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hU ' J-':" My 
.......!>“ ---

12 January 19^8 

.MliMORANDUM fOR: Lee II. Wigron ■ '

VIA : Head of Career Service

THOM : H. Hefei ice *
Acting Director of Personnel

SUBJECT : Retirement Planning

1. In order to assist employees in planning for their 
eventual retirement, it is the practice of the Agency to 
inform each employee., well in advance of retirement, of 
the services the Agency provides .for retirement planning. ;

I
2. The prospect of retirement deserves serious thougnt 

and careful planning so that you may make the transition to. 
the next phase of life with purpose and confidence. To as-1' 
sist you in this regard, the Agency offers various resources 
which are attuned to the needs of prospective retirees. You 
will, in the future, lie invited by a Retirement Counselor to 
an individual pre-retiremcnt counseling session, or more than 
one if you wish. This phase of retirement planning will be 
tailored solely to your own particular situation and circum­
stances and will be within the context of the retirement 
system under which you will retire. The individual counseling 
sessions are intended to give you a wide range of information#- 
on...such matters as estimates of yeur-annui ty, survivor bene- ' 
fits, l i fe It n d—h e a l t h- insurance.,- Soc i a l^Sc.cu r_i ty_, .taxes , and 
afsiSYiincc in obtaining other employment. In addition, you 
wrn-w— rnvrrvd—co—nt tena—a_Re.tJ.r.emc.n t Informat ion Seminar 
that will be offered in the autumn of 19’781 - ------- -----------—------ -

3. Experience has amply demonstrated that advance
preparation eases the transition to retirement. I recom­
mend, strongly, that you avail yourself of the services the 
Agency offers you in planning your own retirement.

IT. He Eel ice
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MEMORANDUM FOR: John P. O'Reilly 
Lee H. Wjgren

SUBJECT Letter of Commendstion

We hove just completed a high level, sensitive 
conference of considerable Importance to both this 
Directorate and the Agency. Yon had the responsi­
bility for virtually every aspect of its organization 
and administration. The planning and execution had 
to be done with comprehensive attention to detail 
without losing sight of our overall objectives. For 
weeks in advance and, particularly, during the 
conference itself you carried out your duties with 
energy, skill and competence which have reflected 
very creditably upon the Agency. You showed consid­
erable tact and alertness in anticipating problems 
before they could ariso. Tho close and cooperative 
relationship you established with the command and 
support personnel at the meeting site, and your 
obvious rapport with our various guests, also 
contributed to tho efficient yet cordial environment 
in which the conference was conducted. You faced 
demanding and often complex rcsponsibi1ities, and I 
commend you for your excellent performance in meeting 
them.

William E. Nelson
Deputy Director for Operations

E2 IMPDET 
CL BY 36S248
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CI 535-75

1OR: Chairman, ODO Evaluation Boards

FROM : Chief, Counterintelligence Staff

SUBJECT : Promotion Recommendation for Lee 11. Wigren

1. I recommend that Lee 11. h'igren be promoted from GS-13 
to GS-14. Mr. bigren has been in grade since May 1962 and is 
now a GS-13, Step 8. He currently occupies a GS-15, Operations 
Officer, Branch Chief position.

2. Mr. Wigrcn was born 1 December 1923. lie received a 
BA degree in Russian Studies from Yale University in 19.47 and: 
an MA degree in History from Harvard University in 1950. He 
entered on duty with CIA as a US-06 clerk in March 1951. He 
subsequently attained professional status as an Intelligence 
Officer in 1952 and since that time has served variously as 
Intelligence Officer, Area Operations Officer, Biographies 
Officer, Instructor, and Operations Officer in DIV/D, Europe 
Division, SE Division, OTR, and since 1968 the Counterintelli­
gence Staff.

