PRAEFERENMCE. INDICATE YOUR CnOICES.

would like to continue to serve sssentially in the same mcapacity as
described above, althou-h I would like evertually to add riore sunar-

t

akin; on® several journeymen case oificers to work with ne arainst

-

Yo, and use the knowledce and
jon to {1} select staff personag
. cover, {2} select the ¢
onnel Tor the proper discharge of
serving under such ccver

second choice wvould be
nseriznce 1 have zained

over inecite

INDICATE WHAT TRAINING YOU BELIEVE YCU SWOLLD wavt 1w CROEN TO INCREASE YOUR V-LU( TO Tnt OSGANIZATION (rofor

to catalog of coursas, if availeble): -

Tha cozpletion of work toward z master's or doctor's desree in the
rhysical or life sciences, or in the manace ement facisinistration of the
EX lenceo anu their perso.nel '
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CSEGRET ..

'nls|.tw€(";- METT ASLICNMENT (continved) ’ 4 .
T AND 3 (fee fet, Ind end 31d choicel

’.
INDICATE YILM PRUFLNLNCE FOR NEAT us»uuuv [ 44 ms(:nnc nUMBERS OV,

IN Tul DORES SLLOW: .
{1 mereme 10 wrocurainy starion ;bor 4 one-=year oxtension of ny present ‘toun
O O AS3!CAID TO “{ADQUARTIRS £OB & TOUR OF DUTY,
INDCATL CMOICE OF COMPONKNT: ) . .
1sr. cmoice. (S o, eworer LSOVEr roud o e 04 fice /Porsonnel
(3 % Assiearn 10 ANOTIER £1ELD STAT4Gn.  ®iTH RESPLCT TO POSSIOLE REASSIGRNENT TO ANDTNLR F1(LO STATION.
1MD1CATE CxDICE OF GIOGAAPHIC nit;no- SPLCIFIC STATION, DASTID ON QUALIFICATIONS: .
mp. cwoice _Druseels o, cworcesicw Zealand/Canad

<.

WiTH AESPECT YO POSSIBLE ASSIGNMCNT (N WEADQUARTERS,

‘

157, ceonce__3CNEVa

0.

5

HOY MuCw LEAVE OO YOU SE310C RETSEEN ASSIGAMINTS? . . . Ae
i INDICATE NUMOLR OF WORK Mvs—.gz_____._. b=

Dl'(lbl-'i wiO witL OC TAAVCLLING OR MOVING WITW YOU:

11, IMDICATE THI MUMBIR AND AGE OF
905; two daughters, 15 and 12 in 1965 ‘

ife, w1311 be 37 in 190

INDICATE ANY CRANCE |8 YOuR PEASONAL OR Itllti il!uhilﬂﬁ SHECH SWOULD BE CONSID(!(D ll DETERMINING VOUI NERT
in French or

e ll!lclﬁtll
scnool Tacilities teaching

ﬂ

lext poct s..oulu no.ve aich

in Zn:7lisn,
TO INDICATE COMPLEYION OF ABOVL PORTION QF THIS FORM.

COMPLETE 1TCM NG, S- 1. TRANSWITTAL SwELT,

12. SiGuATURE,
T0 BE COMPLETEU 8Y SUPERVISOR AT FIELD -STATION
. MIS EXFACSSED PREFERINCE 70R NEXT

I CONSIDERATION OF ThE PAST TXPERIENCE ARD PLBIORWMANCE OF TWE [WPLOYEE
ASSIGHMINT, AND THl SYAFFING REQUIREMERTS 4F TME STATION, (NODICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT
AND TRAINIRG:

Chief, External aconcurs in subject's wish for one yaar extension and
return for second tour after home ledve in-the fall of 1965. -However,. subject’s
wish as expreszed in 9.A. of having casé - fficc - working under him is not feasible
at this time. . Qu.; _ - o

14, BIGNATURE: COMPLETE ITCM KO, S-2, VRANAMITYAL SHEET, 1O INDICATI COMPLETION OF TMI3 POATION OFf THME FoRM,
YO AE COMPLETED BY APPROPRIATE CAREER SERVICE OFF ICER R PERSONNEL OFFICER AY HEADQUARTERS
KiS EXPRESIED PREFEAENCE FOR NEXT

