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^DEFERRED TELEPOuCH IROBaJZ WASHINGTON 208255 ,
TO: PARTS', . . -'“ . -

FRO«: E/F/S -JNEO EZD/RERS, E/P/HF , OP/CPD, CCS/CSB> OEO/NOC 

SUBJECT: AOMIN btkAWK >06**1-

1. ACCORDING TO HOC 6^ THOMAS B. CASASIN, RTACTION OBEX- 
GATION TO REIMBURSE CASASIN FOR COST OF SHIPPING UP TO ONE THOUSAND 
( 1.000) POUNDS OF HHEiFROM FRANCE TO WODUAL, EXPIRED AS OF 31 
DECEMBER jO77, Att'OTHER COMMITMENTS, INCLUDING tXTENSION OF. 
CASASIN'S SERVICES UNDER MOC, EXPIRED 31 DEC 77 ALSO,

2. FVI: UNSAVANT PROJECT FOR CASASIN WAS TERMINATED AT 
END OF FY 7b REPEAT FY 76. PROJECT FILE BEING CLOSED AS ALL ASPECTS 
OF THIS CASE TERMIN ATO. .

3. FILE: 029-006-252/2; 201-0933259. E2 IMP0ET.> 
ORIG: E/F/S (SANDY^DELONG X9aa? 10 APR 78); COORD: C/E/D/PERS- 
(OUTER), E/D/BF (YOW), OP/CPD (BROOKS), CCS/CSB (FOR INFO), 
OED/NOC (FOR INFO); REL: C/E/F (HORNSTEIN). CL BY 061308, .
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• Regular Accountings . . Allowance of per . .
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] 8. OTHER CCXMITMENTS - *Describe 3-Z-ISA'ia triT. rofafeurso CASASE? fcr costr of shirrtert 

j of up to iCCO (one ttery:) t??*".-'.? oi .< ;. at t: 2 c- cc-.-or en^xo-—‘
: from Zari.s. .■rirce ~c (Scheduled (or^Jl May 157Z) . ; ~*

9. CONTINGENT OBLIGATIONS - (Not premised Subject but may have to be met) *Describe
I 
; • /.i

NO COMITMENTS OTHER THAN THOSE DESCRIBED ABOVE HAVE BEEN MADE TO SUBJECT, , 
SIGNED: • <33 V'? iO. ’K l'

k 3

REVIEWED; V-IX. < X, _______ S APPROVED:

Special ContractingXfficer

•Certair. cpecial benefits or coexaitments require pr 
retirement, d-'ath, disabilitv. missing in accicr.., r 
ship sssisto.-.ce, emergency aesistar.ee, bonus paym- r.

DiSTRISUTKN: -
. Oris j * * Headquarters .. . : . > .

1 - Statics Finance -• ' '
■ I . Subject File ' - '

S E C 5 r z

---------------- ;------- -------------------------------------- I
Csss Officer

Field Contracting Officer

ior Headquarters ssproval i.e.. leavep '
••settlement, escrov accounts, v'.tlxen- •
;s, ana oth*'r unusual items.

....

. ' * ■ *
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Remor^t Reconmehd AD/Pers approval (albeit 
retroactively) of the attached request from the 
Chief, HJR Division to extend theMDC for Thomas B. 
CASASIN (P) as an independent contractor without 
canpensatien beginning 1 July 1975. The only 
benefit payable under the NDC will-be a' taxable 
payment for the shiftmen t in 1977 ofl.COO lbs. , of 
personal effects from Paris to the United States, 

■ Subject, now age 52, retired'under. CIARDS 
2S June 1974 as a GS-15 (Step 10) career associate, 
ch 24 June 1974, D/Pers approved a request to engage 
hin as an independent contractor for a one-year 
<eriod beginning 1 Julv 1974 at an annual fee of 

SS.OOO. . < .

roco HIM TO HCTURN TO 1CNMR

FROM: MAM*. ADOAKSS AMO PHOM NO. DAT*

C^CPD, 5 E 67, Hqtrs 7841 5 Feb 76
| VMXASSIF1ED | | CONF1DFVT1AL f > SECRET



SECRET
- '5'

■ - • ■ - t" ' --'V1 / .-.'i- ..-. . . ■' . ...

MEMORANDUM FOR: Director of Personnel i. . .

VIA: Deputy Director for Operations .

FROM: Chief, European Division . .

SUBJECT: Request for Extension of the Services of
Thomas B. GASASIN (P), Retired Annuitant, 

,under a Memorandum of Oral Commitment

!• Action Requested: Your approval is requested to 
extend the services of Thomas B. CASASIN (P) under a Memorah- 
dum.of Oral Commitment for. the; period 1 July. 1975 to 31 December 
1977. The only compensation to CASASIN would be money equiva­
lent to shipment costs for a maximum of 1,000 pounds of personal 
effects from Paris, France, to the United States. Since CASASIN 
is an Independent Contractor, the amount of money given CASASIN 
will be considered taxable income for tax year 1977.

... 2. Basic Data and Background: CASASIN, born 20 January
1924, has been employed by tne Agency since 1949. Twelve years 
of this period were spent as a Staff Employee, seven of which 
were at Headquarters and five years, 1955-1960, were spent in 
Tokyo. In 1962 CASASIN was assigned to Paris under nonofficial 
cover as a Staff Agent. In 1972 he was converted.to Career 
Associate status to coincide with his cover employment with 
\J a position he attained on his own initiative. CASASIN 
retired as a GS-15, Step 10, on 30 June 1974 and with proper 
Headquarters approvals was utilized by Paris Station as an Inde­
pendent Contractor, effective 1 July 1974. His compensation was 
in accordance with the 90 percent provision of HR 20-13 a(l) 
(c) (1).

3. Staff Position: Due to his growing employment involve­
ment at CASASIN requested, and the Paris Station agreed,
not to renew his written Independent Contract, due for renewal 
1 July 1975. However, since CASASIN is willing to meet informally

E2 I.MPDET
CL BY 057567SECRET



with We; Station, the Station • requests a.-.b^ 
Commitment to be effective for the, period CASASIN remain^ in 

\ ....... femplUy. which is iexp.ect^d^ terminate in iS77>
CASASIN*s experience as ah Operations Officer and, specific 
cally^'fexpcrie'nce andXopcratiohal contacts derived through 
his pfeserit employmentposition in Paris are sufficiently 
valued by the Patis .Station to request the continuation of 
CASASIN's services under a Memorandum of Oral Commitments

4. Recommendation; Your approval is requested to coa- - ■ 
tinue CASASIN1s.services under a Memorandum of Oral Commitment 
for the period 1 July 1975 to 31 December 1977, with total com­
pensation being money equivalent to .the cost of shipping a 
maximum of 1,000 pounds of'personal effects from Paris, France, 
to the United States.

A- • Zi ■

William W. Wells 
Chief, European Division

CONCUR: ’ -)/ i? /

r, Bepuiy Director for Operations

£5 fr

bateft Director of Personnel

DISAPPROVED:

Director of Personnel bit?

SECRET
2



COUHDENTIAL a

MEMORANDUM FOR: ~ Chie f, Co nt root Te r ipnne 1" 01 v IsIon

THROUGH ; Management Group, . .
■ Contract PersonnelBranch

SUBJECT : Thomas B. CASASIN (P) > -
Termination of contract ;

This is to advise you that Thomas B. CASASIN’S (P) 

contract expired 30 June 1975. It is requested that CASASIN’S 

- contract be terminated effective that dote.

Gerald K. Hughes, Jr.
Chief,-Personnel Section 

European Division

E2 IMPDET
CL BY 027164 GOHflOtHW
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. -... ' <■;;< / -J . .

MEMORANDUM FOR : Deputy Director tor Management and Services

SUBJECT j Request tor Voluntary Retirement -
M»r-Jacque sC. RichardMa

1. This memorandum submits a recommendation-for your 
approval in paragraph 3.

■ 2. The employee named above has applied for voluntary 
retirement under the provisions of Headquarters Regulation 20-5011.

Grade : GS-13 Equlv. Position : Career Associate
. Career Service .'Operations

. Office/Division ; Europe Dtyleioa
Date Requested for Retirement: 28 Juno 1974
Age at that Date :W
Years of Creditable Service . ;30
Years of Agency Service : 24
■Years of Qualifying Service : 19

3. The applicant's Career Service and the CIA Retirement Board 
recommended that the request be approved. I endorse these recom­
mendations.

4. The recommendation contained in paragraph 3 is approved:

Date

>509 (4-?4|

CONFIDENTIAL
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l.OPr ■ "
1. ROB Soft rue V'V.--.-
I - ROB R«ad«r

OF/RAD/ROB/Wn^adigaaeam/JlS? (27 Jone 1974)



ciRTtfTC^ CASASIN
CAREER ASX)CIATE, AS TO EXPENblTURES GF

;' administjlvtiv^ ;'■ >-■ \

' ■' I certifyliittkeAdniihiatrativeAlUTOn^epaymSiiam  ̂ J
ae^rdahce i^th the prvyle^ of lhe ;A«etf<ii^<to4he^^ ; ■
datod5Au^«tl972-andany;arnendmo«tf«:a»Mi'e^ " ■'•

'the boat ofmy knowiedgeandbelief, been ueed aubatantiaily for the perpoae' 
for wbich provided aad hayb Dpt accrued to my pereoharadvaBtage or \ - 
enrichment. ; ’ ' '" ■ ■ - - ' ’'•?

Date

SIGNED

Thomas B. Casaain

E2IMPDET.
: CL by: 063337
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TO: PARIS•¥

WODEEP ADRIN Y

REFS: A

DIRECTOR11,23042

PARIS SblSM I IN S7Ab47

□ 
O 
O

0

B

NEED

SECTION I

TO KNOB DATE WHEN CASASIN WILL CONCLUDE UNCAIRD EUPLOYNENT

CO NOC STATUS REPORT FORWARDED REF 8 STATES HE ON

THREE-YEAR EXTENSION CONTRACT WITH UNCAIRD TO END JUNE 1177. PLS

ADVISE- E2 INPDET-rf

3C/EUR/PERS

CNG/NOC GEORGE HARLING {PHONO

E/NOC »

E/8F

BARBARA GENTILE 
E/F/S 
*i4A7

DATE: 
ORIG: 
UNIT:
EXT:

C/E/SS ACFE/F

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED £ 2 I.MPDET 
CL BY:
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S E C R 6 T 1310032 MAY 75 STAFF '

CITE PARIS 5695*

TOJ DIRECTOR,

WODEEP ADMIN . - . . .

1, THOMAS 8, CASASIN HAS GIVEN NOTICE THAT HE DOES NOT INTEND 

• TO REN'^i HIS CONTRACT WHICH TERMINATES 30 JUNE 1975. HE CITES HIS

GROWING INVOLVEMENT AT UNCAIRD AS THE REASON, - 1

.: 2,.HE HAS AGREED TO FUTURE MEETINGS WITH STATION

OFFICERS :0N AN INFORMAL BASIS, FOR HIS CONTINUING 

COOPERATION HE ASKS ONLY THAT HIS ENTITLEMENT FOR . 

SHIPMENT OF HEE TO THE U,S, BE KEP OPEN UNTILHE 

CONCLUDES HIS UNCAIRD EMPLOYMENT, STATION WILL WRITE 

A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE. 

E-2 IMPDET

SECRET



■ • \ SECRET . '\ ' •

; '■ • V ■ r jjATE:-

MEMORANDUM FOR: Director,of Finance. -a:

ATTENTION : Chief, Cinpensation .and Tax Division -.f' "p ''y"

THROUGH Chief, Contract’ Personnel Division : ; •

SUBJECT : Tax Assessment for Th.^s 3. CAb.thlN , ■ , ’, 1 ■

. i. A flat rate percentage covert, tax assessment of this individual's 
' Wsross taxable' Agency entitlements has been approved as indicated below.. 
••“-‘'This rate is to w applied-to the individual's gross taxable earnings. .

• Assessment Rate (Percentage,) Effective Date Tnx Year

' ’ ”w>n!:y*t1iree and seven-tenths 1' Hav 1975 : • ..
_ (23.7) p-r cent . . . - . .

. 2. This is a re.diid ’ , ■ assessment.

3- . Other payroll factors pertinent to this tax assessment, action are 
as follows:

' ’ . a: •’ . »////'/'

- . >. I’JWhnh
■ Executive Secretary

’ ' Covert Tax Board
■ .... .

CONTRACT APPROVAL: .
/s/ Charles W. Sandnaq ZZ>»7» ’

Chief, Contract Personnel Division Date

DISi3t8UTI0M; Orij - Mdroswe; i Copy - CPO; 1 Copy - CCS’CSS: 1 Copy - CHRONO: 1 Copy - CCS/Pl.

2613 M. oMOif Cl ,py. ooun

SECRET

2 - CPD Copy



' SECRET ' ■' ' <■' .

■' ' . " U .DATE:
, ‘ V' .,< ^"-ly ' 7'n'.

J /' '• ' ... '■/'■. ' ' ■ •’ Y.-"-- '

cf TInasicez •"'

ATTENTION- ■ ‘ ,: -Chiefs Compensation and Tbx Division-h . >. . ’

THROUGH : Chief, Contract Personnel Division..' - , ~ , '.

SUBJECT .. : Tax Assessment for'TuRiS-li. .ClSaSr.’, - "

1. A flat rate .percents^ covert tax fidcesupcht of this individual’s 
gross taxable Agency entitlements has been approved ns indicated below. 
Tnis rate Is to be applied to t?.e individual's gross taxublir earnings.

■ Asr.er.snkrnt Rate (Percentage) Effective Date Tax Year

;yelv,> juic! nine-tenths (12.9) ’ . 1-lvcrr.ber 1974 ' . 197.'.

2. . Tills Is a revi-s^J -assessment- — : - -. .

3. • Oc.tu.-r payroll factors pertinent to this tax assessment action are 
as follows: • . - .

Executive Secretary
Covert Tax Beard

CONTRACT APPROVAL:

--------------------- U6,/. Rosars C. —
Chief, Contract Personnel Division

26 DEC 1974
Date

DISTRIBUTlOa: Ori J - M4r**s«»; 1 Cot, - 0*0; 1 Cop, - CCS/CSB: 1 Cop, - CKPCXO: 1 Cop, - CCS/W.

2643 ( ) IMXOiT CU «T 007&n .

SECRET

2 - Cm Copy



•FITNESS REPORT

SECTION Ai
i. numser

CONGENITAL

OFAt-ifO? 
. 6 Aug 74.

ttoTF'SKpermw or'R»*W^ <m$n • higHer
jtCONROENTIAl hnofo&tquaTft^ i^WncompktoA /

RECURRENT STATION

I NAMI (Uel. Rrtt. middle) S'?

'CASASIS, (P) <

>. DATE Of ftlRTM*

20 Jun 24
A SEX X GRADE

M-l

A SO -

. ton Tini//; ,r ■ 
Care.er -'Asscfeiate' Ops. Of f leer

io. mt or AFebiHTMtNf IL TYPE OP REPORT
Taria

X career
CAREER 
PROV1SIONA1 RESERVE ANNUM I ' Jl-MCHTH SQMONTN/

REASSIGN* 
.‘•‘.MINT'. SPEC1AI

CONTRACT

SECTION B
U-»U«tddoc*o*y

M—Mor pingl

P—Profit t—>1

O—Oa Mending

SPECIAL TEMPORARY
irMPORHNG PR9CO (FmaMo) IX DATE REPORT out IM O^.

1 January 4
_____ PCRFORA^

cevld range Tram townteling, la Farther . wdi««*g. «»7.pteM*R aa prabafioA, to raautgemeal pc to teparptioa. * Oetcribe action tohea 
or prpppeed in Section C. " * ' '

Performance Ft defFcienl la tome otpeeft. The veaacee hx owigning thU rating thoaW be ttotod to Section C pad temedtol oc<or* 
taken or.recommended'thovld'be detcribod. ~ '

Performance It cKoroctti*feed by e«ceotion<J praASeeopc

work o» to wotranftpeclal recognition.'

SPEC1HC DUTIES

psrformt EACH tpgciflc duty'.Co^tidar ONLY •ffsctirantM in parformoMA cd »« dvty. Ail-employ*** with ivp«rvi*a/y r*tpontib*li*lM MUST be rated *• 
their obUity le oepervite (indicate aeMber d empioyee* avperviiedK' . . - ' . * - ’ 1

•FRCIFIC DUTY NO. I

SEE ATTACHED MEMORANDUM IN LIEU

•FCCIF1C DUTY NO. ft

•FRCtFSC DUTY NO. ft

•FCCIFtC DUTY NO.

•FRC1FIC DUTY NO. ft

•MCiriC DUTY NO. ft

OVERALl PERFORMANCE LN CURRENT POSITION

RATING 
LOT RR

RAYING 
■ LCTTU

RAYING
LKTTKR

• ATI NO
uctyrr

RAYING
ICTTIR

RATING
! kttam

"J RATING 
LCTYCR

ST 45N CONFIKNTtAL
| ti. IMPOtr Cl S» 007422 ~] lC



/. ' - C 0 N F I D E S T I A L ' ' ^ .■ V;

-'5y:; ■1 ’ < ’/ ’ " ■'
c- ... . MEMORANDUM IN LIEU OF FITNESS REPORT ? : ‘

'V*' -• \ ■ J . •’1' ■ ■

- SUBJECT : Thdaas B. CAFAsis - * ? <

i PERIOD COVERED: January -June 1974 \ \ - f :

* Although I have been the- Station case officer for ^ubj.ect ’
' only since January 1974, I have: been acquainted with his performance 

for the Station for the past .5 1/2 years through my assignment in
> the French Branch .at. Headquarters and, 'for. the past 2 1/2 years,
r. as the Station officer responsible for UNCATRD operations. I
* have always considered CASASIN to be' a highly skilled, experienced
' senior case officer thoroughly devoted to the work of BKHERALD.
' ' • He is becoming Increasingly effective In his present, cover position
. . at UNCAlKD, operating against both Soviet and PRC targets, and I

' am delighted that he has agreed to continue his cooperation with
. •:3' .the Station as a field .agent following his retirement from

. . ■ BKHERALD effective 30 June' 1974. CASASIN can look back with pride
i over hia years of service with BKHERALD but he can also look -
| .forward to additional years of highly useful, productive work for 
v Paris Station*. . . '

y ' CASASIN*s attitude can best be summed up by a comment on my
first operational meeting with him following his official retire­

- - ;,ment. He instinctively went immediately to a discussion of.
/ .- operations, not of retirement. I am confident that CASASIN will

- ■ continue to be a highly motivated, effective asset of Paris Station,.
. and I wish him well. .

John H. Kenney 
Operations Officer

CONFIDENTIAL



■A.L ' ' C 0 NF I DE N T I AL " •.. , ", s / ■

'$ . V?.' " J'.';-/'/'- - .y' sectiond - ■’ ■ ■

p.. . ’. The at Cached, Memorandum 4ia Lieu- of a Fitness /Report should' , . '
j. . be read ' in ’ conjunction . with^ Report bn? Subj;ecV •
v, .'the period ending ,.31 .March 1974; these repprt s- over lap'one what i --

• /’ ■ the period -covered.-.' As 'has. been indicated by both Russell‘N. '
' SKOCSBERC'fi-wh’o prepared Section 1, and George; T. HEMSLEY, who / 

/ prepared -Section III of the NOC Status Report, Subject Is ah imptesslve
/ " officer who has. developed superb cover for hlmselfbutwhohasbeen 

only reasonably effective in identifying, developing and turning .
- over useful access.agents to the Station. While- endorsing the - ■

general’thrust of the -Memorandun inLleuof a Fitness Report, the- , . 
undersigned also feels ,that Subject should bring a sharper fbcus 
to bear on developing in-depth -relationships with those persons -

= . who have the potential of becoming-quality access agents to
’ priority targets. ' Subject meets and knows many people' in his

milieu, Including Soviets; he reports' in considerable volume on 
these contacts. We encourage bib to concentrate on a few of

' these, contacts andto plumb them to their depths. The under­
: signed joins SKOGSBERG in wishing.Subject wel1 and in paying

.. ' "recognition to his motivation and his attitude.

. Subject’sSpecific Duties remained essentially as described 
. in his previous Fitness Report (for the paiod 1 January.31 December 

1973). .1 would rate him on these Specific Duties as he was
?- previously rated.

/s/ Oleg Selsky 
■ V

Operations Officer

CONFIDENTIAL



CONFIDENTIAL

« 2. IMPOST Cl. er. 007622

J *— •

. FITNESS REPORT - FIELD TRANSMinAL 1 j

' ' . . . S' S -6 'I ' J •- u - - -iV'- ' _ . ' • . x

■ . ■' L ' ■ ~: y£OM NOff. ' ■ '■ r'/M ... ' V " ■ "

frfneu Peporti mud bo prepared**!) dueregard fortecunty cohuden*iphi. for oxompid/inihocawtd adminidratne and support 
personnel andofhertwhcte dutiet donolir themsolvet (evedl iovrcet of information ondmethodiaf operation, it itnormally expected 
that o completeand roahdic datement of tpocihc duhet may be reported in Section B. Hcnreeer/iheinatufO, tource. pyrpoto or ditpc* 
iitton of information or operation* w?/ not-be included. On the other hand, thedescription of tpocihc ^duhei pf certain other Ohh 
ployoot may jeopardito tecurity and thoyld not be fullyreportod on thit form. In theta caset, general datemenh of ipbcdic dutiet 
enll bo included in.Section B indicating the level of responsibility. . . . . • ■ .

. INSTRUCTIONS, . ’ .
The following Hems of the Fitness Report will NOT be. completed by field personnel.' ' .

SECTION A; items 2, 3, 7, ond 8 f : ,

SECTION 0, items 1, 2, ond 3 (Only in respect Io “Typed orPrintedNome and Signature”) - .

I 1 ^(RTIFY THAT t HAVE SEIN 
This 7 1’Nt Ss Ml p«,R T 

including Sectior 
D. 1 (MX

Typed ,oe’inti o name or imployli (m puurfonra)
i (hVYii iV-j • UiXTMiV

Thomas B. CASASIN • .
2. -• rtaniv That . IiCrPT 10® 

^tFCBT HAVt HMN COMMLlTtp
(•IMS nviTTlD UK DC® .THE *90*L 8 T®UC » 1OMS . ALL 1 11 “ r> AF*JARI»»G ON THJ ATTAC"FD FITNESS
UNOEM MMOVI SION*" UF CURRENT INSTRUCTIONS OR BE Gt-LAT 1 ON 5 .

OATS m. TrPCD OR PRINTED NAME ANO SIGNATuBc Of SUPERVISOR (i» pttutfunya)

La Russell N. SKOGSBERC ■ xT
OATS - - ITPRU UN.Pb'lNtlD NAME ANO SIGNATURE OF RE WJ t • ING /.ft 1C I AL (J n ptrud^h\»J'/ / 

Edward J. HEROSIAN f / —

isa CONFIDENTIAL



miORANDiM FCS: Director cf Finanee .'; < - ■'■'M;„/-•'■

ATTENTION -- Chief, Cocyer-satiori ana Tax division : '■ ~ .

THROUGH : Chief, Ccmtract PersonnelDivision ’ ; , ’ ;; .' ..

SUBJECT : " Tax. Assessment for ?5 3- CASAS’:: ■ ' , *■ .. *'

' 1. A flat rate percentage covert tax assessment of this.individual’s 
gross taxable Agency entitlements Has been approved as indicated below. 
This rate is to be applied to the individual's, gross taxable earnings.

. Assessment Rate (Percentage) . Effective Date Tax Year

’ Eighteen and sevsn-tenths (K. 7) • 23 June i?7A 197^

2. This is a r?YiS''C . . assessment.

’ 3. Other payroll factors pertinent to this tax assessment
■ as follows: . . -

action are

/ 
/

Executive Secretary 
Covert Tax Board

CONTRACT APPROVAL:

------ 7 s/ Charles g. Sagfeag______  
Chief, Contract Personnel Divis

0IST8IBUTIM: Ori« - Mdra»M: I - OX); 1 Copy - CCS C5S; 1 Copy - CKPOPO; 1 Copy - CCS/RR.

25 JUL 1974

• Date

2643 t t impost ct »». ooTan

SECRET .

2 - CPD Copy 1



SECRET 2011072 SEP 74 STAFF ? . 

CITE PARIS 51247 (HEMSLEY ACTING) 

TO: DIRECTOR, 

admin pers .
REFl DIRECTOR 599151 

EDWIN t, HAURONICWLTNESSED.SJGNING OF CASASIN’S 

contract, E2 impdet, ; . .

SECRET



MEMORANDUM FOR: Chief, Contract Personnel Division ;r v .^5 «

THROUGH : CMG/CP -

SUBJECT : inclusion of HHE shipment in contract for 
. . Independent Contractor, Thomas B. CASASIN (P)

1. It is requested that the new contract for Thomas B. 
CASASIN (P) include shipment of HHE for him and his dependents 
and POV as well as storage of household effects., :

2. CASASIN retired from the Agency 28 June 1974, and by 
regulation is entitled to movement of HHE up to one year. An 
extension of an additional six months can be requested, but 
beyond that CASASIN would notbe cohered. : .

3. EUR has been granted approval to hire CASASIN under a 
Paris Station project. His cover job contract has been approved 
until May 1977, at which time he plans to return to the United 
States. ,

4. Therefore, EUR recommends his contract include the 
benefits of shipment of HHE, POV, and storage of goods to his 
place of legal residence upon the successful completion of his 
services.

George N. Owens 
Chief, Personnel Section

European Division

CONCUR:

1 9 JUL 1974 
Date

E2 I MP DET 
CL BY 033769

CONFIDENTIAL
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UNCLASSIFIED □ ^7 mr f ; □ ^CON WW ’ □ SECRET

■i. > 1IQUTIhIGANDRECORDSHEET •'■ y.
SUUCCf ; ic^e^t)

; ;'

- MiOM.
/ ' ’ >• r. , 2

(ITfMyON

CSB7V25A O.V. / ■

CCS/CSB 0^43 Hqs. - 502»
©ATI . • ‘. '

27 June 1974
TO; <0*cw.4n*aMx. 
W-M-ai

foe*and P- OATt O"Kt« S COmmINTS (Nom^oc coaM»a«> to show Hom «Ao«,
WOPvf© tbtwMOtc~ tNiriAiS to oAeim O»a«» • k*o acroM <oU»w» ®*»o< oocS'coat^iaM.) 

r

».
OPZCPD 
5E-69 Hqs. this individual Is being

a. retained as an Independent 
contractor aftef retirement.

P.

4.

s.
-

6. 5 _ ‘

7.

8.
j -

1G. j

1
11. i

1

”• !
i |

r

13. •

! •
14. 1• * 1

j i

IS.

-
J

--

f
-1 i

!

I i
1 1

" _ - -

1-.2 610 □ SECRET □ CONFIDENTIAL □ uV/oMii D UNCLASSIFIED



SECRET

CSB 74-254

26 June 1974

MEMORANDUM FOR: Chief, Retirement Affairs Division

SOSJECT: Mr. Jacques G. Richardson

1. This is to advise you that Mr. Richardson will be placed 
under the covert annuity plan administered by the Cover and Commercial 
Staff effective upon his retirement in June 1974. He has also been 
placed under the Combined Group Investments (C.G.I4 plan for hospi­
talization insurance.

2. AIT future correspondence with Mr. Richardson will be 
handled through the Cover and Commercial Staff.

cy / / - 

GEORGE S. POWELL
7/ Chief

Cover Support Branch 
Cover & Commercial Staff

E2 IMPDET 
CL BY 063851

SECRET
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' . .■ / ' Ab'. AV < /-A/'; ^b ju:. 1374

MEMORANDUM FOR: Director of Personnel . . ' ;;-A' ’ A’?:

TtoibUGH ' . : Deputy birector for Operations1 r. .

SUBJECT .. :: Request for Approval to Utilize A
. Thomas B. CASASIN (P) as ah Independent

' Contractor . .

REFERENCE : DD/P 6-1818, 2 May1966

1. Action Rogues ted: The European Division requests 
approval to utilize Thomas B. CASASIN (P) as an Independent 
Contractor subject to the terms regarding employment of 
annuitants as set forth in the reference. CASASIN has just 
opted for retirement under the Agency Retirement Program 
effective 28 June 1974.

2. Basic Datg or ...Background: CASASIN, born 20 January 
1924, has been employed by the Agency'since 1949. He held ~ 
several positions in Headquarters and from’February 1955 
until October 1960 served in Tokyo. Until.his departure for 
Paris he served as a Branch Chief in the then SR Division. 
In 1962 CASASIN was assigned to Paris under non-official 
cover as a Staff Agent to work on the Soviet target. He 
remained a Staff Agent until his conversion;to Career Associate 
status in 1972. ;

3. Staff Position: In 1972, with Paris Station approval, 
CASASIN on his own Initiative obtained an editorial position 
with IDENTITY. This cover job affords him the unique oppor­
tunity to establish and maintain contact and access to a 
variety of target personalities. Despite a heavy cover load, 
he has been able to make useful operational contributions

E2 IMPDET
CL BY 055747
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, to-the overall Station effort against theSovietBlocand more . 
' ;; re^ntlyV-^tj^ PRC target..- His current. a'ppbiMmehtW^^
./.IDENTITY has recently token extended until 31 May 1977. .We
? would like to continue to’.utilize CASASIN'sprofessional "... 

talentsandhis natural.sustained access to priority targets
. in IDENTITY. CASASIN will retire at the GS-15step 10 levels 

" In; accordance with Agency regulations CASASIN’s proposed 
gross annual contract salary of $8,000plushis annuitywill 
not exceed ninety percent of his- salary: at the time, of - 
retirement. ' : ’ ,

4. Recornftendatipn; It Is requested that approval be 
granted to employ Thomas B. CASASIN (P) as an Independent . 
Contractors , . -. ‘ .

. . - ■

Archibald B. Roosevelt, Jr.
, Chief, European Division

CONCUR: .
- □7U1 HV'T

Deputy Director for Operations Date T J 1

APPROVED:

_  27 -Ty__________
Director of Personnel Date

DISAPPROVED:

Director of Personnel Date

. SECRET
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ccmtial . : ; o
/ ; 7 AUG 1974

MEJSJRANDUM FOR: Chief, Contract Personnel Division .

THROUGH : OK/CP

SUBJECT : Termination of Contract for Thomas B.
CASASIN (P)

This is to inform you that Career Associate Thomas 

B. CASASIN (P) retired from the Agency on 28 June 1974. 

His contract is terminated effective as of that date.

Chief, Personnel Section
European Division

Distribution: 
£ Original Adse.

APPROVED: 

__

E2 IMPDET
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MZ^DRAXTliM FOR: Office ofFinance . ... > ~ , o t

FRCN . : Administrative Allowance Committee ;y1 \ : , . >:

SUBJECT : Fixed Allowance Amendment for . 4- : -

. ~ . Caraar-Associato, Thomas B. CASASIN —

1. Effective 28 April 1074 . to offset

dollar appreciation, the fixed allowance for Subject is revised by 

substituting the figure ^1x^741 for the figure 

------ 4Ur981------------- •

2. All other provisions of the current Allowance Cqninittee

Addendum remain in full force and effect.

' . UNITED STATES GOXT.R^ENT

E2BTDET
CL by: 063337SECRET



■^— J i\-> .- -Career A»«‘®clate» Tlwmaa B. 'CAaASW1- ' '" ' " ' ; - - '''

■ ; ■. • ■• ‘ - m \ . - \ ‘ ‘ / '

Mr.ThumaaS. CaaMia,__ .

Mr. Caesetn 
’ " S

Cffeot--.-e the day following your depart-.-e fr -r- Parlat Frasca_____
' f;?i 'home leave. paragraph (A) ’'niiclpu /Itrzris;- * - s! ,’Mr current

A H.-.srsr.cr Committee Addendum (r. = amende:’) is L j .’i by. Uu-*- iie r) amended\

'' By subs’i'u;inst the figure___________________ ■0r :^’ 'ip.'-.re
913.741 ____ : And

.21 By extettding-thc period, eovered through .ths,day Brin v to your ......'
PCS? return to F»rla. graaca________ CeUr-sinj home Im«c.

.Ail other provisions of your Allcw'-nee Commit'ee Aduendum (as 
.xoimerde'di remain la full-force and effect.

GWITZ? S’-' ATKE GCVSxNMEN T

ti Y ______ ____________________
Coni cactir.g Officer

APPP.C^ £3. .

A;iuKance Ccntmiitee
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, • . ' ■ ■ ' : . DATE: ' 14 No vcorbi r' 1-973’

■ z/v ;U/.; 7 '.C ■..? 9TC n°- —

’ MEMORANDUM FOR: Director of Finance '■ -S "• •. >':'■<".* ■■' '■

ATTENTION ’ Chief, Compensation and Tax Division , ■ <. ■•., A’ . y

, THROUGH. : Chief, Contract Personnel Division . • ' . .

, SUBJECT : Tax assessment for Thonrw FC CASastn Fp) ‘

L. flat rate ; ereentn^e covert tax irresrr.er.t d’ this I :,>! 1 v bin il1 3 
gross taxable Agency entitlements has been approved as indicated below. 
An acknowledged Letter of Tax Instruction . . ._______forwarded. The

J__________________________ ;___________advised of this assessment. This rate
is to be applied to the individual's gross taxable earnings.

' Assessment Rate.(Percentage) Effective Date Tax Year

Twenty-eight and seven-tenths (28.7) 9 December 1973 ’ 1974

2. This is a reviBed assessment.

V" 3« Other payroll factors pertinent to this tax’assessment action 
are as follows: .

Executive Secretary 
Covert Tax Board’ .

CONTRACT APPROVAL: ’ 
,w. sandna® 

_______ /5/ Charl65 "•______________  
Chief, Contract Personnel Division Date

DISTRIBUTION: Orl« - Addresses: 1 Copy - CPO; 1 Copy - CCS/CSB: 1 Copy - CHRONO. 1 Copy - CCS.'RR. 

FORM OCU4 u>l Hmool -2643 SECRET
2 - CPD Copy



TO: PARIS. /

ADMIN FINANCE WODEEP ' ' ? v .

1. REQUEST THOMAS B. CASASIN FORWARD HQS ASAP COPIES OF HIS

OUTGOK ~ MESSAGE

• ■ * •MHAi'ciWttavteoNt* ■ , _

orir o o o b o v o 

.conHdenttai. < • . ’ . • < -
STAFF -J/:',,- .H': 1123MZ:

COMP* INFO: FILB<tD F C&W

’ • • * -- - • - ■ 1' - - *. ■ _ - -
‘ •- . ' ' ■.' •’•a*’. -’©• **««•'

; ■- - . 1 ' • 1 •.

- / / ’ MMRM wmm' 'y

DIRECTOR >«LS8O7
Cc-^Z. 9 oisstMonX^

- ,• . ,0\ •••Sm' •

■ -^y-' *..■ ■- ' b PM * </-'/

' 0 —• 9

COVER PAY STATEMENTS FOR FEB X MARCH 73.

2. LATEST COVER PAY STATEMENTS INDICATE INCREASE ALLOWANCE OF 

02L0-L7 PER MONTH MADE IN FEB OR MARCH 73. COVER PAY OFFSET 1 FEB 73 

THRU IS SEPT 73 WAS 0ia.L31.2a. ANALYSIS BASED ON COVER PAY 

STATEMENTS IN HAND HQS FOR APRIL. MAY & JUNE 73 EXTENDED THRU IS SEPT 

73 INDICATES OFFSET SHOULD HAVE BEEN 01V.307.S7. WHICH RESULTS IN 

REFUND DUE FROM CASASIN OF Ol.LTL.ai. NET PAY DUE NOU 0787:87 PER 

PAY PERIOD. ALL NET PAY DUE CASASIN WILL BE WITHHELD UNTIL REFUND 

DUE 01.L7L.21 IS LIQUIDATED.

3- IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE

UNACCEPTABLE TO CASASIN. PLEASE ADVISE. E2 IMPDET.H

°”r: 11 OCT 73
J' A. PAVLICK

"V1 E/8F
SLL.S7 

J , OF/Cm/D. LAWREY/TELEC008

C/E/S& —-------------*/bf-
RCPROOUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED 2 IMPDET

rowr rnraiTTAi
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MEMORANDUM POR: Officeof Finance ■ ; : : ;

FROM . : Administrative Allowance Coonittee y yy' J.\

SUBJECT . : Fixed Allowance Amendmeritfor ;

. ■ - - : CageerAaaociate, XhomaoB, GA&ASPf J : <

1. Effective * . » to offset dollar

depreciation, the fixed allowance for Subject is revised by substituting 

the figure for the figure •-

- 2. All other provisions of the current Allowance Comittee
iv • ■ — ........ * ’ '

: Addendum remain in full force and effect.

APPROVED:

ul&Ilccia>
Lri- * Allowance Ccninittee

UNITED STATES GOVERNMENT y

BY C )Ac/f . y.
Contracting Officer ■

E2IMPDET
CL by: 02671S
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.• ’0/ • ’/ ■ ' 27 June .1973 ..
;?7 •K-' \ 'V? \

Tbk: Office of Finincc / ? . ' ■■ ' ?

FROM : EUlVCoiirract Personnel .? . v

SUBJECT : ^Changes in Financial Analysis Kunber

Personal Services of Thomas B. CAS AS IN (P) .

. OBJECT CLASS: ' '' ' . '

It is requested that the cost of personal services for subject 
Career Acent ; "

be changed, effective the pay period beginning

1 July 1973 fjom Financial Analysis Number 3131-4292

to 4136-1292 (UNSAVANT)

> EUR DIVISION BUDGET OFFICER

SECRET
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TRANSMITTAL fitness refgt^
INSTRUCT

following. Homi of tKe Fitness Report **111 NtfT be completed by field perrbrw*e4jxt$>irv<»$ ihereporf foe.Wonemittbl.tp Head^uorterv 

SECTlW:A^ A ■ V--\ s

(4)

t. 1 C F,R f IP V ;T M AT • rUVt IHN 
- -Trill FITNESS REPORT ’J ’

OATS. “ - tv py iMPiutu;

Tlionas F. CASASIN ' .

1. t CFRTIF.Y tM*T„EMCLPT FOR ITEMS QUIT TCO^UNDLR THE ATOVf IN ST R UC T10M.-ALU ITEM* AP.P< ARINO ON THE ATT ACHED FIT' 
NESS REPORT HAVE BEEN COMPLETED UNDER PROVISIONS OF CURRENT INSTRUCT<CXS CR Nt GULATIONS . ' ,

OATS . . TVPFD OM PMNTLO NAMfi ANO SIGNATURE OF SuPCWSOA tin psoudunrmd' ' .

. Reginald M. GUNION
DATE .

J I '•Jd.iu-.'-i

TTPED OR PRINTI'U NAME AND SION

Joseph 3. KIUNDLR

A^URE OF RiAikeiNO OFFICIAL lln P9Ouddn)mt}

_ Q
SPECIAL NOTE ■ . .

a- ,
Fitness Rtporff must be pttpottti with due regard for security coniidsrcti^t, For.evo,^?te,-tn the cose of administrative find support 
personnel and others whoso duties donat in themselves reveal sources of information methods o* operation, it is normally expected
that o complete, and realistic statement of specif»c duties moy be reportedin Section 3. the nature, source, purpose or dispo»
sition of information or.operations will not be included. On the other hand, the- pst/fi.vi titles and description of specific duties of 
certain other employees may jeopardise security and should not be fully reported on this form* In these-cases, general statements of 

specific.dutiee will bo included in Section B indicating the level of responsibility, '

FORM Atr , '
4.01 "J" OBSOLETE PRCVtOUl EDITION*., ' SECRET
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FITNESS REPORT

SECTIONA

/. ri.GXsASIN/ Thomas -S’.' < - ' .
1 I.f'OAtE OP BIRTH .
20 Jr«m 24'

>. sr x 4. O»*O€ 
csrl5f._

•;'so

• •.OFFICUk POSIT-IC^r^ . .. J ' -,-> T. 9PF7£IV/B«.OF;AlS10NT.

,’ ^.CHtCS' (M, TTPE-"OP a'p^OINTMENT ' ' f’W " ’i io'.'.cme^m <m> Tjype 'OP REPORT'; ' Z '

* CSklM'-’rlj/ ."•••J1*?* ■ I j TEMPORARY \ ., ' "J tsiirtAL-^^ - - • . - |rCA*SICNM€nT SubcRyts'on

C XNC CR-**nbvFsfOaa*C r5oo ineinecUone • iicbit CI ; •(a.-^.Xnnuau _‘c _ . \ . . iRKASSIGNMEN f EMPLOYE»'

SPrci*L(lpii</r>' ' ■ ‘ ■ - y., 1 SPCCiAVfSpec/Mr' / -r' J/ -

- tCo*HVrPoiiY'out-MO>. * • . ’ ■ ;1

26 February1973
a. OF PORTING PERIOD fFtom- fv) , , ' ' '

1 February:• 31December 1972 .
SECTIONS ' . ; PERFORMANCE EVALUATION

UMJiHoMfacfory ^«rformpAce it unacceptable. A rating »r this category r«qvr<» immediate and positive remedial action. The nature of. the action
■ . covid.range Oom eownteLng.'to farther training, to placing on pfobahon/fo reaitignmcat or to separation. Describe action taken • '

v 'or proposed in Section G‘ ' • - ' ' . , . ’■ - ,

M-Marginol • Performance is deficient in tome aspects. Die reatont for assigning this rating should be stated in Section C and remedial actions
, * .taken or recommended should be described. - - , , .

P~Profitient Perf^*^o«ce *t sot'*focfo<y Desired results ore bc‘«j produced <n the mo«n<r erpected.

S-Shong rertor— t '•haracieiiied by cicipt.oral proficiency.

Performance it so exceptional in relation to requirements of the work and m comparison to the performance of others doing similar 
■ work os to warrant special recognition; ................................... : •

SPECIFIC DUTIES
List up to sin of the most important specific dutios.performod duringthe rating period. Insert rating letter which best describes the 
manner m which employee performs EACH specific dirty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employee iup«rrit«<i).

9PLC5FIC duty no. T • " • - ■
NniatoMnca of effective HOC status and functioning as a WCMACE officer 
In this situation : .

' A

RAT iNG 
LETTER

.0

’ SPtci.’ic out. no, a • , . - ■ . . • . •
Maintains direct long-tcracbnCact.utthtCKPOUS personnel and exploits 
these contacts for operational objectives.

RATING 
LETTER

0

SWFCIFtC DUTY NO. J
Provides spotting reports on wide range of contacts and follows up with .
additional meetings when individual is of special interest to Station

RATING 
LETTER

s

JR. CIFIt OUT. NO. 4
R^ipowl. to ■: rat loo requ t rerwn t for Infonaa 
organizations

ion on Individuals or
RATING
LETTER

s

specific Dutt no; s ' '
Operational reporting - .

