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KIMSEY, Herman E. 1 ul .’e
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REQUEST FOR PERSONNEL ACTION .-vonc

11 VUlhAH PKMUKJ.t,

REQUESIlNG OFFICE: Fill in items 1 through 12 and A Enough D except 6B or>^ 7 y«s?M otherwise instructed.
W applicable, obtain resignation o-d Ml in separation data on r^r^e.

L H1N( (A/, - ,M,t» Utt Off 4-ar, m".a. *nj tuHiama) , Z WM Of SlPtM 1 c ciTt or ttattst

MU. ! ('El<,ViAN F.. KiLZJF’/ c. t' ?l< > 0-1 Jan 57

1 emu of action fttcunuo
IL F1M0WRU ahathat appoint man*. fitQtnnthjn. tapatafinn, ata ) •

t Wf.-F-* u«?l 
a nr^wjf .

7. C 5 OR OP4 R 
LEGAL AUTKOlb 
in

i’ROMOTKW

& fOMUM (Specify ahafl'tt tmbbi>i, cha/'^a I'S'J* or (itla era-)
ft

’"“TU TECH AIDS BY 9Z 1 potHtfe rats 
MQNII* ,0- IO '. r.G^ ; BY 93

G.S-U136, 63-1?. $77ti5 per annum 
DDP/’VSS

1 tfrmt SUM W 
HUH

GS-01 36. 63-1 3 1^970 p.
D!>P/T.'J5

?r annum

Authentication
Graphic Arts Keproductiozi DiviBio

n o*ci»t7A™«a 
Dineiin^

ri

Authentic
Gra pluc ,

i tic.-.
iris ?ur>TO'luction Divisio i

Analysis and Heaearch ftranch 
V, a s hi n j; to a, I j. G,

it Kfjdoo<ert»
Analysis anc .<e starch fj 
Washington, 0,, G.

ranch

| | uno fl Htto ca [ | r/rio h z f- । uvunurMH
A Rf^AJtA} (Uta tatarae if *«*<:*••«//)

/

________L f M Z
& BIC5HH0 ST (ffauta ami tula) । a Hisix! trnrono n l

|........... /hb-'i
</

E A11
t. (OS AOOtnoeAi MUOANAriOH nil I.ttwa^l »»ian»t

D.ivr Hi ch.t rd ri Ert. ;.t L... "r; ""'7
G-*f-5cr f-sb I: n 7 r-’ 05.11 c er, T.S.S

SLA ?nKr' 7 > r>5 a*
j 1? parr CA

Q pjcOvto

21. SJMLMiC: IC-hH tu At.MAKF.?
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MR. HEKMANE, KT.MSEY .oGl- 40 years 24 January 1957
.T- Washington, D. C.
A.: •• 1. ’ s IO TECH AIDS Cuj? : TSS ?;’.;s'y*y GA'; i .0

\ — 0-: • DT

t it or -m.m- cs-12 i-Mi-sr-- to scot

p- ' ■ scd gw nt cs-13 tumble 0 by 92

BY 92 CS-13

•owl;'':/. riOiR
Two years coll. - No degree

Japanese - alight

f.z :-.^.T . ...Nn i -0 itvt".;. - ( yrto.v<NJ
1941 -'43-Military Service
'44-'45-McCloud River Lbr. Co,, Brakeman, $1.10p/h
'44-'43 -U. S. Forest Service, Camp Administrator
'48-'51-Military Service

■: v < i' 0 i a c . ■ -'...0: ; A

Appt. - 23 Mar 1953-Tech Projects Off, GS-9
Reassign-1 3 Sept 195 3, Technologist, TSS/GARD, GS-9
Promot-9 May 1954-Technologist, TSS/GARD, GS-H 
Reass-27 Feb 1955-10 Tech Aids, TSS/GARD, GS-11 
Promot-19 Jun 1955-10 Tech Aids, TSS/GARD, GS-12

JOSEPH F. MARZEN CHAR LES J. KYAN
Acting Chief, TSS/CARD AC/TSS/AUTH

ATTACHED MEMORANDUM



G-3467
10 January 1956

MEMORANDUM FOR :

SUBJECT

Chief, TSS Administrative Staff

Request for Promotion - Herman E, Kimse

1. It is requested that Herman E. Kimsey be promoted from 
GS-12 to GS-13. Mr. Kimsey has been in grade for over 18 months. 
Mr. Kimsey has been Chief of the A&R Section of GARD for over 
22 months. During this time he has exhibited ability in conducting 
and managing the activities of his branch. Mr. Kimsey is a 
Questioned Documents Analyst and is well-fitted to perform the 
duties required of the A&R Branch.

2. It is recommended that Mr. Kimsey be promoted to 
GS-13.

JOSEPH F. MAR-ZEN
Acting Chief, 1SS/GARD

Distribution:
Addressee

1 - TSS/SRB
1 - TSS/GARD/file
1 - TSS/GARD/Chrono
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DD/P

PERSONNEL DATA SHEET

NAME: AGE: 39 years DATE: Ury 1955

STATION
AND DUTIES: je C"!. Air's W/P UNIT:

PRIMARY CAREER
T;:c DESIGNATION: DT

PRESENT GRADE: 
PROPOSED GRADE 
CIA TRAINING:

•12
PRESENT T/O SLOT 
NUMBER AND GRADE:.

fY 92 
"3-11

PROPOSED T/O SLOT 
NUMBER AND GRADE

ft 92

EDUCATION: Two yeses college - n

LANGUAGE PROFICIENCY
Hfjht

ASSESSED DATE: TYPE OF POSITION: RESULTS

EXPERIENCE PRIOR TO CIA (excluding SEU-OSS):
'51 - 'L3 - Military Service
'Ll: - 'L5 - "c Cloud River Lbr. Co,, prakemon, M»1O p/h
'1:6 - 'Lb - U.S. Sorest Service, Cirrp Administrator
'LU - '51 - Military Service

SUMMARYOF CIA-S3U-OSS ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES:
Appt 23 Car 1953, Teel. frojectc r.!'» SS-j
Reassignment 13 Sept 1953, Technoic^ist, "ARD G.C—2
Fro-oti n 9 May. 195L - Technolor-'int, SMS; G3-11
Reassign 27 Feb 55 - 1U Tech Aids, G.’.'C:, GC-11

RECOMMENDED BY:
CEARL’^ YFO!, JR, 
Chief, TSh/GAFD

CONCURRENCES:

RECOMMENDATION OF CAREER SERVICE BOARD; ”r, Kimsey iifts'ibeeri. acting Chief of the 
Analysis and Research Eranch ol’ S.'.S: lor 7:er 12 months anc d:. ring tris t i^e has exhibited 
ability in ccncucting sne circctin.- : e activities of this Franc:'.. hiinsejj is a

professional document analyst ard is very -..'ell fit£}hi! t.p j dutieO' pfUinrled
of the Analysis ano F.escarch French, totr: in its connections cs Duality ConTol for 
GARD document froduction as Lan cirri t in;' Typewriter and Fclsifiea tion analyst, 
r.ecuest that in tiw of the loreroin*, "r. .-imscy bp; promoted, to 012,: /• •

SECRET

; 59-HU



REQUEST FOR PERSONNEL ACTION VOiJC)iK2C:.i

REQUtStlNG OFFICE-. Fill in ilemj 1 through 12 <inj A through D txtfpl 68 end 7 unlcu otherwlia instructed. 
\ If apphcoble, obtain retignation and (ill in teporation data on reverte.

L lull Of ti»ru ■ I KtUCltt SO. A O»lt U Mi Kit

. ircuriiio:

!

IO TECh AIDS BY 92-11

GS-O13c»e3-Ll S^91tO per tutrnun 
DDF/Tccr.nic:il Services Staff 
Authentication
Graphic Arts Rcprodvcliott Division 
Analysis and’Research Branch
Waskin'-ten, D.C.

naa

& mQUCSTFQ IT antj f it/o)

i pounoM Tini AKO 
KyMBiA

11 Ike. 121G

aids

i HHcnvt rn£ 
A FROPOHO:

0. APPROVED;

-1.9J.UNJ955

C.* OROr-G 
I I.GAL A’JTKCK 
H f

t URVtCf, QAAOf. AKO 
5AIART

il orc.ikimhduu 
ombNAfim

ii.

(. roa AOBHtvMi IMFOKMAnON C411 unit iglenhotw oiiettsiun)

Tor- Clines x 3C31

NONE

six

by 92

iGS-0136.63-12 ?7OhO
j! j! il ‘/T e c b n ic a 1 S urvic c s 
y.uthcr.ticntion

uAnalysifl «.
[War.l'.lnrjt?!!

I ti hud cd armtmiaru

per ennun
Steif

:;cp rodu c t'.. on Div i. eicn 
Sosearch liranc!'.

APfl!£V[O TSS CAEiLS^i
[ O. Mount IWIMIO

HUO

Z2

AC I ION
>rl.' toWlNf

1 {riSAD.IOfHCR
1 X 1 1

htw vr.c 1, A. Ht AL.

sd-i:^

16 I U AFTSWtUAHON
JMCf I

I&.

v i
5-2515-20

Sarne
H. SIAND.VU' FVRU W REMARKS

<ri.i-r.or

Zes

19. OMI* OF APPOINT- 
mi:ni aftipwiis 
lAtXLSiWh* CNL’O

20. LliGAL M-'ilt.r.riSE ! 
[3]Cl.AtMt0 Qt-ROVtO ( 

STATE:
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52 S ECR
| ,t‘nv •.. n »’ l;

r” REQUEST FOR PERSONNEL ACTION
j REQUESTING OFFICE: Fill in item; 1 rhfoygh 12 and A D rxerpf 68 and 7 unless c.'-<rwiic Imhucfcd.

I .  If applicable, ebiain redgnalion and fill In wpafaiion data on reverse.

7. SHt <Jl PIH J PIWH hl < a»H u "cmt

JEiMAN E.JC 

’>< win ntcutirio

11 Dec, 1916 • 16 Fete

». mrutO:

•^assignment'

u. .wnovto-

:

,»»- TECHNOLOGIST BI 93

^35-1390<,01 niH " ^j5‘lra~FTFFr7infrm'' ^

_12Li/S^<^>4eHlrfi«at±c8B=SW'Pf:=»~

<. r/.ninn rnn ano

L l(*nn. €«*0L ANO 
nukr

it o»M<u/itnMi 
pi iiuFtAnon;

1.0. (T2CH AIDS) Bl 92-11

GS-0136,63-11 C59LO per annum

DDP/Technlcal Services Staff
Graphic Artfl Reproduction Dlvioion 
Analyuia and Research "ranch 
Waohin^on, D.c.

[ ] nun | | M'uty’am

-1' otiDIvision

tt nriokw»rr«

Il H!l0 cs ttftf.WinlH ;f ia£J FAI -■
I (Uto farpt^c it nccCitniyf

w
t®
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REQUEST FOR PERSONNEL ACTION . -
REQUESHNG OFFICE: F»H in items 1 thrown »2 on J A through D except 68 arj 7 unless osharwiie instructed. 

If applicable, obtain jetionv’ion erd Ml In icparation data on tcvcr:a.

1. hAME {Mt.-Miu- Mrt. 0m wi.rr. t**.'*. »,'(•). and *uf natf. rj | L OAft Of flMJH • i pu^ut no. i 4 CMt Of RlQUltT

?U. ’A^ Kiri’S” 111. bccemiinr 19
7. ''V A-rll 1

1 n< AC BON RI’IWIHO:
A fiBJ03M.I tu'/wf/ whafhatap^intmant. ptenu'ticn. tie )

•'iicwrioii

1 fmcrt.i Olli 
A paC'UHO:

;. c $ on own 
UCAUAUIIUIb 
in

8, POSITION (r<p«?lfy wh^thar octabhf\ rhai'ti N'oJ*of title, ala >

■ ■ 1954
__

U TGm AUuitlUNAL IMOXMAHON Clll (ASn»# and lvtrpbc>na etttntfofi) ’ ( /
Ton Clines BjC>5 I r^i^t Acting TcrLnnjtvl yrficer, TSS

TACM—
Tr^iEOLUGIST BY yj-9

• 1 PWflON Tlflt ANO ! NS^ti.P
i

,0~7'.-:rr:;:;uw^ by 93

G3-139O.O1-9

r i f

5?18< 

ci.MsrHtNm

1 trPHX CRAOE ANO 
SfO-M'f

U ftPUNtfanoMAi 
u^vRanoRS

K ^tATWARTWI

i
1 M Hlfj ON OTPANTMrNfM ।

GS-L3ZM)1-U $<9ho 
ijM'/T'jChriical Services Staff

Arts .x-riro.mction Div 
.w^j.-yyte nranc:;

-‘A G,
I Fino OTFMTMtNTH

A RtMIAKS {Uto to-orot it nc.ein

FElJUbliJ :;7

TO IMMKY S

r)
”•••• .

...................... ..............

A RCQOTSrtO IT tNanm and lUtt) ' c. wouisr mititto si/ /■
; ’ niucou? g. j:;:.Yr’i!3 /

.—— — ——»■•. aiinnturo: ------------------- -----—____ I _____ /--------- —

;il ICAIIGN ACHGNIX VrillKAP PhLH-HLKCC

rout WWII cnhip' 8 pr

1 k

io point n:.w vi.'.i. 1 1, A. RIAL.

pica ft. junitR

JI. STANDARD FORM W REMARKS

H I Irt 1 |7. APPGGPPIAI loti 
CCX RACE 

HtOM: u r. ?A.»-«.V
M | W | TO: /.1-25'1^-SO

•4. r.uhicci ioc s. 
, KL nitt MI NT ACT

/on

IX DATE 'S 
mhfnr I Q a AIMED Q PROVED 

| STArt:

F. APPROVED fir 2 5*

22. CLEARANCES

A.

P. CEIL. OH PCS. CONTROL

C. CLASSIFICATION

i.‘iiri*i or SjasArvnE । . oa.-c ) ktjurkS:
_______________________________ i____________ i

------------- _______________________
i 1 t

D. PLACl MLbr ON EMPL

u. i / 7 j ___ ■ .______ 2_________
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REQUEST FOR PERSONNEL ACTION
REQUEUING Of MCE: Fill in item! 1 ihreu^h 1? and A throwjh D except 6B and 7 unlcu otherwise Intlrvcted. 

If applicable, obtain rv'iqndionand fill in reparation data on reverie. ;

4 DMT or itoutirL MM& (AG - Afra«- Mr* -On* ^,»*n hahk. rn((i^A«\

Kj-tsEY

t c«h or PiMN

11 hue 116

L (tCQVtir NO.

1 K«:vK O' tenon pnjtntrio-
A. FtKiCwMl init»ci/y irh^thot appnintat^nt, pror»'9ff^n, Mr )

'<■>. .effort : i

L FOttHCN w/>pl/«er afblith, ctxan^ ^ta w ntt». )

4 inrenn o«ik 
a m'rono:

\PR ■ •' • ■ '

0. APPROVED*

A rumio* Dili AND 
NgMiii

.J'3 .far.ldt 
. C S ORQIHUI

MGAL AU I HUH-

TECH Fi-.OJECTS OF BY 2J6-9

•1390-9 C5«6o
■/H-chntTr^-4TeTvtrrs~^^

I 5t«mt 011*01. AND 
nuir

rff

Office of tl»3 Chief

OCFARTMfHTAl

A. RLU.iRKI (Usa hmho // net*1

ur TJ-9

’ll CWGWCHIOMil 
CUlGIAIIOrtl

il nUDQwqtCA)

; e. riti d o* otMNnuNr*i

OS-1390.01-9
DDP/recl:nical

V/4 v ' 
££o6cr 
Services Staff

Or-'ichlc Artw he reduction Div
research branch

Washington 0# C.
"~| nuo piocjDC?ABTMrtnu

H K/.WIOn CLASSIFICATION ACIIQri

- > ■ ■ 5Vf>-
' ~ ..................

1. Atamno DY n,-.J iHUj & AtOvHT AFMCVIQ ST '

^HOLD
Sijnaluni —.. . . ■■ _ ____

Tni" actin/;

0. JEFFTTS j
C. ION AOLHIDMI IM GttfAHQN CA'4 and

. <jm Cjj.riGJ
^r«n«A*n)

iersonticl Officer, TSS

none W\bfl 3 M. 10
1

I u-.4D :orrrrw 
i

21. STANDARD I OHM Uj htMAllKU

15 16 M. AM'PUHHAI ION is, .unip er n> c. $ t‘J. PA1E of APAnrir
SIX KALE, HJ.HhLMI.M ACI Mtnr AinoAviri

w
FPOW; tHi t^} (accl.m ;sj v:h.yj

n I tn It-2915-20 Xaa_________

_____
1 .‘J LIiCAL KLilU./lCE 

i P] C LA IM t U Q PHOVtO



REQUEST FOR PERSONNEL ACTION

A MWJK! (t/19 seres;. <7/i.cr

REQUESTING OFFICE: Fill In ifcmi 1 ihfouyh 12 ond A trough D except 6B 

h cpplicoblv, obtain mignalion and fill in teparalion dol<

OftJ 7 unlen Q&er*'m

on itvcric.
L AIMS (Mf.-Mm ■ Mn Ji»9n nanta. „ut and lu nanta) 1, OIK or IJfllM ; i aiuviu Iio. ■ » ir-l w KLimur

Mr, Hernan E, KI’jSEY ______ i
I i „

•^L

1 KM tier Cl Kltw 9170(11(0; 
A 91910*9(1 (S/wf? »h9lhaf app^/nfmafif, aap

Kensal rnment

aratr^n, afa )
< ihicim oart / v

*. 99090110; .

1J Sept 53 i

B. 90(1(10*1 (,7pc4<7/ attaLlith, chan^a Atada ur tith • fc>
i

H. ArVBOVED: e

L roHTiOM line AMO TO— _ ...... • / ■ ■ ----------
TfCH FKOJIXJTS Ofr BY 256-9

A JlflVJCE. 6A4DI. AMO

Sarno

GS-1390-9 35c4O lALAar 11

Dl)P/Techn.ical Services Staff tl oflciiiuanoui
11

Graphic Aria Reproduction Div 
Off ice, of the Chief

DKJUH«non> 11

It

Waohlnr'ton D. C.
n. HUDQUlfiUW

11

| | ntio | | Btunuum
!?, flfio 09 OfM^rWOirAL .

I | IIUO 0f>MT»£«r^

Transfer to Voochored Funds fi’om Unvouchored Funds.

fi. Ua-.’fHC0 It f.Natno ati'l Htia) a »ic«i;r wrnoiio „ / ..Ji,,1'..,KOBrJtT A. liui'.I.iAiSi

C. <01 A^OHJbflU jmoasKnutl CAIL (ftama and fataphono oitanoion)
Personnel Officer, T2STHIat * ‘

I. A/TROMO ST

t2. CW.AKAnCl.'S U‘»ni4A CH MGHMUKL HAIf J Pt.MViKi:
A.

u tin. ch I’CS coxifax
--------------------—

C CLVAH K'ArK-,7

d wt»T o* mn. •
t
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SECRET
Sf.Ci R H> > v ’ K's

-V

ENTRANCE CN DUTY NOTICE " 0< '23 Mnrch 1$53

?. W:
Rr. »nstor Ousters Ejns

'res & !,<;''

'•I >->;7a b*«{Q 6tlQ* ET$ >i
:• t’t» b'J. 5. rwc SIG-SEO CU*Wu:j

T«»t »•!' fWlt, "£/$«£ IS AE'CVlVS *.« 7

K 7 S r 0 R i it > i c j d 
»n ro» lit 

„• ? » T > I $ 0 * U.

(M »i:n Tnij *y|*iC» sun.itCf IO !»t 
«<sce o% eou «as efiN H*ot* * rm o

'rPf c-*
Twf P £ « < Ox*;

< ' '

} . « fit i 11 • & * i t r 5 r < • ।

ra^ST HKR*A3
(«i’J J1«J 

j^lmAKD
t. JC1’ T । Tit **«0 GRiDt • •

T5CH. PROJ. OFFICER d3 9

1. ’.'/?€ Of ACTIOM 8-|S«~l r.o.J. 9. nF£ :;£««

23 itereh 1953
f ~ | «f tsS»GM«t*»T 

omm: Full
tO. Medical or Other

* •

* : i on » I

- /l-ank J. B=>yal<« .?»>.
i

pi mosMi i Office-

, CtZrRIBjriON: ORIGINAL A* 2 avr' c wi r« j n> iTfv j. (PiNX) ro regs^^a. POLDCt 1
BOV* J7'118 ’’^’,0''5 TIOMS TO 31 .’$€0

SECRET
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CONF IDEM r I AL

REPORT OP INTERVIEW
. , u :■ c i

'"' z/V*
"i ’/•!«ty'e t .

