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14-00000

I. MliAQNMt*

-|?fY SKRE7
. X .' /• ! <r»„ rji^ i.)

0^. REQUEST FOR PERSONNEL ACTION
cun pcfputo

5 April 1972

006102

tO LOCATION OP OtflOM IfAflQN

A NATUll Qf PtlSCiM ACTCN

RESIGNATION

4. (TPKTM DATt IPQUtinO > CARGOn of IMnOTMHT

REGULAR
MOMTN OAV VIA! .

1 i

e.ruHM
V IOV

OTOW X

vroa

a to a

7. UNAHOM ANALYSIS NO. 
CNAlMAUt

^136-1231

• ugm Auntocnv

V OMAJtlMTJONUMVGNATCMSDPPAUROPEA?rDIVISION,FOREIGN FIELD
FRENCH AREA -
PARIS STATION

PARIS. FRANCE
ii. position mu 11. POSiUON NUMOCS I J. OMft MSlGNAnOH

□PS OFFICER 0668 D
14 CLASStNCADON SCHEDULE (CS. LB. fttj IS. OCCUPADOPUU W<li (0 gram and srp IP SMART 04 UTf

3S 0136.01 15 8 $31.554
It. IMAMS

MWSCNNn

1 yCfyflnm pfuarf

William C./9"boley, C/E/Pers

Date signeo Ill SlGNATURl OP CAMl* S^Ct APPtOVMG DATE SKWO

SPACf MLOW POR
19. ACTION 

COM
a fMhOT 

coot 

1.0
n. OfNQ COOiBS

MPmaMTK
n. uaiim

COM
a. arunt 

COM
14 HOOin. 

COM

a. in aiiin

DA.
VfCIAl 
tHttPW

M IfUlUUNf MIA

: is rn rwiu*i

1—OfGH 
J-HU 

_____________brJML 
m wn comp, cm

eoc<

17. 1016. (OAT. DAR

JI UPUAII04
SAIA COM

u utui uncoil

COM COM

MH » MH M UIH MH » I1ITM

JI (OtUaiM. UKHUUIM DAIA

40. SOCIAL SKUtlTT *0UQLKLUTM IKULKT

COM

f-BIG/OPT

«. SKUllif
K0-10

^WllVtt*

EOO DATA

4i. pttnous citittA«wmimiiTuwa

COM 0-W PtplM «TK> 
t-M ma •• utua 
2-rui m wni iuu hub I ruri 
J~tttAI it taint i»Mt r»U J TUB)

41 AOSn«ON CONTlOl CHTtfCAnON

1152 UM PttYTCUS fWTJON

ii tun ar.
COM

41 HMUL TAI OAU 44 snn tu data

fOAM ixKuno 

t-m 
1-10

1

COM NO. TAX IKtMPflONX «O<« IIKV^O

»-aj

COM NO. TO 
UCMP.

sun com

DATE APPkOTCO

9 «UG »7;

46 OP- aPMOVAI

SECRET 
i € AUG
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SECRET

REQUEST FOR PERSONNEL ACTION
; 10 JULY 1970;

006102
J NA^Rf c* »«WNM|7<

V'
I SINAI NUMMR

4 HHCTM Date MQvRS’Ki ' 5 CATEGORY O* (MAOYMfNT

EXTENSION OF PRA

« KINDS
V TO W V TOO

F a to* XX CP TOO

ZL-J^CL-L-S;
F RNANCAl ANALYSIS MO

CHARGE *ME

REGULAR

♦ OaGANOAnONAL MSKXATCNS

DDP/EUR
FOREIGN FIELD
FRENCH AREA

1136-1231_____ L
10 LOCAhON O O»»ClAL PMO*

1i postxx nnt
PARIS, FRANCE
12 PORTION NUmMR -.5J. CAREER v«v«t MMGN*7K>«

OPSJOFFICKR ____ Qi)
U ClA$S<P)CAnCN SCHEDULE /GA. J A cAj is occupational muls

GS oiafeju________

0663
U Gl*u AND SUP

IE REMARK

cc: PAYROLL

i___________ o______________  

. t* salary co RAJI

) S 27,463

isa s<*uj^»rof »f oyl 

witijxjto' c.

jting omOL | ca^i signed

^YlO^ZE Pers^Z/4<
ISS SCP^ATl'Rf.OR CARER SS-rvKl APPROVING OPfiCER j date skxd

£2
SPACE BELOW FC« IXCLUSIVi USt OF TNt OFFICE OF KIK*v«L

it urtw
<o«

M WOT 
(Mf

/o

n. 0"’a rw»G n vimb 
CM

3 IIUMU 
. coat coot

3

n wh of no —JAT a 6UM v »■$ 5 til

HUaMK Aa^naMTiC
k-’

OA. YR. «O TA ’».

’ 1i? ' .
n « n win j » . uhu*Xi MU JI MPUIllOl 5J ear'’ ' -i sn

•o. c

dW
»\ 'i^wi 

T I** F—

COM
D1H COM r»M DA. *A | SOD DATA > « RS.

H «T ?CHK<t M «tt CM UT V l0«i CM SAT M CUKE (MtiOtj 3 ft&; * in RSiUMf io wee Sxicn »o

COM 4-CM 
t-s n. 
>-MPf

«O. Da. »O Ca. >A (U UM 
mo* n«p

COM C.NM »- RAVM *4*kTH COOI

ii rances cinim wrtiww xma 4j am ur a HRUL IU M’l 44 state iu Or*

COM

i

E-vrav>0Mwma 
i-m mu ii Uma 

tttu ji UfiKI [tra rw J ^ss? j
>-RtbU a umq (MM TMR S **BJ j

can KM* IKKUHO 

i>vn

COM

1

lUAPTOfcA <*• t«ecvno

1-rtS

COM >e. ’XM s**n COM 
IU*

4$ PCSIYOM CONTROL QRTtfCATO*

7- 3^’ - 7 o
19 O» A**#O> AL ;

n• - KJ
------------- uL

| Ex’? A*^C*LO

i ,
J^X-ZiL

1152 UM PREVIOUS EDITiOn X? — GROUP I
J-A* * r' JCIHCI SCUMR »Wa lutjwilil KWMttM

o*' * ’*' • - W >KUU.'ittbCW
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It.

REQUEST FOR
.1 • \ ~

PERSONNEL ACTION
D^Tf-PREPAND

25 FEB 1969
1 SERIAL HUMANE 

006102

X .

J'NATURE Of PERSONNEL ACTION ' ' ’ ”

EXT3W3ION OP FRA MB: 1 year

4 €?HC('*t DATE REQUESTED

MOnIM ' OAV T»AR

r 1 ‘-7

5 CaHGCTT Of EMPLOYMENT

REGULAR

__ k 1 Vto V
V TO CP f FINANCIAL ANALYSIS NO. 

CMARGflAtlf
6 LEGAL AUTHORITY St <>*»» «/

CP to * XX CP TO CP 9136 1231 7

• ORGANOATONAL DtSlGNATONS 

ddp/kur 
FOREIGN FIELD 
CENTRAL REGIOH 
paars srPATrnw .

10 LOCATION O* OPNCiAL STATION .

PARIS, FRANCE
n. position imp •

OPS OFFICER

12 position numU*

0668

1J CaPETR SERVICE DESIGNATION

D
14. CLASSIFICATION SCHEDULE fGS IB, rU.)

GS

IS OCCUPATIONAL SERIES

0136.01

16 GRADE AND STEP

15 t 7

1/ Salary or pate

—-

4 23,035 '_____________

8A SiGMA] OPPlC-N.

fflXFORD C. TJ ers
SPACI MLOW FOR fXCLUSIVI

DATE SIGNED DATE fiOftO

or the orncc of personnel

7-47

U ACTIOR 
(CM 

67

n tanoi 
COM 

/o

JI WKl C&W n tunes 
(M<

n. {RHONE 
COM

24 neem 
(GM

n MIE M HITS H Oirpdf GUM 1). MH M III

NUMERIC A,'*AMfiC MO. DA. TtX *0/ DA. TR. mO. . OA. rt.

/-'UK 1

a mi wics 29. $21(141 
MHUBCI

>3

» tflllEMENT MIL . ji. siuunoR 
WU (OOE

3? (OIIKTIOM UiaLUnOS DATA r |eoo DATA^> n ucunn 
no w

34 sa

»O. OA. rP. coot r»M mO. oa. »■

IS. »iT ruiutsu u tfn (MP mb V ICBC (OMP oati JI : (4IUI (ATEMlr 39 TfULNUlIH IfSUlAMf <0 SXUl SECUtiTY *0

CCC4 6-aM 
l-S PT 
!-l« PT.

mO. ■ DA. n mO. Ga. rt. ui m» 
PtOV, TUP

COM COM la- SAlVit- 
11-ns 
1

mlalTM INI. coot

41 mnoifS (imiM MflERMW ama il turt CAT. 
COM

O HDU41 141 04U u $un ui oau .
coot O-R0 PSltOUS «hl(| . 

I-RO IKM II yhKl 
T-IHM a UltiCI ilW nus ) OATS) 
1-ttUI M UMlU (»0U nut I OPtii

»O*M ERtCUTIO

i-m 
2-M0

coot NO T«A iRtMFVlGHS *QkM EIKUTEO

»-ns .
J-RO

COM no. tat 
!I»M»

L^an COM

DATE APKOvTO46 OP APPROVALPOSITION CONTROL a*TtfCAnON

2>i4>
GROUP I 54)1152 use previous edition



SECRET 
fll h* bM 111

v; REQUEST FOR PERSONNEL ACTION
DATE PH PAW D

24 February.1967
I $(4iAL NUMOtt

4 
000102 *

: NAKkjf/^./aTfpU- (
L V

3 KAhjtt O» HRSONNtl ACON 4 t'rtcnvf Date ittQutino 5. CATEGORY OP

. REGULAR___REASSIGNM ENT ■

MQNfM DAV. >tA»
A— 1 1 /Z

VTOV vtoct
f. FINANCIAL ANALYSIS 

NO. CHARGEABLE

7136-1231

9 . LEGAL AUTHORITY (loapktiJ Ar Offtto of 
PtTiOOOf!}

F er to v XX a TO er

• OOCMIUlOlAl M»K>N*TIOH» 

DDP/EUR 

FOREIGN FIELD 

CENTRAL REGION 

PARIS STATION

10 LOCATION or OFFICIAL STATION

EARIS-JRANjCIL—________ ______________1______________________

’pi fvjuivn nice----------------------------- ' 12 POSITION NUMBER 13. CAREER M»V<I DESIGNATION

OPS OFFICER r___LU)_______

IS OCCUPATIONAL SERIES

QUU8 1)
>4 ClASSIPJCATIQN SCHEDULE EGA. W. fhl IB GRADE AND SUP 17. SALARY OR RATI

CS A/Z 0136.01 15-6 » 20.585______ ________
>» UMU^RA-per HR~We I-J fiH^tLT£L'ion of PTcsenTTOtir.

iWlDCB)
Slotting for new T/0.

i Ba Signature op requesting official DATE SIGNED
---------------------------—:-------------------------------------------------------- I---------------------  
188 SIGNATURE OP CAREER SERVICE APPROVING OFFKLI । DATE SIGNED

R i&ard . ^vc^terRan ?C7E7 P
ersnnnnl •

2^5 -̂--- - » MAR ’96?

SPACI BFLOW FOR IXClUSIVt USt OF TH! OFFICt OF MRSONNFl

|4>

i* tci'M In ehact, 
COM COM

-7'zlz<z

n oEfici (001W XI- S»hOM 
COM

11 mlEGIEE 
COM

24. NOQltS 
CODE

21 DAK OF BIRTH U D4T( Of CILM V OAR Of UI

NUMfltC

Tt SPtCIAl 
tiHMia

mFkaMIiC

- <.

mO.

<?/ \So^ mo. DA. ri.
1 1

mO DA. ’
I 
i '

n.

n in wi«s 

*• '•
6^1 W

10 Eilill*

I—FM 
3-liU 
S-RCM

Nl tU1L 

toot ;

11 MPAUIlOR 
MIL COM

32 (OIIICI 

n*t

OR/CLMFlULTlOM DATA 

mO. Da. y4.
1 1

EOD DATA^> 33 MCJIIIT 
EW R0.

34. SU

Ji UT KEHttRCE 34 CONF 04 n 3? tC*C cOMP Oin IS C4EHI UTEGOIT J». HU), HU11H IBWiMCE 40 SOCIAL UCUIIIY MO '

C0C4 |b-«c«i 
f 1->9 PT

mO. Da. Tt MO. Da. • it. ca us> 
nq» n»p

coot COM 0-wnvtl MtALFN INS. CO©4

41 previous Civilian government service 'U LEhE CRT 

COM

1

43 FEDERAL IU DATE 44 STATE TU OIK

k-w Nht«n wa
’l-K' tCH It UEHCE

■ I’-MtH nUNKi tlEH DUR 3 HUM 
Ij-Riu m sinci (Mtf tmr ) nwi

FORM tUCUHO

i-m 
• l-W

toot NO. FAX FIFmMIOwS form tatcuao 

i-m 
2-80

coot NO. UA 
tltMP-

STaH cooi

*3 POSITION.CONTROL CERTIFICATION 46. O P APPROVAL L

^3 'r

DATE APPROVED

1152 . USE PRf-V'OUS fCWTKJN p SECRET GROui
(tuofa UM UI’C«



22
SECRET

DAtf 'Cl'AtEO

REQUEST FOR PERSONNEL ACTION

006102
3 MaTU»E CX n*SQNNll ACTION

29 March 1966

DESIGNATION AS A PARTICIPANT IN THE 
CIA RETIREMENT AND DISABILITY SYSTEM

6 PU»Ot
v roe/

er to v X Cf to er.

P. OaGANOATCNAl DtSWAWM

4 CFHCTIVR DAU RCQUfSTfD 5 CATEGORY OP CmPLOYMRNT
MONTH DAV VIA#
OU ] 10 [_66

REGULAR
2 COST CENTER NO CHaRGR 

ABIC
— *

6136-1231

8 UGAl AUTHORITY hf

PL 88-643 Sect. 203
10 LOCATION OP OFFICIAL STATION

DIT/ME
FOREIGN FIELD 
PARIS STATION V

1 ;

11. nw* run 12 POSITION NU*M>
TAIHS^/RANCE____ .

IJ CAPttR $UV)C( .nation

S^SiiilW.______________
«. CUS^MOTICM KHtDUU (W. I.H. Ik.) 15. OCCUPATIONAL SCRIES

.0885—
IS. GRADE AND SUP

JI
17 SALARY OR RATE

a. pfAtAm
.013.6,1)1 5 119315.

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF THIS 
DESIGNATION.

IBA. SiGNATURE OP REQUESTING OFFICIAL DATE SIGNED IBS. SIGNATURE OF CAREER SERVICE APPROVING OFFICER DATE SIGNED

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OP PERSONNEL

« APPROVED

if. xnw 
COM

29 unot. 
COM 

)0

Fl. Offtct (OOtM 22. \UUW 
coot

n. IIMtMf 
COM

24. H001B. 
(OM

» DAK M »«Y« " ?» DAU Of GRAM 27. DAU Of Ul

NUMCAtC AtPMAtfTlC MO. DA. MO. DA. JR. MO. OA. VI.

<0^ L^<- C A

n ru exptrh x 29^ff(lU 
/ REHIDlCf

30. • lUIIEMEMT DATA JI. UPMATfOlf 
DATA COM

32 (OtftCFlOR (AICfltATiOl UfA [eod data^^ 33 SKUlin 
REQ. VO.

34. SEI

•O. CA. /t.
1 IP 3-fltA

HH MO. D»' YR.

1

3$ YET fttM&Ki M. MIV COMP. DATE 37. 1026 COMP. OAK 31. (AIMI (ATfGORT 39. H6U HEALTH IKU’IAMCf 40. SOCIAL UCURITT K0.

coct
1-5 PT 
2-1B PT,

DA. YR. MO DA. VI. lU/IBT 
PtOVz TEMP

COM coot 8- «4rv« 
i-m

KtUTN INS. CODt

it rarious MvttRWNr SFivia data 42. LEAVE CAI. 
(DM

41 HOEU TAX OAIA 44. STATE TAI DATA

cow 9-ro ptfitous urncf
l-RQ UEA1 II MtVta
2-ULU HI kUKI (UH THAI J TEARS) 
J-UW il StfVICE (Mon INA* ) TEAK)

PORm tltCUTtO

i-m 
2-M

coot ‘ NO. TAI tlt«^TtOM$ IORm ukuhd

1—VIS 
• 2-10

Coot NO. Ui 
tltM*.

STaTI com

45 POSITION CONTROL CERTIFICATION ,6. or ,movM

See aeao signed by

FORM ■ 1 £ aV63 '•'* USf PREVIOUS FDlflON

hi

OP-2 
I'M

SECRET GROUP 1

AV# MlUStl'KAltQA
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I SERIAL NUMIR

006102

SECRET

REQUEST FOR PERSONNEL ACTION
CATE FCLM*LD

10 FEBRUARY 1964

3 mature Qt.PtRSONNU ACTION

REASSIGNMENT

* EHICUVE DAU REQUESTED 

mOntn dav viar z
l' I/-;' Iff

S CATEGORY or EMPLOYMENT

REGULAR

V TO V V to O f COST CENTER no CHARGE- 
AMI

• LEGAL AUTHORITY by Offa of -

F CP TOY cc CP TO CP 4136-6250-1012
9 organizational designation* TO LOCATION OP OPnCIAL s/ation

DDP WE 
PARIS STATION 
INTERNAL OPERATIONS SECTION

II. POJlttON Tiru

OPS OFFICER
4 CLASSIFICATION SCHEDULE fdS. l.B. th.f

GS
I. REMARKS

I 5 OCCUPATiONAI SHUS

0136.01

FROM DDP WE/PARIS STATI0N/0886

PRA

PARIS. FRANCE

IT CA»C» StPVICt DESIGNATION

0885
U GRADf AND STEP

15 4

D
IT. Salary or rate

$ 17,210

IN ACCORDANCE WITH HR 20-21c (2) FOR DURATION OF TOUR

SIGNED i ss signature of career service approving officer

GEORGE MOGANNKM, AC/WE/Pt|^
\J SPACE BtLOW FOR tXCtUSSVt USS OF THt OFFICE OF PERSONNEL

24 mMTK 
(OOE

DATE SIGNED

/£ A- I *

21. OFFICE (OOlRG 26 OAK OF GRAU DAK OF UI

AiPMAMTlC
23. INKGtH 

(ODE
22. STATION 

coot
25 DATE OF 84<FHH. ACTIOS 

(OU
20 IMPIOT

IHINMFIU DATAJO 32. (CTUtTlOM UMUILATKM OAIA
pOD DATAcoot DA.

m serv. coup. oak 3/ 10*0 COMP. OAR JR. FIGU.'rtAUK IMSUlAWi 40. SOCIAL SKUiHT NO.

I—4« 
I-HU 
s-bo«

31. SEPAUTlOU 
DATA CODE

33. SECURIIV 
«Q. NO.

30 (AKHI (AUGOST

2F. SPKlAl 
wirtNCf

is nt wutwi

COM 9-KW 
i-s n 
3-10 PT.

m usv 
prov nip

ON COM 0- WAIVII 
i-ns

HlAlTM IN$. COM

41 previous gove«wm seivki mtr

COM . 0~M PtEViWS service 
l-M WAI IN MI*lU
2-HUI IM smut (USS THAN 3 TtAH|. 
3-HUi IN SERVICE (N0h THAN 3 TEAK)

42. L(AV( CAT. 
(OU

<3 flMUltU DATA

COM

44 STATE TAX DATA

FOX* UICUHD coot

PCSjTOi CONTROL CERTIFICATION

H52 use pREviovi edition

FOAM EXtCUTtO

*6 0? APPROVAL

i-ns 
1-M

t — IIS 
T-MO

sure coot

SECRET

DATE APPROVED

GROUP I 
tHlURte HQm ulp«Vl( ttWMtUAIMA
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SECRET

SERIAL NUMBER

CATt PCEP4AE0

• REQUEST FOR PERSONNEL ACTION 11 AUGUST 1963

.LS^.RCMARMS. .

1. NATURE OF PERSONNEL ACTION

REASSIGNMENT

4 .EFFECTIVE DATE REQUESTED 5. CATEGORY OF EMPLOYMENT

REGULAR

K. V TO V V TO CP T. COST CENTER NO. CHARGE'
ABLE

A. LEGAL AUTHORITY <Cv»pFRtA4 *F 
Office of ^araenna/j

V • r UNUS Bgy
CP TO V CC CF TO cf 4136-6250-1012,

9. OOCHII.T ION AL Of II (GHAT 19*1

7 DDP WE
' PARIS STATION
7 EXTERNAL OPS SECTION

10. LOCATION OF 0FF(0M

PARIS, FRANC

. STATION

E

11. POSITION TITLE

OPS OFFICER

12. POSITION NUM8EA IS. CAREER SERVICE DESIGNATION

D
14. CLASSIFICATION SOKDULC (QU, L0, tie.)

GS

15. OCCUPATIONAL SERIES

0136.01

14. GRADE ANO STEP

15 4

IP. SALARY OR RATE

’ 16,005 c?—

FROM DDP SR FOREIGN FIELD/WE AREA/FRANCE/PARIS7O24O

PRAed IN ACCORDANCE WITH HR 20-580, PARA 4 (b) .

COPIES SENT TO FINANCE AND SECURITY.

&
0AM SIGNED

GE6rGEz MOG ANNAM, AC/WE,
__________ EELOW FOK EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

SIGNATURE OF CAREER SERVICE APPROVING 
OFFICER 
X

DATE SIGNED

/S'
1
/J

46- C.P; APPROVAL

i?. who* 
ccoi

<0. (mo*, 
coo*

/D

?t. OMiCI CtfKV.
^C0£

?3. :«!£?*£ 
COOf

2A.f.V’*'s 
root

>. .4’? cf 3 C' JU?* 2’. JATE OF lit

*0. f». T».
II

MO. DA.

24.AK IIP1RIS
aiHAIV.t

V:. 5£T UAU 31. SpAWifA 
0AU WOE

3?.Cf«£:tiOL 3»ra n.SfcuR’Tr 
Ofo. *0.

3*. SCI

MO. OA. <*. x
it । jz-i c*;

T - fit* 

5 -

COG* tiff '•f.

1
|eod data^

35. rtf. PAEFERfNCt sm, co*, cm P. IPV4. CSW. DATE 34. CAfiUS CATEGORY S’. ' "lAl’r Hv. SOC AL SI C JII» Y RO.

COD, 3 • tOM 
f . a »r.
? - 10

•«O. 0*. “C. C«. rw.

PWY/TENP ■

err*
1 -

■nn’- Al. C^CF

HI. PRfViflUS COtfitWV SERVICE Hit CAT. 
coot

A3. FEOi^AL TA» I*’* VAH TAI 0*Tl

coot 0 • no pAfviou* KAvicr 
. HO |H)k« IK SfAvICt

2 . »«f»A IK (ifU T”»* > W)
3 . PtH •* {^»f J r«5)

rao** f if CJ*i ? 
» - »f$ 

? . KO

------ 4---------L

f C1M « ,( C.'Vt?

V • »n.
2 • *?

coot
f AM».

state ear<

DATE APPROVEDPOSITION CON

SECRET1152 GROUP i 
■ 00*HC*ACXM

y
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SECRET

REQUEST FOR PERSONNEL ACTION 23 January 1963

9. NATURE OF PERSONNEL ACTION 

Promotion

4.EFFECTIVE DATE REQUESTED 

mowtm ft a•

.9. CATEGORY OF EMPLOYMENT

Regular

• ■ Funos
V TO V V TO CF 7. COST CENTER NO. CHARGE* 

ABLE ,

3131* I4OO8 1000

8. LFCAL AUTHORITY (Co^plltld by 
Office Ql fttsonntl)

CF TO V X CF TO CF

9. ORGANIZATIONAL DESIGNATIONS

DDP/SR fokft&li rl&LV

Western European Area 
France 
Paris

tO. Location OF OFFICIAL STATION

Paris, France
I* . POSITION TITLE

Ops Officer j3F-
12. POSITION NUMBER

^21*0

IS. CAREER SERVICE DESIGNATION

D

14. CLASSIFICATION SCHEDULE^^* LB. itc.)

OS

IS. OCCUPATIONAL SERIES

0136.01

14. GRADE ANO STEP

15 h

17. SALARY OR RATE 

’ 16005^

6 r MAO K c

From same slot,

PRA in accordance with HR 2O~21c(3) for a period not to exceed 2 years

DATE SIGNED

I UE OFFICE OF PERSONNEL

l«». SIGNATURE Of CAREER SERVICE APPROVING 
OFFICER

DATE SIGNED

4S. POSITION CONTROL CERTIFICATION

’t AC 11CH 
coot

“ 7

20. 
CGDt 

to
CM.Cs CVC-tHJ / ??.SUfC.V 

CCOE CC3C C«£

3

25. JA?( Cf S'4-T- A. QA'f fl -J8AJ ?7.iATL (/ .'I

...t Sir .• >»■/ •ip o». ’B,< “0. 0».
.<1 .^1

•3. Ca. »».

hCkCC 5 6 J
S»E Ci *;
W£<>*Vt

K. a{r au«V *>:• 3?, ££>*»> 6 n% 
cau ceor

32. 24U aa srcup’i' 
»£0. VC.

3*. SU

**0. D». »0. ’ • CSC 
3 . ru-

CoOr

••

0*. »*.

1

[hod data^

a*-, rti. FitEtaiset. 7?. IO*C. CCT*. 3?. Pi:. <fc 4 rB<31 Ja-Q 3\ KU’ / -Uli" soct•; v:.®< rt ac.
CCfF 2 • W

1 - 5- *f.
t

*0.

|
ctoc 0 . f‘,lb •*$. CJpf

AT. WHM «H»JC£ DAU • ?,L£R»f CAT. 
COCit

*3. TAI 2AU ke. STAJj Tag SijA

CsM ? . ac sfnvicr
5 • ao »« >\ $«atte(
? • »»(«■ ih sta»’c- lt*t$ »-** ’? **oV 
? - UHti ifa.tct i**a I?

2 • *0

:#w a. . Tea • »r«wi ■ toe** r »fc j’t 3
1 • T» 1
2 t *a •

ccor
<

sr til com

APPROVAL

1152

DATE APPROVED

SECRET
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SECRET
♦ 05Fill erf fey

REQUEST FOR PERSONNEL ACTION
DATE

9 July 1962

1. NATURE CF PERSONNEL ACTION

Ksrapted Appointment (Career)

9 J> ORO An I ; AT I ON AL DESIGNATIONS

«■ FUNC'S
V TO V V TO Cl

CF TO V X CF TO CF

IO. LOCATION Of OFFICIAL STATION

♦.EFFECTIVE DATE REQUESTED S. CATEGOR* OF £MPLO**EnT
• Cl?" r>e» Mae

- Regular
7. cost center mo. charge* 

ABLE
3131* LOOS 1OOO

a. LFDAL AUTHORITY (Co»pteted bp 

* Office ©f personnel)

DDP/SR
^Western European Area 
France
Faris Parle, Franco

1 1 . ros I TU’N TITLE

Ops Officer

12. POSITION HUNGER

2bO

13. CAREER SERVICE DESIGNATION

D

14. CLASSIFICATION SCHEDULE ( GS, LF, etc,)

GS 'Uf
15. OCCUPATIONAL SERIES

0136.01 1

l«. GRADE AND STEP

lb 0G

17. SALARY OR RATE

. AX’ 130

10. REM*RxS last day at Headquarters will be 
^parting U. S. aroundjocWMaigMdl.

31 July 1969 ' 
end of August 1962.

'cr:/ " cr>:

fb

CfftCf CCO|R’ ?2.Z1»VCn 
coot

R’i X i .> <<>'5s ;»ti f» «-s’~

of 1 Aei As* Of 1/6 1.53- 2c.A cA g /.• f L-'1
f8.AU lxf US ' Ct

UTEOfKf
fc. strtifHEvr ca?>

.-'.'I
3?. rr«:* *v:«t'Cn 2*’ 3)U£-’’ |3..U*

*•0. t*. »°. I - CSC

s MOM

cnor

/

»»r< “.'. 0*. | EOP DA TA^^

<r&/cA
TS, *1, «*«>*RC£ «.S£M. CCW. vAU HiCTJ. CC*F. CATf St* * ;ai5i T'l C?

2-20-S^^
cow I* •*

/

*0. C«. i«.

^51 e>7\^
“0. 

ft 5<?l
CC-Of

<5 7 1 ’-

LI. Ci'd-V^V StiUZi DATA •/.IMvt CAT, 
CODE

*3. ‘‘'DiXA. 1A1 3a!a v.. :u :*•»

Co£* ' i »«tviews S<®»ICI

. *' * as F«t *• m Sf«w»C<
/ |C ~ *«f*« •« fuM »•«» >2

' s? - :n $f®»'cr t—t"»v H -os:

<?=• t «•- ?

2 * *•
--7

:c,ci S’»*« CJOf

AS. POSITION CONTROL CERTIFICATION 48. 0 .P ^APf^OV AL DATE APPROVED

rosy .
a. ai 1 • *** SECRET
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SECRET-

REQUEST FOR PERSONNEL ACTION 9 July 1962

006102 / ! RKSmsoN/JACQUES fa

Resignation
fek. ; X : ' •* * 

a. FllND< iSa^k ~------ - .........
V TO CT

cr to er

Recuixr

IKE JI*A—
J23h WOO 1000 p

DDP/SR
SR/6
Office of the Chief Mashfetg^cn, D. C

1 I . POSITION T 1 TLE.

Ope Officer ^Br ChJ
14. CLASSiriCATION SC*£.Xk£ < C-S. U5*. Me.)

G3

tT-I. ♦OSIT*L'\ NU»8tP 

J

■_______ _______ ' ^>0________
IS. OCCUPATIONAL SUHS C-*S€ ANS STfP

0136.01 ■ ih 06

13. SIKVICC OfSI^XATICN

D

IT. VO RATC

ANDREW U BUSS I, C/SF/PERSONXEL

DATS ***ROV€D

:°:r H52

IB. PCMARAS

Copy furnished Touchered Payroll

SIG OATt SIGNED

JS, »U.

COUf

POSITION

SECRET



SECRET

employee notice of resignation
OLI.OW ING • EMONt

DATA SICltD ^afumf of fuFKOvcr

OO..MO COWU^ICAF loss . I ACL VO I NO SALAM. CKFCAC ASO OOSOS .

INSTRUCT I OTIS

Items 1 thru 7^ 
and

Items 9 thru l8a

The initiating office should fill in each of the referenced items.
- Items 3 thru 7 and 9 thru 18 require information which pertains only 

to the action requested, and NOT to the current status of the em­
ployee unless specific items remain unchanged.

Item ' 5 - "Category of Employment" should show one of the following entries:

Regular Summer WAE
Fart Time Detail Out Consultant
Temporary Detail In Military
Temporary - Fart Time

Item 9 - "Organizational Designations" should show all levels of organization

et

jertinent to identifying the location of

Major. Component (Director, Deputy Dlrec 
CtTfice. Major Staff, etc.
Division or Staff (subordinate to fir:
Branch
Section

Unit

Item 11 "Position Title” should reflect the star.da':

>rted on Form :61, Staffing Complement C

.'rd abbreviated title given 
>n Control Register or re- 
.ange Authorization.

Ite- iSt gnature should be that of the official a 
it* Career Service to which the

her
employee belongs

zed to approve for 
. If more than one

Career Service is involved, the gaining Career ServiC' 
ar.d the other Career Service should concur in Item lb

ihould approve
Remarks

ROOTING - The orf 
through 
specific

sent to

ml only of- this form will be forwarded to the Office of Personnel 
te appropriate Career Service offlcial(s). In the case of requests
in HB 20-800-1, which require advance approval of or notification to 

? of Security or the Office of the Comptroller, one copy only will be 
te Offlce(s) concerned.

SECRET .



t Ar J »b Av2

. NOTIFICATION OF PERSONNEL ACTION
* '*T ’

i. sum mitt

' 6 j r ?

1 UMI (USUlCSWOOlt)

QI< HASSON JALCUCS
1. Rimt CT KtWMH MUM

RlS;CAA f€N /■ -

4 CTHCTlVlDtTf I S UH4C t ct (vtOToear

R£G’/i. AR
■ 9. &* »■
- (

i funds X
V to V 0 TO CT f. (OCT ((Hitt MO. Of HU ULI

TP3U < • t.;.

l QC 01 oust IKAI AOtNOOin

CO M W CT W CT

0. OKUUAhOUl OHiCNAtfOWS 10. 10CMIM 01 0111(111 SUOM

ii. wmiicm rim

ops c<>‘ e.v

It FOSiriOM NUMIIt It atut ClSiGMATlOM

U. (USHKUiO* UMEOULE (CS, 11, . is. o«uw»aiiu stun

C '36./ '

If. CHOC HO sw

U 6

It SHUT 00 Uli

: 3“3 '

11. IUUIU

SIGNATURE OS OTHER AUTHENTICATION

Fot 1150

4-6}
Um Previse* 

Edition

•
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SECRET
(H'b«’n /•‘illrtf In)

DATE PREPARED •_

REQUEST FOR PERSONNEL ACTION
( V .0 V 

—1---------------------------- ■
; UV to V j

—

V to UV

UV to UV

Mo 
09

Da

12 60
1. Serial Na.

006102

2. Name (Lnef.f/rer-AfPP//^

RICHARDSON. JACQUES

3. Pat 
"m»~

01

e ol 4. Vet. Prof. S.

'"o~f' rT^^ey) HcedTj ■ r
20. :2k-$^1. 11-Lm______I

^1. Affiddr. ’ll. FEGLI j 12. LCD

i. CS • COD

"Ma" Yr“

7. SCO 8. CSC Retmt. 9. CiC Or Other Legal Authority 10. Af 13. «tt_. sate.
CKCML7..UCM
• 1 Code
•3 1

Me Da Y.r Y... 1

Na .2
Code Mo Da j Tr jYoe.rCodt Mo । Da Yr Yet 

No

PREVIOUS ASSIGNMENT

14. Organisational Designations

DDP SR
FAR EAST AREA
TOKYO STATION
SOVIET BRANCH

Code I5« Location 01 Official Station

TOKYO. JAPAN

Station Code

16. Dept.-Field 17. Position Title ----------- 12. PGririan No. 19. Serv.

GS

20. Oc cup. Series

Dept • 
Valid* 
Frgn •

c^. OPS OFFICER ER CH j 7 Bq
0136.01

21. Grade & Step

Hi h

22. Salary Or Rato

, 12,990

23. SO

D

24. Date Of Grado.

Mo Da Yr 
1

25. PSI Due 

z Mo Da Yr

7 IC/

26. Appropriation Number

U3U 7000 3000

ACTION
27. Nature Of Action

REASSIGNMENT
TRANSFER jaf FUNES /; „z Zj

Cado 28. Elf. Date 

Ma Da Yr

10 j 02 | 60

29. Type Of Employee

REGULAR

Code 30. Separation Oota

PRESENT ASSIGNMENT

34. Petition Title

31. Organisational Designations

DDP SR
SR 6
OFFICE OF THE CHIEF

Code 32. Location Qi Official Station

WASH., D. Co

Stqticn Code

5.

38* Grado & Step

33. Dept.-Field

Dent • 
Ustid. 
Frgn •

Code

OPS OFFICER -BR CH
39* Salary Or Rafe 40. SD Ul. Dot. Ol Crod. ^42. Pll O«.

36. Sotv. 37.

as
43. Appreciation Number

01J6.Cl

1V h
Uq Da Ma

J 12,990

A. Requested By (Name And Tlr/o>

D
SOURCE OF REQUEST

12Jlj 1000 10OO

B. For Additional Information Call (Name 4k Te/ophon

Xk_C*_ JOHNSON.

Approved By (Slfnatuto AnJ Tltlf)

CLEARANC
Signet utA-.

A!LL
0. Placement

F. Approved By

Signature Oota

C. Classification

»•««*• Two copies of this action have been forwarded to the Office of Security,

CS?P

1152a lust PREVIOUS EDIT. SECRET



SECRET
. fi I Inti tn)

Division, Office of Personnel, an Official Disability Claim File on the

above named employee (or his dependent*) for an illness, injury/or

■death-incurred on 3 7/ 7/^

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File.

PATE OF NOTICE ’ SIGNATURE OF SCO REFRE^I

a 8 AUS A v\ jl •
„* .< n __________________________

NOTICF OF OFFICIAL DISABILITY CLAIM FILE
'■_________________ .________________________________________ ,-rg-

Vm 1076 SECRET k-i.-ssi



14-00000

SECRET
Ftilf.l tn)

FOAM * A“7^1 St* 56 lU/O

There is on file in the Casualty Affairs Branch, Benefits 
and Casualty Division, Office of Personnel, an Official 
Disability Claim File on the above named employee for an 
illness, injury', or-'death incurred on h 1S5S-_________ t

This notice should be filed in the employee’s Official 
Personnel Folder as a permanent cross-reference to the 
Official Disability Claim File.

NOTICE 'IF OFFICIAL DISABILITY C’ MM FILE

□ •f£ OF NOIJCC

15 July 1958

StGWTWC or flCO Vf —;



STANOARO rCKM 52

■AM4L M

SECRET

REQUEST FOR PERSONNEL ACTION VCUKCjO TO COiiFIIEiilAL

REQUESTING OFFICE: Fill in items 1 .through 12 end A through D except 68 and 7 unless otherwise instructed.
II applicable, obtain resignation end fill in separation data on reverse._____________________

l POSITS TITLE MB

L NAME (Aft.—Mis« -Afrt —On* 4>*«n nani«, intfiai(a), ondtutntntt) j 1 DATE OF BIRTH j 1 BEQUEST NOL A DATE OF REQUEST

/^JACQUES G. RiCTAKCSON _________
1 NATURE OF ACTION RtQUtSnb: 

4 PUSONNCL (Specif/ w hot hot appointment, promotion, oaparation, ece.)

! 20 Jan 192L
t nftcfimrart---------------------  

A PROFOSCO:

L3_Dec_5h_
7. C.S.OR OTHFR 

LEGAL AUTHOR­
ITY

PROKOTION___  _ . ___ _
B. POSITION {Specify whether eilablith, chanfaitada or titit, etc.}

Birgno^^.

raow—
Area Ops Officer (Br. Ch.) 2C-171-U

GS-O136.O1-13 $6360.00

DDP/SR

Washington* D.C.

1 SfRVICt. SU^L AM 
SALARY

ta we«vetnMu 
OESl&NU.iXS

Area Ops Officer 2CF-1C9-1U 
GS-O136.O1-1L 59600.00.

DDP/SR
Far East Area
Japan
Office of the Chief

11 HUB « DEPARTMENTAL

A REMARKS {Uto teror^a if necoatary)

PHASE TRANSFER FROM VOUUfaaiED TO’ CO

I | Ftao I t | WAftTMEHTM

Ik HEADiLKSTUS

B. REQUEST

. Tire?

» 11 POSITION CLASSIFICATION ACTION

_Jw.bc
C, foa ADDITIONAL INFORMATION CALL {Name and telephone attention)

Rr/DisH. T.andimn Ext,. 37h8__________
11 VETERAN PREFERENCE

NONE wwn

X

OTHER SPY

X

11> POINT

D1SAS. ROTHER

t new ; vice REAU

IS. 
SEX

16 
RACE

K .AC

17. APPROPRIATION

. FROM: 5-3UOO-2O

.^2^^00=55=015.
21. STANDARD FORM 50 DLMARKS

22. CLEARANCES

B. CEIL. OR POS. CONTROL

C. CLASSIFICATION

D. PLACEMENT OR EMPU

^JTlAL yRSIGNATURE

; is. SUBJECT TO c. s. 
I RETIREMENT ACT
( (YES-NO)

Yea-_____

______ SD*E1_„
19. DATE OF APPOINT- 

MENT AFFIDAVITS 
(ACCESSIONS ONLY)

7?

f. APPROVED BY

REMARKS:

20- LEGAL RESIDENCE

□ CLAIMED □ PROVED 

STATE:

APPROVED BY 
Fl CAREER-SERVICE BOARD 

ntTr DEC 21@4

10—57WM



security ix.'aiwitiJn \
I

DU/P

PERSONNEL »tt SHEET _ I

FAME: Jacques G. Richardson aOE: 31

STATION Wasliington, D.C.
AND DUTIES: Area Ops Off. 01/? UNIT; SR 

(Br. Ch.)
FRESEBf GRADE: GS-13

PROPOSED ORA Sis GS-11*

CIA THAINING:
SOC - 9 Jan - 3 Feb 1950
Ops Course - 20 Feb - 17 Mar 1950
Adv. Ops Course 27 liar - 21 Apr 1950
CE Course U Jan - 22 Jan 195h
Audio-Surveillance 29 Nov - 1 Dec 195h - Flaps
EDUCATION:
University of Michigan, 19U5 - BA
Georgetown University - 1951 to 1952

DATE; 13 Dec 195U

FHIHAKT CAREER 
DESIGNATION: SD:FI

PRESENT T/O ‘.MOT BC-1?1
NUMBER AND Glf.DE: GS-15

PROPOSED T/O SLOT BCF-189
NWBE3 AID Oli’-DL: GS-1J

MNGOAGE PROnCIK-CT:
Japanese & French - Fluent
nandaxicui, Italian, Spanish, Portuguese 1 Ceman - Fair

ASSESSED: DATE: TIRE OF I'CSIHOM; RESULTS:

EZPERI'NCE priori TO CIA (excluding SSU-XS):
Feb 191*3 to Aug 19h6 - US Army
Sept 19U6 to Mar 19h8 - Civil Intell. USA
Apr 191:8 to Oct 191:8 - Civil Intell. 1st Lt. (over)
SSflara OF ClA-SiU-CiS ASSIGNMENTS INCLUDING rRbVIOUS a aims AND DATES*
APT - 7-18-50 - Intell Asst. GS-7 - OPC/Fl/FE-3, Japan
PRO - 10-1-50 - Intell Officer, GS-9 - CPC/FE/FE-3, Japan
PRO & REAS - h-29-51 - Intell Officer, GS-11 - OPC/FE/EE-3
PRO - 1-20-52 - Ops Officer - GS-12 - OPC/jE/FE-3
REAS - 2-17-52 - Ops Officer - GS-12 - OPC/WEE-h, Great Russian Sec, Wash, D.C.
REAS - 12-7-52 - Intell Officer(Dep.Ch.) GS-12 - DDP/SR - SR-5 0/C
PRO - 7-5-53 - Intell Officer (Dep. Ch) -CS-13 - DD?/SR - SR-5 0/C
REAS - 2-28-5U - Area Ops Off. (Br. Ch.) GS-13 - DDP/SR - SR-5

RECOIME'JDED 31 s

Chief, SR/Aclnih

REC0H1

CCRCURRENCES:



PublicationsTress Censorship in Japan" Anny Info Digest Vov 19li9 to 
Ilyunbrous news itexs, 2 editorials wiiile editor, graduate tern papers 
on Yugoslavia, China, Korea & Afghanistan.

HOOM UVh

T^NNOStad JO 3' JO



Sn’KURO FORM 52

t t. ex tMiimtti
a«u« w.-rM«u nmoNft
a»«-M oatna n

REQUEST FOR PERSONNEL ACTION ...
REQUESTING OFFICE: Fill In lt«m« 1 thravsh 1$ and A throujh D •x.'tc/ 5S and 7 unlesi otherwise instrvctad. 

If applicable, obtain misnatior. and fill in separcSoa daM. on f«van«.
L UMt (Mr.—Mi»»~M/»~One firen name, •n«te«/(ak and «urn«m«)

. - kl f^harrieAn_______________________

1 DAU Of SITA

20

V HQOtST N& 4 MTt Of UOOQf

& MHW 0» ACTION WOUUTfD:
A FUSONNEl (Speedy whethat appointment, pratnctiMt, tfptrttita. ♦*?.)

Re as ci pome nt

t ttfternt MT< 
A PROPOSED:

14 Feb 1954

0. APPROVED:

TC $ OR OTHER 
taUL AUTHOR­
ITY

| < POSITION (Spacity vrbathet tatabliah, Chandafttdtor tuM •««.)

3. SIVARM (U*r* tturia if MCtttttf)

(,tof - ......
EC-190-1:

GS-132-13 $8360.00

a wjjfioN nue mo 
M9NI1A

& StYMCE GRADE ANO 
unit

IO-

Aws Cps Officer (Pr. Ch.) FC-171-L
GS-CUc.01-13 £8360.00

u. cmNinnoxAL 
DUKHAnC.U

SR-5 (Ear East Branch) SR-5
Office of the Chief

ik. IL HUMBAATUS Washington, D.C.

P | EfElO | DtPARFMlNTM
11 nao OR DEPARTMEMrU | j ma I IT IotHWUtItm

& REQUESTED BY (Name and titiai J

________________ Charlfia. IL Dix-son________________________ L- 

t FOR ADDITIONAL INFORMATION CALL (Name and telaph^na Mtwnuda) 

_________________EtaXU. g.. K., tarri rwa Exta, 3 7AS ■. 

13. VETERAN PREFERENCE

Signature:

Title

ft MQ8£$T AAFPSVtS U

ATK'N ACTION

■CDxFI
! 18. sufurcr DATE OF APPOINT* 2U. LEGAL RESIDENCE 

MEXT AFFIDAVITS _ _
vAW£SSiON» ONLY) . C| CLAIMED Q PROVED

I STATE:

NOME WWI>

X

OTMAR} S PT.

1 X

IP-POINT 

MM a. jOTHEA

IS.
SEX

16. 
RACE

17. APPROPRIATION 
rnou: 4-3400-20

H w TO: Z-3A00-20
21. STANDARD FORM 50 REMARKS



' stvscuro tvsm $2
; 'W'Uf.sr *
, «. k rv% tove^tw 
i ixir w-r*TCMi

blut im* »*“;-
Securiiy Inn । mabon

REQUEST FOR PERSONNEL ACTION
i REQUESTING OFFICE: Fill in item: 1 through 12 end A ihrovjh 0 txttpt 68 and 7 unleu olherwiie intfructed. 
I  IF applicable, obtain ressncHo.i end fill In reparation data on reverse..

■ X KQwai MX* L KAMI (Mr.—Miw—Mre.—On» «nHra/t»X *r»J >urnM>«) x o*u of Mini

l’r. Jacques D. .Richardson 2J Jan. 1921*

c esrt v uunn

?0 gar. 1951
I X Wilt CF ACTION OtQVUUr 

A FtltCNNU <Sp«c«/z appointment, ptomptiofu »»4w««>bA» mo.)

; Promotion

; I (FHCTUt curt 

। a Morcsto:
7. C S OR OTWFFj 

LCGAl. AUTHOR- 
ixr

& POUnOM {Spoaifp vhtthff niti/liih, ^tadaot t»tX •*«-)
1 ■
1 -
1 . ■

1
1 D. APPROVED? .
। *5L?^i' O

• FW»— '

1 Deputy Chief I.C. DC-190-12

| CS-132-12 $701^1.00

l pojitici nnc mo 
hbmiu

1 tJIVKL £U0l MO 
SUARY

ro—
Deputy Cltief 1.0. DC-190-13
GS-132-13 SS36O.OO 1

i
I DDP/SR Division
j SR-5 Far Rust
J Office of the Clief
I Washington,-D.C.

u OMMiXut&m 
oty&iuTicM

Ij

tSneamsmtoi

DD?/SR Division 
SR-5 Fax* Fast 
Office of the Chief 
Washinf-ton, D.C.

i

j | | ritto r^l otM,r*<,,r4t
1
U HUD 0* CEHfTMfNTAl f | tine otMMMitnu

f A 8£MASR$ (Uto rovetto if

| BC-190
V

Z'

APPROVED W 
H C’SKS

DSP JUN 2 4

1

i

; 21. STANDARD FORM SO REMARKS

' i Kc.tsno sr anj ntu> /J ^7 ? C\/Z/i

j jSeiBf Charles H. Dixsonf
: ft fQR MSinOML INFtilHinCN Uli (Name and r«/«phT>n# »>

ply 1.11g H. Landnm Ext* 37b8

' 0. fiMDHT AHyjYtO M <--------

n a r u ro: . » i ______________

p / /(2 M 0 1
IX VETERAN PRffCREMCE FOSIWN CLASSIFICATION ACTION

ncn£ j wwtt OTHER S-PT. |

I | WS*« OTHER
1 I 1

sew VICI LA. REAL

F5 1 IS 
$UK jRAUE 

1

17. APPROPRIATION

FNCM:

TO:

18. SUBJECT TO C. S. 
KCTlRtMEHr ACT 

(ttS-HO)

19. D*TE OF APPOINT- 
MCNT AFFIDAVITS 
(ACCEsciasi only)

20. LEGAL RESIDENCE

Q CLAIMED Q PROVED

STATE:

! 2* CLEARANCES INITIAL OR SIGNATURE J DATE ’

i K i
’ a CE1U OR PCS. CONTROL . !

C. CLASSIFICATION 1
0. PLACEMENT OR EMM.

E.

• F. AW»aO«DBy
§.

REMARKS:

$

nation
» 6?i;» ■



-00000

cntsw

PERSON* ACTION REQUEST
NO.

_____________LI , '
i'iClLtrSJOL', Jaccue? G» . '

j ■toutsTTo date ^7 7
’ . 7^^^ '_

IUTUK UP ACTUA

Reassignment

BMEM \JJitMtG. (^XCNCera. * *

LAST CAY;

r*n/wTii i secaatvrt

FROM TO

w
Operations Officer Operations Officer

MA9C Aw? SM.UKV

________GS-12_____ $?040______________
OFHCI

OPC

_____ GS-12 $7040 ___ __________,. .

QPC _ ■ . .. .................... .....

FE
BAAMCM AMO STCWA

_ _ _ _ _ _ _ _ _ EE=3.
cmau status

...EE—

-Gre-atLRussian..  Section—

if mm

j/ashington., D»„G
tSM9TMWT»l S3 nao □

'ashing ton,-D.. C
WPARTMDtTAL

nao □

mau»M0C2

5 Jan. 52
EBATO at «qm. cr»»aw

fMt Wt M MatGMttQ. aiT

HUW MT

CATt CiiMJTXAnOKS APPROYEO

SIGNATURE

ClXtAtt'CE OCQOESTEt) CtEARAMCC APPROVED

DATE TtFE CATT TYPE

Mil

rKMUSTf-Taf MO acccsm
MMC«»:ATiaa: < / o
ALLOTMOT:

c 1 c AUTXWnY:

CATC Sj^UTU<E SAGiCiru??.

*

lUATtCM / *
CATE .

Sl^ATu^

_______

VM9VAU ij SEC.RtrY CtXA^AMCE

CATE juGNATm.*! CO EAiC-JTUE

GATE . VGKAT^ F CCVtSKVl CHIEF

Z^i 
X/ --

MT£ APfSCATa

U7$

cuwnuncui

SIGNATURE

FWl Ml
Vik tsw
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UEMJ

PERSON* ACTION REQUEST
--J MCIVER NO;

1 •
[ NAME

1 Jaeaues Ga*
HCQUtiTED EFFECTIVE DATE

□»
I mTURI OF *CTK^«

I frowotion
WHEN UAVJHG (VOtCMEACO / /

LAST WOframa MTi

1
U"VWJ SIGNATURE:

1 . F»« to

I nnx 
Operatlon^PfXlssr______________ Operations Officer

1 GRADE AND SALAAT ____

gs-11 -S5rm.w ‘ GS-12 $6fc»&QQ_ _ _ _ _ _ _ _ _
1

npc ORC
| NVIMM
I FE Ff!
1 BRANCH AHO SECTION

I PE-J___________________________________________________________________________ -JEwJ. ...
I OFFICIAL STATION |

L ________WailKILilli n c__________________________ •
Washington, D- G,■ UM" — w _ _

I X DEPARTMENTAL S rain O | OfPAIHMCtfTAl B fttLO O

I MCOMMfAOtO:

Oct n
(catd ct unm CH^f. CM2S ya AOM. OfiUJO

| PM ME CF F»XON«a ONir

!| FUCtUrNT

| PATE QUAUUCA
1

MNS-Ap ROYiD _ —

I k4£ARANC£ ACC ESTCD | CtEARANCE APPROVED

| PATE Trpfr-J | DATE 1 TYPE

1 !
I DATE

। SWA ATLEE

| CUtDHCAIlQN

1 BUREAU NO.^,

NEW | VICE

J-pr------
___ L i

foam N& 27 q 
'jUl IWO oz V

TFANUCTIOM AMO AfCMO* ,

AFHCFWATKJN;

ALLOTMDfT:

C 1 t AVTHOMTYr / /

i

L'ATt ittUXAfURA £1C^^«E

*
FUWMAU MlMtWt

DATA KO—
AFPBOVAU L ] SUMECT^TC ttCJRJTY (XMAANS

DATA mghaiUka of uacuiivi

OATS Division 03/

IAN 1 ' 1952 '14 jsU'J&amjJi



APPROPRIATION:

PERSONNE sCTtON REQUEST
^IGISHR ha * •

1

hAME

PICHLHDSG?(, JACQUES 0.
MQuuna intcmt,^jc

KATunc er ac>» 
fa.

Promotion

WHEN LE-AviNG (VO’JCMLRCOF //

LAST WORURO DAY: 

tMPLOVTfS StCMATWtt:

from TO
mu

Intelligence Officer ^3- 9* Intelligence Officer
GRIDE ANO SALARY

GS-9, &600 p/a GS-11, $5U00 p/a
omct

OPC OPC
CNttSKM 

FE re
BRANCH ANO SECTION 

re-3 re-3
OFFICIAL STATION zy 1

.Washington, DHC.X I Washington, D. C»
ttroTVlRIAi ijfl

raw d |
DEPARTMENTAL FIELD O

MMAKKS: / 7

1

RKOMMENDEQ:

Ui TSsrch 19^1 - RICIiAKD G. STHWl, Chief, re Division
PATO '^KAATiM OF WHO. CIKlf. KHMa CS«Uf CR AON. OTfJCrW

EC9 BSC CF PERSONNEL ONLY

PUCIMINT x x TRANSACTIONS ANO RfCORDS

ALLOTMENT:

DATE EIGSUChL

DATt

PlRSONNEl SEUTlOxS

DATEClASilflCHJON

APPROVAU

LATE

date

S-G-\ATVRt

C

DATE

1«—«»&sr-l

DATE AWJOVW

FORM wa Q7 Q 
JUL 1950 V*

APPROX SO

PATE

DC REAU hQ

Q S. Q AUTHORITY:

GORE OF tXLCUU\E



GRO OSO 5O-S7B

PERSONNEL if ION REQUEST ' eg.sfcs humser

name |vivu£ST£D tnv’>11pate. . ’ .
RICilAHDSGn, JACQUES Q. . 7'7^^'^ 7

NATURE OF^CTICN >

Appointment
• . • ■ i

WHIN EEAvIHi (VOUCHEHEO)

LAST W0RKH3 DAV:

EMPLOYEE’S SIGNATURE:

FROM if ./ TO •

title <
i -f ' 

/ • Intelligence Officer
GRADE AND SALARY /"

X / GS-9, OifiOO p/a
office

1.'^ OPC
DIVISION . /

FE
BRANCH AND SECTION

FE-3, Japan Section
OFFICIAL STATION

Washington, D. C.
DEPARTMENTAL 1 1 FIELD 1 1 DEPARTMENTAL 1 X___ | FIELD 1 1

REMARXS: z3i

S-6 FE-39 JBHDICT

Transfer Icavc^&jrouchored funds* 

Please move Holland, Anthony from 3-6 lo 0-7, FS-3, Japan, Washington lidqrs.

