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This document is made available through the declassification efforts
and research of John Greenewald, Jr., creator of:

The@BIaCioVatlt

The Black Vault is the largest online Freedom of Information Act (FOIA)
document clearinghouse in the world. The research efforts here are
responsible for the declassification of hundreds of thousands of pages
released by the U.S. Government & Military.

Discover the Truth at: http://www.theblackvault.com
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Vs e : ,
. :

*Certaics :pec(al benefits or comitmeats reqain prior Resdyvarters azpravel f.e.. leavey
vosettlement, escrow acecgunts, cvitizena

- e verinn ¢

Cann Cf
222 Vol

n\k\

."." . Ml ‘e, .

retirwaent, doath, disadbilizw, missizz i3 accicen,
ship &ssistaize, c:o:tbet'c; a=sistance, ‘bonus -,:a\"' ros, and o""' snuseal leems,
DiSTRISUTIM: - . ' ! . ~{ /, e — -
Orig > ° < Headquarters .. Lo -- \ R "‘}'
= € y Flemg~o L - N . H . g
1 = Ststlea Finamee /L"‘ LA ' o e
-1 « Subjece <ile - NEEP e
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AT

“ r*trm;tn‘el\') of the attached request from the

J CRaSIN (P) as an independent contracter without

: {personal effects from Paris to the United -States,
Subject, now age 52, retired under CIARDS

m . | surorsanion | SIGRATERE

Remarkas Recommend AD/Ters approval (albeit
Chief, R Division to extend the MOC for Thomas R,

compensation. beginning 1 July- 1975. The only
benefit pavable undér the MOC will.be a taxable
payment . for the shiprent 'in 1977 of -1,C00 1bs., of

28 June 1974 as. a GS5-15 (Step -10) career associate.
n 24 June 1974, D/Pers approved a tequest to engags
hiz as an mdependent contractor for a cne-year
pericd beginning 1 July 1974 at an annual fee of
$5,000.

‘.‘ «

FOLD NERE TO RETURN -TO SENDER

FROM: MAME, ADORIZS ANO PHONE NO. DATE

‘C/CTD, S E 67, Hqtrs 7841 (A Feb 7o
T UNCLASSIFIED | ICONFIDFWIAL .V} secasr

mon 237 e previcus sditices Lo 1?710 PO
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7T~ MEMORANDUM FOR: f_"mrector of Personnel B
VIA: -.;‘ ' 'Deputy D1rcctor for Operatxons o . L ? !
FROM:. - Chief, European Division g
SUBJECT: 2 chuest for Extensxon ‘6 -the Sérvices of - ‘“'E'

_ Thomas B. GASASIN (P), Retircd Annuitant,
.under a- ‘Memotandum of Oral Commxtment |

el R . .
: B -

S LT ’ 1. Action chucqtcd ) Y0ur approval is requested to L
extend the services of Thomas B. CASASIN (P) under a Memoran- - ’ .

- dum.of Oral Commitment for the.period 1 July 1975 to 31 December

1977, The only componsation to CASASIN would be money equiva-

¢ . - lent to shipment costs for a maximum of 1,000 pound> of personal

: .effects from Paris, Francé, to.the United State< Since CASASIN

. is an Indcpcndcnt Contractor, the amount of money given CASASIN

w111 be tons1dered taxable income for tax. year 1977.

’ 2. Basic Data and Background: CASASIN born 20 January
1924 has been cmployed by the Agency since 1949. Twelve years
. . ] - of th1s pcr1od were spent as a Staff Employee, seven of which
e KA were at licadquarters and five years, 1955-1960, werc spent in
ST s Tokyo. In 1962 CASASIN was assigned to Paris under nonofficial
" - cover as a Staff Agent. In 1972 he was converted to Career .
[ﬁfﬁffiifc status to coincide with his cover cmplovment with
a position he attained on his own initiative. CASASIN

retired as a GS-15, Step 10, on 30 June 1974 and with proper
Headquarters approvals was utilized by Paris Station as an Inde-
pendent Contractor, effective 1 July 1974. idis compensation was
in acc¢ordance with the. 90 percent provision of HR 20-13 a(1)

(c) (1)
3. _Staff Position: Due to his growing employment involve-
ment at “AS! requested, and the Paris Station agreed, '

% not to renew his written Independent Contract, due for renewal
1 July 1975. However, since CASASIN is willing to meet informally

~

E2 IMPDET
CL' BY 057567

SEGRET
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pro
CASASIN'S experienc

‘cally, ;expérience’ an t
his present. employmcnt posxtlon in Paris are. suffxcxently

"valued ty ‘the Paris Station to request the’ continuation ‘of”
CASASIN'S setvxces under a Memorandum of Oral Comm1tment. -“

4. Rccommendntion.. Your approval is . reqneeted to- conr e N
tinue CASASINTs services under-a Mefiorandum:of Oral Commitment ’ - o
for the perxod 1 July 1975 to 31 Deccmber 1977‘w1th total com- ' R
“pensation being money ¢quivalent to.the cost of shipping a o -
maxifmum of 1,000 pounds- of" ‘personal effécts from Paris, France, : -

‘te the Unxted States.

.- Wi 1

1am w hells
Chief, European Division

Depufy D1rector Tor Operat1ons Date
APP QMFD,
&ﬂ - BERE
P .
rszre;tor of Personnel Date
DISAPPROVED: ' .- .
Director ot Personncl ‘Date_

SEGRET o ‘

2
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. .
s "\ = o~
= - *
R 3 - - ; o
P 2 ! L
.
’
- .
. - ;
o & ; oL
‘e .
' ' .

eer Management Croup,. . e . N
‘Contract Personnel Brancb LT e I

o SUBJECT ot . Thobas B. CASASIN (P). e T e
o - o Termination of contract Lot T s

‘This is to advise'you’thntVTﬁomas~B. CASASIN'S,(P)-

‘ contract expired 30 Jdﬁa'rgis. It is rcqucsted that CASASIN'S

i - contract bc terminated effcctive that ‘date.

e

‘Gerald K. liughes, Jr.
- Chief, -Persopnel. Section
. European Divisfon °

B P PRSP QUSRI

| . CL BY 027164

B2 1 MPDET - mmmﬁmh\.
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! : Deputy Dire ‘tor Ior Management and Services

pp, - ™~ .- \

3 Requeat lor Voluntary Retirement - _. _ﬁ ‘
] . Moy Joeques G, mchtdm L e
- Camsm‘ﬂa-os 3 o

1, This memorandum submits a recommendatxon for your
approval in paragraph 3. o

2. Thé employee named above has appliéd for voluniary
retirement under the provisions of Headquarters Regulation 20-50h.

Cevroer Asooclate - .

Grade: GS-13 Eqnlv. Pos:txon :
- Career Service : Operzstions:.
- - ; Offxce/vamion . : Europe Division’

“ o ' Date Requested for Retirement: 28 June !974
Age at that Date 1 50
Years of Creditable Service . : 80 )
Years of Agency Service . s 24
Years of Quahfymg Service 31“

3. The apphcant's Ca.reer Service and the CIA Retirement Board
re< ommended ‘hat the request be approved. I endorse these recom-
mendations. ’

A

. . o '—'—"
P! %/Directoz:-éf Personnel

4. The recommendation contained In paragraph 3 is approved:

ey

:/‘
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enrichment. 1
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T0: PARIS.Y

. UODEEP ADMIN ¥

, 1 REFS: A. PARIS seasy | IN s78647) |
e . e

|
NEED TO KNOW DATE HWHEN CASASIN HILL CONCLUDE UNCAIRD EHPLOYHENT.

| SECTION-T {C} NOC STATUS REPORT-. roquan»cn REF 8 STATES HE ON. -
... THREE-YEAR EXTENSION CONTRACT WITH UNCAIRD TO END JUNE 3977. PLS
.. i ADISE. €2 INPDET-d-° DN S '

TALELL G HY e
.
t

X/EUR/PERS SE 4‘. C)g?é '
CNG/NOC - GEORGE. KARLING {puons}

E/NOC {' gw%)‘s«-.
eseF . ((,pr,w/ o

OATE: 1t mAY 7€

ORIG:
. BARBARA GENTILE

exr:. E/F/S : : “
) qu487? /’_./3- z W léé
ﬁgsqs’?f:_yz - “ ‘ Zrererr )
j Ly . :
asLeata) OPMCER COCRORATVEE OFMCERD AVNTHERTICA TS O CER
CLASSTCATON REPRODUCTION BY OTHER THAN YHE ISSUING OFFICE IS PRONIBITED E 2 IMPDET

“cCRET CL BY:
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' mm oA - h

R NI TH) " . :
,‘ ; ,i

" .casuk *Ltc OlosEn BV __
t ﬂag@um’é}t "n.oilv’,nio'i:" i N
:cruono - » - . ¢
: ~°, ' I i - P L p, e o . "
' © TORI'1310432 MAY 75 PARI séesd U -

 SECRET1I10032 MY B STAFF . T
CITE PARIS 36934 . ce R o R :
Tor nxnecron. ' ' o . 4 o

Q KO DEEP ADMIN .
: 1, rHOnas a CASASIN, HAS leeu NOTlCE THAT HE DOES NOT INTEND

I L e RENEM HiS coth;cr unxcw rsan;nares 30 JUNE 1975, HE. CITES HIS

<t GROWING INVOLVEMENT AT UNCAIRD AS THE REASONS
S I AGREED 10 FUTURE MEETINGS WITH STATION

. OFFICERS N AN INFORMAL BASIS, FOR WIS CONTINUING
COQPERATION WE ASKS ONLY THAT HIS ENTITLEMENT FOR

SWIPMENT OF MEE TO THE U,S. BE KEP OPEN UNTILHE ,

CONCLUDES MIS UNCAIRD EMPLOYMENT, STATION WILL WRITE — —
A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE, ’ - I

E=2 [MPDET

. SECRET
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R MEMORANDWM FOR: - D‘thor. of Finance

! ATTENTION "C..ief, Compensat.im and I%x ; :: ' 2 i e s ot

H R N . PV . "4, Liu . "‘-:» L~ 3

- : THROUGH s ‘uef, Contract Pe*'son el D*V‘slon T

T SUBJECT ¢ Tax As»essment for Thomas 3. _(.' , . ) L

, ) P . Sl ;

O . . . t. A flai rate perc enta(e covert tax sssessment of this lndivi.iuul' )

.. Jprnss taxable Agency ertitlements has been approvéd as indieated below.. X

: - This Tuve 1s to ve aprlied -te the individual's gross taxuble earnings. . . P

) Assessment Raze (Percentaye) Erfective Date - Tax Year : g o

’

. Tuentyetivee snd soven-tenths 1 Havw 1975 - Co . L
i B (23.7) por cent ’ ' - : o
[l - . A - R " ¥
; 2, This §s a__ _ Toevfawd - sssesszent. ] B
e "3, Other rayvroll faciors pertinent td this tax assessment action are : 1
v b as follows:
. P . : |
; v ’ - . :
£- - H
’ ! : .
i t
; . ;
; H R
S PRI X i N l/’,’l,."'/ : - . v B -
1 - - . s e ‘ ! - 3 . -~
: SEATED L POWhLL ’ .
: Axzeutive Secretary ) ]
i - govert Tax Board ' . '
i
. CONTRACT APPROVAL: T ‘
. - " .
; Js/ Charles W. S ndmag 2,2.2"15 .

Ciiief, Contract Fersomnel Division ) Da'te : ) S
- ) ‘ 3
. s

DISIRIBUTION: Ori§ = Addrosses; 1 Copy - CPD; 1 Copy - (CS°CS3: 1 Copy - CHRONO: 1 Copy - CCS/P%

: SECRET - o

} : . .

,3' L1-4-21) : ,

t FIRV 2643 vsd sernazas : . - ’ 2 - CFD c°py '_‘-‘ R .

: f1-1a Fortesss E2. WarOST o, BY. 007622 . Coe

j ‘ S ‘ ‘ A

: - .o - - , ! . - o R -
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e ,.-’ S
P
&
¥
.
13
it
t
!
'
¥
.

~!

"mmousn :
__Thomads B, O AT Mm>

. [ . .

SUBECT .

1. A flat Fate percéntuse Jovert tax ngcessmen it ot thic 1ndiviaual'
gross taxuble Ageney entitlerents has- been dp pxo«m as indicuted below. -
Trils rate 18 to be ap;slied W e ird‘viduul's gross taxable earnings.
Tux Year

 Azsesament Rate (Percettane) E{TX‘ect.‘Lvé Dute -

alne-tenths {12.M i l~1~‘c":'.t\1 1"”4 D XN

.
e
e

_ This is a FANY {sed ussesamenh R

tertinent to this thx assessment action are

3. - Ocher pavrou x‘actc-*
as ollows.

hxec.m,f.-.e Sec:'etur_y
Cavert Tax Beard

CONTRACT APPROVAL:
26 DEC 1974

_-_____.% bt N -
Chiief, Contr Persomnel Div Date

' :

DISTRIBUTION: Orig - Adgresses; 1 Cooy - CPD: 1 Copy - CC$/C$B: 1 Copy - CHRONO: 1 Copy ~ CCS/RR.

‘ , " SECRET
(r-a4-21) 2 - CPD Copy
B2, tM3DET CL BY. 007822 . . L

13, 2643 Lo
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Lo : f R ' g orar-xzoz
' e L~ . - 6 Aug 74 .
A
- Ty
* A ? o ‘.
B ‘
i R4 « . |PeovisioNAL " omoN , g
. ' 11 ’~ umuumrou mw oy ’
] . [CONTRACY | | sreCian ‘ R ‘ - . 7
JSECTION B .. . - - PERFORMANCE EYALUATION : -
v-v ¢ N‘ " Perloime h ioble. ‘A ratiag ie mqu wm " iminadiate oad poo-‘m' remedial action. The natvre of t™he oction
uwld ronge ‘rom mvnnllng, to further. nu-og. o' plucag o probation, 9 ‘ot to separdtion, Dexribe oction ‘Saken
ar proposed in Section €. . N .
M--Maorglinal Pirtormance s deficient- in some ospéchs. m recscia e auigaisg wa rating hould bo itated in Soc“oa € ond remediol octioms’
token or. ded- shovid "be dexrid . B
P—Proficient Porformance is wmioﬂory Devited reivins are M\' andu«d i the -o-uv olpotbd. . R . ) o
T 8- Stoag .. Portormance b cNaroctetlzed by eacentiohal M
J 0-Ountanding Porformance i 4o eaceptional in ulcﬂon 10 requiremes of the work ond in comparion to the povf:-mc' of others duing simitor
. work as to warra wlal gnitio ) . . .
. ' . SPEQIFC DU"ES )
Lirt vp 1o sla of the most Importont specific dutior performed during the roweg 2ermod. inwert roting leter which hest doscribos the monasr In which smployes  ° '
performs EACH specific duty Consider ON" c”-(hvontu in pov'omcan o et dvry Al onp!oyo“ with supervisory n-pumbdnl« MUSI be roted o . -
. their ability to np.rvlu {indicot: of smploy P s =
©. . Jergcific bUTY NO. ¢ . i - : ntmc ] .
5 SEE "ATTACHED MEMORANDUM IN LIEU, ' ' .
. £ Jergcime BuTY NO. & . o o o > - : - RATING | ’
o ; . . E - ) LETTER -
SPECIFIC DUTY NO. 8 RATING
3 . LETTERR -}
. J,( )
GPECIFIC DUTY NO, & . . -- NATING
R < . - - LETTER
4
. , pon——
APECIFIC DUTY NO. B 3 . RAYING
. o . - LETTER
araciric ourry no. 8 | RATING - .
| LETTER
OVERALL PERFORMANCE iIN CURRENT POSITION
RATING
Tole into acrcunt sverything about the empioyee which inflvences his oFecr~wnem @ Bis twreat pasthon swch v performance of specric dutien, LETYER
productivity, conduct on job, cooperonvensis, pertinent personal troits o1 hodm, #nd porrcvior la-w-eu or toleans. Bosed on your Anowiedge
of euploves’s overoll peformance dunang the rating period, place the teme: o Pe raneg boa © g o he which @oet ocew-
rotely reltects Mes level of performonce. .
o , . @ )
»73 45N ) CONFIDINTIAL . l €2 IMPOEYT CL 3~ 007822 ] ¢
; . T
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BT >, ;;«:: N

. sussEcr f:* Thomas B.. CA‘ASIﬂ T T

PERIOD covzazn. Januaty - June 1976 "f»}}“rfr Fall

Although I have been the- Station case officer for Subject
only since anuary 1976 I have: been acquainted with his performance )
for the Station for the past .5 1/2 years through my assignment in- : )
the Freanch Branch at. Heudquartcts and, for the past 2 1/2 years, .
as the Station officer responaible for UNCAIRD operations. I .
have dlways conaidered CASASIN to -be’ a highly akilleéd, ekxperienced
senior case ofﬁicet thoroughly devoted to the work of BKHERALD. .
He 18 becoming increasingly effective in his present cover position -
at UNCALRD, operating against both Soviet and PRC targets, and 1
am delighted that he has agreed to continue his coopetation with

%f"the Statfon as a field agent following his reétirément from -
.. - BKHERALD effective 30 June 1974, CASASIN can Yook back with pride - .
: 77 over his years of service with BKHERALD but he can also look’ .

: ..forward to additional years of highly uaeful productive vork for -

Paris Station.

)
EEEIS E

AT
LN,

Pz

.y i CASASIH,s attitude can best be sunmmed up by a comment on my
- = .-first operational meeting with him following his official retire~
oo * - r, ment. He finstinctively went immediately to a discussion of

- - operations, not of retirement. I am confident that CASASIN will
continue to be a highly motivated, effective asset of Paris Station,

and I wish him well.

§' ‘ ‘ John H. Kenney
. : - . Operations Officer

4 i s

’ CONFIDENTTIAL
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P
&.NOC~ Status Repot - on Subject‘for -
N Y 743 ;hege reports overlap’ sonew\at in -
‘ ﬁfuflf' i 0 the period covered. fAs haa been fudicated by both Ruasell I e
L - SKOGSEERC‘»vho prepared Section X, and George T. HEMSLBY. vho ) :
" prepared ‘Sec¢tion 111 of ‘the NoC: Status Report, Subject 1is an’ impressive i
officetr who hns developed superb cover for himself but- vho‘has been - i
only rensonably effective in identifying. developins and tutning
over ‘useful access-. agents to the Station. Hhiie endorseing the .
senerai thrust of the Henorandun in Lieu of a Fitness Repott.‘the o i
undersigned also feels" ‘that Subject should ‘br¥ing a sharper focus ! S
to bear on developing in-depth -relationships with those persons
who have tlie potential of becoming-quality access agents to
priority targets. Subjeet meets and knows many people in his -
milieu, tncluding Sovicts; hc réports in considetrable volume on
these contacts, We encourage hith to concentrate on a few of -
these contacts and .to plumb them to their deptha. The under-—
aigned joins SKOGSBERG tn wishing Subject well and {iu paying
“"recognition to his motivation aad his actitude.

e

. Subject s . Specific Duties remained essentially ag de3cribed
in his previous Fitnesa Report "(for the paiod 1 January < 31 December
1973). I would rate him on these Specific Duties as he was
previously rated. . ) . ' -

el

/s/ Oleg Selsky

Operations Officer

CONFIDENTTIAL.



14-00000

Fﬂncu Ropom must be pnpcrod ‘with dve ngord for ucun'y conndorohons. For exom Yin 'ho case. ol adrmmm:mn aond wppod
penonrnl ond others whose duties do'not ir themsolvos reveal sources of i m-u. th ond iethod of operotion, it is- normolly expocted]
that o (omplela and nohmc statement of specihic dutes moy-be npornd in Séction B However, the nature, source, puipose or dnpo-
iiton of information or opolahom wi'l notibe included. On the ofhev ‘haid, the ‘description of specific dutei- of ceitdin ofher: em-
ployoes moy jeopordize secunty and should not bo fully-reported on this’ Iom in ‘these coses, ponwal satements of spociic dums .
will be mdudod in. Sochon 8 md:co'mg 0ho fevel of responsibility. ,

INSTRUCﬂONS P e

The 1oﬂomnq toms o' the Fitness Ropon will NOT- be. complo'ed by freld’ peuomol
SECTION- A; - items 2, 3, 7, and 8.
SECT ION D, items 1, 2, and 3 (Only in lo:pod io “Typed or Pnnlod Nomo ond S'gnc'wc")

1 ; rrl’;urv Thaar «:vl stum joare l’v'(o on '-u.v(o wNawp ‘h.z 4[1 vun OF F8MPLOYLE (in pl’udany-)
H1Y FTTNESY REVLR ’
1nc1ud1‘nq Sectio (' [:", ,} Pt g A LA
D, ” . v "1 Thomas B. CASASIN .

2. CeA&Tary 1NA1 IRCAPYT 408 tTEMS OMITTED UND.. THE ABOVE INSTQUCTIONS. ALL 9715 APPLARING ON THt ATTACHID f"ﬁls!
‘l_FOIY NIV[ 8((" CO"PI.l LD UmOER ?lovlﬁlONh UF CURRENT I(STDVCTIO\S R ﬁ((d.'LlY'O‘S

OATE e .. .. FTYPLD OM_PRINTID NAME AND SIGNATURe OF suruhsct {1n peeudonyn)
- 4-‘ E . FU2 SN
Lo Russell N. SKOGSBERG" .

OATE B B _{tvr PO UR_ PWINTLD NAME -AND SICNATURE OF REVILWING

/nan {40 P V’
Edward J. HEROSTAN / "é/ /K/M‘"\

S SHET A .~ CONFIDENTIAL - e meoes H ov oo ], 100"

Smaes S ae L hr M etk dmememane SRs e v L e AN i s et atan e s s A i ead o Uk T W o+
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- . . ) 3
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o S e
- ) - 4 - (X RS .
N < ’ H - R L.
'; M - . ) -
: il - '}
e R ‘: N R
e . e o ,6 1 o
. . i P - p
v . 3 : o S 3 “
- - MEM owmw FOX: *Direetor of Fima i C
P - - - - - 3 - c‘., ‘ oo - - X
' J - CY . T ) N 3 -
A'I'I'I;:NTION .3 €t xie‘, w:z-»e.sa..io'z ‘ana Tsx b'vision et T L - : ;
- N ‘ . A LAl Y . R - B - -
: THROUGH : Chief, Somtract Fersomn el« musiqn - o T S
’ ; - - NN ) 15 3 c" g RS .- : T
SUBJECT :  Tax Assesszezt for 35 8. CAS . . S
; ' o ' ) : ‘ P
: - - = !
‘ . B . §
i * 1., A fls® raté pers ':\.A\e \c':ert ax ‘assesspent oﬁf,-th’isA individual's .
- G gross taxable A:emv ntitisments tas bee arr-oved as indicated below. ;
= This rate is to de appliad <o tre individual's sross taxable earnings. ,
: Assesszent Rate (Pe:‘ce:’:ts.ge) . - Z¥ective Dste Tax Year :
- . Lichteen and sevsn-tenths (15.7) L 23 Junz 1974 e74

! 2. Tils is a- PEViSTC . o . assessrent.

e o 3. Other payroll rsciors rertirent to this tax assesszent action are - ;

- © as follows: . .- ‘ ;

H e - - E

: H

!

i K4 ]
; i ’ / ; i

] . - . . [P - H

1 ) ':‘ ' A} N

Brocitive Secv'e;a.y

; ’ -Covers Tax Board

COHTRACT APFROVAL: 83 JuL 174 N :

/s/ Charles ® {mlm -
. Ciiief, Contract Fersomuiel Jivisicn . ite
; .
1
| , -
¥ ODISTRIBUTION: Orig - Addresses: 1 Czoy - CPO; 1 Copy - CCS-CS8: % Copy -~ CHRORO; 1 Copy - CCS/RR. -
z’ .
: SECRET . S : )
: . {
H C1-4-21) s : -
i £39v ggug Uit trvess 2 = CPD Copy - i
. tre7a (ot ' €2, 1MPDET CL BY. 007822 i
e s o e e e~ mtam =+ & yrmmnimne o o e ein emnmn s 4 10 sna 2 e e vt T et @ e s oa e e e e e : -
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" ADMIN PERS o "
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xo’

THROUGH . ] ': 'f CMG/CP . "' A o r:.'; ) :V\:-.‘ ': . ‘,_ :'“. ,.'?’.: ~"‘. : .: : P . :
SUBJECT : Inclusxon of HHE shxpment in contract for . ' \‘.?":
: : jndependent Contractor. Thomas B. CASASIN (P) o .;

Et

1. 1It is requested that the new contract for Thomas B.
CASASIN (P) include shipment of HHE for him and his. dcpcndcnts
and POV as well as stordge of household effects._ k

; 2. CASASIN retired from the Agency 28 June 1974, and by
regulatxon is entitled to movement of HHE -up- to oné year. An

éxtension of -an additional six months can be requcsted but
beyond that CASASIN woald not_be covered.. . e

3. EUR has been granted approval to h1re CASASIN under a
Paris Station project. His cover job contract has been approved

. until May 1977, at which time he plans to return to the United

States.