RATING 
LETTER 

s

SPECIFIC DUTY NO. 6 * - RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which Influences his effectiveness In his Current position such as per* 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal' traits or habits, and 
particular limifat.’ons or talents. Baaed on your "knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

I

SECRET
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SECTION C , , NARRATIVE COmA

fndlcp**' tiQRificen* »»»Tw^th».'oF w'»okn»»»»B 4****«*e*£d »* peii tian'lC»>p Ing in»’p*apat p*»»pKhv« •K»ir rwldtioniKip «q
ov^.^l jwtawcntfe. -Stefa''»»gg«*ti&n'» mo3i fafi'ck£e«v«'i»««tr»f wofi/ptrlo^wtt;''» Hpeonvwandqtioni^^ tre«Ring.YCo««n'«MB«. 
M’for«'gn lMgnFOg<r «afl»p«faAc». >tf '•^i/•d,'foe'cvfTR^’tC»oi•T^CM^. Amplify ot‘»*pla/n retinal givan in~$eet*an 8 t©”pp®w«d» batt -' 
Wai a & datamii»*ifi>‘*M»»a^apifefina! acf«<^?-Mopnt*^ j^ig^an'ca.orwwaROcaviolJair.tviarvi iory dw'tVotand eotf. con tclow yeti 
Jnffit ate'gfee*towels.w^aJ'eawipmaitG^fcl ^waVjW cafrFn^^J^asyuf apRliC^VTe^Wettrii ‘tpbca it ne»3ed fo 'coasBlafb"*
Sac *•£**€;"attach'■•‘tapiai^a 'iKeet’dfpdpav.' • • ', \ • • v 1; . j . ~ *. - ' ‘ . ' “ • • ’- _ /'

yr'is® ,^®1^'H^i.?if^fe'fiiBil'j|y,.th'fi. re^srt'.csubjcct began'A'new job in ah upper-level^ 
''.'execu'tlye~cg{Mc'tty with..........................   ' ' p^'-y?

A solid cover-si tuat ion isuseftil only to theextent that it serves as a base 
for BKHERALD activities. ' '

’ ' isubject has done a ion time job for BR£ER.\LD. Be has ’•
maintained an intensive 'dialogue with one' Soviet official,-’ trcqbcat contact 
with others, aud he I 5 developing ac-iiticna! coviet cont-icts In Ms| 2 |

| Be has also established Initial contacts with Chinese ofricitls 
end has laid the foundation, throopi. the cover organ! atlon, to develop and 
maintain street and Ito, cot<tact with certain of these target?. He has 
been effective and ingenious in .devising direct access to this difficult ' 
target and to others having access.

Sublet devotes cbout SOT of bls cpsr?. ’cnal effort ‘o the' Sevic: and Chinese 
targets. Bia operational reporting reflects these priorities and it is tioely^

SECTION D . : CERTIFICATION ANO COMMENTS -- . -- -

1. BY EMPLOYEE '
1 CERTIFY THAT 1 MAVS$£EN SECTIONS B. AND C OF THIS REPORT ‘ t

OAT« SIGNATURE OF EMPLOYEE ' '

2. . BY SUPERVISOR
MONTHS EMPLOYES HAS SEEN 
UNDER MT SUPERVISION

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EMPLANATION '

DATE OFFICIAL TITLE C r SUPERVISOR T Y PE O OR PRINTED NAME ANO SIGNATURE

; / s.' Joseph I. Saltsman
1 . , by REVIEWING official
COMMENTS OS NCVICVtNO OFFICIAL .

During the period under review, this HOC moved Into a highly sensitive but 
potentially very valuable new cover situation, in which be has infinitely 
greater access to Soviet sod Chinese targets. The HOC Is also superbly equipped 
to handle this new position, by.virtue of previous experience,, linguistic 
competence and substantive knowledge of the field of endeavor. Be should, in 
our judgaent, do a first-class job,| ] and for the
Organisation as well.

With respect to the specific duties set forth la the first section of this . 
report, this reviewer would not have rated specific duty aunber two at the “0“

/s- Hugh R. Montgomery
SECRET
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SECTION C NARRATIVE COMMENTS ,. . • . ... . '
■ . - ' ' ’* .. • ■ • • , '.7, ' — .

complete and literate. Despite tils relative isolation as rKOC, tie is ? • ?; k '
well aware of priority objectives, concentrates, his efforts in theseareas ; 
anddoesnqtwastetimeon operationally marginal activities. ’ . ’ -

As. is normal in a NOC situation,-subject has no supervisory duties with ~ . .1.-?
BKHcRALD personnel but his-cover job provides.supervisory-responsibility, • ’ ’
Subject is meticulous in presentation of■financial accountings-and his .' ‘ .7 ■
operational expenses are. modest. There are no administrative problems. ;
related to this project, . f ... -

sreiio:; D (conr'd) REVIEWING OFFICIAL

level; in point of fact, it would, in the writer's opinion, merit a solid "S", 
but no more. Recognizing that such ratings are perforce subjective, end 
chat the rating officer has a closer, almost daily experience factor, 
nonetheless, the reviewer simply does not believe that the written record of ■ 
the KOC's accomplishments on the specific targets will support an "0" 
rating.at this time. Even accepting-the limitations which the.cover 
situation imposes upon the NOC, hepas-still' not performed in a manner 
which would correspond to thelliteral definition of "0".

Other than this divergency, the reviewer shares the laudatory comments 
set forth in the narrative on this NOC. He is all the things the rater has 
stated and more: highly intelligent, versatile, linguistically extremely- 
well qualified, and professionally experienced in his cover role. Pc has 
begun very well to utilize this new cover position on- the Organization's 
behalf, and it is quite accurate to note that the NOC landed this particular 
plum (in terms of competition for the cover vacancy) solely on the basis of 
his own demonstrated- talents in the cover context.

In sum, this is an czperienccd, effective NOC, whose nt : cover afforcj him 
an expanded natural access to a host of the Station's primary targets; he has 
begun to exploit this, access in a sound, logical fashion, and the period ahead 
should further document the utility of his key situation to our operational 
programs. In fairness to all concerned, it is simply too early in this new 
position to attempt a definitive judgment of the depth of access which can be 
derived from it.

Comments by Chief, EUR Frances

I consider the ”0'Although concurring with an overall rating of S , ___
-ratings for specific duties numbers one and two to be somewhat high and I ,^^cnd 
an "S" for both. Casasin certainly has maintained his cover and we anticip t 
he will be able to preserve It in his new job. He has just begun to Initiate 
contacts with Soviet personnel of operational interest and it remains to e 
Sow effectively Casasin can exploit this situation/1

:5c A. Allner, Jr. 
C/E/F

SECRET



ATTACHMENT - FITNESS REPORT - Thennas B.CASAS IN (P)

NOCAP/MB REVIEWING OFFICER COMMENTS: \ / 7

_ <Who;ther Specif ic Duty Npi. 1 Is ira'ted "O" (as~by the . 
Station rater and reviewer) or "S" (as by the EUR Division : 
reviewer), the factremains that CASASIN Is melding his 
overt life and operational activity against a primary 
Station target with a degree of success hot often achieved : 
by Agency officers.

CASASIN’s response to requirements based in NOCAD 
administrative and Managerial responsibilities has been 
prompt and efficient; tn this additional specific duty we 
rate his performance "Strong".

In view of his Initiative and competence In a demanding 
and sensitive NOC assignment, NOGAD agrees with CASASIN's 
overall performance rating of "Strong".

- • 10 APR 1973 
/a/ Charles 7. Beckman

. Charles J. Beckman bate
Chief, NOCAD/Management Branch
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MEMORANDUM FOR: Office of Finance ^ . , ?

FROM. •. . . Administrative Allowance'Committee 0 0- , 4 ' ' .

SUBJECT-. ...........' : Fixed Allowance.Amendment for - / .. 1 / - ?.j .; -

' ' - / ' ; ." Carew AoroeloWiThomaa B. CASASIM ‘ v - <' ■ f -
- • .. ■ ■ ' - " ' * , ' ’ ' • ' “ '. , ’ ' -

.' - . ■ ‘ ; 1' - i •
. I. Effective . 14 F«thpna>r 19?1 . to offset dollar depreciation, ; •

the fixed allowance for Subject is revised by substituting the figure 81>.4S4 ”

for the figure $llr 114( ) . .

2. All other provisions of the current Allowance Committee

Addendum remain in full force and effect. ■

. UNITED STATES GOVERNMENT ’ '
-- x- - - -- - — — - - • ’ - - • ~ - . •; - ” '« ‘ i " ’ ’

BY I 1iJ ’
■ • . • ; Contracting Officer . ' ! .

APPROVED: '

Allowance Committee

SECRET E2IMPDET
CLby 026715



14-00000

< ' ’ ' . --- ’ •-•-/■ 1 1 -- - -/ \ ry ,- '
s . ’ - . ' - ’ ■ . ■ “ . ........ .. '
j; - ' ' . . • - ' , . . , . ’ ‘ ‘ ,

■ s ‘ ’

- , ' ’ ; ' \ ■' ” ' ' 'J ' / ................................................................................■' -- /

MEMORANDUM FOR: Official Birsonha Hie J

| SURJECT : Richardson, Jacques F. . - ' ; , t

• .• ■ • . 6_ ' •< 7
) 1. Studies In Intelligence Is the Agency's quarterly professional journal; . ■
! It publishes u wide variety of unique n»ateriaj-4historical, analytical, technical, :

etc. -<:i all aspects of intelligence bet It as .t profession .me! as .1 function of

. , national security and foreign policy. Employees whose writings are accepted
; for publication make a valuable contribution to the Agency's work which ought
, to be reflected in their official files. .

? - X Accordingly, the Board of Editors wishes to record die fact that 
Studies in Intelligence has published the following material submitted by 
Mf. Richardson:

Article: "What to Do withi Defectors" - Vol."V, ’No. 4 (Fall 1961) -

Letter to the Editor - VoL K, No. 4 (Fall 1965)

HCdi T. CUNNINGHAM / 
Chaunnnn, Board of Ednon;

Studies in Intelligence

Distribution:
,0 - Subject's Official File
1 - NOCAD/Ptrs
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• SECRET. '■ '

AMENDMENT TO ALLOWANCE 'COMMITTEE ADDENDUM 
. . For Career Agent, Thoniae B.CASAS1N : .

Mr. Thomas B; Casasin J '■/ .

Dear Mr. Cabas lat ' . • • .’. - ■.

Effective 7 September 1972, paragraph (A) entitled "Fixed Allowance** of 
your Allowance Committee Addendum dated-18, April1972, la amended bybub- 
etitutihg theflgafe$12.214 for the figure$Il,769 to reflect your total HH£ 
storage coat. . " ' - 1 ■ . .

All other provialbna of your Allowancb,Committee Addendum remain la 
full force and effect; K . . .

UNITED STATES GOVERNMENT 
Su..

BY ____________________________ 
Contracting Officer

APPROVED:

28DEC . *

' Allowance Committee' ' ' ' '

Note: CASASIN waa converted from Staff Agent to Career Agent status, effec­
tive 15 May 1972, The conversion does not affect any provisions of his Allow­
ance Committee Addendum dated 13 April 1972 . '

SECRET
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SECRET

FIELD REASSIGNMENT QUEST!ONNA IRE

iiAM< ~r w»VrVE E •’•rw^eos'/p

• Thomas B.Cas a sin

po ior awtTt;: ■ . ro» Mt*pqu«TrBs use. wlr ..

5. n

26 Sept 73 ? bavld J. J^irphy - j 3 Oct 73
Tt •irf'i.BA •law” r'ns’e «’k ''ce sm'>a> . '

OFATL785
TO ItCOMPlCTtD BV EXPLOYtt .

20 Oct 73

OAtt OF Ol»tw.

I 20 Jan 2*

t. AfAVICf 
/ OtSION

CR

3. \ov»-CUMt*t Found*; Tltlt
ANO.CAAOE

ACC, Car Asado, GS13.

“4."STATION Q« BASE

Paris ■

rba , 1
Cvaat nt’Cowin I

VricAt D I

rte. Date of' pos aabival 
I IN FIELD

I 10 r-ep <•?
I 3 Apr 72

• arourtTED datcv or 
btPAavuac

c/a 15 Hay 197

♦ e; EAFECTtD DATE OF FIMt 
- Checa* in at no

► o/a 25 fay 197*

•o. OfSiafO-OATE 
AFTti LEAVE

6«»

to acacoT to duty I

NUMBEH AND'AGES OF DCFtNOiNT» 1*0 WILL TRAVEL »ITM VOUl

1 dan, liter, aged 20 (already actually back at her university)

Py two-year contract with JNCAliD ends officially 1* Pay 197*1 It 
theoretically, renewable*

Lave continued ay spotting and aasosaoent functions. oninly of KUU.il .H 
and TAP ZU. individuals on a oolbcted basis but of : bird and fourth 
natiohaln os vcll«> Eave concentrated on tva particular J^-P-aP-E targets, 
utiilo asoutsingnow cover responsibilities and nannging a fairly Largo- 
scale, authentic cover property in the field of anno cocounication. rove 
also rearoaded to f. tat ion invootisjative needs in fields other than ay 
own, and iiavo nointainod a continuing relationship with a high—level, 
well placed FHEA '< politicnl-teOHnicnl nnnn.-orv'nt ner-onallty. iavo 
elao developed a einor, yet vell-plnoeJ vU.A., jrariouallty in the 
field cf technical i:-novation and e»uw£os»nt.

Have arranged to travel to various venues of technical and scientific 
seetings for appropriate coverages of eroaaalitieo or substance, so 
the case required.

I believe that there is none indicated at the present tine, especially 
in view of the tine and schedule de=«nded by ay cover functions.

202: SECRET



. J,: SECRET . ■ r „___________ ■ • : ...............
I K PRiftatNCC foa *i i j. ass h.nmi nt i , ' _________ .____________ ,; _ ,- < ,., . , ■ •________ •■’ - - _.

ii«. jKcifi »t ex it»i t ypf' of •■'crx‘'yt/u-•iouLd ‘ prj f i b b on ni । t :assi gnmf nt tr oirXVtXt riov tkat indicaHD .
# ' IN "'l.TEM NO. • ■ABOVE. IF YOU MAW MOiOf 'lHAN ^Nt’. PRif f I •EMCC . ’ I ND~ICA Tt’ YOUR CHOICE^ * , ’ ' '

1 think, that in view of the dlfflcultyofcA^laing^^ through., logitioatq
1 eenno.tho klndofeover^cMiiEnoentlbavqat  ̂ I ehould

■stay whore i as* •-' ' '■/

HeviaLceeid that* lieqiiqua^teiv «oy vloh /to -iveconaldaratioo/to- ay noying - 
. to a p6eitlon bnalo,;oua to tho one ItuxvbinBnotherorganicaticn wtiiohlo ’ 
opaperubieinacceMahdecrrooenttoVtitvelaiawtobotho eaoo inWCAlnD.

X would like, at any rote, to bo dblotqcontinue to hoe tho French 
language operationally* .

III. INDICATE IF YOU DESIRE TO rxTFND YOU# CURRl NT TOUR BY CHECKING IN APPROPRIATE BOX. ALSO I NO ICMt PBEFERtWtt 
FOB NEXT REGULAR ASSIGNMENT fiV INSERTING t A S (for. lot; 2nd. andJrd thoico) IN RIMA INING DOX11. /
COMPLETE ALL ALTERNATE CHOICES ANO OPT I ONI' IN ALL CASES EVEN'THOUGH YOU ABE REQUESTING AN EMTINSION OF FOUR 
TOUR. • . ' , ’ ' ' ' ' ,

RETURN TO MY CURRENT STATION

EXTEND TOUR
T2________ MONTH* *T CUNACMT STATION to 7** " Apr 75

. lOAftl ,

□ Mt A 5 I C Yi ;i 
is: choice

to ..1....^-, re ; ,,T, iso.c.r,- - r C.orrt or t. 1 r , r . r 1 C f .

E BE ASSIGNED 
1ST CHOICE. t° ««mNHruo ;“^rriwtewt0GB‘^cr^^

;TO eTaWPLCTED by fiuo STATION
12. CQMSIOXJIATLCN OF_ TxE^CXPLRI ENGL AHO PI Al ORMANCE OF 1 HE EMPLOYEE ANO H|$ PREFERENCE FOR NEXT ASSIGNMENT. 

INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT AND TRAINING: ■ ~ '

Station rocor-j-onds ■^sovrlr-of-or.tensio."..-- If C/.S/.SI’I rctpins 
present, crcellcrit cover vrif.i \ . it
is a natural' for coverage of .-pri/Kry'targets. '

TO at COMPLETED BY .APPROPRIATE HEAC<XMI?TERS OFFICE 
I J. IN CONSIDERATION OF THE EXPERIENCE ANO PERrORMANCE OF THE EMPLOYEE. HIS PREFERENCE FOR NEXT ASSIGNMENT. 

- ANO THE STAFFING REQUIREMENTS OF YOuR COMPONINT. INDICATE YOUR COMPONENT *S RECOMMENDATION FOR MIS NEXT
ASSIGNMENT ano training.

. Hqs approves hone leave in April 1974 .and new tour.

DATE j. j ,‘,;r7l TITir OffIGNATURC 1 v, >-j r-r11 Gn T fy ’

FOR USE BY CAREtR SERVICE
14. APPROVED ASSIGNMFNTi ■ ‘

it; r-rs; c/ a new tevr. ,___
IS. EMPLOYEE NOTIFIED DY DISPATCH NO. * __________ - DATED; f _ . r •

A J • U i J i ■ ‘
. • cable no. dateds . । -

SECRET



CONFIDENTIAL
OFATU110 j 
19 Feb 74 .

FITNESS REPORT
'NOTF -S^oenrivct or Reviewing Ofhctal may cw^nah-g^er classification' 
if^ONHOfNnAl. is hbt..adcquQto for the repo** >Sn* completed/

SECTION.A. . 

1. (MPIQVCC .NUMBER

' ./ -GENERAUNFOR/MTIGN
2. MAME bail. Rrrt. middle) ‘ ‘ •

CASAS IN । Thora ^3.
DIV-'M Ci ASSIGNMENT 

: .bpd/Eiip. / ; .
v. cuettsT station

3. DATt OF BitTN

20 Jan -23

<u* >1 GtAoe
N IcS-l!

A SO

6_12 8 6 05I

7. CHXIAl POSITION TlTU ' ’ f 

, Ca rcc.r As sociate ____________ i I Paris 
. 11. TVPt OF REPORT ' /to. nft o> XFrbiNiMtNr'

CAB«B .
CAWt* 1/
PROyiSlONAlJ RfUIVf X annum; ITJAONTN .

j J «ASUGN» 
304AONTH . j MfHf SPECIM

CONTRACT J SPKIAl | TtMPORART
12. REPORTING PHtCO (From4a< 

1 Jan 73-31 Dec 73:,

I3. OATE REPORT 0« » OF. >

28 February 1974 -

«• V*O«t*0*obl«.

SECTION B 
U — UiHahUactgry

PERFORMANCEEVALUATION : .

P — Proficient

ol c-r

J do»ng umiloi

SPECIFIC DUTIES .

till uo to ii* of th* ma«t Important *roc*< dw*lv» performed dvr Ing'th# rating period. In»ert rating letter which best detcribot monger >n which employee 
perform* EACH ip»<d<c duty Conode* CNIY e**«ti*eneit m performance ol ftat duty. Ail employee* with supervisory ratpaawbiMFta* MUST bo rated an 
iheir ability re tupervete^^ndico** ftuwoer employee* *wperv«ied). - _ .

specific outy no. s

SPECIFIC DUTY NO. 1 1 .

Maintenance of effective NOC status and functioning as a WOMACK 
of f icer in. this situation. __ ; __ ' ' \ ; . . ..

RATING 
LCTTIR

0
specific burr no. a ' . . .

Exploits his natural access to Soviet personnel' for operational 
needs. ■ ' - -

RATING 
LETTM

P

SPCCIFIC DUTY ND. 1 ' ' ' ■

Exploits his wide range of contacts inside and outside his cover 
organization for operational purposes.

RATING
LXTTCR

p

SPECIFIC DUTY HO. 4

Makes imaginative use of cover position to meet Chinese officials 
at international conferences.

RATING 
LKTTCR

s

RATING 
LCTTtR

Operational reporting s

SPECIFIC DUTY NO. 4 RATING 
LKTTKR

of

OVERALL PERFORMANCE IN CURRENT POSITION
RATING 
LCTTKR

p

45N CONFIDENTIAL | e >- u«»on Cc s’ |



CCNF'DENTIAL
^ON C NARHA i I' _ (TuW.'.iN Ii

vn*.*:aM ce'pend'd ^eev**^ • **prc5»f t »»,o*<of'»h«p to‘o»‘e'a’l pfffpn^anc* Sla*«
*u££*«tioM •©<?• <p» r^pro**^ent of ‘wc»b p*<lo/iAp~'» •* ?®**’9*' 31 <«•’
Cwr'»«f-poi.f.c<f pr »«n!oin ro*--«g» 8 »» p'A.b»»*-bo»;rig« 'icbd?' Me'-tf of of
*o«a^e>.ol o* vtV£»'>.i«*y dw*-** o«d co»’ tc'iu^t'Rn iw »K» wt« ^1 p*/»a«r»»t, ipoc». «cfwipm«n*'ond fwodK, •»'»»» bo commented on, »f opp**oblo; ll- 
•■•'ro~4poc« i» needed to ce'Kplcie-SecLOR C. <*Ho<fc-o wpor'ot* then’ cd f,cp»r. - ” ’ 1* ,-. r -’’ . , ’ ‘ ‘

During the,period covered- by this report, Subject .has. settled into .. 
his new.cover -job as an upper-.level executive in an.lntcrnat iohai-, . • 
organization.'- -This salary offsets- approximately 402 of the. cost' of ' ' . 
maintaining this NOC in Parls^v His coyer 4 s, howeveri excellent for . . 
other .than finaneiai- reasons: '.Subject’s^ experience ..and.^sKills hre such 
that he is admirably qualified to perform the job and is.doing out-' , 
standIng .work in the eyes of-his peers’ and supervisors., all of" whom are. 
unwitting. More importantly, ..It" places him in a situation'where hehas 
normal,' daily contact '■wit’ h numerous Soviet officials and by skillful-use 
of his cover job he concocts logical reasons for contacting Chinese . 
officials to whom he does not have natural'access.. In addltfm to 
direct contact to .target individuals,. Subject uses his position to spot ' 
and assess co-workers having access to Station targets. .

The- area of Subject's performance most in need of strengthening is 
follow-up development of operational targets. His cover situation Is 
sor.v..-i'a c unique lor in NOC In that It puls him in daily contact with his 
priority target group: Soviet officials and other potential agents 
having direct access to Soviet officials. This access is not fully 
exploited. He should make a concerted effort to expand social and/or' 
business contacts with the four or five Soviet officials who work in’' 
close proximity to him and to seek out and assess eight or ten third

.SECTION D CERTIFICATION AND COMMENTS
3Y EMPLOYEE

//continued//

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C Of THIS REPORT

IS Feb 74

MONTHS EMPLOYEE HAS BEEN' 
UNDER.MY SUPERVISION

/s/ Thomas B. CASASIN
BY SUPERVISOR

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATE l OFFICIAL TITLE OF SUPERVISOR

[ Operations Officer

TYPED OR PRINTED NAME ANO SIGNATURE

/s/ Oleg N. Selsky 
for Joe Irl Saltsman

BY FEVIEWIN 1 OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I concur with the supervisor's letter ratings and with the substance 
of his narrative comments. Put’ as simply as possible, Subject has done 
an outstanding job in establishing superb access cover; it now remains 
for him and the Station to exploit it operationally. On the basis of 
his ability during the reporting period- to establish meaningful 
relationships with target Soviets or tc spot and assess leads to 
potential agents who can, Subject's retention is this assignment would 
not be justified in terms of costs. The 40« rebate does make this effort 
entirely defensible, however, buf Subject should understand that we 
expect more concrete results now that his cover position has been
-s aXxd-i f-i a d->----------------- ,--------------------------------------------------.----------— ------------------ ------- ■  ------------- -
DATE I OFFICIAL TITLE OF REVIEWING OFFICIAL J TYPED OR PRINTED NAME AND SIGNATURE

12 Feb 74 iDeputy Chief of Station • /s/ John W. Berg

CONFIDENTIAL



CON F I P E N T I A L

SECTION C -^Narrative Consents"(continued) * . .. - ' '

country nationals who work- in. the' sane-off ices' as- these Soviet ; ’
officials. The'objective is'more firs;f hand reporting by Subject .on ' 
Soviet officials arid-.assessment reports on s'everal~.of. his co-vorkers 
who can be selected and -recruited (based o'ri'.his "assessment report's) 
by other"case officers to serve as-access agentsto Soviet officials.

. Despite long service as an NOC, Subject's knowledge of and -
responsiveness to Organisation priorities and requirements has not . 
weakened. He concentrates on priority targets arid his operational .­
reporting is complete, on target, and highly'literate. .

As is normal in an NOC position, Subject has no supervisory 
duties ever 0 r t; an i ;• a t ion personnel although his cover job does 
include supervisory responsibilities. Subject is meticulous in his 
presentation of financial accountings and'his operational expenses 
are-.modest. There are no administrative problems related to this 
project. . .

CONFIDENTIAL



CONFIDENTIAL

FITNESS REPORT-FIELDTRANSMITTAL

/ . - ■ - . ’ , .. SPECMt NOTE . . , ...

Fitneu Reporfi mutt be prepared witli due^rpaatd fpr.ter-urriy 'contidordtiqni.'forodampla; In ihd com 'of adminiitrqtive and tupport 
pertorihel arid dlhort whom dutiei do no! iritridmielvet'rwvedTtburc^ itrformdlionond aieihodt of operation. d it normally enpected 
thol e complete andredlittic tidtemeril of tpecificdutiet may be reported mSection 8. However, Ihonolure.tourco, purpdio orditpd- 
tilion of information or operations will not be included. On the othof1band; the dotcripiiori of tpecific dutiet of certain other am- 
ployeet may jeopardire tecunty and ihould ’nof be fully reported on lhi, form. In thoie coiei. general ttalementi of ipdcific dutiet 
will bo included in Section B indicating the level of wpont/bihfy. • ‘ ’ . * *

■■ / ' ■ 'INSTRUCTIONS

The following itemt of the Fitnen Report will NOT -bo completed by ^ieId pertonnol. .
SECTION A. itemt 2, 3, 7, and 8
SECTION D, iienu 1, 2, and 3 (Only in reipoct to "Typed or Printed Nome and Signature**)

•MIS Fl TNI 55- RtPOR T

F<CM’T FOR

date

15 1!
- ...

(04-47 J

Thomas B. CASASIN_________
AI1OV» IN-.rHUCI IONS.' Al L

REPORT HAVE BIEN COMPLETED UNDER PROVISIONS OF LURRINf INSTRUCTIONS OR AIGUL AT I ONS.

TYPtD OR PRINTtD NAVI AND SIT.NATURE

Reginald M. GUNION
TYPED OR PRINTED 'NAME AND* 9 I GN A TURE

FORM 45A°;o • 4 ui i 1 ( retvtout ’
George T. HEMSLEY

CONFIDENTIAL



14-00000

' . " ■ rv ’ ' - ■
- ' ' - ' SEC RET . • : -• • - '

■ /■'.(. - ' - ■' I August 1972 . ■’ /

MEMORANDUM FOR: Chle.fr Transactions A Records Branch .

FROM i , /• . : Contract Personnel Division - ; . . ’ ' ■ ’

subject .' ' ' -- '-iHMfiiiJiiii-rirm '

• Contact C/CPD prior to servicing any request for verification ?.;

■ ofAgency service*' ; ■ ' • " ' ' -■ - *■ . ■ ■ •'<. ’ ,,

! ' ,/b^ Ic- H- luotcpW

Dow ii. Luc.icher
Chief 

Contract Personnel Division

' i' ■ NOTE: Subject converted from Staff Agent status to Career Agent status 

effective 15 May 1972; this should be placed in his terminated

Staff Agent file. - - - , 1-

GROUP I - Excluded from automatic downgrading and declassification;



14-00000

S £C REt '

i ■ • ‘ ; ■ ■ /. ; ' - ■,
I - .• ■ j August 1972 ■_________

. .1 - • ’ ; - .. : ■. -- ' ■ • ■ ”' : " ' ' ." '' •

.• - . • . : •■ ■ ■ ; ■

j............ MEMORANDUM FORi_ Chief, Insurance Branch/BSD/OP ” < -

। • This is to advise that- Thqnrias B« CASASIN (P) . ,■ ,

- ' . has/been employed under an Agency personal services cdnt ract
| ■ effective. 15~ May 1972 '_____________ . The contract authorises
! participation in Civil Service Retirement, FEGLi and Federal
j Health Insurance,

( Subject's contract is the administrative responsibility of
i DDP/EUR ,

/s/ r-.- H. Ir.;!. 'bar

Dow H. Jiueischer .
• ; Chief “ 

Contract Perronr.il Division

Former Staffer (Stf Agnt)

C’.W’P 1. - E:< -r’.vdeu front a'uforoi';: c ricvr'"i’ir;’ r'.d f,.-- !r. c .‘Kte



14-00000

SECRET

H.OATI REPORT GUR IN O>. 
. 31 March 1972

*' • 1 . FITNESS REPORT
EMPLOYEE SEOIAL NUMBER - 

006102 . . .

SECTION A ' . . 1 . ....... GENERAL . , . .

S.NAM* (Flrt) ' -

- : CASASIN Thomas B.
| l. O*’L pF BIRTH B. BE A 

20Jan 24 M
A.'.ORAO, . ■

. CS-15 D '
• .'OFFICIAL FOUTION TITLE , * - '

:? Ops Officer . ,
?> OF»6iv'/9 R OF ASSIGNMENT 

DDP/EUR/F . .
S. CUnRENT STATION 

_■.Parle \ .

• /.CHECkSM-TyF^ APPOINTMENT . SO. CNECk <«»»»•• pF'»c PORT

X .C««iW J-, 1 ’ | >. j KWWARi; • ' JNITIAL ; ■ Jm<a'S*TqNM«NT SUPIWvisOR

c aRSKH.pnbvisiONAL' fS** inetrvcrtcv»o.>’S»«tiMH , X ANNUAL 'I'--’ C ' \ _ jR« ASIIOn'mEnT tMPLOYIS'

special (ipeclfyh \ < - . . ‘ . sweciAL(?pn<(<r)A

SECTION B
U-Untbhsfdctory

. PERFORMANCE EVALUATION
April 71 31 March 1.9,72

M-Marginol

P-Proficient

Performance is unacceptable. A «a**g m this category rrgv>r«i immediate and positive remedial action, The'nature'of the achoe 
could range from counseling, la further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed in Section C . . . - • -

Performance is deficient in some aspects. The reasons for assigning.this rating should ba stated in Section C and tcmedial actions 
taken or recommended should be detc^bed. - ■ ‘ -

Performance it satisfactory. Detired results are being produced in the meangr espected. '

O-Ovhtartdm | o«l o*d in comports to the performance of others doing similar'

SPECIFIC DUTIES
List up to sin of the most important specific duties performed during th*'rating period,' Insert rating teller which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory respohsibilHioS MUST be rated on their ability to Supervise'f/nJirate number oltmployftt •up9tvi9«d).

AReciric out? no; i „ - - " .

. Maintenance of effective NOC status and functioning 
as a WOMACE officer in this situation, .

SPECIFIC OUT Y NO, t . .

Maintains direct contact with MHHARSH personnel.

SPECIFIC OUTY'NO. 4

Provides spotting reports on wide range of contacts and follows 
up with additional meetings when individual is of special interest 
to Station. ._______________________________ ;__________________________

R*TINO

o

S
RA TINO'

—S— 
RATING

Responds to Station requirement for information on individuals 
or organizations.

SPECIFIC DUTY NO. •

P

LE TTER

Operational reporting

HATING

OVERALL PERFORMANCE IN CURRENT POSITION
TINO

uct on job, cooperativenest, pertinent personal traits or habits, and 
knowledge of employee's overall performance during-the rating period. 

» the statement which most accurately reflects his level of performance.

—
SECRET hr Or.SPD/PFH



SECRET 
; . , ■. / .________ ____________________- . /_______ - >- -' ' —•

hccripN C ; "
I Irdtrof* •ignififonf •irengHtaor wbek«bB«»f ^ee»«i>*iBlfbf«4 in current petition'keeping In proper perspective H»bl»r»lo*io«abiplb 
I Aver oil per I ormdnee.' Stole- iwggb ••»••• o»«3e for improvement ol work' perlormonco. • -Give ret'orwendotion ■ fortroinin^ Common* 

. I on loreign'longyoge eomperence.'.iPre^ifired jlor^Cwrrent'.poBition. XUp'liJy brVeploln rbtinge given in Sektion B *obVbvi<J«rt^it
I b«V! forjdlotbrmining future, per •bnnet.octiafv tupervi eory/jytie •-and cbtr conecibutneea

PP»*POn«L_*P9<tl-fWtP^nVondife&io-Sifofr^.^o^frbtMd'o^'ifcbpphVbVg^ Ifoatro ipoce is neeJbJ~tb'complete ' 
, Section C. bttocb'g eepgrbte' enoet et peeper. ' "“•« ’ X. / T.. ~ --_ . : • . 1

' I ' During theperiod covered by this-repo, rt subject's job with a ecientific
,] '. . pubUcatibnwasterminated.forecdiMMTiyreasono. Hishasnow.byh'la ' • 
I Owh efforta ahd with no BkTRUST heip, obtained a aimUar position l ae

-I . . pfmid-March the contract haanotbeen sighed butit.iaaimoatcertain .
I that he Has the job) with an International organization. The job is at a
I professionalievel with, a ealafy that will otieet approximat ely 40% bt the
I tdtalcost of thiaactivity. . Hie. French; fluency and background in scientific
I .jburnalismwereihstrumehtalinobtaining this job. - Subject's operational '

,,-_r ; security is good and all indieatibns are that his cover security Is superb.

I Despite a full-time cover job, and.completely unwitting employer, subject
I has-maintained a high output.for .BKTR-UST. He hhs~maintained frequent-
I . and meaningful contact with two. MHHARSH nationals in Paris and with an
I - MHHARSH couple in another. European city; The flow of spotting reports
I is equal in number and quality to those produced when his cover work was
I less demanding. One person spotted and assessed by subject was
I . .. successfully recruited by an "inside" case officer. Subject's cover situation 
1 J. precludes, the possibility of hu recruiting. . -
I ' /continued/

See Attached Sheet.

(SECTION D CERTIFICATION AND COMMENTS
| 1. BY EMPLOYEE
1 / CERTIFY THAT 1 MAYE SEEN SECTIONS A, 0, AND C OF THIS REPORT

MOAT«' ■ SIGNATURE OF CMPLOVEt — - -• • 
/s/ Thomas B. CASASIN

—... - - --- - - = • - - -

h- BY SUPERVISOR
1 MONTHS CMbLOYEE HAS OCCN 
I UNOCR MY SUPERVISION IP THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

IDATE a

| 24 March 1972
official title op supervisor

Ops Officer
TYPED OR PRINTED NAME ANO SIGNATURE

/s/ Joe IRL Saltzman
h. BY REVIEWING OFFICIAL
(comments Of R E / l E • i N 5 OFFICIAL

*2? March 1972

OFFICIAL TITLE OF REVIEWING OFFICIAL

DCOS '

TTREO OR PRINTED NAME AMO SIGNATURE

/s/ Hugh Montgomery

SECRET



' ' SEC RET ; .. . ' ’ ■- '/

SECTION C NARRATIVE (continued) ,

. It has been noted in past fitness reports that subject was weak in.
long-range, operational development ot'-atta^get.The ease and . . 

, probable euccesibi aitextended.development is a function.of the .
. personalities involved* During this, reporting period subject has 

conducted-A sustained development ofan MHHARSHER despite their
. different ages and divergent personalities thus.demonstrating *

improvement in this area. . . * • , ■

f .... ■ • - / '->7- ‘ .
f - . . It some times appears that subject's reporting could be more .
: precise and more closely attuned to BKTRUST objectives. This is -
J probably the result of time limitations?and the NOC officer's knowledge
L of BKTRUST needs .is lessened by his relative isolation.

As Is normal in a NOC situation, subject has no supervisory duties 
with BKTRUST personnel. His cover job provided supervisory

7 responsibility. Subject is meticulous in presentation of financial
accountings and his operational expenses are modest.

i i j

i 
i

SECRET
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Section 3 • Comments by Reviewing Official ;; ;

,. The career of this NOC officer has reached a crucial ' 
juncture; if, as we currently anticipate, he succeeds in 
landing the position for' which he Appears to have the inside 
track, he will gain access to an institution and its employees 
which could prove to be invaluable. His new function will per­
mit the widest possible access to a variety of targets, and with 
careful guidance, his utility as a spotter and assessor should 
improve very substantially* ;■

The report notes that this officer has conducted a lengthy 
dialogue with an MllHARSH target; it is qdite accurate that our 
NOC has handled himself well in a situation where disparity in 
age ami background renders the re 1 a t io-sh i p somewhat incongruous. 
Nonetheless, accuracy requires that we tecerd that the ,WCs 
interlocutor has obviously not maintained this ongoing relation­
ship solely for.altruistic motives, and has, in point of fact, 
on one occasion suggested that the NOC night wish to "help" him 
in the preparation of restricted distribution reports oh the 
local situation", even though the particular topic was in itself 
totally innocuous. For these reasons we continue to monitor 
this relationship with great care, particularly since we simply 
cannot assess its longer range viability and the direction it 
is likely to take. “ * - •

In sum, the NOC has done, the best he could under somewhat 
trying circumstances, exacerbated by the severe economic problens 
of his erstwhile employer, which led to the NOCs being separated 
from that position at the end of last year. Through his own 
efforts, the NOC learned of the vacancy for which he has applied, 
and by assiduous and discriminating manipulation of his extensive 
connections on the local scene, has managed to maneuver himself 
into becoming the leading candidate for the post. If he is 
accepted for this position, his value to the Organization vi11 
unquestionably increase by a quantum leap, and we are consequently 
optimistic concerning his future ability to make an impressive 
contribution to Orgariicational goals on the local scene. _

SECRET
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R\BAC AD.V.IN PERS TOPSY WODEEP WOGAME

REF: DIRECTOR 271979

1. HQ INSTRUCTED CASASIN THA IF UNCAIRD RAISES WITH

HIM QUESTION OF FRC^ RESPONSE TO UNCAIRD QUERY

RE HIS FEDERAL EMPLOYMENT, HE SHOULD REFER UNCAIRD TO IDEN. 

CASASIN SHOULD SAY HE CONSULTED IDEN ON RECENT 'VISIT RE HIS

ACCRUED-SERVICE CREDITS WITH VIEW TO WITHDRAWING THEIR CASH

VALUE SINCE HE DOES NOT INTEND REENTER U.S. GOVT SERVICE.

CASASIN SHOULD SAY IDEN CHECKED AND ACKNOWLEDGED CASASIN’S

PREVIOUS SERVICE ANT CAN VERIFY SAIT TO UNCAIF.D.
ADVISE HDO IF CASSASIN USES AEO\E AND IDEN V. ILL EE ALERTED.

2. XDXNXNErXXX^RKPXXrEXXimJXXNENTEAINU.'imKDXQUXK'K *
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REF: PARIS 27^51 <IN SlTlSa?

1. UNITED STATES CIVIL SERVICE COMMISSION BACKGROUND 
IiaTSTIGATI^CASAS^ BEEN CANCELLED... „

3. ALSO TAKING MEASURES BACKSTOP PRIOR EMPLOYMENT.

;BUT REGRET IT NOT POSSIBLE BACKSTOP UITH FEDERAL RECORDS 

CENTER. IF UNCAIRD QUERIES FRC ITS RESPONSE UILL BE - 

"NO RECORD."

3. IF URCAIRD QUERIES S’KOGSSERG DELEGATION RE FRC 

RESPONSE* PRESUME SKOGSBERG CAR ARR'.NGE REPLY THAT "FRC IN 

ERROR" BECAUSE CSC INVESTIGATION CONSISTENT CASASIN'S CURRICULUM 

VITAE.

OS/OSD/SAB

M. NO FILE

E/COV £2_£1LL

END OF MESSAGE
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TO
PARIS
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ADMIN TOPSY UODEEP'

1. FOLLOWING IS STATUS REPORT ON TALKS WITH CASASIN RE

CONVERSION TO CAREER AGENT:

A. PROCESSING FOR CONVERSION DISCUSSED AT LENGTH WITH 

CASASIN AND HE AGREEABLE TO TERMS AND CONDITIONS OF CONTRACT, 

WHICH NOU IN PROCESS. CONTRACT MILL BE FORWARDED L'HEN RECEIVED.

B. IN ORDER CONVERT CASASZN TO CAREER AGENT IT NECESSARY 

.» ALLOU HIM RETAIN PORTION OF COVER SALARY IN LIEU OF 10* LOSS 

OF STAFF STATUS PAY AND TO NOVE HIM FROM GS-15/S TO XS/10 LEVEL- 

ABOVE WILL BE SPELLED CUT FULLY I?. CCUTXACT.

C-. CASASIN UILL BE TRANSFERRED TO UPON DATE

OF HIS ACCEPTANCE BY UNCAIRD- .

2. SHOULD CASASIN NOT BE ACCEPTED BY UNCAIRD, HAS RECOM­

MENDATION, SUBJECT TO,STATION CONCURRENCE, WOULD BE FOR CASASIN 

TO REMAIN PARIS Asi STAFF AGENT FOR RELATIVELY BRIEF PERIOD TO 

COMPLETE CURRENT OPS ASSIGNMENTS. FOLLOWING THIS PERIOD CASASIN _ » 

WOULD BE ^£“fU:?NCD=nai=PvS=RrAS-SIG^.’XXX. REQUEST STATION COMMENT.

-CONT- *
, CC0RCHN.T1V5 CtrCCIH ■________ _______________

■ I— -----------------------------------------------------------------------i . A; .-lip’j AurwruTicTiNa

RELEASING OrriCER ' ' | ’ ..v J .'.-v"?T"1” I C.TISLR
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IF CASASIN ACCEPTED BY UNCAIRD, tH^ItiTA MOULD LIKE

CASASIN TOY HQS AREA FOR ADDITIONAL TWO OR THREE DAYS TRAINING

CASASIN PLANS RETURN UOCORK FOF R'S GRADUATION FIRST UEEK

JUNE. THIS WOULD CEHnZS PRESENT SEST OPPORTUNITY COVERrUISE FOR

CASASIN TDY H(JS AREA.

END OF MESSAGE
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Attachment *1 • ■ " ; , ' ..■.'.•s / : ' : ;•

„ *' - ‘ r- - i ' k:'- - ' “ '<• T'5 ‘ v "

Item 44. . Ope rational Expenses ■ / . ’

, \ .Reimbursement for payment of fringe benefit programs' of 
covier prgani zat ion ( includ ing ret ireinent, heal th, and 1 i fe ____  
insurance) when it is determined by the Agency that membetship 
therein is necessary for cover and/or security. ......



s

f

Attachment *2 . • . -'

Item SO. Offset of - Income ; ;. r: ’

■""" in^accordance with 11N 2O-I29(2b), CASASIN will init ially 
be permitted = to, retain $1449Jdf his cover income without offset. 
Upon successful completion of three years service under this .... . '( 
contract, the offset will be further reduced by $SS1, which . .< 
totals $2000. .
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TO

FROM:

SUBJ:

Office of Medical Services

InterId Medical Disposition

DATE

This io to advice that the medical processing of

is incomplete awaiting receipt of~supplemental medical information or completion of 

corrective, medical action. Final medical disposition will be issued when this 

matter is resolved;

C*

2997 CONFIDENTIAL
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Mr.ThomasB. Casaaln • . . ■ . ■ . \ .

.. ■; Dear.Mr.Casas . .■ .

; . TheUnited States Government, as .represented by the CohtractlngLOfflcer, \
. hereby contracts tilth you.as. ah’-Independent Contractor to render professional ■ -

. services at si cohfidentjaKnature under the fpllowing.'terms and conditibhs: . . ".if.7,
-’J'-.V ' ■'.. : 'v-\- --/v- ? ?' b .-.c ; •• ■

' , -. . 1. Fee.7 For professiqnal Bervices rendered hereuhder. ypu will be paid 7
, ~ afeecalculatedat the .“rate। bf$8,000 per annum. Paymehtswillbe made as ’ '
■_ ’ , • requested'by you-in writing in a. manner acceptablei to the Government. . ...

