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UNITED STATES CIVIL SERVICE COMMISSION
Bureau of Rebrenient, Inwronco, and Occupational Health

Wa^hinqton. O.C, 20115 RCHlHQlbf
07-27-71

NOTICE OF APPROVAL OF DISABILITY RETIREMENT APPLICATION
r^r, Benefits and Service a Div.

Central Intelligence Agency
Washington
DC 20505 (

Stop 64 / ’’ <" '' ‘ 1
L

Tho applicant for disability rotboinent identified below has boon found lolally disablud lor useful and 
efficient twrvico In his position:

NANI <F<RUI taiDDLIF

MakByiid.ee, Myroalaw Andrew „
OATt OF BIRIN

04-30-17

CL4IN NbJRRCa

C3A-1 343 500
0IPABT9TNT 04 AQtNCr 400 LOCATION <IF OIPPtRCNT THAN THAT SHOWN IN AOORCSI AOUVCI 

Same

POSITION

9CNAMS

Thia employoo should now be coparaled in accordance with the procedure outlined in Federal Personnel 
Manual Supplomoril 631-1 or similar instructions issued by your auency. Please forward the applicants 
final Individual Botircmorii Record (ST 2806) as soon as possible. In addition, please observe the follow­
ing Instructions:

1. UNDER “REMARKS" IN THE SERVICE HISTORY RECORD OF THE FINAL 
FORM 2806, GIVE DATE PAY CEASED.

2. ATTACH ONE COPY OF THIS FORM TO THE 2806 FORWARDED.
3. IF EMPLOYEE IS INSURED UNDER THE FEDERAL EMPLOYEES CROUP 

LIFE INSURANCE PROGRAM. SUBMIT THE ORIGINAL OF COMPLETED 
AGENCY CERTIFICATION OF' INSURANCE STATUS (SF 56) WITH THE 
FINAL INDIVIDUAL RETIREMENT RECORD UNLESS THE EMPLOYEE 
WISHES TO CONVERT TO AN INDIVIDUAL POLICY.

4. IF EMPLOYEE IS ENROLLED UNDER THE FEDERAL EMPLOYEES HEALTH 
BENEFITS PROGRAM AND APPARENTLY IS ELIGIBLE TO CONTINUE 
HEALTH BENEFITS ENROLLMENT AS A RETIRED EMPLOYEE. PLEASE 
SUBMIT WITH THE FINAL INDIVIDUAL RETIREMENT RECORD:

‘ "■ • All triplicate copies cl Health Bendits Pciistruhen farms (SF 280'3)
ft'- ■ and any medical certificates attached thereto. •
" • Quadruplicate copy of Notice of Chanae in Health Bcn-du-; Enrollment

(SF 2810) transferring enrollment to the Civil Service Recrement 
System.

S. IF FOR ANY REASON THE FINAL FORM 2806 CANNOT BE FORWARDED 
WITHIN 10 DAYS. PLEASE FURNISH PROMPTLY THE INFORMATION RE­
QUESTED ON THE REVERSE SIDE OF DUPLICATE OF THIS LETTER.

lOVN)
BRI 4S-4B
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Mr. Myroslnw A. hiakeymlec £ AUG
4?18 Asbury Place, N. W, 
Washington, D, C. 20016

Dear Mr. Maksymieci

Ao you bring to a close more than thirty 
years of service to your country, I want to join 
your friends and co-workors In ■wishing you wall 
and hoping that you find the years ahead filled with 
enjoyment and satisfaction.

It takes the conscientious efforts of many 
people to do the important work of thia Agency. You' 
leave with tho knowledge that you have personally 
contributed to our success in carrying out our 
mission.

May I express to you my appreciation and 
extend my beat wishes for tho years ahead.

Sincerely,

RIcHarlj Helma

Richard Helms -—- ~
Director

Distribution!
~ . ff /’Jnri'V B • 1' IUmWXO - Addressee /D/riari/
1 - DDCI Originator:
1 . ER Director of Personne
1 - D/Pers <11 )i
I - OPF
1 - ROD
1 - ROB Reader

OP/RAD/ROB/ERanochaktsl (4 August 1971)



UNITED STATES CIVIL SERVICE COMMISSION
NOTICE or nAjirn 

■_____ twitcm muee niri» Fu"ti^M ^i^w~Hu>77uckTtHc' “
(»*cr TiTLt Qf ( O«*H OM »"«»*,

TECirncjAi: ir ErcmTi/Ti’c a- rf'ysicAi. 'scis-x:?: (:M-7-ic

I-------------------------- ----------------------------------------------------------------------------------------------------------------------------

NAME

_ W. EakiiaalfiC
ADDSESS

h716 Asbury 1’lr-cc, ii. W. . •
CITY. STATE-------------------------- ----------------------------------------------------------------------- --------------------------------------

AND ZIP CODE
Wnohi rip ton, D, 0, 2O()16_______________________

This it wet a « enter of 

appointment. It i>u freer J 

of y^ur /| is im-

porlant that yen keep it. 
It is not f<t t \ a t o m r 

application wu.< kc? rut nt 
for any position with a 

Zou'vr rnfruncf H<m 

that which ><>m intlicatc\i 
thereon.

Your Rating it — FUG/HLE

^Fhii examination is not rated 
Your numerical rating is:

on a numerical basis

GS-1O 100
GS-11 96

Your Rating is — INELIGIBLE for the reasons checked below: _____  ------ -------
□ The lowest acceptable wlary^n.dicat^^-r*™^ higher than (he salary shown on our

announf**-^<- ■ :

Q You did not pass the written test. ATI competitors must attain an earned rating of 70 without regard to 
veteran preference. When an applicant's paper falls below the passing mark it is not scored further. In­
eligible! do not receive a numerical grade.

□ Your application does not show that you meet the minimum requirements as to experience (or education) 
which were specified in the examination announcement.

□ Your eligibility is suspended pending your furnishing the Commission proof of correction of physical con* 
dition, as shown on the attached notice.

□ Failed to reply to official correspondence.

□

If THERE IS A CHECK OELOW, IT INDICATES THE AMOUNT Of VETERAN PREFERENCE CREDIT INCLUDED IN YOUR RATING

iroiars-tr you A*»r a^poihtco you win bi nfaumto lorunn^n to tmC bbboiMingorriccn n
tYJClf<t Of »*>O«A8tl SLFABATlOS MOW TmL AHMIOIQBCIS I l/n»rwTRi>

If you have received an eligible rating, be sure to read the important message oh the back of
,otm- interagency board of

U. S. CIVIL SERVICE EXAMINERS FOR
rr(J WASHINGTON, D. C.

2 5 JUL luJJ YASHINGTON, D, C, 20415
'Im *nf O/TU« a rut t>»l» of l»tur)

—-*.■ <v • ■ " '■ ............................... ■■ - V ■ —J
„ -7^’ CSC FORM AOCj 1

OCOMB IVAS



IMPORTANT MISSAGE TO UIGIfHES

YOU HAVE KICUVVD AN ELIGIBLE NOTiCE OF RAT­
ING. WHAT IKHS THIS MEAN?

IT MEANS THAT: Your name h.’* ken pLui-d on (he Lm of 
persons who hiw pj»*cJ chi* exAmination. in it* proper relative 
tunjing. Thi* l»*C of eligible*, or regiurr. i* kept by the office 

who»e name and sddre** apf'car* in the lower nghth.ind comer 
on the other side of thi, notice. •

IT MEANS THAT: When your name it reached on the regis- 
■ter, you will be considered for the type of job* lor which you 
have qualified. (in the geographical area) oncfvd by the ex­
amination. (When a federal agency request the Commission 

.tv supply the name* of eligible*, the name* of the three eligible* 
at the top of the regi*tcr arc certified co the agency for con*id- 
eration.k The agency appointing oflicer may choose any one of 
their three person*. so long as he complies with (Ke Veterans* 
Preference Act of I94C as amended. ‘

Il MIANS THAT: Your prospects for getting a job from 
this esarnHution cannot br predicted. They depend upon how 

many vi(jmin may »\'vur to be fillctl by eligible*.' and on your 
rcGiot standing on (he register. Your name wd| be certified 
fur cMdi-ln.ifinn a* it conic* within rAath and as requeCts for 
eligible? arc received. (Il you arc not Uki ted, your name will 

go bark on the register in it* proper relative standing, to be 

considered again when within reach until the register is termi­
nated.)

IT MEANS THAT: YOU.MUST INFORM THE OFFICE 
WHICH ISSUED THIS NOTICE OF RATING OF ANY 
CHANGES IN YOUR ADDRESS OR IN THE CONDITIONS 
UNDLR W HICH YOU WILL ACCEDE APPOINTMENT. 

SEND ANY NEW INFORMATION CONCERNING YOUR 
ADDRESS UR AVAILABILITY TO THE OFFICE WHOSE 
NAME AND ADDRESS IS SHOWN IN THE LOWER RIGHT­
HAND CORNIR ON THE OTHER SIDE OF THIS NOTICE. 
AND REI ER TO THE TITLE OF THE EXAMINATION AND 
THE RATING RECEIVED.

ADDITIONAL INFORMATION

1. Any offer of appointment or inquiry as to availability which 
you may receive from a Federal agency will show whether you 
are being considered far a limited temporary, a career-conditional, 
or a career appoin».-^*nt.

2. If, when you arc considered for appointment, you signify 
that you are not available or you fail to reply to a communica­
tion, your name will be removed from the’register until you_ 
satisfactorily explain your reasons and specify the conditions 
underwhich you would be willing to accept any appointment. 
When you are unable to accept any appointment you should 

request that your name be sustHrnded from the reRisccr-unpl.-*****— 
•re aeain able^^-v-u-^; ~-^-qursrenor restoration

wfnrTegifFee while tc is still in use, changes in availability, or 

transfer of eligibility, will be acted on without further notice 

to you. .
3. If you are now employed by the Federal Government and 

have received an eligible rating, show this-notice to.your per- »•< 
•onncl officer. He should be aware of your eligibility on this 
examination. THIS DOES NOT RELEASE YOU FROM YOUR 

RESPONSIBILITY TO KEEP THE OFFICE MAINTAINING

■ . - U.S MvrihMfiit

YOUR ELIGIBILITY INFORMED OP CHANGES AS MEN­
TIONED ABOVE. :

4. A competitor who received sin eligible rating may, under' 
certain conditions. have his eligibility transferred from the regis­
ter of one civil service otbec to a similar register tn another 
civil service office. i

- A competitor who wishes to have his eligibility transferred 

should send his request to the office where his eligibility U_ 
maintained. \ ———

—.^-^t-iertninifrdiTwd! then be made, and the competitor will 
be notified, a* co whether his eligibility can be transferred.

5; A register established from an examination held in order 
to fill a specific type of position at a stated salary may also be 
used co fill vacancies in eclated position* or at a lower salary. 
When you accept a career-conditional or a career appointment, 

■your name w ill be removed from all registers established as • 
result of this examination. Until your name is removed, your 

willingness co accepc a tower salary will not affect your eligi­
bility for positions at a higher salary. ' .

FIIXTIMG OMUt IMS W-ll#

If you are not appointed or the register Is not officially terminated earlier, your 
eligibility from this examination will be in effect for a^par.I^od of 18 months only 
unless you submit up-to-date information about your qualifications before that time 
by letter, Standard Form 57 or Form 57A; however, such informatlon'wi.vi not be accepted 
if you have had eligibility for less than 1 year. The date of issue wiilew^appears on 
this "Notice of Rating" is that on.which your period of eligibility began.
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Pliuw Bra«wh/p&DS »

11 May lyej

1

MEMORANDUM FOR: Ass I star.: for Pluu:: and Development

SUBJECT : Appredidtlou for Effort Concerning Publication 
Technical Development Program - 1/iS

' !• It ic my pleasure to inform you of an outstanding
; contribution that Mx. Makaymiec, a member of your
: Staff, made toward the successful completion of the NPIC
• Technical Development Mar-U-il for

; 2. Mr. Maksymiec's technical advice and superior
; photographic skill were responsible for the high quality
• photographs that Insured the excellent quality reproductions
i contained in the .1565 Techs’cal tkr/elopinunt Manual.

‘ 3« The ruccess of the manual was due in no small part
to Mr. Mnksymlcc ’a contribution and I wish to personally

i commend him for his contribution.

i PAUL W. REI1JOWSKI
! L/Colonel, USAF
; Chief, Plans Branch, Plans and
; Development Staff

Mr. Muksymiec;

It gives me considerable pleasure to pass on to you 
thio letter from the Chief of Plans Branch, NPIC. I was 
aware of your efforts in support of this manual and I 
would like to thank you for mother Job well done.

y
A copy of this correspondence should be forwnpffjjl/to 

the Support Staff for entry in youb^Tficlal rec^/d^4/

/ /Colonel, ;
s Assist‘^:5 for Plans >V> 'Development.'
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TAB L

16 June 196b

MEMORANDUM FOR: Chairman, Career-GervicaJioarU, JiPIC

THROUGH : Secretary, Career Service Board, NPIC

SUBJECT ! Recommendation for Promotion

1. NAME: Maksymiec, Mjtos.Iuw Andrew

2. POSITION TITLE AND PRESENT ASSIGNMENT:

Photog (Gen) occupying Physical Sci'intict Slot, assigned 
to the Exploratory Development Laboratory Branch of the 
Plans and Development Stuff.

3. PRESENT GRADE, TIME IN CIA:

GU-7/3, EOD Date November 1961

b. EDUCATION ANDTRAINING: High School

5, EXPERIENCE:

Mr. Maksymiec retired us a Master Sergeant in July 1961, ’ 
after 20 years of Army photographic- experience. He worked 
tn PSD/PLB from November I96.I until 15 September 1563- On 
this date lie was assigned to the Exploratory Development 
Laboratory Branch of the Plans and Development Staff on a 
30-day trial basis. This period wui: extended to January, 
196b nt which time the assignment rwas made permanent.



SUBJECT: Rcrorcncndnticr, for Prcr.vt ion

(5. JUOTnTCA'i'ION FOR PROMOTION:

Mi’. Muksym [cc.'s primary ■ ezper tence has been 1pmet.Inal 
photography. Since Join's;: the Exploratory veiopmen t
Laboratory Branch, he h-xt learned the theoretical r.lde of 
photography aJid combine:; this with his already ezi.«»:!ve 
knowledge of the photographic precess. Ke han carried out 
several investigutier.r. wh ici; indicate a natural tent for 
scientific method::-. After initial briefing;-., he requires 
little, if any, supcrvialen. His maturity ir. a dtstinat 
asset in his work, where extreme attention to detail wi<J 
good fjrrdgemcnt-nrc-^^^ necess I tics . He exhibit;: a
willingness to nork for the group, no witter the-bourn, 
and cooperates and works veil with others.

His responsibilities and .tuel'ty of effort are deserving 
of more than his current status. It i;: therefore

• reconL'nendod that Mr. Mak*yKi«c be promoted to Gli-d.

As si ;rt-
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Clinclivi OAW AlUUlMTO

Sl/LlJcc

S. CAUGURV or rMPLUYMTNl 1

lilWLAR I

0- ruHO-, X V TO v v TO er 7 . COST CENTER NO. CM ARGt•
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9. OOOAbHAT IONAL DES IGNAT IONS

DDi/mc
PlAJiS AUD DEYELOINENT STAFF
EXPLORATORY DEVELOHtEOT LAB BRANCH

IO. LOCATION or OFFICIAL STAffON 1

WASHINGTON, D. C. I

11. po® 1 rion mu

GEM *

12. POS1TION NUMetR

0303

IS. CAREER SERVICE DESIGNATION I

IP J

14. CLASSIFICATION SCHEDULE C 05. LB. AleJ

GS

IS. OCCUPATIONAL SERIES

1.060.02

IS. ORADt AND SUP

07-1- ;3

17. SALAWT OR «AU I
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SECRET
( f i t ivf /" )

REQUEST FOR PERSONNEL ACTION
DATE PREPARED

1 January 1962

035655 MAKSYMIEC, Ityroslaw A
hATunC OF RCRGONNCL ACTION

Reassignment

funds X V TO V ■

CF TO V

». ORGANIZATIONAL DESIGNATIONS
DDT/NPIC
Data Management Division 
Technical Branch 
Photographic Lab Section 
Contact Printing Unit

POSITION TITLE

Photog '(oen^
19. GRADE AND STEP14. CLASSIFICATION SCHEDULE ( GS, LB, etc.) IS. OCCUPATIONAL SERIES

! GS : 1060.02
10. REMARKS

Regular

2255-1010-7000

1 . COST CLNTER NO. CHARCI 
ARIC

CATEGORY OF CUPLOYMCMT

to. LOCATION OF OFFICIAL STATION

Washington, D.C;

POSITION NUMBER

239

7-1

!1. CAREER SERVICE DESIGNATION

IP

5,355

.New S/C

IB*. SIGNATURE OF REQUESTING OFFICIAL DATE SIGNED Gj/A\unE OF CAREER 5ER.VICE APPROVING

XCLUSIVE USE OF I HEE OFFICE OF PERSONNELBELOW FOR
tx 

cost
A). L^lCr. 

CCOf

i 0

?i. cmci coo*rc ??.sr4t:ev 
CCD*

23. iWUCRf* 
crO’

2*. *«LQ J®S 
cot

.’S. 0*T| Of eiSI- H. 5«J? C» O’RSf 27. CITE Cf it*

u. tian “C. Oi. »o,

1 1
■*3. 0». »A .

/(f!O I

28.Iff ElPlRfS 2'. SPi€1 Ai 30. 9ll:Ni»4M CaH 31. SpiW.CA
Da fi COM

32. CCHif Cf I'folVjii • T10N jlU J3.5fCj«iff 
’E0. V0.
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►O. C‘. i».
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3 - fiCl 
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CO0I ’ 'p» •J. 0*. 'A. |eod data}

1

3S. vff. M(FL9(ACt if. sr® a . cc*. o*n 37. CO*. 0*Ft 38. Pit. sr-4 CS-Di rco 3‘. KU 1 / -E II f« iv.->n:£ <. so:i»{ so। f» *0.
COOf 3 - Aaif

? - 10 ri.

•*2. 0‘.

1

■0, 0«. tx.

I J - so
ecoi C3M 0 . *<1,(0 *» •- 'AS. CvO»

’1. POFV1 DUS SfG,tC< DATA • MUfC Clt. 
CC;G€

kJ. In 31'1 «•.. cr*’« TAI

C • IO l<a,fcr

? . |Bf«« it It e«rc« (till f-i« 1? Mfl< 
7 . M(«« «• l|iil(| f“CA( f»i« 12 »AM

3 • *0

C"DI ! '1 “• 1 ' c"
1 - .M
? . M0

c-:oi
A (1 »< .

t'«fi cocr ■

DATE APPROVED
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REQUEST FOR PERSONNEL ACTION
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4 July I'j61
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Kxccpted A

. s.mt , l-».t. r.»
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--- ---------------- — 
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/ / . ... -ri 
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: . COST CINTMIJIC. C»«ARG|- 

«l«Lf

>. CATEGORY OP TMPLOrwiNT

Regular

'■ ws
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(Office of (•» t limn * 1 >

cr to v
...

Cf TOC* 2255-1010-7000
io. location or orrtciA

Washington, D.

9. ORGANIZATIONAL nrS 1 i'.NAT TONS

DDl/NPIC
Data Management Division
Technical Branch
Photographic -Laboratory Section

L ST AT 1 ON 

1

t1. Ros « T1 ON * 1r L£
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49
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. 0111 gna r t on
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7 - 1
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’ 5355 1/7

10. REMARKS

One copy sent to Security.

Omcn/DTYTi'-OS
MroyL_ _____

r7ic ~ c«. Cl'.:.
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CONF IDCN r IAL

REPORT OF INTERVIEW
MA r» >'• 1 > It 1 I « : si F

23 March 1961 i
f. AM;»* r» fit it. Vi'hHf)

__JMAESYMI EC, Myros law Andrew___ ________________  
r i mp qb r 4 r*f»»I ’> :•

_J268 Valley Drive, Alexandria, Virginia____  
uvin’ »n ipnni s?
3268 Valley Drive, Alexandria, Virginia____

HU', r M S',
—Office. Chief of.Staff .for .Intelligence, Pentag 
r11'r or ।rt uv 11a

__Washington, D.C.2- DRB__________________u____ ....

____________—______ ■„ Photo .Lab . Tech___ _________ 1.

EDUCATION: _________

pi *•-’ (nan- run cr n i o >»«

Manchester, N.H._____ JO April 191?_____ _

_ ____________________ i_____TE 6^218_____

_____ ; ' T£6-8218______
1

on._____________._____ [ _ pX?-13?6__
i N t r availarli

_____ 1
GS- j'tsrj

------- ?________________ J______________ _ _____

Central High School - Manchester, Now Hampshire - completed 2 yrs

EMPLOYMENT: SEE ATTACHED FORM 57

MILITARY:
I^lT^ate "'Master Sergeant - Chief of Staff for Intelligence 19^0—to-Date - 

Photography and lab work of all types with th°'ehiaf of Staff for 
Intelligence in Pentagon, Washington,- DjC.

The applicant is about to retire after 20 years military service.
Mr. Maksymlec has a pleasant personality, presents a good personal appearance in his 
Master Sergeant's uniform, and seems to be about average in intelligence and maturity

Subject has had some excellent photo and photo lab experience while 
working with the military attache and in headquarters.

Attached is form 57 plus several letters of commendation. Please 
refer to POD/CH/CSS0 for consideration by NPIC as Photo Lab Tech at about the GS-7 
level.

DAfr S£hT TO hQi

J2S

1667 CONFIDENTIAL

G.E. POST



^-OOObO

CE
RT M ^TEit8 SECRET BIOGRAPHIC PROFILE T

— ----- -- 1 -...............    ' '■ C >
‘ UJ .. . .
; Handle. W i t h Care rn



14-00000

SE
CE

RT REPRODUCTION MASTERS BIOGRAPHIC PROFILE

Hand With C a e

SECRET



Mr. Myroslaw Maksynioc _______
4718 Asbury Place, N. W.
Washington, 0. C. 20014

Dear Mr. Naksyaiec:

This letter is in response to the cosraont you made 
to the Director on Alumni Day, 26 April 1975, concerning 
a special medallion for NPIC employees who participated 
in the Cuban aissilo crisis.

I have had tho appropriate records reviewed. Th© 
Certificate of Consolidation you and other NPIC employees 
received was awarded by direction of the President in 
recognition of the meritorious service performed.

It is hoped that the lack of a medallion to accompany 
this certificate will in no way detract from tho contribu­
tion you made during this period of crisis.

Sincerely,

/c/.loh» E- Sii'kU

John F. Blake 
Deputy Director 

for 
Administration

Distribution: 
0 - Addressee
1 - ER 
’ - DDA

DD/Pers/ Originator:
<Kw/held) flrector of fersonne
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DD/A 75-2034

2 C AFd WS

. i
MEMORANDUM FOR: Director of Personnel

Fred:

1. The facts behind the question raised with the 
Director by Mr. Maksymec on Saturday, 26 April, arc, 
according to him, as follows.

2. After NPIC had done its fine work during the 
Cuban missile crisis it appears that two different types 
of recognition were given. Determinations were made 
first bn certain individuals whose contributions were 
such that they should receive an Agency medal award. A 
second group of some 200 were then identified for their 
level of contribution and received some kind of certifi­
cate from the White House signed by the President. Mr. 
Maksymec was in the latter group and espouses the cause 
that a "special medallion" should have been given along 
with the White House certificate. Mr. Bob Gaynor also 
spoke to me oh this matter on Saturday, and has a good 
recollection on the whole matter.

3. Will you do what you can on the matter and pre­
pare me a letter to be sent to Mr. Maksymec?

/ • ?--
John F. Blake 
Deputy Director 

for 
Administration

Distribution:
Orig. 6 1 - Adse
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M. A. Maksymie< 
vet himupc sx f •

Environsental Coaling Corpora#?*
7J04 Poplar S»fw»-Annan<M«. Virgil* 22OOJ (703! 354 4282

SENDER WILL CHECK CLAS3II oTION TOP AMO BOTTOM- " | LM.I.ASSIHED [ | CO.NHOK5TIAL | [ SKCHKT

OFFICIAL ROUTING SLIP

TO NAME ANO ADDRESS DATE INITIALS

1

2 7>b/A PSt
3 ' ■

4

s

6

ACTIOS DIRECT REPLY !PREPARE REPLY

APPEGTM DISPATCH nUOMMEMDATlOH

Ml Mat MT Flit RETURH
coacasnucE INFORMAflOM UGHHUBE

1
Remarks: 

Jk’jl A­

' C"^

. ’ <

FOLD HERE TO RETURN TO dENOER

•' FROM: MAMC. AOORCSS ANO PhONF NO DATS

7W r 1975
| LMXtSSIFIKD [ | CO.NHOKNTUL ( SECRET

IMU W. 237 Pr*’*”’1 •4|hQA1



McWRANTXJM for the record

SUBJECT: Mr. Kyroslaw Xaksymlec - Retired Employee

The meeting with Hr. Maksymlec on 6 May 1975 was _to_satisfy his 
request to review bls official personnel rile (this matter was 
being ■treated' in the manner of a request under the Freedce of 
Information Act). Location: Main Reception Interview Roon at 
Readquarters Building - 3 p.m.

The duration of the meeting was one (1) hour of which time 
Mr. Maksymlec used approximately 7 to 8 mlnutea to quickly tb.rib- 
thru the OPF. It is my Impresston that he was surprised: 1) ve 
were allowing him to see all the material in the file ( he described 
vividly, a 1971 unpleasant encounter with Mr. Ethols,- the Director 
of Personnel, who refused to show him a document and would only 
read to him a small portion from it - this caused his request and 
subsequent interview with the DCI, Mr. Helma), and 2) at the 
reality that the file contained nothing actually derogatory 
(he stated he had seen and signed the fitness reports so these 
represented nothing unknown).

■Rie major portion of the time was consumed tn my listening 
to: his. evaluation and assessment of the various supervisors and 
co-workers at NPIC and their shortcomings. He regaled me with 
much of his background and history with the military and initial 
application and entrance on duty with the Agency; his personal . 
acquaintance and relationships with notables - a former American 
Ambassador to Ethiopia, Joseph Simonson, the Unperor of Ethiopia, 
several Generals and Congressional personalities, Mr. Helms and 
Mr. Arthur Lundahl, and his moabershlp in the Explorer Club.

Presently he is Vice President for Sales of the Environmental 
Coating Industries Corporation located In Annandale, Virginia - 
the company removes corrosion and stains from surfaces. He 
offered the company services at the 1971* Alumni session, to 
clean the stains from the Nathan Hale statue at the front of the 
building, at a cost of $300. Ke plans to follow-up on his pro­
posal, since he has not heard anything from the Agency.



He mentioned that Mr. Blake,.at the direction of the DCI, \ 
(1975 Alumni Day) vaa to explore and advise him (Maksyinlec) of the 
possibility of- striking and Issuing a medal to about 200 Agency 
personnel (of whom he is one) for their participation in certain 
aspects of the 1962 Cuban crisis.