:%A 4. Therefore, EUR recommends his contract include the

" benefits of shipment of HHE, POV, and storage of goods to his

place of legal residence upon the successful completion of his
services,

%k’tx‘-—‘-—
Geor é W. Owens
Chief, Personnel Section
European Division

../

CONCUR:

/é// 19 Jut 1374
CMG/CP Date
v
E2 IMPDET

CL BY 033769

COMFIDENTIAL
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. oo 25 Jung }gnh ‘i o '
mwouu FOR: cmef. Retirement Affairs Division“ Pt
~SLYSJECT' . Mr.. Jacques G Rnchardson ' ' )

1. This fs to advisle\ you that Mr. Richérdﬁ'cn i1l be placed -
under the covert annuity plan administered by the Cover and Commercial
Starf effective upon his retirement in Jine 1974. He has also béen
pliced under the Combined Group Investments: (C.G.1: ) pl.—m for hospi-
. tahzat\on insurance. ‘ ) - .
- g 2. AU future corjr‘é'spondence with Mr, Richardson will be
handled through-the Cover and Comrercial Staff. ;
| | !
-8 /','. . . /‘) .i o
_if oy !
. T reige T sy J ;
e ) GEORGE S. PO-'ELL i
e ; i //° Chief f
‘ Cover Support Branch ¢
»»»»»»» Cover & Commercial Staff '
" 3
éf
|
’ |
£E2 IMPDET
) CL BY 063851
STORET A -
RS S S e e
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Request for Approval to Utillze :
Thomas B..CASASIN (P) as. an Independent
Contractor’

REFERENCE

DD/P 6-1818, 2 May 1966 -

1. Action Rcquested: The European Division requests

- approval to utilize Thomas B, CASASIN (P) as an Independent

Contractor subject to the ‘terms regarding employment of

‘annuitants as set foith in the reference. CASASIN has Just )

opted “for retirement under the Agency Retircment Program

Aeffective 28 June 1974.

2. Bacic Data or .Background: CASASIN, born 20 January
1924 -has been employed: by ‘the Agency since 1949. He held -
several positions in Headquarters and from February 1955

,until ‘October- 1960 served in Tokyo. Until _his departure for

Paris he served as a Branch Chief in.the then SR Division.

In 1962 CASASIN was assigned to Paris under non-official
cover as a Staff Agent to work on the Soviet target. He

‘remained a Staff Agent until his conversion to Career Associate

status in 1972,

3. Staff Pbsxtien' In 1972, with Paris Station approval,

‘CASASIN on his own Inittative obtnined an editorial position

with IDENTITY. This cover job affords him the unique oppor-
tunity to establish and maintain contact and access to a
variety of target personalities. Despite a. heavy cover load
he has been able to make useful operational contributions

E2 IMPDET .
CL BY 055747 - o ‘ ‘

SECRET
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- - ’Ingaccordance with Agency regulations .CASASIN'S proposed

gross . annual: contract salary of 38, 000. _plus.. his: annuity will

: not exceed ninety percent oi his salary at the time -of’ A

S S retirement ' . "

é 4, «Recommendation' It 48 requeeted that approval be

: granted to employ Thomas ‘B. CASASIN (P) as an Independent

: - Contractor: ° L _ - .

GO | S Aoersuct A

. - Archibald B. Roosevelt, Jr.

> . _Chief, European Division

13

2 Deputy Dlrector,fbr Operations T Date_\J

i - -APPROVED:

Ao s, 27 Lias Iy
- i ‘Director of Personfel Date

. DISAPPROVEE:

‘? ,

: Director of Personnel - - Date

P R
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NENDRANDUH FOR'

V-

“Chié¥, -Contract Personnsl Diviaién
THROUGH < i OWG/CP B B

SUBJECT . 't‘ Termlnation of Contra»t for Thomas B. -
- CASASIN (P) .

This is to inform you that Career Associate Thomas
B. CASASIN (P) retired from the Agency on 28 June 1974.

His contract 1s terminated effeétive as of that date.

oo -

| L Ml

“ 5 Chief, Personnel Section
e Eu;opean Division

Distrxbutlon‘ v
s Orxglnal &(I) Adse.

AFPROVED:
’ ) ISI Charle_, . san

dman

E2 IMPDET
CL BY 033769

GC? Ha! \'TIAL
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'QURJECT i Fiked Allowance Aendnénit for -

. MEMORANDUN FOR: " Office of Finance - -

STTN . o~ .-
el et AR N

" SECRET

=

1. Effective : 28 Aprii 1674 st offset

dollar appreciation, ;t'}{e':fixed_: allc’:gance-ﬂfor Subject is revised by -

substituting. the figure.,  ¢1x- 781 - " for the figure

_$14_94] -
2. A ot'l{er‘pro'visio’ris of the current Allowance Committee

Addendum remain in full force and effect.

UNITED STATES GOVERNMENT

APPROVED:

- Quatd N s

4@\ Allowance Committee

E2INPDET
SLCRET CL by: 063837

Ve aenre
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M’;\"“' 'ru 2 Li, s "'A HEETL ‘\sw" T
' Me, ‘Ihouu B. Cau_al_a___;___‘;___'_‘__ ) - T .
B Hr. Casastn o ot

ALY

. ,.:"-» , 1! Ny osubstituang the figurs -_GQ‘Q‘(} ol Yigure T
- 313, %4l et Ad ' ) .
i s g - - ..
-4 - .- - & By exte 'ng thu prriodd covered through the day irire to your, L L
i PLS ecrturn ta _ .gar\lLE'!ance o Asitewing noie lepve, : )

d LAIY other pruvisioas of y'uur Allewnnve Comuitice Addeadum (a5 ) ;

o imaprded) remain io full {afce amngd effect. , . . -
. . - UNITZD SVATYE GIOVERNMENT .
. ) . BY
oo - B - Coniracting Dilicer
F -”\ 20 e L ; . .
L — . ;. - :v- . - +
~uJiowance fLormmiiiice -
: -
La 3o
' FOUR SN - S oo
1 - .
o
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- N N : — 3 Cone \
g e e o e S TR 7 e e, TR S Y T T RS ¢ Attt e et
S \ N ... - SECREY. .« vl . . A
.. . . - T ‘ R . oo . ::, . K “}' i ) ]
S _' © DATE: 14 Novcmmr 1973 K
- c . c'muo. - zm L
R ¢ . - : S DU
1 N . »i: :~ .
ATTENTION ¢ Chief, Compensstion und 'nax mviuon A EOR TR
THROUGH. :  Chief, Contract Personnel Dlvtslon . }
; .
. SUBJECT e T‘ax assessment for Ibg;n,,s E CASASI\I (p)
j - . i
; L. A flat rate jercentage covert Lax s ~ent off thls fn "\{h 11's :
: gross taxable Agency entitlements has been approved as indlcated below. . '
! An acknowledged Letter ot‘ Tax Instruction forwarded. The . .
CoEL advised of t‘x;s asscscmont. This rate ;
| is to be applied to the individual's gross taxable eurnings. o
- ! -~
3 b Assessment Rate. (Percentage) Effective Date Tax Year - ;
Twenty-cight and seven-tenths (28.7) 9 Decembéer 1973 - 1974 ° ;
2. This is a Jtpv‘_ignd- assesspent. s
" 3. Other payroll factors pertinent to this tax’ nssesoment action )
h are as follows: ’
t SA -~
7 . )
! < 7 .
R S /,",{/,,//
' ©GI0ady b, PCOrELL
i : y Executive Secretary
S ) o . I Covert Tax Board"
E . :
CONTRACT APPROVAL: an . :
andi o, . .
/s Cuaries ¥ s W& X !
‘ Chief, Contrgct Personnel Division Date !

DISTRIBUTION: Orlg - Addressoo: 1 Copy - CPD; 3 Copy - €CS/CS8: 3 Copy - CHRONQ: 1 Copy - CCS/RR.

::m;z 2643 (et " SECRET ) Gt

[e2, weoer co 8y, -007622] 2 - CPD Copy




~ouTGOI" MESSAGE

D J& wllii' A _ i
) T |m~ncl~vtlunmv e =T e ‘., - na 'A‘
J ,m co- |- aee m‘m\ Lo '"»*:'-*“,‘ . HEN I
_ORF "0 0: 0 0 ?'qi .0 o \
"~ CORFIDENTIAL '1" L
. ﬂlww‘lm - r»‘:‘.» P a.nvqw
STAFF . 1123302 DIRECT

‘cour (,.‘ll2 ? mro nu—

“s}-‘.ﬂ, cms /vocy CCS;Z

-T0:  PARIS. B
CADMIN FINANCE WODEEP el A a0

1. REQUEST THOMAS B. CASASIN FORUARD QQS ASAﬁ.COPIES_oF HIS
COVER PAY STATEMENTS FOR FEB 8 MARCH ?73.

2. LATEST COVER PAY STATENENTS INDICATE INCREASE ALLOWANCE OF

' s2L0o. B? FER NONTH MADE IN FEB OR HARCH 73. . COVER PAY OFFSET } FEB 73

THRU. 1§ SEPT 73 UAS #12+b31.28. ANALYSIS BASED ON COVER PAY
STATEMENTS IN HAND HAS FOR APRIL. MAY a JUNE 73 EXTENDED THRU 15 SEPT
" 73 INDICATES OFFSET SHOULD HAVE BEEN olu.aov 57+ UHICH RESULTS IN
'REFUND DUE FROM CASASIN OF 81.h7h-29. NET‘PAY.QUE NOU 9787:87 PER
PAY PERIOD. ALL NET PAY DUE CASASIN UILL BE UITHHELD UNTIL REFUND

A 'iiDUE = 91.676L+29 IS LYQUIDATED.

3.. IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE

UNACCEPTABLE TO CASASIN+ PLEASE ADVISE. E@ IMPDET.d

DAYE:
1) 0CT 73
ORIG: §. A. PAVLICK

UNIT: - . .
E/8F -
EXT: abhs? .
8 T . 4 OF/7CRTD/D. LAUREY/TELECOO

Lo e o Qb :Z///
C/E/S§ Sarims Seeeien y — ¢co~.<‘AML—-.--s [Z4 E/BF -nca'-?u‘e'"l!
"‘""’“'“'A REPRODUCTION BY OTHER THAN THE 1SSUING OFFICE IS PRONIBITED % IMPDET

o av. .

CAMF TOCUTT AL
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" "APPROVED:

Mministrative Allmnce Caxmittee
Fixed Allowance Amendment for . el
Cunf—hmuu. mm B, cuusnc )

1 - p . -
-~ - Foner
. o0
° 3
-,

1. Bffective ) Joly 1973

‘ - to offset dollar

depreciation, the fixed allowance for Subject is revised by" substituting

the figure ‘“- 9“

for the figure w. 4“ o

2. All other provisions of the current Allowance Committee

'Addendum remain in full force and effect.

RSOt

, 7%':.//;14 U/ ../'iéaza, N

-~  Allowance Committee

UNITED STATES GOVERNMENT

w kennd( C VZM/’M._.(/';..:,j

Oontractmg 0£ f icer

E2IMPDET.
CL by: 026718 -

RIS
3
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, Lo o 27 june i$73 ..
;-‘ . S i . e

‘lmu»mm YO omcc of Fin.mce
nm S IJJI\/Conrract I‘crsonncl ,{ e fl‘i,/,‘“i ERERE .

SUN!?C!‘ _ .v-wCh'mgc*: in lxmnual Analysxs l\un.bcr . T -

'
é
:
i
H
5
i

l‘crﬂonal Scnxc;s of Thomas B, CA"A§JN (P)

OKJEC T CLASS:

IRV

R : It is rcquested that the cost of personal scrvices for <uchct

Career Azent
~‘xa.\m.xxw.\ NEKSe be ch'mgcd effective lhc pay period beginning

) 1 July 1973 fyom Financial Analysis Number 3737--4292

to 4136-42902 (UNSAVANT)

LR DIVISION BUDGLT OTFICER e

Bt A et et M s B e a4 e

o SECRET ‘ Vo
. ~ 4
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Ropo" hl" N(ﬂ’ Lo eowp‘oledby lwld pn

[P v -

i [T CTRTIF Y THAT. EACLRT FORITII ONTTEO.UNDER THE ATOVE INSTRUETIONS, AT hEwe APPEARING ON THE Avaac(n i

; NESS REPFORT N‘Vk BEEN ‘o“"&l'l"o UNDEH 'NOVOSIQNS OF CURRENT IN"RUCY(\ \3 Ol LR \-ULA‘ION. ’ ,
Co. aAfu . . TYPFO ON Pmn.o NAME AND SIGNATURE OF sur(ﬂtsel hpmm N . -
¢ s - w0 - . .

- N . . - L R . . . -
! : Re inald M. cwrom - f / ( ) o
: . 8 . ‘4\‘ M l,‘ A . [Far B .

v oarte - YTYPED OR P"'NII o0 NAME A \ 3
) €0 O TN oﬁ\s(x‘on ém: SF REVTTWING OF FICIAL (in Pesndinymy
T 13 Son A K
] Fodaa uwh} - Joseph I, R ll.'\NDLR
~ - .
SPECML NOTE . . . . : )

5
Fitness Reports must be prepared with due regard for se:um{ considorations. For exama’s..w the case of administeotive and support

personnel and others whase duties do.not in themselves ravacl sources of inlormation 2d ‘wathods of operation, it is norm"yerpoﬂed
that o complete. ond reclistic statement of specilié duties moay be repoited-in Soﬂian 8. Mowaver, the nature, sowza, purpose or dispo-

: _ . .|sition of inforimation ot operations will hot be included. On the other hand, the. positixa vittes and description of specific duties of

E” . certain other employees may jeopardize security and should not be fully reported on this foran In theso coses, genaral atotements of

4 )pc(nflc dulun will bo includad in Section B indicating tha level of nsponslbuluy. L
< T Fomm § - : : ot - )

a-02 459 oasoLEvE PREVIOUS EDITIONS. . © . . SECRET T s e .
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» R FITNESS REPORT
SeeTiona '_- SRR 3 R "

1UNAMEYS "'OA'( or BlRYN .

S )

10r CrE N () ]

Clmarsan. T

SECTIOND e FRFORMANCE EVALUATION — —

U—Q_J_fg'_n_!!g_sbvy Perfoimance is unocup'ublc ‘A mﬁng in this_category déte dnd tive_remedial od-on. T’!t nature of the oction
N - could.ronge from counseling, to ‘wﬂn mamn,. fo plocmg on probation, to i 8 t or oo P ibe achon token . |’
e . ‘ovpvomde«honC . L -
M-Morging] . Performonce-n déficient in some # Th for omigning this rating shoild bc stoted in Section € ond iemidial octi .
. . - JSaben or :mmmd:d should be dcunbcd o -
P-Proficient Pertoeimance it wm(admy Desced results ore being pvod."(d i the manner upu'td
$-Strong Perdor=rince s charactenited by ercephicral proficiency.
O-Outstanding Performance it s0 nccphonul in ulohon fo requirements of ”u -o:t ond n panison to the perf of others doing simlor
- - 0 - work as o w t special g N R
- N - ] - SPECIFIC DUTIES
' ’ List up 10 six of the mosr vnponoﬁ' wocthc dutios, porlumad dullng the ¢ating ponod. fnsert rating lettor which best describes the
N mannee in whu,h employee porforms EACH specific duty. Consider ONL Y effectivenoss in performance of that duty. AH employees
A B Ll supocvuovy uupons-h-lmcl MUST be rated on thair ability 1o supervise (indicate number of employeea superviaed).
SPLCIFIC DUTY HD. RATiNG
N Matatenance ‘of effertive HOC aram and’ funcﬁoni.ng as a HOMACE officer LeTTER
ia this oituar.Lon . 0 .
e fsreciric oury wo . - } T RaTING
Feoo - Hatateins dlrect 1ongsterm coataci utth-CRPOLAR perscanel and expl.otto LETTER
Do these codtacts for opctntiml objccztves. (/]
3 ' _ SPFCIFIC puvv NO. ) ) “RATING
: . Provides spotting reports on wide raage of contacts and follows up with LETTER
: . additional mentings when individusl {3 of special {nterest to Station S
3PFCIPIC DUTY MO, 4 :EIY"IY‘:G"
Rrapopde to <ratica requirement for {aformailon on ladividuals or
organizations A S
: SPECIPIC DUTY NO: 8 . : "‘;{:‘;‘,
: : Oporntiml repordna - , . “°3
: .
SPECIFIC DUTY NO. 6 - K RATING
LETTER
i
- L OVERALL PERFORMANCE IN CURRENT\POSITION
; RATING
. Take into account everything obout the omplqyoo which Influences his effectiveness in his cuwrrent position such as por- "§"E"
' R . formance of specific dunes, pvoduchvny, condyuct? on job, coopounvomu, pertinent personal- traits or habirs, ond
5 particular limitarions or tolents. Based én your knowlodge of employee’s ovorall pesformance during the ruting period,
ploce the lettor in the reting box corresponding to tho si1ctemont which mast accurotely reflects his level of performance.
b T Eke T h
- Tleonitet % ov eremens. Yo
. sonw 45 ocesoecrs reevios aoimions SECRET [Igthending . . ‘\ _~\ -
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ot

A eoud eover altuuéc" is uefnl caly to tbe ‘extent that u sarves as a base

for m.m: actlvitien.

| Sub ject ‘has 3 t ot .

oaintaiaed an hltemlw dizlogue with omc Soviet officlal, fregucat cont.u:t .

with othere, acd o {3 developing odiiticaal Coviet contacts {a his

@ Be has also established 1alt{al coatacts with Chiaese officials
s laid cho - Cnuadalim, througt. ke cover organt ‘atloa, to develop and

coinia c: .'va... Onmntn h‘: Mg

maincaia direci s log~-leins couiast with sostais
beea effective aad {ogenicus ia .ddvisiag direct accas to this difficulc

target aad to ocheta havtng accens,

“Rubieat davotcs sdout S of %3 '“‘ar:,.‘-.a’ affoxt 1o the Sovie: snd Chimcue

targets, ms operational repor:lns teflecta these prior;ties and it 15 tmely,

:

£

SECTION D . ""cenrmc.mm« AND comenrs"-‘ E

8Y EMPLOYEE

1, - .
i 1 CERTIFY THAT | HAVE SEEN-SECTIONS A, 8, AND C OF THIS REPORT ~~

SIGNATURE OF EMPLOYEE

BY SUPERY ISOR

MONTNS EMPLOYEE nAS BEEN 1P 1NI$ REPORT A5 NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER WY SUPERVISION

TYPED OR PRINTED NAME AND SIGNATURE

OATE OF FICIAL TITLE JF SUPERVISOR

v /s, Joseph I. Saltsman

3 T L 8Y REVIEWING OF FICIAL

COMMENTS OF REVIEWING QFFICIAL |,

Durieg the period under review, .thi{s HOC woved inte 2 Mghly a.nsitive but
poteatially wery valuable new cover situstioa, 1o which be has fafinttely

to handle thie mew position, by wvirtwve of’ omtooa cxperiencs, linguiatic
competence and substantive knovledge of the field of endeavor, Be should, in
cur judgmeat, do a first-class jod,| | and for the
Organi:=atica ag well.

Hith respect to the specific duties set forth ia the firat section of this .
report, this reviever would oot have rated specific duty mmber two at the 0"

greater access to Soviet and Chioege targets, The KOC {3 also superbly equlpped

N 3‘75 EOFFICI‘L TITLE OF REVIES NG OF FiCtAaL ,:\ YPED OR PRINTED NAME AND SIGNATURE
’ :
. ) ! . Y Hugch R. Montgomery
- . . o - SECRET R
. ‘,{-/' i . . ' .
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'co—al‘te and llterate.: Despite his relacive isolntion as a- AOC he is

' BKHEXALD personnel but his ‘cover job provides supervisory.responsibility, ‘-r7; tt T

’ rating at this tize,

" progracs.

EX N S ’ i e o C S -, S
5 - R SECRET - R PP

_ . , - 2'._ | - T L o )

'SECTION'C ~-.. x\mmnw-'comm\'rs S

Hell aﬁare of priorlty objeccives, concentrates. his efforce in- theee areaa
'and does not waste cime ‘on operatxonally marginal activlties.v '.u“~- E

‘As is- normal 1n a AOC situation, subject has no supervlsory duties wlch

Subject is meticulous fn presencation of financial accouatings-and his .-
operational expenses are. inodest, There are no administratxve problcma

related ‘to this project. r.

SPFCLION D (cont'd)  KREVITNG OFFTCTAL ’
|

level; in point of fact, it would, in the writer's opxnion, merit a solid "s",

but no more, Rececgaizing that such ratings are perforce SLbjeccive and’

that the rating officer has a closer, almost daily experience factor,
none:heless, the reviéwer simply does not believe that the written record of
the KOC's dccomplishments on the specific targets will support an "0"
Even acccptlnb the limitations which the. cover
situation imposes upon the LOC hehas still not pérformed in a manner

which _would correspond to thellteral deftnition of "0" ) ) . . .

Other th an this divergency, the revieswer shares the laudatory c0mments”
set forth in the darrative on this NOC. He is all the thinags the rater has
stated and more: - highly intelligent, versatile, linguistically extremely
w2ll qualified, and pro[gabioually exparienced in hls cover role, He has
begun very well to utilize this new cover position on- the Organization's
behalf, and it 1is quite accurate to note that the NOC landed this particular
p1L1 (in terms of competiticn for the cover vacancy) solely oa the basis of
his own demonstrated- taleats in the cover context. .
1

In sun, this is an caperienced, =ifective NOT, whosc no i cover affords him

an exoanded natural access to a host of the Station's primary targets; he has
begun to exploit this access in a sound, lozical fashion, and the period ahead
should rfurther document the utility’ of his key situation to our operational

In fairaness to all concerned, it is simply too early in this new
position to attempt a definitive judgment of the depth of access which can be

ot

" derived from ft, . . .
N []

Comients by Chief, EUR France:

'wg" . I consider the "0"
Although concurring with an overall rattng of
-ratings fotgspecific duties nucbers one and €wo to be somewhat high and I recommcad

an “S" for both. Casasin certaialy has maintained his cover and we anticipate
he will be able to preserve it ia his new job. He has just begun to 1n1t:ateeen
coantacts with Soviet personnel of operational interest and 1t remains to be 8

Casasin can loit this situatiqa, l
“ow effectively Ca exp /u.(/\“ ' Zt /5// X |
Prederick A. Allaer, Jr. .
ClE/F S .

\

SECRET

[N S I
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ZzStatlon Fatar -and Feviever) or "S" (as by the EUR “Diviston

~ o~verall performance rating of "Strong".

i,

RORUNCY

| ATTAGHMENT .= FITNKSS REFORT = Thomas B, CASASIN (P).

.smmzsm;gﬁsi:;in—is&‘;::dﬁittsﬁ eom:m o

whother Speclflc Duty No.‘l 1s. rated "O" (aa by the

'revlewer), the fact remains: that CASASIN 18 melding his:
overt -life and operntlonal activity against a primary - -
Station target with a degree of success not o{ten achioved :
by Agency oflicers. f L - .

CASASIN's ‘response to requirements bnsed in NOCAD
aénlnlstrative ‘and’ nanagerial responsibilities has been
crompt and efficient; in this additional spoctific duty we
rate his pecrormance '"Strong’,

In vievw of his initiative and coapstence in a 6emanding
and sensitive NOC assignment, NOCAD agrees with CASAS!N -]

o . 10.APRW. . o . - - |-
Is] Charles J. Becimen . o .

— Charles J. Beckman . . ~ . Date
Chief, hOCAD/Management Branch :




14-00000

T R e WAy

eV T, SR SRR PSS
. B i e

e et -

TR SRR T SR

¢

. MEMORANDUM ron- omce of Funnce S

\"j o . V - A . o “,‘S . E v \:. .

FROM Admimstratwe Allowance Committee o ,

SUBJ’ECT_ T leed Allomce Amendment lor _‘

_l.‘ Eﬂ'ective I! mmn I! , to oﬁ'set dollar deprec:atlon.

the fixed allowance for Subject is revxsed by substltuting the tx,urc __Qu,gg

for the figure __ 832 234 > )

2. Al other provi_sidns of thé current Allowance Committee

Addendum remain in full force and effect.