' ' - ' 2. Taxes.,; As an’Independent Contractor, monies paid you. under, para- . \
graph one (1) above constitute taxable income for Federal tax purposes and you ;

, . > must satisfy your Federal tax liability thereon; Such income may be paid you ■ 
, by or through a cover facility. Because of cover, operational and security con-
1 ■ siderations, the Tax' Board or this organization is authorised to make certain . '
' . determinations 'and establish procedures (including tax withholdings) which will '

result in the full satisfaction of your Federal income and Social Security tax 
obligations. It is specifically understood and agreed that such determinations 
and procedures, whether oral or written, constitute an integral part of this .

- . contract and are legally incorporated herein by reference. . '

. 3. Travel. You will be advanced or reimbursed funds for travel and -
. ~ transportation expenses for "you and your dependents to and from your per man- ■ -

eat post of assignment and for you alone for authorized operational’travel. In 
addition, you will be entitled to storage.of such household and personal effects ' - ;-

' . . asare not shipped Inconformancewithappllcable organization policies and- '
; procedures. You may be entitled.tb per diem in lieu of subsistence in the ;

courseof all travel performed hereunder and when authorized for you alone i
* . while on temporary, duty'away from your permanent post of assignment. Upon . ’

your satisfactory completion of services hereunder, you will be authorized '
■’ transportation expenses for you, your dependents and your household and per- 

zonal effects to your recorded permanent .place of legal residence in the United '
' States. All travel, transportation and per diem provided for under this para­

graph must be properly authorized and expenses incurred herewith are subject 
to payment and accounting in substantial compliance aith Government regulations

. or your cover facility, whichever is directed by the Government.

4. Operational^Expenses. You will be advanced or reimbursed funds for 7 
.necessary operational expenses including, but not.limited to, entertainment and . 
the purchase of information, as specifically approved by the Government. Such 
funds will be subject to payment and accounting in substantial compliance with 
applicable Government regulations. . ■ .

"■ . 5. Repayment, It is recognized that your failure to account for or refund
' any monies advanced you hereunder Shall entitle the Government to withhold the'

total amount of such indebtedness or any portion thereof from any monies due ' 
you under the terms of this contract in such manner as it deems appropriate. .

6. Execution of Documents. If, during your utilization hereunder, you* ' 
assume the custody of Government funds or take title of record to property of 

. ' any nature whatsoever and wherever situate, which property has in fact been ’ 
purchased with monies of the U. S'. Government, you hereby recognize and 
acknowledge the existence of a trust relationship, either express or'construe- - 
Hye, and you agree to execute whatever documents may be required by this ' ' 
organisation to evidence this relationship. ■

L4V.IMPOTT Ct nr

SFfRrr
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7 7. Status. Your legaletatua under this agreement is that of 'an Indepen- ■ ; " 
- dent Contractor. Nothlhgcbhtaihed‘herein ahallbocbnstrued as implyingthe '• ■ ' - 

: - creation ofan employee-employer relationship. . \ ", - k .

8. Requirement*. Requirements, levied: upon, you by this organisation. , 
’ hereunder are Vpart. of this contract provided they are not inconsistent vHth •' ; .
’ ; thetermahereof. ;. -.'‘..p ... ■’

9. ^Unauthorised Commit mehts..No promisee or commitfhehtspertaihlhg . 
, to rigKt a,'privileges or negotiated Benefits otherthan those expressly stipulated v 

in writing-in this agreement orany.amehdment thereto shall be binding on the .
■ Government. - • . \ • ’’ 7- '' : '.' . ■ ■ ' ' ... ' ' '

; " . ' ' - 1 . 7 ■’ ■ ‘- ■ ' . ■ - Iv

10. Secrecy. By virtue of personal knowledge acquired during this and j 
any previous association, you will become privy to employees,, associates* <

. plans, programs, methods and the like of this organisation, in particular, and ?
the U> S. Intelligence Community, in general.. As a direct consequence of this '
knowledge,- you agree to keep forever secret all classified information so ob­
tained; to refrain from presenting a paper, '.vriting for publication; making a 
speech through any media or forum, or other public statement on the subject of 
intelligence, factual or fictional, without prior authorisation by the'Government. . . 
Violation of such secrecy may subject you to criminal prosecution under the

f espionage laws of the U. S. and other applicable laws and regulations. -

• Teym» This contract is effective as of / 74^ > and .

shall continue thereafter for a period of one (1) year unless /ooner terminated '
upon fifteen (15) days'actual noticobyoither party hereto. TerminationOr :

' expiration’of this agreement will not release you from the provisions, of para- ,' 
graph ten (10) above and any secrecy oath you may be required to take. . :

. : UNITED STATES GOVERNMENT :

Contracting Officer 

ACCEPTED:

Thomas E. Casasin ' - . .

WITNESS:

APPROVED:
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. . ■ •- '• -7 •
1 ’ Mr, Thomas B. Casa sin . .-. . ’ •• '- - \ - ■

’ . . . . Dear Mr. Casa sin: . ■. . . . . - ■ ■

/ , . The UnitedStates Government, as repradehfed\by the Contracting :.
• . Officer, hereby contracts with;you for your services as a~Career Agent under .

• the following te niis sad conditions:
■ V****" " ' ’ ’ - . '-v ' - ' ' ■ .
- f; . . I. Status. ^Your status is thatofa Gdvernhieht employee under- - / E

f . . .... contract and, as iuch, your fights and‘tenefltiartgoyern^^^ . j
Of ^Hs agreements ft is specifically understood that you areVdt

/ ' rights and benefitspertaining toappointed staff status,exce pt a aprovided. ...
E ' ■ ’. • herein. ~ 'J /■ . . . ■ ■ ■ ■■■ ....

’ ' . ■. 'E- ' r ' ■ .E ■ e: ’ '

, 2. Cover. In the performance of your services hereunder, you will |
act under cover suitable to conceal your relationship with the Government. It i 

..: . is expressly understood and agreed that any and all documents which you may i
' execute in the course of such cover employment are subordinate to this agree- :
, ment and any contradiction of. termawhich may inany way amplify, extender . I

restrict your rights and/or obligations hereunder shall be resolved by this '
agreement which shall always bo dominant.

; ' . 3. Compensation. In’full considcration for your services as a Career ■
E . , Agent, and subject'to theprovislons set forth in paragraph four (4) below, you
j - are guaranteed payment of a basic salary of $33,260 per annum, the equivalent :

.p of a GS* 15/10. In addition, you are herein authorised legislative salary ' ,
' adjustments and a (>ost differential in substantial conformance with rules and ,

1 regulations applicable to Government appointed personnel. Your Federal Tax ;
>--Y ■ liability, benefits.- retirement.a nd the like shall bo based upon said basic „ ’

■ sala ry. ■ " i
y' - - ' - . ’ ’ . , ■ ’ ■ t

! 4, Disposition of Cover Emoluments. . ;
J • . * - ’ • - , - ;

; .■ (a) Earned Cover Income. . :
i ‘ ;

' (I) Earned cover income is herein defined as Income
(including benefits in I.ind) received by you from your 
cover activities, which income does not bavs as its

, . source the. Government (this organisation) or for which .
; . reimbursement from the Government has not nor will !

. be sought by the cover activity.
L . _ . . . ■ . t.
.. (2) Earned cover income in an amount initially computed ;
; at the .ate of $1449 per annum may be retained by you in i
: addition to your basic contractual salary for the first i
। three consecutive years of'successful service hereunder;
1 thereafter, at the rate of $2000 per annum. . i
; ■ . .... i
: • (3) Earned cover income in excess of that set out in sub- i
1 ' . paragraph two (2) above will be offset and thereby reduce ;
: your basic contractual salary by a Like amount. :



- . Vi V " ’.■ :

' (4) You will initially report to this organisation, upon
. . assumption of coyor status and thereafter' on an annual

- basis, your rate of cover compensation. Any changes .
' ‘ .during the-year will also be reported. This orgahiza’-

■ ( ■' ■ Hon ^ill-pay y<w f?tesic‘ co^^ sala ry (initially
; i . 4*33,260) until auch time ao fepbrts indicate cpver ■ J.

" . ' inebme in excess ofthat octoutinaub-paragraphtwo ' . ' .
(2) abbve.^ ,;You.will'thereafter be'paid at your.'full rate . '

- .■ . . ■' , • ■ ' of compensation less anticipated earned cover income. ' -
. ■ . : ba sed .on the Tast ’report/. Adjustments, if any, wilFbo . ■

•/ '• .mAdefpilowing recelpt of theyeareudreport. . Failure’
. ■ to timely submit reports may result in a delay orA

; ... suspension of contractual payments .dueJyod hereunder. .

■ (b) .OtherJCorer. Emoluments. With the exception of earned .
. cover income, emplumchts (including benefits in Hnd) received . . 

, tram or through your cover activities are the property of the 1 
Government and will bo disposed of at such times and in such

. ■ a manner as the Government may prescribe. .

5. Taxes; (a) As an employee of the Government, you must, satisfy 
your i- odcral tax liability on the taxable Income paid to you under paragraph 
three (3) above, Such income nuy be .-il-i you by or through a cover facility. 
Because of cover, operational and security considerations, the Tax Committee 
of this organization is authorized-to make certain determinations and establish 
procedures which will result in the full satisfaction of your Federal income 

. ‘tax liability on said income. It is specifically-understood and agreed that such 
determinations and procedures, whether oral or written, constitute an integral 
part of this contract and are legally incorporated herein by reference.

. ' (b) You will not be required to bear the expense of foreign
taxes on income paid or guaranteed you by the Government under paragraph - 
three (3) above. You.wlll be reimbursed for such foreign taxes paid by you, 

yconsistent with your cover. :

6. Allowances. You will be entitled to: (a) Living quarters allow­
ances in conformance with regulations of this organization applicable to its 
appointed personnel. Tn the event you are furnished quarters by your cover 
facility or the Government you will not bo entitled to the living quarters allow­
ances herein indicated.

(b) Cost-of-living allowances 
in conformance with applicable regulations of this organization including, but 
not limited to, a post allowance or, if applicable, an equalization allowance . 
in lieu thereof, a supplementary post allowance, a transfer allowance, a home 
service transfer allowance and a separation allowance.



■ . ' 7; Trayel. You will be advanc.c J or reimbursed fund's'for travel and
transportatlbnexpenses for you, your dependents, your household effects and 
your, personal automobile to’ and from,your, permanent post’of assignment,'and 
for y^u alone for authorised-operational-travel. In addition, you will ba ■ 
entitled tb storage of /such"household-an'd 'personal effects aa are hot shipped­

. ihcdhformance wlthapplfcabre'Govcrnmqht'-rbgulatibria. You will- also be’ . 
authorised shipment of household effects';1 presently stored.in’.Paria,-France, 
for combination with'such household effects as are presently in storage within , 
contidental United'States, . You may be entitled to per Biem in lieu ofsubslst- . 
encein the course of all'travel performedhereunder and, when-authorized, for 

, ybualdne-while ontemporaryduty away from your permanent post c>f-assign- - 
' ment. .AH' travel, transportation*nd per diem provided for underthiapara- 

graphmust lw'properly authorized, and expenses incurred hereunderare . 
subject to- payment and accounting in compliance .with-applicable Government . 
regulations or according to the established policies of yoiir cover facility, 
whichever is directed by the Government,. .

8. Operational Expenses. You will be advanced or reimbursed funds 
for necessary operational expenses including but not limited to payment of ' 
fringe benefit program costs, of your cover organization (including retirement, 
health and life insurance) when it is determined by this organization that 
membership thereii is aecesi-uy for cover and/or security, also entertainment 
and the purchase of lot--; mution, -ia specifically a pc revo-i by the Government. 
Such funds will be subject to payment and accounting in compliance with appli­
cable Government' regulations dr according to the established policies of your 
cover facility, whichever ia directed by the Government.

9. Repayment. It is recognized that your failure to account for or 
refund any monies advanced- yotrhereunderahallentitle the Government or 
your cover facility to withhold the total amount'of such indebtedness or any - 
portion thereof from any monies due’ you under the' terms of this- contract in 
such manner as it'deems appropriate,

10. Benefits, (a) By virtue of your employment relationship with the 
Government hereunder, you are entitled to coverage under the Federal Employ- - 
ees* Compensation Act, as amended. Claims by you, your heirs, dr legal 
representatives under this paragraph will be processed by this organization 
in accoriiance with its urcceuures In such manner as not to impair security.

(b) You will be entitled to sick, annual, .ind Rome leave 
(including travel expenses incident thereto) equal to and subject to the same 
rules and regulations applicable'to Government-appointed employees. Annual 
leave may only bo taken at times and places approved in advance by appropriate 
representatives of the Government or cover officials. All accrued but unused ■ 
leave credited to your account under previous employment with the United 
States Government will be transferred to the leave account established for . 
you under this agreement.

(c) You will be entitled to the continuance of pay and 
allowances in a manner similar to that set forth in the Missing Persons Act.



■ ' ' - r>T~"T ' ' ’
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, (d)Your participation in the Retirement arid Disability
System of this Organization is prestfrvod. by virtue of ybu-r transfer ;withbut a . 
break In-service teotu a position' at ^employment: wherein qualification for xsuch .' . 
status" was achieved,, Gontributiono into "the Ketir'eiueht and ''Disability- J'und ‘ • 
will-be dcductod from the basic compensation due youTiofeuinder. .. .. . •

. ■ ' • ' ■ (c) You are hereih authoriBed continued coverage undar ’
the FederaTEmployeeB' Health Benefits Act; This,organisation 's presently 
authorised 'to -bear a:portionof th®'’-prehiium'cbstj ’you 'will bear the'remainder;' . 
Your'financial contribution wilT.be effected either bypayroU'deduction or by

, direct remittance.- atperiodic intervals' to be established by this organization.

• . - ' . ; (f) You.are herein authorised continued, coverage.'under
-the Federal Employees'- Group Lifo Insurance.Act"unless you'have previously' 
executed a written waiver of said coverage. This organization is presently 
authorized to bear a portion of the premium cost, you will bear the remainder. . 
Your financial contribution will be effected either by payroll deduction or by 
direct remittance at periodic intervals to be established by this organisation. .

(g) (I) Thia organization ia Authorized to My the cost of . 
neceso^ry hospitalization and .elated travel expenses for illness or injury 
incurred by a United.-States- citizen Tull -time Contract Employee-in'the lino of ' 

" duty while "abroad. . • ...

- (2) This organization may pay certain necessary ,
costs of hospitalization and related travel expons.es for illness or injury . 
incurred by the dependents of a United States citizen full-time Contract Em-- 
ployee permanently assigned abroad, while they are located abroad. . .

It is understood and agreed that the eligibility and extent of the participation 
by you and your dependents in the above medical programs will be in conform­
ance with the. rules,, regulations, and policies of this organization in effect at 
the time an illness or injury is incurred, that all claims will be submitted 
only to this organization and that adjudication of such clakns by this organiza­
tion shall be final and conclusive. ‘

(h) You will be entitled to claim reimbursement for loss 
of personal property pursuant to applicable Government regulations.

11. Offset. Emoluments (including benefits in kind)-received from or - "
through your cover activities are the property of the U. S. Government. Pro­
cedurally, such emoluments will be offset against amounts due you under this . 
agreement and are acknowledged to be payment by the Government hereunder , 
and for federal income tax purposes. If cover emoluments exceed those due 
you under this contract, you will dispose of the excess amount in conformance 
with governmental instructions. .



' '2. Execution of Documents.. If-, in the: performance of services under' .
' this contract, ’.you assume thecuotody of Government funda or take title of ■' 

record.to propertyof any nature whatsoever and wherever’situate,.which prop* ’ 
erty has ih 'act been'purchased with monies of theU. S. Government,/you 
herebyrecq'ghlreandacknowledge the exiatanceofa trust relationship, ’either ‘ 

" express dr constructivei and you agreo to execute white ver'documents nifty be 
-required by the Government to eyidence this relationship. ‘■ ’ . ..

. , ’ 13; .-.Sec recy. ’• (a) . You will be required tokeepforevarsecretthis - ’ .
- ■ cphtracf and all claBsified lnformation which you may obtain by reasbh hereof;

(unlessi fdleaeed in writing by the Government from such obligation), with full . 
knowledgethat violation of such .secrecy may subject you to. criminal prosecu- / 
tion unde r the espionage laws of the United States'and other applicable laws: . :

' and. regulations, , '-

. (b) In the event you marry or remarry during the term
of this contract, you agree to advise this organisation.at least one hundred . 
twenty (120) days in advance of such contemplated marripge, or otherwise as 
soon as known, and to furnish such personal history data on yoUr prospective~ 
spouse as may be required by this organization. You understand and agree 
that shduld this orsjanlzation determine that your marriage would limit or 
otherwise impair your usefulno.ah to the Government, thia contract may ba 
terminated, , '

, 14, Instructions, Instructions received by you from the Government
in briefing, training or otherwise are a part of this contract and are.incor- 
porated herein, .provided that such instructions are not inconsistent with the 
terms hereof.

. IS. Reassignmento, .During-your-period of service'under this agree- ' 
meat, it may bonecessaryfor this organization to terminate an assignment 
for : easons beyond your control. In such event, you will be given every 
consideration for other assignments appropriate to Career Agents,

■ 16. Unauthorized Commitments. No promises or commitments-pertain- 
ing to rights, privileges or benefits other than those expressly stipulated in

. writing in this agreement or any amendment thereto shall be binding on !he 
Government. Specifically, you herein acknowledge that this ornizntion 
makes no commitment, either express or implied, that appointed Hr.iployment 
status will be offered you at- the-conclusion of or during your period of con­
tractual service.

17. Term. .This contract is effective as of 
shall .ontinue thereafter for an indefinite period unless sooneXterminated: .

(a) Upon ninety (90) days' actual notice by either party hereto,

(b) Upon actual notice to you in the event the results of an initially 
required medical examination are determined by this organization 
to be unsatisfactory, or



(c) Without priornotice by this Government,'.in the event of a 
breach of this contract by your violation ofthe security provisions' 
hereof or by your otherwise rendering yourself, unavailable for 
acceptable service, • '

Termination of thio agreement will not release you from the obllgations of any 
security oath youniay be required to take, . ..

UNITED STATES GOVERNMENT

J v jsZ

■ by ' ' . . , •, • . / ' -
Contracting Officer Y,/*

ACCEPTED: -

Thomas B. Casasin

APPROVED:
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SECRET
J. '

AMENDMENT TO

? SUPPLEMENT TO STAFF AQENT PERSONNEL ACTION . 7 f

■ ' FOR THOMAS B. CASASIN ■ ■ -■ r '

Mr. Thomas B. Casaaln /'

Dear Mr. Casasin: . . 7 . ' '

Reference is made to your Staff Agent Supplement, effective 5 August 
1962.

Effective 27 September 1965, all reference to Income Is deleted from 
that supplement and the following provision la substituted;

Taxa*. ha an appointed employee of the Government you must satisfy 
your Federal income tax liability on taxable income paid to. you. Such income 
may be paid you by dr through a cover facility. Because of cover, operational 
and security considerations the Tax Committee of this organisation is 
authorised to make certain determinations and establish procedures which 
will result in the full satis faction of. your Federal income tax liability on . 
income directly received as a result of your Federal-employment. Such _ 
determinations and procedures constitute an' integral part of your Staff Agent 
administration.~

UNITED STATES GOVERNMENT

7 • ' - BY'
Personnel Officer
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(Surname) • Hem 4t term Hi tfiwmi
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C) Present cttutnth’p (tm<e) 

Not»onubi^ octurA'? fdepuis)NcucnoiftP d io ocaianc*

3at« of birthNsme of dependant 
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। lit . ^Scientific-technical^publications
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‘ tt. OAtEjREPdRT OUFIN-O.P. < • - • -. ?

31 May1971
12. REPORTING PCRI0O (Feumv tO“l • *

1 April 1970 to 31 Rasch 1971
SECTION B . PERFORMANCE EVALUATION

U-Umdhtlocfory

M-Morgi»al

IM>rof^C2•,^f
S-StioNj 

O-Ouhtond'"'}

PtrformoMc is unaccrptobla. A.rofmg •* Hut caHgory rrqwircs enmcdYcts oAd positivs remedial o^hoe. The nature of fheoclioa 
could range from couaMlihg. to further traimag.'tb placing on probation, to rcowgnmcht or to sepcfotioa."Describe echos taken 
or proposed is SechoaC ' ’ J '

Performance it deRcieni is some aspects. The reasoni for assigning this rating should be stated is Section C end'remedial actions 
taken or recommended should be described, ' -

. Performance is sahsfoctery. Desired result* are being produced in the manner espected.

■ .... • « SPECIFIC DUTIES ......... . :
List up to sis of iho most important specific duties performed during rhe rating period. * Insert rating letter which best describes tho 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee* 
with supervisory responsibilities MUST be rated on tHoir obility to supervise (indicate number of emplureev >upervf«e<f>.

’ful'l-timo: eaployfflent aa a senior executive of a totaled 
_____ __________________for the-.purpose of further developing acces 
to Station targets -and appreciably lows ring the overall cost of th

RATING ' 
LET TER

> 0
1

>”tLl"iLwUi-*NV.. . * * I ' ” ' '■ i ' , v *

Usea His cover to gain access to mhharbu personnel and spot leads 
on eventual access and sopport^ype assets directed against ths 
local MHHARSH and TPFAST target*. . . *

RATING 
LETTER

8

'itovoiop0Oand assesses KHHABSH officials with whoa he han sade 
contact ae wall as access prospects to the local MHKAR8H and 
TPFAET targets.

Heepondo to various Snacim refill tea©-its including isjvea 
work. .

ativa

RATING

9

8

SPECIFIC OUTT NO. » . .

Beporta on the above activities

SPECIFIC OUTT NO. . RATING

OVERALL PERFORMANCE IN CURRENT POSITION

formance ol specific duties, productivity, conduct on to^, caoporativonast, pertinent personal traits or habits, and 
particular limitations or talents. Based an your knowledge ol employee** overall performance during the rating period, 
place the letter in the rating boa corresponding to the statement which most accurately reflects hi* level of performance.

S
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SECTION C •. . - . . ’ NARRATIVE COMMENTS . p. ......... ..
; |n*#icofe»ignif/con* iioenglheor weohneties d*mon«lrof•<! incvffent position keeping In'prppei p«up»<fi»« their rolotlonihtp lo ’ 

• ov^oH performance. .$»«*•" •wgpostionvmodo Ur improvement of ‘witk psHoimonco. Give roconv^ondofions lor training;. Conano«it - 
on'forsigA.Imnpv^go' competent•/ M required for current poslfion. -Amplify or esploinfotlngt given Injection Bto provide best- 
_Lbeie‘for' determining fiXwrb'personnel octioh.' Mbnntr gf'berformonce of manager iol or, tupervi toryduViec cnd‘ cd rincon sc iovyesj ~ '

' iff, the^se of POf'»onneL_^,oc<L.-^»yvijpm»nf bnd-<unds^! myirVe com'nenred gri n opphioUe. |/. ostre space is;needed to complete 
. .Section Ci.ottoeh 'b se'pdrble sheet'of pope/.* " • 1 •-'_•• i . . ' , . .. -i ‘ “

. - ■ . During the' perlodunderrevlew, Subjectmanaged, to gain full-time 
", - employment aa a BeriibF bxeCTitiw p^ goverhinehtsubBldized .

■ -. scientific; pubiication at. a tline of 'econaai'ic slowlown when jobswere 
- notaasyto get.Hodid thlawitbJuthelpfrcm Headquarters of the . 

■ . Station. Suchanachieveiiientisa tribute to Subject 's fluency in
■:. Prench. hiB abllitytowrite,hlaganeralBcientiflc know-how and his '< , 
' good buisnGBS BanBa. Over half of his salary therefore ianow prld

by this conpahy. Xn converting tofull-tima employment* a major ad- 
justmant, subject's contribution to the Station operations in the 
MHHARSH and TPFA8T fields against Which he is targetted temporarily 
decreased'somewhat* Subject continued* however, to maintain contact 
with three local mhharSh officials and"initiated contact with three

I others. also continued to search for new leads to personalities in
the priority areas assigned to hlui. Subject has the capability to call 
on local scientists or technicians' of just about any nationality with 
the -possible exception of TPFA8T citizens. He has used this near- . 
unique potential well. ' .

Subject has had occasional difficulty switching.from "professional" 
or intellectual subjects in his development of MHHARSH personalities 
or access prospects to more down-to-earth interests necessary «—con’t-»

SECTION 0 . CERTIFICATION AND COMMENTS _
1. : . \ ' BY EMPLOYEE .

- , . 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. 8* ANO C OF THIS REPORT ,

DATS

9 June 1971
SIGNATURE Of EMPLOYEE '

/sZ Thomas B. CASASIN
J. - BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

Id months

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION '

DATE OFFICIAL TITLE OF SUPtRviSOR । TYPED O'J I’RISTEO SAME AMO SIGNATURE
1

Handling Officer /s/ I'rancls S. Sherry
3. BY REVIEWING OFFICIAL .

COMMENTS OF REVIEWING OFFICIAL '

The station submitted comments on Subject officer recently in QP?T- 
16549 (8 April 1971) * to which we should add that Subject has, largely 
on his own merits, acquired a solid and potentially highly useful 
cover employment* However, this new employment will demand a very 
substantial amount of time and energy from sdject, and the unanswer­
able question at ths moment relates to his availability for Organiza­
tional tasks. We shall need additional time and careful working with 
this officer to determine the answer, since the fiscal outlay from the 
Organization to support his continued stay in Paris is still quite

DATE.

24 May 1971

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

-T^-^_____________________________ —_____ —-------------
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FITNESS REPORT / ■ , .. .•; < ■" ' \ " -
Section C . (continued) ; \ y ' ■■ .

;to the devalopeent of human relations., . His forte is therefore 
mor® in the field of spotting and making operational contacts 
than in that of more than short-range operationaldevelopment. :
Subject's operationalsituation makes it impossible for him to 
attempt recruitments, thus* his very real achievements are not 
by essence of the spectacular variety*

Subject's reporting has been satisfactory and continue to 
be copious. He could* however* further improve the selectivity 
of the leads provided the station and make more of an effort to 
"digest" t.ic information contained in his j-aports.

Although Subject has, at present, no supervisory function, j
he has repeatedly requested such a responsibility. He is careful 
with operational expenses and has exercised good security.

During the period under review, additional efforts have been 
made to make full use.ofSubject's potential and integrate him .
further in the work of the station component with which he works. 
He is a particularly valuable asset for the Stat ion programs . 
directed against the local MHHARSH and TPFAST targets.

Section D (continued)

substantial. Xn a word, is it worth it? We do not yet know, 
although ‘our initial impressions are favorable.

, On the fitness report itself, this rater would have pro tarred ■ 
an “S" rating for specific duty number oner Subject may ultimately 
deserve an "6*/ but it does not seem warranted at the present time. 
Moreover, X believe the overall rating would more properly have 
been in the higher range of the "P" category, father than "S", 
but it is of course a subjective judgment of the rating officer, 
who is more intimately and directly involved with Subject on a 
frequent basis.

Xn sum, the cover is superb, and only time will reveal to 
what extent the cover requirements permit a full measure on be­
half of the Organization. We are following this aspect closely 
and will be commenting upon it subsequently as we gain experience I 
and knowledge. j

SECRET !
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SECTION A ... . .’ GENERAL . - • . . .. .
' I •

J

1. NAMC.': j 3. OA T C OF L th f M ’J. SEA |4.>AAG£ • K LG
’ r...„. ... ' ^ . 120 Jan 1924 ' ■ M -J CS-15 ' ' 0 1

*.©r rjc.aL fcmt'iOn't it lk _ ' .■ _ J. OFf/o.v/un or ass.&nmuni *. cubrcn: . j

• • r . . ' ■ . • ' ' . s’ - ■ -..J' ’-PsHs^
“I

1 
.1 ....

cRW^omTMcs'T •/. ' *check rC:ofhepomt . . • • , - -l

, X -C AfcECR'SCtMtC'. _ . - -’{ TEMP Oft ARV t ’ JjN4T*Au *' , ’ • . ‘J • | RCAW CXWCN SueFwviTo ^'1
1 ‘ CAKCCR'PAO* i*iONAL'($ee tnairuCli^a^’SvKtian CJ , ? b X j*NNUAu-. • . jRC iMPkOKiJ

’ /. 4»Prc«Ac i'spictiv}: ‘_ ‘ ' ■/ Y;;*'. j * - • ’ * . • _ • • • . ,| spccuu (fpetityjt- -- . - - ., ...... . * •

11. DATK REPQftt QUE IN Q.P. . -' .- 1 U. RZPQHTISG PERIOD (Ffour to-) . ..

. -?... ! 1 April1969 - 31 Hatch'1970 .
- '

SECTION 8 ' . . . PERFORMANCE EVALUATION . . .

i

U-UnsGlisfoctdry Pcifermoxs iiuAacctptcb'e.Araf.hg in this catcgoryreqwirci immediate end positive remedial acton. Tx the oebet*
' - ' co*.d range fromccunichng, to fuitncr ttaiaiag. to placing m probation, to realignment or to *cparat*o&. echos *ok«4

' . or p/opoted in Scct.M G v . -

M^Morjinal Performance is defiC'tM in lame aspects. Fm reasons for assigning this rating should be stated la Section C ord remedial actions
token or recommended would be described. . .

P-Profc-ent ?<'tcimc-ce .i Fft.iMctory D<|..*o’ b*.t; in the me >'.tf opectcd.

| $-$*fOl3 ?(/.-1."'Cncc 1 C ^gt • < i,. . j u/ t .0 q. pro£c-c.'cy.

i Perormencc it 10 etcephoral .a relation to recrements of the work and in comparison to the performance of acne i
-- • wa.-i as to warrant special fecogMion. . - , 1

1 SPECIFIC DUTIES . . I
List up to six of tho most important spocific dutlos performed during the rating period. Insert rating lettor which describes rrc
manner tn which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that a^fy. Adi employees 
with supervisor'/ responsibilities MUST ba rated on their ability to supervise (indicate numbat at antployaoa >up.Nm«w£. i:
SPECIFIC OUT V RO. I .

LET TER

■ Established' and maintains, a. lesltUiacc Representation for , 1 
t

i; -

-
J. . the .purpose of .developins. natural, access, to Station .targeta. • . .. < -

■ ' . , . » • -

•i s -

। ■ •
--- -

SPECIFIC OUT» "P- • • : .................................... ...... ' - ■ . . ■

Uses his coverto develop leads on eventual access or support type; assets - . 
to.be used by the Station, against, the localJUUIARSU target. . •. . < .

1 RATl.sa 
1 LETTER 

!. s.
-

SPECIFIC OUT V NO. 3 . s - . ........................... . . . '

Responds*Co various Station requirements,Including investigative work* - 
• *. * * z , • ■ * . *, • . \ ’ * .. - \

L RATING 
I LETTER 
h ,s

1 '

1
spcci^c ouTi so. a t ;

Initiates ccatact with selected local IJ’JXISII targets and undertakes co. .
develop .sufticient rapport with theta to provide operational assessments. •

will : •>

1 s

SPECIFIC DUTY NO. S . . ............................................... . . . . . » , . ... .. .. RATKG 
;LETTER

S -
specific Duty no. * . . . . .... . .. . v

4 ... 1 •• f . •. * .. •. . •• • • -

•. > - •. •- •'i •• " • • < ’ ’ • -.r , *? ' * • ..
■ • .-• .v ■• •-• .. ■ ,• .1- - .. - ' :

R*T>i 
LETTER

••

OVERALL PERFORMANCE iN CURRENT POSITION _____________ _

■
•

Foka into account ovoryfhing about tho employe* which influence* hi* effectivena** in hi* durrent position Such at per* 
Formance of specific dufic*, productivity, conduct on »ob, cooporariveness, perrinent personal trait* or habit*. .
particular limitation* or talents. Cased on your knowledge of employee's overall performance during iho rating per^a., 
>loce the letter in tho rating box corresponding to the statement which most accurately reflect* hi* level of perfor*ao<o*

. : !

letter ; 

1
s | 

. 1

■ i** *3 aasocc’t e^cv.Cw* iOiT.om 1 '.*_*•* —1
- •



soemjths 6« .»©»»©» J «<»»©« »T»oted in.evr»*n» petition ketv’..«f .a proper 'perspective their refutier yto -
oyerc^’ p»rje»mehce^/^St'ote'svg^ettlon* ^e^e for lr»p*cive*e»Jt el w©*lro*r#e*f»»oh^*» ‘ C<»o reeommee'fario»»t WheiAtnn.1 CrlmmeM V 
on’/e»e»cR toRgya}•, co?"0 ****?'*•» required for c'vrre^* .eotition.' Amplify or e*p?o>n things givew'ln Sec’ion'S to provide l*»» ’ i ■ 

determining future personnel action. Alen**/of pTf pl mhne^e*»ol er Super'?! corj^dv*!*'* e?*d <0** to* AC/py 'nett '
p* pcr$enne!^ «pnfr,;ri'.yif»^A' pod fyndt, myir be‘cornroeeteJ'qw, U cppltcg^le. .ifeit's spoco it needed to complete " 

.Section C» ©t»och o s'eporQte »See; of pepo< - ' • ’ ' ' . . ,

The corraents. of- the ratine officer orc limited to the period from October 1169 . 
to March 1970 during which he •..•orbed with Subject. The previous rating officer has 

, ■ added his comments to allow coverage'of the total, indicated period from April. 1969 . ■■ 
to March 1970.- Purins this period'Subject-was integrated.in a he*Z: team, assigned 6p.‘ ,: . 
the local S&T nhd Commercial-inHi.V.$K'target. Subject’s recent activity Kw.bec< ;J y 
very productive indeed. Subject used the excellent potential given to him.byhfi 4 j 

. cover to skillfully spot .and assess .access, agent candidates. As -Sub ject^s dpc rer' •" P; 
- ticnal situation in Paris precludes,making recruitment, the most.promising of-these f 
candidates,was placed in contact with a Station,officer during social events Subject K ■ 
organised. - At the sane time, Subject.continued his ’efforts to.dcvelop .’personal roll.' • 
tionship with several jtpy.ggj’efs, The beginning, of personal, as opposed to purely ; 
professional; relations with a major JKIIARSH target enabled him to obtain insight ’ 
intr the 'target’s belief’, and personality which was the best the Station had to jdati . 
Subject also managed to establish contact with two other MJ’llARSH representatives of 
interest. Tills, in one ease, required almost six months to accomplish via a cc'biM 
tion of patience, skill n^d detCT'’.n.itlon. Subject Ir .'in cxpcr'.caccd officer. I’.c 
.s c'.'t cn-x'-i'T, .-.rd tices good neurit;-. Tho Sto.-lon ba- no otb.e'.' nrr't th
the necessary scientific and editorial know-how, fluent French and local knowledge 
to replace Subject... In view of this and the recent- progress wide by Subject in i 
response to very specific requirements and his willingness'to try to establish per­
sonal and, hopefully, social relations with access prospects and MnLAP.SH targets, 

, tho Station recently recommended that he be extended, in Paris. At the same time, tt
Station.recommendrd that Subject’s cover be reinforced by full-time emloyment With 

■_-_Su~>;2Ctis current hkY-Akv ?ar<t;-o e-oloynr. . J_______________ ______________
SECTION D ; CERTIFICATION AND COMMENTS 
L_______________________________________________ ;____________________ BY EMPLOYEE ____________ , ._____________

 - — . I CERTIFYYHAT I HAVE SEEN SECTIQNS At P, ANO C OF THIS REPORT 

□ ATE_____________________________________ ’SIGNATURE OF EMPLOYEE - ' .

1 ■ BY SUPERVISOR

VOV^i Ev»L0Yrv HAS DEEN 
UNDER MT SUPERVISION .

IF TH S REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE 'OFFICIAL TITLE OF SUPERVISOR | TYPES OR PRINTED NAM£ ANO SIGNATURE

Ih r.. ’/• ■ ^ficer 7s/ :/ -ry
[y_________________________ / ........................................................................... .. _______
COWtVS er «l£Y't.*!SG OFFICIAL -

A: previous ctn’ior. enrresmerdenee end fl’.nets r’cpof^o r-’lll reflect, thia 
cf;~ccr ''.r.s been the subject of vnrylng cvolnntione ord projections in recent yenrr. 
In ir-irn;so to him} bor'ever, it is cruelly true tkni tn O-'iter under non-efficinl 
cover reflects, in the levo’ o.r.d qunl.'ty of Me performance, the amount on:! type 
e.f -.'--.co, fir oct'.on o.nf nut’: he receivet from the retnenoib’o ineice case * 
officer. XfMnr.g nlloxYmece for iheb-o vsritblee, th-s efiner'e port record bee not 
hvtn i—nrcoeiv?; hoarever, .1: is o'so correct to note tkti he hn.e im->rcvcd eub- 
e'—‘icily during tho latter port of the period under review, and thni Jf the Ctation 
con v.*rrk mt son-.c f’ecM ttratgeneti which will reduce the henwy fincnci-ul input

3ATE | OFFICIAL TITLE O* REVIEWING OFFICIAL t T V ”E3 OR P~ - ’ ~ 3 HAVE ANO SIGNATURE

l.'-.'ev 1C7C hw-..; ...
. ._ _ • JTn e ft y “
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Section P3 continued • : . ' ♦

from theOrganisation, hl® continued presence at this Station definitely 
appear s?to be war ranted for 'a sufficient^period to f each more definite 
conclusions concernihgthe level of sustained performance over a somewhat 
longer period thin that reflected by this report. . '

On balance, we are pleased that this officer has responded sb well to 
greater case officer, direction and that he has undertaken somewhat more . 

. aggressive efforts to expand his range of contacts in immedlat e proximity 
to the primary Station targets. This officer does bring many talents to bear 
on his operational activity: he has absolutely fluent French, a solid and 
axpioitablo cover, and a vast range of contacts la tb.-a local coi imunlty. 
l.'cuethelcss, it will require additional time to explore these contacts in 
depth, select those which appear to be operationally viable, and pursue 
them actively either to thepoint of recruitment by another officer or elimina­
tion from further development, for whatever reason.

In sum, lh spite of the recognised and commendable improvement in this 
officer's performance during the period under review, the reviewer submits 
that the letter grade for specific duties 2 and 4 would more properly have 
been a ' P ", and that the overall rating, atthia point, would more accurately 
be set at a level between "P ", and "S”, probably closer to the former than 
the latter. .

This reviewing comment has been read by the officers who prepared 
the Fitness Report.

SECRET
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FITNESS REPORT
EMPUOrtE SERIAL NUMEEE

nnAin9 /

SECTION A , . GENERAL
. 1. MAM* '

. . - ...- CiSMLKi .Tbonas B .
t. DATK.OF BIRTH |>. SER 

lO41An.X92^1 -m

S. gRAOE ■ s. so

n
AOFF»CtAL.Fbeif»O*iTlT,LE' . ; . - / - .

■ •• . . ’ Q^b Of ficer ' . B
T. OFF^OIV/BN OF ASStONMCNT

BP/EUR/France :
S?CURRENT:tr ATIOM '

. . X.cnecr jMifr yfe^of/a^^ .; I"-"?.’L, _ r ' . ’•^MECMJAJ TJFS^^ '• . :

• c • |< I"'! K\,-' •"[ ’•*£5P*aj»w>. ? 'y , naASSIOMMCNT suPttwytsOR

;cAecc^FeolrisToMaVfiee'matiwcr/ans-Sscrrwrcj'/'-  ̂. . X AMNUAU ' - ..f.'C,' RE AtSIGNMEMT tMPLOVEE'
•W«cia> fEpecMy/r . . J; SPECIAL OjpecHWl ?: ■ — -

tt. OATE REFoaT due im o;p.; : . _ .'j ’ . ,- ’ lE. REFOWriNO FERJOOf^raer te?)

* - - - . . ,

SECTIONS PERFORMANCE EVXEtJXTIDN-------------------- ---- --------------------
* * Porformonco ranges from wholly Inadequate te slightly lota than satisfactory. A roflng In thia category teqUrat''

positive remedial oction/ Tho nature of the action couldrange from counseling, to further training, te placing oh 
probation, to rbasolgndieat or'te sop*ation. Describe action Tahenor proposed In Section C».

A • Adequate Performance moot sail roquiracBontu It is entirely satisfactory and It characterised neither by deficiency nor . 
escotlbhco; '' - - - "

? * Pv/fcrmenf i» mo/e than ratiUccNxy. Desired Miulii ora bring produced In o proficient manner.

$ • Strong P •* h-rrrNii-.c 9 1 3 t hurwetvr» ted by • *«. »,'t 1 on al p/oflc len<y.

0 • Put standi ng Performance Is so oaceptlonol In relation te requirements of tho work and in comparison te tho perfarmonco el 
- ■ cohere doing similar work os te warrant special recognition. ,

SPECIFIC DUTIES ;
- List up to tie of the most Important specific duties porfaHaed during tho rating-period. Insert rating letter which best describee tho 

manner in which employee performs -EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
w»th supervisory responsibilities MUST be rated on their ability io supervise (indiaata number of emp/oyeee euporv/eeO.

SPECIFIC DUTY MO. 1 - - - _ R ATINO 
LETTER

Kstablishes and maintains a legitimate p srepresentation tor the purpose or developing natural ~ - --

soMTrFfcCWrW.y’vuv'i'VM- btuyuwei , - -RATINQ *

Develops cover pretexts tojseet wuan and third national of 
operational interest in the S&T community. s

SPECIFIC DUTY MG. > . ,

Responds to Station ad-hoc xeguireaents 
target.

on the local internal
PATINO 
LETTER

8

specific, r no. 4

Develops potential agent prospects in the Saf cwisounity to 
the point whore they can be recommended as Station agebh 
rand! ^at.a . :

« A T ISO 
L t T T fc H

p

SPECIFIC OUT V NO. S - . * . RAYINO 
LETTER

SPECIFIC DUTT MO. • . , RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Taka InSa account everything about tboomployoo which Influences his effectiveness In his current position such as par* 
foneonco of specific, duties, productivity, conduct an rob,.cooporotiveness, pertinent personal traits or habits, and 
particular limatatioMS or talents. Based on your knewlodgo of employee** overall performance during the rating period, 
piece tho letter in the rating boa corresponding te tho statement which most accurately reflects his level of performance.