Our meeting ended vlth Mr. Maksymlec indicating he had no 
intention of "going after anybody," but he was curious vhat was in. 
bls file, and that van the basis for asking to see it.
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SECRET

...riCATION jHMEHT OR CANCELLATION
OF OFFICE COVER BACKSTOP

TO:

CHIEF, CONTROL DIVISION '
F 1 LC MUMStn 

ujvi

CHIEF, CONTRACT PERSONNEL DIVISION fMPLOYEt NUBBIN
O3i5o55

X CHIEF, OPERATING COMPONENT (For action) ID CARD NUM8CB
Air ^orce 1’995

Ann:
NPIC/Chief Support Stuff OFFICIAL

BACKSTOP ESTABLISHED

REP.

Form 1322 DTD FEB 71
COYER

X
OlSCONTlNUCO

SUBJECT

f’iAKSYMIEC, Nyroslaw A. .

UNIT

Logistical Support Grp; Prov.

M*Si»ffiaE3ft&SuS&2asSaxi£SISiSS&SlESSi£aBCSb»&59£iSSasSEM5aU 
ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS 
(OPM 20’800’11), X’

CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS
(»» jo-jw. »o Operational -Lae Only

A. TEMPORARILY FOR PAYS 

EFFECTIVE DATE . 

8. CONTINUING AS OF

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HHB 20-2)

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(HHB 20’3)

X ASCERTAIN THAT HTu__________ W-2
(HHB 30’11)

BEING ISSUED.

X
RETURN ALL OFFICIAL DOCUMENTATION TO CCS.

SUBMIT FORM 1322 FOR ANY CHANCE
COVER. (HH’240'3*)

AFFECTING THIS
00 NOT «Q 1 TC in this block • ^0R CCS INTERNAL USE ONLY

SUBMIT FORM 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY, <H8’24Q’2*>
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SECRET

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COVER BACKSTOP

o*rt

li August 64

TO: , 
(Ch9t^

, PEJara, OPERATION'S DIVISION
tSTAniisnrP FOR

MAKSYMIEC, Myroslaw A.X CHI'T't CPEPATTTiG COMPONENT (For action) jqpiQ

ATix:
Mr. Carl Batchelder

r nr no.
K-8235

REF:
Form 1322 16 Juno 64 Requesting cover

ip CARD NO.

B8995
MHitAPy co/!* rsfidLiSHro

? Logistical Support Group, Provisional
r.MPiovir. no.

Block Recerd.: 
(wurm lo-iio-tt)

X
OPERATIONAL PURPOSES ONLY

a. Temporarily (or deva. effective■ ■

b. Coaiin’Arg. effective EQD

NA Submit Form 642 to change limitation category.

yt h

X

X

CUB

CB

Submit Fora 1323 for transferring cover responsibility. 
(8 W-Wj

Remark >;

1551 SECRET (irro.sn
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"PAY ADjUST'^uT IN ACCCM OAMCF «J SALARY SCHEDULES I’F FL 91-656 AND 
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ADJUSTMENT. IN ACCORDANCE w»Ti SECTIONS 212 and 215 OF PL 90-206 ANO 
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"PAV AOJi'CT^eM H ACCORDANCE ’•ITn S »L •> - Y SC^-t rtS Qf Pi 
PURSUANT T( AUT-WOU I T Y nr nc» *S. tx T-e /b ACl^vr ’949,
as amended, and a-dci policy nta-ferfIve'tiATEn - ucTuee3 ,1 >>?,*•
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ULU NEW
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"PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OE PL 89-504 

pursuant to authority or dci *s provided in the cia act or 1949, 
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EFFECTIVE DATE or pay ADJUSTMENT! 3 JULY 1966

old new
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1961 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

j

t 
£ 
£

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

GRADE
I Per Annum Rates and Steps
1 1 1 2 1 3 1 4 1 5 1 6 1 7 1 8 1 9 I 10

GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS-4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710, 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8,945 9,240 9,535, 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315! 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335' 13;755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640; 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,600 18,170; 18,740 19,310 19,880 20,450 21,020 21,590
GS-16 18.935 19.590 20,245 20,900:21,555 22,210 22,865 23,520 24,175
GS-17 21 '445122.1951 22,945 23.695; 24.445
GS-18 24,500|

I
*
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old seu
na^b sthIal ohgn funds gh-st Salary salary

MAKSYHFC mybOHLAW A 035655 72 340 9 GS 0 7 3 J 5,910 I 6,1’5

8. Bamorki and AufhaAtitaHoa

I. S*Hoi No,

035655
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92 340 V

a Mown

5 OlO SAIARY PATJ 4. N!W SAIABY BATt 7. TVM ACTION
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/ /NO EXCESS LWOP
✓ / |N PAY STATUS AT END OF WA|T|nO PERIOD
/ / LWOP STATUS AT END OF WAITING PERIOD

CLERKS INTTIAL^^ AUDITED BY

o o

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE,

PAY CHANGE NOTIFICATION i
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SIGNATURE I '< date 1 3 
no

■co-
PAY CHANGE NOTIFICATION

560



a . ' ' br.vKM
-ii JAN 62 . iwkm niiej hi

__ NOTIFICATION OF PERSONNEL ACTION
OCR

-

1. HIIAl NUMBU

■ 035655

2. NAME HAH HItMKDOit) 

MAKSYMIEC MYROSLAW A
1 NAIUH Of HKONHl |(JION ■ 4 JHKIIVf OAH J Cltuctl Cl lUHOTMfM
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1

B (S( 01 Q1HU LEGAL AUTHOtirV
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SECRET

F

FITNESS REPORT
EMPLOYFE SERIAL NUMBER

03'1^9'3

SECTION A GENERAL
NAME (Leet) (Firet)

Maksyraiec, Myrpslaw A.
! i. da ye of BIRTH 
V3O/17

*. SEX
M

4. GRADE 9. SD
IP

«. OFFICIAL POSITION TITLE

D E Tcclmician ■
7. OFF'DIV/OR OF ASSIGNMENT

IfPIC/TSG/RED/ATB
8. CURRENT STATION
Wash. D.C# .

CHECK • X1 TYPE OF APPOINTMENT •o. CHECK ixl TYPE OF REPORT

| CAREER 1 ; N G SEP V E { j TEMPORAMY ( INITIAL |rOa'9>ICNMC£N T SUPERVISOR

! C*pEEA'PHOVIHOn*l (See inetructlone • Section C) X |ANNUAL [RE ASSIGNMEN T EMPLOYEE

j special (Specify): 1 special (Specify):

It. OATE REPORT OUE IN O.P. U. REPORTING PENIOD (Fr^n- to-)

30 Sept, i960 - 30 Sept. 1970
. SECTION B PERFORMANCE EVALUATION

U—Unsati*fecfory Performance it unacceptable. A rating in thii category require* immediate and positive remedial action. The nature of the action
could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed in Section C.

Marginal Performonce is.deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial actions
taken or recommended should be described.

P-Prqficient Performance it satisfactory. Desired result* are being produced in the manner cspccted.

S-Strpng Performance it characterised by ciceptionol proficiency.

O-Ovtstonding Performance it so eiceptional in relation to requirement* of the work and in comparison to the performance of others doing similar
work at to warrant special recognition.

SPECIFIC DUTIES
Litt up to six of tho most important specific duties performed during the rating period. Insert rating lottor which best describes tho 
manner in which employee perform* EACH specific duty.' Consider ONLY effectiveness In performance of thot duty. All employees 

- with Supervisory responsibilities MUST be rated on.their ability to supervise {indicate number of employees supftvlttd),

SPECIFIC OUTT MO. 1
Assists physical scientists on their research projects by assisting with 
optical bench experiments and performing routine data collection utilizing

■„:the supporting metrological'equipment.' '' •

RATING 
LETTER

M

SPECIFIC OUTT MO. 1

Operates electro-optical laboratory equipment such as densitometers, sensi- 
temeters, micrqdensitometers, photometers, and microscopes with minimum 
supervision. ' .

RATING 
LE T TER

M

SPECIFIC DUTY NO. 3

Performs precision photographic processing of film and plate material to 
specific tolerances of density and contrast in support of on-going research 
projects. ■ ' . ' , / ' '

RATING 
LETTER

P

SPECIFIC OUT T NO. 4

Assists physical scientists in the graphing and routine algebraic manipulation . 
of data.

RATING 
LETTER

M

SPECIFIC DUTY NO. 9

Prepares written reports and briefing materials on assigned projects.

RATING 
LETTER

M ‘

SPECIFIC DUTY NO. 9 _ <aT<\
2Q0C1

Performs periodic maintenance and calibration of laboratory equipment.

R A TING 
LETTER

M

-OVERALL PERFORMANCE IN CURRENT POSITION

Taka into account everything about the employee which influences hi* effectiveness in hi* current position >ueh as per* 
fmmance of specific duties, productivity, conduct on job, cooporativeness, pertinent personal trait* of habit*, and 
particular limitations ot talents. Based on your knowledge of .employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement whichmotl accurately reflects hi* level of performance.

।------1 - - — - - ----- --- --- ---- . — _ _ . ■ CkX' » U——

RATING 
LETTER

M

45 SECRET .
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SECTION C NARRATIVE comments

0-1 lotPi! 
bn si A f0;

rluirfor cuff. 
ucf'or>.

nunc#, Qiv* pfc onvN enHof ion 4 
r/pluin rotinq* given in

i< 'ipphrobl*. ]f 0M'U ipoc*

During the past reporting period 
1 pointedly directed towards the requin 
| in the position description and less '

, Mr. Maksymiec'n responsibilities were more 
ments of a laboratory technician'as described
towards his

irapher. A conference was held with him on 15 Jun' 
direction and a memo ATB Ib7/7O dated 16 June was 
detailing of performing these duties and was anxii

cviuu;: utilization as a photog 
to explain the need for this r
repared and furnished to him

to stop being
a photographer and welcomed the opportunity to we into a more tecrml 
activity. The specific duties outlined are listed in Lection B of thi

of fa.

। It was expected that there would be a learning period during which hie pro­
ficiency would gradually increase in these new responsibilities. However, progress 
has not been us rapid as had been hoped due to what appears to be a laeh of 
initiative bn his part coupled with severe emotional outbursts against hie immediate 
supervisor and other Center personnel. The latest of these occurred on 2i August 
in which he used abusive language in the presence of other Branch personnel in­
cluding the Branch Chief against his Section Chief. This necessitated a written
letter of reprimand and his transference
and as of 5 "betober 1970

to direct supervision by the Branch Chief,
to another Section within the Branch

The ratings of M in Duties 1 and 2 of Section B reflect primarily the sub.lec 
reluctant participation in data collection and his lack of initiative in learning 
the operation of the micrcdensitometer. In duties b, 5, 6, he has required a ujiz.- 

imum amount of supervision which has resulted in senior personnel doing the work 
section'd CERTIFICATION AND COMMENTS
I. ~ BY EMPLOYEE

. ' I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AHO C OF THIS REPORT
OATF.

BY SUPERVISOR

3.

Chief, A iYao^e^Jtechnology ' Branch 
er reviewing official

I concur with the rater's comments. We have been making every effort 
to aid Mr. Maksymiec in becoming an asset to RED as a laboratory technician. 
To date, there has been little noticeable progress; in fact, the temper out­
bursts mentioned above indicate a deteriorating condition. Unless this 

..situation improves, it may be necessary to recommend termination action.

As I have stated in previous comments, it's unfortunate that he cannot 
find a position which takes advantage of his expertise in photography, since 
this would go a long way to resolving his problems.

; Of fi

9 October 1970 C/Rcsearch 6 Engineering Div. ! NICHOLAS Ri 'GAROFALO

n
SECRET
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Myrosluw A. MAKSYMIEC FITNESS REPORT

Section C (Continued)

themselves. It may be argued that this has not provided .him with sufficient 
first-level supervision to allow him to learn the skills required to perform 
these duties.

To insure that he is given every opportunity to perform in his new 
section, written assignments and accomplisiunents will be submitted on a 
daily basis. '

In line with previous reports, it is still felt that Mr. Maksymiec is 
essentially mis-assigned as he is an expert photographer and should be assigned 
in some area where his skill cun be utilized to its idiUest extent.
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SECRET

FITNESS REPORT
LMPUOVEE SERIAL NU«nF.n j

03^’ I

SECTION A GENERAL
1. NAMi: (I.ft) (Fl>H) (MhMIt)

MAKGYMIEC My reel'r-/ A.
I J. da n; or 01 R t m

V30/17
3. sr x A. GRADE 1 S. SO I

08-09 j IP I

*. OFFICIAL POSITION TITLE
D and E Tech

t. orr/piir'nn or assignment A- CURRENT STATION 1
Washingb.'n, D.C. I

S. Cmi.Ck 4X» tYFF QP APPOINTMENT 10. CHKCS 'A* T V PK OF nt; PON T 1
" jONfE-’ |________[."».> - |,

1 INI T 1 A|. InrAISlQNMFNf SUPERVISOR j

1 CAMRCR*vnOVISIO*4AL (Set Instruct lUfll • See. first C) A ANNUAL ^RKAtllUNMnNf RMPUOVRF |

j 8>*KCi*L (5rerlfy>r ] iris c 1*1. Hy)t

H. DATE REPORT DUK IN O.P. H- Wfir OR T INO RFRIOO fXrwn- fo-J
I 30. .luptemb'-r 19CB - 30 September'1969

SECTION B PERFORMANCE EVALUATION
W ■ W«<A

A • AdAly.'U.

P • Proficient 
S • ^l»ong 
0 * Qu! standing

Por formonco. range 8 from wholly Inadequate to slightly Ie** than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing art 
probation, to reassignment a* to separation. Describe action token or proposed In Section C.'

Performance mocts.all requirements,. It Is entirely satisfactory and Is characterised neither by deficiency nor 
eicellenco.

Performance Is more than satisfactory. - Desired results are being produced In o proficient manner.

Performance Is characterlred by exceptional proficiency.

Performance Is so exceptional In relation to requirements of tho work and in comparison to the performance of 
others'doing similar work as to warrant special recognition.

■ . ■ ■ —— SpEC|F|C dut|£s

Utt up to »l« ol the most Important specifIcduties performed during the ruling period. Insert rating loiter which boat describes lh» 
manner in which employee porlormT EACH specific d>/ty. Consider ONLY offoctlvonoss In performance of that duly. All employee* 
with supervisory rotponsibllitip* MUST bo rated on their ability to Supervise (indicate iitiir.boi at empfar«f» eupe/w »•</>.
tpscirx our» no. 1 Conducts experimental laboratory inventlgationi:. related to the 

photographic process. This involvch the determination of what approach to take 
to a given problem; keeping detailed record;; of various experiments tried; 
determine results rind making recorsrscndations Toi’ possible solutions.

n a king 1LET TEA 1

A

SPECIFIC OUT* NO. 3
As Senior Thotographic Technician has the responsibility for maintenance of 
all photographic equipment and aid;; in tho selection of new equipment. Helps 
in the procurement of photographic supplies.

RATING I
LRT TER 1

P 1

.ri', ciric out v no. J
Instructs•others in photographic laboratory practice, camera operation and 
maintenance. •

RATING I
LETTER I

P I

SPECIFIC DUTT NO. 4
Jhotographs special equipment and experimental laboratory set-ups; prepares ' 
prints for display and report purposes.'

RATING JLETTER !

c* • I

IPECIFK DUTY NO. S’
/>>

' ? 1
RATING |LETTER I

SPECIFIC OUTT NO. « '
V

ha Ting 1
LETTER 1

. OVERALL PERFORMANCE IN CURRENT POSITION

Tako into account everything about tho employee which Influence* hit effoctlvonet* In hl* current petition such or per* 
formance of specific duties, productivity, conduct on job, cooperatives ss, pertinent personal traits or habits, and 
particular limitutlunt or talent*. Based on your knowledge of employee's overall. performance during the rating period, 
place the letter in tho rating boa corresponding to *tofement which moat accurately reflects his lovol of performance.

RATING I
LETTER 1

p

45 p"«viout toiTfONfl SECRET | _]
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| SECTION C NARRATIVE COMMENTS

Mr. Makc.’/ml'lc la basically an excellent p.-otograpr.r 
hand as a lii.E Tcchniclanl Unfortunately, he tt:';rA, be mt 
classification oi'.’ a 1>W< Tcchnicion, and he acccY

In his prevloui; fitness report, he wa-. alerted to t 
" Interest toward becoming a technician and w/ay from his 

has not completely heeded this advice.
Two distinct training activities were ftd71»«»d for a 

transition: a court;'; of instruction in math ncfouitiry to 
duties, and on the Job project work. The for,persist 
presumably' to hlr, luck cf ability and/or lriter'.;;t.-;. He

tv his Job

;d to direct his
He

instruction. Ilin ribnistance on a project for -levclepiry nr..a"?.; 
effective, and the project was a success; hevewr, his thin Kno* 
method diminished his appreciation of the cor&.'rpt cf experiments 
variables. In short, he had to be watched doweLy to insure ths 
"Improvement" did not disrupt the experiment’d, plan. His intere

istir.g ''.in in making the
Lsc.b.argiry technician1 s
■for ordy a short time, < 

proved vs."y little from 1 
k detector :

due 
this

this program were commendable, and hi 
Mr. Mnkcymtec is basically mi Ills nbllitie

in the photographic field where he does a very commendable Job. 
Laboratory needs the 'services of properly trained teelxnieifins to
scientists in their research efforts. Since Maksyriiei
this area, it in again recommended that suitable employment as a 
found for him. I • ' •

of the ucientifi' 
ly controlled
:;is well-meaning 

rent cooperation in
: was adequate. . 
.1 interests lie 
l-wcver, the
ssslst the physical 
■tise is not In 
l.ctogrupher be '

SECTION D CERTIFICATION AMP COMMENTS 
“ BY EMPLOY *

I CERTIFY THAT I HAVE SEEN SECTIONS A. U. ANO C OF THIS REPOST

2.

'A'tCIll MY SUPERVISION

30
o*re

3.

BY SUPERVISOR

M'B/llED/TSSC:
BY REVIEWING OFFICIAL

;ry l. lgliard ' .

In light of the past and present ratings cf Mr el that we

are doing him an injustice in keeping him in his ry effort should

be music to find a more suitable position for him

15 October 19’39 , RED/TSSG

SECRET
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FITNESS REPORT

GENERALSECTION A
i.samE <Le«V (Ftrsii 'NNMleJ j i. gate or nietM jJr* *. OHAUB j 5. 3D

M.'i ksym i er, ''’yro::law A. 1 •" •"•■-yj 1 ip |

e. official sp»it«oN title 1. r>r r / rjf> / qn or a ‘•ur tt r 8. cun HF. NT STATION 1

D and E Tc;i LPiC/TCfri/pnii D.C. |

• • check i*i r * rr or appointment > 0. t. E C K 1 < I T r Pro * ® E T"jn t 1
X j C r n | j nfiir. n v E j ; r £*/> >►>»•»

| n v.a s si a nme n r juf* n /i s on ]

’ C AST. rt<.RP9 HHON *L (See fn»rruciicns - $*'.> -*x. '
X i A'HiUAL

inr. AHIqnmsn T EMPLOrrc j

j iff C । * L (*/••» Hr): I »fECi*L KwIlrH |

<’■ O<TE REPC?»?b»C. IN O.F, 11. OF, PQ« T tHO FC WIOD If) 1

30 Cetober ___________ yj nept/.-mber 1$/// to 30 September 196'5 |

SECTION B PERFORMANCE EVALUATION 
'holly A/.vaeyvJte to slightly loss than s

probation, to reassignment o*'»& ion,"Detcrib* action token or proposed In Section C.

O * Outstanding

Performance 

Performance 

Performance

Is characterised by e/.veptionol proficiency.

SPECIFIC DUTIES

with supervisory responsibilities MUST be rated on

mane out i no. ' Conducts experimental laboratory i/r/estl^ation.-: related to the 
photographic process. This involves the deterrilnation of what approach to tak 
to a j:,iveri problem; keeping detailed record/: of various exporImc/it/: tided;
<i<?teiinifiir;r reoultn and mnkins' r%'soixv?ndzit.ior:r. for possible solntlon/i.

LSI J in I

W

SPECIFIC OUT 1 no, I

As senior photographic technlcia.-, has the recpc-.'islbllity for malritcnance of 
all photographic equipment and al'bs in the selection of new equipment. Helps 
in the procurement of photoprapr.fz supplicii.

irnrA |
P 1

specific Duty ho. » Lk.f HR I

Instructs others in photographic laboratory practice, camera operation and 
maintenance. p

specific Duty no. 4 M A f INQ 1

Photo^rapha special equipment a-..': .experimental laboratory set-ups; Prepares 
prints for display and report pur;»ses. ।

SPECIFIC OUT T NO. • LU r rr* I

specific Durr no. c L K t T F A I

...............................................  •.

OVERALL PERFORMANCE IN CURRENT POSITION

lor mane

I

SECRET



14-00000

section c

photograph.! 
it has

bv

SECRET

NARRATIVE COMMENTS

Mnksymiec’s ability as a staff photographer
: ability is considered by nil in the Center as 
been pointed out to Mr. Mnksymicc that the lai:

dlminisfN'd 
excellent.

Hin

not
re a basic requirement, or a slot for a photographer, or;,') 
a 1) & E technician, he should lie mors queli fled than he 
photographic mid scientific research other than straigh

i;> in other
picture taking", us

he doc:; not have the basic foundation cither In formal education cr experience 
to perform successfully n:i a I) X- E technician, This lack of qualification In 
thl;; area can be partly explained by two factor::: (1.) Mr. Maksymicc’c position, 
description was recently changed due to the reorientation of the laboratory';: 
primary mission or.d function; and (2. J Bjcuusc of his previous photographic 
responsibilities he did not have the opportunity to gain the new skills required
to fulfill his new duties as a D & E technician. Mr, Maksymlec will 
ba re-trained from a photographer into a 1) & E technician no that he 
tribute more to help solve the laboratory nr.ntgncd tasks.

Mr. Maksymiec still had problems in his relationship with other

have to 
can con-

members
of the laboratory during tills reporting period. It njrpca.ru to have been about 
his concern with his position in the laboratory grade stricture and his feeling
that he was sored" by oenior members -_>f the laboratory Mnksymicc
cccnM to have had a feeling that members o(’ the laboratory Including U.s Chief 
did not recognise his ability os a photographer mid pay suitable deference to hia

Continued on another sheet

t cfrtify th a r i havf sf tv section; a, n, ano c op this pcpowt

CERTIFICATION ANO COMMENTS 
BY EMPLOYEE

SECTION O

DATS X / JIONATURK OF IMPLODE . // |

?■ OY SUPERVISOR / ]
MOMTw) eUPLOYEE HAI BELN 
UHDt.H Ur SUPERVISION

18

IF THIS REPORT HAS NUT StEN SHOWN TO EMPtOTf.fi, GlVtl EXPLANATION |

DATS
/c a

OFFICIAL TITLE OF SUPERVISOR

Chie f/NPIC/TSSG/ESD/EL

T T PII t,Ttrn MAME ANO SlQN* TUPC 1
‘-/y

3. SY REVIEWING OFFICIAL |

I concur in the ratings and comments of the rating officer. In the latter 
part of the rating period the activities of the Exploratory Laboratory were being 
changed from ad hoe research projects to a directed program of planned investi­
gations against NHC and community problems. Thia change In activities reduced 
the freedom of choice in tasks to be accomplished, and increased the demand for 
versatility In laboratory personnel. Tt.e lack of freedom and tne assignment of 
unfamiliar tasks are distasteful to Mr. Maksymtec since he doubts that these
activities will provide tne personal recognition he has 
as an outstanding photographer.

t'or many

Continued on anotr?

Cole

£
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SECHEI

Maksymicc, My roclaw

(lection C Continued

l i tnc;;;; Report

lie has also had serious ciisarreeinerit.-: with a ruruner intern and another 
memb'.-r of the laboratory which had to be. nettled by conferences with the 
laboratory chief. A major disarreemciit with the Laboratory Chief took 
place recently which resulted from his fecllw; that, lie had been treated 
unfairly without consideration for bis ag/j, knowledge und training.

As a result of these problems, a 'series of conferences with 
Mr. Miksymiec and senior members of the division were held in order 
to find a possible solution for his problem. Because of these meetings, 
an in-house training program has been initiated for Mr. Mnksymiec. 
It i;; hoped that this will do much to alleviate his feej.Ings of repres­
sion and make him a contributing member of the laboratory once again.

Section D Continued !
i

In spite of the reduction In need for Mr. Maksymlech primary skills, 
he has expressed a desire to continue his present assignment. Therefore, 
a program of retraining has been Instituted to broaden his knowledge and 
increase his versatility in carrying out laboratory Investigations. 
Mr, Maksymlec is a hard working, dedicated employee and there is every 
reason to expect that he will try hard to overcome his deficiencies. 
However, his age, limited education, previous success in photography, 
argi lack of knowledge in scientific methods pose serious obstacles to 
be overcome. His present attitude is characterized by his own statement, 
"Zwt me how, and I will do it."

SECRET
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A • AHsgvoto

P • Profit loM 

$ • Sftonj 

0 • Outstanding

SECRET
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FITNESS REPORT
t v ” L C» t I F. 5 .oi*u x.vjfq

EC, MYKi 
tine 

_TECH

rJ^Z

GENERAL 
' t. c»n

A. 72 Air 1 l^iyj. M
CWAOC | 5. SO

?-P2_ J_ IF
,/EPL _WSIOTGTiX

-----------------------S2 ■£.evietib‘.r..l.<>2(L_T_.c.Q.September io?
PERFORMANCE EVALUATION

Pwlwmone. rong«t trfan wholly inodequoty ro slight!* less thon sotl slnrrory.

Performance is so

SPECIFIC DUTIES

monner in which employee perform* EACH 'Pacific duty. Consider ONLY elfectiwnets in performance of that duty. All employees 
with supervisory reisonsibiliHe* MUST be ?<*e4 on ’beir ability to supervise i muiror* number at •urorvt«i»dJ.

Kcinc duty no. Assists senior branch ree-bers on their projects, carrying out I "itin 
photographic processing, providing assistance and consultation cn the practical i 
application of photography. ; S

t-tctrtc ours no.1 As senior 

maintenance of all photogrs
.etographic technician has the respor

equipment
equipment ant

■s in the procurement of phot;
aids in the selection 
raphic supplies.

bility for 
. of new

Instructs others in photographic laboratory practice, camera 
operation and maintenance.

pectric butt h«.* Photographs special equij»?r 
set-ups'. ■ Prepares prints for display' and ret

experimental laboratory

S

lormonci

P*'

0/
OVERALL PERFORMANCE IN CURRENT POSITION

on |Ob.
•ledge

rehectshi

45 SECRET
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SECPET 
________________________________________________ rrj.. /n>
SECTION C NARRATIVE COMMENTS

Indicolv .»ga *1.1 xlranglhv 0r weaknesses demon sfrar»4 ■- position keeping in proper per specti * e their re loti on ship I a
overall prilstm-ats. Stole s ogge sr .ons made for improve-se-a •> -'el per (orman c e.'bUe (e aoAmvgr./nt.oi^loi Homing. Comment 

on foreign language competence, if retired for Current pnsrv-a-u A—plJy or explain tarings given .n'Section8 to provide L*sl 

basis for determining future personnel action. Mohner_of pc'^v-mo-cr ^managerial or supervisory duties end cost c on SC io usee s s 

in rhe use of personnel, space, equipment ond funds, must cm cvroreiited on,JI o/fcllc'fAn- Hr-'ra snrtce is needed to complete 

.Section C, attach o separate sheet of paper. MV I J J *S/
Mr. '■iaksymiec continues to excel in Me primary duty as staff photographer. 