UNITED STATVE‘S GOVERNMENT

f\’ Y R} ‘
ork st € Kbty .
Contracting Officer ‘ -

APPROVED:

(LM‘ g MM"‘Y

Allowance Committee

SELRET E2IMPDET
~ CLby 026715
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ME\!ORAADUM FOR Omclal &rsonnel Flle

SUBJECT . : R.Ichamdm ]acques F.
Onsn :u *1 L

1. Studies in lntcllicence is-the \cwu

[ (NN

quartctly profcssional joumal

k pubh~11c> a wide. variety of urique material-shistorical, analytical, technical,:

—onall aspects of intelligence borty as a profession and as a function of
accepted

Al
e "
-
- 7 1
. X
U 2

national security and forcign policy, Employees whose writings are

for publication make a valuable contribuaion to the Agency's work which ought

to be reflécted In their omcnl files,”

-2 Accordingly, th<. Board of Editors \\i>he> to record. the fact that
Sn.dxe; in Intellizence has publx;hed the following m.ncrlal subinitted by

Mr. Rx~hard»on-

Article: "What to Do with Defectors™ < Vol V;"No, 4 (Fall 1961) - -

Letter to the Editor - VoL [X, No. 4 (Fall 1965)

Chu

nan,

Board of Ediuto

Studics in Intelligence

stmbuuon
0- Subject's Official File
1 - NOCAD/Pers

PN -
R LR S

NN §

HUCH T, cu;\'.\'x.\:cn.\.\xl
1
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' M'r-. ‘Tﬁo“ma‘i B, Cai:’sln_ e

AMF.\DMLNT TO ALU)WANCE COMMXTTEE ADDENDUM
.-For Caraer ngeul, ’rhomao B CASASLN :

PR

Daar Mr. Cnnshx o A '35:; il

-

Eltectlvo ? beptcmbor 1972. pongnph (A) enutlod "leod Auowance" of
your Allowahce Commutoo Addendum dated 18, Apru 1972. is Amonded by tibe B

cutuung the Ilgu.re 3&2.214 for tbe ﬂgaro 3!! 769 to roflect your total HHE
atongo ‘cost, :

. - . All other provluono of your Allwnnce Commlt!ee Addeudum remaln Ty
tnlllorce and etloct.‘ N - -

UNITED S’!'A TES GOVERNMENT
l

BY

“Co'ntractlng ‘Officer

“APFROVED:

18DEC

T Allowance Comnittee

‘Note: CASASIN was converted from Staff{ Agent té Careaor Agent status, effoc~

tive 15 May 1972, The convorsion does not affect any provleiom of hio Allow.
ance Committee Addendum dated 13 Aprll 1972,

E2IMPDET
CLby 027015

SECRET.

e o5 pom A= e e | e e
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Bt L e -, ~

SYEL Cube popude only. s S4;
'B;..Casasin. .- -.|26

i;/'.v‘( (tiem itee '3.7) ]

3oct 73 |

|20 0ce 78 . - oRATAYES

. ] .. . J0 B COMPLETED'BY DPLOYEE . . .~ - - - .. - .
. Jaoateorviere (2 cravice]s. vousicoRmiwt FGBiTion: TITLe < [-4.-GTaTiow On BASE . .- . |3. cevet som
N . otsioh | awo Cmadr | . o 0 IS s Culstut covim
. . ‘cap. . ’A = o ‘.' - L. - - o - Ty A .
20 Jan. 26| - &% | ACL, Car hmoée,. 0513 | . -~ Parks 1. uncar.p
. I R N . - - . . N
“6a. OATE OF PCS aRRIVAL. [@s. RTOUCSTED DATL. OF |-6c: ENPECTED DATC OF F1nsY 6o, DESIAED OATEL TO MEPCRT YO DUTY
N FIELe ocPantunt - S CHICRIN AT NQ . AFTER LEAVE - SeT
» N N ! o B . s L el N P ’
10 Sep €2 o/a 15 Hay 197b' o/a. 25 oy I97h - saxe
7. NUMBER AND AGES OF DLPINDINTS sMO WILL TRAVEL WITH YOUuI :

4 1 dau hiter, aged 20 (alreedy actunlly back at her univoreity)

,: 8, FERSONAL  CIRIUMSTANCES THAT SMOULD si-cansioum m‘o(.tuumnmr. ’f"—" ASSICNWLNT:

Ily two=yoar contract with UNCAI'D ends offieially 14 Fuy 1970y 1t io,
theoretically, renmcvable. . .

Lo )

P. LIST YOUR WAIC® OLYIES DURING CURRINT YOUR (‘ede aprcsal note on' teansmittol form). .
(also atrsch personsl cover questionnaire In accordance wisth CSI-F 240-8)

€L liove continuol my apotting and asgosasent functions, cainly of HillAR H

w7 ' end TAs7li individanls on & 00loctod busis but of :hird and fourth

T ) anticdaln eo volls love conceftrated on 2w sortiealas MiHANTL targets,

' ' wti{lo osouting now cover responcibilitics and munagin; a fairly large=

. . . scole, outhentie cover proporty in the fiold of onas coocrunication, ilave

' S also recroaded to itation invostisative Boods in ficlds othor than =y
|© - own, oné iavo maintained-a continuin; relationchip vith a bish=level,

’ vell placed FEIA' 'i politicaletec nianl nansonnnt ocmonal%ty. Lave

olso developsd a mincry, yet woll=plnoed Jl..4u puriotality in the

£ic12 ¢f “cernieal irnnovation and cwnviwowont.

‘liave arrunged to travel to various vonuos of gechnical and scientific
mootingns for agproyriote covern;es of .ergonalitieo or 4subetme'. eg -
the case reguirod. i - :

10, TRAINING DPESIRED: .
INDICATE #naY TRAINING VOU BELIEVE YOU SHOULD nAVE DURING THE NEXT SEVERAL YEARS

I beliovo ti:at thers is none indicatod at the prasent time, espceially
in view of the tine and ochecule demeaded by my cover functiong.

o5y 202 i et : SECRET [ s=si ) 0
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o, SECRET . R

WL PREFERENSE FOR WiXT ASSICNMENT, ) i o hal ) ,

TARALILY TuE tyeE OF -r « uu -ouLD ’ll“l 108 er lssnclm‘u' i ourlnul rR0w THAY IRDAITATED .
MO, 9 -ABOVE. I7YOU ulvl wo'Re v'nl. on( P"Hltnct molcnt voun emdiIcts - . ¢

1 tunx that ia vlw of - tho cuucuxe ot obtainin. . .tbroug‘x 16

P ST:

uoana tho ktnd»ot aovet ﬂeulgnuont 1 bavo ‘ot the- prooont ttno. 1 ahcnld

. i -ous Lo the " Qmmormxm:mmmu
ooaparable tn’scoeno and nuvonent to‘vbat VO L to Yo the ¢ano in UHCAIRD.

1 vonld lthn. at any rete. to bo ablo to
lungnngn oporotionallyo

e e

eontinua to uao tho Fronah

- R - .

119. INDICAT! IF YOu DESIRF TO II'IND youm’ ‘CURELNT TOUR BY CHECKING .IN A"uonuvt POK.- ALSO QND'CA'( PI("(H!M:‘
" rom NEXT REGULAR ASSIGNWENT BY INSCRTING §. ‘2, a3 (for. let; 2nd. and: Jed rholco) (1] uuununa poxts.,
COMPLETE ALL ALTERNATE CHOICES AND OVYION’ 1N CALL CAS(! EVEN- 'N‘OUGN YOU AWK N(OUII'ING AN EXTINSION OF VOUI

mun. ' .
- - 7( ~
EXTEND TOUR b to ‘2 MONTHS AY CURRENT STAVIOH Jo Cc‘ 7“ lpl‘ 2
- N luA'!l
D BE ASSIONED TO wbg vy fou 4 Took Y faty TR CATE Sy B CROICE OF DId1%t0N  STAFE UB)’JVICI.
. S8 b
IsT Cnoict Ka'Nila A T BTN R G ST 3D CHIICH 220

T} BE ASSIGNID TO wﬂ% LD STATION mmcnrm:osmrmc ARCA o’—‘
18T cHOtCE . ol L. 3ND CHOICE, Prindere IR0 CMOICE

m RETURN TO MY CURRINT STATION

' T0 BE WPLETED BY .FIELD ST*TioN

12. 1t CONSIOLRATICN OF, THE-CXPRRICHGE AND "PY s ORMANCE OF THL EMPLOYEE ANOD HIS PREFEAENCE FOP NUXT ASSIGNMINT,
INDICATE YOUR RECOMMENDATION FOR HIS NIXT ASSIGNMENT AND TRAINING:: .

Station~rccorgcnds uﬁn"wvaY Oi‘ﬁ'LCWn;Gﬂ“‘"zf CrS ZPI” rétoins
present, eoncellent cover with | ) it

is o matuzal Zox eoverage of pr:'.:“xi‘i:?y‘t*";e-k.

~ N '

‘10 8L COTQPLETED BY APPROPRI ATE HEADQUARTERS OFFICE

13, IN CONSIDERATION OF THE (K'KIIINCI AND PERTORMANCE oF THE FMPLOYEE, MIS PREFERINCEC FOR NEXT ASSIGNMENT,
AND THE STAFFING REQUIRIMENTS OF YNUR COMPONENT, INDICATE YOUR COMPONENT®S oﬂ'CDMMtNDAYION FOR MIS NEXT
ASSIGNMENT AND TRAINING,

Hes. approves lone leave in April 1974 and new tour.
~i

DATE 3o g o TITLE g iy :nrfmmwnt 'f'n-T:-‘c Caley

Tty

FOR USE 8Y CAREER SERVICE

14. APPROVED ASSIGHMENT: : ¢
-

Vo deove i sTris 1lis fcldcscl &7 8 new teur.

LYo X

15, EMPLOYEE NCTIFIED QY DISPATCH NO, 13 el - DATED: § o ¢ &l
At 4w J-’, .
casLe wo. OATEO:
'
.
CAREER SERVICE REPRESENTATIVE: . OATE -

(stcxatuwe)

SECRET
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- Y ~ . . .
. . ';‘._ 4 '-" o '.,' t. ."‘ ‘ - - L .ot . /‘_;' SR : ,‘ : t .
L. S CE et 7
- - e ™ .. -\ s - .
- - ‘ . o L , CO\!’ e NTIAL . . . 1() l.eb 74 .
s ;. o BN Ser :lau.huﬂwn “
F”.Nt‘\»s"REPQRT, T CO\‘( NnAl 3 no! odcqvo'e for vho n;on whéa comph!ed .
SECTION A, . A GEr\ERAl INrORMATION e
1, EMPLOYLE NUMDER S u«! ow. fost, middli)- 3. DATE OF BitT™ -} & SIX !3.'GRADE|S.SD
- - 5! N . R
-] 128609 120 Jan 23}y cs-19. 0|
A OHACIAl 'OSIYION 'IM [ O' ASSIGNM!NT 9 CUIE[\' sunon oo 2
- /EUP . Patis : RN ¥
0. L IR B ] n rvno:uron S : n . .
R T [easier N T R I o REASTIGN. . 1
A ,_myx;goun - l_tszm <L Annuu P nuoum 1 :ouqum A ke | seeC1ar o
R I N REE T ha nromnc FECO (Fromio) 13_DATE REPORT-DUE N OP. - = LR
’ ’ NEE moou" - ' . - i ’ : e
: L] jeonma At ML gan. 73-31 Dec 73, 1 28 February 1974
[SECTION_ B . PERFORMANCE. EVALUATION
U-Uniatufactory Pectormance & -o«n'obh A rchng in tha to'rgory requices di oud dic! cxvna. The natvre of e ochom
covld rarge hrom tov-ul-ng. o lmlhu training,” . p-c:-o' oa” probanon, to- i_ or Ni -~ Dexcride oction token
i o proposed @ Section C. - )
M—Morginal Perfarmance o defxient in some atpech The « redrom for aaiigning thin mhng should be stered in Sﬂ'e- C ond M'dcol actions
tolen or recommended shauld be dewribed. .
‘[ p—Proficiont Pertormance o um‘o«o'y Devred rewlts ore h-s pr ced i the y rpected.
q S-Strony Pertor—once o t2ras e by siieet zrol crafs emiy
O Utvending Perta musca v eaien omeh in relutun 15 reguaeme- v of the work and w comparion 13 the pr frmasg ol ohers doing umidor

work a3 10 warrant soecal recogmition.

T __SPECIFIC_DUTIES -

2 vt vo 'o sin of the most important wrenfie duties performed dvvlng ﬂw rah«; ceciod. lasort rating letter which best describes e manaes in which employee
porforms EACH ipocific dity Conmder ONLY eétectiveners in performonde ol mat dury. All Qmployll‘ with supervitory repaznduves MUST be rated oa
their ability fo sugervae {ndncu'o fumder of smployees cupcrwud) .

" [eruziFic DUTY NO. 1 RATING
! LETTER
Haintenance of effective NOC status and- func:ioning‘ as a WOMACE ) k
Lo "officer in this situation- R -0 - , L
R ePECIFIC DUTY NO. 2 B R B AATING T
o . : : . ) . _LETTGR ) -
Exploits his natural acdess to Soviet personnel for operatiomal : [
o needs. .. P . i
’ 8PECIFIC DUTY NO. 8 : ’ - T RATING :
D : . . .. LETTER
~ Exploits his wide range of contacts inside and outside his cover b .
. otganization for operational .purposes. ] P * )
OPECI’IC DUTV NO, 4 RATING .
LETTIR
Makes imagianative use of cover position to meet Chinese officials
~at international conferences. S ; N
BPECIFIC DUTY NO. 8 ) - - RATING :
- . N . e ) LETTER : '
Operational reporting. S - s i FA
GPECIFIC DUTY NO, 8 ' v RATING H
B 5 . LETTER ! N
OVERALL PERFORMANCE IN CURRENT POSITION i
- - - TiNG
Take into occount sverything chout vhe emncloyes which influences his #Fecsiveaers in his current position auch os perfors of weckc duties, :‘A-"':‘

producnvity, conduct 0a €5 coorerotsevets perhngat certonpl traty o1 Ry ond portkcular imitatians or faleats. Boses om yoor Anowiedge
of emoloyen’s overall pertarmance durwy the ranng perod, plate the lare- o the rating box ding 1o the wheh ot accw P T

rate'y retlects his level of parformance

9™ 45N 4 CONFIDENTIAL [ 2 weoir e v acrezz ) A

N e s e apimesn
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ST ,'c FREMTIAL R ;

. o . A
N \ e o vipta - g - @, fvrvre ;-'nrncl o(l on. Mq)-n of ‘-nlqtnqng. of
ond lvnds, mvu b' d on, it appliécble. H-

\ n'rn pote is nudod to nma 16 Sect won C, o"o(h L3 nporulc »uv of 5«9-'. -

During thc petiod covcrcd by :hls report ﬁubjcct haa scttled into o B o
} Wis - nev.cover job as an dpper=-level executivc in :an, 1nternationa1 oL
. k\_; orgéanization. - This salary offscts npptoximntcly 407 6f the. cost’ of
"% .y ;] magntaining: this KOC in - ‘Parigii ‘His eover 4s, however; cxcellent for ]
‘ i -] ether thad finanéial reasons: “Sybject's experience and: sk11ls’ .are such '} .
v '] that he is adnirably . qualitied to perform the--job and. 19 doing out-"~j o
L standing ;wotk in the eyés of -his” peers and ‘supervisors, all of whon' atef,au:' .
unvitting. More 1mportant1y. it places hin id a situation’ ‘whére he has- ;{“
| normal, daily contact ‘with: numerous Soviet 6fficials and by skillful. use o
'l of his :icover job he concocts logical reasons for contacting Chinege .=} - "'
officials to whon he does not have natural-access.  In -additim to B | .
direct -¢ontact to .target tndividuals,. Subjéct uses ‘his position .to spot ’ ;
and assess co-workers having access to Station targeta.~ . - .

The area of Subject’a performanqe nost in need of sttengtheniﬁg is B
follow-up development of operaticnzl targets. His cover sityation {s
' comewiat unique for wm NOC fn that It puts him in daily contact with his
priority target group: Soviet officials and other potential agents
having direct access to Soviet officials, This access is not fully
exploited. He should make a concerted effort to expand social and/or
business contacts with-the four or five Soviet officials who work in -
close proximity to him and to seek out and assess eight or ten third

) __Ilcontinuedl! . . . . .
- h . SECTION D : CERTIFICATION AND COMMENTS .
O N ‘ oY EMPLOYEE O
o - = = = = " |"CERTIFY"THAT 1 HAVE SEEN"SECTIONS A,°8, AND C OF THIS REPORY - . ) -
o - : DATE SIGNATURE OF ;MPLOYEI - X -
15 Feb 74 | " /s/ Thonas B. CASASIN
" R BY SUFERVISOR 4
MONTHS EMPLOYEE HAS BEEN’ iF THIS REPORT MAS NOY BI(N SHOWN TO EMPLOYLEL, GIVE (lPLAN_ATION
UNDER MY SUPEAVIBSION . )
, ]
DATE |OFFICIAL TITLE OF SBUPERVISOR TYPEQ OR PRINTED NAME AND SIGNATURE ’
. . ; "/s/ Oleg N. Selsky S e
Operations Officer for Joe Irl Saltsman
3 e T T T gy p&vq‘e»ﬂr{;ﬁ)r’{iéh(k e e e T
COMMENTS OF REVIEWING OFFICIAL - T
d I concur with the supervisor's letter ‘ratings and with the substance . IR

of his narrative comments. Put as simply-as possible, Subject 'has done
an outstanding job in establishing superb access cover; it now remains ) i
for him and the Station to exploit it operationally. On the basis of ;
his ability during the reporting period to establish meaningful o,
relationships with target Soviets or tc spot and assess leads to
potential agents who can, Subject's retention is this assignment would
not be justified in terms of costs. The 407 rebate does cake this efford
N entirely defensible, however, buf Subject should understand that we
expectﬂzgsf concrete results now that his cover position has been

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNAYUQS

DATE ’
12 Feb 74 }Deputy Chief of Station; /s/ John W, Berg

* . . ‘ " CONFIDENTIAL
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country natiovals ;ho workrin the same officea a‘s these SOViet

Co : . CONFIDENTIAL

1

SECTION € = Karrative Cozséats (contipved) ' -

-

efficiils. -The objective is more firut hand reporting by Subject ‘on
Soviet ‘efficials and: assessaent reports on severet‘of h1s éo-workers

-who can be selected"and recruited (based on’. his" asses mént reports)
by other case officers to serve as. access agents “to: Soviet officiale.‘

Despite long. service as aa NOC, Subject 8- knowledge of and
responsiveness ‘to Organization priorities and requirements has not
weakened. He concentrates on priority targets and his operational
reporting is complete, on targetlane Righly’ literate.

As' is normal in an XOC pdsitioh; Subject has no supervisory
duties cver Orvganiration revsonnel although his cover job does
include supervisory respomsibilities. Subject 1s meticulous in his

.rresentation of financial accountings and his operational expenses
‘are . modest. There are no adainistrative problems related to this

project.

CONFIDENTTIAL

o
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thata complote and realistic statement of

SHEeL Non:”

spccnh: ‘duties may be repo

hmou Ropom ‘must be proparcd wnh due ngord lor serurdy tonudcm' ions. for ommplc, in lho cgio-of odmmufmme and support

| périonnel arid others whoso duties do nof inithefmselves revedl’ s6ircos, .of it )'o{mohon ‘and methods of oporation, it is- nafmo”y oxpected

41 in" Somon 8. Howovm, the.noture,- source, purpoto or dupo- ,

‘sition of information or oparations will not-be- included. On the other" t:and the dounphon .of specific duties of certain other om-
o

ployees may jeopardize socurty and should not be fully reported onthis Iorm. In"those. cdses, .general statemants of ipecifi
Jrwill be mcludod in Sochon B md:cahng the fovel of responsibility. R . T . .
B ‘ INSTRUCTIONS ‘
Yhe hllowmg items of the Fitness Report will’ NOT be ccmplo'cd by tield penomwl : :
SECTION A, items 2, 3, 7, and 8 ) o —_—
1 SECTION D, nems 1, 2, and 3 (Only in rexpod to "Typod or r; rlod Nome and Signoture™) .\\})\‘
1. L CIRTNIY n&ﬁju?{i([u DA;; - T\IT HasNTaon N“‘% “Tu'n:‘;«nk(l—nr ;\—‘ \;;nr:)mld
SMIS FITNESS REPORT MO‘“!‘ 3y

Thomas ‘B,

CASASIN

2. 1 CERTEEY THAT, FxCtPt Fom

FTEMS OMIETED UNCER ’NI Al\()vl

X TRUCTIONS .

- REFPORT HAVE BEEIN COMPLETED UNDER PROVISIONS OF (URRINT INg'RUCYlONS OR REGULATIONS,

b
TAIL 1Tiws AFPLARING QN THI ATINEWLD F1tw R

(\l.d

OATe

Reginald M. _GUNION

TVPQD QR PRINTRD NaML AND SIONATURE OF SU'IJJVIS!“! (y
- l:r-e

i"rﬂl
LA S o=

J&

R WPV EY

Ggorxe T HEMSLEY .

YPED OR I‘RINYU‘ NAME AND' SIGNATURE OF REVILWING OFFICIAL (ln chudunyn)

%/ /1%44.,/\

R . FORM ossulLTL FaLvIOUS
1-13 QSA tolTions

CONFIDENTIAL /-

ln

IMPDET CL. BY: 007622 (04-47)

i frma s caet e s+

.
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~ 3 DR SECRET ' - o , U
' v . . . : o RN lAAug\apt 1972
- Co ME\(ORANDUM POR' Chle!r Transacﬂon- & Recordo Branch :
- ;t.' o FROM \ RE Contrnct cheonnol Dlvialon f L ‘ N
sun.mcr g (u)s,‘?s //V 7— 5 Pl
] ongency urvlce. ; o . : o e
Ao . L /g, Do B. Luctdohel o E
i Dow i1, l.uc'.sc.hel'
. ' . . Chlef
o ’ . Contract Persomnel Division
N , . ‘%~ NOTE: Subjéct converted from Staff Agent status to Career Agent status
— S ' ) effactive 15 May 1972; this should be placed in his terminated
O , ) E e '-Stafl—Ag'ent‘—ﬁle.-ﬂ . S L —- - DT )
f : Lk
. - .‘\. '
SECRET . . _ o ) L
GROUP I - Excluded from autcmatic @dwngradmg and declassification:
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. N Auquat 1972 o ‘
. S o . : j . A ,z o

MEMORAND UM FORi 'Chicf, Insdrance Branch/BSD/OP ©.

_ This is to advise that._Thomas B CASASIN(P) . =~ *° ..
has/been employed under ar Agency personal services contract ‘ ‘
effective _ 15 May 1972 - ’ . The coniract authorizes
participation in Civil Service Retire:nent, FEGL! and Federsal
Health navrance.

. Subject's contract is the adininistzrative responsibility of
DDP/EUR . . .

/s/ Do H, Ivot shar

Low H. luetscher . . ) .
T o1 10N S '
T ‘Coatract Persoannz! Divigion .

s Former Staffer (Stf Agnt)

[ VRS

GNP | o Erxtvded fron avioratic devarmiadine pad Suclngsifie O o
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I VU s sgeger. . e ’
%}?Z- Lo e Lo 'un.. Forted Iny e
.. L ’ ’ B Jevriovis seaiail nunssn -
e FITNESS REPORY T ~ “9‘?50:2 S R
SECTON A T GENERAL ey i
s D .nilut o (La..'n” . ({nu) : N (»!gddlc) -l2.coave gr_heunic B . sex 4..0RADE - ~Il.“tg- e - o1
v e SASIN.____ Thornaa . . B, [20Jan24 1 M | Gsi% D — . |.
- . » .. o".“... Pon'lon 1.;;. . S ‘ 7: ore+Qivign_of Aunomn.nr 8. CURRENT STATION R
g : R : DDP/EUR/F S WN‘;“ S
- R .—xg;u (Sp.c"r)l 5 PR CIAL (Spectly): N ST - .
' ", oA,( .3'0.' ouu wo.e. ' P e n  RE PORTING Dunoo (7 pocn~ lo-) R R : .
! Hnrch 1972 SN "1 April 71 =31 March x97z L [N
’ SECTION 8. o . PERFORMANCE EVALUATION ‘.’-.:, . PR . - o LT
U—Uunm'ocbry Perlorive foble. A ratag i this cotegory requires Mcdmo and pou’--c umcd.ol oehu ﬂic nature’ ol thaachon | | . -
e could range hom :oumlmg o further wquuu.‘ [ plag.q oa pr bohon, to 8 tor to Describe oction token f---
ot - ot proposed in Section C. . -
M-Marginal Performonce is deficient in'some upoch. The reqvom lo' uw‘mn’ ih-l Mm' should bé shated is Section C ond diol oction ;
T taken or recommended should be deicnbed. . L i o ‘
‘i—_’ggﬁc_it_n_'_ Perfurmance is satisfoctory. Desired revuits aie hin’, }duced in the manngi eapected. : . - !
, $-Steosg Performance is charocterited by ercephonel profciency. )

Perforinince 1w 10 €rcept ¢na’ = ro'al 31t requements of the wosk ard 1n comparion fo the p«‘omon“ of others doing similar

O-Ovtjmkndmg
work a1 1o worrant special recognabon.