3. Most of Mr. Wigrcn's career has involved CE and CI 
matters. He has been primarily concerned with various aspects 
of the Counterintelligence research and analysis activity of 
SE Division and, since 1968, the Counterintelligence Staff. 
In the course of his various assignments, he has developed a 
broad and deep substantive knowledge of the Soviet intelli­
gence and security organs and their activities which has made 
him one of our more knowledgeable and effective, CI analysts. 
He is careful and thorough in his research, he writes well, 
and he has an established reputation within and without CIA 
as an interesting and effective lecturer concerning counter­
intelligence matters. His career record reflects a consistently 
professional performance of above-average quality in his vari­
ous CIA assignments. Additionally, that record is documented 
by several letters of appreciation from other US Government 
agencies and foreign liaison services for the highly profes­
sional assistance provided them by Mr. Wigren in the counter­
intelligence field.

SECRET
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4. Mr. Wigren is currently Chief of the External 
Research Branch of the Cl Research and Analysis Group. He 
is verforming the duties and responsibilities of this GS-15 
posit!?:' in a satisfactory manner. He manages the complex 
activities of six staff officers and nine contract person­
nel associated with this Branch and is responsible for the 
several research programs in which they are involved. He 
strives to direct and combine the best talents of the person­
nel under his supervision toward the achievement of his 
Branch's objectives while remaining sensitive to the personal 
and career interests of his employees. He is especially effec­
tive in dealing with the several contract personnel (including 
former defectors) under his supervision who, because of their 
professional status and diverse ethnic backgrounds, some­
times require especially understanding treatment.

5. In summary, Mr. Wigrcn is effectively and satis­
factorily performing the duties of a GS-15 Branch Chief in a 
position which requires specialized substantive knowledge 
and the ability to manage activities and supervise person­
nel. I believe that his demonstrated ability in this posi­
tion and his sustained record of job performance at an above- 
average level since his-last promotion clearly merit his 
promotion to GS-14 at this time.

Chief 
Counterintcl 1 igence St;/ff

SECRET
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DEPARTMENT O' DfrENuE 
defend school
NAVAL DISTRICT A4.XKGI0N 

Washington, o c ?r»j2O374

OFFICE OF THE COWAUDAN F

D0/0>/W

C-2O37/IS-2

Mr. William E, Nelson-
Deputy Director for Operations'
Central Intelligence Agency
Washington, D.C, 20505

2 5 JAM 1974

Dear Mr, Nelson:

(C) It is a distinct pleasure for me to express my sincere appreciation 
to Messrs. Raymond Rocca, William Decker, William Donnelly, John Bogart, 
Joseph Flaherty, Lee Wlgren, Robert Th.oca.s and Paul Johnson, all members 
of your staff, for their outstanding participation and support of our 
new "Soviet Intelligence Elective Seminar," Tills seminar provided an 
In-depth examination of the Soviet Intelligence and Security Services 
for twelve graduate degree candidates enrolled in the School’s new Masters 
Degree Program in Strategic Intelligence,

(U) Each Agency participant displayed a thorough knowledge of the subject 
interlaced with personal experiences and analyses which made each presen­
tation unique and extremely valuable for the seminar members. In addition 
to the participants' formal presentation-.,’, they also spent valuable time 
informally talking With individual members .of the seminar and faculty. 
Our students and faculty were enthusiastic in their praise of all aspects 
for the program; and they especially appreciated the cnndld discussions of > 
the problems Soviet intelligence poses both for the Agency and the;Intel­
ligence Community. Please convey to each participant our sincere thanks 
for his outstanding presentation and his interest In the School's Graduate 
Program.

(U) Your continued cooperation in assisting this School to educate students i 
whose intelligence capabilities will be an asset to the Services and i
Intelligence Community is deeply appreciated,

Sincerely,

W. J. FCIZKAS
Captain, iVSN
Coma .-.dact

CtttiM by...........V--................................... ..
E/i'/PT FROM CZ.’.'EPAL DECLASSIFICATION !
SCHEDULE -OF EXECUTIVE CTOER 11652
EXE.MFTION CATEGORY -Two. (2)................ .. .. <
OECLASSIFY CM cannot .U.dsC'JTIiiDP.d .,..

"Derivative information from material 
governed by ’’TA Regulation 10-Z9 1
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..South African Police Headquarters, 
Private Bag 94, 

Pretoria.

17th March, 1967.

Mr. R. Helms,
Ccdtral IntelMge.vre Agency,
WASHINGTON D,C.