------- — ‘ -- - - - - - ■ ' " MOU > - -—

a AYING 
LETTER 

1

8
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SECTION C ; NARRATIVE COMMENTS

on fo^c‘^n' longv<>gs 'co«v*petsnce, if requited for’current positJon. 
ba«i»Jor-defetmLilng I vt *oAnel action'. Manhwi of/poHors
appltcbblp*. ■

♦ petition heepinj In proper per spective *S»«* rel«*»on»hlp to 
k perf&mence. .vlv.e'recpmrnendotlcns Comment

During this repotting poriodsubjecthad very loa^dly 
'ihcrp'abs^' thbtfflnpdbfhlaactlyitioaundcbncacta. Miuay agent '■- 
prospectahavebeen acreenadand ccntactawore established with"’- - - 
jxspjjladfisiterefittoBavoralelemantaoftha Station. Subject 

' l^jj^^i^i^rly ::t^ hod' c^tbtabiilhg 0X1 specific investigations 
vdjerhhbutiiiaeddbvbr  ̂ its' has
In^rovbdintermabfpeopledavolbpnontbutinthiareapect ha is - 
still hast with people in a profesaibnallyrelated context rather 
than a contrived social context. As mentioned in the previous 
report subject' acovor assignment -does not allCMhim to Bake 
recruitments* Subject has. a high degree of cost: consciousness 
and doos not exorcise any supervisory responsibilities*

SECTION D CERTIFICATION AND COMMENTS
________________.________________ BY EMPLOYEE___________ 

I CERTIFY THAT t HAVE SEEN SECTIONS A, B, ANO C OF TWS REPORT

11 June 1969
2.

MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

SIGNATURE OP EMPLOYER 

/a/ Thomas B. CASASIN_____________
BY SUPERVISOR 

IF THIS REPORT HAS NOT SEEN SHOWN TO BMPLOTES, OlVB EXPLANATION

OFFICIAL TITLE OF SUPERVISOR TPEO OR PRINTED NAMS ANO SIONATURB

3.
5 June 1969 .' Opa Officer

BY REVIEWING OFFICIAL
COMMENTS OF REVIEWINO OFFICIAL . 

X do not concur in thia rating. X would hove given the oaployee STBOSO in 
the perfonsanca of his cover respoasibilitiea, that is Co cay in Cha naansr la 
vhich be baa created and expanded hia cover* X would have restricted tgvolf to 
PBDTXCIfXT* however, in aeoesaing hie exploitation of that cover for operational 
purposes. For a fuller treaOHmt of this staff agent's performance, suggest that 
re/eraaco be aada to the BOC Status Report, sutaitted 26 May 19^9, via Q/?A-99925

23 JUNE 1969 Chief of Station
TYPED OR PRINTED NAME AKO SIGNATURE 

/s/ David kS. Murphy

SECRET
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FITNESS REPORT

SECTION A .
-i; NAMI . fLeap " (Firel

l'-' n~ ' ■
" Of

GENERAL
-cog102

I* DATE OF QIRTH | f. SEX .4- gPADE I 9. SO

. 20 Jan-'iS'24:._-M.^J 08-15! . p

- Faria-

<i. date Riroar due in o>.

- - *NNUAL .
• 4i0UaJv ' " 1 ' \ ■.................-r

I j SPECIAL TSpecWW/ .

SECTION B
w • w«*

't

P • proficient

O> Outstanding

-----------—-------------------------------------------------- 1 April 1967-—Iwiarch 1968----- -----  
PERFORMANCE EVALUATION ■-n—

Performance ranges from wholly inadequate to slightly less than satisfactory, A rating In this category requires^ 
positive remedial action. The nature of the action coyld range from counseling; to further training, to placing on 

,probation, to.reassignment or. to separation. Describe'action taken or proposed in Section C«

Parloimonco i» mco {S-Jn »oc r-xj. Det reB-J’t o 

Performance is character lied by exceptional proficiency.

j Performance is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work'as to warrant special recognition. * '

. ■ . .SPECIFIC DUTIES
List up to six of the most imporlont specific duties performed during the rating period. Insert rating letter which best describes the 

. manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with Supervisory responsibilities MUST bo rated on their ability to Supervise (Indicate numbet of imp/o/iu swporWre«M.

SPECIFIC OUTT NO. 1

Establishes and maintains a legitimate [

Develops cover pretexts to meet WIMDK and third national of 
operational interest in the £&T ccssninity.

specific ourr no. I

RATING

8

8

responds to Station ad-hoc requirMMnta on the loc-al internal 
target. 3

Dove lops potential agent prospects in the S&T coBmuiity to 
the point where they can be recosaaended as station agent

SPECIFIC OtTTY NU. J*,’*'***^~

specific out. no. s

OVERALL PERFORMANCE IN CURRENT POSITION
Tako Into account everything about the employee which influences his effectiveness In his Ct^ront position such os per­
formance of specific duties, productivity, conduct on ioK coeporativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during tlw rating period.

FORM « 
4-02 NJ

8

SECRET
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SECTION C . NARRATIVE comments . . / . .
. InyiccTw Signlflcanl*trangth»o*f*aakn« •'••• daman in'current position Vppplno In peepor’.po* tpoctlvo »Koi/ relationship to

wwwaH patermwcf, State '•v?go«'tlons' mode 'lac '»mpr«v»mw*t» of work performance. CI ver ecc<m*>e*d Uriahs for training." Comecftl
' _ .on foreign language competence; <1 requiredMer current'ratrtton. Amptily or explain rotingt given *• Section B.to provide boot . 

bo»<•‘(^ determining future'pereonnel action, Mchf»et~e> performance ormonofl'eridt or >wiporvi'sery du>ioe myst'bo deecribedj if • 
. <ypbcobl«. ■ . ■ . • .

Since the last reporting period Subject's efforts ware -
. directed bytho station towardtha spotting, developing and " ,

:■-• .. aaaosblnglCilAiJYteTaganttahdidatebi^  ̂ . .
; and Inclusion in thd.Station's S&T spotting network* : :

* ' ■ . . ' ’'.f* < '• < , - - ' ■■ . - ■ 1 . \ . ■ J . - - .

... ’ -Subject haa done thorough and attiineeimaginativB spade '
. vaojrJc In this field despite the fact that the mission was not as 

succesafulas anticipated. Recent progress however would ; '
indicate that the next .reporting period would be tare productive*

. Subject continues to respond to ad-hoc specific aasigxunenta 
in an.exemplarymanner. .

Because of the nature of his covor assignment Subject is 
not authorized to make rdcruitoc-nto.

Subject has a high degree of cost consciousness* He does 
not exercise any supervisory responsibilities under his cover 
assignment. ,

SECTION 0 . CERTIFICATION and comments
1. . ; . : _ _ BY EMPLOYEE . .. -^x-. - _ . . .

. 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A^ 6t.ANO C OF THIS REI^T .

OAT« '

24 Oct a 1068
SIGNATURE OP EMPLOYEE ' .

Zb/ Thorns n. CABASIN
2. BY SUPERVISOR
MONTHS EMPLOYES HAS BEEN 
UNDER MY SUPERVISION IP THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EAPLAnA.TION

OATS

L\: t. J9 GC

OFFICIAL TITLE OF SUPERVISOR

_Qi^lDjLlIcqx_______

TYPCO OR PRINTED NAME ANO SIGNATURE

1__________

1 BY REVIEWING OFFICIAL

COMMENTS OP REVIEWING OFFICIAL .

See attached.

i ' .

OATS OFFICIAL TITLE OP REVIEWING OFFICIAL

Chief ofStation 
------------- -- - — ------------ -

TYPED OR PRINTED NAME ANO SIGNATURE

Zb/ David E. Murphy .

SECRET



SEC BBT .

- 3. ItLe difficult to place in the proper perspective ths 
contrihutionofthis seniorstaff agent to Paris Station operations. 
On the. one hand. Subject has established superb cover in the - 
scientific.and technical field, which should have afforded him 
virtually unlimited access to persons of interest to us, both’ .< ; 
Soviet and potential access Sgehts. In evaluating thb manner in .. 
which the employee set up and managed this cover. I would tend to 
agree with his comments to the fitness report on the c-: .
demands on him although these comments are somoWhat overdrawn.

The principal difficulty has been the time it has taken to 
relate the cover potor.vl.il to the specific operational roiulria- 
merits of the Station. We have not received tram CASASIN as . . 
leads and assessment reports to persons of operational interest 
in the S&T field as wo think he could have produced. It may be 
that the earlier listing of the project (viewed as a regional 
undertaking) contributed to this.

Recently we have noted significant improvement in that we 
have received responses to requests we have made for assessment 
and development of potential access agents within a cover context. 
Wo hope, therefore. that this last year of CiSASIN's stay will 
be the most productive ever. It is unfortunate that the cover 
must and because of the coyer company's decisions over which w 
had no control.

7sA David E.. Murphy



ADDENDpi, Form 45 (Fitness Report), for period March 67-March 63.

1 . Section D - - . ' ; : . , ' - . . '

: As the individual tiding-ratedI would like to add some remarks to
those prepared by the rating officer. . . ,

, The assignment I have includes managerial responsibilities which ...
(a) are essential to the continued existence and security of the 
cover mechanism as a vehicle for operational exploitation, and .
(b) are not necessarily visible to those "on tho inside."

* • . ■ ’ . • ■ >
In the case of (a), I must engage in a constant orchestration of 
the cover and the facilities it offers. This means maintaining 
a managerial equilibrium to insure that cover work will not '
bcccne, of itself, so dernnding that it negates tho cover’s - 
v.tality to the Cf>. la eff-’or., the top officer.. :-tddlo 
managers of the cover corporation Lwac are net clvsrca ar.d wit ting j 
have to be satisfied that their demands are met (or cannot be j , or 
else manipulated in order to neutralize or reject their demands. 
After.all, the cover position is to them a legitimate, normal, 
workaday post in their firm. What work is done at their bidding, 
it follows, must be accomplished according to the high standards 
of thoroughness and-accuracy which they have set.

In tho case of (b) -- which.derives from (a) — and can prove to 
tie so demanding that the needs of the CS could ho longer be served, _ 
the incumbent is required to manage a span of human contacts at 
several levels in order to preserve his cover position and enhance 
its value to the CS. This means planning, directing and . 
managing.the work of multinational, multicultural teams of 
technical correspondents, as well as meetings and negotiations to 
improve the [cover firm’s] relations with similarly widespread 
individuals at the levels of editor-in-chief, publisher, corporate 
vice-president, president, and chairman of the board. These 
levels are scattered not only thror.,,h industry, cue have their 
analogs as well in government, higher education, .u.d professional 
societies.

Having previously managed both a CS base and the principal denied­
areas operating component of a major field Station, I can report 
quite honestly that my present managerial responsibilities exceed 
the former — despite the apparent lack of "supervisory 
responsibilities" in my present position.
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FORM 3c 
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FITNESS REPORT
emplotecserial number:

- nnrAns
SECTION A . _ GEhIE RA L .. , - . \ •

e. orade s. so

<3-13 n

1. name - - . (IM) OIMIt) 3. DATE OF BIRTH I 3. SE X .

CASASTJf. .- •- ThAnir. ni, YciVM !«n .»* M1—— - » ~- ---• — ' •MVfcRtw _ W %WA1
T. OF. 8. OFFICIAL POSITION-TITLE ■’ . -

Ppir ‘ ’•' ■ - '- ' — '

F/piV" BR OF ASSIGNMENT 8. CURRENT STATION '

/ ; . Parle •' ' '
■». CHE^K (M T3TPE or AP^OiWtMCHT.- - . - ,

CAREER | '■ J RESERVE _ | . |TEMPORARY ' INITIAL ' RCASSiaNMKNtSUPCRVISON
C arKKR-PROvision al (S«e Jneffacfiane • Section CJ . z ' jgs annual ‘ -j ■- RE ASSiaNMEKT EMPlOtEE

SPECtAL.tSpeci/y;:. t ' . . enact al fSpocify;.' ' \ ’
H. DATE REPORT OUE 1N O.R. / 'V ’ -

' • . - • *■ , . ' X
11. REPORTINa PERIOD(ftto- t») ■ ' -

1 Aorll 1946 • 31 Birth 196?
SECTION B PERFORMANCE EVALUATION

W • Weak Porformancoronges from wholly Inorloquato to slightly less than satisfactory. A rating in this category requires
positive remedial action. Tho nature of tho actioncovid rangofrom counseling, to farther training,’ to placing on 

. . probation, to reassignment or to separation. Describe action .taken dr proposed In Section C. .

A ■ Adequate- performance meets all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor 
oxcellence. ‘ '

P • Proficie“t P srf a-" >r c v i» more thon utlsfoctcry. Decrad b*>ng produced in <j proficient manner.

$ * Strong P e* for neo > s choradsfiicd by e » ce pt ton a! prof tc tency.

0 • Outstanding Performance is so exceptional In relation to requirements of the work and in comparison to the performance of
others doing similar work as to warrant special recognition.

. SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes tho 
manner in which employee performs EACH specific duty. Consider ONLY-effectiveness in performance of that duty. All employees 
w|;h supervisory responsibilities MUST borated on their ability to supervise findteete numbat ot »aplortii'tupetrla«<lh .

SPECIFIC DUTY NO. I- • . . ■

establishes aid salntalna a legitlgate J represantatiaa .
far ths purpose of developing natural ooeesa to Sonet S&T poreonnol.

RATING 
LETTER

? .

JPCCIFIC DUTY NO. 1 ' ;

Develops cover pretexts to Best, aaeeaa, .nA reeasamd as agent 
. candidates. KBAI? and third Nationals In the KBPAXKY SOT cwssuaity.

RATING 
LETTER

8

SPECIFIC DUTY NO. 3

Contacts and develops looal Soviet Bloo peroonoole

SPECIFIC OUTT HO. A

Develops sever pretexts to attend selected sclent if io oaUorvusea.

RATING 
LETTER

s
R *♦IS 3
L F. T T c R

8

SPECIFIC DUTY NO. S ,

Responds to local Station adhoo operational re^niresaats.
RATING 
LETTER

8

SPECIFIC DUTY NO. • . , RATING 
LETTER

OVERALL PERFORMANCE in CURRENT POSITION
Take Into aceotmt everything about tho employee which Influences his effectiveness in his CiXTO 
formanco of specific duties, productivity, conduct on job, cooperativenoss, pertinent persona 
particular limitations or talents. Based on you? knowledge of employee’s overall performance 
piece the letter in tho rating box corresponding to tho statement which most acctrately reflects h

nt position such as por­
traits or habits, and 

during the rating period, 
is level of performance.

RATING 
LETTER

8

SECRET
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SECTION C . - . NARRATIVE COMMENTS . . =
i 1 nil*<■»*• significant tirengtbt or weehnettot demon ttrated In curtcM petition hooping.in proper perspective fhelf rolotlpnt^lp fo 

ev*e!l pertorefoncel 'Sldib’tug'goBtlontmadeloe'impiovofinenlofwCHii iperformonco^ Glve ’bcemmbndotion* for-training. Gammorit 
' ©n'tcretgn language competence, W requited lot c^ent petition. Amplify or etplcin *c»'nqtgi ven in^Section B'toprooido'bbM 

teetit for determining future personnel action. Monnet of performance of manbgottql or typervit'ory .dytioe mutt be described/ if
_ -QgSl»Cet>le. • . . . ' '. < . - y - - . • . - • - -

~ oahtlnueato aalntain a secure effaotlva cover -
- Xa this rbpcrtlng: pwlod thowholethruatandobjoctlves of thio boyar

... , , \faollltyhaTe boeh chani^ frba juraultof targetedoalgnatcd"by ■ ' . -
: . ' Beaipxartoro at InterMtiaaal ooaferehooa to purtniltof tho lobal Soviat , '.'

. , ■ pr«senoo. ^i8 haa oau3ed a BaJor readJuataeat and &ibjoot ia iw» ' '- '
l»«lBniAg to produoo tt» type of loMs that telp the Station . • ■ "

: ■' ■ Its localoperatlanal objectives. . . ' ■■.■-.■ .
Subject baatlnuoa to ahow a well crsaniMd sstbbdloal approadh to .

hla cover and operational taaka.

SECTION 0 CERTIFICATION AND COMMENTS ■
1. BY EMPLOYEE . . • . ------

' - 1 CERTIFY THAT I HAVE SEEN SECTIONS A. B. AND C OF THIS REPORT

DATC ' jSIONATURE OF EMPLOYEE - • • • '

2. . BY SUPERVISOR

WORTHS EMPLOYEE HAS SEEN 
UMD«n MY SUPERVISION

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DAYE .

c 10C7

OFFICIAL TITLE OF SUPERVISOR | TYPED OR PRINTED NAME ANO SIGNATURE

C'jl: 1 /■ /’'.l.'-i- '■•' + 1^1^
X " BY REVIEWING OFFICIAL ............................................ ....
COMMENTS OF REVIEWING OFFICIAL

■ x Ewaly see Re erlttea jirodnct ctf. thia eaplayM's efforts and UttSe
ef hla wait esoapS as X sa lnf arcod of ii ty his saperviser in tto Station* X 
have Ve l^preaMen* brosror, that tie jsgjloyna ia xeapcnding to his sqpervlBoaFe 
geidasca and is not ty Esens shaply &ri£^iissg along paths Indicated ty Ms 
near eork, ehiah esq be a tegytatlca when an eaplxyto has* as is tern in this 
oms* ratter Malted contest wish his ocileagoBs ate ooxfc mdar official coves' 
tea sma tgrgate X teas conoar in ths evaluation on tho beats ef Malted tawoladsB.

OAYC 

’SiXSt 1CG7

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

SECRET
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FITNESS REPORT
ewplotce tcRtAL number

006102

FORM JC ' '43 O*|OLETE PREVIOUS BCMTIONE.

SECTION A ... GENERAL . . ..
1. HAMS ' . flMJ , (MxMW . '

' :7: CA8o:„„.B»ma___ B.___
.. OFFICIAL POSITION‘flTU( .-. - . . '

. ‘ .Ops Officer ; .. . • ;

1. DATE OF BIRTH 

20 Jan. iggii
7. OFF/'oiv/BR OF- A 

DDP/WE/Fren

.-■FT / 

MiONME^T 
ch

A.ARACC

15 
*. CURS CWT 

Paris

». SO ' 
D

•TATIOH

». CHECK t«> TTPS OF .PPemTMCNT " 10. CHECK (X) TVFE OF RERORT ' . . ’ .

CAREER ’.I';' - "{reserve' , ”| TEMPORARY \ - ' - | INITIAL . . . ' X iM**»>«M“®H'T SUPERVISOR

CAREER*PROv<siONAL (j*e Snetnacflane •Section Q “ , ' X j.^^tWAL* ' - ,R****iaNMENf IMPlOVEE

•PECtAU(Sp*etfy)r . - ' - . | SPECIAL fSpectfpR. „ _• .

11 ■ OATS RKPORT OUC IN O.P. ' ' U. REFORTINO PERIOD (Fvw **4 ■

1 AprU 19» - 2 J«» 19^5
SECTION B PERFORMANCE EVALUATION
* * Performance range* from wholly Inode quote to .slightly Ie** than ebfltfoclory. A retina fa tM* category require* ■

positive remedial'action. The aatureof the action could range from counseling, to further training* to piecing on
. probation, to reassignment or to reparation. Describe action token or proposed Section C.

A ’ AjfoxvOtq P w fcr-onee oil requirement i. It i» enfifjly tul•ilocfury o.id it chcvexleri "•-j* by deficiency nor
• » c • 1! etu a.

P * Proficient Perfottnanco i* mor* than satisfactory. D* tired result* ore being produced In a proficient atannof.

$ • Strong Performance 1* charoctorliod by exceptional proficiency* -

0 • Out*tandinq Performance 1* so exceptional In relation to requirement* of tho'worVand In competitor to the performance of 
' " other* doing'similar work os to warrant special recognition*

SPECIFIC DUTIES
Lilt up to tlx of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee perform* EACH specific duty. Consider ONLY effectiveness in performance al that duly. All employee* 
with supervisory respontibiH tie* MUST be rated on thqir ability to tupervi** (tnatcefr num Per el emptevee* ruperrlredh

specific outt no. i Contact, cultivation and. asaeaament of, and collection of blo- 
sraphlband operational Intelligence bn' Soviet scientific and toclmical targets, 
and on other Soviets and other nationalities to whom he has access through his 
cover.

RATING ~
LETTER

0

specific outv ho. . Spotting and aaaeaanient of potential operational assets to be 
used against the targets specif led under Specif io Duty No. 1.

RATING 
LETTER

8

SPECIF 

rtatl

SPELIT 

cperal
Spec 11

c outt no. . Execution of operational assignments as directed by Hqs and field 
ans concerned, whether of a KUTUBK, Kir. <'L? or KUL'iiSX nature.

, RA TINO 
If 1 TIR

0

c outt no. « preparation or acquisition of cover firm written material as 
.lonal information to increase his access and flexibility in furtherance of 
’1c Duties Nos. 1 through J.

RATING 
LETTER

0

specific outt no. s planning, directing and managing overseas bureau of cover firm, 
«ith emphasis on exploitation of the cover to meet operatiuoal requirsoents.

RATING 
LETTER

0

SPECIFIC OUTT NO. • ' R A t ING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
1

Tak* into account everything about th* employer which influences hl* effectiveness In hl* Currant position such a* per* 
formanca of specific duties, productivity, conduct on tab, comparatives***, pertinent personal waits ar habits, and 
particular limitations or talents. Based on your knowledge of employee** overall performance dwriwg the eating period, 
place the letter in the rating box corresponding to th* statement which most accurately reflects hie level of performance.

RATING 
LETTER

0 •

SECRET
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SECTION C , NARRATIVE COMMENTS , , .
Ir>4i<ot. 'tignlGcont >lr.wy(l(,o.w.okn.»... d»monktrot,4 In c urrvnf V^kition nrol.*H}.,Pff'"jrr diklr f.loflomhlp IO

ovOroU ‘povtormonco. Stat,. .uggktllon.majo far Improvomonl of w^srk'roVforrwanco. Give tv/oFn—V Iroiolng. Con-fT’knt
on foroign, lonjvo^o cornpotoncor if roqvlroj lot eurront potliion. Amplify or e.plainTolingk gfvon tn:Socflo» B to provldo belt . 
bokik'for dvtw-ilning-lvtu,, p,f konnal'uctloh; ybAn.r.of porfcrmoj'ro of monogtr>ol-er;4up'rrvilory dvf,.. no tfb.J.tcr ib. J, if 

, sreUsaS’*-; Durins the*rbpprtlnK pdridd ,Uj1s <^plbyee'as'^ 
\ solidification of his cover and the expansion ofhis. operatfonal’adtivlty within his 

cover to a polnt whoro he ropreoanta aa deoply buried a staff offloer ao oan be fbikSdir 
, anyone with his past organizationalbackgrouha. Prom the point of view of tho host ’ 

Country authorities hoappeora to be oonple^ly legitimate. From. the monImportant 
poiht of view, of his .targets, he also apparently has. been accepted, ana not through a 
lack pf opportunity for scrutiny, for; wSat hl» claims to be. He thus represents for ; r 

j KUBARK ah asset who hAs nbt.only aplldstatusand access cover, but also tlwi demonstrate 1 
capability for exploiting his coyer for specific and aggressive operational undertaking!.

As has been stated In past fitness reports, his present capability directly and openly 
to approach operational targets through the vehicle of hia cover is-the result of his o* a 
efforts, in which he has devoted a tre>Mindous amount of work hot only to establish and 
enhance the foundations of the cover, which requires a considerable amount of work for 
the cover company, but to devise and exploit; ways and roans by which the cover activity 
may he applied directly to operational tasks and programs, in addition to operational 
pettvity in hta country of aaMri'.-nont, he bee nlaa been used in H^o-dirocted activity Iri 
utufer countries, usually Involving direct contact with target individuals, and In addi­
tion he has contributed greatly to tho acquisition of operational information for the 
use of Hqs components In their overall'approach to Soviet scientific and technical tar­
gets. .

It would be difficult to fault this employee with respect to energy, professional
skills, and mental capacity. He la a keen student of his operational environment and 
very skillful'In analysing the possibilities it offers for application toward operations I 
objectives. He shows considerable resourcefulIness in devising logical and credible •
SECTION 0 CERTIFICATION AND COMMENTS ' " J
I. BY EMPLOYEE . . .

1 CERTIFY THAT 1 HAVE SEEN SECTION? A. B. AND C OF THIS REPORT

DATS iBIQNAIUnU OF HMRLOVhE
1 June 1965 [/s/ Thomas B. Casasin

2. BY SUPERVISOR
MONTHS EM^LOYEE HAS BEEN IP THIS REPORT NAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATIONUNDER MY SUFfRVWION

J t t R

1 June 1965

OF Fl <-l A L TH LH Of • MPf. Fl [lYHEO OF : r .> SAMf AND tlQNATUFK

Ops Officer |/s/ James M. Flint
X BY REVIEWING OFFICIAL
COMMENTS OP REYiEWtNO OFFICIAL

Since the Reviewing Officer in the field has not indicated his views 
on this Fitness Report, I would like to sake a coesnent of ay own. Without 
wishing to detract from anything the Supervisor has said ebout Subject's per- 
forcanee, I feel obliged to note that the ratings given hia in this report are 
higher than those given, for example, to any Branch Chief in this Division, and, 
as such, ere inconsistent with the grading pattern of the Division as a whole.

2 June 1965 Chief, External Ops /s/ Robert E. Owen Reviewing Officer
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

_•________ 2k June 65 ___ ______ DC/WS Edvard Ryan

SECRET



S8CTTGH C continued Thomas R. CASASIN

approaches to operational problems and personalities, and expends considerable 
effort in maintaining a level of specialized-knowledge sufficient to<backstop his 
cover and to ensure the maximum .exploitation of his contacts' with target organi­
zations and individuals. H1S command of spoken, written, and technical French 16 
excellent. . .. > . ' ' .. ■

- From the point of view of supervision, this employee In his present position re- 
qutres guidance only insofar as to Identify specif ic targets .and for him to protect 
himself in .situations where he does not have, by virtue'of his not having'access to 
official files.'specialized information^—Otherwise^ he requires no supervision . 
other than the periodic provision of policy and operational directives. -

This .employee has always been conscious and punatillloua tn his preparation of ' ' 
operational and administrative reports,'including financial accountings, and his 
reporting in general, despite the burdens, Imposed by the necessity for minimizing 
the risks inherent in the lack of access to classified storage, leaves nothing to 

- be desired. ■ '
Other than the funds for operational activities, this employee currently has no 

responsibility for the programming and use of personnel, space, equipment, and ’ 
funds.

*.e del 1 cat lor. to tils Jeb, this e-ployee !'..n prec ' .-s’, ly specking 
single-handedly built his present cover/operatlonal position uej.ita a number of 
negative factors inherent to his situation such as relative isolation, meager oppor­
tunity for contact with his professional group,.and expensive area of assignment, 
and an exposed cover situation where the necessity for living cover is compounded 
by the necessity of avoiding mistakes which might Jeopardise cover. His dedication 
to and enthusiasm for accepting the challenge ofthis assignment, and his willingness 
to continue7on "in it, deserve particular mention, particularly since he would per­
haps Justifiably feel-that his present assignment may leave him outside the main­
stream, of competitive organisation progression.. _

This employee’s health and family situations leave nothing to be desired, as his 
proven mobility’tn ths execution of operational assignments attests.

It should further be noted that with respect to the problem endemic to deep-cover 
assignments of allocation of time between cover work and operational activity, this 
employee comes very close to the happy norm of making cover work complement opera­
tional work, and making operational work contribute where possible to the enhance­
ment of cover. .

While this employee's assignment to data has essentially been a cce-san show, it 
la reco-r jewed that carious cvnsiderat ion bo given to expar-dlng the c-eratloral com­
plex which ho lias ci sated In order to caettaltzo on bio axperf er.--?, v.rk ha has 
put in to date, and his own management capabilities.

•(Section 3' - No special recognition of Subject’s "OutstandIns'* overall per­
formance is being requested at this time. -

nvir t’-j-

| I

UttiCE



SECRET

W. DATE REPORT OUE IN O.P.

f FITNESS REPORT \
. ' . ____ i

EMPLOYEE SERIAL NUMBER

oo6ihr

SECTION A GENERAL .......................
1. NAME c - XL.Mj («<<*/!•>

CASASIS Thanks B-

L.OAji OF BIRTH [S. SEX . 
20 Jah 1924 N

«• GRADE 1 *. SO
03-15 n

r J D ’ . -X
*. OFFICIAL POSITION TITLE ‘

JDps^ Officer
T. OPF/DIV/BR OF ASSIGNMENT

-- DEP/WE/Fraihea

• > CURRENT STATION 
Kris

•. CHECK <M) T.YRE OF APPprNTMENT.’ •I*. CHECK Ml TYPE OF REPORT

CAR«<R " | | RESERVE | - |.TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C ARKKR-pROV tSlONaL fSee Inairuttlcnt • SscHch C> ,-x' annual REASSIGNMENT EMPLOY**.

■PKCf ALfSpscify): special (ip»clfy)i - ' '

tl. REPORTlNQ PERIOD (From- to9 .

SECTION B PERFORMANCE EVALUATION
1963 .-JI. Itoh 1964

W- Wook

A • Adequate

P • Proficient

Performance ranges from wholly inodequote to •lightly Jos* than sotlafoctory. A rating in thio category require* 
positive remedial action. Tho nature of the dctloncoyld range from counseling. to further training, to placing on 
probation^ to reassignment or to separation. 'Describe action taken or proposed In Section C.

Performance moots dll requirements. It I* entirely satisfactory and I* characterised neither by deficiency nor 
OBcbllence.

Performance H more than sotlsfacto'y. Desired results are being produced In a proficient manner.

S - Sttonj Pnlotmunc* i> cI- ‘tocxnd by oxcapfionol prcfici>nc/.

0 • Qutstondjng Por larn^nca is »o exceptional m rolohon to re quiremeM s tf fbc work and »n comparison to the performance of 
others doing similar work os to warrant special recognition.

Specific duties ■ "
List.up to sis of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that dufy. Alt employees 
with supervisory responsibilities MUST bo rated on ihoir ability to supervise f/nd/cere number of •enplayeoa tvptrrlatd).

SPECIFIC DUTY NoTl : RATING

Finding, cultivating unwittingly and asacaaing new target poroonalitles among let rax 
Soviet scientists, engineers and other technical specialists.

SPECIFIC DUTY NO. * RATING
LETTER

Continuing the assessment and unwitting development of established targets $
in thesamo category.

• PECtPIC DUTY NO. » RATING
LETTER

Development of similar leads on target personalities from other denied areasf 
making recruitments outside base country.

5 PK . 1 F 1 c OUT V KO 4

Development and assessment of technical personalities of interest to Station’s 
internal (domestic) programs.

■> a r i h ' Lt. TTLP

3

SPECIFIC DUTY NO. S

Managing and directing cover company's foreign bureau and its assets to 
strengthen own cover and diversify access for KUTOEB, KUW01F and KUt&Sl. 
purposes.______________________________________________________________________________

RATING 
LETTER

0

SPECIFIC DUTY NO. •

Researching, wrltlx>g and editing own and others' material published by cover 
company to strengthen cover and diversify access for KUDOVE operational 
numasea.

RATING 
LETTER

0

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influences hl* effectivenet* In hl* current position auch a* per­
formance of specific duties, productivity, conduct, on job. cooperatlvenoss. pertinent personal trait* or habits, and 
particular limitations or talent*. Based or your knowledge of employee's overall performance during the rating period, 
place the letter In the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

8

K?- 45 OBJOLST8 PREVIOUS COITION*. SECRET



SECRET 
in).

SECTION C . . . NARRATIVE COMMENTS ' .
Indicate • ignlTlcaM strengths or weaknesses demonstrated In current position keepinginpcoper’perepectlve their relationship to 

' overall ^performance. State SvggeiNonsmadelor Jmprovemenldf work ’performance. Give rocommondations‘for>tr'aihlng. Comment 
- on foreign language competence, (( required lor current position. Amplifyor explain ratings' given in Section 8 to prdvide'bost 
' &sis far'determining.future personnel action. Manner of performahce ol monoflerial or supervisory duties must bo 'doscfibdd, if -

applicable. ’ • ' . • ' ‘ .

y Thia o'Tr'layee combines the relatively, rare cb^ination of a. senior andbroadly .
- experienced intelligence offloor wider working cover. providing both lor.g-tera status \ 

jin hie country of residence (aridinEurope in general) and access for a variety of 
operationalfunctions, including apotiing. assessing. contact with Soviet bloc 
nationals of specific interest, inveetirative moieures; sreesssmt lii depth of 
ostensibly oover-ccopany hired pereans, and attendance at a broad range of national 
and international specialised meetings.. Devolopoent of the capability operationally 
to exploit his cover has been the achievement of the employee iximeelf. In sb doing 
he has at the nano time achieved genuine acceptance by his cover corcpany associates 
(most of whom are unwitting) and his colleagues In hia cover profession and related 
professions.

In undort.<JoporAti'jiial t.;ls exiploj^o liac ccmlstently mwi l.itttatlve
imagination, security and application ex' wt.. operational axi cvhctin-

tive background to the problem at hand, he has put a conscious effort into improving 
his already excellent command of the French language, and hia grasp of a variety of 
specialised scientific and technical fields has been achieved basically as a result 
of his own efforts.

His management of operational reporting, finances, and the administrative 
problems connected with his cover status has been exemplary.

. . It should bo noted that during the reporting period. this employee has not had
the benefit at all times of specific pinpointed operational direction. As of the end 
at the rapnntlnj p»T-1odr HaAdniinrfiwm nnmim»a onntml nt hia ActlvltiAn ngAinflt.

SECTION 0 . . CERTIFICATION ANO COMMENTSapnedf In SawiAt. tni^ntn an a
'• ' ' - ' BV EMPLOYEE . .. EuynpA-vrliLi Haala.________________

- ' » CERTIFY THAT 1 HAVE SEEH SECTIONS A, B. AND C OF THIS REPORT .

OATt 

Mm? lOAI.

signature of EMPLoree 

/«/ Than., n. riSlRTM
2. - ’ By SUPERVISOR
months EMPLOYEE HAS BEEN 
unoeh mv suH&nvisiON

g|ght^»

JlF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATS '

25 May 196h

OFFICIAL TITLE OF SUPERVISOR

Ods. Officer

TTPEO OH PRINTED NAME ANO SIGNATURE

/e/ Jernea Flint
1 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL - -

DATE .

25 Mav 10611

OFFICIAL TITLE OF REVIEWING OFFICIAL

___Cna- Officer________________

TYPED OR PRINTED NAME ANO SIGNATURE ‘

/»/ Rr >ert E. Owan

SECRET



Staff agentsassigned ton major tr^raeay station, exploiting tho 
cover provided by a major find of toclinica}. periodical publichere* 
1 take -my instructions froi a section cliicf within the station, 
and m’jort in './rittn.: on tho proi-onj of ;/ cov-.r fovilon ont and 
it2 jyorational asplcl^'i^'s;.

. . . SECRET 71

-

■ . • , . liu> REASSIGNMENT QUESTIONNAIRE ]
, 0.0 NOTrCOMPLETE -s .t FOR H|VAPQUARTLR> pSt ONLY • - - - -*?l

-------------------------------------------------------- ------- ----- jol-

f 

V
0 X
0

AU.Twt NTJCAT rON'OF. SIGNATURES AND VI RI 9 IC AT ION OF ‘ ITEMS 1 THROUGH;?. Of LOW I J

name' or emplo

• TLrABS I

FEE ffrwwj

Tu»C OF 'OFFICIAL Al
AUTHENTICATE «IGNI

ITEMS NOS.- 1 TMROL

bATEfFrcs itob S* 1 )! NAME OF SUPERVISOR (trvo)
1 9_Dec I963 \ 1_____Jxmn -Klint ___

DATE (fron itoo S. J>|2|
27 3ac 1963 kl

NAME AND'SIGNA 
AUTHOR IJl’b TO 
VERIFY DATA IN

HEADQUARTERS ’ .
TURES' AND - ' ’ -t
GM ?. BELOWt. . - . . ’ ... ,

o*n । q

M . : - . 'X ~ ‘ ' • j « - I
_ TO BE COMPLETED BY EMPLOYS E . |

1. DATE OF BIRTH 1. GRADE (..CURRENTPOSITION-TITLE ANO GRADE . - 7*. DATE OF PCS ARRIVAL' IN. 1
lU,Sfe]Ste»»i’°i,962 |

.a. -.'ciiaRNMJ-4.TA<MNt WOcSAC - - ' ' ' V* . EYWrc T f Q da: 1 OF--OCPAR* ’I
JperatTwlS AjuiGyri ' . TURE ?ROM<FIELp - 1'

• - J.
• . other DUTT STATIONS OR FIELD BASES OUR^^J^RENT JOUR’ " .

MmA - •

7C. e/pCCT(D DATE OF'aRRIYAL I 
AT HEADQUARTERS PCS 1

0. WRITS A DESCRIPTION OF YOUR MAJOR DUTIES DURING THE CURRENT TOUR 0F DUTY (oooopociol nets on Tfononittof ^orw).,|

For operational reasons, I develop and asaosa operational loads in 
tho FI, CI and CA areas, principally against denied area targets, 
X also Iiandle local invactigatlchs and such cases as tho station 
detorninoo will fit into covar, o" x/hich I can otherwise handle 
in alias. I travel to other field stations to handle such tasks as 
they , request or Kg directs, I handle all covar tasks as thoy appear, 

». PREFERENCE' f.ob NEAT ASSIGNMENT!' ’’ —. • ’ —' -- - “ - - - - -------— - -------- .. ----------

A.. WRITE a BRIEF DESCRIPTION OF THE TYPE OF WORK YOU WOULD PREFER FOR YOUR NtMT ASSIGNMENT IF IT DIFFERS FROM 
THAT INDICATED IN ITEM NO. 0. ABOVE. IF YOU HAVE MORE THAN ONE PREFERENCE* INDICATE YOUR CHOICES* '

X would like to coaLinun to corvo essantially in the same acapacity as 
described above, althou^x I would like eventually to add more super* 
visory and managerial functions to qy rosponoibllltles, X would like 
to expand the operating boss provided by tho cover organiaatiax by 
taking ona several Joumoy.icn case officers to •."ork with me against 
both i!onl-.»l am and hoet country t.v;:to, an-' t-; -..xhn ths cov^r 
facility cuxi ths accost it piovidoa of wore vuruatllo uoo to both tho 
station and to KUDOVE as a whole.

My second choice would be to return to Hq, and use tho knowledge and I 
experience X have gained in proaont Job to (1) select staff personnel 
who will ba placed in nen*official cover, (2) select the cover mech* I 
ahlcvM propaar, (y) train our personnel for tho proper discharge of I

ANIMATION (rofo'f I 

to cototo^ of courtoo. if ovoiloblo): - I

Tho completion of work toward a master’s or doctor’s degree in the 
physical or life sciences, or in the oanageoont/administration of the 

< sciences and their personnel.

"t: 202 ......... SECRET



; 1 _ - ,, secret . ,

», parrtRihCf row ncit.assignment (c*"Uh«»<O ” ' (

I •€. indicate vour FtMCRCNCtrea rot Asst6«wtNT rr iNStwfiws muwrers >. t mo * </erj«f. ••I Jrd cRoice) 
. . ~ IN Tn| ROKES ItUlt . . ' ' ’ . • ' ’ ‘ ' • ’

■ CJD •ixw M w.cinint jt.il*. , after a one-yoor extension of ny present tour 
rxr-| •< ASSIGNED TO Nt ADOvwi URS .FOA A TOUR O* DUTY* WiTn Rt$*CCT TO POSSIRLE AIUOHRKlH HtADQUARTtRS. 1 

. . ■ INDICATE CHOICE Of'COMPONENT' I . • . ' " 1 - .

. «»». cho।ct< - ___ — ’**• cAo,ct wo. cH0<ct0f£lcAX2a£soEaiel

assized to another vrtkD station. .with RtsPtcf to Possiskt reassignment to another fituo station. . -'
INOlCATt CHOICE 6> GEOGRAPHIC ARtAOR SMC IF IC' S T AT ION / RASED ON. QUAL IP ICATlON*: ' J '.

Ur. choi«_ _ two. co. ct_ Brussel a __»»■»• cho!^^ r^alnnri/fanac! i
IOi MOO MUCH LEAVE 00 YOU DESIRE iCTWtCM ASSIGNMENTS! • .

, , ■ '___________, , I ND ICATC .NlteRtR OF WORK DAYS « 25 ,, —‘

II . INDICATE THE NUMOCRAND A Gt OP MPENOCNTS WHO WILL DC TRAVELLING OR MOVING WITH YOU I ‘

Wife, will be 57 in 1965; two daughters, 15 ond 12 in 1965
11 A . INDICATt ANY CHANGE IN YOUR PERSONAL OR FAMILY SITUATION WHICH SHOULD DE CONSIDERED IN DETERMINING YOUR NEXT 

ASS ICNMINT

buxt pooi a\uuld ikxvxj :chu<' t\ cl • it.1“ j *c. : Vi i\^2ich or
__ - In Ux^i.^0______________ Z____ _________________________________________________________________________________________ _  
It. SICNAIUREi COMFLCTC ITtM NO. S«1. TRANSMITTAL SHUT. TQ IkOtCATt COMPLETION OF AROVt RORTIQM QF THIS FORM.

'____________ . '___________________TO BE COMPLETED BY SyPfRY AT FIELD STATION___________ . ;_______________________

IS. IN CONSIDERATION OF THE PAST CKPfRIENCE AND PERFORMANCE OF THE EMPLOYEE. HIS EXPRESSED PREFERENCE FOR NEXT
ASSIGNMENT.tAND THE STAFFING REQUIREMENTS OF THE STATION. INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT 
ANO TRAINING! ’

Chief. Bxtexnal amours in sAJset's eish far ano year extension end 
return far saoond tear after hose leave in ths fall of 1965* Hanover, sihjeot's 
wish as expressed in 9.A. of having ease offleere working under hie is not feasible 
at.this tine. '

________________________________________________________ FOR USE Of CAREER SERVICE _ _________
it. I—| h.j wit »cc. wot it i to of nmwrc ■». «<>««».« ST

reassignment* di swaTCH NO.^jtZ—S-X—carle

| 14. SIGNATURft COMPLETE ITEM WO. S-I. TRANSMITTAL SHEET TO INDICATE COMPLETION OF THIS PORTION OF THE FORM.

1 TO BE COMPLETED BY A°FS??SIATE CAREER SERVICE OFFICER CW PERSONNEL OFFICER AT HEADQUARTERS
1 IS. IN CONSIDERATION OF THE PAST ElPtRIENCE AND PERFORMANCE OF Th£ EMPLOYEE. HIS EXPRESSED PREFERENCE FOR NEXT
1 ASSIGNMENT. ANO Th£ STAFFING REQUIREMENTS OF THE COMPONENT T© WHICH HE IS CURRENTLY ASSIGNED. INDICATE YOUR
I fifCOUNtNO KT 1 ON S *'CA h'S ‘■TV’ KUGHMfhT AN? TRAINING

1 Secosstend Hess U’ta and return for xajihar tour.

1
SR Concurs.

I IS. NAME OF CAREER SERVICE OFFICER 0* PERSONNEL OFFICER S.C«u.t

1 am February 1964 Q.i.^oe»xa>aa! C'

SECRET



SECRET

form jr
♦-♦2 *3

: . . FITNESS REPORT.
EMPLOVEY SERIAL number

037367

SECTION A ; . . , GENERAL . •
f i.MWE - ft5Frij Mi■ •,-' 2. DA 

i^F

T< OF RIRTM 2. SEX 

Jaa iga< - - M £

♦. GRADE >8. SO •

‘ ft * "
8. OFFICIAL FoirndN ViT'lV*. - . . - ‘ .

. 0^ Officer . . _ .
9 ¥lV''Vh OF ASSIGNMENT 

Of/SR

^CURRENT STAHON .

- - Santfl ■ . .
CHECK (X)TYPE OF APPOINTMENT _ , to. CHECK ext.TYPE OF REPORT , 7'——*

IcARKSA | JnSSKRyE " | | tIMPORIRV ' \ INITIAL . < V J . - • (reassignment supervisor

j cAKCSR-PROviaiONAU ($—'tnuirvcflana-Jeerieh Q * - J ' ANNUAL : ^REASSIGNMENT EMPLOY<<’

' j SPECIAL (SfiOCitfa • ; _ ■ . - SPECIAL fSpecl^j^v^-i. ' , ' • ‘

Jt; DATE REPORT OUE 1N O.P. . ; ?