/JO
/ 'J / ■

Z^c A pv

Ft U

SV j »M >b * r*r S : 5 J

/■ - Jo- X ^.
Ft k£'runt

-' —- -/ /
<3 • * s . <4Z

1 3i-;.- T l» V^HIP (xO« 9 C£ V J b i z 1 
c> -

UM, v/
____ TTaT-JZ—

Z 'ZZ-^- -
\

0 A T l cr e1 * I«
/-

pi* c vs-' e ir?» c TIUVjRH' t"0» AC7v|Btp>

HUM. JUQVUUO K':. Of Of Pl klUG*—
A

» ST£ q»

tOUCBTIOM'fSCHCOlS, DEO££\, lArtz, MAJORS, tar&A-<:; '*’ IC ULA1? AjFiv'HH.j;)

/

/ 
/

■ !
. . f> A, 1 r

/ ; . zr
Ji

■
/-■ - u- -
I '

“ t----------------

7Z
':w ..^

HAJOS WPL0YH1HT NISTMY S uCCUPAFION, 5P£C IAl Lf/iCz) l/'/'i I'
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J. havr, ’ * ’- /V.r^r, ..i.u .,.„.r,. ... -.c I. . OH AO

KL'.iSEY, Hern-.an Z. 11 n.;c 1916 M 1 G.S- 13
3; sc HvicC OG$luN*b&»i| ♦. O r-C1 * L PO’.I T JON flT L £

D j e-cceweht TECH CH
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1 0. 0 A T t M *. P0H r OU fl 1N O.P. j > 1 • »< E FG'tT inG PE n>GO
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;*sc->r, r.l—.'tf)
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“.Questioned Document Analysis ; 5
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hG,

Liaison with other Government i
Questioned Document Labs. ; 5 Lf>.-.;tars Graphology Program 5

SECTION C EVALUATION 0." CVeKALL ?EK. CTc./,- HEE !;: CU.-ihEST PGSlTtCU
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NA.™ c;; jj

7
Subject continues to perform his duties as Supervisor of Cnd.yrhyr.yy 

complex AO;< activities tn a competent manner, Kis knowledge of the ide hr. leal 
aspects of his Sections* many functions help to insure a continuation of vzork flow 
auc his ability to absorb anti retain technical data related to his'fidd of endeavor 
serves as an aid in the presentations of his numerous oral briefings.

Ono apparent weakness, which ho continues to retain, is in his vzork 
relations with technical personnel; ho has a tendency to drift from main topic 
uncor discussion to unrelated subjects, which, while they may bo informative , 
decreases.not only the Subjects productive capability, but, also that of the 
technical personnel.

SUCTION F com?.' 2N.i S •
. i. sy employ;-:-

/ certify that / new swrt Sections A, [I, C, f an;! £ of this Report.

oats

31 January 1961 ■
signature of ^mpudygc

2. GY SUPERVISOR " y-

MONTHS ewPLOYfn MAS QECN 
UNOCR MY SUPERVISION

IF This rsfort mas not UELn Shown TO EMPLOYEE, Give EXPLANATION

46
IF MU MOK 7 i» NUT BUNU M A Uli AT Th IS TlMk , GIVL KU a:.QN.

IcmplOVEE wnDCR »iv At, PCnviS ■ Oh utii Tn*.s » 1 M*IPOMT MlOlI WITHIN LA5T *0 DAYS

IoThC a .

OATS

31 January 1961

official title of suflrviOQn

DC/TSD/GAK.S/

TYPED OK/PRINTrO NAME ANO IIQNATvAa

X^AUE J. SZEGO
3- / GY KSVicWls’G OFFICIAL

would nave given This EmplOvee^gouT The Evaluation.

• I WOULD HA vs GiveH THIS tM^LOYkL A MiOnl’ R €i<u A T IQN.

; I *OuLO HAVE u 1V UN THIS EMPLOYCC A l 0 • a R Evaluation.

| i CAHNQT wuQQC ThUid EVALUATIONS. ! am sd’ SuFF'. COSTLY f A Mi Li AH WITH The CMFLOYVE'S FERF ORmancE .

COMMENTS er RSViaoiNQ OFFICIAL

' A - * • r • ♦ • - 7 ' ' ‘ *

Oats

31 Janna rv 1961

OFFICIAL TiTlS OF fitVii'lhO official ;

Chief. TSD/GARB 1
TTKO OR RhinTlD VamQ anQ SiQNaTmNS

JOSEPH F. MAh. ZEX____________
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SM. DJI. FORM ST 
1141

APPLICATION FOR FEDERAL EMPLOYMENT

O
z 
2 H
u
2
<

B
%

' a 
g ■

£

i

6 z

g 
c z
5

| 1. Kind of position applied for. ot name of fHmmHi.’fl Announcement Nu. no NOT WRITE in this iuock 
Fee I w of 

Furamirj Other Only

t. Options Me whkh you wiih Co be contidered <(/luttJ in t^nmination 
***** *tt*»rnt)

Q Appo., 

Q No«.rpo..

Mttmt!
f*] Submitted

Returned

Entered Rrgiitvc:

). Primary plare(s) of tmp\trfmtnt applied Mr Wilj nd Staff) Nceaiwm:

4. N.mf (Inti, mudtn, if aa/> tut)
:'lIIarEan_Ed.'Jgrrl Kin-,ex____________ —_______

App. Reviewed;

App. Approved:
S. Address ( N*t*bft. Slut). O/J, /••». iith)

3700 Macs. Ave., N. W. Washington, D. C 
or c/o W. S. Llncbargcr, Eox b07

Mt- fnvLT.tn, OJ 1 fornln WA-6-h6'i6

Oprioo Grade Famed
Rating Preference

Au gm. 
Rating

FT p<*tn<a
<T«O

n 10 
LJpomta 
Comp. Dig

i—i Other 
l—l 10

Point

□ O“k

(Win*
I Investi­

gated

6. Home, phon* I 7. Office phon*
'FE-M’lDQ_____________ 1 351-3295_____________ ___

8. l^galpT voting r«aiden<« (intt)

DI nt.rlnt of Coll mb In.
9. Height without shoes

5 •- - Inches
10. Weight

200 lbs.
11. 5*4

S Mal* n TtmnU
12. Marital status ^x] Married 

f | Single IIihI, uidtwid, diantd)

15. Birthplace (City and Staff. 9* fttfig* tountry) 

___ r^nnn. McWl-nl^y County, Mow Mixing_______
14. Birth date (Mtitb, day, fttt)

December 11. 1916-
17. Social Security Numlxr
556 1 10 1 '>750

16. If you have ever beers empkryed by th* Federal Government. imiuM last 
grade and |<>b title:

03-13, Intelligence Officer (Section Chief)
(Step If) (GS-Vi Slot)
Data* of service In that fnda

Tnm 12 Feb. 1?57 T" 20 September.19^2 Initial! and 
date

1

17. AVAH.wnnr imoh.maiion

A, Lowest grade or pay you 
will accept

8 Per
or grade QPi-jT

D. Will you accept temporary appointment? (Atnl>i**n *r rffmat of ttufwary ftafioiatni os// n-M *;f<.i year 
tthtr ft| Y„ Q N„ H -y^- incj;c.fr by "X" in appropriate ho a or U««k

LT] 1 nif), r>T lets [^7] 1 to 4 munthi 4 to 12 months

G Will you accept kis than hjll-ftme rmpM/ment (leal than 40 hours
H, Q Y„ Q N?

D. Are you willing to travel?
n Not at all (""] OccaaionaBy fx| Frequently

E. Will you accept employment: In Wcshingoxi. DC?
[7] Y<. 0 No O-u.iJ. U.S> [7) To Q] No

F. Will you accept appointment only in certain hx'atioAS? | ] Yes No

If "Yes," list locations:

14. ACTIVE MlirrAHY SIKVICE AND VETERAN PREFERENCE

A- Laic Dates, Brattch, and Serial or Service Number of AII Active Service 
From To Branch of Service

19 May 19’H 5 19^3
29 Ilov. 10h6 8 Oct. 19^9 U. 3. /any

±920_______ 29_liu^_L953__________________________________—
it. llav* you ever been discharged ft«xn the arasrd lunes under other than honorable conditions?

{ | Yes ((fit* in btm fyj No

Serial or Service Number

RA 39030108

G £ro you claim 7-point preference based oo warume military tenue? 
□ v« H “

D. Do V'/u claim I point preference
n yci '

based 00 uOuf during peacetime 

»J .Kt^.JkrV Fe*w t*? No

E, fk? you claim 10 point preferrncc? । j Y«» hr| No 1/ " Yti." ibnb 9f p**ftrt*n **J c**»fJnt
Prtfttftttt (•*!'*“ TYH.: Q] Compvru.tJc du ability Disability Q W.k PJ Wxdn* (~) Mothe

».nd aftatb Sr*vd**d Ftt* it. “I‘eer*we

THIS SPACE FOR USE OP APPOINT ING OfHCl.K ONLY
The infotmaivm given in a«a»vr w 1* has been seriAed with the discharge cettihcaet aod/Of other yoxd wh<h ahows
that the separation *aa under kwt.bit conditions. i

VETERAN PRFFFRFNCt ALLOWED: J-point P | iO f*iinr Comp. D:sab. j J Other lOpeim £_j Now*

Signature and ini* | Agrtacy Dec*



Henran Ed-ard Kinsey 
Attachment I

196.2 to Pro-cent - Associated as a technical consultant with Security Associates, 
Inc., Washington, D. C., specialicing in cotmserclal and industrial security.

1953 to 1962 - Intelligence with U. S. Government, Central Intelligence l^ncy, 
GS-13, $11,^>15. As Chief of a small branch of higiily specialized analysts, I 
exercised a wide variety of talents and was responsible for the following: 
the direction and administration of the branch operations; determined the course 

/of action for further research effort within the branch; monitored and super- ■ 
vised a program of special personnel assessment; evaluated tcclinical analyses 
and their i-elationship to specific cases; advised and consulted with members of 
Senior Staff components of CIA; delivered numerous technical briefings to both 
U. S. and foreign police and intelligence services; initiated and maintained 
projects carried out by private organisations such as universities, private 
consultants, and private research corporations. During the above period, I 
trained and briefed numerous others engaged in police and intelligence work. 
I also initiated and developed four technical systems currently in operation 
on a world-wide basis within CIA ondwrote numerous articles for an intelli­
gence periodical. In January 1962, CIA presentedme with one of the largest 
individual Monetary Suggestion Awards ever given by that Agency.



14-00000

Hernan Edward Kimscy December 11, 1916

Questioned Doct-ynt Analyst ■ (Continued)

I 
i 
I 
i 
i 
I

I 
I

b. Participated in establishing document analysis facilities In foreign governments 
anil present plans call for continuation of this TOY consulting and advisory 
work.

Per request from Training, periodically briefs Foreign Intelligence Services and 
Agency personnel. These briefings cover general capabilities of the Section and 
are intended to Inform the student of the question document problem.

II SUPERVISION RECEIVED:

Ilie Section Chief receives technical requests directly from the customers 
and advises them and the Branch Chief on the technical problems, personnel, and 

' ' other requirements for making determinations. Staff and Branch Cliiefs establish 
guides on administrative matters. Review of accomplishments can only be made in 
the light of the customers application of evaluation results. Decisions required 
as a result of Section work are usually "Eyes Only" for customers application in 
offices of Senior Staffs of the major components in the Agency. The recommen­
dations for participation in setting technical standards for mechanical and per­
sonnel identification methods or in financing such activity would be evaluated on 
the basis of the Incumbent's evaluation of potential benefits to Agency technical 
services to intelligence efforts.

Ill QUALIFICATIONS REQUIRED:

Qualifications for this position will be written in the preliminary Quali­
fication Standatds developed for the GS-1397.01, Document Analyst title, up­
graded by Civil Service Commission Hearing, to GS-1U, 1958.

i *
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Herman Edward Klmscy December 11, 1916

I. DUTIES /f.D KESPOESlrlUTIBo

The analysis and Research Section 1c responsible for advisory, develop­
mental and service voph in. the field of Questlonc'l Document /malyulo in support of 
overt and covert activities of the Agency. Thia Includes technical testing and re­
search into handwriting and document evaluation or authentication.

The Section Chief directa the asalg.'m-ents of projects, studies developments 
in scientific.fields supporting authentication work, advises Agency officials on the 
current and long range capabilities in authentication or evaluation of documents and 
.prepares recommendations for direction of the program. ;

Specifically: . - i

1. The Section Chief, under the policy direction of Staff Chief, and i
administratively reporting to Branch Chief, provides administrative and technical !
supervision to Questioned Document Analysts in the Section and continually insures !
that their technical competence is maintained. The Section Chief reviews requests !
for analysis of documents and contents, establishes priorities for use of Section . i 
Personnel and suggests available external facilities for analysis or research.. • i

2. Studies developments In Analysis and evaluation of documents and their ! 
contents os done by other Federal Agencies (PPI, Post Office, Treasury, Insurance j
Corporations, Private Practitioners In the Questioned Document Analysis field and 
Clinical Psychologists. Initiated inter-agency collaboration on use of technical (
facilities and indices of characteristics of paper and writing materials. ;

i
3. Makes review of recommendations of Document Analysts, Consultants, and ; 

Contract p-ployees engaged in analytical and projective studies, determines courses i 
of action for additional research, confers with case officers and program leaders on ; 
the availability of additional data, time limits, operational potentials, etc., to . : i 

. develop additional facts of problems to be employed, or to make final recommendations | 
on the contents, validity, possible origination and processing of documents subject । 
to study.- i

1. a. As advisor and consultant to major component program officials, •
provides authoritative material on the potential of Identification involving docu­
ments and ether physical items, makes periodic evaluations of case history records 
and provides other technical documentation service as may be required.

(Continued on Page 2)



I?!i6 to If.'j " Korkoi as a Special A^pcnt (MOS-lJCl) in tic jIix/'o Counter 
Intelligence Corp in tie grade of Muster Sargeant. K* duties consisted of

. investigating crimes c.f security nature; member cf a ccctat CIC team, in Korea;
• tvo assignmcntG ns an instructor at the basic CIC Schorl; enlisted Chief of

the Technical Lateralc—at the CIC Center, and enlisted Chief of Special Pro-
; Jccto Technical I^ihcratcry (CIC). Jbr that Cowmnd. IVrirg thio period, I
! co-authorcd tyo text, reeks for the CIC ochool and revrete one other. Further,
■ I experienced over SaW lecture hours no an instructor in the basic CIC school
‘ and lived arid worked three years in two foreign countries.

19!»5 to 19*16 - Held tie position of Coop Superintendent of a 100 man forest
; ctunp engaged in timber disease control, U. S. Forest Service, California.

19hl to 19^3 “ Military Service, U. S. Array# Intelligence NCO, MOS 631, Combat 
Intelligence.

; 1939 to 19**0 • Forest Guard, U. S. Foreot Service# California

' 1935 to 1939 - Lunber Industry, California
i
' Additional Information upon request.



Edvard Kimsey 
Maasachusctts Avenue, N. W. 

'.^ilr-i^n }G, ». a. 20016 
Telephone FEdnral 8-6hOO

RESUME

I Personal '
hG - Married - Ko Children

II Education ;
a -. GraM.-ar School - Oregon & California . .
b -Junior High School - Oregon & California
c - High School - Oregon & California
d - College Level GED (USAFl) 19W •

III Special School and Training Courses
a - U. 3. Forest Service School for Fire Control and Prevention, Shaota • .

National Forest, "California; 1939 and again in 19'^0.
b - U. S. Arry Chemical Warfare School for Irstriztcrn, Comp Claiborne, 

Louisiana, 19**2
c - U. 3. Forest Service School for Fire Control 4 Prevention, Shaota National 

Forest, California, 19'16. .
d - U. S. Forest School for Timber Dlocaoe Control (Blister Runt), Klamath 

National Forest, Californio, 19'16 -
c - U, 3, Amy Counter Intelligence Corp School for Special Agen to, Fort Kolabird 

Maryland, 19^6 and 19'>7..
f - Instructor Guidance Course, U. S, CIC School, Fort Holabird, Maryland, I9U7 

and again in 19>2.

IV Ezplric.ri'l. Background 
19'u2 to Present - Associated as a technical consultant with Security Aosoclatee, 
Inc., Washington, D. C., specializing in comerclal and industrial security.

1953 to 1962 - Intelligence with U. S. Govern."er;t, Central Intelligence Agency, 
GS-13, $11,'‘15* an Chief of a mill branch of highly (specialized analysts, I 
exercised a wide variety of talents and was for the following:
the direction and ad-.-dnlatrntlon of the branch operations; determined the course 
of action for further rcscax’ch effort within the branch; monitored and super­
vised a program of special personnel aaacscrzr.'.t; evaluated technical analyses 
and their relationship to specific car.es; advised and consulted with members of 
Senior Staff components of CIA; delivered niczeruus technical briefings to both 
U. 3. and foreign police and intelligence nervLees; initiated and maintained 
projects carried out by private organizations "'jci t£ universities, private 
consultants, and private research corpora!lens. >jrlng the above period, I 
trained and briefed numerous others engaged in police and intelligence work.
I also initiated end developed four technical cyst'mm currently in operation- 
on a vorld-widc basis within CIA and wrote n:=erer^; articles for an intelli­
gence periodical. In January 1?62, CIA preoc.-.ted. me with one of the largest 
individual Monetary Suggestion Awards over given ry that Agency.
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{Same and addrvaa of «<nployvr </r«K t*r. J j Xmda cod pw< cd iMsF*4w*w

i 
i

Keamn Kw wanting to leave

**«N*''« o( ..A r.w Appr^pT.^

2
Satai] 

Startt

Final

Datea of ttnployntrnt (afaih, matt [ txact tide of fx

Jiir. J53-Z^_ 31_Se5t ._li2_un t? Illes

of carnntgl i (^»<uML4<^(ivn Ctade
. _ __ tidartfi irrtu)

"« » 5.0'^O'OO K'annven !
’ll,hl?.00 r« annttn . f -?>-T3 Step h

wttxxa |>u'»b*r a*ri iat.3 anper'twd

cd e^fdcymriN tVJ* ^k»H) { »y or <Hgan*r*.'Mx

V’fts>.i."<Tton. ?. C. - S. Govt.
Name and a>ldrvat of empluyar itt.?

Central Intelligence Agency
2h30 C Street, T<. V,, 'nasr.-z-7.'*-'jo, 0. C.

Na^e. utJe, a&J (vwn ad

Cxief, Ferscnnel OperttLor.x I>1 vision
AlY'-.'TLl": Frank C.

-!ilY21J±!2±JJiciLicti^____ section assimilated t-~ 3 Lar-~r •a^ata, ar.i 

<rf —.a siQt ana gm/.o ^-^.notca.

_______________ skr ATrA<y.T> as afifoitd py cul..

1 I’airt of rmpfoynieni (pv»»,' 1 Lrcact (Kir <J p.u
____l^.;9 _____ L^eeiol. A,

Salary <w Minings IOmw.iuw Grade
j '~f 0 ItdffiJ KPia,'//

lining! 9^0.00 p» anntra
Firvai 9-3200*00__ ‘Gr/'V-?. ».<■ * (•-,*7)
\«uw and idJrril rd «rupK>yar a*f*»*k*ta«a *& .

Inventif.ative Control Scctlcr.
AC of S - C-2, i-'t. iialablrt, ^rr.'land

rr*.>S , .'S'»<aferf ^>u£ w' pd acprTX'.vd

;cz.-_CIC_______ i 0-5-.Scr^Ll.:C^----------------------
Fukt renpiow**rv j <>lc <r v-jft.bcsa or org

j I antaati^g. t»a^

Ft. E?laMn'., Mb_____ i '/. A. /cry CIC
\»r+> CMiw. a»d yurwraj fA>«t-»a td Mawnre.^v a.x^r» tMrf
Hiilara F. ik-.yherty, ’■^i-, — 
adl. unknown ilaat eu'pervis.cr)

<tiw>H ku tfa«<r.g ( »»,

Hh rq*

S’!

S^J^—yuslcXL-Jsre JI j. control Section, A. 0. c f S.
•—a a—— i-.-^ Aa .or Ie. -a*

A>_XDxea:_Scusi';-.t_lix jasLt—1

.tv natnro. {As Lal’».d ‘0*''a♦ Ion*1 5\xr.