He processes hie own ph 
outstanding.

otography and the finished product consistently - •

He cooperates most willingly with ttr-er .members of the staff in assisting 
them with the practical photographic aspects of their projects.

T£ere have been a few minor personality conflicts on procedural matters 
related to job assignments between .Mr. Jiaotj-miec and both staff and non-staff 
personnel, which have been reported to hit laboratory chief and the executive 
officer, TuS. It is believed that this is due to his strong desire to excel 
at hia job. This problem has been dis-r;zrei with Mr. Maksymiec and it is expected 
that he will avoid such occurrences in the future.

During this reporting period Mr. MaZryEiec has satisfactorily completed a 
night school course in technical reading aM writing at Montgomery Junior College 
and 1b currently pursuing a coirse in ph-ctc^aphy at American University. He is 
to be highly coTr-aended for this continuing effort to train himself for a more 
responsible position. ---------------

1. ar E.«.eLOr£E

SECTION O CERTIEICATICti and comments

The report reflects scec xisr.’r flaws in the performance of 
Mr. !ta>_sj~iec; however, he is a willing worker anxious to please 
ar.d to try to show that he is capable of a higher position.

SECRET
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S-E-C-R-E-T 
(When filled in)

MEMORANDUM FOR: . Chief, Transaction:. F. Records Branch/OP '

FROM: Chief, External Training B.anch/RS/TR

■ ‘ ; i
SUBJECT; Completion of External Training

• Af/i 'Correction of Memo Dated 10 August 1965

This is to aavlse you that MAKSYMIEC, Myroslav/A, 1 training 
request # R-13339 attended the following external training program:

COURSE; Color Photography MonoPack Color________ • 1
. i

INSTITUTION; US Department of Agriculture Graduate School

DATE: 1 February - 21 May 1965_________________________

GRADE; _£____________________ ;_______________________________

FOR THE DIRECTOR OF TRAINING:

Ka Fa

Attachments:

X Grade Report attached to reference memo.
' Certificate of Satlsfactary/Successful Completion

__  Certificate of Completion
- Roster of Participants

__  Training Report by Institution
__  Training Report by Student
__  None 

Other:___________________ ■' -a
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FITNESS REPORT
i.^plovti; si:k^l NUMpPh 

. 039695 y

SECTION A___________________________ ______ GENERAL
1. NAME (Lnat) (Firtf) [ T. D A T E OF u 1R T M |j. Sr* 4. 0RA0E 1 9* SO

MAK3TOIEC, Myron law A. __________________po Apr 1917 | . M
6. OFFICIAL POSITION TITLE j *• OFr/piv/RP OF a 55IQ ♦ •MfN T

os-09 J____ IP 

fl. CURRENT STATION
—

0. C l
P AHD TECH. :__________~____ _____________  j. LTIC/K/ISZeDLB_______

ECK <xl TYPE OF APPOINTMENT | CHECK IXI TYPE OP RfPORT
_Wash ington,—D c, ,

X
CAUFtn | jnKiKHvc | j rr.Mi»o>iAHv 1 j initial hF.»BiGNMI'NT SUPERVISOR
c ARE erfPMOVISIOnAl inttfticHw * Srtli&t C) j )( j Annual ] AS31GNMCN T KMFLOvri:

Special | I »pr c ix l (SfTrfy):

It. UA T E REPORT DUE IN O. P, . | II. RE POR TINO PERIOD (Ffanf Itf)

31 October 1966________ _________ I 31' March 1966 - 30 September 1966
SECTION 3 PERFORMANCE EVALUATION

W • Week Performance ranges from wholly inadequate to slightly less than satisfactory. A rating In this category requires
positive remedial action; The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment’ or to separation,. Describe action-taken or proposed In Section C>

A * Adoguate Performance meets oil requirements. It is entirely satisfactory and is characterized neither by deficiency nor
excellence. .

P * fcoLLclarV Performance Is more than soli sfactory. Desired results ore being, produced In g proficient manner.

$ * .Strong : Performance is characterized by exceptional proficiency.

0 * Qutstanding Performance is so exceptional In rotation to requirements of the work and in comparison to the performance of 
other.* doing similar work as to warrant special recognition.*

SPECIFIC DUTIES
List up to six of the mast important specific duties performed during tho rating period. Insert rating letter which best des 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All 
with supervisory responsibilities MUST be rated on their ability to supervise (tnrii'.nttt nuinhtr >>f

crlbos iho 
omployoe 9

specie ourv no. । A30ietc senior branch members on their projects, c 
photographic processing, providing assistance and consultation on 
application of photography.

arrying out 
the practical

H A TINO 
HE TIER

s

specific outt no. i Carries out experimental laboratory investigations related to 
the photographic process, develops.techniques, constructs supporting 
equipment, , ;t-

R A T 1N() LET TER

3

specific oun ho. » senior photographic technician has the responsibility for
maintenance of all photographic equipment and aids in the selection of new 
equipment, helps in the procurement of photographic supplies.

RA TINO LETTER

P.

SPECIFIC DUTY NO. 4 . ’•
Instructs others in photographic laboratory practice, coricru |

operation and maintenance, |

. _ . ... _ . _ . „■ „ |

RATING LETTER

S

SPECIFIC OUT V NO, fl J
Photograx^hs special equipment and experimental laboratory <

set-ups. Prepares prints for display and report purposes, |

• ■ i

RATING 
LETTER

S

SPECIFIC DUTY NO. 0 j RAT INOLETTfcR

OVERALL PERFORMANCE IN CURRENT POSITION

formanc* of specify duties, productivity, conduct on job, cooperafivene»s, pertinent personal traits or habits, and 
particular hmltatjp^t'cf talents. Based on your knowloage of employee's overall performance during the rating period,
pt his level of performance.

;pV

4$ SECRET
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StCHtl

SECTION C NARRATIVE COMMENTS
demon MfOled in

Onnrl^^Mpnc

punhioii. Amplify o* r^plditi fating* q 

ol pfufoMwm»ff» ol rnonc*<j»«»ial o» *«»prrvi 
muO be cunwucnfcd on, if applicable. II

i'L,. hwitijrt Cj>fmcr 

ifiuri D to provide bril

Mr. Maknymiec is a valuable member of the EDLB 
technician. He works closely with other members of 
success of the laboratory.

His duties require him to maintain and develop

and serves as it:: .-jenior lab 
the staff and contributes-to the

X'l' RP,'P

many skills in the field of
photographies. He carries out these duties and other responsibilities in a 
professional manner and with a minimum of supervision.

AS senior laboratory technician he provides guidance for his junior technician. 
His ability to train this man in the field of photographic technology Is considered 
superior.

Mr. Maksymiec recently completed a review course in ’’Basic Grammar," This course 
pointed out Ma main difficulties in written expression, and his teacher suggested 
methods for overcoming these difficulties. As a result of this course and after a 
consultation with Mr. R, B. Cheatham of the Educational and Psychological Service 
Bureau, Georgetown University, Mr, Maksymiec plans on taking a special English 
course at. Montgomery Junior College tills fall. This course concentrates on the 
fundamental of reading and writing. When he succesofully completes this English 
course, he expects to continue Ills education with th.c ultimate goal of receiving his 
Bachelor’a degree, Mr, Maksymiec is ambitious and hopes to train himself for a more 
responsible position. He is to be commended for this effort, and he will be given 
all possible aid within,the laboratory to help him fulfill his educational program.

SECTION D CERTIFICATION ANO COMMENTS _________  
’ BY EMPLOYEE _

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT

□ A

2.
d".

BY SUPERVISOR 
’ HAS MOT OK KN shown

DATE )FriCIAL title op su^ukvisqr

Chief, Exploratory Development
Laboratory Branch |

BY REVIEWING OFFICIAL
RICHARD E

I concur in the above evaluation. Mr. Maksymiec is doing a fine Job

in the Laboratory and at the same time is working hard to get ahead as

his concentration on furthering his education illustrates

OA

1 October 1966
| Deputy Assistant for Plan:
I and Development ■OH?) A

SECRET ' J



SECTION A

SECRET

FITNESS REPORT

GENERAL
opaijC

law A Apr 1G

I), c

2LL .. iwrom

SECTION B
w

____________ _ l_ 1 July 19fo -31 M^r'ch 19_______________
__________________ ____ 'PERFORMANCE EVALUATION ___________________________________

Performance ranqot from wholly inadequate to slightly less fhan satisfactory. A rating In this category requires

A •

rocsvignmoot c*/ to ♦ •porotfan, Describe ocfion token or proposed In Section C.

meets oil requirement If I* entirely satisfactory and is cha/uc krl >©d neither by deficiency nor

P P*florm'jnco is more than suf I'.far. for y. Desired results uro being produced In q proficient manner.

SPECIFIC DUTIES

specific outr uo. । Assists senior branch members on their prefects, carrying out | RATING* 
L £ T T K R

photographic: processing, providing ax:tnncc end consultation on the 
practical application of photography. . . s

specific outt no. 2 Carries out experimental laboratory invest igat.ion." related to RATiNU 
L h T T L H

the photographic process, develop." techniques, constructs supporting 
'equipment. s

specific ourrj.o.» senior photographic technician has the responsibility for RA T ING 
L U T T t R

maintenance of ale photographic equipment and aids in the selection of new
equipment. Help." in the procurement of photographic supplies. . p

specific outt wo.. Instructs others in photographic laboratory practice,, camera. RA T ING 
L E T T K R

operotion and maintenance.
s

specific outt wo. a photographs special equipment and experimental laboratory RATING 
LETTER

set-ups. Prepares prints for display and report purposes.
g

5PECIPIC DUTY HQ. « RA TING

formonea cl

21 APR E56

OVERALL PERFORMANCE IN CURRENT POSITION

S

I.«7U 45 7 SECRET
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SECTION C

SECRET

NARRATIVE COMMENTS
'IC £

«y in pr«»r»f pWi 
Gl vo «ei:ou*n>*i

opplltub^O.

Mr. Maknymicc con tin 
well (i:.: It:: senior labdra 
with the physical sclent J

Itirtfff fyf lo» IWIi; rt <>l I'HUIO-jAfiRkqn f UpF/»Hni y -lulie* mult b*
--------------------------- ------------------------------------------------------------------------------------

cupporl .th-.- Exploratory Development Izibcr'itor 
ichnician. Hir. duties to work clo
I by himreli- on vurloi).-; project'.;; which re:p.tire 
kill;;.

*1

Mr. Maksymiec work.-; very well with other
carries out his rcsponsibilitl 
supervision and complete.-; his

follows Instruction;; willingly, end
e;; in 0 professional manner. He requires 
a;;cigr;s.cnt-.-; quickly and competently.

Mr. Maksyiniec has made a conscientious effort to overcome hir. writing deficiency
and has greatly improved this 
is still room for improvement

necessary skill since his last review. Although there 
it is felt that rrnl progress has been mar!-.: and

improvement will continue in th- ufficient practice

Mr, Maksymicc ’« duties require him to provide glil.da.nce to the labors tor,-/’;:
Junior technician His ability to train
photographic skill.-: ir: consider 
doing the work of a higher grad: 
to OS-09.

this man and to help him increose .his 
Verngc, It Jr; felt that he ir. presently

recommended that Mr, I^nkcymiec be.promoted

SECTION D

2.

OATK

ONOKU MT 3UPHHVI3ION

CERT]FICATION AMP COMMENTS
BY EMPLOYEE

Tclhtif /that i have teen jrenoHS a. b, mid c of this kf.port

r.r -.upirvisor

31
OATH

Th J
official title or Aurexvison

Chief itory Dcvclopwicri .

3. '

comments or neviuviNo omciAL

BY REVIEWING OFFICIAL

for promotion purpocr

JUchnrd_E

I concur in the above evaluation

1^ fa \h Plans d Develop:;

SECRET
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TRAmpr, HRTORT

_ Grtyauar and Punct.nst:
. I

iicxo o/ Stixlc.nt

. (20 Hours
.^’.L’Ti'-'

TthTruiibo iSv?i:

Stndoritn Dat. Course

26._Nax.12.66

1_.«

MAKSYNIEC. Nyroslaw A 
s^T^r --------------

. 1917
7!wT^?Too):cfi

Movombor 1961 NPIC I 08 IP

Hals ccnu’sc la taught 2 hours a day for 2 ir6clw. A pmtwsi io given to 
Awtrmlne the atudent’a pro;'lclt?ncy. The cot.:rr;e la eeruluetor! i)'_rou;;h l^ctuws.. 
esastplon, and erercisec; and tliu evaluation la based on a serloa of qnlzsoK ord a 
final oznatnatlon.

The objectives of the nourso ere the rvilw and application of basic grsamftf 
principles erd fundamental pmctnnticu rules.

8wc£ioa 1T/ l&rlh*n'6Ty&?W^ ' _ _ _ _ _ _ _ _ _ _

Student swhtcV’Wmit la judged on the bnsia of caKpoteoee In. tukierat sndlng ^d. . 
applying ths jsrinclplaa and suloo pr®a«uied ln the conrso objsctlveu.

Bectioa iv Aaimwiii^iiaebnu

EUu trainee*e rating is narked by on asterisk.

hobjeet Poor Fair fijitlsructory Excellent

GrszKar
, 3* 3 11 6

Punctuation
5* 9 i 6 2

EXCEiXAUT - ~ Thorough krzou'ladgG of notarial proeented and. cbovc average perfowai'inca . 
in acetlng courne goaln. . ;

BATI3FACTORY™ snremgo kr.awl«d{ja of material presented avd adequate parfw?<«iuce In 
. Esetin" eaui's® ftoalo. i

FAIR- - - - - borderline knowledge of material preoentfid and limited yerfowaaace in 
sswtlng course goals. : i ■

POOR- - . ~ - ixiadtrqvato kn«/led;^a of material preseutwi and uhaatiBFtteto.ry purfoi^ance 
In Booting course grialxi. '

ftsaicn V CfMCI?n-d

This review course in grammar and ounctuation was too advanced 
for Nr. Naksymioc. He needs an elementary course on the English 
fundamentals preferably on a tutorial basis before he can adequately 
apply the rules of punctuation and grammar to his work.

In a personal conference with Nr. Naksymiec^ the instructor 
analyzed his weaknesses in grammar and punctuation and suggested 
ways in which he might improve his perfonnanc.e in those areas.

_________________ ___ cnatlcjf creswta on >v;eri»
' ........ . j SlirjatuTc of Chief biBtruetcr Lit^.

FOR THK DIRECTOR OF mUlfN'k I " JUL ^6



'CTGOMERY JUNIOR COLLF*C
O'tl'.t or ;h( 

GRADE REPORT

O.AK5YMIEC MYRGSLAW A

4718 ASilC'RY Pt NW
1/27/67

WASH'KGTON CO 
L

20016

WiiJKSSS ” *••................... ‘ 

'""N >H» WCOW. ..................'ne record ond mutt be prciented at the 
time of your neilr regiitration. Credit it 
given only for gradet of D or better.

3 312.00 31. 3)2.00
STUDENT ORIGINAL

WHIMM B. BfNSON 
BfGiSFBAt

GRADE REPORT INFORMATION.

Grade of 0 gcncrolly "O' accepted 
by colleges for tronsfer .credit

Incompletes rnust be completed the 

dote approved by the instructor »n the 

courie, or the grade will bo recorded os 

"F".

Grode of WP is recorded only v,hen 

a course is officially dropped.

Courses dropped wttbm f»rst three 

weeks of semester ore not included «« 

a student s record

A quality point a^erege of 2 0*sre- 

qv-red for groduat.-on Transfer students 

ore expected to mamta'n an o.eroge 

higher-rhqn 2.0 to re^ .e । ccon-men- 
dobon to upper division of n cohere 

or Un. .ers.t,

A - Superior............. u..................i... .4

8 - Good................................................... -
C ■ Average............................................... - • 2

0 - Poor but Passing...............................t

F - Fodure . ........................................... - -0

I - Incomplete  .............None

R • Registered for audit onl/ None 

7/P • W-»hdrown. dropped*None

■e\f ■ Withdrawn, foihng.................. 0

S - Satisfactory............................. None

U • U^sabsfactor/................ None





GEORGETOWN UNIVERSITT

WASHlNarON. o. c. IOOO7

COUCATIGHAl. AND X»CNOIO0IC**; 
BtRVtCK* BURVAU

August 2*1, 1960

Name: Nr. Myroslaw A. Maksymicc

Mr. Myroslaw A. Maksymicc, age 99, came to this Bureau on August 1, 
1966, in connection with the Veterans Administration's educational and 
vocational counseling program for foimer servicemen. Mr. Maksymicc is 
married, has two children,ages five and eight, and is employed by a federal 
governmental agency as a photographic research technician (G3 09/3). He 
roti-red from the United States Army in 1961 in the grade of Master Sergeant 
■after serving for over 2D years with primary duties as an intelligence 
photographer. His education includes eight years of formal schooling, a 
high school completion equivalence certificate, and additional courses with 
the Graduate School, Department of Agriculture, and the United States Armed 
Forces Institute. Mr. Maksymicc stated that he was interested in further 
education at the college level in order to improve himself both personally 
arid professionally in a field related to his present vocational activities.

In addition to several conferences with the undersigned, Mr. Maksymiec 
was administered a battery of educational and vocational tests. This report 
contains the results.of these conferences and tests, the results of which 
should not be interpreted either as conclusive or final. They should be 
considered primarily as indications of various psychological factors that 
should be seriously considered by.Mr. Maksymiec in making decisions concer-' 
ning his educational and vocational goals.

In order to determine Mr. Maksymiec's fields of vocational interest 
he was given the Kuder Vocati.onal Preference Record, Mien compared to a 
representative group of men in the national population, Mr. Maksymiec in­
dicated that his interests arc significantly similar to persons who are 
engaged in computational, scientific, and literary activities. Men who have 
interests similar to Mr. Maksymiec's are found in various engineering fields, 
astronomy, seismology, economics, psychology, and technical publications 
writing. These fields are closely allied to his present occupational endeavors.

On the Educational Interest Inventory, a device that is beneficial 
to an individual in discovering his interests in various fields of study, 
Mr. Maksymiec's responses indicated that his study interests are very high 
in physics; Itigh in engineering, chemistry, earth science, and history and 
political science; high average in communication, zoology, and mathematics; 
and average in psychology. The areas in which he showed low to average 
interest were music, education, industrial afts, agriculture, botany, 
sociology, literature, art, business administration, and economics. ;
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Mr. Maksymiec also took the Anny Gener.i1 Classification Test, Civil! an 
Edi t i on, to find out his overall level of mental, ability. Uis score revealed 
that he exceeds approximately 78 percent of adults in general mental capacity 
as measured by this instrument, A safer evaluation of his performance is 
that he is probably in the upper 25 percent of adults regarding his global 
intelligence.

On the Michigan Vocabulary Profile Test, an instrument that attempts' 
to measure a person's iritcl.l ectual interests as well as the amount of infor­
mation he.has retained in various areas of knowledge, Mr. Maksymiec indicated^ 
when compared with college freshmen, that he exceeds approximately 50 percent 
in his knowledge of human relations, 69 percent in government, and 67 percent 
in the physical sciences. On the lower side, he does as well or better than 
2’1 percent in his familiarity with commerce, 31 percent in mathematics, and 
29 percent in fine arts.

In order to find out Mr. Maksymiec’s ability to handle English, a 
basic necessity for one to perfoim well in college, he was given the 
Cooperative English Tests. When compared to college freshmen, he showed that 
he exceeds from 52 percent to 78 percent in his understanding of vocabulary; 
from 5 to 17 percent in his ability to comprehend what he reads; from 2 to 
11 percent in his speed of comprehension; and from 18 to 36 percent in his 
overall ability to know and understand what he reads under timed conditions. 
In his skill to express himself properly in English, he exceeds from 1 to 
6 percent of college freshmen. When’ reading and expression are combined 
into one score, it may be said that Mr. Maksymiec exceeds from 6 to 12 per­
cent of college freslimen in his overall usage of English,

The results of the above tests indicate that Mr. Maksymiec has made 
the most of his learning opportunities both within and outside the military 
service. Although he completed only eight years of school, he has acquired 
a ‘considerable amount of knowledge by observation, reading, and personal 
experience. In spite of his broad experiences and acquired knowledge, it will 
be necessary for him to improve his reading and writing skills in English, 
however, before he begins college courses. Although he manifests a high 
interest in engineering and scientifie-fields, he should probably not con­
sider these fields as majors because of his deficiency in mathematics. It 
is believed the skills in English can be developed but it is doubtful if 
the mathematical deficiencies can be overcome sufficiently to major in a 
scientific area. It is probably advisable, therefore, for Mr. Maksymiec to 
consider one of the social sciences as a college major. His background in 
photography and military subjects, combined with a college major in an ap­
propriate social science^ would probably provide him with the necessary 
qualifications to become a geographer or an intelligence analy/st in govern­
ment service.

It. is understood that Mr. Maksymiec has enrolled in Montogomery Junior 
College, Takcma Park, Maryland, for the 1966 fall semester and that he will 
take a special English course concentrating on the fundamentals of reading
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and written expression. After he completes this instruction, he might con­
sider working, for an associate of arts degree in a social science at this 
junior college with the ultimate goal of transferring later to a four-year 
college to work toward a bachelor degree.

I have appreciated knowing and tailing with Mr. Maksymiec and I trust 
he will contact this Bureau if he requires further counseling assistance. 
My best wishes go with this report in whatever plans Mr. Maksymiec makes 
concerning his future plans and goals.

Richard B. Cheatham
Counseling Psychologist

RBC:jw

Enclosure
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MEMORANDUM FOR: Chief, Transaction.' 4 I'ecord;, Branch/UP

FROM: Chief, External Training B.anch/f'S/TR

SUBJECT: Completlon of External Training
18 Ml

This is to acvtse you that MAKSYMIEC, Myroslav/ h,_ training 
request"# R-150I6 attended the following external training.program:

COURSE: Color Photography , Monopack Color Printing____________

IN S TIT U TIO N: US Department of Agriculture Graduate School _ 

DATE: 20 September 1955-14 January 1966------------------------- ________

GRADE: A_____________________________________________________________

FOR THE DIRECTOR OF TRAINING:

Attachments:

2£ Grade Report
__  Certificate of Satisfactory/Successful Completion
__  Certificate of Completion
__  Roster of Participants
__ Training Report by Institution
_ Training Repoil by Student
__  None
__  Other:_______________________

GROUP 1
excluded from automatic 

downgrading anti 
neoia s :>i ticatijn

S-E-C-R-E-T
(When filled in)
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(Whei: filled in)

MEMORANDUM FOR: Chief, Transactions Records Branch/OP

THOM; Chief, External Training B.anch/RS/TR

SUBJECT: Completion of External Tialning o

This is to advise you that MAKSYMIEC, Myroslaw A.training
request # R-13339 attended the following exteinal training program:

COURSE;------- —Color Photography MonoPack Color_______________________

INSTITUTION; „ USDA Graduate School___________________________________

DATE; . January 1965

GRADE: , A

TOR THE DIRECTOR Of TRAINING:_____

Attachments:

X Grade Report
__  Certificate of Satlsfactary/Successfui Completion
___ Certificate of Completion
__  Roster of Participants
__ Training Report by Institution
__  Training Report by Student
__  None
__  Other: ' ___________ ■
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SECTION B___________________ __________PERFORMANCE EVALUATION __________________________________1
W Performunte rondel from wholly Inudequute to slightly lots than sulithictory, A rating In this category requires I

positive fan^dlal action. Tho nature of the action could range from counseling, to further training, to placing on 1 
probation, to reassignment or to tepurotlon, Describe action tokon or proposed In Section C. 1

A * Performance moot* oil requirement •. It It entirely tatisfactory and Ie character Itad neither by deficiency nor 1

oxcellence. 1
P ' Proficient Performance Is more than Botl sfactory, Desired results oro being produced In o proficient manner. I

' 3 ' Strong Performance 1 s-'characterised by exceptional proficiency. 1
0 • Outstanding Performance Ie so exceptional In relation to requirements of tho work and In comparison to the porformunco of 1

others doing slmllor work as to warrant special recognition. I

._______________ ______________________ SPECIFIC DUTIES._____________ ___ ______________________________ I

List up to six of tho most Important specific duties performed during the rating period. Insert rating latter which best describes the 1 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees I 

with supervisory'responsibilities MUSI bo rated on their ability to supervise (rn./iearv numr.r* uf amph.yto* oup»fvi»»d). I

.Fcc.Fit ou>< wo. < -Hiotogi-aphu special equipment and experimental laboratory 

oot-upo. Prepares prints for display and report purposes.

RATiNO 1
Ur. T T8R 1

specific ourr ho. a Carries out experimental laboratory invecjj.izutlonn——- 
the photographic proccau , develops tcchpla-ue"/———supporting equipment, 

prepares technical—ei-jw^--------------

LFTTCR 1

A I

specific outt no. > Assists senior branch members on their project:!, carrying out 

photographic processingj providing assistance and consultation on the practical 

application of photography.

HATINO 1
UUT TKH 1

P

RATING I

LttTTER I

P

HATINO 1
LQ T TKH 1

specific ourr no. t bhares responsibility for maintenance of photographic equipment, 

cares for the laboratory's camera inventory, assists in the maintenance of 

other laboratory equipment.

pecific ourr ho. a Instructs others in photographic laboratory practice, camera 

operation and maintenance. Serves ar; the laboratory's senior technician.

pecific doth no. a Assists In the selection of photographic equipment and materials 

for the laboratory. 

-

RAT INO I
LETTER 1

___________ ■ .____________ OVERALL PERFORMANCE IN CURRENT POSITION____________ ________

aka Im© account everything about tho employee which Influences hit eflectlvanoit in hit currant petition Such at per* 
or ma neo of tpoekflc audios, productivity, conduct on jab, cooperative©© ts, pertinent personal traits or habits, and 
articular haitarioQ* or fulentt. Bated on your knowledge of employee*! overall performance during the rating period, 
lace rhe ler»«* In r^erXtlng box corresponding to the statement which most accurately reflects his level of poTformanco.
2 1 JUN n65>

___  ;--------—1 ■ — 1

RA TINO I 
LETTER I
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SECRET

NARRATIVE COMMENTS

whose re.'tponsiU'lll ti
ab'*the senior laboratory technician, ce

imilar anti for ywinwr prof
for whom he provides photograph)t: 1 aboratory services. Zu: a photographer h 
rare compositional sklilt:; his photographs of. equipment for report and brie
pu spot tzeeptionally well-crafted, the finishing of surpassing quality

; a ff.no 
ecc f orial 
po::ce:::;ei 
ng

Hie
work ir. careful, thorough, palm: takingly accurate, and professional by all standards. 