-_ •-•_____ Ti Maw vXl____ -_______ ■___________ •_____ t_____________

12. REPORTINO PERIO&tl>a»-. to9 

_______ Tn _____ ZS1_UmmA-IOCX___ ,______

SECTION'S PERFORMANCE EVALUATION 5 '
W • Weak Performoncorange* from wholly Inadequate to siightly less than satisfactory. A'rating in this category requires

positive remedial action. Tho nature of the action could range from counseling, to further training* to placing on
. * probation, to reassignment dr to separation. Describe action taken or proposed In Section C« '

A • Adequate Performance meets all requirements. If is entirely satisfactory and Is characterised neither by deficiency nor 
excellence. '

P - P’^^irfac* P$/ fcrmjrH; 3 is more thon lu! i »!ac tc. y. D-^ired result* c", bainj prodecef m a wolicirof monner.

S ' String Pe< formc-ice Is chura ' lat11oo by exceptional proficiency.

0 •* Outstanding Performance Is so exceptional In relation to requirements of the work and in comparison to tho performance of 
' - others doing similar work os to warrant special recognition. .

SPECIFIC DUTIES .
List up to six of tho most important specific duties performed during tho.rating period. Insert rating letter which best describes tho 
manner tn which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST berated on their ability to supervise (indicate number of eatployeor •uperrieoO.

SPECIFIC OUTT HO.t .

- - Establishment and aaintenanca of eoyer as a genuine working Eesbor of
his profosaicn. -

RATING 
LETTER

0
SPECIFIC OUT V NO. » ■ ■ •

Spotting and assessing persona of operational Interest to Paris Station 
and to other stations.

RATING
LETTER

8
SPECIFIC OUTT HO. *

Investigating of organizations and phenomena of operational interest 
to ten Jtatioa.

jPECi^ic DUTT NO. 4

Collection of positive and operational Infoxnation using his cover for 
an tree.___________________  .

RATING 
LETTER

s

'LtTTfH

8
SPECIFIC DUTY NO. 8 RAYING 

LETTER

SPECIFIC DUTY NO. 8 ’ ‘ RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about tho employee which Influences his effectiveness In his current petition such as per* 
formcnce of specific autios. productivity, conduct on tab, cooperativeness, pertinent personal trails er habits, end 
particular limitations ar talents. Based on your knowledge of employee's overall performance during tM rating period, 
place the' lotttr in the rating boa corresponding to the statement which most accurately reflects his level of performance.

RATING
LETTER

3

SECRET



. 1 ■ ■ ■ SECRET ■ . ' . ■
•' . - - . • (91 m F t /1• *, J*) - t - . , • ■ j. ’ , .

SECTION^ ; . : . NARRATiyE CO^MEHTS , . ■
Indicate elanlflcdnt itrength* or weah'ne**e* demonstrated in current position keeping inproper por*poctlvothairrolation*hip H» 
overall performance;' Stole suggestion* twee# for improvement of work performance. Live recommendatIon* for training. Comment 
on foreign language competence, .if roGvtted.for CtPfbnt petition. .Amplify or eaplain rating* given In Section B to provide bbtt
kotie'fcr dotefmining future partonnol be 
applicable. ■’ ’ , • • ' , ■„

: See attached sheet.

ic*.! Manner of performance bl managerial or tupervi *bty~ dutio* mw*t bo detcribod, tl

SECTION D CERTIFICATION ANO COMMENTS .
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. 8, AND C OF THIS REPORT ’ ,
OATS

15 May 1963
SIGNATURE OF EMPLOYEE ' .

J. - . ~BY3tJP fftVisoR. -"Tiana,
MONTHS CMPLOVee HAS SEEN 
UNDER MY SUPERVISION

IP THIS REPORT NAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

6% months
O*TE CF*lCI*L TITLE OF SU^ER/ISOH TYPEU OR PRINTED NAMt AND SIGNATURE

15 l<ay 1963 /a/ Ja.m-3 ?Iint
X i' BY REVIEWING OFFICIAL
COMMENTS OP REVIEWING OFFICIAL • ' .

See attached sheet ■

DATE ,

20 May 1963
OFFICIAL TITLE OP REVIEWING OFFICIAL 

; OPS Officdr
TYPED Cyt PRINTED NAME AND SIGNATURE 

/a/ Edward Ryan

SECRET
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SECTICN C NARRATIVE COMMENTS

The assi&iment of thia employee to the field under non-offldlal cover 
was designed to compensate for the lose of an employee in an official cover 
slot which was out from the Station's ODACID allotment of personnel positions.

During the. reporting period this employee has accomplished with success 
the convincing establishment of his cover Ina complex milieu, and has been 
accepted as. legitimate by his professional colleagues, the persons whom ha 
moots under cover, and the French authorities. It should be noted that his . 
ability to assume his cover has been largely the result of his own efforts 
over a period of years to acquire and maintain a familiarity with the general 
scientific field.

During the reporting period he has developed a wide circle of contacts 
in the scientific and Journalistic fields and applies a long background in 
a variety of assignments in KUDOVE to the determination and assessment of 
operational potential ancng these contacts. At the same time hie cover ' 
organization, In which only four persona are witting of hla actual status, 
Ims shown Itself to bo more than satisfied with hla performance of his cover 
duties. . ,

This employee requires a minimum of detailed operational supervision; 
it is necessary in specific cases only to indicate the operational or infor- 
national objectives. ■

From the point of view of administrative support, his attention to 
detail and metlculousness reduce the problems of his support by the Station 
to a minimum.

This employee uses the French language continuously, and hla facility 
is such as to permit him to handle himself excellently in a broad range of 
complex technical subjects. He baa in addition undertaken specialized French 

"language training to develop this capability further. Hla operational re­
porting is excellent both with regard to clarity and pertinence.

In the lassedlate future he will be assigned ease work, for the most 
part in fields where it will complement, and be complemented by, his in­
dependent operational aotivitleo and cover work.

SECRET



6 August 1962,

Memorandum in Lieu of Fitness Report ’

Subject: ■ ’ • '
c- - * - ■

My lost statements concerning the performance of 

should be extended to cover the 

remainder of his service as Chief of SR/6. He de­

parted headquarters for a field assignment 31 July 

1963.

QUENTIN C. JOHNSON 
Chief of Operations and Plans 

SR Division

HOM J. OSBCUH 
CONCUR:

H0OR3 ’J/'O^OKfr-
Chief, SR Division
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SECRET

(When FtiM tn) .
er.\d L.

FITNESS REPORT

SECTION A
(SlIMli) DATE OF GIRTH ’ - •. BEK A. GRADE

_ ” 20 January- I92U M . GS-1L

D' Branch Chief
•o ' : .careersta FFITAtUS • . r TYPE OF RC>ORT - ' .

•mt CLidtGLE oi'Himio' . ’ INITIAL R( AMt«NMCNT/WR<RVI»OR* ’ '

PCNDIHG ‘. - |oceMNio ’ . DKNiCD ' X ANNUAL ' - RIAMIGNMCNT/CMFLOVC*’

IC. OATS REPORT OUE IN O.K • -- 1 i .LR8 PORT ING PC RIOD - -

' .Tuly • ISoQrOctobec o2
SPECIAL

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

Consider ONLY dff.ctiv.na*. in parformbnc. of thot'da^r. All omploy...

I . Un.otl.factory ’ | 2 « Sorely odeguoto jj * Acceptable

•ocoric outv ho. t Supcrvioco large func-
tional branch of
and[ ] contract personnel

]staff

specific outv ho. i plana and programs for 
operations support, including initia­
tion of new support activities. . .

specific outt ho. > Supervises preparation 
of, and sometimes personally prepares, 
special studies both on own initiative
and an request, 
SECTION C

AATINO 
HO.

5
RATING 

NO.

5
RATING 

NO.

5

4 ~ Cornpotrnt |S - E.c.llont [6 ■ SuporKr. |7 • Qut.tonding'

specific outt HO. A Conducts liaison with 
various components of the Agency and 
with other agencies.

sreciric outt no. > Prepares and prebents 
briefings. ’ •

iFsciric outt no.» Supervises maintenance 
of SR Division records' on Soviet 
defectors, supports exploitation of 
defectors and perticirat.es in their

NO.

6

NO.

6

NATIHO 
HO.

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIONresettJ cent
2

Tok* Info occount .v.ryfhing obout th* omployoo which influonc. hl. .ff.ctivon.s.in hl. current positron • porfovmonco of .pociflc 
dutlo., productivity. conduct on Job, cooporatlv.n.la, pertinent p«rionol trait. or habit., portlculor limitotlon. or rolonfa. Seed on 
your Knowledge of emptoyoe*. ovoroll porlwmonee during.the rating period, place the rating number In The bo. corresponding to the 
Itotomont which moM accurately reflect, hl. lore! ol porrormonco. ~ '

SEE SECTION •£• ON REVERSE SIDS

1 • Porformanc* In many importoM reipecli fait* »o maat raqulrarwntt.
, 2 • Parformonco oiaatt most raqwiramanft but i» daficiant In one of mora important rotpacta.

3 • Porformonco cloarly moot* basic roqolromoAts. ■ .
4 • Porformanco cloerly oncooJ* basic reqalromont*. ' ;

-5 • Performanco in ovory important respect is avparlor. 1
- 6 • Performonco in every respect I* outstanding.

RATING 
NO.

5

SECTION 0 . DESCRIPTION OF THE EMPLOYEE
. In the rating boxes below/chech (X) the dogroo to which each characteristic applies to the employee

1 • Least possible degree 12 • Limited-degree | 3 • Normal degree ] 4 • Above' average degree $ • Out standing degree

CHARACTERISTICS . 1
NOT 

APPLH 
CAGLE

NOT 
OG- 

SERVED

RATING

1 2 3 4 s
GETS THINGS DONS X
RESOURCEFUL * ’ X
ACCEPTS Ht4POwSlOlLITl6S x
CAN MAKE DECISIONS ON MIS OWN «NEN NEED ARISES ' , X
OOES MIS JOG WITHOUT STRONG SUPPORT ■

FACILITATES SMOOTH OPERATION OF MIS OFFICE X
WRITES EFFECTIVELY . .

SECURITY CONSCIOUS ’ X
THINKS CLEARLY . . Y
DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS X
OTHER (Sp^ttris > . 1

SECRET



. . SECRET ',f'C>,
■ ■ ------- 1 - - •' -- , (Vt^n Fillr.t tn) . 1’ .1. ' . .

$?CT.ON E NARRATIV* ASCRIPTION OF MANNER OF JOBBER MANCE \
tlranglht pnd wvo^naiava domonttratad In Cwrtent posHidn. Indicate •ugg«Btlon* /pad* t«.amployaa (6c Improvement of hl*

work. Give tocommondolien* far-hit training. Doocribo^ if appropriate, hit potential, for devOlo’f^enu end .foe at turning grootee r*« 
tpdntibilifla t. .Amplify de aaplaln, Ifapprapriata, eatingt glvon in SECTIONS 0, C, odd O to pt*vld//hw b»t( bat! st or determining
Muto portonnol octidde. * . • ' , . ; , . - . ' \ ■

Kr«'Eg|g|g^|&£30 a good knowledge of Soviet matters and erally la . ■ - •_ * , *
very veil informed. He continually demonstrates much initiative and a high 

degree of productivity. He is stimulating to his associates, businesslike' | 

and delegates work easily. He appears very self-confident and he is dynamic.

ipervloesa very large and key branch engaged in a vlde

variety of activities, a difficult job which he does veil.

)

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

, / certify that 1 have seen Sections A, B, C, Bond E pf this Report. . ■
DATE ’ .

9 November 1961
| S1Q OF

2. 8Y*K)P£«V|SOR

MONTHS EMPLOYEE HAI BEEN ;
UNDER MT SUPERVISION ' '

Twelve

IP THIS REPORT HAS NOT OSSN SHOWN TO EMPLOYEE; GIVE EXPLANATION

IP ASPORT IS NOT BEING MAOS AT THIS TIMS, GIVE REASON.
KMFlOYK UNDER MV SUPERVISION vest THAN to OAVt , | REPORT MADE WITHIN LAST M DAYS

othcr (Sptify)s ., ‘ ,

DAT!I OFFICIAL TITLE OF SUPERVISOR TYPED Ofit^RINTEO NAME ANOaSIGNATURE

9 November 1961 SR/Chief of Plans and Operate
3. BY REVIEWING OFFICIAL

X 1 W0UL0 HAVE GIVEN THIi EMPLOYEE ABOUT THS SAME EVALUATION. { /

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. .

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. •

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM-NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE4! PERFORMANCE.

COMMENTS OP REVIEWING OFFICIAL

_ -

OATS
21 J*0*

OFFICIAL TITLE OP REVIEWING OFFICIAL

Oiief, SR Division

■TYPcO^Tt PRINVEOL^^Mt^^MGHATURE 

^TOHN M. MAURY

SECRET
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lELO REASS1&MENT QUESTIONNAIR
QO, HOT COMPLCTE ~ ‘ FCa 'hC ASCH/Mn*S USE 'ONLY

AyTMOWl ICO

8 t TnBOuCM f > OltOW:

! Jchh Baker

Andrew L. Busby 6/30/60

; 'TO BE CO^ttrtO'BY tMPLOVtt : :

_. 23 Jewry 1934 
•tavicc oisiuaiie* » 

m

OS-14
CvR*<«»T reilYtON YfTK - '■

\ Operations Officer

Japan

Chief of hajor External Oeogr^hlo Branch (GSSdrBurepcah Satellites) of largo overseas 
station (YOkyo). Aa such, on rtepourihlo to Station Deputy far Operations.

Direct gupirvlso and train £S persona, inclading operations and project per- 
Foraonnal

aro divided fencUaaally witala FI, F?e and CI soctuas

Initiate, and launch bow Fla P? sod CI operations using best available itatepwndsnt 
assets as wall as assets available thrash Manage and
tbqalolt psrsBiial cporatioriaj observe or cictarioraticn of activities to '
insure that terminal and nco»prcductive activities are terateated. As case officer 
cn^ asm cperatlauas too.
&ointaiti liaison with other DU agencies. . Prcvids operational support to other Far Ea?s . 
gtatlciMnxpffiirtng fipoclaU?t»Kt aid aa aggpsai. gwratlgta gtCTES. jaa>.. ^nrelsix-
. PRCFtREMCC YOW NCXY ASSt&MMCWT: , .

IMDICATC VOuR CmOICCS.
I would like a challenging oosigmeht creroecs* e^aiii,aa ry first preferencot I so 
especially interested in twelcplnh Bcrdss-tne-topsrd progress “iTou scratch/
with particular reference to Uuldiat; Xaviers FI-CI prc^rsca mid cssota. I an 
not unduly particular as to area, but of course would prefer au area in which Ecglish

Ky noct choice would be to go to an owa wheso Ior^m^o I do not knew — but eoeld 
learn ~ sad ehloa nests the requirai&ita of the coalLmgo stated in tho first para 
greph, tibaro^
fty Dssct choice would bo to return to J^ao, stere I could use sy Jc^ansso kacsiledge. 
by neg& choice would be an ocaignaeat to a special trailing course at the national 
intelligence level.
«y lent chaica would be reasolgxiBnt directly to Head^artors.
9 e <> •& 5
X would gwpge^aily enjc^ an asoi&s&obt in vhich I can ecrabiBe OKb-the-Job training cl

IrtlrarMAi ao-3 sanagment ftt t 

5U «CtltV< TQU »»OtUD Ill OWDCW TO

Clandestine S^viceo Karitat .
I Scalar Q£f leers* Course , . ..

Appropriate additional treisir^
Outside advanced grethiate && in tetersattenal relations

202 SECMET



SECRET
• >. pavcaencepoi mu*t*i*M«i«iT (tftiiattl) ' • .. - . /1

c; INOICATI TOUR PAEMASnCC 999 NlAY ASSIGNMENT *V 
. IN TNt doresBELOfi

;NMATlM«.avM»C«S I. t ANO 9 an* Jr* aBaIaa! :l

, 5 ’ > J" . SR AiaiMR* M KOTKI 91 <i• »fAt 199 '

- WITH AESPECT TO A P099I0K OEASSIOMMEnT TO.ANOTWEA PIELO STATION. INDICATE 1ST. InSAnO
■ .. momaahic aica oa specific station*' . . . . * '

t»9 CHOICE POR I

... cHoico • Wcatgra Embw» -
- ■ - - .u. ixi'io. ' ’• Eartam’-BuiFTOe^Aftlcei er &ear

• s» cmoicii Latin Aasrica. amthbaat Asia ___________ .

- 1

IO. NO* MVCN LEAVE 00 YOU OISIBE BIT»liN ASSIMUT9I -9

10 wets. Including possible TOT ia.ic.Tc .matt, or ob»« o..« 60

II. INDICATE TNt NUMBEA ANO AOK OF OEPENOCNTS VMONILl M TAAVflXlNO 0* NOVINO *ITN VOW»

tflfai Horrlatta, 32 *
Ooaghtarei - Pamela. IOj Kichfillo9 7 ,. - .

It. SIONATUACt COMPLETE ITEM NO. !•». TAANSMlTTAk SHEET. TO INOlCATt COMPLETION OF ABOVE POATlON OF TMI9 FOAM. J

TO 8C COMPLETCO AY SUPERVISOR AT FIELD STATION , |
1 I. IN CON 11DEBAY1 ON OF THE FAST EmPEAIENCE ANO PEAFONWAnCE OF TNt EmPLOVEE. MIS ElPNESSCO POIPEAENCE FOA NfXY 1 

ASSIGNMENT. ANO .TNI STAFFING BC0UIAUCNT3 OF TME STATION. INOICAYC YOGA AtCOMMENDAT1 ON FOO HIS NEAT ASStOMtNY 1 
ANO TOAININOi * 1

•- , _ a, s . . ■ I

14; SfONATuACi CONFLCTC ITtMNQ. S.f. TA AN SMI TfAl SXCCT . TO INOICATC COMPLETION OF TNI9 POAttON OP >t FOAM. I

. • TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT HEADQUARTERS , |
IS. IN CON 91OCAATI ON OF TWC PAST KRPtAtCNCt AnO PfAFOAMANCC OF TWC CNPCOVCC. HIS CXPAC99CO PACFCBCNCI FOA NCAT I

ASSIGNMENT. ANO THt STAFFING ACOuIAEMCNTS OF Txt DIVISION TO AWICM Nt IS CURAtNTLV ASSIONCO. INOICATC VOU* 1
ACCOttMCNOATlON9 FOB MIS NCMT ASSIGNMENT ANO TAAININOj I

To be assigned as Chief, SR/6

■ -=- ■ . 1 1

IS. NAME OF SuPCOVIFOA . - - . SlGWATuaCf

Andrew L. Busby
TITLCi OATCi

Chief, SR/Personnel 30 June I960
IT. RCMAAKS

’ ’ • ' ' '
_ ■ *

1

- ’ - ......... - — . ............................  ’ *

SECRET



SECRET 
iVhan M.'W ft;.

• • . . ' , ' - EMPLOYEE SERIAL NUMBER

FITNESS REPORT
• ■ ' ' • ■ ■ \ /• ' - •

SECTION A GENERAL
' 1. ■ k, TFuir» , . ,V.OItM«a> .s. OATS OF BIRTH 9. SEX 4. GRADE . •

1 SD Jan 1ARA H

ITL.E ' . >. OFF/OIV/BR OF ASSTaffMENT -

FR/ftstaro Jta/saDX . 1 ■ ■

. , CAREER STAFF STATUS S. • ' T YPE OF R EPOR r

NOTUI4HH ' MtMSER DEFER RED INITIAL - A84IONMC NY/SV PERV •0R
PENDING . DECLINED DENIES j£ ANNUAL■

। RK

ASSIGNMBNY/KS4PLOY EE

1 tor gas2k J*AC l-C' ! -

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Lis* up to si* of the mast important specific duties performed during the rating period. Insert rating number which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their" ability to supervise (Indicate mentor at ra^foyv'ox •uporvietoO. .

1 • UnsaHsfectory ’ I 2 • Barely adequate . 3 - Acceptable if • Competent | S • Excellent |6 • Superior {7 • Outstanding

SPECIFIC DUTY N& 1

GdaT# Soviet Sransh, responsible 
far aotlvities of 24 &UfT and 8
Caatrast ef^loyaea ________________

t RATING 
NO.

8

: SPECIFIC OUTV NO. 4 

Caso officer
RATING 

NO.

V8

SPECIFIC DUTY NO. » .
Raapansibla far stat Lon SR planning, 
borfgating, and operating activities

RATING 
NO.

6

SPECIFIC DUTY NO. 8 . . RATING 
NO.

SPECIFIC DUTY NO. > . -

Rcpyaseating ths station at varied 
levels la all SR eattora

RATING 
NO.

8

SPECIFIC OUTV NO. 4 . . RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Toho into accost everything about the employee which influences his effectiveness in his current position - performance of specific 
duties, productivity, conduct on job, cooperafiveness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge"of employee's overall performance during the rating"period, place the rating number In the bo* corresponding to the 
statement which most accurately reflects his level of pertariaonco.

- 1 • Performance In many Important respects foils to moot requirements. . • ' ..
2 • Performance meets most requirements but is deficient in one or more Important respects,

. 3 * Performance clearly meets basic requirement*, ,
4 • Performance clearly exceeds basic requirements, ■
3 • Performance In every impartant respect is superior.

RATING 
NO.

s
4 • Performance In every respect is outstanding.

SECTION D DESCRIPTION OF THE EMPLOYEE
ta the rating bases below, chock (X) tho degree to which each characteristic applies to tho omployoo

1 • Least possible degree {2 • Limited degree j 3 • Norma! degree }4 • Above evetage degree j 5 • Outstanding degree

CHARACTERISTICS ‘ NOT 
APPLI­
CABLE

NOT 
OB­

SERVED

RAYING

1 2 1 4 s
gets things done X
RESOURCEFUL X
ACCE PTSRESP&NSt 8 ILtTIES . X
CAM MAKE DECISIONS ON MIS OWN WHEN NEED ARISES - X
OOES Mis JOB BITmOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF MIS OFFICE. X
WRITES EFFECTIVELY X
SECURITY CONSCIOUS ■ X
THINKS C LE.ARLY ’

DISCIPLINE TN ORSGINAYING. MAINYAINING ANO DISPOSING OP RECORDS X
OTHER TSpocrfyjt .

SEE SECTKXV *E* W REVERSE SIDE

form
•-3S <9 OBWLtTS PRCVlOuS EDITIONS. SECRET 14)



SECRET

SECTION E ! NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Str*** strength* ©h'd w**hh*iees d*monairaf*d'l.n petition. Indies?* ,twgge*tion« mod* to employ** for Improvement of hl*

' work. Civ* recommondotloh* for hl* frolnlng. •.Oescrib*. il oppedpoo’*.' h»* potontlol lor development end! or o**vmlng greater r*. '
•pOTtibilitieB. Amplify or eip1oln/ll oppropriote/feting* given In SECTIONS'B, C, and 0 to provide th* best basis for determining 

■ fuiwro per Bonn* 1 action*. , - - ... ■ . ' '

. - la neat respects, this officer la oho of the beet I hove known in thia "y^y, . 
Bo haO a broad and deep knotiledgB of IMa. target <urea, aa wall aa of his “host3 country! 
an excellent isxl proven do^rjeoof operational ■taauwiow"/ usability - *

7^^ lucidly 'pta effectively aid with.apparent eaooj a«l a very high degree of 
activation arid devotion -td'duty.' lie can be expected to continue Wo dynn-do .wd 
iaaginatlvo purcult of a poet difficult target. It is cy opinion that thia officer 
baa great potential and la ready for inarcaaixl rosponalbllltics which would involve the 
promotion1 for which ho has-been roccc^ehdcd-. Ab for a good rAnagerial course
sight help to bring into even 'sharper focuo hla taay talents.

_ - • . * - - ’ ‘ '

‘ ‘ • 'i • -

ldt nff ref' B an entirely satUattury .
rating ret- “ J
*perlorma>^e;__^__ _—----- -------------- -

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that f have seen Sections A, B, C, D and E of this Report.

°*re . 23 Juno I960 a trenaaittal ■
2. BY SUPERVISOR
MONTHS eMPLOTKE HAS BEEN 
UNDER MT SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

IP REPORT IS NOT BEING MADE AT THIS TIMI GIVE REASON. '

EMPLOYEE UNDER MY SUPERVISION LES* THAN »0 DAYS j jREPORT MADE WITHIN LAST *0 DAYS

OTHER <Sp*cKy>.* . .

OAT E

23 Janeiro
OFFICIAL TITLE OF SUPERVISOR ' TYPED OR PR4NTED.NAME AND SIGNATURE 

IQ-k. Uj i<? -j Lca—signed ca 
trannalttal

1. , BY REVIEWING OFFICIAL
1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. .

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR Wi TH YHE EMPLOYEE'S PERFORMANCE.

COMMENTS OP REVIEVINQ OFFICIAL

DATE OFFICIAL TITLE OP REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE *

COS, Tokyo John Baksr/V °® transiittal

SECRET



SECTION A

PENDING

Kay 1959 
SECTION B

SECRET 
-fVFarrFYfM

FITNESS REPORT

GENERAL

J SO Jamary 192b M
4. GRADE 
GSalb

T. OFF?Oiy/OR'OF ASSIGNMENT

3Rt Tolqrp*. Japan

DEFERRED

‘■.REPORTING PERIOD* ’ * At c» a v cspeeifp)

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to tin of the most Important specific duties performed 
manner inwhich employee performs EACH specific duty. Con1

1 • Unebtiefbctcry | 2 ■ Barely adequate J~3- Acceptable

RATING 
NO.

SPECIFIC duty NO. 1 '

Soperrieos and direo is operational 
branch of some 17 persona .

SP&CIPK DUTY NO. 4

Casa officer

RATING* 
NO.

6
SPECIFIC OUTV NO. >

Conducts operational liaison with 
local intelligence and asourity . . 
gsrvioas. ________ :___________

SPECIFIC OUT T NO. 4 ' .

Ccndnsta liaison with 03. military 
aad civilian IntelHfisaco services

RATING 
NO.

6

6

SPKClFTC DUTY NO. S

SPECIFIC DUTY MO. 0 . .

RATING 
NO.

RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
.Tobe into account everything about tho employee which influences his effectiveness In his current position • performance of specific 
duties, productivity, conduct on |ob. cooperativeness, pertinent personal traits er habits, particular limitations pr talents. Based on

statement wl forntonca.

1 • Performance in many important respects foils to moot requirements. 
2 • Performance moots most requirements but is deficient in one or jw 
3 • Performance clearly moots basic requirement*.

S - Performance in every important respect it superior.

RATING 
NO.

5

1 ■ Least passible degcoe

SECTION 0________________________ DESCRIPTION OF THE EMPLOYEE_______________________
In the rating boxes below, check (X) the degree to which each characteristic applies to the employee

Normal degree

CHARACTERISTICS
CABLc

NOY 
OB­

SERVED
RAYING

1 2 3 4 s
GETS THINGS DONE • X
RESOURCEFUL - X
ACCEPTS RESPONSIBILITIES ■ X
CAN Man's DECISIONS ON MIS OWN WHEN NEED ARISES • X
OOES MIS JOG WITHOUT STRONG SUPPORT - • x
FACILITATES SMOOTH OPERATION OF MIS OFFICE X
WRITES EFFECTIVELY
SECURITY CONSCIOUS _x_
THINKS CLEARLY ’ * X
DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OF RECORDS > ' । _X_
other (Specify); ■

SEE SECTION 'E* CW RSVEiWff SIDE
FORM •

NJ OBSOLETE PREVIOUS EDITIONS. SECRET



SECRET
WArri Hdcf./n)

SECTION E NARRATIVE DESCRIPTION OF MANNER OFJOB PERFORMANCE ...
Stress strength* ond'weokne~*s** demon stroled'ln cwftehl position. Indicate *wgg«»ti<N»* mode to employab les improvemahf'al M* 
work. Giverecommendatioha lev hi* training. Describe, if oppropriofe, Mvpatentlal for de*elopme*^.*ndro* east^ning greet er ro« \
spon•iblHtio*. Amplify or explain. If appropriate, rating* glvan In SECTiON$,Bt C, and 0 to praaidaih* ba*tb«9i*'fo«'datartailAiRg; 
fotoro portonnal action*; ' . .

Subject maUnueb as amef ths neat capable. profBesiahal and * :
. hard narking di tin. branch chio/s in the Station. working .

against atough denied area problea, hadendastratos InaginatLua, .
drived dscollentarea background end knairlbdso. and a High dogrea '
of productivity. Ho dsCLnitoly haa the potential fear an even Bars . _ 1;.

/ reepaaaibljo poaiticuo : . ?

, . • • •. ' * - - i ■ •- . '

SECTION F _________ . CERTIFICATION AND COMMENTS
1. ’ ‘ by employee . .

. / certify that 1 have seen Section! A, 8, C, 0 and E of thia Report.
DATE • • .

27 April 1959
SIGNATURE OP EMPLOYEE . 
signed an trananittal

J. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

.... .22 --
IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

’ ' IF REPORT 1* NOT BEING MADE AT THIS TIME, GIVE REASON.
IMPLQYEE UNDER MV SUPERVISION LES* THAN 90 DAVS | |rCPORT made WITHIN last 90 DAYS
OTHER (Spicily):

DATE

27 April 1959

OFFICIAL TITLE OF SUPERVISOR

DC Taiyo Statirn

rvPEO OR PRINTED NAME AND SIONATURB
Williaa .

signed on tranoalttal
3. BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. ,
1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.
1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. '
1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENT LT FAMILiAC WXTM THE EMPLOYEE’S PERFORMANCE.

COMMENTS OP REVIEWING OFFICIAL .

#T£pril 1959 ORF,c,‘Vf^^'lI^o",c'AU TVUQ OR PRINTED NAME AND SIGNATURE _
John K. Bust oUnsa on transaitl al

SECRET



14-00000

■ : * • . -x “ SECRET . , .
• - * ■' - ' • I f *>»>«» n>d .{>» > ■ -" _ _ _ . , _

T ’ FITNESS REPORT (Part 1) PERFORMANCE ;
I _ . , imstpu<tio»s / \ - - " 5

■ IFOR- WK VWIN1 STRKTIVK a OFF VCW'-'Consul I current instruction# for -couplet ing.-this .report. / ‘ • ’ \ -

,’|:FW WE'SirifrVlSbR. Thia'report (i« designed to help you-yipr es v ^yoiir ey'oluat i’on' of. your'subordinpje and to,transmit 

gthiv evaluation to^yoMt »uske»v»#o»en<1 i»n(otoUiciili. Organ I tat ion policy 'r e.tui'res thAtyou'Inform'-theBuburJi'*' 
Inste where /he Btands with ’yoo. .' Coag*IeI ion ,of jthe rr|Mrt "CRn'Jhelp you-pr^ate' for g ' discussibn with him
I ,st length's and weaknesses/- It It.tl to or gatii ttl ton poi icytha tycu thoo^Fart I of- thit-f epor't to iM/oo^ioyeej'e«cepSt 
I under ‘cotuli t ion's specified in Regulat ion 20*370. It isr.ecb«wwr»dedvthit you read the;entire foro Kefora cpmplet^ni 

; I any yucstton-. If-'this' 'is the, initial report on the employee, it wuii be completed and' forwarded to the Office of 
’ |. Per ’p’l* I no later than 'jb^daysRafter. *he data ' indicated in item R. of Section A be loo. ' _

|section 1 - / • aUCRU.; - . , ' - . ‘
1 1. RAMI ;

. fZUM)

- RICHARDSCW jacAots
: (Vidd/e) - l-l'MH W »t«T» -

20 Jen 192b .
StM. _ 

M

4. SERVICE DISIQRATlOR 
nr ■'

It. OFFICE 01VI SIOW MAW\S» ce ASSl CRUtRT 

FB, TGKTC> JAFAR - *
S. OFFICIAL POSIT IOR TITLE

Area Opa Officer
It. «aaoc 
| G3-U1

s. GATE REPORT ow IR OP • * I PERIOD COVERED gv tw i S REPORT ffaclweive daree^^' . .. ■

1 October W57 - 9 April 1958
110. r»RI OF REFORT . . »•irial j lUHi An a i« «. tup t • ri « o• ' | | M.cia. (Sfcltr) 

। Praaotlcu .I (CAeci oae> - AAVV*1 llllllCNN .......— 1“
1 SECTION B • ■ • • , CERTIFICATION
| 1. * IO« THE RATER: THIS RE»s?i . (iT). H.» O MAS HOT BEER SHOWR TO The ihoivioual RATED. IF MOV SNORR. CIPLAIR WHY ’
1 ROT>

I A. CMt'CR (X) APPROPRIATE STATEWCHTSi ' ' - . .

Is
VlSV«l.

III QflSIOwl RF Tn II taOM t» «set «•auai 
ut sai star

ii ratio Tin ci ea 0. a mtiNi lit* 
o him A a copy ArriCMto to imii oipoo*.

this atpost iinuu «hi 
i«o Mmovi inHhuiii.

TOMSIRlO OPISIORS 0« NTIIll t c mo t e< ■ ri
I CiUviti alt

»v tAat TmI aatio INOlNlOwAL «»OII NII' 
J00 FllfOINMCI OICAVII (Spiel

1 NAVI 01seutsto st ’» NII INFlQ’H Mil IlilNtlHl

| B. this date c. n PIO OR PRlRTtO NAME ANO SIGNATURE or SUPERVISOR D. SUPERVISOR'S OFFICIAL TlTLl

yftMar-1951 Wllllnm F. NAlmon
' ’ • -

|j. 0« The' REvHoiRG OF F1C•AL t record any substantial difference or opinion with the supervisor, or any other in*
furmatior,' which ril LIAO TO A BETTER UNOERSTARO ING OF THIS REPORT. - ’

rn" 
r r 7 / 
U i'! v 
Ji-.J -

r»* CiTTFOTA
<’'^-7ri'v/Aro t;: cnrsr.'-^cs

r^rT-* rrrrr^
• - ' ./J 7. : i.J73. UL A3 PCCUIJk-

11. sating on genIsal Pts*oawANCE or duties

| J coatiRuto o« tmtNio intii

|1 certify that any Subitantial difference of opinion with the supervisor is- eflec|ed in the above section.
|a. This date

| 27 May 1958
B. TVPID OR PRINTED NAME AND SIGNATURE OF REVIEWING

J0hn p>
C. OFFICIAL TtTLE OF RCVIEWING OFFICIAL

(section c. JOB PERFORMANCE evaluation

I DI RFLT10NS: Consider LblY the productivity and effectiveness with which the individual being rated has performed 

this duties during the rating period. Compere him fNLY with others doing similar work at a similar level of reepon* 
Isibility. Factors other than productivity will be taken into accomt later in Section D.

(
I ,   t . pesforr punts adeouavuv. m< is imcwctoit.

t • barely aceouate in rcaroauMCt* altnuucm me mas mad specific guidance or training, he often fails to 
C/A cases our at spors* gil i r 11S. ..

* 1 • PERFORMS MOST or MIS duties acciptasly. OCCASIONALLY reveals soul AREA of weanrcss. •

I ^TrsFrt * * perforws »u\us ir a coupiteht. trrtcnvt manner. .
I RATING * * * *‘,e MUOWMCt CARRIES' OUT MARV of MIS RESPONSt • IL I TI CS IiCEPTI ON ALLY WELL.
I k^lfl 9 ’ FC®FO**»«‘S OUTIES IN SUCH AR Ou T STArO IMG WARNER TWAT ME IS EQUALLED BY FER OTHER PERSORS SHORN TO
I TMt SUPERVISOR. . ’ .

JcrOMWTS; ' .

I• I

**5 (P«rt ’) e» ro«>s <i «» ... W.KH SECRET
Mt 0O3MCTC.

Performance



SECRET

DIRHTIWS 
„ a. Stat*' iwaportant STFCtFIC duties p*»lora*d during~thii

d. Compere in . your 
. similor l*»*f ol 
a. Tim individuals

ind? when. .postibl

ith. the s«m* job title My be pertoreing.dif f*r>nt duties

' ONAL M/ffRIXd ' ' . ■ , R4r 4*D

civtNaisc rusts Dtvetors km pko^abs r .
CUNpUCfiKC SMIKAKS . . AKALVXKS ttCASniAL BSPOBn

. ' MlftHG TSOiKlCM.'tKrOtrS ‘ BANAGtS Ft LUS
. CCNOUCTtNQ VCTitrfAL LUISOH drgKATXS ItABJO .

nrrtme * codtoiNATts un onu orrtess
TAttKG 01 CTATlOtt WTtS MMATlCnS .
SVFKKVlSItitG PigFAKSS C^ttiSPOKNBiCS

s* job*, • dutiea may be broken down even further if «up*rvi»or consider*

cowers i^fufooirivti • 
Pffirings SVMAKJKS ” 
nAKSLATSSCiMAN^ . '

pt Mt Mt*G SOCKtS .'
terrs books 
Mtres met .■.
UAtNTAtNS AttCOKOtnaKtKO

. gVALUATtS SICBIPICWCKOP DASA 
it' odvisoble^ « combined key

INCOMPETENT IN THE PERFORMANCE or TMIt DUTY 
BAAtir adequate in Tnc performance Of Yius , 
duty ' ■ .

ANVONt I «N0» IM TNI PERFORMANCE OF
NUMBIA

PERFORMS THIS DUTY ACCEPTABLY / 
- - this duty in a competent manner

PERFORMS THIS DUTY IN SUCH A F. INE M 
THAT HE IS ADI5TINCT ASSET ON HIS JOB

*EftF0RM5

»!<<>■< .... ... i^a faranojj cmef directs 
and plana operationo of denied area 
branch* . "

RAT IN a 
NUMBI ft 
5/6

t*re***c •«!*>«'. '
Conducts liaison with other 
U.S* agencies -

RATING 
NilMBtn

6

... t conducts operational 
liaison with local security 
services*

RAT INC 
NUMBER 

6

»MCI»IC ou TV WO. S RATING 
NUMBER

SSICIHC OuTV NO. s' • ’ •
Develops and handles agent*

RATING
NUM 8tB 
6

OuTv NO. • - rRA’TtNG 
NUMBER

i. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 
DIRECTIONS: Streat strength* and weaknesses* porticu

Subject is an exceedingly well-equipped operations officer* He is nature, 
intelligent, has a thorough background in operations in bin ares and the ability 
to grow in his Job. His operational planning and execution is usually impeccable 
Be has the loyalty of his subordinates and the respect of his equals and super­
visors* He is particularly effective in dealing in the liaison field where his 
good sense and disinterest in ■ftghtlngtheproblsa0 produces a ntudnua of 
cooperation and good will* If ha has any ssinor fault as a supervisor, it is not 
in Inpatience With his subordinates, as reflected in previous evaluations, but 
in an occasional unwillingness to say no th then*

SECTION 0 SUITABILITY FOR CURRENT JOB IN ORGANIZATION
accountDIRECTIONS:

NUMBER

OEFlMtTELY UN5UITA8 
Of DOUBTFUL SuiTARI

•nd how he fits in with your tes®- Com-

SECRET
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-J***? . ./ • ' _ ' ' J

. FirN^ REPORT (P.VrCn POTENTIAL ;
. x~i: • ■ - - / ’ ' ■ • s . 1 ■ STRUCT Too I _ \ . - V .
; >ORTH! MB&niMTlitWICfi. Consul t <ur rent 'instruct ion's 'fo/ epnpjetin

1 'report*" ’’

-

WB THE SiFfYVISWt* Thia' report 1 o'ptivllegod roMunirttiM to ywur •uperviabr. •‘•nd loappropf.iete.iCorver/wndege* 
'Mht and - pereMwi'el* o Hie tel • .concerning dM1 polvntial of the'm* loyre' being .rated.' It i e < NOT to b'e\shown tothe 

. rated owpldy'ee. It ie hi<iwH»»did that you read the eMiro report before eowplvt'mg injr qwebtiom. Thio reporj ib 
to be cnwploted only-after, the eapteyee Kao been under your bupervirion FY AT LFAST 90 D*VS.' If lobe fhan:9Odoyo, 
hold and 'complete' it ter -the OOdayb' Hoe', elowsed. Itthio io the IMTI AL RfABf on the ewcldyee. however^ it .MUbT bo 
completed and'forwarded to the CT no liter than 30 day* af ter .the duo' date' iMtrated in item 0-of Sect ion' *£“-be.low'.

SCCTIOR ( *■ . Ma tau ■

• DTruaoncnn ____ tirrihge ~ '

t: ©ATf ei .rtiitjiS.i 

20 Jan
>. sea< . 

■ - X-'/Z
4 ■ ■ CR Y MAW ON

1. ©Mice/DivisToa^eeWc^ or^siiGHUlNT - - ■ ■; 
FS, TOOU, JAPAN

•7- JU£XClil_P0i<T<0N TITIS . ' • • 
. Area Opa Officer

T. maoc , 
GS^U

»..oavt tteoar Out IN OP ' - -0 PtRtODCOvtatoarTMiSRtPCRT ffac/verve,dereef .

1 October 1957 - 9 April 195?
io.- Wet or aceoet . - Ill VIAL I ■««••«! e«« • • »v* llrllie praM^Yaa/,, .aap j - ANWWAk | • tain eaa la'taaUHi

SCCTIOR r CtRTIFICATlOa
i. roe n < 'ccaYirv TWAT THIS Rieoar atPeesfNfs uv gist juogcucnt 6 Tur INDIVIDUAL DC ING RATIO

a. this ©arc 0 TYPCOOS PaiNTtO NAMI AND SIGNATuat 09 SuPtaviSOR c. suPtavisoa*s orriciAL nnt

97 Wav 1<XA • *
William R -• Kml ann

>. roe thi. U&UliJ 1 NAV< RCVItWCO THIS RCPOR T ANO NOTCO ANY DU rcacwcc or opinion .in attachco mcmo.
a. TH It ©ATI .

97 Mov T<XA

a. TVPCO OR POINTIO'NAUC 
orriciAL .

y^Kvi r

AND SIGNATuaC 09 atVfCVING c. orr ICIAL Tt TLC or a<VI CVING orriCML

stcrioa' I E3TIHAH OF FOrWTlii.
•. PO.TtNTM 1 tO ASSUMt CSCATI a atsrONSiBiiincs

WP»CTIfWS 
reeponaihi 
work.