REC0>»a»0£O: ,

9 January Wsl /«n.RICHARD G* STThWErX* Ch1efr FT? Divicinn
DATE _ ? # tIGNATuRt OF OFFICE CHIEF, 01V1S1 ON CW l€F CR AON. OFFICER

FOR USE OF PtRSOMEL OHLY

PLACEMENT TRANSACTIONS ANO RECORDS

date qualifications akprg^ X 

Co C^-LKl 1a^4Li
appropriation: pgyy O cT cJ
ALLOTMENT: j y/ _ / &/

CSC AUTHORITY: Z /' x/.CLEARANCE REQUESTED CLEARANCE approved
DATE tin DATE TT?E

DATE SIGNATURE 

J J
SIGNATURE. 

_______DATE SIGNATURE
PERSONNEL RELATIONS >

CLASSIFICATION SATE SIGNATURE U' 'J .
BUREAU NO. c.s.c. *0.

3 ofi
DATE APPROVED

6 -1 - 7 APPROVALS _____ ]/ SUBJECT TO SECURITY CLEARANCE

NEW VICE ,'A'^x REAL DATE SIGNATURE OF EXECUTIVE

MTE S IGNATURE OF DI V IS ION CH UF/ /

EFp£Cr/v£ DATE //

FORM NO.
NW 1M» '' 3



SECRET

SECRET

SECRECY AGREE’SUT

1. I, 5 /j\ understand that by virtue of my duties in
the ' ■ ,, , '_____ I may bo the recipient of information and
intelligence which concerns tke present and future security of the United States 
dad which belongs to the United States. This infornation and intelligence,- . 
together With the methods of collecting and handling it, are classified 
according to standards sot in the State, ,<ar, and havy Departments. I have 
rood and understand the provisions of the Act of Congress of Juno 15, 1917 
(Espionage ict), as amended, concerning thj disclosure of information relating 
to tho national Defense and I an familiar with the penalties provided for 
vic lotion thereof.

2. I agree that I da not now, nor shall I ever possess any right, interest, 
title or claim in or to any of the information or intelligence or the methods of 
collecting or handling of it which has come or shell cone to ~y attention by 
virtue of my connection with the CC//^.____________ , but shall always
recognize the property right of tac United States of America in and to such 
matters.

3. I do solemnly swear that I will never divulge, publish nor reveal cither 
by v;ord, conduct, or by any other means such classified information, intelligence 
or knowledge, except in the performance of my official duties-and-in accordance-' 
with the laws of the United States,-Unless specifically authorised in writing in 
each case by tho C-t AjC'.

4. I understand that no change in my assignment or employment will relievo 
mo of ny obligation under this oath and that tho provisions of this oath will 
remain binding upon me even after the termination of ny services with the United 
States.

5. ^1 understand that my employment by tho_____ CL./ _________________  is

conditioned upobt my understanding of and strict compliance with '‘Security 
Regulations ," and the appendices thereto.

6. I take this obligation freely, without any mental reservation or 
purpose of evasion.

In witness whereof I have sot my hand and seal this^&Zday of19

Sworn to before me thi day of 19X/,

^Bret
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;o. ;
1 » “*» VU AM 4 I
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~ ;< 3^ V
** • w J M>«. w.
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A
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;l?>0 Opn Ea Ctttt.-.
■ S • • • V I । '.C . * “ . j /

• Aug 1962 
; Aug 1962 
i Sep 1962 
j. Feb 1963 

,Cct 1963
• Mar 196-1 
‘ Feb 1967

(Rc signation from SE Status) 
(Excepted Appt to SA Status)
Ops Off
Ops Off 

. Ops Off 
: Ops Off 
Ops Off

0136. 01
0136. 91
0136. 01
0136. 01

■15 
: ip 
■ 15

. 0136.0,1 ,15

/

D Paris

iD ; WE/Intcrnal Ous
: D EUR/FF/CentRcg ParisSta
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FITNESS REPORT
11 *r uo r; .. :.. u ia u

: >»L j 10 2

'section A ■ G~-
.i_

I I.NAMl .n n \»r i»u»Tn ». ii.x 4. r,«. r .,» • v io
: ' -. t ‘ i .: kr-’-.; • ;

I o. official pcs:: .<?*» th ku
cpu orx ' ' .

t. <-• r '-niv/titc or a$jigsmlnt e. cuhiu kt station
1 pArfs •

cm.cs t k» v v r. er ai-csstmiat tc. ObJ CMaH Y fl ur rn.'l'Cir T

, » > C4HH.i: M **.’» W? * • T 1 A ti V_________ _____ . . »«l A :: .UNMLN T •»VP « t'V I 5O’»

I e ahUi K-.'sov^.CHAk, ».<«•*' m».’.'uct«.'na • v) .. Ar.-.u \L * II|.A!,SI5NMI tit i;r«»‘L G V K ».

,>n.CiAi.u'swih': ... N.'..CIAu

H.DATi mUpokT OUf :n C\P.
**•* ••-.». " '• *

YX. 'S.\I»OUYISO HLHlOt) O'ruw fo~i
- •... • j )• -/'I -tk *?
. - «... •• • 4 -' w‘ A - 4 •-«...«

SECTION B PERFOk'M.WCE EVALUATION

Id-Unsatisfactory rc.'fc.'.'j.tac .is uneeceptcblc. A rating in tM* cau$.’.y 
~ .. from ceue^cl-ig, Io further training, to p.a^

er preposed in Section G

c<u.ret J.a?^ and punitive remedial action. The nature of the action
ing en probot.on, ip tiia-.il^nmoit or to separation. Describe action taken -

M-Marjinol ?c:f\'tmanee it dcbcicnt in urc aspect*. The reason^ foe
token o.’ Kcemmc?dcd should be described.

asdg.ii.Tg this rating should Lc stated in Section C and remedial actions

P-Pro£eicnf . Performance is satisfactory. Desired results orc being pre c.ccd in the manner espe'eted.

$— Strong Pcifor-cnce is character'ted by escepticnat pre?.cLc’*y» _______

Q-Oatstandmg Pcifer^ence h to occptionoi »« relation to te^.K.r.c ••:*
work as to warrant special recognition.

c? :tc work end ir. comparison to the performance of others doing similar

SPECIHC 0JV1ES
List up to »i* of tho most important specific duties perforated du?»n. 
manner its which employee performs SACK spocJie duty. Consider 
with kuporvisory re span*, bshfie s AtVS’T b^ rurrd-orr th'airabllsty'to s

-he luting period. Insert rating lotto, which best describes tho 
J-SLY cffuctivcnuss in performance of that duty. All employees 

a-^vMi'i *o f/njrcu/o numbvf rinptuycv a

Sh^cjfjc nujy •., . ; ,, , • .„ ' Lv.": Oli J in.;*: 1 UETTER

C_____________  ' K- —; -c ' T C'.. L:.'ii s. 1 Li V «..uVOJ.u.’>—1. ->..U-i..
L
!' ■ O

to StT.tii' ;■ cr.--N:-T .• L
—;•.>■■ V'J C-;;V CV Ll. s

SPECIFIC OUTY NOi X - - -................ "

Vcan kin ccv.^r to eai.-:.r;cc^u-3 to L.;: / c-.ci
1 HAT.NC, 
j LETTER

on- cv^::tv31 .-.crocs -::d r-ainuV tuc
leer.’r: • r.•• •

SP^ClFrC ^wT V NC. 3 \ ~ .

co.Vjc/:rD a;j!I cd g.ccl:«3 hdc'd.:•<

“ • _ - > ■ *. * . « • •*•-*’ > RAT ING 
LETTER

SPECIFIC Out* NO. 4 J
*40 iJL^Li.cn.

■r.vv icclvcZ-Y LETTER

wpc:.. w

SPECIFIC DUTY NA 3 . . ,

nCDQ«2«.C’.» w/.2- CLDC VC V-C’D.-.VXCXC^o '■ *

UETTEH

SPECIFIC DUTY NO. A . '•’* . • . R A TING 
UETTER

‘ • ■ *■ • • i

..

’OVERALLPuRrOR.V.LXCu :x CURRENT POSITION

Tako into account everything about tho employee which intl^ences r 
farmance of specitic t»-oi, projectivity, conduct an ;ob. cocpatc 
particular Iimitat'C.vs cr ’alont *. 3as:d on your knowledge a? cmp.» 

place the letter In the rat.ng ba* cacrospandsng to the statenwr..’ wn'.s

s ortocrivan.*. in his current position such os par* ! 

.stress, peftinant parsor.vl fruits or habits, ar.d I 

..■5'1 cveraU performance during tho rorinj period,' 
r. -.rUit accurately reflects hrs level of performance. J

RATING 
letter

- ■ —--. - --------->_______________________ [.

45 S; L
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SECRET

13 September I960______  
(Date).

File No. K-1328

MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel

SUBJECT : Jacques 0. RICHARDSON

1. Cover arrangements xxjoobcaaaaQoaqDcxxfiXxx have been com­
pleted for the above-named Subject.

2. Effective. 12 September lyuG , it is requested that your 
records be properly blocked T55SSKSS to deny JCHOSSKSSSgS Subject's 
current Agency employment to an external inquirer.

3. Operating component must take necessary action to block 
rffiSXSS telephone locator by submitting the Personnel Information Card, 
"Office File Copy," Form No. 642, to Machine Records Division, Office 
of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach.

HARRY W. LITTLE, JR.
Chief, Central Cover Division

cc: SSD/OS
Operating Division - SR
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SECRET
{When KNcd

NOTIFICATION OF PERSONNEL ACTION 
CLE

1. SERIAL NUM0(R { MAW 44V HRM WDDtb A
K 1 < 10 A L J»-<■A,

J HAUM O> PERSONNEL AchON

■ itSI nation ...

4 uncnvt dau

*o da »e
45 PA |72

5 CATEGORY O» IMP1OYMIN!

.CC^LAS

V TO V V TO CF
> i.nOrH‘o' Af*<«NV» Nu. Ct»KW9»dW

313C 1231 COCO

8 CSC OR OTHER LEGAL AUfNORtTY

F CF TO V X CF TO CF

9 ORGANlZAflONAl DiMGNAtlQNS

uJP/EUK’PEA\ 01V IS 1 Ch
FOREIGN FIELD
f^Ei'sCh ajea

IP/\< 1 S STATION

• 0 LOCATION Of O»»K»AI VATlON

FA3IS, FPAXCE '
11, position hue--------

OPS OF Fl CEA

12 POSITION NUM8ER

CGc.G

IS. SERVICE OfStONAhON

j

14. CLASSIFICATION SCMfOdU (GS. Ifl. *ic.J 15 OCCUPATIONAL SUMS

Di 36.01

16. GRADE AND SUP

<5 C

1?. $ Al AR Y OR RAT!

3i 554

SPACf 8U0W ‘OR EXCLUSIVE USE OF THf OFFICE Oh PERSONNEL
IP. ACTIO* 

COM

'4 J

70. Employ 
Cod* ■

10

2t. OHiCf CODING . 2/ STATION 
coot

23 INHGRH 
COM

21.
Cud*

125 DAU Of 81RTN ;6 DA It O» GRADE .’A DATE o* itl

NUMtRiC AlPNAMtiC ' L>C DA. »•

4i |

"O. 0A *« MO DA ?S

|

28. NU EXPIRES 29. SPECIAL 
RCF(KfNC€

30. KtlifUMtNl DATA jl, SfPARAUON 
DATA CODE

Ai-iMFO/'.

12 Crtu*»t»on ( CotKe'ot'on O.^»a too OAFA^ >3 SECURITY 
REQ. NO

34 SEX

MO DA vt.
) ■ tK'.A
5 NOW

coct

. (

uh MO CA ’<

35. VET PREFERENCE Jft. SfRV. COMP. DATJ 3? LONG -COMP DAI 18. CAREER CATEGORY JR ffCll <’ HfAlTN INSURANCE 40. SOCIAL SECURITY NO

COM 0 NOM 
i • 5 rt
2- 10 P»

MO Da Y« MO da <a

1
st$v

PROV HMP

COM C OM 9*A;v|tf ^LAiin ins COM

41. PREVIOUS CIVILIAN GOVERNMENT SERVICE 42. iFAvt Cat 
COM

43. ML'ERAt 1A\ DATA 44. STATE TAK DATA

coot 0 NO PfilViOuS MRV'Ct
> NO 8RIAK tN SL»V'O
2 HSfAK <N UHvtCl «M$ ’MAN J «B)} 
j.6uia» in SiftviCt tMOwf Than 3 res >

»O«M UtCUTU'
1 *4$
2 NO

COM NO IA* UtWlONS »CSM fucutio

2-ND

COM
EMw

>’*’T LVOt

FORM
HSO •

Mfg. JO 67

Use Previous 
Edition

SECRET

(Wh*n

SIGNATURE OR OTHE^ AUTHENTICATION

POSTED

G*Uuf 1
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9
1

J

CCRIinCATION AND AUTHENTICATION

| 1. MIIAl HO. »■ NAME / ) 3. ORGANIZATION A FUNDS S. LWOF HOURS

3O61OZZ:

^cl{ A *< •^<,

44 620 CF
6. Old salary fiAU 7. NEW SALARY *AH 8. TTP! ACTION

Grod*' Sf«p Salary (<••» TM. Da>» Gfoti* Sf*o SofcMT (FFKTIVt DAT! SI ADJ. .

is 13 7 829/099 01/26/69 >S 19 R »29/907 01/23/72

tag

I CERTIFY that the work of the above named employee is or ACCEPTABLE level of competence.

SlGNATUU DATt

CLERKS INITIALS

r F^O EXCESS IWOP

r~~] IN PAT STATUS AT END Of WAITING PERIOD

F ] IWOP STATUS AT END Of WAITING PERIOD
a

AUOITIO ST

FORM _£ U>« pr«v|ou*
7*6 DOU t wiitiom PAY CHANGE NOTIFICATION <4 51)

mu 
I

I1N A«ORnAMCg mjth salary scales cf pl 92w2l0 
11637 P'-°S^'.T T"’ iUThCRlTY rp ^ci AS PrFijpc1?

CIA ACT CF 1949/ AS A^DEO, 4M0 A dCI OIRECT! V£ 8

A"0 
'' TnE

OCTOBER 19&2”

EFFECTIVE "ATE OF PAy AcjoSTvE^TI 9 1972

NA*E SERIAL GRG', FUn^s GR.STgP
Ng S' 

SALApy

CO^IOZ 44 735 QP
830/701
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- SECRET
BEG: f>1 JUN 71 •’ -------

• ‘ NOTIFICATION OF PERSONNEL ACTION
PCD___________ ■ ■ '_____________,__________ _ _________________ •__________

1 Ml,*l NUMMt

O(i6102 .

J NA*^? M<DDUl

J NATylf Qf NSSONNLl A. 1 •

EXTENSION OF PRA-
NTE: 2’4 FEBRUARY 1373

* '* c*:t
' WJ P4 <«

■ 02 i 25; 71

J C«UGO«« O» tvrtO’HlHl

REGULAR

s iunoj
V to V <?OCf

o' A»»a1fv» No CNx-jeob1*

1231 OOOO

B CSC Of OlMl» UGAl AUlHOttn

50 USC 403 Ja to v X dOC. ;1I3E

9 ORGANIZATIONAL DtS>GNA’<ONS

DOP/EUR
FOREIGN FIELD
FRENCH AREA 
FARIS STATION

j ’$ lOCATON O* OHK.Ai STATION

PARIS, FRANCE
II NJiHUJU IIILC . !J >V»J|‘CN NUM91*

OPS OFFICER 06 6 8

1) itt^CC MiiGNAftON

D
14 ClAiS'KMOi SCMtMt iOS Lt •»*. / 1 ’j =4 G»AD( ANO w

■ • 1 .
GS 10136.01 157

1? SAI Ar r QZ BATE

29039 .
» ttMAaiS ..

-

SPACE BELOW fC« E«ClUS'VE fjjc Of ThE OffiCE Of PERSONNEL

19 AC’lO 
•COO(

37

20 j 2’ O»»iCl CODING
Cod* _________________________________

□ '/vex . ??. r'.-iym >
COCE ‘ > Cc->

?5 DAU OF

MO 04

01 I 2(

2t DAU Qt GfAbt 2/ DAU Of Ui

10 ,44620. EUR 1,240c □ 3 ■>i 24
—j t» »»

I _1„
vO

—-­
tty

c» ••

IB SU tlMl$ . .j * cue *:
MHHNCt

?

3C tlf'JCMfN* Data , J' xFA'A’-Dn ft - CjxbiaHiJ" £\>*j
... . -.*•* ''j^a _____ _________ . .

too DAT
►VS

>4 St*

*0 M '• !

021 24 |73 B 5

<0nt 1 ' J* >l

I

3$ VlT «tU»L?<£ j* S«rv COM9 M 37 LONG COM* C-*’: 3 <A*’i* 'a'KC#’ fi HOU nJAUH iNSUKANCf •f: SOCIAL S4Cu»Or

■:o:t • : >o< ; mo t* »*

’ ! i i
■’ ..*• «/>. «

L ■! | - ■
j

«> 7tf>iOU$ C'Fn.AN GCVl»NMtNl */ C*: 1.«» D*>* [ 44 STATE TA> DATA

COM : hitiXi y»..cr
l »« M4M *• W»*<l 
> m»« ■% <u» r-iv. : yr..
> Mt»i n v».xi <»□« »«•». j t,;

"SiG.-

J

[ »v«m tirCuUP

। J -O -

i

C'x
I

WCI; Ci CThEJ AUTH^NtiCA !QN

V / • . . * . . *
•■ *

• • *

POSTED
J 7/ ^tu<.—-

"')
*O*M OjFFrev.pvl

1,50 .

MTj 6*70 'MV htUOed 'TvTJ^’k

(When Ti'ied In)



"Pay ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES DE PL 91-636 ano 
EXECUTIVE ORDER 11376 PURSUANT Tn AUTHORITY nF DC J AS PROVIDED TN THf 
CU ACT OF 19A9/ AS AMENDED/ AND A DC1 DIRECTIVE DATED 6 OCTOBER 1962

EFFECTIVE DATE OF PAY ADJUSTMENT! 10 JANUARY 1971

name SERIAL ORGN. FUNDS GR-STEP
NEW 

SALARY

006102 A4 620 CF GS 13 7 $29/099



14-00000

£2.4 17 AUG 70
SECRET

S’.. In}

NOTIFICATION OF PERSONNEL ACTION an
(TO _

I. SERIAL NUMBER 2 NANI HAST FIRST M'OOlEi

IM

i«. REMARKS

J NATURE O< PERSONA?^ iC'L. '

F.XTCNS ION 3F PRA

< tHWVt DATE 5- CATfGCNEV OFfMPlOVMfN?

MO DA *4

NTH; PM --F^'APY 1071 O f 1 <(>| /U MbUL-’X

__ K V TO V V TO CF
T.Fif^nC'Ol AaoNv* N». CMryeabN

1136 .123 1 OOOO

8 CSC OR OYwfR ’<«£*. Au^<»n

50 USC UO3 jF CF TO V X CF TO CF

9. ORGANIZATIONAL DESIGNATIONS

DDP ZEUR
FOREIGN FIELD 
FRENCH AREA 
FARIS STATION

t
Id. LOCATION of OF’ICULl STATION

PARIS, FRANCE1______
H. POSITION Tint

OPS OFFICER

12 POSITION NUMBER

OG68

13 SERVICE OfS<G>A'QN

D
14. ClASSfNCAflON SCHtOUit <65, IB. «NJ

GS

IS- OCCUPATIONAL SERIES

ei3&.or

>6 GRADE AND STEP

15 7

17. SALARY or rat?

27463

* 1

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19. ACTION 

CODE

37

20. Employ 
Cod*

10

21. OFFICE CODING 22. STATION 
CODE

24065

23. INTtGREt 
CODE

2* MdyH.
C<M*

3

2S DATE OF BiRT:i 76 DATE OF GRADE ! .’7 DATE <9

NUMLB'C

4M62O

A>PHA8(TI<

EUR . •
MO DA »»

01 | 2O| 2’1
MO DA ** It *3. TR

1 1 1 1

28- N»f EMPIRES 29 SPEC <Al 
REFERENCE

22

30 RETIREMENT data 31. SEPARAT-ON 
DATA CODE

32 CQ"»<t'On . Co"<.Nj>-jn Dato 34 SEM

MO DA VB '

02l 2’1 171
i. esc 
2-C^ 
3 » CA 
S NONt

CODE CA 18 EOD DATA y c
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MO CA t6 va DA ?R
1
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41. PREVIOUS CIVILIAN GOVERNMENT SERVICE 42. LEAVE CAT 
CODE

43 FEDERAL TAM DATA 44. $:a^ r.A» DA’A

COM 0-NO P»E*-Oui SW.<F
I ■ NO BREAK >N unxi
3- 6BIAK •* U«YKt .LESS THAN 3 VtS 1
3 BREAK IN Mtvct MORE THAN 3 TBS *
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StAU CCCF
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5-66 1150
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. $,.IM ^«E^‘’nu’

as r^EO* b u . v ^9 . .
.g?F£CTm- OATS OF PAY ACNUS.r.^’ < -

no'-F PUNOS GR-STEP
SERIAL - hL •

CCfclCZ *4 6C0 cF ‘s

Nt*
SALARv

$25/909

"PAY ADJUSTMENT TN ACCORDANCE WITH SALARY SCHEDULES OF PL 91-231 ANO 
EXECUTIVE ORDER 11524 PURSUANT TO AUTHORITY OF DC I AS PROVIDED IN THE 
CIA ACT OF 1949/ AS AMENDED/ AND A DC I DIRECTIVE DATED 8 OCTOBER 1962"

EFFECTIVE DATE OF PAY ADJUSTMENT! 28 DECEMBER 1969

NAME SERIAL ORGN, FUNDS GRsSTEP 

006102 44 620 CF GS 15 7

NEW
SALARY

627«463





14-00000

PAY ADJUSTMfeNT I\ ACCosHA^CF WITH SAUaAv 
PUR^j*nT Tc AUTHORITY of L’CT aS PROVIDE') 
aS A^ENDtC, anE A-Dcl DIRECTIVE D.TFD 3

SCHEDULES OF PL 90-2‘*6 
IN THE CIA ACT OF 194 9. 
jnopu 5 9*2 . •

EFFECTIVE DATE OF Pay ADJUSTMENT* * CCTOHEP 19.6?

SERIAL ORGN.

1)06102 « *00

FUNDS

CF

GR-STEP

GS 15 6

OLD 
SALARY

J20»585

NE«
salary

S21.469

"PAY ADJUSTMENT IN ACCORDANCE WITH SECTIONS 212 ANO 216 OF PL 90-206 ANO 
EXECUTIVE ORDER 11413 PURSUANT TO AUTHORITY OF DC I AS PROVIDED IN THE CIA ACT 
OF 1949/ AS AMENDED/ ANq A-DCi DIRECTIVE GATED 8 OCTOBER 1962"

EFFECTIVE DATE UP PAY ADJUSTMENT* 14 JULY 1968

OLD 
SALARY

621/469

NEW 
SALARY

423/075

CERTIFICATION ANO AUTHENTICATION

1. SERIAL NO. 2. NAME ; 3. ORGANIZATION 4. FUNDS 3. LWOP HOURS

00*102 « 44 600 CP
6. Old salary PATf* 7. NEW SALARY RATE B. TYPE ACTION

Grod* Step Salary Lott EH. Dat* Grad* Sr*p Salary ifnaivi o*re SI ADJ.

S-L3 ft >23/073 01/29/67 GS 15 7 #23/734 01/26/69

I CERTIFY TWAT THE WORK, OF THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE

[ ] IN PAY STATUS AT END OF WAITING PERIOD

I I lW0P STATUS.AT ENO OF WAITING PERIOD

DATE

CLERCS INITIALS
H L

I AUDITED BY HtJWH
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1 MATURE OF HRWNNll AihON - . . - . .
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ODP/EUR .
FOREIGN FIELD .
CENTRAL REGION ■ . ■
PARIS STATION__ _

10. LOCATION OF OFFICIAL tUTIM

PARIS, FRANCE

r " - - -. •

ii. milhum mu

OPS OFFICER .

It FOIHIOR NUMIEt

0668

U HtVKE OLSIGNATION

D
14. CLASSIFICATION SCHEDULE (Ct. IK HQ I U AWATIC.Ml SERIES

GS 10136.01
U. GRADE ANO STEF

15 6

17. SALARY 01 RATE - ’

20585 -
is, remarks
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(ODE

37

TO. Emptor 
(•4a

10

II. OFFICE iWK j^SUTiCN TO. INTECREE 
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U. Mijqhi. 
(«d«

3

75. DATE OF IltTM ' H. DATE OF GRADE V. DATE OF lEI

NVMfatC U’HUmC ( • MO D*. »• ‘ MO D*. VW.
01 1 2q 24j 1 1

MO. DI. V*.

44600! EUR I 24063 1

It. NIE EARIRIS TO. SFCCIAI . W. KEllKCm; MU 31. SPAAAhON 
DATA (ODE

37. (OtIEC ION/(Ah (EUATIOW MU1

i—- - - - - \ 11 SKOIHV 
REQ. NO.

14. SEI

MO. D va. KFHENCt .» . csc . T«FS MO e»' ; EOD DATA^

u<ri i t>y 82 i - I 1 :

15 YET MEFERINCE 11. SEIY. CONF. MU 1 W. 1 CM C?Nf. DATE j ». (AtfEI (ATEtOtY If. Hitt 5MU1N IN$9IAN(E 40. SOCIAL SECURITY NO.

cook o .*o*e

J •!0 FT.

r* ’* । *'v M ^4* S’"1*

J } J I ' I »■«« U VC

CODC COD* o . •*:*** ’ NtaiTN ins coo*
.............. !

U. MlVIOUS ClYfLIAN GOYlUttlNl SERVICE ( A? “UE (ATj 4j Fl01RAl TAK DATA > U STATE TAK DATA

coo* o . so Fsiviou* sotict ' 1 ;»cs» iitcuiir
i . mc ***** it sravic* ! » . hi’
>. a*r*x it static* R • t»»a\ ,i >«$ , J > . to
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„ V - .ct-ckt 1k «rrn»nj\CF »ITh SALA** SCHEDULES PF PL <39-504 ’58Ua c " J?« «<”?«'»‘" >" c?/r ”■ *”•

;« ‘wMen 5-0 .-Ml DlWC’m UIU . 0C1MU >♦.».•

EFFECTIVE pate QF pay aOJUSTMENTl .3 JULY 1*66

OLD
SERIAL ORGN; FUnOS (»R-STFP SAURY 

006102 50 600 CF US 15 5 S1M»415

NEW 
SALARY

$19,978

1

1. S»no» No 7 zL,^_ 1 C«n<«> Nuirb*'. • LWOP H^vn

006102 :
^L?uzt4

50 600 CF

J. OlO $ALA«y PATE * NEW SALARY RATE 7. TYPE ACTION

G'O1« Sup So'dry loir itr C\i*« G'oJ* Dau ry ADJ.

US 15 5 >19,973 01/31/65 CS 15 6 120,566 01/29/67

nia

/ NO EXCESS LWOP
/ IN PAY STATUS AT END OF WAITING PERIOD
/ LWOP STATUS AT END OF WAITING PERIOD

: CLERKS INITIALS AUDITED BY

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS /? 
OF AN ACCEPTABLE LEVEL OF COMPETENCE. <1 tf HO

SIGNATURE:

PAY CHANGE NOTIFICATION
HS’ S60E «•». >
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SECRET 

fWh»n HUM Ini

OCB
NOTIFICATION OF PERSONNEL ACTION

006102
V (1. SE1IM KUHtl

i. uivie o> rtuoMii xrioa

DESIGNATION AS PARTICIPANT IN CIA 
RETIREMENT AND DISABILITY SYSTEM

FUNDS
CF TO V

TNT V TO (F

I. OKANUATIONAL DESIGNATIONS

4 EFFECTIVE DATE j t CATEGORY OF EMPLOYMENT

04 t 10|66
l. COST (ENTER MO. CHUCUIlt

X CF TO CF 6136 1231 0000
10. LOCATION OF OFFICIAL STATION

REGULAR
t. «C 01 OIHU HIM lOtHOIIH

SECTION 203 
P.L. 88-6U3

DDP/WE
FOREIGN FIELD 
PARIS STATION 
INTERNAL OPERATIONS SECTION PARIS, FRANCE’
H. MSltlON Tins

OPS OFFICER
14. CLASSIFICATION SCtffFUtC <C$. Cl. MK-I IS. OCCUPATIONAL SERIES

It POSITION NUMBER

0885
14. GRADE AND ULI

11 SERVICE DESIGNATION

0
It SALARY OR RAFF

GS 0136.01 15 5 194 IS
11 REMARIS
EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF
THIS DESIGinATION. __ _______ .

SPACE BELOW FOR EXCLUSIVE USE Of THE OHTCC OF PERSONNEL

■U

19. ACTION 
C0OE

28

JO. E*,l»y.
C«4t

10

21. OFFICE CODING n. station 
Ct-DE

24065

». INIECREE 
CODE

U. Hd«hi.
C»4«

3

21 WIE Of II11H ! ». DUE Of HIDE 27. DATE OF LEI

NUWfllC
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ALRWAMTIC
WE

MO. 0«.- «* 1 MO. 0*. 11.

01 1 2O|24 02 |03 |63

MO. 01

01 | 31 65
a NTE EAFIRES W. SFECIAl 

REFERENCE

82

M. RETIREMENT DATA 31. MFAIATION 
DATA CODE

». COlltaiOM/tlKMUTIM OM1| ___ ____________ 3S. SECURITY 
REO. NO.

14. SEJt

MO. 0*. TR.

1 1

» • CSC 
A • PtCl 
0 ■ MOM 2

tTPC MO. ” j [eod data^

3$ VET. PREFERENCE U. SEIV. COME. DATE " V. LONG. COUR. DATE 31 CAREER CATEGORY J9. FEGU / NEALTK INSURANCE <0. SOCIAL SECURITY NO.

coot 0•Most 
1 . !H 
a . io pr.

MO. 01.

1

MO

I
C*« RI S<

►MOV MMP

coot CODE 0 . MAtttR । MtALTx tKl coot

STATE TAI DATAFREVIOUS GOVERNMENT SERVICE DATA41. <? n»t (i> 
cow

FfOffAt TAR DATA

for. tucuiso; coot 
A - MO |

NO TAI t«t«PTIOM • VAN moons

* • NO

coot NO Tit CKCMP • 11ICC00CCOOI

SIGNATURE OR OTHER AUTHENTICATION

»»
U»e Previous 

Edition
SECRET 7

C ■ 4 / 4 z
JtteF t 

ItrbM tr»a 
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W*«ot No

G/odo

GS 15

iwoe How

006102

Wp

50 600

toil tH. Do<*

02/03/63Ma«170 GS 15

OlO 5*iA»Y *ATf 

Sdtary

„CF

hftw 5ALA1TY .ATI 

Seto'V IH«r««v» Dot*

5 >16,740 01/31/65

HI

ft*«nori* oM A*4honH<a»^a i

/ / NO EXCESS LWOP i fl'

. / /IN PAY STATUS AT END OF WAITING PERIOD |
/ / lwop status at end of'waiting period , .

CLERKS INITIALS AUDITED BY

wt action

452 AW,

CERTIFY TWaT THE «ORK OF THE ABOVE *A*ED EMPLOYEE 13 
OF AN ACCEPTABLE LEVEL OF COMPETENCE. '
I

SIGNATURE!

F<xm ».a ObM/l*«» Prtviout9.1 560 IdrfWt

DATE'

PAY CHANGE NOTIFICATION
(Ml)

QE*

V-J

»P4Y adjustment in accordance 
PURSUANT TC AUTHORITY 0? DC! 
AS AmFNDED, ANC A-DCI policy

^ITH SAL''RT SCHEDULES OF pl H9-301 
AS PROVIDED IN T-'E CIA ACT or 1949, 
DIRECTIVE OATeD 8 OCTOBER 1962.*

EFFECTIVE DATE OF PAY ADJUSTMENT! 10 OCTOBER 1965

OLD ‘ NEW 
SERIAL ORGN. FUNOS GP-STEP SALARY SALARY

006102. 50 tCO CF GS 15 5 $18,740 $19,415



ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 

INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 

AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Annum Rates and Steps_______________
------ -

GRADE - 1 7 2 3 4 5 6 7 ___8 ___Sl__  
$4,305 
4,680 
5,085 
5,680 
6,320 
6,985 
7,650 
8,390 
9,180 

10,060 
11,010 
13,090 
15,435 
18,090 
21,020 
24,175

_ 10_ 
$4,420
4,805 
5,220 
5,830 
6,485 
7,170 
7,850
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

GS- 1 
GS- 2 
GS- 3 
GS- 4 
GS— 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
12,075 
14,170 
16,460

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6,450 
7,070 
7,710 
8,440 
9,240

10,960 
12,915 
15^150 
17,600

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,315 
13,335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,180 
4,545 
5.080 
5,660 
6,245 
6,850 
7,510 
8,200 
8,980 
9,830

11,670 
13,755 
16,130 
18,740 
21,555 
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250

; 7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520GS-16 

GS-17 
GS-18

18,935
21,445
24,500

19,590
22,195

20,245
22,945 .....
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•6. da. v«
O3|15 |64

J. UTEWIF OF INPLOTNUT
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4. FUNDS
v to i V TO CF

7. COST CENTEt NO. CNAI&EABH

4136 6250 1012

I. CSC M OTNU LEGAL AUTWIlTr

50 use UO3 JCF TO V X CF TO CF
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OOP WE
PARIS STATION
INTERNAL OPERATIONS SECTION

11 LOCATION OF OFFICIAL STATION

PARIS, FRANCE
n. position nut

OPS OFFICER

11 POSITION NDMIfl
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D
14. CLASSIFICATION SCMtOUlf (CS. 11, •»< >
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0136.01

ti wade ano step
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IF. SALAIT 01 till

17210

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
IF. ACTION 

coot
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20. Empt*/.
(ode
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21. OFFICE
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50600

GOING
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WE

22. STATION 
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COOE
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3
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U. DATE OF SAADE 
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27 DATE OF I 

mo oa

1

1
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21 SPECIAL 
IEFEAENCE
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a . FKA 
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ENT BATA
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31. SEPARATION 

DATA CODE
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■i). Da. ra
1 1

EOD DAT^^ 33. 1ECUAITV 
NEO W.

34. SU
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CODC 0 -MOM! 
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2 . iO ft.

■0. oa.

1

va MO Da. »«.
1

CAO StM,

MOV HVP !

ccvt coot 0 . waifta 
t . Tia

MCALfM IMS CODA

41. FACTIOUS SOVUNNENT SEAVICE DATA 42. LEAVE CAT 
(OBE

43. FEBUil TAA DATA 44. STATE TAI DATA

coor o • *0 .Mutou* MDvtct 
i . ko »*r*t jm acavtci
c ■ tasa* in staviCK mss than 3 >as > 
3 . t»k*l 1 ■* Stance (MO»£ T 1AM 3 YDS »
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. A . MO I
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WO. OA. IB.

1O| 13 |63
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4136 6250 1012^ 50 USC 403 J
CF TO * X CF TO CF
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DDP WE
PARIS STATION
EXTERNAL OPS SECTION

10. LOCATION OF OFFICIAL StAliOM

PARIS, FRANCE
IL POSITION TITLE
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IF. POSITION NUMlfi
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IJ. SEtVICE DESIGNATION * v

0
1A CLASSIFICATION yXLOOlE (6S, 11, nt.)

GS

15. OCCUPATIONAL S£il£S

0136.01
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17. SALAIY 01 tATE
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11 IENAIKS
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37 ! 10

1

21. OFFICE CMIH n. statiom 
CODE
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MO. DA. IB. EOD DATA^
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11 UMARU

12 POSITION NUMtU

02¥0
H GIADE ANO SHF

IT CAIfU SftVICE OESIGRATICN

D
17. $AtAir 00 IAT|

GS 0136.01 15 ¥ 16005

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
t». ACTION 

coot

22

TO. fmpley. 
Code

10

?l. OFFICE (00IN6 n. STATICN , 29. INTEGAEE 24. Hdqtrt.
Cede

3

i 23. OAH OF HITN H DATE OF CAAOE 23. GATE OF LEI

NUNCeiC

60600
4U»««*CtK

SR 24065

lUUt »0 04 IN

|01 i 20| 24
- WO. 04. fl.

02 03| 63
■ 0 04 '

0? 03 1 63
m. nt arms

•a. 04.

1 1

n. SFECUl 
IEFEIENCE

80

M. tEfllfiALN! DATA 

i -c»c !cone

31. HFA1AU0N 
OATA COOE

32. (OIIK |ON/(A9(UUUOM OATA

WO. 04. T«.

1 1

| EOD DATA^
3). SECIIKITV 

HO. NO.
3t SEI

11 YET. PtEFElENCE ' M. JEIT COMF OATS u. io« aur. out 31. CAIEE1 CATECOtr 31. TECH/HEALTH INWAANCE 40 SOCIAL SEOUfTY NO.

cose 0. NON*
!: ?."«

NO. 0*.

1 • ■

NO 04 V«.

1
C44 Nf$v

PQOV TtUP

coot coot 0 • WMVC« W44LIH <«l COOt

AT. FILVIOUS WVEINMENT SCIVICE DATA 42. LEAVE CAT. 4). FEOEtAl TAI OAtA 44. STATE TAI Wil

ccaa | 0 ■ MO MEVIOUA *C4«ICK
1 . NO !■<*« IN »(«VICI
3 ■ 1>14« IN StkVICt htss 1 I**. 1
> ■ let** IN tCAVICt lUOAt tKAN A l

roa« eitem ini cone 
1 - no - |

NO T*» IltWFTfONe fOANCItCuTIO 'COfit iM.'.I4t
t Yt» | I <*<«*-

■ .1 1

sf4iecoo«

FO^M MM V»e Freviou*

W 11® ““ . SECRET

When FUM U>

IKKM fl* feUviM

SIGNATURE QR OTHER AUTHENTICATION

ttcra-



AUTOMATED PSI RECORD ADJUSTMENT
SERIAL SO'. I £ 1 PSI DUE DATE ORGAN IZATICA Ct1 X CURRENT

•□
. YRO<

62 |07 1 OS
•

YR MO* D*

64 | 07 ( 05
•

OFFICE DIVISION

DDF/ | SB | |
0

CR40E STC^

CS-H | 6

projected; . . NAME.4l:*sr-riRsr j»ioot^) h»». 20 «H««cTt«s

•

CRADt; STEF

GS-14 7
•

DC I p"3vl$t.C\S os
Ep.^cnve 4^-sr j,5s

*' V’TC-^ ;95S 4-^-^
^w'Jw<5/cu 4S S^L

1 1 z



PSC 20 AUG 62
SECRET

(When Filled In)

NOTIFICATION OF PERSONNEL ACTION

I. Him HUHIU ft. Hint (U$17W«lNUI,^ ;

OAB

7; <011 CUIU HO CHMCUIll

1. nature of hrsomu action 4 EFFECTIVE DATE S. CATEGORY OF (MKOYMCKT

EXCEPTED APPOINTMENT (CAREER!
MO. M VO

08-| 05| 62 REGULAR
i. esc oi os net iccu uitHOnn.V 10 Cf» to «

FUNDS

f. O«C»«I1»I|O»11 OlSIMttlOHS

OOP SR
WESTERN EUROPEAN AREA 
FRANCE
PAR IS

ii. fosiTioa tint

OPS OFFICER
it. (ussiricsrion scheouie (cs. is. h<i

GS
II. IlHUIS

X Cl to Cl

il. cccvrsiiOHit suits

0136.01

J" ..j't

3134 4008 1000
io. lounci oi omtiM sttiioa

PARIS, FRANCE

II. 7MI1I0H HUHIU

0240
It. CUOt SHO SIU

14 6

50 use 403 J

t). CJIttl SUVICt OlSICHltlM

D
17. SAlSIt 01 Utt

13510

SPACE BELOW fob EXCLUSIVpUSE OF THE OFFICE OF PERSONNEL

if. action 
CODE

13

20. fmptoT.
Cedi

10.

21. OFFICE COOING « STATION [ 23. INTEGAEE 24. Mdqiti.
Co4a

3

IS. DATE OF ttITN 24. DATE OF GAADE 27. DATE OF l£t

hUWIVlC ALFMAaCTIC
606001 SR 24065

LUDt mo. o*. va

01 I 20| 24
MO. A*. V*.

01 | 1 6| 55
NO. DA. T«.

01 I 08| 61
It. MIE EXFIRES

MO. D*. IB

I- 1

24. SPEClAE .30. KTIHM
REFER!i « . 47--------~ 

| I . HC* 
; ■ ■ noh*

ENI DATA 

ccoc '

1

31. StFAIATION 
OAFA (OOE

32 COttEC 

TV»t

lON/CANCELLATlON DATA

MO. 0«.

I I

EOD PAT^^ 33. SECURITY 
ICQ NO.

06102

34. SEX

M1
)J. VtJ. PREFERENCE 34. SERV. COMP. DATE 32. LONG. COMP. DATE 31. CAIEEA (AFEGOIT J. (Uli / HUtTH IHlUt.HCt 40. SOCIAl SECURITY NO.’

0M2205339
coot 

1

0 . NOH 
t . a M.
I . 10 M

MO .'•*
03i 07144 11

ph th.

20143
CAG «t5V

eauu n w*

coot 

c

CGOt

1

o • whivia 111 COOK .

41. PREVIOUS GOVERNMENT SERVICE DATA 42. LEAVE CAT. 
coot

3

43 FEOEIAl TAI DATA 44. STATE TAI DATA

C00< | o ■ no racviout stAviCf
1 . NO »at«A IN ItNNlCt

1 1 tout |t> ttaviCE .. 1 SA Ik*> J 1*5 1
I II. t«C*I th tCVVtCC ." 1GS'

FOBN Lineal 10, CC04 
..... i 

■ ■ >0 1 «1°

MO FBI tieMPIlOH

0

VOMM tlCCUTCO I CQOC
' 1

1

NO NX EXEMP. vrBracodt

SIGNATURE OR OTHER AUTHENTICATION

7°™ 
Am

Um Previous 
Edition

SECRET
(When filled tn)

GMt> I 
. titled !<t« 

kwil’l ri 
8r!j!i'‘itrj»
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BAB: 16 AUG 62.-.
SECRET

(When HUed tn)

NOTIFICATION OF PERSONNEL ACTION

1. HUAI NUUttl

.006102

}. MAME UUI4IWJI>»U)

RICHARDSON JACQUCS„________
>. natuie oMrtjowu.atttM

RESIGNATION

4 EFFECTIVE DATE 

•0. o*. t».

1 oul!;?

s. (Atuon or empiotmemt

REGULAR

i. funds^ X
V VO V ■ J IWO - - f. (OST CEMTU w. (NAKEAILE

->?3U 1000 1000

1 <X 01 01Kt« UUl tSTMtlTT

(F TO V | « w a
1. MlltMlllOM

DDP/SR
SR/6
OFFlCF OF THE CH’EE

10. LMATIOM OF OFFIUAI STATtOM

WASH. / C\" .

II. POSITION TITLE

OPS OFF’CBR BR CH

12 NSlTtO.1 MUlilU

0G50

1). (AUEt SUVKE DnUMAVICIt

14. CLASSIFICATION SCHEDULE 'Cl. II. ak l

GS

is. occuutiomal suits

0136.0!

u, am amo step

IV 6

It SAIAK 08 KATE

13510
ii. umahs

F PERSO

-

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE 0 NNEL

IF. ACTION 
code

45

20. Employ. 
Codo

10

21. OFFICE (ODiNE ??. STATION 
(OOE

23. INTEUEE ) 

(OOE ।
24.

(•M
i 25. DUE OF HUM J Jl. DATE OF GUDE j 31 DATE OF UI

MIIHIC ALRNRBfTIC |of ; 20,^ MO, 0,*. 1R ■ MC OA

Illi

n.

28. NIE UFIIES n. sfecii 
KHA

I !W HTIItMtKt 04U 31. SUUAHOM 
OITA (OOE H

RDOO91

3. (QIKCTiQNjANmUTICM OATAl | S3. WWhTV 34. UI

MO 0* V*.

1 I

CUM r»ac NO. 5« T»
i I 1

1 x I ut ■«.EODDATA>

35 vet KfFUEMCE 34. SUV. COMA DATE , 3t LOW. (O.MF. DATE | 38. (AIEU (ATECOtt J 31 FECU / HEALTH IN5UIAN(E j <3- SOCIAL SECO Illi NO.

CODA O SOM

i . 10 u.

MO TA. 11 } W?

1 1 ■ 1
D*. r»

1

j
CA< Res'. 1
PNOV. ffM» 1

C?f core । o . H*f¥H ' huhi ms. cool I
i • - i .. I

41. HEVIOUS COVEtNMENT SEUKE DATA 41. LEAVE CAT 
(ODE

4). FEOUAL (At DATA ; 44. STATE TAI MU

coor o - mo previous teavtcc 
t . NO SMAR IN StNVICI 
I . R»t*« IN SIRVICC litiS TXAH » »«Si 
} . 0OERK IN ICSVlCt iMO*t IsM 5 •«$ 1

fORMttfCutID COCR 
■ i

1

SO TMfMuryiOXS I * ORM 111CU T 10 -rOM 1x0. TH i STR> ( COM

r I rn '.'i' £; '1 R

SIGNATURE OR OTHER AUTHENTICATION | v j

4

LL(x f/n, /h?
FORM 
4-12 nso U*o Previous 

Edition SECRET !
lv'!M '<?> Mini:

iWbw FUWdtn>
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B O»d Avfh^fttKohQA

Oto *a<abv bate

Sotory | loH EH

Norn#

006102J RICHARDSON IACquFS 60 300 v *

iype action

I KI ADJ

5 Al3»25d 01/08/61 r. 6 *13»5ld 07/08/62

/ NO EXCFSS LWOP

/ IN Pay status aToEnd of-wa itino ppp.

& RJ <j ^•N I.WOP STATUS at fno

onyu? no»rv(r Cl ERtfS INITIALS
fXX> 
O 
GO

5 o 
o o

OO*> 
O 
GO

O

aw ObtoU'e Fr»v>ovi 
f d<Non

^piJFO BY 
q <5 o ’> o o 
r/y) 'joo •

/ ex< rss lwdp

OF WAITING per

PAY (fAAlMGE NOTIFICATION

SECRET 
(WHEN FILLED HD

NEW SALARY RATE

1. CMP. SERIAL NO. t. NAMt >. A35IQNCD ORGAN. | 4. FUNOS

006102 RICHARDSOH, JACQUES D. IffiP/SR 7 | V-20

OLD SALARY RATE6.

S. ALLOTMENT

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

SAADS STEP SALARY
LAST EFFECTIVE DATE

GRADE STEP SALARY
EFFECTIVE DATE

NO. BA. VB. ■o BA. TB.

03-14 4 $12990 07 12 59 G3-14 5 §13250 01 08 61

B. NUMBER OF HOURS LWOP

10. INITIALS OF CLERK

e. CHECK ONE (2] BO <»«•• LWOP frCuCtSA LWOP

IF EXCESS LWOP. CHECK FOLLOWING:
Pl IN PAT BTATUB AT BM0 OF WAITIN0 PIB10B

Q IB LVC» ATATUA AT 8N9 OF WAITIN0 P4PI00
11. AUDITED SV

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

11. TYPE OF ACTION 13. REMARKS

□ □ l.B.I. Q PAY ADJUBYBEST

14. AUTHENTICATION QO

C

Ham
uou

PAY CHANGE NOTIFICATION
CAR OBSOLETE PREVIOUS EDITION 
'*W REPLACES FORM 560a. AND 560D. SECRET OFFICIAL PERSONNEL FOLDER
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ARf:.30 ~£PT.1%Q
SECRET

(When Filled tn)

NOTIFICATION OF.PERSONNEL ACTION

Foim

1. SEIIAl WIN

006102

1. NAME (LAST-FItSTJMMLE)

RICHARDSON JACQUCS
>. h»fum w rtnonu mum

REASGIGN^NT ANO TRANSFER TO 
VOUCHERDO FUNDS

4 EFFECTIVE DATE

BO. OA. TS.

10 |O2 160

J. (ATECOI* OF EMPIOTMENT

REGULAR
«. FUNDS^ V TO V V TO (F /. COST (ENTEl NO. (NAKEAIll

12 31* 1000 1000

1. CSC OA OTNEI tESAL AUTNOIITV

50 use 403 jX a ro v (F TO CF

9. OIGANIlATlQNAL DESIGNATIONS

OOP SR
SR 6
OFFICE OF THE CHIEF

10. SOCAIION OF OFFICIAL STATION

WASH., D. C.
n. position nut

OPS OFFICER BR CH

IT POSIIIOM NUMItl

0050

13. (AIEEt SERVICE DESIGNATION

0

14. classification schedule (c$. wi. «k.|

GS

is. occupational scaics

OIjS.OI

14. CtAOC ANO STEP

Ih 4

U. SALARY Of RATE

12990
II. 1EMAIKS

SPACE BELOW FOR EXCLUSIVE USE Or THE OFFICE OF PERSONNEL
19. ACTION 

coot 

16*

n.
(•*

10

11. OFFICE (0DIN6 13. STATION 
(OOE

7SO13

13. INTEGME 
(OOE

14. Hdqht. 
(ads

1

2S OATt OF KUH 34 BATE OF GRADE V. OAIE OF LEI

NUMERIC

60300
ALPMAktnc

SR
wo oa. tn.

01 120 |2>l
no. oa va.

1 1

wo. oa.

1

TN.

11. Nie eiMKi 39. SPECIAL 
lEFEtENCI

30. ietiaement data 31. SEPARATION 
OATA (ODE

13. (OIIECTION/CAKCillATlON OATA 33. SECURITY 
■ REQ NO.

34. SEX

MO. O«. ’•
1 1

1 • CSC 
a • pica
8 ■ NONt

CCOl tipi MO. Da va

I

|eod data^

3$. Vit MtHlIWE M. COMP. DATE 31. LONG. COMP. BATE 31. NIL SEIV. «EDlT/l(D 39. FCCU/ HEALTH INSURANCE 40. SOCIAL SECUIlTY NO.

coot O ■ *0*2

2 .'IO PT |

MO. OA.

1

TN ao Da. va.

1.

1 . TEI
2 • NO

oor CODC

1
0 ■ watvea
1 . Til

NfaiTN INI COOK

41. PREVIOUS G0VERMTNI SERVICE DATA 41. LEAVE (AT 
(OBE

4). FEDERAL TAX OATA 44. STATE TAX DATA

coot 0 . no «aivtcui navite
1 . mo i«m tn stavict
t • • ■**« IM Stavict (LISS THAN 12 MOS)
1 . hui i« siaviceiMoac tram it nod

KSV ilECUTEDi 
1 • Til I

2 . NO I

oot . NO T«I IltNPTtONS POSM CISCUTIO
1 • TIS
2 . NO '

coot NOTAX
EXCMP.

VR1ECOBC

SIGNATURE PR OTHER AUTHENTICATION

Obsolete Previous 
Editions SECRET
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Periods rta^btcrao— O Pay odhaMent Q Offer

FcX^CZUC ST£P INCTEAS." CE'.TiFICA’UON “»«*««• n**-**^ '
I. Agancy ond orguMtoKmci •• IMyr^l panr-d

I 
J .

J. Nock No. 4. Wp Na. j
.w. .■ 1

& hbptoyaa'i noma load lodoi aacwHy oCOpMf warbar oppropyMM 6 Oroda and Mlarp I

JA'L'r >. . . O"-U <-10.320 '

PAYROLL CHANGE DATA
BASE PAY OVEQTIMS ©ROSS PAY RTF. ^tOERAL BONO 7. LG A. STATS TAX GROUP 

UES INS. - • NST PAY

7. hvMwi 
aortaal r-

V.

Naw 
aomai ■ . <.

i

K

10» ftpaiorfcji 11. AppropTtattanfM -

SR ?

12. FyoporM by

pint J "ay 56
IX AttdRod by

Id. OU MlorvTJ.6oto leaf 
equivaiarf 
ho MM

kfNcrtva

^P^.wO1

□ He WUM tWO* fetal fmt IWO,_____  

SUMU»0 FOSM HO. 11264—fletaed
^hm praaenbad by Conp, Gan* U. X 
&gobg^6^jW4^OanaroyiajulohaMj4gM0^

17. Ncw mIwv

41M3S-
SUYKS AKO WMJUCr 
m iMMACtcaa------ "(signMww w offer bwfhanfkoHoaJ .

(&eli opyhpobl* boa bi oom of aiceu lWQP)
•> > «> KI ?» rTtiVoM «• of, pot»b^ on 
on” ;JJ'■»Vr*"?•*%

■i '■» K'v i—‘ 7“‘~7^r=
mw^ncxmAr PAYROLL CHANGE SLIP------PERSONNEL COPY

IN ACCORDANCE WITH THE PROVISIONS OF P. L. 86-568 AND DCI MEMO DATED 

1 AUGUST 1956» SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960.

Sf) iNAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

DI RICHARDSON JACQUES 506102 48 40 GS-14 4 $12,075 $12,990

/S/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL



SECRET
WHEN nur.n IW

tar

1'0 ORGAN. 4 PUH3S

”TCHARHSON JACQUES. OOP/SR UV

6. NEW SALARY RATEOLO SALARY RATE

GUAM STEF SUAKY
LAST EFFCCtltC CATE

GRADE STEP SALARY
EFFECTIVE DATE

■0- tL T«. MO. f*.

g*; I* 3 $11,333 01 12 58 GS 14 4 $12,075 07 12 I 59

TO BE COMPLETED BY THE OFFICE'OF THE COMPTROLLER

I. CHECK CMC [ 1 »£ lifts* iv< 

IF EXCESS tWOR. CHECK rOLLCWIXG:.

>. nuhdu of hccbs iwc?

10. INITIALS OF CLE« 11. AUDITIO BT

■ TO BE COMPLETED BY THE OFFICE OF PERSONNEL

GRADE

FRC.'CCTtD SALLAT BATE ANO EFFECTIVE OATS

STEF SALARY NO. DA.

U. AUTHENTICATION

,00,

FOA» no {XOn 
I NAR. SR UOUU

13. ALNABAS

SECRET

% 
O 000

o°°°

PERIODIC STEP INCREASE - AUTHENTICATION
PERSONNEL FOLDER (1)

12

DIDECTIV

E

JACQUES

B.CR

3 DC I

J-J i FOLLOaS

I

506102 GS-l*-? M0F75O J11.335

4®

DON v. $TEnA^T 
tor of person;;

£ T
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SECRET 
(when filled no

LAST EFFECTIVE DATE

L t«P. SERIAL NO. s. RANE ii ASSIGNED ORGAN. 4 FUNDS ।
506102

1 n
RICHARDSON jACCUfS

1
DDR/SR | uv j

salary Rate

14

GRADE SALARY

S10»535
HtPAIIA.

07

•o
GRADE STEP SALARY

56 14 3 S1O»75O 01 12 58

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

rrpEo. pa primtso. name of supervisor DATE

EELIC, GEOFOE

PERIODIC STEP INCREASE • CEMTTICATION
560 SECRET

I. ERV. SERIAL HO.

SECRET
WHEN FILLED NT

NAME

PICHAPOSO*; JACOUFS

e. OLD SALARY RATE

CRAPE STEP SALARY
LAST EFFECTIVE PATE

• C. BA.
CRAPE

14 2 $10,535 16 56 14

SIGNATURE OF SUPERVISOR

PERSONNEL FOLDER
(41

9, CHECA ORE Q KO.1CAML.OP 0 «A«MLWO»

IF EXCESS I EAVE LWOP. CHECK FOLLOWING.* 

fl fN FAT STATUS AY <NO OF VAItlNG P«>tO»

GRADE

3. ASSICNEO ORGAN. 4. FUNDS 5. ALLOTMENT

DDP/SR

NFW SALARY

uv

RATE

STEP SALARY KO.
EFFECTIVE EATE

3 $10.753

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

12 58

th AUDI TEO BYtO. INITIALS OF CLERK

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

IX REMARKS

SALARY

9. NUMBER OF HOURS LWOP

GOO

PERIODIC STEP INCREASE ■ AUTHENTICATION
PERSONNEL FOLDERSECRET

PROJECTED SALARY RATE AND EFFECTIVE DATE

STEP

14. AUTHENTICATION



K ttBIAAKS (U®*r*rer*® if mcmmf/)

■ V
V

stu-card ro«M 52 '
VMM V-TB •» 
t *, di,w«»n .T«»Tsa 

m«« owns •*

REQUEST FOR. PERSONNEL ACTION UNVCyaiERED

;6

REQUESTING OFFICE: Fill in items 1 throush 12 end A thr 
If applicable, obtain resi$natien and A

Du^h 
1 in
Out

0 J<

D except 68 end 7 vnUn otherwise instructed, 
eparoticn data on reverse.