G-0, Ft. Rt^.rlrd, M;.; 
;e; 12n':tr Cc^'at CIC 
' ** »» r « * S *
Z2 k Of 2C- _
^zr* * ’ y* * «. 5

I? YOU NEED ADDITIONAL rmaJENCE SLOCKS USE ST ANO A SO fOS.M SE-A OS SHEETS 
SEE INSTRUCTION SHEET



ATTACH SUPPLEMENTAL $H£rT> 02 FORMS HERE
• ANSWER ALL QUESTIONS COHCUf ANO FULLY

/o spp.i.u. vmiinr* n'.-i' a«h> uhia

A. Kind Af Iav***« kw r<j»ih, itukrr, ( B. Jit’f v* &*K*r
ftgliftrw' »•■•'». G*?/'. *..1'.^.. tft.f |

"ana 1

(,. Y»«» «»l 6»t, ImnM 
»'r

1). Yf»r tj U.

K. 5pro*l *k>:s ".m po«vn »|M' « «'■'••<•»• e»‘d eq’iiprneiif yy«i c»« ««,. f/•* 
Mflllhlh, i/l )^ln- tflhf, IHtHf’hntg »w«r>A« >r
Industrial ssc:7:.>rr/ (itwbe.-) .including Dies 'zZ:

f’ff-

F. Approixniie noinbrr

Trpm< •-:-.

.. L. A. :

of words per mni'M*!

Shofliwn^

_ IL A.
G. >(*•-» i*l quiUvmcm »-w» r-v—M.,, .0 • >>!>;.< *',0.1. t I »» tn/*;!f, l /«•>

twtmi I*** » •/*#».«{/*/
Surges ted ar.d aeveloj.r.ent of tnc ;d
200 lecture hctr/S tt CIO School; Co-author o
3 articles and 1 t'znleal book review Cor ”

--•,»< > ^v.<-«>>>•»> fd* -“f tub-lit tif'ift **lrit rt-iuftltj}; fttff if
l^••rf••• »»< . itnj *rrd /tilnitfhi^l tflllltJ J

rr. -.:~^-. Member of IAI; (finr
" z:." LirriuL and rewrote 2 others; vroto 

In Intelligence".

ji. rnua<n<zM
A.

1 I

X" in iv^won iitfjw*, gr«d* corwp^FTFf
5 ; « t * f 4 ■ ’ 1 » i 9 [ in p I

______L 1_____L i J J______i 1 1

------ 1 ft. If • <*m a«*owrt^4 1 C^. ti»n^ it'd kx (lion til llH high 1(Mk4 
-----*1 high HM5A. j
ALIU:JAi'I 1 KcClotid Hl/;h School
jcJniS tGili-lO'.-Ij.. J Ji/Jloud. California_____ .

D. N««w .*/ ^uikgr 0* unh*f»tf y
l>4<r« xvzr><^.< I >««ri '•.mplrtftl f.tftiit hourr r>'gre« 

re/ •> r*dFrom 1 , Y-V IJtf Night .Gni/rier Qu«n<f

-Hone________________ 1 I

._ i . ..,'

E. Q>*tf «ubr«cfl ,
Crr^Tf j

Ouirtrr j-
Hmm | i. (MtrJ gf«du0<r Iblltgt lulljftu

«>' 
)bnii} 
Ot»1«

Y.T/,'
Ctt'l*

Mann ■ —--
i :

i i

‘

G. S<4tr m

..Colle;
H. Ober 1 

tuh|r\ M 
qicrui 

Count 
fluid-

fof faM vi w*iy it luujtxsM i«*«l ul vofk

;e.I>:vsl_GE3_C^.^^^ . ;
I.ho.\h V« s,<ir tw^liintlt, At9tfd ft i«MC«rr f <v* r«< b lb« nifOF iod luodonc/f ichool, d«M» MMOcUd,
iru.f^d. 1 rrti*- »r.-<. in.f anj v'.i.tf du*.

cal Warfare Sui-., 103rd Inf. Div.School - 0a-~> CJ^ilbornc. Ln., 1 June 19!j3
er Intellf-jesuoe Corps Basle Course, Port rlvlz-'.lrd, I'd., ?0 liiy ly»7j InstrictorB 
rac Knur*-., Ft. "nlnhl^l. rnr-.dand. 2<; />-••.•<■■—*r 10'i7_and. Jiualn IT. April-10,<i2^_

33 IVRHGN Ta.«A»ti:

Hoe yo-u h»rd <m «ri««l

c-
iuMigp

£]v..
If >».- frit <■• .J'* — rt if

h^!> 
(a.l,f 

itul.ta ).
e^v n*»a.e. .•^i*.

»» J^i.



Jr. held ('
happened four Ifiih

««. J4MCt K>K Di i AIH o ANSWI H.\ WOVUH tjl 1 <•«•>• nui.'iloi io "hull e0*««n eppif.

h*«* V\ Ire m .‘.’o i

O ? J^’L Military _35 -..!-Because or. bad..eyea.__ '.Tzcn thla„waa__
_L9^C~1; KiTea, .Military Jairvlcc . ’ corrected, I returned to the uamn Job

1250=1; h-"aril-1952,15'59; . . i .trrlor thc..aatio_s'.^cr/15or - .brakema_2n
Jr.x.n H'an" Kcr.j, 1'X’; i_£t dl2SCl_10C0E0tJ.Y.C  . —.

Il a*.**:*
7a:yrl. ______

a erq'jired. mst Ml •»>•♦<» r-,-« ft»*
♦ A..,. k .4. :k.. .rPU-..—

••nt .,/f tt fh,t p*n<. an »»<h »bwi voui R«ft»r. due of txnh.

Chinava, 1>52.
ATTENTION: READ THE FOLLOWING PARAGRAPH CAREFULLY BEFORE

SIGNING THIS APPLICATION
A folio Of d«lhonoit onw/cr to any qw^hon in fhi* uppbcohon may bo ground* foe rafinQ you ineligiblo for Federal 
employment, or for dismissing you ©Her appointment, and may bo punishable by fine or imprisonment (U.S. Code, 
T;f'a 1$. Sac. 1 CO I ) ■ All stair men mode lit the opplh a her, ore sublet t to invv»ligahon, including a check of your 
fingerprints, paluo roKordv. end termer employed. Ail mlurmohon will be coniidored in determining your protonl 
fitness tvf tedarol emplaymur.l.

CLR riFICATION
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1
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^~} Nvtiappor

.Material
1—1 NibmittrJ 

( j Returned

frxtttiri P.*w*-

1, Vr<"'it> plaiefa, fit tf'l’^ij'nrrit applied for 11 in **J St^tr) NxAMlvn*.
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\trfft. ( iff, /'‘11. Atul 
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App R*s >««» *d;
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A. Addreit fN
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r
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Q
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Cornp fMj

fi. Hom* photi*
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?, OIIh'C phon*

751 -32^
A. I-*£jI or Voting rrtulerHa t\M>i

Dlziri^L QB_CalxiL‘l.i
□ j

7. Haight without »b/<*

-.—5------ f<^ ■- -IX____
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COT lbs,
-

□

□

I

if. R*»
[2 Mala [ J lontb

12 Marita) itaiu* Married
QJ Single f/*«A iti</r>m,l, ifii'nMih

i
1

—

/■"•o J 
InvfWf. j 
g *red

J J. HnthfrUcv fC'fr hiJ Shift, nt f-;rrign inm
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"i

1

14. biffh dal* f 

_

tfa/. ff'irj 1 J 5.
_____ IJ5

rvrr l*«*n »rr»pi«zy»d by rhr 1 
b tit la:

Su ial SiutUy Number 
c< 1 10 1 !i75<0 i

------ — -
16. H yi,a h^* 

gra?l< arvl p
<<l<ral <io*rtnuK-nt, indicate last

ff-sdv t '’!*»<-»+■{ >'x»a

i 
i

i

(ctep'ii) (G:;-l<ciot)

Date* of wr*tr« in that
'"”' 12 Feb. 1957 T° 20 September 19-2

i
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Initiali and {
datr i
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DA AVAIMinirn- JNIOXUAHON

A. b^nt £rad< c* p*7 
Will MC«P<

1 Prf
“f nr^ir GP'vf

0. Will you <r:np‘>nt'j appoinlincnt' (if nfn-af imi^i.iti tmi^iutti utlt mt afftit yvnf
far i/t^f »f/f'jitimri'ii./ [ yf( f ] ;>,’<» It "Vra,” indane by ”X“ tn appropriate |»ta or box**.

I ">o. •* l'»» Q I to 4 month* f^J 4 to 1 J monrlw

■ ■ (
C. Wdl you 

ftt weak
vttfA itu than full-tun* rmplyynMnt (Lest than 40 hour* 1 D.Ate wu willing to tmil?

(3 y” f 1 । [~1 at al) Q (kiioonrhy {Z] rrrnuently

f. Will you employment' In WathingUsfj, D.C.?
□ V” □ E] '•• □ s.

t. Will you a<«rpt appointfnr.it only in certain ItAaooru/ 

If *’¥<■•," lor hk'afion*:

n. □ ><•

’> ACJr.J MlljrAHY MKVK! AND VLO HAN I’UlUHIXt J.

A. Litt Dat/*, brarath, and Srtial ft ^f'Mt .Surlier it Ail Active Sen
from 7u

19 May 19M 5 3
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U. S. .\i~sy
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-h.^ fj W.te [“ I » : [_
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M At intjuin be »K.Y n^r p’rwnt --pMo fTgirdn-g »• up ( h«f «< <t r. <|u 11 be itwtfts <^1 rvM«d trf e'nploym.rw' □ Vo □ No

1
Date* i>t vsr.pk*svst • wvtM, hj/? '

Ttvm "-wt,' To preterit O'"*

F««<t <ul« <d pkwtiixxt j Numl»»F in 1 kind id nrpki'iw* «vu luprniic

Salary vr carni.tj;*

Starting 9 **«•

<JtKU?ct(»>n Grade 
{If r» ifiHt}

Hm ot «wph\tnirnt l(.iij & Ifjiti Kind <m bu»»«e*» ee .>r<miration, 
^-.vvvftvg. wr. 

avit. r#..}
Pn mt 9 bee
Nan*c and addm* *■* ^'Tf WgHttaltci m i Nime. tick, and ptr«rnt addreti of ir» nrdut* super* ixe-r

Hr on for « anting tA k; ▼

Ik riptton of «\Mk '- APLI.TCATf.v
_________________

2 Dates of emplcymcra ■ an/Xib, if^t/ l *»At tt<l« <>l pitiuen I Number u>< kina «U «a\plo»e>A \ou supervised
Freni 7 . »» I - ; Tu pn r.*n* 1 ? nca..Cf<.(<>ey C’aiiii_____ _k_d»jdl£sts__

Salary of

Starting 1 r** annvT;

CljiufKttn.n (‘</*dr 
(![ n ti’Ji'il H'titll

Phce of cmpkniucnl Kind i»l bu'inev* er ‘/rc.iniyatw.n, 
f ivtvr- '

tn. I
Fin ».U,MSW ?*e e«’vm:n GS-13 Step li Washington. D. C. u . o • (r0\ -.• •
Nam. •nd addm* «w vet ofi.iuiitifw. J Nw, niir. and prv«rni of rmnirdutr super* i»*'r

cntral Ir.toAlienee /V<cnc • Chief...Personnel Ope- ations division

’iJO 2 Street « ~• • • t >>. 3. C. AITOTIOs: i-Yank G. Jahrs

Ho on for leaving force . i’uall assimilated W 3 Lar--er brar-.-hes. and- .
Iku r i|uion uf work • 'Jit cl.___

A O’’ACIG1D J0~ 22SC?T -'/Ten AS iPI/'Cvm -f CIA

A ‘ A

3 Jatr» of empk>« m«vi ■wse, rr^rj I1 «««i t>i>« of (MAtKion । Ncmbre »nd kind <d emploives yuu supervised
’""n 29 Kov. _ f 52- -L>:21aL.A 

l«rjJp
ent_CH „ I C-5 "W >hn 1 n t * w

Salary or earnings

Stirling | ^00*00 nt annum
I if /•

PI air ot mipK'itnrni fCin C SiMtf |

1

Koiij <4 btionr** er ot»: sniraiion. 
imuf- 

th.)

Fina »3300.0c ret annum » /.•• -4. (>7) Ft. KelftMrd, FiT. 1 1 !»• AlTt’’ CIC

Xim • nd address or tmpJe* Tt ' irg^VIZJ/m. wj Name. ti(!t, and present address lA UEruediste tupvfMsot
In T 'estimative i•ontrol Section .'•Lillard F. Dourhert:^ 1*4.!., Inf.

AC of S - G-2, Pt. Holabird Jiaryla add. unknown (Last autx‘r/iscr)

Nra»or h>r leaving r ‘oh
IkxriptMWi nt work i^,' er Inventi-at ’/C C’'T trol Sect Ion. A. C. of 2.. G-'. ?t. HolsbfrJ, IP..:

?'■ 'A^'. ..InsTruAtor. in pasic..Atent Cottrse: iien! er of ■'•.'r.hst CTC

___ It x L- । /* f _U.C'Araa. x-.d. 2_I£.3 tr.V.2 C r_ UUliXUC 2 .. C . ~ .
fn. \ ^TO , ■' 'a i^ar ‘^vr-■n'-* ""7' a 1. ac-

d tv •vwire. ^-SX’Cilallaei_in_utxs- ‘D-.ied-Uoc’—ti.-S

IF YOU NEED ADDITIONAL EXPERIENCE BLOCKS USE STANDARD FORM 57-A OR BLANK SHEETS 
SEE INSTRUCTION SHEET



Herman Edward Klcsey December 11, 1916

U. 15 April 19*15 - 1 October 19!‘6 Camp Superintendent ICO employees, Laborera

$269’* per annien '
$3021 per annua SP-7 Yreka, California U. S. Forest Service

U. S. Forest Service,. Yreka, California Art London, $ USES, Ykrcka, California
I

Enlist in Counter Intelligence Corps, U. S, Array

Supervised 100-san forest camp for the purpose of controlling timber disease.

5. 5 November 19**3 - 15 April 19^5 Laborer None

$0.90 per hour
$1.10 per hour Unknown McCloud,. California Lumber,

McCloud River Lumber Company, McCloud, California- James Herbert, McCloud, Calif.

Return to the United Ststea Forest Service. i

Operated lumber carrier and brakeman on small diesel loccsaotlve.

6. 19 May 19**1 to 5 November 19^3 Sergeant MOS 631 up to 14 Intelligence Analysts 
Intelligence NCO
Combat Intelligence

$21.00 per month Sergeant Continental Limits of.United States U. S. Array
$75.00 per month Supervisor - Unknown

U. S. Amy

Honorable Discharge

Supervised S-2 Section in Brigade EQ for the purpose of collection and evaluation 
of information on the subject of enemy military operations.

7. 1 Moy 1939 to 10 May 19**1 - Forest Guard None

$100 per month Unknown McCloud, California U. S. Forest Service

..United States Forest Service Earl Sullaway, McCloud, California
McCloud, California

Enlisted in the U. S. Array undex- dx-aft requirement but not yet called for service.

Prevention and Suppression of forest fires.

fl. January 1935 to May 1939 Laborer

Laborer in lumber t oil industry.
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Edward
3'^* ’•LxHja'ihufW'lts A’/cnve, ?f% •*. 

’..•atihincton 16, P. C. 20016 
Telephone FEdcrjil 8-6’tCO

I t'eroonal
i^c hv - Mirried - Iio Children

II Education .
a - Grammar School - Oregon & California
b - Junior High School - Oregon & California
c - High School - Oregon & California
d - College Level GED (US/J- l). l?-1^ > ’

III Special School and Trainir:t; Courses
a - U. S. Forest hcrvlcc .School for Firn Control and Prevention, Shasta ■ 

’Jntional Forest; California; .1933 again in 19M.
b - U, S. Army Chemical Warfare School for Instructors, Comp Claiborne,

Louisiana, ig’;2
c - U. S. Forest Service School for r’ire Control <4 Prevention, Shasta national 

Forest, California, 19«6.
d - U. S. Forest School for Timber Disease Control (Slinter Lust), Klamath 

national Forest, California, IQhS
e - U. S. Army Counter Intelligence Com School for Special Agsnts, Fort Holablrd 

Maryland, 19^6 and 19^7-
f - Instructor Guidance Course, U. S..CIC School, Fort liolablrd, Maryland, 1^7 

and again in 1952.

IV HiipirlcaJ. Background
19'j2 to Present - Associated as a technical consultant with Security Associates, 
Inc., Washington, D. C., specializing In cczi.'.erelal and industrial security.

1953 to 1962 - Intelligence with (J. S. Govemmr.t, Central Intelligence Agency, 
GS-13, $11,:15. As Chief of a email branch of highly specialized analysts, I 
exercised a wide variety of talents and was responsible for the following: 
the direction and administration of the branch operations; determined the course 
of action for further research effort; within the branch; monitored and super­
vised a program of special personnel assessment; evaluated technical analyses 
and their relationship to specific cases; advised and. consulted with members of 
Senior Staff components of CIA; delivered numerous technical, briefings to both 
U. S. and foreign police ar.d intelligence services; initiated and maintained 
projects carried out by private organizations such as universities, private 
consultants, and private research corporations. Ivor In;; the above period, I 
trained and briefed numerous others enraged in police and Intelligence work.
I algo initiated end developed four technical systems currently in operation 
on a vorld-wldc basis within CIA and, wrote numersus articles for an Intelli­
gence periodical. In January 1;>S2, CIA presented me with cr.e of the largest 
indlvi'.hal Monetary Suggestion Awards ever given by th.at Agency.



to 1953 - Forked as a Special Agent (K.'S-lSOl) in the Army's Counter 
.Intelligence Corp in the grade of Mister Sargeant. It' duties consisted of 
investig'atin..; crimes of security nature: mcr.ibcr of a combat CIS term: in Korea; 
two assignment a sr- on instructor at the basic CIS School; enlisted Chief of 
the Tbchnieol i*.\beratory at the CIC Center, and enlisted Chief of Special Pro­
jects Technical laboratory (CIC), Far .’Jast Cormind. During this period. I 
co-authored twe text boohs for the CIC school and rewrote one other. Further, 
I experienced ever 2,000 lecture hours :is an instmictor in the basic CIC school 
and lived and. worked three years in two foreign countries.

19’15 to 19!<(S - Hold the position of Camp Superintendent of a 100 man forest 
camp engaged in timber dlseaae control, U. S. Forest Service, California.

19’tl to 1-9^3 - Military Service, U. 5, Army, Intelligence KCO, HIS 631, Combat 
Intelligence.

1939 to 19!i0 - Forest Guard, U. 3. Forest Service, California

1935 to 1939 - i.vcr.ber Industry, California

Additional Information upon request.



Herman Edvard Kimscy December 11, 19-

I. DUTIES AP'D nESPONSmiLITIED

Ilie analysis and Pcccarch Section la responsible for advisory, dzr/elop- 
mental and service work In the field of Questioned Document Analysis in support of 
overt and covert activities <5f the Agency. This includes technical testing and re­
search into liandwriting and document evaluation or authentication.

Tho Section Chief directs the assignments of projects, studies developments 
In scientific fields supporting authentication work, advises Agency officials on the 
current and.long range capabilities in authentication or evaluation of doctnents and 
prepares, rccoiunendatlons for direction of the program. /

Specifically: _ ;

1. The Section.Chief, under the policy direction .of Staff Chief, and 
administratively reporting to Branch Chief, provides administrative and technical 
supervision to Questioned Document Analysts In the Section and continually insures 
that their technical competence is maintained. The Section Chief reviews recasts- 

.for analysis of documents and contents, establishes priorities for use of Eec^lon 
Personnel and suggests available external facilities for analysis 'or research.

2, Studies developments in Analysis and evaluation of docus^snts and their 
contents as done by other Federal Agencies (FEI, Post Office, Treasury, Insurance 
Corporations, Private Practitioners in tho Questioned Document Analysis field and 
Clinical Psychologists. Initiated inter-agency collaboration on use of technical 
facilities and indices of characteristics of paper and writing materials.

3- Mikes review of recommendations of Document Analysts, Conaulta-cte, and 
Contract Unployees engaged in analytical and projective studies, determines cverses 
of action for additional research, confers with case officers and program lea/lera on 
the availability of additional data, time limits, operational potentials, etc., to 
develop additional facts of problems to be employed or to make final recormevrlatlons 
on the contents, validity, possible origination and processing of documents subject 
to study.