SPEClFIC DUTIES

List up to six of the most important specific duties po'fommd dwmg the" rating povlod. Insert umng totter which bast describes the
-Imanner in which employee performs EACH specitic duty. Consider ONLY offectivenoss in performance of thot duty., All employees .
with -uvotvhovy ulpoh:ib“nmn MUST be rated on their ob-lny 10 suparvise umm—cu number of-employose supervieed).

TPECIFIC DUTY NO: | N Cerres,
Malntonance of effactive NOC status and functioning
as a WOMACE omcer in this situation.
. . . . ) . [o)
IPECIFIC DUTY NO, 2, . e e . e - _ - RATING .
‘ S 3 . : T eee el L e LETTER L
s i iy NS . . ' - ,»Vh ) R v 5 IR R -
L Maintaino direct contact with MHHARSH personnel, - . = ° s
SPECIFIC DUTY.NO. 3 B REI"'!";%"
Provides spotting reporta on w:de range of contdcts and follows e -t
“;v.; ) up with additional meetings when individual ia of special interest )
to Sietion, . S
SPECIFIC DUTY NO, & 1 - ‘ fevreh .
Responds to Station requirement for information on individuals .
or organizations. P
sPeciFic DuTY NO. 8 ] oeTres
Operational reporting. ; A . ) ’ . P
SPECIFIC ou;'v NO, 8 - i . ' CErTren
i . 7 oren ’ L
i ) . : OVERALL PERFORMANCE {N CURRENT POSITION N\
A4 RATING
Take into account everything obout the employee which influences his effectivenass in his current position such os per- LeTTER
tormance of spocilic uﬂn. productivity, conduct on job, cooperativeness, pertinent personal traits or habits, ond
. porticular limitations o tolents. Bosed oa your knowlngo of employee's overoll performance during -the rating peried,
ploce the lotter in the rating bos corresponding to the stotement which moat occwrately reflocts his lavel of performanco.
S
LI )
SECRET x| peviewsd by OP/SPDyRPR

T - 45  ocosouers raavioue tomone
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- .- . } C _ dben Filted. In), o R i

R TIVE COMMENTS

Sécrloné _: f = -

. moatcortaln-. R AN
, 'I‘he job is ata o) S

e

total co-t ot mls ,:cﬁﬂty. Hu Frehch tluency aid background ln aclentﬂic \
,journallsm were instrumenul in. obtalnlng this job. - Subject'o opontionn :
ucunty is good nnd all mdtcauoni“are that his cover socurlty is. suporb.

x‘*:

Doapite ‘a tull Hme cover jOb. and complotoly unvntting employor. aubject »
has. malnuined a bigh output tor BKTRUST. 'Ho has maintained trequent: "
and meaningtul contact with two MHHARSH nationals in Paris and with an
MHHARSH couple in another European cxty. The tlow ot spotting reparts

{8 equal in number and quality to thoses produced when his covar work was
less demanding. One person spotted and assessod by subject was
successfully recruited by an "inside” case officer. Subject's cover situation
précludes the possibility ot his recruitiag. ' : '

o, 7

/continued/
- ) __§ECTION D - CERTIFICATION AND-COMMENTS
; 1. BY EMPLOYEE
PR I CERTIFY THAT | WAVE SEEN SECTIONS A, B, AND C OF THIS REPORT )
‘:"75;;: ST =joave - - - - [SIONATURE OF EMPLOY e - JEE .- e L= . .
R P - /e/ Thoias B CASASIN : -
y 2. T BY SUPERVISOR .
;;?_. ) . M :3:::‘"“‘!“!'ULPC,!YR!V!NTO": B!lN IF THIS REPORT MAS NOI’ BEEN SHOWN TO E”’LOYEE. GIVE ElPLANATION
- DATYE . ‘ OF FICIAL 1Y l.5 E% §UPERVO!°‘ TYPED OR PRINTEQ NAME AND SIOQNATURE
“'24 March 1972 Ops icer
- /s/ Joe IRL Saltzman
3. 8Y REVIEWING OFFICIAL

COMMENTS GF REVIE®ING OFFICIAL

See Attached Sheet.

oATE : QFFICIAL YITLE OF REVIEVWING OFFICIAL TYPED OR PRINTED NAMZ AND S1GNATURE
w27 March 1972 DCoS < ) /s/ tlugh Montgomery
T N SECRET ~

~—t
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SECTION C. NARRATIVE (continued)
. lt ha. been noted ln paat titpess reporta that lub)ect was woak in.

".f‘ “_‘ long-nngo. opentional development ot ‘al targot. Tbe eaao and SUNC

conducted ‘a ououined devolopmont o( an MHHARSHER desplu melr
dlnount qen and dlvergont peuonautloa thun demonuuting - -
ntintnuarea. o T

) It somo times ‘appears that subjoct'l roporung could bc more o

_precisa and more closely sttundd to BKTRUST objectives. This is
aprobably the result of time limitations,and the NOC officer's knowlodge
-0f BKTRUST needa is lessened by his relative isolation.

As is normal in a NOC situation, aubject has no supervisory duties
with BKTRUST personnel. His cover job provided supervisory
raoponaibuuy. Subjéct 19 meticulous ia prasentation of financial.
accountings and his operational expénses aré modest.

SECRET

<.
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‘is” likeély to take. -

Section. 3 - Comments bv Reviewing Officisl’

-«

.. The carcer of thls NDC oftlcer has reached al crucial
juncture, if, as-‘we- currently- antxcxpate. he’ succeeds in’
landing the’® posxtlon for \hxgh he “appears to have thé inside

“track, he will ‘gain‘access to an institution snd its employéees.

which' could prove to be invaluable. His_ new’ new function will per-
nit the widest’ possxble sccess ‘'to a variety of. targets, -and thh
careful guidance, his’ utxlxty as ‘a- spotter and assessor should

improve very substantxally-

The report notes that -this off1cer has conducted a lengthy
dialogue with -an MHHARSH' tarqet‘ it is quxte accurate that our
NOC has handicd -himself well in a situation where dlsparlty in
age and background renders the relatic-shin somewhat incongruous.
Nonetheless, accuracy reogquires that we tecord that the NOC's
interlocutor has- obxxouslv not maintained this ongoing relation-
ship solely for altruistic motives, and has, in.point of fact,
on one- occasion suggested that the NOC night wish to "help" hiam
in the preparation of restricted dxstrxbutxon reports on the

" local s1tuat10n. even though the particular topic was in itself’

totally innocuous. For these reascns we continue to monitor
this relationship with great care, particularly since we simply
cannot asseéss its lon$er range vi abxlxt) and the d1rect10n 1t

In sum, the NOC has doné,the best hé could under somewhat
trying circumstances, exacerbited by the severe economic problens

‘of his erstwhile employer, which led to the NOC's being separated

from that position at the end of last vear. Through his own
efforts, the NOC learned of the vacancy for which he has'applied,
and by assiduous and discriminating manipulation of his extensive
connections on the local scene, has managed to maneuver himself
into becoming the lesldirg candidate for the post. If he is
accepted for this postfien, his value 20 the drganization will
unquestionably increase by a quantum leap. and we are consequently
optimistic concerning his-future ability to make an impressive
contribution to Organi:ational goals on ‘the local scene.

SECRET
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-we Tom Roberts i Stac Ceme L“ Y ——
cwi 9235 S E -C RET & 21 ]L el
.. E/FE/X . e ¥ o DEAN
~atr: -1 June 1972 SR iv
Eaone u:nzumn OISBEMINATION. - D mou D nG- luou D am;«“ 6 e n;umcn'j An) FLEND

"—Lﬂ : ":‘" et ﬂ e n’csngtuc .

“'.‘;-“"“.'""l ‘ toue !“"‘“." "“"." e o mm-mn-m) -
SECRET . ‘.'.“"'. 'Ji . CITEDIRECTOl“ .- S
CoEhma T o 4 iy
o [ - viennl 348z e 0o 7 7/?'702
PARIS - - ' . . } T 72 / —] )
_4 RY\BAT ADMIN PERS TOPSY WODELP WCGAME

‘, ‘REF: DIRECTOR 271979 ‘ : :
e - 1.7 HQ msrm IF UNCAIRD RAISES WITH
. . .HIN QUESTION OF r}.cw%poxsz TO L\C.-\IRD QUERY
T RE HIS rznsz EPLOYMENT, - KE ‘SHOULD -RETER- UNCAIRD TO.IDEX,
/ CASASIN snou_n SAY HE CONSULTED IDEN ON RECENT VISIT RE HIS -
Accm:an» SERVICE CREDITS WITH VIEW TO wm}mmwl.\'c TEEIR CASH

_VALLUE SI\CE HE DOES NOT IXNTEND REENTER U.S. GO\T SERVICE.
CASASIN SHOULD SAY IDEN CHECKED AND AC}‘\O\-LEDGED C-\S\SI\"S

4
PRIVIOUS SZ5viICL AND CAN VIEDIFY S.‘-:’I{ TO UICAIRD,
ADVISE _HD\" IF CASSASIN USES AEOME AND IDEN WILL BE ALERTED.
v 2, IEDXSUIXSKPREDXRLENSIEIUXEVENIUONCXEXYRONQUERYY s
3, NO FILE,. )

END OF MESSAGE
E/COV_* < \,.,\_,7

* NOC/Cs \' '/" Z .

° .

h CCS/CSB ~', L:.-C“ e

> __z( C 4 7 - - )

z )/‘{A £-£1 ’ S : B \

'. /-I. C/EUR COCTIC.NATING CFFICCRS ) AC/E/F\
" AUTHENT ZAT.NG
RILLCASING OFFICER s E c R E T GIP.CLie

REFFODUCT SN EY D = 8 TmsN T 18200 T corv nn

:O"’C.Z Ehgr ':'"' nw/ﬂ[ OA) ,Cd S )_ Yo }L’ncih l ". - s 1 s
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-z : !L’ ST e by I ¢
393 “xaton) . T RSIEIIT e - TR P e

SECGCRET

' ’j !_ . e .ltno \ . - y
ARIS » . . /(./\?/
i RYSAT ADMIN PERS TORSY UODLEP U0GANE
SEF: PARIS 27951 {IN 597183}

. : A 3. UNITED STATES CIVIL SERVICE COMNMISSION 3ACKGROUND
N _In\zsrrcArfzi:EEEEEEE)uas BEEN CANCELLED. .. - -
r"'"'"ff" ‘ S ., 2. ALSO TAKING rEASUREs BACKSTCP FRIOR Eangynsﬁf:
; . ' "iBUT REGRET IT HOT POSSIOLE BACKSTOP. UITH FEDERAL RECORDS
CERTER. 1F UNCAIRD QUERIES FRC ITS RESPONSE UILL BE -

"NQ RECORD."

i o ’ .
3. If U 1C4IRY AUSRIES SKOGSIERG DELEGATION RE FRC

RRVIGE REELY ThAT 7FRC T

RESPOMSE. PRESUNE SKOQGSBERG €Al A
ERROR™ SEéhUSE CSC INVESTIGATION CONSISTENT CASASIN'S CURRICULUA

VITAE.
4. NO FILE-.
: END OF MESSACGE
: © E/COV ED UILT {IN PRAFTR .
vy ’ : OS/OSD/SAB LATPY MTIIS LTI ECORD
4
T7C Bt BRowin (TstEcedI~ boef
: / . ,’ : Ll ty == - ;
AL A - .z.cﬂr:\_—\___ ; : Ll
: / C/lcslj*'é-«a /w : ‘ N
DN C/EUR : CCORD'NATING CFFITERS AT/ESAN Y
NG [ OTHET.ZATING
RELLASING CFFICER I SECRET ,' ;'-“ * fc:f.‘c;.—:rV

TTH ST sfess s wmcunsia ATTIAR AR ERO.SITED, T eCEY A

ITECIRESTS
CT/CE\ )N!(‘,"‘
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SECRET : o e * " CITE DIRECTOR"
C5a1 0 Frse
® losers S 2ﬂ275?

" N W . n

ADHIN TOPSY WODEEP

l. FOLLOUIhG IS- STATUS REPORT ON TALKS UITH CASASIN RE-
CONVERSION'TO CAREER AGENT:

_ A. PROCESSING FOR CO&VERSION 2ISCUSSZD AT LENGTH UITH
CASASIN AND HE AGREEABLE T TERNS Ah) Co DITIOdS OF CONTPACTq
UHICH Now~ IN PROCESS~ CONTRACT WILL EBE FORUAPDED UHEN RECEIVED.

B. IN ORDER- CONVERT CASASI N T0 CAREEP AGENT IT KECESSARY
I:-ALLOU HIH RETAIN POPTION OF COVER SALARY IN LIEU OF 10% LOSS
O0F STAFF JTATUS PAY AND TO NMOVE HIN FRIN GS- 1578 70 45719 LEVFL.
ASOVE UWILL BE SPELLED CUT FULLY IN CoNTIALT.

PR 4 L__\
C.. CASASIN UILL BE TRAMSFERRED To 3—..’._."___'_'4 UPQN DATE

OF HIS ACCEPTANCE BY UVCAIRD.

2. SHOULD. CASASIN NOT BE ACCEPTED BY UNCAIRD. HES RECO{-
MENDATION. SUBJECT TO: STATION CONCURRINCE~ UCULD BE FOR CASASIN
TO REMAIN PARIS AS?ST:AFF AGENT FOR ﬁéLATIVCLY 6RIEF PERIOD TO
CONPLETE CUR‘?ENT 0Ps EASSIGI‘.'HENTS. FOLALO"II.'G TH’S PERIOD CASASIN

7'»‘:/(/ "" é:;/"
WouLd BE.RE*JRRCGZHOSZS$K:fcn SIGTN, REOUEST STATIOW conMeENT. Z4~_J
=N 3
' =CONT- 1
COORDINATING OS P CERS ~_
. ,‘ "” 1 1 AUINTNTICATING
RELEASING OFFICER r ! ; Lo Noalibadall! CiFER
. e _S.CC R S Fd b W
R"PPODUC"ON EY Oh'- DU Y=L L oiNG GG G l:(b!'.(!”(ﬂ. ’ CSrT QL
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' 5 . . : e : . . o N =
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TABLE LECACTARIAY DISSTMINATION - . NoEX D §s m ['_] RCTUAN TO ._______? _enanew [JocEd
Wt PR ID mzmcsmn " ERE AR IR
. ONFe B - T —— - - = . S
Sloe v T o . ’

(Clontcaten) - o Lt (a:-oatmm S o S mmmtaM

' : : ‘ : .ls 275
° l— wsh l’ ‘b
3. IF CASASIN ACCEPTED 8y L\CAIRD» A UOULD LIKE

CASASIN TDY HaS AREA FOR ADDITIO.\‘A‘L Tu0 OR ,THREE DAYS Tﬂn_uING-
CASASIN PLALS RETURH WOCORK FOR IT:L3NTER'S GRADUATION FIRST VEEK
JUNE. THIS WOULD BERRCS PRESENT SEST OPPORTUNITY COVER-UISE FOR

CASASIN TDY HQS AREA.
END OF MESSASGE
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CFRGM: Office of" Medica). Services "3, R f R S

is incomplit,e awai_ﬂng_ receipt gf‘éﬁpbiemeg@g-l medical. information or completion of

_ matter 1s resolved:

SUBJ: Interim Medical Dispoeition -

\/ Ll/dwr:

This 15 to advise that the medical processing of \l ?/’( Aoy

corrective. ﬁsedicgl actionl. Fin‘al‘ medicdl diSposit;'ion will be {gsued when this S

.

ioty 2097 LT CONFIDENTIAL | | 2
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nunou CaTENs 100 = ] dare
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Lofe0 o1 2e varch 1972 ;
Lo e s . B ki {
. ! 3. Auen-uv 0. 4: 3L07 mo. : . . l
; ; ce s : i
!
-4
3
M . .
“ - A
. -

DATE oF Bimrta: (-un day, yn.-)

" January 20,. 1924 _

i o Jie. cumninT ni (City and.state ohtoulor) K T
q. *Alexandrxa V ) o ' _PaTis, France ) - ) i
T wanitat stans (Check se eppropriate) B . . G s
[ semenn [T waeatse  [] wivoers ] svevtren . ) seranaree 5 s1voecte B
e, muMsER- OF DEPENOINTS (Iloc including lmﬂ-ldunl)" 49, 1moiviIoUAL 18 RELATED YO A STAFF (ch\l(. STAPS Astlﬂ OR]
AELATIONSHIP AND AGK: ] ) . - AN INDIVIDUAL CURRERHTLY WORKING FOR Twt AGENCY IN SOME
el i s
i Daughter - 18
s % . N
' SECTION 114 s . U.S. MILITARY STATUS . - g
10. RESEAYE . - Jav. veveman . ]33 1r reniREo As AN OfFICEA CMECK ONE. :
- - o fF--7 " Ne. . Y- . Yes Ll o - .[JRetrso recuian, - mamiezo-meszrvisr 1
RS 3. BRANCH OF SERVICK 13. RANK OR SRADE. - 3. ORAFT CLIGIBLE | j20 DRAFT DEFERMENT TO BU OBTAINED - h .
C : -, U.S. Army o | st Lt.. - - ). ey ear D vesT [ne T 7 i o
C o secrion v - -, T COMPERSATION- s i R I B
27. 8AsiC satary’ 2o, rosy orrrerenTiaL | 29, COVER (Beeaddown, if anjy-fvo ] - T - CEOLRAL TARES | - -
GS 15/10 1 R . 1 - i - ¢ . JGOV'T TAR ODOCUMENTATION - BY AGENCY 1 Tl
; $33 260 o NA- v . " |:| 7 1 IrAR DOCUMENTATION BY ESTABLISHED coven)| . LT
R - T . . . A |AGENCY TA! -COMMITTEE CAst . N
"SECTION Vv ALLOWANCES (NORMALLY GRANTED ONLY TO U 8 ‘CITIZENS AND RESIDENT ALIENS) :
~ J a1 quanteas . 1. POST ] a9, oran
; Yes Yes all standard allowances
| 311, COVER (Breskdewn, if aay) -
: To be determined L
SECTION VI TRAVEL : . e . .
: 3s. TyPes . - . : . 36. WITw DLPENDENTS - .
A XK res XX oouestic oresarionar KX rorcian crenarionan 8N ves T wo
d 37, wnr to ez smirreo sra WHE TO 8€ 3TORED 30, PEASONAL VEMICLE TO Bt S41#pe0 |39, | (WANSESIRRD WEEICLE 1O TF - :
I xﬁ I_l »e vis I ln Ivu l l "o % L[ T ‘ .
; 40. IF WiTH DEPENOENTS STATE RELATIONSHIP, CITIZENSHIP, AGE AND DATE OF BIRTH ] . : -~
g ' : o o i
DAUGHTER - USA - Lo .

41. PAYMENT AND ACCOUNTARILITY WILL 8 M CONFORMANCE WiTH

XX c1a 2eeutavions f j COVI® POLICIEY aND PROCEIUITS

CPERATIONAL EXPENSES

SECTION VI
42. PURCHASE 6? INFORMATION 43, ENTERTATUMENT 44, OTHER .
R ’ : ]
Yes - 7 . Yes - See Att. *1 . : -
In CONFORMANCE WITW 1

PNV ssmem Marimisa rma Amsacaoana

43, PAYMINT AND -ACCOUNTABILITY WILL BE
’ -)esa nzantavinas




14-00000

el ,sscacjr L %

~ T - . o Pt e = - R " P Ll ae '.‘ s LTy 4 5»; . <, s L' ‘n +
cast orficie 0 oivision - -
urom-mon o cnscx usr __Pohert F. Jarman) . - [URZE- . _ ,
(CONTIIU(O) . © freeRedt darinsion " oave - Z
o [ R A mn UL i 27 March 1972
. - OYNER BFNEfIYS - A |
' 20 9)0 1. §P 10 IOOO l aud/vl .uecolaer 'ro‘nh“onl for-,
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“Mr. :Tho'ina'i B; ',éa_'séuhi’ N .

N \ . De»ar Mr. Canaalm T o o :__ o B ‘ LT 1 e

e

- T o B Zboreby contractu with' you ae. an*lndcpendent Contractor to render profess| odal

'cervlces of a conﬂdantial nature under the fouowing terms and conditlona: S A

.requested by yon ln wridng ln a mannor acceptable to the deernment. :‘- Lk

Sl .

_ IR T Taxea., An an’ !ndependent Contractor. monlea paid you under para- ,
LT . °7 -graph one-(1) above" constitite taxsble income for Federal ta purposes and you
< o cpust satlsfy your Federal tax liability thereon: Such income may be paid you
{ o by or through a cover facility. Because of cover, operauonal ‘and security con=
Do ‘ - siderations, the Tax Board or this- organlntion 48 authorirzed to make certain .
! S o determlnatlonﬂ ‘and” estnbllsh procedurea (including tax withholdlngs) which 'will
resilt in the full satisfaction of your Federal income and Social Security tax
d orligations, It i3 specifically understood and agreed that such determinations E
and procedures, whether oral or written, constitute an integral part of this
o, 7. contract and are legally lncorporated hereln by reference. o

3. Travel. You will be advanced or relmbureed funda for travel and
; . 7. transportation expensea for“you and” your dependernts to and from your perman-
; g - " “eat post of assignment and for you alone for authorized operational travél. In .
O .. addition, you will be entitled to .storage of -such household and personal effccts
4 . 7 T ' __ wsarenot ahlpped in conformance.with. appllcable organization policies and-
A procedures. - You may bé entitled to per diem in liéu of subsisteace in the
: ’ P course of al travel performed heruunder and when authotlzod for you alono
’ ) . while en temporary duty away {rom your permanent post.of asalgnmont. Upon .
L - your aaunfactory completion of aervices ‘hereunder, you will be aivthorized
| = transportation expenses for you, your. depeudents and your household and per-
by ) sonal effects to your recorded permanént place of legal residence in the United ‘ |
States. All travel, transportation and per diem provided for under this parae-
graph must be properly authorired and expenses incurred herewith are subject
1 to payment and accounting in substantial compliance with Government regulations
or your cover facility, whichever is directed-by the Government.

2

. 4, Operational:Expenses. You will be advanced or reimbursed funds for
.necessary operational expenses including, but not limited to, entertainment and
the purchase of information, as specifically approved by the Goverament. Such
funds will be subject to payment and accounting in substantial compliance with

f ‘ -~ applicable Government regulations. . e
; 5. Repayment, It is recognized that your failure to accourt for or refund

! any monies advanced you hereunder shall entitle the Goverament to withhold the’
: . total amount of such indabtedness or any portion thereof {rora any mocies due
you under the terms of this contract in such manner as it deems appropriate.

6. Execution of Documents, If, during your utilization hereunder, you-
assume the custody of Government funds or take title of record to property of
any nature whatsoever and wherever situate, which property has in fact been
.purchased with monies of the U, S. Government, you hereby recognize and
acknowledge the existence of a trust relationship, either express or construce
tive, and you agree to execute whatever documents may be required by this
organization to evidence this relationship.

: - . o -
fEarn1ePOEY Ct By, Iyt

SFCRET
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’ ) deit Contractor.\

- :thetarmo horeo(. - o .. R SO L ces

) ‘.Government. -

- SECRET -~ - ™

1 Statuo.

8, Regulrcmentu. Roquirementn levlod upon you by thll organhntlon
herginder are ‘a"part. ot thlo contract provlded they aro not lneonohumt wlth

per:
nly -tlpulatod

in writing. in this Agkeimbnt or any _nd.moﬁt thereto shall beflndluz on the

‘10, Secuc!. By v!rtue ol pouonal knowlodga acqulred durlng this and
any previous assoclation, you will become privy to employeea, associates,
plans, programs, methods and the like of this organization, in particular, and
the U 8. Intelllgonce Community, ia genera!. As a dlrect consequence of this:
knowlcdge. you agrea to keep forever pecret all classified information 80 ob-
tained; to refrain from presenting a paper, writing for publication; making a
spcech through any media or forun, or other public statement on the subject of

intelligence, factual or fictional, without prior authorlzatlon by the Government.