1 KANE (Mr—Mm-Mr*. - On® 4<» en n«m®. in«<«A«). «nd •urn.m.t 
p

HR. JACQUES S. JdCHARDSCN

i

2

DI MTN 

in. 192h

t mcwh vi 4 OUt QI BtOGlH

26 Sept. •
1 wtutc or utkm treatifta

A rtMONNU tS^w-^r •f>«that appointmanlt promotion, ®®p*r®r«OA. *»ej

RSASSTG'OOT

t fiHcmc cut 
K rtWCWk

a. App^xxDt

n;” ..

? C S OR OTMCR 
LC GAL AUTHOR­
ITY

& KSITldM'CSipootQr * hat hat aatabhah, chan^a gratiaot tith, •*<)

fto»- „

Area Cps Officer BCF-189-14
GS-O1J6.O1-14 $10,535.00 p.a.

[" | FiaO | | CtM«7Ml>TU

I K-STCM Tint MO 
NONIlt

& SHtMCL MAOC. MO 
MUM

n ottMcincYU 
CtHLMTrCM

ti Kuo^utras

u ruo m ^putmmtu

Area Ops Officer BCF-189-14 
GS-0136.01-14 GIO,535.00 p.a.

DOP/SR
Far East Area
Japan
Office of the Chief
Tokyo, Japan

|xxx| no® | | oimnuutn (D)

RE -SLOTTING FOR NEW APPROVED T/O.

Phyllis M, Landrum Kxt. LihO?

a SEQBUT AWAOYEO or 

St^nafura:• ■ ■ - -■ - 

Tit?®?

11 VETERAN PREfEKr^E

NCKE WWIJ OTHER SXT.j t^FOINT
। jct3A& OTHER

IS.
SEX

K

16. APPROPRIATION

fkom 7-3430-55-015
TO 7-31(00-55-015

U POSITION CLASSIFICATION ACTION

.- X£W 

I
VICE 1. A. REAL, 

i 
1 SDt DIo{__

i tz SURJtCT TO c. s. 
RETIREMENT AC!

1 (tu-no)
! Yes

W DATE OF APrVAT- i IA LEGAL RESIDENCE 
WENT AFHDAVtS —, • „

(ACCUSES CnlU 5 □ CLAIMED Q PROVED

: STATE:

2& STANDARD FORM 50 REMARKS

NOTIFICATION GF F 
ACTION

r s ■ . ^,2 < Z_ < G - :

2t. CLEARANCES INITIAL OR SIGNATURE DATE j REMARK*-

A. i I

B. CEIL. OR POS CONTROL / n;?D i

C CLASSIFICATION : 1

D. PLACEMENT OR EMFL.

E ^*-**^\
__ ___________________

_________ ■ 1 ' /). > !
appri

POSTED

: w i- » iliBse .
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OS-U £8360.00
PAY ROIL CHANGE DATA

1

RICHARDSON, Jaaqnas 0,

BASE MY ovuriMi GROSS FAY RM. 1AX____ BOND R. 1. c. A- NET MY

f, 
MMl

B. Nw 
p«mI

t, Fr» Ikti

7 '^o -01
J ■ '/u S9GL ‘E

3AI133HI& 1

(EiSiW 
vn n 
30 01 1

J"] 

,i*.. iuuJJ

II.
5R 7

J3. Rp
MZ 9 5U
'J bp

>*4k I__) ...

H.

2 Jan 55 5 Juf^ €8160.00

8
o

(8560.00
oo OTO

STANDARD >O«M NO, 11 ?»d-e«r<i«d form nj<u»>btd t, vo^p. G»-i . U S. ^'-•8, l*>0, Gpa««oI le^viciOM No. 107 PAY ROLL CHANGE SLIP—PERSONNEL COPY
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION rva

1. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

1. NAME t»C-atj.»-s*» ~OIU •«<«« «•«» IRQ •«•*<*«•

IS. JACQUES a. RICWUID8C0

2 »Al I OF eiHTN

3) Jhn 190*

J JOURNAL OR ACTION NO. 4. DATE

19 Jon. 1955
Tkis U cw notify yow 0/ (hr following action affrcling your employments

I. 9* ACTION wti v*b»a«o r»«w»»oioow

swroa (AK^sKanh*

• E’FECDVl DATE
B.OaB.

16 JUn 1955 50 USCA !»O3 J
FROM TO

. R. POSITION TITLE
Area Ops Officer (Br. Ch) BC-lfl-l}

OS-0136.01-13 $3560.00 per annum
GRADE. SALARV

Area opa Officer BCF-1S9-1U

G3-O136.O1-1A $9600.00 per annua

fO. ORGANISATIONAL 
DESIGNATIONS

DDP/SR 
Far East Area
Japan
Office of the Chief

t&ahingtcn, D. C If. HEADQUARTERS ToRyo, Japan

~1 HELD T""""! DI*ART“<"TAU
1___ ‘----------------------kJ------------------

XSTESAN'S rRCFERENCE

11. HELD OR OEPFL
FIELD DEPARTMENTAL

t4. POSITION CLASSIFICATION ACTION

IF APPROPRIATION
t»c«>
TOlJA-ML

5-3Jno-2O
IS. SUBJECT TO C. ft. RETIKtMtNT ACT 1». OATf OF APPOINT-

5-31»OO-55-G3£

20. LEGAL RESIDENCE 
Q CLAIMED Q PROVED
STATE; _ ---------tri;----------

j This action Is subject to all applicable lavs, rules, and regulations and may be
subject to Investigation and approval by the United States Civil Service Commission 
the action may bo corrected or canceled If not in accordance with all requirements.

’ «Shia action aaoads Ites £9, on the ’fron’ side, o» notification dated 11 Jan. 1955 
to shea the correct salary, previously shows as $8360.00 per annua.

Subject to approved medical clearance prior to being sent overseas
4

'Transfer TO Uhvouchered funds FROM Vouchered funds.'

o <3

AMCC PERFORMANCE RATING: U^ti

p;ty Assistant Director “J®
w <>o v> o o c* n o 0 00
<x» o t» 0 o oe o no ■•5 o o <

22



STANDARD rv«< 50 <• PARD

CENTRAL INTELLIGENCE AGEN

NOTIFICATION OF PERSONNEL ACTION Caac‘ 6 x555
1.. MAMI' thlHAt.HI. ARP AUPRAAt)

MR. JADQUSS 0. RICHAKSOa
t DAIL OF BIRIN . 5. JO V - SAL OR ACT ION NO. 4. DATE

U Jha. 1955lHP dan.
Thit is to notify you of the following action affecting your employments

8. NATURE OF ACT’ON tvsi »»aroard t« «m*et0«»l 

iMjnffl 16 Jan 1955
f. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

JO IBCA h03 J
FROM TO

. — «J •• position Tine .
Area Opa Officer (Br« Ch) DC-lfl-lJ Area Opa Officer BCT-1S9-1^

03-0136.01-13 &3&MO par munra , 9tBVlct 6fllir, 03-0136.01-1U $9600.00 par annua
fo GRADE. SALARY

DDP/sa DDP/5B
SR/5 Far East Area

10. ORGANIZATIONAL -
DESIGNATIONS Mapm

Office of the Chief

Woehixxgtcsij D« C. n headquartehs Tokyo> Jajan

1 | **U0 ("jt ] MFAHTMCSTAl. u r(tL0 on otprL FIELD |-----*] DEPARTMENTAL
IS. VETH AN’S PRfFEHENCC • M-.- PCStrrON'CLASSTF1CAH0N ACTION

RONE WW!| dTNLB| V-Pt. tO.pdIRr Ntw VICI 1. A. RIAL.

sd-fi
IS. SEX

H

IS. RACE

w

17. APPROPRIATION . 
r.c. s-jboo-ao 

5-31100-55-015

10. SUDJECT TO C. S. RCTNUMENT ACT ncs noi 
Tea

IS. DATE OF APPOINT. WENT AFFIDAVITS «AvCt>ktWA»
. .

30. LEGAL RTS1DENCE 
Q CLAIMED Q PROVED 
STATCi Md*

11. remarks: This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled if not in accordance with all requirements.

Subject to approved medical clearance prior to being sent overseas.

"Transfer TO ttwouebored funds FROM Vouchered funda.1'

j ,1- •<>.- I

G O li ‘It
[j >7 W

7^-................ -■..........

•. - -
0 uco o qq o Me eee <* o ooe e- o o o ©

•MTRANCE PERFORMANCE BATING! U ° QOGOGGO 0. OO ©O O. . O O © O G OO ONTKANCt FtRFVHM.ANLt RATING! Q UM . M V© O© ©0©00©0 OOOOCOO
si . tf'rf___ & a 0 0 0 L 0 o o © o c o

yuty Asslgtant Directar f^r »uK'i.

fl. PERSONNEL FOLDER C



14-00000

STANDARD FORM 50
*rv. APRIL mi PRQMU1CAUD BV u I enrn snr*Rt commisaion CNAPTtR PI. PIMRAL PERSOWltL MANUAL

CENTRAL INTELLIGENCE AGE^^r

NOTIFICATION OF PERSONNEL ACTION
1. NAME (MR.-mn-MRS.— OKS CWC HAMS. PUriM'S/. AKO HRHAMt)

____________ ;_________ ;------------------ -------------------------—________________ -.xma 

i^ATLOFeiRTW 3. JOURNAL OR AL HON NO. 4. DATE

Htr» Acquos G. Richardson 16 Mb.
Thia is To notify you of tha'foUowinf action affecting your‘t>mpfoyment:

S. NATURE OF ACTION (UM STANDARD TCRMlWXOvT)

Reaseignsent
6. EFFECTIVE DATE X CIVIL SERVICE OR OTHER LEGAL AUTHORITY

28 Feb. $0 USCA U>3 J

FROM

Deputy Chief (10) EC 100-13 a. POSITION TITLE Area Ops. Offlcer(Br. Ch) 2C171.13

G3-132-13 9. SERVICE. STRIES. 
GRADE. SALARY G8-0136.GI-I3 $8360.00 per ataua

8R-5 (Mr Sast Bronsh) 
Office of ths Chiisf

10. ORGANIZATIONAL 
DESIGNATIONS

0DP/8R 
KR-5

| | HELD | | DEPARTMENTAL

If. HEADQUARTERS

Ji nn.DOR otm.

Hashdngtcn, D. C.
| [ F1H.D £ DEPAnTMEMTAL

I 14 POSITION CLASSIFICATION ACTIONB, VtILMAh $ PRcfERENCC

WWH OTHUt lfr>POINT VICE RIAL.NEWNONE
IO1HCR CB-71

t5. 
sex

u.RACE
-- X-J—]-
XI. APPROPRIATION

L-34OO-2O 
— z—.— gana ——

I IB. SUBJECT TO C. S. 
I RLTIREMtrir ACT
I trit-wo)

II. DATE OF APPOINT. 
WENT AFFIDAVITS (ACCESSIONS ONLY)

20. LEGAL RESIDENCE 
O CLAIMED O PROVED 

STATE:

:i. remarks: Thia action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission.
The action may bo corrected or canceled if not in accordance with all requirements

o

ENTRANCE rEREORMAHCE RATI HO: o ooo o o o QUO goo O 0 
GO GO

Deputy Assistant Direct^1 feu

QOO U O O O O 
g o Goeooeo OQ O €> O O O O 0*#

Bi

• t

OOG

4. PERSONNEL FOLDER COPY



14-00000

STANDARD FORM 50 

»CV. i«> 
fodwimcaho sr u i. an uwvn't commhskm CHAFT10 01. H.DCRAL rtVWMMtt MANUAL

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

TO

1. NAME (MR —Mr$»-MRS.—OM «IYIR "AM*, MIUM.O). Ali© SURNAME)

Ur. Jkcqusa 0. KicharAsoa

1 DATE OF BIRTH

2C Jon. 2)

J. JOURNAL OR ACTION NO.; 1 DATE

h July 53

Thia ta fo notify you of tho lolhiwini action aff+etin# your 

1 NATURE OF ACTION (UM STANDARD TtRMiNOlOGT)

Frcsntian

pmptoymant:_____ 

1 EFFECTIVE DATE 

5 July 53

7. CIVIL SERVICE OR-OTHER LEGAL AUTHORITY

Sch. A-6.116(b)

1 POSITION TITLE

nroM
Deputy Chief I. 0. DC-19O-12 Deputy Chief I. 0. BC-130-13

GS-132-12 ^TCAO.OO per azum

DDP/SR Division 
6R-5 Far East 
Office of the Chief

W&ohiBgtca, D. C

Finn

IJ. VETERAN'S PREFERENCE

NONt WWtl
X

OTH« »-rr. imcinf 
X OISAa.|OtNKR

15.

•r
t7. APPROPRIATION

FROM; 3’X)O-2O

TO: RfWM»

11X2100

1 SERVICE 
GRADE.

«L ORGANIZATIONAL 
DESIGNATIONS

11. HEADQUARTERS

! 11 HELD OR DEPTL

CS-132-13 $8360.00 per annua

t©P/SR Division 
SB-5 Far East 
Office of the Chief

HELD XX I DEPARTMENTAL

N. POSITION CLASSIFICATION ACTION

MN VICE RIAL.

11.SUBJECT TO C. S. 
HllHUMtNTACT 

(YU-NO)

You

W. DATE OF APPOINT- 
WENT AFFIDAVITS 
(MXCSSIONS ONLY)

» LEGAL RESIDENCE 
Q CLAIMED Q PROVED 

STATE:

a. remarks: This notion is subject to all applicable laws, rules, and regulations and may bo 
subject to investigation and approval by the United States Civil Service Commission.
The actiorrioay bo corrected or canceled if not in accordance with all requirements.

ENTRANCE PERFORMANCE RATINGt Q O O

Actlfis Chief. Personnel DivaS!uno** . * a it <

OQ OOQOOOOQ e e ooo 
> o 3 o OO O □ O O O Q G O 0 o} o o o oo oo % o o . o oa
oo ooo o o

coycanmcn? peiNTiNcorFice. teajxoree
PERSONNEL FOLDER COPY



V. J. CITH IttHCI . CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
3 JOURNAL OR ACTION NO. 4. OAT!

Jfr. JscGres G. Elcherdaon
Thss b to notify you of thf fnllouing ar/ion nfrri 

S. NATURE OF AC 11 UN . V5» -...tnii

20^1124 _ x5ML_.
V"Uf

7 C <> 11. St RYlCE OR OTHER Lt GAL AUTHORITY

P-easfllpnaeirt 
' FROM

_17._5eb.52_. cTo^nU .116(b)

Operations OiTleer Operattr®B Officer

GG-12-132 •7-40 .PC p. a V KVICF $7G40.:X) n

CPC
'.MUM

orc
EE

EK-3

”SBhlECt«Tj Ei C :> w-AQQjuAuri >s.

EE-4 
Groat. Riwsian Section 

r*nhlrgt3>, I:, C.

f~Y | 0CMST“ENTAL
13. VETERAN'S PREFERENCE MPu.'.HlCN CLASSIFICATION ACTION

NOMi ; »«n

*

Lx
RACE

w

17 APPROPRIATION
RETIREMENT ACT

212.3900
2011-----

IW9S45 
1/17/52
< ?. DATE GF APPOINT­MENT AFFIDAVITS 20. LEGAL RESIDENCE 

(^CLAIMED CJ PROVED

I REMARKS: THIS ACTION IS SUBJECT TO ALL APPLICABLE LA/.S NMLIb. AND REGULATIONS AND MAY DE SUBJECT TO INVESTIGATION ANO APPROVAL BY IKE UNITED STATES CIVIL SERVICE COMMISSION. THE ACTION MAT HL CORRECTED OR CANCELLED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

ENTRANCE EFFICIENCY RATING:
..Ln.rm

— Fereqan*! r<vtel-w .—:------ —-
~ 22. SIGNATURE OR OTHER AUTHENTICATION

: : ' ^7^2:s 'co^ rnhsmt fkintiho orrici

4. PERSONNEL FOLDER COPY



14-00000

M.JS - MRS -

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION^)

EQ. Jan* .1224.

3. JOURNAL OR ACTION NO : 1 DATE

2930. . Jia...Jan. S2

VIL SERVICE OR OTHER ItCAL AUTHORITY

TrcecUea
____________________________ FROM

urrioer

uG-U-13£

CPC

FM

&ashiBgu&(

POSITION TITLE

. 3ahB.lt,lc j--6.H6(t>)

TO

jpcixticaa CfTic&r C6-12

iSS-W.CC par ouur4 SERVICE SERIES. GRADE. SALARY

DESIGNATIONS OFC 
FS 
rxwj

V«C. I 1. HEADQUARTERS

y7<^0«00 annuli

D.C

scnti» FIELD OR DEPFL’ f DEPARINtNIAL•X l nets

IS. VETERANS PREFERENCE U. POSITION CLASSiFtCATtQH ACTION

NON* a«tt

2

•jTwia'SPt. 
jx

10-NIM |

•"T"1

RIW VICI LA.

X

■ tAL Bu. .9C45 
1/17/52

IS. SEI
1*.RACE 

V
;r APPROPRIATION 

up. 2X23900 
~ «O17

18. SUBJECT TO C. S. RFTfREMENT ACT iH» ’N0> ’
y©«

1?. DATE OF APPOINT* 1 20. LEGAL RESIDENCE 
MINT AFFIDAVITS kp CLAIMED G PROVEO t ACCLWOM OI»LT» f**

j ST*T^ioXyla2«!
it. REMARKS; THIS ACTION IS SVSJTCT TO All. APPLICABLE LAWS. RULES. ASO REGULATIONS ANO. MAT SE SUBJECT TO INVESTIGATION ANO APPROVAL BY THE UMIL3 STATES CIVIL SERVICE COMMISSION. the ACTION HAY PC CORRECTED OR CANCELLED IE NOT IN ACCORDANCE WITH ALL RCCU1REHENTS.

(SIT)

ENTRANCE EFFICIENCT AAT1N&

Y. fe-ULGAia

Parsawtol -------------------------
22. SIGNATURE OR OTHER AUTHENTICATION

M

* U.S. GOVKRNMtNr PRINTING CIVICS :1

4. PERSONNEL FOLDER COPY



STA.'-DA'tD FQhM 50
ri.OKyu«4*ito o»Q. 8. CMl SCKC C6BMI1M0W ciArna ai. ftoc«Ai masomkil manual.

CENTRAL INTELLIGENCE AGENCY

I. NAME tMB.-MlS5-HRS.— o»

NOTIFICATION OF PERSONNEL ACTION
4mL).

31 NATURE OF ACTION «US£ STANDARD TERMINOLOGY)

tri?: action affecting your employment:

6. EFFECTIVE OATEi 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

IntalUgBoce Officer, GS-9

03-9-132 * $4600.00 per. aenm.
Bu^2974

orc
FB
FB-3 Japan Section

UasUlEgton, D. C.

13. VETER ANS PREFER EN&

• ONE WWH tO-PQlNT
DISAR. OTHf.

e. POSITION TITLE

9. SERVICE. SERIES. 
GRADE. SALARY

10. ORGANIZATIONAL 
DESIGNATIONS

11. HEADQUARTERS

12. FIELD OR DEPT*I

SEX -fcrRACE

^t.M-rMARKsj

OPRIAT1ON

2115900
—8^-W*. Th 1 a : i . • n 1

The action may

Tntolligenc© Officer, 03-11

^00.00 per. annua.

OPC 
yg 
fB-3

Roahlngtan; 0. C

FIELD
------------------------------------------- !---------- 1---------------------------------------  

tA. POSITION CLASSIFICATION ACTION
NEW VICE REAL

ie. suiucciLo c. s. 

HEnREMCAT ACT 
<TES-<<0>

IP. DATE OF APPOINT- MBNT OF AFFIDAVITS 
lACCCSMOMS ONLY)

subject to all applit^ftfto laws.

Bu.42996

CSC#3032 
■ '^/S^RESjoeNCE 

£] CLAIMED □ PROVED
STATE) 

-------------------------------------------------
rules, and regulations and may be

nvestigation and approval by tho United States Civil Service Commission
rected or canceled if. not'in accordance with all requirement

(779) T TO DCf

fY J

ENTRANCE EFFICIENCY RATING; /
G

E. C. CLmSCAI£
22. E N Tl C ATIO N—-4—6^....^ - „7--------- -

4. PERSONNEL FOLDER COPY



CENTRAL INTELLIGENCE AGENCY

Notification of personnel action
I NAME <NM.- — MRS

O^J&lchAxdaao_----------------,____
. Th 1 > u io notify ynu p/ th* Inllottinf - ocii^na ffeninf :

5. NATURE OF ACTION 1 Utt ttA'ipano tt enimolo^v» “

ggcapt/ad Appnlntaawwt
FROM

SEX RACE

13. VETERAN S PREFERENCE
departmental

17. APPROPRIATION

IO.
2115900

ARKS: THIS A TO ALL APPL)THE UNITED STATES CIVIL SERVICE COMMISSION.
Trial period bos been completed.

ENTRANCE EFFICIENCY RATING:

Jan.

POSITION TITLE

SERVICE. SERIES GRADE. SALARY

10 ORGANIZATIONAL DESIGNATIONS

? I. WCADOUARTERS

sr scr

F.C. 1/19/51 
_______—W-

T CIVIL Sf BVICt OR OTHtB LtSSL AUTHCSITV

j Intelligence Officer, <B-9

G8-.<>-132-^600.CO par. mn»ni.

OFC

SB-3, Japan Section

Washington, D. C

14. POSITION CLASSIFICATION ACTION

18. SUBJECT TO C. S. RETIREMENT ACT .lit— no<

------------1»
Bu.#297^
CBC#3O51

IS. PATZ OF APPOINT- I 20. LEGAL RESIDENCE WENT AFFIDAVITS Lq CLAIMED □ PROVED : •cctitiON* oni.fi *
STATE;

------- Y©6----- -------------- ----------------------------------- iSir"-------  
rules. akSTpegulations ano may fe subject to Investigation and approval by KAr BE CORRECTED OR CANCELLED IF NOT IN ACCORDANCE WITH ALL RECOiREWENTS.

H. C. OJK5SCALK

OTHW» AUTHENTICATION
03

< PERSONNEL FOLDER COPY



14-00000

SECRET *

• CONFIDENTIAL FUNDS PERSONNEL ACTION
-—-- - - - - - - - -- - - -

RICiLUWSOH, JACQUES Q,
oati

9 January 1951
«ATU»( OF ACTIO.

Resignation

GRADC ANO SALARY

OFFICE

DIVISION

f»OH TO

Intelligence Officer V

GS-9, $14600 p/a

OPC

FE

FS-3 Japan Section

Tokyo, Japan... .

BRANCH

• approval
c U A L1 F f eA r 1 0N s FOa asSlsta.! b laidoa

''Al Rici^RD^S^LYiELL
Chief, EE Division

EXECUim

1
CLASS ification ’Easo.ai.1 orricu , /

MD

POST OTFF£at»TIAl AUThOAIZEO IO ACCOPOASCt » kJ* AOCaO a£GUl»TIO»S

SCCUQtTv CUAflfO dw

OVEASfAS AG®EfM£MT SIGNED

EMUREO on outy

SHARKS:

S~h9 FE-39 JFEDICT

SIGNATURE OF AUTJ* fM T I C 4 T I NG OFFICES

Transfer leave ■javouchercd funds.

FOAM NO. _ . 
NOV INI

GPO aJ-*CC’O
SECRET



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

FMM

J&CSVffiS G. Richardson .
OAT (

7 Scptor.bar 195^
RtToRE OP; KCTTOs tfFECT IU OATf _

1 Octolyr 1950

SR40E *>0 SAAARV

orfiCE

oivis ies

WACH

InUlllccn

TO

orc

Japan

'/■Ml p/a

_________!/ I l>V?PRyVAt 1__________

-7

Extcurivc

ClUSIFlCATyew PERSOHREl OPUSES ,
■’ Z - ’///'

sr airr£t£«vm. authorized in tccsatufct oith »se»ct reguiatiors

MTS or OFFICE AKO SO STRIKE AFF1OAVIt ERtCUTtB OR

SECURITE ClfAACO OR

OVERSEAS a6SES»E’T SIGHED

ERTCREO Or SITE

SIGHRTURC OF AUTHfHTICAT1HG OFFICER

R£MA><S: o

uPO OSO SO-SS*

SECRET



14-00000

SECRETS CONFIDENTIAL RESTRitTEO

ENTRANCE ON DUTY RECORD
©ATE

18 July 1950
TO: OUILOINS ROON

OFC "X" 1044
raw: too DATE

PERSONNEL OFFICER
13 Cui;.’*1950

««»E OF tanortC

RICbXdDSON, Jftcoues

tvriorEC'i E»t»<;E»cr »ooscss

POSITION Tint

Intelligence Assistant
GRADE SALARY

GS-7 33S25»OO per annua

PAYROLL 

unvouohered funds '

DUTY STATION

Japan
DATE SECURITY CLEAREO

10 June 1949
OATE OATH OF OFFICE AON!AISTEREO

19 Julv 1950
OATE PERNANERT lOENTIPieATION REQUESTED

18 Julv 1950
OATE FINGERPRINTED

_ _18 July 1950- ______________________________
OATE BRIEFED OY SECURITY 

IS July 1950
date of physical caaninatior 

t A?>plioable
DATE 2« NOHTK AGNECNfNT SIGNED

IS July 1950

mnortcs 10c * 1 address

Urs. /iarriette D. Hichurdson 
6601 Old Bladensburg Hoad, 
Siivnr Maryland—

(•.Ilie)

gL 3?**

RtMIKS:
Cn-n an n'nvn

SISkt’l-R:A'f «»SO»»(l

XOSuRx S. J
FORM K. 3W5
DE* 1M» 3 RESTRICTED CONFIDENTIAL /SECRET



14-00000

SECRET

CONFIDENTIAL FUNOS PERSONNEL ACTION

APPROVAL
FOR ASi »3YanY 0 I «ni I OR

st’1 imr -..........   ■ — DATE

15/10/1950
NATURE 04 ACT ION '

Raal^utloa
EFFfCII.Vt DATA/)

Xf.Cc>
FOOH _______________ .Tn

ittie Intelligence Aasletant

GRADE ANO SALARY OS 7, <3825

OFFICE

DIVISION Operations

BRANCH no

OFFICIAL STATION • --------------- -------- -

Ou A L I f ri dM s

HICHAJID G. 8TZIMU
ActionChief, Ri

» ■ - ’ , ■
res NO

HOST 01FFERE*TI Al AUTHORIZED IN ACCORDANCE WITH AGENCT RESUIITIONS

4 M 04 Office ANO NO STRIKE AFFIDAVIT EXECUTED ON

ECU«H¥ CLEARED on

Overseas agreement signed

NT£«ED ON DUTT

REMARKS:

Author

SIGNATURE Of AUTnENTlCAT ING OFFICER

life

Office*

FORM NO
SECRET



14-00000

SECRET

DAU

7

POST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS

)ATM OF OFFICE ANO NO STRIKE AFFIDAVIT EXECUTED ON

SECURITY CLEARED ON 10 Jtmo 1949

OVERSEAS AGREEMENT SIGNED

ENTERED ON DUTY

91,11 t'cw'tPi Jag &

CONFIDENTIAL FUNDS PERSONNEL ACTION

effective

J7.t PREVIOUS COITIONS ARE NOT TO 8E USED. npnnDOl

ACTION

FROM TO 1

TITLE

GRADE ANO SALARY

OFFICE

BRANCH

DIVISION

OFFICIAL STATION

Intcll^'crcc C5-7 1

CS-'Ff 8'^.IS.CC 1

CPC Cm staff

FtC Area III 1

9i)~ll-JBEDICT

_l'4kvc—Jurau---------------;----------------- 1

VES

7Uacifieatia«s Un mJisIamt oinfcton

x'"'

■uccurivc I

CLASSIFICATION PERSOMNLL OftICER, . Z/■ '

NO



SECRET

FITNESS REPORT
f.UPLQHE SERIAL NUMBER

006102 •
SECTION A /T^Zf/T^z/z^ GENERAL

t. N*ME ' ~ .. | 2. DATE OF BIRTH 9. SEX •

20 Jan 24 M
4. GRADE 9. SO .

GS-15 D
S. OFFICIAL POSITION TITLE

Ops Off
.7. OFF/OIVZbr OF ASSIGNMENT

DDP/EUR
*• CURRENT STATION 

Parle
0. CHECK <K> TYPE OF APPOINTMENT • 0. CHECK IX» TYPE OF REPORT

X CAREER | | RESERVE [ [TEMPORARY INITIAL X ^RCASSiQNMENY SUPERVISOR

C ARE £R.PROVISIONAL (S+e mrtrwctlune * Sectltft C) X ANNUAL ‘reassignment employee

SPECIAL (Spoilty): SPECIAL (Specify)!

II. DATE REPORT DUE IN O.P.

31 liay 1971.
U. REPORTING PERIOD {From* to-)

1 April 1970 to 31 March 1971
SECTION B PERFORMANCE EVALUATION

U-UMaliifocfofjf ^erformanct »i unacceptable. A rating in thi* category require* immediate and potitirt tcmtdial action. The nature of the action 
could range from counseling, to further training, to placing on probation, Io reassignment or fa separation' Describe action lalen 
or proposed in Sechen C.

M-Morginat Performance is dr^otM in tome aspeett. The reasons for assigning this rating should be staled in Section C and fcmediot actions
token or recommenced should be described'

P-PraPeicnf Performance i» sotittaclory. Desired results are being produced in the manner eipected.

S-Sfrong Performance it charoctarUed by exceptional proficiency.

O-Outstanding Performance is so exceptional in relation Io requirements of the work and in comparison to the performance of others doing similar
work os to warrant special recognition'

SPECIFIC DUTIES
List up to »tx of the most important Specific duties performed during* the rating period. Insert rating letter which bast describes tha 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with Supervisory responsibilities MUST be rated an thair. ability to supervise fiumLn vt wpluy***

SPECIFIC DUTY NO. 1 ,
nninAH pmnioymAAE as a senior executive of a foreign

for the purpose of further developing acces 
to Station targets and appreciably lowering the overall cost of th

RATING 
LETTER

3 0

specific outr no. 2 upwraLiuns in w.iich he. is involved.
Uses his cover to gain access to WIIIARSH personnel and spot leads 
on eventual access and support-type assets directed against the 
local mhirrsH and TPFAST targets________________ :________________ :________

RATING 
LETTER

s

SPECIFIC DUTY NO. > ■

Develops and assesses MHHAR3H officials with whom he has made 
contact as well as access prospects to the local MHJIARSH and 
TPFAST targets.

RATING 
LETTER

P

SPECIFIC DUTY NO. 4

Responds to various Station requirements including investigative 
work. .

RATING 
LETTER

s

SPECIFIC DUTY NO. 9

Reports on the above activities.

RATING 
LETTER

p

SPECIFIC DITTY NO. •

1-:

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION_________________

Talca into accounteverything about the employee which influence* hi* offectivenes* in hi* current position such; 
formonce of specific duties, productivity, conduct on job, cooperativano**, pertinent pot tonal trait* or habit*, and 

.particular limitation* or talent*. Be tod on your knowledge of employee** overall performance during tho rating period, 
place the letter in the rating box corresponding to the statement which rho»t accurately reflect* hit level of performance.

RATING 
LETTER

s
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SECRET 
fi I bit Ini

SECTION C NARRATIVE COMMENTS____________________________
Indicotf significant strengths or weohnestes demonstrated in cwrrent posttigr^kdeping in props’ perspective their relationship to * 
overall performance. Stott Suggestions mode for improutortm'-of work ptrfortnohro. Give reconenendotioot for training. Comment 

on foreign language competence, if required for current position. Amplify or explain ratings given in Section 8 to provide best 

basis for determining future personnel action. Manner of retlormonce of monaqerial or supervi spry duties ond cost consciousness 
In theme of persghneL spoco, equipment and funds, must be commented dn^ it oppTico^Jo. iFestra space is needed to complete*" 
Section C, attach a separate sheet cl paper, ■ ‘

During the period under review. Subject managed to gain full-time 
employment as a senior executive of ah HBSPRITS government subsidized 
scientific publication at a time of economic slowdown when jobs were 
not easy to get. He did this without help from Headquarters or the 
Station. Such an achievement is a tribute to Subject's fluency in 
French, his ability to write, his general scientific know-how and his 
good buisness sense. Over half of his salary therefore is now paid 
by this company. In converting to full-time employment, a major ad­
justment, Subject's contribution to the Station operations in the 
MHHARSH and TPFAST fields against which he is targetted temporarily 
decreased somewhat. Subject continued, however, to maintain contact 
with three local HHHARSH officials and initiated contact with three 
others. He also continued to search for new leads to personalities in 
the priority areas assigned to him. Subject has the capability to call 
on local scientists or technicians of just about any nationality with 
the possible exception of TPFAST citizens. . He has used this near­
unique potential well.

Subject has had occasional difficulty switching from "professional" 
dr intellectual subjects in his development of MHHARSH personalities 
or access prospects to more down-to-earth interests necessary —con't—•

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT .nJ ft,

DATE

9 June 1971
SIGNATURE OF EMPLOYEE, 

/s/ Thomas B. CASASIN
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IS months

IP THIS REPORT HAS.NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATE OFFICIAL. TITLE OF SUPERVISOR

Handling Officer

TYPED OR PRINTED NAME AND SIGNATURE

/s/ Francis S. Sherry
3, BY REVIEWING OFFICIAL
COMMENTS OF RE VIEWING OFFICIAL

The Station submitted comments on Subject officer recently in OFPT- 
16549 (S April 1971), to which we should add that Subject has, largely 
on his own merits, acquired a isolid and potentially highly useful 
cover employment. However, this new employment will demand a very 
substantial amount of time and energy from Sibject,; and the unanswer­
able question at tit: moment relates to his availability for Organiza­
tional tasks. '.7e shall need additional time and careful working with 
this officer to determine the answer, since the fiscal outlay from the 
Organization to support his continued stay in Paris is still quite

DATE

24 Mav 1971

OFFICIAL TITLE OF REVIEWING OFFICIAL

nrnc

TYPED OR PRINTED NAME AND. SIGN A TURE

/s/ ugh Montgomery
• SECRET
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FITNESS REPORT

Section C (continued)

to the development of human relations. His forte is therefore 
more in the field of spotting and making operational contacts 
than in that of more than s.iort-range operational development. 
Subject's operational situation makes it impossible for him to 
attempt recruitments. Thus, his very real achievements are not 
by essence Of the spectacular variety.

Subject's reporting has been satisfactory and continue to 
be copious. He could, however, further improve the selectivity 
of the leads provided the Station and make more of an effort to 
"digest" the information contained in his reports.

Although Subject has, at present, no supervisory function, 
he has repeatedly requested such a responsibility. He is careful 
with operational expenses and has exercised good security.

During the period under review, additional efforts have been 
made to make full use of Subject's potential and integrate him 
further in the work of the station component with which he works. 
He is a particularly valuable asset for the Station programs 
directed against the local MHHARSH and TPFAST targets.

Section D (continued)

substantial. In a word, is it worth it? We do not yet know, 
although our initial impressions are favorable.

On the fitness report itself, this rater would have preferred 
an “S" rating for specific duty number one; Subject may ultimately 
deserve an “O", but it does not seem warranted at the present time. 
Moreover, I believe the overall rating would more properly have 
been in the higher range of the "P" category, rather than "s", 
but it is of course a subjective judgment of the rating officer, 
who is more intimately and. directly involved with Subject on a 
frequent basis.

In sum, the cover is superb, and only time will reveal to 
what extent the cover requirements permit a full measure on be­
half of the Organization, we are following this aspect closely 
and will be commenting upon it subsequently,as we gain experience 
and knowledge.

SECRET
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7. NUMBER ANO ACCS 07 DEPENDENTS WHO BILL TRAVEL WITH YOUl

„ , ; zn FIELD REASSIGNMENT QUESTIONNAIRE
/i Z//»zl4-ZfJz>7 </ ' 00 »0T WtCiETt FOR HtMXWWWS USE OBIT

NAME or (mj*’ r « A.r.‘Hr if SA) DATEf from item S* I)

17 Oct 69
NAME 0< SUPERVISOR (true) 

.1 1 ■
OATC (Zr«» /«»» s-i)

OTU RtCCltCC AT HEADQUARTERS:

12 December 1969

DISPATCH NUMBER)

0FPT-15240

DATE RECEIVED RT CAREER SERVICE)

TO BE COM>LETEO BT IWLOYEE

1. DATE OF BIRTH

20 I 1924

I. SERVICE 
DESIGN
CS

3. YOUR CURRENT POSITION. TITLE 
AND GRADE

S&T project manager. 
Area Ops Off, GS 15

A. STATION or base

F^rls

S. CRYPT FOR 
CURRENT COVER

«*. Date of pcs arrival 
IN FIELD
5 Sep 1967

«•. REQUESTED DATE OF 
DEPARTURE

Please see HB

«C. EXPECTED DATE OF FIRST 
CHECK*IN AT HQ

Suanor 1970

<0. DESIRED DATE TO REPORT TO DUTY 
AFTER LEAVE

o/a 1 October, 1970

2 s (at that time) 4'2 and 17

e. RCRSOHAL CIRCUMSTANCES THAT should St CONSIOCRCO IN OCTCRMINING NEAT ASSIGNMtHTi
I would like very much to use my fluent French in my next assignment, as well as 
make use of my extensive, exposure to science and technology — both operations and 
and the larger world of the scientist anti the engineer in today's evolving societies 
and economies. I would most especially hope to use my long experience in non­
official cover activities and the managerial exposure accumulated thereby.

«. LIST YOuR MAJOR DUTIES DURING CURRENT TOUR (tec «pecial not * <»n transmittal form).
(alto attach paraona! covtr quest ionnair.e in accordance mith CS!*F 240*9)

• I planned, established and operated a long-range Sil spotting-assessment activity 
against sensitive targets, and a shorter range similar local activity during a 
period marked largely by an adverse political climate.

• I planned, developed and exploited, and modified a non-offlcial ewer in order to 
mask pur operational activity, anti integrated these into the broader ranging

' Overall activities of a major field Station.
• I managed the non-officlal cover activity of _ _
organizations. The tasks included many business and production aspects as well as 
management of the |personnel in the field and from the home office.

• I assisted other Stations and Bases, upon their request, in spotting-assessment 
activities, in local search and surveillance of targets, and in recruitment.

• As my original non-officlal cover became modified as a result of I was
able to develop, alone, continuing cover to serve our needs of opcratio:.al access 
as well as those of I I

0. TRAINING OESIREOl
1-NOICaTE whaT TRAINING YOU BELIEVE YOU SHOULD HAVE DURING THE NEAT SEVERAL YEARS
(a) the senior-most management course offered through the Organization;
(b) a review course of activities within the CS and the Organization as a whole;
(c) at least audit the S&T course, if that is still being offered.

If (a) is possible through a civil school away from Headquarters, I would have 
no objection to the displacement involved.

"" 202 SECRET
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>K WWACI T0» *?< IGNMCNT :__________ '____________________  __________ ________________
Ila. describe briefly the type or goer you rould Roifer for next assignment if different from that indicated 

IN ITEM NO. • AROvE. IF ’CU HAVE MORE THAN ONT. PREFCRENCE. INDICATE YOUR CHOICE.

First choice: to manage a large-scale non-cfficial cover project in a French- 
speaking technically advanced locale.

Second choice: chief of station or base (cover non-offlcial or official) in an 
area where 1 can combine my experience and linguistic ability.

.Third choice: to be assigned to Staff training, preferably training (a) senior 
unit or project managers, or (b) JCTs.

Fourth choice: to be assignee to Staff personnel work — above the Clvisicn 
level — whore new personnel are screened, tested and evaluated, then assigned.

Fifth choice: to work on the Intelligence side of the house.

TIB. INDICATE IF YOU DESIRE TO EXTEND YOU® CURRENT TOUR BY CHECKING IN APPROPRIATE BOX. ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT BY INSERTING I, t. A 3 (for 1st. 2nd. and 3rd rhoica) IN REMAINING BOXES.

* COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AN EXTENSION OF VOyR 
TOUR.

’ O EXTEND TOUR _ _____MONTHS AT CURRENT STATION TO........ ......  ■ .
I 0 A T t >

□ RE ASSIONCBr-lO MQQXaS- FOR JI T>u« OF DUTY: I ND ICA TTV YOUR <H01CE OF D IV IS I ON T SJ fQR OFF;ICE .
1ST Xraxhlpk____3NO CHOICE-Jx£kQIlii£X_— 3RD CHOICE ■,

□ BE ASSIGNED W ANOTHER FIELD STATION* I NO IC ATE tCE 0* GEOGRAPHIC AREA OR SPECIALIZATION
ist choice HrttssGxs ano choice Genova ano cNoict Ovvawu

• m return to my current station, with different responsibilities

________TO BE COMPLETED BY Fl UP STATION______________________________________________________ 

It. IN CONSIDERATION OF THE EXPERIENCE AND PERFORMANCE OF THE EMPLOYEE AND HIS PREFERENCE FOR NEXT ASSIGNMENT.
INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT ANO TRAINING:

Station recommends that Subject return PCS to Headquarters at the 
end of his current tour. We would welcome a replacement who is capable 
of functioning in the same general cover context, but any such individ­
ual must also be able to spot and thoroughly access agent candidates. 
Re should also handle a number of agents in the same field. We are. in 
short, seekina an officer »ho will aggressively exoloit: his cover, 

_____________________ 2_________________ ______________ ____ _ __ ___________ continusa--------- ------------  
__________________________________________ TO BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFICE ------------------------------------------------------  

13. IN CONSIDERATION OF ThE EXPERIENCE AND PERFORMANCE OF THE EMPLOYEE. H15 PREFERENCE FOR NEXT ASSIGNMENT.
ANO FNt' STAFFING REQUIREMENTS OF YObR COMPONENT. INDICATE YOUR COMPONENT'S RECOMMENDATION FOR HIS NEXT 
ASSIGNMENT ANO TRAINING.

No decision has been made concerning next assignment

ntTP 24 Aug 7Qitip C/E/PERS signature b1 To r d C^T'^VToj*______

~ ________________________FOR USE BY CAREER SERVICE____________________________ ;________ ___

14. APPROVED*ASSIGNMENT:

IS. EMPLOYEE NOTIFIED BY OISPkTCM NO. . DATED: 1
CABLE NO. — ____ ' DATED: —■

CAREER SERVICE RfPRfSENTATtVE: ________________________ ■ OATE: ' _ _ —

SECRET
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Field Reassionmenc Questionnaire (continued)

12. develop new operational leads on his own initiative, and 
at the same tire be prepared to take over and run assets related 
to his own cover employment.

SECRET
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FITNESS REPORT 
z? / g- r

cMPLOftt SERIAL

006102

•UMPER

'• SECTION A•*<<*«' GENERAL
1. NAMS t 't f(F»r»7T [ (NlMl*/ 12. DA YE OF GIRTH

Jan 1924
>. SEX ♦ • GRADE

GS-15
8. SO

D

«. OFFICIAL POSIT ION 1 IT LI ! 7. OFF'DIV/RR OF ASSIGNMENT

Ops Off ! DDP/EUR/F
S. CURRENT STATION

Paris
«. CHECK IX) TYPE OF APPOINTMENT • ’0- CHECK <X» TYPE OF REPORT

)( ’CAREER 1 '|NE«CnYK ( /TEMPORARY j INITIAL i R EA • S1 G N MtN T SUPERVISOR

‘ C are tr-pro v 1AION AL (S*e tntfrwttarM • C> | X annual ;RK assignment EMPLOYEE

‘ special (Specify?/ j SPECIAL (Spoctfv):

11. DATE RE PORT put IN O.P. j 12. RE PORTING PERIOO (From- to-J

. ! 1 April 1969 - 31 March 1970
SECTION B PERFORMANCE EVALUATION

U-Un*atidaefoiy Performancs ii unacccptobt*. A rating in This category require! immediate and pouti*« remedial action. The nature of the actio* 
eauM range from counieling. to further training, to placing on probation, to f<oi*ignment or to separation. Describe action taken 
of proposed in Section G

M-Motginal Performance it deficient tn tome aspects. The reasons far aligning this rating should be stated in Section C and.remedial actions
lolen or recommended should be described.

P-^Proftcienf Performance is .satisfactory. Desired results are being produced in the manner espected.

S^Sfrong Performance is characterized-by exceptional proficiency.

O^Ovtstanding Performance is so eaceptional in relation to requirements of the work and in comparison to the performance of others doing similar
work os to warrant special recognition.

SPECIFIC DUTIES
Litt up to six of the most Important specific duties performed during the rating period. I 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness 
with supervisory responsibilities MUST be loiod on ihoii ability tw Supervise fiiiu.LM.'e «.

nsert rating letter which bast describes the* 
in performance of that duty. All employees

SPECIFIC DUTY NO. I RATING 
LETTER

s
Established and maintains a legitimate |___________________[representation for

the purpose of developing natural access to Station targets. -

SPECIFIC DUTY NO. 2

Uses his cover to develop leads on eventual access or support type 'assets 
to be used by the Station against the local.MHHAUSH target.

RATING 
LETTER

s
SPECIFIC DUTY NO. 3

Suspends-to various Station requirements including investigative work.
7 . •

. RATING 
LETTER 

s

SPECIFIC DUTY NO. «

Initiates contact with selected local MHHARSil targets and undertakes to 
develop sufficient rapport with them to provide operational assessments ■

RATING
LETTER

s
SPECIFIC DUTY NO. 5 RATING 

LETTER

SPECIFIC DUTY NO. 6

/

RA TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Lz

Taka intp account everything about the employee which influence* his effectiveness in his current position Such os per* 
formance of specific duties, productivity, conduct on job, cooperativenesi, pertinent personal trait* or habits, and 
particular limitations or talents. Based on yout knowledge of employee's. Overall performance during the rating period, 

place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

------------- ----------------- - . -L————

rating 
LETTER

s
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SECTION C NARRATIVE COMMENTS
Indict* vgmlicnt »u*ng»b* o' »»a^nn»»i in current petition keeping In proper pertpectlte their ..I ip to
or er oil per4vr«rence> Store tvggetiiont mode lor i mpr% rmeen t of work performonco. Glee recdmmenjotion * lor trolnlng, Convenor' 
on foreign lenguoge competence, if required for crwu petition. Amplify or etploin rotlngt given in Section 8 to provide Lett 

bout for Jerevmining fvtvro pcrtonncl oction. Monnm_*‘_V5’b,"’1Qnc*_ql monogoriot or tvpervltoty dutiet ond ten cont<|outneto
B-etAqpnel. tpoce. equipment opd fyndt, nwtt be commented on. ii opplicoble. ifa.tro spoce it n,*J*fkq complete 

Section C. orrech o teporote theet of poper, , .

The comments of the rating officer, arc limited to the period from October 1969 
to March 19'0 during wh<ch be wrked with Subject. The previous ratine officer has 
added his cecuaents to allow coverage of the total indicated period from April 1969 
to March 1970. Puring this period Subject was Integrated in a new team assigned to 
the local SaT and Commercial T2T-V.SM target. Subject’s recent activity has been 
very productive indeed. Subject used the excellent potential given to him by' his 
cover to skillfully spot and assess access agent candidates. As Subject’s opera­
tional situation Ind'arls precludes making recruitment, the most precising of these 
candidates, was placed In contact with a Station officer during social events Subject 
organised. At the same time, Subject continued his efforts to develop personal rela 
tionship with several HH’IARS’.lcrs. The beginning of personal, as opposed to purely 
professional, relations with a major MHHAF.SH target enabled him to obtain insight 
in tn the target’s beliefs and personality which was the best the Station had to date 

. Subject also managed to establish contact with two other MJIHARSH representatives of 
interest. This, in one case, required almost six month.* to accomplish via a coiabfna 
tion of patience, skill and determination. Subject is an experienced officer, Jie 
is cost conscious and practices good security. The Station has no other asset with 
the necessary’ scientific and editorial know-how, fluent French and local knowledge 
to replace Subject. In view of this and the recent progress made by Subject in 
response to very specific requirements nnd Ills willingness to try to estsblieh per­
sonal and, hopefully, social relations with access prospects and targets,
the Station recently recommended that he be extended in Paris. At the sace time, th‘ 
Station,recommended that Sub loot’s cover be reinforced by full-time ennloymcnr with 

____ Subject’s current l.’OIAOT parb-ti->u um-loyer._________________________________ __________________  
SECTION 0_________________________ CERTIFICATION AND COMMENTS____________________
I. ~ BY EMPLOYEE

t CERTIFY THAT t HAi'E SEEN SECTIONS A, 8. AND C OF THIS REPORT

OATK [SIGNATURE C f .'KMgUtA _ -1

2. BY SUPERVISOR
months EMPLOYEE has been IF THIS REPORT **> MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATIONUNPtR MY SUPERVISION

DATE OFFICIAL TITLE SUPERVISOR
Handling Officer 
Chief, Sa II

rrwoc 
/s/ 
/s/

3. SY REVIEWING OFFICIAL
COMMENTS OF R6VILW»NG OFFICIAL

As previous Station correspondence and fitness reports will reflect, this 
officer has been the subject of varying evaluations and projections in recent years. 
In fairness to him, however," it is equally true that an officer under nqn-official 
cove- reflects, in the level and quality of his performance, the amount and type 
of guidance, direction and push he receives from the responsible inside case 
officer. Making allowances for these variables, this officer's past record has not 
been impressive; however, it is also correct to note that he has improved sub­
stantially during the latter part of the period under review, and that it the Station 
can work out some fiscal arrangement which will reduce the heavy financial input

DATE j OFFICIAL Tl*L£ OF HEV)E#!.NG OFFICIAL j T Y PED O« PRINT EO N»VE ASO
19 May 1.970 j DCO$ • ' /s/ Hugh Montgomery

SECRET
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Section D3 continued

from the Organization, his continued presence at this Station definitely 
appears to be warranted for a sufficient period to reach more definite 
conclusions concerning the level of sustained performance over a somewhat 
longer period than that reflected by this report.

On balance, we are pleased that this officer has responded so well to 
greater case officer direction and that he has undertaken somewhat more 
aggressive efforts to expand his range of contacts in immediate proximity 
to the primary Station targets. This officer does bring many talents to bear 
on his operational activity: he has absolutely fluent French, a solid and 
exploitable cover, and a vast range of contacts in the local community. 
Nonetheless, it will require additional time to explore these contacts in 
depth, select those which appear to be operationally viable, and pursue 
them actively either to the point of recruitment by another officer or elimina­
tion from further development, for whatever reason.

In sum, in spite of the recognized and commendable improvement in this 
officer's performance during the period under review, the reviewer submits 
that the letter grade for specific duties 2 and 4 would.more properly have 
been a "P", and that the overall;rating, at this point, would more accurately 
be set at a level between ”P" and "S", probably closer to the former than 
the latter.

This reviewing comment has been read by the officers who prepared 
the Fitness Report.

SECRET
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' Section a tt^GENERAL
1. N SME C 2. DATE OF BIRTH >. SEX

20 Oan 1924 M
4. GRADE . 8. 8D

GS-15 D
8. OFFICIAL POSITION TITLE 

Ops Officer 1
T. OFF/Diy/aR OF ASSIGNMENT

>DP/EUR/France
I. CURRENT STATION

Paris _
». CHECK (XI TTPK OP APPOINTMENT . 10. CHECK (X) TYPE OF REPORT

X CAREER J JRABERVE | fTKMPORARV INITIAL REASSIGNMENT .SUPERVISOR

C AREKR.RROVISIONAL (See InttnKtlani • Section CJ X ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (Speclly)l SPECIAL (Specify):

H. DATE REPORT OUE IN O.P. 12. REPORTING PERIOD (Fhw fo-J

1 Gat.nhar Ih^S - 11 Mrirrh 19G9

SECTION B__________________ 1 PERFORMANCE EVALUATION
Performance range* from wholly inadequate to slightly les* than *atlslactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

Performance moot* all requirement*. ItTs entirely satisfactory and Is character!red neither by deficiency nor

P « Proficient

$ • Strong 

0 • Outstanding

Performance It more then satisfactory. Da»lrad result* are being produced In a proficient manner.

Performance It characterized by exceptional proficiency. ■'

Performance I* »o exceptional in relation to requirement* of the work and in comparison to the performance of 
others doing similar work a* to warrant spacial recognition.

SPECIFIC DUTIES
kls.Vvp. to-sixol.tha.mosl.important specific dutier performed during the rating period. Insert rating letter which best describe* the 
manner in which employee perform* EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST ba rated on theft ability to supervise Ondteete number al empta^eer

SPECIFIC DUTY NO. I

Establishes and maintains a legitimate 
representation for the purpose of deve 

,__ icicess_ t a. taiiion—tar aa.t_s.
Loping natural

RATING 
LETTER

s

" SPECIFIC DUTY NO. 2

Develops cover pretexts to. meet WOLADY and third national of 
operational interest in the S&T community.

RATING 
LETTER

a 
w

SPECIFIC DUTY NO. •

Responds to Station ad-hoc requirements on the local internal 
target. ■j

RATING 
LETTER

S

SPECIFIC OUT» NO. «

Develops potential agent prospects in the S&f conrnunity to 
the point where they can be recommended as Station agent 
candidates. ' '

RATING 
LETTER

P

SPECIFIC DUTY NO. 8 RATING 
LETTER

SPECIFIC DUTY NO. 8<^
RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Toka inta'accaunt everything about the employee which Influence* hi* effectiveness In hl* currant position such as per­
formance of specific duties, productivity, .conduct an job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee** overall performance during the rating period, 

place the latter in the rating box corresponding Ip the statement which most accurately reflects his level of performance.

RATING 
LETTER

S

FORM It4-62 43 OBSOLETE PRE V tQUS KOI Ti.ON*. SECRET
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SECTION C NARRATIVE COMMENTS
Indicate tlanlflcanl *»renglh» or waaknatta* demonstrated in currant position koaftna in proper peripeclivo their relationship to 
overall performance. State suggestion* made for improvement of work performance. Ulvo recommondotions for training. Comment 
on foreign language competence, if requited for current position. Amplify or evploln rating* given In Section 8 to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory dutPeemust be dq*cr»bedtif 

aPE'^My- $

During thia reporting period subject had vet^uil^ly 

increased the tempo of his activities and concocts. Many agent 
prospects have been screened and contacts weiSi h^.^/dalishcd with 
people of interest to several elements of the Station. Subject 
is particularly thorough and outstanding on specific investigations 
where he utilized cover in a skillful and imaginative way. He has 
improved in terms of people development but in this respect he is 
still best with people in a professionally related context rather 
than a contrived social context. As mentioned in the previous 
report subject's cover assignment does-not-allow him to make 
recruitments. Subject has a high degree or cost consciousness 
and does not exercise any supervisory responsibilities.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B. AND C OF THIS REPORT

DATE

11 June 1969
SIGNATURE OF EMPLOYEE

/s/
2. BY SUPERVISOR

MONTHS EMPLOYEE MAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATE

5 June 1969

OFFICIAL TITLE OF SUPERVISOR

.Ops Officer

TYPED OR PRINTED NAME AND SIGNATURE

/S/ [ 1________ .
3. BY REVIEWING OFFICIAL

comments or reviewing official

I do not concur in this rating. I vould have given the employee STSCh’S in 
the performance of his cover responsibilities, that is to say in the manner in 
which he- has created and expanded his cover. I would have restricted myself to 
fROFICJXhT, however, in assessing his exploitation of that co’-er for operational 

' purposes. For a fuller treatment of this staff agent's performance, suggest that 
reference be nade to the nCC Status Report, submitted 2b May If(if-, via CF?A-3?S25.