U. . a. As advisor and consultant to major component program officials, 
provides authoritative material on the potential of Identification involving docu­
ments and other physical items, makes periodic evaluations of case history records 
and provides other technical documentation service as ray be required.

(Continued on Page 2)
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A. 15 April 19'15 - 1 October 19!»6 Camp Superintendent 100 enrleyees, laborers

$269^ per annum
$3021 per annum SP-7 Yreka, California U. S, Forest Service

U. S. Forest Service,. Yreka, California Art London, $ USFS, Ykreka, California

Enlist in Counter Intelligence Corps, U. S. Anny

Supervised 100-man forest camp for the purpose of controlling timber disease.

5. 5 November 19^3 - 15 April 19^5 Laborer None

$0.90 per hour
$1.10 per hour Unknown McCloud,. California Lumber

JfcCloud River Lumber Company, McCloud, California- James Herbert, McCloud, Calif.

Return to the United States Forest Service.

Operated lumber carrier and brakeman on small diesel locomotive.

6. 19 /lay 19^1 to 5 November 19^3 Sergeant MOS 631 up to lb Intelligence Analysts 
Intelligence NCO 
Combat Intelligence

$21.00 per month Sergeant Continental Limits of.United States U. S. Army 
$75*00 per month . Supervisor - Unknown

U, 8, Army

.Honorable Discharge

Supervised S-2 Section in Brigade HQ for the purpose of collection and evaluation 
of information on the subject of enemy military operations.

7- 1 May 1939 to 10 May 19-bl - Forest Guard None

$100 per month Unknown McCloud, California U. S. Forest Service

United States Forest Service Earl Sullaway, McCloud, California
McCloud, California

Enlisted in the U. S. Army under draft requirement but not yet called for service.

Prevention and Suppression of forest fires.

8, January 1935 to Muy 1939 Laborer

Laborer in lumber ’ oil industry.
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Questioned Document Analynt (Continued)

b. Participated In establishing document analysis facilities In foreign governments 
and present plana call for continuation of thia TDI consulting and advisory 

.work.

Per request from Training, periodically briefs Foreign Intelligence Services and 
Agency personnel, Ihese briefings cover general capabilities of the Section and 
are intended to Inform the student of the question document problem.

II SUPERVISION RECEIVED:

The Section Chief receives technical requests directly from the customers 
and advises them and the kran-ch Chief on the technical problems, personnel, and 
other requirements, for asking determinations. Etaff and branch Chiefs establish 
guides on administrative matters. Review of accciTpllflhJDcnta can only be made in 
the light of the customers application of evaluation results. Decisions required 
as a result of Section work arc usually "Eyes Oily" for customers application in 
offices of Senior Staffs of the major components in the Agency. The recouraen- 
dations for participation In setting technical standards for mechanical and per­
sonnel identification methods or in financing such activity would be evaluated on 
the basis oi’ the incumbent's evaluation of potential benefits to. Agency technical 
services to intelligence efforts.

Ill QUALIFICATIONS REQUIRED:

Qualifications for this position will be written in the preliminary Quali­
fication Standatdo developed for the GS-1397.01, Document Analyst title, up­
graded by Civil Service Commission Hearing, to G3-lk, 1953.
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employment, ©r for dismissing you after appointment, and may bo punishable by fine or imprisonment (U.S. Code, 
Title 1 8, Sec. 1001). All statements made in the application ore subject to investigation, including a check of your 
fingerprints, police records, and former employers. All information will be considered in determining your present 
fitness for Federal employment.
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Jierman Edward Klmsey 
3700 Massachusetts Ave., N.W. 
Washington, D.C. 20016 
Telephone! FEderal 8-6400

PERSONAL

Ago: 46
Marital Status: Married, no children

EDUCATION

Grammar School - Oregon and California
Junior High School - Oregon and California 
High School - Oregon and California 
College Level GED (USAFI) 1948 
Special Schools and Training Courses:

1. U.S. Forest Service School for Fire Control arid Prevention, Shasta, 
National Forest, California; 1939 and again in 1940.

2. U.S. Anny Chemical Warfare School for Instructors, Camp Claiborne, 
. - Louisiana, 1942.

3. U.S. Forest Service School for Fire Control and Prevention, Shasta, 
National Forest, California, 1945.

4. U.S. Forest School for Timber Disease Control(Dllster Rust) Klamath 
National Forest, California, 1946.

5; U.S. Army Counter Intelligence Corp School for Special Agents, Fort 
Holablrd, Maryland, 1946 and 1947.

6; Instructor Guidance Course, U.S. Army CIC School, Fort Holablrd, 
Maryland, 194? and again in 1952.

J EMPIRICAL BACKGROUND

From 1962 to present, I have been associated, as a technical consultant, 
with Security Associates, Inc., Washington, D.C. specialising in commer­
cial and industrial security.

From 1953 to 1962, I was an Intelligence Officer with the U. S. Government, 
Central Intelligence Agency (Annual Salary $11,415, GS-13). As Chief of a 
small branch of highly specialised analysts,-I exercised a wide variety of 
talents and was responsible for: the direction and administration of the 
branch operations; determined the course of action for further research effort 
within the branch; monitored and supervised a program of special personnel 
assessment; evaluated technical analyses and their relationship to speci­
fic cases; advised and consulted with Senior Staff components of CIA; 
delivered numerous technical briefings to both U.S. and foreign police 
and Intelligence services; Initiated" and maintained liaison with other 
U.S. Government components; activated and directed research projects 
carried out by private organisations such as universities, private con­
sultants, and private research.corporations. During the above period, I 
trained and briefed numerous other agencies engaged in police and intel­
ligence. 1



. I also initiated and developed four technical systems currently In opera­
tion on a world-wide basis within CIA and wrote numerous articles for an 
intelligent'.? periodical. In January 1962, CIA presented mo. with one of 
the largest individual Monetary Suggestion Awards over given by that

s Agency,

From 19^ to 1953» I. worked as a Special Agent(M0S-1301) in the Arney’s 
Counter Intelligence Corp In the grade of Master/Sorgeant. My duties 
consisted of.investigating crimes of security nature; member of a combat 
CIC team In Korea; two .assignments as an instructor at the basic CIC School; 
enlisted Chief 'of the technical Laboratory at the CIC Center, and enlisted 
Chief of Special Projects Technical Laboratory(CIC), Far East Command, 
During this period, I co-authored two textbooks for the CIC School and 
rewrote one other. Further,.I experienced over 2,000 lecture hours as an 
Instructor in the basic CIC School and lived and worked three years in 
two foreign countries.

19^5-1996 I held.the position of Camp Superintendent of a 100-man forest 
camp engaged in timber disease control, 0,3. Forest Service, California. 
19!*l-19ik3 Military Service, U.S. Angy^ Intelligence NCO, MOS 631, Combat 
Intelligence,
1939-19^0 Forest Guard, U.S, Forest Service, California
1935-1939 Lumber Industry, California
Additional information upon request



ilcrmar. Edward Elciscy 
j> ;;aj3rci>ur.ctts Avc., !!. 
Washington 16, p. C. 
Tslepbon: Federal 6-64JO 

rfshmf.
I Prrconal -

Age 46 - Harried - Ho Children.
II EducstLor, -

a • Cracwar School - Cregan 6 Caliromia.
b - Junior JIlf<h School - Oregon 6 California- 
c - nigh School - wregju .g California.
d - College Level GED (IEAF1) 1942.

Ill Special Schools and Training Courses - 
a - U. 3. Forest Service School lor Fire Control or-d Prevention, Shasta, 

liutlor.al Forest, California; 193'J and again in 1940.
b - U. S. Art.”/ Chemical Warfare School for Instructors, Cerap Claiborne, 

Louisiana, 1942.
c - U. 5. Forest Service School for Fire Control & Prevention, Shasta, 

National Forest California, 1945.
d - V. S. Forest School for Timber Disease Control (Blister Rust) Klamath 

National Forest, California, 1946.
o - U. S. Army Counter Intelligence Corp School for Special Agents, Fort 

Holabird, Maryland, 1946 and 1947.
f - Instructor Guidance Course, V. 3. Artsy CIC School, Fort Holabird, 

llarylund - 1947 and again in 1992.
IV Empirical Background -

From 136?. to prubect, I have bean associated, as a technical consultant, 
with Security Ase<?ci.ites, Inc., Washington, S. C. specialising lu comma re lai and 
Industrial security.

Fr<’.s 1953 to 1932, I was an. Intelligence Officer with U. S. Government, 
Central Intelligence Agency (Annual.Salary - $11,415 - 05*13). As Chief of a mull 
branch of highly specialLecd analyses', I exercised a wide variety of talents and was 
responsible for: the direction and nunin1stration of the branch operctiot.u, Geter* 
mined the course of action ler further r^ae-vreh effort within the branch; monitored 
and supervised a program of special personnel assessisent; evaluated technical 
analyses and their relationship tv specific cases; advised and consulted with 
members of Senior Staff components of CIA; delivered nur^rcus technical brieflnju. 
to both U. S. and foreign police and intelligence services; initiated and maintained 
lluravn with other U. S. Government components; activated and directed research 
projects carried out by private organT/attacs such aa Universities, private con­
sultants, and private research corporations. During the above period, X trained 
and briefed the police and intelligence agencies of more than 50 foreign countries 
and actually traveled and worhea Lu 6 foreign countries. I also initiated end 
developed tour technical systems currently Ln operation on a world-wide basis within 
CIA and wrote uumcrou-i articles for an intelligence periodical. In January 1962, . 
CIA presented me with cue of tho largest individual Monetary Suggestion Awards ever 
given by that agency.

Fran 194 6 to 195 3, I worked as a Special Agent (HOS* 13 01) in the Army’s 
Counter Intelligence Corp in the grade of Maatcr/Sergeant. My duties consisted 
of investigating crimes of security nature; member of a cciuvat CXC teat: Lu Korea; 
two asaigitsents as an instructor at the basic CIC School; enlisted Chief of the 
Technical Laboratory at the CIC. Center, and enlisted Chie; of Special Projects 
Technical Laboratory (CIC), Far East Cozmmc. Curing thia period, I co-authored 
two text books for tha CIC Schoo! and rewrote or.e other. Further, I vxparfenced 
over 2,000 lecture L-' -rs cs an instructor in the boat' CIC School and lived and 
worked three yuoro i two foreign countries.

1945-1946 I held the pculticn of Ca-;p Superintendent of a lOO-cion foroot 
camp engaged in timber disease control, U. S. Forest Service, California.

1941-1*343 HLLlcary Cesvtca, U. S. Army, late 11 tgence ttCO, MOS 631, Combat 
Intellissnce •

1939-1949 Forest Guard, U. S. Forest Service, California. ,
1935-1939 U- r Indue try, Califon*, la.
Additional Lniorrxation upon roiiixrflt. ..--f? ‘ '

....
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£^!A2£l£sL<^!t3£lzL>!la^^  ̂ - pose 5.

b. Section chief participated in establishing 
Goc-’xwnt analysis facilities In foreign govommcnt.a and 
present plans call for cent lunation of thio T/Tf consulting 
and advisoxv work.

o. Per request from Training, Section chief 
periodically briefa Foreign Intoll. Servlccn and Agency pm*~ 
aonhel.. Thoae briefings cover general capabilities of* the 
Section and arc intended to infants the student of the que.T' 
tVxuxi document problem.

II. 3V?EHVISI<W TgKIW Js

The Section Chief receives technical requeots 
directly from custwacrs and adviaos them and the Branch Chief 
on the technical problems, peraonnel, end other requirements 
for saaking determinations. Staff and Branch Chiefs establish 
guides on cdminintratlvo matters. Review of occonpllBlmiaxts 
can only ba mado in the light of the customero application of 
ovalust ion results. Dcoiaionn required uo a result of Section 
wn^ are. usually 'tyes Onl^" for customers applied-ton in 
offices of senior stalfn of the major components in the Agency. 
Tho r-occranKindationa for participation in setting technical 
otasodards for mechanical and personnel identification method® 
or in financing such activity would be evaluated on tho baeia 
of trv> incunbosst1 s evaluation of potential benefit to Agency 
technical services to intelligence efforts.

Qualifications for this position will bo written in 
the preliminary Qualification Standards developed for the 
O.S-1397.O1, J>ocu?uent Analyst title, upgraded by civil Soxvico 
Ccasaiaalon Bearing, to G3-.14, 1953.
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/ - ■ / NO EXCESS LuOP

/ / ir; PAY STATUS at uND Jf waIPINv PlrIou

/ / IN L>«OP STATUS AT END OF KAlIlfii PEH1OD

580

PAY

SECRET

■■ IN ACCORDANCE WITH ■

1 AUGUST 1956 » SALA'
THE PROVTSTONS OE P. L. 96_563 oc, MEMo

IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY i960.

SO NAME
SERIAL orgm gr-st old salary new salary

n MMSEy HERMAN £ 161555 49 49 GS-13 3 Slnt37ft

EMMETT o. ECHOLS

DIRECTOR OF PERSONNEL

SECRET 
(WHEN HI.IX0 W "«■-



SECRET 
rmr.n no

SECRET

n t«C«S» LUO*

1 ■ Eg*. SERIAL NO. I. NAME > t»«•' A . » I- * JS 5. A

161555 KIMSEY HERMAN E bOP/TSS V-20
6.___________________ OLD SALARY RATE 7. NEW SALARY ^ATE

CHAO? STEP SALATT
LAST EFFECTIVE DATE

GRADE STEP
EFFE CTIVE GATE

UO. Da. YA. j A L A N v
HO.

G.5 13 1 5 9,690 0 2 10 57 GS 13 2 S10.130 08 10 58

• • 1 TO OS COMPLETED 0V THE COFFICE OF THE COMPTROLLER
~£ZK ONE 9. NUMBER Of

■FOLLOWING:

AUSHED ST

TO BE COMPLETED BY THE OFFICE OF PERSONNEL
PROJECTED SALAHT RATE AND IFlfCTIVE DATE

STEP SALARY MO. DA. YR.

14. AUThUlTJCAnON

13. RESAPA^

0 o

O'

o.cco
GQ,

oou.0

PERIODIC STEP INCREASE • AUTHEHnCATIOM
560b SECRET PIRSONMEL POLDER
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■SECRET.
/’A

GENERAL GO
I

iEDULE SALARY INCREASE RETROACTIVELY EFFECTIVE

12 JANUARY 1958 AUTHORIZED RY P. L..85, - 462 ANO DC I

DIRECTIVE. SALARY AS OF 15 JUNE 19 58- ADJUSTED AS FOLLOWS

NAME SERIAL GRADE-STEP ■. OLD SALARY NEW SALARY

KIMSEY HERMAN E 161555. GS-13-1 ; S 8,990 3 9,890
• . * 
! GORDON M. STEWART

75/ DIRECTOR OF . PERSONNEL .?•

. I
SECRET i
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(When HIM In)

GEE
NOTIFICATION OF PERSONNEL ACTION

, 7 »i»[ {UjfJitU NIOOK)

061555 jKlMSEY HERMAN E
•• J. •U’jtl W Hf&"U Mtw

TERMINATION

____ k x I » ” ’ { 1 10 (»

1 UlUNYf DUF
-•vn

_09, 20j62
7. (OU U«HU MO. («*

1 (AIFCO

ICMItt

r oi (MnoiMinr

REGULAR
4. U( 01 01H(t UGAl AQlNOCltT

K I j <» 10 » ■ If (0 If 3276 1064 IOOC

DDP TSD
AUTHENTICATION
GRAPHIC ARTS REPRODUCTION BRANCH
ANALYSIS AND RESEARCH SECTION

>0. lOCAHON OF OfFKIAt SUHON

WASH., D. C.

-

ii. hmm mu

DOCUMENT TECH CH

17 F0UHOMVUIII

0653
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jt'>iil iVe««;tht «•« (a«i n« « in 1
work. Gl»» focurMn^nd^iifint

• po’* »»b« 1 iti» C. Amplify o* • *plo 
future per»onn»l ociipn*.

d«><><>n ■. I f U t *9 in position. !<.•)•• •*,»» 1 vijtjn tl I on ♦ .odn to rm pl oy lo< h<‘;(i<>»i»ritnl of Hit

hit froinin^. 0*»CMb<», if Oppf ftp •»'i *• . p'»t«»»itiol lot if AYA 10 ;»Mnf On-I Iftf □ ••Umin-} ?O»
ft, >1 opptoptrotin.^v tjivon 1* iECflOHj B, C, ond D to provide the bot>t lot defefiwining

Mr, Kimsey pOHOcBses a wealth of knowledge in bin technical field which, whcr 
skillfully and tactfully utilized, helps to increase the productive capability of his 
Section's activities.

This thorough knowledge of Ah R activities enables him to present his oral 
briefings in an informative and interesting manner.

Subject has been downgraded in Specific Duty //I from a "4" to a "3". The 
basis for the lower rating in this category warrants the following explanation. There 
have been numerous and reoccuring complaints from personnel under his supervision 
that he docs not display a complete respect for their professional capabilities. This 
weakness has definitely decreased the morale of the personnel under his supervision, 
Mr. Marzcn, Chief, TSD/CARB, has discussed all areas of weaknesses with the
Ratec and pointed out how they affect the overall work aspects of this section of 
TSD/GARD.

------ 1—____  . ■

SECTION F CERTIFICATION AND.COMMENTS
J. UYEMPLO/Et

/ certify that / have seen Section* A, b, C, D ond E of this Report.
DATE

7 March 1962
SIGNATURE OF EMPLQrKU

-

2.. BY SUPE»<VGOC<

MQNTH9 EMPLOTEE HAS BEEN 
UNUtiN M» IUPLHVISION

IF THIS REPORT MAT NOT AF.RN 6N.0WN TO IfMl'LOTEtf, GIVE EXPLANATION

58
ip sypoMT is not nr ino ma&r at this r im« , give muasgh.

KMPUOVK8 UNiifft Mr lUPCn/Hion LHI9 Th an OJ nA v • j < h if poh f ma DC nt thin t. a * T *9 Ga

orn<n (Sr^elfr):

DATS
7 March 1962 ' J

OFFICIAL TITLE OF auPCftVlIOR (TYPED PRINT tO NAm« a »»□ SIGNA TURK
| ai^L- <T '

DC/TSD/Gz\RB | Paul J. Szcgo. .
3. UY REVIEWING OFFICIAL

- I WOULD HAVE GIVEN Th>4 EmPLOYSE AQOU.T Tdd SAME EVALUATION.

1 WOULD HAVt GIVEN THS ’-MPLOTEt A MHjHtiM EVALUATION.

1 WOULD HAVE Oivf.u THIS EMPLOYEE A LOWER EVALUATiOu.

1 CANNOT JUDGE Th ESE EVALUATIONS. 1 AM NOT SUFFICIENT l 1 Fmn.HR wi Th THE EMPLOY EE'S PKPPGnMANCE.

COMMENTS OF RS Vie •INO OFFICIAL •

This was not signed by Mr. Kimscy and was not forwarded 
in ...arch 19o2 as Mr. Kimsey was in the process of leaving 
as a result of the 701 action.

OA f C i

13 February 1963 !
3/ FICI AL TITLE OF RtV«E*INO OFF iCI * l ■ r rFil/ QU PRam € AND SIGNATURE

Chief. TSD/GARB I Joseph F. MaFzen
SECRET
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SECTION A____

KIMSEY

D

31 January 1961 
SECTION B

'EGRET
flt'Apn fn)

/ ,\ F1TNESS REPORT

GENERAL

Herman E Dec 1916

DOCUMENT TECH CH

61555

M GS-13

iDDP/TSD/AUTH/GARB

Jan I960 thru Dec I960
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

ha of the nioit important «pr»c«fic dut io < per formed Muring the rating period. Insert rating number which best detcrlboi th 
hich employ** performs EACH Bpectfic duty. Consider OHLY *H*ctivpne»» in performance of that duty. All employees

7 * Outstanding4 * Competent 5 • Excellent* Quraly adequate j} * Acctptobli

UPT, CltrtC OUT V NO. >

Supervises A&R Section 1
personnel . . i

RA TINO 
NO.

4

sneeze Duty no. a 
>

Oral Briefings

HATING 
NO.

5

SPEClftC tlUT Y HO. 2 '

Questioned Document Analysis .

RATING 
HQ.

5

SPECIFIC DUTY NQ. 8
Monitoring the writing of and 
writing technical reports

HA TING 
HO.

5

SrCCtrIC 1>U r ▼ HO. 3

Tiaiaon with other Government 
Questioned Document Dabs.