After more than a year in his present position, lie feels more relaxed and
self-assured, lie asserts his views and .ideas
integral and important part of 
exceptionally well with others

■; laboratory
aeeopt

more competently- and has become an 
’n operations. Mr, .Mukcymicc work)

responsibility freely and requires a minimum
of direction. Most of his assignments come as discretionary ordern, with complete 
freedom to utilize hio own talent:: and inclinations towards the solution of his
assigned problems, lie continues to improve his capabilities, and j
in a Department of Agriculture course in the fundamentals of photographic color 
processing, at his own request.

fitly enrolled

Mr. Maksymiec'a one major weaknei lies in the difficulty with which ho writes
reports. 'r 
through wri 
Mr. Kaksyml

ability to communicate ideas and result:; of Investigation." clearly
en report is a necesuary attribute of laboratory branch mem

concentrate extra-effort to improve hie perfonrAnce in thi
During the.next reporting period, he will_bo given assintonce to 
capabilities.

and 
regard..

D»T«

SECTION D

MONTHS EMPLOYE* "AS VEEN 
UHOEA MT SUPSAViSe;U

32

3.

Chief, Exploratory Dcvelopmct t 
Laboratory branch__

ccwTrriCATlON ANO COMMENTS 
=" BY EMPLOYEE

THAT / HAVE 5EEH SECTIOHS A, B, AND C OF THIS REPORT 
'siaa* '-

BY SUPERVISOR
IF THIO REPORT HAS HOT SEEN SHOWN TO EMPLOYES, GIVE CAPLAN

BY REVIEWING OFFICIAL

I concur in the above evaluation. It is felt that Mr. Mak-ymiec 
will devote that effort necessary to overcome the noted weakness.

SECRET

Deputy Assistant.
Plans'., and.-.De va lopmen t
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SPECIAL SPECIAL

II. DATE REPORT DUE IN O.F.
31 July L96U

IT. REPORTING PERIOD CFrwn- .♦
June lye.' - 30 June

*9

19l&
SECTION B PERFORMANCE EVALUATION

W . Weak Performance tangos from wholly Inadequote to slightly
positive remedial action,. Th* nature of the action cou 
probation, Io reassignment or lo separation. Describe

less than satisfactory. A rating In this category requires 
Id range from counseling, to further training, to placing on 
action token or proposed in Section C«

A • Adequate Performance moots all requirements. It is entirely satisfactory and Is character!sod neither by deficiency nor 
excellence. _ _

P • Proficient _ .Performance is more than satisfactory. Detired results are being produced In a proficient manner.

_ - $*.-*S_trong Performance is character!red by exceptional proficiency.;

0 • Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison >0 the performance of
others doing similar work as To warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the 
manner In which-employee'performs EACH specific duty. Consider ONLY 
with supervisory responsibilities MUST bo rated on their ability to superv

ating period. Insert rating letter which best describes the 
effectiveness in performance of that duty. All employees

ISO (Indi cjh + Humtcz of ompfovpo t xujwrvfootD.

specific duty no. i photographs special equipment and experimental laboratory 
set-ups. Prepares prints foi' display and report purposes, has the responsib­
ility for maintaining a file of negatives and prints.

RAT INO 
LETTER

S

SPECIFIC DUTY NO. 2

Carries out experimental laboratory investigations 
the photographic process, develops techniques, constructs equlpme 
of these investigations, and prepares technical reports.

relating to 
nt in support

RA TING 
LETTER

P

SPECIFIC OUT Y HO. .

Assists senior branch members 
primarily in the photographic area.

on their projects, contributing
RATING 
LETTER

P

specif

for

IC DUTY NO. 4
Assists in the selection of photographic equipment 

the laboratory and maintains a suitable working inventory.
and materials

RATING 
LET TCR

s

SPECIFIC DUTY NO. 8

Is responsible for maintenance of photographic equipment, and 
cares for laboratory's camera inventory. Assists in the maintenance of 
other laboratory equipment.

RA TING 
L E FT t* R

p

SPECIFIC DUTY NO. 6 RATING 
LETTER

- ,

OVERALL PERFORMANCE IN CURRENT POSITION .. . .

Tako Into account everything about the employee which influences his offe 
formanco of specific duties, productivity, conduct on job, ccoperotlvena 
particular limitations or talents. Based on your knowledge of employee's 
place the letter in'the rating box corresponding to the statement which mot

ctiveness <n hit current position such as per* 
»*, pertinent personal traits or habits, and 
overall pe/fermanco during the rating period, 

t accurately reflects his level of performance.

R A TING 
LETTER

S

< T "L1 1-4 ____________________________ 1
SECRET
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SECTION C NARRATIVE COMMENTS
........ ’ 1 _■ ■ ------------------------------------------------------------------- • w —1 ~T7 '—7----------------------

Indicate significant sirengift* or weaknessas demonslrcfsd In current position keeping In proper per »pccli^" 
overall performance. State suggestions made for Im; roventent of work performance. Give recommendations for trairnn-j. 
on foreign language competence, If required for current position. Amplify or explain rating", given In Section B to prorid 
basis for determining future personnel action, fanner of porformotico of managerial or Sujfiyxj duUeft_rnuJ,«» bo de icn 
o^UeoM., ‘ ‘

Mr. Maksynice ’s background and experience lie in practical photography
about which there is extremely little he does not know. H^tr 
PSD/FLB primarily because there was little opportunity to use 
and because the advancement potential appeared to bo minimal.

?rred from
■'experience

From the day of his transfer, Mr. Maksymlec has performed capably, 
of the work has been r.ew to him, requiring him to learn and muster many

Much

aspects of theoretical photography.
of.laboratory 
rapidly, with 
manifested in 
He works well

measuring instruments 
good raten11 on. His

He has acquired proficiency in the 
He has applied himself and learns 

frame of mind has improved, and this

use

is
a more relaxed, yet completely involved approach to his work, 
with other and cooperates fully in all group problems. He

accepts responsibility and requires direction of effort only in- those 
theoretical areas where he has no experience. When responsible for the 
expenditure of funds, he exhibits a.commendable cost-consciousness.

He recently took examinations for the purposes of completing his High 
School education, and has attended mathematics classes at Fort Myer. This 
is an additional indication of the interest and feeling for his Job, which 
is manifested by a consistently proficient level of output. He Is a valued 
member of the Exploratory Development Laboratory Staff.

SECTION O CERTIFICATION AND COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATS

2. tZ

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

10

z BY SUPERVISOR
IF THIS REPORT HAS NOT OEEfTsilOWH TO EMPLOYEE, OIVE EXPLANATION

,15 June _____________  
x_______________ :_____________
COMMENT3.OF REVIEWING OFFICIAL

OFFICIAL TITLE OF SUPERVISOR

Chief, Exploratory Developmen 
juratory Ew:ehr _____

BY REVIEWING OFFICIAL

DATE

RTCHARD E

___ ______ 2______
O flAMEj^.HianATURE

■ns & Dove lorn:
SECRET

t JCHil W. CAI‘I

rwi— -....^.LUAII^—^—. -------------------------------------------------
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FORM AC

FITNESS REPORT
EMPLOYEE Stiffly f

035657

4UM3ER

SECTION A GENERAL
’.name (Lear) (Ftrat) (Middle

MAKSYMIEC, >yroslaw A.
DAT£ QF OIRTH j 3. 5EX

1917 1 M
4. GRADE : 3. SO

GS-7 .. J If
ft. OFFICIAL position title

Gen
7. OFF .’DI V-OU-OF ASSIQNMENT

rrpIC/F3D/PLB
R. CURRENT STATION

W-i:;h. D. C.
9. CHECS 4.MJ TYPE OF APPOINTMENT ’0. CHECH <x I TYPE OF REPORT

.{career [ [RESERVE j j TEMPORARY rcujicsmen r JUPERVilOR

X [ C AREER.PROVISIONAL (Sve /n«tfucf lorn • 5*tNi*i C) x |ANNUAL | Ire assignment employee

[ special (Sicily): [ special (Spotty):

H. DATE REPORT OUE IN O.P.

3V July 19e3
’2. REPORTING PERIOD (Ffum»

August 1962 - June 1.963
SECTION B PERFORMANCE EVALUATION

W • Wook Performance range* from wholly Inadequate to slightly lets than satisfactory. A rating in this category require*
positive remedial action., Tho nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in'Section C»

A ■ Adequate Performance meet* all requirements. It is entirely satisfactory and 1* characterised neither by deficiency nor
excellence.

P • Proficient Performance is more than sot 1 sloeJoty. Desired result* ore being produced In a_proficlent manner.

5 • Strong Performance 1* characterised by exceptional proficiency. -.

0 • Outstanding Performance is so exceptional In relation to requirements of tho work and In cbmparison to the performance of 
others doing similar work a* to warrant special recognition. .

' v ' SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which bast de 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All 
with supervisory responsibilities .MUST be rated on their ability to supervise finc/lcete number of ciflploytit euperriseO.

scribes tho 
employee s

SPECIFIC OUT. NO. 1

Operates specially designed contact prlnte 
and prints.

rs, and expose negatives, positives.

i ’ R A TINO
| LETTER

1 p

1
SPECIFIC OUT V NO. 1

Operate continuous processing equipment and develop negatives, positives and 
prints, i

i RATING 
1 LETTER
1 a

SPECIFIC DUTY NO. 3

Operate specially designed projection prin 
positives and priste.

ters and expose enlarged negatives

RATING 
• LETTER 

[ A

SPECIFIC DUTY NO. 4

Develop negatives, positives and prints by nanual processing methods.

} RATING 
1 LETTER
I
i

1 p '

SPECIFIC DUTT NO. 3 i RATING 
[ LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about tho employee which Influence* his offectivenos* in hi* current position such os per* 
formance of specific duties, poductivity, conduct on job, cocporotivenoss, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during tho rating period, 
place the lotfor in the feting'box'corresponding to tho statement which most accurately reflects his level of performance.

31 AUG 1963, _________

RATING
LETTER

A

A SECRET
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SECTION C NARRATIVE COMMENTS izy

On foreign language competence, If required for current politico.
Give r oc ommendofiOn 4 far .tyjjnl ng, Comment

ba*** ft* determining future pereonnol action. Manner of performance of managerial or 
applicable,

The quality and quantity of Mi’, 
met be stated that, Respite the 
this assignment he is making an <

Ktikeymlec' 6 vor 
fact tliat Mr. Mu

J 7^
bod. If

mov Ing
L= happy

Tort to Improve hlti performance.
Zvery effort is being made to locate a position within NPIC or elsewhere 

in keeping the Mr. Maksymiec'n evaluation of hlc own abilities- and

SECTION D CERTIFICATION AND COMMENTS

3. SY REVIEWING OFFICIAL

mom-yhj ewPLovee has seen 
UNCER Uf SUPERVISION

21 Lsonths

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

GATE

Jr //ft J
OFFICIAL TITLE OF SUPERVISOR

Priot eg rapher (Co n )PIiB/PSD

TYPED OR.PRINTED NAME AND SIGNATURE 
o. •

MELVIS C. MUIR

ccMuexr, or reviewino orricixu

I an in accord with Mr. Muir's comments. Some improvement has been shown 
by Mr. Maksymiec.

OFFICIAL TITLE OF REVIEWING OFFICIAL

DC/Photo Lab Branch, PSD/NPIC

TYPEO/OR PRINTED N*ME ANO SIGNATURE 
/-/c . H v- C 4 C C. <■ 

L. ALIJW

SECRET
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O3665>.

SECTION A GENERAL
1. NAME - (Lett) (Flttt) (Middle)

MAKSYHIECj Myrc^Aaw A.
1. CAtf OF PINTN Ij.
Arr^i/L-J M______  

y. QFX CtY NR OP ASSIGNMENT

Nl'IC. FSD. PLB

4. cjn*on J 9. 3D
GS-/ 1. IP

, ft. OFFICIAL POSITION TITLE

' f Ehot ok (Gen).. ... ... ..
S. CURRENT STATION

Wuuh.ln/t;en, D.C.
V. CHECK tXi TYPE OF APPOINTMENT to. CHECS < \» TYRE op REPORT

CAREEN | | NKSSNVK j j TEMPORARY X I-.T..U 1 [ H F.A 3 31 Q N M R N T 
—.....1------------------------ -

1R F, A 3* 1 G N MR N T
JUPCRVIJO”

_X_ CARS Ert'PAOvltiONAi (Soo instruct tern • Jecfkvt C)

»PRCi*L (Speeity)l

| ANNCAL 1

j IFKCm. (Specltv)l

employer

। '• UATB REPORT DUE IN O.P> • 3. REPORTING PERIOD <Ffw to-)

Nc.ve-iber 61 - Auu:uut 62

SECTION B PERFORMANCE EVALUATION
■ ' Wgok Performance ranges from wholly Inadequate to slightly less than satisfactory. A rating In this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, lo reassignment or to separation. Describe action taken or proposed In Section C.

; A • Adequate Performance moots oil requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
oscolloneo.

' P ' Proficient Performance Is more than satisfactory. Dosirod results are being produced In a proficient manner,

; S - Strong Performance Is characterised by exceptional proficiency.

. 0 * Qytstanding Performance 1? so exceptional In relation to requirements of tho work and in comparison to the performonco of
others doing similar work as to warrant special recognition.

:____________ ' ____ _ _______.________________ SPECIFIC DUTIES_________ _______________________________________
List up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes tho 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibl litie s MUST bo rated on their ability to supervi to t «njJcete number ol nmplnyoee euporvleed),

SPECIFIC DUTY NO. I

f Operate continuous and. manual contact printers.

Ft A TINO 
LETTER

p

SPkClFIC DUTY NO. 3
i
! Operate continuous processing equipment and prepare negatives, positives

and prints.

RAT ING 
LETTER

A
."yPliOFIC OUT Y NO. *

i Prepare negatives, positives and prints by manual processing methods.

i

RATING 
LETTER

A

outt no. .

i Operate special ]y designed, projection printers and prepare enlarged negative;
positives and prints.

RATING 
LETTER

3
A

SPECIFIC DUTY NO. 9 RA TING 
LETTER

SPECIFIC DUTY NO. 9 RA TING 
LET TER

i OVERALL PERFORMANCE IN CURRENT POSITION

To*a Into account everything about tho employaa which influence* hit oilee1 
ibfmonco of specific duties, productivity, conduct bn job, cooparativane» 
^articular limitations er tolonts. Based on your knowledge of employes** i A

t______ 
csr 45 SECRET
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SECRET
I.H..I /..I

SECTION C___________ ._____________________ NARRATIVE COMMENTS____________________________________________________

Inditof* • PMnjtH tr •»9okn®»»»» dimont” In oj^nt position keeping In prr;p«r p«r «PAr.»iu».'fheir relationship Io
overall p*'I*.* "-o'--. ?. /tot* tugg^ttiont mndo lor i mpr rr/of work perlormanr.9, Qiv« recommendations for training!/ 'Comment 
on foreign l.w^-^s competence, if required for current pot«l«o*,. Amplify or explain retires given in Section B to provide best 
basis for fy’ur* personnel action. Manner of periormoHi.n^of mctnayec <nl or taper wisely duties must bo described, if

' ...................................

' d<^l^

The volume of work produced by Hr. Maksymicc lias been adequate; the quality of 
work produced has been good but there in need for further improvement. However, 
Mr. Maks/zlee is making every effort to Improve the quality of his work. He 
io cooperative and gets along well with bio fellow employees.

SECTIONI P_____________________________ CERTIFICATION AND COMMENTS_______________________
I. BY EWPCOYEE^

__ ________________________________ I CERTIFY THAT I HAVE IE EH .tCtlOHS A, B, AHO C OP THI5 REPORT 

/______________ plQN^TURK OF EMPUG//F: /"~y V ’

T. 2" 2 ! BE SUPERVISOR
months ffMPuz, > t e 'Ateefh [ir 'this ne port has u'jr shown to emflo/eii; 01 yg ex planation
UNOKIt Mr lu>U / ALi^N I

9 aanthjs I

.__________________________________ by »^<if*LNcjJ2f2Ci3L
OMMEHTJ of S€'/.'€0JN^ ^Pg/CtAu ~ 1 ' 7 "

OATK iGFFtCIAL TITLE OF 1uP»P7«aor t pyiNreq na^e ano signature

। Photog (Gen) PLE/PSD Hsmrm C. MJTR

I aa la accordance with the foregoing comments on Hr. Maksymiec’s performance.

F!C IAL TITLE OE »T>ir HAn OTra.L [ttFEO O» RniwrtO NAME AHO SICNATUHE 
‘ ' >•' ..........  ' ■ 47:; / ;

DC/Photo Lab Branch, PED/tTPIC ! JAMES L. ALLEH

raws'

SECRET
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(when tiled ml

IP CAREER SERVICE BOARD

RECOMMENDATION FOR PROMOTION DAVE
If Anr.il .l.i)i%

N AWE

^k:?y::ut?c, My re:? Inw A.

phcsen 1 ghaut. *GE

(PHOTO)

position rivet, numbth anog«acl

D and E Technician, Slot 06!"i, GS-O9

promote ro -

GSQO

COMPONENT ASSIGNMENT (DIVISION. DMANCM. SECTION!

NPIC/fSTS/EDLB
LOO Ct*(GATE)

27 Nev

too NPIC lOATCI

27 Nov 1961

T IME IN GHAOE I MON TMS»

20

T tM£ in PfttW.H T 
POSITION (MONTHS)

31
EDUCATION •

High School equivalent, certificate; completed a course In color photography in . 
January I96G (6 credit hours) taken at the Department of Agriculture Graduate 
School.

EXPERIENCE

Mr. Maksjanlec retired as a Master Sergeant in July 19GI after 20 year;; of Army 
photographic experience. He has been with the Center fran November IpGl and with 
the Exploratory Development Laboratory Branch of th" Elan;; and Development Staff 
since It' September 19bj. He Is the senior technician for the laboratory;

JUSTIFICATION

Mr. Maksyiniec’s laboratory uk.lIls are of the highest professional quality. His 
duties as tile senior laboratory technician require iiirn to work closely with the 
physical scientist;; ami by himself on variou;: projects which require many 
practical ami some theoretical skills. He conduct;: <>xperlmental laboratory 
investigations related to the photographic process, develops special techni ques, 
and constructs supporting equipment. He carries out his ansipuaents with little 
or r.c supervision and works well with others In the- laboratory. He is an 
important and valued member of the Exploratory Development Laboratory Branch. It 
is felt that Mr. Maksymiee is doing the work of a higher grade; thereforc, it is 
recommended that Mr. Makr.jTaicc be promoted to grade G."-09,

ipiuGMa; ? As SECRET cmovp । n^Lunio ... i tiotii«a>g'<i«
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I. tUWi |Uh»)

AGEtlCY CEHIHCATION OF ( ' AINSUKANCE STATUS

Federal Employees Group Life Insurance Program
^aJ.DAlt Of 8IHH 0^. SQCIM MCUCHr ACCOUNT NtlMMM

>Z A Y M I£C, Myron law A.
J. IWJ 1HI HAV^H /QS UW<AHt<G INSURANCE

30 April 1917 OOI I 16 I 8309

(••>} f“; ^^rr7**d (*»e>>de»

as o» f ■ If Ht* featofi (Kecked t» "h, Retired’' ytM group iniuronce (but

.1 ih« cundit>ons dov.nlwd in "N^bcv to RebJtng ImpSoye*"

4. XM'daouioNof wkukiah

io). CU^t.Nf
Lt $4 ATTACHED

15

MU rt WWW ff; •# i', Hff/ihG ce RHflVING HM>Ij

w wmm

•JVA'-. W, ,fJY,

A CURKlNI^F 34 IS ON HU iH 
THE f.MPlOYn S OFFICIAL PERSONNEL

tTAPIN',ANON UNDfK EO«OHIO«S fHHnisr. HIM 10 RHAIN HIS UH INWW4U. .AHACH
M'_ t'j 'J S* A\D (HK< tW 4 'A f-W Alt COHFS Of SI II »0 (UWH! ST $4 IS OH flU, CHECK GOH-4 (H IN All

H r/)! CVIHM st 54 IS CM Ulf i' fix 4 (b) OK (<) A (UPplNl. if 54 IS ONI Ml HAS MOI BHN CAHCHCO BY iMKOHi
it W rtVfi IfFMiKATiON OF IMWU*<-

30 J-Hj 1971
HL MH IU AN'fVAI H'i.

».ia*.zi5 IV

to wiurn we o*no*iju ixwAmi u* car 
* in# 7' w ( Xu*. [‘j
•l ns. GU HUiH WH 6l IUIH0H 01 WHOUl

S PAH Of WQIICf W (ON'rlKUO* 
mvma w tsj ro i*nuut 
(MOSIH, DAT. T(AJt) .

I Cf^fU ( ?r-x fM? HAS MIN OMAiM^ »K>/. AND CORPtCHY RP’tCrs, O» HGAl RECORDS AND THAT THE EMPlOYtC
HA^4D WAi CZy/fPID St FfDIPA.l CMPlOHLS GROUP Lift ('•K&wCl OH THE DATE SHOWN IN HIM 5.

>■///-'*»’/srZ^z £*4 e3»n«7'>» .y3 ■•/'

>y ’/ • r ‘ ' // f.- i / .'/ .■:

flr«JWd<lB of i>0 tod«

Central Intelligence Agency
V/ashington, D, C. 20505

Francis G. Monan
lllit nunfbor, indvdify a/oo w>$9 Ouio

Insurance Officer, Alternate t 7 AUG 197)

S£E CTHSR SIDE 

FOR 

INSTRUCTIONS TO f,/.PLOYING AGENCY
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£i.cC7ic:;, waive;:
OF LIFE INSURANCE COVERAGE

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

:>(?9kTAN7 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
• Rc.id the back of the "Duplicate" carefully before you fill in the form.
• Fill in GOTH COPIES of the form. Type or use ink.
• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (pleoie print or type):

I NAME (lest) o J i (first) (middle) 1 DATE OF BIRFH (month, dey. year) ; SOCIAL StCURITr NUMBER

Jo \^e
EMI-LOVING OECARIMENf OR AGENCY ~ 1 EOCAIION (CU/. Slate. ZIP Code)

i
1

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mork more thon one):

Mark here — 
if you 
WANT BOTH 
opiional and 
regular 
insurance (A)

ELTCTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

I el.-u.t the $10,000 additional optional inourancn and authorize the required deductions 
from my salary, compensation, or annuity to pay th? full com of th? optional insurance. 
This optional insurance is in addition to my regular insurance.

Mark hero------  
if you 
do not want 
OPTIONAL but 
do want 
regular 
insurance

Mark here-------  
if you
WANT NEITHER 
regular nor 
optional 
insurance

1

(C)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

I decline the $10,000 additional optional insurance, I understand that I cannot elect op­
tional insurance until at least I year after the effective date of thi^ declination and unless 
ai the time I apply for it I am under age M and present tahefadory medical evidence 
of insurability. I understand also that my regular insurance not affected by this declina­
tion of additional optional insurance.

WAIVER Of LIFE INSURANCE COVERAGE

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in­
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age and present satisfactory medical evidence of in­
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance.

4
 SIGN AND DATE. IF YOU MARKED BOX "A’* OR "C”. i 

COMPLETE THE “STATISTICAL STUB," THEN RETURN ; 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

t SIGNATURE (do not print)

j DATE <Z

I /> ■ '

FOR EMPLOYING OFFICE USE ONLY

(official receiving date stamp)

Sea Faile cf Effective Dates on back of Original

ORIGINAL COPY—Retain in Official Personnel Folder

SECREI
StAXDAPO FOOM Ha. |76-t 

MhUAhr riL3 
dor in wM April 14. 1963) 

UC-101
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OFFICIAL USE ONLY

NATIONAL PHOTVORAPHIC INTERPRETATION CENTER

18 February 19^3

TO; Myroslaw Maksymlec

The President of the United States has formally recognized 
the vital contribution of the members of this organization, 
during the critical period last year, by awarding a Presiden­
tial commendation to the National Photographic Interpretation 
Center.

A copy of the commendation which is attached will be made 
part of your official personnel file, and a certificate of 
commendation is being presented to you for your retention.

Once again let me add my expression of appreciation for 
your efforts which enabled all of us to merit this achievement.

—. L u 
ARTHUR C. LUNDAHL 

Director

OFFICIAL USE ONLY

Acknowledged



' FOK Or r IUAL USE ONLY

The Prcjidcn'of the United States takes pleasure in commending 
the NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER for 
outstanding achievement and service to the security of the United 
States and the Free World during a time of grave international crisis.

CITATION:

"The National Photographic Interpretation Center distinguished 
itself by exceptionally meritorious service during the period 
fro.m 1 May 1962 through 31 December 1962. During the period 
of international crisis, the Center served as the focal point for 
the receipt and immediate analysis of intelligence photography 
and was instrumental in identifying the nature and magnitude of 
the threat to world peace. .Although working under great 
stress, personnel of the Center were able to carefully analyze 
and process a massive volume of critical intelligence material, 
thereby enabling the United States to respond immediately and 
effectively to the developing threat. The outstanding 
achievement of the members of the National Photographic 
Interpretation Center is in keeping with the finest traditions of 
service to the United States."

All Armed Forces personnel assigned or attached to the Center and 
performing duty at any time during this period are hereby authorized to 
wear the emblem or ribbon for the following decoration, as appropriate 
to their service:

Army - Meritorious Unit Commendation
Navy - Navy Unit Commendation
Air Force - Air Force Outstanding Unit Award

All members of the Center will be presented an appropriate 
certificate in recognition of their outstanding achievement and will have 
this commendation made a matter of record in their official files.

THE WHITE HOUSE,

9 January 1963

I

FOR OFFICIAL USE ONLY
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SECRET

NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER

19 November 1962

TO: Myroslaw Maksymlec

. Several weeks ago, It was my pleasure to pass on 
to you a letter of commendation from the Director of 
Central Intelligence. Now, the President of the United 
States has cent the attached letter of appreciation and 
commendation to the Center, which will be made part of 
your official personnel file. Again, I want to commend 
you for your vital contribution to the Center's achieve­
ment, and express my appreciation for your sustained 
efforts.

ARTHUR C. LUNDAHL 
Director

. Acknowledgedty#^^^

SECRET
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SECRET

THE WHITE ilOI SE

WASHINGTON

November 8, 1962

Dear Mr. Lundahl:

While I would like to make public the truly 
outstanding accomplishments of the National 
Photographic Interpretation Center, I realize 
that the anonymity of an organization of your 
hlgii professional competence in the intelligence 
field must be maintained.