IN CONSIDERATION OF TrE PAST EXPIRIINCL AND PERTFTORMANCE OF THE:EMPLOYEE,
AND THE SYAFFING REQUIREWENTS SF THE COWPUNENT TO 'nlcn HE 1S CURRENTLY ASSIGNED, INDICATE YOUR

15,

ASS IGNMENT,
RECOMMINDATIONS FOR Wi5 NCKT ASSIGNMENT AND TRAINING:

Recommend Home Leave and return for another tour,
‘ 'SR Concurs,

" f S1GHATURE ( / //L _“, Clpt N2

18. MAML Of CARELR SERVICE OFFICER OR PERSONNEL CFFICER
: 3 o &
oare 6 February 1964 G.K.Moganm s (r_/<'€ )
' FCR (ISE OF CAREER SERVICE

17. tMPLOYEE [XC) waS [J HAS %G SPtw NOTIFIEO OF PLawwen 18. REFCHENCE -7995

REASS I GNMZNT ) DISPAICH NO. QLP_S_'_..NQL: NOY e
19, TYPED OF PRINTLD wAME 20, svc-nuu ’

Dwight M. Collins R W I(-.“\x
21, Tt 22. oate]

Secretary, CS Agent Panel ; 26 February 1964

23, COumInTs
Approved extension of prescnt tour to September 1965 followed by home leave,

f

and then second tour,

.
2 .
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CONTRACT INFORMATION AND CHECK LIS e pe o
- . S v - '
. CONTR ND CrCx LIST Ruth W. Prul X6356 SR '
TCTROT] e F (2,10 3 ard B SLTE T e qedanes | Teciomont £4708715% 5
“.L;:;, 7:-,.@,‘: criginel and TR copres for pnvu-vnon For COX}ZI"&C&. info 9 July 196\4
SETTION 1. . C GENEWAL call =7 Jou.nson ABwC) : R i
. PRnECT B 3. ALLOTMENT Mo, €. SLOT NO. !
TR 323k~6OC~3~1000 2o 0
. PLRwANINT STATION T Funns : '
Pariz, Frdanés I L
. IWlINEOUAL NA! OFEN l"lGAGtD BY C1a 78 1Y8 ALLITD ACYIVITIES IN SOWML CA.AC'TV
(II ycc. duulbo and ;n:ludv dates

'n('|°\'! Cia PIUUDOONYN OF AL|AS(S
] Tames Kennicott (P)
« § John F. Reynoiva = Jtia

FAICA YO lei CONY'ICY.
o»d salary.)

ba.“f Riployec eince 19&9

Cm '1: Cj,tv

"
ave

i S';(HIL( FORN

4

Ta. WEDICAL CLUEARANCE | .

© L Williams, John F. Martin (A
" F v, Stcumity cUEARANCE (Type and dete)
.I“?""‘"bﬁ*]""""“’l__["' stse.

CONTARACY 1S TO BT wRitTES

couuuur'm ves, [:]

10, PROPOSIO CATEGOAY (Contract agent,

Y I

*u.S.

»o

ST
. INDIVIDUAL WILL woRk UNDER "CONTROLLED Compirions®. ).L.. REGULAR orrice
HOURS ANAY FROM IUIJ(C"S HOME AND PLRFORWID UNDER THE Su'(RVlSIOI oF A

S [

STAT? TVPLOYEL OR STAFF AGENY

contract esployes, otc.)