RAT ING 
NO. •

5

SPECIFIC DUTY tin.B

Monitors Graphology Program

RA TING 
NO.

5

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Sing about the employee which Influences hit eHectivone<« in hit current petition - porformonce of specific 
luct on job, cooperotivcnos i, pertinent person'll trnita or h»bir«t particular limitotiaa* or talent*. Baled on

during the rntiny period, plor* fhr mflrvj number In tl«< Um

2 
3

Pvrlnfmonco

4 • Performance

RATING 
r®»p*cl«. N0*

4

SECTION D DESCRIPTION OF THE EMPLOYEE

.08* 
SERVED

Above average degree 1$ . Outstanding degree ■

PATINO
CHARACTERISTICS.

DOES MH JOB WITHOUT STRONG SUPPORT

AESQURCUPUL

Thinks CLK*hU 1 1 T X
Discipline in ORiaih/THn, wain TAINING AMO r-ISPOSlNC O” RECORDS i j X
O Y Nt H tn^clti): I i

si:c no:

SECRET
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SECTION E ;______ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ___
Sit*** »»r*r<jTh» a<'-d dan»on iHolod in errant p«*it>en. Hd'CiHe *ugqo*tion* moJ* to* * Lu |>«pf ova man? of hl*
work. Give reconr^enJation» lew hi* truininy. Describe, if opc* ev* «ut». hi* pofentiol for development and '7o» hb^ir^Vw qre^ter re- 
span tibi Ut i< *. Amplify or e» plain, if appropriate, rating * given i" SECTIONS B, C, ond D to provide the be »• bo »• * fob determining 
luiure personnel action*.

H'3 7 n
Subject continues to perform his duties as Supcrvishc*of .

complex A&R activities in a competent manner. Uis knowledge of the technical 
aspects of his Sections’-many functions help to insure a cot^nuation of work flow 
and his ability to absorb and retain technical data related to his'iYAtd of endeavor 
serves as an aid in the presentations of his numerous oral briefings.

One apparent weakness, which he continues to retain, is in his work 
relations with’technical personnel; he has a tendency to drift from main topic 
under discussion to unrelated subjects, which, while they may be informative , 
decreases not only the Subject's productive capability, but, also'that of the 
technical personnel.

SECTION F CERTIFICATION AND COMMENTS
L 

__________________________________ I cor 

date

31 January 1961

_________________________ OY EMPLOYEE__________________________ ___________________________________________  
tify that I hove seen Sections At Bt C, D ond E of this Report.

SIGNATURE or EMPLOYEE S'/ /}

2. BY SUPERVISOR ' ' 7

MONTHS CMPlOYeE HAS SEEN 
UNDER MY SUPERVISION

46

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

EMPLOYEE UNDER MY !UPERV

IF REPORT IS NOT BEING MADC AT THIS TIM

|9ION LESS THAN WU DAVS |

, GIVE REASON.
JrSPOHT MADE WITHIN LAST tfO DAY*

_____ OTHERfSjMCtfvJ:

DATE

31 January 1961

OFFICIAL TITLE OF SUPERVISOR

DC/TSD/GARB/

TYPED OjOPRINTEO NAME AND SIGNATURE

PAUL J. SZEGO
3. z BY REVIEWING OFFICIAL

✓ 1 WOULD have given this employee ABOUT THE SAME EVALUATION. ,

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE

31 January 1961

OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, TSD/GARB

TYPED oe PR IN T ED^MAHG ANO SIGNATURE

JOSEPH F. MAR ZEN
SECRET
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SS^ST
■Vlw ?::.W m ■/ r

/ / / t-MPLOTEE StRIAU NUMBER
jj-^Z_______________________Fi™ESi HEFdBr f——-J

SEGf?ON A_______________ __ ______________ 6^:Slk_________ ______ __________________________
1. N*»*f fLw«H ff-lct) (Mittal?) 4. c A r IE OF OiRtM 3. SEX 4. GS*OE

_____  KIMSEY___ 1 Ie rrnan_____ E.__________„ U Dec. 1?16___ _._M__________ GS^l3______
9. SERVICE OESIuNATION «. OFFICIAL POSITION TITLE 1, OFF.’OIV/BR Of ASSIGNMENT

DT_______________ IO TECH AIDS_____________________________ DDP/TSS/A/GAR D____ _
«. CAnEL” STAFF STATUS L T Y Pft OF REPORT

| NC T CLICIOL E | X |M*lMnr.R | |oCFGRRCD INI71AU | j <•E *•3 1 aNMGN I /»UPf R V1 3 OR

| PKNOINJ { jOGCLlNEO j |oi:*4|CO x .ANNUAL ; RE ASSIONMCNT/EMPLOV cc

10. DATE REPORT OUE IN O.P. It. RH PORTING PERIOD _ (Srecity>

__31 January I960 Jan 1959 to Jan 196._______________________ ,____________ ._____
SECTION B _____ EVALUATION OF PERFOOa.SCE OF SPECIFIC DUTIES____________________________
List up *o si* of tho niost important specific duties performed,<n.“irq me rating period. Intort rating number which best describee the 
manner in which employee performs EACH specific duty. Cc»r.fc.r»r v?*LT effectiveness in performance of that duty. All employees 
with supervi tor y responsibilities MUST be rated on the ir abil it* *£ cuurtv iter indicate num&er ut tmpluyv* »up«fvla»4).

1 • Unsatisfactory j 2 • Barely adequate [ 3 • Acceptable * - Competent I 5 • Excellent |6 • Superior J 7 - Outstanding

SPECIFIC DUTY NO. t RATiufc SPECIFIC DUTY NO. « RATING
NO. NO.

Supervises A&R Branch
personnel and activities 4 Oral Briefings 4

SPECIFIC OUTS NO. 2 esTlv* S^<^IFIC DUTY NO. 5 RATING
Nd. NO.

Questioned Document Analysis 5 Writing Technical Reports 5

SPECIFIC DUTY NO. J RATrvu S^SClF'C DUTY NO. 6 RATING
NO. NO.

Liaison with other Government __
Questioned Document Labs. 5 Monitors Graphology Program 5

SECTION C___________ EVALUATION OF OVERALL P£.x-?.<MANCE IN CURRENT POSITION________________

Take Into account everything about the employee which influences si.s effectiveness In his current position - performance of specific 
duties, productivity, conduct on job, c ©opera! i vena s s, pertinent wn.wl traits or habits, particular limitation• or talents. Based on 
your-knowledge of employee's overall performance during the ^vriod, place the rating number in the box corresponding to Iha
statement which most accurately reflects his level of perforn»ohc».

1 • Performance In many Important respects fails to rrww» requirements. ‘ . rating}
2 • Performance meets most requirements but is deric-mrrr in ano ar more Important respects.
3 • Performance clearly meets basic requirements.
4 * Performance clearly exceeds basic requirement^. 4
$ • Performance In every important respect is Suparirc.,
6 • Performance in every respect is outstanding.

SECTION D____________________ DESCRIPTION OF THE EMPLOYEE________________________________
In the rating boxes below, check (X) the degree -r each characteristic applies to the employee

1 - Least possible degree j 2 * Limited degree ■ j 3 .Normal wjreq -4 - Above average degree__ |5 - Outstanding degree

NOT NOT RATING
CHARACTERISTICS Arm- or* ---------------------- -----------------------.------—

CABLE SERVED ] 2 3 4 ) 5
GETS THINGS DONE X I
RESOURCEFUL X i

ACCEPTS RESPONSIBILITIES X

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X

OOES MIS JOB WITHOUT STRONG SUPPORT | X
FACILITA V ES SMOOTH OPERA T«ON OF MIS OFFICE | X
WRITES EFFECTIVELY j ______ | X

SECURITY CONSCIOUS J____________ . ■ j v

; THINKS CLEARLY j__________ * j J y
DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF Ptr.*r*C3 I j | • j j

________________________________________________ !' 1 L_J____________________ _
5EE SECT/OX <r * SfPX

FORM . g 
0*31 oa»QL« r« previous coitions. 1 14)



SECRET
___________ __________ ______________________________________________ (Uh™ }■>>!•. <) fr.) _________________________ __________

SECTION E _ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ____________ ._____
Sirvi* »f»»ngth» ond wook n« • t J»>ron»l'yl»J In currant po,it<on. Indicate 1unao»Hont toad* tn eniDloywn lot ImprovamOnl of hl* 
*ark. Give recommendationt for hit training Ueicr.. », »t uppr wpr m. e, hi» potential lor awe iop'.»ent ni.o (or OAtuntlng gronter re. 
tpaa«ibUiti« &. Amplify ©< e« plain, if appropriate, ruling* gl**n In SECTIONS B, C, and 0 to pro* id a th» beat bu *i « lor determining 
future personnel actions.

Subject’s thorough technical knowledge of A&R'activities 
I

qualifies him as a competent Supervisor. Since the last reporting 

period, he has delegated more responsibilities to personnel under 

his supervision. This, in effect, has increased the productive 

capability of his Branch. !

SECTION 1F- CERTIFICATION AND COMMENTS

OATS

27 January i960

. BY EMPLOYEE

I certify that I have seen Sections A, Bt C, D ond E of this Report.

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS DEEN 
UNDER MY SUPERVISION .

34

IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

ID PRINTED name AND SIGNATURE

3,
27 January I960 ! DC/TSS/GARD PAUL J. SZEGO

BY REVIEWING OFFICIAL

comments of qeviewiNO official

i 1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS, 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

OATS

27 January I960

SECRET
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SECRET

SECTION A

FITNESS REPORT

GENERAL

tMPLUItr. SKRIAL NUMBKe I

161555 |

SECTION B

KIMSEY Henium E.
I7' °*Tf CF *'■ ™ 
1 11 Dec 1916

•.3^1 I 4. on 4HF.
M | GS-IJ .

?. jfnvick tjfr-1gs *’ ion h. «?*»••<» al Pu-iiiy1' f i r lr

DT . IO TECH AIDS ... - .

». OPr/t)»V/B»l Of 4’4HNMFNf

JDP/TSS/A/GAKD
*. C I* S r 1 r P MAfllJ

INOI ELIC.tnLE X^XIJC^ J [ot. Pi.MHr’li
e. t v pe

{INITIAL * ; * E • H1

Ur n rpohT

QHMtNf /I'jrrRVUOR
। ' mvunco 1 |ut;»nto

t C. I? A T fc RJ. PUR T OUE IS j ! ’ • Rp PUH r ING PF niQO

JanuaryJLJSS__ |Oec 1957 to Jan 1759.

Iannuil j t ii «5honmi;h r employ f.c

afkcial

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
jftar.t tnnrilic dutl«< p«Tto*iA*J during the rating petuxi. knerf rating , 

EACH ipncrlic duty. Cor>«id»r ONLY eHec tivmet« in oerformnn
71 MUST be rated on their ability to tupervite (kv/tcAt* mrwSe#

■ IT. Out,landing4 • Competent , 5, C * Sorely adequate

SPECIFIC OUT T NO. 1

Supervises Afct> Eranch Personnel

RA TING NO.
3

Jft.cinc rvTV NOU.

Oral Briefing

MATING 
NO.

4

SPVClFtC PUTT NO. 2 UAfINO SP». C 1 F (C OUT X NU. $ fl A T INON O. NO,
Questioned Doc;Lrseut Analysis Writing Technical Reports 5

specific our r no. > RAT INO st*ncific nur > na ♦ MA TINONO. NO.
Liaison with ot>.sr Gov't. Uueslionc d Monitors graphology program
Document Labs.

____________________
5 5 1

EVALUATION OF OVERALL PERFORMANCE IN

mg period, place the rating
mt which moil ac

SECTION D

POSITIONSECTION C

DESCRIPTION OF THE EMPLOYEE

7 • <w Hf'17

SECRET

1 Perfo/rnnnte t<» inony important Milt to meet reqtilrer.te nit. RA T INO
2 
3 
4
5 
6

PerlnrrworKt 
Prjrforr«s*«cr 
Perl ar mo/rre 
Porformanr* 
Performance

rwiH moa requirement ■ but i» deficient 
meoti bo&iC lenuir-mmiH.

l;cnrft» «'C«odl bci«ic requiromont 4.
>;r every important retpert n tuperior. 
i». ^vary retpecl it outstanding.

in one or more i.wi*ortant respects,

•1

iWemiBt



.SECP-7
SEC,TICS E NARRATIVE DESCRIPTION OF JOB PERFORMANCE  ; _____

fjnti • d *in on 11 r of S'l in ru>t«nl pOVt-ftA. Jnrf. x.^v^ > >•»*' '-*» • M r»«»« fcr i.n^O’remin* ol hl»
‘ C_' . J .U». • '»* ►•» K * • if 0 DC* n* • '• ‘V w-Ofr* »tii 1 4 • « • hsle *V«’ 4M • * g g» •■?>•* ’•-
»cen»»ploin, il uppropt ini*. »o11og t gi»»« t« iSC'~ V , *J, U ♦« p»«»«er N wL J l&f
i V* V*“* ,>** » el o< t i »x» 9.

Subject i« <i very competent supervisor 
ho ; has a thorough applicable knowledge of t..x 
respects this tends to contribute to Ids mair. 
potential of hi a personnel by his own level o: ■3r.-uj.-e> 
Thus creates a situation whereby he has te'r.d-wu'--;.-f.u

a t«»<;hnijfal standpoint in that 
iex ff^frln many
>;s Jr; that he. :r.rasur?s the 
vacy ra^jer t>.ar. a team level, 
perform rhariy functions which

he could delegate to his personnel.

SECTION F CERTIFICATION As»u S><wENTS
1. ■ OY — —

'MS , —
/ certify that 1 have seen Secti^nt i ori^ E ____

। SIGN A r UftF, Gf GHfLOTW '

1959 Deputy Chief, TSS/C
BY Revitalise ra».re;

MOST Nj t B L c v C f N * } « t f. N
UNDAB MT su^it n v i»iQ*>

22
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SECHET ir c 
or

• Ch r(«uwv»<lju "i.yr _ _ _ _ ' __

PIMf’ibws A
” ' ’i I - • r 't ;.«• *. e « »’,'.• ii*. t ri iff of i *\« »h'r r i ffto r f :/ i / 19 ' C -h/ f »* • ;>• r Ior m AT’flky nt k t Kj « t *•ift p* » t .

r|«ce ’•*»•! irv'"’*'’* liflt. }'• Hh'lu!* -mor r.» •!«»•**. </ A.
b, Ku t r i>fr hHT»nc* on *•< h «'»*u hr ')*••> <••'»» •idennj < »M 7 •/?*•*;>• f* , « i o prr lnrn>anv» of lhn « i/|// A * ■
t . (of mpr r v i «n f • , nb > J I * y t '• «•<’*#*»»♦ »i 1 i *1 • J >* hr f • t ®3 * » * • •.»♦• » 1 » r dm y f Jo n <> 1 rata »> »ur 9 t1» < iJq 1 ho • *

d. (.G'-poi »■ Hl ynut miivl, • '••»hiM«, th* in»U v i>}w»l b-r;.»«y >•‘•4 *»th othwrt pw r t U'r a*^1* dm? st -
smiler Irvrl nt f r , ibi J i ♦ z,

* , $ «<!»vidunH with th* ;»<L »Hh fir br prtk/ii>*( 4»*tir«. If »o, r»tf Ih*1^ on diffrrrnl
• 1<»( i r A .

I. It* wprciHc. of th* k i of tb*t iH(M b® r»*r^ tf'
okai. nstFFtNG •»«.< w vsn »»n r^y^crt^.F cvywcrs intfefogations
giving mcwi wfcvrs nf* fsffakes si-waiiis
cun fitrc ting w/tn .inalt/ks iNt/nttlAi fftofti tkan'SI.atks gm***
•kiting tfcnnica/. f.^kts tows Ffi.f i dfpfiifhc soviets
CONPHC TING FfTHNAL i.JAlifn OPFXATFS KFFTS »M<$
TYPING axbtp/Y iffi.' »fn yfH>F fJFHCf.3 DKiVFS TXVCX
TAKING DICTATlOtj •.rJFK* FffJi. • Tf'^ i MAINTAINS All COvfil T1'H1NQ
SUPFAVISINQ FKFTAFF.S (.OFKF i/f.YM.VKTF.S SIGNIFICANCE (>F DATA

|trtmr (nb • . <Im t » * « m r»y !>• by t/t • r> down rrm I ut t h» r if j 9^ f c r * ll n>1v I « ftbl r . r.g.. tn^-l hwy
«n>t phnnp operation, in th* a rw«tio epemtpr.

j • i sco'x^t rtj. r i •« r^f * y >‘»v txct er b.15 &u?r 
I • 8i>»fL* IN 1ft CI TMI>

Out* 
*>n<i<i > . *r»roftvi t»n uutf f.'.tAtttiA
oijMatB 4 . Ftarftow^ inti

* < Plft'ORUt r>«t 4 C:, TZ i ti I’AU A lis( MAMWt* 
That hi ij a oithi>t.i At^ct ex hi* >0R

4 . Ft.(l',.u^ »H|3 OUT* lx Ah Ou 1 5 T Abp 1 9 c. 
fj’.’ii; in v»»y rc» 1 so i v 1 ouai'• ‘«rr >i^i-
l A» I'itfi

1 . AhrOM t ANP« in IH< (;i
f« 1 U Vi; t r

!»•<»»»< 9V1» WO. » I «
Supervises A&R Branch '! / ’!b

I ,
Oral Briefing . 4*

I » t '. 1 > 1 C 0 U f • 4 0 . 1 ' | « A ? F N '.1
• xumm* 

Questioned Document Analynia i 5
. ___ .... .u ... .

if 1 il 9 f 1

w-

t c " . b . 5 ■ | J. • r f

tijjg Technical Reports } 5
• > t •■ 1 ’ 1 l V U 1 9 t »> , J j R A ? 1 ’4
.Liaison with other Government ।
(Questioned Doc. Labs. ) | 5 Mor..

k" l»>:«
1 flywal u 

t/j's the Graphology Program [ -
. . „ .. .. . J _

i pt sen i r riox o* j',» ni’iocu"..!

LJ >’>X“I H/aS; Stfrjs Rtrrngthl ar.ti »a»if.f » •* 9 , p 0 11 1 cu I «»r 1 y fMf* «*t ; c»; »H»ct w* Jopnrn ( on prnenl job.

Background and years of experience with Agency, qualifies subject as an excellent 
technician in all facets of questioned document ar.JsiysiB. Me is performing an ex­
cellent job, monitoring the graphology program. -Me constantly strives for new 
ideas in his field of endeavor. In presenting oral briefings and in job discussions, 
he still retains the tendency of drifting from the. irr^mediate topic of discussion.

Fok
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El TN

p>« ntr ArMisi-< ikuivk (•ricks:

r-w n<r sti'f.kvi :<’k:

KIMSEY Hennan

SEC RET

alEl\>H i
i •» rejCTIoms

M»LBAL

11 Dec 1916 J M DT

DDP/TSS/A/Craphic Arts Repro, Div
• M , <;»» r i, r - a, r • • ■ a a i v -a <

I JO TECH AJDS.

GS-13 23 December 1957 2 3 December 1956 to 23 December 1957

31CTION f

30 Dec. 1957 Jo a cph. E. _Ma r zc n

c£> rI»I CATION

. .C/TSS/GAELD

SECRET 1\>I ent tai45 (Tlrt I

.JdLDi£i^_L25I
SECTION G

CharIer J
tsTixarc or Por/Hti

D* pi*
r r*|>niia 11 
work.