I do want you and your people to know of.my 
very deep appreciation for the tremendous task 
you are performing under most trying circum­
stances. The analysis and interpretation of the 
Cuban photography and the reporting oi' your 
findings promptly and succinctly to me and to 
my principal policy advisers, most particularly 
the Secretary of State and the Secretary of 
Defense, has been exemplary.

You have my thanks and the thanks of your 
government for a very remarkable performance of 
duty and my personal commendation goes to all of 
you.

Mr. Arthur C. Lundahl
Director
National Photographic Interpretation Center

SECRET



SECl'ET

nATTO.'iAL P-fOTOCRAPKIC T.C7EKPHETATIOH CEliT£7t

b November Vf':?

TO: Myroclov Vjihir/ratec

I have attached for -jcivr personal acknowa 
Commendation fro^ the Dtrec use of Central In to 11L 
which will or: imAk a part of ‘!O-:r official perconr.il 
file. You ccntrifiutid in a o^r’ real way to the effort 
for which tiPK l.« being cor:rrJir^/:<L and I vnnt to add iff 
con^ratulatlor./j to those exprm-xd by the Director.

SECRET



—• SECRET

CENTRAL INTELLIGENCE AGENCY
WASHINGTON S3. O. C.

OFFICE OF THE DISECTOS

2 November 1962

MEMORANDUM TOR: Director, National Photographic 
interpretation Center

SUBJECT : Commendation

1. As Director of Central Intelligence and on behalf of the 
entire intelligence community ao well as the United States Govern­
ment, I wish to cotr.mend yon and the personnel under your command 
for the outstanding work you have been performing, especially during 
the past four months of the Cuban buildup.

2. Your analysis and intcrpre.ta.tis>,'-‘>?-‘K«-<saV;in'prtotography 
and the manner in_whic.t»-r^«~A-cp'dr'fcd your findings to the President, 
-tns'prihcipal policy advisors, most particularly the Secretary of 
State and the Secretary of Defense, and the entire intelligence com­
munity have been of the highest order.

3. I have full knowledge of the tremendous pressures and long 
working hours with which NPIC was confronted. I regret that the 
anonymity required e.f a professional intelligence agency such as yours 
prevents public acknowledgment of NPIC accomplishments. You and 
your people should take great pride in your accomplishments as well 
as in your ability to perform them without public acclaim.

SECRET
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l-C-H-E-T
rilled Ir.)

P.hW/B mot! FILE Ajrt> aeu, nooi; tri, ugg :/aa: individual mn’3

U-Z APPLICANT TESTING REPORT

DATE: 16 November 1961

iamb ........ • rnibpbsro’^^

MAKSYMIEC, Myroalav Ar-Ererz PIC Photographer
O'AND PLACE TESTED ~ All UTTER ‘ ~ "

7 November 1961, D. C. j Capriotti

1. Tills report preserits information that may be helpful in arriving 
at oelectlon/placement.decisions. The comments are necessarily tentative 
and in terms of general ascats end liabilities. A DETAILED DI SCUTI I Oil OF 
AGE TIFOUIIATIOI! Ill TSUCJ 0? SPECIFIC CONTEMPLATED ASSIGNMENT!! MAI ?E 
ARRANGED BI CALLING ■

2- AGE Coraients: ?dr. Haknytniec performa poorly on various measures 
of intellectual ability. (Ee evidently has a foreign language back-

———Kgounn. Coi.wince.rant 1 cularly_on_tha
vernal teats.) Ills krsozL^-ge of c°nttvnpe>rary'woria-.»ee11j.ra_QppTOac}lf.0

; an average rating in cossparlson with Agency professional personnel^—He~ 
also performs fairly veil on a test of arithmetic problems. He wo>41d 
appear boat suited for an essentially technician level position, which 
presumably the proposed ’^otogrnpher" position would be.



14-00000

CONFIDENTIAL 
(when filled in)

ACKNOWLEDGEMENT

I hereby acknowledge that I have read and understand the contents 

of Handbook 20-4, Employee Conduct, dated 29 August 1961,



SjASpArfD I OHM q1 
JVM. ’W

APPOINTMENT AFFIDAVITS
IMPORTANT.-— Be fore wearing to these appointment affidavits, you should read and understand 

the attached information for appointee

(IXlwKcrunt « (Huteau <v diction) (Piece rf e*npl<i)rrtvMiO

A'''H do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of cvasiunTthat I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist.. I do not advocate nor am I knowingly a member of any 

organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am ah em­
ployee of the-Federal Government or any agency thereof.
R AFFIDAVIT; AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am hot participating in any strike against -thc Government of the United States or any 
agency thereof, and I will not so participate while tin employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern­
ment of the United States of any agency thereof while an employee of the Government of the 
United States or any agency thereof. I do further swear (or affirm) that I am not knowingly a 
member of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
organization. . .
^ AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in. my behalf, given, transferred, promised or paid any con-
sideration for or in expectation or hope, of receiving assistance in securing such appointment.
E. AFFI0AVIT~AS T0~DECLAKATiotvor-APPOiNTFr .

— The answers given in the Declaration of Appointee on the reverse-of-cmo-Corm true and 
correct. —:—-——.— . ~ ■

{Ott •A entrance on duty)

Subscribed and sworn before me this ..............  day of

(Signature ut appointee)

A. D. 19.........

<Cliy>

{seal] (Signature of officer)

(State)

(Title)
NOTE. — The oath of office must ba administered by a person specified in 5 U. S. C. 18, or by a person designated to 

administer oaths under, Section 206. Act of June 26, 1943, 5 U.S. C. 16a- It by a Notary Public. the date of 
aspiration of his commission should be shown.



DECLARATION OF APPOINTEE
This form is to be cgimriirrv! before entrnnee on duty. Answer all questions. Admitted unfavorable 

information about such matters as arrests or dimh.’ii gcs w;1l be considered together with the favorable information 
in your record in determining yvur present fitness for Federal employment. However, n false statement or 
dishonest answer to any question may be grounds for dismissal after appointment and is punishable by law.

I, FfliyftT tM'«l''5 (ilforl numA*/. c.-.-r jd

^Y- . A Y :__
l(«> tnft or omrs , i .»> a->.1 U O:niH <■.<</ ...J SUM or Ulf ‘nd counuz) ___ __ _

70 A
Ip) rest O,»O<GI>K». reuse X'tr-r , uf) niuny«Hir (cIsuiiiahonummr. cur »"o suit .. (o) nurnoRr n

c j jyo f gy j

€ DOCS THE UNITED STATES GOVTRWiNT EN^LCY. FA A <T»LW’ CAPACITY. ANY RELATIVE or YOURS (TlTIll 0 0Y BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIN 
the past mmonthsi Q ™*:|2r** 
Uto, lot mcA auvh ttltlift hil in CA*bL*tw Oku*. ZE addi( tonal apaca it na^aataty, compUtt unj»r t tam 13.

NAMf ■ POtjT OFFICE ADDRESS 
(Gird atraat numbar, if any) >

P) n f.lI ION (;) II MfVR^RY OR NOT 
' (1) DLPARTMENr ON AGI NCY IN WHICH

IMPL0UO
RELATIONSHIP

MAR. 1 SIM. 
Ried 1 gle 

(Ch»cA on»)

/y/wy'i'w^oyp jr^r^e wrefr J ...........................
l 7

4 A

//VX4W

' . • ' ' t .........................
, pu^-r- f./n 
>ptp t tf=

Wc4\H 1 c-

1 1.............................................................................

t..............................................................................
>

INDICATE ANSWER 0Y PLACING “X” IN PROPER COLUMN YES NO INDICATE ANSWER BY PLACING T IN PROPER COLUMN YES NO

8 (A) ARE YOU A ClTtZE N OF THE UNITED STATFS CW ICICI. OR (9) AS A 
NATIVE OF AMI RICAN SAMOA DO YOU OUE ALUGAKE rj THE UNITED 
STATES OF AMI RiCA!

4 ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE. Tl.VlTWY.COUNTY.OR 
MUNICIPALITY!
It your anraar ia "Yaa/' tita dafaiTa tn Jr^crt fl'.

J, DO YOU RECT IVE OR HAVE YOU APPLIED FOR AN ANXiTY FRCM THE UNITED 
STATESOR DlSTRICTQF COLUMBIA GOVTSWCNT lV.'CS ANY RfTiRLMI NJ 
ACT OR ANY PENSION OR OTHER COM PL NikWN OR NAVAL
SERVICE!
ft your anaoar it ‘‘ Yaa,” fira dafada in train it.

I. SINCE YOU FILED APPLICATION RESULTING IN Tw5 L«\'i.N7Mf NT. HAVE YOU 
BEEN ARRESTED. CHARG'D. OR HELD BY H DEK»U Si CT. OR OTHER LAW 
ENFORCEMENT AUThORHITS. FOR ANY VRXaTCn CV IM FEDERAL LAW. 
STATE LAW. COUNTY OH MUNICIPAL LAW. Rt Gt 1.^7 CNN C« ORMNANCL? CO 
NOT INCLUDE TRAFFIC VIOLATIONS FOR WHICH A  ;N£ V? ON LESS WA5 
IMPOSED. ALL OTHER CHARGES MUST BE INCUrOi? £NtN IF THEY WERE 

.

1

DiSMlSf.ro

(l) YOUH CONDUCT WAS NOT SATISFACTORY!

(0 YOUR WORK WAS NOT SATISFACTORY!

D. NAVE YOU RISING AFTER OFFICIAL NOTIFICATION THATt.

, (I) YOUR CONDUCT WAS NOT SATISFACTORY!

(!) YOUR WORK WAS NOT SATISFACTORY!

c. HAVE YOU BEEN DtSCHARGf 0 FROM THE ARMCO SERVICES UNDER- 
OTHER THAN HONORABLE CONDITIONS!tf your antarar It "Vat." jin in tram It hr wcA cam: 

(t) approtimata data, (7) chat^a, (J) ptaca. (4) •cfiiNi taken.

*. SINCE YOU FiLTD APPLICATION RISUITING W T>3 A**.'tNTW£.NT. HAVE 
YOU BEEN BARRED BY THE U S. CiVIL SI RvKt CDWWSS-CN FROM TAKING 
EXAMINATIONS OR ACCEPTING CIVIL SIAVrt APPEN V WENTS)

If your anaaat it "Yu," iirt darat of and raaaorta for 
auch dabat mant in ttam 11

TO. (A) Have YOU EVER Flirt) A WAIVER of life insurance coverage 
UNDLR THE FEDERAL IMPLOYEE3 GROUP LIFE INSURANCE ACT!

(8) IF YOU NAVI HUD SUCH A WAIVER. MAS IT 0EPI CANCELED OR

II. SINCE YOU HUD APPLICATION RESULTING IN THIS APPOINTMENT:
A. HAVE YOU BUN DISCHARGED FROM EMPLOYMENT BECAUSE:

II. SPACE FOR EX TAILED ANSWERS TO OTHER QtCSTCNS Ung/karo ttam numbar

HEM NO. || HIM NO. * f"']

—xZ ....... I L—J

ZZ" ZZIZZZZZZZZZ^^

— J ___ v '} hJ ----
INSTRUCTIONS TO APPOINTING OFFICER.—You musdi*Fm>ne, . . . ,

with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of e *9 con ®rm
This form should be checked few hsN4xr.g of office, pension, any record of recent discharge or arrest, age, 

bera of family. Also, to establish the identity o( the appointee, you should particularly check (1) his signature and handwntin^^^ 
against the application and/or other pertinent papers and (2) his,physical appearance against the medical certificate.

, U 5 COtERMcrMHNMMGOrricr irn-O-11/.‘SJ



(OVER)

StJNUAUD FORM 144

»';7° ITEMENT OF PRIOR FEDERAL CIV ' ANO MILITARY SERVICE
AND DETERMINATION OF COMt^TITIVE STATUS

IMPORTANT: The information on this term will be used (1) in determining ct edit able Advice fi>r leave rurjv'tes and retention 
erudite for reduction ir. terce. and (I) in recording agency determination <>f competitive status. The employee 
should complete Part I and the Personnel Othce should complete Patts 11 through V.

PART I—EMPIOTEE J STATEMENT PART <|._THIS COLUMN 1$ 
FOR PERSONNEL 0H1CE USE

1. NAME (Latt, fliit. mid'Ht iniiitl)

w:4 •

J Z. DATE OF BIRIH 

70

9. RLILMION GROUP

10. A. CSC STATUS Q YE3 f] NO
0. TVPf Cf F^ISCNT 

appoin; mint
3 1171 THE FOLLOWING INFORMA HON CONCERNING ALL FEDERAL ANO DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 

PRIOR TO TOUR PRESENT APPOINTMENT (Du nor military "trict.)

NAME AND LOCATION OF AG£NtY>
FROM— TO— t?p» or 

APPOIN tv 1 NT 
IF KWftN

II. SERVICE

MONTH DAY YEAR WOHTm i C.IY YtAB WJKTH DAY

'J 9

4; UTT PERIODS OF ACTIVE SEP’/ICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO ACTIVE 
MILITANT SERVICE. WRITE NONE.”

BRANCH
FROM— TO— DISCHARGE 

(Hof. or fdiahon.?}YEAR MONTH DAY YEAR MONTH DAY

c/j'- 7*7

3, DURING PERIODS OF EMPLOYMENT SHOWN IN HEM 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? f] YES NO
if ANSWER IS -YES.” UST FOLLOWING INFORMATION.

IL TOTAL SERVICE '

13. NONCREDITARLE SERVICE 
{baavo purpoaaa only);

TYPE tv UMertm
ULWOP, Furl, Sutp. AWQL. Mat Mat}

FROM— TO— TOTAL
. YLAR. 'MOHIrt MT TEAR -MONTH- /DAT , 'TLAR3: ..MONTHS. - DATS.

14. MGNCREOl TABLE SERVICE 
(RIF putp^aaa only):

15. REEMPLOYMENT RIGHTS’
___ □ yq □ >o__________

16. RETENTION RIGHTS
□ »cs Q to___________

17. EXPIRATION DATE OF RETEN­
TION RIGHTS

3. DURING 1HE FEDERAL SERVICE LISTED IN HEM 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
□ vk Ono

(IF anawar it '’Tu/' in trhat agancj ^aroyou aenpiqyad at tha iima atatua mi acquirarfF)

7. ARE YOU:
A. The WIFE OF A CHSABLO 7ETCRAAT Q YES Q
8. THE MOTHER OF A DECEASED OR DISABLED VETERAN? Q YES Q m 

G THE UNREMARRIED WIDOW OF A VETERAN? f| YES Q NO

5TER O 

nowle

Tv*

zy(.

s Corn

a. TO EE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINI 
I owear (or affirm) that the above statements are true to the best of my k

(DATp '

Subscribed and sworn to before me on thisday __ 19^
(MONTH)

S»AL Xz<

NOTE: If oath is taken before a Notary Publie. the date of expiration of hi

A THS. ‘t:
dge and belief. 

(SIGNAlURt) _ '

(CITY) / '{STATE)

mission should be shown.

—INSTRUCTIONS: File this fora on the permcnen! tide of the employee*! official personnel folder immediately before or after the personnel 
' ——action yval^ed.- "
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'''TEEfAL USE OMY

2 9 TIPS 1971

MEMOR ANDUM FOK : Registrar, Office of Medical .Services

SUBJECT : Medical Report for Myroelaw A, Maksymiec

I. Mr, Myroelaw A. Maksymiec Is applying for disability 
retir.ement.

2. In accordance with FPM Supplement 931»l, 5 10»6, it is 
requested that a medical report be submitted to this office to be tor- 
warded with other documents to the Bureau of Retirement, Insurance 
and Occupational Health, Civil Service Commission.

3. Mr. Maksymiec plans to remain on duty through 20 May 1971 
pending a decision on hla application for retirement.

4. Copies of the following documents are attached: Application 
: f^31-A). and

Ini Francis C. Muntin

Francis G. Monan
Chief, Retirement Affairs Division

Attachments

Distribution: -
Ob 1 - Addressee

1 - OPF
1 - Insurance Eranch
1 -ROB
1 - ROB Reader

OP/RAD/ROB/LBirch:sl (28 April 1971)



SECRET
( I I?.* t- I

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAKEFULLY BEFOKE COMPLETING. TYPE OR PRINT. AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter of computer record. thru must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from you. This form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have horn changes since 
you submitted your Form "Qualifications Supplement to the Pcrsenal History Statement." or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel. Room 5E-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

HIGH SCnOOL

SECTION 1 BIOGRAPHIC AND POSITION DATA
IMP. SIR. NO. ' NAME ( L«» t-Fi r ft-HhldIr )

M /f Kif /
DATE or BIRTH

J7.’ /•>/?

so

7
SECTION II

' ^EDUCATION

COLLEGE Off UHIVEBSlTY STUDY

LAST MICH SCHOOL ATTENDED ADDRESS <(*H y . S t .Cour try)
Z>. c

HA«S ATTENDED (ffOw-F-J) 

^/,c, Jvw..

GRADUATE 
0"’ □”

if a graduate degree has been noted abOve which required submission of a written thesis, indicate.The title or the 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED
FROM-■TO-- RECE1VED

VC AR 
RFCT1VI0

NO. SEM'QTR 
HRS .(Specifyma jo a Hl SO*

1 Ai ew 7 jl( McY:, c ( £
£//j/y 3

». A A । / (• 4 v 4 , f,, ry :'{*r fZ"- c* 4^r?/C.A

TRADE. COHMERCIAL AND SPECIALIZED SCHOOLS

NAME ANO ADDRESS OF SCHOOL STUDY OR SFfClA i I A I 1 ON FROM TO NO . OF MONTHS

OTHER NON-AGEffCY EDUCATION Off TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

,. & 7^ r cF
, F c. £

C If /.yf/
rev/z?/>!•'t -

2.
SECTION III MARITAL STATUS
I. PRE ST NT STATUS (Sinjlr. W*r rierf f.!. Sfp.tr 3 f D» vnr c t,l. AenufIerf Pem ,tr irtf ) SPECIFY?

2. NAME OF SPOUSE f 
/^A

« (Fifi) (Mi'hflt) (Cai.Uni

3. DATE OF BIRTH

A oC/- / > 'aA
4 PL ACE OF QIRTh (City.5tAt».Country)

Aa 0 F c 7/ F f FF.C .A7 ASJ'

S. OCCUPATION

CA f W / /r f

6’ PRESENT EMPLOYER

7. CITIZENSHIP 
yxr

S. FORMER C 1 T12ENSH1PISI COUNTRYtlES) |»

. . ... . .. . i

OA?£ U.S. CITIZENSHIP ACQUIRE 0

3ECTI0R IV dependent cxildnen ano dependents other than spouse
NAME R£LATION$H1P DATE AND PLACE OF Birth CIT|?fNSH 1 P PERMANENT ADDRESS

, □ *°°

□ OTLCTF

s □ *00 

□ OiUH
•J

L0” num SECRET



SECRET
Ft I i*<1 in )

SECTION V GEOGRAPHIC AREA KNOWLEDGE MD FOP Lt G* TRAVEL

NAME OF REGION 
OR COUNTRY

- TYPE OF \PfC | *L 1 ftp • ( 
FVOWLEDGE' '

^A|E3 OF TRAVEL 
or rcsiocrcc

M'T 4 PLACE 
study

■ noh r or f ir OU ।61 !» w y • • CHICK < » 1

• ri'* 
o f • c r r»«<n 3 fVO Y

• 0 • 1
A 9 1 1 « A *

/ *7'71 ' 6 J
d&-53JiSk^Li 1i A

2.
SECTIM VI ..Atl typim AMD STENOGRAPH! C S«<US

PROVIOt

1. T>PING (»FV) 2.SHORTHAMDfWrWy J . INDICATE SHORTHAND SYSTEM M3L 0 • • CHE .■> 

("I GREGG Q SPEEDWRITing

APPROPRIATE ITEM
— '
[J STENOTVPE

OTH» r 
I J

SECTION VII SPECIAL QUALIFICATIONS

I ON ON HOBSt £9 .

SECTION VIII

3. LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS riERE^RCO. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

Q AIR NATIONAL GUARD
Pl MARINE CORPS 

□ AIR FORCE

CHECK RESERVE OR GUARD ORGAN! 
ZATiON TO WHICH YOU DELONG

.IFICATION CHANGED!MAS YOUR SELECTIVE
□ YES

MILITARY SERVICE 

CURRENT DRAFT STATUS

I. CURRENT RANK. GRADE OR RATE

. CHECK CURRENT RESERVE CATEGORY Q RLSERVE Q STAND0Yf ACtAN)

. MILITARY MOBILIZATION ASSIGNMENT 9- RESt

jsqj I""] DISCHARGED

PROFESSIONAL SOCIETIES AND OTHER ORGM iIAT I ONS

MILITARY SCHOOLS COMPLETED 4criv*. tfutr. Of •• Civilian}

NAME AND ADDRESS OF SCHOOL STUDY OR . SPf C 1 *1 i-*Ti »» Date completed

7. j; t 7 / /a? Z>~ c>
/-4ZZZ Z z Z 1...

| *4<aC r • |>0N>0 Of 0

SECTION IX

REMARKS

name and chapter ADDRESS (Nunbar.Str»of.Ci Country)
DATE OF MEMBERSHIP

ro

zZ zzzZ <-? ZZV1 Z<X /' /f z ' - /ZZ^ z

i. T c ✓ ry W xl J // re '"v

3.
J

SECTION X

Z SECRET



SECRET

QUALIFICATIONS UPDATE

READ IXSTKl lTIONS < ARLFUI.I.Y IIEEORE COMPLETING. TYPK OR PRINT. AVOID USING EIGHT COLORED INKS

■Voir that .v.>;;r vs.-nZi/TcoZIori.t arc a matter o/ computer record. they must lie periodically updated. This is done auto­
matically for much ii/urmatm: however. some must he obtained directly from you. This form is for that purpose.
Section I must he completed in ail cases. You need provide ether information only it there have hern ehanees 2itlLe. 
.I/OH submitted your form 4llj, ■•Qualifications Supplement to the Personal History Slaleniciil. "_oz_a PVCLiaus uudjiia-ljuzjiu. 
iTTjOU are~in~doubt whether information has been preciously submitted. enler.it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Hoorn, ogicc of Personnel, Room uE-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing arid returning an update form on your initiative.

SECTION I BIOGRAPHIC MO POSITION DATA
EMP. SER. HO. ’ ISAMt ( L* * t ■ Fi r • t • Unfit Ir) *

•<'<>&>' /bh'r MfstosJ-w

SECTION II f / EtUCATlON

0 ATr. OF GIRTH

HIGH 'CMOCL

last high school attendio

um r/A <r
address (Citr•$r■’»*.Country)

Y\A AJA o/C-rrss <-

YEARS ATTENDED (Fran-Taf

COLLEGE OR UNIVERSITY STUDY

A r.NAOUATr OCC.Rte HAS 011H NOrtO ABOVE WHICH BEOUIBED SUBMISSION OF A Will ITCH 
SIS AHO ORICELV DESCRIBE ITS CONTtHT.

NAME ANO LOCATION OF COLLEGE OR UNIVLRSITY
sue?fcr

MAJOI | NINO!
YEARS ATTENDED 

FROM- - TO* •
de r.Rrr 

RECEIVED
year

RCCC1 VCD
NO.

fTfrc a m (eA-/ v at S'/ r-y 
V W^y/A '<W £>.C

yo V- J
-My

i.

TRADE, COMMERCIAL AnO SPECIALIZED SCHOOLS

NAME ANO ADDRESS. OF SCHOOL STuOV OR SPECIALIZATION FROM ' TO NO. GF VGNTH5
/ty/A/r-.p-c A Arc C JkJ^rsrd.

/'VT'r/r/awz' rrx/ciEW.
OTHER NOH-AGENCY EDL

/ 43/A'A J e J-'A~eVc r~ TfuTry 
CATION OR TRAINING MOT INDICATED ABC VE

—

^y/fS

/ A 7 s/

NAME. ANO ADDRESS OF SCHOOL STU«Y OR SPECIALIZATION FROM • TO NO. OF WeS^7h$

<jF C qe £ 7 r/A'/r

2.

Tec /y / a a ,
O Tz.£. ojl

a' r7
Ce^efrAAro

/ ?S7 £ CfiStr r

/-/ a 44 i

SECTION III MARITAL STATUS
1. PRfSFNT STATUS ( S i nf / e . v»r r i *tf. »i t'o^fr/ r Se p a r .V f «< /. D i vo r c e. .Armullfmt Rrm.tr r ) SPECIFY:

3. DATE OF BIRT3

23^ er
4. PLACE OF GIRTH (C i t y I Atr X->

"wo Ac z/
unfrx> .

J'S
5. OCCUPATION

/4<jySeE we(=-£
8. PRESENT EMPLOYER

SECTION IV

SECRETUUUn

□ AHO

□ OELEEr

□ •D0

[J OflETE

DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
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uh *,'. 1 Jtu’r J •/. •. > f.:• <... r '
See Enclosure No. 5

1 .CIA-Meritorius 
Award - Jan 9

2. Gold Medallion 
Erniwrcr o:' Eli 
Mac 17, JA57

ce
•Russian2. ’__ ... * _J 
i Uf.raiiinn ____ __ i_ ;
M'oiMh “ i '

..inL^L ,



s-....,. CGGO. i , annum i - - ’ ! -
I?< , _ ,, _ _ | ‘!0 J ..

I MAJ GEN John A. Klein
J -.au C •’«• •*. .■;■-:<•*.• .: • ‘ n <1

■ J-HV^'7 ASsi-inneM' -_

Sim Enclosure No. 3 '

Army A”;u:h.; ! - ’ - E7

/Vkiis ...... ...... 1 j ■■ ■('.••..
. Ai.uiopia ,.16 TrclnJijiuns ' l'':rj<r;c:t['by

' Ariny AUache <J3, (I!lri 1 byrnce,
; D.’.'I'artinerJ. <;f iim Ai'iny, '.•‘,’:i;:lur.;,,;r.n, D.C.

!Sag?ijgBjSI!9£WWgjaig»O!Bg<WSERaKBdl!HjamM!BIWWMaaW!8!WgMaiWWi»^^
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■ M Vii( 04 I MJ KV7 M AeSYMii-ic 

AHhbb If’?’#

JT'.i, 17) - K.’.iK.’i’icuf.-' 1

Jinchi;lure 7Jo, 1, J

Dnriny ihc f.-:rio-.i Kt vcizbi'i- .1 fid b' (in: pr.";;iji!, J arn cijijOoyeu by 

t!n! CciU.r:;] oin a • /-•, cry, local c.'l b) Wachi / r-.i',;;), )). C.