DATE

23 JUNE 1969
OFFICIAL TITLE OF REVIEWING OFFICIAL 

Chiet of Suction
TYPED OR PRINTED NAME ANO SIGNATURE 

/s/ David kE. Murphy

SECRET
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FITNESS .REPORT
EMPLOYEE serial number

00G102
SECTION A ,L.U J A V GENERAL ___________ , .

' 1. NJ

e: of
0

2. OA

20
TE OF BIRTH

Jan.192

2. SEX 4. GRADE

GS-15

5. SO

Df

FtCiAL POSITION TITLE . ’

ps Officer
7. OF

DDP
FZOIV/BR OF A 

ZEUR/Fra 

NECK (XI TYPE

SS1ONMENT 

nee
0. CURRENT STATION

Par in- ’

®. CHECK (-X) TYPE OF APPOINTMENT 10. c OF REPORT

CAREER | ।RESERVE j j TEMPORARY INIYIAL . | R CA1S IG N M E N T supervisor

Career-provisional (See Inetrucrione -SectionC) • 2 r ■: annual |RC ASSIGNMENT EMPLOYEE

SPECIAL (Spacity): ' special (Spacify):

11. DATE REPORT OUE IN O.P. 12. REPORTINO PERIOD (From- to-J _ J . 1 .

1 Au.il 1967
SECTIONS - PERFORMANCI: EVJ 

ightly 

>n com 
scribe 

!y sat

result 

icleh

j 1 reme 

ecogn

iLUATION
W * Wook Performance ranges from wholly Inadequate to s

' positive remedial action. The nature of thd octi 
probation, to reassignment or to separation. De

A • Adequate Performance meets all requirements. It Is entire 
excellence.

P • Proficient Performance Is more than satisfactory. -Desired 

$ - Strong Performance Is characterised by exceptional pro

0 * Outstanding Performance Is so exceptional In relation to reqi 
others doing similar work as to warrant special

toss then satisfactory. A rating In this category requires 
Id range from counseling, to further training, to placing on 
action taken or proposed in Section C. .

Isfoctory and Is characterized neither by deficiency nor

s are being produced in a proficient manner, .

:y. ,

nts of the work and in comparison to the performance of 

tion.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the ruling period. Insert rating letter which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST.be rated on their ability to supervise (Indicate numbar o/ amployaae auperviaad).

SPECIFIC DUTY NO. 1 . . . .

iistablishss and maintains a Icgitinate \_____________________ |
representation.for the purpose of developing natural 

rr> shat-nn rargntr..

RATING 
LCTTCR

SPECIFIC DUTY NO. 2 . ", ... ‘ .

Develops cover pretexts to r. cot WCIADY and third national of 
operational interest in the S&T corx.unity.

RATING 
LETTER

SPECIFIC OUTT NO.'S . .

Responds to Station ad-hoc rcquiroiacnts on the local internal 
target. .

RATING 
LETTER .

SPECIFIC DUTY NO. « . ,

Develops potential agent prospects in the saT. conauunity to 
the point where they can be recommended as Station agent .•

RATING 
LETTER

P
SPECIFIC DUTY NO. 9 RATING 

LETTER

SPECIFIC DUTY NO. 0 . . • RATING 
LETTER

i> i~ OVERALL PERFORMANCE IN CURRENT POSITION ____________ _
- V’ ' .

Take Inta account everything about the employee which influences his effectiveness in his current position such os per­
formance of specific duties, productivity, conduct on job, cooperqtiveness, pertinent personal traits or habits, and 
particular limitations or talent*. Based on your knowledge of employee's overall performance during the.rating period, 

place the letter In the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

4-42M 45 OBSOLETE PREVIOUS EDITIONS. SECRET
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SECTION C

Overall performance. State suggestions m. 
on foreign language competence, if require

_________ NARRATIVE COMMENTS ■ v. ■' _______________________________  
set demonstrated in curreM pctUioX keeping in propar perspective their relationship to 

icde for improvement .pC***^ perforwance. Give recommendations for training. Comment
* A A — - — . —A —— — lit — — — ■. t *? * s—~ 2 - .... KS .a ~~ — j. J» La ..

basis for determining future personnel action. 
applicable.

Manner of performance of m<me^errgl or supervisory duties must bo described, if 

. id 7 U" iu 00

and inclusion in tl

last reporting period 
Station toward the so 

Y SSf agent candidates

orts were

ne

Subject has done thorough and a 
work in this field despite the fact 
successful as anticipated. Recent p

iative upadc 
,cn was not as 
r would

indicate that the next reporting period;would be r.cre productiv

continues to respond to ad-ho

not au
the nature o 

to nake recru
cave

Subject has a high 
not exorcise any superv 
assignment.

ee or cost co 
responsibili

ess ;Q aOOS 
cover

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, a, ANO C OF THIS REPORT

DATE

24 Oct. 1968
2.

SIGNATURE OF EMPLOYEE

^r^UPERVlSOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYE E, GIVE EXPLANATION

DATE

28 Oct. 1968

OFFICIAL TITLE OF SUPERVISOR

Ods Officer

jTYPED

1 /s/

OR PRINTED NAME ANO SION ATURE

BY REVIEWING OFFICIAL
COMMENTS of reviewing official

See attac-

GATE OFFICIAL TITLE OF REVIEWING OFFICIAL PEO OR PRINTED NAME ANO SIGNATURE

Chief ofStation /s/ David E. Murphy

SECRET
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ADDENDUM, Form 45 (Fitness Report), for period March 67-March 68.

Section D

As the individual being rated, I would like to add some remarks to 
those prepared by the rating officer.

The assignment I have includes managerial responsibilities which 
(a) are essential to the continued existence and security of the 1 
cover mechanism as a vehicle for operational exploitation, and 
(b) are not necessarily visible to those "on the inside."

In the case of (a), I must engage in a constant orchestration of 
the cover and the facilities it offers. This means maintaining 
a managerial equilibrium to insure that cover work will not 
become, of itself, so demanding that it negates the cover's 
utility to the CS. In effect, the. top officers and middle 
managers of the cover corporation [who are not cleared and witting] 
have, to be satisfied that their demands are met (or cannot be), or 
else-manipulated in order to neutralize or reject their demands. 
After all, the cover position is to them a legitimate, normal, 
workaday post in their firm. What work io done at their bidding, 
-it follows, must be accomplished according to the high standards 
of thoroughness and accuracy which they have set.

In the case of (b) — which derives from (a) — and can prove to 
be so demanding that tha needs of the CS could no longei* be served, 
the incumbent is required to manage a span of human contacts at 
several levels in order to preserve his cover position and enhance 
its value to the CS. This means planning, directing and 
managing the work of multinational, multicultural teams of 
technical correspondents, as well as meetings and negotiations to 
improve the [cover firm's] relations with similarly widespread 
individuals at the levels of editor-in-chief, publisher, corporate 
vice-president, presidentand chairman of the board. These 
levels are scattered not only through industry, but have their 
analogs as well in government, higher education, and professional 
societies.

Having previously managed both a CS base and the principal denied- 
areas operating component of a major field Station, I can report 
quite honestly that my present managerial responsibilities exceed 
the former — despite the apparent lack of "supervisory 
responsibilities" in my present position.



3. It ic difficult to place in the proper perspective the 
contribution of this'senior staff agent to Paris station operations.. 
On the one hand, Subject has established superb cover in the 
scientific and technical field which should have afforded him 
virtually unlimited access to persons or interest to us, both--------------- 
Soviet and potential access agents, in evaluating tb.c manner in 
which the employee set up and managed this cover, I would tend to 
agree with his comments to the fitness report on the managerial 
demands on him although these comments arc somewhat overdrawn.

The principal difficulty has been the time it has taken to 
relate the cover potential to the specific operational require­
ments of the Station. We have not received from CASASII’ as many 
leads- and assessment reports to persons of operational interest 
in the S&T field as we think he could have produced. It may be­
that the earlier listing of the project (viewed as a regional • 
Undertaking) contributed to this.

Recently wu have noted significant improvement in that we 
have received responses to requests wo have made for assessment 
and development of potential access•agents within a cover context. 
Wo hope, therefore, that this last year of Ci&ISI^’s stay will 
be the most'productive ever. It is unfortunate that the cover 
must end because or the cover company's decisions over which wo 
had no control.

/s/ David E. Murphy

Q
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FITNESS REPORT
EMPLOYEE SERIAL NL'MQER ’

006102

SECTION Ay^U^^ZA - GENERAL
t. DATE OF BIRTH

Jan 24
>. sex

M

4. GRADE I 9. SO • '

GS-15 I D
4. OFFICIAL POSITION TITLE

Ops Officer
, 7. 0FF/OIV/&R OF ASSIGNMENT

____________ :_________ tl>DP/EUR/Francc
8. CURRENT STATION 

Parts

I It. REPORTING PERIOD fPr«n- to*) .

CAREER j j RESERVE J ]TEMPORARY
INITIAL REA SSIQNMCNT SUPERVISOR

C ar C Er*pRO vtSiON al (See fnotnrcticno - Section C) ‘ 1 XXX annual REASSIGNMENT EMPLOYER

special (Specify): | SPECIAL (Specify): . .

SECTION B
’ 1 April 1966 - 31 March 1967

A • Ajf<llW!»

P * Proficient

■;PERFORMANCE EVALUATION;
Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires 
positive remedial action. The nature of the act ton could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or.proposed In Section C. •

Performance meats* all requirement s. It is entirely satisfactory and Is characterised neither by deficiency nor 
excellence. '

Performance is mote than satlsfactory. Desired results are being produced In a proficient manner.

Performance Is characterised by exceptional pr&ficiency.

O • Outstanding• j Performance Is »o exceptional In relation to requirement• of the work and In comparison to the performance of 
. '. other* doing'similar work os to warrant special recognition.

__________________________________________________ SPECIFIC DUTIES_______________________________________
Lis* up to six of the most Important specific duties performed during the rarng period. Insert rating fetter which bast describes the 

manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. AU employees 
with supervisory rospcnsibililies MUST bo rated on their ability to supervise (indicate number of employees •unervireq.k

SPECIFIC DUTY NO. «

Establishes and maintains a legltlmate[ Representation
for the purpose of developing natural access to Soviet S&T personnel

reciric outt no. » • '

Develops cover pretexts to meet, assess, and recommend as agent 
candidates WOLADY and Third Nationals in the HBFAIRY S&T community

Contacts and develops local Soviet Bloc personnel.

SPECIFIC DUTY NO. 4

Develops cover pretexts to attend selected scientific conferences

Responds to local Station adhoc operational requirements

c

S

rating

s

RATING

S

j RATING

s

RATING

! s

RATING

7T OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which.Influences his effectiveness in hls current position Such as per* * L 

fermance of specific, dutie t, productivity, conduct on job. coopefotironess, pertinent personal traits or habits, and ; 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period.* S 

place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance, j

CAM AC . •n} OBSOLETE PREVIOUS EDITIONS. SECRET j
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SECRET 
.____________•_________________________ ' ■ ' ‘ ____________ • < » < n Ft Mf* h > •_____________________ _____________ ,

SECTION C ............. NARRATIVE COMMENTS - "

Indicate •lanlflcont »hang»h» or damon»tratod in current petition kavping in proper perspective their relation ihip to
ovo'aH performance. State »v$$e«lrc<M made fat improvement c, work Give recommendation* foe training. Comment
on foreign language competence, ’I r^vired foe current position. Amplify c* e»plo«n^otlngi given in S«cfif<r. B provide best 
ba»i« lor determining future p*rscrmei action. Manner of performance of managerial cr'su^rvitoiy <fcjje* putt be described, if 
applicable. V1

. Subject continues to maintain a secure effective cover mechanism.
In this reporting period the whole thrust and objectives of this cover 
facility have been changed from pursuit of targets designated by 
Headquarters at international conferences to pursuit of the local Soviet 
presence. This has caused a major readjustment and Subject is now 
beginning to produce the type of leads that help the Station achieve 
its local operational objectives. . • ’

Subject continues to show a well organised methodical approach to 
his cover and operational tasks. . • . ■ . ’

Subject is cost conscience.

HQRS.NOTE: Subject has no supervisory responsibilities.

7^/ C
' ■ . Seth r-""Crawford

' ' ■ ’ ' ' ' ' ' ' Chief, E/F ' ’

SECTION D CERTIFICATION AND COMMENTS
I. BY EMPLOYEE

. 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. 3. ANO C OF THIS REPORT

DATE • • .'SIGNATURE OF EMPLOYE?

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

•P THIS REPORT HAS HOT SEEN SHOTS TO EM®LOTSC. OtVE EXPLANATION 

Employee is on h/1. Report will be shown to him 
upon his return. .

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGN ATURE

9 Aucust 1967 Gps Officer /s/

1 BY REVIEWING OFFICIAL
COMMENTS OP REVIEWING OFFICIAL

I rarely sec the written product of tills employee's efforts and know little 
of his work except as I am informed of it by his supervisor in .the-Station. 1 
have the ianressi<.«, however, that the employee is responding to his supervisor’s 
guidance and is net by any means simply drif/ting along paths indicated by ids 
cover work, which ear, be a temptation when an employee has, as is true in this 
case, rather limited contact with his colleagues who work under official cover on 
tile same target. I thus concur in the evaluation on the basis of limited knowledge.

GATE I OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

P lusust 1967
! Ops Officer . /s/Robert E. Owen

SECRET
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FITNESS REPORT

SECTION A j T ■ GENERAL
ij. OAT

006102

a. oRAoe

Ong Officer

20, Jan. 192^ J _M _■ T. QFF/DlV/oe OF ASS'GNME 
DDP/WE/Fronch

,G3-15.

5. SO

D
NT STATION

Paris
PPOINTMENT

|cAREKR | |RESERVE j TEMPORARY

XX

INITIAL Irkassiqnmcnt supervisor

| € a R X K R • P R O V < SI ON A u fS«4 Inetructl^e Stctin C) ANNUAL •RE ASSICNMEN T 
I

EMPUOVCE

। SPECIAL (Spacity): SPECIAL (Specify):

OUE IN O.P. ’ REPORTING PERIOD fFrw»»« to-) ’

SECTION B
* • Wist

A * AdoQuafQ

______ __  i________3 June 1965 - 31 March 1966 _____ ___  
 PERFORMANCE EVALUATION 

Porformonce ranges from wholly inodeqvoto to slightly loss than sail sfactory. A rat Ini In this category requires 
positive remedial action. The nature of the action could rang- *' * • *' ‘ * ' ' ' ’ >g on
probation, to reassignment or to separation. Describe acllor '

Performance meets alt requirement 1. It is entirely sotlofacto . or

P • Proficient 

$ • Strong 

O • Out standing

Porforenaneo Is more than satisfactory. Dosirud results ora b ■ k •

Performance Is characterized by exceptional proficiency. '

Performance Is so exceptional In relation to requirements of the work and in comparison to the performance of 
others doing similar work os to warrant specie! rec-ponltlon.

List up to six of the most important specifh * Insert rating letter which best describes the
manner In which employee performs EACH specific duty. Cansioar « *».»........ IS In performance of that duty. All employees 
with supeivisory responsibilities MUST bo rated on their ability to supervise (Indicate number a/ tmployaee turerrntdj.

SPECIFIC OUTYNqTI ' ' ' ' ' PAYING

Establishes and maintains a legitimate | ~~[ representation for the
purpose of developing natural access to Soviet 3f<T personnel I 0

SPKCIFIC OUT T NO. J

ftevelops cover pretexts to attend selected scientific conferences where 
targeted Soviet SA-.T personnel are expected : s

ING

Contacts, develops and assesses Soviet S&T personalities at international 
conferences. s

. i * } LETTER

Participates as an inside spotter, manager, and key team member in recruit- j
meat operations against -Soviet S4T personnel !■ s
SPECIFIC DUTY NO. S

Spots, develops and assesses Soviet, third national and PBFRI’-G agent . 
candidates in HBFAIRY , .__ —-

I LETTER

s
PECIFIC DUTY NO. 6

OVERALL PERFORMANCE IN CURRENT POSITION ’

Take into account evervjMng about tho _ ...___ , _ _ __________ ___________ _____________________ _______ ____ ________ . .
formanco of sppO<(ic'/yulro*, productivity, conduct on job, cooperctivoness, pertinent personal troits or habits, and j 
particular lim(tat(^n-e or talents. Based on your knowledge at emdloyoe’s overall performance during tho rating period,; 

place the I* the rating box corresponding to the statement which most accurately reflects his level of performance. I

FORM If 4-62 43 oaso SECRET
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SECTION C NARRATIVE COMMENTS
ent strength* or weaknesses demonstrated in current position keepirvj perspective their relationship to
nee. 'S’otr suggestions mode for improvonient o! work performance. C<V^'ric<{*Pn#*ldotM)n^ for training, Comment

v - -y v c ?r.-ct^.K*/, if rod p* t't’ :r.. * mpSfy or eAplain »yHngt given in 3eetvi)6fft to provide be»t
basis for determining future personnel action. Manner of performance of managerial or supervisory duties mutt be described, if

tndl< o’

opplltuble. . . ’ .

Subject has done an outstanding job In creating a ^3 rioohaniM which i 
diroct access to an important target; group. This job was porformSi! Mflr^^ully

enables . I
■, securely, I

intelligently and imaginatively, subject is an experienced, highly capable senior I 
professional officer in every sense, of the term. -He is a tX/^;oughly organized self- I 
disciplined parson who can operate effectively outside a nor.nal^st-Hlon complex. He I 
has the'supple mind required to loam highly technical cover tasks and perform these I 
in a skilled manner. He organizes the performance of these cover duties in such a I 
mannsr as tc extract the most operational mileage. Subject lias spotted, assessed, I 
developed, and in special cases recruited. He is extremely articulate, and an I 
excellent writer. Despite his' deep cover status, he submits timely finished operational! 
and information reports. His management, administration, and record keeping of both .1 
his cover and operational duties is excellent. I

Although Subject has had long experience in supervisory capacities, his present 
singleton cever status does not require supervisory duties.

CERTIFICATION AND COMMENTS__  
BY EMPLOYEE 

I CERTIFY THAT I HAVE SEEN SECTIONS A, S, AND C OF THIS REPORT .

SECTION D

ku 'U SIGNATURE * / ' |

2. I BY SUPERVISOR |
MONTHS CMHOtEE HAS QEEN 
UNDER.MV SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYS#, GIVE EXPLANATION 1

* 1

DATE

4 May 1966

OFFICIAL TITLE OF SUPERVISOR

Ops Officer ' /s. j
BY REVIEWING OFFICIAL3.

OFFICIAL TITLE OF RE VI EWING OF FIC IAL Itt FEO OR PRINTED NAME ANO SIGNATURE

4 May 1966 Ops Officer ; /s/Robert E.. Owen
SECRET
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rill'd

employee serial numbea

FITNESS REPORT

SECTION A GENERAL
(Mi-idtt) It. DATE OF BIRTH f*. SEX

20 Jan. 1924 j M
V. QFF/DIV/BR OF ASSIGNMENT

DDP/WE/Frdnch
10. CHECK (X) TTPE OF REPORT

006102

«. GRADE

15
s. so

D
8. CURRENT STATION

Par laO£s Officer 
s. CHECK (xl T T PC OF APPOINTMENT-

II. DATE REPORT OUC IN O.F.

CAREER. 1 { NES^RVC | j TEMPORARY
INITIAL X reassignment supervisor

C areerpPROVisionau fS** tc»lmctluni •Stcdvn C) X ANNUAL REASSIGNMENT employee

special specify); SPECIAL fSp»C(/yJJ

It. REPORTING FCRIOO (Front- lo->

1 April 196^ - 2 June 19^5
SECTION B PERFORMANCE EVALUATION

W * Wook Performance range»tram wholly inodequafe to slightly loss thon sotlsfoctoey, A rating In this category roqulres
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A * M9'iV9l9 Performance-meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 

excellence.

P - Proficient Performance is more than satisfactory. Desired results ore being produced In a proficient manner.

$ • ^frona Performance Is characterised by exceptional proficiency.

0.- Outstanding Performance is so exceptional In relation to requirements of the work ond In comparison to tho performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of tho most Important specific duties performed during the rating period. Insert rating letter which best dot 

manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All 
with supervisory responsibilities MUST bo rated on their ability to supervise flnd/ceto number of employee. »u>arvi«»cV.

specific ouh no. । Contact, cultivation and assessment of, and collection of bio­
graphic and operational intelligence on Soviet scientific and technical targets, 
'and on other Soviets and other nationalities to whom he has access through his
cover.

cribes tho 
employees

Rating 
LETTER

0

specific out, »o. i spotting and assessment of potential operational assets to be 
used against the targets specified under Specific Duty No. 1.

RATING 
LETTER

3
specific uuty no. » Execution of operational assignments as directed by Hqa and field 
stations concerned, whether of a KOTUBE, KUWOLF or KUDESK nature.

RATING 
LETTER

0

specific cwo no. < preparation or acquisition of cover firm written material as 
operational information to Increase his access and flexibility in furtherance of 
Specific Duties Nos. 1 through 5.

RATING 
LETTER

0

specific put < no. s planning, directing and managing overseas bureau of cover fl 
with emphasis on exploitation of the cover to meet operational requirements

Inn, RATING 
LETTER

0

-pnwn-M-i
SPECIFIC DUTY NO. « rUuiLu vii RATING 

LETTER

___________________ OVERALL PERFORMANCE IN CURRENT POSITION V ___  
' *■____________ ' I

Take Into account everything about the employee which influences his effectiveness in his current position such as per- 1 

formance of specific duties, productivity, conduct on job, cooperafiveness, pertinent personal trails or habits, and 
particular limitations 04 talents. Based on‘your knowledge of employee** overall performance during the rating period, 1 
place tho letter inuhe /ating box corresponding to tho statement which most accurately reflects his level of performance.

3 0 JUN 1365
--------------------------- cd-— --------------------------------------------------------------- :-------------------------------- :—;---------------------------L

rating 
LETTER

0 *

4-Ct M *45 OBSOLETE PREVIOUS EDITIONS. SECRET
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SECTION C____________ ________ _________ NARRATIVE COMMENTS '' '
Indlcol* stanlficant strengths or woaknoss** damonstroted In current position keeping in proper perspective their relationship to 
overall performance. Stole suggestion* mode for improvement of work performance. Give ticornntendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratirtyc^iva? in lection B io provide best 

basis for determining future personnel action, Manner of performance, of managerial er suoervi sory ibed, if

oppUcabi... During the reporting period this empToyee as a st aft agent’ has ’crenwiuecTthe 
solidification of his'cover and this expansion of his operational.activity within his 
cover to a point where he represents as deeply burled a staff dW^cSpj^ys can be found in 
anyone with hie past organisational background. From the point of view of the host 
country authorities he appears to be completely legitimate. From the more important 
point of view of his targets, he also apparently has been accepted, and not through a 
lack of opportunity for scrutiny, for what he claims to be. He thus represents for
KUBARK an asset who has not only solid status and access cover, but also the demonstrate! 
capability for exploiting his cover for specific and aggressive operational undertakings, 

As has been stated in past fitness reports, his present capability directly and openly 
to approach'operational targets through the vehicle of his cover is the result of his owi 
efforts. In which he has devoted a tremendous amount of work not only to establish and 
enhance the foundations of the cover, which requires a considerable amount of work for 
the cover company, but to devise and exploit ways and means by which the cover activity 
may be applied directly to operational tasks andprograms. In addition to operational 
activity in hla country of assignment, he has also-been used in Hqs-dlrected activity ir 
other countries, usually involving direct contact with target Individuals, arid in addi­
tion He has contributed greatly to the acquisition of operational information for the 
use of Hqs components In their overall approach to Soviet scientific and technical tar­
gets. <

It would be difficult to fault this employee with respect to energy, professional
skills, and mental capacity. He is a keen student of his operational.environment and 
very skillful in analysing the possibilities it offers for application toward operational 
objectives. He shows considerable resouroefullnees in devising logical and credible

CERTIFICATION AND COMMENTS
BY EMPLOYEE_________________________ ______________

t CERTIFY THAT / HAVE SEEN SECTIONS A. B. AND C OF THIS REPORT

SECTION 0

DATE 
1 June 1965

StGHATUitL OF CXnSH’t 
/s/

2. UY SUPERVISOR
MONTHS EMPLOYEE KASaEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION •

OATS OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND.-510 NATUL E

1 June 1965 Ops Officer /s/ James M, Flint
X BY REVIEWING OFFICIAL
comments or nevicbino official

Since the Reviewing Officer in the field has not indicated his views 
on this Fitness Report, I would like to make a comment of my own. Without 
wishing to detract from anything the Supervisor has said about Subject’s per­
formance, I feel obliged to note that the ratings given him in this report are 
higher than those given, for example, to any Branch Chief in this Division, and 
as such, are inconsistent with the grading pattern of the Division as a whole.

Reviewing Office '
2 June 1963 Chief, External Operations Section ./s/ RoberX E. Owen

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

2U June 65 - DC/WE

SIGNATURE

SECRET
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SECTION C continued Si-L-. .<

approaches to operational problems and personalities, and expends considerable 
effort In maintaining a level of specialized knowledge sufficient to backstop his 
cover and to ensure the maximum exploitation of his contacts with target organi­
zations and.Individuals. His command, of spoken, written, and technical French is 
excellent.

From the point of view of supervision, this employee In his present position re­
quires guidance only insofar as to Identify specific targets and for him to protect 
himself in situations where he does not have, by virtue of his not having access to 
official files, specialized information.'Otherwise, he requires no supervision 
other -than the periodic provision of policy and operational directives.

This employee has always been conscious and punctilllous in his preparation of 
operational and administrative reports, including financial accountings, and his 
reporting in general, despite'the burdens imposed by the necessity for minimizing 
the risks inherent in the lack of access, .to classified storage, leaves nothing to 
be desired.

------ Other than the funds for operational activities, this employee currently has no 
responsibility for the programming and use of personnel, space, equipment, and 
funds.

With respect to dedication to his Job,.this employee has practically speaking 
single-handedly built.his present cover/operational position despite a number of 
negative factors inherent to his.situation such as relative Isolation, meager oppor­
tunity for contact with his professional group-,-- and expensive area of assignment, 
and an exposed cover situation where the necessity for living cover is compounded 
by the necessity of-avoiding.mistakes which might Jeopardize cover. His dedication 
to and enthusiasm for accepting the challenge ofthis assignment, and his willingness 
to continue on in It, deserve particular mention, particularly since he would per- , 
haps Justifiably feel that his present assignment may leave him outside the main­
stream of competitive organization progression.

This employee's health and family situations leave nothing to be desired, as his 
proven mobility in the execution of operational assignments attests.

It should further be noted that with respect to the problem endemic to deep-cover 
assignments of allocation of time between cover work and operational activity, this 
employee comes very close to the happy norm of making cover work complement opera­
tional work, and making operational work contribute where possible to the enhance­
ment Of cover.

While this employee's assignment to date has essentially been a one-man show, it 
is recommended that serious consideration be given to expanding the operational com­
plex which he has created in order to capitalize on his experience, the work he has 
put In to date, and his own management capabilities.

•(Section B) - No special recognition of Subject's "Outstanding” overall performance 
Is being requested at this time.
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EMPLOYEE SERIAL NUM0EM

FITNESS REPORT

SECTION A
I. NAME (Middle)

GENERAL
006]02

4. OFFICIAL POSITION TITLE

10. CHECK <Xl TYPE OF REPORT

4. DATE OF BIRTH 1 3. SEX 
20 Jan 1924 1 M 

- . _ . 1

4. GRADE 

GS-15
9. so

1. OFF-OIV 'BR OF ASSIGNMENT

DEP/al/F rance

4. CURRENT 
Paris

______
STATION

Cps. Officer
4. CHECK IX) TYPE OF APPOINTMENT

special (Sp*cUy)t

CAREER' | } RESERVE j j TEMPORARY

C are CR-PRO vision al (Sr* inatfuttlcna • Sattien CJ X
special (Spactfy):

M. DATE REPORT OUE IN O.P.

|rca SSIQNMCNT SUPERVISOR

jRR ASSIGNMENT EMPLOYER

31 May 19b4 
SECTION B /

»«. REPORTING PERIOD (From-

PERFORMANCE EVALUATION
W " Week Performance tangos from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires

positive remedial action. The nature of the action could tango from counseling, to further training, fa placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A • Adequate : Performance moots all requirements. It is entirety satisfactory and is characterized neither by deficiency nor 
excellence.

P • Proficient Performance 

S • Strong; ’ ’ Performance

0 • Outsfanding Performance 

others doing

Is more than satisfactory. Desired results ere being produced in a proficient manner.

is characterized by exceptional proficiency.

Is so exceptional In relation to requirements of the work and In comparison to the performance of 
simifar work as ta warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific dufias performed during I ho rating period. Insert rating fatter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to Supervise (indicM# number of employees tuperviaad).

SPECIFIC-DUTY NO. >

Finding, cultivating unwittingly and assessing new target personalities among 
Soviet scientists, engineers and other technical specialists.

SPECIFIC OUT* NO. >

Continuing the assessment and unwitting development of established targets 
in the same category.

SPECIFIC DUTY NO. 3 •

Development of similar leads on target personalities from other denied areas/ 
making recruitments outside base country.

SPECIFIC DUTY NO. 4

Development and assessment of technical personalities of ini 
Internal (domestic) programs.

RATING

3

RATING 
LETTER

3

RATING

3

3
SPECIFIC DUTY NO. 8 4.7.*

s

Managing and directing cover company’s foreign bureau and Its assets to 
strengthen own cover and diversify access for KUT’JLE, KUWOLF and KUDESK 
purposes.

PECIFIC DUTY NO. «

Researching, writing and editing own and others' material published by cover 
company to strengthen cover and diversify access for KUDOVE operational 
nurnoaes.__________________________ ,_____________________ :............................. ............. .................

OVERALL PERFORMANCE IN CURRENT POSITION

Take Inta account everything about the employee which Influences his effectiveness In his current position such os per­
formance of specific duties, productivity, conduct oh job, cooperativeness, pertinent personal traits or habits, and 

'particular limitations or tafanls. Based on your knowledge of employee’s overall performance during the rating period, 

piece the fatter in tie rating box corresponding to the statement which most accurately reflects his level of performance.

2 6 JUN 1S64 ' ' '
G«X* •

RATING

0

LETTER

3

<•41 M 45 OBSOLETE PREVIOUS EDITIONS. SECRET
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SECTION C iiARRA oVc CCMMCH; S
Indlcoto •tanlllcont »lr«ngtKt,Of w»ckA»*»o» dumcntHat»d In current petition Reaping in po*ipop/i*e/K*ir rplofionthip Io
gvorolf portormonce. State »ugga*tioni mode for improvement of work performance. Give recc^’^enootioht for Comment

' on foreignjoriyuagd competence, i( required lor current position. Amplify or explain ratings given in Section 8 to provide best 
basis for.determining future personnel action. Manner of performance of managerial or supervitcry duties must be described, if 
QpplicobU. J *C I

This employee combines the relatively rare coo:birratl&l W broadly
experienced intelligence officer under working cover providing both long-term status 
th his country of residence (and in Europe in general) and aqc.ess,for a variety of 

, operational functions, including spotting, assessing, contact with Soviet bloc 
nationals, of specific interest, investigative measures, assessment in depth of 
ostensibly cover-company hired persons, and attendance at a broad range of national 
and international specialized.meetings. Development of the capability operationally 
to expldlt his cover has been the achievement of the employee himself. In so doing 
he has at the same time achieved genuine acceptance by his cover company associates 
(most of whom are unwitting) and his. colleagues in his cover profession and related 
professions.

Jn undertaking operational tasks this employee has consistently shown initiative 
imagination, security consciousness, and. application of both operational and substan­
tive background to the problem at hand. He has put a conscious effort into impi-oving 
his already excellent command of the French language, and his grasp of a variety of 
specialized scientific and technical fields has been achieved basically as a result 
of his own..efforts. ■

His management of operational reporting, finances, and the administrative 
problems connected with his cover status has been exemplary.

IL should be noted that dux’ing the reporting period, Vils employee has not hod 
the benefit at all times of specific pinpointed operational direction. As of the end 
of the reporting period. Headquarters assumed control of his activities against

SECTION D CERTIFICATION AND COMMENTS specific Soviet targets on a
I. BY EMPLOYEE Eurcre-wlde basis.

1 CERTIFY THAT 1 NAV6 SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE SIGNATURE OF EMPLOYEE

2< Mav 19611 /s/
2, " ' BY SUPERVISOR '
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GlvE EXPLANATION

Eighteen
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

25 May 196h Ops. Officer /s/ James Flint
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

DATE OFFICIAL TITLE OF- REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

, 25 Nev 19611 Crs. Officer /s/__ Rpcert. S. Owen _________
SECRET '
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SECRET

SECTION A
t. NAME

^^-FITNESS report

J. SEX

M

employce Serial mumoer

637367’ z / Z ,,

s. so

>S-20 Jan
e. op FICIAL POSITION TITLE

Cm Officer

7. OFF/DIV/BR OF ASSIGNMENT

.DOP/SR

8. CURRENT STATION

Faris
». CHECK <«l Ttrt or APPOINTMENT ----------------------------------- to. CHECK <X1 TYPE OF REPORT

CAREER | | RESERVE j j TEMPORARY REASSIGNMENT SUPERVISOR

C arkkr-Provision AL (See tn»tmctton« • Section C.) X ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (Specify)i
_______

SPECIAL (Specify)/

SECTION B 
W.JgjA

JI May 196?
PERFORMANCE EVALUATION

11. REPORTING I’ERIOO (From- lO-J

10 September 19b2 - 31 March 196?

Performance ranges from wholly Inadequate to slightly loss than satisfactory. A rating in this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 

; probation, to reassignment er to separation. Describe action taken or proposed In Section C.

; A * A^S^Sit

P • Proficient 

S • Sttong 

0 • Out Branding

Performance meets oil requirements* It Is entirely satisfactory and Is characterised neither by deficiency nor 

oxcoHence.

Performance it more than satisfactory^ Desired results are being produced In a proficient manner.

-Performance Is characterised by exceptional proficiency.

Performance Is sa exceptional In relation to requirements of the work and In camporison to the performance of 
others doing simitar work as to warrant special recognition.

•' SPEC!FIC DUTiES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 

manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST ba rated on their ability to supervise (tndlc^tv number a/ employee* •up*fvl»9d)*

SPECIFIC OUT » NO. 1

Establishment and maintenance of cover as a genuine working member of 
his profession.

1 RATING 
LE T TER

0

SPECIFIC DUTY NO. 1

Spotting and assessing persons of operational interest to Paris Station 
and to other stations.

RATING 
LETTER

s

SPECIFIC DUTY NO. 3

Investigating of organizations and phenomena of operational interest 
to the Station.

RATING 
LETTER

s

SPECIFIC DUTY NO. «

Collection of positive and operational information using his cover for 
entree.

RATING
LETTER

S
SPECIFIC DUTY NO. 9

L J .

RATING 
LETTER

SPECIFIC DUTY NO. « | Vl» |
RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
RATING

Toko Into account everything about the employee which influences his effectiveness in his current position Such os per­
formance of specific duties, productivity, conduct on job, eooperotlveness, pertinent personal traits or.habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding la the statement which most accurately reflects his level of performance. s

1 5 JUL ___________
45 ©Bl^LC/E PREVIOUS EDITIONS. SECRET



'-00000

SECRET

SECTION C NARRATIVE COMMENTS
. rhdlcote significant strength* cfweaitnesse* demonstrated incurrent position keeping in proper perspective their relationship to 

overall performance. State suggestion* mode for; Improvement of work performance. Give recommendation* lor training. Comment 
on foreign language competence, if required for c\#rent position, Amplify or ewplaln rating* given.in Section B to provide best 
basis for determining future personnel action. Monnet of performance, of managerial or superyiscry duties must be described. If 
applicable.

See attached sheet.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT I HAVE SEEN SECTIONS A. B, ANO C OF THIS REPORT

OATS

15 May 1963
ISIGNATURE OF EMPLOYEE

2. BY SUPERVISOR

MONTH* EMPLOYEE NAS SEEN 
UNDER MY SUPERVISION

IF THIS REPORT HA* NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

6$ months

DATE official TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

15 May 1963 Ops Officer
/s/ James Flint

3, BY REVIEWING OFFICIAL

COMMENTSOF REVIEWING OFFICIAL

See attached sheet.

DATE

20 May 1963
OFFICIAL TITLE OP REVIEWING OFFICIAL 

OPS Officer
TYPED OR PRINTED NAME ANO SIGNATURE

/s/ Sdward Hyan

SECRET
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SECRET
NARRATIVE COMMENTS

The assignment of this employee to the field under non-officlal cover 
was designed to compensate for the loss of an employee in an official cover 
slot which was cut froth the Station*s ODACID allotment of personnel positions.

During the reporting period this employee has accomplished with success 
the convincing establishment of his cover in a complex milieu, and has been 
accepted as legitimate by his professional colleagues, the persons whom he 
meets under cover, and the French authorities. It should be noted that his 
ability to assume his cover has been largely the result of his own efforts 
over a period of years to acquire and maintain a familiarity with the general 
scientific field.

During the reporting period he has developed a wide circle of contacts 
in the scientific and Journalistic fields and applies a long background In 
a variety of assignments In KUDOVE to the determination and assessment of 
operational potential among these contacts. At the same time his cover 
organization, in which only four persons are witting of his actual status, 
has Shown itself to be more than satisfied with his performance of his cover 
duties^

This employee requires a minimum of detailed operational supervision; 
it is necessary in specific cases only to indicate the operational or Infor-: 
■national objectives.

From the point of view of administrative support, his attention to 
detail and meticulousness reduce the problems of his support by the Station 
to a minimum.

This employee uses the French language continuously, and his facility 
is such as to permit him to handle himself excellently in a broad range of 
complex technical subjects. He has In addition undertaken specialized French 
language training to develop this capability further. His operational re­
porting is excellent both with regard to clarity and pertinence.

In the immediate future he will be assigned case work, for the most 
part in fields where it will complement, and be complemented by, his in­
dependent operational activities and cover work.

SECRET
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A

6 August 1962

My last statements concerning the performance of 
j 
' should be extended to cover the

remainder of his service as Chief of SR/6. He de-

parted headquarters for a field assignment 31 July

1962. ।

QUENTIN C. JOHNSON 
Chief of Operations and Plans 

SR Divisio^

CONCUR:

Chief, SR Division
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L CSPD :

F5THESS PEPORT '
EMPLOTEE SERIAL NUMBER

SECTION A
(.NAME . ATE OP RtRTH

20 January 1?2U
’• >ex .

M '
4» GRADE

GS-1U

D Branch Chief
r. orr/otv/Bn or xsjtdNMCNT

0C/S.V6
TV PE OF REPORT

PENDING X ANNUAL
H. REPORTING PERIODII. REPORTING PERIOD- SPECIAL

FfTuly 19^0*0ctober 62
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to tie of.the most important specific defies performed during the rating period. Insert rating number whi n best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that d Hy. Alt employees 
with supervisory responsibilities MUST be rated on their ability Io suporvi se (indlc»tt number ot rmploytn tup^tf1 fd).

1 - Unsatisfactory j 2 • Barely adequate |3 • Acceptable 4 • Competent jS- Excellent ]6 • Superior |7 • Outstanding

saeci 
tio 
and

PIC OUTT M 

ial bran

’•' Supervisea large func- 
eh ofX_________staff
contract personnel.

RATING 
NO.

5

ipecvic outr no. < Conduc ts liaison with 
various components of the Agency and 
with other agencies.

RATING 
NO.

6

specific duty no.» plans and programs for 
operations support, including initia­
tion of new support activities.

RATING 
NO.

5

specific ourt no. s prepares and presents 
briefings.

RATING 
NO.

6

specific ourr no. j Supervises preparation 
of, and sometimes personally prepares, 
special studies both on own Initiative 
and on remient.

RATING 
NO.

5

specific duty mm Supervises maintenance 
of 33 Division records on Soviet 
defectors, supports exploitation of 
defectors nnd participates in their I

RATING 
NO.

5
SECTION C ~ EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION resettlement.
Take .Into account everything about the employee which-lnfluences his effectiveness in his current position • performance of specific 

cor*ducf on job, cooperativenese,-pertinent personal frolic or hobiis, particular limitations or talents. Based on 
your knowledge*of employee's overall performance during the rating period* place the rating number In the bos corresponding to the 
statement which mas* accurately reflects his level of .performance.

1 • Performance In many important respects fails Io meet requirements.
2 • Performance meets most requirements but is deficient in one or mare Important respects.
3 - Performance clearly meets basic requirements.
4 * Performance dearly exceeds basic requirements.
S • Pff^rmanc^ in every important respect is superior.
6 • Performance in every respect Is outstanding.

RATING 
NO.

5

SECTION 0 DESCRIPTION OF THE EMPLOYEE
|a th* rating boxo« below. cheek.(X) the degree ta which each characteristic applies to the employee______________  

4e degree ] 2 • Limited degree [ 3 - Normal degree ^4 . Abovv overage degree [j •Outstanding degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB’ 

SERVED

RATING

1 2 3 4 s

GETS THINGS DONE X

resourceful X

ACCEPTS RESPONSIBILITIES X

CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES X

OOES HliJOB WITHOUT STRONG SUPPORT X

FACILITATES SMOOTH OPERATION OF HIS OFFICE X

WRITES EFFECTIVELY

SECURITY CONSCIOUS X

THINKS CLEARLY X
DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OF RECORDS X

OTHER (Sp*city):

SEE SECTION 'E* ON REVERSE SIDE

FORM jC
43 OBSOLETE PREVIOUS EDITIONS. SECRET
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V" Pk .

section E Narrative description of manner of job performance
strength* end weaknesses demdnttroted in current petition. Indicote • ug^jestipns A* eke tcyemployee for improvement.of his 

tentiol for Jevaloj^menbend for ostuming greater’re« 
B, C, and D to provid//hg best basis for determining

work. Give recommendations for hl* training.- Describe, if eppropriqte, his pc 
sponsibililies. Amplify dr explain, If appropriate. ratings given in SECTIONS
lot uro personnel octions.

Bhas a good knowledge of Soviet matters and t^erally is

very well informed . He continually demonstrates much initiative and a high

degree of productivity. He is stimulating to his associates, businesslike

and delegates work easily. He appears very self-confident and he is dynamic.

^supervises a very, large and key branch engaged in a wide

variety of activities, a difficult Job which he does well.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ certify that 1 have seen Sections A, D and E qf this
DATE (SIGNATURE OF EMPLOYEE

9 November 19ol
2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION

Twelve
IP RtTPCRT IS NOT BEING MADE AT THIS TIME GIVE REASON.

EMPLOYEE UNDER MY SUPERV ISION LESS THAN *0 DAY* | (report MAOE WITHIN last 90 DAVI

OTHER (Specify):

OAT E OFFICIAL TITLE OF SUPERVISOR TYPED C^^RINTEO NAME AND^IGNA TURE

9 November 1961 SR/Qiief of. Plans and Operati ons
J. BY REVIEWING OFFICIAL / /

X 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. { /

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. \~/

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL
-TY^cO PRIN%B<K^AME^AN^SKiNATURE

Chief, SR- Division K _/0HN M. MAURY

SECRET
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SECRET / 
(Wh«A Fitted th) !'

FITNESS REPORT

SECTION A
I. NAME (L..0

RICiiuiDSOli

GENERAL
fFlreQ (Middle)

Jacque
B. SERVICE DESIGNATION! 4. OFFICIAL POSITION TITLE

DI . . I
HOT KLiai.LK . 

PKHOIH. oacLiHKb

DEFERRED

DENIED

10, DATE REPORT DUE IM O.P. II. REPORTIN' 
From *

SECTION B

i£L.Janl924

SPECIAL (Specify)

EMPLOYEE SERIAL NUMggfi

>. sex «. ORAOB

T. OFF/OIV/BR OF ASSIGNMENT

FE/Tokyo Sta/SR

1 Aor SS-^'SL’W fct 
EVALUATION OF' PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most important specific duties performed during the rating period. Insert rating number which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated bn their ability to supervise (indfeef nimbtt of •mptoyeca lupttrltfd), •

1 • Unsatisfactory J 2 - Barely adequate ^3 -AcceptobL
4 »Competent Js^ExceHiwit Jd - Superior ] 7 - Quixtondlng

SPECIFIC DUTY NO. f

Chief, Soviet Branch, responsible 
for activities of 24 staff and 6 
contract.employees_________________

Responsible for station SR planning, 
budgeting, and operating activities

specif ic OUTT NO. *

Representing the station at varied 
levels in all SR matters

NO.

A
NO.

. 6

RATING 
NO.

6

SPECIFIC DUTY NO. 4

Case officer

SPECIFIC DUTT NO, 9

SPECIFIC DUTT NO,.4

RATING 
NO. 

5/6

RATING 
HO.

RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about tho employee which Influences his effectiveness in his current position . performance of specific 
duties, productivity, conduct on job, cooperotiveness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place tho rating number in tho box corresponding to tho 
statement which most accurately reflects his: level of performance.

1 • Performance 
2 • Performance 
3 * Performance

In many important respects falls to meet requirements, 
meets most requirements hut Is deficient In one or more important respects.

5 - Performance in every important respect is sup 
6 * Performance in every respect I» o0standing.

RATING 
NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes belo**, check (X) tho degree to which each characteristic appliti to the employee

1 2 • Limited degree | 3* Normal.degree Fd • Above average degree ]5 • Outstanding degreeLeast possible degree

CHARACTERISTICS ....
NOT 

APPLI-j 
CABLE

NOT 
OB­

SERVED

RATING

1 2 3 4 3

GETS THINGS DONE’ .... ' : ‘ 4 X
RESOURCEFUL ’ * X
ACCEPTS RESPONSIBILITIES ' * --U X
CAN MAKE DECISIONS ON HIS OWN WHEN: NEED ARISES X
DOES HIS JOB WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS OFFICE - . 1 i ’ ”1 V'1

M X
WRITES EFFECTIVELY I * • > i;. X
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS ‘ . V X
OTHER (Specify):

SEE SECTION *E* ONREVERSE SIDE

FORM if
g.94 43 OBSOLETE PREVIOUS COITIONS. SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Stress stre^ths and weakne»»»» dsihon»rrotsd (n cvrrtnt puiitlon. Indicate Buggeationimod* to employe* lot impeoyomrnf of Ms 
woA. G«w »*commendallonB far M i training. GoscttMi,. il opptopfiofa; M» fo< ^pntv/y.fA* opd far assuming groote# re«
spans*h*lnfau Amplify at eMpfain, C, and P fa pnMrWtfoe host boils far determining

Future pay t mne 1 actions.

, In most respects * this officer is one of the I have toqsm in thia agency.
He has a broad, arid deep knowledge of his target area, as wel!t to OB his ^host" country; 
an excellent and proven degree of operational "know-how"; the ability to write and 
speak lucidly arid effectively.and with apparent ease; .and a very high degree of 
motivation and devotion to duty. He can be expected to CdWlMue his dynamic and 
imaginative pursuit of a most difficult target. It ia ay opinion that this officer 
has great potential and is ready for increased responsibilities which would involve the 
promotion for which he has beep recommended. As for training, a good managerial course 
might help to bring into even sharper focus his many talents.

| J7>b report has been prepared in accord. 
I ance with F E Division standards which 
| recognize the principle of rating the indiv- 
1 idual against the groupi Thus an 'average* 
1 rating reflects an entirely satisfactory 
j performance.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ certify that 1 have seen Sections A, B, C, 0 and E of this Report.
DATE
. . 2i June I960 ..

SIGNATURE OF EMPLOYEE
Jacque Bi chard son/s/ on tr&ns□fttal

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BERN 
UNDE* MT SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

' IP REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

UNDER MV 1UPERV ISION leas Than k> dav* | IrCPORT MAOS WITHIN LAST 90 DATA

Irymcr (Svcity)i
DATE

<J June I960

OFFICIAL TITLE OF SUPERVISOR TIRED OR PRINTEO NAME ANO SIONATUaS 

signed on
Adam Erlndle(p) transmittal

3. y BY REVIEWING OFFICIAL

I ROL-XC HAVE GIVEN THIS EMPLOYEE ABOUT-.THS SAME EVALUATION.

1 V^^D HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 NAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CAWOT JUDGE THESE EVALUATIONS, i AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OP REVIEWING-OFFICIAL

-t ■

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

COS, Tokyo

TYPED OR PRINTED NAME ANO SIGNATURE

John Baker/s/ on transmittal

SECRET
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FIT HESS REPORT

GENERAL

__________ RICHARDSON, Jaoquea _ ,
ft. SERVICE DESIGNATIOnIs. OFFICIAL POSITION TITLE

4, GRADES. SEX
K

>. OFF/OiV/BR OP ASSIGNMENT

PENDING

MEMBER

DECLINED

>0. OATS REPORT DUC IN O.P.

31 Kay 19 59
SECTION B

OSHICO

It. REPORTING. PERIOD SPECIAL (Svclty)

TYPE OF REPORT

RE ASSIGNMENT/SUPCRVlbOR

NK4SSIGNMENT/EMPLOVKC

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to s|m of the most Important specific duties performed during the rating period. Insert rating number which best describes the 
manner In which employee performs EACH’ specific duty. Consider ONLY effectiveness in performance of that duty. All'employees 
with supervisory fOS'poh'^bim.tpO-WUSTberofed on their ability la supervise ? Indicate mawhee ef emNureee euparvleed).

) • Unsatisfactory
SPECIFIC DUTY NO. t

Su^rvir^c an 
branch-Ci sen’

J2 - Barely adequate 13 - Acceptable

tioual

RATING 
NO.

jF-^ompcfeRt^ljLZAis^IljEiZ-IE^-^?^^
SPECIFIC DUTY NO. 4 RATING 

NO.

17 C

SPECIFIC DUTT NO. 2

Cpr.dhcta operational liaison with
RATING 

NO.
SPECIFIC DUTY NO. S

NO.

•b
SPECIFIC DUTT NO. >

Conducts lid;
and civilian intcllj^

th U • j
;crvic\j.

NO.

6

NO. ft
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCEINCURRTnT POSITION
Toko Into account everything about the employee which Influences his effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, cooperntivoness, pertinent personal traits ar habits, particular limitations or tolonts. Based an 
your knowledge of employee's overall performance during the rating period, piece tho toting number in the bos corresponding to the 
statement which most accurately reflects hie level of performance.

2 • Performance

3 Performance
4 • Performance 
5 • Performance

meets most requirements but Is deficient In one or more important respects, 
clearly meets basic requirements.

in every important respect it superior,
6 • Performance in every respect Is outstanding.

RATING

SECTION 0 ___________________  DESCRIPTION OF THE EMPLOYEE_________________________.
In tho rating bases below, check (X) rhe degree to which ouch characteristic applies fa the employee

Above2 • Limited degree j 3 • Normal degree 5 • Outstartdlng degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

! NOT 
OB­

SERVED

RATING

1 2 3 1 4 5

GETS THINGS DONE * X-

RESOURCEFUL K

ACCEPTS RESPONSIBILITIES

iy

CAN MAKE DECISIONS ON HIS OWN WHEN.NEEO ARISES *
।...

OOES HIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY
।

—

SECURITY CONSCIOUS --

THINKS CLEARLY . p.

DISCIPLINE'IN ORIGINATING, MAINTAINING ANO DISPOSING OP RECORDS

OTHER (Specify):
!

SEE SECTION *E‘ON REVERSE SIDE

<41FORM
8.98 ^3 OBSOLETE PREVIOUS EDITIONS. . SECRET



SECRET 
im £rn hHtftf i

SECTION E NARRATIVE DESCRIPTION OF WANNER OF JOB PERFORMANCE
Strait strengths and weoknesses demonstrated in current position. Indicate suggestions mode Io employee lAfympyo'vement of hit 

worh. Give recommendations for Ms training. Oescrtb*^ «f appropriate, his potential, for development ond lor osstHnln^^reptpr re­
sponsibilities. Amplify or explain, if appropriate, ratings given In $<C 6, C, and 0 ’a rsovMo the best basis for <MetAii^^g

fvtute personnel octione. w v y p ? *

Subject .continues as one ef the rjost capable,rrofcsrihudlfl^d 
hard working of the branch chiefs in the Otation, Xcr’ ^Alt ,

against a tou^h di.niea area rrobl-.r:, he acnonctrates lr—.Jtien, . 
drive, orc cl lent area back^'i-urd' vid-kai^/b.d^u. and a hi^h decree 
Of productivity. lie du finitely has the potential for an uven wnre 
responsible position.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

I certify that 1 haw scan Section! A, B, C, D and E of thi* Report.
OATS ' ••

27 April 1959
SIGNATURE OF EMPLOYES 

alined on tranjaittal
2. BY SUPERVISOR

MONTH) EMPLOYEE HA) BEEN 
UNDER MY SUPERVISION

- 22 •: ■

IF THIS REPORT HAS NOT DEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

IF REPORT IS NOT BEING MADS AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MV SUPERVISION LESS Tm*N DO DAVI . J {REPORT MAOS WITHIN LAST SO DAVS
other (Specify;.*

OATS

27 April 1959

OFFICIAL TITLE OF SUPERVISOR

DC Tokyo Station

TVPCO OR PRIHTeO NAME ANO SIGNATURE

Willian Nelson 
signed on transmittal

J. BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. !

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. ■

I CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF.REVIEWING OFPtCIAt

3 ,

DATE

27 April 1959
OFFICIAL TITLE OF REVIEWING OFFICIAL

C/Tokjia Station
TYPED OR PRINTED NAME ANO SIGNATURE

John E. Baker signed on transmit!a1

SECRET
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FITNESS REPORT (Part I) PERFORMANCE
________________________________________ \______________________________  IB STRUCTION S  

FDR TlfR AT/flMSTNATlVE OFFICER: Consult current inateuction* for completing this- report.

FOR THE SUPERVISOR: Thia report is designed to help you espres* your evaluate 
this evaluation to your supervisor end senior official*. Organisation policy

strengths

rport con help you prepare tor adiscussion
that you inform the subord

ith hits of hi*

tinde condition* specified in Regulation 20*370.
any qucation. If this

t that' you show Tart let this report to the employee except 
ecottnended that you read the entire form before coorpleting

SECTION A. GUERAL

HICHARDSON JACQUKS
. DATE OF BIRTH
20 Jan 192k

service designation

M DI
Area Os C-ficer

S. OF F ICEf 01 V I SI ON/8R ARCH Of ASSIGNMENT
FE, TOKYO, JAPAN

a; CHECK fX) APPROPRIATE STATEMENTS'.

T. GRADE
GS-U

S. DATE REPORT Out IN OP *. PERIOD COVERED BY THIS REPORT (fnc/usive

1 October 1957 - 9 Arrll 1958
TO. TYPE OF REPORT 

(Ch+ct ont)
tai t< «l tjA»>, n.i.f. luKAO | 1 Picui fSpectfy)
A*«w Ac jx j Promotion

SECTION 8. CERTIFICATION
1. FOR Th< RATER: fniS REPORT EC] MAS QU »3T BttN SmQRN TO THE INDIVIDUAL RATED. IF NOT SHOWN. EMPLAIN •*»»

NOT:

SUPERVISOR’S OFFICIAL

X
This atPoat atrutets nvoti a*i«*oat »r »«il iaea« If l»OI»l»U»L IS UH5 ntNIW Cl ©• 0. A iff.

ira an a(«t <• ■« a a copy « rncau re rwi>
— tmis' aiioai t(»iic>ri*i - caw •i-wra -^r* «-a i-ea.* or 

aao MCKiau* luajinuai,
| CANNOT CtATIfV T»A1 TN 4 SAKO iaOIIIOu‘1 A»0V» all
I tVAbUATf all AfAfOANAWCf ItCluK (dpeci tf )s

1 wave OliCUtSCR VI Tn twit ivujvil n»» ikkux: 
ARA tltutllll SR Tn«T mA MOlt «»ll( at »!«aSI,

"87 May 1^8 William E. Nelson

DATE

John E. Baker 
JOS PtgfOtMMCt EVALUATION

Of OPINION BiTH THE SUPERVISOR. OR ARV OThER 1

r? C^Ttr^^A

ith the super-visor i* reflected in the above section.