4

fl A f 1 N 6

S O/nsi*!*! i"S u!h?T1 of his gr*4r n»»«J */?• ♦- f * - s i iinii.a-nt , r'lf* the rmptnyfF's patenti 
i 1 I ( i * ». think in t'im« of thv kind '• f rr »iVil 11 y pnrount ? r rd at the various 1

< - K«Ur.T AI.DVl rm icvlk AT «I|IC*I *. A ■’ ? / * C '' A T w f (; RM AN C 1 CAN Of MPfCTIO
J / U4J UfACaalP flit Hlt'Ulisr 1 » V 1 ( AT •/•!'.* • » ? 1 ' 1 A( fOP r P ( liA QHU *N CI C AN Pt fl'ICftD
1 ■ DA4INU EMCGftrns. OuT NitfH unW! fiU' «!>-.»> »r cm hi TftAiNEO TO nieVl GftCATCft
4 ' BlAbr row Tft A 1 N iNil in A^SWISf. GftM.'X* »l '.F'^’alftH 1 f iff
1 • Pill PBOntfllT ADJUST VUKAIV lU Of/ft' >' V ► 7* 7 1 t» 1 f DuNF. S «• TuOpT iunT » 1 ft TfttlNING
4 . HUiryr ASSUMING MOKl At S^O-'tS I i> iI 1 r > rj '-Ab I * pIC TT Ta AT hi', PRCSIs* uv[l
T . AM riCPTiuHAl rLBSx'N «mO II ONf. S» '"t »'• •»»<) S^SHJLb ill CJNXOiHlO r«’M 1**1'

K Vil HI 5»»O»iN i U 1 1 1 T > £ 5

a! ’ v mux» qr*at*f
*V* Js ifi

9 f. % .»'.-P5 1 «

»C

hi® hl it •) o f

f L 1 111 n

N Qf MlCnffl

r. wi»v b'xo t rr u J i *t.

bl 1'^.7 »• Aris»rr thii qurstion: Ui»« this fhr rbilit/ hi Ur o *uprrvi«nr? |y ] / * f "1 » It your
a«t »v I 11 YhS, iruJiiBtr t>r|nv your opintam of Kure* .vf •?.»- } evr) of supervisory a>btiitv this prr tf.r. -a 11 f»9<h AFTFK
.SVIlAUxf, TeA/.’* T.’«G. l.iJjcatr your opinion by !'.r /H^nber of fix’ <f r »r r ■ pt i v <► rating •»■ irji r>r.c s «: 1 o ft * « t
< o r ■ p r * « ling yn:;t itpininn in thr App»opr ia < r rnlixsA. Jf rofinn. it husrd on ohtotvmg hia tsi*» t t i t f not* your
rtfing in th* roiiimn. H I'ftsf.l on opinion o! !::) polefHtsl. n<,t<* th* rating in the t»:.i t • 1 * CO 1 <.MU1 .

O' Mat NO OPINION ns It > $ !Mfft»i»i»'! A”.’? 1 «. T I AL IN !«r. SITUATION
I . aitnvt INDIVII>U*1 aOotli “( a •?»», f .PA* r r S'JP if full *!NO Of SITUATION
I • 4HHv| l?aftlVtOim HMC' ill an *«/**'.7 AMPf fey • 5GN IN FM 1 5 AH? or SiTuOiOn
> • ®it ITH t>aCHiCtHi ftOtHP Ht * S ;P i *•.1 > :>P IN Tui5 5iiu*TiON

A.' 'UH FbHU'I.M 1 JCP |P r 1 ft SITUATION
— - ■ - a . — —  _ _ . ~ — — .———^— ■ .... .. —,—..■ -. . - _» - . ..~ ^_.._, 11,. _ . -—. — — - . — - - ■ m

j t Goev* o ‘i > •» a 'hi 11a m { ifu < 9 ‘htr * fi, » I » ni> 11 9p h 9 r • , r»cAniri.^Ai« o f t / w f t a
| •• a .a 1 j 1 t • it t VA/I^»« > i A </» f •^«»« i - • » •" i»«»aoi»fl U» a < « . , H 1 1 I 1 f • * 1 p a * • fifil lm»
I 3 la p r f « a « >> r )____

2
I
j A 4IOU» G • a u » 1 • a a 1 U • a * - 4 5 a • / ' 3 ’« 1 lai < C /Of ( ^9(0 fl if /jn« tup » f V I f 9 }

J * ;i4u> , ■- i g • «'>r »< iv » i » , i 1 n i , • > i * i »» o *»> • i t ac • • . * • 1 . ’.9
1 I or ,.,IO , I...I )

1
1 m.s Cf.r, .... la.u.i.^r.f NOf /..ft.,.,.

7 I »<t 1 1 *«< 3 l a t ( i, la n 1 a a 1 i IT I ’< 4 » • • 1 l I al ■ H Ann « i ( t : I»t • ,s , it 1 » . • • a 4 a



• ■ I^t- r > ’ 1 t,ff Aer»>siuJ" ’<»0l ’ 0
2 0 rr.orithB

» v-'t t’t •' f r u’l j. i | .Ml ti • 'i t; i “ ulu । M-r I « » i 5 t
______'______________________________________________

a imp /.•nji r. ei»>c ♦ t 'i'.

bject hasMccbnical qualifications but Htill shows

>1 inanaxcr/.ent capabilities.

weaknc s s in - administrative

SCXTI'JM m. fUTURC FLAMS
I. r»«RU«r, Q» Of-t«* DC/* L N al 1

None

AtSHWt ’U’l'lll! » OB Tm| PiOIVIpJA

l. UfMLk J AC [0*5, iNCiuPttiG PERSONAL C 1 RCu^SfAmC 1 5, TO Ot l*«[n In

None

C C 0 UN T t N INDIVIDUAL'S TuTURE AJftlGNMCNT^

SECT ion 1. DESCftlPTlCN OF IHOlVIClUC

tilttW.'tl'JMZ: Thii srcljw ic provided as nr» wid to dr }t:r jbj ng tho irx?jv 
lh* ^/ds 1 i f«f*i iy, On the page below ore a of statement A fb
lh» )»/« of rich jt9’*rr,-it is a Vos under the heading "tntegnry." if»n 
<w»rg'ny nur'Arf ich h-st !*IJs how much the HrkwriJ Applies tr> th* >

i'iwl as you are him on ths job. Interpret 
■i *pply in some degree to moit people. To 
ri esch statement and insert in the boa the 
•■/•Ofi rovci<‘<l by this report.

C* ff'^S

X - *1/1 tfCT C09E9V&0 ThI5i CAN Gl VC HO 0Hnij‘i

; • To ThC INDIVIDUAL TO TNt LEAST POC5!6L< w
< NUMfiC® 1 ' TO INDIVIDUAL TO A LH4| T(D DCGHtC

4 - a»»LM9 TO INDIVIDUAL to an AVfPAQL dcgaik
. 4 * APPLES TO INDIVIDUAL TO »J» A6GVL AYLAAGE DCC*2t

$ • lAstin to individual to an Outstanding uccorv

45 To hob Th

1 GATE

DESCRIPTION applies TO Th€

chimh 4? a rim r CATC GOW 5TATCMTN t 1C ATC GOBY STArCMENT

2 ffin t t/ < t « • ■i
11. »•* »I 6^ triagnil & A

2
ji. it nue n <t m discus*

IlOaI vi In 1JtOC l » U I

4 4 »• A^ 1 • • » i 4 A • ’ » 1 1 3
11. «»&•« 0 • t 0H»H

2 moi i >> o» d«i i t i i i not

4
2. mH i » i 11 i .• ; < i

2 tilt 3
2i. it tiiouDMTrui of OfMin

4 i
4. i a t • - • »

._2______
14. 1, ^ > ■ IK,.!

3
24. aoaai Hu u«5” ’iiitu«<

5 i all i » : a i. i i f I • a v i a i « 9 2
it. A t» v * o i tut : o U’ i 

r i » i 4 •
a •

3 2 5. ci tn »» • JuObtma '

? j a « » i 1 u«U 3
<4. Coit Mil IDS n fats ’ 

»'•««« SuMOl f 4 .
24. it KCuni’ csattiovt

1 
1

2 1
T. CM 41 f A'.'.Bt •• f« »»4*l i

4 id f‘c mat
• a

4
27 . It it Hl 'in

4 i
« . Hi Blat 1' IJ • MC f|

,_4___
18. ♦I «•!!•«isr

3
29. Mil C ■ । T » Ct IB It COB*

1
2 1 ». 41’1 !-./«»» 94.1 3 If. r.i 1 cm *»i » 3 1

29. •acttt»«t|» |•OOU <>*»•*• 
? i e« o• mt o’lici

a* i 

3-1 10. r * « 'IM • . ; • i w t • »* • 4 • » “I?:'".:::;-:-:::: 
■ • • • 1 3

1C • J J • ’ » »• ’ •< o m t i u 0 « n 
• «s c e « .' । » < j v i I u ’ i । • । ■ 
I • M
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| FITNESS KEPOPT (Parti) PEKFOKMANCE

1 A 5 t MiC H C* 5. .
W THE U'UMSrxtTtVE O-HOJC. Cnr-.Hlt current imt.ud »x». (v'» rnrrlet inf fhi « frpnrt.

DIE S rERVl^V r-.»« <r<XMt t. JetigneJ tn help you »rr».» tnn»r rr’l'i.frm of your 'U.S'rditute «nj tn treni'it
this e v n 1 net i to v»;t «iT^ivtior en.l i en i or o ( H - i * 11. Or g tn t »■« i i tn. no 1 i < x r e ju i r * * t h * » »vj i :* te t w th* • ufm t u i •

hr jtfii.S «ith »ou. of th* repor t Catt h*|p ye>.| pr*r*r* for rt »!« i.*n »ith him of hit
'tt tb. Aju! «e akyie * * e . . Il i* al«o of gan i t * t iun r«He\ that »tn» aho J’ a / t lof th i t » r^' ft tc the e^hlovee »»<»pt
mtv, v f CPi*li I irm .preilifsl in «Ce g\. t at iw .0'It i* t ec.vwn>]*x) that yo»> »*»J th* »nt»tc fcr— before ci>**lrtfni’
aov xeition, If thi. is the ini t i 1 fcrort ‘on the er- leyrr, it mtn! be f'rs^l*t*'f an.I |jr«»rde-J to the '’ffiee of
!> r • 1 no |«tet tb*n ,«i> Sv. after the .fate in.Iirate.f in tire R. of .» b*l«a.

SECTION *. SUtSC
( La. t } ( f. r • (.» (Mi.Wlr ) J. ?-'■£ D* fl l a t - 1 I M » j *. Jia* »<t st > t u>* t iOS

KIMSEY Herman E. 11 Dec 1916 I M । DT
>. c • < » C t ! 5 i Cv a « a> :>« » * ■- -j < as Mitt 4 . 2 f r i C i A k * 0 • r f I •» T I ’ i (

DDP/TSS/AUTH/Grapiuc Arts Reproductie n IO TECH /’JDS
}. C* * ? £ • . c»n ovt <s orDiviSIdno. mmeo * '.tat? 0’ tmt rp-jBt Jam.)

GS-12 23 December !95o | 22 Dec ember 1956 to 23 December 1956
10, ? * • £ 0 - — • Li.--II............. . .............._______ 1 i

- - ------- ------------ .--------- i _ ! _ . — _ _ „ ------ 1_1 -------------- --------------------------_

SECTIOU a. CERN FICAT IC* ___ _ ______
i. »?« in{ bat[« ■ . rx t $ i t * o • t T^C] m*s ( 1 m *S so r bi is jhcv tq rm intM *« »*t<o. ■ r s^ r $m?»s , («Pi*ih •«*

sot:

OXJFNTS: ...
Occasionally reveals some area of weakness*

XV;; 45 (p^t i) V;X VWXX secret Performance



Of Al. RflEFlXC

TECNKICM. fETOKTS 
cwwn; safexsal liai^v 
typist 
1AIING OtCTATlOX 
SUP F.9V i St *G

Fot tom* job*. mi*v b* broken down
and phonn operation, in the emr cf n ra<

»milt AO(4u«Tt 
0<i i f

NUMSin

Branch
Supervises A&iR

Questioned Document Analysis

Document Analysis (for Repro.)

SECRET

o f t h i

V

iwsttiM. tFj-onrs

ortiFArrs pinto 
itwihsatvs *mt ohif* officfs 
num FEcct.Artoss 
FKlTAfES CWItHSrOVDEXCF.

ou iv

(WDcers jyrKrHc-4rtavs

oi.naif fisc, so: kves
KEEPS POOKS
WIVES TFUCX
VAfXTAISS AIR CWM TICK 1*0 
F.VAl.VATF.S SlGXlFtCAXCE OF SATA

Pl Ml OHMS tw i 3 (ju r

3

5

3

■’,c'Ui'aliBbn''with other
Government Organizations)

_ _____ Questioned pocLunenta_________> 1 1 I ' ■ 3 u r xO. 5

Oral Briefing

sun (HR

_5_

subtiln

4

• Bitt > • c 9 v i» ao. 5
SuMpfi*

job PfarowMAsct

UIRHCTKWS:

Knowledge and ability to perform document analysis, Questioned document
analysis, identification and comparison of handwriting and typevzriting He
constantly st for new techniques in his field of endeavor. Has tendency
to present his discussions too indirectly so that the importance of the main 
topic being discussed often-becomes confuB^ag, vague and sometimes lost*

SECTIGM 0
mCTICYi eon due tInf

SUITABILITY FOR CURRENT JOB IK ORGAHIZATIOB

I; I 1 * fl I i

s Kt h i: r
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IKSTRUCTIOHS

F, ’ FITNESS RETORT (Part II) POTENTIAL

-------------------------------- — ----------------------------------- ------------------—————————J >i\ ■

OPP/T S3 M W.H iS^JAP hi:P. A K I ?„ K ?l>£e fl u_c u4 n__ IO_T EC EL AID 5____________________
I. OH ad£ [ 9. !/ttl Pfpynr Out OP DiVIS1O|^• *£••03 COv IM 0 **’ mis MPout f I nr I uh v* rlH •» )

H'K DIE AJ^f.Nl^wnVE OEHCER: . Contult current inst f uc t ions for V’s's^s I »• 11 ihl this report. . H

FW DIE SL7-KXV1 yiU. This report is 11 pri 
met, ( end p* r ? 0 I f i c 1 n Is . cone r r n 1 n s
ratfil er»p In /* * . ft is recommended that 
to be ro.iplefe.J only after the emplnyre 
hold ar»d r'<«td»l» after (hrUOdayn hm e 
vorepleted and forwarded to the < V no lot

vilrjed '.'rv.' 
t he t>« I * n t 

vou read th* 
ms been und* 
lapsed. 1! ! 
rr t h»»n J 0 <!« /

«l O 
*nt i

h t s 
s a f

tinn toyour aupr 1 v i sor . anti t n appropriate career <na<sn^e« 
f Ilie emj» 1 "V <• ? being rated. It is V*T to be shown to (fie 
f* report Lr-fme co^p | r t t *>x any 'luestinn. This report is 
jr lope r v i « 1 oh P /, f |. FAST 90 L-* YS, If less t h an Q0 day a ,

s the 15111-11. Kin'KT <“> th* errplnyee. however, it WS T be 
ef the tJur date i n>| i c e f rd in i f *rs « of Section ” c" be |o«.

SLCTIOM t. GLhERAL
1 . N AME ( La a t )

KIMSEY
fFir.t)

Herman E.
J

........................  I " 
J. o*rt or ma tw...................... n- M «

11 Dec 1916 | f/

a- AlAVUl VI $ 1 c.n * r । on

DT
5. or r ice / j 1 / 1 : i Cm' op *s ;h Of ANSIGNMtNT 9. QMiciAi. Position r 1 ru

GS-12 I 23 December 1956 | 22 December 1955 to 23 December 1956
>0. Type Of 

(CAec> one
........  1 I’lciH ( 3p^c i fy )
a w w v * 1 | ... —• 1

SECTION F,_______________________________________ /J*!1 E > CATIOM
1. FDR fwf I.CCMTlFV THAT THIS REPORT R£ P R Ef N f } my BEST JUOGlMtN t Of Th£ I HU t VI fjq * L OCIHG PAH'.D
9.- Th 1 s OA r*

______.3-j6-57________  

j. r-sft m» »« r»:a,H’, 01

0. TYPED OR TRlNtEO name Av^ HyiAtuRE or SijRI Hv 1 SOU Ic . SUPERYtSDR'j OFFrCtAL T 1 T1E

. J.9AEPH JCe-d^AIlZ^ ____________________
r |F I At; 1 navi RlYitarO Th ; ’X t ; a.sp -fo f 1 0 A»|V Ult»lR£NC» GF CP 1 ’1 1 D’» I ATtACiKj) MEMO.

A. Th 1 S OA ft |cim\r'1 *i
SECTiOH G.______________________________AAlL*!*Vk(O£_%tf!L!^
1. POTENTIAL ’G k‘1S<]Uf. CafATfR R£ $>*0N5 > 81 L i I ICS V
1)1 X CCTJCiNS; Coriar dcr ing othen of his grade and type r>f a»»ignment , ml* the employee's potential to assume greater 
responsibi Iitie4. Think in terms of the kind of responsibility enenuntered at the vortou* levels in his kind of 
work.

t ' Ai,P<A2Y ABOVE THr LEVEL AT AHICh $AT»*FACTORV P£®FDRMAnCP CAN [if. CXPfCf£D
? . k a «, reached me hignCST tf.siL <T *>*ic .< s a rt sr ac 50hv pr arohmamce Can be ejected
1 . wAF.n,?; PROGRESS. OUT NEEOS MORE Tiw£ HF9H RE C*N OE TRAtNCQ TO ASSUME CRfsTlfc RE5P0NSt8 ILi V I £S

4 a - tut/* rqu training in assuming creates als? » bii i t t1 s
5 •■•ill PROHAOLY ADJUST QuiCMY TO MO»£ -£7* O’* C J 31 £ DUTIES WITHOUT FuRThER TRAINING

$HPf«V!J$6> '

I >1 RETT fCPlS: VT»»*r this question: Has this person the ability to be u .supervisor? 1343 V** ( “J your
answer isYES. ir«diC3te Below your opinion or guess of the level of supervisory ability (his person will reach AFTER 
SUITABLE TRAl’*T/*G. Indicate your opinion by placing (he number of (Tie descriptive rating l.*luw which comes closest 
to eiprestiri? your opinion in the appropriate cohen. Jf your rating is based on nt,serving h:* aupeiviuq not? your 
rating in the ' ec t U RI - col until. If bated on opinion o f. h i s po t rnt i ui , note the rating in the "po ten(i at" co l«an.

DESCRIPTIVE HAVE NO OPINION OH HIS Sl'PERV SOP p 0 T £ *, T 1 A L J fi f < I S s 1 Tu A T l ON
er l »£ ve individual WOULD Bf a • £ A s.pfp» 1 SCR IN Vn15 KIND OF 5 t f |A r ! ON

> UM 9(R
2 *»£L l f.VE I NO t V 1 DUAL •OulD DE an A .< -AGE 5UP£ NV ISOR IN Th 1 5 « 1 NO nr $ 1 Tua r r da
S ar u jive INDIVIDUAL • OuLO (1Z A $ r&? ♦, G SUPERVISOR 1 1 th i s Situation

AC TUAL

2

aottsfiiL' L r s ca 1 p r । vt s i rua mw 
a- g*0u» Oil sc » n 1 Mj 1 c / > a f 11w.i :f r 1 ver * . a r *»■» a raphar $ . technician! 'Jt pru/flfionitl •
cia 1 i 11» of various * in.19 ) •« r »» !»: : ri 1« >■< wt 0 t * n $uao*6*w*!t$ 1 i th out •> • (first lint
1'iprrri tor )

1 a Gaou? or $ueistil0oi seO Oni'l ?-( Aastc joa (5ecund line auporvioora)

1
a <•< 0 u * . i« j a a« ci ut < scr ti v.’tt.iiSM.iHio । 1 *4 1*0 «• 1 6 l 1 , ct wtt 9 • a 1 a • 1 . Q«6awifatios 
iaC-raiitt (Ktrcutive level)

2 • »<s cosracr uh iwwtMA’l $■.»'.••->*• r 4 5 it not

2 1 axis 1 uric 1 » fi luto so 1 sa • 1 $ • acr • >1 r 1 4 s a ■ t c 1 / l »$ I a •« a slid cmHi, i c99»s*wariow

2
1 ■
|a»IN 1 Mb ( 0 > » ' 4 Au »O • C 1 < 1 ’ t 1 1 « ' i : 1 » t w • 4 • S U. T H ( C » » M 1 t t $11

■ i P* C f S p «£ V IU5 Lu I 1e > 5 ,
(Part I I } 0f FORMS AS ANO 4 5 ‘ whjCm SECRET 

ARf OOSCLt’E
Poicrdial

1 .■ •



SECRE I

i trpoo t i m * • t c

10 months
’ Mi-. 7. : !«i Mtl? : ur k 0 • f i pt t s , r i o ,• । ।

4. r.GM»j|M5 Ci’1 Cl Oh 1 ‘it. P 0 f *’« ? 1 * I

Subject has technical qualificini^.c.s but shows wcakne 
management capabilitic^ — K s ’J] ’5/

ss in administrative and

SECTION H. future plans

J. THAINING OTh(H 0 ( V£ L 0PM* N 1 *5, I

None, except on-the-job 
of his branch.

t raizing
VASNIU *04 :t.| INtllvIPUAl.

and experience in the administrative functions

t- NOTL OTMIR fACTOPS, IMCluPlNG PfBSO^AL < KdMt} T AN<£ S , TO Hl ’AntN I N 10 ACCOUNT IN

None

INUIVIOUAL‘3 *ulu«( ASS1GNUINTS

SEcrio 1. 5 g'-' CRIPTIOH OF INDIVIDUAL
M RUrn'jNS: This n-rf ion is >rovidrd nt nr .i'k 
th® wort’s litcrflly. On th* p»«»’ holo* u
th* Irft of meh is n boa un^r-r *’)«.•
category raui'brr which b/:» t Plh how rm».-h EH: s

i to dr»criblt>n the individual r«a you tec him on th? joh. Intcrprrt 
werirs of w 1 nIrnieiit a (hnt Apply in nofn.- drgfrr to most profile. To 
heading ’’enifpr y. " K<-ad rnch stntcmrot and insert in the box (he 
utrtnent npplirs to (hr firrs.-n covrrrd l»y this report.