1 h-ctnred, reviihvn', :uk< iidvlhcd Ou iiic opendions of
pho!op;r;;pl.y, licii! icy, pcii u.i n»>, procs;.ijiir;, and cdi(.ii

O:> an ir.d'pimii'.-i'l. basis 1 parrcii'i/icd c<>tup’-tr: J'/lpr), ;tnr* while and 

color, f:li11, er.d iri'A.i'j'i picture plu.-iui'.raphic acaiyianmi:;. Utilized, as 

appropriate, co itJ.c. nothrr; of cn m cr;i;:, and oU;er pjair '.'.hicli jiichbied 

vllra-hiy.il .'iji'r.il cajacr;:!-; (1-5 IlKrdzi'nd rrarnr-;; pf:r Kccoiui) phis compatible 

f.'.lj't.il.x.i.-aaip-j J.ipJilirzj coi'iijziaoid::-, varied mirror, i iHer, anti inoiirii);;’; devices.

on Iiio iiiatiYpij,,n airl c.pcraiJon of ph'Ar'.ra)?!>ic scl-up and 

rcnclertxJ ti?.- fcciiaic?1. dtcj;;ii>!r': rd:>iivc l<» (ho rred optical., mechanical, 
and clccti o-iie i-wjariwieiils.

I was av/ard/./.i Um 'Cerii'jeei c <i Conimf adaUon’ by vcctioii of (he 

President of Un.’ Um'.ed U-’ai.cs, fe?’ in aril or lot)reryia.: witii the C!cnt)-;’.l 
hilcllipcnce //'.t'licy, on Jamr.-rx 7, 1963,

Wo , ka;

'Corr.c /’.tony, io Mhlopin' by Jo.-:ep'i b:mon.cij:' publicise1, in 1 9G3 

Viy-7'. S, Denizen ;vci Co., hie. l’;c; nves elilize:; in tie:-; Jib-orb ?1~ 

pict(>ria! cub.-avor \/cr.j rny v.<,rhz and cr«iil in (Jvi./i aeeordiir/iy p; (he 

ini rocuict ion. (L: hr.'cry of G7--;;G7H)

...... .....  ...... ....................  ' “ ~ "
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M\io .Mf ./.W /U.'OiJrAV M/JMSTMIKC 

/■, I'i. i I, MG, 1 HI 7 ■

IM. i't i ■■ h.vi'criciico J IP 2

I'llIC.lo.'-ll 1’0 Ko. 2 . O; :y- J

J)il cii!;; |!:o ji-i Hi'' ,MM7 ihiir.v\ 1 fb'd , ) wo?; rjnp’Oyr.i] by (J;e Piibb- 

co'ioti;: and Scwi1;■ ;;>ieh, CTh’.!: iimu C.'ii'-'. o' Ltulf lor In-

(<„11 ir.olice, I !o;r!'j v ? fir:;, Dipari in;.;;' of the U, S. /; rrny, V/ashinylon, 

JJ. C. ’

Mission

Use, setup, iir; uny".’.o..'M of phi>1 oyr;>p'lie eriuipnicni, techniQucf:, 

and proci::;:.:cs.

Develop, :<i;spl, and create the forpio/inp, h; oix<h?r to respoii.Gi'if: to 

unpix-ccdcdcd :;ii iiMbec: Ibat jopsiv'; pbolopr;:phir. cpi/piiii'ul for'Kitbations 

of e.-: I rtsac coii/ili'-c.-.. (V/eal he--, ro.'ibn ion, cxp'or-Jo-'i, de,). Create, 

training films Io deei o.'bh f ueebie subjicls.

Cuuiluci truiiih;/ daciopi in bhric and ad'/ci; cod pboloyrepay, motion 

picture, anil laborrto: \ proda'e/er:.

Operation;;

I wo.'-: resjicins-JUo for th? of i.i':c!:s.:e:.''.:i/.s;;r:ni;i|isl photo-

r.'ipbcr.S, i'OIKxtix.u /’t-pTOtb'ciio;: r>f f;ijn xtr.;;:p is;.? ojgia ;v■ 

E;isi iii;:n-Korlek, i.a il r.n'J ) iowcl 1. asir.l 1 (on::.Ion '•’e.'- 'j.o:;s pri nt iiiy and 

proccssiiiy equipoVr;.':/.

Dur j iir. thin phase l;,-ro vms ;> rlei o;: nd for hWh pro Ju ci Ion :iipi c:<tzcn;e 

.aecuriicy in a of ibne. My i<--;pui’:::;biJo.io:: repaired roe to

■i’uhipt Io-chnnyi;iy ar.’vc/ff c^inditio...'; to ai;;!,t.-ve o’’-

jeclivcs (hv.i were rccujr^d in a nrdii. r <:>i hou' S.

] developed wo.'k’o:/! schedule:; b'ea'd on iay.k/rnission i•enui’roment:;, 

evaihible iiu;-ip:>-ecr. : nd tin? Mop'oe of i-o! avi-ih-bjo. Tec chmyiir; tasks 

and luiss;r>n (Mjer; i/r;. requirefi s ;i-■■<1.1■ urn atrhiy o;; in/ purl Io Ire.in 

personnel to lucid th-? resuireinerls of eperatiir; ci'liciais.

1 cst:'bii-o’u. J lor.' ccrv.’iuclcd. t.'r-.oii1.': ?■ clrsso.r i;<c- opor.'Hion ;•>';<] 

In>i:inee of co11ip;r:a: I.

. J dev '. orLkcM a.-ir/u/ o i ? or f/ juoy ?';\.-i/:u;5:.Jcn -.■■::■■
cii! ?\-!rii.s . pri'i rd:?.. Pilei U; ri:.'/, ;-;y’ /; re o; ai.oi
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Jfix-tir.ure JM. 2, 2

Broke down each task in: o specific o.pei atio:!;.: and Lm. cl cm ent?;.

('.■:( :d>l i;;l:cd Sc-ipiuice of oj’cj o.'.ion.',: comp;--: iijo io ccenoniio:-!, efficioil!, 

and timely repi oom;! ion of mo! ion picture film . 1 npplled labor siunt!::j-cks 

by ut itiwdjcm of labor standard cinto to caih work inc.rer.-.er.t to be performed.

I was rcspansiWc for dotcrinining the o\\:rail r.innpowor rcoiiii'cmenls, 

equipment, mab.wi::ds, etc., necesj^ny to accomplish the objectives of the. 

orp.tmizntion under my juri:;diction.

I r'Mntainod pwwrci;;; chert of all assigned task, program, es- 
tzblik'ni.d priorilic-.':, and directed technic.i:'.»i in proper sc^ncnee to preve nt 

product ion delays, work s-opp.'igc. and d i s.vujVJnn ot work schedule.

I rc/iew(;d r-nolity and qxinntity of work produced By n^enn.'; of smripkn';, 
inspection, etc.

Accoiijplif.wGc)r.':: - Commcnda! ions

(I) Awarded 'Certificate of Apprct.iwiiop', DepariniJ-r.’ of Defense, 

J'.’)11!ary Assistance Irrdjlutc. !

"As (lie teji^wiici ion of your ricLivc service draws near, 1 dost re 

to express »ny person’:) approcie.iion for the syA'i'did service you have 

rei>d'’r<.d the Military Assirinnee liisCLule during ibe past two mid one- 

half years. V/imi:'.'.'w yOn were called upun to ierve ns a gaos! briefer 

for Q.'i'iccrs assigned io duty with the- MAAC--EiMop::i. you r’lewfully 

arcepbM tiiis respoirMAli1 \ , in addition to yourirow:! :yjy avMgii.M 

I'nlitnry did’os. !

and living problem;: m thi;; area waa ex' ror.ir.-ly boiwrii-ia- to U. S. 

Military jwrsojiacl stationed with the MA AG.-



i.FiT?O.Aj,.A\V A.NDKFAV
A PAH. 30, 1C17 • 

'*-• Fi.'j. 1.73 ■- Experience 1 6-2

Enclosure Ro. 2, Page 3

The attached C?r! h ica/e of Appremaiioi! is but a minor (xpressirm 
! of our thank.'.’ to you for youi’ cffoEn. Tim staff and faculty of the lurJ.itute

join me ..in wishing you eve ry .‘mcm?ss.’’

HEHRY C. NEWTON
i Brigadier General, USA (HET)
; Director’

.’ (2) Fitnv;;.'; Deport

i "1 have known Idr. MYROSLAW h.. MAKSYMTEC for run re than
i seven years. For appro? inr?Lely'two yearn (KT'1-1 fTb) during that
; period he worked under my (iireci dmiy insporrision in 'dm Office of the
: Army Attache, • Ar.’iorjcan Embassy, Add;." Ababa, 'Ethiopia. Since timi

time I have maintajned pcmodic contact v/Hn Mr. (then M/Sgt. E-7)
i MAKSYMIEC.

i Although Mr. MAltSYMJEC’s px-Haary job was photographer and
: chief of the photographic laboratory wU?c working with me in Ethiopia,

he was also in charge of supply end Iranepo/tation for the Office of the 
Army Attache.

In tim field of photography J cmmkmr MT. MAKSYrHEC io be one 
of the outstandirr; photographers in IM; Armed Services of the LtniLed 
States. Dis work with me was cnnsistcr.'Iy superior both from a tcckmeal 
viewpoint and hw a photographic j'esuft viewj?;>mt. Nono of (ha assijn- 

. jKeTs.that. 1 gave ?.’lr. mAKSYfDTiC were rou'.ir.c, nor were they c;:‘;y.
’ ' •lavarktbly !hey involved consldcrabm ability, tcn'ieiiy, dip’onncy, ar.d

■ judgment. He always accomplished bis mA;:.;ion. Dis detailed captions 
were usually aceuri.tc and valuable, showing a keen insight into the 
subject (hiunan or mac!;;.!:'?) hmm; eovei’cd.

His work in f/.’:Gtoy;rr.}>hy was so cr'sCmJirg that m one time at 
Addis Abrnri. ai a ?’i.m’cm. from TiiTE - LIFE Magazine’s, ] conscmfod 
for'Mr. MAK SI'Mt EC to ccmi'lcto a yh”>'myraph;.c report commenced by 
Mr. Au red. j. u "Ciadadi, oro'of im; p'/m?- pmp’mrs in t'm U. S.
Sererfl p:'-vs of i/v’;.!; cm taken by ?.iu. MA'fY’f Mi EC mmomod wki- (;;?

■ artiel? in Alr'E Magzziv. 1ms ’.'-;k Mro ’.Mb co mum: Tad pjm’mmEy by 
the V. S. Aiabasr.naVu.’ to Eitdop'n m-d by Em Emperior Itziic S?!/'?? 1 c j.

■ who awarded him a gold r:cdal.
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Enclor.ure No. 2, Page 4
1 _

I i Mr. MAKSYIvifEC's ifuiuy skill'; jnchide outstanding tcchnical
i ability in every phase of operations in a pbotograjihlc laboratory.
1

■ ; ] have been informed that while v.’o? kii»i in Washington, at the
| Pentagon, Mr. MAKbY’fd'l EC has coniiiiii'.ri to serve- the interests of the
; United Sl.'iic.':. lie has becri a .leelnrcr at liic jYibtary Assistance In-
i stituic, and in that capacity lias beo:i officially conuncndod by Brigadier
; General Henry C. Newton, Director of the Institute.

J While 1 was attendi'r'; the U. S. Araiy War College at Carlisle,
■ Pennsylvania in 1938-1959, Mr. MAlGSyi'.u'EC was of considerable as-

■ - sisiaiice to me in the detailed preparation of rny. thesis: "The Greater
Somaliland Movement, a study jn the stratspit: sirtniricanci: to the United

f States". ' -

■ • Based on my personal observation and knowledge, I feel that
Mr. MAKSYMTEC is ciniiicaily qualified for specialized work in the field

, of intelligence. Ho would be part itmlavly vain able in all phases of photo-
' graphy, and in collection, evaluation, or clisscbiinnlion of Intelligence.

His investigative ability, particalnLjy in th-? ficlds of innp reading, geography 
order of bailie, or technical subjects is outstanding. Ito ha-s the unique 
ability to collect and assemble pertinent facts aiid to prepare clca.r and 
concise written reports."

■ -JOEN D. TOA'NSEND
Colonel U. S. Arrny-G
Headquarters, Joint Unit cd States

. J<;iit-a.v.y--M-is‘sion-f;or^kl_tTr3Vrkcs;^
Ope?-;:: ions and Train!ng Branch 
APO 254, N. Y. N.Y.

( 3) Letter of Appreciation

M/Sgt. M. A. LkksymiccJA 20L10523
Chief of Sizi'l, InlcTi'peiiac
Ti.o Pentagon
Washington 25, D. C.

t Plcaf.o necepi my sincere tinsLs for ti-e assistance rcnd-rca ike
Post' Cais'? J Kpsrl raont recently wiki ?.ir. S'yo:i.j Tc'.lc 1 la inw:w it. Slat!

■ Gjicer, Miinstry u! Por.'s, Addis A;whc. Ip-.ioeia.
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Enclosure Keo 2, 5

As Mr. .‘JeyfHim is makiup; a .study of some of She opera'ions of our 
Government un:i I can assure you ihaJ your talks and out।ir.rs p’ayccl a pre: 
part in liis orient;;'ion. Your Jaiey/lru;'.;' of , i's haJais and cusloin
is rcjii’arkablc an.'’ i v/aiil to conpralulolc you on youj- pie!ovi;:i eoverai'c of 
the counlry.

Mr. V/il!iar.'i Arinbriisi joins me in (hanking you for assisting in 
ilie instruction of Mv. Scyoum and especially for your kindness in showing 
the remarkable piefure.s.

Since-rely,

Edaar E. Jackson ’
Special Asripi’meu’s

• Office of I he Deputy Postmustc
General, Wnsa-ir;ton, D.C.
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Enclosure Ko. 3, Page 1

During the period 1 !k>-i (hnrngii ] Pa 6, 1 was S!r..-Jg;;-'.d by Army Attache 
Sy.slcm, G2 Intelligence. Department of the Army, to conduct, direct, 
establish photographic cciitor mid perform specific pt.-o'ogrnj.'tiic assign­
ments ia Ethiopia, Africa.

Mission and Tasks

During this period I directed and participaied m photop,rnphy of se­
lected areas, equipments, j.raining film. and selected subjects.

■ I modified mid |?lmmcd the imd a Unt ion of photog? cp’.ic equipments 
that were faced with situations o: excessive host in impmrces mid

_of severe low .temperatures in others. These coijitions were also subject 
to abnormal influences.

It was essential (hat 1 had a thorouph fnmi>mrity h the mission ob­
jectives that would permif me to plan the yi't'toqrapm c rcce.rdmg and re­
porting on film within a minimum of v/iG, psoy- am operating
sequences. Tibs required me to j'mticip.ve w ith ope rat ins officials, 
tnj'inocrs, scion' inis, as a member of i!.e - earn in o-'dex- to Cu fim? the 
capabilities and limitation of camejns and eqmpmcr.t io the total planning 
of the specific program. This broad knowledge jmemi'icd me to mi.'izc 
my abilities, imagination, and c.rcutivc ability io fuiiy develop 'ha photo­
graphic aspects.

I determined the kind of fiim. p;>?>!ion. emmw;.- ccrcerage. background, etc.
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i \ EGA I <971, AM AHniTEW MAK SY .Vil EC
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t Eiiclisaire IS. 3, Page "

’■■ I hiain!Mri' J pro/rm;!: churls for all progrinit;:, missions,
that im.l mat MH ho M a.Um ci itis.; '1.1a I io.., rilmir;;, reproduction uclions

; for each taM;/p;o/ram.

I I (11 reeled the rcpmoaiiclioii pham;;-: of the forr-goin;: fiImine; .'is indicated
I in Enclosure Ho. 2.

J Artist ic Sepmoi;' s
| .... ..... -... ......;---------
Il I exercised u.rlis! ic and er,Ive ability ii. i;si>r; pholor rapl.y as a 
•means of co;rirr.uaicath»n of informal ir.n, I.Mioi sjAonutU', ole., to 
i'tunill cduc;dkn;?J, mi'litnvy, iiiiormatiocM. objective;;.
1 ’v 1 exercised cordrol of Hie sc'Iiiiys, aclioO'; of (he event to be photo- 
graphed. J .cuy.'/.-f.led aelh'ns/h.'jhu'.'ior of cipuEi; ?a.Jccied'backgrciunds' 
irehersod uclicn'; prior (o pholopvnphiir; ovecis.
i
: .. TrainingI ...... ..... ..... . . -

1 T conuitcicd oriciil?.!.jon On.l briefinr; la." U. S. personnel in
basic.-;!dvance.'! photography atai Iriisie-advaiK'cd ]a:/uri\u>ry tr-c.hniq ues.

। (1) Trabsiiiiita'! of Mul'llMn to MyiCK.kev i\. Mukrymicc, II, S. Army, GP

! "it is a rem.iii’c jAenme o to fru ivard iiorcwil.i: a gold incdePion which 
JiiS JrriphrMl AMPs-iy. Haile ".•lassie ■. Hr; sera; ol rahiopM . sent Io th-; 
Aincrican Hri.bas'iy '.•ci-cwd h tie. desire ti A it h am; mi I is A to you by thin 
office. Jiis Imp-.riM Majesty, qp.on M1. in/ I. ;; mcciai lion to (he Chuy:/' 
d'/ffair''s, Eitr'i l/.M in. wichea you Io hare it ax a tMa-n of l;ix aj>;'rcc!Mion 
of your work.

IIH
9M

 M
UI

W
H

M
L
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■ '•J'lliclosnrc Page/

(3) f f<!! er of A;:;>m c.j:H icm. Corp;: nt Engiaoom, V, ,‘i, Armv Map 
.Surviec to Ek.parimmf; of Army - IniM!Eyiicc:

"iJui’ing hi.'-; recently cWjA’h'tl ton-'’ o', (Eny in the offir-.o of (he 
Army AtInchc, Ethiopia, m/','.-.'.. 7m yror.law A. Msksymjce, v.-as-abh; Io 
make an cnitstanding c'.nf <ib’,: Hr: (e (In; Er,yinom: bKeJligeime mri photo­
graphy liolciln'^y o:r th;J coimu-y. ' 'fin; imiterial. he acquire;I arid gave to 
the Engineer.1.: for repi-O'Emi km. .rm; <;f oualKy ami qnan.’liy 'ar cscocditi.g ■ 
that which has norm ally bcm root .ivial from similar ;:oajcm,

. CormichTin.'' the natarf: il.'c coiiairy M which M/S,.<. j.5r!;.~vttijcc 
crcil, the matf;;'ial acouiami onlv t'c-.m <;'/aimM a.-; a result of

an cihcijirm.iiir , ass cis!c; ,ui.n-d < tt'oj-i on hi.;; pari.

A great number of ii.c photmp npha: lakmi by M'/5J;’t:. I.'aksrniicc 
have l.icon re!;1 ined by the En/;':-;'.?;; io ba lasM A; Janyinccr in'.-J/j/ciicc 
Siti'iiea. Favorable cummcuW''Mowing hi.;: (b-brio!ing were- du-; largely 
to the accnraie and coiTiji.-t j;'E.,;*c;atjini si:pjMind by him.

Since saiisfactioti of Enginecrerniim/mmiO; con-
~£fi(utcd onlj’ part of the orecaM ii.ctic;. cf ihe /.llache, EihioMa. M/£gk ■' 
Mak'.ymlee’s Mcrli.o';.e and ooo.-'.cio':ro towards conociion of n:abwials 
of Engineer inlorml. are greatly a;mr<'ci:dcd. Jlo has mad? imaluabh: 
COiuriimlion to (he Engineer Jn'e’-igciico mid rm;i?p:ng effort.

. It is requested that ihm Jailer he rm-do a paid of iw/dgt.. Maksyiniec's 
• official records. " '

/f:/ J. b. AEETA.
Colrm-j , Corps o’ Engineer.';
Com.-.iandiny
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I a*!I’ J I re ii > t* I t'j i H mm ma 1 . T S I iO: ir!1 r c i' 'O ry ' Ato Ia:; re pi mr
for Chief of I\:ciO;;;;;p'i:c I .r-.ub.'ulovy for 1!:;; Imp;: <?f iiio Army,
CTice of the Army Altcche. 'A’-nerican I'Uiio'i:;;/;, London, i'.T.q'.’md.

Mission 1 ■

Direct the leehmenl qimvati'jits of •i’ceSinicol !/hoo>;;rapimrs mid photo­
graphic Laboratory Tec.! mioi: ms. Op .med ion:: tin:' »kd ait of I'k oopoan 
Theater, . ( ’ ■

( conducted ,ee;;ULar seminars on Ml aspmJs of photography and photo 
laboratory teclmiques for [a?csonr.• I nsciAnod to iTc Huropcau Acea.

Operations ' ■

( performed the basic operations as iiniicnfcd in rtxpc-rienee 18-3 - 
Mission-Tasks and Artistic Scg/ncnls. fa addition to th.'? f<>rCAOiir>; i 
supervised specialists a.iid technicians1 effort's in bid'll vohtrnc reproditclion 
of titan that ;r.’eray;r.d ortn* a raid, io a feet ^liack/v.-hitc/color) of motion 
picture film. . '

. I.‘l([ui[)inent utilized was the latest Pasi man-Kodak, Boll and Itov/eH, 
and Houston b'earlcss printinp, anti ptocetwi.r.:' cqcipnmnt.

Tn directiny; this effort ( v/orked in close eoortlinallon '.'.ith motion 
picture protbiccrs in I he planning and orgmd zb:;; the plioloA'vaphic tispocli; 
of specific Ins.k/pi'Oyi-rani. ft v/as my duty to plan '"uik m;'! secure e::-- 
thelically perfect pb.otograph:; Hint will permit imhur.m ntia.iiimei>t of 
task/pvoArnm objectives. Titis required ihe ability and jitdr.mcnt in 
varyicr; processes, also in dm uiilizatloii of equipment II'.rd tiunsccitdcd 
the normal processes and uroceduces In order to prodtme effects that 
would spoiliyht (he lask/protyram ohjeci ivos which ilm pImloycaph was 
desiy.eed to produce.
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Comm.mdr; ions ■

(I.) Th? fo.r<?’jn Se - i um of ike f/r.ii-.-.l Sinies of Ameuicn; (.Mice of I he
. Air Attache; American Ymnassy, ir’C.don, bkmbmd ’

A’.OL-M.'tkoyinieo, '.fy ro..-law A. (bln 1) . ' ' ‘ '

t. I wish to offer my :mpc''<m.ii.on io you foe tho pari you played in 
accomn'isbin/ the hiahiy-e’iucifi'id -project assigned (o you wLthln the ' 
alld led per tod of lime. •

-2. Your superior "Horis iii completiA; Hits projcoi haves mm'ijria.lly 
benefited Hie Off ice of the Air Attach';. The responsi' Hiiy you Imoe ussmned. 
in addition to the 'em; hoy i s of work -requ! red ducin*v das period, deserves 
the riiijicst praise.

. .fACKW. WOO!) •
Brij. (Tn., USAF . '

■ Air A’lache "

(2) TO: Master Sergeant Myrusluw A. Maksymiec
Office of the Army Attache
American Embassy
I.OiK'en, lOnplniifl .

I. The Army A.ti:;.e'’.e has ii'Torb-ied me of the railsin-aioi:; .'uaimer in 
which you have performed your duties and has coinmemlod your services 
io mo as dest.’i'viA'r spacial recofynilioii. Therefore, as you complete 
this tour of duty in the Army ABncix; System X wish to express to you my 
appreciation for the commendable man nor in vchieli you performed your 
duties. .

2. Silica your assigiimer.l to I he Loudon office in August 1950, you 
h.’.ve port'oemed all assumed duties in :i. supoi'inv mnni)er. The nature 
of your duties often required tlr.it you work on many om ssiom: at niiyht 
and on normal non-workim; days, which you cheerfully did with utmost 
williirpiess. This con'inued deinmistralion of loyalty lo duty reflects 
creditably up,on yourself and the Ad'achc System.
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3. My tot wishes to with yo:i for. continued success in future 
assigiiinc-nl.s.

4. A copy of this lf(i.cv if. 'jeinpf+feTrr.ixlt.d io The Ad jut unt Gcnurnl 
for inclusion in your officJcl 20i file and copies will accompany your 
next efficiency report.

MAT. GEN. R. C. PARTRIDGE 
of Ihc Army

OTic.'.' of Ibc Asm/Tant Chief of Sritff, 
G--2, ] nt elljgcncc

Wimbingiou. 25, J). C.
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MAiA i,p). 1917
l’.\l. 1.7'J ■• i'riuea' ii.m 10,.; :.nj t.lG

AnHc-:-;!roXh.. 5, I

■ I
/Vi'cmccd lAhotogvnphy - 9 scmodrc Lo'nr:;
English - 3 ncmostor hours \
Public Specking - 3 smnesloT hours ;
History ~ Africa -• 3 seHicsi\ r hours

1965 -• Present - Anicrieaa (Jni'/cvsily, V/.:whfup.ton, D.C. •' •

1963 •• Photography •■ o.odrk Co,, IVochesler, New.,York

1970- Military Intelligenct: School Thoto;;T?ipi;y", Ft. Ifohtljir<l, .Maryland

1947 - Hessian Lrn^turre, Intcili^oiice Sel:<?oi, Mouteray, California

b-.i.c-llkienco TiainJu^: ■'..... . j

School of Photography

Sctiool of Advanced Photography

School of Photography - Camera Repair

Sci’.ool of Photography - Electronic Systems Repair

ISEgatsgicgsawMweaBwiMaBa-Mifai^^
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NAM‘ ANO ADDRESS Of SChOOI ShiOv QR | f ^Cit^ !G i NO OF MOhImS

J rn r of ir-i rw n <otc-z r
A/Vi> Ccj^.c

f/iM

/?A y /:aa 
j y

SECRET
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4. INDICATE BUSINESS MACHINES //MH Ah<H YOU HAVE HAO GPERAIiYKj E/PfRltNCE GO T»AiNU«G uam0rum«i»>. m'^ogx.pfc, »»rj 0w»*h. •'< '

SECTION IV GIOG®APHIC ABIA KNOWLEDGE AND TORNON TRAVEL

O'i r/Pf nt ^c£Ci*iUin

■ NQWiEOGE

Oa'I < «• 

O’ 1

f
CjAtF. A P(*Zf

0» MUDY

A NOW I EDGE aCQvit(C P

C'S COUNT# CcNCf
isavel SVC'

{ *<«*
( 4>JGN
1 "fNT

1

1

SECTION V TYPIN') AND STENOGRAPHIC SKILLS

1. PfhtJG IWPM). 2. SmQ»d?a •rD /w: J- indicate Shorthand S'ML.m USED • • OFC* '"'I’RCmiA^ hem,
□ catcc n wo»mnG □ menoppe (2) S'Cj 4/ (E

E
SECTION VI SPECIAL QUALIFICATIONS ' 

I. Hit All HQ88IES AND $PO»T3 IN WmiCH /Qu ARE ACTIVE Oft HAVE ACTIVE* PAft-'lClPAIt'J INOlUAtt YOUR PROFiClENCY IN EACH.