. $

' yiTlWfl
.. numdcr

Cbnsidor'ing others of his grade and type of assigncent, rate the employee*© potential to assume greater 
aties. Tn ink in tarns of the kind of responsibility encountered at the various levels in his kind of

t ' Al*CAOY ADOVt TNI LCVil AT WHICH SATISFACTORY MOFORMANCC CAN SC t«PCCTCD , _
t • HAS aiACMO TH< NIGmTST LCVfl AT WHICH SATISFACTORY PCRfORMANCC CAN OC CSMCTfO ” ' " ’’
s . macing prqgrcss. out weeds uoac put across nt can st tsainco to assumc oatATca scsrowsieiLjrut
4 • SCAOv rOA TAAININO IN ASSUUING GAtATCA OCSAONS10»L1 fltS ' -
S VIil SROSASIY ADJUST QUIC<lY T0 U0»t ACSfONS1 Sit OUTlti WITHOUT ruSTMCS TOAiNINg .
• / aLscaov. assuming uoac atsrowsisiiitics thanteetered at his rarscNt icvti -
Y ’ an iAc:aribNAirMasoN ewo is. owe or thi red oho shOulo sc consiocsco roa casiv assumption or higncs 
' LCYCieCSPONSIOIllTlCS ' -

—

1. supcrvisony potcntial

DIRECTICNS. Answer thia question: ilaa thio person the abilitytobe a supervisor? 1 Yea f l No If your 
answer isYES. indicate below your opinion or gueso of the level of supervisory ability this person will reach AFTTY 
SUITABLE TRAINING* Indicate y^ur opinion by-placing the number .of the descriptive rating below which comes closest 
to repressing your opinion in the appropriate coition. If your rating is based on observing hia supervise, note your 
rating in the "actual" column* If based on" opinion of his potential, note the re'ting in the "potential" co linn.

dcscripti 
RATING 

' numscs

j 0 • -HAVC.NO 
t..« SCLKVC 
1 * BCLICVK 
s « get 1 eve

OPINION ON Nil SUPtRVISORY POTCNflAL IN THIS SITUATION 
inoiviouai would at a wcaa suPcavisoa in this sin© or situation -
INOIVIOUAl WOULD SC AN AVCAAGt SuPCWVlSOS IN THIS KtNO OP SITUATION 
INDIVIDUAL WOuLO.St. A STRONG SUPCRVlSOR IN THIS SITUATION

ACTUAL ■ eOTtMlAl OCSCAlPTlVf SITUATION.

3
A 
etal 
9UP»t

»• 
atl 
vH

eei■• f*t set i c 
a/ variewa Aiai

• rj
•>

oe f truck drjwere. er«Aa<rep> 
<*€' e«•uNteiATt sues

I ee AM c i an e or profeeMowef ape* 
rerewtNT (Firet Hno

3 • see «• or sees ea o D1*IC T 1*1 e*sic res (Seeaad fin a tvporvitoft)

3
a l«e vr.

cv (geeeutlve let
o» at iukivi 
eO

tael, emeu is erstees i e »•• ue/e rises, eeeeoirefiea

1 ’ *•« O.SOltTt. ’

• »•«» ( if,)

■ *«ivious totnoni
U5 (Part 11) o. « mo ».<> SECRET Potential
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SECRET
Ss iNblCAtg TMt AePebltUArg nu ' - OT UOn Tl » t*»t" AAVtO lueiP* 11 * A^ Ot 111 t 1 WU»iuM»»lllOA ... ' " 71

' •'■ y' - ..■• ,•. ~ ‘ 1 /' J <|
cowxVi'c.xc«»x'<xorqttxriM ’ ■ 1 ’ ' * .'. J ■ ?•. ■ .■ .' ’

Bia potential for advaiicmbntia excellent. He lias the right blend of bixnatldnal . 
know-how and supervisor}talentto undertake positions df, wider scbpo.thAnhencM

- holds. jQthau^ his jidvahesnint'Has7-been.■rh|^';TOT>h^ ■
and ccasnah seht» aiaefat cauplotely olialnataage as afactor in .
Tor s nore senior Job. . . = ; ; ,A • L

UCfl'Oa ». ./ ... - 0 ■ FUTURt FLMS. < . - , - ■ ' '? - ' .
i. TaAtwiiQ-oa otHti pcvKLO^tttiTAL-tVtaiiMC ^iAiMo Foa rwc individual ?. - _ - .-

Subject desorvus at souetins Within the next year or two the bnjertuhity to " . .
broaden his experience either by oanhand sf a small station or advancement to ’ ■ V .. 
a nan responsible Job in a large one. . . . ■ . , ' " ' ■' .

>. sort orxi. r.crox., ixciuaixa rta.axAi cixcvmitmccr. to ot iMiu mro .ccouxt id ixoiviouu't tutum »j»io»xtxn

’-7/^. Hw ■/ .'7 '7 . 7.".7-'7 .... .

- r. - • - _ * 1 . • ' i t - . s ' i ■ -j . • i ' j _

■ • . . v '• .«i »•.. i • < . . • i, ■ • * • ' : . • .f

SECTIOR 1. 0E3CRIFTI0R OF. IROIVIOUAL
DIRECTIONS: Thia section io-provided 'a a on aid to-deocribing the~individual oi'you’^ too. hiw on'tbe j®b> .Interpret 

.the weirdo literally. .On .the pogo below Pre i aeri'eo of etotenehta that" apply in *eo«e"degree to woat people. To 
the left of each otetement ii a boi under*.the heeding •cetegory.■ .Read each atotettent and' invert in the boi the 
category number which beat telle hoe much...the • tote ar nt? applies to .the person covered by'thia report'. ' .. -

* ... . .. . / M • NAVt-NOT OgttWVW THIS' ^CMCC CAN «IVt NO OPINION At TO NOW tHf OtSCAIPTiON APPVKS TO TNt
INDIVIDUAL - ’ • . '

— 1 • AFOLIC1 TO TMt INDIVIDUAL TO'TN< LCAt T FOtt 1DLC OIMCC - ' '
CATC COAT hUMOCD t • APFLtCt TO INDIVIDUAL TO A LIMlTCO DCOAtt ' ’ . * .. u .

1. APFLItt TO INDIVIDUAL TO AN AVLNAOC &L6ACC . - .
. ' 0 > APPLIC9 TO INDIVIDUAL TO AN AOOVt AVCWAOt .DCGWCt . . ..

. . 9 • APPLICt TO INDIVIDUAL TO M OUTSTANDING OtOPtl

CATCGOirv STAftNCNT CATC «0 NV GTATCNCNT CATceoav STATtMtNT

h 1. A»Ll VO tit '
voter or vise 5 5

II. ti nnt’Hi ie oi acwa.

5 g. c>o ease occtAtawA ba Mil li it. inaoaoai eia al i tt h
It. loeiceteta acciaioea oc.

•Aiaiaaa er* ooe uunai

4 S. .t*a ia> n art rc 5 IS. Accteto ACseoeti aiOf
II co .. li |>. il feoeoevvei or orecao '

5 IOC - li 14. AON! II Mil «AA»1A '
li 14. eoaaa ocu weoto fiuamii -

h lit tatauiti ut <0000 viaita s
h

9. iriri vela vo acta ' 
AAAIAVAOCt

It. aott in 400 ot Tea*t 
avaoaa av*roet 5

tg. ts tteou tv eooaciooa

h - T. €•■ att HHi eito eiovtt li
IS. coaca er e« to aoivtiOet

5
5 D. tn ecMoev roa roevt 5 ID. ia liitinai ’ 5

10. mii coitictte ia‘coa> 
avovcviMt , '

h 0. octa teieoo ooec 5 10. taiiii ciAAatr 5
to. IIClU.riHI laoote o»co«.

10. roe tore ei ve i«(i»'*citA 5
to. ctMHiua Acatoeoceva

tie* ta - •

>0 tin Ao* iii.iit araoea .

Al MB
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FlTNr^S REPORT (Part I) PERFORMANCE
. -■■ ~ " ''___ ' - „ ■_______  miTwcrions. : - _ ____________

FDR TWA ApflMSpHTlVE nFFlCUt: Conaulf current ihitrurfinha for camplet ing; thia report. 

FOK THE HFTPVfSfW l\*a report.- ia detigned to help you e.wpreaa your evaluation' of your

he a tend a. a di acuta ion with him of h

under condition* 'apecif lej in.Regulatinn JO- JTd. 
any .-iuea'tion. -If thia ia the initial rerbrl .o 
I’eraonnwl m»o*. later than 30 daya after the~ date J *A . below.

f

wcnor * ; general

azouWos
(Riddle)

20J®ul9B4
SCBVICC designation 
di - '

, sago StctlaB; WOOD
7. t»AOC 9. OATS REPORT OUE (N OP

1 CcUltm tn 1QCT
x •*... ■ •TYPE OF' REPORT

SECTION B.
IF MOT SHOWN. EXPLAIN WHY

m (Sp'dfy)

16 Oct l?57
FORMATION

certification

(Specify)'

Chiaf SCT Broach Japan Static i
I ALr RECORD MV SU6STANTI FERtNCE OPINION WITH THE SUPERVISOR. OR ANY OTHER IN*
EAO TO • BETTER UNDERSTANDING OF THIS REPORT. ■

cos, Wo
SECTION C ionJOB PERFORMANCE

DIRECTIONS: Consider OM-Y the productivity and effectiveness with which the
Compare him ff»LY with other

individual being rated haa performed 
- work at a similar level of reapon*

in Section D.ibility.

ERFORMANCE:

NUMBER

PC aFORM DUTIES AOEOuATELYi HE IS INCCMPCTENT

Oyf AtSPONStBlUtT|F$.
GUIDANCE OR TRAINING. HE OFTEN FAILS TO

The supervisor

FEW OTHER PERSONS KNOWN TO

CDXIENTS;

U5 (Part I) SECRET Performance
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SECRET
, .7; .RATINGS ON Pt HI ORBBAnCE 6/. V VIC fc'IUJ. .

' vwcrnws' ‘ ‘ J"’ - /; ‘ *•’ : . \
' a.' St al *-in th*' tpwcr■ b*l©w op to a if of th*" mor* important S'F'CIFIC dull** par formed during' this rating period. 

* Place th* r»«t important first.' Cto/not incl udr 'minor' nr^untmpor tant' duties. . ' . : * ‘ ■■
- b. Nat* performance on each specific duty coniKIrr ing <M.Y effectiveness in' per foraanc* of this specific duty.

c. For supervisors, ability'to' stprtviie «i 11 -always ’lie' rated as a specif ic'Jutyfda wot, rats as supervisors tkaae 
• ’ »lo supervise a-.aecrstarr ow/yj. - - ' ' ' - - ‘ .
' ' d. Compare in 'your mind, when .possible, the individual being rated with other s. per forming the.same duty at a

' ’ vim lor level off responsibility. . , ' . ' ' ■ . , . ..
' ' e. Two individuals with- the same job title may be performing different duties.' If so.'rate them on different 

- duties. • - • - • . . "
; f. He specific. Fsamplrs of the kind of duties that might be rated are: " - . *'

. 0*41 StZFFf.VG ' NAS MD-.VSSS AKSA KNOALEM CONDCCTS ^INTEAKOGATiCNS
GIVING LEChfES DEviLOrSNEN-PFOGAANS. : . / PKtFAtKS SlWAMIES •

- . 1 CMKCTING S&INAES . MALYIXS ■WKSTSIM TRANSLATES GEfitAN
' AMI TING rsai^CAL lEnirS ' NANACES FILES . - DE8MIEFINQ SOVKCSS ‘

' ^«rr/*C«XT£«V41 LIAISON OFEKATES RADIO - _ KEEPS WOKS ' ♦_________ ’ -
• TYPING ■ ' COORDINATES NITN OWE* OFFICES • DRIVES TRUCK ’ - .

TAKING DICTATION VRITES REGULATIONS. . MAINTAINS AIK CONDITIONING
_ .. SUPERVISING PREPARES CORRESPOND^tCE EVAIVATES SIGNIFICANCE OF ^ATA
g. For some jobs, duties may be broken down even further i('supervisor considers it advisable, e.g., combined key 

end phone operation, in the case-of a radio operator. ‘ ‘

i • incompetent t*» the performance or twig duty a * performs this duty tn an outstanding sim(i
- 1 • BARELY ADEQUATE IK THE PERFORMANCE Of THIS FOUND IN VERY FER INDIVIDUALS HOLOtNG $IMI .

DESCRlPTlVI DUTY “ \ _ LAS JOBS
RATING • • PERFORMS THIS duty ACCEPTABLY T * EXCELS ANYONE I XROS IN THE PERFORMANCE or
NUMBER 4 . PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY ' .

S • PERFORMS THIS DUTY IN SUCH A FINE MANNER ' '
' THAT HE IS A DISTINCT ASSET ON HIS ^OB. ' • - " -

»>rci»ic ourr no. 1 .

V •

topity to Rwrinh fMn?_______________

RATING 
NUMBER

5

PICHl t Out» «Q. 4 ' ' ■

Zhspoxviabos______ -_________~ ~ ....

RATING
NUMBER

A
sr t ciiTa niir ai. t

OfWrfMeta Pewninn UAinnn ..

RATING 
■ NUMBER

6

»»ICIIIC8v!lN0. 1 *

Prepares euveepondienee and reporta 
anl handlaa actainiBtratiw routine

RATING
NVMSER

g
sr t ciric ov fv' no. 3 ' -

Prororoa and Maaanea Protecta

RATING 
NUMBER.

A

IMCinc Ou tv *0. •

Dmrataj^. and. toadies. Assata_______
NUMBER

5
J. NARRATIVE DESCRIPTION OFMASNER OF JOB PERFORMANCE '

DIRECTIONS; Stress strengths and-weaknesses, particularly those which affect development on present job.

Bubjact has cxoellmt natural e^dpcsnt Dor agtagnasnt in this ar^snlsatlah in 
tenia of his intelligence and natural apptitudsco additionally^ to brings a 
great doal'af arsa knmdsdgo anl language ability to his present assigwaeni* 
During tbs pariod oowrod by this report he has <Hsplcv®d great tadustiy and 
devotion to duly in a variety of circusstanooo on! achieved notable rasulta 
in pso&sctlon and in the Croatian of both short end Iqng^ena assets for ids 
unit. Oa ths dstdt ride X tsculd say that to is sonecdnt too tnslneoQlito in 
nay pQFBaral altuatiaaj to tho paint of being alaost tsnourleso* Bds, however, 
is a quality uhich to does not ptouit to intrude upon the tooeesities of his

. • opsrational work although it often shoos in office reSntlontoips*
SECTIOK 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

1’IRLCTICNS: Tske into account here everything you know about the individual... .product i vi ry. conduct in rhe job. 
p«rt tnrnt p»r»ontlcharactertsries or habits, special defects or fslants.... and how he fits in with your team. Com* 
pare him with others doing similar work of about the same level. .

____________  1 • DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED . * '

2 • OF DOUBTFUL SUITABILITY ROuLD NOT HAVE ACCCPTEO HIM If 1 MAD «N0*N RHAT 1 KNOW NOR
3 • A RARELY ACCEPTABLE EMPLOYEE SELO* AVERAGE BUT *1 TH NO VEAARCSSES SUFFICIENTLY OuTSFANOiNG TO RATH 

. SANT HIS SEPARATION».7 4 “ or the same suitability as most people i know in the organization

rating S * A f,*c EMPLOYEE . HAS SOME OUTSTANDING STRENGTHS 
NUMBER * ‘ UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION

7 EXCELLED BY ONLY A *£« IN SUITABILITY FOR RO RA IN THE ORGANIZATION

is this Individual better suited for work in some o 
explain fully:( .

TH ER POS

• •

ition in the organization* I 'J *<» wo. if yes.

SECRET



SECRET

^NOV^SS ^5 (Part I I ) OF FORMS 49 AND 4S*.w<Ch SECRET

• " "-- •-—----- ■ " ' ■ ' ■ ..... . . ' . - - . "• "-- :-- ' " T
. FT. ESS REPORT (Part ID POTE.-aTAL \

. ' \.. . ' KJTRUCTIOliS . . . .
hiE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report. . '

FOR THE SUPERVISOR: This report is • privileged coeweunicat ion to your supervisor, and to appropriate career manage* 
went and-,per aonnel. of f ic ial a concerning the potential of :the employee being' rated. . It. it NOT to be-ahown-to the 

_ rated employee. It is* recommended that.you read the entire report be fore* complrt ing” any question'. .This report is 
’ ;to be completed only after the employee'has .been, under 'your supervision FOKAT- LEAST 90 DAYS.-' If less- than90daya, 

hol'd "and complete-after the 90 days haselsosed.;!f this i a , the" IMT1 AL RMVRT'on-the employee, however, it.MUbTbe 
completed and forwarded to the CT no later than 30days after the due date indicated in item 8 of Section. *EM below.-

SECTIOBt.-. . . .. ./ / GEMEBAL . . ■
• 1. name - (toot) (Fiiot).' ‘ „ (»idd/e>.

. . - RICHAHDSOT : Jacqosa '
2. DATE OF BIRTH 9- SEB

20 Jan. 19PA M
4. SERVICE DESIGNATION

, >■ 0FFJC€/0iV»5l0M/BPAHCM0r ASSIGNMENT ' ’

A.- Tofcvo Station R3DL0CD . ’ .

«. OFFICIAL POSITION TITLE ' . ' , . ,

Area Oparatlona Officer . '
7. GRADE '|e- OATERKPORT Put IN OP
GS-U I • 9. PkRlOO COVERED 0". THIS REPORT {Intlooivo ^otoo) . '

, 1 Qatobar 1956 to Ju Scptanbcr 1957
io. tyre or Rtroor 

fOeck one J
■WOT)Al | at assiowwtw T.suPtavisoe »<ci.L fSfcitr) ,

X ............. ..  1
•tassionuter.tweiovtr

SECTION F. - CERTIFICATION
1. FOR THE RATES! CCERTIFY THAT THIS RESORT REPRESENTS MY 8EST JuOG^vA OF THE INDIVIDUAL REINO RATED •

A. THIS DATE
^3

B. TYPED OR PRINTED NAME AND SIGNATURE OF /1SO8Z

71 ilopdCEOaiGE
^^SUPERVISOR'S

FER^VCE OF OP 1 N 1

OFFICIAL TITLE .

>

. t. FOR THE' REVIEWING OFFICIAL; 1 h/vE REVIEsEO THIS REPORT AN^NOTcX ANV/SlF ON IN ATTACHED'MEMO.

*^0^1957 8. TYPED ORIpRINTEO NAME 5 < • u »*•/V REVIEpAu C- 'OFFICIAL Tl TLE OF RF.VI EWING OFFICIAL 

Chief 307 Brandi Japan .
SECTION 0. ESTIMATE OF POTENTIAL
*. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES ’ .. ....

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee’s potential to assume greater 
responsibilities. Think in terms of the kind of responsibility encountered at the: various "levels^ in'his Kind* of 
work. ,

t • ALREADY ABOVE THE LEVEL' AT WW1CH-SATlSFACTORY PERFORMANCE CAN BE EXPECTED . • ’
t ♦ HAS REACHED THE HIGHEST LEVEL ATWH1CH SATISFACTORY PERFORMANCE CAN BE EXPECTED , ' ■
9 • MAXING PROGRESS. BUT NEEDS MORE TIME BEFORE ME CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 

m 4 .READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES "
■ .9* WILL PP08ABLY ADJUST QUICKLY TO MORE RESPONSIBLE 0UT1E$ W1 THOUT FURTHER TRAINING

1 c 6 . ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT HIS PRESENT LEVEL

NUMBER 7 * AN EXCEPTIONAL PERSON WHO IS ONE OF THE F£W WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER
LEVEL RESPONSI DIL1T1ES ' . . .

1. SUPERVISORY POTENTIAL .

DIRECTIONS: Answer this question: Has this person the ability to be a supervisor? 1 1 Y«s 1 i No If your 
an awe A it YES, indicate below your opinion or guess of the level of supervisory ability this person will reach AFTER 
SUITABLE TRAINING. Indicate your opinion by placing the ntanber of the descriptive rating below which cornea closest 
to expressing your opinion in the appropriate column.'lf your rating is based on observing him supervise, note your 
rating in the "actual" column. If based-on opinion of his potential, note the rating in the "potential* coltsm. -

DESCRIPTIVE 0 * MAVt M0 0N M,S SUPERVISORY POTENTIAL IN THIS SITUATION •
’ * 1 • BELIEVE INDIVIDUAL WOULD BE A WEAK SUPER V 1 SOR' 1N THIS KIND OF SITUATION

NUMBER 2 ’ BELJtVt INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION
NUMBER j . BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

ACTUAL* POTENTIAL .' ‘ • DESCRIPTIVE SITUATION

2
a. saoup aoinTt”»hc ”a*nc joa {truck drivers, stenographers, technicians or pro/eiaiono/ apa« 
ciotioto of rmoui .kindaj win cortict aim immioiati immum • • iHiuuf (Farot lino 
tupfrviior) " . .

3
a ooup op suPiAviaois e«o omcr rm sasic jos fEecond lino laperviaora)

3
* OAOUP. IMG M»» 01 war WOT s« SuP < • :i 10 Al. «N i CM t» lilFOHUIU foo wajoe Plant, OU*»II*TIO« 
awo poiicy (Footutioo ioool)

3
• mis contact aiTw iw»t»iar< ausoaoiwaris «• NOT

3
•Nin iwwcoiatc susoeo iwarts • acrtviTits an aivieti ws »uo caK'vi cooaoiwatiow

1
iHli ibbIOUH SuSOaeiaaTCS inccvOt wiwstoi 01 T»t 0PPOSIV1 SIS

O'Mia fSper *J

Potential
ARE OBSOLETE.
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IMDtCMC Th< APPSOvrWATE huvi * W«n<S TMf MATIC (WPLOVEC HA* fttlN CM rOU» SuPlS»l$»DN . '

_15—__ ______-----------———---------------- —
♦. comments conccsninG POTENti a*. . ’. ■ *• . • ' ' r

Subject is well suited for this busixesa and the busioass for hla. . He should 
progress steadily to positions of great responsibility* .

SECTION H. . , - - FUTURE FLAMS
t. training Oft other devclopmc>T4u. «**€ft«tftct planned for the individuai.

Boreal refresher Vo prejaratosy trainii® as required*

2. NOTE OTHER FACTORS. INCLUDING PERSONAL C IRCUMSTANCES. TO SC TAKER INTO ACCOUNT IN tNO IVIDUAL•S FUTURE ASSIGNMENTS

Ko Halting factors or personal draEstancea koras to the rater

SECT I OH I.___________________________ DESCRIPTIOM OF IHDIMIOUAL ___________ ;___________________
DIRECTIONS: This section is provided «t #n sad to describing the individual aa you see hits on the job. Interpret
the words literally. On the page below are a series of statements that apply in some degree to most people* To
the left' of each statement is a box under the heading "category.” Read each statement and insert in the bos the
category numberwhich best tells how much the statement applies to the person covered by this report.

* • HAVE NOT OBSERVED Th I Si- MEnCE CAN GIVE NO OPINION AS TO NOW THE DESCRIPTION APPLIES TO THE 
' . INDIVIDUAL . . ,

7 • ' ’ I • APPLIES T? VMf INDIVIDUAL TO THE least POSSIBLE DEGREE . <
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

1 • APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE । .
S • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

(category STATEMENT CATEGORY STATEMENT CATEGORY statement

I A 1. ASK TO Str awo THIS’S 
point or vise 5

it. m a m i sm stanoasos ar 
ACCONPL1SHNtNT A

21. IS CPPtCTI VC IN ftl scus* 
’ SIGNS SI TN ASSOCIATCS

I 4
2. can nui eictncii on •»» 

on omcn sets Avista 4
:2. util ooioinalitv

S
21. INPLCNCNTS DCCISIONS OL 

sasolcss or ooa rtCLiass

1 5 >. MAS tNt II ATI VC

4
1). ACCEPTS SCSPONSI Bill •

S
2>. it tmousmtaul ar otmias

If
4. is hhttic is nis ni»t>

INI ■ 3
IS. AOWITS MIS CROONS

A
24. tOUS WILL UNOtO POCSSuVt

I 5
J. STS* Sts CONSTAUTLV too 

N SU *« MO «L ( OSt tit UUI 4
IS. StSPONOS »Ul TO IvHt.

4
29. OISPLAVS JUOOtMCNT

1 ft
ft. boons am to to stca 

assi n»»ei ' <
1ft. 0011 MIS JOI NITttOQt 

STiONO SuPPOST L
2g. is stcuaiTv conscious

1 *
1 T. CAN AST ALONS tit* »tr*Lt

5
t7. COMCI UP SI TN SOLUTIONS 

TO POOSLCNS 5
27. IS HSItmi

I 5 A
■>. ii giitiiiai

L
2ft. mis caiiiciSM is €©»•

1 5 ft. OtTS TWIOBS OONt
c

I ft. t«1VI S CLSSSLS
A

2ft. tACtLITATCS SMOOTH O»tSA.

to. CAN COU WITH <■«««« ’1
_5___

20. CO«*L<TtS ASSlOUMtNTS 
OtTBIN ALLOVtOLl Tl«C 
LIMITS r

3O> sots SOI BCOUlSt STIOUO 
ilO CUNTINuObl SllPtAVI* 
Al ON ________________ _

SECRET
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FITNESS REPORT (Parti) PERFORMANCE
■ .________________ :___________ ;_____________________________ swcnpfg. .5_________ _____________ ______________________

FOR DIE M/UMSTXATIVE-<)FF1CER. Consult current instructions foj^omplet ing this report. ’

MR'Dlfc flf'ERVIJUW.. ibis report.is designed to help you espress your evaluation of your subnrdinat

tahds with .you. on with Kia of h

underconditibhsspecified in Regulat ion -io- 370. Itis recommended that'you read the entire fora before-coaple'ti 
any-iuos t ion. . If this is thi initial -report’ on the etaplbyee, it must be coe^leted and forwarded-to the Office
I — - - t - _ • _ Y A »•£- '.a .   _ a * - . i_ _ a _  i 1* * . i”-i * _ i .■ . : . .l _ • — " •

GENERAL

DIN

Area Operations Officer

SCC7I0H 8 CERTIFICATION

JoTT

1 October 1955 to 30 f >er 1956

fCA.ct

J. DATE OF BIRTH(Lttt) --------------- (rtfutf - . (uiadit)

RICHARDSON JACQUES

SECTION A.

CkIC« (X) STATfMfwT,.

TYPED OR PRINTED NAME ANO SIGNATURE OF SUPERVISOR O. SUPERVISOR » OFFICIAL TITLE

S. OFFICE'DIVISION'BRANCH OF ASSIGNMENT 

_JapanSAationXRBCWOOP)._

7. GRADE 1 ft. DATE REPORT OUE IN OP 

GS-U

20 Jas. 1924

l«iTIAt ..... ..  i SP•C 1 AL {Sptfitf)

1 tatuH . _ * 1 A 1 » • »*• < W* L 0 V t 1 | 1

15 November 1956 EDWARD MARELIUS Chief, Soviet Branch
FOR THE RE V t fWt NG OFF! C I AL : RECORD ANY SUBSTANTIAL DIFFERENCE OF OPINION WITH Tm£ SUP ER V I SOR . OR ANY OTHER IN' 
FORMATION. WHICH WILL LEAD* TO A BETTER UNDERSTANDING OF THIS REPORT.

certify that any substant ith the supervisor it

21 November 1956 
SLCTI08 C.

omc.Ai B< LLOYD GEORGE
IMG

Chief of Operations
JOB PERFORMANCE EVALUATION

RATING ON GENERAL PERFORMANCE OF DUTIES

DIRECTIONS: 
hi a dut ies

CDMdfXTS:

Consider ONLY the productivity and effe< 
iring the rating period. Compare him ONLY 
ictors other than productivity will be tak<

4 th which the individual being rated has performed 
• doing similar work at a Biailat level of respon-

OOES NOT PERFORM DUTIES ADEQUATELY! ME .IS INCOMPETENT. 
BARELY ADEQUATE IN PERFORMANCE; ALThOuGh MEENAS MAO $P 
CARRY OUT RESPONSIBILITIES. .
PERFORMS MOST OF MIS DUTIES ACCEPTABLY! "OCCASIONALLY R

GUIDANCE Oft TRAINING. ME OFTEN FAILS TO

SOME AREA OF WEAKNESS.

A FINE PERFORMANCE!

The supervisor.

45 (Part I) SECRET Performance
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,1V not

d. C<Mnp«re

Ith' the 9^9

SECRET

important IQIXIFIC dutiet performed during thi 
mt.K^r or unimportant duties. , ~

the -individual bring rated

. Fvawplra of the kind of duties that wight be'rated ore;
DIAL MIFFING * ’ ’ H AS ^D VSH AHA KNOtLSDCK

' GIVING HctVHS . . NmirS'W FtfOGFAHS ;
.'awwcr/iio sehinafs • • anut/bs iwsriiAL fepofts
•fitinq technical upohs • wanigjs fiLss ' .
awarr/*G kxtmnal uaisoh . . <*i*4ris fadio • .
TYFJNG - ' ' / CYVgm'ATKS HfH OrttU OFFICES
takIhq dicta fiON ^tins lianriMS /
SA-ritvistfiG ,. risPAHs cogggsrd^DDtcs

Uori tho

.cwMrrs "hrftKWTioMS 
FtFTAFFS SALAFI SS 

TFA^StATFS CFRVAY 
DFFFIKFi^G ak’NCW • 

kws axxi
VSS TKXt •

V AI \ TAI'S AIFCOHDITIONIM '
v™—&ALVATFS St&tFlCAVCS OF DATA 

duties may be broken down .ewon further af supervisor consider* it advisable, e.g., combined key

*A<(LV ADEOUATg FOUND IN VENT Fl* | NO IVI ©U *L» HOLDING SIMI­
LAR JOBS
EXCELS ANYONE t KNOW IN THE FIRFORMANCEOF 
TH t S OU TVThis duTy in a competent manner

This Duty IN SuCM A Fist MAN’
NUMBER

Thai HE is a distinct.asset on mis job ' .

»»««• M c »v tv we. k -

. Deputy to Branch Chief

BATING
Nuwbe a 

5

IMCIHC OUtV NO. 4 ' '

Supervising
RATING
NUMBER 

4

awtciMC QuTT wa. 1 • -

Conducts Foreign Liaison
' RATiNG 
num»cr 

6

UICMIC Outv to, S ~ -

Prepares correspondence and 
reports

HATING 
NUMBER 

6

%r«o ric ou tv ««. >

Prepares and manages projects
BATING 
number

4

UICI II C OU TV NO . g

Handles admin routine
RATING 
NUMBER 

4

DIRECTIONS: particularly those which affect development on present job.

Subject has really superb natural equipment for work.in this Organisation 
in terns of sental capacity, psychological bent and affinity for the thingy 
and people ha. comes against. He tops this off with industry and language. . 
ahinty among other natural aptitudes. On the debit side and measured against .' 

the best, he is a bit shy of humor and personal understanding in some situations, 
qualities which mitigate more against acceptability than job competence. .

SECTION 0. 

niMCTIOLS:
SUITABILITY FOR CURRENT J08 IN ORGANIZATION

th othert doing similar work of about thi 
I - DEFINITELY UNSUITABLE • H< SHOUL4'B(

ferythine you know about .the individual... .product«v» r». - conduct in fh< 
ibita. special Jtftctt or ta/eof a... .and how he fit* in with your team. Coan

AVERAGE BuT WITH NO WEAKNESSES SUFFICIENTLY OU TSTANDI MG TO

7
FINE EMPLOYEE . MAS SOME OU T S1 ANDtNG', STRENGTHS

few in suitasili

ION IN THE ORGANIZATION!

Subject ia an all around performer eapableoof a primary, in place of 
his present secondary, responsibility. .

SECRET
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A Fi.NESS REPORT (Part II) POTENTIAL
•IJlST»yCTIO»S

w nir, MMiMsiyniVE orntn

, I «J tintt

SECtlM t.

RiraAMWW__ JACQUES.
OF FI Ct/DI V I S I ON'BRANCH OF , AS>IQNMtNT

. J GUCAAL 

(dtddl9) t- DAT

2d Jan.1924
I. SIR 4- SERVICE DESIGNATION

M ■ M

rS—X4
IO TVI

stcnoi f.

INITIAL- "

r AV.UAL-

• P( R IOO C OVI ”1 U O» TmTs RIPORT ftncJuRfve rf«l

. 1 October !955 to. JO Septenber J.9$6

CEtTIFICATIOII
this at’oar atracstats mv but juocCMtxr or rat individual arias aarto

15 Kavaaber 1956
। T’PtU OR PRINTED NAME ANO SIGNATURE Of SUPERVISOR

EDWARD MARKLIUS CHIEF. Soviet Branch

21 Hcveaber 1956 W. LLOYD GEORGE Chief of Operations
SECTION e. ESTIMATE OF POTENTIAL

. POTENTIAL TO.*S5uM( GREATER HE SPONS t BI L I T If 1

bating 
NUMBER

AL Ol ADV ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE C*N8( EXPECTED

MACING PROGRESS. BUT NEEDS MORE TIME BEFORE ME C*N BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY TOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES
WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FU R ThE R TR AINI N G ’ 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN ExPECWO AT HIS PRESENT LEVEL
AN EXCEPTIONAL PERSON WHO IS ONE OF THE FER WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

. SUPERVISORY POTENTIAL

MRHTHON! this question:

SUITAfLE TTAIM.tG.

column. If bated on opinion ofhit potential, note the rattnf iq the "potential* eoluan.

RATING
NUMBER

O • HAVE NO OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION
1 * BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION
I • BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION
> » BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

ACTUAL POTENTIAL ‘ DESCRIPTIVE SITUATION

2
• teoue tout Txt true joi ( 
culiili of v»riou» Had*) exit 
rurof vj tor) .

rurA -1rtv9r9. »r ffi99»ion*l ipt-
1 COalACT ll’a IMMIOIATt luiotll*l'll 11 fFirac Eiar

3 A »i«v» Of lu'iiriiOH tai O...C » ... ..... >99 (Stcond Iin9 tufi9r9itori)

3 A IIOU». IfO MAY OR Mir NOY
*9 »O1'C< (t99CVliv Itrtl

^rte.iAoet, ttlIB 111*0*11 kt »09 ii»ii. jimiuno*

3 Ka caafAct lira iMvUiift IgiOllllAHl it not 99t99t9T

3 t« iMMiiiiii iviitoittni ACT ... OfHIll AWO Alli C Alt VuL (0llil»ill8»

3 t. iMMliiiit tuva«etaAr<A KOI •<■0101 «l txt Ofltti ft A t A

e ... (S- . ‘fr>

iiOu» totriQM
ANO ASA BMiCx SECRET PotentialQ5 (Part II)



14-00000

Six

SECRET

Subject has a high all around potential. With respect to supervision, 
below, ho tands to support subordinates frees his own energy rather more than 
to bring - than-alongthe bird way, and a normal tendency to avoid the categorical 
Bho“ - both tendencies easily correctable. ■ .

SCCflON H. . FVTUNC PUM
l«»G OROT*IR 01*1 LOPMENtAL EaPfRIENCC PLANNED »OlT*t INDIVIDUAL '

Routine refresher training as appropriate.

NOTE OTHER FACTORS. INCLUDlNO PERSONAL CIRCUMSTANCES. TO BE tAAEN INTO ACCOUNT IN INDIVIDUAL'S FuTuAE ASSIGNMENTS

All. niornal. No limiting factors

section i DESCRIPTION OF INOIVIOUNL
btRECTlUNS: This section is provided •• an aid to- describing the individual os you see him on (he job. Interpret 
the words literally. the page below are a series of statements7 that apply in some degree to moat people; To

HAVE NOT OBSERVED THtSi HENCE CAN GIVE NO OPINION AS TO HOR Th£ DESCRIPTION 
INDIVIDUAL

categoqt number
TO The individual to thy

APPLIES 
APPLIES 
APPLIES

TO
TO

INDIVIDUAL TO 
INDIVIDUAL TO

A LIMITED DEGREE 
AN Average DEGREE

INDIVIDUAL TO an outstanding degree

INDIVIDUAL TO AN ABOVE AVERAGE DEGREE

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY ' STATEMENT

4
1. ASLI Id Ml MOKH’J

5
II. nh *!«• ryansawas sr

4
21, Ji tmtliri i» liHr*. 

iioni si th ittocmci

4
1. CAN watt SICIMOA* Bn Nit 

0 SO sals Ato AAI M• 4 tE. txttt an imi i rv 3
22. INHININTI Oicitmt ec 

9*notias or o«w numt

5 j. has isi »i art v« 4
19. *CCI»T» ttl’ONtl nil.

3 2>. 1> TNOVSNTfUL 0* OThCAS

5
4. il imuIic »• » Taisa •

3 14. imhi ail Ulin 4 24. SOSAS AML UAOIS OMStuSt

5 : ... ......... ... ..... 4
IS. ecteemas • t vs to»l».

4 2g. MSPlavS juBileli*

; noti s»cs vb itic
j HIlPUCl 5 • t ee« Al«pe o ■ v 4 24- ra SECUAITV CORCClOVS

3 j ............. . 5
IT. CCwt» «t tn Mla'iOhS

> »j tk ait a 5 27. •• vc asa r 11«

5 | .......... ................... 5 IR. IS 0IHl»»«1 4 24. »IJ CtitiClIN IS COe* 
*fsurvive

5 / *. ac i a a 5 1*. thiaas ettaat* 4
ZB. »»CHI!»U1 «■ OO »■ - O • 1 s • •

AI IO- CM t»»l SI la IVI«l' cm
7 « 5

U. iienmi iiiicestoti

L I • । * t • 5
90. Sots hot ecouisi »’»m 

i«o coHtinuout t»»ii>*.
---------*--* - ----------------- ---------------- -

SECRET
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SECRET .
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. . ' FIELD FITNESS REPORT '

' 'ft <«•••<•»•» • it m» »»*94999iit If- «>»• fo tfttidtr t
. J. «U»l 99ti99 bottd Mitt of tilMi c»»tidtfi*t tho ipplifttlafi ot Ml
- . tbdlMcAvI fit OtobMfthiy IN (hf 999999 M»4 - . , . .. , , '

3. 4 pttitdit intft tl /oh ffffofMtfitt «• *”*id ulillittioA tf ptnainnl. . ' . , .

. , IRSmCTIOMS
- TO W« flfLO Aa9i\tffK4TtVS 09 reiXW'ZrCfftCgf: Cori- ttrnltd br Kit d9fifdty 9^tioit409. If thio indirld’
' till f CHPpOat fltld oh» l'» ft t f Of 4 99 Imsf rbctibnt'ro^ordint M*l boot aadlf favf for 1999 tb»iix

tho initithOM Abd ttMUitlil tf thll popotl 't9 btodi 4«*«. F»» * *i If col 1 oh? 9 91 o, i (fir 9C I i C tbl o, 9i th . h I 0
< q*99f9f9.' , - ;/ pr»*j««A 9*909 949999 to • thl ftpfttii ttfuftlt

' * . ’ . .. , _ ttd.COtjlotV hlUttf 9 9 tpontibi ! 4 ty 999rt9 Oi th tho
TO TOR ftHO ' SUf^XTl IDS: Sood iht rnfJr* tott bototo k«rr»nf 9*99994 90 9. ' It, 4o tttKood .thot, IbfOMihoat thf
MtttNphNf toco^litf tnf i t 90. At thO iNftlYliot ffttod th"i 9 ' IBd 4 9 4 d* •! Xtt.booh tn d99 yow 9' 99P999i 9iOR ,

-- •••IlBF, dirtett' «aJ '909(090 tho ooeb of tho iadioidv'ol , ftM, htil'ditch ft 4>d T999 .9*90994 999f 99 ipd* 94 hi 14 149 •
fO* ht9O 9919999 9 o 99 09, 0 i b 41 t t y fof 999Io9tiOg- hi 9 hr (r.og* 99 f -di '9C * 9 9 i on 9 O f hit tori, 99 ihtt in • 4 PR*
ttttfijiht, tiht ♦••••»■ t*d 'off tho* Job Ottdcti'oO9999tO tit! tf hf btOOtohtfO Kt tittdl, ' .

IT IS QfTlOHAL 9HKW9 Of HOT nib ffTxiSS ISVir IS MG TO nt ffiSOM BKl^Q SAW ' .

. SECTION 1
leave blank - rot -tu»C Omit

Jacques Richardson . .
1. DATE 99 RIATM J*. SEX 

20 Jan. I92h I M
3. SERVICE UESIOnATION 

DI
4. bttDf

GS~U|
MATlOw DlftfMATlON (Ct99tnt) - « '

USSR Base, Tokyo
• . oue oatc or xs ihb©bt ' 

30 September 1955
y. PERIOD COVERED DY THIS REPORT (Inclotttt dtt99) 

. 17 February - 30 September 1955 .
SECTION ! 1 (T* »• rotpl.KJ b, UbU tup.r.ltir)

>. CuHStNT POtltlO 
Chief, USSR Base, Tokyo ’

1. DATE ASSUMED RESPONSIBILITY POR POSITION

19 February 1955
3. STATE The SPECIFIC ASSIOWMEWTS O» TASKS BMiCM AAC TYPICAL OP THOSE 61 V(M TO THE EMPLOYEE OURINO THE PAST THREE 

TO SIM MONTHS (Litt to ordtr of Irtqutncj) . ,

A« As Chief of Operating Baset ' -. .
!• Manage and direct all operations against target area, and monitor products.
2. Supervise system of development and exploitation of operational leads.
3. Supervise proper administration and support of operations, including finances.
h. Conduct or supervise, effective liaison with other CIA elements, with other 

Government agencies abroad and, when appropriate, with representative of 
other governments.

B. As Senior SR Division Officer in Areat
1. Consult with or advise other CIA and ndh-CIA units on target area, government, 

and IS characteristics. ,
2. Make available to other CIA and non-CIA units area specialists, as required.

■ SECTION III (To bo eooplttod 9t htidquirttrt only)

DO EOT COMPLETE • FOE HEADQUARTERS USE ONLY

. AUTHENTICATION of report ano signatures
1. NAME OF RATER erroa; ,

Carleton B. Swift
E. NAME OP REVIERING OFFICIAL 

W. Lloyd George
IN FIELD (T9ut)

i. this jX"! »»s l~~l PAS NOT SHOW TO THE INOIV IOUAL BEING RATED.

4. DATE REPORY Ay THEN- 
TICATEp AY MOS.

7 Nov. 1955

». MAME AND SIRNATUAE OP ADMINISTRATIVE OR PERSONNEL OFFICER 
authorized to authenticate titmass report and signatures

. Phyllis M. Landrum

AT HEADQUARTERS

DO COMPLETE - FOR BEADQUARTF JSE ONLY

rx*:; SECRET
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1 1 I'JM 1 pfOOldo'd'09 4M •« d i* dt9
1 1 ia iflf M •<*!'♦» 41* in fit
< 1 •*<•'»•*•* liiotolly.'

' - Idn tho, liH Am/ tido of tho r«<« boloo
. - . . |<A». fafAT Am/ otdo ft <*• p«4« *ft four

- J ’ loidod into thf 9*011 blOftti thif Uto
( ’ |*Ri*f on tho Utt • tho* t^tci thi cotogor

; • ' ■/■-. |'’•<’•*•■F®• orb f ot log. . - fl ooioj 'm'* ***** in
' . 1 . to M tndiotduol,tinting M "I

, , ' ’ , 1 TAit thb dooori'ption to not ot tH ouitod

secret:
_________ fFM- fi//»/ Fa) ~, 
___________ SEC J I OM I K . ________  
cribinf tho .nCdtvtddat. Toot d99c»»otion it 
of ion to o pottttolo't fob ot oioifnoodt, fho

oto o 99ti*9 of ototooooto thot *opiy in too 
njot cttnoritt of dttyfiytiono. Tho ocoio
tlloo you to *aSp ftnot dt »t 4t>t 14 on* if you to 

on th'* right uhith., b*9t toll* hot ouch th* •
tho'"Not' Obtorvod" itotinn noon* you hot* no 
* tn th« *bori Not Apyty ** fbiuon nobho th if yo 
to tho- indtoiduoK _ ' ' , ' ‘

not' fomrobt» ot 
‘do9*t tytito not

dtgtO9 to »O9t 
•ithif oorh <tH 
dotito. Loot • 
ottbtnt oyplioo 
opinion on 'ohoih 
o hovo tho dofin

unfortfobio I 
to oto to ho I

pooylo. Ow 1 
gory io dii 1 

1 tho 9tOtO» I 
to'tho pofi 'I 
Of O phtO9O J 
ito opinion I

; . I STAJEMENTS
CATEGORIES

• 1 •

' - NOT
OB’ 

SERVED

DOES 
NOT 

APPLV

APPLIES to a 
LIMITED 
DEGREE

APPLIES,TO A 
reasonable.