X • HlvfftOT 00510710 Tk-;,n. hEnCS Can GIVI NO OPINION AS To ROW Th 
moiyiovat

1 • APPtlli TO Tw£ IK^V’IJUAL to Txl HAST P0C5I0LI OEGfttt 
CAirconv NUMOtn a • applies to inch v t nut;. a limited dcgrie

3 • APPLIES TO IhO'Vl.l:;*; Tn AN AvtRAGF OEGPfE
4 • APPM'3 IC INOIVlOt^ rt? AN AWOvt AVERAGE DCCnit
5 • A**u»*.» TO iwOtviObH; ’U AN OuTSTasotNC. OfGBlt

Of5CPIpfI MN APPLIES TO TmE

GA TEGOWY 5T A TF.MLN T i-'t iUH* S T A 11 M f N T C A u C.ONY 5 TA TIMf NT

2 _ A ll 1 « f 0 f V>C« 4 ’ 1 . It I 1 MIS it » r Am f> A a o 1 0 1
A< COW* 1 1 »m* 1 S 1 2 7 t. it tnirii /1 ii 0 - I < ut• 

11 o u I urn m o c । * n 5

3
2. c*w m a ■ t c i । : •; a hi*

....
lb Im J M 0 t i m mt I 1 f ii . iu*L*wrw'* :h c - 11 tn 1 • t • 

JtiOl 11 i ur Oss ' Hl IHlt

4 j. ««l i m i n < t i « t <x nil 3 JJ. It f-ouo-f»uL or Ofwtat .

4. >» ‘UlrtlC >a oil faun- ! 4 . A Mt Its Hl 1 I IIOIl
3 ia a 2 I

5
5. j r a i r i a c o * t i * * r 11 » 4 • 

»U ItniHCti ‘ 51M 2 I
i», iinom vtii to 3u>tr

H t I 0 S 2
16. 0>9®t>’« ruoatvtwt

2
d. ItSIl IHt« fo stt* 

till a » am cl 3 ?
14- COM - 1 1 1 6 • si *■ Ou » 

M1QA1 pjMOIt
4 16. it tieusi** < uaifioyi

2
7 . CH Alt • v 0 a 4 *1 <" 'lent !-* i ? . CJ w ( 1 u ’ nl» > C i u h 0 t 1

__ 4
2t. It » I • 1 A t 1 l <

4 ft , H « 1 « I M 0 • 1 f Q A U C 1 1 i i ' i
9. ii cut •< ii I |Ja. Mil c ' I * I r. 1 l« It COS'

9. 4<I1 *h I n 4 1 04 ■ f i___ 5 J
«. t H 1 « 1 1 C l t 1 t l l

31
24. ncnifi’ii i»ooi« o»ni.

» ■ ta 4 • nil 0 « > l C 1

1 3 ■
10. CH C 0 pi it’- » w 1 • 4 r a c - r • 1

1
I ; ; u • • |V | -ill

{10. ceil a ; t •< lu . H » I ■J a v
___LJ£^12_Z_2L__

SECRET



14-00000
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r, I I fl I

Fl MESS REPORT
fh Fl I iif n ftpnt I / • j rp f • nn t ! ^<hii in iffnif p‘ / 1 t It i«*H tp f 'J 9 I *3? i
I. T hn Pt rn c v til n t I'm h'i t d 9 t t h in f>n*iil it>ii nt v * I i'ifn "in t i iln m/ t h n >tpp I I f 9t / &/> '• f

III i n'll v t •!■•.> ! f n t ffphn t I • p ) n t l< 9 flint * • f f J f * I I" ‘I
}. .4 pftio'lir timiil u I fi,h p • r f«//* in >■ • a* *n 4 Iil tn th* ut i 11 i •» f itin nf p»f9*nn*f,— „ . _ .
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w mr svrmYi xdp

x' ZJ
ir is OPT I ON 41. 97tKTHf,g OH NOT fHt'i ftn^SS ItfruKT IS rMOff Ft IHf PSttifUft

KIMSEY HERMAN E 11 Dec 1916 
a i v»3 »6«»

M DT

J Maryh 1953 .... TSS ... □ raphic Arts H epro_ Div

. x xk
is our

Dec 1955
, am u i'ii^ ' U /t mi o or
23 Dec 1954 to

SECT I GM JI t r--> <

22 Dec 19J5

- GS-LZ-

__ Ghl ei’i—I .1 Fehrixirv 1954 . - . . .
a r sncntc a*J*j i gsmi: •« rn G«f jav**. *:h i»pk.*'< imo-j t-ivtu ru him pi.ttt**', t^t --A37 thhie to 5H FL

in vtthf at tf »qii vney ) :

Bespohsiblc for technical analysis of documenta to be reproduced to determine 
special materials, techniques involved, existence of check points; analysis and 
comparison of reproductions and ori^inalH and preparation of critique on each 
reproduction. Determination of authenticity of alledged original docurnents; 
deterrnination of source of origin of analysis, including graphology. Evaluation 
and research into new techniques in graphic arts and authentication areas and 
development of field expedients i'>r tills activity, .Maintenance off |fj.Ms

f — - ' f maintains
norary oi information reialivc to qu<?Tnonc7r7Ioc77rr>ent v/fjrk~ poTIcc science.

READ THE ENTIttH FORM D^FOFi' ATTFAtrnna To COUPl.fTf. A.^ IT^m

SECRET
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5 I A I KMLN IS. . C A ! h GOm' I I.* S

SECRL I



A.’*4*7 AU? MIS OtiTHwOHiG

Broad knowledge of technical aspects of intelligence and counter - intelligence 
work, particularly in the authentication field.

8, *H<f a«( ult GyT11 **»? Is .1 •(A««CSS<S»
Excessive enthusiasm in his own field which causes him to "ovcrtalk" occassioi 

ally; at times this results in an unconscious reaction by his hearers to give infor­
mation he is passing on a lower professional evaluation than is justified.

SECRET
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I UA I M I N c pc OR

di fori p«omo r1 on

CXJ

CZI

Continued contact with questioned document profruni

'A

•r AKntss.

HMhSlilt nuhii OF

CTJ

SECRET

SECTION VI

C. nfxhcnn^.K:

CXI

DOFS NOT PtBFOPU DuTILS ApEQUATCLY* Hf 19 
iNCOMPtTCNT.
DADFiY AotQuAfl In rr »p onuanCc । alThOuqi nt 

r.MlUANCr on THAINING. HF

INI PlHI UMMANCr« 
pqn s i nii t r i r :< i« 

pt«i»ums his out|| o

CARRIE fl Oli T MANY OF hIS

IN.buCH AN OUTSTANDING

Ifl THIS INDIVIDUAL GITTER QUALM HO FOP ROHN IN SOME.

L7_l

77
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GARD
1 ’ • CAOC

. GS-11

fhnes

11 Dec. 1916 "] MKINSEY Herman E

23 March 1953 DDE TS3

ixx';

2$ December 195b to 23 December 195b

ClChief, Analysis Sc Research Hranch 1 February 1954

22 December 19, 
-section ii

rr „ nw:.,). Makes analyses of documents preliminary to reproduction;
determines necessity for special procurement P
determines existence of checkpoints, departures from normal security printings;

ir is oi-nonM. rHuinht on wr this rt nrsr. !•

3tC TI ON I < lr> hr r, >r-t ,

• makes critique of 
operations dc3ks;[

1 Gcm-ducts questioned document analysis for

CorCducts training in field expedients off 
tication; conducts briefing in general graphic art 
develops new and field methods for document act
Maintains liaison with 
documentation, police sc i enc es, etc.

and authen- 
s activity. Researches into and 
hentication H .
■al organizations active in fields of

777A MHf. NN

. 37-189

: Janes H. Drum

SECRET
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i’CTlON V

a. •waT a®€ Cu TsTano in * s?«i\srsj»

Very broad knowledge of technical aspects in intelligence operations; enthusiasm 
and devotion to type of work he is icing.

B. «maT A»t wIS OUT5TAN 0 ING

Tendency to wander away from specific subjects during discussions because of the 
many vaguely related and remotely corollary situations he has experienced and/or 
learned about.

SECRET
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None

CP CX”f

No

None at present

SECTION VI
r op f i n t * box unde

A. OlKECTiONS. C. DlHECTlOSS

DOFS NOT PERFORM DUTIES ADEQUATELY* ME 1$ HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY

BARELY, ApfOy ATt (N PERFORMANCE* ALTHOUGH Mt

OFTE»C FAILS TO CARRY OUT RESPONSIBILITIES 
COMPf TO. T'.Y .

OPPORTUNI TV.
HAS STRONG NEGATIVE ATT[TuO£. TO AAaD AGENCY. .

TEMPORARY STOP UNTIL HE CAN GET SOMETHING

PERFORMS
TENOS TO HAVE AN UNFAVORABLE ‘TTfTjDL TOWARD 
the agency..bothered b* minor frustr atiohs,.

MANNER.
LTJ . HIS ATTlTuDl TOWARD TH E INDIFFERENT

rtnrottuz his duties in such an outstanding

imposed er
CME I N

AVORA9LE ATTITUDE TOWARD THE

TUN I TY . WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN The AGENCY.
HAS an ENTHUSIASTIC ATT|TUOE TOWARD THE AGENCY 
..RILL PROBABLY NEVER CONSIDER *ORXING ANY­
PLACE BUT IN ThE AGENCY.

GRAD an bl re commenced.

STRENGTH 5 .

•HO Should be CONSIDERED FQR rapid ADVANCE-

SECRET

Satisfactory performance 
G PROGRESS.

BE EXPECTED. 
MORE TIME

DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED

OF DOUBTFUL

outstanding to
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SECRET
. jf CU» t If JVOPMAl ION

.rE^SONNEL evaluation REPORT >' PS

Ifai 7 through fill bt >y trta p««tun mluilij

ttf»» 1 th/^UfS i 9ill t>» cn«p i r-; •<: »y 4J3 r * of t t on t a / / t C ♦ 1 '

]. hiWt 1 I it ! 2
i:.-. ------

;h i-Hi• ±£L ». p<^।t kn nm
Tcvik rreivclc. Officer CL'-TS

'*. Of fit? : j i v w 5 D < h f M
;.‘'flre of

Iboaikptn'i, 1 if fitL.'. s»kl«< stu 
Cliicf l— ...)■• ii in ____ .

KN

•j. *imiod r.bi;>-y f
i’.ar 53 ”22

T
Dec 55

*. :t p r Qf ut 

£££31n; i;. । 
[ * ~| Da 4 4 4 < 'J«“afi •.

f" ~~ 1 Mnud I . I SfacHI
| *♦»»* I c* $oi?»r*''V'r

7. U»T fOU* IN VHyt« Qt flit* 4 MIU PlSCMlPTIVN 0> fU». C*H «h0< CUflU

a. Analyze !';r<A;p p 21 i'°" t.io purpor.fi off |------------- -------------------------- ।
b, Conduct, .a ’ I _____ _____________ I
c, Conduct ot''^lXIon?jrijrnLfif7t—LLnalysiu-by^LumprrrTnffTuTirnLlentrrrylrfffurzhTrilZi^

t'jnwri.W.'j-', inks, paper, etc., for the purpose of ostablishiiir the authenticity
or true 3-zra of ths aset’sent, J

d, Conduct retearciij I

e. ICxintrsi..'. liticon wit.h ••.■•.ruri.ty-clcarc'i ;;07nrrvnent afcndea .'ini consultant.:; en- 
Ra.'ted in 'ioc'it.er.t exxLir.dilun -work. ;

s. List cci.-sses w r.-.’pucrion cowR^rrr lwrihg uLfaBt ftpioo.

Nt** of C<ii»rt* of Cour**1 Jjto C.?*? (•tM

iiOHK

9. )u «H*r TrPE CP f.tr tut »cu NuntK.' i.i’fafSIfoT

Intelligence Documor.:u.7..1 ?::.
if oiFFtRor «oiis pst'rxi .irs. veun <ju*i ikicki ions UPrnuot, *N0«iffcr, skills).

Hot applicable.

11. MltHT 0( f* K ‘EDiQh’i CN T"f 0UTH5 I I5T£O UKST* I T I M 7 *90*!,

i- .r. is veil otvl; fi ?•: to ixsrfonr. all tasks assigned hiu and cr.nable of
greater msr.<..-.51.bil;.tiea. hr is sati;re, has broad experience in lr.tol.Ltrer.ee aciiv.lt.ie: 
is an exccH'sr.'. Instructor, nip.n?Ie cf clear self-expression. Ho has ac<r.i'. a 
wealth of knicwla-sr-e in the ;f <1 cf docu.'m:.-.t ;::tcLLii;cnee lb.$v:«-.rh srido fic.i.i cic'erlrace, 
acaderic study, aid instru.-;.-..-. H experience. A pleasiii;'', personality, ;;oc.! ver/ae'. 
rsan. His p.'rfoTO.v^r -'n duties assirned hc.s been excellent.

Foa< no. SECRET
WAV 1A<» *’•

^^■sfeei&^'ga^gwgWBWsawgiMgsgqgsw^



1 .•, ix ."if »( ; t : <

/ujcept.'.r.ce

idea:;, coo;

r r-ij ri rt«r;K»H<c ►*«i ? Lx •

of rvr.jiofKribl li ?.y, thesvuprx'C'J» ero:LTn<:

* ♦ viori •

■;* <;«/r \ r amo isq ?*

V; r-cw teehnInnes ar,/J

;i. gm an Ar AS*1!;!

kr.nwl

C* *(c»9PMiMCt SHOULD THIS C <“* Ct HT * • ? 5 jr»o»f

rdne o!' Graphic Arts r.-.eelu-_",icai ;cchnlrpi

■>• >g .» r f

-.vr^\ion of new tccnr.lcues

in practical •.iociuaontation.

lx. COMU(XT Cx THIS at>l i > it TO n«xoit Jifiro Sf <»CxS IS 11' 111.0. >» .« TV’VOC.

Ilas capacity to handle Rroatcr resjxinsibili: ies, cspecit.^y in technical or associated

truirun/- activities,

I?, arc TMCHf othcr gut h$ a*«।ch «nn« sun tris *’RVh*$ ;va;ukm»ov.t ^'opf i•>.o '» m
pot,ibI•.|

Possibly, -nt present feels ho is perronr-lnsi ::<:rv.}.cor1 to A;-:oac/
which heretofore have receive.; iiitlc sc;cx'rt.; ch.'irj’V. •z_,,:; cccarK.’i-.t reproa'det'on

ar.c! o ;>e ratier.al ana! ya is, researc’’..^ '

16» WRAf TRAINING OR R?’a::O5) po r©u AltvWWfNe FOR Tf’S

L’oixj at present; continued vldcniny, of his rresent if advanced tec-snieuey
in 'iocurrwnt cxmr.lnation and | |

If, If. fi^ORwa.nCi curing tfROst PtAfOO HAS InSa n . ?M«t 1 * -:-f ^fHORAMnuH r»i?
f R 5 0 .‘I C f 'JH £ AT < jf < C * » ri f

le. th'h i hnuancn repost was ah* o'scusseo n’» rnt *i«se* jh,o«"!u. > r; l

COMMtwl On Him ?, a At»O 7, AH 5hO«j» stt?* wwcf* IT ‘ ■ ;e.

StCRH
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6155S i .sr-’H/.hiic ho; nt (parr ;;__ ______ .

RIMSKY, Hennnn Edward Lee 1716

Fitness Report Dee 1957 - 1?5? "...Is a wry conpctont eu-.o.—zlsor from a
technical 3tnnd”olnt In that he has a applicable knowledge of the complex
XtH activities. In many respects this tends to contribute to bln weakness In 
that he measures tho potential of hla ror: nnel by his own level’ of proficiency rather 
than a team level. This creates a situation whereby he ha* ter,denev to ;>e rfpm many 
functions which he could delegate to Ms personnel," Rater, 1'. J, 3zego. Reviewer, 
J. F, Marzen,

Fitness Report Jan 1*^0 - van i960 -- ", . .thorough technical knowledge of A4R 
activities qualifies him as a ennpotent Supervisor, Since tho last reporting per lol, 
ho has delegated more rosnonai bi ll t io 11 to personnel under his supervision, This, in 
effect, has incrunsed tho productive capability of his branch." Tutor, ?, J, Szegb. 
Reviewer, J, F. Marzcn. j

i 
I

i 
i 
i

■ i

An’roc*.nt1. <--?y I-j'■ J from Chief, NXA, f-c excellent work ai Hafwrt C-lii nerfc.ra® 1 by r
T.ii> ;wr.M»»l, r-»klisrao-.l by Chief, 1';. '

C ,v i 51.1 .»n iI > fron the fin’,-!, conveyer, o.- the Career kivwfo^r.t Officer, Ti’i, 
for efficiency la rendering supp.vl io an iwxirutt on.
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SECRET
Security Information

 WLiEY,- IIKKMAM ----- --------  
Name:___LasL First Middle

TO: All C. 1. A. Personnel

FROM: Personnel Director

SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

1. The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and accuratez 
data on all personnel. The new system will aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience lor vacancies which may occur. It 
is also expected that the new system will provide readily accessible statistics 
for planning and management purposes.

2. The attached questionnaire is designed to cover adequately those 
factors in which the Agency is interested. Although the information is, in 
a large measure, already reflected in previous forms submitted by you.it 
Is felt that your time within the organization may enable you to emphasize 
those qualifications pertinent to its needs. The questionnaire also serves 
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

SECR ET
Security Information

Aocx *0, 
•it mi
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SECRET

PERSONNEL QUALIFICATION QUESTIONNAIRE

IAME (i n i <J d 1 ej 3. Office
(nu ent ry)

■I, Date of Birth

X U.S, 
Othe r

HERMAN
5 X male (1) 

female (Z)

EI/NARU
Martial Statu;;
Nr. Dependents 23 March 53

/: (I) x G• rth(T) Ma r riagefl)
(4) Other(specify)

citizenship acquired, if not by birth

EC. I. EDUCATION
1. Extent: (circle one)

z.
3.

Less than high school 
High school graduate 
Trade, Business or 
Commercial school 
graduate

-GED
jjc Two years college, or less
5, Over two years, no degree
6, Bachelor degree
7. Post-graduate study

(minimum 8 Bern, hrs.)

8. Masters degree.
9. Doctors degree

z
Name and location of1
College or University Major Minor

Dates att’d Yrs Com pl Degree Reed Scrn
HrsI*’ rorn To Day Night Title Date

3

■1. Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &

School
Attendance Dales

Study or SpecializationF rorn To Tot. mo's

ill ET

staff, etc.)
School

Atle 
From

n d a n c e 
T<>

Dates 
Tol. mo's Study or Specialization

Haunter Intel 11 qence Corp; £ax=42— 2 1/2
(MOS 1301) 

Raain enursr for .Special Arent

Inst rnrtnr Hutrianc- fk-.isrn<
Apr-52
-Sept

Apr-5' 
( Sept.-,

; i Instructor, CIC School

-Chemical jlarfare s.r.".al ------Gau Hon Co-eor-lcion-d Officer
1
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SEC. II. WORK EXPERIENCE
1. CIA Experience: State the specific nature of duties performed with CIA and 

CIG. starting with your present position. Take position titles from your of­
ficial personnel papers, if you have pcrsonal copies. Please do not request 
your Official Personnel Polder. Include geographic area and subject matter 
dealt with, if applicable. Position Title is your classification title such as 
Geographer, Intelligence Officer, etc. Duty Title indicates your organization 
position such as - Section Chief, Branch Chief, Administrative Assistant, etc, 
and is to be filled in only if different to the Position Title. Approximate dates
(month and year) arc sufficient. Use a continuation sheet, if necessary, to 
adequately describe your duties.