Violatlon of such sacrecy may subject you to criminal prosecution under the
esplonage lows of the U. S. and other applicable laws and regulatlom.

ll. Term. This contr\act‘la cf_fective as of . and
shall continue thereafter for-a period of one (1) year un¥ss dooner t'erii\lnated
upon fifteen (15) days' actual notico by olther_party hereto. -Termination or *
explratlon of this agroement will not releaac you from the: provlslons of: para-
graph ten (10) above and any secrecy oath you may be requlred to take.

umi',is:n STATES GOVERNMENT

BY C_\\c»sr-\ @5 w SQNVLAM\,

Contrnuting Officer

- ACCEPTED:

ﬂMw Laﬁﬁ (' M&Wth :

Thomas B. Casasin

WITNESS;

APPROVED:

#,

el
J“’%ﬁ

Your legul status under ﬁhls Agrecment is’ that ol an Indepon-' oo
Nothlng contaliied heréin’ whall” bo construed as lmply‘lng tho -

) ‘.j-creauon olmn employoo-omployor rehtlonshlp. .

,? T

et g

HENE




14-00000

v

e
g
<

- Mr, Thomas B, Casasta = . . > -~ .\
bga‘neu.’fcawﬁxn{ . L P

o Thc Unlted qutes Governmont. aa roproaen&.‘d by the Contractlng .
' _Otﬁcer, heroby contnch v.ith you for your services as a*Careér Agont under .

1 ‘\“.atus. : ‘Ymr ahtuu is thnt of a Government omployee undor- < f, .
EYIPREE "“’mfﬂﬂ ‘and, a8 s as such. your rtghta and‘ nefit £ by 3 A
T of tlils- agreemdnt,. Tt -1s speciflca)ly undoratood tbat jou are mot enmled to- -
) rlghto and beneﬂta pemlnlng to appointed ataff statns. except as’ provldod

R 228

he roin. -

’ : 2 Cover. In the performance of your aervicee horeunder, you wul
K © act under cover suitableto conceal your relationskip with the Goveinment, R
- . is exprossly understood and agreed that any and all documents whlch you mdy
 executé in the couréde of such- cover employmont are subordlmte ‘to’this agrees '
o : ment and-any contradiction of terms-which may In any way- amplify, extend or-
restrict your rights ind/or obligations hereunder skall be reaolvad by this

agrecimant which shall always be dominant,

- , AL
e S Y SRR

.

o 3. Compensation. In'full considcration for your services ad a Career
" - Agent, and subject’to the provisions set forth in-paragraph four (4) below, you
4 : are guaranteed payimient of a basic éalary of $33,260 per annum, -the equivalent
o " - .ofa GS-15/10, In additicn, you dre herein authorized logislative salary ;
adjustments and a post differential in substantial conformance with rules and
regulations applicable to Government appointed personnel. Your Federal Tax

- liability, bene(its. retirement -and tho llko shall bo based upon sald baslc

sala ry.

4, Diaposiitiod of Cg’v;n- Emolutnents,

(a8) Earned Cover Income.

T -1
PRV S D

(1) Farned cover income is herein defined as income
(including benefits {a tind) receivad by veu from your
cover activities, which income does not hava as ita
source the Government (this organisation) or for which
reimbursemont from the Goverament has not nor will

v " be sought by the cover activity. -

{2) Earned cover income in an amount initially computed
at the .ate of $1449 per arnum may be retained by you in
addition to your basic contractual salary for the first
thrée consecutive years of successful service hereunder;
thereaner. at the rate of $2000 per anaum, ) . i
i

s -

{(3) Earned cover lncome in axcess of that ut out in sub- . i
. paragraph two (2) above will be offset and thereby reduca , ;
your basic contractual salary by a like amoust, ‘ '
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(4} You will initally report to thiu organ(..ution. -xpon
auumptlon of covor atatus ‘and thoreaﬂer on an :mnual
. baals. your rato of cover compenaation. Any changoa .
) .durlng thq yo.'u- wiil'also be Feported, This organiza- {

fual sala oy “(initlilly

R . rorts lndicate cover

. s tncome ln exceas ot that sot sout:4n- oub-mragraph tvo .

e o B ) You will'thereafter ‘bo pald-at your full rate. - = |

! VA of compenaauon loso’ -anticipated.carned cover: income, - - - I
S e T ‘based ;on the'last: ‘roport,” Ad)us‘tmhﬁfs. Uany, wlll‘bo"»" .
PR I nida ‘Iollo\vlng recelpt ol the yearend report. . Faﬂnre? CoTvia T

PR

“‘,suspenaion ot contractual paymenen due you hereuuder. -
(b) Othar Covor I:molumonts. With the excepuon SF aarncd

.cover income, emodlumoanta (lncludlng benefits in kind) recelvcd o

. from or through your-cover activities are the property ofthe .

" Government and will be dlspoud of at such times ‘and ln such

a manher as the Govornment may prescrlbe.

3

5. Taxeg; (a) As anomployeo oI the Government, you must . satisfy
i your b ederal tax lHabilty on the tavable lncnira patd to you undetr paragraph
e three (3) above. Suclhiinconc may be vadd you by ov through a cover facllity, | E.
Becaase of cover, oporational and security considerations, the Tax Comunittee ,
of this-organization 1s authorined to make certain déterminations and establish '
procedures which will rosult’in the full satisfaction of your Foderal fncome

. . “tax lability on said income, It is specifically: understood and agreed that such
deterniinations and procedures, whetlier oral or written, constitute an integral

’ paxt of thls contract and are !egally incorporated herein by reference.

1 o T o T o(b) You will’ not be requlred to bear the expense. of foreign - . .
taxos on income paid or guaranteed you by the Government under paragraph ! -
throe (3) above. You will be reimbursed for such loreign ta.xes paid by you,

U consiatent with your cover,

6. Allowances. You will be entitled to: (a) Living quarters allow- | _ ’

ances in conformance with regulations of this organization applicable to its
appointed nersonnel, In the event you are furnished ruarters by your cover
facillity or the CGoverament you will not be entitled to the liviag ruarters allow-

ances hercin indicated,

: (b) Cost-of-living allowances’
in conformance with applicable regulations of this organization including, but
! not limited to, a post allowance or, if applicable, an equalization allowance

in lieu thereof, a supplementary post allowance, a transfer allowance, a home
service transfor allowance and a separation allowance, - .
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a=AneyY.
Wi ‘ RAVENg |

" j! -a!e You will bu ndvancod or reinmbursed funds for travel and
tranaporzatlon ex>eases for you, your dapcndents. your household ‘effééts and,
‘your t\e'sonel autun'obxlc ‘to’and from, your. porimiaient vost of aoslgmnent, and
for you nlone for avthorized. operatlonal 132 \vcl Ia. addttion. Fou will be
'entltlcd to’ storage o[ such’ houschold and; '*-oraom! e!fes.te ‘ag’'are not shlppod
*ln conl'orhunce With- .\ppUcable Gove ramont: ru.gulalions. You will also bo
authorl..od shipr: ent of heusehold &lfects; nrcsently stored in” Paria, ¥ ranco.
b o ) for. combinatioa nith such houachold offects :as are proacntly in ‘storage wlthln
' . - "contln‘chtal Unitce btates. .You’ may be’ cntltled to per dleniin led of ‘subsigte
encé- gp the courac of all: travel perlormed hcreunoer and, wh:n nuthorlzod. for
. yo”‘*a'lone while an temporary duty away Irom your wrn.nnent _post of. aulgn- .
« -*ment. CAlL ttavel. tunspormtlon and per dlom provlded for under thln plra- :
' graph must be nro'serly authorlzcd, and oxpenaeo lncurred hero\mder Are’
o heeh e A subject to- payment and accouiiting in complidnce . with. applicable Govornmcnt
S AP o regulauona or according to the ostablhhed Policiea .of )our cover {acsuty.
A B whichevor is dirccted by- the Governmcnt. ‘ .

¢
s R
e
v

sy ot

8 Operatiom! Exgenaes. You wll! be ad\'anced or reimbuued funds
for necouary operational expenses lncludlng but not limited to payment of
fringe beiefit program costs, of your cover organization (including retlrement,
health and life insurance)-when it {8 dotérmined by this organization-that
nietabership thorein is nccessary for cover and/or security, also entertainment
vmation, as gpecifically ansrevod by the Government,

and the purchase of {nte
Such funds will be subject to payment and accounttnw in complance with appli-
cable Governnent regulations or according to the established policies nf your
cover facility, whichever is directed by the Goverament,

D ’ g ‘ 9. Repaymient, It-is recognized that your faxlure to account for or

. refund aay nionies advanced- 'you-hereunder-ahall entitle the Government or
.. . _. _ your cover facility to withhold the total amount of such indebtedness or any
" .. portion theréof from any tonies dic you dnder the terms of this contract in

such manner as it'decems npproprhte. Lo . -

' 10, Beneﬁts.~ {a) By virtue of your employment relationahip with the

ees' Compensation .-\ct, as amended, Claims by you, your helirs, or legal
i representatives under this varagraph will be processed by this organization
T ' in accordance with its vrecedures {in gsuch manner as act to fmipair security,

{b} Yn';u will be entitled to sick, annual, and kome leave

{including travel expenses incident théreto) equal to and subject to the same
rules and regulaticas applicable to Government-appointed émployses. Annual
leave may only bo taken at times and places alppréved in advance by appropriate
represcntatives of the Government or cover ofiiclals, All accrued but unused
leave credited to your account under previous employment with the United
States Government will be transferred to the leave sccount established for

you under this agreoemaent,

{c) You will be entitled to the continuance of pay and
allowances in a manner similar to that sct forth in the Misslng Persons Act,

Government hareunder, you are entitled to coverage under the Federal Eriploy=

R SR
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. authorlzed‘to bear a: poruon of- tho -pi

CerEesy S :
UIJ.I P I - - . s,

. (d) Your nartlclrntlon ln the, Retlrement and Dloability
.':yatem of this O~ ynnlz.atlon ie’ preurvod by virtue of. your trans!or “ilhout a

‘bieak la-service {rom a pociuon of. omyloyment whergin quilification’ torfsqc;h .
ala!un wa's achleved Contrlbutionu into the.- euremcnt and Dlsahﬂity } u - T

‘will- be dcductod from the baolc compensauon due you horoundor. -

7.

IR ) You are hereln authorlzed contlnued covorago undcr -

the Fadoral Employeen ‘Hedlth” neﬂtsxAct. 'I'hls organluuon 18 presently

Your lh\anchl contrlbutlon will beé ellccted elthar by payroll- deducttou or-by
diroct remlttance at perlodic lntervals eo bo ostabu hod by thle organ!zatlon.

(f) You are horein nuthorized contlnued coverage \mdor

the Fedenl Emplofeia Gronp L!.fe lneunnce Act: unleas ‘youw have prevlously

exécuted a written walver.of said covonge. Thls organ!utlon is presently )
authorizedto bear a ‘pottion of the premlum cost, you will bear the remainder,
-Your financial contribution: will be effected either by .payroll ‘deduction or by
dlroct remittance at periodic lntervals to bo established by this organuatlon.

(g) (1) This orpanization iy authorized to nay the cost of
necesoary hospitalization and velated travol exponses for illness or injury
‘incurred by a United-States-citizen {ull-time Contract Emplovee in'the line of

7 duty while abroad - .

‘ (Z) This organlzation ma.y pay certaln nocesaary
_costs of hospitalizaticn and relatod travel éxponses for illness or lnjury
fncurrod by the dependents of a United States citizen full'-time Contract Em--
ployee pormanently aulgned abroad whlle thoy are located abroad -

It is underntood and agreed that tha ellgibluty and extent of the partlclpation
‘by you and your dependents in the above’ medical programs ‘will be in conforme-
ance with the rulea, regulations, and- pollcles of this organization in effect at
the timi8 an illness or injury is incurred, that all claima will be submitted
only to this organization and that adjudication of such claims by thla organiza-

" tion shall be final and conclualve.

(h} You wiil e entitled to clalr refinburserment for loss
of personal property pursuant to applicable Governinent regulations,

11, Offset, ‘Emoluments (including benelits in }dnd):received from or
through your cover activities are the property of the U. S. Government., Pro-
cedurally, such emoluments will be offset against amounts due you under this .
agreement and are acknowledged to be payment by the Goverament hereunder
and for federal income tax purposes. If cover emoluments exceed those due
you under this contract, you will dispose of the excess amount in conformance
with governmental instructions. ‘

y

you ‘will bea'F the remaindar.’ =




14-00000

Lou

'andregulatlons. R o

Jng to rights, privileges or benefite other than those expressly stipulated In

12, Lxecuﬂon of Documents, If, in’ the por(ormance of servicea under
this contmct. you ‘Agsuine the custoldy of Governmént funds or mkc tlue of -
record to pronerty of any hatare whatsoaver and’ wherever ulmato, \'.Mch prop-
erty Ha's Ih “act been- ‘purchaged with 1honles; of the . yo' T .
heréby éocognlzo and ackno\vlodbe tho existe nce. of a !ruot relatlonshlp, elkher :
exprou or: conatructlve, and:you agreo to e:qecuto whatover”documentu may be

roqulrod by the Government to evidence this. relatlonahlp.

SN 13 Sec recx. 3 (a) You will ba’ requh-ed to keep lorover accret thh
contnct ‘anqau classllled mformation whlch )fou may obtaln by reaaon houo(

knowledge that violatlon of- such aecrecy may subject you to, crin lnal prosecu- v
‘tion under tho eaplonage laws of tho Unlted ‘Stated'and other applkable lawn L

PRI
v

MR (b) Inthe ovent you marry or romarry durlng the terrn’
of this contract, you agree to advise this organlzauon at least ono hundred .
twenty (120) dayo in- advance of such contemphted marripge, or othérwise as
soon as kihown, and to turnhh such personal history data on-your prospectlve' o
spouse as may-be required by this organization., You understand and igree
that should this organization detern:ino that your marciage weould Wmlt oe |
otherwise {mpaiv your usefulnesas to the Covernroent, this contreact nay be ;
_terminated, ;

14, Instructlons. Instructions recelved by you from the Government

in brieﬁng. training or otherwise are'a part of this coatract and are incor- B
porated herein, provided that such instructions are not {hconsistent with the

t3rmsa hereof,

. 18, '-Reas’slgnmehta. -During- your-perlod-of ‘service undor this a‘gréé'-‘
ment, (t ma.y bé'nécessary for this organizatlon to terminate an auignment o
for :easons: beyond your coatrol. In such event, you will be given every ’
consldoration for other assignments appropriate to Carcer Agents,

. 16 Unauthorizod Commitments, No promlaes or commlcments pertain-

“writing in this 1greement or any arnendment thereto stall be binding on the
Government, Scecifically, you bercin acknowledge that this orgnnization
niakes no conunitment, eithor express or limplied, that apsointed araployment
statuo will be ofiered you at the- conclusion of or during your period of cone

tractual aervlc:e. ‘

17.. Term. This contract is effective s of <
shall ontinue thereafter for an indefinite period unless sobne tormlmted’

(a) -Upon ninety {90) d2vs' actual notlce by elther party heteto.

(b) Upon actual notice to you in the event the results of an initially
required medical examination are detern’ined by this organization

to be unsatisfactory, or
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T |
{c) A\ ithout prior notlco hy tho (-ovornment in the evunt of a
broach .of thts contract by your v&ol.uhm of the aocurlty r-tovlalonl'r
horeof or by your othcrwiaa rendering youraeu umvauable lor ,

accoptnblo service. '

Termln.atlon of this agreemont will not releau ‘you- from’ the obugationo -of any
ucurlty oath you may be ronulrcd to take, . ) ‘ .
E UNlTED sn'rzs oovr:xnm:m '

X . ,s,p 1\_.‘_ ?:. ‘1.‘«:::--"?:;‘;“
T ,ay S
- e oY T Contractiag Officer -

ACCEPTED: - S :
2771,, froan AL BT co
Thomas B, Casasin - ) IR ‘ ] ‘ )

WILHESS:

//%// AM,Z</

APPROVED'

%61\4\

e .

NEDTRNY

P

an .
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6 Re!erenco is made to your Staff Agent Supplemeut. offectlve L Auguat

1962, ‘ . .

) Ef(éctiva 27 Sgptemb'or 1965. all reference to lncbm‘e ia déleted from
that supplement and the following provision ta substituted; F

" iaxes. As an appointed employee of the Government you must satiofy- )
) . your Federal income tax liability on taxable irnicome paid to you. Such iicome !
, may be pzid you by or through a cover facility. Because of cuver, operatioml

’ ’ and security considerations the Tax Committeé of this organization is f

authorized to moke certain determinations and establish’ procedures which :

-will result in the full satisfaction of your Federal incomie tax liability on i

income directly received as a result of your Federal-employment, Such :
determinations and procedures conatuute an mtegral part o( your Staff Agent ) {.

!

i

f

,_admlnistratlon. B e T
UNITED STATES GOVERNMENT
- BY ’.
Personnel Officer i
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“Exsct ttla of your pasition and Pace of work

89 000 cOomiie

Titre exact de varre 7 .

Name of employer ~ Nam ol employede S - ¢

Type of work

| Geare dactant Yuznsping overseas publisking co.

Name and titis of raur smmediate supervisor
Nom et titre de volre sopesreur dum Executive usrector

Rcuon for teavang

,
!
Dbt R Ll T A P W
H

1N oafn gon-

1Y Cove de dehort Yoeon -
| e i Sl e - g
; c.nhr.xm,, SO TYTN w')*r- LP.TLF‘IEU{( 2
- — . — ERE TR - T A TN
Daces of urq;lu;m:n\ - Ouree d'emp.m +rd Lps €T auTerEmares :
: . - Decriver ws forctions, en soculiznant les printipales | ndguer également 4.
! From: To: - N i
: De's February 1968 As June 1909 ~omdre et tos fonctoous des perscrnes 10us vos créres. S
Annual salsry - Trontemeat oanuet $
Starting - ;
: De desur : 9164500 pro.n,, . 321. “,0 + prof 1
Exact ttle of your position and plaze of work - i
. H
Titre ‘eaect de votre poste et heux d"octrv.té N 1 s
' Name of emptoyct - Mo O Femplogeur R :
, R
' [
. Type of work . e - . - .
. Cenre doctrmte ,r]\ed te'-"r- nio-: rericdical preps . i
3 3 N ‘ o
’ . ‘Name and trle of your immedute tejervior . Sauover, )
Do Nom e1 titre dc volre sderseve direct : ol
H 'c ec .
R Tresiient
|| Brmentertemion wi s of routing nied re
[ - ray wing new
; Cauvse ce depart ‘etalliencoes
: .
: .
- S : L o
-
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{8 tmv " 10 X 'l-ul < . .

: ¢ 0 0 e roflt" 17 0G0 o prefat
C% gt =, jr Avfa " et

Laact tute N your poasty ﬂ.nJ phre of work’ ‘. - ‘ .

Thre eroit Je votre hnte vl Iecr Facteat ‘

Nima of evplojer - N de Fenpioyour.

Ty of wouk Ly a T e -
Cenre détrine . <“cc1n1) ed perxoc\vnl‘nrcsa e o )

N L] and ‘toite o yoor uamed-nc supefyaer 1 Al - ' ’ Lo - . A - .
tian ﬂ mu' dc nre s Mreor direct 'n(‘d) R N , R T

i rasea for leaving E s o ‘ PR . T S "
Cociv do deport - Progotion .4 o : . : ! s ’

E. Kopplicable, iln here 3 bricf frwm; of cmp'o;mcnm) fu 14 béfore those éb\ert;d abave.
St vous bo juger wtrie, psumcs sci 108 divers en il ca'tn.un. . N o
16602 Free-lance technical editor, .various pu)i) hin: tounes, New York
1960 2 Suporviuing Technical Editor,

1955-00 Nuvervi iy Poreiea ATInive Djecindint, ‘

1950k Regional Editor,‘
1949 Réportrr, then ussgciato fditor, weekly nowsearer chnin..Pn]!imor&

REFLRENCLS 1 iIndhguer trons personnes if3rents et all.{s erches) pocvart

3% RUFERE MCI~$ Lt three pertont not related to yoi by blood ¢
des renserpoenents d ordie marof et prcrfuu:nurl Ne 1lpetez

murhu. who ‘trx faaiiliae with your characier and quabfications. Do [ duner sur S §

not rfp-u YL lmtd in mm 19. . pas de nums U3 e donsly cose 19, '
Mama « fow l - fult address + Adresic compliete . . I Profession

Civil vervant

Journallvt

Educator

IN Sota brefip any oidee 1eizvant Hzen Indude antornation tegaCry 37y resdence o tryvel ©
Dot shestververt s (tete rerciprement € e 8 d valia con Cdoture £ e bpoleme TSy Fres Cas sur b te el oo b 2e ie ed sy
Cafgr s v ang s rmaiasio ik
Foreign residence: Canada 1937-h2; UK, France, ielgiuum, Germany, 1944~y (military
sarvice); Japan,’ 1946-8 (military service), 1955-60; France,

196°-present ' ,

IR | coritty 1Mot the steiecents meds By ma A eAswer Lo 10 foragonng Ruettions ©r8 trve 8ad cewpiate | wanderstand thot milel misreprerentaton sendars me tadls ic

anud o Thptoyed,
h Cori. S @ue las Mponecs goe 100 [0:Us8 Oua Coecrlons Lrdrsivs #3ni Compldies ol 000CIng. Jo 10ConAAR L v 83 TP Nt S(pmment wne sndiCetien iRrEEite, ;¢ mE rend?o.n Dass-die O

u-awumdnu«a-h'gl B

Slgnuun._ t;\hlu Ji '{&,J/ }L, | ) " Date N

vember 30, 1971

N,
You muy ba rhxivstsd tu supply documentary avidencs in suppo-t of the H peutrr wey ften demanse de Rurer #os poies gastihizeceees & Tepas  Ses
shere statemania Do net, howover, sind sny such evidence unless sabed Ghcicrateans fo tea G-tedres Ces Doéces me Cecront dire eavesens §o'd ig diwnde
te éo 0o by Vamoa erdrenre Sr Fionesca

W A0l por cheleve Licuses rhieption e o forma'aire | votre Ermende sere

Roceipt of this farm la met ordinarily ackaceledged dut your aprlcation
wiit ba carefully aasmined snd Uacsce wnil, of aces do, got inta tocch wich BEIIMCIAY Beemnge @tlenl sirwnl 04, lo tes kum $'Unci0 10 meitrs s adaect
Pou. I vwwn ..

Ha regie geatroie, Fi'verte ne contere pos e Jnvan.!u fm;’a Bivs S8 Cave 078

Apclications for smplorment are et hermally retained by Unesce for

mere thse twe peare after- recoipt. sdré1 receii-es R

= = I - e = P Ty ——— TS I . s
< 7 ] o o yes [ —‘—1

24, Fave ) y:m any odlchon to our mahking enquiies of your present emplover ] - T
Veyu-voux quelque Inconvérient d ce que nous preaons cey renseigatments auprés de votre empliyur ottuel ? 2 o “ no~

- -

Je e coLrtey of which you 2re 1 citizen {
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4 : . . U9sEsPalfed tay ¢ o S, o

Dy ST S - .
_( . - 7z . . - ) lnﬂ.ovt: unul. NUMAER Y
- FITNESS REPORT ;
R A T oosmz . _
3 SECTIONA".- .-, -~ . C- . GENERAE N . . : L : = E
B Vo NawmE (Lasv B (Free) - Mictle) 2.-0aTg OF oATe (3 sEN wc cliul 8. lp Ce . ' A
I+ . CASASIN, Thomas’ B. . .20 Jan-348-| ‘N '08-15 SR R o
Joo-orriciactosinioN Tires - - L T [  OFF/DIV DR OF ASHIONMENT 8. CURNENTITATION,, - C
- y - _DDP/BUR ., ~ | v earls .. . .} ~ ]
- - |10/ CheCK (XY yPgOF mEPORY - 0 - - 0.
waviAL c 0 | R mEAISIGNMENT SU " . :
.o B i o -[&. [anseual lll'dflicnvtvg"l“ wovae ) -
T - T - | sBacIav (Specity): S O -
o .-, oarggErcRT DU [ . ™ n(Poavmo PERIOD (rm- o B ] .
O 177 % na ia‘)i 7|2 AprFil 1970 to n arch 1911 3 BRI
SECTION B S .. . PERFORMANCE EVALUATION , i - -
U-Umoml?dovy Pirlormance n umctnhblc A rohhg w thy m,ny qui medrat ondr, it émédial avtion, The: noture of thi. oction.
T could tonge from 9. b0 further traiming,'to plum, on pvobohon. to griment o1 o, aep fioa, Describe ochon token
or pvopoud in Sechon'C. i ' . . .
M-Matginal Performonce is dt%cnn' in some mp«h. N teasons for ossigning this reting sthould be- ;hk‘ in Sichon C and diol octi -
OTTETT L taban ov rece d should be dei . ; '
P-?:otequ R Parformance is ‘whifoctory. D«md resu'hy are being produced in the pected.
S-Strong Perforronce v charocterited by erceptonal proficieney,
! O-Outstanding Performance 13 10 enceptioral inrelatan to requirementt of the wark and 1a comyar 1on 13 the pesformance of othen der g 3 mdar
woik @b to warraat special recogmition,
= SPECIFICOUTIES
R List vp to sin of lho most imporfont wcccﬂc duties performed dwring lh- mhng period. " [nsert mhng letter which best dosznbol the

- fmanner in which amployee performs EACH specific duty. Consider ONLY offectiveness in porformanco of that duty. All employees
with supervisory uwonuhchlu$ MUST bo- rated on thair ob-lny 10 supervite (mdluu ‘number of empluress supervised). .