J yv/^/yuJ'Z'^7///^

1. F/CluD'NG BUSINESS CQuiPmEn! OP MACHINES which vOu may HAVE USILD IN iTCm 4, SECTION V. UM any SPECIAL SKILLS YOU POSSESS RELATING ’0 O!h£R £QUt#5»EN? AND 
MACHINES SUCH AS CP£RA HGn O* RaDjO TRANSMITTERS ,.«d.<o>» CW A   V1 OFFSEI parss. IURHI LaThE COP and QIhER SCIENTIFIC & PROFESSIONAL CEViCES

J, A8£ YOU NOW OR^HAVE £7CP V.Ui A l-CtNSED QB ClftTiFlT.D MEMBER Q* AN* TRADE CR PRO* I'SMOm SUCH AS PHOT. f 1 YLS ,
ELECTRICIAN. RADIO OPERATCa. TEACHER, LAWYfP CPA. MLDlCAl If Cm nC Ian. PSYCHOLOGIST. Ph*MGan. HC T P □ NO EE “ 'E

4. If YOU HAVE ANSWER'D NES* TO "E/a 5 A8QVK INOiCAU UNO Qf LICENSE OR CERhHCAriON ANO Inf ISSUING STATE. s First UCENSE/CLRUFiCAfE ;,»«/ .»«-••

/V 6. LATEST ll<ENSE/CERTlFlCAT< o'

/. LIST ANY SIGNIFICANT PuBuW.D maTEP/ALS OF V/HICH YOU ARE !h£ au^qj rfo NOT .e<k».u.T, INOiCAIE THE hflE. PUBuCAllGN DATE. ANO TYPE C* *R-.MNG
O< oHkIm. |Au<f I'ltotl, J

/\/6 // 'E

8 INDICATE ANY DEVICES WmiCm YOU HAVE INVENTED AND STATE WMEhUB Oft NO! trff A«£ PAltNlfD

/YO^C

9, PUSliC SPEamnC ANO PuiuC RELA^On*, MPE^ENCE.

/Vo A E

SECRET 
- 3 - ■
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1
I SECRET 

‘ WK,,, t;',J f„ • .

•

SECTION VII • MdlTABF SERVICE ’

' ' cu»»trir dbm r status

Kt »C'J CTGsSItlfO FOR >t mr?; Q »(s ; SiL’CtiVE S^VrCE CLaSs:«<Ca:>CN

J LCC*l Stll^hvc SLaviCE BOARD nuv«« and access 4 if CEHWtO. G:v£ REASON

MlUTARV SERVICE RECORD A.r.r OvS Oi-G-

ORQAN.unON .a—., n0.. .k •«». »,. | ; q.- c-. t;’-, * OA-L^ <?r Sl^V'Ct ■•.’♦nd»d d«.’»

MOM • • . IQ - -

J STATUS (•^«lo>. ■*■»<••, •»• . •* ; 5 RANK. GRADE O' BAU e’ ............. «... .1 ......... .. . * SERIAL. SERVICE O« fk£ v. vdER

' O >‘CNO°Aeif DISCHARGE O CALMIN' FOR W'^.t O UNDuC maBOShiPS
0‘TC* APf OF , 7~~ ,

.Li RELEASE IO iNAChve DUN rj C‘ r^tv.CNf • Qv CGvSAT (r'.AemTY . nOHBMHi'M 
SEPARATION............................................................................................ *—-4

M RETIREMENT FOB ACE n 5r «FMtNl *0^ Dt'ABlLtTV

6. 6BifF utSCS^'ON OF M!UTAflV Dc'lES l'«<or^ d»b*> and b»t* d»«o<b» ,<»u< • <.<* o> fv»i<>o« •• i‘» ^,<,»,«, ■

mtihasv Rtstm. rmnoHAi guard status

CHIO RESERVE OR GUARD ORGAN) Q ARmV • Q CQW5 _ - q na.
2AT1ON :o WHICH you BUONG ±Z ZT. LJ C°AS’ GUA"D

□ NAVY | ) .*.!» FO>C£ LJ 410 NATrON-n GUARD

1. CUS1EN1 Ranx, GRADE Q« RAIE ?. Da!£ OF appointment TN CUWENI RAN* J OPlRAlfON DATE OF CURRENi RESERVE OSliGaTiON

4 CmFCa CUWfNT RESERVE CATEGORY Q READ* RESERVE. [”] SMND8' •„«: [71 SUNDAY [__ |REri»LD [ | CiSChaOGED • '

5. 8R.V CtSCR'PhON OF MUHaOY RESERVE DUKES rA» a«J si.N -•...* b„i v )»>,>.<« »•...<•; ■

/V6i/f '

&. IF iOu ARE CURRENCY assigned to a RESERVE or national Guard training unit. jGEntiF* The uni? and its ADDRESS. •

. MILITARY SCHOOLS COMPLETED Slofvi or o> G'.J'an1

NAME AND ADDRESS OF SCmOOl *:'Xr OR SPECiai’ZaTiCN ‘ DATE COMPLETED

1.
' !

aG:n<» S-On>o;£D

4. fJc a/£ \ ; CO<R; S-QNQEnC£______  
ag-n:» sponsored

■ ’
C; • •; • S’

S-'DNSO8‘D

. ‘
Bf S 7_^\*__________________

AG;'.:. S?0N$C«5 ■

i ; C04B;x?0>ce.C« ______
AG: * j- _■ ".->.2 ;i ;.

. ! SECRET ;

fi * ■ . . '
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SECRET

SECoon viu AGENCY EMPIOFMENI HlJIOrr (ConCd)

I '*4CiU'j’‘»L OATES tl’9^ -Tu-br A f»T‘ 2 iOCat.o:; c J DWECiCRATf OFNCl C° 3V.$C\ HasCh

4 nm qt job 5. GRADES “ELD iM JOB

6 DESCRIPTION ct duties

1. INCLUSIVE DATES h^- To. bp -f"'*' 4 2. LOCATION Ko«.mn. Or 3 DIRECTORATE Oe«‘CE OR Division. Stanch

A.-llTlE OF JOB S GRADES MELD I.N -08

6. DESCRIPTION OF DUTIES

-

1. INCLUSIVE DaIES lF»<xn • Io - bp moAih 4 »♦<»*« ?. location gn; 3. DIRECTORATE OFFICE OR ClvfS<Os BRANCH

a t»re of job 5 GRADES MELO in JOB

6 DESCRIPTION OF CuKES

/
A/6

n <

SECRET 
- 6 -
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section u MAtfflAi ) ATU»

» r*i $i • ji siaiuS ,4 .J O' ,.,,^^^1,^ ... „4 %rrr.r. /VC'/V^
3 hAMf. Qf woutf

J DAt£ 0* 0lfc!»‘ 4 fi'ace o* ei<SH

5 OCCUPATION ft. POliEN'f IMPIOHA

Z. O'7tNSH!? e. roflMfn ona-c-HiP^i coLr-6’-^^ * *:t U 5 C’IUUAhiP ACCUSED

section x DEPENDENT CHILDREN AND Of PENDENTS OTHER THAN SPOUSE

NAME afiAhONSMiP D*:f a.*.:> p<aCf. Of g«a:H i PENMAN? ♦ f AO^H^

L / / o
It us* / f: /( > -y

SIGNATURE CF :«PiO»££

SECTION XI PROFESSIONAL SOCIETIES AND OTHER ORGANRAnONS

OAff O' M€Mfl€»$M.'P
NAME AND CHAPIEA ADOnSS C >,. FOQM TO

-

// uJf c.

Z^Z 2

SECRET 
- 7 -

3
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.s' APmCATION FOR FEDERAL EMPLOYMENT

c

Washington D.C. or vicinity

*&• Myroslaw Anilraw Maksymieo

3266 Valley Drive

Alexandria , Virginia
l c »J h.rih

Ranchester

C Now Hampshire

April 30, 1917
llriubt «>;/;»»

............r........... htr ......................„5
. ....185

IO.

Mele

&

DO NOT WRHE IN 7HIS CLOCK 
Fof U«« of

Civil Srr/c? Commin«on Only 

- • Mjivful j J’rr'red
j ] /»;•("■<- I [ J bMbtn.'ftcd 1 
[ j _L______________ ______

Niduiion*; • HrvJrwj
' 1

i 

I 
! At);yr'>ff4:

1 1 Un..! 
J< H mu

! Pf>Kr.

• O p<’L»

i ■

fl O'hcf
Lj io

1 Oilll

J 1 |«J 1 >4(« |

.................

Hontt

OK4J..I

I I , | l<.»UC !>*»/.,'TO

TE 6 6216
Offt; c phone

OX 71376.
New Hampshire

Present

I I. AVAILAhH.n V LSroiGM/CJ ION. annum

L?

x

jppi.<i:(rn':.< <<a!y iu scitanx Lkaiku'*, list ihcnr.

Washington D.C. or vicinity

Feb 25, 19hl Expected to,bo
!_____ July 1961 kray I HA 20140533

hr.
^KiUble.



rajooooo

hvt, to^/sgt Ui s^ Army

’ \ 65. 00 month 
'ItOJi.OO . month

Washington 
n c, ------ 

kf'k^r^h 7.1 IlHlHr.bll

Aw't Chief of Staff for Intclligonce
U.S.Arny Tha Fontagon Washington,. D.C. — Lt..Cal.rilla

Asaigranont, studio portraiture work, alao lab work

~V<t-------------Retiring'free military
——............ 1.....................................-.........

aorvico-----------------------
------------- - ----------------- ------------- -------------------- -

1---- -—.........................        .............. ■•.................. —.................

]•.....   -'-.4.....................*.....-................................... - .............................,..........................-............ --.-.

1 — ---- ........ ------- -- ........ -.......................................-............ —

1------ • —• — —..... ............................ ........................... .. ..... .....................    -............................. .................... ;-............    —

1 l'4tc» (4 4n<pl<i>nxnf (m»nlb, )fJ>S l.tM tillr <4 ),iur pMitiiw)
1 Frvm' Io

77.7.,'^—.......................... 1 ----------- --------------------K mil <4 hu »I it« » » er vr g «it i s .«i ic-n
’ ■<;• t (Ui if >in t)
fruiting $ per j

| rinJi i 50.00 wk {
ca.

I 'll.llllf/,,, , eKWIlvy,
r’Wll, «r«J

1 Njnie J Jdrr7v>d i-r f4''n> Hi.)
Nirur 4<id tillu of imtnrdfJtc »up<o i»jf

Borgaola Studios 
1B3 UalnuLnt. .Mahohantdir H_n_ • - I114a—ItaWfAnlo- ._

Huai.ui Ku kninR * - w — u

iiwirm... «,..k enlist ill the U«3.A1»^

I D.itri of ruiplu) turn! (month, ] tnfi I'.mC title 1.4 )<>ur IIOMUUH

1 Foun ; ff ' -Tu

1 Silary or earning* 

Shining } • p»r

Cb' 
(ti i li itr

dr
H t)

Plat? nt eniplojuunt 

City

Kind «■/ buMHc** O 
(4* •
JHt f, «/a .7

or 41 ti i i icion 
ut/iif, i*>uf

Kimi * per Sure

Nrtuc and aJdmi of rrnplwitr ((••m th. J
f

Njok md title of linmrdijtc kupetvitor

$ •  ■<,
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ffH- Special Qualifications and Skills
(3) 1. At tho closo of my assigiw-nt to tho Office of tho Anry 

'Attache, Addis Aba: n, Ethiopia, 1 woa awarded tho Gold Medallon (Order of 
Ethiopia) by Emporor Halle Eolnsolo for oztraord!narj photography accomp­
lishments concernin ' .the Awjri’cen Embassy and the Emperor (•

2. Also on too personal rocow:..orxJatlon of Alfred Eisenstaedt, 
Life Magazine' a head photogra{Jenr, I waa contracted by Life Magazine 
to cover tho Silver JuhiV.-e ->1 Enp«ror Hallo Solnnsle (1955/. Thio in­
clude'! all photoruphy work and literature concornin:; tho Juhl lee. Thio 
aork oppenrod in Life ■fagazlr.o isnun jiovoabor 20, 1955.

3. 'Jnil/j aaoi-ined to the off ice of tho Army Attache In I/ondon 
f!95D-1953) covered sj/ecial nsslgnmentu for tho American Embassy, In­
cluding tho Ambassador’^ presenting of his credentials tn the Court of 
St. Jamesj King Goorga VI's funernJj -and Queen,Elizabeth’0 coronation.

~ All of tho above 1,2,and 3 wore photographed and processed 
by myself up to tho finished product.

h. Concerning it/ rocont photographic work, T won lat, 2nd, 3rd, 
fith, and 5th prizes in ti*a Military District of Washington photographic 
Contest 1<)63. Also won let prize for Ft. Myer, Virginia, photographic 
contest I960,

5. Becauoo of my extensive knowledge of Ethiopia, I have been 
lecturing at tho Foreign .Service Institute, Arlington Towers, Virginia, 
from 1956 to tho present time. This also included the showing of my 
personal color slides on Erriiopia at all of the lectures.

6, Have also had my photos accepted for publication in TRAVEL 
Kcgczino anti hovo rippchrd in numerous Issues.

7. Shot official aerial photos of tho Pentagon Building and 
surrounding areas in 1959,

^17-B - Cameras and Laboratory Equipment that I am extensively familiar 
withs

Cameras 
mefca 35 non 
2, Karoan 35 rcz 
3. Kodak 35 mm 
h. Minox Miniature 
5. Rollelflex 6x6 
6. Speed Graphic h x 5 
7. 8 x 10 View Cameras (Kodak) 
8. 70 rjri Roll Camera 
9. K-20 Acrid Car-era 
10. 16 run Turret Movie Camera 
Lab Equipment 
1..StanHard ihotostat Machine 
2. Ozalid Machino 
3. Recordax Copy Camera 
h. Robertson Copy Camera 
5. Omega Enlarger G:x5) Auto Focus 
6. Seitz Foca-Mat Model III C Auto Focus 
7. MOrse Contact irlnter (Aerial Type) 
8. Xamaco Power Contact i rioter

' : B



Prior to entry into military service worked for Porreols Studios, 
Manchester, 1931s to Jf:hl as Inborn tery technician. In 19k5 resumed thoto- 
grapliy career In U.S.Army and continued in this field up til the [resent tlmo. 
Skills wore developed in tho photoTnphof anl photographic laboratory fields 
and rose to my present rank of Mester Sargent, My skll.Vi na a photographer 
Include nn operating knowledge of nil chnr.ict«>rIsttca of^rnrerao and equipment 
unod In Amy photography and the theory and practices of still nnd motion pic­
ture photo'-mphy. for oxnmplc, soy.o of ny duties Include:

1. taking still photographs for nows releases, publicity, medical 
and historical value

2. taking still and aerial photographs and motion pictures
3. taking of notion pictures for use in preparing training, 

information, and historical film
h, supervising bhd taking of still nnd motion pictures 
5-.-3ss±3ting ouperiort to establish priorities, scope of missions, 

and work schedules
6. assigning photographers to miuslon on basis of qualifications, 

criticising completed work in discussion with photographers, pointing out 
technical and art'lstla deficienc lea and methods by which such defects can bo 
avoided ’ ----- _

My qualities ss a senior N C n ih'thte-flnld lnclude knowing tho 
capabilities and limitations of subordinate personnel, belng~vOry_able to 
Instruct and demonstrate proper camera techniques, and be able to construct-—_ 
ively criticize and evaluate tho composition of photographs and motion pic­
tures.

My skills-in photographic laboratory field include a knowledge 
of all tho operating characteristics of Army photographic laboratory equipment} 
the techniques of both conventional and semiautomatic photographic processing 
of still and motion picture black-and-white color film, the ability to 
demonstrate and instruct the appropriate photographic laboratory techniques 
and procosoesi the ability to organize and supervise operation of a largo 
Army photographic laboratory; the knowledge of operating procedures and in­
stallation and organisational maintenance techniques pertaining to Amy 
photographic laboratories) and am able to supervise, plan, and condust train­
ing in all phases of photographic processing. Am exceptionally skilled In 
making copy negatives of all typos, performing line ink work, making line 
negatives and half-tone negatives, view graphs, 35 mm slides and 2 1/h x 
3 1/u slides.

With regards to ray physical qualifications, I hevc very good near, 
and far viaion, good oye-hand coordination, good menus! dexterity, and very 
good color vision. My hearing is above normal and iny speech clear and well 
annunciated.



'bp^n ihnnhind

It ftM l^iaplttui high give date

KJo.l U l.iccntina

MfTeKrr

□ N«

Photographer, still and action canarn 
Photostat r^Hine, ozalidi all typos 
of photo reproduction and film process

10th- I JL N'j'm <O'J kuiiim nt Ijx high Mhool onendf4:

Central High.. Manchester, N.H
Ym<» c

P-y

■mpkml

Night

l>. Chief uiulttut J<lu4<c «.<>ll<uc tubjeCM Cr«*b’< hours I. t'hi*i grjdujte <Uh v luhjvtlt

S*tn* iu r «tr Quill* t

.'U. itKhi-IIC
GwcijM Ui-.guig:*

know lidar

..............-................. -----------------------



imxcof i t st n- v in m-n * oh.» trf I vrs [ no; ivnxc* os'n< in ri.vixc -V’ ivw* V Ton'^x ' jt 1.5 ’ Nfi

naMr i-m *•< xr rt os kv.w -«i»c*kins ni S'kN’.» OR <.MXGPA'HUN

। Edvard C. Swoeney 725 15th Street, X.-.. Wash D.C. Attorney

Eduard Ung Ic52 Oakwood Street,S.E, Wash O.C Ads Ass’t to

.< Wlliisi Arsbrust ti006 Lorains Ave Falls Church Va
Senator'nrid^oo 
Aas't Postmaster

If mwr *?*•* o nxv>rK< u»c pjptt <bc new site j* ibis P-A*. W ih» on *j.h •-.*»? ucotv. d,tr i»( bitth. ind ri;;niA;G.xt title. Aciach «» intid* 
of th^ apple.

>i. >}’A<:r rm ri'/rvun? answers 10 othi.k ouations. Indic-Vr terra n-.t; x emwen .ipply.

hem N’«x i ;i lima N*v

IQ , AA lyr,^
-1913 —

191.2.....
1 yr--- --
" ' 1 VO irw

29
........ ............. .XauJ'id v^ta

Retiring July lyoi

' Dhi 1 < 1O21L • ‘J after 20 years of active
' -............ • "r'*<&AA-kjrAJiU^

lake
4-x/<:-yr'

l Zl< »r»__________
Ji service in tho U.S.Amy1

V ■wj.-wa M J" '
‘ fTra* tjaA 1T4 nffrlrsm lO^TA—into ___ f: ___ » _____  _ ______ _ _______  __ ................. ............... .. .......................

<
-1955------

■ j
Al4.WVp.M4

. . J„ . _ .......................:........... ... ..................................................................  5........................ 1................................................................. .. ................. .. .......................................

: 1: ■ <

I riJtlJfY ih-s? tAe sank he mv in tbn aprkvmun ire trvr. arid .\xw.t a» the hoc of niy kr.cmIcc^r and Hire*. «tid ak crude
in k<xa! tar.X
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' [ 1
LANGUAGE DATA RECORD

PAST

4. t ♦ t • 'I'Cf , ?• CA! L' • 1’4 n O’ p 1 » Th ( ♦n- JO)

Ai A Key,4/r^f
■' —■ !’"■ 

30-hP* ////

3 • I«x «. « if T.' J'i. 4 • TODAY’S C 4 ': ISA « 3 ) 5-
-Cf- | y

17 ^6Y i /^r/
। IN AH# FOK 1'^ C1FNCY 

LANGUAGE.

rAMI | l~l»Afl(X£A>t, U.KJHLXI5

SECTIOK *. PeArfir^?

! C»X READ H ATS D# Of A GENERAL MM?' '3 IN flCLT-S
’ • ONLY t »»{I».

AM familiar a i th . uSrn*. '«( 01C T 1 ON ARY

2 । can re*o it*rs gf cf 04
5lCT4?XA»v OUAJs.'.nvi '

FflCULTY. OF 4 ^.N»»AL NATfRf C < 1 *4 1 itLDs 1 am famil:a> a/!w. USING Tut

3 4 CAN READ fltll 'J **1**-^. 21' r 1 CUL TV (new spnpe r * . t^lrrence lc.>. USING Tm( D 1 c A«Y

4. 4 C*N RfAD $l«*Le CieTi, i. >• *' STREET SIGNS, H’.*Dll N£ S. < C . . using.The OtCTlOSA*' FStOUINTL*.

t wlif NO »«“.!!?• 13 TH LANGUAGE. ------------~----------

SECTION B. Writing (41)

> CM RRlTE MMG^Al ANO SIMILAR MATERIAL *IF- .SDMPLtTf
1. R5I7£ A ACTUAL ff £/>U S I TOMY MATERIAL W t F* > 1 A','N A OL £

NATIVE STYLE. y$l»4 "*■.? SiSJjGNARv ONLY RARELY.

s-jf.rtss »i TMOur USING The ft 1 *:? « >N ARV . 1 CAN
i th very rca gramma j i'. #l errors, in

1 Can write ft»«ZA4<i an: similar simple mats>xal *«th cOmPlicE
2- RARiL'1. i CAN fAlft fa-:”.*-.. b/>?4tivc ANO F. A PO51 TC*' VAlLRIAt HT" R£ 

E6C?PS. Our IN A SF^L 4»el> MAT NOT BE NATIVE, U5I*4 T-t DICTIONARY V

SUCCESS. USING THE DTCTIOAAPT ONLY 
*SO‘.ARL£ CLARITY. flT- '!» GRAMMATICAL 
cca$।cn allv.

1 CAN WR|Tf PCBSGNJL ^£^'*7 H? SIMILAR SIMPLE MAf£»rxL, RITm 4E4«,*M
3- BuT R|Th OCCASIONAL. V*XMi>T1CAL ERRORS ANO IN C»/59.'5LY FOREIGN.

OCCASIONALLY.

ELE SUCCESS IN CONVEYInO vr MEANING, 
AITB4HD STYLE. USING Ifi S4CTIQNARY

4 1 CAN WRITE PERSONAL, UtF’l-f’. SIMILAR SIMPLE maT£»p»i, with
BUT RlT* MANY C44W#*'".'. X. ANO IN A*V£RY FORC Ito, ARPAARO

£ A SON 4 ?•.€ SUCCESS IN CONVEYIN': wr MfAMNG. 
USING Th£ DICTIONARY »* £ OUtNTLY.

I CANNOT «R|Tt tN >1

SECTIOS C. ProurxiBJ:<n (42)

!. my pronunciation it

^2^ WHILE NATIVES CAN CE'LC' A3 ACCENT IN MY PRONUNCIATION The* HA,€ S3 fl = FICuLTv understanding ME,

3. M» P ACN< SC 1 AT 1 GA M SrA-rS'.SL' FOREIGN, aur CM* RASiL* ^AvSti Ci rr i t FOR NAllYlS TO UNDERSTAND.

4. w» RoOncnCI aTICn !’ :<c« I: O-aaL .» OlfFl CULT FOR NATf*«* TO UNOERS TANO..

5- i have.>0 spill •» * ►vn ,•* z t « - : on .

t COKTISIF. Cti RTVIXSE S!K

SECRET
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COM T1 KU AT 1 ON OF PART 11 -LANGUAGE ELEMENTS

SEC no* 3. SprnkiriR (43)

J t ?'U» ' AND ACCUR* Ilf IN Al.U VRACIICAu AND GCU»AL S1 tu * 5 1 *.• 1 CONVERSE THLtLY **□ IDIOMATICALLY

I *i ,-•*’• ' *!«'> ACCuhA
‘ * ! N •'« j J.y UVILU9 »M

♦ L ’ • •’• » A Ml > A L I P w 4 C T I c Al, ANU ‘S yG • • L . 1 L*. 4 1 I GN S < 1 CAN (.ON V 1 M S I IN MOST f I f L J; S
1 SUMI copuhm SMISM. i • s»•■ •«.-. -.1-.:• >icm',. »m> Common mem ims.

1 GtUlCNrr V,;'* nil iNSITu A T|ON 5 O« UA | u' Ll»l AND TRAY IL AND CAN CfAitC j ECuTIM BUSINISS IN V*Hf ICULAB f

4. 1 manaG» TV ' ALONG IN ThE MOST COMMON SI TUAT IONS- Of DAILY l»M A‘»^ T»AvfL .

J. 1 M*Vf NO »f i * I'j USE The LANGU*Cf IN ANT Of ThE ABOVE RESPECTS.

SECTION £. IKicrstmiling (44)

। 1 U\DI.»SflT, ♦ '..*• TETMICH
\(AO|.V I hIAR ON

*0H7r«SAII0N ON ALL SUDJfCTS. UOf“ MCE* TV f ACE *'<0 OS THE TELChmOnE' 1 UNDERSTAND 
the RAfic and at thf movies, plays,’ a.n.g l&ctums.

1 UN 0 E Rs r «<; i» HCmnigal
2. UNDERSTAND T *,T »>UT .1 wf

0N7T.RSA T 1 on ON NEARLY ALL St! bJ IC > 5 . < RO T-« B 40 f. • •’O • f ACf AND ON THE TELEPHONE' 1 
AR ON the radio and at T»«t MOVIES. and LECTURES. INCLUDING MO $ 1 JOXCS AND

ff\ • UNPEGS TA-J ', MAHf ALL CGNV 
(”/ PHCNt 1 » I3JV>STAAJ MUCH Of

ERSATION GN TOPICS or daily Lift A'<:J TRAvlL. BOTH f<C€’TO*fACC ANO 0« THE Hll« 
WHAT ) HIAR ON the RADIO, and at Th£ • w;/11S. PLAYS. AND LECTURES.

. i UNor^SfAV. r-'r simplest co 
1 Hl AN ON f<£ > AC IV AND At T

Nvf.PSATION. DOTH rACE • TO* T ACE AND S'* 7^E TElEP^OnEi 1 UNDERSTAND SOME Of #haT 
Hf M07ICS. PLAYS, ano LECTURES.

E. 1 AM NOT ARE* 'C UNDERSTAND ThE S»O*IN LANGUAGE.

before o*ti«uihG - cut CK PART II TO ENSURE THAT YOU HAVE CIRCLED OUE HUMBER PER SECTION.

PAR1 11l-EXPERIEHCE AS TRANSLATOR OR INTERPRETER («5J

1. I HAVE HAO o><.* I LUCE AS A TB AN3LATOR.

2. 1 MAYE HAO i »* ( *■ 1 f.NCE AS AN nterprctlr.

3. BOTH QB Twt STATEmemTS APPLY .

NONE Of ThC A*S»E STATEMENTS APPLY •

PART IV-CERTlFICATIOM

1 CERTIFY f-AT INfORMAT
This CERT 1f1CAfI S* CONSTITUTES w 
PECULATION NO. Par. iC(l
BECOME ELIGIBLE ''•> AN ABARO. AN 

-Cumulative as 0* r-E anniversary

ION GIVEN ABOVE IS TRUE ANO ACCURATE TO ThE BEST Of MY KNOBLEDGE ANO DEclEf. 
application for a maintenance amass pp*.»iged i am.eligible under the terms of 

i unoerstand that i must pass an objective language proficiency test betcri * 
THAT IRRESPECTIVE Of THE OAT£ Of TESTING. ANNUAL MAINTENANCE ABARDS BILL 0E 

DATE Of COMPLETING Th 1S FORM.