27 May 1958
SECTION C

. RATING ON GENERAL PERFORMANCE OF OuTlES
DIFECTJONS: Consider ONLY the productivity
his duties 
•Ability.

during the rating period* Cospare hie ONLY 
Factor* other than productivity will be tain

with which the individual being

in Section D.

5/6

OOES NOT PERFORM OuTfES ADEOUATELY. hE IS INCOMPETENT. 
DAREL* ADEQUATE IN P€RFORmAnCE> AlTmOuM ME MAS MAD SP 
CARRY OUT RESPONSIBILITIES.
PERFORMS MOST OF HIS DUTIES ACCEPTABLY* OCCASIONALLY R

GUIDANCE or training, me often fails TO
SOME AREA OF WEAKNESS.

RATING 
NUMBER

A FINE PERFORMANCE. CARRIES Out MANY OF H»S RESPONSIBILITIES 
PERFORMS MIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT Mt IS 
Th£ SUPERVISOR.

BY OTHER PERSONS KNOWN to

COMMENTS:

FORM NO. M £ /par* I) LAcES ALY I NOV SS *5 (Fart I J of FORMS AS A
ARC OBSOLETE.

SECRET Performance
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| RATINGS ON PIRIORMANCt Of SPECIFIC DUTIES
HWWS: ^Frt~c

a. State. in Ine apace* b»low up to bik of the' more important SPECIFIC duties rerH»*m4<f <^pft£g thi a rating period.
Place the most i^ortant firat. 1>> not inclialr minor or unimportant duties.

b. Kate performance on each aped f ic duty considering IW1.Y * f fee t ivrn^nt tn per far mattee of thi» specific duty.
c. For •upervianrt* ability tn-auperviae will always be rated as a spec i f ic duty fdo not t»t* oupetviooto thoao

who auparviao • aecrefary only). JllU 32 ,
d. Compare in your -mind, when possible, the individual being rated witnwmM}a pot 1 it* duty at a

similar level of responsibility. Wifi 5R '
e. T*o individuals with' the fame job title may be performing different duties. If to, rate 'tween on different 

duties.
f. Re specific. Fsamples of the kind of duties that might be rated are: kiAti ft •

OM BRIEFING HAS AND USES AREA KNOWLEDGE 'WwQU INTERROGATIONS
GIVING LECTURES DEVELOPS NEV PROGRAMS PREPARF-t SUMMARIES

CONWCTING SEMINARS ANALYSES INDUSTRIAL REPORTS TRANSLATES GERMAN
ERI TING TECHNICAL REPORTS MANAGES PILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS IRIOKS
TYPING COORDINATES KITH OTHER OPPICES DRIVES TRUCK
TAKING DICTATION KRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OP DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key 
and phone operation, in th* case of a radio operator.

t • incompetent in the performance or this duty a • performs this duty in an outstanding manner
1 • BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS MOLDING SlMe<

OtSCRlPTIVt DUTY LAR JOBS
RATING > • PERFORMS THIS DUTY ACCEPTABLY 7 • EXCELS ANYONE 1 KNO* IN ThE PERFORMANCE OF
NUMBER 4 • PERFORMS THIS OuTY IN A COMPETENT MANNER THIS DUTY

$ • PERFORMS THIS DUTY IN SUCH. A FINE MANNER 
THAT HE IS A DISTINCT ASSET ON HIS JOO

.□,« ... ' Qyanf.jj chief directs
end plana operations of. denied area 
branch.

RATING 
NUMBE R 
5/6

metric oufr wo, 4 
Conducts liaison with other
U.S. agencies

rating 
NUMBER
6

’••c",c »»” ’ Conducts operational
liaison with local security 
services.

RAYING 
NUMBER

6

TRACI Al C OU ft NO. 5 RATING' 
NUMBER

sr t cir t c ou tr ww. S
Develops and handles agents

RATING 
NUMBER

6

»R<C* ft C OU tf NO. • RATING 
NUMBER

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
riKECTIONS: Stress strengths and weaknesses, part <cular!y thove which atlcet development on prvent job.

Subject is an exceedingly well-equipped operations officer. He is nature, 
intelligent, has a thorough background in operations In his area ar.d the ability 
to grow in his job. His operational planning and execution is usually impeccable. 
He has the loyalty of his subordinates and the respect of his equals and surer- 
visors. He is particularly effective in dealing in the liaison field were his 
good sense and disinterest in "fighting the problem" produces a maximum of 
cooperation and good will. If he has any minor fault as a supervisor, it is not 
in impatience with his subordinates, as reflected in previous evaluations, but 
in an occasional unwillingness to say no to them.

SECTION 0. SUITABILITY FOR CURRENT JOB lit ORGAN 1 ZATION
FIRtCTICKS: Take into account here everything you know about the indiv idual. . . .produe t i vi ty t canduct in th* jab, 
ttttintnt personal characteristics or habits, special defects or tai9nI A, • • • 9nd how h* fit# with your team. Cam*
par* him with others doing similar work of about the same level.

1 • DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED
t • OF DOUBTFUL SU I TAB 1L1 TV. , .WOULD NOT HAV£ ACCEPTED HIM IF 1 HAO KNOWN WHAT 1 KNOW NOO 

f A BARELY ACCEPTABLE EMPLOY EE. . .BELOW AVERAGE But WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
RANT HIS SEPARATION

4 • OF THE SAME SUITABILITY AS MOST PEOPLE I KNOW IN THE ORGANISATION
RATING 5 ’ A FINE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS
NUMBER * ’ *** ^USUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION

t . excelled by only a few in suitability for work in the organization

S Th:S INDIVIDUAL BETTER SUITED FOR WORK in SOMf OTHER POSITION IN The ORGANIZATION* I__ I ft* I X] NO, 1
£\.»LAIN FuLLYs

f YES.

SECRET y



FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

FOK TUI MMlNISnunvi «TlUJt;

F» TO SUPERVISE IMa report I

SECRET
mitt tn

lite M<la>

CUtRILSECTION C.
1. bami float J fFtrat) • *•«*<*/a

’________ SJCBA&DSQN JACQUES
t- oati or o«otm

20 Jan
1- tt«

M
«. sconce D<tlCMAri9« 

DI

•• otric</0ivrtio*'«»MCM or amignmckt 
r?, ICKY?, JAFAX

• • official rettrtOM vine
Aiva Ops Officer

1 October 1957 A:ril 1951?
<o. Tret or ocrett 

fCKect oat)
i»ift*i i IU|ll H(l a

X
a»i<«o (Srtaifr)

ProcoTion
•••vai | «l»>n M«ia'-ia*i«<M

SECTION f. CLftTIF1CATIOH
'». tea rut 8a*ie: t Ct »?tFY r«AT th r s orejar »y 9CST jue«wt%? or rwt t*D!r!Cv*i. Mt^a OAtto
*. r»»1 OATt

27 May 1558

0. TY’tO o» FOiNTCO •**< AOP IfCHATURC OF $U* I • • » $ QB L • SUM* V' SO* * » C«MC»AL Tint 

wmi&a Ko Nelson |

John Eater.

INOlVlDUAL

27 May 1958 
MCTtO* 6.

direct icns

SL'ITAH-Z TRAINING. Indicate your op

«8C GOSOLC

C3TikAT£ Of POTWTIM

SECRET Potential
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11 i»OiC4f< **MO!lw*»( NuMSLO C MDNYN) ■*<■ esuc. furiOMf mas St I** uvota voua

1- _
tuetavisiON

1 4. COt0U|NfS C<WO*« 1*0 POTfN tl AU '* ’ ‘ f ’ */S f j

His potential for a<tvancer:-.T.t is excel jwt. ile iws the ri flit blend“of ounrational 
know-how, ard. sum rvir.ory talent to u.-yjorViko »K>s5 ncvn^ he new
holds* Although his advancewnt has V.-en rridTor hi a .i *4 -purity, poise 
and car.sr, sense almost oanpletely. tlirinoie a-^ as a factor in hla potential 
for a .-.ore senior job,

'Hl lyi.jw

SECTION *. furuit plus
t. a* «rMC> otvilopucntal Plawkid roe fat individual

Subject reserves at sometime within the next year or two the opportunity to 
broaden his experience cit her by ccrrnnd of a sr a 11 station or advancement to 
a more responsible job in a larpe one.

t. wove OTwia racroas. INClUOlNQ PlStONAL ci*cunitamc(». TO St TASta into account in

Hone

INDIVIDUAL'S FUTuXC ASlfGNMCNTS

section r. DESCIIPTICB OF IBOIVIOUAl - .

DtpacTfryc^ This oection >s provided »> aid ta dttcr ibing the individual eeyou see him on the job. Interpret 
the word* literally. On the pete below are a irrtri ol statements that apply in some degree to most people. To 
the left of each statement is o bos under the heading •category." Read each statement and insert in the bos the 
category which b«at tells how much the statement eppHee to the person covered by this report.

x • havc not oascavto this, 
inoivioual

1 • sari Its To TmC INDIVIDUA 
CATtGDav auutta t • appliCS TO individual TO

1 • AP*tl€T ro INDIVIDUAL TO
4 . APPUltS TO INDIVIDUAL TO 

• ■ 5 . ApriKS TO INDIVIDUAL TO

«CWCt CAB «l Vt NO OPINION AS

TO TnC LCAST P0S3I8K 0<0»t 
A LIWlTCO DCCRtC 
am Avteaoc otoerC 
>M ACOvt AVCSAOt ocoacc 
AM CuTSTANDiNG OtGatC

TO mow Th

K

OtSCRfPTlON APPLltS TO TMt

CATCOOffY STATtMtnr caTtooav STATfNtwT CArsGoav STATEMCMT

4 t. hh >o sit A«»tMta*t
5

II. mao mi•« tTAoooeeo ar 
. AtcoePi iSNwoai c

>). II •fftttf ft It HltUI- 
float bita asiociAVfS

c
; ' tictiiiai a* n«t It. 1.»«l seisiaALitv t ■

tl. iwAKwters otcitiowo e<«
IMILIII or 0 AW HUIIIII

u ’

5
IS. ACCters HPOill nC’1

b 13. ro reeuawor orwlas

5 •••
14 AMirs m«« <eea«a

ll
34. sotao etsi vbqh reiosuet

h
5- r'ai.ri caiUM’iv row

• II I«91lt99l UUI h ’

IS. et»»»w»o HH is lu’ti'

c
JS. aikPve.v**JuOOc«<MT

h
ft. seSSA eats l* ><t< 

.Hi A tANCA s
14. sore an jii tiiaoyi 

treses suveaer c;
>«. It CONSCIOUS

y. Ca. Ut KIM *• Y- Hint
h

iy, coaH we »i i» nn’iO»i 
re rrtiHAi 5

IJ. It «l 00 At • V I

5 a. was »iboi» roe *a<vs c to. it esotevAet
5

tfg. Nil CKtTtCttt II cos-

L ' i *. errs »»i«ii soot r.
1*. r«i«At cn»H»

______

23. MiiiiHiu Awoorw arias. 
!iO* or MIS OMI Ct

•; I
Io. cm si tm latsAtacils c

SO. ClAFlItH »Hl41A(«TI 
fllall AlLOOASlt »IWS 
HAIM

10- aoto aoi iiouiri Biaoao ■ 
sea coerreuout OuPOavi* 
010a

SECRET
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FITNESS REPORT (Part I) PERFORMANCE
' .INSTRUCTIONS ..

FOK THE C/’fMSTRATIVK iVTIC^F: Cbnsult current instructions for completing report. 

F<V THE F1BTKVISHR; Ibis report is designed to help you exnrrrr your evolwitiPA of your subordinate «nd to tr»n«m

he stand* with you.

rganirntion policy ertuires that you infers the rubord 
enn help you prepwee for fl discussion With him of hi

any Tuestion.

0. It is recommended that you re*d the entire fora before completing 
on the employee. it mutt be competed end forwarded to the Office of

t;__ * _ A 1 _ i < a _ « -• : ' K— 1 — —

SECTION A. GENERAL
1. HAWI fF-arst) I. DATE OF BIRTH >■ SEA 4. SERVICE DESIGNATION

RLail^iSiW Jacques 2J Jan. 1921 I i'i DI

. 7, GA ADI 4. DATE REPORT 1 N C*
GS-LC

Area Operations Officer

<0. Tx
1956 to .125:

SECTION 8 CERTIFICATION
E RATER.; THIS RE*ORT t t *4$ [ MAS NOT SEEN ’0 THE IN 0I V I»ATEQ. (F NOT^SRO***
Completed at Headquarters; subject not available25

16 Oct 1957
SUPERVISOR 0. S;*5*n•SOR’5 OFFICIAL TITLE

'Chief SOT Branch Japan Station i 
OF OPINION »iTw SUPERVISOR. OR ANY OTHER IN* 

A SETTER UNDERSTANDING OF THIS REPORT.
DA^
1^7

Pasi

Revkv

certify that any lubstantial Jiiterence of with

SECTION C.
z

supervisor is reflected, in the above section.

REVtCfllNG' C. Tl TLE OF RE V I E» ING
CCS, Tokyo

DIFIXTIOWS: Consider ONLY 
his v'uties during the ratin 
lability, ractors other th

^JOB PiRFOffMMCE EVALUATION__________________

»Ct J> SyrifS

he productivity snd. effectiveness with which the indAwa^sl being rated has performed 

period. Compere his WLY'with others tiding similar work st j similar level of respon-

rq

6
tnsiar

PERFORMS HIS OvTtCS f

OeMEMS:

“5 (Part I) SECRET Performance
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spaces below up to s.is of the more Important SPECIFIC Jut ies per rating period.

Place the most important first. On not- include minor oi 
b. Kate performance on each specific duty considering ONLY 
c. For auperviaora, ability to supervise will always be rai

unimportant duties.

d. Compare in your mind, when possible, the individual being

do bo t •• supervisors tho 
/ Sa &U *£> .

kith others peywfnWVgjytie same, duty at
individuals with' the same job title may be performing different duties.

Fsamples of th* kind of duties that might be rated are:

HAS AND USES AREA KNOWLEDGE

Milt
ORAL BRIEFING 
GIVING LECTURES - 
CONDUCTING SEMINARS 
•KITING TECHNICAL REPORTS 
CONDUCTING EXTERNAL LIAISON 
TYPING
TAKING DICTATION 
SUPERVISING

DEVELOPS NEK PROGRAMS 
ANALYTES INDUSTRIAL REPORTS 

. MANAGES FILES 
OPERATES'RADIO 

COORDINATES KITH OTHER OFFICES 
KRITES REGULATIONS . .
PREPARES CORRESPONDENCE

g. For some jobs, duties may be broken down even further if supervisor considers 
and phone operation, in the case of a radio operator-

»P0N
CONDUCTS INTERROGATIONS 
PREPARES SUMMARIES 
TRANSLATES GERMAN 
DEBRIEFING SOURCES
KEEPS BOOKS .
DRIVES TRUCK 
MAINTAINS AIR CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA

it advisable, e.g., combined key

NUMBER

INCOMPE TENT IN 
BARELY ADEQUATE
PERFORMS

THE PERFORMANCE OF THIS FOUND IN VIRY FEW INDIVIDUALS MOLDING S|M|
THIS DUTY ACCEPTABLY 
THIS OuTy IN A COMPETENT MANNER

LAR JOBS 
EXCELS ANYONE KNOW IN THE PERFORMANCE OF

SUCH FINE MANNEROU TV

St I Ci «i C Ou TV RO. 1

Deputy to Branch Chief

RATING 
NUMBER

5

IUCI n C OuTT no. 1

Supervising

RATING 
NUMBER

4
tMCUIC OuTVIiO. 2 . ' RATING 

NUMBER Prepares correspondence and report^
RATING 
NUMBER

Conducts Foreign Liaison 6 and handles administrative routine 5
• ev t* 5 RATING

NUMBER
secciric sc. C

NUMBER
Prepares and Manages Projects 4 Developes and handles Agents ' 5

. NARRATIVE DESCRIPTION Of MANNER OF JOS PERFORMANCE
DIRKTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

Subject has excellent natural equipment for employment in this organization in 
terms of his intelligence and natural .apptitudes. Additionally, he brings a 
great deal of area knowledge and language ability to his present assignment. 
During the period covered by this report he has displayed great industry and 
devotion to duty in a variety of circumstances and achieved notable results 
in production and in"the creation of both short and long-term assets for his 
unit. On the debit side I would say that he is somewhat too businesslike in . 
many personal situations to the point of being almost humourless. This, however, 
is a quality which he does not permit to intrude upon the necessities of his 
operational work although it often shows in office relationships. .

SECTION 9. SUITABILITY IFOR CURRENT JOB IN ORGANIZATION

IFLCnCNS: Take here* everything you know about the individual....productivity

pare him with others doing similar work of about the same level 

t • DEFINITELY UNSUITABLE • ME SHOULD BE SEPARATED
Com-

7
A BARELY ACCEPTABLE EMPLOYEE. 
RANT HIS SEPARATION
A FINE EMPLOYEE * HAS SOME

NUMBER

MOST PEOPLE 
OUTSTANDING 
IN TERMS OF

7 • EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK

t KNOW IN THE ORGANIZATION
STRENGTHS 
THE REQUIREMENTS OF TmE ORGANIZATION

S

SECRET
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FITNESS REPORT (Part II) POTEhi lAL
INSTRUCTIONS

THE .W1S1S7XATIVT OFFICER: Consult current instructions for completing thia report

FOR TKESLTEKVl&jR: This report is a privileged communication to'your supervisor, and to appropriate career manage­
ment and personnel officials concerning the potential of. the employee being rated. It is NOT to be shown to the 
rated employee. lt’i* recommended that you read the entire report before completing any question. This report la 
to be completed only after the employee. has been under your supervision FOR AT I.FAST 90 bAYS. If lews than90dayi» 
hold and complete after the 90 days haw elaosed. If this Ts’"thc INITIAL RfJVKT on the employee, however, it MUST.be 
completed and forwarded to the CT no later than .todays after the due date indicated in item 8 of Section below.

GENERAL[SECTION £.

1). name (Laar)
I RICHARDSON Jacquea

t< DATE OF BIRTH
20 Jan* 19*7

J. SEX
11 '

4. SERVICE DESIGNATION 
DI

|S. OFF ICE '01 VISION-’SRANO
I Tokyo Stctioa

OF ASSIGNMENT «. OFFICIAL POSITlON TITLE
Area Operations Officer

SECTION F.

If. GRADE
| GS-U

a- DATE REPORT due in op • PERIOD COVERED Rv THIS HlPORT (Inclusive detea) 

1 Cctcber 1956 to 30 S.cntcmbor 1957
Iio. type o 
I (Chech

F REPORT 
on> )

in fin • « »ui l*«t« »• IvHIH IOI iricin (Specify)

• W X V A I

INDIVIDUAL. BEING RATED
CERTIFICATION

|a. This date B. TVPED OR PRINTED NAME AND SIGNATURE OF Su? FR/fSOR IpJ-SUPE RVISOR'S OFFICIAL TITLE
I 23 Lloyd QiORGiS ^ccat Tokyo

ANO/NGTED ICE Of ONNom .N ATTACHED MEMO.

SECTION G.

Ia. this pate a. TYPED OR PRINTED NAvCzCHO SIGNATURE OF REVI(WuCg 
orr,c,‘L\7

C. OFFICIAL TlTLE OF REVIEWING OFFIcIaL
I 16 Oct 1957 Chief SOV Branch Japan Stati n

I. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES

2. SUPERVISORY POTENTIAL

ESTIHATE OF POTENTIAL

DIRCCTIONS: Considering ochers of his grade and type of assignment, rote the employee's potential to attune greater
responsibilit tea. 
work.

the kind of responsibility encountered at the various levels in hi* kind of

NUMBER

ALREADY AB; AT WHICH $ATI SFAC TORY- PERFORMANCE CAN BE EXPECTED
MAXING PROGRESS. BUT NEEDS MORE TIME BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY <09 TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
■ ILL PROBABLY ADJUST GUICXLV TO WORE RE5P0NSIBLE OUT 11S WITHOUT FURTHER TRAINING 
ALREADY ASSUMING MORE RESPONSIBIL ITIES THAN EXPECTED AT HIS PRESENT LEVEL 
AN EXCEPTIONAL PERSON’WHO IS ONE OF THE FEW WHO SHOULD BE CONS IOEREO FOR EARLY ASSUMPTION OF HIGHER

MRITTIWS: this question: the ability to'be a supervisor? If your
answer iaYES. indicate below your opinion or guess of the level of supervisory ability this person will reach AFTER 
SUITABLE TRAINING. Indicate your opinion by placing the nimber of the descriptive rating below which cocoes closest
to expressing your opintcut in the appropriate colimn.
rating in the column. If based on opinion of his potential, note the rating in the "potential*

note your 
column.

HAVE ND OPINION ON 
BELIEVE INDIVIDUAL

NUMBER INDIVIDUAL would be a strong supervisor in this situation

| ACTuAt potenti al DESCRIPTIVE SITUATION

1 2
* ccixe Txi sas>c j :» (truck driver*. stenographers, techniciana ar profetalon*) apo-
ciatiata of various hinda) ear »t convict atta mmouti » ihoid ima 11 s is nituut (Ft at line 
totervitor ) l>

3
a or duict tm< line jo* (Second line Rupee ei \

3
a «3B0V». WHO MAT *■ Ml’ ’? * lt4C»O»UJ«i. »WICM IS 1.0» UA J • S . OimitlflOM
*•> -oner (Executive letel) i —1^^”*'

I 3 1 ' 1.... .... .........

1 3 •«(N *««(9I«U UI9IOI»l’ti' »cini’AU*U--»"4»H A*D*.»«r0' CAM FUL COOIOIIlUO*

1 3 i ».iv teetoiMt luioitnitii taccuot «*«•«•* of ?wc opaositi sti

j
:i«it (Specify)

PotentialFORM ND. Q5 (Part I I ) OF FORMS AS AND 4S* WHICH SECRET
* ** ARE OBSOLETE.
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SECRET
(Shfn Fl / Ifrf fn ) ,l

ArT7oT7^^rT^wM,o(T^r^oTn?7^>u™,yet

4. COMMENTS CO.CFRN ING WINIHl 
Subject ia well suited for this business and the businos 
progress steadily to positions of great responsibility.

hi^.^iteA^nuld

SEC non H.. FUTURE PLANS

I. TRAINING OROThCR 0tVtLOPMCNTAl C.PCRICNCC RLANNtO FOR ThC I NO I V I OUAL

Normal refresher a/o preparatory training as required.

2. NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

No limiting factors or personal circumstances known to the rater

SECTION I.____________________________________________ DESCRIPTION OF INDIVIDUAL______________________________________________________________________ 

DIRECTIONS: This section is provided as an aid to describing the individual as you see him on the job. Interpret 
the words literally. On the page below are a series of statements that apply in some degree to most people. To 
the left of each statement is a bos under the heading "category." Read each statement and insert in the bos the 
category number which best tells how much the statement applies to the person covered by this report.

X • HAVE NOT OBSERVED THIS* HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE
INDIVIDUAL

1 • APPLIES TO The individual to the LEAST possible degree
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

2 • applies TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE ,
8 • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE .*

CATEGORY statement CATEGORY * STATEMENT CATEGORY STATEMENT

4
1. *8Ll TO set »NOfNI«'l 

point or vitv 5
II. HAS HIGH STANDARDS OP 

ACCOMPL1IHMIMT 4
21. 11 irrtcTivc in discus* 

SiON.S • / Th ASSOCIATES

4___
2. CAN MAIt OtCIJUU ON Hit 

QIN «H C W Niro »»l Hl 4
12. SHOWS OA » a I WAL < TY

3
2 2. luPltMtNTS 0 tCU1 O <1 H« 

GAAOttSS OP OWN PILLINGS

s. mH t n i t i a t i vt

4
13. ACCCPTS A 1 SPON S 1 G 1 1 1 • 

r* ( • 3
23. if tHouGMTrut o» otmias

_

5
4. IS ANALYTIC IN Hl! THINK* 

* " 9 3
14. A OU ITS Hl 1 (KADAS 4

24. SOAKS HLl UNOrt PACSSuAS

5
J. CONSTANTLY UI

Md KNOeLCDOt MO lOH! 4
IS. HUOAD! HLL tO »UHI-

4
2$. DISPLAYS JUOGtMtNT

4
0. KNOWS «MCN TO SC<K 

AlliSTANCt 5
10. OOM MU JOS IlTHOUT 

S HOMO SuPPOAT 4
20. IS StCuPITV CONSCIOUS

3
7. CAN OST ALONG WITH PtDPLC

5
1?. COMES UP SI TH SOLUTIONS 

TO PSOSLIMS 5
27* II VCASATILt

5
0. NAS MIMOAY PON PACTS

5
t0. IS OASSAVANT

4
20. Nil CAITICISM II CON* 

STPUCTIVC

5
0. at I I TM1N 6S OONC

5
10. THINKS CLUIM

4
2B. * A C 1 L • TATIS SMOOTH. OP CAA* 

T 1 0 N Of Ml S Of net

X • IO. CAM COPS WITH tMCAGtNCItS 5
20. COMPLtTtS HHiM’lMM 

WITHIN ALLOSAALt TIMC 
LIMITS 5

30. Dots ACT • tout At mono 
IMO fOMfUyOUl SUPCAMI*

SECRET
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FITNESS REPORT (Part I) PERFORMANCE
iastuuctions

FOR WK AP’IM STRATI Vg OFFICER: Consult current instruct tons- for «M«91eting this report, * ’

FOR WE FirFWI^OR: This report is designed tn help v^irvrcss vour evaluation of you* subnt<Hnptr and to transmit
this evaluation to vour supervisor rod senior officials- Organisation policy reiuires that you inform the sutardi*

note where he stands with you. Completion of the rceort can heir vou prepare for a discussion with him of his
strengths am. weaknrsses. It is also organisation roltes that vou sho Tart I of this renort to the employee except
under conditions specified in Regulation 2O*A?0. It »s recomrwnded that you read the entire form before completing
any lues lion. If thi r is the initial report on the ernntovre. it wvst be completed ami forwarded Io the office of
Personnel no later than 30 days after the date indicated in iztem $, of Section A below.

SECTIOM A. SUES AL
t. NAME (Lant) f/irar) (Viddlt) 2. DATE OF RIRTm 1 3- SIM A. StRVICF DESIGNATION

RICHARDSON JacqMa ' | F
s. office division branch of assignmint . «. omcm position title

Jjl’Y”' St jh. CiU.WJ)_____  - . Area Ccerj-tietr- Officer. .• _ _________ ■

T. GRADE J’s. DATE REPORT Out IN DP . | ». PfRlO? CObERED AY Tn: $ REPORT (Inclusive dJtrt)
GS-14 | ■ | .1 .V'"'7 tc ?0 *3c; Lc:--.b'.32‘ 1*'?S

10. Tver Of REPORT num | 1 | I imciil (Specify)
(Cheek ant) X «W W U 1 | «l «S?’ ’• IM’irHt | |

SECTION S. ■ CERTIFICATION
1. »0R THE RAT<»: THIS REPORT ( y 4 HAS | | HAS NOT TUN ShORN TO t>f INDIVIDUAL RATED. (F NO f SHOWN. EXPLAIN SHY

NOT: . ............- ■ --------- v.. - . , - . .. ..

A. CHECK (X) APPROPRIATE STATEMENTS:

Th 1 S l| 1$ 1 t B < f I < C »» BY CBM O’lBIOBl or YMtS 1 * rI ' Il II •♦l(D ” t ” 1 « C* pa 0. A VABWINA Ilf'
X * 1 OU <L . . !{ • III SINS 10 MIK RA CO* » ItfKMO 10 Im 1 I Ateotf.

t•11 *(*ft*V 1I•I 1c T» !Ht COWQIWIb OOIYIOBIOI 1 I » 1 1 1 1 * t«AI Im* AAMb IBPipIVU 1 W 0 • S MOB
two »M*touS luK»»iloU, t mt $ job e ( ar0 am At ; t siCLvtl (Specify)'-

1 MAH 0 t > Cv t 3 1 0 him iwis tweiovtf hi»
AKO II tl«f HI > 30 YNAtHCBMOOBWHlAlMllTBAbl. ■ ‘

U. Th IS DATE 1 C. >rrF(O 0^ PRINTED Nam f,Us .-Q f OF l»l«l$O>b. SUPERVISOR'S OF'tClAl TITLE

. 1 5 November 1956
1 c’ &t^d- C£ J * ' 1 Chief. Ccviet Brunch

2. FOR THE REviCAtNG OFFICIAL.: RECORD ANY SuRSTAnTIAL T^FEREnCE OF C»i\iOn WITH IhE SUPERVISOR. OR ANY OTHER IN*
fORuATfJNx which »il L lead to A better UNOERS TANDiWG OF This REPORT- ’

__

p--------------- --- rY/. CM:

. - . { ) 'Ci'Bimi; »”»fMio Bwitt

1 certify that any substantial difference of opinion w»tb the supervisor is reflected in the above section. •

A. THIS DATE 8. TYPED OR PRINTED N *>i>ANb S : -^At/RE RE L . £a»NG !c. OFFICIAL TITLE OF REVIEWING OFFICIAL

X?'.' r I 9^2
SECTION C. JOB PERFOSWMCE EVALUATtOB .
t. RATING ON GENERAL PERFORMANCE OF DUTIES / *'

MFFCTIQNS: Consider ONLY - the productivity and ef trctiV^ness with which the individual being rated has performed
n-is duties during the rating period. Compare him OM.Y with others doing similar work at a siailar level of reapon-
sibility. Factors other than productivity will be takers into account later in Section D.

f — ■■» ’ • DOES NOT PERFORM DUTIES ADEQUATELY; he :S tNCOMP£TENT. ’ ’

1 • BARELY ADEQUATE IN PERFORMANCE: alThOu^w * S maS maO SPECIFIC GUIDANCE OR TRAINING. ME OFTEN FAILS TO
t q CARRY OU responsibilities. . Vb • : * .

3 - PERFORMS MOST OF HIS DUTIES ACCEPTABLY. ?-^a> On ally RElIALS SvUE AREA OF aEAKNESS. ■
1-- ___ ■ 4 - PERFORMS duties in a competent, effectsbe wanner. .

iji»u" 5 . A FINE PERFORMANCE. .CARRIES OUT MANY 0* >’S RESPONS I 9 lL I CS EXCEPTIONALLY SELL.
B* g . PERFORMS MIS DUTIES in such an OU TSTanD >\5 manner THAT -C 1 s ALLEO Wv ria DTM?n PERSONS KNOWN TO»l S.FCWSM. . •’ I H ' .Ji

COMMENTS:

. . ■ • t.i < ’

U5 (Part I) CF FORMS IS A\D 45* WHICH SECRET Performance <«■
‘ , ARC ORSvRf Tt . ' .
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SUITABILITY FOR CURRENT JOB IN ORGANIZATION

?. RATINGS ON PfHIORMANCt OF f.PIClFlC DUTIES
a. State in the vpare* belpw up to siw of the more important dut^f^ rating period.

flAcr the most important first'? fin not include minor or unimportant <!utirs.
b. Rote performance on each specific duty coin tiler inR -OXLY ef feet ivrness in performance of tbit specific duty.
c, For supervisors, ability to tupervitr will alwaya be rated a« a spec i 1 if »!wty (do not rar* a* supervisors thoR* 

Vho »up*fvi»t a secretary only). Jajj J
<J , Compare in your mind, when possible, .the individual besot rated wfW owr safe At* fvfkJyh ss^e duty at R. 

similar Irvci of responsibi1ity.
e. Two individuals with the same job title muy be performing different duties. If an, rate then on different 

duties.
f. Re specific. Examples nf the kind of duties that mightbr rated are: MAI| ROOM

ORAL NRJEFING HAS AND USES AREA KNOWLEDGE * -EWpeepS-rF*M»G4HCW$
GIVING LECTURRS DEVELt^PS NEv F^GRANS PREPARES 5fW4rZW
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REFORTS TRANSLATES GERMAN

WRITING TECHNICAL RETORTS MANAGES FILES DEFRlEFING SOURCES
CONDUCTING EXTERNAL "LIAISON OPERATES RADIO KEEPS DOORS
TYPING COORDINATES *ITN OTHER OFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties m..y be broken down even further if supervisor considers it advisable, e.g. . combined key 
ond phone operation, in the case of a radio operator. • *

1 • INCOMPETENT in The performance OF THIS Duty « ♦ PERFORMS THIS duty in an outstanding manner
i • BARELY ADEQUATE IN The PERIORMAnCE OF This FOUND IN VERY FIV INDIVIDUALS HOLDING SIM|.

DESCRIPTIVE DUTY LAR JOBS
RATING • * • PERFORMS THIS Dll TV ACCEPTABLY ? - EXCELS ANYONE 1 ANO* »N THE PERFORMANCE OF
NUMBER 4 • PERFORMS THIS Ou TV IN A COMPETENT MANNER THIS DUTY

5 . PERFORMS THIS OuTy IN SUCH a fine MANNER 
THAT HE IS A DISTINCT ASSET ON KIS JOB ......

. OICIHC DU It WO. I

Deputy to Brunch Chief
NUMBER

5

’Hrurct'vNwo. 4 •

Supervising

rating 
number

mcf/ic ou rr wo . 2
•Conducts Foreign Liaison- NUMBER

6

»*«ri»»cpu»tnd.9
Prepare!; corruisponuenco ana 
reports

NUMBER
6

Kleine ou ir no. 9
Prepares and manages projects

RATING 
NUMBER

UKl»IC Pull WO. 0
Handles admin routine

r a t : n c 
NUMBER

A. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
blXbXllONS; Stress strengths run! weaknesses, particularly those which affect development on present job.

i Subject has really superb natural equi 
in terms of mental capacity, psychologic.*, 
and people he comes against, lie tops thi 
ability among other natural aptitu-iec. o 
the best, he is a bit shy of huit.cr and pe 
qualities which mitigate more against see

tm?nt for work in this Organization-
I bent and affinity fcr the things.
s off with-industry and language
i the debit side and measured against ’ 
rscn.'.l understanding in seme situations, 
eptabiiity than job competence.

SECTION 0.

blRLCThKH: Take

DEFINITELY UNSUITABLE • MC SHOULD BL SEPARATED

RANT HIS SEPARATION

HATING
NUMBER

A FINE EMPLOYEE • HAS SOME Ou TSrANDlNG' STRENGTHS
AN UNUSUALLY STRONG PERSON in FIRMS OF Tut R£^J|SjM€NTS of THE ORGANIZATION

S TH.I 5 INDIVIDUAL BETTER SUITED FOR WORM IN SOME OTHER POSITION IN THE ORGANIZATION*
explain ruiiP: Subject is an all around performer capable of a primary, in place of 

’ : his present secondary, responsibility.

SECRET
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FITNESS REPORT (Part II) POTENTIAL
instructions

WK HIE ATKIMSTKATIV£ OFFICER: Consult current instructions for completing this report

F* HIE SVTtXVlWR: Till* report is
NOT to be shown to the

to be
II thi« it thr .INITIAL FHVKT on <hr emi-lo/nr, ho.rver. it HUNT bf

SECTION £

_ RICHARDSON__ JACQUES
5. OFFI Ct/DIV ISI ONBRANCM OF ASSIGNMENT

(Middle)

GCHCRAL________________
I }■ DATE OF BIRTH S' SEX 4. SERVICE DESIGNATION

v _______DI_______ __

GRADE

rvpc or otroor >»l 11*1 1 ■ 1 Mt a • sue 1 a v1Jos

A n w w t <1 r

30

CERTIFICATIONSECTION F

*. This DATE 8. r>*e^> or ,

I 5 November 19S. 6 Chief, Soviet Branch

ratNico »,

21 November 1056 of ^;.Hcn
SECTION G.

POTENTIAL TO ASSUME ORE A T t R RE SPQ.NS ♦ 81 L I T IC S_ y___ ’y*____
W RUCTIONS: Considering others of his gtmle And type of assignment, rate the employee’s potential to assume greater 

Think in terms of the kind of responsibjIity encountered at the various levels in his kind of

RATING 
NUMBER

ALREADY ABOVE THE LEVEL 
HAS REACHED THE HIGHEST

At WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED
MAXING PROGRESS. But NEEDS MORL TIME BEFOOL hF CAN BE TRAINED TO ASSUME GREATER R£ 5PQNSI 91LITICS
READY FOR TRAINING tN ASSUMING GREATER RESPONSIBILITIES 
WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES
AN EXCEPTIONAL PERSON WHO owl. or

without further training
HIS PRESENT LEVEL 
BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

SUPERVISORY POTENTIAL
LlRtXTIONS: this question: ilas 1f your

SUITA&E TRAINING. Indicate your opinion by placing 
to expressing your opinion in the appropriate column 
rating in the "actunl• column. If based on opinion i 'potenti al * column.

DESCRIPTIVE 
RATING 
NUMBER

0 - HAVE NO OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION
BELIEVE INDIVIDUAL WOULO BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION 
RELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

AC n/AL POTENTIAL DESCRIPTIVE SITUATION

2
a G S O U »
tupervi

COIMS ? H I SASIC J 
0/ various kinds)

•or )
0* (tru ck drivers, sranograph ers.

CONTACT SI TH I MW I 01 A ft » U A0
technicians or pro/♦«■ione I spe* 

>» rstouiwT (Fiett line

3 A 6 B 0 U * Of Il’ItM JOM SHO sister Tm< sasic jos (Second line superri so rs)

3 .
A «SOUF
ANO POL

WAV OS WAV It'll 
c* (£Xecutiva level

■ .iSOSS.SwICN IS st ssON $ 1 K< fOA WAjOS FU«> . GAGANKATION

»x(i coarser »tin kwioiiu • USO AO INAT<S IS NOY raroutN-r
„ . . •• |4

•* ««<N IMWtOlATt SUSOACtNATlS ACTIV IflCS UI DIHilt HO Wt^O CA At

• 3 (Olill SuSOAO1 NA fl I iicuci HtwAiai or thc oseosirt » ( A

| 0 tat ■ (Sped fy) » .3.

. _ r N t 1 ( VU3 t U I > ■ UI J ___ __
45 (Part I i) of forms a* ano <5». which SECRET

1 Xa* 55 ARE OBSOLETE
Potential
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( I l»ff Jn)

3. INDICATE VHf. APPROXIMATE NUMBER Of MONTHS
Six . .

THI. RAttP. tvPLO»F.f MAS BI.EN vNOt«> YOUR SUPERVISION .. •
_ OFFICE or PERSOmt

«■ COMMr.mTb CCCbtl'U . '

<iubj<>ct-has a hinh all around ielonti;il. dith r..si Ki ti -H's CHUI YRt* • ‘
’ below, he tends to support subordinates fror:, his own energy AthVr*is.W Win 

to bring them along the. hard way, and a norma] tendency to avoid the categorical
. "no" - both tendencies easily correctable. ROOM

SECTION H. FUTURE PLANS
1, TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE

Routine refresher training

PLANNED FOR THE INDIVIDUAL

as appropriate.

2- NOTE OTHER /ACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN

All normal. Mo limiting factors.

INDIVIDUAL'S WW ASSIGNMENTS

SECTaGm 1. OESCNlPlIUN UP INDIVIDUAL

DIRECTIONS: This section is provided at An Aid to describing the individual at you tee him bn the job. Interpret 
the words literally. On the page below ore a scries of ttatements that apply in tome degree to most people. To 
the left of each statement it a box under the handing "category." Read each statement and insert in the box the 
category number which best tells how much the statement applies to the person covered by tbit report.

X • HAVE NOT OBSERVED TH 1 Si 
• 1N 01V1OUAt

1 • APPLIES TO THE INDIVIOuA 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO 

3 • APPLIES TO INDIVIDUAL TO 
4 • APPLIES TO INDIVIDUAL TO 
S • APPLIES TO INDIVIDUAL TO

HENCE CAN GIVE NG OPINION AS TO HO« ThL DESCRIPTION APPLIES TO THE
TO THE LEAST POSSIBLE DEGREE 

A LIMITED DEGREE 
AN AVERAGE DEGREE '
AN ABOVE AVERAGE DEGREE . .
AN OUTSTANDING DEGREE

CATEGORY STATEMENT CATEGORY * STATEMENT CATEGORY STA fEMfN r

4
1. *IU TO SAC ANOTN(a*9 5 It. Mil M|6M IfANOiie! or

A C COMP L 1 IWM Hi T 4
21. is trncn>< <« oiscus* 

SION* *>Tn IH9CI1U1

4
J. CAN Milt OlCIIIQNt ON Mi9 

OWN »N I 4 NKO A Al III 4 12. sno.s ouoinahit 3
22. IMPLCMINT* mCCIAIOnS At- 

11101111 «» oil H(ll<l*l

5 3. HAS l»l f 1 *TH( 4
IS. ACCIPTS IIJFON5IIIU. 3 2). ii CmouCwtiml of ot»in

5
4. 15 ANALYTIC IS Hit ININA. 3 14. Aouits hi* c Bag as 4 24. 10111 MILL u»:l» PHlluH

5 S. MllVil CONSTANTLY TO*
N<S ANOOLtOGt ANO 101*1 4

IS. aisponds »tii to^supcb.
4 23. DISPLAY) juOACMf.T

4
6. i*o«i vncs to set* - 

A S SI S TAN C( 5
IS. 00*1 Nts jot bitnout 

s Taon o suPPoar 4 28. is MCu’ll' CCMlClCut

3 ?. CAN Off ALONS HIM HOHI 5
17. coms UP »l 1" SOLUTIONS 

TO P AO at CM s 5 22. U UAMTIH

5 - S. NAS MCVOBY TON FACTS 5 ta. ii otscaya* r 4
26. NI 5 CRITIC* »M 11 CON. 

Slave *iVI

5 9. OCT* TNtNOI OO»I 5 ts. thinks CLEANLY ' 4
29. HCUIUTfl AMG4TN O»U1. 

tio « or mt * oi p«c«

A - 10. CAN COPt WITH CWCS« tR Cl IS 5
20. COMPLLTtf ASSiONMINTS «i thim.alloma lie rive LIMITS 5

30. OOIS HOT ItOvlli ST BON* 
. ANO CONTINUOUS SuPCA.N*.

SECRET
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FIELD FITNESS REPORT

Th* Fitness Keport l« an iiiporttnt factor in otf^intion personnel management. ft iffii to pforidf.' 
1. !>• or fan» eat ion irlrction board vifh information of value ah an considering the tppllcttioaof an 

individual for membership in tha career staff; and
3. I prnodic record of jobperforpance as an aid to-the effective utilisation of personnel.

INSTRUCT) 
to mii nut* ac*i\i strati ye on rensohyri offices. con* re 

eultcurrmtfield administrative instructions retarding as
the initiation and transmittal of thia report to head' da
quarter*. pt

TO TN* FIELD HtWIRMf Saad the entire form before <v 
attempting to Complete any item. Ao the supervisor mho pa.

0X3
vpalpd by hie dayto*day activities. If thia Individ* 
I ^haa been 'under your supetvi Sion for leva than 30 
ye. you -mi 11 ■ col I aborat a. if graeficabie, otth hie 
evioua oupervisore ^*^0e report is accurate 
d compl ete. Prioaip^.y&£i£ai22S4ity rests u'ith the 

r.renf Supervieof. It is assumed that, throughout the 
tl.ud.iLiJ individual has hern under your supervision^

assign*. directs and revives the eorh of the individual, re
you- have primary responsibility for evaluating his b*
strengths, veahnesees, and on* the* job effectiveness as er

IT fS OPTIONAL RHKTNER OA NOT TNI S 'FI TNF.SS RE

/ hove discharged your supervisory respun sihi/i11< • 

frequent dt scussions of hi *0^0/1, eo <^OA70 4 Ast •
tl may he hnoms ohere he stands. siCin eficc
' . p. c fiV NOV 1953

oir sv y^/

SECTION 1
UATAaiiXI * FO# H E ADGUAR trtfi Xst A 1. DATE OF BIRTH 11. SEX

20 Jan 1924 | M
3. 9FRVICE DESICNATION
(1) FI, (2) PP

4. GNAd^
________ k

A. STATION Dt5l(MAriON (Current) .

USSR Bao®, Tokyo /
• ."DuE OATE oA-TmiS REPORT 

JO September 1955
i. PERIOD COVERED BY This REPOwT (Inclusive dates) '

17 February - 30 September 1955
SECTION II (T®.be.completed by field supervisor)

1 . CURRENT POSITION
Chief, USSR Base, Tokyo O I 3C.O|

2. DATE ASSUMED RESPONSIBILITY FOR POSITION
13 Fetruaiv .13^

3. STATE ThC SPECIFIC ASSIGNMENTS Oft TASKS WHICH AR£ TYPICAL OF THOSE GIVEN TO THE EMPLOYEE DURING THE PAST THREE 
TO SIR months ({.jal in order of frequency)

A. As Chief of fr-ev' -r^ ~'re:
J&nace lirect fell operaI 1":.; tarr*^- •'•‘■<•3, .ini monitor
pvt 3 lets, . .

2, Supervise rj'stea cf daveloritent n.-l e^lniLnlion of opcrntioi.-il leads.
3. Supervise proper .icluial < trn: Leri a;.d sapt:?rt of operaiiozw, ineluiia^ 

finsncer.
Cr.nduct ar supervise effectiv* liaison with other A3" elements, 
with other Spveruner.i r.re-rten ar.ruad and, rl^n appropriate, with . 
represent' Lives uf. ether ^oi-er^-.eulr.

As Senior 33 Pivirlori Offices is. Are':
1, Ccndult with or ■ admire other s..d nor.-KLi’Arir unlt.~ oa tar pet

area, owe.Twert, -Cj jo ch irsctirrlsticr.
2, *hke '.'.'.a Ll.et 1? to oir.er ML’SK ml ncr-m.V:" tir.iln a; e" specialir tc, 

«i4 Z’<"' !'■*•« '
SECTION HI (To be completed st hoadquurtore only)

DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY

AUTHI ^TICATION OF REPORT ANO SIGNATURES

2. NAME OFJ^I EWING/tFF IC LAL IN FIELD (True)

3. THIS REPORT «A$ 1 1 WAS NOT SHOWN TO E INDIVIDUAL BEING RAT/^. // ’
',’4. DATE REPORT a'uTHEN- 

TICATTD AT MOS.
s. NAME AND SIGNATURE ADMINISTRATIVE OR PeAXonnEL Xf/|CCR AT^XlEADOuARTERS

xMTlHORI ZED/EO AUTHENTICATE Of^ESS REPORT VnO SIGMa/uRES 

_______
DO.NOT/cOMPLETE - FOR HEADQUARTERS USE ONLY

FORM NO. US*
I JUL 54 SECRET
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--------------------------- :------------------------—-----------;:________________________________________________ ________________________________________________________________  
Thlt taction i. pro»<d»d at an tid in datcr.bin. th. i^t»iAi«l- Tour dairrirtica i. not faror alr>-or ontararab/a 
in itltlf but acovirta Ira naan in), in r • I it ion to a parta.-aiar /ebor aaaifnarat. Tbr daaorirtiao oorda art to bl 
inttrprutud lifrully.

STATEMENTS CATEGORIES

1 • u»

NOT 
’ 00. 

SERVED

OOES 
NOT 

APFLY

. AF^LiES TO A 
LsVtTED 
1EGREE

APPLIES TO A 
-.-REASONASLE 

.DEGREE

APPLIES TO AN 

asove average 
DEGREE

APPLIES TO AN 

outstanding 
DEGREE

1 A. ABLE TO SEC ANOTHER'S * £*
1 POINT OFVlCW. - 1 i ।I • - m
11 B. PRACTICAL. 1 1 1 /X, |

1 |. A GOOD REPORTER OF EVENTS. i 1
1 2. CAN MADE DECISIONS ON HIS OWN 
I WHEN NEED ARISES.

i 1 j ■ |

1 3. CAUTIOUS IN ACTION. * ] i X 1
I 4. HAS INITIATIVE. J 1 'sc

I S. UNEMOTIONAL. J . 1 XI 1
I fl. ANALYTIC IN HIS THINKING. j I ■?I 7. CONSTANTLY STRIVING FOR NEW 
I KNOWLEDGE ANO IDEAS. i 1 ! IXJ
I B. GETS ALONG WITH PEOPLE AT ALL 
I SOCIAL LEVELS. 1 1 ! i XI 1
I a. HAS SENSE OF HUMOR. ! ! 1

1 IO. KNOWS WHEN TO SEEK ASSISTANCE. j 1 i 1 1
III. CALM* j 1 i ■ i IX!
I f<. CAN GET ALONG W t TH PEOPLE. 1I I i XJ 1
I 13. MEMORY FOR FACTS. 1 5 ! 1
| I 4. GETS THINGS DONE. < ! XL
1 IS. KEEPS ORIENTED TOWARD LONG 
| TERM GOALS. 1. i 1 4 j 1^6
1 16. CAN COPE WITH EMERGENCIES. j 1 1 > i

j
।

I 17. HAS HIGH STANDARDS OF 
ACCOMPL1SHMENT. j ■ j j 1 1 I- lAi

10. HAS STAMINAt CAN KEEP GOING 
A LONG TIME. [ 1 1 1

IS. HAS WIDE RANGE OF INFORMATION. i 1 • 1 ! IX!
l

20. SHOWS ORIGINALITY. 1 1 | 1 1 1 . !
21. ACCEPTS RESPONSIBILITIES. 1 1 | 1 1 t
22. ADMITS HIS ERRORS. i t। j | * | 1 iXJ
23. RESPONDS WELL TO SUPERVISION. I 1 ! I i • Xj; •
24- EVEN DISPOSITION. • _L j j 1

■ _
2S.^JMLE TO DO mis JOB •IfHOuT ! < ! i i ) i-

...u,... ;,----------------------------_j
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24 . W» 1H1M OH Mil HtT. 1 1 IX1
17. COMES UP WITH SOLUTIONS TO 

problems.
1 I . 1 | xz 1

34. stimulating to associates! a 
" spark plug".

1 1 1 1
29- TOUGH MINDED. 1 1 j 1 1 1
SO. OBSERVANT. [ [ 1 1 1 ( 1 XJ
11- CAPABLE. 1 1 1 1 1 1 IX 1
St. CLEAR THINKING. 1 1 1 (
S3. COMPLETES ASSIGNMENTS WITHIN 

ALLOWABLE TIME LIMIT*.
1 1 1

34. EVALUATES SELF REALISTICALLY. 1 1 L
39. WELL INFORMED AQOUT CURRENT 

EVENTS. XL_
3$. DELIBERATE. XI
37- EFFECTIVE IN DISCUSSIONS WITH 

ASSOCIATES.,
30. IMPLEMENTS DECISIONS RECARO’ X
3®. THOUGHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE.

41 DISPLAYS JUDGEMENT. I 1 1
41. GIVES CREDIT WHERE CREDIT* IS 

DUE. ■ 1
43- HAS DRIVE. j 1 1
44- IS SECURITY CONSCIOUS. 1 1 1 1 1 XI j
49* VERSATILE. ______ ____________

1 1 -J 1 j 1 ■ Ixl
44. HIS CRITICISM IS CONSTRUCTIVE.

• I • 1 1 1 1 1 —— .
47. ABLE TO INFLUENCE OTHERS. 1 i 1 1 1
44. FACILITATES SMOOTH OPERATION 1 1 j 1

OF MIS OFFICE.
49. OOES NOT REQUIRE STRONG ANO 1 1 1 j 1 • IX(
SO. A GOOD SUPERVISOR. 1 1 1 I 1 1 XI 1

SECTION V
A. WHAT ARC HIS OUTSTANDING STRENGTH SI

pnl.lt .'•■ocm. l. n' officer •••il:; tr

a. «m*t arc his outstanding weaknesses?

SECRET
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c. INDICATE If YOU IhiM t*«<T ANY 5 I N GL £ S T R L N GIM OR WEAKNESS OUTWEIGHS ALL OTHER ^5 R AT I QNS t

0. DO VoVTrEL^TMn^F^UCATMUS^CLjoTir^UPCRvTTro^ f^^Two ~ F' "1 w *7

£. WHAT TRAINING 00 YOU RECOMMEND FOR THIS INDIVIDUALS
>?;l HuO^.

f. OTHER COMMENTS (Indicate here general tfiili, tptcific habita or charactoriatica not covered oiaeehero in the 
report but vhichhaie • boorini on effective vliliittion of thia perron):

SECTION VI
Read at I deacript icrta before rating. Plata "X** i 

A. DIRECTIONS: Con.Id.r only .!>• .*11/ .It* .Meh IK. 

parton haa pttlotard th* dutiea of hia. Job and rata 
him accordingly. •

f 71 I. OOES NOT PERFORM DUTIES ADEQUATELY* HE IS 
• incompetent.

I I z- barely adequate is PERFORMANCE* ALTHOUGH he 
MAS HAO SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CA**Y OU T- RESPON SI 91L t TI < S 
competently,

[ | 3* PERFORMS MOST OF HIS DUTIES ACCEPTABLY* OCCA-
____ SIGNALLY REVEALS SOME AREA OF WEAKNESS.
I I 4. performs duties in a typically coupitenT. 

EFFECTIVE MANNER.
Q223 5- A FINE PERFORMANCE,' CARRIES OUT MANY OF HIS 

RESPONSIBILITIES EXCEPTIONALLY WELL.
QTT3 e. performs his Duties in such an outstanding 

MANNER THAT HE 1$ EQUALLED BY FEW OTHER PER* 
SONS KNOWN TO THE RATER.

IS THIS INDIVIDUAL BETTER QUALIFIED FOR WORK IN SOME 
OTHER AREAt rrVYl "A I 1Yt $ * IF YES. WHATT

the moat appropriate boa under aubaectiona A,B.C,&D

C, DIRECTIONS: Bated upon ohat he haa taid, hia actiona, 
and any other indi cat iona, give your opinion of thia 

perton't attitude tovard the organi action..

| 3 HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY
..WILL DEFINITELY LEAVE THE ORGANIZATION AT THE

_____ FIRST OPPORTUNITY.
1 | I*. HAS STRONG NEGATIVE ATTITUDE TOWARD ORGAN IZA'. '

TION...IRKED BY RESTRICTIONS...REGARDS AGENCY 
AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHING 
BETTER.

| ] J. TENDS TO HAVE AN UNF AVON ABL E ATT I TuDE TOWARD
TMF ORGAN I / AT JON . . RdtMf am RY MINOR rWHATRA.

____ TIONS..WILL QUIT IF THESE CONTINUE.
| | 4. HIS ATTITUDE TOWARD THE ORGANIZATION IS INDIF.

FERENT. ..HAS ’•WAIT AND SFE” ATT1TuDE..WOULD 
LEAVE' IF SOMEONE OFFERED HIM SOMETHING BETTER.

| j 5. TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANl*
1----- ZAT I ON. .MAK € 3 ALLOWANCES FOR RESTRICTIONS

IMPOSED BY WORKING FOR ORGAN IZATI ON..Th INXS 
IN TERMS OF A CAREER IN THE ORGANIZATION.

CD •• definitely has favorable attitude toward the 
ORGANlZATI0N..BARRING AN UNEXPECTED OUTSIDE 
opportunity, will probably endeavor to make a 
CAREER IN THE organization.

f ) 7. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN­
IZATION .. Wl LL PROBABLY never CONSIDER WORKING 
ANY PLACE BUT IN THE ORGANIZATION.