S NS 31héd "£i11-L im0, employment as a sénior executive of a foralgn
U \ for the purpose o! further daveloping accesg ¢ .
R ' to station: targets.and gy tho‘_ overall cost Of thp -

A ’ SPECIFIC DUTY NO. 2 » ) TS
LETTER

g Uses his coverx to gain aceesa ‘to. MHEARSH pc:sonnel and spot leado
. on cveatual accsss and support=typa assets directed againat thc 8
-] loen) MHHARSH A:d TPFAST: targatse. - o .
RATING

) - [F5ave15pé°ana assonees WmARSE officlals with whom he has made ervER|

ATING !
EYTER

3 , contact as woll as access pmpocta to- tho local MIHARSH. and 4
w . ‘PPPAST targota.

SPECIFIC Do ] - HATING

| .(e;;-nordn to varlous Buxcimx requlivrements including luvestigative Lerren
wOIk, 8

SPECIFIC DUTY NQ. 8 | : “ ) - v . - - ' . ::,Y;'é%
Rapo:ta on tha above acuvitlea. , S e P

SPECIFIC DUTY NO. & . Tt s e . . B RATING

. L . o LETTER

.- - . M 1]

' ' . OVERALL PERFORMANCE IN CURRENT POSITION

N et RAY
Tch into account ever sthing about the omployu which influonces his offectivenoss in N3 current position such o3 por- LETY
formance of specific duties, praductivity, conduct on (o, caoperativeness, pertinent personal traita or hodits, and
particulor limitations or talents. Based on your ino-ang. of emplayee’s overoll performance duwring the rating period,
. pluco the lo"ov in the roting box corresponding to the statemont which most accwately reflocts his love! of performance.

i
o

J GaCAF 1 }

rome A5 ossousre saeviovs coimons X SECRET ===
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NARRATIVE coMMEN'rs ) \ ,1 - IO e e
—T oL

- secnonc

Q 9-domma¢c. Give ucmoadm-a\' L1 mlnlng. Counul -
1fy or esploin rGtings given in® Sochan Bto piovide best- -
Tuaded od Monusvviol or. wpnvuog_duncl ond-€osticonsciovsnesy .
TLIL 19d R, oge! ito g il estee spoce s ncofnl [ complon )

.lew. subject managod to 'ga!.n fnll-ti.ms

ch ¢;anc00n¢. i quud for
o¥ dnumbmng fufure’ ptuomul oction. "M
d 4

H persornel, spoce,eduvipm
.So:non C,. vﬂoeh LR npo-ol. ah

ot«.oeorionie slaudown When' jobs were
witl mat- help “from ueadquarte:s or the
ig.a- trﬂmte to Subject a tl\xency i.n

“ good bnisnass ‘ganse; -
1 by thla company. In converting ‘to- full-tim employmnt. a mjo: ad-‘ L
.justmant. gubject's contrihution ‘to the Station operations in the L
" MHHARSH and “TPFAST: ﬁelda against . which he is targetted temporarily - ’
' decroased - somwhat. ‘Subject continued. ‘howaver, to maintain contact
with three local MHHARSH officials -and ‘initlated contact with three
i others. Ha also contlnued to ssarch for new leads to personalities in
the priocrity arcas assigned to him. Subjoct has the capability to call
-on local scientists or technicians of just about any nationality with
-the ponsiblo o"ception of 'rPBAs'I' -citizens. He has used th:ln near-
unique ‘potential well. .
‘ su.bject has had’ occanional ditficnlty switchlng from “"professional®
. or intellectual subjects in his development of MHHARSH personalities
or access ymspocts to more down-to-sarth interests necessary -con't--

. o secnono , T _CERTIFICATION AND COMMERTS . _, N
e T ‘BY EMPLOYEE ‘ -

. ’ s B l CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF TNIS REPORT.
:: DATE SIGNATURE 0' EMPLOYESR
9 June 1971 " /s/_ Thomas .B, CASASIN
N 2. - ) BY SUPERVISOR
A cgg;:sﬂ!yﬂ;d.ﬂ%'ﬂfvil;:a’: BEEN 1P THI3 REPORY HAS NOYT BEEN SNOWN TO EMPLOYEE, GIVE EXPLANATION
’ " 18 months

DATE QF FICIAL TITLE QF SUPLRVISOR iTVPED ST PRINTED SAME ANO SIGNATURE

!
Hoaodling Officer /3/ francis S. Shierry
3 BY REVIEWING OFHCIAL i - .

TCOMMENTS OF REVIEWING OF FICIAL

The Staticn submitted comments -on Snbject officer recently in OP2T-
16549 (8 April 1971), to which ve should add that Subject has, largely
-on his own merits, acquired a solid and potentially highly useful

cover employment, Howsver, this new employment will demand a very
" pubstantial amount of time and energy from Sdject, and the unanswer~ o
able question at tlemmoment relates to his availability for Organiza- .
tional tasks. We shall need additional time and careful working with
this officer to determine the answer, since the fiscal ocutlay from the
Organization to support his continued stay in Paris is still quite

DATE. OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR PRINTED NAME AND SIGNATURE

24 May 3971 r-as .
SECRET 7t HORIrHONTEOROTY

Tty A,
— - . S’
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PI‘I‘NBSS nsrom e S

.,section c (conthueg)_‘

- to the developnent of humn relatlons._, Bis f.orto 13 theretom ‘
"more" in’ £he field of. Spotting and making . oporatlonal conitacts .-
:€han in- that of more ‘than ahort-ranqe opemtional developneat.

,subjoct'a opetationala
'attempt recruitments.:

M:uation makes it. hnposaibl.o :£or him to
'rhua. h:la very. real achievoments are net

by ‘assénce of the apoctacular variety.

subject'a reporting has been satisfactory and continue to .
be copiws. He could, however,.furthar improve the selectivlty
of thé leads provided the Station and make ‘more of an-effort to

"digest® tae irformation contalnad in his raports,

p 9

Although Subject has, st present, no supervisory functioa,
he has repeatadly requestad such a resporisibility. He is careful

‘with operational axpe”gses‘iahd has exarcised good sécurity.

During the period under review, additional efforts have been

_.made to make full use of Suhject 8 potential and 1ntegrat:e hinm

further in the work of the stat:ion componant with which he works. '

dixected” agaL-xst the local mnsu ‘and TPFAST targeta.

T Saction D (continued)

substantial. In a word, 15 it worth it? We do not yet know,
although ‘our initial irpressions are favorable.

On the fitness report icsolf, this rater would have prafevved

‘an ®8° rating for spacific duty nwber one; subject may ultimately
‘deserve an "0", but it does not ssem warranted at the pressnt time.,

Moreover, I believe the ovarall rating would more properly have
been in the higher range of the "P° category, rather than °s®,

‘but it is of course a subjective judgment of the rating officer,
~ who i3 more intimately and directly involved with Subject on a

frequent basis.

In sum, the cover is superb, and only time will reveal to
what extent the cover requirements parumit a full measure on be-
half of the Organization. We are following this aspect closaly
and will be campenting upon it subsequently as we gain experience

and knowledge.

SEECRET
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1. DATE AEPOAT DUE INO.P, i - - ‘ 12. REPGRTING PERIOD (Prome to~)
e i1 Apvdl 1969 < 3 tareh ~197a . \
SECTIONB L RTORMANCE EVALUATISN ) ]
Wﬁiaill(idﬂ" " Performonce is um“p‘eb <. A fating in f‘u category: nquuu unmcmofc ond positive remed,al action. The patuce'af the eadhan
T " eokid tange from-counsching, to fustner homas. to piacing on p , 10 §AMENE OF 10 1EPAMGLIOR. Deazt.3¢ AINIM ‘ohe
. ot proposed in Sect.on o N
~M.-'Mm‘gvlﬂcl Performance is deliciznt in'same aipects. The for ‘k'_ ing this rating should be statcd in Section & ors 2
19ica of tecommended sould be desenbed. - . N
P-Profcient Peformance is mntafuctory Denred risuits wi¢ bor produced in the mooner expected. ,l
5—':’3_‘_:0%3 P m3imGACE 8 GRGIOLICH | Ly teae,ia G proficierey. .
O—Ouh’cndmg_ Per‘ormence 18 10 €3cephioral wa reiation to requircments of the wors ond in comparisen fo the performonce of &3¢ 3 3203 savdee !
RN ws:t 8s o y:ncu! special tecognition, - . . . . !
SPECIFIC DUTIES . . '

with supervisoiy ut;\onnbzlmos MUST ba rotéd on their ability 10 superviso (indicate numbor ol empioyees supsel.
SPECIFIC OUTY NO. Y R H :(*r"‘,:;: R
. o s i
stablished and milntalns a’ legiticuce] reprecentation for ]
;he'_pg:pos'g' of developing. na:g:al aceess. to S;a..io*x targeta. e g - -8 -
~ R Y - . . . . [
srecwnc ourYy NOL 3 , . e e T .- ! :é‘t‘r\e?i
Uses his cover to develop leads on eventual access or supnorc type assets :
;o_be uscd by tha Statioa. againsc tha locall MIUIARSHU- target.,. -. . - . i S.
SPECIFIC OUTY NO. 3 y - s * Cesten
Rc;swonds ta various Stacion tequire—xmts includi-zg investigacive work. B
- —— : ——— ,
CSPECIEL DUTY wo.-4 . i
Initiates ccatact vith selected local 1guinsi targets and undercakes to | |
develo; 51 ..icien’ rappo"c with thea to provme ooeracional assessments. - S
. . 3
TAATne
SPECIFIC DUTY uo.; L e, . . T <z { Cetrin
- * ) . i - . . - -t . - . . - : H
. ey -t Te T e e 5 - 0 s : .
’PEC".": o_“ft .'T°° ¢ SR N I ST v ., * Tl e L AT Lot e e Nt i :E‘?I\‘;
LTer 3T SR NP R T gt L Selr s Tt
. . T . .y . v e . . . A 3 R
. - . % S -1
OVERALL PERFORKMANCE iN CURREN OSITIO‘(
O - R27I8NS
Take into account "oryvhmg cbout the employce which influences his clhcnvamu in his durrent position such as peee ; jLESTER
formance of spacific dutias, productivity, conduct en ;0b, coojsercrivencss, penmeni porsonal traits or hebirs, ena |}
potticuler limitations of talonts. Eased on your knowledgoa of employeo's overoil performancoe during the raring Fevea S
ploce the lettor in the rating box corresponding fo the atetement which most accu satoly roflacts his lavel of porics=eaces !

.3 I ]
“N LD 0a30LETC AAIV.CLE eOiT.ONS
T b

List up to su of the most importont spocidic dutios pe:forqu during the rating period. Insert rcting lottor which toat cesceldos tre o« -
Ymanner in wh::h employeo performs EACH spocific duty. Considor ONLY effcctivoross in performance of that auty. Al empioyecs, 1 .

v
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“cover to s‘d.llfully spdn and asgessacééeds ajent eandidates, - As-Subject's opCELe
tieagl sftuation. in Pariy mrccludes making recrulimout, the mose. aronisidg of- t‘*cre
‘.~c:mc_ cates was placed in_contact with a §tct.'.on officer duting social avents -Sus

e -® PrOPOY pnw'cﬂvc theie eelorior w, vito

aesies L’tmonnmred i current po’mon
C-ve 'rcwondwlonc 'oo no-oinn t CoMrnl \

Q.

\

ungva,

on. -Mennas o-l«:r'ommne- of mnnnnano' or u-x-nnt I_E’_V'_‘ 3 e-d 2930 00 N¢1ou -\Fl.l \
b e vte of persondel, spore,ieq oad 'ym!- myu be commented on ol cr-v]tc"‘.'i. ln-o 1’ 'pot. 8 needed 1o tova NUIT S
on (, ottoch o lepom'o s’oee. ot} pe~e-.

The corment s-of. the zating offlcer orc llmited 2o the nc Lod ..rc-r c:::o-mr V369
to March 1970 ('uv'i.nn Wviish.he voriked with Sudject. Thoe pr revicus ratlae offizer hng

. addad lils corments zo aliew coverage of the ‘total {ndicated period fron A"rll l°6“

o' ¥arch 11970, Purm, »..is pericd "‘ubjccc AT h.c- r..tcd in PR CORURT )
the loéal S&T and Commuersial 1OMAN: "‘tnrret. u‘ﬂ~c Vs roﬂcnt nct!vlc; hfs bec.‘

pg=p X

very productive im.ce«.."Su‘o_,cct u«-cd the oxconcnc potentlal given to him by %t

-

ec:
rganized, - At the sama time, Subject.continued kis ciforts to develop ‘pereonal rals’

t’cm.\m with scvcrnl 7::}‘\Rs.tcrs. The bc"inning of perecnul as opposed to pve-y

sional relations with a:major MIUNRSEN tarzet enebied hin to obtain insl-ﬂx.
5,13.\ the t»r~vcc g boldefs and pors onality wvhich tlas the best the Station had te can’.
Subject also managed to cstablish contact with two other MTARSH rcn:cscntntl\'*s ol -
interest. This, In ene edse, ¥aquired almost six months to ncco-ﬂlish via a eerliint
lon of pntio'v‘o atill and determinatlion,  Sublect 1e an crpevioneed offllenr, e
L& ooart cenaclons ard 'j"‘“""o" cooa tecuriny,  The Sta_lon tac no othev ace
tue necessary sclentific aund odizorial knowahow, [luent rrevch and local umowled gc
to replace au‘:‘ccc. - In view of this and the recend prosress rade by Subjeat in | !
*cs. ase to very speciiie xcauircﬂcn..s ‘and .xis willingiess to try to establish por=
onal and, I‘onelullv, secial relations with access nro"pcct. and MINATSYH targets,

s eed ety

, the t'n:icm reccntly tcco""‘"'mod that he be extended. ¢ gl Parig, At the sane tinme, U
Station recormond m. 1 it Svhjeet?s eover be reinf orccd by fuiletime enploymoent wilh
Gy ismrta reyerniye 12 LV e ¥ o Ty pemn]peene

SECTI'.’.\ D ; CERTIFICATION AND COV..\{ENTS

1. . ’ BY EMPLOYEE

Sle s=x -1 CERTIEY THAT I'HAVE SEEN-SECTIONS’A, 8, /wocoz: r'«us REPORT —~ =~ ~. T e

CATE SIGNATURE OF EMPLOYEE - - . T

2 ] fvs o desceegy supe:wusox Fot :

VMONTHS EMPLOYEY MAS REPORT -

UNDER MY {L‘PERVISIO&NBEEN IE TH'S REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION ;

o kd
I\
DATE OFFICIAL TITLE OF SUPERVISOR iTYPL".J‘ OR PRINTED NAME AND SIOQNATURE
oLt s O cer el Urenicis hovsy
P2 S T EY SEVIEAING OFFICIAL 4 /e o Lo Ul
COVVENTS OF QEVILWING QFFIGIAL
Az arovied «ill refleat, this L
elllzer tns :io:s in recant yc:-s.— N
In Solymose t uncor aoneoflicinl "
covesT ;S < 2 amraunt and tvoe :
el -ullen i0le Inzida oo
afloem, e 3 nsd :
gon wersiz ont 'om Degdl svpan~ceoment )
ot
DATE ,OfrlC!lL TITLE _O' REVIEWING OFFICIAL (TYPED QR P . 75D NAVE AND SIGNATURE

, .
— TR fowfeime Ry

v . C A e e vamsme 4 e g o et

@ s o
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. Irom the" ‘rganhmtlon. hlo contlnuod ptesence at tMe Station de(lnltely

SECRET

) : ,fintod lor a culﬁclont peéricd to reach more definite - -
conclusiona concordng tho lev'cl of sustained perflo¥niance over a uomowht
longer period than tha: uﬂoetod by thu repon. t .

On balance, ‘we are plenod that thie officer has Fesponded 80 weu to

greater case officer, dlrectlon and that he has undertaken somawhat more e

. _aggressive offorts to- e.xpand his range of contacts in immediate proximlty

to the primary Station targets.’ This omm- does bring many talents to bear
on his- operational acdvlty ho has absolutely fluent French, a solid and

axpioitably cover, and a vast range of contacts o the local cormmunity.

Iicuetieless, it will requiro additional time to oxplors thesa contacts in

-depth, select thoso which appeéar to be operationally viable, and pursue
them actively either to the:point of recruitmesnt by another officer or elimina«

tion from further development, for whatever reason,

In sum, {a apito of the recognlnod wd commendable improvement in thias
officer's perlormanca during the period under review, the reviower submits
that - the l_attor grade for apecmc duties 2 and 4 would more properly have

" been & “P", .and that the overall’ raung. at this point, woild more accurately

be set at a level between ‘P and "8, probably closer to the former than
the latter, :

This rev!ewing comment has been read by the officers who prepared
the Fitness Report,

- . SECRET
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- " M R o ABNIn Rilled. l.)
) ) - L IV'LOVII nnu.. nuunn ]
: . FITNESS REPORT - ‘ e
S - g - SRR ggan N
SECTION A : - GENERAL - i
o M1 ) ‘M 2. 0ATE.OF ou"n [TT]} ., onAou Ts. 30
I _1'1 .

TwMLL__ 9- Jan 1924

7/0iv/en oF Au-onncnr 'o "CURRENT STATION o

. [SECTION B - . i =R VALDY
. w. fook Puhm-onu ranges from wholly inodéquate to slightly less than sotisfactory. A rating in this cotegory nqdrn
positive romedial oction.” The nature of the action could-range from counsaling, to furt training, to placing oa’
. probotion, to uculgmna' or'to separation. Deséiibe action'tahen'cr proposoed In Section C..

‘A< Adoquoty = Porformance moets oll requisoments. "It is ontiroly satisfoctory and I characterized noithei by deficiency moe
excallonco; . . EE i T

P . Proficiert  Poclermance is more thon tatisiccsery. Desired rasults ors belng produced in o proficiont mannee,

§ . Siuong Poeformancs 33 churocterized by axcaptional proficioncy.

Os Qg! anding, Perfcrmance is 90 excoptional in relotion to requiroment s of the work and in comporisen 1o the wlo«mcn.o of
- othors Jolng similor M asto mv snc'cl ucmnhm.

R . SPECIFIC DUTIES
Lis? up 0 six of the most important specific duties p.r‘ormd dulng the rating: povlod. fnsert rating lotrér which best d.lcolbol the

. manne? in which employee porforms EACH spocific dury. Consider ONLY offectiveness In porformance of that duty. All employess
- " ‘ : with supervisory n.ponnbllmc- MU)T be' unod on w.m nb"l'y 1o suporvise (Indlcoste numbdor of employses suporvieed).

B

e . rebreeenution 26f the' purposa of developing nmatural - --. .. .| 8 | o
s Wa&mm«te. : ' Fairy '
‘ : LETTER T )

L SPECIPIC DUTY NO, 1 i K L s
R - _ | Bstsblishes and maintains a logitimata — : s

" | Davelops cowver ptetoxta tomaat wommr and third national of ' r
~ | oparational interest in the ss.r comnlty. . 8 '
kS SPECIFIC DUTY NO. 3 nﬁmo
G LEYTER
: Raegponds to gtation ad-hoc mqulmnes on the lccal internal
target. 8
SEiGirin oty meL e T T T e - o asrna]
B Devaelops potential agent prospscts in the S&T cuuwmunity to ;
L _ the point vhare they can be recommended as Station ageiy: ‘ 4
snzcwnf ouTY wo. ry . - ' ) o . . ST :a‘ry;::
RATING

SPECIFIC OUTY NO. ¢ . ! .
ciFIc o . 5 , . B LETTER .

f

OVERALL PEVRFORMANCE IN CURRENT POSIT{ON

T RaTING
Toko into account overything about the. employee which lnﬂmon his offectiveness in his current poll!lon such os per u"‘“
ftormance of specific dutiss, plodutﬂvuy. conduct on .. €O0porativonoss, pertinent porsonal traits or hoblts, and
porticulor fimstations ‘or talents. Basod on your b g0 ‘of employes’s overall petformance during the rating period, 3
ploce the ietter in the roting box corresponding %o ﬂn which most accurotely reflects his level of porformance.
AT
Catins S on orumpns

5 45 ossoLETE pavious Pr— SECRET —— R Lo
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NARRATIVE COMMENTS

10F ind; llng lvlw. pononnol o:'lon M_Mm}anomo of mmoguiai or 'upovvlloq dvﬂo' myth b hmcbod‘ﬂ

,\.-, .

'hnprovod ln tem-/o" pooplo devolopmont bn: Ln this mspoct ha i3 -
- still best with poo le in a- proteuionauy ml.ntad contaxt rathex

. than a contrived oocial context. As zeatiched 'in the previcus

. report auhjoct g"-cover. autgnment dooa not allow him to maka
ragruitments’. s\xbjoce has. a htgh degree of cost: conacloumaa

and doos not e:orcise any auporvisory maponalbiutios. S

SECTION D

CERTIFICATION AND COMMENTS

BY EMPLOYEE

1 CERTIFY TNAT I MAVE SEEN SECTIONS A, 8. AND C OF THIS REPORT

DATE SIGNATURE OF EMPLOYEY

11 .June 1969 {8/ Thomas B. CASASIN
) : a8y SUPERVISOR

2.
MONTHS EMPLOYEEZ HAS BETN 13 REPORT HAS NOT .IN SMOWY P PLANA
UNDER MY SUPERVISION 1P Tt ] 0 N TO Em LOY!!, GIVE EXPLANATION

OFPICIAL TITLE OF SUPERVIIOR 'YVP!D OR PRINTEZD NAME AND SIGNATURE

OATR
| 5 Juue 1969 . Ops Officer o B
3. BY REVIEWING OFFICML

CQWEN""O' REVIEWING °"/|Cl‘|:,—
I do not concur in this rating. I would bave given the cpleyse STRONG in

. the pertome of hin cover responsibilities,  that 1s to aay in tha mancar in
-which he has croated and expanded his covet. I would have reatricted uysolf to
PROFICIENT, howaver, in asoeseing hie axploitation of that cover for opcratiocnal

" purposas., For a fullar treatment of this staff agoat's performance, swsgest that
toforenco be mada to the ¥OC Status Report, subaiiscd 26 May 1949, wia O¥PA-039913,

QFFICIAL TITLE OF REVIERING OFFICIAL TYPED OR PRINTED nMAME AND SIGNATURE

Chisf of Station /8/ David kE. Rurphy

OAYi

23 JURE 1969

, . SECRET ,
M H } ‘,,_J :\,,."
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- ) Jewerored ssmial nunpin

“k' ) : :,fﬁ S .
' 1 7{ T FITNESS REPORT o
BECTIONG o GERERAL . —4000163-—-
= ;f.‘enpdz ll. 30

1 MAME . (Luu ‘(nuu .= umm.) - a ong or ounu 5. sax

oo .MQEWE“‘TW 8' 328r%?9;}§'23:-;§oi7’l‘%;l"§73v

——%9‘ SIS APPOINTMENTY . : - W/ﬁmmmﬁ ,9,,,] = ’ﬂ!ﬂc

'1om

0“.“' .U’l"l'o.

* B ,I [acunvl B 1 ' Ivnwoiunv:‘ S nviaL - [miai
- CAREER-PROVIBIONSL (Sn tmatsoctions < Section'C) irirag | ANNUAL R ASPIONMENT EMPLOVES
seECiaL (Specily)s = e T e, . j-';cug (!p-cny): o B
", e LT e 3 :trounno PERIOD (Piam- o,
i ) votvl At PoAT DUl IN. o ™. ) ! ‘!‘L) '1““(
° : -|SECTION B - i - PERFORMNCE EVALU ’ .
’ W . m Performance mngn from wholly inode quate to .Ilgmly less than uﬂ-louuy. A rating in this category requires _

positive temadial actlon. -The natuwe of the action could range from counseling; to furthier training, to placing on
_probation, to feassignment or, 10 seporation. Dounbc ocﬂon tokon of proposed in Section C.