SECTION 1. o . - " PERSONAL DATA .
vy, cnul“m? t2. 1F MOT U.S. CITIZEW. 1NQIVIDUAL 1S A PERMA. 13, A%t 14. DAYL OF BIATH (lonu.fd.y. year)
] ~(~v ALLI0ENT ALIEN ’ b h
U.S. e 3 = % January 20, 1921#

16, CURRENT RE8tDINCE (City and atete or cunun P

Alexandria,

3. LEGAL RLSIDENCE (City and atate or con-:ry)

Alexandria, Virginia

Virginia

VY. MARITAL STATUS (Checd as upropnn.)
asaulied

] srrasares

D DIIQIQI)D

INDIVIDUAL 15 RELATED TO A STAFF fMPLOVEL, STAFF AGENT OR

{En-cu (s averto (T3 wiveoscs
18. NUMBLR OF OELPLNOINTS (Not? Mcludlnc individuel)
RELATIONSHIP AND AGL:

Three - Wife, age 3%
Daughter, age 8
Daughter,. Age 11

CAPACHTYY

J P ves
RELATIONSH{FT

AN INDIVILUAL CURRLNTLY WORRING FOR THE AGENCY IN SOME

" SECTION 110 U.S. MILITARY STATUS
9. acstavt 11, VETERAN ’ 22. IF RETINED. INDICATE CATEGORY (Longevity, cambat dis-
ability, bervice disohility non-combat X
NA Yes )
23. BRANCH OF SERVICE 24. RANK OR SRADE 25. DRAFT [LIGIBLE 76, DAATT QUFERMENT GBTAINED
U, 8. Ay ' v g7 NA TS v [
SECTION 1V COMPENSAT JON )

) 7. BASIC SALARY 28. POSY DIFFERENTIAL | 29. COVER (Broakdown, if eny) 30, FLOLRAL TAX WITHHOLD ING
Pay entitlement3 equating coven- C1a
to GS-1b4 (step &) including preaigm pay = L ves < T ves

1‘313 Q‘?ﬂ) . na %0
secfioN v ALLOWANCES (NORMALLY GRANTED CNLY TO RESIDENTS OF THE UNITED STATES)
Cf 31, QUARTEARS 3. PoOsST ) ‘33, OTHER
. _In accordence ith regulstions
' ¥4. COVER (Breakdown, il any)
SECTION VI TRAVEL .
33. TYrLs ) 36. WITH DEPENDENTS
(x0dxres [ ocetsric arnnariones T3 sorsrce coerarronat ves Cj no
3Y.  HME TO AE SHIPRED AL MWE TO BE STCRED 18. PIASCNAL VEMIZLE TO KE SWIPPED |39, ugé"f;f%m.&:‘é:}f}m!n
&vu I l:o ‘([ ves ! I-é ).}D’.l"" J i_uo K.X)q ves i_-n
at. lll' WYl DEPCNDENTS STATE AELATIONSHIP, CITIZENSHIP, AGE ANP DATE OF BIRTH

Wife, U. S. Clitizen, age 34, IX3 1§ June 1928
Daughter, U. S. Citizen, age &, DCB 5 September 1953
Daughter, U. S. Citizen, age 11, DOB September 1950

A

¥4
/

4t. PAYMENT AND ACCOUNTABILITY WiLL 8L AN TOWFORMANCE WITH

mcu AE8BLAYIeS m coven PoLICIES

AND PROCIBURES

OPERAT JONAL EXPENSES’

SECTION VIt
‘a4. OTHER

12. ‘PURCHASE OF INFORMATION 43. ENTERTAINMENT'

As authorized

. As authorized

As authorized

4%. PAYMENT AND ACCOUN'I!".I"V WAL BE 1N COINFORMANCE WITH



14-00000

N aw . secrer R

foasi orrictn Tiaiwision

Ruth Paul X6350 SR _
JTEALPRONE LaTENSION are R : L
L o 9 Jul ‘1062
= : For ccntract inte J Ty
Vo EstersoNn vy - s OTHER EINFF1TS cail By Johnmon XS923
R 20-620. R 20-87C. R 20 1000, and HB 20-620-1. KB 10-1000-1 and of swwcessor vv,ul-uanc for

48, BUNEF'YS (See B 20008,

\ ' bvnelu- whcobtr to varinus cotegories of contract poruonnol ) - h
s . .