0. DIRECTIONS: Coneidering others of thia person's grade 

and type ofaaaignment, Aov mould you rate hia on 
potentiality for eatuertiun of greater reaponaibiIi• 
tin normally indicated by promotion.

0. DIRECTIONS: Consider everything you knou about thia 

paraon im making your rat mg.. al i 11 in Job dutiea, 
conduct on the Job, persona! ch ar scteriatics or 
habits, and special defects or talents.

I* H I. NAS REACHED THE HIGHEST GRADE LEVEL AT WHICH
'__ SATISFACTORY PERFORMANCE CAN BE EXPECTED.

7} Z* ’3 MAKING PROGRESS. BUT NEEDS MORE TIME IN 
PRESENT GRADE BEFORE PROMOTION TO A HIGHER 
GRADE CAN BE RECOMMENDED.

f "~j 3. IS READY TO TAKE ON RESPONSIBILITIES OF THE 
NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN

< SOME AREAS.
W] 4. WILL PROBABLY ADJUST QUICKLY TO THE MORE
1" RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE.

| 5* IS ALREADY PERFORMING AT THE LEVEL OF THE NEXT
_ HIGHER GRADE.
~| 0. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW

----- 1 WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE­
MENT.

| | 1. DEFINITELY UNSUITABLE V HE SHOULD BE SEPARATED.
| } 2. OF DOUBTFUL Su I TAB IVI TV. . WOULD NOT HAVE AC-
____ CEPTED HIM IF I HAD KNOWN WHAT t KNOW NOW. 
f ] 3. A BARELY ACCEPTABLE EMPLOYE£..DEF IN ITELY BELOW

AVERAGE BuT with no weaknesses sufficiently 
OUTSTANDING TO WARRANT, HIS .SEPARATION.

I ] 4. A TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUITA- 
8ILITY AS MOST OF THE PEOPLE I KNOW IN THE 
ORGANIZATION. 1

f > s. a FINE EMPLOYEE - HAS SOME OUTSTANDING
____ STRENGTHS.
| | 0. AN UNUSUALLY STRONG PERSON IN TERMS OF THE

REQUIREMENTS OF Th< ORGANIZATION.
jvVri 7. EXCELLED BY ONLY A F£w IN SUITABILITY FOR WORK 

IN THE ORGANIZATION.

SECRET
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DAISECURITV IMFORH»T,

PERSONNEL EVALUATION. REPORT

httn t through 6 vttt 6* by Attain i f nt i v* or PotooMol\Olli,W^^.......~

11 NAME (Uttl {Flrttl * IVlW) ?. GRADE < POSITION TITLE
Richardson Jacques 540. GS-13 Area Ops, Officer CD-FI

«• Office STAFF OR D»V
DOP .SR

ISION BRANCH r"~~ 1 DEPT*1. IF FIELD, SPEC l/T STATION
SR/5 l-----1 FIELD

9. PERIOD COVERED OT afFOWf
From To

18 July 1953 17 July 1954

6. TTPE OF REPORT x „
I ~ n Init la 1 . r^l MnupI f 1 Spacial
t 1 J Rs«st Ignmont p 1 ^9 R*»»t 1 of Supaevlaor

Zt«m« f IhfiufhlO rill bl tofplfftj by pot non fiolvotoi

1. ll$T TOUR MAJOR DUTIES IN APPROXIMATE ORDER OF IMPORTANCE, WITH A BRIEF DESCRIPTION OF LACK. OMIT MINOR DUTIES.
1$ July 53 - 31 Jan 54
a. Ignace and direct the activities of an overseas operating branch.
b. Assist the division chief of operations in the planning of new and continued oper’ns.
c. Assist the division chief in personnel programming In support of brunch and field 

station activities.
1 Feb 54 - 17 Jul 54
a. Establish new domestic activities branch.
b. Develop and manage operational program of this branch, insuring (1) continuity of 

treatment by qualified personnel, (2) processing of intelligence requirements, and
- (3) expeditious .movement of finished Intelligence.

a. HnltJlateral Unison with other elements of CIA, the Government. and foreign IS.
B. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD.

Name of Courto location length of Court* Data Co*pl»tw4

Counterespionage (OTR) Washington . 3 weeks 22 January 1954

(In addition to the duties indicated in §7 above, I also give a 3-hour lecture at the 
CE course (advanced phase) approximately every six weeks.)

9. IX what ttfe OF work are tou RRiH*Rn» ihteresteot j nn primarily interested in a foreign assign­
ment where I could apply the various espionage and CE techniques it has been my respon- 

9§iTtf1f&Rn^lslAq5rs?06iptPiHr?fi<iinQti»?l7iEfT"ioiis iaftituue. «o»LcoaE, skills).

My work at headquarters has become somewhat narrowing in that I am losing language 
abilities and opportunity, for direct contact with foreigners.

10.

■__________ 1 July 1954_________
. * DATE (/ * SIGNATURE

/*•«• It through 19 vill be completed by iuptrvloor

11. BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE OH THE MAJOR OOTIES LISTED UNDER ITEM 1 ABOVE.
I-.ichardson is a superior officer in the performance of his duties. He is efficient, 

precise, and energetic, and brings considerable imagination and foresight to the 
operational problems confronting him. His concept of staff organization and 
responsibility is of a high caliber. In handling personnel, he is perceptive and seriov 
and his .judgment anti motivation are of the highest quality.

U»W* 37-151 tux iw v SECRET lOvtr)
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IT. in what respect is rus person's «ss'0Ahahce o. present job host fCTict»sn 4000 or outstanoihgT

This officer has been cutstandinf .is a staff officer. He is unusually talented in 
his balancing of "Jwis-ideticn.il equities. This ability reflects a broad competence, 
hoxcwr, and should not be construed so as to limit his future duties.

1J. OR WHAT ASPECT Of FERFORHAhCE SKUIC This PERSON CONCENTRATE EFFORT MR SEIF IHRROYEHEHTT
This officer's devotion to his duties and professional convictions sonctir.es inclines 

him toward inflexible declarations of position. This fault, a minor one in officers of 
considerable potential, will be corrected by increased responsibility and experience. ;

l«. CONNERT OR THIS JENSON'S ABILITY TO HANDLE GREATER RESPOHSI Bl 11TI ES RO. OR IR TRE FUTURE.

This officer is prepared for promotion and for increased responsibilities in command 
or staff duties.

1}. ARf THERE OTHER CUTIES WHICH «£BCI SUIT TNiS PERSON’S ^VAllRICAnOMST ARP*©pH *t • f •• A • I jnmwn t, i f

po»»«btw.l

Richardson is presently wll placed. See below.

16. WHAT TRAINING OR ROTATION CO TOU RECChWEH? FOR ruts PERSONT

Tradecraft training and a field assignment. Both are planned in the next six months.

7. IF PERFORRANCE DURING REPORT PERU'S HAS BEER UNSATISFACTORY. THERE IS ATTACHED COPT OF HERORAHOUN NOTIFYING THIS 

PERSON OF UNSATISFACTORY P£RI CRH INCE.

a. THIS PERSONNEL EVALUATION REPORT HAS ?;•» DI$CU$$tO THE ?£R$OH CtAkttATCO. AODITIOHAl CUMHfNTS INCLUDING 
COMMENT ON ITEM* ?. 8 ANO 9, ARE SsVWN S'lOw UNDER ITEM 20.

0. COMMENTS: (If n»c«»t>pyt «*| oa of cov«r

SECRET



14-00000

SECRET
SECURITY INFORMATION ca

PERSONNEL EVALUATION REPORT

11 NAME ll.ttl 

RICHARDSON
9. OFFICE 

DDP

(Fir,I) imIjji.i

Jacques SO.
STAFF OR DIVISION

SR

GRADE-

GS-13
BRANCH

SR 5 FB Br,

). POSITION TITLE

fap. Intell.Off. (Chief) Fl
IN FIELD, SPtCIFV STATION

J. UK I OU COVERED OF REPORT 6. TYPE OP REPORT

2=1^1 7-13-53

T. LIST TOUR MAJOR DUTIES IN APPRO*IMATfORDER OF IMP0RTANCt, WMN A PRIEF DESCRIPTION OF l*CH. C*IT MINOR DUTIES.

a. Supervise and manage a foreign geographic branch; this includes a total of Si author­
ized personnel, at Hq and in the field stations, b. Direct and coordinate all project dev­
elopment. c. Detect and explore potential operational leads, d. Coordinate intra-divis­
ion activities with appropriate branches, inter-division activities with appropriate 
divisions, senior staffs, and elements outside DD/P and CIA. e. Determine the sultabilit, r 
of new personnel, continued employment and rotation of incumbent personnel, and make aval .* 
able Incumbent personnel on loan basis to other divisions,etc. f. Apportion the opera­
tional and administrative workloads within the branch sections and desks, and their per- 
sorinel. g. Adapt changing field situations and problems to the organisation and opera­
tion of"the branch,making the branch best serve the needs of the field stations, h.
Review continuously all requirements imposed on the branch, and transmit then clearly to
8. LIST COURSES OF INSTRUCTION COMPLETED OUNtRu HLfUKl PtHiuO.

N«*» of Courts Location Dats Co«pl«t»d

Nona (I was overseas part of the tins covered by this report)

9. i» what ttpe or bonk are rou primarhy interesteotj principally interested in the building and 
successful operation of American intelligence abroad, both in theory and in practice.

IP OlflsRENT FROM YOUR PRESENT 006, EXPLAIN YOUR QUALIFICATIONS IAPTITUOE, KNOWLEDGE, SKIllSI. The Only 
remark/can make here is the one I stated in the previous report: tho administrative res­
ponsibilities of a branch chief do not enable him to be a purely operational individual. 
If it were possible to carry less of an administrative load, I would enjoy devoting all o

10.

22 October 1953
DATE

concern

11 . BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE ON The MAJOR DUTIES LISTED UNDER ITEM I ABOVE.

During this period Er. Richardson was promoted from Depu.y Drsich Chief to 
Branch Chief, in recognition of his extremely good performance. Kot enough time 
has elapsed to be able to evaluate him fully on all aspects of his new position. 
However, his handling of the Branch has teen unusually good from a management 
point of view and there is every reason to believe that in the planninr, and 
direction of operational activities the sane hi-h standard will prevail.

FORM MO.
MAY 1952 191 SECRET
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11 .'IN 111*1 RESPICT is this REASON'S PfArCANANCE OH Hunt UCS Host |IOrtCtAeiT GOOD Oh OUTStAKO I ACT

Ho is a good organiser and a good leader. Ho is methodical and thorough in his 
planning and supervitden of substantive activities, while at the same tine ho 
maintains close and sympathetic relations with his subordinates. His knowledge 

_______of them and of their personalities and problems is outstanding.____________,______  
lj. on what aspect or ruro«»««ct should this acasoh cohcehtrate trront ron stir ihprovehehtt

Ho should continue to develop his knowledge of operations aid operational 
procedures.

1*. COHHEHT OH THIS REASON'S ABUITT TO HAHOlt GREATER A C SPOHS10111 T11S HO, OR IH THE AUTURE.

He is well equipped to advance through increasing levels of responsibility,

?. SRC THERE OTHER DUTffSwrJCA BETTER SUIT Tbi$ PERSON'S QUA 11 FI CAT lONSt <R«CO*a«nd Appropriate re*ssIjnment, If 
possible.I

Well placed at present.

.4. BHAT TRAINING OR ROTATION 00 TOO RECOMMEND rOA Tria PERSONA.

"ssignirent to a field position in the not-too-distant future.

r. ir rcRrORHAHCt during report period has been unsatiseactort. there is attached coat or memorandum notiptihg this 
PERSON OP UHSATI STACTORV PERrORMAHCE.

*. THIS PERSONNEL EVALUATION REPOST HAS BECH DISCUSSED WITH THE PERSON EVALUATED. ADDITIONAL CCMMENTS INCLUDING 

COMMENT OH items >, 0 ano 9. ARE SHORN Stic, UNDER ITEM 20.

26 October 1953
_ __________________________________

SIGNATURE OF SuKRVlSOR04TI

;?« I »<VE REVIEREO THE ABOVE REfQRT. (Cornetts i* any, ere sho«n In Item 20.I i

fl

~ 0M£ SIGNATURE OF REVIEWING OFFICIAL

CONMfNTj: (if n«c«»sar|f aay^« continued on reverse side of cover sheet.1

SECRET
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FORM M. 37 ... 
MAY 1«<? -”131

■ . ■ I . ; ■

PERSONNEL EVALUATION REPORT

Jf*«» 1 theouth 0 till bi coiplttfd by i<rf ot Pfr»onr>fl OlllCff

1.. NAME. ILWHlI (Flnt) {Mlddl.l GRADE >. Fy-.ITIDN TITLE
RICHARDSON. Jacoucs . G, GS-12 ' I.0. (Den. Chief)

1. OFFICE STAFF OR 01»1S1 OR BRANCH 1 7 1 OEFT'L. IF FltlO. SPECIFY STATION
DDP SR SU-5 Far Sant <...... J fino

PERIOD COVERED BY REPOAT
F,o“ 2-18i-52 To 2-18-53 i

6. TYPE OF REPORT _ ____
1 1 In 111*4 I X ) Arfnu*l 1 1 Sprcti 1

Rfi lgn*>nt 3 Ros > * 1 g nm«n t of Supervisor
lt»a» J through IQ will &• coaplttfd by th* ptnon ttiluitfd

7. LIST YOUR MAJOR DUTIES IR APPRO.’IM.TC ORDER OF IMPORTANCE. R1TR » 6" IIP DESCRIPTION OF EACH. OMIT MINOR DUTIES. 
Assist the Branch Chief in management cf the Branch and its overseas stations (3); at pre- 
sent, I act as Branch Chief about 25^-30/' of the year. Supervise the planning and prepara ■ 
tion for approval of all basic plans, programs, and project.';. This involves thorough dis­
cussion with each of seven (7) desk chiefs of the purposes and procedures for accomplish­
ing any single mission under any given project, including target analysis (whether FI or 
PP), preparation of intelligence annexes, logistic and fiscal requirements, specific per­
sonnel needs, etc. Am responsible for working directly with tho Division's Intelligence 
Branch for control of requirements, ops intelligence, and reports. Am responsible for 
maintaining liaison with appropriate staffs and other Divisions who must coordinate any 
action or document. Assist or direct, ns reevired, specific mission planning nt overseas 
stations on TD'f. Supervise preparation of all periodic reports; interview candidate cmpl1 ;.
a, LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD. 

Nano of Course Location length of Course Date Completed

International Politics, Graduate School 4 months: 3 hours' 5 June 1952
102 Georgetown University, credit

Washington.

9. IN WHAT TYPE OF WORK ARE YOU PRIMARILY INTERESTED;
I am primarily interested in the conception, planning, and operational management of FI 
and||?bVF?I^Y^Il£'lr6ulf^£:f^ jO^^aW'U0^^  ̂1 OHS (APTITUDE, KNOWLEDGE, SK1 LIS 1.
This differs from my present assignment essentially in that a Branch Chief or his Deputy 
becomes so involved in administrative detail that he cannot always give his undivided 
attention to project management and agent handling problems. Otherwise, I feel that my 
■nne’<"m>>nd .and omerience aualifv me for the functions I asilr-c to perform.
io. n y

_________ 7 February 1953 ________ ;_____________________________________________________________ 
DATE___________ . " SIGNATURE

ltto> If through if fill b* cofpltltd by Superritor

11. BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE OH THE MAJOR DUTIES LISTED UNDER ITEM 1 ABOVE. As Deputy Branch 
Chief, Mr. Richardson has performed his duties, taken as a whole, Ln a superior manner.’ 
His timely and efficient preparation of intelligence annexes, logistic and fiscal require ■ 
ments and* reports has been particularly outstanding. During three to four months of the 
past y'ear, Mr. Richardson has acted as Branch Chief. The review of Branch operations und ir 
kr. Richardson's direction, during the writer's absence, indicated his complete competes;: i 
in supervising Branch activities. His supeivision of the planning and preparation for ap­
proval of basic plans and projects of the seven (7) desk chiefs has been superior. Mr._ 
Richardson also participated in the planning and dispatch of a difficult operational mis • 
sion, acting in the capacity of Senior Case- Officer. On this mission his liaison with 
renresentatives of one of the Military Services was conducted in a manner which enhanced 
cooperation between that Service and this A^ncv.______________________ _—-------- ---------------------

SECRET
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stcusilr informatioh

IC. IN *“AT HESPIC IS THIS FtHSON'S PERFORMANCE OS PHISIHT JOB MCSI NOTICEABLE GOOD OR DUT5TANOI NG7 ■ .

Xr. nich.irdson’s rerforr.ancc was noticeably E)utstsnding with respect to his thorough know­
ledge of every-activity of the Branch. Mo was in position to assume direction of Branch 
activities at any time. lie also kept himself thoroughly briefed on Division policies and 
planning in order' to give timely instiaictlon and guidance to,the Branch overseas stations.
H. on rha7 aspect of performance should this perscn cohclh7raie effort for stir imphovimentt
Mr. Richardson has a very thorough background in two (.?) languages, French and Japanese. Ik 
would benefit substantially by learning the Russian language. lie is meticulous with res­
pect to his attention to details, sometimes to the point of concealing the broader picture 
from his view. It would bo well for Mr. Idchardson to direct his attention to the broad 
scope of Branch activities rather than to concentrate on its details.
1M. COMMENT OH THIS PERSON'S ASUITT TO HANDLE GREATER RESPONSIBILITIES no* or in the future.
Mr. Richardson is fully qualified to assume the duties of the chief SR Division representa­
tive at a field station. In order to assume this responsibility in the most efficient 
manner, it is rocommeni’ed that Mr. Richardson serve a minimum period of time of approximate­
ly six (6) months as the assistant to the present chief of the field station.

1;. ARE THERE OTHER DUTIES «HICH BETTER SUIT THIS PERSON'S QUA I IF I CAT IONSf IRecommend appropriate r*«A«Ignment, IF 

pot) I

Mr. Richaidson cculd serve effectively in a staff function for either FI or PP activities. 
This does not mean, however, that his present duties are riot better suited to his qualifi­
cations.

16. WHAT TRAINING OR ROTATION DO YOU RECOMMEND FOR THIS PERSON 7

Mr. IM cbanison has already been recommended for overseas asoi gnment 1 n the Far East during 
the past year. He has area knowledge and command of the Japanese language, having served 
in Japan previously with the United Stater. Amy. ills duties at Headquarters have been so 
pressing that his departure for overseas assignment is being delayed until an adequate 
replacement may bo trained.

17. IF PERFORMANCE DURING REPORT PERIOD HAS SEEN UNSAIISFACTORT, THERE IS ATTACHED COPT OF MEMORANDUM HOTIFTIHG THIS 

PERSON OF UN SAT ISFAC TOH V PERFORMANCE.

20. comments: Elf nec.Atary, bo continued on reverie tide oF cover theet.)

SECRET



WARNING—Do not fill out this form until you 
how rood oil initrwfioni.

DESIGNATION Of BENEFICIARY
CIVIL SERVICE RETIREMENT SYSTEM

STANOABD PO«M NO. 2801 /uNt I96« 
U S €•»>• $•*><• CoM/niM>«n 

rPMSMPoh^iUt.1 TS08-I04

A. INFORMATION CONCERNING THE DESIGNATOR
1. N»MC llRW) ? J MH OF BIRTH

j INonlA) tDv> iT~«>

RIOIARDSO^ Jacques Gabriel j Jan 20 1924

9 SOCIAL SfCURITV NUMMB

042 20 5339
4, DEPARTMENT OR AGtXY IN WHICH PRESENTLY OR LAST EMPLOYED. INCLUDING BUREAU OR DIVISION 9. CLAIM NUMBER IF RETIRED

CSA—

I. the employee or former employee identified above, canceling any and all previoua demguations of beneficiary heretofore made by me, do now designate the 
beneficiary or beneficiaries named below to receive any lump sum benefit which may broccie payable under the Civil Service Retirement Act after my death. 
J understand that th»* designation of beneficiary will not affect the rights of any survivors who may qualify for ennuity benefits after my death, and that this, 
designation will remain*in full force and effect unless or until canceled by me in writing.

B. INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES
TYrt oa hunt Hast ui-t vinnic initial. ano last name 

or each stNiriciARr
nrt OB PBINT ADDBtSS /IP Codt) 08 tACH MNtrxr.AV* RaATTOMW*

JHARE TO sc PAI3 To 
EACH MNtPICMRY 
^5/r I

Pamela A. Richardson 5 villa Madrid, — DaU >ne half

Michelle D. Richardson Dau )ne half
P ]01 It

I hereby direct, unless otherwise indicated above, that,if more than one beneficiary is named, the share of any deceased beneficiary or beneficiaries who may 
.die before a lump sum benefit becomes payable shall be distributed equally among the surviving beneficiaries, or entirely to the survivor. If none of the 
beneficiaries ore alive when the lump-sum benefit becomes payable, this designation shall be void.

_____ ________ January 12, 1972__________________ ___________ ____________________ J__________ _____
(wuturf of mw»»tor-DO NOT PRINT)

C. WITNESSES f < it intltgddf to rtitiif at a hforhtiart)

Ws. TH^UNDSRatGNRP. CERTIFY THAT THIS INSTRUMENT WAS SIGNED IN OUR PRRSKNC& X)

JfSIQNATuRt or WTNX&~pO NOT TRINT) (NUMOER ANO STREET) i€»TT. sta/e. ano IIP CCOC)

(ncxATURt « anaiH-DO NOT PRINT) (mu-bir bbo STRUT) surr »w iib ccwi
PtlNT 04 tVPt rOUB NAJhE ANO ACWfSS (iatludinf /IP Codt) TO INSUBt BETURN OS COPT

r "i
Jacques G. Richardson

; c/0 Mrs T. G. Driscoll
722 South Royal Street

__ Alexandria VA 22134 __

(Reserved tor S, Civil
Sorvino Commission) --t .. ■.MV

IL M 0! 1 mvu

SHIVj'iv TVN0SU3J

THIS DUPLICATE WILL BE RETURNED TO YOU



Htandand Form N\x list 
Furm prescribed by- • • 

Comptroller Onerai. U. S.
October 23. IK4 

(Gen. Rru. No. Iu4, Supy. N« 1)

DESIGNATION OF BENEFICIARY
UNPAID COMPENSATION OF \

DECEASED CIVILIAN EMPLOYEE \

IMPORTANT
Read instructions 

on back of duplicate 
before filling in thia form

Information Coxcesmng the Employes:
NAME— (Loa) (Firrt) <M>AU«»

RICHARDSON Jacques Gabripl

Dats or Birth (Month. day. year)

Jan 20 1924

Department on Agency in Which EurunED

(Department or aeenry) I Bureau) (rMrfwn)

7, the employee identified above, canceling any and all previous Designations of Beneficiary heretofore made by me, do roh* design 
note the beneficiary or beneficiaries named below to receive any VNPaid compensation due and payable under existing law after 
my death. I understood that this Designation of Beneficiary relates solely to Unpaid Compensation as defined in section 3 of ths 
act of. August 3, IPSO,.Public baw 636, and in nowise will affect the disposition of any benefit which may become payable under the 
Retirement Act applicable to my Government service. 1 further understand that this Designation of Beneficiary will remain in full 

force and effect.unlcss or until canceled by mt in writing, so long as I am continuously employed ir the above department or agency,

Information Concerning the Benejtciary or Beneficiaries:
Type or print firrt name, cuddle initial, and last name 

of each beoeAciary Type or print address of each beneficiary Relationship Share to.be paid to 
eachbenertciary

Pamela A. Eichardoon

Michelle D. Eicherdaon --------------------■ ........ -J

A villa Madrid_____ 1
5 villa Madrid \ /

Dau

Dau

One half

One half

_____ __________________________ ___________
/ hereby direct, unless otherwise indicated above, that, if more than one beneficiary is named, tho share of any deceased benefi­

ciary who may predecease me shall be distributed equally among the surviving beneficiaries, or entirely to the survivor: I understand 
that this Designation of Beneficiary shall be void if none of the designated beneficiaries is living at the time of my death.

I hereby specifically reserve the right to cancel or change any designation of beneficiary at any time in the manner and form 
prescribed by ths Comptroller General of the United States, and without knowledge or consent of the beneficiary.

January 12 1972
(Date of execution—month, day. year) (Stmatur* at employee)

Witnesses to Signature:

(Signature of vitneu) (Number and street) (City, zone number; and State)

PRINT OR TYPE NAME AND ADDRESS OF EMPLOYEE THIS SPACE RESERVED FOR RECEIVING DATA 
'/ ‘ ’I \ 5 ' ’ DF.EMPLOYING AGENCY

Jacques 0. Richardson 
c/o Mrs ?. G. Driscoll 
722 South Royal Street 
Alexandria VA 22314

7

(Indiraie^? and by whom reTeivtd)

DELIVER BOTH CpPiES TO THE PROPER OFFICER OF YOVR AGENCY—DLPLKATE WILL BE NOTED AND RETURNED

DUPLICATE



HtAndAM Form No. M 
January t»«i, 

UA n»t> Seerire Com.mlarina 
FPM Supplement 990-1

S4-IP4

DESIGNATION OF BENEFICIARY 
FEDERAL EMPLOYEES GROUP LIFE 

INSURANCE PROGRAM

IMPORTANT

Read instructional 
on back of duplicate 

before filling in this form

INFORMATION CONCERNING THE INSURED: 
Name <ia«u iftoh iMtddk* Days or Birth

PLACE AN “X" IN THE APPROPRIATE BOX BELOW TO SHOW WHETHER VOV ARK: IF YOU ARE RETIRED OK RECEIVING 
F«»ML\L KMPUYY'Ker WMFENSA* 
TION GIVE YOVR -CS.V "CSV

Department ok Agency in Which Presently Employed ur tomt department or uwyit

(Department or *x<-nQi ■ t Bureau*

lt the individual identified above, canceling any and al! previous Designations of Deneficiary under the Federal Employees 

Group Life Insurance program heretofore made, bp me, do now designate the beneficiary or beneficiaries named I iw tv receive 

any amount of LIFE INSURANCE and ACCIDEXTAL DEATH IXSEEAXC'E due and at my death. I understand

that this Designation of Hcneficiary will remain in full force and effect, with respect to any payable, unless or until

canceled by me in writing, or until such time as it is automatically canceled l see regulation “f ox reverse side of duplicate copy).

INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES (SEE EXAMPLES OF DESIGNATIONS):
Type or print fir»l n*m», middle initial, and lari name 

of each Leturfiriary
Type or print add rex* (lnr<ud:oK ZIP Cede) 

t>{ earh lwiirhc:acy KvLtUanahlp Shirr U' b* uaid to
nub b*o*tk'iary

1
• i 

i
............... 1 i 

i

—.............. .............. ..............................

i

I i । - .

For each type of insurance (regular anti optional): (1)1 hereby direct, unless otherwise indited above, that if ewne than 

■ one beneficiary is named, the share of any beneficiary who may predecease me shall be distributed equally among the surviving 

beneficiaries, er entirely to the survivor. (2)1 understand that this Designation of Deneficiary shall & void if none of the designated 

beneficiaries is living at the time of my death. .

I hereby specifically reserve the right to cancel or change this Designation of beneficiary al any time without knowledge 
or consent of the beneficiary.

(Date of eieeutloo—month, day. year)

WITNE^ •t witness is ineligible to receive payinrnt uj a beneficiary)

i-r.
(Number and »trweti

PRINT OR TYPE NAME AND ADDRESS (inrlwdlng ZIP Code) OF INSURED

<:■<«. Sts'.e. and ZIP

THIS SPACE RESERVED FDR KECElViNG AGENCY

1

Sb.

SEE REVERSE SIDE OP DUPLICATE COPY FOR INSTRUCTIONS ON WHERE TO FILE THESE FORMS. 
DO NOT FILE WITH THE OFFICE OF FEDERAL EMPLOYEES' GROUP LIFE LYSVKANC&

DUPLICATE



PROCf SS1NG ACTIONCLUWIUtlOX

SECRET
MARKTO FOR INDEXINGTO

Chief, European Division mo indexing Rtourato
wo.

ONLY OUAUFIEO OfSK 
CAN JUDCf INDEXING

FROM .................

__Chief of Station, Paris MICROFUI

- Change of Beneficiary Forms
•CHON KlOUItu) - tiltSINCIS

ADMIN.

Forwarded herewith and under separate cover are change

neficiarv forms completed Since'

end of February, it is suggested that he be contacted during 

his TDY if additional information is required.

Carolyn A. TANZOLA

Attachments
1
2
3
4

Flight & Accident Plan, h/w 
SF-2S00, U/S/C via TNP 
SF-54, U/S/C via TNP 
SF-1152, U/S/C via TNP

Distribution:
3-Chief, Eur-Div w/att ^1-h/w; #2,3,4-usc-tnp

(ROSS WERE N« TO DfiPATCH HMStX ANO NUMBER DATt

OFPT-17469 10 February 1972

OASHRCAnON HQS Fill NUMBER -

SECRET



14-00000

A 
_L

ELECTION, OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE AGENC* INSTRUCTIONS 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON 8AC* OF OR1GINAl

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the “Duplicate" carefully before you fill in the form, 
• Fill in BOTH COPIES Of the form. Type or use ink.
• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (please pint or type)

I NAME

j EMPLOYING DEFWMLNT OS WiNCY

DATE OF BIRTH (month, d.y.ywr) I SOCIAL SECURITY NUMBER

Jan ^4.1_ ___ ;___L
LOCATION (City. State. ZIP Cods)

MARK AN “X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
1 elect the $10,000 additional optional Insurance and authorise the retired deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to iny regular insurance.

if you 
WANT BOTH 
optional and 
regular 
insurance

1

CAT

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op* 
tional insurance until at least 1 year after the effective date of this decknation and unless 
at the time 1 apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. 1 understand also that my regular insurance is not aftected by this declina­
tion of additional optional insurance.

if you 
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

1

(B)

WAIVER OF LIFE INSURANCE COVERAGE
1 desire not to be insured and 1 waive coverage under the Federal Em payees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in* 
surance until at least I year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medial evidence of in­
surability. 1 understand also that 1 cannot now or later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.

if you
WANT NEITHER 
regular nor 
optional 
insurance

4

(C)

ORIGINAL COPY—Retain in Official Personnel Folder

A4 j IGN AND DATE. IF YOU MARKED BOX "A" OR "C". 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
HE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

DATE

' AUu/t/

FOR EMPLOYING OFFICE USE ONLY 

(official receiving date sJksj)

SM''.:. . :-3

89. £ 6!^

See Table of Effective Dates on bKi of Original

mucus roas. si izm

6

i !

i 'I
'•f ll

'I



31 July.l$$L________
Jan

T)br. 13 TO C : ■■ • ■ 1: ■ a. ■> E OF THE FKOVXS^ONS

ot r . ;/ . । r* x :■ '959 co^cern^ng

THE eS!!&:XALG:::-h A V ■;>-r f'. ,;. MrJ. Q iTEES OVERSEAS.



SECRET 011654Z JUN 72 CITE PARIS 28959 ^RILANlfER ACTING)

director I Jun IN 625469
RYBAt ADMIN PERS TOPSY WODEEP WOGAME

REF l DIRECTOR 271979

... 1, Appreciate ref action which will help avoid any security 
PROBLEM FOR CASASIN, Rt PARA TWO REF THERE IS NO CHANCE THAT UNCAIRD 

WILL QUERY FEDERAL RECORDS CENTER DIRECTLY, UNCAIRD ObNDUCTS NO 

APPLICANT INVESTIGATIONS ITSELF, SECURITY CLEARANCE FOR AMERICAN 

APPLIC^Tfe IS U.S. GOVT, NOT UNCAIRD, REQUIREMENT., THEREFORE, . 

beLIeve unnecessary to take any further action to backstop prior 
E^OYMEMT. ONLY REQUIREMENT NOW IS FOR ROUTING REPORT FROM CIVIL 

SERVICE COMMISSION INDICATING FAVORABLE SECURITY DETERMINATION 

FOR®^^^^

2. NO FILE. GP-1

SECRET

SECRET
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE

> hot coxn-tn res *£*ow«rcRs ust omv

20 February 1969
TO BE CWPlETEO 8V tN>LOTEE

.r SJ; DAT|(/f<»» itf OF SUPERVISOR

l3 Feb. 1969i David Murphy

OAT? (ffov ifee $-2) I
3 Feb. 1969 1

DISPATCH MUMPER:

TM"79S947 .

?AU RECEIVED BY CAREER SERVICE* 1

NUMBER ANO Aut$ pF DEPENDENTS WHO Wilt TRAVEL WITH YQut

I. DATE or Birth

20 I

E. SERVICE 
DESIGN

cs

1. YOUR CURRENT POSITION. TITLE 
ANO GRADE

SVT nrojcct man^rer. 
Area O^s Off, GS )5

1 ■ ............A. STATION OR BASE

Paris

a. CRVPT FOR 1
CURRENT COVH------- 1----

LPCVER • I

Ba. date or pcs arrival 
IN FIELD

*> Sc? 1 $57

«». requested date or 
ceparturc

Please aec
11B

SC. ElPECTlO DATE OF FIRST 
CHECAS IN At HQ

Sumer 1

40. OtEIRtO DATE TO REPORT TO OUTy 1
AFTER LEAVE 1

o/a 15 Aup-ust 1 °70 I
__________________ ______ :_________ |

3 (at we)

PERSONAL CIRCUMSTANCES THAT SHOULD QF COMIMHS IX DETERMINING NEXT ASSIGNMENT*

1 °?o
nhould fr t corn n

cd at that critical scholastic! 
eld another nine months to sed

her th

•tiem.
:nr’ent fluent French from time t

er.c nted a lonc-ranpe 
dn''y:ets, ar.n a sb

IT snottin^-assess- 
tet-ranro similar

T 
ma s tivit”

co an acantea 
te-rated into

n<>n-offi ci al cover to ■

in .1
requo st

and i

to. TRAINING DESIRES: 
INDICATE AMAT TRAINING YOU BlLIEVt YOU SHOULD NA»E OkAING T«f NEXT SEVERAL YEARS

to; (a' t b. 
ion as (b) con

V OF 
es

:s the fr 
.Id al- (c) audit..

stil|. be in

U> ?lo. t!irourh 
’i.’Ctic,” to

ivil *hooX &wsv Pro??
•.cer. 'nt involved

SECRET OA0VI
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SECRET
it. rvsviiT as* 1 r.^vr nt ■
iu. OfSCA’Bt Mini* tmc-tyrt or »<i»k »Ov bmp futift n* v»? jV'IGnmint jr DirrrRfNT mcm tm*t »notc«tm> 

IN 1TIM RO. • ABOVE. IB YOU HAVE MCRf 1 MAN Ohl FAf 9 f P INC I . IfcCHCA'f YOUR CHOICE.

Firs'-. c'"’>e: to r 'T ‘ e- a 1 r-'^zcn'. ': ■■.---official c~v-'r ■mj-.-cb f;j 
arcther Frenr’->-s->/--a’-:jnr, trehn-11. " -^.uvr.'-c’d «’•« (s'.ich ns swtr'T* 
:?ol-'tan Gcurv- v ,nrnr.nelr. ).

Scc'.nf: choice: a'icf d4' st-ti'm or 'c :z‘: 'cover official or non* 
offiiil) in an-A-’"rr“rbte arco .

Third c hoice: t- bo aos-b-ned t'; Oitcff train.'’ n1", preferably tra inin'- 
fa) senior unit o- ppofect irr/'^rs or fh) JCTn. .

Fourth choice: fw bo assignor! to St'.ff •■'■rsonnol w;-i’ ~~ above the 
Division level — where r.ex 'ersonnol ar» screened, tested an' 
evaluated, f"'>n assigned.

tir. inoicati if vOu orsint To r>r<NO voun cv««t«r r«u» «» in ,mwu» »o». also inoicatt F.i.t.cNcc
FOR Nt KT RfGULAR ASSIGNMtNT BY INSERTINC t . t , • 1 ( f nt J«r . 2nd. and 3t^ IN SEMA;NINC BOTES. .
COMPLETE ALL ALTERNATE CHOICES ANO OPTIONS 1ft ALL CASTS E'EN THOUGH YOU ARE REQUESTING AN EMftNSION Of YOU* , 
TOUR.
O EXTEND TOUR____ P-.RC -__ MONTHS AT Cu«>REW? STATION to _1 E_ _ J.9?O

rn or assigned to hootrs for a tour or duty* ingicatt CHOter or oivision. staff or orrict. 
• 1ST Oiflirf——1___ - - —  _ INb CHGICF_«— -------- —  — 3RO C»*01FF,

tm UE A5SIGNFO TO, ANOTHER FULO $Vaf|ON, INDICATE C»^tCC GTOGRAPHIC ARIA CR 5Pf C1 Al I IA t iON 
L*J 1ST CHOtrr _ _ tno chqi cr :t >•»!•-<• a J r. 3RD c»»oicr _—— ____

* CO RETURN TO MT CURRENT STATION > XZt t h 6 ? f f*f-4 r*: T- *Y* J? '- O D C, ? ' i 15 - X O S .

;——__________________'TO BE COMPLCftO er HaO STATibK

It. .IN CONS I DLR A f I CM OF THE IXPTRHNCE ANO P» Rf ORMANC T Of T**C tW>L0vCC ANO HIS RRfFCRfNCC FC« Nl* * AT 5 tf,». Vf» 1, 
inoicatf your recomminDation ron ms nfat assignment anc trainings

We are anxious to have thia employee recaln in hia present oaalgnssnt 
until 1970. You will note hia first choice in para 11-A, to manage a large 
scale non-official cover project. It la possible we will have such a requirement 
here by 1970, but cannot yet be definite. If this develops poaitively, we will 
diecuae with the employee.

TO BE COMPLETED BV 4EPSOPBUTE HE*00U>sfEPS OFFICE

IS. IN CONS IOCBAT I ON or THT mrCBIINCC *NO Ft .1 OhM.BCF OF l.t tNFLOVtt. HIS F.CrCurNCC FOB Nt * I .SSICNufNr. 
ANO THC STAFFING BtOUIHtMlNTS OF VOUft COHFONtNl. INOICaF. *<X’B COMFONTNT’S AtCOM^ NO AT I ON FOB HIS H'.FT 
ASSICNNCNT ano tsaininc.

EUR Division recommends that-afiKl S3b request for an extenr-
sion of his current toux- until June 1970 be approved.

SECRET



SECRET

FIELD REASS IG»«MT QUEST I ONNA IRE
.oo no: ccwitre tes klapc.us. om>

■ CATION O' SIGNATURES ANO J(Ol*iCATIGN ;■* ITI *3 i Tm«ClC» 7, ©TLOVi

I^De c_1963_ i__ Jaxe0_Flint 27 Dec 1963 
OAU

TO BC CCMBlfTCO BY IMBLOYtE

•31 Jan 1924
GRADE 
03-15

U SERVICE DESIGNATION (tf knO^n)

CUAAVMT YClITlCA TITLt AMO COAOC
Operation* Officer, GS-15 LO sjeptemSer'l^^’

Paris

■;.’•.one■ 
WRITE A ©(SCRIFTION OF VOUR MAJOR DuTU» DURING t«C CURRENT TOU© OF DUTY (a

Saptesben-106^ iPlCfCO ©ATE OF AH
LT m(A©QU*«TCRS FCS

dtaff agent assigned to a
cover ;
I- take

rovided by a major
instructions fro.:i a 
in writing on the ;

major overseas station, exploiting the 
fixvx of technical periodical publisher

action chief within the station
r.iy cover development and

ts operational exploitation

the
operational reasons 
?X, CI and CA areas

I develop and assess operational leads in'
princaoa

I also handle local invest!. and
■oa targets 
he station

n alias. I travel to other 
hey request ox- Ha directs.

’kick I can otkor^.^isc k-pn^X?? 
ions to handle such tasks as 
11 cover tasks as they apoea:

K PREFERENCE FOR NEXT ASSIGNMENT
da TOUR NtXT AS stGNWtNI IF IT DIFF 
PAEFEHENCE. INDICATE VOUX CHOICES.

I would like to continue to servo essentially in the same acanacity a 
described above, although I would like eventually to add nore super­
visory and managerial functions to my responsibilities. I would like
to expand the operating base provided by the cover 
taking ona several journcinnen case officers to woi'
both denied area and host countr 
facility and the access it provi 
station and to KUDCVE as a ’.'/hole

organization by 
with ne against 

.•■Jee the cover 
le use to both, t:

a, and to

My second choice would be to re tux’ 
experience I have gained in px*e 
who will be placed in non-offacial 
xnisms propaer-, (p) train our pers 
their total responsibilities while

Hq, and use the knowledge and 
Job to (1 ) select staff personae 
r, (2) select the cover mech-

or the prope
3 under such.

sc. ;e o

indicate bhat training you relieve you should mate in ©roe© to increase your v*luE to t«e organization (ft*

1

:3 completion of work toward a master's or doctor's decree in the 
.ysical or life sciences, or in the management/administration of the 
iences and their personnel.

202 SECRET
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SECRET
». P«LFI«lNC< • Nt»1 A^tiCNMfNT (continued}

1

c. indicate FOR next assignment ry INSERTING numbers I, 1 AND 1 U«r /•!. Jnd 9nd 3rd cA«Jc«l
IN txt MUI RtlO*<

CO 19 station , after a one-year oxtension of my prosent toui

M >»*!C*<0 TO HEADQUARTERS FOR A TOVR Of DUTY. RITH RESPECT 10 POSSIBLE ASSIGNMENT IN Ht ADQUARTCR9. 
indicate CHOICE or COMPONENT!

■ ».. co.Ct C'^* co.et Cover -Troup „a. CMB,„PITico/Pbrgbnnel

r-»—- RT ASSIGNED >0 ANOTHER FIELD STA<»QN. WITH RESPECT TO POSSIBLE RE ASS1GAMEXiT TO ANOTHER FIELD STATION.
* INDICATE CHOICE or GEOGRAPHIC AMA 6« PlCiriC station, based on QUALIFICATIONS!

i»r. co.ct Geneva_________w. cmo.c« Brussels »c. oom Bow Zealand/Canac

10. tin MUCH LfAvE DO YOU DESIRE BETWEEN ASSIMMtNTSf 

INDICATE NUMBER or NOR* DAVS —----------------—, ' -

II. INDICATE THE NLWRER AND ACC Of DEPENDENT* »M0 VUE DC TRAVELLING OR MOVING «|TN YOU*

’..'ife, •>.’121 be 5? in 1965; two dau^itera, 15 and 12 in 1965

Ila. INDICATE ANY CHANGE IN VOUN PERSONAL OR FAMILY SITUATION RHICN SHOULD DC CONSIDERED IN DETERMINING YOUR NEXT 
ASSICNNENT

3,’ext poet should have hifjh school facilities toachine in French or 
in Bndlish.

11. SIGNATURE: CWHCt ITEM NO. S«l. TRANSMITTAL SHEET. TO INDICATE COMPLETION Of ABOVE. PORTION OF THIS FORM.

TO B£ COMPUtTCO SY supervisor at hud station
1. IN CONS 1 DC® Al I ON of The RAST EXPERIENCE ANO PERFORMANCE Of THE EMPLOYEE . MIS EXPRESSED PREFERENCE FOR NEXT 

ASSIGNMENT. AMD THE STAFFING REQUIREMENTS Of T-C STATION. INDICATE YOUR RECOMMENDAT ION FOR HIS NEXT ASSIGNMENT 
ANO TRAINING*

Chief, External concurs in subject's wish for one year extension and 

return for second tour after home leave in the fall of 1965* -However,.subject's ' 

wish as expressed in 9.A. of having cash officers working under him is not feasible 

at this time. , .

14. SIGNATURE! COMPLETE ITEM NO. S- 1. TTAi SWEET. TO INDICATE COMPLETION OF THIS PORTION Of THE FORM.

TO RE COMPLETED 8Y APPROPRIATE CAREER SERVICE OFFICER OR PERSONNEL OFFICER AT HEADQUARTERS

IS. IN CONE 1 DCRATiON Of TmE PAST EXPERIENCE ANO PERFORMANCE Of Tm£:EMPLOVEE. HIS EXPRESSED PREFERENCE FOR NEXT 
ASSIGNMENT. AND ThE «TaFf|NGJit OU 1RCMENFS Of TNI COMPONENT TO 9HIC* HE IS CURRENTLY ASSIGNED. INDICATE YOUR 
RECOMMENDATIONS FOR MIS NEXT ASSIGNMENT ANO TRAINING: •

Recoamend Hone Leave and return for another tour* /) a

SR Concurs,

14. NAME OT CAREER SERVICE OFFICER OR PERSONNEL OFFICER 

TI 6 yetruary 1964

»ICH«TU«l 

d.K.Mpgannaa \

FCP USE CF CAREER SERVICE

,17. EMPLOYEE fXT **5 **>S J?GT **C* NOTIFIEO OF PLANNED
REASSIGNMENT

is. reference 
DISPATCH NO. ____ CARLE no. _ .

is. typed or printed name
Dwight X!. Collins

20. SIGNATURE

SU TITLE 
Secretary*. CS Agent Panel

22. date:
26 February 1964

JS. COMMENTS

Approved extension of present tour to September 1965, followed by home leave, 

and then second tour.

SECRET



SECRET

CONTRACT INFORMATION AND CHECK LIST
CASE orricrw
Sutil W« Paul X6356

c t v 151un 1
SR

(Vrcar/oyi t«< * a? ;c.v-: ??? tutdancn.
t.,*rl»t» *<l !**•«. »n»#7 f ie, 'Wi” tic »ri not op-

■yIi.obio. fcttud cri|m*l and TV\? t<t preparation
c f t •<- r

mtPnONf f.iTlKMQtt '
For contract,info

CATE
9 July 19&i

.'INDIVIDUAL WILL WORK UNDER "CONTROLLED CONDITIONS" I.E.. REGULAR OFFICE 
NOURS AWAY TRON SUBJECT'S HOME ANO PERFORMED UNDER THE SUPERVISION OF A 
STAFF EMPLOYEE OR STAFF AGENT HNTiC- . f—)

I St.l ies 1 . GthLRAL call Z.1 Ju.JWOn 1 .
I >• |~) ..y.. Q .... project

• -KA
k. allotment no.
3234-<008-1000

4 . SLOT NO. . ' 
210

JR. P<«M4NCNr STATION
Paris. Francs

ka. FUNDS-'
J • 1X 1 V.

I S. PREVIOUS CIA PMUOONYH C» ALIASES
I James M. Kennicott (P)
I John F. Reynolua Jvum S.
1 Williams, Jolin F. Martin (A^

4. 1NC1VI0UAL MAS BUN ENGAGED RY Ct* '/• ITS ALLIED ACTIVlTltS IN SOME CAPACITY 
PRIOR to this" contract. .[ y j »<• ** (K raa. and include dataa

Staff asployec clnce 19^9
I T. SECURITY clearance (Type and data}

I SI
YA. MEDICAL CLEARANCE ,

I ........ tod, .it... .o| |-or *«»•».
«. contract is to be written in sterile form 

• 14.. "U.S. GOVE WNWC N T *7yy| **

| SECTION II
PERSONAL DATA ।

111. CITUENSHIP

1 U.S.
It. IF NOT U.S. CiYUEN. INDIVIDUAL IS A PERMA­

NENT RESIDENT ALIEN p—। rf> j------ 7 w0
IS. AGE

38
14. date or birth (Honth.day, year)

January 20, 192U

. COMPENSATldN

Its. LEGAL RESIDENCE (City and

I Alexandria, Virginia
fata or toaatry) IS. CURRENT RESIDENCE (City and atatp or country) !

Alexandria, Virginia
113. marital STATUS (CApc* as opptopriaf) 

473 ••••“ a—”— CD ... . □ «««U41C9 j ttraaarsa ( ~J •f«o«erw

Its. NUMBER OF DEPENDENTS (Not Inclodiaf iadiri^atl) 
1 RELATIONSHIP ANO AGEi

I Three - Wife, age 3U
I Daughter, age 8
I Daughter, Age 11

IB INDIVIDUAL IS RELATED TO A STAFF EMPLOYEE. STAFF AGENT OR 
AN IND1VIGUAL CURRENTLY WORKING FOR THE AGENCY IN SOME 
capacity ( ~vt t Pry] •«
RELATIONSHIP*

| SECTION 1 1 1 U.S. MILITARY STATUS
1t^. reserve

NA
11. VETERAN

Yes
22. IF RETIRED, INDICATE CATEGORY (Loniavity, coabat dis­

ability. aaraiea disability non-canbat)

1 23. BRANCH OF

1 u.
SERVICE

S. Army
14. RANK OR GRADE 25. DRAFT ELIGIBLE >4. DRAFT DEFERMENT OBTAINED

NA ” C,A □ ’*• □ "•
I SECTION IV

BASIC SALARY X». COVER (Breakdown

Pay entitlement* < equating
to GS-14 (step Including presai i aa pay

>0. FEDERAL TAX WITHHOLDING

COVER CIA

X T< 4

«0

SEC ALLOWANCES (NOfPAlLr GRANTED ONLY TO RESIDENTS OP THE UNITED STATES)
1 31. QUARTERS

1 In accordance
3». POST

/ith regulations

33. OTHER

I SECTION VI TRAVEL

1 35 TYPES
f ] mnc. cxmtiohi

34. WITH DEPENDENTS

&xk’” t_J "» 
TRAKSRfiYFB’VEHiCLE'fyit— USED rCP OPERATIONAL TRAVFL

G2x.'. C_ 1 oe«cctte on»aTte»«L
1 37 UNE TO BE SHIPPED 37A. MHt TO BE STORED 38. PERSONAL VEHICLE TO RF- SHIPPED 3S.
IxJ ... Il .. ! i” xx|"« II”- co ... 1 p.

40.

Wife
IfH DEPENDENTS STATE RELATIONSHIP. CITIZENSHIP. AGE AN
, U. S. Citizen, age 34, DOB 19 June 1928

Daughter, U. S. Citizen, age 8, DCS j September 1953
Daughter, U. S. Citizen, age 11, DOB September 195°

Al. PAYMENT ANO ACCOUNTABILITY WILL BE IN CONFORMANCE WITH 
.iuu-hm yottctis ano osar l»VH»

S-CTION V1t OPERATIONAL EXPENSES

is. purchase of information 43. ENTERTAINMENT

As authorized As authorized As authorized
IN CONFORMANCE WITH



SECRET

CONTRACT INFORMATION AND CHFCK LIST 
(CONTINUED)

S£F OX.FlfST MEET.

Huth Paul X635O

For contract into

SR
9 July'1962

>gpn X5323
t 29 itS. * 20-620. t 30>i?0. t 20-1009. KB 20-620-I. KB 20-1009-1 •*</ er iih-reiio

All Staff iScployee benefits

51 CT ION IX

(CArcA)

SECTION XI

COVER ACTIVITY

SO. OHHT 0*

DURATION

function

duties

OFFSET OF INCOVE

FORFEITURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMINATION

FI .a^-.CA
SECTION XIII

IT. GENERAL DESCRIPTION of DUTIES TO RE P(RF0RMC9

Handling and supervision of field agents already recruited.
Spotting, assessment and developnent of agent candidates or projects 
Recruitment of agent candidates cutsideFrance when necessary.
Clandestine support of own and other station operations.

SICTlON XIV
JR. EXPERIENCE

qu*i. if ICAT IONS

Photographic equipment salesman
Newspaper assistant AXtdX editor
Assistant to planning division of housing authority of a major city
Operations Officer for past 12 years

COUNTRY dr ORIGIN

M • EDUCATION 6 i a o ( .S C KOOL | ' | « 6* A C h o a < ........ 1 T*AD( >e«e«L 6»»0U*T<
/ Chotk )
Itou/ AlUtiotdj • U J 1 w 1 J « K»00l CMJJ4 T 1 I”--'.- i a i j r ■ i s • a p v « t r

com 61 (No eft^ftt J
[x.

C C I I t « 1 9 C «•< <
| { P f V T SAAOvATt II- 1 | P M 0

•2. AREA KNOBLEDCC

to. LANGUAGE COM’C’ENCv LANGUAGE $PE»K ■ « I T£ READ
uum O!«Ui |*O« A »< u< a t *00 • r i u t m r »OO1

Ichtd Approprioft | French X X XIdr^fra C*»^r<r*cry Japanese X X > X
Russian_______ :

USA

• Canada, Japan, Western Europe thru residence, study and travel

SECTION XV•EvPLOYX^NT PRIOR TO CIA
S3. GIVE INCLUS l»|-DATES . PQS IT I ON TITLE UR TYPE ACS A. SALARY ANO REASON FOR LEAVING

Newspaper assistant editor - $2,100 (
Assistant to planning division of housing authority $3,100

SECTION XVI _______________ _________ VSlTlONAL INFORMATION
|4- ADDITIONAL OR LAUKXl REQUIREMENTS. JUSTIFICATIONS OR EXPLANATIONS (Vf othfr tidt if



9 December 1958

MMORANDUM FOH» Secretary, CS/CSB

SUBJECT t Recommendation for Promotion to Grade GS-15 - 
Jacques G. RICHARDSON

REFERENCE i Tour memorandum dated 8 October 1958

. 1. The SR Division and the Cliief of Station, Tokyo (FJTT-1950 
attached) recommend the promotion of Jacques G. Richardson to GS-15

2. Mr. Richardson wa last promoted 16 January 1955. On 17 
February 1955 he arrived in Tokyo to serve as the senior SR officer 
in the FE field area, his present assignment. In this position he 
haa continued to display qualities of leadership, initiative, 
imagination and thoroughness which resulted in his rapid rise in 
the Agency.

3. The very facts of Mr. Richardson’s youth in relation to - 
his responsibilities and the fact that promotion to his present 
level has been rapid, caused the Division and the Chief of Station, 
Tokyo to hold until this time a recommendation for his promotion 
which was submitted in June 1957. Most careful consideration has 
convinced us that not only is Mr. Richardson deserving of the 
recommended promotion, but his elevation to the higher grade will 
bo in the best interest of the Career Service and meet definite 
Division requirements for a senior officer at the GS-15 level.

CHARLES KATEK 
acting Chief, SR Division

Distribution!
Grig & 6 - Addr
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I

OFFICIAL
CLASSIFICATION

DISPATCH
^FORMATION AQDRCSfICTO

Chief, SR
FROM

Chief of Station, Mcyo

RjswooD/juiaN^
ProtMtion of

RTFtRINCf It) 

WW-115JL (RTBAT), dated 11 October 1957
ACTION REQUIRED« See paragraph 2

HCAOaUARTAKS Rlt MO.

Chief, ra

OISFATCH SYMBOL ANO NO.

WTM950
OAtt

/

3 
N

1, In lido with paragraph 2 of Reference, after a period 
of sixnon th a we oubmitted an additional proaoticn fitness

weroqueBtod that he review thia fitness report and assured .>) 
that in doing so he would also discuss id

2?1 was, however, not shown thia fitness repart at
Headquarters, nor did he have the opportunity to discuss 

' WBNIHliPbhle .jirenbtien with' NS^^i^In' reideidhg. ourrechrde. 
we kfo now concerned at the possibility of sere adniniatrative 
alln-un and would "ppreciete a word of advice ae to Um this 
preeotien action is proceeding, tie would like to reiterate 
that w» how have not the slightest hesitation in reccssoending 

prenotion and find that the fitness report sub­
mitted with WfT-OoOl still reflects our current high apprecia­
tion of his abilities and progress.

20 Kavenber 1953

Bietributioni 
2 - Chief, SR 
2 - Chief, Hi

FORM NO. CTI Sep M 53 nsT

OFFICIAL DISPATCH
CLASSIFICATION

WOT

I
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COPT ' 
Attachment to
FJTA-15>609

MPtORANKM Mo. J6O

i ' . J . ■

TO l Chief of Station

FUCK t Chief, Soviet Branch

SUBJECT i *
(2 Ji-ques RICHARDSON

18 June 1957

Recaansndatian far Promotion

and Case Officer lor approximately fifteen Booths. Based on the knontl- 
edge of^^W^asaas an individual gained during this period and upon 
hie actual je rformance, I recommend that ho be entered for consideration 
on the SR Division GS-lh to G3-15 promotion list at this time - Juno 
1$57. Ths slot and job which he now Occupies, Chief, Soviet Branch, is, 
of course, adequate to'jaccamnodate such a promotion. .