□ A 11 S 1 GN € D

z^^y^v-
S 1 GN A flJPi •

< 46 I
--------------------------------------------------------Lil--------------------------------- ,-----------------------------------------------------------------------------------------------------
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LANGUAGE DATA RECORD

PART i-gmeral

1. N AM T ( L* 9 t * F i r 9 t • y 1 (Id i 9 7-MI • : • vA?( C* lliflTN U»A’.IO»

/U ¥/? /a /?/?
)> L A’tGljAGE (J • 3.1) 4. r o n a * • s o a t ( ( 1 4 vn Is.

w</
n i, s r ><

/Y6^ 2? I fc.™ NO PRQ1 c 1 1 N C V 
LANGUAGE

ry IM ■
PART II-IARGUAG£ EtEMERTS

SECTION A. Pemlinu (40;

iONARV

_ I CAN READ TEXTS .OF MOSI GRADES' OF DIFFICULTY, 
dictionary occasionally.

r H E QU t N T L Y .
AVI RA CL OIF

SECTION 0 Writing (41)

i th complete success

2- RARE1.' 
ERROR

TERS AND

I CAN flfl ITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL, WITH REASONABLE SUCCESS IN CONVEYING NY MEANING.
3* BUT VITH OCCASIONAL MINOR GRAMMATICAL 

OCCASIONAlLY.
ANO IN OBVIOUSLY FOREIGN

IN A VtPY fOHf I
A| TH ASONABIl

THt LANGUAGE.

SECTION C Prr^nociot im (42)

MY PRONUNCIATION

3- I ON IS OBVIOUSLY FOREIGN.

COKTLWF. (W REVERSE SIDE
»o«M no. mmc SECRET



COHTIHU*! IOK OT PART 1 I-LAAuUME ELEMENTS

section o. Sp* nk i i»k ( 43 )

J t r.PTAk FL no At ;n a a Il D IN all ►AAtTir.ll A Nil SCLtAl SIH 
ku » AM | I | AM .

ATIVN-.I 1 CCSYLWST FMI.F.L.Y ASO t D 1 VM A M c A L »

?. * 1 IC- t "I F AW t i 1 AR
'nr 1 t > IN ‘|IAM| ■ * LI p uA < tr.al ANi; soli At. s I ’<• * * 1 f-'4 tI 1 CAS '.ONVFHf.l IN 

RAfl’ Vj'j F A ! 1 , AM; CGMM’j’. PMUVI. R p J ,
LUS

1 GT T ALONG OU 1 n "I LI IN 5 HI A t 1 ON S 0• UA H v Llf» A •J TMAVII. AND C AN CDSDii.'. T o OU? 1 sr lit; r, 1 tit. *»s I N PAM! 1 CULA® r Hl u

4. | MANAMI Tv Cl? ALONG IN TH| MOST COVM').'I SITUATI'.’. 5 0* DAILY LM AND ?UAV»I. .

I-.. 1 H AVE NO ABILITY Ty u <1 I..I LANC.UAf.r IN I'lF 01 t>« ARovf urspr.r TS.

SECTION E. tivlcrHtn/*linK (44)

1. 1 UNO*. MS T AS.-. SOS'?ICNN) 
MARLY I V 1 SY I H I Nv 1 M | A

Ai
ON

CUNvrNSAT I ON ON ALL WU/IUS. no r« r« 
IML MAOIO AND AT Th! MOfHS. PLAYS,

Cf’TO’fACt *’»D ON B«< TlLfPMONfr 
ano 11C ruMf n ,

1 uNDf»ST AND

G 1 IINDt MS T ASO SVN‘T|CmNH 
MN(»I H M ANO MOS* Qr an A 1 
puns .

Al, ONVIMSATtON ON NI.AWLY 
AM ON (HI MADID Anu at

ALL SUHJIC’3. 
T»«L MOVIfS. P

OU TH 1 AC f * TO* ’ A(.> ANO os TMf. ?lLI.PHONr< 1
LAYS, AND LTCTi;»rS. INCLUDING MOST JO<15 and

3-
I UNOrMMNO NiA^LY ALL 
P“ONli 1 UN*$’AND MUCH

CUNvl ms af 1 ON ON ?OPI<» or DAILY L 1J I. AND 
OF AHAT 1 MfAP dm T>«f t/AUIO. ANO AT Th I.

TBAVLL, UOTh fACt’TG’fACC ANO ON 
MOVITS. PLAYS, ANU l.trJU*€.»,

THE ?€Lf

4. 1 UNQt MS T AMO 1 r* ».
I HI AM ON !m( S AO 1U ASO

r con v r a t । on . doth fact.’ 
At f*«f MOVIES. PLA/S. ANU

TO’rACL ANO ON 
IC 1 UHL 1.

rnr I f.i (phunt.• i uddi ns r and somi 0 f ah a r

• 5. | AM NOT APLf TO UNOfASTANO TMl SPOm Ln l ancuam ,

BEFORE COBTiSU1HG CHECK PART II TO ENSURE THAT YOU HAVE CIRCLED OmE BUMSER PER SECTION.

PAR1 11 l-EXPEP 1 EmCE *3 TRATT31AT0R OR INTERPRETER <*»>

1. 1 HAVE H AO l tN Ct AS A TKANkLArOA.

2. 1 HA VI HAO EXPEDIENCE AS AN 1 N 1 I M PRC IEB,

3. doth Of The above statemin?? APPLY .

0
none Of THE Adon STATtuiNTa APPLY.

PART IV-CERTIFICATION

i ccriifv t.iT thc inform. 11 on civin ioovc 15 tout pro iraxri to rut hist or my ■«o>uoci ano muit 
this ccrtific»tios nuti.iuiit my application too a mainitnanct a.abo providid t am tliciblc unoco thi ttrms or 
REGULATION no. TS'.IIS. PAR. ICHI. | ullOCRSTANO that 1 MUST PASS AN OOJTCTIVL IINOIKI PROFICIthCY ICST RETORT । 
OTCOMI ELIO,OLE EOS AN ARABO. AND T11AT IRRESPECTIVE Or The DATE Or TESTING. ANNUAL MAINTENANCE ARABOS RILL ST 
CUMULATIVE AS or TnE ANNIVERSARY DATE OF COMPLETING THIS FORM.

* r t 11 GN L 0 5i gn a run rZ

57 \ /^
HI '



14-00000

SECRET

11-61

r - - ' >.
LANGUAGE OATA RECORD

I

PART |-G£m*l

«. httr. ( • • Ftr • t • WI'M /* ( /• ^<1 7 . P A Ti 0‘ P < « r M I ?• *0 1

m 4 ya? / yr cd 4^^

p A > 

JO

1 • I. ANGuAGf I ) - 3 1 > a. rooa» • s pan I 3 4 1 V 1 s-
n * •

/^/
________ I I HAIc

no PHorictlhCy 
roail'GN LANGUAGE

PART tl-LARGUAGf ELEMENTS

SECTION A. Rending (**0)

1 c*‘« »tAO ft/TS or AtiY DIFFICULTY, O» a C,T M PAl’ n ATURl 
1 ‘ ON l V P A P I I. Y .

OP IN 1 Cl t»s 1 AM 1 AM I L | AR « 1 TH . U 5 NG rut; Did lONAWP

i can ojao Ti*rs or uosr GAAOt 9 Cf oi rr i cul tr , nt a gini wai na 
DICTIONARY OCC A .'l t ON Al L r .

L-PE OP IN > U.LOS 1 AM TAMIL* u num; USING tut

. i can map rrara or avtpagi nirricuii 
3‘ fprO-HAHr,

otpncf r c r 1» . Er. J. USING ThE QlCMONAttY

4. 1 CAN Pf.AO SIMM If A 9. Such as riuf
• 1

r SIGNS. hl»SPAP|M HLAOL |N13, I IC.. USING fNt DICTIONARY |H| QUtNTLY.

1 H4*< NS PtAOtNG AOlL i Ty in ThE l angwagc.

SECTION B. Writing (41)

t CAN WH PfUSOHAL LlTrfPS AND 9 1 M 11 A OM A T L P 1 AI With CQMPktrE 
). • PITE AACJUAL NARfcAfivi ANO f <PO 5 1 TGO? MA Tf.lt | AL • 1 tit PEA50NAOLf.

NATIVE S T t L ». . USING Tut ONLY PAPfLV.

SUCCESS Wl 
CLAP! TY . «

HOUT USING TH) OIC*I0NAW 
TH VERY TEA GRAMMATICAL

1 CAN 
HBOPg, IN

t »PfTC PERSONAL Ltrttm ANO SIMILAR mum vahbIAL • 1 th COMPUTE SUCCESS, USING TmC OlcrtONAAY only
2- sApfur. i can tatit factual i«AftOArr/r and iyposi torn mammal *i th reasonable clarity. »hh rrw grammatical 

CPRO05, Du T IN A SfYlf AM I Cm mAr NOT Bf. NATIVE. USING TmL DtCIIONAftY OCCASIONALLY.

I CAN •RITE PERSONAL LETffBS ANO SIMILAR SImPLF MATfAfAl, • | Th RfASONABLF SUCCESS IN CONVEYING MY MEANING.
3- BUT «ITM OCCASIONAL MINOH GRAMMATICAL IR0ORS ANO IN OBVIOUSLY FOALIGN, A«<»AR0 STYLE. USING ThE DICTIONARY 

OCCASIONALLY.

. 1 CAN «QJ fl PfASONAL I.
Bur *>th many gramma ri

TT'EWS A.NO SIMILA0 SIMPLE MAtlOlAL 
C«L (DBCAS ANO IN A VfA» IQRtlGN.

, tllH RLASORAfti.E SUCCESS IN CONVEYING M» MEANING. 
A»N«AAO STYLE. USING The DICTIONARY rHEQUENTLY.

1 CANNOY Main IN ThJ ANGuAGt.

ucnoi c. Prrruaviot inn (42)

1. NT P0ONUNC 1 Af1 ON IS RA IW.

2. WmTl’E'N * ’ » Y£ A CAN 0<T»<: » an AC s, ? it * PRONGNC14TI ON lNfv hA,1 NO .0 1 E « 1 CUL Tv UNDI «s T AND I NG Mt .

M* PI!tMNfJ4!tq«i IS O OY I OMs77'"»'cr«rf |X-,.
.Out unit «»uh causes di • » 1 Cul F» ro NATIVIS !O USri»SfAKO.

4. MP PHQNMNCI A»ICS IS 3CC«SlCN»iit OiratC
Ulf 108 SA~»T*T‘T^«

i- I ri»( *0 *.»tLL IN PRONUNCIATION.

CCr>ri.\LF If" SIDE

to .

WC SECRE1

1 
j

I
-J'L 1......................" ""



14-00000

. COxTIHUHTIOK Of PUf 1 I-UHGUACE ELEMENTS

section o. StM" nt i/.z f 4.1)

i.
1 SPfaf »L ;rGft* A9 A' suwa 
IN All TlHO.l • !*•• AMI'.M 1 AM 1 IU|I|4O,

NG \i‘. !•( 3 I lu * r 1 UN S ’ 1 CONVfOR / b t i_ >_ f fiO tv COUA riuitr

1 ',PM' 1 1 f, : N rL ' ‘ ft a iW’f
1 IMPLO' 'jl'MI PO‘”.jlAW

ll-.Al ANQ SQ'tl Al S l ! It A 1 | OS " » 1 I
■.A'lNQL, lll|«»Si GUUrATIVNS. A •t > f, '> P o X 1

m 'j $ t r 1 f L U ?» 
"Ur,.

1 Li । gq I ’ *' •* i: > 'i ■> i ru a r i qn s 91 oihv t 1 r 1 a pO twa/ii. ano fan <onouCt ouuTini In. US««i IN M# 1 cm HO f 1 1 L b & .

& | MANAGE 15 ',t • A|.QNG |«, TH VG5f f.tjVWift ',1 fIJAfIGN \ of OA J L » L l» • AND Tt»A»rL.

5- 1 HAVE HO AbiL<r* 10 v‘.t Tot LANGljAGf IN ANY Of Iff t A PQ / T M GPTC t s.

Pterion t. t>vkr«tr0«HnK f'M)

1. 1 UNO»P%TA‘.G N',S * T 1'a«n K, AL 
Nt ably til b* Tur,', i mi am oh

CONVT R^A T too O'l Atl * :; •
Tut HAU IQ ANU A f Twf m

H'.Tf,, IjQfit 1 AC I • TO • F ACt AND ON 
X । 1 » , PLAYS, ANO ltCfU»(S. •

THf Hi.iPpir 1 USD! »’} T Ah')

?.
1 USUI p» TASD •»';•»* ««/,MSI»JI, 

uNDfocrANG mqt; or ••« a r । hi 
Pung,

on vi b sa r i on on hi a »i p 
AM ON rill PAOIO ANG AT

all tun jt t. rs , doth i ace* ro* fact 
fMl. UQVttG. Pl AYS, ANO LILTURET , 1 । NG

1L1PmGNII 1 
MG 3 1 JOB I S AND

J-
1 USD! A? .'lUAALT ALL CQH7I .UGA t ION ON TOP I<5 Of 
PhO‘11 • 1 OH Dt w* t *«, Mi;<H or WHAT 1 »»f A R in TMf A a f;

GAILY L1»r ANU TRAVEL. BOTH F ACt ♦ 10 • • * •. «N' 
IQ, ASI/ Af THt MOTHS, PLAYS. AND L t C .’Q- > 1 S.

ON THE TIlI- ■

0 1 USUI p:*AN5 TmT $ | U»L I '> t (. ON V I »fS • f 1 ON no tH TACP 
1 mJ Aft SS f-F PAGtO AfiO Af |IH MOFlfL, PLAf“, fib

and gn mr. rcitPMONfi i 
!.'. ?U Bl S .

l;.'* G f w • ; an q • Gut O’ «mA T

► . I AU oOI At±f To uHOFWOrANU r»»€ SPO* I N L AHOtjA',1 .

BEFORE COrTihuibC - CHECK PART II TO ENSURE ■MAT YOU HAVE CIRCLED OME MUM8E» PER ^lCTIGH.

PAR! 11 l-EXPERIEKCt A3 TRAHUAT0R OR INTERPRETER <«S>

I. 1 HAVE MA& flUPIjHCt AG A TMANSLAfGM. .

?. 1 HAVE HAJ CrPFAJChCC AS ATI hTrRPnt'tiN.

3. DOTH GF ThC A^Orl srATEMENTS APPLY.

^^NONl OF ThL AbOvL MAttUthTi
APPLY .

PART IV-CEJTTlFICATIOII

1 Ctftfif* ThAT UI INFOPMATtON GIVEN AhCVC |$ fAU( Ahb ACCURATE TO TmE BEST OF MT PNGPEfOGE ANO bt 1 1 FF . 
this ciniit icatich WAiriTunjAY application fop a ma j s f t n^o aparo provided i am fligialf ..-i.gir rm terms or 
HCGULAfIGN HO. ?9'in. PAS, 1 C f 4 I . 1 UNDERSTAND fM*f 1 My 5 T PASS AN OBJECTIVE LANGUAGE Fb^f If ip.rr TEST BfFOPI ।
BECOME ELIGIBLE »?• An APARO, AND THAT 1 NO F SP £ C T1 V F Of Tm£ OAT£ ur TESTING, Annual mainTTNAnff APABOi eUA bt 
Cumulative as qf ;«c ann i veasarv date of cowplcting inn rouu.

0 ATf > | GN f O S 1 GN A TU B J

2? /Wk- z

<4*1 . ' (ATI



DO wcr tie fHr, ’.ri'?. 1 • :«’C »Mi Ini

G. E. LA PERSONAL HISTORY STATEMENT
’ 4)1 Ml *

instnuction;

end of form for eitru det .id s on uny quest ion for which you h^ve insufficient sp^ce. •

Ty^?» print or write carefully; illegible or incomplete tc»trr.% will nut receive consideration.

3. Consider your answers corefulty. Your signature at the end of this form will certify to their correctness. Careful 
completion of ell applicable querJiun* will permit review uf your quMlific.ilions to the best advantage.

lection । GENERAL PERSONAL AHO PHtJICAL data

yTOSla'.T '0
| r. couQ“ or
l—kciizn. X> istocky

____ HA.

SC J cua..

>262 Valley Jr. Alex. Va Vail Va

j 1 J. Vr’’»e Hx01 n

'PP. HA

■a

___________ ILL
Ueno* it POSITION DATA

Genoral all around, pnocoirapiiy and siioto lab^tory •.vork

.'.ass

444utt e«cwiau$ cotncM.

L 2-1-61



secnoNiii citizenship

>. i)*ti or o>«tm |t. * v *c • 01 9<n!xitn,.

4--;g-i7____ 1 .. . ... _..
j a *•c :an t c। r ixs* Ship

1, SA ?r MAT'/RAL- CgRTiPfCAf* No.

O’R’h | ]w«nnt*9r J ! o »■•• «• ] • ? • »• ■
1. (Ou«i imuini) waf u**uU«riGi Ciartri(«f< ar I5h/.

HA . I ru
• ■ wave tom mJlO p’f viOul »* hOMALif r j 10. IP Tts, 0'7* NAM* OP COUNTR Y

1- *1

II, 0**1 R*«tiCUi*»l C0NCgRa«iNGPRgvi0v>NAft0NALirf.

MA /" . - ' y -_

a, havq rou r ankm sfgws ro chance 
*«ll«Nr CITIZENSHIP

tJ.Oiv* particulars

NA'1 ~9

1*. I* YOU MAVS APPLlKO POP U.S. Ci T • 4 C*»1M»P. AMAT «» P«<ICKf V*’V* OP ♦ G»u« AP P L*C * T »On {Fir*# PrpA^A, 
na -'

>t. OR Tg op ar Aivai im u.s. lit. por r op <Mf ry i • T, Gn passpqr t op what country
NA | •• NA ! NA - -..........—

10. LAST U.S. *tlA (•‘to., t yp», l"lni at Ittui) 

UK

‘ CAff -.:SA tSSUBO
[ HA

SECTION IV COUC<TION
1. CHECK IX) HIGHEST LEVEL OF EOUCaTIOh aTTaip’O

a L<ll TWAN M>0M SCHOOL OR AOV AY* { 1 O * K« f AO ««ABAG< C9LL*G* - NO O* G»g*

wiqh school GRAOuar* j | o*ch*uOp*s rxi»<< >

YR A O«. OUliNlM. OR CO*iM<« £• *U YCmOOL ORA QUA T« | { QRAOWAYCA'-jr, YOHtOMtROgGA**

TWO »* A Ml COLL <«< OR U a •• I i wMMAi &<G**C ! loOCTOWS OKGNCC

J. I L< HfMTAR f SCHOOL
1. NRMg OP RL8M«NrARY SCHOOL 

Bakqrj-71110 Cchool __________
4. AOOROS (Citf, itan,

•Tin "irvit '''•’•."hn'■■ nr ’r.V,
X. OATgl Ar T*nO*O (Fiv—n+Tot

1925=1951
a. qbaokja r*

J. HIGH SCHOOL
1. NAM* op HIGH SCHOOL

Central Hi-h
4. AUORgft (Clif.

T'.K.
I. OA rgl AT T8NO«O 

19’51-19^?

A CP A SU ATI

i V«» 1 • I NO
t. maM* op hion SCHOOL . 4. AQD*t St (Cif f, Zt+t*, C^^ufyf

A. QATg* AT rCNOMO trnm-^^Tul a. GRpeuara

I ’«• i i "O ■
4. COLLEGE OR UNIVERU TY STUDY

NAM* AMO LOCATION OP COLLSOJ OR UNIVERSITY
fustic r oa r*s ar rcn^co o«awe<

MC'O
• CM/ o YR 

HOURS 
OpACifr/MAJOR 1 MH'OA prom *g

section iv costimt:') to page j



• ■ if * o»»ov”t mas «t tn 'C’t: -n »- £ w • w<<<m wtquiRio lu omission or a m’Ti’i ?*<!<!, jnoica r c r*t rifie
OPTut tM|»U **0U«'<»1»

K T«*Cl. CCma( WAL AMO SP£CrALUED SCHOOLS

NAMC An© AQQRCSS CP SCHOOL W?* O’ !»£€• *L 11A TION frcm TQ f' MONTHS

- j
।

I
: •
1

i

j 

L
। .

. -

7. HtUITAAY TRAIMINC (PULL TIMEOUTY :* SPCOALl£EO SCHOOLS SUCH AS ORDNANCE. INTtLUCfNCt. CCmmUNICATIOmS. ETC.)

MAMK ANO AQQAESS o* SCHOOL :SYuOr CA SPec»ALUATlON FROM TO < MONTHS

U.S. Ar-y Ki-i-u 1-~4S j 1948 4

1
J 
i

3. OTNgR SDUC*riONAL TRAINING hot ivO.CATO AaCwV

SECTION * FOSelGN LANGUAGE ABILITIES

1. LANGUAGE
* /Liat 6«l«* <n

nAIc/I pvu piMrttl anp Ja^raa 
of compwlotwo. TOUT
prO/lclancr TO XacU. Ar«ra or 
■Spaa* Ar pl»c>nj a <Fac« <X> 
tn Iha apprapriaia MtiaaX

COhPSTSmCE • IN ORDER MSTEQ 
R-Ra»4. VSoaoh NCR ACOUIRCO

CQUIV. 
ALCNT 

TO 
NA ?IVS 
*lu«nc »

R 1 w i A

v.V*
RCSCARCm

AOEQuATC 
FOR 

T1avCL

A J w 1 »

LIMITR© 

LAOGR

R|*l«

: • : - (
natwc • .'contact;

0» 'uX^tt3 ; *”*
COUNTRY *£»' / paranra,

1 ICtN^S i aic./

ACAOEHIC 
STUD* 

(»U

Ukrlan i .in '
! i
4 >

i 1 

: I

I

•

i
! ! .

Polish
; « I 1 

i ! j
•

1 
!

• si : i

! J «

- - » . - i.
j ‘

-i i
1 i i

" 1
; ■ I

i ! 
1 1

-1 -i j,
> : I

■ J ' . !

X. if YOU mav< CMACACO "ACAOSmiC StwD* " U'Cf’ •••□a ACQuiRKQ*. INO«C At S l<Mt •* AND 1ST Wh :>5iS OF STy© r.

KA '
3. IF YOU MAVS INDICATED FLUCnC* FOR A LANGUAGE HAVING SIGNIFICANT Ol’FS’tNuU IN S?Ok£n AND aRlTTgN *O°M, CX« 

plain yOuR competsncs thcron.

NA
A. OCSC«lS< TOU’ A»'LlfY To DO t»£ClA*,«:SO LASi’-AiE «v”K INVOLVINS VOCABULARIES tfa«i *?LOG» IN T-C SClEN’

TlFlC, CNGiNCSRlN-3. TKLKCOWMUSICATI2NS. MiL'TART. ASO Qr«£N AFCCiAliC'O FiClOS.

NA
». IF YOU MAYE NOT 6 0 A ^ROPiCiCNCY IN l*Nj.«;£ «?ULO »OU OE WILLING FOUSC TMiS A»tLl?Y in ANT *OSlVlQN FOR FNICM 

YOU MIGHT OS SCLtCTCO*



section vt CFOC»»PHlC *PE1 KMO’CEOCE ano FOREIGN TRAVEL

1. Ulf 0*LC« AWT O®
f. Q* »O»«

noaoi, l«3wtr®<Cl. POLITICAL PA«T>EJ. IT'.,

x «h w fEJu T • O® *; A
f e r/pg op «nopltOQ< sue® as f e»

mo p*o«cpe>ce as a nrtuLT op 
RAIN. NAPuOHt. UTILITIES. PAIL*

- 1.
HATTA HP 1 ANOPLEOGC a CQui»€ O B »
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CONFIDENTIAL 
(WHIM FlUfO IN)

SECURITY APPROVAL

DATE i 20 November 1961

YOUR 
REFERENCE: OHjlJ NPIC

CASE NO. 1 19J1O81

TO 1 Director of Personnel

FROM 1 Director of Security

SUBJECT 1 MAJCSYItlEC, Myroolaw Andrew

1. Thio io to inform you of security approval of tho subject person 
as follows: i j

1 
I

Izxscd Subject has been approved for the appointment specified in 
your request under the provisions of Regulations 10-2.10 and 
20-730 including access to clussil’led information through 
Top Secret as required in the performance of his duties.

| , | Subject has been approved for appointment under tho authority 
of Paragraph 4(d) of regulation 10-210, and under Regulation 
20-7.30 including access to claimlfled information through 
Top Secret as required in the pcrformanco of his duties.

2. Unless arrangements are made within CO days for entrance on duty within 
120 days, this approval becomes invalid.

3. As part of tho entrance on duty processing:

[ | A personal interview in the Office of Security must bo arranged

l^yvTtj___ a—poroonai tn^ervi:ew is not necessary.

FOR THE DIRECTOR OF SECURITY:

Chief.'Pebsonnel Security Division

FORM NO. fl fl TP O »ff^LAC«» FORM 
1 MAJ* S7 11/ *3 WHICH 19 O4»»OLXTS CONFIDENTIAL



CONFIDENTIAL 
lUUK.Y l-l 1,1 JU> IX) 

NOTIFICAT1ON or SECURITY ACTIO’/

DATE : 26 July 61

YOUR REFERENCE: oh515

CASE NO. 1 19I1O8I

TO : Director of Porsotuiel .

FROM 1 Director of Security

SUBJECT 1 MAKSYMIEC, Myroslaw Andrew

Thia is to inform you that security approval is granted for the employment', of 
Subject as follows: ......

| | Provisional approval is granted upon tho condition that Subjoot:

a. not have access to classified material or information
b. not have access.'to socuro areas 
c. not bo Issued a building badge or Agency credential 
d. not bo assigned to any unclassified duties other than contained in 

request 
e.

Security processing to effect security clearance for acooss to classified In­
formation la continuing. Your office will ba advised upon completion of tills 
action.

□ Approval for access to classified information through secret under u.uo-pro- 
visions of Regulatlonnand 20-730. ’

Upon successful completion o:’ a personal interview Iti tho Office of Security 
after Subject roaches ago 18, she may bo approved for access to classified 
information through TOP SECRET. Your office will be advised upon completion 
of this action.

Officials of the-employing office should be advised of this security limita­
tion and'should bo instructed to supply supervisors with advice as to tho 
limitation so as to Insure continued compliance.

I x I Subject may be invited to Washington for furler processing but is not to 
receive classified material or information*

FOR THE DIRECTOR OF SECURITY

W. A. OSBORNE

Chief, Personnel Security Division

. FOSM 1337 ACPLACES FOAM JS-IOS 
IS9 WHICH MAY BE USED CONFIDENTIAL . <0>