■ APPLIES TO Al 
ABOVE' AVERAQ! 

DEGREE

APPLIES TO A 
■OUTSTANDING 
. , DEGREE

N 1

, I A. ASLI TO STI ANOTmCB'S
■ I POINT OF viiv. :

■ 1 tn
1 a. practical.

: i 1 1. A OOOO RIPORTIR Of CVINTS.

1 1 t. CAN MAKI DICISlONS ON Mil O«
i * 1 «m(r Acco arisis.

. ’ I s. CAUTIOUS IN ACTION.

( I A. NAI INITIATIVE • -

* •■ I j. unimotional. ■
i 1 ■ 1

I I 0. ANALYTIC IN HIS THINKING. 1 1 1
! I
: 1 J. CONSTANTLY STRIVING FOR NtS
j I KNOVLtOGt ANO I0CA1. - • _ •

I GTTS ALONG VI TN PIOPLl AT ALL
' 1 1 SOCIAL LIVCLS.

I ». NAS SINS! OF HUMOR.

1 IO. KNOWS WM(N TO StfK ASSISTANCE.

III. CALM. 1 . 1 —
' I IS. CAN OCT ALONG WITH PEOPLE.

1 I). MEMOAV ton PACTS.

* | 14. GETS THINGS DONE, 1

I IS. KEEPS ORKNTCO TOWARD LONG
I TIAN GOALS. '

1

- I l«. CAN COPE WITH EMERGENCIES. 1 --------r
I

1 17. NAS HIGH STANDARDS OF
I ACCOMPL1ShmCnT, 1
1 IS. NAS STAMINA. can KEEP GOING
1 A LONG TIME. 1 |

1 1». NAS VIOC KANGS OF INFORMATION. 1 1 
1 1 1 1 | xl

' I <O- SNOWS ORIGINALITY. 1 1 1 1 1 |
--------- 4^

1
I El. ACCEPTS RESPONSIBILITIES. 1 1 1 1 [ —1- 1;<1
1 H- ADMITS HIS ERRORS. 1 1 1 <1 j
|j>. RESPONDS WELL 10 SUPERVISION. 1 1 1. 1 r
I 24. «V<N DISPOSITION.

f
■"I- 1 1 1 . 1 1

I 2&. 4«tl to OJ Mil jOB 
I tu^OH. 1 1 1 1 1 1 I . i
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I TN. SOLUt YO

TOuCm MINDED

4S< DOES NOT REOUIRE STRONG AND 
CONTINUOUS SUPERVISION.

>0. OBSERVANT. .

n. caramT. .

st. clear thinking. . * ’

». COMPLETES ASSIGNMENTS WltNIN 
ALLOWABLE time limits. .

>4. EVALUATES SELF REALISTICALLY.

T>. RELL INFORMED AQOuT CURRENT 
_____ events.

st. DELIBERATE.

>7. EtreCTlVE IN DISCUSSIONS WITH 
ASSOCIATES.

SB. IMPLEMENTS DECISIONS REGARD. 
LESS OP OWN PEELINGS. -

JS. THOUGHTFUL OP OTHERS.

40. WORKS WELL UNDER PRESSURE.

41 OISPLAVS JUDGEMENT.

41. GIVES CREDIT WHERE CREDIT IS 
'DUC.

4). HAS DRIVE.

44. IS SECURITY CONSCIOUS.

4S> VERSATILE.

4S. HIS CRITICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

44- FACILITATES SMOOTH OPERATION - 
OF HIS OFFICE. -

A GOOD supervisor

. (• * • ” F•1/♦
. -

I Cs
^JZEZL__ 1 !

1 1 1 . 3^2 ■
"i/lx; 1 . 1

1 1 1 .. ; .KT._ . ; 1 . . -
X"

_ 1 1 1
p x
Z__ U_<_U_J 1 X] 1 '1 , -- '—1 zx

■ ... -. ’
. 1 ■ •’ 1

1 1 1 1 1 XI 1
II II 1 | |
II 1 1 1
1 1 'XT

1
1

1 ZX_
1 1 'Xi 1

SECTION V
WHAT ARE KIS OUTSTANDING STRENGTnST

Capable operations officer with broad understanding of Soviet problems
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-00000

09

SECRET

gm •«

SECTION VI

k, KT IONS: Con9idtr 9nFy th
thich th C' DIRECTIONS: Bfd upon wA«t R id.

OOES HOT PERFORM DUTIES ADEQUATELY* HE IS 
INCOMPETERT.
BARELY ADEQUATE IN. PERFORMANCE* ALTHOUGH ME

competently.
PERFORMS MOST OF HIS DUTIES ACCEPTABLY* OCCA 
SIONALLY REVEALS SOME AREA OF WEAKNESS. 
performs duties in a typically competent.

A FINE PERFORMANCE* CARRIES OUT MANY OF MIS 
RESPONSIBILITIES EXCEPTIONALLY WELL. 
PERFORMS MIS DUTIES IN SUCH AN OUTSTANDING 
MANNER THAT NE IS EQUALLED DY FEW OTHER PER1 
SONS KNOWN TO THE RATER.

ILL DEFINITELY LEAVE THE ORGANIZATION

MAS STRONG NEGATIVE ATTITUDE TOWARD ORGAN! J A. 
TI ON...IRKED BY RESTR|CT IONS... REGARDS ORGAN* 
IZATION AS A TEMPORARY STOP UNTIL ME CAN GET 
SOMETHING BETTER.
TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD

TtONS:.WILl QUIT IF THESE CONTINUE. 
MIS ATTITUDE TOWARD THE ORGANIZATION IS INOIF> 
FERENT...NAS “WAIT ANO SEE” ATT ITuDC.. WOULD 
LEAVE IF SOMEONE OFFERED HIM SOMETHING BETTER. 
tends.to have favorable attitude toward organi

3. DIRECTIONS: Contidtrinj oth

PRESENT GRADE BEFORE PROMOTION TO A Nl0«ED 
GRADE CAN DC RECOMMENDED. ‘ '

•ONE AREAS'.

IN TERMS or
FAVORABLE ATTITUDE TOWARD TMt 

BARRING AN UNEXPECTED OUTSIDE

MAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN* 
I1ATION..RILL PROBABLY NEVER CONSIDER WORKING 
ANY PLACE Bui IN THE ORGANIZATION’.

0. DIRECTIONS: Conatd^r

htbifg

DEFINITELY UNSUITABLE • HE SHOULD DE SEPARATED

WOULD NOT MAYE AC'

OUTSTANDING TO WARRANT H I S--SEP Ai AT |QR .

a f inI,employee

WHO SHOULD BE CONSIDERED FORRAPID ADVANCE-- . f • • . . - • ’ @»S ’

ANUNuSuALLV STRONG PERSONIHTERWS OF THE

SECRET
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PERSONNEL EVALUATION REPORT

..office 

■ DP?

Bich^rfeaa Jac Ifo____

ruwo COvtatD BY ACPORT

ST«F« C« OtVISlOH

—T-a-i —6. TtFC’OF rcro*^^^

Wn«il

Id July 1953 17 July
T. LIST tour HAJOR OUTIESI. «F»RC»l«*rt' ORDER OF IBFORTARCE. RITU a MIER DESCRIPTION OF EACH. OHIT MINOR DUTIES. 

18 July 53 -31 Jan 5A
a. Kanago and direst tha activities of a® overseas opsrdting hrensha
b. Assist th® division chief of operations la the plowing of new anl continued oper'ns
0. Assist the division chief in partwnnalprogrsaEilag in support of branch and field 

station activities. ■

a. Establish new dossastia activities branch.
b. Develop and nonage operational progrea of this brunch, insuring (1) continuity of 

trea^sent by qualified personnel, (2) prixiessiiig of Lntclligenco requlressnta, end 
(3) expeditloua sovaseat of finished IhtalligeDeo.

0. Multilateral UalBoa uitb.other eienents of CIA, the GovorgiBent, and foreign 13.
8. CIST COURSES OF (.STRUCT IO. CO.'kETEO OURIHG REPORT RERICO. 

- Naw of- Court® location . - Oat® Completed

Counterespionage (OTR) Washington 3 22 January 1954

(lh addition to the duties indicated in $7 above, I also give a 3-hour leoture at the 
CK oouree (advanoed phase) approximately every six weeks.) .

■ 8. IN BHAT TVFE OF BORN ARE IDs RVURIIT IHTERESTE0I I 83 prlBhrlly laWMBteTlH a foreign assign--] 
spat where I oould apply the various .espionage and CE techniques it has been ny rospon— 
nihility- to manage and plan for in reoenv years. .

IF OIFFEREHT FROH TOUR FRESiBT CCS. EAFlAIH TOUR Cuill’UATIOHS UFTimoE. RBOBIEOCE. SAIllSI. ____  

Nr writ ®t headquartore has bscomi scsoubat narroyiag in that X aa losing language 
abilities and opportunity fbr direct oontact with forel^afs.

10.

3 July 1954________________
OAT€

_ ______________________ _______________________________________________

It— Xi tMrouth It 9iit-b^ By BvperrJcor

1. sriefit describe this pcrssi*s fsrforhahce oh the «».cr duties urs: t»£« iter t above.

Richardson is a.superlcr officer in the perfornance of his duties. He is efficient, 
precise, and energetic, sod brings considerable imagination and foresight to the 
operational problems fronting Mm,v ni» concept of staff organisation and 
responsibility is of a high eatihar. in handling personnel, he is perceptive and seriou), 
and his judgment and motivation are of the highest quality.

SOW K. JT-ISI 
tun imr

SECRET tOv®f)
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stcuanr iwonaTiM ' •

<• .mt res'ect is this »tRica’s aiarowMac< oa ratstaj josaost fo:ict«n> coco oa oumaaoiaer . .

This officer has Veen outetendlng as a staff officer. Be .is unusually talented in . 
hiB balancing of JurlBdlcticnnl equities. This ability reflects a breedcompetence, 
boTever, andehould nct bo construed so as to limit Kis future duties. .
o* «rat «vjct or Harowawcc IrovIo this ri»$o« -WiC(«T84rt (most roVu^ iwf«Ov(a(nir - 7

This offleer’s devotion to his duties and professional ecnvictlone sdnetiBas inclines 
' . bin toward inflexible declarations of position. Tills faulty a ulnar one . in officers of 

considerable potential, win bo corrected by increased responsibility and experiehoo. '

l». COwremt o* this 4tasOa'i rbilitt to Maine eacarto ntsroaiieutTics aow owia ta< ruruac* .

This officer is prepared for pronation sod for increased responsibilities in coonand 
or staff duties. .

5. ,»»< THERE OTHER DUTIES WHICH BETTER SUIT THIS FEASOR'S QURLIFI CRTlOHST IR.commwhW approprlalt raw >• Ign.anI, il 

potilblw.i

Richardson is presently well placed. See below.

1«. w««r tr*ihihg oa BOTariow oo tou aiccaatao pop this Reasont

Tradecraft training and a field assigisRsnt. Both are planned in the next six souths.

m i> >tRFO»a»ace ourihg acwoRT RtRioo was seen uasarisracroaT, thcri is tTTacato coar or HCwoaaaouH hOtittihg this 
_,»tasoa of uasarisracTORi PtRFoaaaact.

a. this RERSOaaci Evaiuarioa report hrs beeh oiscusseo with the persoh eoiuitio. aooirioaai corhehts ircluOIRG 
CCaatHT OH ITEMS >, fl RHO 9, RRE SHO|H BELOW UHOER ITEM TO. .

(If A«C4ttefyt nay b« continued oa riHrit tide of COeer ah<

SECRET
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SECURITY INFORMATION .

PERSONNEL EVALUATION REPORT

?. GRAOl *V>iriCN TITLE .

5. rt.ioo »» MW I • Il f tor. I

, ■ • . 1 , I _ I______ j n v« • • . y « V » * wrV ,
7~^»~?^l>r.««l> »a »>. »>» y«r»«ii .

; , ised persormel at dq and in too field stations, b. Direct and coordinate all frojoct dov- . 
elephant, c. Detect and explore potential operational loads, d. Coordinate intra-divls- 
ion Bctivitiea with appropriate branches, inter-division activities with appropriate 
divisions, senior staffs, and elaopnto outaido PVP and CIA. o. Detornine toe suitabillt; ’ 

- of nsw personnel, ceatintad onplcyaoht and rotatica of incunbont personnel,' and sake aval • 
able incunbant porscnndl on loon basis to othor divisions etc. f. Apportion the opera­

. tlcnal and adniniatratlTO workloads within Uio branch sections and da sis, and their per­
' ecnnel, g. Adapt changing flold situations and probinns to too arganieatian andopera­

tion of the branch, asking .toe branch boot serve toe needs of toe fiold stations, h. 
Review continuously all requlrcnonts Inpood on toe branch, and tronsrdt toss clearly to
8. LIST COURSCS OF ImSTRuCTICU CCMltTfO DURING REPORT PfRIOO. 

o* Court* - Location La-^jt* Qf Court*

Hano (i was overseas part Of tla tins' covered by thia report)

y*A 813 T^-^Tallsr interested in too luildlng und-
euctessful operatlcn or AnBrican intelliconco otreed, both in theory and in ractice, 

res­
ponsibilities of a branch calof do not enable hiato bo a purely operational individual. 
If it were possible to carry loss of en odrinintretiva load, I would enjoy devoting ait o. - 
ny tine, to the rofinsceat of too intelligence process and ite techniques in ry area of
10. roncmir

11.

22 October 1S5J

SIGNATURE

i(>u otsc»i8t tins 8i<so.'s tcato«.a«rf on tut m»jo» ourtfs iisus mom ITCH I >so«t.

During Uis period Jiri rdcfcjidoai was praaoted froa ^epu.y broach Clef to 
L’ranoh CMof, in rocopiltian of Ids extrceoly good perioxwnoo. Not enough tins 
has elapsed to be able to evaluate hln hilly on all aspects of his new position, 
itouevur, his handling of tits brunch has bean unusually good fSw. a nonagcoait 
point of view and thorn is ovary reason to believe that in too plant!ny and 
dirbetian of operational activities the sane tab standard will prevail.

9U9 Ml SECRET
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. - ‘ ' SEC*V . ■ ■ t -

. mcwntt i*FQiwnb« ’ ‘

-' . • -! . i ■ _ ■- , J - • •

12. tn shit atsrtcr is tris riasba’s ataroa.aact oaaaf. (ar jcs aonjiOTicujit gooo o« oursraabiasr -

Hois a coal ori^sileor aid a goodlaadar. Ho is.notlsaiical ahi thoreudi in his 
. planning and cuporristai of cu&tontive activitiao, while at tho saio Lino bo .

raaintalno close and eyspathotlc rnlatidna with his subordinate:) • Bis toctdcdge, 
of thai aid of titter poreonalitloa md problems is cutstdhdiitca . '

1). Oa ««»T asrtcror Pt»»O»»»»Ct SROuiOtals rtasoa coactatam irroar tow.Stir lar«o«ta(a(( - „ t

Ho ehould continuo to clovolop his tovlodco of opeiwtlcna md operational .
procedures. ' ‘ ■ - ' • - -

11. COMMENT ON THIS PERSON'S ABILITY TO WAWOLE GREATER RESPOM10H1T1 (3 NON ON IN THE FUTURE.

Ho is well equipped to advance throogh incrooelng levels of responsibility.

19. ARC THERE OTHER DUTIES WHICH BETTER SUIT THIS P(RSOn’S QU*11 * 1CAT1ONST <Roc©«ond appropr l«t« roatilgnmoM, If 
potttbio.) ‘ : - ’ ' '

,Voll placed at present. ; ‘

it. WHAT TRIINIHG OR ROUTIOR DO rOV RtCOaataO'FOR TRIS RtRSORI
{

J*onicnxiBnt to o field position in ths not-too-distant fotwoa . . ■ .

17. IF PfRFORMAMCE CURING RC’ONT PfRIQO MAS BCtN UNSATISFACTORY. TnfRC 1$ ATTACNCO COFr OF MCwORANDUN NOTIFYING THIS 
^PCRSON OF UNSAT 13FACTORT PCRFORNANCC.

-

10. THIS PCRSONNEl (VALUATION RfPORf NAS 0f(N OlSCUSSCO NltN THf PfRSON (VAIUATCO. ADDITIONAL CCnnCMTS INCLUDING 
COMMENT ON ITEMS 7, 8 ANO 9. ABC SKONN 8EL0N under IT(« ?O. ’

25 October 1953
OATE StdlATuRE OF SUPERVISOR

19. 1 HAVE REVICRED THE ABOVE REPORT. (Coa»*ntt, If tn9t «r« thoon la itoa 20.1

- OATE ~ V 'SIGNATURE OF REVIEWING OFFICIAL

0. COMMENTS: Elf a«C0Mar|, ■«/ bo continued on rovorto »:do of covor vhoet. 1

1' 
s

’ SECRET
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' sccubity mroffmtioi -

PERSONNEL EVALUATION REPORT

1 11 * AH' Uaitl . • (*5rtW lM)d4liI ' 7. GRADE' FQS1T1CN TITLE • •

RICHARDSON, . Jacques 0. GS-12 1.0. (Dop. Chief)
1 N. OFFICE

I OTP
STAFF OR DIVISION 

SR
BRANCH .

SB-5 Far East
1 X" 1 DtPT’L/ 

CZZ) FIELD '
if field, sflcifv statiom

I s FfWIOO ,COV(«tO 

| "»• 2-lB»52
BT RfFORT .
”2^18-53

6.-. HFf OF RE FORT , . *
ZjlnltUl f~T~

JRe«««l^naont '. [

] Airfnual '

1 R«a•t1gnmont

f " I SmcIrI 

•f Supcrvlio/

•ill

’ I ’.'LIST tOUR MAJOR OPTICS IM .4 PMC* IMATf ORDTR Of IMFORTANC* . • !:>' 4 PR 11 F-DE SC* I P T-l ON OF EACH.. . OMIT MINOR DUTIES. 
(Assist the Branch Chief in management of the Branch and.its overseas stations (3)| at pre 
[sent,. I act as Branch Chief about 25£-30£ of the year. Supervise the planning and prepare ■ 
|tioh for approval of all basic piano/ progrims.and projects. This involves thorough dis- 
Icussiqn with each of sever. (7) desk .chiefs of the purposes and proeeduros for acoornpliah- 
in£ any single mission under any given project, including target analysis (whsthar FI or 

|PP), preparation of intelligence annEDtes, logiatic and fiscal requirements, spocifia por- 
Isonnel needs, etc. Aa responsible for working directly with the Division's Intelligence 
(Branch for control of requirements, ops intelligence, and reports. Am responsible for 
I maintaining liaison with appropriate staffs and other Divisions who munt coordinate any 
lactlon or document. Assist or direct, as required, specific mission planning at overseas 
[stations on TOY. Supervise preparation of oil periodic reports} interview oandidato capl'i ■

8. LIST COURSES OF INSTRUCT ION’COMPLETED DURING REPORT FERIOO.

Name of Course Location Dato CoAplotod

[international Politics, Graduate School
102 Georgetown Urdvereity, 

Washington.

4 months: 3 hours' 
credit

5 Juno 1952

I ’. IN WHAT TIRE OF WORK ARE 10U FRIUARILT INTERESTED) ’ '

11 aa primarily interested in the conception, planning, and operational management of PI 
|an<^i??i A9^’fxbEt9SvbuPI??Efl'B? ^ft^t^LAW^ofF^EH^tCAT IONS (APTITUDE, KNOWLEDGE, SKILLS). '

[This differs from ny present assigarasnt essentially in that a Branch Chief or Ids Deputy 
hwcostoe: ao involved in adainist^itlve detail ttatJ he cannot always give his undivided 
[attention to project management and agent handling problems. Otherwise, I feel that ay 
feaflhgrpmd arA oKpcrXwca qu'jllS' pc for tlw fwktlsna Xasplr!? to per.fomw----------------------
10. - 'A

7 February 1953
DATE signature

MAY J'-Ul SECRET

111. BRIEFlt DESCRIBE THIS REASON'S PERFORMANCE ON THE MAJOR DUTIES LISTED UNDER ITEM 1 ABOVE. As Deputy Branch 
■Chief. Nr. Richardson has perforated his duties, taken as a whole, in a superior manner. 
His timely end efficient preparation of intelligence annexes, logistic and fiscal require 

|msnts and reports has been particularly outstanding. During three to four months of the 
mast year, Mr. Richardson has acted as Branch Chief. The review of Branch operations undi r 
Mr. Mchard son'3 direction, durirg the writer's absence, iniicatod his coriplate competenci 
in supervising Branch activities. His supervision of the planning and preparation for ap 
proval of basic plans and projects of the seven (7) desk chiefs has been superior. Hr. 
|Richardson also participated in the planning.and dispatch of a difficult operational mis­
sion, acting in the capacity of Senior Case Officer. On this mission his liaison with 

I representatives of one of the Military Services was conducted in a manner which enhanced 
cooperation between that S ice and this Agency.' ,



SECRET 
sicuRirr i»Fo»>und«

17. i. •h*t «>sncr is Tnii pi .’son's- rt»»o»maLt ox ijr.im jcs »:sr ncticca'blt gc?o e« .outstanoingT • .. '

Mr. Richardson's performance was noticeably outstanding with respect to his thorough faw- 
ledgoof<rveryactlvityofthe^ B He was in position to assume,direction of Branch 
activities atany time. He also kept himaelf thoroughly briefed on Division policies and 
planning in OrderJto give timelyInstruction arid guidance to the Branch overseas stations. 
7V7“c*r7i»*vT'T57£crTiz*6»7o»^**cZTMi&uur7iHTTiV?oRrToM77*fiH»TrT'Vo^77^^ * ----- - -

' Mr. Richardson has a ve^ thorough background in two (2) languages, French and Japanese. Ho 
would benefit eubjtantially ly learning the Russian language. - He is mcticulona with res­
pect tohisattention to details, sooetiaea toths point of concealing the broader picture 
from hisvicw. It would bo well for Mr. Richardson to direct his attention to the broad 
scope of 'Branch activities rather than to concentrate on its details. ._______
m. comment cn-this person's abuitt to .anole greater responsibilities mo. cm im t.i futurf. . '

Mr. Richardson is fully qualified to asstrao the duties of the chief SE Division ropreaentar* 
tive at a field station. In order to assume this responsibility in the most efficient 
manner, it is rocomnendod that Mr. Richardson serve a nd hl rasa period of time of approximate • 
ly six (6) months as the assistant to the present chief of the field station.

1,; ARC THERSOTHER DUTIES .RICH BETTER SUIT THIS PERSON’S QUA11PICATIONST IR.co.m.o. .pproprl.t. r««,iI,n..MT, If 
potaIb»s. > • . - *

Mr. Richardson could serve effectively in a staff function for either Fl or PF activities. 
Thio does not mean, however, that his present duties are not better suited to his qualifi­
cations. *

16. .HAT TRAINING OR ROTATION DO TOU RECOMMEND TOR THIS PERSONT .

Mr. Richardson has already been rsooianended for overseas assignment in the Par East during 
the past year. Be has area knowledge and coranand of the Japanese language, having served 
in Japan previously with tho United States Arey.' Hio duties at HeudHWutere nave been so 
pressing that his departure for overseas assignment is being delayed until an adequate 
replacement rvy be trained.

IB* This PERSONNEL EVALUATION REPORT HAS BEEN DISCUSSED WITH THE fERSOM EVALUATED. ADDITIONAL COMMENTS INCLUDING

11. IF PERFORMANCE DURING REPORT PERIOD HAS BEEN UNSATISFACTORT, THERE IS ATTACHED COPT OF MEMORANDUM HOTIFTIHG THIS 
PERSON OF UNSATISFACTOHV PERFORMANCE.

SECRET
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(Wi»a mna tn*

20 April 1W6

MEMORANDUM FOB: Ih«aa B. CASAS IB -

THROUGH : Ch lai of Station, Parle i

SUBJECT . :. Notification of Designation as a Participant in the Organization
. Retirement and Disability System . •

REFERENCE : Book Dispatch 6096, dated 12 August 1965 ; ...

Recent correspondence on the above subject informed you that I had determined that you 
met the criteria specified in the applicable regulation for designation as a participant in the 
Organization Retirement and Disability System. On the basis of this determination and'your 
recently executed election to remain in the System, your designation as a participant was made 
effective 10 April I960, . । . .

RICHARD B. EGAN

SECRET



. . ■ SECRET U’
' . . - iWh»n Kurd la| . ' j

• , . v aS February 1966
MEMORANDUM FOR: Thoaiao B. CASASIN ,

, THROUGH : Chief of Station, Paris .

SUBJECT ; Designation as a Participant in the Organisation Retirement and
. . . Disability System

, REFERENCE . ' : Book Dispatch 5096 dated 12 August 1965 ;

' 1. Based on a review of your record and the recommendations of the Head of your Career
. Service and of the Organization Retirement Board, I have determined that you meet the criteria.

for designation as a participant in the Organization Retirement and Disability System.

2. The regulation governing this retirement system provides that “Any participant who 
has completed fifteen years of service with the Organization and whose career at that time is 
adjudged by the Director of Personnel to be qualifying for the system may elect to remain a 
participant in the system for the duration of his employment by the Organization and such

1 - election-shall not be subject to review or approval by the Director." Since you have already 
completed fifteen years of. service with the Organization, your right to this election vests upon 
yoiir designation as a participant and must be exercised immediately.

3. If you should elect not to remain a participant in the system, you will be continued 
. under the CivU Service Retirement System. Once your election has been made, you do not 

have the privilege of changing it at some later date.

4. It is requested that you indicate your election by checking in the appropriate box and 
signing below. The original of this memorandum should be returned to Headquarters as soon 
as possible. . ...

RICHARD B. EGAN

Exercise of option of participant with fifteen years of service:

□ I elect to remain in the Organization Retirement and Disability System for the dura­
tion of my employment by the Organization.

□ I elect NOT to remain a participant in the Organization Retirement and Disability 
System for the duration of my employment by the Organization.

Signature

SECRET
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■ SECRET ;x?' 7 ' ' ■>
- ' * ■ (When Filled In) . . /T' f . . ‘ . •

7
>

1. PERSONN& SCUAt NO (14). ' LANGUAGE PROFICIENCY AND AWARDS DATA 1 ID NO. . .

. 6707 >

, 3. NAME (744) LAST TOST - M8DOU

i Venues C. ; ' '

< ONCE OR DIVISION 5. language 6. LANG. CODE (23-27)

7. DATE OF TEST 4641 :

■ , 2 i'-•C'i

8 ANNIVERSARY DATE ■ 9. GRADE 10. DATE Of MTN . . . r

Jsn> pn. ,•

-

' 11. REASON FOR TAUNG TEST n. - TEST SCORES
APPLY FOR AWARD “ READINO (34) WWHNG (33) . - PRONUNCIATION (36) SPEAKING (37) UNDERSTANDING (38)

ESTABLISH SUU LEVEL .

•3. EUGlMlTV (39) 14. TYPE OF AWARD
A ACHIEVEMENT (A)

MAINTENANCE (M)

lltMthrtARV (E)
INTERMEDIATE (U
HIGH . (H)

READMG (R) SPEAKING (S) 

COMPREHENSIVE (C)
USED ON TRAINING THAT WAS 
DIRECTED (D) OR VOLUNTARY (V)M '

NA . _ 5 . • -7 7
IS. INELIGIBLE (REASON) 16 1 CERTIFY THIS EMPLOYEE FOR A PROFICIENCY AWARD OF $ } Qf * , (4^43)

Signature DATE

17.1 CERTIFY THAT FUNDS ARE AVAILABLE

. REMARKS ' OWGATION REF. NO. CHARGE ALLOTMENT NO.

SIGNATURE x

fO^un oesoart retvous . , “ * ccrorT 7”'" _s^oun romoNs - SECRET no«i no copy





S-E-C-H-E-T 
(Mion filled In) •

TRAINING hf?CM

French Basta Reeding, Speaking, Wrltlng-H . 
part-limo; 9 = Jua

Student i Harrlotu De Richardson (Dependent)
EC© Dntei of Jac0ue8 ' SR>

atudenta

Year of Birth t £933

CfXica t . ' -

COURSE OBJECTIVES - CONTENT AW METHODS „ iDotructori W, flay Rackley

This is the second phase in a three-phase basic sequence of 30 wooka, each ■ 
phase lasting 10 weeksa .

The general aim of this course is to provide a thorough grounding for the 
student who has previously had either a reading course in French or an insufficient 
introduction to the language.. The major objectives of this phase of the co-.irse are 
to develop an abilityi (1) to distinguish end pronoinwe satisfactorily all the 
sounds of the. language; (?) to uso effectively a modest atock of fYench sentences 
and expressions; (3) to comprehend nonaul-speed spoken French in a variety of 
everyday non-tschnical situations; (4) to begin to road and write basic French, 
applying the spoken vocabulary and • grammatical material piwicusly learnede

Classes are held 2 hours per day, 5 days a week, requiring-minimum of 10 hours 
of preparation por week. To receive the maximum benefit from this course each 
student should plan to devote at least two-thlrds of the class preparation time 
doing drill In the language laboratory., 

ACHIEVEMENT RECORD

Student progress la evaluated primarily uu oral recitation in the form of drills 
and free conversation based on memorised material., in addition, several tests are 
given during the courses This student's rating is indicated by the asterisk*

Unsatisfactory Satisfactory Excellent Incomplete

Mrs, Richardson was definitely a superior student. Her pronunciation was 
excellent and she had a solid command of the structure of French, She was 
sossuhat hesitant in new language situatioha, but aba euro than maha up for 
this through diligent and profitable laboratory and home preparation.

FOR THE DIRECTOR OF TRAIkTOt AA. KAI RACK IE I__________________  
' Chief Instructor ——

S-E-C-R-E-T 
(Mien fl)l«’ <nV



SECRET

REPORT OF TRAINING AT NON-Cl A FACILITY 
(Forward original and 2) ,

T0 ’ : Director of Training 

ATTN: . Fegiatrpr ..,

I FROM: ’

। Ji Q, Richardson
I csa 6 (w/p)

Thru: training OfficerDivision 
«■ IMTIYUYIOM KTTIMXO '

X-W93

10-16 June 1962

Technical Kritore' Institute) certificate awarded •

. Purposet to provide afona aAmfs .technical writers from industry and goverosent 
oanssetto discuss and practice writing technique a under the supervision of exper­
ienced teachers. Many ofthe instructors bare worked closely with industry as con­
sultants on special writing-probless and trainin courses for technical writing. 
All of than, have published in the field of technical writing.

This was an excellent coabination of clasaro8>3 presertatione and writing labora­
tories,. Almost all guest-speakers had a useful nessage to deliver. Tho writing 
encouraged is of the tlght-languago*  pure Owlish variety*  in the thro® categories 
of ihfomstive*  directive, and persuasive writing. Tho schedule was full*  although 
I baliove it could have boon fuller,, lite five 2Mtour workshops should be expended 
to threo-Kour sessions. .The contact with rep resent nt Ivos of Industry ms especially 
useful for crooa-fortilisatien purposes.

• I CERTIFY THAT I ATTENDED THE TRAINING PROGRAM DESCRIBED ABOVE,

Four cur purposes*  ths training objectives wars (a) to see that our writing tech­
niques in ths reporting field. coB?>arefarore.bly with those in industry, (b) to 
Eact and beoocwtooim fay pereono throuf^out the nation in tho technical writing 
field*  and (c) to learn new tcchsip^e in the; field of cooBunicating technical*  
scientific and engineering concepts*  processes*  and general infersation. All 
three objectives were net. I rscorauehd that officers fron SK/Heporls and SR/ 
Roqulroscnts-Targats*  aa well as analysts froa SR 6*  bo permitted tho opportunity 
to attend this sane institute in future years. It is mil with thetffort.

1 8 JUB ..J . . V. G
—JaaMjamr- . Rlchahdson

NOTE: The original.will be forwarded to the Offlce'of Personnel for Inclusion.
in your official f: 2. copies will be for OTR u:

v“.“ ICU9 SECRET



SECRET
(When filled In)

i: imotiu mq । i ci | language proficiency and awakds data 2 ID NO .

J NAME (7 24) LAS> ' t . FUST MIDDLE 4, ONKI OR DIVISION J S LANGUAGE . , A LANG COOtt»27)

•

7 date or tut *d-5i '

flVt. ? s I-’C

8 ANX/tRSARY DATE 9 GRADE 10. DATE OP MTTH

„ :

i

l> QaSON PC* Taung TEST ■ i2. . . mr$co®i> .. .

, Amv POR AWARD READING (24)

.1 - .

WOTHGIM) PRONUNCIATION (3d)

tYPt OP AWARD

SPEAKING |27) UNDttSTANDKG

__ j tSTAKW uu live .

U tvGa<iTY(j9) . 14.

'A ' ' ’ ' ' ACHIEVEMENT (A)

MAINTENANCE (M)

rUMfNURY It)
tNTTRMEDlATl , (1)
HIGH - - " (H)

READING lWj $Pt AMMO (S) -

COMPREHENSIVE (Q
•AUD ON FRAMING THAT WAS 
DIRECTED (D) 6* VOLUNTARY (V)

5" M'

MA . .

ix eeuGaa ikasonj Id 1 CERTIFY DCS EMPLOYEE POR A PROFICIENCY AWARD OF* - •

SKWaTUH DAU

17 1 CERDFY THAT FUNDS ARE AVAILABLE

VMABS

•j yrs. }■£<.'>. (2 A c?.r! scale, ) /*.
' - «; Lieu '--'•.ale) -

OBLIGATION KF. NO CHARGE ALLOTMENT NO.

SIGNATURE

oesoifTi retviow CP/"DPTSeo toniONS OuC»KCl (lo-eaj TtO COPY

-

SECRET
(When Filled In)

i j

I . RRSONNa SERIAL NO. (1^1
LANGUAGE PROFICIENCY AND AWARDS DATA 2. ID NO. .

1 NAME (7 24) LAST POST MIDDLE

.•Uc'itrdHon, G.

4 OFFICE OR DIVISION 5 LANGUAGE 6. LANG CODE (2X27)

7 DATE OP TEST 4^51 8. ANNIVERSARY DATE 9 GRADE to DATE OF BflTTM

11. REASON FOR TAKING TEST 12 TEST SCORES
. ~ ; APPLY FOR AWARD 

i ESTABLISH skill level -

R£ACiNG(j4) I WRITING (23) PRONUNCIATION (3d) SPEAKING (37) UNDERSTaXWJG (38)

13 EUOaoiTY (39) 14. TYPE O# AWARD
I * ACHIEVEMENT (A)

MAINTENANCE (M)

ELEMfNTARY (E)
INTERMECXATE 0)
HIGH (H)

RLAD1NG (0 SHAKINO (S) 

COM»VHfN$<Yf (C)
BASED ON TRAINING THAT WAS 
DIRECTED (D) OR VOLUNTARY (Y)

. — 1

IS Micmi (REASON) , ' 16 1 CERTIFY DCS EMPLOYEE FOR a PROFiOENCY AWARD OP S \ (40-43)

bATt ■

17 1 CERTIFY THAT KKDS ARE AVAAaBiE

atMMU yrc. He’s. (2 yrc. j. cld sc;Ga, X
& r,ev scale) ’ ;

O6LX3AT1ONRIP NO CHARGE ALLOTMENT NQ.

SIGNATURE

SECRET



14-00000

CONF IDE St lAL 
(When filled in) •

TRAINING RETORT

MANAGEMENT COURSE NO. 64

40 hours, part-time

Student: Jacques Bichardson

BOD Date: September 1956 Grade: 14

IB ntuJ<?nt»

Year of birth: 1924

Office: SB

COURSE OBJECTIVES - CONTENT AND METHODS

The Management Course is designed to familiarize senior line arid 
staff managers with-both the theory and the practical problems of 
management in CIA. The underlying assumption of the course is that 
management development is a process of growth on the jeb. the courae, 
however^ enables the participants to examine their job activities in 
an environment- where, guided by the instructors, they can critically 
examine their own actions, exchal^i ideas with managers from other 
components, and develop ari understanding of the complex relationchips 
that exist among the people, the pattern of organization, and the 
purposes of the Agency. The coursa approaches the problems of 
management -in the Agency by discussing the formal and informal structures, 
concept's of leadership and communication, the problems of personnel 
management,, and theories of planning and controlling. These subjects 
are related as closely as possible to the activities of the class members.

The content of the course is developed through lectures, case and 
group discussions, filmed presentations, and problem-solving exercises.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to 
evaluate utudent achievement in this course.

FOR H£E DIRFUTUR OF TRAINING* 20 February 1961
Date

confidential
(Klien filled in)



’tkaimro EsroiiT

Clax.destj.^ ServjcC'P Review, Bo. '31' _ \ .
cto bcuru, fuli-tl&s 28 Movember •• 9 Dbcsabor i960 1*3 students

Student: Jacques C. Richardson ' . Year of birth: 192U

E02 Let.-: November 1949 Grade: GS-14 Office: DDP/SR/6

CCURhZ CEJZCTIVEo - COOTEOT AI® JXTHOIC -

This course alius to develop in the Clandestine Service; officers, and 
others, raccntly letumcd from the field-tux up-tc-i.-te ts/orerecs of the 
role of CIA in the United States intelligence cc-'.Jnity, the relations of 
the DD/l ere* with the CD and ths support av.nl Inble free: the offices of 
the EO/S. Recently this course has been ceslgnutc-d an tn alternate nx'e- 
requtsite for C£A officers nominated for certain external training.

Toe course is preccntcd by lectures given ty CX.". officials who are 
directly .responsible for the r.:lr;cior.c, functicrx, prorrens, end cervices 
discussed. Zach lecture is unucLly follo,x-d by a short, cuestion period. 
Approximately 10 rex- cent' of the students’ tlr_' 1c scheduled for reeding 
pertinent up-to-date regulations and background r.omscarias.

ACUIEVEMEi??. •

, . This io a certificate of attendance only; no attempt vias made to
evince student achievement in the ccuisa. 'rale student vc-s conscientious 
and regular in attendance, '

21 December i960 
■ Dats'*



-00000

: SE C R K 7 z

■■'- T S S E V A 1 U A T 1 .0 Ji

RlC-kriSCWi J. cones u. Div/'. S3/5

SUBJECT Basic Familiarizetion

BATES TRAINED FROM 2 T0 3 December 195^

EVALUATION!

Did rood work. Appears to h.-.ve a good understanding of the basic 

principles involved. His attitude inclase reflected his interest

In the work.

Rote: This course ie only for faailii.rlzation, It does not

qualify etuden

Blouse return three copies of thia form to TSo/TD.,

Distribution:
1 - TLO
1 - OTR/S«riatrsr
1 - TSli/W files

SECRET



i b i> il B ’« i ' ..

ISS EVALUATION

' NAME Jack Richardson Div. at -

SUBJECT Mio____________ .__________ __________ _____________________

DATES TRAINED FROM Kov. ^54 TO -? Ucc, 1?54

EVALUATION Although lacking a background in electronics, Mr. Richardson 

was able to grasp the instructions given and correctly interpret it. I 

feel that Mr, Richardson would be able to correctly evaluate audio 

opportunities and to equip and direct such an operation with tho exception 

of the telephone tap. Mr. Richardson is not qualified to perform 

maintenance on the equipment.

Flease return three copies of this form to TSS/TD.

Distributicnt
1 - TLO
1 - OTR/fiegistraT
1 - TSS/TD files

SECRET



14-00000

MCHAHDSm, Jrjcques G.

20 Jan. 1924 10 June 1949
Date of Birth SOD

... Male 4-22 January 1954 , . 
fox Datos of Courco

03-13  DD/P/3°-5 /P'!
Gracia or. Rank Ofi'lco

.Chief of geographic branch.
• Projected Assigns.ent or Present Position

The Cocitarosplonnge Course in a specialised course of three woks’ 
duration designed to expose the star!ant to CS principles and practlooo and 
to indoctrinate bin therein. The course is conducted on a sealmr, round­
table basis. Snphasis is plaoed cn student participation during staff and 
guost lectures. Anplo time is allotted far reding the extensive material 
provided.

Rash student is required, starting nid-vey in tho second week, to give 
a presentation before too class. . This Iwur-long presentation is basod on 
a prcblan aseigrssant given too student by the staff. Exception is made 
where students have the field or headquarters experience in CK or a related 
field; such a student is parmittad to give a eixs-hour lecture bcjspd on 
specific experience. Tho "canned" problem are selected to tost students* 
ability to de GE research, collate, naho logical analyses, and present Ida as 
effectively to a seninnr group.

This evaluation is based prlrvrily on tho student presentation, ard to 
a lessor degree on participation in sar.ln.Tr disrassions vhon conducted by 
tha staff.

&^E-C-R_E-T



SEO I

RK&WSCH. Jacques G.

1. Mr. Richardson ranked first la a strong group. He applied 

himself effectively throughout the course. Eis seminar contributions 

aided materially. He drew freely on a sound operational background 

and was by all odds the top s tudent.

2. Student Presentation: Mr. Richardson presented a case with 

which he was familiar from his own experience. It was a first-rate 

performance. The material was very well organised and crisply pre­

sented. Ho effective in fact, that Mr. Richardson will be called 

upon to give the same discussion in subsequent CE courses.

3. In ny opinion Mr. Richardson is fully qualified to act as 

senior CS officer.

-2-
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SECRET

TRAINING EVALUATION

27 April 1550-

f. 7 he report sum*arl/*s the findings, oo ter *a t Iona , 

opinion of th* vjrlrut Instructor* during the (Owfit 

l-l»"te'd only, with no' reference -toother feet* or flMlngt 

about' th* student. wore complete data I* available I© 

the files of the Training Division end' way be esamlned 

after contact Infl th*R*cords and Scheduling Officer*

DATE pF RE PORT______2 Hay 1950 _______________ _

division opc/tho „■ grade R^*7 .

PROJECTED assignment Aga** Pol. Vt£rf»T9 OfftOOt

1* ffOdushCE RECCRQ. The following grades show the achievement of the student tn class problems and ©■••!«•• 

t Ion*. j*w total possible score Is broken down to Indicate the relative weighting of various factors* The overall 

adjectival rating Is based on the following scale! 0 to )9t unsetIsfactory| 60 to Hi setIsfactorf| 'RO to 09t ' .

E«ce I lentt 92 to XOOt Super lor* ■ ’ ' ,

1 Possible Score ’ Achieved Score

FACTS U> Cooprehens Ion of ml»s1c>nsof 050 • • • • • ................... (SOI 30
.................... woi

<31 Comprehens1 on of operational procedures • • * . • • (251 16
tel comprehensIon of operational policy • • • .................... 1251 16
IM USSR and Communltm (clandestine aspects! .................. (201 x?

Sh 11tt 161 (valuation of operational data*........................ .................. Q0> 24
tTI Operational planning ••••• ........................ .................. ()0l 2U
15! Operational mechanics . ................................................... 23
HI • Personality analysis ***••••••• 21

Personality manIpulatIon ••••«•«• .................. 1)01 16

TOTAL (3001 215

Overall adjectival fifing • ........................    Satlsfaotory (7^)

2* Tcatr CHARACTERISTICS RECORD* The following Indicates the various personality traits as observed by the 

Instruct?** luring the training period* Th* observations Include th* student's part ic Ipat Ion and conduct In train­

ing as well as bls reactions to various problems and situations* A scale of 0 to 10 la used, 0 Indicating that the 

trait has not been observed, the lower numbers Indicating below average, and the higher Indicating above average* ‘

- Rat Ing

<11 Lb »। • t1 to get along and work with people...........................................................................K
(21 to grasp Instructions . ................................................................................................  £

<31 letiuslasm and Interest In work • .*•*.. ......*•*..£ - .