2. @g^?^^^^bparatianal performance ha a been outstanding end 
notably versatile during this period. He has engaged primarily in 
liaison and has been personally effective in terms of results achieved
almost daily, in terms of reports, operational data, and joint entor*> 
prlaej idille, overall,, he has established enduring professional ralatlon- 
ships from tiiich the organization as a whole should benefit for sons time 
to come. In addition, owing in large part to unique personal talents, 
linguistic end o the rwls ha a handled a nusber of unilateral
cases moat affectively. In tita office, too, as well as in faco-to-facs 
operational situations/has been outstanding. He has a flair 
for and a facility with cho written word as evidenced by the ass aunt of 
general aid particular correspondence which he has initiated, and ha 
knows the organizational "drill0 intimately and frtai way back. Thus, I 
feel that he is qualified for the roccenended promotion by ability and 
experience in both the internal and external aspects of the profession.

3. Relative to the mare personal characteristics involved in the 
tern managerial abillty/7jurfn»er.te ere necessarily more subjective but 
here, too, I consIderto be qualified in maturity, in judgment, 
aid in experience. Ho would most certainly be a supervisor who could 
perform all the chores or handle all the situations which ho would ba 
calling upon subordinates to take care of, in itself, ths beginning of 
any good supervisory relationship. In actual fact, he has had 'insider- 
able  in this regard already and ths principal shortcoming I 
have noticed tn a tendency to "carry" others by an extension of his cast 
industry la not without his difficulties in the area of

exjwler.ee

personal relation ships. He io a purist at timas end manifestly Impatient 
in certain insaan situations where a shrug of the shoulders would be the

SSI
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Bago 2*

- best reply, The tie character is tics do not always tasks f<r the beat 
personal relations tut are frequently obviated by into Hoc t and abesra > 
all are correctable and aro being corrected*

It* In sua,< qualifications, treed experl once and
proven abilities dominate his ago, ths only factor aliitating against! 
a jrasotlcn at this time* It Is therefore sy sincere recceraindatlcn 
that a prototion recceBtsendatian ba forwarded to Headquarters for con­
sideration in the current aid-year lists*

Mwara MARTI I
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FJTT-U50

TOt Chief , SR 2$ Havenar 1958
■ ! ■

FROM: Chief of Station, Tokyo

SUBJECT: PrcaoUou of Jacques 0. RICHARDSON

RffERSiCEt FJTW-U531 (RIBAT) dated 11 Oct 1957

' 1* In line with paragraph 2 of Reference, after a period of 
six months wo submitted an additional promotion fitness report oa 
RICHARDSON under cover of FJTT-OdOl dated 28 Kay 1958, Inasmuch aa 
Baker was then at Headquarters on TOY, we requested that ho review 
this fitness report and assumed that in doing so ho would also 
discuss with Maury RICHARDSCX’s promotion, which both ho and Nelson 
felt was to be etroi^ly reeccimended.

2, Baker was, however, not shown this fitness report at 
Headquarters,- nor did-ha have-the opportunity to discuss RICHARDSON’S 
promotion with Henry, Tn reviewing our records we are now concerned 
at the possibility of some adninistrative a lip-up and would appreciate 
a word of advice as to bow this promotion action is proceeding, Ke 
would like to reiterate that we now have not the slightest hesitation 
in recommending RICHARDSON for promotion and find that the fitness 
report submitted with FJTT-OSGl still reflects our current high 
appreciation of his abilities and progress.

WILLIAM E. NELSON



can 
Attachment to 
FJTA-1960?

M5M0RANIXJM No, 360 18 June 1957

TOi Chief of Station

FRCMt Chief, Soviet Branch

SUBJECTt Jacques RICHARDSON - Recommendation for Promotion

1, Jacques Richardson has been under my supervision aa Deputy and 
Case Officer, fpr approximately fifteen months. Based on the knowledge of 

'Richardson as an individual gained during thia period and upon his actual 
performance, I recommend that ha be entered for consideration on the SR 
Division GS-lh to GS-15 promotion list at this time - June 1957. The slot 
and job which he now occupies. Chief, Soviet Branch, is, of course, adequate 
tc accomodate such a promotion.

2. Richardson's operational performance has been outstandlt& and 
notably versatile during this period. He has engaged primarily in liaison 
and has been personally effective in terms of results achieved almost dally,, 
in terms of reports, operational data, and joint enterprise; while, overall,1 
he has established enduring professional relationships from which the 
organisation as a whole should benefit for some time to come. In addition, 1 
owing in large part to unique personal talents, linguistic and otherwise, 
Richardson has handled a number of unilateral cases most effectively. In 
the office, too, _as well as in face-to-face operational situations, Richardson 
has been outstanding. He has a flair for and a facility with the written word 
as evidenced, by the amount of general and particular correspondence which he 
has initiated, and he knows the organizational '’drill'* intimately and fresh way 
back. Thus, I feel that he is qualified for the recommended promotion by 
ability and experience in both the internal and external aspects of the 
profession.

3, Relative to the more personal characteristics involved in the tern 
managerial ability, judgments are necessarily more subjective but hero, too, 
I consider Richardson to be qualified in maturity, in judgment, and in 
experience. He would most certainly be a supervisor who could perform all , 
the chores or handle all the situations which he would be calling upon 
subordinates to take care of, in itself, the beginning of any good supervisory 
relationship.' In actual fact, he has had considerable experience in this 
regard already and the principal shortcoming I have noticed is a tendency to 
"carry" others by an extension of his own industry. Richardson is not without 
his difficulties in the area of personal relationships. He is a purist.at ’ 
times and manifestly Impatient in certain human situations where a shrug of; 
the shoulders would be the best reply. These characteristics do hot always 
make for the best personal relationships but are frequently obviated by 
intellect and above all are correctable and are being corrected.



>4-V<j(J0T '

In aaa, Richardson's qualifications, broad experience and proven 
abilities dominate his age, the only factor militating against a promotion 
at this time. It is therefore ay sincere recommendation that-a-promotion 
reeomendation be forwarded to Headquarters for consideration in the current 
nid-jaar liota.

ETHARD MAREUVS



; - . . V

1 June 1959

MEMORANDUM FORi Chairman, CS Career Service Board

SUBJECT

REFERENCE

i Nominations for Promotion to GS-15

1 Memorandum dated 14 May 1958 from 
Secretary, CS Career Service Board

1, After reviewing GS-14 employees assigned tc the 
SR Division, X wish'to again recommend the promotion of 
Jacques Richardson. Chief, Soviet Branch, Tokyo to GS-15* 
I concur also in the attached recommendation for the pro­
motion of Paul Haines prepared by the Chief of Base, 
Berlin,

2, The Chief of Station, Tokyo and I recommended 
Mr. Richardson’s promotion in December 1958, This earlier 
recommendation presented the personal qualities of Mr. 
Richardson. I wish simply to point out at this time that 

. since early 1954, Mr. Richardson has more than fully dis­
charged responsibilities at the GS-15 level. X believe 
that It is definitely time to elevate him to the level at 
which he has been performing more than satisfactorily for 
over 5f years.

Acting Chief, SR Division

Distribution!
Orig A 6 Addressee w/att
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STANDARD FORM 144

u. s. ewu. stevet ccM*«noR 
FTM CHAFTENS U AM) W STATEMENT OF PRIOR FEDERAL ANO MILITARY SERVICE

IMPORTANT: The information on this f.Ta will be used.ih determining creditable service for lurepurponei and retention credits 
for reduction tn force.. The employee should complete Part 1 and the Personnel .Office should complete Parts !! 
through IV. \

PAST I—(MnOYEEl STATEMENT PART It—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE

L NAME (Loot. Arsr. d»kMA» itufiol) L DATE OF BIRTH 9. RETENTION GROUP

RICJLVSSC:!, Jacque 20 Jaruajy.lSS!;
I LtST THE FOLLOWING INFORMATION CONCT^NiNG ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 

PRIOR TO TOUR PRESENT ATR2INTMLNTS (De>?vc tm/uU* m/nrarF »n-Ke >

10. CSC STATUS (For pot mo no nt 
tmplojfft only)

HAVE MO LOCATION OF AGENCY
FROM— TO—. TYPE nF 

APFd(XT*.ENT 
If KNOWN

U. SERVICE [

TEW MONTH DAY YEAR 1 MONTH DAY YEAR MONTH DAY |

”cne
e •/ H /<

1

e

5 8 12 j

t LIST PERIODS OF SERVICE IN ANY BRANCH OF TS£ ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY 
SERVICE. WRITE -NONE“

MUNCH
FROM— TO— DISCHARGE 

(Hon. or diohon.t)YEAR MONTH DAY YEAR MONTH DAY

United States Arry ‘■C Feb I? li8|Cct 27 Yea; honorat

i DURING PERIODS CF EMPLOYMENT SHOWN IN ITEM ). DID YOU HAVE A TOTAL CF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHLXT UUINE SERVICE. DURING ANYONE CALENDAR YEAR? Q YES Pl 

IF ANSWER IS "YES “ LIST FOLLOWING INFORMA. ON.

12. TOTAL SERVICE 1
5 8 12

IX NONCREDI TABLE SERVICE I
(Xe^re purpoot-• only); 1

TYFC if known 
(LWOP. Furl. Su»F. AWQL. Mor Mot)

FROM— TOTAL

MUKTH MT YUR NOTH CAT YEARS MONTHS OAXS
____

It NONCREOITABLE SERVICE 1 *

(HIF purpotnt only): 1

DURING THE FEDERAL SERVICE LISTED IN ITEM k DO YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?

□ «S BhO 15. REEMPLOYMENT RIGHTS

•hot <4*«7 werwyou omplayod at the tint orotut *a» tcqui/tdl)

ARE YOU:

A. THE WIFE Of A CABLED VETERAN? Q VIS J|O

& THE MOTHER OF A DECEASES OR DISABLED WTSW ‘ J YES NO

C. THE UNR£KARR:IT WIDOW OF A VCTERANT O ViS tv] NO

TO BE EXECUTED SEFCRE A NOTARY PUBLIC OS CZeER PERSONS AUTHORIZED TO ADMINISTER OATHS.

I swear (or affirm) that the above statesssents are true to the best of iny knowledge and

I 51

16. RETENTION RIGHTS , I

____ □ «S □ NO .

17. EXPIRATION DATE OF RETEN- I 
DON RIGHTS I

Subscribed and sworn to before me ca this day of-------------------------------1952 at
(MONTH) COTY) (STATE)

SEAL

NOTE: If oath is taken before a Notary PeKic. the date of expiration of his Commission should be shown.

(OVER) IS—4648»*k



14-00000

CO;,F iDEHTIAL
<«»<• trllnj tn)

TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PERMANENT 
DUTY STATION OUTSIDE CONTINENTAL UNITED STATES '

1. In accordance with the policy of the Central Intelligence 

Agency, I agree to serve outside the continental United States a Bini- 

mum tour of 2I; from the date of my arrival at my

permanent post of duty, unless said tour is sooner terminated by the 

Government for its convenience, or it is terminated by the Agency for 

circumstances that are considered by it to be beyond my control.

2. It is understood and agreed that if I terminate fcr reasons 

within my control in less than 12 months from the date of arrival at 

said post, I shall reimburse CIA for all travel expenses, including 

storage.and per diem, incurred in the transporting of myself, my depend-1 

ents, my household and personal effects and my automobile to rsy perma­

nent post of duty, and shall pay all return travel and transportation ; 

expenses to the United States.

3. It is further understood and agreed that if I terminate for 

reasons within my control subsequent to the twelfth month but prior to 

the completion of my tour of duty, I shall pay all return expenses for 

the travel and transportation of myself, my dependents, ray household. ; 

and personal effects and my automobile to the United States.

Lorene E. Norbeck

"•’Mna =: confidential ««»
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INSURANCE QUESTIONNAIRE

l. REMARXSt

>. *»« <0,0 (?/"') («<««•; ». n<i» O*M .

>• the following agency Sponsored INSURANCE PROGRAmSHAvE BEEN EXPLAINED TO Md

1 vav HitCtti Utnovifi PeoTiCTiv* *»»oci*TJoa (VASWj mutual M»ini o* omama

1 aaau» WOT V 4 tAL 4 IArf0A IACO SPOUA Tt© L*^"! AIR TRIP IBIVAAaCt

A. itinerary (To b» eoaplttt4 otlf tor iodiridutlt •akinf tppiiettion Ait Trip XnaurRneuji

J. 1 Mt NOV PARTICIPATING. ON WOULD LIKt TO PARTICIPATE IN THE FOLLOWING INSURANCE PROGRAMSt.

TYPE OF POLICY DESIRED NOV HAVE POLICY NUMBER DEDUCTIONS AUTHORIZED 
EACH PAY PERIOD

CASH PAID

- VrV
A /

Y /
A /

\J ' SIGNATURE

1 00 NOT ELECT TO PARTICIPATE IN ANY OF THE STATED INSURANCE PROGRAM#!

SIGNATURE
7. EMPLOYEE INTERVIEWED BYi 

CP#« »s^a' ---------------- - ---------------
signature signature

Tho topy thou id b« f o

37-190
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G2-AP

SixJECTs

DEPARTMENT OF THE ARMY
OFFICE OF THE ASSISTANT CHIEF OF STAFF, G-J, IMTEIXIGENCE

WASHINGTON tS, O.C.

Letter of Appreciation

3 DEC 1954
।

I hove received a letter from Major

Director of Central Intelligence 
Washington 25, D.. C.
ATTti: Deputy Director Of Plans

Commanding; General, Army Intelll-once Center, expressin; appreciation 
for a presentation by Mr. at Port Holai ird in October 19511.'
Mr. also' arranged for presentations by two other speakers at
the Army Intelligence Center. A copy of General Campbell's letter is
attached.

2. Tho remarks contained in this letter are a source of real 
satisfaction to me, and I take this opportunity to add my appreciation 
to that expressed by General Campbell.

1 incl Major Gu:: .
Cy Itr fr Gen A C. cf J- . -
Campbell dtd '
12 .‘lov 5h
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APFOINTJ^T AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee i

..........................„.............................CIA..................... .. ... .............................................................  ;........................ ..................................................................................................... .. ............... 

(Deportment er •firacy) (Butreu w dlritioc)..................................................... (IHecr «W employmmt)................................................ I

I. ___ ;i™.______ „i........ , do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means of seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Go.vernment 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. '

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, ' 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment, Form No. ,

dated__________ __ -__-....... ....... , 19.......... filed with the above-named department or agency,
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara­
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.) .

........... .
/ ’ * (Signature of appointee)

Subscribed and sworn before me this ...Aitl}........... day of..................... .......................................... . A. D. 19. SQ.,

Washington, p. g, ‘ ,
......................... (rior) .......... ' ’ ■ ■ istup , ' . .......... .

.................. ■ [SEAL] <Si*n«tureof officer)

(Title)..................................*...............................*.................... ’

NOTE.—Zf the oath is taken before a Notary Public the date of expiration of his commission should 
be shown. u-weo-t
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DECLARATION OF APPOINTEE ,
This form is to be completed before entrance on duty. Quest ton 5 ** to answered in all cases, otherwise 

answer only those questions which require an answer different trcs* that /liven to the correspcndin^ 
questions on your application form. If no answers are different. write "NONE" in Item 10, below. Any 
false statement in this declaration will be grounds for cancellation of or dismissal after appointment.
Impersonation is a criminal offense and will be prosecuted accordingly.

t(A)MTtOrSIRTHr.

? n >1
<N) FLUE <F ilRTM

*.(A)INCAM OF EM^LXY PLLASE NOTIFY -
(S) RCLtnONSSOP

UIF6

(0 STREIT ALO *U»BEVCn W*O STATE (wmxmMm.1

4 DOFS TM£ UNITED STATES COVtRNWtNt EMPLOY. IN A CIVILIAN CAPACITY. ANY RELATIVE OF YOURS (EITHER SY MARRIAGE) WITH WHOM YOU LIVE Oft HAVf UVY3 TRENIN
THE PAST M MONTHS! O US K *°

MAME RWT OFTtCt ADTWCSS (C»Ve ar rear number, s/ any)
C> •LYSJ’kia V? TEMrVRARY OR NOT 'O) ra^ARTWlA- AGLXt IN WHICH m.’TW

RfLATtON* SMR
MAN- 
RIED 
(Chee

wwu
Il w)

i

k

..... .............................................................

1

INDICATE ‘W OH "NO” ANSWER BY PLACING “X 
IN PROPER COLUMN

ofemplwr. dat<

, wmo eiTijr, co, rn rot' earirsusc: to rut c:;nra

NO

«. ARC YOU AN OFFICIAL OR EMPLOYCC OF ANY STATE. TERRITORY. COUNTY. OR MUNICIPALITY!

7. DO YOU RECEIVE ANY ANNI 1T\ FKdM IN* UMWB STATES OR WMR1CT CT column* government umma any RniRrwcNr act or any pension or OTHER COMPENSATION FOR MILITARY OR NAVAL 5ERYICEI
that it.

' & HAVE YOU EVER BEEN DISCMARGTD. OR FWFD TO RESIGN. FOR MISCONDUCT OR UNSATIi-FACTORY St HVICE FROM ANY POSITION!....._..............

«. SINCE YOl.'R’ETHBrPTHCAY. HAVE YOU CVTR BEEN ARRESTED, INDICTED. OR SUMMONED INTO COURT AS A UlIiNIUx; iN A LKIMINAL HROuttiXNU. OR CONVICTED. FINED, OR IMPRISONED. OR PLACE DON PROBATION. OR HAVE YOU EVER RflN ORDERED TO DI POSH BAIL OR COLLATERAL FOR THE VIOLATION OF ANY LAW. POLICE REGULAR ION. i)RORDNANCE (EXCLUDING MINORTRAFFIC VIOLATIONS FOR WHICH A FINE OR rORfU!; RE OF LSOR LESS WA$«MiM»U*))

10. SPACE FOB LEO ANSWERS TO OTHER QUESTIONS

'no* i W,in l!' 101 CX:mM 'UN’SW W irtMS TO WHICH MTAHXO «Wl«S AWU

The appointing, officer before whom the foregoing ce'fficdte is made ahaU 
determine to his own satisfaction that thia appointment would be in emformadee 
with the Civil Service Art. apfCicaNe Civil Service Rules and Regulati-na and 
acts c* Congress pertaining to apjKuc.tmrat.

This form should be checked tor holding of office. pension, suitability ia coo* 
nection with any record of rc.cnt discharge or arrest, ondparticularjy for the 
following:

(I) Identity at ippointt4 ~riv appointee's signature and handwriting are 
to be compared with the ap.dicaticn and other jertineat papers. The 
physical appearance may be choErxi agamst the medical certificate. The 
appointee may also be questioned on tus personal history fee agreement with his 
previous statements.

(3) Age. - If definite age limits have been established foe the position. it sb.Kjd 
be dele:mined that applicant is not outside the age range for appolatmeau 
Until such determination is evade, the oppouvtnwnt may not be cocaummated.

INSTRUCTIONS TO APPOINTING OFFICES
(J) Cfrrrena.htA'—The appointing officer Is responsible for observing the 

citieenahip provisions n; 4'' tiw Civil Service Rules and appropriation acts. 
Form bl eonstiturvs on ufiduvit for both purposes and is acvepraCwc pewg of 
vitieervahip states m the 4ina.in.-c ‘A conflicting evidence. In doubtful rases the 
ttppou>iui-n: s±>c\ild not evsaymmeted until clearance has been somred Dota 
the certifying criioc rf The Ovd Scrvue Couiinission. 1

(4) AfertsJwra o/ F^rniy. — Section 9 of the Civil Service Art provsdns that 
whenever three are arrwuS ewo or more members of a family servmg 
prcbat.xMJ cc penssnaw 4p|.*.mtment in the competitive service, bo oebet 
member of such fam^v is ei.'tpSe fur probat ion al or permanent appecatrsseat in 
the cvmoeiitiic wn-vt. The jpj>uintments of pei*«s ruutlrd r» vvtem 
ye.•fcrmiv rue act sulpect Y- 'Aia rixiuitement. The membccs-W-farniiy yeenssen 
does not to temporay tirpmntments. Dvubtful c-oses may be refined to 
the apptt-v?*-**' ocher- oi ?n< Civil Service Comuuasiija for dcvissocL.

u. a wvtauttxr Mians* vnet id—



ESPIONAGE

1. Unlawfully obtaining er permitting to be obtained information 
affecting national defense.—Chat (a) Whoever, for the purpose of ob­
taining information respecting the national defense with Intent or 
reason to believe that the Information to be obtained Is to be used to 
the Injury of tho United States, or to the advantage of any foreign 
nation, goes upoh, enters, flies over, or otherwise obtains Information 
concerning any vessel, aircraft, work of defence, navy yard, naval 
station, submarine base, coaling station, fort, battery, torpedo station 
dockyard, canal, railroad, arsenal, camp, factory, mine, telegraph, 
telephone, wireless, or signal station, building, office, or other 
place connected with the ..national defense, owned or constructed, or in 
procross of construction by the United States or under the control of 
the Unital States, or of any.of its officers or agents, or within the 
exclusive Jurisdiction of the United. Staten, or any place in which tuiy 
vessel, aircraft, arms, munitions, or other materials or instruments 
for use in time of war are being made, prepared, repaired, or stored, 
under any contract or agreement with the United States, or with any 
person on behalf of the United States, or otherwise on behalf of tho 
United States, or any prohibited. place within the meaning of section 6 
of this title; or (b) whoever for the purpose aforesaid, and with lilts 
intent ar.reason, to believe, copies, takes, makes, or obtains, or 
c,*oi* '1 vicoc cr to c-t obtain,
sketch, photograph, photographic negative, blueprint, plan, sap, model, 
instrument, appliance, document, writing, or note of anything connected 
with the national defense; or (c) whoever, for tho purpose aforesaid, 
receives or obtains or agrees or attempts or induces or aids another to 
receive or obtain from any person, or from any source whatever, any 
document, writing, code book, signal book, sketch, photograph, 
photographic negative, blueprint, plan, map, model, instrument, ap­
pliance, or note, of anything connected with the national defense, 
knowing or having reason to believe, at the time ho receives or obtains, 
or agrees or attempts or induces or aids another to receive or obtain 
it, that It has boon or will be obtained, taken, made or disposed of 
by any person contrary to the provisions of this title; er (d) whoever, 
lawfully or unlawfully having possession of, access to, control over, 
or being intrusted with rosy document, writing, code book, signal, 
book, sketch, photograph, photographic negative, blueprint, plan, map, 
model, instrument, appliance, or noto relating to tho national defense, 
willfully cocmunlcates' or transmits or attempts to communicate or transmit 
tho same to r-ny person not entitled to rcccivo it, or willfully retains 
tho same and fails to deliver it on demand to the officer or employee 
of tho United States entitled to receive it; or ( j) whoever, being 
intrusted with or having lawful possession or control of any document, 
writing, code book, signal book, sketch, photograph, photographic 
noga.tivo, blueprint, plan, ccp^ model, note, or information, relating 
to the national defense, through gross negligence permits the sone to 
be removed from its proper place of custody or delivered to anyone in 
violation of his trust, or to bo lost, stolen, abstracted, or destroyed, 
shall be nunished by imprisonment for not more than ten years and may, 
(21’45) ' ■



>? - %

in tho discretion of tho, court, be fined not more than $10,000. (See. 1, 
Sltlc I, net 15 Juno 1917 (^0 Stet. 217), os amended by see. 1, act 23 .
March 1940 ( 54 Stat. 79; 50 V.S.C. 31)).

2. Unlawfully disclosing Information effecting national defense.— ,
(a) Xheevor, with intent or reason tc believe that it is to be used to 
the injury of the United States or to the advantage of a. foreign nation, 
cdtir.uni cates, delivers, or transmits, or attempts to, or aids or induces 
another to, communicate, deliver, or transmit, to any foreign govern­
ment, or to any.faction or party er military or naval force within a ' ।
foreign country, whether recognized or unrecognised by tho United States, 1 
or to any representative, officer, agent, employee, subject, or citizen 
thereof, either directly or indirectly, any document, writing, code book, 
signal bock, sketch, photograph, photographic negative, blueprint, plan, 
map, model, note, instrument, appliance, or information relating to tho 
national defense, :chnll bo punished by luprlscnmcnt for not more than 
twenty years: Provided, That whoever shall violate the provisions of 
subsection (n) of this section in time of war shall bo punished by death 
or by imprisonment for not more than thirty years; and (b) whoever, in , 
tine of war, with intent that the sane shall ba communicated to tho enemy, \ 
shall collect, record, publish, or communicate, or attempt to elicit any 
information with respect to the movement, numbers, description, condition, 
or disposition of nay of tho armed forces, ships, aircraft, or war materials 
of the United States, or with respect to tho plans or conduct, or supposed 
plans or conduct of any naval or military operations, or with respect to any 
works or measures undertaker, for or connected with, or intended for the 
fortification er defense of any place, or any other information relating 
to the public defense, which might ba useful to the enemy, shall bo 
punished by death or by Imprisonment for not more than thirty years. (See. 
2, act 15 June 1917 (40 Stat. 218; 50 U.S.C. J 2)).
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APPOINTMENT AFFIDAVITS
‘ IMPORTANT.—Belote swearing to these appointment affidavits, you should read -and understand the 
i, ’ attached information for appointee

CIA OFC _ 
(Bort®a or frUtaol

WASHINGTON, D. C

do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist? . I do not advocate: nor am I a member of any organization 

. that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means dr seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
1 am not engaged in any strike against the Government of the United States and that I will nut 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment, Form No. _SEz57_, 

dated ............ ^-L.jQatabar....................19_4B.., filed with the above-named department or agency,
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara­
tion of Appointee on the reverse of tins form. (If no exceptions, write “None” on the Declaration 
of Appointee.)

Subscribed and sworn before me this — day of----- ..........................................................   A. D. 19..^?.,

at....................Washington,...........................   DrS*...................1.........................................................
(Ciw> <SuW

. ’ A ' ••

[SEAL] ~ ga&Mun oCtfgarJk

. ........ 7”...................... cnii ............................
NOTE.—If the oath is taken before a-Notary Public the date of expiration of his commission should "

be shown.



DECLARATION OF APPOINTEE
This form is Vo be ^mpleted before entrance on duty. 0ues6on 3 is to be answered in a/f cases, otherwise 

answer only thosequestions'w-’ticA require an answer ci^erent from that given to the corresponding
questions on your application fc-rm^ If no answers are cheeses. tt write "HOW inItem 10, below. Any 
false statement in this declaration be grounds for cancellation of application or dismissal after appointment* 
Impersonation is a criminal offense znd will be prosecuted accordingly. j

DATE OF BWTN

1U) wcasc or vwst notify (8) MLATSCN6M1F CO STREET AMO M3OUL CITY AMD STATS CDimzwsMo. .

"A
A DOCS THE UMTtfrSfATES GC.TRNWtVf EMPLOY. IN A CUUAN CAPACITY. ANY RELATIVE CF YOURS CQTmER IT CLOOO ON MAMMHQ WITH WHOM YOU LAE OR HAVE UWD UDCJ 

THE PAST a MONTHS^ QMS O *0

MUCK
1 KST CfTKt ADDRESS

CG»w atrrot aumfior. <f «AF)
CJROSTncM (?) TcnacauRr o« NOT Q) DtPAATMLVT OR AGENCY M WHICH tMIWYEO

RELATION* SMF
IsNOC 

(Cha^ioaa)

!

•
V —

1 - ,,.- ,-f. ,
&

1

1

INDICATE “YES” OR W ANSWER BY PUCKS -X* 
IN PROPER COLUMN TES NO;

11 SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

that ta. afa, optional «f,*ab»fi<y. or by reason of

H™ WTSTE « LEFT COLUMN PINDERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY

& am you a cron* or or bo kc cwt allegiance To thexsc^s-statesj.

If appointed. your Sn^arpnsti fill bo taken..

t. ARE YOU AN 0FFIOAL OR twnOTS CF AMY STATE. TEftnrrOE».CXMTY. OA
MUWetPAUTVT _ r _____ ____  ...._____ —

7. DO YOU RECEIVE ANY ANHWTY FSCM THE UNITED STATES W CISTWiCT OF COLUMBIA GOVERNMENT UNX* ANY RfmCMSNT ACT OR AiT OR OTHER COMPENSATION FOR MILITARY OR NAVAL SERVICE?.________

t HAVE YOU FVERDEEN DISCHARGER DR FORCED TO RESIGN. FOt WCSCCRCUGT I OR UNSATISFACTORY SERVICE FWW ANY POSITION?_______ _____ |

1 SINCE YOUR IfTH KRTHCHY. MANE W EVER 8EFN ARRESTEE T*CMTTD. OR SUMMOMO INTO COURT AS A ^XNCANT IN A CRIMINAL WtXEETlNG. OR C0NV.CTEO. FINED. OR IMPRlSDNin CM FVALEDON PROBA Tin*.EVtN BcLN UHDERtU TO KR^T JAi OR COLLATERAL FOR Trt£ t'CLAHCN CF ANY LAW. POLICE REGULATK* O» .MCft*NCE (EXCLUDING ASHCR TRAFFIC VIOLATIONS FOR WHICH A TO OR FUMFEJ TURE OF pSQRtJTG WV fw*£»£2j?

The-appointing officer before whom the foregoirig wetfeece »* mode shall 
determine to hia own aatiafarrwa xhtt thia appointnient maud Le tn ronfacmance 
with the Civil Service Art. appbcable Civil Service Ruh* wad Kcgulguona and 
•ct* cf Congreaa pertaining to apociatmeut.

Thia form *houid. be checked bolding of office, person, mitability » eon. 
nection with any record of reseat dacharge or •neat, <m£ Uwticulerty for the 
faUowusi:

(1) Idantity of appointaa.—^Tia appointee** Bienoturr and handwriting are 
to be compared with the aprtcatko and/or other jes^nent paper*. ' The 
physical appearance may be cheeked again»t' the nrrdcei certificate. The 
appointee may al»o be queatiaeNd on hi* pertonai histner ire agreement with bia 
previous statement*.

(2) Ada.—If definite age Emit* have been e«tabli*hed Jot can petition, it tboahl 
be determined that applicant ia ace outtide the.age ranpr for appumttaeec. 
Until such determination i* made, tae appointment may sue b« cumummateiL

INHBUCTIONS TO APPOINTING OFFICER
(3) Ctsif^eta.h:p—The appoiafiae officer t» rerpentible for ob—rving the 

citueo*b:p fr.'r.acci cf (!) the C«*tJ Service Rule* and (2) appromcCMn acta. 
Form 61 cceaticutra on aiKdavit for both purpoeea and i» acceptahie proof at 
ettiamahip *t*r^> a the abaence cf ronAictuig evidence, la doubtful case* the 
appointment k&cvLi art be conaummated until clearance hat been aerored from 
the certifjrtag office of the Cx«l Scrvue Coaunisawa.

(4) Members of Faouly.^'SeefiaQ 9 of the Civil Service Act provide* that 
•rbroevce there are already two or more member* of a family aervmg usodrr 
prcbaMaal cr penpasent appointment ia the competitive »crvk-t, an other 
member cf aorh tarseZy ta eb£b»e for probattona! or permanent AppcwstmHit in 
the competitive acrrtce. The appointment* cf pcraona entitled to veteran 
peefereaec arc not aubxvt tJ tin* requirement. The tnetnber**of-family provtaaqa 
dee* epe*y to treayocary appeaatment*. Doubtful cane* may -be referred to 
the appropriate office cf the Cf-l Service Conmnrouo tar dcciaiod.

a. * aovMsaevr faMtraa dWK* t* I
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W1PERIODIC SUPPLEMENT
PERSONAL HISTORY STATEMENT

SECRET

SECTIC* I CUlERAU

tNSTHVCTltMS

HICHAHDSOTI, Jacques Gabriel
J current address (No.. street. c»

Box 883 APO 5OO
San Francisco, California

3. PERMANENT ADDRESS pVo . , Streel 
722 South Bcyal Street 
Alexandria, Virginia

4. HOME TELEPHONE NUMBER
Tokyo 2636-3928

SECTION II

. POSSESSION OR COUNTRY
Virginia

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

BUSCOLL, Theodore Gotziar
HCwt ADDRESS (No-. Street, City. Zon«, Stote. Country).

722 South 8oyal Street, Alexandria, Virginia

Father-in-law '

Council of State Governnents, 1025 Connecticut Avenue, Washington
5- HOME TELEPHONE NUMBER

TEnple 6-8506
business telephone number
Executive 3-6715

j. business telephone extension .

MARITAL STATUS

shinfton

MARR|£D wIDOeED

■POUSS.

SECTICM III 

t. CHECA (Ml ONE:

IS NOT DESIRABLE BECAUSE UF h£*LTM OR OTHER REASONS, PLEASE SO STATE

DIvORCEO ANNULLED

DATE ACQUIRED

18- OCCUPATION

'C. EMPkOT ER'S OR BUSINESS ADDRESS

SECTION III CONTINUED TO PAGE 2

form 44.4b v

FURN.Sn DAT'. PLACE ANO REASON FOR ALL SEPARATIONS. DIVORCES OR ANNULMENTS

SECRET
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SECRET

c SECTOR in ^£3 F”OH PAGE 1
- OATES cr MILITARY SERVICE OF SPOUSE (fra*' »ni fo- *• v>?h and ye

• BRANCH OF SERVICE ;S. COUNTRY WITH which MILITARY SERVICE AFFILIATED

24- DETAILS OF OFHLR GOvtQNMCNT SERVICE, U.S. CR Fe«1«%

• SECTIOM IV RELATIVES BY BLOOD, MARRIAGE OR MVPTlMl JMlhG ABROAD Off WHO A*E M0T U.3. CITIZENS

1. FULL NAME ( f *Fi r »y Viddlr ) * 2- RCL*T ONSHIP • . . ’6^fine Henry Bit ^pronounced Bee) bother1e aunt

1
4. ADDRESS OR COUNTRY IN WHICH RELATIVE RTSICtS
27, avenue Sdith Cavell, Mice, Aires 2irit iras, France
S- CITIZENSHIP (Country) 

France
«• FHfQUFNC* OF C;\UC’
About 3 tiras a year, by mail

7- DATE OF LAST CONTACT
Fay 195? , .

1. FULL NAME ( Lot (• Ft rrt i ddl • ) 

it, Felix Breton
2- RELATIONSHIP

Mother's 2d cousin
3. AGE

70?

2
4- ADDRESS OR COUNTRY in WHICH
13, rue Grencta, Faris

RELAT IVE RESIDES
III®, France

5- CITIZENSHIP (Country) 

France
4- FREQUENCY OF CONTACT

Once a year, by rail
7- DATE OF LAST CONTACT 
Christmas, 1956

!• FULL NAME lLo»t-Fif9t^tfidrii »> Z- RELAI ION5H IP 3*, AGE

3 4- ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

5- Citizenship {Country) «• FREQUENCY QF CONTACT ?• DATE OF LAST CONTACT

1. FULL NAME (L»»t* F t r a t • V i rid 1 r) 2- RELATIONSHIP 3- AGE

4
4. ADDRESS OR COUNTRY tN WHICH RELATIVE RESIDES

5. CITIZENSHIP (Country) 6- FREQUENCY OF CONTACT 7- DATE OF LAST CONTACT

5- SPECIAL REMARKS. IF ANY. CONCERNING THESE RELATIVES

I have rat each of the above relatives only cr.ce in ny life.

SECTION V FIM*#CIU STATUS a
?. ARE VOW ENTIRELY DEPENDENT ON YOUR SALARY* CCCi . js |no
2. RO YOU HAVE ANY FINANCIAL INTEREST IN. OR OFFICIAL CONxECT 

WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FC 
ANSWERED "YES." GIVE COMPLETE DETAILS ON A SEPARATE SHEET

1 with. NGN’U.S. CORPORATIONS OR BUSINESSES OR IN OR 
^EtG-N INTERESTS) YES NO IF.'YCU HAVE
AN? ATTACH IN A SEALED ENVELOPE.

3.00 *OU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTt^CT CF COLUMBIA
PENSION. OR COMPENSATION FOR MILITARY OR_NAVAL SERVICE’ | J YES

GOvE^NMEN UNDER ANY RETIREMENT ACT .

YOU HAVE ANSWERED *Y€S" TO QUESTION 3 ABOVE. GIVE COM*L t?E DETAILS.

•. WITHOUT REFERENCE TO YOUR SALARY. STATE SOURCES OF «
Annual dividends on nodest investnents in sic

iCL’RRENT INCOME 
;ks, credit

NOT INDICATED BY PRECLO1NG ITEMS, 
union, and cooperative.

SECTION v COsTiv. TO PAGE 3
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SECRET

•>. OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE

•

0

SECTtQM V COHTlNUfC PAGE Z '

•

0

«- RANKING INj. I 1 Th < «GNS ( i !M (iO : »'A V 1 ACCO.NTS
NAM| yr tNS 1 1 Till ION AOhRi'.x fCifv. Sf.Mr. Country*

Clarendon Trust. Company,
1 - ■

Arlington 10, Virginia 1

7, HAVE YOU TVIA RUN IN. OR PETITIONED F OR WANARUP TCV » | | ... |xh« ।
•..IF, YOU HAVE ANSRtRFD "YES' TO QUESTION J AuOV|r Givi PARTICULARS. INCLUDING COURT ANU OA TL 1 S I

SECTION VI Cl TIZEXSMIP
I- COUNTRY OT tURRINT CITIZENSHIP 

USA
I CtTl/TNSHl* ACCOM.* BY ♦ CHECK (<T ONI •

fX | ! "] w * * a I * G t f 1 u imi ■ ( Sp^c I /v ):

)• NAVE YOU TAKEN STEP} Tu CHANGE YOUR 
PRESENT CITIZENSHIP* |-------1 ,, , s

A- GIVI PARTICULARS 

! ।

V IF YOU HAVE APPLIED T UH U.S. CITIZENSHIP, INDICATE PRESENT STATUS O» YOUR APPLICATION (ftftt WPfi.1 V»C.J

SECTION VII EDUCATION

1. CHECK 1*1 w«wsi LEVEL Or 1 DUCAT ION ATTa’.NIO
1 1 V, I It AH Wlf. M 1 CM <3 UE UUUUt'l »• • » • ■• . n » ■ 'i i > in . * u n > <■ s i i

h । i.m 11 m o oi r. • tn u * ’t MvH|lU«‘\Ut«’ll

Iaaci. os (cvviirHi >r«noi GMeMiit < cc A« lUUl » 1 )1“(-V I < * ? 1 IT. • " Ml CHI M <• I u s I f •

Tsu >iit« ns irss 1
* COLirG! CH IMVtLSlfT STUDY

NAME AUD LOCATION OF COLLEGE OR UNIVERSITY
SufiJLC1 0 ATP S AT?! Nil 1 b OF GhFf 

nrc’n
DATE
RCC.’^

SIM '£TR HRS. 
COMPlE TEO

M. • . X i •

Gr•actuate School, Georgetown University Int'l Hel'ns Jun 51 May 52 N o n e 21; hours

3. TRADE. COMMERCIAL ANO $r|CIUHtO SCHOOLS

NAME OF SCHOOL STUD* Oft SPECIALIZATION
l'ATf. *, At TfN?E 0

*DUR$‘.9 * re

।

t. Mh. UHt TRAINING (full July in ipe: i it 1 if‘l »cbonh,»>i:> Ut.lnnncr. In I r 11 ijenr <•. Cu^^un i c» 11on «. fl<. 1

NAME Of SCHOOL STUDY OR SPECIALIZATION
DATfS ATTENDED

Ui<S• » ; m TP

SECRET
3
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SECTION I <ViTI»UED FPOH PAGE 4

an experienced intelligence briefer

IC. LIST AW PROFESSIONAL, ACADEMIC OR ASSOCIATIONS OR SOCIETIES IN «M IO
MEMBER. LIST ACADEMIC HONORS VOL m<AE RECEIVED.

'■briber, British Interplanetary Society, lomden.
Associate member, American Astronautical Association, Mew York

OU ARC NOW OR WERE FORMERLY A

SECTIOAiXIORGAH'IZATlOA WK EAFtRiatCE - SIUCE LAST COMPLETIOH OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE
1. INCLUSIVE OATES (Fro*’ ««4 J. GRAOfjS. OF r l C E.‘0 1 V 1 $ 1 ON/BRANCH 0 F ASSIGNMENT 1

' Nov 15 b 9 - Oct 1551 7 -H;0FC/yE/3 - Desk intelligence officer |
•A. NO. OF EMPLOYEES UNDER YOUR DIRECT J. OFFICIAL •CSITtON TITLE 1 ]
j SUPERVISION ______ Soviet desk officer_ ___________ ______________ __________ 1

i Frepared, conjointly with OSO/FPS/ys, operational plans against Soviet Fair Eastern 
: targets. .

i Oct 1551 - Dec 1553
GRADE 1 3 SIOn/URANCM OF A5SIGNULNT 

deputy chief, then chief
:4. NO. CF EMPLOYEES UNDER YOUR DIRECT
1 SUPERVISIO^

5- OFFICIAL POSITION TITLE 1
Branch deputy chief, thon Branch chief |

i : «• DESCRIPTION OF DUTIES
' Supervised and directed SF. plans and iwijects targeted against Soviet Far East

3

Jan 195h - Dec 195h__________
I. NO. OF EMPLOYEES UNDER YOvR DIRECT 

SUPERVISION I I

Gw.atTs. > ck h i v i s i an/iiw amc» or assignmen

13 i rDF/SS/COFs/h? - Chief

ocscftirnoN or cunts
1

T ION Tl TLE r

racial defector project

iects based in Japan and Okinawa, targeted

1 I. INCLUSIVE. DATES (Fram^ 

rFeb 1555 - Mar 1556

r t ■1" ■ 1 1 ", GRADE J 3^ DF»»CE/0tV1S1 UN/DRANCH OF
! Uj i DFF/X? - Mi/Si Dase,

ASS I C.NMi NT 1
Tokyo - Chief |

’4- NO. OF EMPLOYEES UNDER YOuR DIRECT ‘ S< OFFICIAL *.'StTlOv TITLE
| SUPERVISION Chief of Base 1 I
‘ DESCRIPTION Of OU 111 b 1
j Direct and supervise field plans su 
i against Soviet Far Eastern targets

Far_ 3556 - Jun 1557_________
NO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION I I

GRADE ' J. •£« * KE/CH V I S I ON/BRANCH OF ASSIGNMENT
111 rDF/rd - Tokyo Station Soviet Branch Deputy Chie:

chief of branch
OESCNIPTIOX of duties

i Assist Branch Chief in devel:
I operations against USS? and :

raiment of all Japan and Oh±r.a:ca-based
' A FolyO. ft/.. midi t i pr. mI pMfts it required)

.SECRET
5
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SECRET 
( PAan F* 11 In }

6 StCIION (II OILMU1 MO orWCff OCPCA ?c«rs

1; Nu*&EP 0* CNlUMfii ( !*< h
•"d idifilfd chi 1 dff») »w0 ABC UNMARRIED. 
under it years or age. ano arc rot tetr. > *

X. NuMBf 0* OTmir tlTlhlfM) (including aroma*.

3
t>»r»nf, •(•Tar. 9tc.)
•MO OEPINO ON TOU At EEAJf 90* Of |\
their support^ or. oilomn over' ii year* 1 /
ar Ail 
nointj). PROVIDE THE FOLLOWING INFORMATION FOR ALL CxHDKlM ANO DEPT

NAME RELATIONSHIP
i 

TEAR or OIRTH
3C>

CITUENSHlP ADDRESS■ *

Harriette D. Richardson Wife 1928 X USA
i

Sane as mlno

Pamela A. Richardson Daughter 1950 X n II

Michelle D. Richardson 1! 1953 X a n

>

........ --i
•

ADDITIONAL COMMENT AND/OR CONTINUATION Of PRECEDING 1 W

A

s

DATE COMPLETED \ 
- 7 Aunust 1956

SIGNATvPiVk* EMPLOYEE If ;/ / /' / . 1
____________ Lt (Ui (2j fy* 't C £/ut1/ {uC y J

SECRET
6
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Instriictiaua:

SBC.

PERSONAl HISTORY STATEMENT

1. Answer all questions completely. If question dess tart apply write “act S?spH> 
able.” Write "unknown"only If you ao not know the answer and cannot estate 
the answer f rom personal records. Use the blank pages at the end of ttxU form 
for extra details on any question or questions for which you do not have sufil* 
dent room. -r..............

2. Type, print or write carefully; illegible or incomplete fortes trill not KCdVU eas^ 
slderatlon. . .  ' . 1 .

1. PERSONAL BACKGROUND -

A. FULL MAMA Mr.
• IUw Mo . 
taluattl

WE

B.

f

...
hmusi fcno.:

««,? ■* °*w Ot*M, ’ * Couittry, ...^ -....- . . '
PKRMA»BNT ADDREBaST PAt/L ~ BALT/MQ^C. HK i

6V a Mx. Crty State 7 '©ooai»y J

PRESENT ADDRESS

NICKNAME

AMES?

HOW LONG?

TUK NO.
!»<•

___ WHAT OTHER KAMBS HAVE YOU USED? --J^A£-
UNDER WHAT CIRCUMSTANCES BAYS YOU BVBH U8BD TSB8S

Mt applicable' <
IP A LEGAL CHANGE, GIVE PARTICULARS *J

DATS OF BIHTH^^fi^J^l.^PLACB 07 BIRTH

Ck?9 State* 0oa
PRESENTCrT®KBNBHn> _____ BY BERTH? .-YFS-.-BY MARBIAOW 

•__________________A/or APPLICABLE
BY NATURALIZATION CBRTHTCATS 9 IWl IS8UKD__________ ; ST’

AT _______ 
car

HAYS YOU HAD A PREVIOUS NATIONALITY?

HELD BETWEEN WHAT DATES? _____ TO

OUT PARTICULARS

■*

ftp h 1 i
1

C?

laser Xo L.

ANY OTBSB aATKBJALITSY 
Country .

Si

HAYS YOU TAKEN STEPS TO CHANGE PRESENT CTHZBNSHIPf WC OIVE PARTIOUL

a

,r 4

1
'ITn.



8. IF DORN OUTBIDS UK WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? J

FORT OF ENTRY? ON PASSPORT OF WHAT COUNTRY? . .....■;— 
• • • ’

SEC. a. PHYSICAL DESCRIPTION . . .

AOS___ _J-4_______ 6SX HEIGHT 5* WKIOBT ___—

KYES —HAIR COMPLEXION bA^X^ KARS

BUILD SEENbEL OTHER DISTINGUISHING FEATURES .

SEC. 3. MARITAL STATUS

A. SINGLE TK> MARRIED  DIVORCSD  VTUXTttW __—_

4
I-

STATE DATB, PLACE, AND REASON FOR SEPARATION, DIVORCE OR ANNULMENT: —-------- ■ i

 . ; ._________ 1 . 4 
.. -_____ '________ -__________________________ '-b

(IP YOU HAVE BEEN MARRIED MOHR THAN ONCB —INCLUDE ANNUL- i
B. WIFE OR HUSBAND MKNT8 — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND L 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.? J 
NAMB OF SPOUSE ____________ __ 1

Tim MHUU EMMa UM

PLACE AND DATB OF MARRIAGE ------------------------------------------------:-------------------- ;------L_--------- i

BIB (OR HER) ADDRESS BEFORE MARRIAGE----------------------------------------------------- ;------------- t
■ SL A No. Gay Steta . OsaaOT 5

• ' ‘i
LIVING OR DECEASED DATE OF DSCSA3S CAUSN __________ ,. ;■

PRESENT, OR LAST, ADDSKBS _________________________________________________ —1——— i
Ki a X&. ctky emt .. ■, Aoqcuy - (

DATB OF BIRTH___________ m PLACE OF BIRTH  _________________ _ ___ ;___ L—J——_
. . cn/ tet* <»xmrry

IF BORN OUTBIDS UA INDICATE DATS AND PLACE OF ENTRY , 1 , '

CITIZENSHIP _____________  WHEN ACQUIRED? , ., , , . WSZSE7 ______ _ ■■ ~ , ...
. . . <SSr • <RM9 . Cmafify

OCCUPATION ' *______________________LAST EMFUOYEB ______ ____ ■ " '

EMPLOYER’S OR BUSINESS ADDRESS_____________________________ ___________  -, 'S' ' -■
CBy C9M .. ,paca«n

MUJTAR Y 8KRVXCB FROM______ ;______ TO , -...................BRASCH 0& fiSR7XC38 ' - • '
' ' Daw Cam . -



SEC. 4. CHILDREN OR DEPENDENTS (Include partial dependents)

1. MAMB—$£01____ PPLLC QUr - - ajtf-ATfftWgrrp ___ AOB------- L

CITIZENSHIP___________________ADDRESS —_________________________________———.
BL * No. CUT B«aU Oouaut

1 KAUB_____ _ ■ ....___________________________ R2UTION8BIP_______ 1________-M8------ L.

CTTIZSRSHIP__________:_________ADDRESS__________ ;_________ ;_____________________ ;----------a—
M. «M <my earn o»at»T

J. NAME______ _________ ___________________________ RELATIONSHIP_____________ ;----- AOH .—_

present. oa, last, address 15^_  
St 4 to CUr Blau Commit

DATS OF BIRTH 2J__^^_/^4?PL&C3 of Bi£rn<€£NlJ2£yjLkk£1^ 
m»w Ouusuy

IP DOHM OUTBIDS OA INDICATE DATS AND FLACH 07 ENTRY

CITIZENSHIP . V^A . WHEN ACOIHREDI B172.I'M WHZREV_________  _____
Cny 3taw • Cc*m«?

OCCUPATKtH LAST EMPLOYER AV7S.—

KMI'LOYIDB'8 OR OWN BUHINE38 ADDRESS 7

MnXTARY SERVICE PROM

cir

. BRANCH OP SERVICE

COUNTRY

8». A no.

FULL NAHiE 
■■•-_ Finn

DETAILS OP OTHER OOVT SERVICE VB. OR PORKION.

PRESENT. OR LAST, ADDRESS 6c. A Ko. e.fy StAU ' Ocuairy

A re OF BIRTH 1’LACS OF BIRTH

CITIZENSHIP WHEN ACQUIRED? —\lvdi\ WHERZ?
cry Gynnvry

!F BORN OUTSIDE UH. INDICATE DAW AND PLACE OF ENTRY
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OCCUPATION LAST EMPLOYER UX^tb___HILL Y

EMPLOYER'S OR OWN BUSINESS ADDRESS __ r///CZ)6I)| l%4 ■
et&fo. ' cth Kot ' cwatn

MILITARY SERVICE FROM JlQftEL TO BRANCH OF SERVICE  ।

COUNTRY —_________- - ■ • DETAILS OF OTHER GOVT SERVICE, US. OR FOREIGN.

PRESENT ADDRESS__________ ;____________________________________________________
6k A No. City Slat* Country cmmubip

3. FULL NAME  AGE  nm usmii Lm

PRESENT ADDRESS............................................................   - ■ . - - -
Or A MO. City rVKioiry CtWwcMttp

4. FULL NAME_______________________________________________ :________ AGE _________1
nm Mumu Lwt

PRESENT ADDRESS_____________________________________ ________________________ L
Ss. A Na. City Siam ooaaby cntaatnip

S. FULL NAME ______________________ ,________AGE 
rim mxmu Iwt

PRESENT ADDRESS ______ .____________________________ 1-------------------------------------------------
SU A No. City SOU OctuUry Ctuwoahtp

SEC. 8. FATHER-IN-LAW

FULL NAME . NOT 4PPttcA3te 
NUM MU

LIVING OR DECEASED___________ DATE OF DECEASE---------- ----- CAUSE

PRESENT. OR LAST. ADDRESS __________ —------ ---- -------------------------- -—
at. & no. city auu

DATE OF BIRTH PLACE OF BIRTH —-------------------------------------------------------- L.

IF BORN OUTSIDE BA INDICATE DATE AND PLACE OF ENTRY 
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SEC 9. MOTHER-IN-LAW

HU NAMS ._______________ —____—
Fmt fcMt

LIVINQ OR DECEASED___ ;________DATE OF DECEASE---------------- CAUSE

PRESENT. OR LAST, ADDRESS______________________ -at a »<x vuy bum Ccuuvy

DATE OF BIRTH PLACE OF BIRTH

IF BORN OUTSIDE US. INDICATE DATS AND PLACE OP ENTRY _------ t-------------------------------

CITIZENSHIP  ________ WHEN ACQUIRED?-------------------- WHERE? — -------———
city . State Cvu&trr

OCCUPATION LAST EMPLOYER---------------------------------- ------ ;-------- ;-----

SEC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD; OR
WHO NOT_CITX2tEMS-Q£ THE UNITED STATES:

1.

t MAMS L »

CITIZENSHIP

RELATIONSHIP

I. A No. City

.TIONSHIP

-a

State

.AGE

tOB _

4
J .
I

cmzEH«air . ___  . ADDRESS M 
st. * No. city ' -stra---- * ■ ■ i~T»lggy ----------- -5

J. NAME_________________ - - - ____________RELATIONSHIP_____________ '.— AOK —;---------

CITIZENSHIP________________ADDRESS_________________ :------------------------------------ ;-----BV a No. City ac«te CovoCry

SEC U RELATIVES BY BLOOD OR MARRIAOK IN THE MILITARY OR CIVIL SERVICE OFi- ' 
THE U.S/OR OF A FQRKION-GOVEIW'’’" ""

NAME WJ

CITIZENSHIP IM
onship J

2.

3.

_ ADDRESS ____
& No. City Stata

TYPE AND LOCATION OF SERVICE (IF KNOWN)

NAME RELATIONSHIP AOB

cmzENSinr __ ADDRESS
City ' £t»eo

TYPE AND LOCATION OF SERVICE (IF KNOWN)

NAME ___ RELATIONSHIP

CITIZENSHIP _ ADDRESS

TYPE AND LOCATION OF SERVICE >IF KNOWN) ..

5

?

AGZL—

1
■t -S
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'SEC. 13. EDUCATION F>

ELEMENTARY SCHOOL CxL-££i0fi&_AC
DATES ATTENDED

MLTmof>£, ^i>/ IM ,

HIGH SCHOOL LCjMAALdht. ADDRESS

«’ Bnw,

GRADUATE?______ 1.0
G-xistty

DATES ATTENDED -
CO LI.WK LL£^t£LldiUi£i£.l^ ADDRESS

GRADUATE? -- ---- —
Oovnuy

DATES ATTENDED ------------- ----!_L” 
COLLEGE . -V. CF H* CHINAN

_^£

DATES ATTENDED DEGREE - BxAx

SEC 13 MILITARY. NAVAL OR OTHER GOVT SERVICE — U.S. OR FOREIGN

Clmuuy Sente* Bam*

FFL-W, ___ (
I-*** ®

REMARKS: _&2jllL£--

DnU« c* Aetvl^*

Ng Type of JMarhxrcw

3^/AL ivAs

aixnvs sasvfCB soard number . address EBKIEMiW.
-' •’ l» >«»&&.■< «A> CUTS MASON_______________________________________________________________________________________________________

SEC. 14 CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIOliS 
OF UNEMPiA?YMENT. OB'S ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

from Z5._ dLvLCi_ ^lS_ to -?c SCP cf $
E.WLOY1NQ FIRM OR AGKNCY ._2)D?rjLa'W___ :______ :___

ADDRKSS APC '
3k. AKo CTty EX»C<— —? • CKAiaU?