A - Adsaysry Parformonce meots oll requiremonts. 1t Is entirely v)ﬂshcvuy ond 1¢ chovactrerized noithor by deficiency nor

i escoilanca,
P - Proticient  Farformonce 18 mora than satrafactuy,
- S . Strong Petformance I3 characterized by exceptional proficiency.
- X Qﬂﬂemﬂng Porformance is 30 excaptional In relation 10 requirement s of the work and in comporison to'the performance of
. “othors doing similar work' as 1o warront |poclcl ucognlﬂon.
LR S i . SPECIHC DUTIES
. List up 10 six of tho most important specific dutios p«fo'med duwring the rating period. (nsert roting lottor which best describos the
. v .. Imonner in which ompleyno porforms EACH specific duty. Consider ONLY offoctivoness in porformonce of that duty. All ‘employees
o . -hh supervisory rosponsibilitios MUST be roted on their ability 10 supervise (indicalfe number of employses oupsreised).

Dos redres. !ty are bolng producsd in g yraficiont rmanner,

¥ - - . .
- . S'ICWOC OUTY NO. |

, Bstabliahea and naintains é 7leq.ltl.mate\ S | T a
repraoge ta for the rpgse of. devol.o ing natural -
SPECIFIC mgﬁyg géa‘g m’g‘ R RATING

: < o . Develops cover pretexts to meet WOLADY and thi.rd national of
‘ operational interest in the §&T community. 8
SPECIFIC DUTY NO. : - RATING
LETTER
! kegponds to Station ad-hee requiremonts on the loeald internal’
.8

carget,
SPECIPIC DUTY NO. & LeTTER

o : Dovelops potential agent prospecte in the S&TF cozpunity to
) ‘the point where they can be recommended as Station agent P

. By~
. SPECIFS RATING
' ¢ B . LETTER

SPECIFIC DUTY NO. & ) RATING
Lo ! LETYER
OVERALL PERFORMANCE N CURRENT POSITION

- RAYING
Take inte account averything obout the smployeo which influonces his eHoctivensss in his current position such as per- | VTTTER
formance cof specific duties, productivity, conduct on .Job; cooperativeness, pertinent personci waits or habits, ond
particular limitations or talents. Based on your knowledge of employes’s ovorall performancs during the rating peried,

ding 1o tho 31 t which mos? aceurarely raflects his level of performance. 8

place the leror in the rating boa corresp

.‘.2."“ 45 ©B30LETE PREVIOUS ZOITIONS. SECRET . Lu:“':_.::‘_:.r
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-Recent ‘progress hmvar would

SECRET

ANen Falled 1a) -

,ﬂ;m:\mve COMMENTS, .

pouﬂon lnppl in prépes. wwoﬂlv. ‘thoie ulaﬂo«-hlp *0
’ .0 paéricimance. ”&n recommendstions fo7 Haining.”
> Y é-mnhlng futino pﬂmnol ouloc; Mnﬂ«monco of monoj«lel or tmvnay duties nwu "be. dounb'd if
i Splicobla,

Commant
Amplily of explainratings .ivoa in Section B.1o provide beer .

8inco tha las:t x'epqrtlng period Subjoct‘a ef!orcs wore
g gdirected by, tl;o stat:lon Lo
-jmonaing y

‘tha cpotthtg. éevaloph\g and
LADY ur ;aqont caiﬂidagea 0. taxms of’ recrultmm:
'and tnclusiou in tho Station 8 sa.‘r ibétting netwoxk

jevg hag dono tho:mgh and at timee imgimuve cpado
work. Ln thi.s fiold despite the tace that tho mission was not as
"eueeesafnl as anuciyated.

udicato that the next. mporunq pet.tod would da more. prodnccivo.

Bubjoct eoaeinneo to mspond t.o ad-hoc apacuic ustgmnu
in an. exempl.ary BNNAL o »

Bncamso of tha nature of hia covor asaiqvmnt Subject is
not authorized to make mecruitments.

Subject has a h:l.gh degree of cost consciouanoas. He doses
not éxercise any supservisory responslbnitlea under his cover
aasiqmnenl:. -

SECTION D ] CERTIFICATION AND. COMMENTS . s e
v ). s = - 7BYEMPLOYEE B s oas. - o e e e ‘
. 1 CERTIFY YHAT ! HAVE SEEN SECTIONS A, 8, AND COF TNUS REPORT . .
OATE - SIGNATURE OF EMSLOYEE -
_umqm__“mgm B. CABASIN .
2. -8Y SUPERVISOR .
¥
ﬁg‘:suﬁuﬁ;oﬂvuzvzugl sEEN I# THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE urunulou
CATE OFFPICIAL nntl OF SUFERVISOR TYPEQ OR PRINTED NAME AND SIGNATURE
M_sg.gha.'x;n__l;.s.,. —
1 8

COMMENTS OF REVIEWING OFFPICIAL

"A‘—L—C-’M&A&.‘L_;
BY AEVlEW!NG OFFlC‘AL

[

Sea attached.

QArE OPPICIAL TITLE OF REVIEWING OPFICIAL |TYPED OR ’.mtlo'ulh:! AND SIGNATURE 5
. Chiof ofStation /8/ David B, Murphy . -
P ‘ SECRET ‘
v : .=~ ....lé el
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BECRET .

- "1t ie ditticult to plwe S.n the propet perapoctive tho )
contributi.on of thia ‘soniok qtatf aqent to Paris Station operattona.
Oa the one hand, subjoct has ectablishad suparb cover in. ths - ,
sclientific. and technical fisld. vhich ahould have' atfordod hl.n

. ‘virtually nnlhaited access to persona ‘of intercst to us, both

SOVLet and potential access agentn. In ovaluating tho mannei in:
which the ezployea set up and managed this .cover, I would tend to

Y

agree with his comments to the fitness report on the =i ..l

" demands on him. nlehough theao corments are scumvhat overdravn

The prlncipal di fficulty has baan tho time it has taken to
ralata the cover poteaniial to the spocliic oporational revuice-
ments of the Station. Wo havo not received trom CASASLIH as . |
1eads -and’ asooemnt ‘Taporis to parsons of oparational interest
in the £&7 field as .te thifk he could have produced. It may be
that the earlier listing of the project (vlawed as a regional. '
undertald.ng) contributed to this.

Racently o have noted signiﬂcam: improvoment 4in that we
have recaeived. mnponaaa to requests wo have made for assessment
and dsvelopment of potential.access ngentn within a cover eontext.
Weo hopa, therefore, that this last year of CASASIN's astay will-
bo the most productive sver. It is unfortunate that the cover
sust. arid bacause of ths cover company's decisions over which we
had m control,’

S ' . "'/s/.David E, Murphy

e v ~cAD N
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ADD#NDQ%, Form LS (Picn; s3 Report), £ér period March 67-March 63.
[‘,'SeétionAD R :.hf';: _ ; '. : TR T

- ‘As che individual bo.n& rated I wonld lzke to acd some remarxs to
"those prepared by tho ratinb officer.” L — .

Tl - The assicnment I havo include. managerial resncns*b lities which
- 7 {a) are-essential to the continued ‘existence and seccurity of the
: cover mechanism as a vehiclo for operational exploitation, and
e o {b) are not necessarily visiblo to those "on the ‘nsido n’
L In the ca»e of {(a), I must engage in a coastant orcne,tration of
the cover and the facilities it offers. This mcans maintaining

a manacerial cquxlxb“xun to insure that cover work will not
5o derandings that it nesates tho cover's

3,
i [STGRVH S A I of lwku,‘l,
WL Lhg SO allicen.

uwtility to the 3. Ta e: ,
managers of thc cover corporation (wiac are now
have to be satisfied that their demands are met (or cannot bej, or
e¢lse manipulated in order to neutralize or reject their demands.

. After all, the cover position is to thénm a legitimate, normal,
e ' workaday . po;t in their firm. What work is denre at their bidding,
’ it follows, must be accemplished accorq1nb to the high standaxds
of thoroughness and accuracy which they have set. .

cnd owititingyg

- "In the case-of (b) -- which derives frez (a) -- and can prove to

- be so demanding that the necds of the CS could no longer be- served, .

: : the incumbent is required to manage a span of huzan contacts at
) several levels in order to preserve his cover position and enhance
its value to the CS. This means planning, directing and
managing the work of multinational, multicultural teans of
technical corresoondentq, as weéll as rmeetings and negotiations to
improve the [cover fim's] relations with s_mxlarly wzaespread
individuals at “be levels of editor-in-c hief, publisher, corporate

} Vi.cc—;‘lx'csidenc, srecident, and cuairzan of tl ¢ hoard. These
levels are scattered not only thrcu v induztry, tul have theip
analogs as well in aove.nmcnt hlu er educats on, «nd prefessiconal
societies.

Having previously managed both a CS base and the principal denied-
areas operating .conponent of a major field Station, I can report
quite honestly that my present managerial responsibilities exceed
the former -- despite the apparent lack of "supervisory

- responsibilities'" in my present positien.
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. i |SECTION:A . - s - GENERAL . . .
Ce R nAug ‘-: (Last) (Pires) ~ Meddie) ;z ou: Of BinTHN is. seEx Je. oiADl 8. 30
e CASASII, . - Thonao Bi (GA zogn 24 | B @8 |...p.. . -
. 18 ovnc-yu. Posxnou-ﬂv ) o R 2 enlmvlnn or Assm’»;'u:nt 0. CURRENT .vAnou o
. x & 0% KERTAR ‘ -l g ‘Parlo S IR
V 9. CHECK (X) TYPE OF APBOINTMENT. ~ <L -V%Y&W"m r',_ . . -,
. |canexn I B ln:unvl K ] . [vtuaommv ’ lmnug RS nqt-:eugllui.’pfqpc"ngugoq -
. . . |cancxn-provisionaL (See insiructiine « Soctian€) T - mIAWUAL Lo - S IREASSIGHMENT EmmLOvER ] .
Ce T SPECIAL (Spwcity):. iR E : . Temacian Specity): - . - -

. l;. REPORTING PERIOD (Fracr to=)

- N Ll L Apetl 1986 - I pereh 296) . - |

N LD DAY! REPORT Wl IN o.o.

, SECTION® ___ PERFORMANCE EVALUATION :
) W . Weok Pulomanco ronges from wholly inodoqwoo t0 slightly less than satisfactory, A roting in this category nwluo .
positive remodial actién. The natire of the ‘action could range from counseling, 1o fuithae training, to placing oa - .
. probation, to reassignment of to séparation. Describe action takon ¢ proposed In Section C. A B
A - Adequate” Porformance meets all requiremants. It is ontirely sotisfoctory cnd 13 chorocterized neithor by doﬂchncy nor
oxcallence.
] P - Proficis~r  Porfor~drcs ix more thon sotisfactery. Dezired rasuits wre boirg produced inu proficlent manner.
S- Sr'ona Paelornanca 13 characterized by erceptiona! zreliciency.
O - Qutstanding Performance is so exceptional In relotion to reguircmants of the work and in comparison to the performance of
othars doing similor woik as 1o warraat speciof recoznirion.
. j SPECIFIC DUT'ES
List up to six of OM most important spc:lﬂc dutles performed during the rating povlod. laun vo'ing totter which best describes the
mdnner in which omployee performs EACH 'specific duty. Consider ONL Y-offectivenoss in performance of that duty. All omployees
R wiih supervisory responsibilitios MUST be' rated on thair sbility 1o supervise (indicate number of employess suporviasd) .
: T - - RATING
; 7 ) : SPECIFIC DUTY NO. ‘ Raring
S L Botablishes and saintains a wmm repressatation ‘
e T 1 T for tha puwe of- dovolopmg natural 206833 t'ss‘j' Wl.__i .8
B RATING” i

!PECIFIC DUTY NO. 2
- LETTER

mlmmrmum,mu,ammmm .

mmmmmm&ummwmmmmv. ] 8
IPECIPIC DUTY NOL D - RATING
LEYTTER
Contacts and dsvolops loosal Sovist Bloo percommsl. 8
[SPECIFIC DuTY ~o. & 7T T T mmman T o T s e I e e —“’#CF-;}:R
Dovelopa cover pratexts to atterd sclsoted sciemiific conforonsea. "
SPECIFIC DUTY pr.;.s i ,A RATING L

Reaponds to local Station adhoe oporaticnal roquiressats. - 8

SPECIFIC DUTY NO. & . i RATING \ e
LETTER

OVERALL PERFORMAP.GCE IN CURRENT POSITION

RATING
LETTER \

Toke into account everything obout the employee which influences his affoctiveness in his curtont position such as per-
formance of specific duties, productivity, conduct on job, cocperativeness, pertinent personal traits or habits, and
particulor limitations or telents. Based on your Imo-an-e of empioyee’s overall performonce during the rating period, 8 :
place tho lotter in the rating box corresponding to tho statement which most accurarely reflects his lavel of performance. R .-

:_g?u 45 ocssoLeTe na:nous‘tmnoun’. SECRET [ li=dvetag j : ) |
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' om!l ‘peitormoncé. Srate lvggnnlocu madn for, lnowvomon' of ‘worh xpovfoun .

SECRET

L . - (Bhen Follod Dn) - ... . L
s:cnouc N WARRATIVE COMMENTS .
luncf’d ugn‘lﬂ(m' -Non.'ln or wédhnesses domumaud in- curtent pomlonj Opm ln pioper pmw-coln he v“nloﬂomMp 73
3 ive récommandations for troining, Commont
on kﬂcgn lqngmo competence, i fequired tor: e wvent position, ‘Aimphify or .-plem vvmql Yiven in” Section B 10 provide" baset
I:enu tor dnunnlnmg future 'on.omul action, mﬂ pov‘ouneucu ol -mnog-nal or wponnoq dAies must be dounbod “if

&abjeot mtimwe w‘w 4 sooure ot‘foot!ve cm Boohunn. :
In ma:mport‘ug ‘pariod tbo whole _t.hruat ond 9§Joctina of uuu oom

- ‘hazinnm o, “’,typo orleeds thnt holp mmzm uhlm
1t9 loeal “Oparationdl oboo’e‘um. .

. mmememmumuanuwmwu
naoomatuopenuonuum

SECTIOND ____CERTIFICATION AND COMMENTS®

1. . BYEMPLOYEE .- ... . = - il
. . 1 CERTIFY THAT HAVE SEEN SECTIONS A, 8, ANDCOF THIS REPORT

oaTE i [stowaTURE oF EmPLOYER

2. . - . i BY SUPERVISOR

MON YRS EMPLOVEE HAS BEEN IF THIS REFORT HAS NOT BEEN SHOWN TG EMPLOYEE, QIVE EXPLANATION

UNDER MY SUPERVISION

oave . OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTEOD NAME AND SIGNATURE
VRN A W Coo CI23, e ! oot Vatt e imaa
Y By REVIEVIING OFFICIAL

- X revaly gce o written yoduct of m'emwmnem
ammﬁ‘muxuwmuzw saparvizer in the Statione I

Dava OFFICIAL TITLE OF REVIEWING OFFICIAL |TYPEO OR PRINTED NAME AND SIGNATURE
=.\ i 18 \»7 Cas Q2icer Al e luohori Lk
SECRET
N
Y
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?ITNESS REPORT

mgov(( l(ﬂlAL NU-.IR

. . SN 006102 -
JSECTION A ™ - 3 . GENER_AL . L
1o NAME - T ‘u...g - (lnno (y..m.? oo 4 DATE or amm a.‘u‘x; : c‘.,?ne‘g 'jr'_"
L CASASTR. j‘;-~ @ B 15D
o. o"ucug pounou LA B L‘mamt STATION -
Ops Offlcer - L {pr parta | - -
v, Crieex (X) YVYPE OF APPCINTMENT - L X . 10, CHECR (X)'TVPE OF AEPORT " .. R
‘|cantan I lntunvs . I Jvt’haonulv' R AR FT Y T, L'E!'éjéiguygn‘v_li;q:’iu_‘o'q -
. |canzEn-Provizional (See hnmcllmo-.’oﬂlmc) L m T akual ) - (AEASHIONMENT EMFLOVER
[ sPECraL-(Speciti) . sBRCIAL (Specityhr Lot i )

11. DATE REPORY DUL N O-P-

|l. REPOATING PERIOD (Frome %0 -

1Aprn196b-2mm@5

PEREORMANCE EVALUATION.

'
excelience.

P . Proficiont  Peiformanco is more thon sotisfoctory. Desired rosults are being produced in a proficient manner.
$ .+ Strong Paelormence Is charactorized by exceptionol peoficiency,

others doing similor work os to worront 1paciol recognitian,

SECTION B :
W . Yook Porformance tangas from wholly lsadequate to slightly loss than sétisfactory. A m:x i this colegory uQulvn
positive remedial action. The aature of the action could range from counseling, to 'minlng, to plocing on
. pmbeﬂon, to reassignmont of te seporation. Describe action token or peropored ia Sectiza C.
A - Adequoty Potlor mance meots oll raquirements. 1t ia aatiraly sabisfoctury oad it cherectenized ~9 "Nes by doflcioncy nor

0. Qg!ucndl_ng Peartormanco h 30 oxceptional in relotion to requitoments of the- wuk*end In cemcm to tho parformance of

SPECIFIC DUTIES

Lll' up to six of the most impnnon' spocific dutios porformed during the wllng poriod.

with supaervisory rospoaubulmu MUST be rated on thciv obility to suporvise (Indicate numbder ol emplovess supervised

Insert roting lorter which bost describes the
manner in which employoe peifoims EACH specific duty., Consider ONLY offactiveness in peclormance of that duty. All employees

SPECIFIC DUTY No. Oontact..oultlvation and. assesasent of, and collection of blo= | farma] ™
‘aphié and oporatiorial intelligence .on’ "Soviet scientifioc and tocimical targoets, | .

‘on other Sovists and other nat.ionaliues to uhom ha has acoess through his :
jcovers, 0
$PecirFic oury No. Spottins and angessment of pobenual oporatlunal assot.s to be 2ATNG
uged against the targets speé¢ified .under Spacifio Duty No. 1. ]

8
sPeciFic buTY NO. 3 Exgoution of operational assignments as directed by Pgs and field, :ﬁﬁ?
mtations concerned, whether 0 a XUTURE, Ku.i'Lf or KUDESX naturs, |

o]
;'"E‘_”'""‘5"‘"7'»';5“_Pmpamtton_ox' acquiattfm of oover firm written material as S2INS
pbperational information to momm his ‘access and flexibility in furtherance of

pecific Duties Nos. 1 through 3. , 0
SPECIFICOUTY No. 3 Planing, directing and xnanagmg overseas bureau of cover rtm. derres
Hﬂ.ﬂ\ emphasis on exploitation of the vover to medt operatiinai requiresents.
0
SPECIFIC CUTY NO. & RATING |
LLEYTER
OVERALL PERFORMANCE IN CURRENT POSITION s
K RATING
Taoke into account everyihing cbout tho omployoe which influences his offectiveness in his current position such o3 pere Lerren
formance of spociiic dutios, productivity, conduct onJob, conperativenoss, portinont personal waits o habdits, and 0 »
particular limitarions or talents. Bosed on your hnowledge of employee’s overall perlormance durimg the cating period,
ploco the letter in the roting box corresponding to the statoment which most accurately refiocts hit level of porlormonco.

o™ 45 ©BIOLETE PALYIOUS BDITIONS,

SECRET ’ e
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B |ndoccu ngnl(-can! nnngllu or vouhmu.u domnm'od in (m‘nv 'rc:nlio« i_JUL"l ‘- mujmm

‘{potnt of view. of lits t.argota. he aloo. ap
. lack ot opportunlkv for acrutlmr. for’ uhn he‘

) cmnxw for exploitins h!a covor for’ a,)ootno a.nd a.sgreuhro operatlonal undettak_

“{to Appmch oporatlonal targets t.hroush the veficle of hia ocover 1  the result of- his

‘Ithe cover company, but to ‘devise and exploit ua.)s -and’ a-eana by which the cover aotiﬂty

ov‘r’n‘l ‘pedhormance, State, -uggonlhuu made for Impmvomcnl ot wwk covlovmu-\cc [
if d « X

'-gndlcn;wgn compolonc
M 0 e performance 4
'_w Durlx\. ‘the” roportlng pertod«:thla P

t.éiy xesxumate. Proa the" u':oi'é“ 'mporunt.
't.Jq hu been acoeptod, and not thiough a.
He tiua' repraaenta for

KUBARK an’ asset who has* not oaly aolid- atatusmnd ‘accoss dover, -but also the demonstrata

oouﬁt.ry uut.horiuee ha appeara to bo oo

As has been atuted 1a past fitness ropom. his preoant. cnpabuuy dl*ect.ly ‘and -0

etfom. in which ho las devoted a tmmmdou amount of work not -only to estabua.h and
énhance the foundations of the cover, whloh mqulma a oonaidemble amount of work for |

may ba aprlied dirsotly to operational tasks and progra~s. In addltlion to operational
activity in iits country of aszsi,pmant, e haz alis been ussy in Haa-divected activity s
vilesr countries, usually tavolving direct contact with target individuals, and 1n addi-
tion he has ccutributed greatly to.tie acquisition of operational inforration for the
use of Hqs components in their ovorun aaproach to 80v19t. aoienufio and technical tar-
geta,

It would be difficult to tault thia employee with respeot to enorgy, professional
skills, and mental. capacity. He 1z a Xeen student of his operational environment and
very akul!‘ul in gnalyzing tlie- poeslbnitles it orfers for application toward onerationafl

obJocuvos. He shows oonaldemble maouroomllness in devislns logiocal and oredible
fnnnil nx:_igd\ —

ASECTIOND ~ -~ -~ . — CERTIFICATION AND COMMENTS.

BY EMPLOYEE .

1. . TRRER

1 CERTIFY THAT{ HAVE SEEN SECTIONS A, 8, AND C OF THiS REPORT-

DA"‘, . .IGNA7 UNL or IM’LO'IS
1 June 1965 /s/ Thomas B. Casasin
2 ___BY SUPERVISOR

MONTHS EM®LOYEE NAS BEEN IP THIS REPQRT MAS NOT BKEN ;)GOHN TO EMPLOYEE, aIvE EXPLANATION

UNDER WY SUALRVISION

SR T T T T T T TSR FGAC I LR G WPl RVISOR [ TYFED O ANt a NAME AND SIONATUTE

1 June 1965 Ops Officer /s/ James M. Flint

L S BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

8ince the Revieving Officer in the field has not indicated his views
on this Fitness Report, I vould like to mske a comment of my ova. Without
wvishing to detract from enything the Supervisor has said ebout Subject's per-
forcance, I feel obliged to mote that the retings given him in this report are.
' ‘higher than those given, for example, to eny Brench fhief in this Division, and,
as su.ch, ere inconsistent vith tbe greding pattem of the Divieion as a whole.

2 June 1965 Chief, External Ops /s/ Robert E, Owen Reviewing Officer

-
DAYY OFFICIAL TITLE OF REVIEWING JFFICIAL TYPED OQ;RINT O NAME AND SIGNATURE

DC/ME. . Edvard Ryan

24 June 65

SECRET
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" .zations’ and’ lndlvlduals.

SBCTICH C continved Jﬁohih n, 'éiSﬁSIH‘-

..
approaohes to operational problems and ﬂorsonnlitxoa and oxpencs eenslcerablo
eftort in maintaining a level of epdcialiaed knowlcdﬁo suffiotent to; “backatep hias
oover and to -ensure the maxlmum explcitaticn of hls eccontacts vitb tarxet organl-
Hls oomnand ct apokon. urllten. and tochntec‘ Fronch i8 .

oxcellent. . .
Proa the- ‘point of vlew of. aupervis!on. thta employoe ln ‘his prooent poaltlon re-

'quirea guidanoo only inaotur a8 to ldentify speoifioc targeta and- tor his o, proteqt

himself in. aituatlona where he does mot have, by virtue of his nit Naving ascess to

‘otficial rllaa. apeetallzed lnformatleav—etheruise. he requires o auporvxalon

bthar than the perlodlc provialon of policy and oporutional directives.

This employoo has nluaya been éonsclois .and punctlllloua in his preraretion of -
operationdl and ndmlniatrativo reports, ’ inoluding financtal accountings, and his
reporting in sonoral despite the burdens irposed by the nesesaity for nlnlmlnina
the risks inherent in the lack of access to olasalrlod atorase. loavos nothing to

," be dasired.