(vl iMuttr lousness.................................... . ......................................................... ..... . ............................y z

IM Practical Intelligence • * . • • • • • • ..............................  * . ■

(Cl Astuteness................................................................................................................................................................

(?l Adaptability..................................    F

lb» Effectiveness .............................. .....

<9* stability ............................      £ ‘

(12) tentative . ............................................ * . . ............................ ..... ..............................................................

412 1 leoginatlon . ...................................................................................... ..... ................................................... ..... . ft -
<121 uiHlj to handle, and direct people ..*.••••••................................... £

2 lew-*7. IT© be usee only In eases of outstanding strengths or weaknesses*

AP^C.K. _____ ___________________________________
CnlEF, St*

RE V !£«*?. .
CM|f, 783

form
JAR

Mak COS 
OOP 
CAU 
Piles

41-x» SECRET



SECRET

TRAINING EVALUATION

sruct vs vi< ______ - out or «t?CRT AO April 1950/
TAti*i«s CASS* / Cperatldro^ * , . Division QFC/TBD. c.Q*Ot 7

TRAintw “ 17 Sarch 1950 WOjicito asuvotArt** Fol, ^arfam Offlowr

1* Ft<*2<^M<C€ RECORQ. The following grades s»ow th* achievement of th* stwdent'ln class problem* and examina­

tions. Th* X*t*l possible score It broken dev* to indicate the Relative weighting «♦ various factoeta Th* overall 

adjectival ratl»-p It based or th* following *cal*t C to 59$ ynsat l*f actors *C to TH Vt l*f ector*| •? to IW 

pc.n»y W t« i«t .

Posslbl* Scot* achieved Score

111 Coatoowmlon of basic principles of clandestine 
*e* *»t loos ........................................................................... .. KOI

<21 V** -** tradecraft lability to apply principle*

o* clandestine operational •••«•«« «• • • • • 1)01

1*1 hbititi to *valu*t* operational data «•*•••••• ICC)

1*1 atT-'t» to use operational data ,»••«*• ........................ . (20)

<91 Pi*7.>Kf................................................................................... <301
(ft) analyst* «•••*..»......•••• 1201

<71 hem-aw'a It ty manipulation (501

18) Sd*;;ointy to operational emergene’es ...••••• <3©>

(?) at ?♦■-? »o*» to detail ...... 1201

<101 0r<**»J*tJon and presentation of written operational 

Mtwrial 1201

28

52 
15 
U 
19 
17 
12 
21 
14

16

c.r.n W................ .S?V?^«*eJ7 .(7^) O00>

2. Teat? C-KOCTERISTICS RfCORQ. Th* following Indicates the various personality traits as observed by th* 

Instructors c.-’hj the training period. The observations Include th* student** participation and conduct In training 

a* well a* hit reactions to various problems and situations. * scale of A to IQ Is used* C Indicating that tho 

trait has not a-eo* observed, the lower number* Indicating below average* and tn* higher Indicating above average.

(1) **<*;?} to get along and wort with peoel*............................  * 1

12) aaitits to grasp Instruction* .«••.••••••••••••. • . ®

(J) (ntrwslas'o and Interest In work . .............................................................................................  . *

(w) lne«strSourness • ........................ • .

<9* *rac?t;al Intelligence

lb) astwtenes* ........
<11 aeaataaMity........................................................................................................................................................... &

IP) fTte;ttvenes* ............................ &

ni sia>i«Hy . ...................................................................................................................................................
(ICI K.tiativ*.....................................................    5

1211 |»«<2*atlon ■ • •

<121 ability to handle and direct people •

)• % dee?s. IFo be used only In ca**s of outvt»*d1n) strengths or «*atr*is«tl

APWGkfO.

REvlfwtC*

row *o. ju-aa 
JAP 19M

rap

SECRET



SECRET

TRAINING EVALUATION
1* 1M o* f ItI a I to who* »n!»-report I* eMruttod I* t*e f I - 1 I *g* • ©bear h 11 o* 1r and

Portent 111 r « a pon a I b I e' for lt» i It *• way within opinio** o* tM.irloui Inatrwctof* airing t^• course 

Mt discretion Show It to Other wewbiH Of hit «!*•*, the Hated o*< alt**d reference to other f«C‘» Cf flHln^l 

report thOyld never to shown to the Student who* It OOowt !*e Student. wore complete Pott It available I*

Concern*. of tha Training ?l»l»lo* end way to oaewtned

* efter contesting the tacord* and fcneduHng Officer*

p^/C;A/9pOJaxJ V.

STuOtxVS ___________ - MTt or 8£PC#r ,10 feVruary l?jO__ ;___________ __

T«*i»tii6 ccuke Staff Oriehtatlon VX. owijio» OPC/FBD Geiocq^Z
Assistant Political

tmivikg Pt«ioo^H?annatnt_^y*Tebruary 1950 wojecteo assign»t Warfare Officer,

1* PfRPOauAMCt RtCOCQ. TM following grades the* the ochloaoaaM of. th# student In class problews and eioelne* 

tlons* the total possible teoro la broken down to Indicate me relative weight Ing of various factor*. The overall' 
adjectival rating Ie bated oh the fol lowing tcaloi 0 to J91 unaatltfectorn go to J91 Satisfactory! 80 to 891 

(acel lont| 90 to 1001 Superior. '•

Probleas Possible Score Achieved Score
(1) Reporting oflnforoation..................... (30) 20
(2) Message Writing...............................  (5) It
(3) Interviews* Procurement of Information...... (25) » U|
(h) Interviews» Personality Handling.,.......... (25) 16
(5) Mapping and Sketching.. ............. .............................  (30) 26
(6) Observation and Description.••••••••••••*•••• (30) 25

Objective Tests
(7) Intelligence Tools and Objectives..................  (25) 18
(8) Reporting Mechanics.................. ..........................  (20) 15
(9) CIA Security Regulations.......................    (10) 9

(10) USSR and Coaununisa. • .. ......................    (50) 31
TOTAL (25b) 178

Overall adjectival rating.............. Satisfactory

ability to gat along and work with people •••••••*•••«•• o 

ability to grasp Instructions ....................
enthusiasts end Interest In work •«»•••.••*•••••*«•• y 

Induttrlouiness •«•••••••••••••••■•>••••••• y 

Practical Intelligence ••••.. y 

Astutenosa........................ ...................................................... .... ............................ .... . . e . y 

adaptability • • • . . ................................................................ .... ...........................................
effectiveness • . • * ............................. .... ............................................................................ y 
Stability ............................................................................................................................................ $ 

Initiative...................... ................................................................................ ................................. £ 

Iwaglnatlon . .............................................................. ..... . .......................................... ..... • . Q 

ability to handle and direct people •••••«••••••*••••

1. TRAIT CHAaaCTUISTICS ficcwo. Tha following Indlcataa tho varlewi paraonalHy tralta as obaarvad by tha 
Inatructora during tha training period. Tha obaarvatlona Include tna atvdant’a participation and conduct In train­
ing at wall aa hit roaetlona to various problaoi and altuatlona. a acala of 0 to 10 1s used* 0 Indicating that the 

trait naa not baan obsorvad^ tho 'lower nuabart Indicating fa low avarago, the higher Indicating above avaraga.

' ‘ Rating
<U 

III 

UI 
HI 
<51 

UI 
UI 
181 

191 
<101 

mt 

1121



SECHET

AMENDMENT TO ALLOWANCE COMMITTEE ADDENDUM 
For Staff Agent, (Thon.as B. CASASIN J

Mr. Thomae B. CasaMn 1 . . .

Drar Mr. Casasln: - ' . ’

- Effective 2S'May >979, your current Allowance Committee Addendum, 
as amended, is further amended by substituting the following for sub-paragraph 
(B) entitled "Other Allowance Entitlements": . .

’ (B| One-Time-Payment. You arc herein authorised a one- .. . '
. " time, nori-taxable Agency payment of $-35 la lieu of
. your entitlement to reiriibursement for the round-trip

- . educational travel of your daughter from j
\ , I Payment of thia

amount will be by deposit to your bank account. This 
payment and the fixed allowances as set out In sub­
paragraph (A) above are in lieu of your Agency over- '

. seas allowance entitlements except that upon your
. return to a domestic permanent post ofassignnent you 

will be entitled to a home service transfer allowance in 
conformance with applicable Agency regulations.

All other provisions of your Allowance Addendum, as amended, remain 
ini full force and effect.

UNITED STATES GOVERNMENT

BY______________________________
Contracting Officer

APPROVED:

. Allowance Committee

I
®* • 
tBS^t na vostSt

W5M3 ra



ADbFNbUM TO STAFF AGENT SUPPLEMENT 
For Thomas 3. CASASIN, Effective 5 August 19o2

Mr. Thomas B. Casaoin . .. .

s Dear Mr. Casaela: ~ , ..

. / Thio Agency Allowance Committee Is authorised to modify the entitlements
2 of a Staff Agent for cover, ope-atlonal or security reasons. Based upon that 

authority, on 7 jane 19o6, the1 Committee made the following determinations 
which will apply to your Agency overseas assignment in Paris. France under 
non-official cover. These determinations supersede and modify any provisions 
of your present Staff Agent Supplement which conflict therewith:

(a) Fixed Allowance, Effective the day of your return to Paris you are 
herein authorized a r.on-accountable, non-taxable fixed allowance calculated at

' the rate $7.5ti0 for the following year. i.e.. for a one year period. U 
required, advances may be granted by an-Agency authorising official. Thio 
fined allowance is in lieu of your Agency overseas allowance entitlements 
except that upon your return to a domestic permanent post of assignment you 
will be entitled to a home service transfer allowance, in conformance with 
applicable Agency regulations. Agency fixed allowances are also in lieu of 
entitlements to (1) reimbursement for the overseas operational use of your

, POV and common carriers in and around Paris and (2) storage of your HHE. 
Charters will not be furnished youb/ the Government or by your cover facility 
during the period covered by these fixed allowances. -

' (b) Exemption from Offset. Daring thia one year period of your overseas 
. assignment, you are herein authorised to retain, without offset, the housing 

and cost-of-living allowanced of your cover facility.

(c} Requirement of Certification. You a^ree to certify. when requested, 
that payments made to mu as set forth herein have been expanded for the 
purpose for which made and have not accrued to your personal advantage or 
enrichment. You ■•ill repay any amount for which you cannot provide such 
a certification. You under stand that you are not required to Mie financial 
accountings for amounts received u&ler (a) above.

UNITED STATES GOVERNMENT

RE__________________ _____________

APPROVED:

Allowance Committee

A CK NO W L E DG E D:

Thomas B. Caaasin
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S.ipp! >• m< r.t to P<: > s.'tic :* I ^Chon

r ’"■ Thoiaas U* Casaala.^_ ____ ,• c<fiv': ___5 AUG.'°

Mr j^oac^ b, Casasin . ’ .

_________ _ ______ .

In view of your contbmpiated covrr »n*;;nrr,tnt, you have been . 

designated a Staff Agent'.. The purpose of this Supplement jo to call vour 

attention to exisiF-.^ policies which are pa rticelu r ly material to you while 

you are so.draignated and to oct forth certain rights and obligation* 

incident to your status aa an appointed employee. -

1. Payroll Zidrninistration. At indicated in'your Staff Agent Fersoonel 
Action, your present salat y and grade arr . and GS - ^[,6 /
respectively. and you are entitled to rev flier Hx. salary. allowances and[ 

other benefits applicable thereto, however. i si .3'0 procedural variations 

will be followed to preserve the x»cui-lty of y.ur covet position.'

(a) Trie grows ernchimvnta th.it you *■:•<■ :JvK from your cover 

activities wi.il be reta-Hcd by you an tn cu'set against the gross 

emoluments due you from thie* vrgmltati an, If. except a‘s 

provided in paragraph -I Iw’-sw- your lu^er '•molurnenta ever 
exceed those dun you as a Sta'i A;;enr Use overage is to be remitted 

. to thia organ) t.ttion on a monthly basis, unh'sr a different period 

is specified. ' .

fb) Your Federal into nr tax.-.:' will be withheld and reported in 

confvrmanc.i with HR ?0 3> or any nub so qua nt regulations or pro­

cedures promulgated ty tide organization. For your information, 

this orgurdcat: ch shall withhold .Irorn rhe gr oss payments due you. 

Federal Income Uxet in sr. :tc’'’nt which, when udd -d to the income 

taxes withheld by your i >»cr fuellil y /.'Ut equal the tax withholdings 

normally m <dt from v ;ur taxable coinpensation with this

O’-ganizilioo f there sn no uifivr-ntiai nr if it is insufficient, you 

s-Ui he rt:q..ir-d to make tax temittances s»» tocfoi mane* with 

h B ZO-bbi-l. Also, inai sunuc .-. together with R 30 -720 covers 

the procedures' to hr fi-11 o'ved ic. order to receive roimbdrsement 

for foreign mcuMe ta^ve imposed upon you.

(cl This organisation v.-ll deduct from tha grocr payments due you 

an amount eqm'-alrnt I.- ar; and one half por cent (6 1/2'7..) of yocr 

gross riiarylor c-unt/ button to th.- Cicii Service Kctii t merit Fund, 

This arnjuof will be dr iiic'id .vc-rn th- cdffe rent i.'l due you by thxs 

urp.vvization. ij there i,-. no d’ rcni:5- •>•• if it "e hivvfficie.ct. you 

wilt b~ required to ma y Jiieci ,.;^i >.c ?:.<?, orj. ; ttr.-.lton in

satisfaction of thy required «.'.tr;bati:,r.s,

id) ff j>-rmant nt quailrfc ire n't futniyheo your qua-tors all.iw- 

cnci' will be gtuf.lid ci n-■ ,; rr. v.n" -..?••• .-•.'ah.',,ehvd lor y.nir post 

cf aisigorr.-n' ■ fe.-.if.y v.aiiu- '.c.d gr;.’*-. No aii-o.!Bting for this 

allowance will be

f.f your position requires that y •u ma’:;- c-;,nl r .hull • ■ n In ihr. Sec > j! Security 
Fund, such , ..ctrib'.it.'.ona will bv ut year However jnvr.'iut'tary
coPtribuiicns for y faci’itv pr.igrares nick ss invirar.ee ncd retire ■' 
mt nt. may be considered items v.f ecpc-nae to ih: t> orgamrati on. and in



*r- • at.y m.-iruea you rectf'e aw 3 rw-j't of your par tieipK ■ on •»_>

■>/art;* must be return'd .n this organization, Whether parti ■ . 
ri ;c«t .oriin .1 jiartiiylar co\er facility program is involuntary .vili be \ 

„rir;::i|nt<j by thio organization, ' - I

e .’iQO'/ff.c:a> Cover Pnwium l^ay. You are hereby authorized So 

Cover Premium Pa y in cooiorma nee w;i h applicable 'rrgaoir.ation.il 

.ys i.i :■>< es. Far your information currently this premium pay ;« Ut. ;>e . 
'.eu: of yyut base salary, represents additional taxable compensation io | 

vou and is applicablefor that .period of time you are assigned under non-’ 

.oifici <l cover; . .

on A* Iowa nee . Yuu are hereby authorized an equaliza' 

allowance in-accordance with"applicable organization issuances,.

4. Travel Expenses. You w.ll be entitled to travel, transportation 

and storage Th cor/oimar.'te with the regulations of this organization. 

H ft <10-2c provides that traVt-.l expeng.-s of integrated personnel will be 

allc.ved in at cor da nor with the regulations of their cover organizations 

of HR 22, whichever allows the greater amount. ,

5. Trave^JPenaJi ies.- Ywii herein agree that your assignment, abroad 

will be for a minimum o? from the date of your arrival

at your permanent nest of duty, unless such assignment shall be sooner 

terminated by the Government for its convenience. Your violation of such 

agreement n.ay res nt ir. regulatory travel p'-rialtiea. HR 22-6 provides 

that if the agreement is violated during the first year of duty abroad, 

exilenditurea fur travel and transpor latio”. to the post, including per diem 

while at headcpiavters and storage pF effects, rhall be r< imburerd by the 

employee, if the agreement is violated after the first year o' duty, but 

before the completion of the minimum tour agreed tn above, return travel 

at Government expense shall not be allowed.. .

AGREED; ._______________________________

• . 6.. Secrecy. You will be required to keep forever secret this Supple

me nt-and alTdeJorr.iaticii which you may obtain by reason hereof (unless 

released in writing by the Guternmi;'-.! from such .Migat.on) with full 

kti '-vlidge that viuiat'oi’. of such eecrecy may subject yoi- to criminal prose 

c itiun under the Eap otagc Laws, dated 25 June 194S. as amended, and 

otim r applicable iawt. and regulations.

UNITED STATES GOVERNMENT

BY ___ _________________________■______________________

Personnel Of11cer
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SECRET

4. SLOT NO.

1 .. CO-HTRAC-T INFORMATION ANO CHECA LIST
C A 31 C1» t C(• ‘ .

v. Fa il y» \;y
DIVISION ’ -------- 1

1 J * •* * W-KVc a-»j K5 ; r
I fmttd atutnai dn-t TW csetaa !/,

•it a • t ?i«r> . 

fitrint ten
If l ( FMOM f ITi %5 1 QN 
Ft.r <x;j-.i:teY uiO

P>I'1?T wm. PtfWI'M! EVT"

DAU ♦ . * '> 1
M 4Uly L? I

Li----- ;---- ;---- ;---------  -----------------------1

Ikssas B*. CALAIS funds

Paris, Franco

Jeasois H» (?)
JdiXl Fa VCVHJSltJs

Villies»? Jdta F. Mxftln (a) -itoTT Fte^loy^ slnco ’ >.9

INDlVlDv

Staff Agsnt

ILL WORK UNDER "CONTROLLED CONDITIONS REGULAR OFF ICC

LEGAL RESIDENCE (City and atat 

AlcocKsSria, Virginia

|: SECT ION II .. ; PERSONAL DATA . _ ■ - - ' I

III. CITI2ENSNIP
I tLs.

It. IF NOT U.S.ClTlIEN. INDI 
WENT RESIDENT ALIEN f~~)

VIOUAL IS A P(RMA»

*1 ••
13. AGE

30
14. DATE OF BIRTH (Month, day, yt) 1

January SO, 1JX& |
CURRENT RESIDENCE (City and atat 

AUxROdrin, Virginia

SECTION III

its. NUMBER OF DEPENDENTS (Not inalodir>t iadividoal)
1 RELATIONSHIP AND AGEt .

I Thrro - Vite, Gga 3b
I Iteughtar, age 8
I _■ v Daughter, Ago 11

I i

IB. INDIVIDUAL IS RELATED TO A 3TAFF EMPLOYEE, STAFF AGENT ORI 
AN INDIVIDUAL "URGENTLY WORKING FOR THE AGENCY IN SOME 1 

capacity (—) M •• 1
RELATIONSHIP! . 1

U.S. MILITARY STATUS

tO. RESERVE

SA. 

BRANCH CF SERVICE

_________ Ur. Sr ftW
SECTION IV

VETERAN

RANK OR GRADE

IF RETIRED. INDICATE CATEGORY (Longevity, coabat dia-

DRAFT ELIGIBLE

COMPENSATION

24. DRAFT DEFERMENT OBTAINED 
fW>.YC14 [—J,„ [—]„

| tt. BASIC SUMY

I My enU&aBrat
I to GS-1?. (step

26. POST OirrtntNTIAL

1 equating 
1) lDclts21ng prwru

23. COVER (Braaltdoon, if any) ,

is pay

30. FEDERAL TAX WITHHOLDING

COVER CIA |

X ves vet 1

RO ■ 0 1

ALLOWANCES (NORMALLY GRANTED ONLY TO RESIDENTS Of THE UNITED STATES)SECTION V
I 31. QUARTERS
1 Xa euseordaoce

32. POST
Kith rcguUrtiaos

33. OTHER I

34. COVER (Staabdean

TRAVELSECTION VI
I 35. TYPES 34. WITH DEPENDENTS 1

I Lxiwc. _J DOwitric OPsaATto««L J FoatfOM OMaattOftAL rv'J^^e» 1 1 ao I

I 37. HhE TO DE SHIPPED 37A. HHE TO BE STORED 34. PERSONAL VEHICLE TO BE SHIPPED i 39.
YBANS^MTCB Vehicle T6 6C 1

USED FOR OPERATIONAL TRAVEL |1 ^4V,• 1 1 •• ^(Y.. | |W Y., | |
1^ II” 1

|Th DEFENDENTS STATE RELATIONSHIP AGE ANO DATE OF BIRTH

Wife, u. Citizen,
Dm^tor, U. 5. Citiaesi, 
Dauj^Jter, U. S. Citlcea,

3-, WJ 
age 8,
ego 11

SECT ION V I I OPERATIONAL expenses
l<2. PURCHASE OF INFORMATION At. ENTERTAINMENT 44. OTHER 1

I Afi auxJbci’tsed Am As «RjVi»>rir.ev 1



SECRET

CONTRACT INFORMATION AND CHECK LIST 
(CONTINUED) .

J£t ISSTHUCriOKi OT F/fir SHUT . . .

*11 Ci » I c< A . r•ni>•ev ’

r—t ’

fnr nt n; n.'t -

C*’F . •
£Hy 1962 .

---------=------------------- '.--------------------------'- '• -Othib 1 ..ttj
» io*u. iio-nt. t line.* leiiaee. »»J mb lino-i. mb le-tcea-i •«<»

£11 Kw£T Lcowntn

SECTION IX

(Oh cut

COVER ACTIVITY

.. RI
.section X 

SO* OFFSET OF

. OFFSETOF INCOME

SECTION XI
DURATION

SECTION XI I

PRIMARY FUNCTION (CI

' TERM

irTCCTIVt 0»1C RENERABLE

S5> FORFE I TURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACT Tt««NAT IO*

FUNCTION

i-----------St. and CA---------------------------------
SECTION XIII

17. GENERAL DESCRIPTION OFDuTlES TO BE PERFORMED

DUTIES

t&odling and supervision ef field agents already rocrtHtcd.
Kputting. nascanaaut and develcpEent of ogr^it candidt-tM or projects 
Reerulta»mt of agent candidates outnidefrsn^o vhen necessary. 
de>klu&tltx> ttuppon eg otm and otbar station opersti^nc. -

SECTION XIV 

$0. EXPERIENCE

QUALIFICATIONS

equipment oalccnan
newspaper c^oistant W3K2 editor
Assistant to pleonln^j division of housing authority of a koJot city
Operations ttfloer tor pact 12 years

SO* EDUCATION

Check Appropriat

«0- LANGUAGE COMPETENCY LANGUAGE SPEAK WR 1 TE READ

Huf*’ AVI HU POOS Huiv Ahhs< »oo« *LUC« T *H«Ht Wl

Prr.rwh V x V

Jap-BWHie Y
A 
y

Hixmlnn ■ E-------

INDIVIDUAL'S
COUNTRY OF ORIGIN

USA

AREA KNOWLEDGE

Canada^ ^apnn> Western Ewrupe thru rasideneo^ study and travel
-SECTION XV EVFLOYNCNT PRIOR TO CIA

INCLUSIVE DATES. POSITION TITLE OR TYPE WORK. SALARY ANO REASON FOR LEAVING

Newspaper one latent editer - £2,100
Assistant to ylanrlrj: Aivicloo of botwirg ai’thority $3,100

SECTION-XVI . 

14- ADDITIONAL OR UNUSUAL REQUIREMENTS

ADDITIONAL INFORMATION

APPROVAL

jv® Gen??
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SECRET

REQUEST FOR MEDICAL EVALUATION 3 April 19G3

RiaiA£iX>ONJJacquc9J5.(l>opQq.deut.a)__

_dppzW

PRE -EMP LO YMSN T

ENTRANCE ON ourr

TOTSTANOOT

SPECIAL TRAINING

ANNUAL

RETURN TO OUTV

FITNESS FOR OUTV

S. POSITION TITLE I4, 0**01

_ 6 taff _ Agent1 GS-1S 
j s. EMPLOVCF’S lit, 

- -■ -■ -J-G813 .. ..J..: -

oviBse*» *»..onmCnt hqqq leave &

__ October JLSGZ.

TOT OR PCS

PCS

TO ACCOMPANY

------- three------------------------------
NO. OF DE PI.N0F N I S* HT. PORTS OP MEDICAL

RETURN PROM OVERSPAS

STA f ION

a

MEDICAL RETIREMENT NO. OP DEP.’S

S. OVERSEAS PLANNING EVALUATION (One blocA nM»l be ih9ch»rf) 9. REQUCSTING OFFICER
SIGNATURE

fyyj YES * • - x. ; . - . •

George V. Owens E/PERS
| NO ROOM NO. 1 BUILDING EXT.

----- 4^3-01---------------------------------- ------

KEDICALLT QUALIFIED FOR

URY PRESTON

SIGNATURE POR CHIEF OF MEDICAL STAPP

L .w as? SECRET <»w
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DISPATCH
IO

.2__ ™Cbief^.lhirQpcan_D.iYjjiiaii
INFO

rnoM

CLA>«T»CATlCM

SEC R E T
hocusing

MJM9 ft* iiecvnft

Isuancr ;v3Tin/personnc|/,Medical
I---------- Dependent s-oX——CASASXU
I <C1K» RtQUWCO Rl/tAOCtl

orit gwumo cm 
car moot ircoor*

KCaOHLM

Reference: OFPS-10932

CASASIN’s dependents took physical examinations at the 
American Hospital in Paris on 20 February'. Since, because of 
his cover there could be no LNHARP connection, CASASIN’s dependents 
made arrangements for their physicals as private citizens, on the 
pretense that they required statements that they were in good 
health in order to obtain insurance. Obviously, forms 8g were not 
prepared; the attached certificates of good health and freedom 
from contagious disease are all that is normally given to private
individuals in France We hope they suffice

^ztRiSE ir

Attachment - u/s/C via 
As Stated Above

TNP

Distribution:
■ x3-Chief, Eur-Div w/att use-tup

CWCSS RlHRCNCf TO DISPATCH SYMBOL WO NUM8CB OATt

OFPT-13339 11 March 1968
ausoiotnCM

SECRET
’ HQS HIE NUMBER
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. 8 5 c a S T ■ • \ . . J

Chief of Biatlon, Faris . !

' ' \ ■ . . ' - . ' . ' 1

Chief, £OR ■
Adalalc tra t IveAe-mcnoelAiCAiical :
Liepoadeata of Tboaae 3. CA&A£X.’» . . ; t

The Cfflce of Sfrdlcal Services has advised that Thosiss B. CASASXS’s j 

dependents did sot tahe physical esaaiaatiohs prior to their PCS . . k 

return to Paris. Bo that CASAblB’o dependents nay be fully covered ?
■ . • - • ■ {

under ths Overseas tiodical Prcg^a®, it io essential that arrangenents (

be nade ter their physicals to be taisen in the field and the results ।

for-yarded to Headquarters as cowi as possible* j

. I

rauioL J. !

i I
1

oibTaih-Ajo^j
C<-4^, £\j 13

1-E/R3G 
1-EAEKS 
1-GH3 
1-EA

. ' ; s°ocriS6L

Gyps- /f : ’ .

s K C 8 S T . ‘ .
i ./ . . .. -J*

K/Pors GwOffEffi : ; aa 6913

OSES

C/EA



14-00000



SECREt
hW MJ - . - » 0*10*1 U>£ OH» (»•!.! Mml

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

MAO tNSttUCTiQNyCAtffUllV UfOKl'tOHrifriNG tfPt O* Ftnwt 4VQ»0 USING' UGHT COlQMO inks - •
JICTION 1 ' ' ' ■ . BKXHAFHIC *N0 »O*mON O*TA 7 . L .
1 IMP $(R NO

casasin Thomas 9 ; <

J S£i

V

4 D*l£ C/ B<>IH

01/28/24 _
3. $CM(OUt'GOAO£/|!tP

GS-15-066 $0 
D

/ POSihON-nnc , 
CPS OFFICER

1 O*»:C< C* aSS-uNmen: 9 lOCAVJU C^f) ’ . v
parisJ France ,

SIC11ON a . ' .......... ' AGINCV OVIKlAJ StiVICt ' ’ " ■ ‘ ' ■

MU . - ' * bPf -TOUR ‘ FK>M ' to

•JAPAN - . . . ’ '
US PACIFIC POSSESSIONS 
ASIA AREA

. 'JAPAN

\ 1 •

/

TDV«eO 
, TOY.AO

T0Y*60
PCSjVV

90/07/41' 
32/07/01 
33/00/Ql 
39/02/17

50/OV/U1 
92/10/01 
93/07/01 
60/06/24

stcnoN m loucxnoN
DEGREE MAJC8 f<H0 ■ ' C OU EGE 1 YEAR

BACH Linguistics; general 

_______________________________________________________________________________________________________

PICH UNIV- • 43

> 6* SECRET I ____1 1‘5't
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• ’ i

CONFIDENTIAL .
(Uhcn.Fit!r<! th) _

Cosipleta in duplicate. The'dalo recorded co thi. fan ii essential in determining travel expenses olio. olilo in connection with leave 
al government expense, overseas dvly, return to residence upon separation, and forprovidinj cvrrentrosidcnce and'dependency infer* 
motion required in the event of an employee emergency. The original of this form* ill be tried in the employee’s official personnel folder.

EK (L««O ' r" •

KESIOeNCE data

7v^~4jrSOCIAL SL’CUNITV hyMOt.il ■

FLACH QFJTC5IDCNCE WHEN INITIALLY APPOINTS© • •

PLACE IN,CONTINENTAL U.S. DESIGNATED AS PERMANENT RESH

VA.______________
■ • J^jMAR RIGO

IF MARRIED, PLACE OF MARRIAGE*

IF DIVORCED. PLACE OF DIVORCE U8CRC6

LAST PLACE OF RESIDENCE IN CONTINENTAL U.S. fit upt'vintati

 —-­
home leave residence •

_________________________

MARITAL STATUS <cn.<» «>r)
DIVORCED

OAT L OF MAKKIAaC .

DATE OF ULCHCU /

i

,.t 
J

WIOOWED, PLAC8 SPOU9G DIED DATE SPOUSU DIED * .

IP PREVIOUSLY MARRIED, INDICATE NAM&tS) OP 6POUSC, REASON(S) FOR TERMINATION, ANO DATEtSl k

- MEMBERS OF FAMILY

WHAT MEMQERlS) OP YOUR FAMILY IP ANY. HAS BEEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT 13 HE'

■ d> . ___
I-------------------- ... .. ^r. -V .' m. . x

NAMES OF CHILDREN 

P/A/EM4- 
MiC/fECi^ >).

AUURkSS

^JL{€
/}

NAME OF s a ms ^umdiftni

NAME OF MOTHER (Ut legato
___ ___________ ___________________________________ __d

ADDRESS

QUlREO IN AN EMERGENCY.
W_____________________________

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

TeLETHONC NO.

TELEPHONE NO.

SEX ’ DATE QF 6tRTH v

!=- •
■4

( L a «H F • r s mW

teet. City, Zen*. $twr«>

BUSINESS ADDRESS (No., Strath'City; Jant.-Jtafti AND NAME (^EMPLOYER. IF APPLtC

IS THE INDIVIDUAL NAMED AOOVE WITTING OP YOUR AGLNC Y AFFILIATION? <tt •No7 
lion ho btlit^at you work lorj A •

■ -QWi^Z-^y TV&LW /<, aL y
IS THIS INDIVIDUAL AUTHORISED TO MAKE DECISIONS ON YOUR OEMALP? {It Wo* £tet>*na^ttnJo^droi 
any, oho ten otaka tudi 4tcl»tont in cws* at toior^mcy.y

RELATIONSHIP

A EXTENSION

YES

OOES THIS INDIVIDUAL KNOW THAT HE HAS BEEN DESIGNATED AS YOUR EMERGENCY ADDRESSEE? (tt on»wr it •No'

—--- ---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- L----------------------------------------------------------L
The persons named in item 3 above may oko be notified in case of emergency. If such notification is not desirable because of 
health or other reasons, please so state in item 6 on the reverse side of this far cl ;

' ' CQNTIXUED O.V REVFKSS: StDE  - ■

YES

NO

NO

CURRENT RESIDENCE AND DEPENDENCY REPORT

61 CONFIDENTIAL <*>• Ei



CONFIDENTIAL

VOLUNTARY ENTKI
[Experience in the hoWlinj of employee emergencies hps shown that the absence of certain personal data often delays and compli* 
cates.fhe settlement § estate arid, financial matters. The information requested in this section may prove very useful Io yovr family 
cr«tlarncy'in tliecvcnt of your disability ©r deathqnrfwillbediscloscdonly when circumstances warrant. *

INDICATE NAME AUHADORESS OF Attf flA«M»NO INSTITUTIONS WITH WHICH VOU HAVE ACCOUNTS ANO TH!: NAMEJ IN WHICH THG AC­
COUNTS AWE CAPniL'O. - • . „ = . .y.

'ct.^^x)WAJ T^i^T C^., /0, ; -
H—“ 6 IjO/Ajr

HAVE YOU CCMPLEThD A CAST WILL *NO,Ti>T<MEHT» YES |7|g<NO.

HAVE YOU PRCPLAKNCO AN AnRANOCO OUAROIANSH1P OP YOUR CHiLOREN IN CASE OP COMMON OI3ASTCH TO BOTH PARENTS’

JaJ!^ && M
AOOITIOHAL OATA ANO/OR CONTINUATION OF PRECEO’.NG ITEMS

DATS*Te ' . SIGNATURE > • < , - ‘

COHrlDENTfAL
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: ' —... . ■ '

• . KWinJ SEPARATE COVER ATT: ,

BIOGRAPHIC DATA SHEET "

NAME: RICHARDSON, Jacques Gabriel DCS: 20 January 1924

GRADE: GS-14 Date of Grade 16 January 1955

MARITAL STATUS: Married DEPENDENTS:
* Daug - age 11

CAREER SERVICE DESIGNATION: D - Daug - age 8

EDUCATION: 

1940-42 Sir George Williams College, Canada - French 
1942 Trinity College, Conn. - French (j year) 
1945 Univ of Michigan BA (1947); Oriental Civilization, Japanese 
1951-52 Georgetown Univ.. - International Relations

PRIOR ORGANIZATIONAL EMPLOYMENT:

1940-41 Jacoby Photographers, Montreal, Canada - Photo Toch (part-time).
1941-42 T. Eaton Co., Ltd (dept store), Montreal, Canada - Salesman 

(part-time).
1943-48 Military Service, U. S. Army, 1st Lt.(1946-48, O-2 Japan).

LANGUAGE PROFICIENCY:

French - Reading and Writing - Elementary; Speaking - Native (Oct 1960). 
Japanese - Reading andSpcaking - Elementary; Writing - Intermediate.

MILITARY RESERVE STATUS: NONE

ORGANIZATIONAL TRAINING:

RYBM



SECRET ■ '
pH ■ ;
yHa ■ SEPARATE COVER ATT: ■

BIOGRAPHIC DATA SHEET

RICHARDSOH, Jacques Gabriel

ORGANIZATIONAL EMPLOYMENT:

Nov 1949
Oct 1950
Apr 1951
Jan 1952

Jul 1953 
Jan 1954
Feb 1955

Ma* 1956

Oct 1957 
Oct 1960

PERSONNEL EVALUATION:

Fitness Report, 10 April 1958 - 31 March 1959 "Subject continues as 
one of the most capable, professional and hard working of the branch 
chiefs in the station. Working against a tough denied area problem, 
he demonstrates imagination, drive, excellent area background and know­
ledge, and a high degree of productivity. Ho definitely has the poten­
tial for an even more responsible position." Fitness Report, 1 April 
1959 - 24 June 1960 "In most respects, this officer is one of tho best 
I have known in this agency.. Ha has a broad and deep knowledge of bis 
target area, as well as of his ’host country’; an excellent and proven 
degree of operational ’know-how’; the ability to write and speak lucidly 
and effectively and with apparent ease; and a very high, degree of moti­
vation and devotion to duty." Fitness Report, July I960 - October 1961 
"Subject supervises a very large and key branch engaged in a wide vari­
ety of activities, a difficult job which he does well." .



1 February 1962

MEMORANDUM FC81 Central Cover Group/ktn-offlcial Cover

VIA l SR/3S

SUBJECT t Cover requirements for Thomas B. CASASIN (P)

1. Inferssatlon koyed to your format ’Nonofficial Cover Request for 
Individual’ is transmitted horeuitb.

2. SR would like to have a durable, pnroanent cover established for 
Thomas B. CASASIN as quickly as possible. CASASIN la presently a staff 
employee in Headquarters. He will be available to develop and undertake 
cover preparations as soon as Cover Group has completed the necessary 
arrangements .

3. It will be convenient for CASASIN to discuss cover plans and 
preparations with you whenever you wish. Miss Ruth Paul (axt. 3839) 
will serve as Headquarters case officer and will be pleased to provide any 
supplementary information you cay require.

John Gerry
Chief, SR/2

' Attachmenti
Ab stated la Para 1, 2 qy
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VMTFO STATES GV.ERXMEXT

Memorandum .
to Mary oatf.: 3 October 19^7

E/Pers.'

from : Reglstrar/OlS

subject: Richardson, Jacques 0.

-Subject has been evaluated by 0M3 and found to be qualified 

for proposed assignment.

erncNAL roam no. m

UNITED STATES CG,cRNMENT

Memorandum
to : Mary date: 3 October 1967

E/Pers.

from Reglstrar/OMS

subject: Dependents of Richardson, Jacques

No medical disposition. Dependents will be evaluated when 

physicals arc received.

DOM 
ASSISTANT R3GI5?



MEMORANDUM FOR:

ATTENTION :

SUBJECT :

REFERENCE :

1. In compliance with above reference, official cover backstopping
which utilizes the.

has been established for the above-named Individual. All information 
concerning this cover arrangement is available in the Official Cover 
and Liaison Section, CCD.

2. It is requested that OCL/cCD be notified when this cover 
arrangement is no longer required. Any changes in the Subject's Head­
quarters status should be coordinated with this office for the determi­
nation of need for continued documentation and cover.

3. Subject has been issued Unit ID Card No. for. 
domestic use only. In accordance with arrangements made with Offices 
of Security and Personnel, the above documentation will be picked up 
by a CPB representative for any individual making a PCS move from Head­
quarters or an overseas TDY trip. In the case of the PCS traveler, CPB 
will return this documentation to OCL/CCD for disposition. For the TDY 
traveler, this documentation will be retained by CPB and returned to the 
TOY traveler upon completion of the trip. In the event of a resignation 
from the Agency, OCL/CCD will obtain the documentation from the employee 
at the time of the employee's debriefing conference.

/S/ PAUL P. STEWARt

JOSEPH M. ADAHS
Chief, Official Cover & Liaison, CCD

cc: Personnel Security Division,
Office of Security

r.: 1554 SECRET



A, General Information

(1)

(2) Staff employee, GS-14, Step 5) total compensation under cover should'be 
publicly within range of current actual coapcnsatlon.

(3) Raployeet fully cleared) wife previously had CSA for contract work in 
\ |not overtly affiliated with CIA ' ~~| Spouse is
aware of employee's status. - -

(4) Medical status CK ’ :

(5) Employee has had psychological assessment and technical interviews. 
Results presumably satisfactory.

(6)

(7) New cover can be assumed at ary time.

(8) Proposed departure date overseas is roughly susaer 1962, but is flexible.

(9) SR/Support and CR/OOA funds will be available to support any operational 
expenses end financial comnltaants made to the cover organisation.

B. Biographic Infomatlon

(1) DPQB» 20 January 1924, Baltimore, Maryland. Kale, Caucasian. Married, 
two children (girls, 8 and 11). Current address is \

(2) Adult dependant to accompany is wife, who resides with employee, and 
on whoa bio data is available in the Office of Security. Both minor 
daughters would accompany overseas.
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0) Education! BA, 0 of Mlchlgan| grsiuato work in International relations 
at Georgotown University* *

(4) Professional experience! part-time >iort during college years as apprentice 
and jourr.cyaan photo technician} part-tiao work as photo equipment aalessan} 

. ' newspaper assistant editor, about $2,130 per annual assistant to chief,
planning division of housing authority of major city, $3,100 per annual- 
employed since then by CIA, pay range of 81,800 to $13,250 per annua. _

(5) Outside interestsi photography, including own processing! writing, 
editing non-fiction and so-e fiction} gardening and do-it-yourself wood 
and metal working} interest, in Rechanies and electricity} interest in 
organisation, management, and administrative planning} stoabor, British 
Interplanetary Societyf former associate manber, American Astrouautlcal 
Society| former member, Japan. Rocket Society, interested in sports oars 
and other high quality automobiles and trucks. Skiing, swimming, 

- horseback riding, hiking, camping, alpinism.

(6) Objective personality evaluation An exceedingly well-equipped operations 
officer, combining an excellent knovlodgo of the target area and of 
the bass country with proven operational kr.oy-how and a mature, dynamic, 
self-confident personality; Has a groat facility to express himself In 
writing and orally* Very effective in dealing with people or. various

• levels, poised and businesslike.

(7) Financial status! almost wholly dependent upon Job income. Cutstanding 
debt is mortgage on house

(8) Previous foreign residence! Canada, 5 years} Japan, 8 years. Tourism 
ar.d official travel (including war service) for shorter periods to 
the UK, France, Belgium, The Netherlands, West Germany, Switserland, 
Italy, Austria, Denmark, Japan, Korea, Okinawa, Kong Kong, Thailand, 
Burma, Malaya, British North Borneo, Australia, ar.d tho 1 h Hipp Ines.

(9) Speaks French and Japanese (tested in both).

C. Security Considerations

(1) Employed by CIA 12 years and two months. Security approval is TOP SECRET 
dated 10 Jure 1949.

(2) Employee will know specifically of CIA interest.

(3) | Employee has had normal staff employee access to CIA buildings.
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(6) There are no oilier known problems bearing on security.

(8) After the forthcoming tour, it is hoped that the employee will be able 
to continue in a non-offlcial cover capecity, or convert to the most 
appropriate official cover dictated by operational and administrative ‘ 
planning needs. *

(9) Thic Is e request for permanent cover. *

(10) Theodore G. Driscoll, 722 3. Royal Street. Alexandria. Virginia._______  
Father-in-law of employee.

(ID

(12)

D. Operational Information

(1) Type of Operation

FI-CA management of large group of agents earlier recruited by others 
for REDWOOD purposes, including termination of marginal assets.

Spotting, assessment, and reporting potential new recruits.

Recruitment of agent-candidates outside the country of assignment 
when necessary.

. Clandestine support and communications of own and others* operations.

t Other tasks set out by Station, within cover and time-available capability.

(2) Location <

Faris, France. Alternatest Brussels, Belgium) Luxembourg) Geneva, 
Switaerland.



(3) Employee should be relatively free to travel on short trips to nearby 
countries of Western ar.d Middle Europe. ‘ Tines and Intervals will 
probably be dictated by the Paris Station. : •

(4) Special groups the employee should be able to contact

Although it Is rot essential. It would be desirable If the asplcyoe's 
cover permitted his to initiate ar.d maintain contacts in the scientific 
technological, cotsaerclal and engineering fields.

(5) Income directly attributable to cover should be in the range of $10,000 
per annus, with supplementary income attributable to cosslssions, 
retainers, piece work fees, personal resources, etc.

(6) Employee should be able to devote upward of 30 hours per week to 
operational duties.

(7)

(8)