From^j 'fp Tot. mos.

Grade Salary

Description of Duties:
Foreign ttncur.ent Analyst, :un! mr-’:: __________

Office GARD/T5S
Position

Duty
Title. r^rhnlral RrnJ^e!Cirfie^e Duty Station.it overseas:

From To Tot. mos. Description of Duties:

Grade Salary

Office
Position

Title:
Duty

Title: Duty Station,if overseas:
From To Tot. mos. Description of Duties:

Grade Salary

Office
Position

Title:
Duty

Title: Duty Station,if overseas;
From To’ Tot. mos. Description of Duties:

Grade Salary •

Office
Position

Title:
Duty

Title: 1 Duty Station, if overseas: |
2

SECRET
Security Information



SECRET
Security Information

SEC. II. WORK EXPERIENCE (CONT'D.)
2. Other than CIA: (Describe work experience for the last 15 years in sufficient

detail to permit specific coding of your qualifications. Include military work 
experience. List last position first. )Jf,f Wsfil WK*

SECRET 
Security Information

F romMay Lb ^ Oet • mo' 9_5_
Classification Gradefif in Federal

Exact Title ot yourposition ^,1TO Sunt-___________

Scrvice)sP-7 Sala ry £3021 .TO
Number and Class of Employees 
c ■ j labor®Supe rvi sed; 1ab

Description of Duties: Timber disease control, 
-- "■■hfin'’ forest, fires, nanp a/imt ni iiLratJ nnf fnnd.

tav, oroiect records, etc.)
Employe r „ H ^ririce
Kind of Business or organization
(i.:e. , paper products mfr, public 
utility) Forestry / Duty Station if overseas:
From . _ , , To / ■ , r Tot.mo's,,-Ape—L£>. »nr im U—
Classification Grade(if in Federal

.Exact Title of your position Camp Su pt.___________

Service)CPC 7 Salary $2fc?4.?6
Number and Class of Employees

Description of Duties: prokrty
nr forest, fires, eamp atfmi ni ct.rat i on r ( food.

Supervised:35 laborers ray. r;ro iect records. etc!
Employer s> Service
Kind of Business or organization
(i.e., paper products .mfr, public
utility) forestery Duty Station if overseas:
FromQct. 44- To Apr 4.5 Tot ’ 
Classification G radc(if in Federal

Exact Title of your position,^^^___________

Service )______ Salar y$l.IQ.per hr
Number and Class of Employees

Description of Duties: Brakeman on Beisel loco.

Supervised: nnnK___________________
Employei-McCloud Elver Lbr. Co.
Kind of Business or organization
(i.e., paper products mfr, public
utility) , Duty Station if overseas:
FromJune /A^Oct 44 Tot- 
Classification Grade(if in Federal
Service)______ Salary son.
Number and Class of Employees

Exact Title of your position ____________

Description of Duties: Working with horses, catt 
v/i crows.

Supervised: none
Employe rilrown Shasta ilanch.
Kind of Business or organization
(i.e., paper products mfr, public
utility) .. . ,'' HnrAA rnrmo and Duty Station if overseas:
F rOmn^ 1,3 T° .June ot ’ m°' s^_ 
Classification Gradc(if in Federal

Exact Title of your position 1 _______________

Service)______ Salary£90 per hr
Number and Class of Employees

Description of Duties: Handle lumber f; Operate

Supe rvi sed: r — nano ■ .
Employe:<;vrr [b,^. Co
Kind of Business or organization
(i.e., paper products mfr, public
utility) lAimber Duty Station :f overseas:



/'re: io 12L1. ipM--Total ■ enths—;—^2-----------------------

Military ."ervice

i-'rc-mjl Oct 19'iO to 10 "ay l/'il. Total ;-.on ths 7.
ClnnsTTicr.tier. -ra ;c (IF in "fcdc-nl fervice)---- Salary------- .7? per hr 
hhnacr and glass o" cwloyccs nupervised----- hone-----------------------  
• r-rlcyor--- ''rflcud-H i .-er Lumber Co.
Kind of -usinnss—h^T'cr
Exact Title b" your poo i tion—r-^rnkeman
jcscripticn of duties---- "rahenn on a' dic.Ml locomotive,
Puty ."'taticn if

Fronl hay ly.tO Tol Cat l?JtO Total J-onths 5___________________ ,
Class. ’rade TH in "'edor'aT Cervine) Salary__ iV^.oo per no,
huiibcr and Class of Employees Supervised__ 10-20 laborers

Employer " ___ "'orest Service_______________________ ■
Kind o'" business-_~2_ ___ ;__''’orrstry___ _______________________________
Exact Title of y-*urTosfKlon "oresT'/uarl____________ ~
.■Inscription of your duties___  Suppression and prevention of "orest 
Sires, enforcement of Forest Taxa, fi r:a intainnnce of Forest Z: eoiri.pt.
Tuty station it overseas__  ____ 

Kron 1 Get 1/33 Tol .*>y 17h0 Total months 7 ______________
Class. C-radb (Tf iirTccrernT Ter vice)_______ salary O.o> cor hr? 
’.'rmber and clans of employees supervised Cone ~

'•nployar^^ .-..jilio'yi -ivoi* Lumbar flomnanv_________________ ._______________
..ma of vusincss Lumber
?/<act Title of .-.•cur position Drake-inn___ _ "
description of your duties brnkn-.nn on’diesel locomotive

H;ty station if overseas r ~

from 1 Vav 1919 TO 1 dot 1939 Total ionths <________
Class. Grade (iF in mderal '■crvice) /'.alary dico.QQ s).jr'month.
L'unbor and class of employees supervised 10-20 laborers

"nploycr US "ernnt Service '
Kind of business___ "orortrv ~__________ :
Exact title o'- year position I'oro-t Guard
/iscripticn of your dut:i'.-n_____ ‘"■’.-■nression ","d_nrgvention op '■’Qppgt 
"ires, enforcement of "or^st Laws?-- maintainanoe of Forest <- Equip? 
jut/ station if overseas
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Sec IT, Par. 2.

rrcn y .'-n i p *1? "oj Fay 193?_  Total "onths_ h ___ ______________
Cl".?. ’■’•rr-!" (if in Federal '.’orvice),_____ ___ Salary <57>‘-' per ~~ 
”v.rnb?r and clan.': of 'Employees supervised lone '

Employer ;cCioud. ^^^7"^pnny ' " . ~
bind of t>uein<;-;3______ ■ 'i-»ci-______________ ______
Exact Title of your posit;.''' >•■’•.•’'■ -'•—n_______________ ~
neccripbion cf your duties____ dra’-e-.-n on a dciscl loco-etira

O'utv otat.ion3.f ovcrorrn.s ~

From 1 fet To 1 -Tan 1939 Total Months 3
'Jneuploynj *

From* ioir To ] Total-Konths
ifo^^iervlne)_______ ' 

itunber and class of K-’ployces .supervised
0a I ary Tffo.00 n>-o no. 
?'ono

dr. ploy o i'----------LiiGn.Xitl_2^E.ynZ_____________________________i__________
r-.ind o' businc-sa rjj.
V.'.x.-'ct Title of your position t.rtk-truck .•■.alesman.
Descrintion of youi duties' Sale and delivery or oil '■■ gasoli-w-To 
stations.______  _________________ _______ ____ ______________________________
Duty station if oversean___________________________________________________

From Feb 193" To /pril 193'- Total months 3?________________________
Classr^jradeli^in Federal Service)_________ '■alary O.bO per hr 
•it-ibor and class of ctiployeea auperviaed^ono

Employer ' c^lovTTiver lumber Tomonrr.'______
Kind o'' business________ "T-um-m-r
Exact title of your position ornb^rinn ______ ._______
T’o.acrinbion of your duties srnxnman on ’'io:;-?! locomotive.

3wty station overscan.



SFC. '.I. WORK EXPERIENCE
3. Special Work Experience: Check

you may have been employed.
01 U.S. Secret Service

0-4 U.S. Border Patrol
05 U.S. Narcotics Squad
06 FBI
07 Criminal Investigation Div.
21 Office of Naval Intelligence
22___ Office of War Information
23 Army G-2
20___ Office of Strategic Services

SEC. III. FOREIGN LANGUAGES

any of the following organizations by which

24 Air Force A-2
25 Foreign Economic Admin.
26 % Counter Intelligence Corps
27___ Immigration & Naturalization
28___ Strategic Services Unit
29__ Foreign Servicc. State Dept.
30__ Central Intelligence Group
31__ Armed Forces Security Agency
32___Coordinator of Information
33______Office of Facts & Figures
34___Board of Economic Warfare
35 Federal Communications Comm.

List below the foreign languages in which you have some competence. Be sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.

and written form (e.g., Arabic), explain your competence herein

''^Specialized Language Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, engineering, telecommuni­
cations, and military fields. List the language with the type ot speciality.

SECRET
Security Information
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SECRET
Security Information

SEC. IV. AREA KNOWLEDGE
1. List below any foreign countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence, 
military, commercial or professional work assignment.'

Country or Region
Later; of 

Residence, Study 
Etc.

| Manner in Which Knowledge 
Was Aquired (check (X) one)

Prnv»M Study
Japan '/Ad

X
- 19^1 -1951 X

Z rs 'J PiP-Ll UM Y JunpJ

ZiSpecialized Knowledge of Area
List specalizcd knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries, political parlies, etc., 
gained as a result of study or work assignment. Include name of employer 
or organization.

Count ry Type of Knowledge How and When Gained

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

skill
Per Cent of.
-Time Used Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment 
Using Skill OHener

Typi ng 1 . 2. 1. Yes 2. No
Shorthand 1. » 1. Yes Z. No
Shorthand System : 1. M ■'! n tirf I Z . Machine 3. Speedwriting.

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses: List any licenses or certi­

fication such as teachers, pilot, marine, 
etc.

Z. Hobbies; List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.

Hnr!iftnf sh 1 n.^ry ( hnn M

. nhQtor.raniLY^nd wearons.

SEC. VII. PROFESSIONAL. AND ACADEMIC HONORS
List any professional or academic associations or honorary societies in which
you hold membership. ,  . , . ,. , . . , . ,' 1 ------- Lo-flniar.inn/;.]—lain, mr I.teii*.! f i cn‘ 1 np ________

. — ... — . . Iciir Ohio

SECRET
Security Information
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SEC. VIII. PUBLICATIONS __________
List below the type ot writing (non-fiction: professional or scientific articles, |
general interest subjects, current events, etc; fiction: novels, short stori e s, etc . ) j-
of anv published materials ot which you were author or co-author. |

__________ Gv<tiit.hnr nf ? t ert, hook.-l at Lhe Count er 1 hie 1 M rence Cort? SchQgl .—1
( baervation and Description
nu-siwi yvid-ns? ____ _ _______1

Cn-r.iit.hor nf the C1C Inveriticator... A handtoiK for C1C xL'Xltle. -----------j

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented.

Device Patented 1
(1) Yes V) No
(1) Yes No
(0 Yes ‘ GO No

SEC. X.
Describi

CIA TESTS
below the type of tests which you have taken in CIA:

Type ot Test Date Taken ■I
______ ii

Ounl i t3 cation Trntn. Nov 19AS
u

____-J

f

SEC. XL
List any

PHYSICAL HANDICAPS 
physical handicaps you may have.

V b
g 
flp fl
J

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas?
(1) 2 year Tour J|/ (2) 4 year Tour y (J) Not intere sted 8

!
SEC. XIU. WORK ASSIGNMENT

In view of your total experience and education, for 
you think you arc best qualified?

what a ssi gum ent in CIA do

A 'j- 2 r
- k ? 1 Zr - 1 _ C A V £frt/y /? J St A___ z

it
i fl

s
i

SECRET
Security Information

%
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SEC. X;7. WIMTAKY STATUS
1. Status

’Vw r^ri fie red under the Selective Service Act of 1948 ? Yes ^No.
If yet. ndicite your present draft classification____

1. Pre lent Reserve or National Guard Status
Do-y/zv now have Reserve or National Guard Status ___ Yes No■
IE /it , complete the following.
]. Rlational .Guard
2. Air National Guard
3, A'.ijve Reserve Status (member of organized unit)
4. Xaittivc Reserve Status

Se rzl«r ■ Grade Location__________

Resem Unit with which currently affiliated___________ 1

Service Mobilization Assignment, if any

LoivXvz;. oi Service Records, if known_____________________________

SEC. XV. CIA TRAINING .
I.i.4^ the training courses or subjects you have taken while in the CIA.

Cour s t or Subject (from) Dates (to) Hours

..

SEC. X5/E_ REMARKS
fMe ihis space to indicate any other qualifications you may have which you do 
no? scribe above. ( •'rvic-I;-1 •!;!-[> .or '9- '7 ’C-a Oct h?,

ft^rah’l a nt.ik'ly in Appl Pr.yrnlnpy, fa!nalnny f Af fl C’nmmi
:w»o.1rativ« Technique-.. iMliveret! over .! COD hourri of Ischim on
•.cese subjects. Two (.') years experience in sunervisin? an inveat.irativa
~y^ laboratory which specia.ldzed in document examination, Number of

je-imael, five (Sk Itai fi)'yeara experience as Special Arent, CIC.
"-iaI of Six £6) yr am in QIC.®----- p< .-p-mr

ri
.. 'D zg.aP experience with 5-2 section. Combat Intelligence, Ir.terpertt tion

fend evaluation of infonMi ion.---------
"-.-r- n- sr^r-l. -< ‘ , -m 1 - s - i rm .

" — lr"r r.'.rsol. In''v.‘ p.-, rers-ur,. Troo-s. 'i .ink oitrcv^ri.' "icH /.rtille ■y.

DATE . .... SIGNATURE'-' /C-,. ■. .

SECRET 
cruelty Information
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standard; Cl '*•' w.n »w)
K»**’A“‘rr>»*' '/< ‘inv:

APPOINTMENT AFFIDAVITS
IMPORTANT,— Cefore swearing to th??? appointment affidavits,you should read and understand the 

attached information for appointee

CIA
tr>*pvrl,sMn* ur BfcftK-y) (Uutt«j or divitkwt) (Jia. f »'f rmt<<jrnraO

I. ...............?.f. ,I^®®®.T.......................  ..... . ...................................  do solemnly swear (or atucra) that -

A. OATH OF OFFICE
I will support and defend thc-Coastitution of the United States against all enemies, foreign and 

domestic; tlrat I.will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office-on which I am about to enter, SO HELP ME GOD,

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist, I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other • 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. 1 do fhrther swer.r (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that 1 am an employee of tire Federal 
Government. :

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage v/hiie an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AC TO PURCHASE AND SALE OF OFFICE
I have not paid. or offered or promised to pay, any money or other thing of value to ary person, 

fifm or corporation for the use of insluence to procure my appointment.

L AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and • 

correct.

—....23 torch 1953------ ----... ................ ..
(LArte S (il.jnctuxe yf

(X

Subscribed and s-iom before me this 23^.. day of....*toFCh.
Washington B,c.

(City)

|S£AZJ

A. D. 19. ’53.

(Title)

im/oa shouldNOTE.— // the carh is taken before a Notaiy Public the date of expiration cf bis .comn 
be shown.
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DECLARATION OF APPOINTEE
statement in thia

Impcrsonution ia a
C’lt Cd

Answer al! questions.This form h to be cor

-rir:

rv and state1 (A) IN CASE OF l *J UCLNC

f AC iOHY iEKHCl FROM Afir FO^HUfe'

INSTRUCTIONS TO APPOINTING OFFICER

3 lOrbppb

Hu v->

MAMI
( AnrAs<

ttftfl number, i/ A^jr)
; <■) J?M?on»RY on nor

#0 MxAH’Kf’iT W A:\rt<,y in WHICH 
1 mt-loKD

!-'«u 

( Cft^ch oml

1________ -.......... ......... .. .....................................

1....................................—.....................................
t

1. . ......................................... ... ...............................

1

!......... ..................... ................................................

t,..,........  -..............................
1

' INDICATE “YES” OR "NO” ANSWER BY PLACING 
IN PROPER COLUMN

6. AM YOU A CiriZJ'MO? CH DO \OUOWC AI U'IJV-L TOT»'£

MUMUMLU TM

offbrf before whrvn the

^J.CE fOR DETAILED ANSWERS TO OTHER OUE5IIOMS
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Standahd >ohm 144
r '.ouujitiiW ; ii A/<D RI STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

c. dau or bi uni 'i. KCICNriON GROUP

•Irtc 1‘nil I nnd the Pcrsvnnfl Office should complete Parti II
IMPORTANT

ifA
AOIL TO TAJ. SERVuS

PART I.—TMPlOYErS STATiVlat PART H—THIS CCHTH* 1$ 
FOR PERSONNEL OFFICE OSE

IUIA IZWICI: WU HAVE HA

'Mill

4. trsr OF ^ f'VICE IN ANY BRANCH Of THE ARMED FORCES OF TX WHO STATES. IF YOU HAD NO MILITARY

BRANCH
FROM— | TO—

cisCHARGe 
or (litbo/i.f)YTAR

7$yi
mcmh PAY Jtu I NOTCH • tux

/i^^y 
Army/ 
Army

Xa, /y-
A/>-

L DURING FEW W EMPLOYMENT SHOWN IN ITEM J. DID YOU HAVE A T.'Tti. OF MOPE THAN 6 MONTHS AfT/NCE 
OTTHOVT PAY, INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING VO CAE CALENDAR YEAR? f^ZYCS Q] NO 

’ ANSWER 15 “YLS." LIST FOLLOWING INrORMATIOH.

TTPt: If KNOWN 
\LWOP, Furl, ^u»p, AWOL, Mor Mar)

FROM— TO— TOTAL
YUU 

7^

■J. "

HOWTH

-i

OAV »IM 1 ecMTM | Ur YLAKi w*t

/

4 % *. x L* ;
7

r»»K

7
1'^

•L hONCREOlTABLE SERVXX

NGNC»EOI TABLE SERVKX

REEMPLOYMENT RIGHTS

HVICC LISTED IN ITEM 3. DID YOU ACQUIRE A PEA V kVL\7 CQMPETITIVE CIVIL SERVICE

. EXPIRATION DATE OF RHUJ- 
TICS RIGHTS

££ EXECUTED BEFORE A NOTARY PUBLIC OR OIHCR PERSONS AUlHORl^? TO ADMINISTER OATHS.

I wear (<x afBrm) that the above statements arc true to the best of my knowledje and belief.

Subscribed and worn to before me on I his

SEAL

NOTE: If oath is token before a Notary Public, the date cf etpirstk*® of his Commission should be tbcwti.

(OV£J?)
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I

I
I

PARi HI. —DETERMINING CREDITABLE SERVICE 
AND SERVICE COMPUTATION DATE FOR 

LEAVE PURPOSES

E

PAST IV.—DETERMINING CREDITABLE SERVICE
AND SERVICE COMPUTATION OATE^OR- 

REDuCTION IN FOrtCE PURPOSES

(To be completed only in these ca*c^ whm the amount cf creditable aovice for reduction 
it» force purpxMe* diffcru from the utnuunt creditable fur leave purposes)

NONCREDlPai £ (Hem /*)

CNTRANC?. CT

RLMAKKx

Mix^ThS



CONFIDENTIAL
Mcum wvjuwii

SECURITY APPROVAL

6 Feb. 1953

TOi Chief, Covert Femonnol. Dlvisio: Your iKefere 1-2594

FROM. Chief, Security Division Caso Number: 71129

SUBJECT. KINSEY, He naan Edward

1. Thin is to advise you of security action in the subjoctj cane as Indlcutod 
bolow:

Q Security approval Io granted the subject person for access to elnuulflod 
! nfortnatlon.

I**] Provisional clearance for full duty with CIA is granted undor the provisions 
of Paragraph D of Regulation 12-9 which provides for a temporary appolnt- 
niont ponding completion of full security investigation.

I | Tho Director of Central Intelligence has granted a provisional ck4iranoo 
for full duty with CIA under the provisions of paragraph ii of Regulation 
10-9 ; ’

2. Unloso tho subject pornon enters on duty within 60i days from ‘ho abovo 
date, thio approval becomes Invalid.

3. Subject is to bo polygraphed as part of tho E.O.D. procedures.

CONFIDENTIAL



( 3000





14-00000





14-00000

















14-00000



14-00000



1



14-00000

-1
5 £

i¥
^£

i^
Ui

i2
i





RECORD OF

PREVIOUS GOVERNMENT

SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN 

ST. LOUIS, MO.