! : . . X B f

CONTRACT INFORMATION' AND CHECK. LIST
- _ (CONTINUED)

. S&FK IWM\I’RY\S ON' FIRSY SHEET,

ALl Staff Bmployee benefits

: g mrCTton v . : ‘COVER _ACTIVITY
: . 7 ravee L [ - @ et Toacrorcrany : tuL fusai CowmimEran | rovease
’ (Check) CITaBLivETO (Chock) sussioitee CpucationaL 1o v tany otNee
THEY BilL P EFFECTED On REIMBURSADLE DASS : i

49, 1F COVER PavvkaTs aRL CONTEMPLATED,

vu' D’"",“ v v :

-D-o D(OI'tl'l

. SCCYH"N‘ \ y > S CFFSEY OF INCOME .
‘:‘ 30. OFFSET OF 1N{Iwl ARD OTHEA LWOLUMINTS OLRIVED FROW COVER Acnvmu (11 loss lhu tolll. jvatify in separate io_io
::_ attached herete.) roray D XYL ) D wont ‘
SECTION Xt TERW ) :
st. fuRaTION $2. EFFECTIVE OATE 33. RENEwaRLE -
lbl'l] ‘I_'u-'-u[ l veany ’ : xﬁ&'" Df'" '
84, TERVINAFISN NOTICE (Number of days) 93. FORFEITURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACY TERMINATIO
: . DVI‘ [:Iﬂ :
SECTION W FUNCTION ’
) 86. PRIMARY FUNCTION (CI. FI. PP, other) ' ~
FI and CA : :
SECTION XUt OUTIES

87, GENERAL DESCRIPTION IF DUTIES TO BE PERFORNED

Handling snd supervision of field agents already recruited.

Spotting, assessment and development or agent canaiaates or projects.
Recruitment of agent candidates cutsideFrance vhen necessary.
Clandestiné support of own and other station operations.

SECTION IV SUALIFICATIONS . .

Tss. ExPemienck
Photographic eguipment salesman L i -

Newspaper assistant MAX¥X editor
Assistant tc planning division of housing authority of a mJor city

Operations OfTicer for past 12 yeasrs

I- Inlﬁl $CNOSL GNapuRTE I lvl‘nl ICN00L GRADUATE

I:a--l'f. PAL 3CWAOL GRADUATYE

Gas0N sCmaoaL

39. €OUCATION
( Chock Naighest )

SUSINETS 3CwWOAL GENANYTATH

T T ] Toms

Level Attaameas
POEY GeaouaAT

Ix L:c\\!sl deened

COLLE 6l (No depree)
507 LANGUAGEL COWPETENIY LANGUAGE STER wRivE _mEad 61. INDIVIDUAL'S
LU TIAvENRSE POOR|sLudntlavinasl ’ooﬁb;ulnv svENaGE -o‘o'q COUNTRY OF ORIGIN
(cn'm .mo»"’"') French X X A USA i
Degres Coepetency Japanese x % B x
. Russian | acepeccecboccdecccdevscnsranmoncdeaa X \
62. AREA KNORLEDSE . R : .
. - Canada, Japan, Western Eurcpe thra residence, study and travel
SECTION v ) EAFLOYMENT PRIOR TO CIA-
63, GIVE "INCLUSIVE DATLS, POSITION THITLE LR TYPE l\}ﬂ( SALANY AND REASON FOR LEAVING
Newspaper assistant editor - £2,100 .
Assistant to planning division of housing authority $3,100
o SECTION V) ATDITIONAL INFORMAT ION : ]
. 64- AOD!TIONAL OR Sk W REQUIREMENTS, JUSTIFICATIONG OR EXPLANATIONS (t'se other side if necessary) v
! I
|
Do;(-

]
T APPROVAL

2 S

P T . R
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9'Decgmb§r,1958

MRMORANDUM FOR: - Secretsary, CS/CSB

SUBJECT t Recommendation for Promotlon to Grade GS-15 -
. Jacques G. RICHARDSCN

REFFRENCE. 1 Your memorandum dated 8 October 1958

."1e -The SR Division and the Chief of Statlon, Tokyo (FJTT-1950,
attached) recotmend tho promotion of Jacques G. Richardson to GS-15,

. 2, Nr. Richardson was last promoted 16 January 1955, On 17
February 1955 he arrived 