Other than the funds for oporatlonal activities, this omployeo c~rrently has no
responsibility for the programming and use of pérsonnel, space, equipment, and :
fandts,

with ea oot %o dadleation to his Jeb,
single-handedly built his presont cover/operstional positivn des;ile a nunber of
negative factors inherent to nis situation such as relative isclatich, meager oppor-
tunity for contact with his professional group,. and expensive area of aaslsnnent.
and an exposed cover situation where the necessity for living cover is compounded
by the necessity of avoiding mistakes which might Jeopardige cover. His dedication

thly erployea hat praccfrally spearing

to ‘and enthusiasm for accepting the challenge ofthis assignment, and his willingness

- to contlnue ‘on 1in 1t. -deserve partiocular mention, pnrticularly since he would per-

haps Justlflably feoel ‘that his present asaignment may leave him eutaide the main-

- gtream: of competltlve oreanisation -progression.

Thias eaployee 8 health and family situations leg}o nothinz to be dasired, as hia

proven: moblllty in the exeoution of operational assignments attests,
It ahould further be noted ‘that with raspect to the problem endeaie to deep-cover

- génignments of allocation of time between covar work and operational aezgvlty. thia

éﬁﬁloyee_ocmna very close to the happy norm of making cover work cosplament opera-
tional work, and making operational work contribute where possidble to the enhance-

ment of oover, .
While this erployee's assignment to date has easentially been a che-man show, it
13 reco--ondad that serfous cceusiveration Le Fiven to sxpanding the c-araticral onm.
plex which he has creoatad in order to cacttalize on his ox srient?, (e x.rX ha has

put in to date, and his own management capabilities,

#(Section 3) - No special recognition of SubJect 8 Outstardigs overall per-
formance 18 being requested at this time.

“v”' WG

ueitE U‘b~..wd«-
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_. * o P N L . .
r - . . \ EMPLOYEE SERIAL NUMBEN
ST FlTNESS REPORT oL N -
SECTIONA -+ - = 7 e GENERAL T . e
'-'~,AM€ P (hesy. . (Pirst) ] (md-m) . W ls. srx . |¢. aRADE ]9. 90 :
‘ S 20 Jan~ 1923 I 68-15 .. -
s, orncln. -osn-ou nv’g( o o 8' T T o"/o(vlnu or Auuonuluv ®. CURRENT S3TATION
__QnsL Ofncer e NN DnP/Hz/tmee
N B 40, CHECK (X) TYPE OF uooav_ . ‘
"] N I— Tvnuosunv o fmerian . . |ruistigumEnT suPEAvIsSOR
CARECA-PROVISIONAL (Sn instructione = Section C) R Tamnwuat o AZASSIGNMENT EMPLOYER.
sPECIAL (Specity)i spaciaL (Specity)i ~ R
n. a:vourmo PERIOD (rm- to-)

J11. oaTE REPORT DUE N O, T .

excellonce,
P - Proficiant  Performonca is more than snﬂduclu' v.
Performonce i3 ¢l sractarized by axcaptionol proficienc,,

Doﬂrod re tulv‘ are bvlng producod in o pvo”clon' manner,

0 - Qutstondin

othars dolng similor work as 10 warront lpoclol rocognlﬂon.

31 Hay 1968 o 1A - ‘
SECTION 8 PERFORMANCL EVALUATION . -
W - Woak Petformance ronges from wholly inodequate to slightly Tess than sotiefactory. A rating in this category requires
positive remediol action. The nature of the action could range from counseling, to furthor training, 1o placing on
probation; to roassignment or to upou!lon. Doullbo action taken or proposed In Section C.
A - Adequate  Performance mests dil roquiroments. it is onllnly soohlonmy and’is chaechvlnd mmhw by deficiency nor

S - Strong
Potlotawincae 13 20 oxcoptionul in relotion 1o requirements of the wock and in cowparison 1o the performance of

PECIFIC DUTIES

with tupuvuocy rosponsibilitios MUST be rated on thoir ability to w;eivlu (indicete number of employeca superviosd).

List.up 10 six of the most importont spccnﬂc duties porformed dwmq the rating period. iInsort rating h"ar chh bou dol:rlbol the
manner in which employee porforras EACH spacific duty. Considor ONL Y effectivenoss in performance of that duty. Al omploynl

particular limitations or talents. Bosed or your knowledge of employee® s overall performance during the rating period,
place the letter in the roting bex corresponding to tho stotement which most aceurately reflocts his lovel of performance.

g [t |

SPECIP C DUTY NO. Y 35‘;]";%
Pinding, cultivating mwitting,ly and asseselng new tarcet porsonalitles among 3
Soviet soienuats. engineers and other tachnicnl speclalista.

SPECIFIC DUTY NG. & -~ FETEE
Continuing the assessoent and unwitting devcloment of established targeta 8.
in the samg category. . o

SPECIFICOUTY NO. 3 - - - fé‘;’;'é%
Davelofrent of similar leads on target perscnalities from other denied aresas) s
making recruitnents outside base country.

5-5’?' l'lC DUTV No l7 o T ToUm T T T o o e e e “’-"'—“4-—_"V—>_" 75&?{,{“
Davelopuent and assessment of technical peracma;.itiea of intorest to Station's s
internal (domosuo) programng. _ S

SPECIFIC OUTY NO. 8 ) fé{"r’é%
Managing and directing cover compary 's forelign burgau and its assets to
strengthen owa cover and diversify access: for KUTUBR, KUWOLF and KUIESE 0

Q889 R

SPECIFIC DUTY NO. 8 :E‘T’"r'é?i

' Researching, writing and editing omn and others' matarial published by cover
company to streagthen cover and diversify access for KUDOVE oponuunu 0

|_____purpages.

OYERALL PERFORMANCE IN.CURRENT POSITION
RATING
Toka into account e 1"""9 about the employse which influrnces his effectivenoss in his current poll'lon such as por- | LETTER
formance of spacific ties, productivity, conduct on Job, cocpemﬂvcmu, pertinent personal traits or habits, and s

roru 45 oesovers prEvIous KoITIONS. SECRET l'*:.;'E Ir
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C (When Eolled dn),

SECTION C_

. NARRATIVE chMENTS

l»dlta?o sign
1 ‘poctor

MOM e,

gggllcohlc. LT

professions.

of his oun efforta.

and Mtomatlma. speaislized neotlings. -
to exploit hia cover has been the .achievement. of :the omployee hinmaelf.
he has at the same time aochieved genuine acaceptancae by hia Sover coupany asgooiates
(zost of whom are umﬁtung) and-hls colleagues in hla cover pmtmion and related

In undertaliing opor.

tive backrround to the problen at hand.

mcon' l'nngﬂn of weokhesses demanstrated in current pcllllcn keoping in préper eﬂwocﬂvo tholr relaticaship fo
v )P State ‘suggestions made-lor lmpvovomom of ‘work ;performance.
lov ign longvage competence, it cequired for current posmon Amplify o saplain mﬁng' g-m 1n Section B 1o provide best

lvo rocommndenu\l for. training. Commsnt

: basis for dnnmmlng lu'un persennol Sction. Memy of g!vlounnnn of mang_gnlol o lgun soiy duties muu be: dou‘rlbod if

L ‘l‘hia onmloyoo oombinos t.ho rehtlvoly Nre conbinaucn ot a eenior and bm.dly
exporienced hteu!mce etﬂoor uader working adver. nrnv!.dhg bot.h lcmg-eem st.ntusf
in hia’ gountry of rasiideme (and-in ‘Europe in ‘peniéral) and ac scoss for @ variely of
operational funotions; inoluding spotting, ‘essessing, contact with Soviet bloa- |
nauonah of'- apacirlc Lnee'vast. mveauntive massures; uwaas-*mt in death of

oatenslbly dover-coipany hired persons, and attendanoe at'a bmd rinze of national
Developnent of the capability operattonnuy

shlonal resis tuls ewploywo has cdudistantly aaow Laiftlative

Imagination, socuprity couacivusioua, and applicailon of tot. opdrational aad gubslane
g has put a conmeious effort into improving

his already excellent command of the Frwnch language, and his grasp of a variety of
apocialired solentific and t.eohnieal ﬁelds has been achioved basically as & raault ’

His management of operational mporung. finances, and the administrative
problensg. cmneotod with his cover status has been omplm. .

It should be notod t.hat during the -reporting pariod. this omployeo has not hald
the bonefit at all timea of spocitio pinpointod operational diredtion.™

: tera aamumed oontral of his sctivities agatnst.
SECTIOND PATLINE-PET CgRTIFICATION AND COMMENTS . npecifin Sevist targats on a

: 34 EMPLOYEE

Eurcpe-wida basie.

= 1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

In no doing

As -of the end

DATE

25 ey 196k . |

2.

BY SUPERVISOR

SIOGNATURE OF EMPLOYEE

[ MONYRY EMPLOYEE HAS BEEN
UNDQER MY TUPEARVISION ,

|
EBightean =

DATE

“lorFicial TITUE 0F suPERVIsSOR

T e This IS REPORT 1AS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Ops. Officer

[TYPED OR PRINTED NAME AND SIGNATURE

/8/ Jemea Flint

25 May 1964
3

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

CaTE

25 May 1°6k

OFFICIAL TITLE OF REVIEWING OF FICIAL

Cpa, Officer

TYPED OR PRINTED NAME AND SIGNATURE

/a/ Bonaxt E. Owen

SECRET
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IELD REASSIGNNENT QUESTIONNAIRE

N , oo NOT-COMPLETE .« ., FUN MLADQUARTERS LISE om.v . 21
Had T T e T T ’ ey r - T T
W AUTHENTICAT TON" OF, SIGNATURES &hD VERIFICATION o! 1TEME 1 ThuOUGH 7. @FLOw: N . .
§ | mant or n'm.ov'u (né-') . ‘DATE(from ited $.1) NAME OF SUPLAVIZOR (true) OATy (from item $.7) 5‘
~
S| uecas 1o c2SiSIN | 97Dec 1963. 1 _Jazan ¥iiat e "'ec_ls’é}_._ :
’O‘ Nl'l’ lho SthAVul( oF Ol'l' tCHAL l' NIADOUA.'(UD - IR N - DATE g
|2 {AuTHOR 120D TO AUTHINTICATE < IGNATURES. "AND ’ o . . o ~1-
N I3 S
. K ~

VERITV DATA“IN_1TEWS NOSL. 1 THAOUGH 7. Otiows .- - ol

d <

~T 70 Bt COM?LTJ(Q Y EMPLOYEIE

1. DATE oF ii-‘vii 2. GmADE 3. i:uniuv"ronilou‘v'nu AND GRAOE 75, DATE OF PCS ANRIVAL N,
. ‘ - | 10Spteumercive -
o é,)lyvcc\ néwonncs.(is lno'n) "m“"'!%nom%f 'ﬂ”’ . : 'A "—.—eu_:ﬁ,ﬁt:::u%nlxw -OLPAN.
: . Co _ . Can -
8. OV OUTY STATIONS OR FiELD sascs ounmigum Toun® - - ' .| 7c. exricren oave of anarvar |-
Yon . . AT uuoaunr(n ey

8., WRITE A DESCRIPTION OF YOUR WAJOR ounu Oulllﬂ THE CUARENT TOUR 0' DUTY (eee special note on Teansmittal ’or-)

staff ajent: assigned to.a rnajor overieay nbaficas. mu:p].o:.t'.i.nq tha
cover provi.dcd by a major fim of tochnitésl portcaicsl pubus!mn.
I taike ~y dnstructions froi a section clidel u‘b‘ﬁn the ‘gtation,
and remort dn wrdttin on thy nrootvny od oy Loy Sovalonont and

1ts sporational u:.;l:.‘.u;‘.‘;;.-‘z;.

Por o.:m*ati.onul raageag, I davolop 2nd adasees opamtional 1oada in
the FI, CI axd CA areas,’ pz-u\c‘.g...r'v wmdnat denied erea tarrots,

I also lizndle lecal invustizntions and such cases as tho station
deterainea will £it into =ty cowar, o vhilch T can otherwise handle
in alian., I trovel to other field statlons to handle osuch tasko as
they rcquost oe lin dixucbe. I Imndle a".‘!. cusar t.:xa.'.o as t.hoy appoar.

“F e, PACFCRENCT FOR MEXT ASSIGNMENT:

| —ﬁm T RPRRERAA A M SRR hAY, ST AR AR PR RS T i rion (rerer

A.. WRITE A BRILSF DESCRIPTION OF THE YVPE OF WORK YOU WOULD PREFER "0. YOUI NLRT ASSIGNMENY IF 1T DI"ERS FROM
'Y“AY INDICATED IM ITEM NO. 8, ABOVC IF YOU HMAVE MORE THAN ONE PREFERENCE. INDICATE YOUR CHOICES.

I would like to continun to sorve ocs;mt.i.ally an the anme mcapacity as
described above, althou/i. L would like eveatmally to add more puperw
visory and mancjerdsl functionc to my rosponsibilities., I weuld like
to expamd the operating bass provided dy tho cover organization by
takin> ong esversl journoyion eage officera to toriz with ms arzainet
both denlod arer and host eowntsy tar fito, an' Lo -abha Lhs cover
facility aml ths accgoes il provides of nore voruatlilo use to both the
otation anxd to KUDCVE as a whole.

My aoeond choice would be to- return to lq, and use tho’ knowledges and |
experiaice 1 havo zainod in :x prosent Jot to (1) solect staff personngl
who w.lll bo placed in non-official cower, (2) celoct the cover meche :

s (3) train our persommal for tho proper diascharge of

Io :M-lo‘ of courses, if available):

The cmplettm of work tovard a master's or doctor's dogree in the
physical or life sciences, or in the mmcmont/minucraum ot the

"1 sclences and their persomnel, .
202 s SECRET
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N = - N
- _ ' -

AT (centenved)

N (D RCTURR - TO v C\lll(l' "lllﬂl

e, mmcnn vour nnund oA NERT ASSiONMINT WY InSERTiNg -u‘uui' t.t AN 3 (for Jat, Tod ead 3ed 'choi;-)

- the TeE Nlll [ 1+81 1}
af%er a cne-yoar extennicn of :v prasent t.our

= at ll’lﬁ(ﬂ T u(nanu'(ls 'Ol ‘A" YW. os W".\ 'Ih' Ili’(t' 10 'ODIIIL( ASsiOmERY in NIMWMYIIS.

@ uum:nt cnoict o cmuv. " .
’ L a0, chorce m.w:-o. cno«c«m:a,&’aamel

[T LT TYS S
Le B ASSIGNED TO AROTWER FiEiD sunou.A 8 Tw ATSE LE AEASSIGNMENT TO ANITeER Fi€L0-sTATION. .
16%, DASED ON. QUAL 17 ICAYIONS: .

' @ INDICATE CHOICE OF CICERAPRIC AREA OR SPECIFIC $

Y 5 cumct_ﬁm—_uo. cnouc(m_m. cHorce

10, MO® ‘MUCWH LEAVE DO YOU DESIRT ALTECEN ASSIGNMINTS?

i ___ANDICATE NimpgR OF WoRK DAVS @8 ' .

1. INDICATE TNE NUMSELR AND A6 Of N'llb(hl‘l N0 WwilL Bt “l‘(kkll‘ oa IOVIIC WITH YOU .
. i

ure. vi1) be 57 in 1965; wo daw,axm. 15 ‘and 12 in 1965

INDICATE ANY CNANGE 1% YOUR PERSONAL OR FAMILY SITUATION WKiICN $XOULO BT CONSIDERED th CETERMINING YOUR NEXT
ASSICNMENT

11a,

Loxt post sloulda Mave 20 sebeed Teeltities Coocida s £n hivaeh ov

Sn Sho1ias

12. SIGNATURE: COIPL(YE TTEM NO. S+1. TRAMSMITTAL SHEET, TQ O\QI.C‘AT( COMPLETION OF ABOVE POATION OF THIS FORM.

TO BE COMPLEYED BY SUPERVISOR AT FLELD STATION

13, tN CON!ID(RAYION OF THE PAST CAPCIIENCE AND PERFORMANCE CF TnE tWPLOVEE, MIS EXPRESSED PRIFERINCE FOR NEXT
ASS I CHMINTY .. (AND 'N( STAFFING REQUIREMENTS OF THE STATION. INOICATE YOUR RECOMMINDATION FOR MIS NEXT ASS|GNMEMT

AND TRAINENST

- - W.Mme'amrwm‘mrmm' )
mmtummmmmmanmx 196S. Bowover, mibject's - -

14. SIGNATURE: COMPLETE ITEM WO. 3-2. TRANSMITTAL SHEEY., YO INDICATE CONPLETION OF THIS poRTION OF THE FoaM.

TO BE COMPLETED BY APPRIOPRIATE CAREER SERVICE OFFICER OR PERSONNEL OFF {CER AT HEADQUARTERS

SF Teik LWPLOYLE., HIS EXPRESSED PREFEINENCE FOR NEXY

1S IN CONSIDERATION OF TME PasY EXPERIENCE AND PERFORMANTC
IMOICATE YOUR

ASSIGNMENT. AND THE STAFFING NEQUIREMENTS OF TNE COMPONENT TO WwtCM NE IS CURRENTLY ASSIGNED,
RECOMMENDATIONT FCR MIS XNTA™ RS IGNMERT AND TRAINING:

Racowmend ilese Lzrva and retura for anrusner tour,
SR Concurs,

st&-;nruct (‘ /

£ Pedruary 1964 O.x.noganm./ I ’454(,'/

[ 7313 4
-

T8, MAME OF CAREER SEAVICE OFFICTIR OR PERSONNEL OFFICER

FOR USE OF CAREER SERYICE

Y7. EMPLOYEE
REASS 16N

o s

MAS [ HAS WCT ICh NOTIFIED OF PLANNED !0. REFERENCE 5
T ) Disearen no..C‘.ELJ__cuu 0.

19, TYPED Oa PRINTED WaME 2. sISHATLRE

z(fccccd//f. (’/ (4!—//7_/ i

-l

[TNETY] 4 . Dav .
Loy S ((»z,-\//c‘m:{ ek v

/M < ((( L el I 4

2y, COMI‘(
J,q{‘/c /)(._r /&//)' /z(z‘c( o y }\

Dreekl o>t

o

. r
- it

RN

N ot as

0

N
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T A SECRET i -
= L L . (Shen Folled In) - L P S A
: . e - . . ‘|EvPLovEE SERIAL NUNBER ) .
Y L : FITNESS REPORT Lo N ey i
s o CAsAsY AR 9373‘7 5 N
ASECYION A, GENERAL ) s S '

2. DA'C OF BIRTH [3.3EX i SRADE 8. 3D

120 i%‘v s%ﬁun&um%ﬁ:m unRon

’F‘Iul)

[} y.’uni:

G- OPFICIAL

- fo cuecx uu TYPE OF APAOINTMENT - To. SHECK (). "’! or "m' - e LT .
i ) cangaa 1 ]nu(nvg - I I‘f:‘niréaAnv P INITIAL ‘| REASIIGNMEN T SUPERVISOR ’ -
ER-PROVISIONAL (Sew tnstructicns - Section C) - ’ - [Annuay JImEABIGNMENT EMPLOvEE ] )

. R isPLciaL (Specity): - R - SPECIAL (9, § . i R
. RN (TH osz n:ronr OUE IN-O.P, . Lo ”. a:roanuo ’!ﬁl : 'rn- to) ] IS : o
o Y L 30 daenber 1063 — 30 Haren 2063 —|
N o SECTION i s PERFORMANCE EVALUA ) ) e
e M Porformance-ranges from wholly lnodcqm. to -IIQMI, less than sotisfoctory. A7 ming in this cotegory roqvin.

positive remadial oction. The nature of the action could range from counseling, to further training, to placing on
probation, 10 reassignment or to soporation, Describe action tdken or proposed in Section C,
"A - Adoquote  Porformance meats ofl requirements. It is onlluly satisfoctory ond is characterized neithor by deficiency nor LT

excelionce.
Onsirad results cra bein roduvced in o proficient manner.
3P

P - Priticrant Porfcrmanca 13 more thon satisfacre.y.
S - 3treng Poiformsace i3 chora-serizad by axcepticral proficrency.

Porformance is 8o exceptional in relation to requiremants of the work and in comparison to the performanco of
others doing similar work a3 to warrent special recognitlon, B

SPECIFIC DUTIES R -
List up 1o six of the most nmpanon' 1poccﬂ< dutias porformed during tho. rating period. Insert rating |.Nu which best describos the

" monner in which smployas parforms EACH specific duty. Consider ONLY affoctiveness in performance of that duty. Al employees
E with supervisory ulponuh-lmol MUST be'rated on their ability to supervise (indicate numbar of esployoss superyisod).

-0 - Quistanding

C " IeeciFicoorvmon : RATING
- . EIN .o . : LETTER
SlRee e - - - Establishrent and m.tnmance of eover as'a mmnna working aember ot : . ]
e B ‘his profosaion. . o U
- SPECIFIC DUTY NO. 2 T E E ‘ RATING B
) . LETTER | 4
5 : Spotting and amsatng porsons of opm-aucna.l interest to Paris Staum '
and to other stations. 8
JsPeciFic ouTY NO. 3 R RATING
' LETYER
Investigating of organizations and phnenomena of operational interest
to tie Jtatioa. 3
SPECFIC DUTY NO. & o T o o T T T T T T R rias
LEYTONR
Collsction of positive and operational information using his cover for
.___satree. 3
SPECIFIC DUTY NO. 8 RATING
B - . LETTER
SPECIFIC DUTY NO, 6 - RATING o
. - LETTER -
‘OVERALL PERFORMANCE IN CURRENT POSITION '
. R T RATING
Take into account ever Ving about tho employee which Influsnces his effectiveness in his current position such as pers | VETTER
formance of spocific duties, productivity, conduct on [ob, cooperativenass, pertinent personal troits or habits, and
perticulor limitovions or talents. Based on your Imovchga of employoe’s ovorall parformance during the rating peried,
place the lotter in the rating box corresponding to the statomont which most accurarely reflecta his level of performonce. 8
T st h

:.2,“" 45 6;:65tra PREVIOUS LDITIONS. - SECRET i it gy
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1 see attached anest. - LT

SECRET - L

L . . . (Then Fillid In) - [ o

~NARRATIVE. COMMENTS e

: SECTION"C

in pvcpu ‘perapective 'theli relotionship tu
”gun recommondailons for training. "Commont’
n in Section B 1o provide bcu

ln‘diconhnl nl‘lcon l".ng'h- o: mhmuo. Monnvo'od in curront’ polmon k
v i Smu Ivgg'l'lont wode e improvement 31 work pov‘oﬂnnn
1 uomn& ic' curront ponho«. Amphly ov .-plum rchng' 9i

i o -

R - S - - B 2

SECTIOND- - - — - CERTIFICATION-AND COMMENTS
.o ' BY EMPLOYEE
’ 1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE - SIG!GAYURE OF EMPLOYEE -
15 May 1963 :
2. - ﬁv&so
MONTHS EMPLOYER HAS BEEN IFTHS REPORY NAS NOT BEEN SHOWN TO EMPLOYEER, GIVE EXPLANA'ION
UNDER MY SUPERVISION
6} months ;
‘Oate e c FeiCIAL TITUE OF SURERVISOR  _TYPED OR PRINTED fAME AMD SIGNATURE
15 May 1963 L e L Cp PR l /3/ Jamca Plint
3. I BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL : - . L .
See attached sheet - : -
! . ]
OATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPE PRINTEO NAME AND SIGNATURE
20 May 1963 : /5] Ravard
‘el : (R . L SECRET )
L S . - - N . .
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sEeTTaN € - . nmuvsoomam

Lo - m uoxmt of thia euployee to t.he ﬂeld wider non-orﬂcia.l oover
T was deatmed to compmuto for t.hn loca of ‘an employoo in an offiotal cover
slot uhlch was out from Q.ho suuon ‘a- ODACID. a.L.ounent of parsonnel pos!t.lcu.

Duri.ng tho Nporuns por(od thls owployoo has acoomplished with mceu
the oonvinotng uubuammt of ‘his ocover in .a oomplex wilieu, and hasd been
acoepted as. logiu.mat.o by his professional colleagues, the pereons whom he .
moots under cover, and the Frenoh authorities. It should bé noted that Lis
ability to assume his cover has been largau the rosuli of his own offorts - ) , L.

" over a poriod of years to aeQuin and maintain a familiarity with the genseral ! .

eoienuﬂo field,

mﬁna the reporuns pericd ho has developod a wide oirdle of contacts
in the sotentific and Jourmalistic fields and applies a long background in
. a variet.y of aaslszmnt.a in KUDOVE to the detormination and assessment of
K operational potential amcng these contacts. At the same time his cover
i _organization, in whiah only four persona are witting of his sotual status,
i - has .shown itself to bo more than satisfied with his perfoimance of his cover

N dutles. o,

i This employes requires a oinimum of dataued operational superviaion} -
- 1t 18 necessary in 8psoifid cases only to indicate the operational or infor-

mational objectives.

From the point of view of anminiamuve gsupport, his attention to
detail and meticuloumosa roduoe the problems of his support by the Statfon

to a minimum.

This employee 