KIND OF BUACGSSS IjYLi: . NAMK OF 6UP2RVIDOX £.VBT ^fe^Vtb/A/

TITLE O*'JOB_kik^>L_CE£LC£«i______ BAI ARY KP-Sl FRR

your dutues idH.tlla£?vC.€ ) 1 ffc^TS ^^CKblAjATtik. 4
REASONS FOR LEAVING T'-'^ A S f
■^.F-LiikL__ &klL-^_________________

FROM ^Li_ TO_ ' Utl

EMPLOYING FIRM OR AGENCY frePr.MWf



- j

(rflUTW)

ADDRESS 
.St- A No City State' . / _^Cy-eu^y- — '

KIND OF BUSR^J^ £M£q£i Hl P_ NAME OF BUPERVIf^lAK£J^LJd^Q^' 
TITI.ZOF ___PER__ QQhOlL '
your duties S&L r
p.w;o:m for leaving —~JX^

FROM TO , . ■ ,

EMFIXTFINO FIRM OR AGENCY _____________________________________ .. 

adores St. A No._______________ CHy HUltd OouAUY

KITO OF BUSINESS CLjA^^CXM^LiHlk^ NAME OF SUPERVISOR 

TITLE OF JOB »—PER

YOUR DUTIES C^AlQ^ik.. 
REASONS TOU LEAVING XlLtXiXXlX _ ZQlXCQ____

fromTTs ^SXXZjXJfoX£XXjXS^
DEMPi/jYXNO FIRM OR AGENCY__________ __ ________________ _____________ ,__ ______

t JF(. iz>Af
ADDRESS 

hi A H.i c»cy at»s«^/<7 CoMnUy *
KIND OF BUSINESS NAME OF RCTERVlJ^^U^^^-^^A^^Tfl-J

TITLE OF JOB J^>EA£QL.. SALARY FER ;^jiL_._ , ;

YOUR DUTIES ___

REASONS FOR LEAVING 4^MK£iil£AO>_j£^^ ;
FROM _B0i _K£4l.1 •

1h
EJXI’LOYmb FIRM OR AGE^KxLr-k  X

ADDRESS - 
st & Nu 'cnj ■'sut^ ’ 7J<C

KIND OF BUSINESS Jj.621:__SIQ££___ NAME OF SUPERVISokjlJl C-L^Y^Ojj j ;

TITLE OF JOB __lD A LEDlM/lMiALARY S....iD. _ . PRR V-ZEfK. . >

YOUR DUTIES JixyjLa^.As__ /i b. Phen s u p^l i e<; 
reasons for leaving

WiJxL£__ Lbl____^LLEcit. 
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SEC. 15. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSITION? 
HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU DESIRE TO 
EXPLAIN’ GIVE DETAILS:

not ' Applicable _ _ _ _ ._ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

SEC. 18. OU’S FIVE CHARACTER REFERENCES — IN THE US--WHO KNOW YOU INTI­
MATELY — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.)

V

i&s

!. BUS.

bum tcumter Oiy

ADD.
add. 1I1HLJ&8L2G. kAu_/hlly_

add. ukMWM BCWiTl- 
add.

BUM

CAl-

. add. iil£J55^
-• RKa ADD. MuKLH

CAt^_

Mb.

:S2LL„ 3Va ADD. ----- ----^Ci—
RES. ADD. J^S_>X.K£YAL. >ULdN^ —uL_

add. JOU)£
' RES ADD.WX_K»--------------- -------------

SEC. 17. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES. SUPERVISORS OK EMPLOYERS -- (Glve.realdence and business ad­
dresses where possible.) 

BtraM »od NvmMr Cuy Suw
1. ADD.’kfi>Er24FL_ _J*>_

-------------ADn' iWiSit.®•

X 8va ADD.BtoL^6j^

,y _ _ _ _ _ _ *- - - - - - - - - - - - - - - - - - -  —-——
.,. HQgJcs. add. WiiH/NdZD.FL  2^^.. 

.~~~" ZZ7-—L hgs ADD.________________ ____ ____________ ____________

4. ____-------------------------------------- ----------------
■‘ —--------- .._r——abb ~H i<V&7£iTiv£i,.< _k£'ii2Lt_

6. Hl2^„..LiBUS. ADD. _________________ ------------------- — ---------------
"--- ----------- -—■ res. Add. £L3l Ei-ext1! - -AlTltLLA.t, _..Mb.;.-.



SEC. 18. GIVE THREE NEIGHBORS AT YOUR.LAST NORMAL RESIDENCE IN THE U.S. — (GiW 
, residence and business addresses where (xusible.) !

> i 

0tr*e< Md Mwnbvf City 6UW

ADD. . HL&ffO .<&&&_

ADD.
___ _ ADD. ^Z.______ '__

__________ ____________-RUS ADD. ZTT^.~CTTC^z/1zs»________ ___________I

J.

- ------- RES.

JaLmj.S_XN.cC>™
---- - ---------- ™-----RES.

» ^sscsanascacaMFCiaasaj

. SEC. 19. FINANCIAL BACKGROUND .
A. ARK YOU ENTIRELY DEPENDENT ON YOUH SALARY? „_YES____I? NOT, STATE SOURCES 

OF OTHER INCOME: _____
R. NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS 

_________________________________ ___
C. HAVE YOU EVER BEEN IN. OK PETITIONED FOR, FANHUUITCT? _____&£____________ —

O'V* PARTICULARS. iNULUDINO COURT.___________________________________________

D. OIVE nUUER CREDIT REFERENCES—IN THE US.
1. NAME -------lUt.___________ADDRESS ‘
2. NAME tlfiNOiHtO.—__  ADDRESS _____

at. a x<x city
S. NAME----------------------------------------------ADDRESS______________________________________ _m. a wo. cur huw

BEC. 20. WSJDEXCES FOR THE PAST 15 YEARS

FROM ___ TO -J5A1___ :

FROM 1^1____ TO

FROM llii TO -134.1— 
FROM ll&k.__TO —Jdill___ 

FROM J^llh^.... TO —13111: . 
from 131.^_ to P£G£kT.

St. Ko. CTiy DlAU LXrUDLFI -

^t. .^o. Clt7 Hial< Oouutry

6u Ma Clif tk*U CvM*«zy

at. He City L’uu ojuatzT

„^LUIM4—S£gLVJX£__ ;___ ________
Ho. CU/ 5'a^ Country

______; as H*v City auita Ck«^t27

FROM___ ____ TO---------------- de »o. City bu.tt i>:anvrf

FROM —__ _  • TO - - ------------ _______1___ ________ _ ------ .:---------

SEC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES

a. from-v^xe to ftpjaa _pakis_riA^e vwr : 
from^-l^. to _____

p;!oM^.2in w J®____ ___________
Cut or lUetbn ,C©ur.t*y

9 /Z '
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I .

■ ' I

I

10

fromOLOM to
City cw OecUcc; Ocruoery

FROMto CCCW
city or Becuoo Ottmtry Purpecs

FROM __________  TO ________—____________________ —------- ----- —----j—-L—
City oraeetteo Cwmtry FWQQQ

a LAST UA PAB8FORT —NUMBER, DATE. AND PLAC8 OF ISSUE: UNMUMN___ :__  
■ • *7. 1
■.\I

HOW MANY OTHER U.& PASSPORTS HAVE YOU RADI GIVE APPROXIMATE

. DATES____________________________________________—J-------

PASSPORTS OF OTHER NATIONS:______________________________________________ :-------

SEC. 22. CLUBS. SOCIETIES AND OTHER ORGANIZATIONS I

LIST NAMES. AND ADDRESSES OF ALL CLUBS. SOCIETIES. PROFESSIONAL eOCtETISa, 
EMPLOYEE GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OH SUP­
PORT OF. ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUN- 

Z TRFf TOWHUBL-XGH-t^fcONrTTnTTPnne-RSDgNGED: j

DATES OF MEMBERSHIP: ___13^-?- __-------- —: —.—
». ___ —

num »aa <w« <■>. * Mo. at> Bwu Omwett

DATES OP MEMBERSHIP: OCT Ms - P^FAjr___________ L—

Xftcns and CbApur 8v a Ho. City Stott Cwjatry J

DATES OP MKMBKRSHIF: ___ __________________ ;_________________________
) ;

a L— 1

Waal »cd Cb*t>w - ®< A Cny atwtbrf

DATES OF MEMBERSHIP:_______________________________________________ ;_______

S._______________ _______________________ J----------------------------------------------------- U-----u— !
Hum and Cbttxw St A N». CM? At*u CSu&OV

DATES OF MEMBERSHIP: _______________________ '.---------------------- '.------------------ 1------------



SBC. 23. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT" "FAIR" OR 
"FLUENT"*

LANGUAGE SPEAK _E1 READ FAi£ WRITE 

LANGUAGE -E££ALCJA-_ SPEAK Ft-OgNT READ ^1- - WRITE -

LANGUAGE SPEAK READ .------------------- WRITE--------------------- ■

B. LIST ALL SPORTS AND HOBBIBB WHICH INTEREST YOU: INDICATE DEGREE OF PROFI­
CIENCY IN EACH:

, '_______

C. HAVE ZOU ANY QUALIFICATION'S, AS A RESULT OP TRAINING OR ^EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION?

Z&EAJ&L
____________________________________________________________________

D. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1838;

nmc otmz tW; of 4W pca

. . . . . . . AS_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _1___ __

K. L . TO YOUR KNOWLEDGE. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OP 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APVROXIMATK DATE OF 
THE INVESTIGATION: 

_

rg 8 HUT,, J^N', H.^1_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ L_ _ _ _ _ _ _ _ _

I:



SBC. 24. MISCELLANEOUS

A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARB YOU NOW OR HAVE YOU 
EVER BEEN A MEMBER OR. OR JIA YE YOU SUPiXIRTKD ANY POLITICAL PARTY OR ORGANI­
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF QOV-

IF "YES", EXPLAIN;_________________;:__________ ____________________ ,------------------------

B. DO YOU USB, OR HAVE YOU USED. INTOXICANTS? IF SO, TO WHAT

EXTENT? ;

O. HAVE YOU EVER BEEN ARRESTED, INDICTED OK CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO. STATE NAME OF. COURT. 
CITY. STATE, COUNTRY, NATURE OF OFTEN8K AND DISPOSITION OF CASK:__ Cii__

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCS3? 
IF ANSWER IB "YES." GIVE DETAILS BELOW:

SSnZXKXEKSSSBSSfiBMSN

SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAMB B. £-UL A A  RELATIONSHIP _

ADDRESS _________
M. Bq. City CouaUy

SEC. 20. YOU ARE INJORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE­
IN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR UFK NOT MENTIONED ABOVE V/TUrU? 
MAY BE niBCOXrKRED IN SUBSEQUENT INVESTiOAnON, WHL'niXH YOU WERB DIRSCTLY 
INVOLVED Oft NOT. WHICH LU OUT REQUIRE EXPLANATION? IF SO, DESCRWB. IF NOT, AN­
SWER "NO."

NO

>



SEC. 27 I CERTIFY THAT TRE FOREGOING ANSWERS ARE TRIT AND CORRECT TO THE 
BEST OF NO’ KNOWLEDGE AND BELIEF,’ AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

Zked at V1EG/M4 . . . . . . . . . . . nov /m

,^4x; 4- ,
. ’With*** . j / V suaons. at Applicant

USSTHE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
OFTHE QUESTION TO WHICH TREY RELATE. SION YOUR NAME AT THS END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE

14. - I MM MML A FULL-TIME CIVILIAN

I puretH) 'THE A^«Y Viftecnr
LCLLpdL-

- I HAVE NFVF& B0U6HT AMYTHM/6 £.AJ C£CblT.

rrtWFoee, i Wf listgd three

Wh aJaim / h-W 7M,\&Mreb

11.- I >JFflCl^r C^in F^oh n^E
A<MY__J£^£i£__SCd25^  ̂ ■

<o ^CElve A B-A ^6^,

lime still ^cri^e s&wice.

FfOH Sep WUL To ^CC (941 ( COH-

owe at re^iry co^e,
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PERSONAL HISTORY STATEMENT

Instructions: 1. ' Answer all.questioris completely. If.question does not apply write “not applic­
able.” Write "unknown” only if you do not know the answer and cannot obtain 
the:answer from personal records. Use the blank pages at the end of this form 
for extra details on any question or questions for which you do not have suffi­
cient room.

2. Type, print or write carefully; illegible or incomplete forms will not receive con­
sideration.■ . ■ . - • ■ ____ ■ _ - - — ■"

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?--------------------------  
Tm or No .

SEC. 1. PERSONAL BACKGROUND

FULL NAME Mr. .
(Hit No 14m— laiualt) —itrx- nm Mlddlo

Office:
Ext.

Telephone; z- . ’ 
V£- 4*1 v 

______ £3______

Home:

PRESENT ADDRESS___________________________________________________________ _____
St. * No. City Suto Country

PERMANENT ADDRESS ____________________________ _---------------------------------------------------
SV & No. City State Country

B. NICKNAME ——____________  WHAT OTHER NAMES HAVE YOU USED?--------------------------- -

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES? ----------------------------------------------------------------------------------------------------------------------------- -

HOW LONG? IF A LEGAL CHANGE, GIVE PARTICULARS------------------:-----------------

’ Where? By wnat Authority

C. DATE OF BIRTH__________ _ PLACE OF BIRTH-------------------------------------------------------------- -—
City Suto Country

D. PRESENT CITIZENSHIP BY BIRTH?BY MARRIAGE?------------------ -
Country

BY NATURALIZATION CERTIFICATE J ISSUED--------------- BY -----------------------
Date Court

AT---------------------------------------------------------------------- :------------------------------------ - ---------- ---------------
CKy Suu Country

HAVE YOU HAD A PREVIOUS NATIONALITY? _--------------------- -------------------------------------------- -
Ye® or No Country

HELD BETWEEN WHAT DATES?____ __TO_______ ANY OTHER NATIONALITY?--------- 1--------  
Country

GIVE PARTICULARS ---------------------------------------------------------- :------------ ------------------------------------

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP?GIVE PARTICULARS:

1 
roan no. 
Me IMS



E. IF BORN OUTSIDE U & WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY?  

FORT OF ENTRY?  ON PASSPORT OF WHAT COUNTRY? —___________ —

LAST US. VISA _________________ _________________________________________________
Nutter Ty^e p:*re of t»ue PaU of Issue

SEC. 2. PHYSICAL DESCRIPTION 

AOE-SEX_________ HEIGHT WEIGHT -________________ i

EYES -----------------------HAIR COMPLEXION__________— SCARS „__________ _
<

BUILD OTHER DISTINGUISHING FEATURES_______ '_______________ .___

/^EC. 3. MARITAL STATUS

A. SINGLE  MARRIED X DIVORCED  WIDOWED  

STATE DATE, PLACE, AAD REASON' IW ALL SEPARATIONS, DIVORCES OR ANNULMENTS —_

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE —INCLUDE ANNUL- 
B. WIFE OR HUSBAND MENTS —USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE HAWejfe HcClW frftigcfLL gKHAR
First Malden Last

PLACE AND DATE OF MARRIAGE AlE^A/UbR/A, S

iHg (OS HER) ADDRESS BEFORE MARRIAGE 705 ROYAL ^T.. AtgKAN'W
Ut. & No. City State ' Cuuntn’ '

LIVING OR DECEASED DATE OF DECEASE _ CAUSE

PRESENT, OR LAST. ADDRESS /^-^con-tg 
St. & Nc. City .Staid ' Country

DATE OF BIRTH PLACE OF BIRTH /A//VGAW 01 A17/VA/
• City elate Cwnuy

IF BORN OUTSIDE UJ3. INDICATE DATE AND PLACE OF ENTRY ~_______________

CITIZENSHIP • WHEN ACQUIRED? WHERE? ■ ■ - __________
City State Country .

OCCUPATION Jto£ULL£E_____LAST EMPLOYER

EMPLOYER’S OR BUSINESS ADDRESS ___ :--------------------------------------------------- ----------------------
St. Sa City State Coju'-ry

KUUTAHY SERVICE FROM____ =3____TO_____=____BRANCH OF SERVICE------~---------
Cate ixiw

COUNTRY______ —Z—_______  DETAILS OF OTHER GOV’T. SERVICE. UA OR FOREIGN
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4 ■'

OCCUPATION LAST EMPLOYER ' ' '_________________]_____________
' . ' I .

EMPLOYERS OR OWN BUSINESS ADDRESS _
81. ft No. City State Country

MILITARY SERVICE FROM TO_______ — BRANCH OF SERVICE —i____________

COUNTRY .---------------------- -----------  DETAILS OF OTHER GOVT SERVICE, US.ORFOREIGN.

, SEC. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)

1 ■ •
j 1. FULL NAME__________________.____________ .__________________________AGE 
’ First Middle Lost

i * PRESENT ADDRESS —______________________________________ ___________ !____________

* SEC. 8. FATHER-IN-LAW ।

FULL NAME

LIVING OR DECEASED L) V ( N DATE OF DECEASE

| sc. & No. city Suu country । Citlneiuhtp

; 2. FULL NAME ____________ ' ___________________________ ;_______ APR 1
rirel Middle Loot I .

i ' PRESENT ADDRESS____________________ _________________________ . ... .
St. Ai No. City . .Suu Country Clttauublp

, 3. FULL NAME  AGE i First Middle Last .

H PRESENT ADDRESS ___________________________ ;_________________________________ i___
I St. & No. City State Country Clttsenahip

1 i 4. FULL NAME ____________ ■.___________ ' _____________________________  AGE _________
j ; First MkWlc Mt

* r PRESENT ADDRESS -__ __________________________________________________ '-------------------
) * BL &No. City State Country 1 Glteenship-'

I . 5. FULL NAME ________________________________________________________  AGE ---------------
i . rirat Middle Leet

I . PRESENT ADDRESS ________________________;_____________________________ !----------------—
/ St & No. City State Country । Glteenabip

_ CAUSE___—------------------

PRESENT. OR LAST, ADDRESS 70^ $■ EOT AL
BL & No. . City

DATE OF BIRTH H 0^ PLACE OF BIRTH 6T. PAUL
Biate । Country

, HlNAi__
IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY____ ___ X-__ --------------- —

I

CITIZENSHIP WHEN ACQUIRED? .... _____WHERE?----------------- 1-----------------
City State Country

OCCUPATION C- LAST EMPLOYER ^QLW-C/ 4r__

/73i “K” St; 
tv/UP be.



A SEC. 9. MOTHER-IN-LAW

full NAME B£LL- _CA^bC 'b^^COLL.
FUM Middle Lett

. LIVING OR DECEASED DATE OF DECEASE =____ CAUSE —tZ----------- ;--------

PRESENT, OR LAST. ADDRESS70^ £. SQYAl sr, 
St. & No. City x State . CoJatry

DATE OF BIRTH /3 A P PALACE OF BIRTH PCLtS-J-- tLlALiL^
IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY------------ —---------------- -------

CITIZENSHIP ~~ WHEN ACQUIRED? _____~____ WHERE? ------- ZZ__-----------------
City State Country

OCCUPATION LAST EMPLOYER __________ _____ :______ __________

c SEC. 10. RELATIVES BY BLOOD. MARRIAGE OR ADOPTION. WHO EITHER LIVE ABROAD OR 
WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME______ t J RELATIONSHIP —__________ AOE------------

CITIZENSHIP______________ _

2. NAME________________________

CITIZENSHIP ________________

3. NAME_______________________

CITIZENSHIP_______________

ADDRESS______________________ :----------------------------------
Si A Ho. City State Country .

RELATIONSHIP AOE-----------

ADDRESS ___________ .________________________ ______
St. & Ho. City State Country

RELATIONSHIP---------------------------AOE------------

ADDRESS _ ________________________________________ -
St. A No. City stalo Country

YSEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
' THE U.S. OR OF A FOREIGN GOVERNMENT.

1. NAME 'f'&du. fr-Uyl, RELATIONSHIP AOE--------

CITIZENSHIP _______________  ADDRESS----------------------------------------------------------------------—
St. A No. City State

TYPE AND LOCATION OF SERVICE (IF KNOWN)-------------------- :-------------------------------------------

3. NAME____________________________ :___ ;__ RELATIONSHIP AOE ------------

CITIZENSHIP _________ :______  ADDRESS------------------------------------------------------------- - ----------
St. A No. City Stalo

TYPE AND LOCATION OF SERVICE (IF KNOWN)--------------------- -----------------------------------------

3. NAME ________________ _________ 1_____ RELATIONSHIP AOE

CITIZENSHIP ADDRESS  
St. A No. City Stat.

TYPE AND LOCATION OF SERVICE (IF KNOWN)-------------------------------- ------------------------ ------



. ... a
24. MISCELLANEOUS

a. bo YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU 
< EVER BEEN A-MEMBER OR. OR RAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI­

ZATION WHICH ADV'X'ATEH THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV­
ERNMENT IN TRE UNITED STATES?

IF "YES", EXPLAIN.________________________ ;_____________________________ J_________

B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS?IF SO, TO WHAT

. EXTENT? _______________________________________________ ' ' ___________ _______

C. HAVE YOU EVER BEEN ARRESTED. INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, 
CITY. STATE, COUNTRY. NATURE OF OFFENSE AND DISPOSITION OF CASE:

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED; FORCES? 
IF ANSWER IS "YES," OIVE DETAILS BELOW:

^EC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME J- /C! H RELATIONSHIP 

ADDRESS W 'MoClm? £0A\ :___
Bi. & Ko, city Hau Country

SEC. 20. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE­
IN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT. AN­
SWER "NO."



XSEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT pATB
Oij »4 Beal* / .J

___ >*•__________________________ , • 7v<‘. 

/ Witness / / rdlfnatur* of Applicant

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE.
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standard low2| 57-NOV. I«<7 
US£IY£L Si^vicr COMMISSION ^PLICATION FOR FEDERAL EMPLOY NT

<n INK, In aHdvr»j t^r o 
real the csam'ti«ii.-n ann*

to

.CIG. 00 NOT WRITE IN THIS BLOCK 
fa Usi of CI>D Servlet CoraaUstai Ont,

£
>-HMC C* EMPLOY MU» I AH-xilD FOR (City and Q APPOR.

□ • WWsAFW.’
CJ SUBMITTED

O Rrn nMED

£
E

{^'ddlay

J IjCLckenba ckc r_.i<xid.^liJ'a_^siLi 

lB> CITY UN POST OFTICE (tnciudmd P^^ta! iom) AND STATE

-iaiZ—21 ylfind,
option GRADE

tARMD I PAEFTR* 
RATING ENCE

t z
5

raryland

'ii n>cc or BWTnfciry

I0' D MARMCO 

___ _________________ ___  
name city and country)

'n POINTS 

j (7ENTJ 

p POINTS 

L WIFE

-Saltlscre. 
Mm I 11 ’ 

_____ O n MAU I „

WITHOUT SHOES: <8) WEIGHT:.

WIDOW
Q WS*L. 

r-» K’*3

nrr .10. inches .145row* OS
M. (Al HAVE W EVER BUN EMPLOYED a* Tm£ FEDERAL GOVCRNMENTI Q YES Q W

_________ L£^a±±L^16_^  ̂
15 <A> WP^r »5 THE LOWEST EN»RANCE SALARY YOU WHX ACCCPTI *

Q J TO J MONTHS

•1// not

□

.750-

RT-TEAM A>-a>»M|MUir It OFFERED. FOR:
Q J TO « MONTHS Xl 8 TO 11 MONTHS

CO IF TOO ARE WRUNG TO TRAVEL. SPECIFY:
E FRECur.'.'riY □ CONSTANTLY

in
't >• imptxtADt for yon to furntth oil information requested

nf cnrmploymrnt.

applying tna;

Se any pertinent

INITIAL-? AND 
DATE

<0' C“ECK IF YO(J WILL ACCEPT AFPClNTMENT. IF OFFEREO:
IN WASHINGTON, a C. £3 ANYWHERE IN THE UNITED STATES

CD IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS OXLY. WVI ACCEFTASLEUXATIUWS;

jKKit compenaanon. showing the number of hours per "wk 
MV ill YM111 U.K" aft .,..K

(a) tf y»*u were ever employed in auy positiun under a name different from 
that shown in Item 5 of thu arpii.-ution. five under "DeKTipttun af: ror 
•ors” for ?*’h position, the name used.

(b) If yea hove never been employed or ore now unemployed, Uh&cere 
that fnct m the space provided beluw for "Prescn* Position.”

®______ ._______
*bAfU Of LMF-OTiY.ENr (m^nth, year}

PRESENT POSITION

TO PRFSiNT TIME
fyx<g ns Htn..'JivLN1 {city andlitate)

hyMlia ANS . :NO OF CMK.OTr.tS SortRSISCO UY YOU

...m..iEP.A-m2NT.

MUC ANO Tiru cz (MMCOIAU SLt’tKrli'R

CLASSIFICATION GRAPE I 
in Federal Seivxe)

SALAR Y OH EARNINGS:
STARTING, > FER
PRESENT. | PER -

MASON 1C« CASIMMS TO CHAVSl S«.»'*»OYMU*T

(CONTINUED ON NEXT PAGE) kr»*e-
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Nov,1941
(month, yeat) EXACT TITLE CF FCSTTIGN CLA.‘.;i*>C*TION grape 

(it in Federal eerr ice)
SAMAY (St My’giG;. 

STARTING J
FLR Wk

to Jul 1942 Sales-sr.* FINAL I ''0 "»wk

frame department, bureau or eafab/uAmanf. anrfdtriMon)

NUMBiR
U-UU- LUUTL
Of IMfiOtUS SUPV^mO Bit YOU

manufacture of lockt, ate.)

llayicn__________________________
L'.n^N («. j,, rhviataia a/fk, insurance agency.

Kkzon fcm'klwnQ '

DCSCRIPTION OF YOUR WORK -Salesman..a
.atlLn..picture..e^uiE.T£iiL............................... .......

DATES »* EViXCT.’lwNT (tn-mth. fear)

lQZQ^_L°__Jun.J^n
PLACE OF EMPtOYMrsY (city and State)

'R POSITION Cl.A-Mr-tCATlON GHAOE

NAME ANO TITLE OF IMMEDIATE SUPERVISOR
£!«!•__ L_il

PEN Wk 
.^rk.

____ Lent r*>a 1. ruebe c. 
NAME ANO ADIW« OF EMptOYER (firn

Jacobv
KWO GF BUSINESS OR ORGAN!'ATKjN (a. g., trholasafa silk, insurance

Crescent St/'cntres L
_____ Jaocby^iibQio^rajjiLiEa_________________________

NUMBER ANO KINO OF EMPLOYEES SUPERVISED BY YOU . REASON FOR LE.LVING

Nnnn_________
rcSCRirnOH or VOUR WORK

,.Darxr.aaa..aupitditlaa ,—CQpii

DATES OF EMPLOYMENT (month, /ear)

FROM: TO.
“PLACE of EMPLOYMENT (city and State)

EaACT TITLE OF YOUR POSITION CLASSIFICATION GRADE

NAME ANO TITLE OF IMMEDIATE SUPERVISOR

SA LAR1 C*. MAKINGS;
FINAL

FLR
PUT

NAME ANO ADDRESS OF EMPLOYER (firm. or^aniration, or prrwn; it federal. KIND OF BGf4N£SS OR ORGANIZATION (a. g.( wh^iataie insurance t»de^tcy, 
manufacture of locks,'arc.)

.WMSER AND KIND OF EMPLOYEES SUPERVISED 0T YOU REASON FOR LEAVING

DESCRIPTION OF YOUR *ORK

r.or helCCll-*;
*r?.ea^ i.ote 

C'- nt ves
civilian position



PLACE QF EMPLOYMENT (ct<x and State) flrvisor

SALARY ON LARMl*i$: 
STARTING J’ per

DESCWPTION OF YOUR WORK

. MW£ and ATDAESS OF EviiCYfR (Atm.or Sanitation. or pertan' J Federal, 
name department, bureau ce eatabhahme'nt, and dirieton)

kino of (l^nesS C* CRGaniUTMN (a. 4 . wholesale aiH> insurance agency, 
manufacture tocks, etc.)

NUMBER AND KWD OF EMPLOYEES SUPERVISED BY YOU - REASON FOR LEAVTMG

if m<»re apace <3 required, use • O'ot-nunlivn aheet (Standard Fom Nx $*> vr ■ aheet of paper the aam- s:re aa th:a peg?. Write on each abcet your a»me, 
*ddre«*. date of birth, and rinmmMlwn title. Attach to inaide of ;h.» cuticn.

17. MILITARY TI’AINisO In the apnee txh>’V, desert'* any (ra>n:ng ro-o.vcd iu vf treimti^ ercet*yU. Pich hours )<r week. Detaded infceniatiixj regard-
the Arme4 Service# (not already l:»tcd under Item ifi) that »vai)d aaaiat ing any apen*! service sch<«U» you attenurd is especially unp<MUujt. (Karra
appcNiiriag ofttcera in rlaang you moat effectively. Indicate actual asicur.c p«gca r^Ay be uy-d tv give full descriptions.)

________ CA

FROM

•rs

TO
LOCATION DESCRIPTlCC* OF TRAINING

-Jan-,4? Deo.4-5-
.

Ann -Ar’»oi\r-^ioM ge

AIJLC.^U.of..MichlgB
1 --Jepsnese -len;nta<??y euTrtcr»5~-i^ciole.qyj • hcv~end......  

h ■ ?n,v--oF--Japer.,s- iti.?t<sr7‘. anxi. «xwnoiiiic:?t.''.^r"ss±cn;'-.’

. --fC' ntinund.)........................................ -................................

11 EDUCATION. (Circle hiih^at ^rade completed): (A) GIVE NAME ANO LOCATION CF LAST H.GH SUnOUL AHENVED

READING

t 1 i « s $ 1 s 9 10 11 p

M WK(X) THE AFPPOPR13TE dOX IO INOJCATE SATISFACTORY COMPLFTKMI OF. 
I"-] BXMNTWY SCHOOL n JUNIOR HIGH SCHCAX [y] STXXW HIGH SCHOOL

“irh School cf ’icntreil
(3) $k'3J£CTS STUDIED IN HIGH SCHOOL WHICH zlPPLY TO POSITION WaRED

.... English. Frjr.c'~. ch-"-sics. history.________
(C) NAME ANO LOCATION OF COLLEGE CR UNIVERSITY

MAXJR 
AND 

SPECIALTY

CATES ATT!NDfD j’ YEARS COMPLETED DEGREES CONFERRED GEMESTIR 
hours 
CREDIT

^-. 
12....

.-.4-5-.-.-
xxjci

FROM TO i PAY NIGHT TITLE DATE

___ .Sir..Gso.-E.il lds.os.-Coll-<3£e— 
Tr^n^ty Cnl',f><Tp Cnrin. .

-1 -- 
'’jren—. 
Tan/....

..£ep-40.

..Jar..l5-

..^e.y-42-^..........2
rmc. .4^-.J 1

....................................

..... U...Zichirm...An-..li'hor.-------
Z -h ! 1 - b;....Fa

(0) LIST YOUR CHIEF UNDERGRADUATE COLLEGE SUBJECTS U>U>>.A HX? 3_
.15

LIST YOUR CruEF CRADUAIt COLLEGE iUBJtUlS

French
_______ F.nglish-......................... ..................
................j£.r^nese............................................

....12.:
....34 J

(0 OTHER TRAINS. SUCH AS VOCATIONAL. BUSINESS. STUDY COURSES GrtTM 
THROUGH THE ARUfO FORCES INSTITUTE {ahow name and location 
Ofechool) CH' IN SEa.KETRAiMhG ’iNPuBUC OR FR1VAIL LMPLUTMLKf

USAFI

SUBJECTS STUCiEO
DATES A

FROM

TTENDE* ______  

tq
YuARS Ct 

otr

DMPLETED 

hlGHT

s..,.
— —

........Journalism................lnr.17.. Pre
^RTtflED ME.M££R Of ANY TRADE OR PRt> 
tor, teacher, iatrjrer, Cf*A, ote.)lINDICATE YOUR KNOWLEDGE OF 

FOREIGN LANGUAGES

_____

___ French..:.
28 IF YOU KA.£ TRAVU

FIRST LICENSE OR CERTIFICATE OLAR)

fits I cxc. i r*x» r*a IC KX-c r»«

.... -4-r- .... .a!—

x. I
6F.E KIND OF LICENSE ANO STATE:

NTPifS WCATEJ AW LENGTH Qf
Ji CP

a.

‘W tion)

iaxi
s, rW; 3 1944

*g 193^-1 -ci^n T
ON USt S.Cr ASOPEnAT-DA OF SnORTdvAVE RA WO. M<.C 
EVER. KEY-RVNCrt. TURRET LATHE. SCIENTIFIC OR PROFS 

411 cine equiptjteletypes: s-ort-

-S (do not submit copies unless re^uerfW)

(?) MEMBERSHIP IN PfiCFVSx-nAL 0« SCIENTIFIC SOCIETIES. ETC; 
(U HONORS AND FELUWSr-L’S RECEIVED.

sea-. Censer 2
rave-receivers 8 transmitters. radio end -ctich-oicture fields

APPROXIMATE NUMBER OF WOROS PER MINUTE !N TYPING........SHORTHAND_____

s 5.3 interpreter in £T0 end 
■ review-editor of Jsnar.ese



*4. KUL*d hct'5 Ls»t th-r* |vc».«?a Li’nc »n the United Statra-m Terrd«r»»» of 
TxXH quahft -atneia and tdne«« fix th* hr which nm arc applvma. I>> n

PAI M»l (G/rw complefa c

-- Di fllOt-itw t 1

..Acxiflilc..?

..192«.,McKix

k

.................£al-£si..£.-Jws::us&en........................................

...... _Ur.K.jutfty.a..Lunakats.—................

____ LU.X.3.resell....;...... ........
inciute nr ci -is- anjwim n piking "i" in FjOFti coiamn ns Mi)

S v«T ft^ev FE u»?r OF YOUR PRESENt EMPLOYER RFGARDISG TOUR 
CM*a»—t® cv*v<vrvuv? nr? ......................................................... _x_
>3 ACE ycia * OTtZEN OF OR 00 YOU 0*t ALLfGUNCE TO Jut UM!CO X
S' *Rt you ncw or HAvr.vou r.rw men. a vembfr of the comuumst 
MRTY USA OR ANY COW"M'XT-CM?i.*M’ATt'M ................ X

z
Ji' a»r you now.or have you ever b(tn. a member of a fascist organ. IIITiOS’..........................
2?- ARE YOU NOW CRMAYE > Af.rPB'fN, ?. vrM«R0rANYnRV, ANifATf-^N. 
ASJkVlATIDN VOX r VENT. GRC4A On O' VyiN ATUM OF rEPSON-; V. M:CH A3. 
AXX'ATES Tuf CYl’.TUROA- P'O^R CHV..H:uhONAL FORM OK Guv I KNMfMr. 
cs or as ok.'.an:.*atuv4, *ss<vi*tion mo, ; mint. g»w p oh com;, ma i ion 
or FfKs.'s? «.*«u> »us aiv^tto * ivuev ©♦• advocating op a>-i ko-jng 
Tbt CV V v:5$:os Or ACTS CF FCTCl OP Uf'lf SCE 11/ Of S t OTHER ”1 'NS 
THEIR RISKS! sotR ThtClJS^rnnTlONrr ThE'.M! CO STATES IM? Of ••‘TK. 
ING TO At TER THE ’ORMOFGCU.RNMJ ST <JF Th£ UM TEO STATES B* tS _-N. 
snrrnosu vnss‘........................................ .......................................................

It your answer to ouestion 3?. if. or Sv above it ”y».».” state 
in Item 3^ the Mrret cf all «uch or ftnii.inonv asn'ctatiuns. 
movements, ^rvof's. or e>MnhtrMr,vn ut per«on.r .inti u';.tei ol 
mrmbfttf-in. Gue ccuriplrta details of your activities 
tierein and make tnr eipltnation you desire regarding 
your membership nr activities thete-n

» SINCE YT.CR ifTN BIRTHDAY. NAYf YOU IVER BEEN ARRESTED. INCICTfO. 
CM? SVMVONfy INTO C0l RI A« A If pVW7 iN A CRIMiNAL PttlX'iTOING. 
Oit CONMCTI D. FlST-O. OK 1MIW.0M n OR RACE 3 ON PROBATION CW HAVE 
YZX* EMR REIN DSDiREOTO rilMSH BAILOR CWX»HR»L FOR THE VMLA. 
new OF ANY LA*. POLICE REGULATION 0” ORDINANCE XKCLU3C4G MISt'R 
7<4? riC cola; .uNj FwA ne.Cn A Fiht <••> »< ku nuut Ur k’J UR U SS WAS 5
It your antvrer it "Yet,” hat all auch cates under Item 3'1 

belote. Gire :n each ra«r (/> the date; (3) the n.tltirr of the 
ofeore or eiolat/cn. (.*> rhe name nnrf hvation of the court; 
(4) tho penalty imposed, ri any, or other di.-iu^ltion of the 
caa». If appointed, your lingerptmta ^etil be taken.

3*. HAYE YOU r.f R W*N CM Si-:v. PC! ?’ OR fvRCf '» TO R££:GN. FOR Ml^ON.
DACT CW ‘CTORY fRO-M ANY WJTiGN?.................... .................

If your anse-er it "Yea.” inn in Item Jf the name and 
address of employer, dare, at.d toa^m tn each case. X
X HAVE VOL EvTR RTfN Rs.S^f.l UY Ihv U S CIVIL SERVICE COMMISSION 
FROM TAKING Ex’ v‘\OICS> ..'R Af.Ct FIIM; full SC”. ICE A»Pe!N’MC*iTS • .

If your 'ansner is "Yes.” thttes of and reasons for
such debarment in hem .*1. ! z
3J. HAVE YOU V»Y PHYSJCiL HANDICAP. OJ-ZEASC. OR CTHLR DISABILITY 
WHICH r-'tOULF. BE COV-tOc 'N AS'iir.NiSG YOU TO MCRx?. .. .... ...

If your answer is ” Yes.” ^ne <<>n;pl,.to de taut in Item 3 f •<» 
that eo.isxu-rMnnn can b* *i»cn ro>«>ur physical fitness for 
tie job. * X

34 CV YOU RfCft’.E AN *NV .TY FROM THF CNtTCD STATE’S OR CISTRICT 
C»F COLUMBIA GO.EWNvtsr t M i 3 »NV RETIRE WENT ACT OR ANT PtNSlON 
OF OTE-LK CO.vreNiXr.G*. FOS VJUTARY OH NA. AL S£R •. It 11..........................

It your ansvrer is "Yes.” Hire cotrip'ete details in Item j*.

ri

X /
D xrVCL fCR C£* MLtU ASSaI^S K> O'.h: H C»l ->'>US> Qndn'itf® Hi»in number tn v 

itemn3| -it

33- i"-*”iual - .repairable. '(

! ’ '1

< i!

. • ■ • l
—

I.
. i!

If mere »OA-re »» required. u»e the tame tue a* thi> r*:;e. Write on each
of thit appltcarxtn.

'Before signing this arpheation check buck over it to make sure 

I CERTIFY that the statements made by me in this applicatio 
and bciiet, ar.u are made in good faith.

Fnlre statement on tbij appHcation . ~S~ SIGNATURE OF APi-L
:s punishable bv Law (u. S. Code. H^r
Title W. Sectiw 8J-X

10—W»«-|

• »( the llmied St«’.?» wir.’ at • NO T re! nt rd to v^hi and who F>«ve d*F.o«»# kncpwicdge td 
> not-repeat rurnr. .t *,^y.s.;9 hstafwiln hrtn 14 (BXPKRfRNCE)’

fM'.jiNT 8lSV« « <*•«< 4..«-vl
• current address, tncludtni street and number) OUMMfS? GN IKXUfAnON

(V-bshincrtcr. 25 LC)

44~SA»JD.F.4XM,L.-iR>.........................................

Presidio of : o:iterevf
.. ......... Qallf>.........

inlay.. Avc, Eonelnl n, T..H.............

i.-JHl-Jkliacha.!-----

... Instructor.-------

:cic................... .....
* IMOICiU-ur CiA’-RiT AWiwfS IT FtACmQ-Jr IM FPOFia COtUWM . • • ftl .0.
J5 ARf ypv AN crrtC’-AL OR fl'FLOV! C OF ANY STATE. Trnt'lfCHT, CO-aWr
OR VLVCtf.LlTV!.......................................... ............................................. . ........... ...................

ft y<>ur answer •» ')es.” tier details in item J9,
I' X

Ju DCF.5 r^E 1 SITE? =T ins GUY» WNVI Nt 1 MPLDY IM A CIVILIAN CA>AG»fY 
ANYRCLATr.r kf v? .?■» Pl tV'3 0’1 MAie^iAGti WITH »HT>M YOU U*l
or m*;c uvin niitiR r»«r fas: ,*i »’on:m'.> .............. ..........

U your anseer ia ''Yes.” sl.iw in Item 39 for EACH such 
_ relattse [!) toll n^me. <71 nte^enf address; (3) relationship;

1O Department or Aptwr by w/nch employed, anti (5> kind 
.d app.unt^rnt

X

_ SPECIAL INSToACTIONS FOR CLAIMING VETERAN PREFERENCE

A. If wu «rr ctR.ra.nc (wr^ewe «• ■ (*BACET!MB VKTBRAN who Kat 
awarded a cat».;M-<n tmdre cw service rdd-m, u st a l>t‘lAlif-EJ> VET* 

KHAN, or at the WIFE OF A L'ISAHI.EP VETERAN, nr as Ibr Wn>OW UP 
A- WAR OK CAMI’.UGN VKTMAM. attach Veteran Prefer*'*' CU.m, 
CSU Form )*, V'srd er «:th pr.»-f «pr-Hird therein.

B. If you tve a WAK-T1MK VE1ERAN not cJairninR f'ref«^enre,
you •hoi:M NOT auJ'nut your ducharcr *vrtb thia apph'-atir.n. 1’tefertnce w.li 
he tentatively credited to you and .f «r;^..r.te-l, you will l< rerpifte.) ti, submit 
to the arjxvintinj iUhcer to et:t« y i>u duty, olfk.al ev!/!/nre of «e|v»ra-

— t»r>ri from active »«v.*r »n t'.e ! *• im n! t!-.e f}r.-.ted. fitaiti ,i ilti.e ut vent.

37 (A) WERE Wy IM 4 IS THE UMH0 ST AT 1.5 MILITARY OR NAVAL 5»W£t 
DURING TIME OF WAHI......................................................................................................................

(0> IS THE ■•Hr'NCRAPlX’* CR T”E V 'IRD -SATISFACTORV” CSED
— IN YOUR tltSCHAKGf OR SiOARATlGN FAPLFS SO.S’tOW THE TYPE OF Y'y.H 

tJlSCMARGL <«.R :-fpuunusr.............. . . ................................................... ....................

til { AO 
_xJ’~

(Cl WAS ‘‘•fSVk'E IN RrVfcV| ’)OMAN AC7T.T FliLL-'IME L-15IS. V.-iTh F^U. X
tO» DATE Or EM*KI OR AM KU S INTO StH’.'Ct | DATE Of SU’AHAIJGN GW M>**A.’iON3

Xi_ileD L0/-7 ___  | prong nt

BRANCH vf Si Kit » (Army. Navy, i StHiAL HO. (if none, /lira ^tada or 
Marine C^pa, k'oitat Guard, etc.) { rating at time of separation).

J.rr.v 1 n-Q’Vpnn

33. (Ai if yog rrnvrn in the united states military op naval 
f-.'pjNG f*vr’“fi'7.T.^';Y0jrA.".WM.T: :nacavf/.igngk 
r»ON AMO RECUYS A CAMi’MGN BADGE OH SCR .ICE RIBWW....................... . .........

tBI APE YOU A riSKCl EO VETFRANT............................................ . ......................... ..........
ft an. and you bare not listed rvur disability In ansiear tn

Item 33, atplein in Item 39 beloir.

(O ARE YOU A VETERAN’S WIDOW W)l> HAS NOT RCMAhRlEDI......................

TLS { NO

X
----

<D> ARE YOU TT.r WFE OF A VCTRIN 'HO MAS • SrH.’tCE-CO’lMFCTEw j 
DISABILITY INICi U Uli'S tno few ( :. u -T :<Vr;r >.N tvt ui > I

THIS SPACE FOR USE OF APPOINTING OFFICER 0,'IET

The information oHitained tn the an»»’rr • to Question .57 above hn» been yeri- 

fied by comparison with the disvh.ifce certiorate ua ...................................19.....

Atfe-.-y: TitJe:
i w Inch answers ayph
JTF.M NO

1

: ahect your name, a.l.nc**. date U l»i: th, and examination title. Atocb to tnsn’.c

e that you have answered ALL, questions correctly.
Lon are true, complete, and correct to the best of my knowledge

fLICANT............ ...........................    J......... ...................

ynur name to INK (o-ie • r.^me. Initial or ‘-fitials. and aurname). If female.
?.ti»a cr htr*. and tf tvery. ^tae your own ^i. er, name a» “Mra,

. *. oovuwatMT mattaj O*rK<



JACQUIS GApRIRL RKM. KXON

17.::iLIT.^Y T.RAlXI.hlXcontlr.ued)

Rating received at end of this trainir.g:Tec 4
Duty assignrr'nt or rating after this training:Assignment to 'US’S.'
Dates cf duty ass’gnnent:Jsn l-'-Zo to Aug..1946

Second Srecia1 Service School attended: riSLS, "ort Snelling,"ir.n.
Location: Fort Snelling, 11, ’‘inresota
Dates Attended: Jun 1946 TotAug.1946
Rating received at end of th:s trKining:Second lieutenant
What wore you taught in Second Srecisl Service. School? Crde~ cf battle, military 

terns of the Japanese armed forces.
Civil affairs, military administration cf occupied areas, propaganda 
writing.

Duty sss'gn~ent after this training: Student: translator; ir.r-tructcr.
that did you do during thia duty assignment? Translated newspaper articles, ordinan­

ces, SC«P directives,-etc. flown from Japan. Fade instructor's guides 
for civil affairs courses.



SECRET.

MEHmI’ANDUM FOR* Pnrsonriel Cocurlty Divialon/OIficc of Security
k <4, ■ ,

SUBJECT : _____ (P): Your Nwber. 37833

lr In e<Mpl Vinco with paragraph fo^r (h) of your latest ciwnorcndua, 
subject as above, clnarsncv. to cover the following proposed change In Subject's 
status and/or -.iso is hereby requested*

Ops Officer

:------- --- -------------
Position Title

!
' t

Ops Officer

GS-15 Grade GS-15

DDP/SR
Foreign Field
Western European Area
Paris, France

Prgn Designation DDP /WE
Paris Station
TExtornal Op8 Station

Paris, Franco Headquarters Paris, France

__ ___ ______ _ _ _________ _

2»

3-

Changes other than Epeciflod abovei

The proposed affective date of thin change 1st 13 October 1963

// Joseph b. ragam
Chief-. Contract Persojuja.l Division

Date 18 OCT «63

SECRET



14-00000

' SECRET
(When filled in)

DATE: 31 July 1962

MEMORANDUM FOR: Chief, Contract Personnel Division

ATTENTION : Staff Agents Branch

FROM

SUBJECT

: Chief, Personnel Security Division

1. Reference is made to your memorandum dated 2k July 1962 in which 
a covert security clearance was requested to permit Subject’s use as a Staff 
Agent, GS-ll, by DDp/SR in the capacity of Operations Officer at Paris, 
France.

2. This is to advise that a covert security clearance is granted 
for the use of the Subject, as described in your request as set forth 
in paragraph 1, above.

3. If your office should desire at a later date to change the 
status or use of this individual, a request to cover any proposed change 
should be submitted to this office.

' . U. This clearance becomes invalid in the event that Subject’s 
services are not utilised within six months of the date of this memo­
randum.

FOR THE DIRECTOR OF SECURITY;

W. A. Oaoorne /Z—

SECRET 
(When filled in) SSCitf 1 

to’



PERSONAL HISTORY STATEMENT - (Appendix I)

Listed-below arc nanos of organizations Identified by the Attorney Genera 
under his responsibility pursuant to Executive Order 9335,.dated ?1 Harsh 1947 
to list the names of each foreign or domestic organization, association, 
mcver.ont, group or combination of persons which ho, after appropriate investi­
gation and determination, designates as Totalitarian, Fascist, Communist, or 
subversive, or us having adopted a policy of advocating or approving the- 
commission of acts of force or violence to deny others thoir rights under the 
Constitution of the United States, or as seeking to alter tho Corr; of govern­
ment of the United States by unconstitutional means.

Each applicant must review tho following list of organizations-for 
certification purposes, and signature on tho last page. -

Abraham Lincoln School, Chicago, Illinois 
Amcricun Association for Reconstruction in Yugoslavia, tnc. 
Amoricun Committee for Protection of Foreign Born 
American Committee for Yugoslav Relief, Inc.
The American Council for a Democratic Craace, formerly 

known as the Greek American Council; Creek American 
Committee for National Unity 

Amoricun Croatian Congress 
American League Against Jar and Fascism 
American League for Peace and Democracy, successor to' 

American League Against >7ar and Fascism and predecessor 
of American Ponce f'obilization 

. American Patriots, Inc.
American Peace Mobilization - 
American Palish Labor Council 
American Russian Institute ei 3?-n 
American Slav Congress 
American Youth Congress 
.American Youth for Democracy 
Armenian Progressive League of America 
Association of German Nationals (Rotchsdcutscho Vcrclnigung) 
Auslund-Organization dcr iiSDAP, Overseas Branch of Nazi Party 
Black Dragon Society 
Californl!; Labor School, Inc., 215 Market Street, 

x San Francisco, California
, Centra? Council of American ’Tomon of Croatian Descent, 

also known us Central Council of American Croatian ’.Toman, 
National Council of Croatian ‘.Toman

Central Japanese Association (Beikoku Choo Nipponjin Kei) 
Central Japanese Association of Southern California 
The Central Organization of the German-American National 

Alliance (Dcutschc-Amcrikanischc Einhoitsfront) 
The Citizens Protective League 
Civil Rights Congress.and its affiliated organizations 

and bronchus.



- 2 -

The Columbians
Communist Party, U.S.A., formerly Communist Political j 

Association, and its affiliates and committees, 
including?

Cititers Corsrittcc of the Upper West Side
(New York City) ,

Cccnittea to Aid the Fighting South .
Dennis Defense Committee
Labor Research Association, Inc.
Southern Negro Youth Congress
United Kay Day Committee
United Negro and Allied Veterans of America

Congress of American Revolutionary ’Writers
Congress of American Women
Connecticut State Youth Conference
Council oii African Affairs
Council for ’’an—eno ri can Democracy
Dai Nippon Dutoku Kai (Ki li«S@»^Ma?& Society of

Japan or military Art Society of Japan)
Dante Alighieri Society
Federation of Italian War Veterans in tho U.S.A., Inc.

(Associasionc Nazionale Conbattonti Italian,!,
Fedora;ienc degli Stati Uniti d* America)

Friends of th-? New Germany (Freundo des Neven Dcutschlands)
Friends of the Soviet Union and its successor

American Council on Soviet Relations, both predecessors 
of tho National Council of American Soviet Friendship

George Washington Carver School, Hew York City 
Gorman-American Eund (Amer ikadeutschcr Vo Iks tend ) 
The Gorman-American Republican League
Geraan-Amcrican Vocational League (Dcut'ccho-Amcrikanische 

Et rufsgemuiiisehaft)
Hoimuska Kai, also known as fokuboi Heieki Sims ha-Kai, 

Caibel Eihoniin, Heiyaku Gimusha Kai, and Znibci 
hviriushn Kai (Japanese Residing in Anoricr. Military 
Conscripts Association)

Hinode Kai (Im.rcrial Ja annoso Reservists)
Hinonnri Kai (Rising Sun Flag Society - a group of

Japanese War Veterans)
Hokuboi Daigo Shake Dun (North American Reserve Officers 
. Association).
Hollywood writers Mobilization for Defense
Hungarian-American Council for Democracy
International Labor Defense
International Workers Order, including People’s Radio 

Foundation, Inc.
Japanese Association of America
Javanese Overseas Central Society (Kaigai Dobo Chuo Kai)

'* . »

♦



Japanese Overseas Convention, Tokyo, Japan, .1940 ‘ 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, New York City 
Jewish Peoples Committoe
Jikyoku lin Kai (Current Affairs Association)
Joint Anti-Fascist Refugee Ccmittee
Kiboi Seinon Kai (Association of U. S. Citizens of 

Japanese Ancestry who have returned to America after 
studying in Japan)

Ku Klux Klan _
Kyffhaouscr, also knovrn as Kyffhacuser League 

(KyffhnouserEund), Kyffhacuser Fellowship' 
(:<yffhaouser Kar.eradschaft)

Kyffhawsor >7ar Relief ( Kyffhacuser Kriegshilfswerk) 
League of American Writers . .
Lictor Society (Italian Black Shirts) 
JIaccdonian-Amorican People’s League 
JIario 1’organtini Circle
Michigan Civil Rights Federation
Nonka Toikoku Ganyudun (Imperial Military Friends 

Group or Southern California War Veterans)
/rational Committee for the Defense of Political Prisoners 
National Committee to 7Iin tho Peace 
National Council of American-Soviet Friendship 
National Council of Americans of Croatian Descent 
National F-.'.di.ration for Constitutional Liberties 
National Regno Congress
Nature Friends-of America (since 1935)
Negro Labor Victory Committco
Nov/ Committee for Publications
Hichibei Kogyo Kaisha (The Great fhjii Theatre)
Northwest Japonaso Association
Ohio School of Social Sciences
The Poaoc Movement of Ethiopia
Peoples Educational Association (Incorporated under 

nemo Los Angelos Educational Association, Inc.), also 
known as Peoples Educational Center, Peoples University, 
People’s School

People’s Institute of Applied Religion
Philadelphia School of Social Science and Art
Photo League (New York City) 
Proletarian Party of America 
Protestant War Votcrans of tho Inc. 
Revolutionary Workers League
Sakura Kai (Patriotic Society, or Cherry Association - 

composed of veterans of Russo-Japanese Jar)
Samuel Adams School, Boston, Nr-ssachusctts
School of Jewish Studies, New York City
Seattle Iz.bor School, Seattle, Washington
Serbian Vido/dan Council
Shinto Temples

- 3 -
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Silver Shirt Legion of America ' •
Slovenian-.••morican national Council
Socialist Workers ftrty, including American Committee 

far Sirqpean Workers’ Relief
Sokoira Sai (fatherland Society)
Suiko Sra (Reserve Officers Association Los Angeles)
Ton Paine School of Social Science, Philadelphia, 

Pc” sylvan ia • .
Tor. Paine School of Westchester, New York
United Committee of South Slavic Americans
Unitec carina Tenants and Consumers Organisation
Veterans of the Abrahns: Lincoln Brigade
Walt Thitman School of Social Science, Newark, Naw Jersey
Washirrtor. Book Shop Association
Washington Committee for Democratic Action
Wisconsin Conference on Social legislation
Workers Alliance
Workers Party, including Socialist Youth League
Young Communist League

I certify that 7 have read the names of the abcve-listcd organizations, and 
that I am not, nor bars I been, a member of; that I have not contributed to, 
received literature or attended meetings of any organization listed, except 
as indicated and explained below:

(Organ tion; (Dates of .Membership)

Remarks:



SECURITY APPROVAL
KaoaKxxaxKx

To : Deputy Personnel Officer Date: 10 Juno 1949

Pros : Chief of Inspection and Security Number: 37833

Subject: RICHARDSON, Jacques Gabriel

Note "X" below;

Security approval is granted subject for access to classified 
X Information contingent upon the receipt of derogatory informa­

tion at some future date.

Provisional clearance for full duty with CIA is granted under 
the provisions of paragraph 1, Administrative Instruction 10-2, 

 which provides for a- temporary appointment pending the com­
pletion of full security investigation.

 Unless the applicant enters upon duty within 60 days from above 
X date this approval becomes invalid.

Your memorandum dated 14 March 1949 stated Subject is an 
applicant for OPC.

Chief, Personnel Security Division

®xxxramBa