IXirlng a recent conversation with ono of my officers in connection with tho 
visit of Mt; Henry Plsauko and Mr, Leo Wlitren. itsuddi'niy diiwni'd on rno Hint nithough 
I hud, lit the limo, rc'pxuitod boil. Mr. John Mortx nod Mixisrs. Pbinuko mid Wjgrcil to 
convey my sincere thanks and good wishes to you - which I nm sure they did - I had not 
yet written to you personally In connection with the matter.

Hank and Lee, as we icffectionatoly remember them, proved themselves to bo 
most worthy arn-bassadors of your country, as well as your service and I feel convinced 
Hint they left behind them a number of sincere new friends. They arc both obviously 
experienced officers with a wide and thorough knowledge of their respective fields and 
wo found their lectures highly instructive.

Fortunately, circumstances permitted the majority of my senior officers to 
attend the course In Pretoria and tho lucid manner In which Hnnk and Lee delivered tholr 
lectures, brought us all under a new and deeper awareness of the vital role being played 
by tho United States In the struggle against international communism, and for tho very 
great need of unity and closer co-operation amongst tho peoples of the free world if the 
communist onslaught is to be successfully withstood.

Please race again accept my sincere thanks for having made two such able 
and experienced officers as Hank and Leo available for tho purpose of lecturing to us.

Kindest regard^ 
Sincerely,

H, Jfi VAN^N BERGH. 

/RVZ

Ma j or - Gone r al.
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DEPARTMENT OF THE ARMY 
U S. ARMY INTELLKIENCE SCHOOL 

FORT HOLAtllRO’ MARYLAND 21219

15 March 1907

Mr. John H. Richardson 
Director of Training 
Central Intelligence Agency 
Langley, Virginia 20505

y Dear Mr. Richardson:

It is a pleasure, to express the appreciation of the 
Staff and Faculty of the U. S. Army Intelligence School 
for the presentation by Mr. Lee A. fWigren, at Fort Holabird, 

; on 8 March 1967, to personnel attendlhg”C.lass 67-SO-2 of the
Senior Foreign Officer Intelligence Course,-

i Mr. Wigren’s discussion of current trends in Soviet
= foreign policy was factual and timely. His examples of
■ Soviet activity in the foreign policy sphere in Vietnam,

the Middle East and Africa were of definite value to this 
t class. The talk was highly interesting and was enthusiastic­

ally received.
i

Thank you for your continued cooperation in our guest
! speaker program. Would you please convey to Mr. Wigren

the appreciation of the Staff and Faculty.

Sincerely,

Commandant
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MEMORANDUM FOR: Hr. Let II. 

THROUGH : Head of VU Career Service

fl Auguet l^b6

SUBJECT : Hot I f icat ion of l.'on-e 1 i g ib i 1 i ty for Designation as a
Participant In the CIA Retirement and Disability System

■1. Ah yon may know, we are In the process of reviewing the employment 
history and current career field of all employees in the Agency to identify 
those who arc eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual's Career Service. If the Head of his 
Career Service nominates him for participation in the System, this nomina­
tion Is reviewed by. the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 20-50 for participation, I have 
accepted this finding without further review by the CIA Retirement Board. 
This practice has been adopted in the. interest of expediting this screening 
process so that those employees who are eligible to participate in the Sys­
tem may be designated participants as soon ns possible,

2. In your case, the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 for designation as a partici­
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for designation.- From a review of your 
record It appears that the decision of your Career Service was based upon 
the fact that you have 15 years or more of Agency service, but have not as 
yet performed 60 months of qualifying service as required by regulation. My 
determination that you are not eligible at this time for designation in no 
way affects your current status under the Civil Service Retirement System, 
nor doea it preclude reconsideration of your eligibility to participate In 
the CIA System if you should meet -the requirements for designation in the 
future.

3. Should you desire further information concerning the requirements 
for designation as a participant in the. CIA Retirement System, I suggest that 
you read paragraph c of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated 30 July 1965, entitled "Public Law 88-643, The Central intelligence 
Agency Retirement Act of 1964 for Certain Employees."

4. Tt is always possible that the records upon which the determination 
made in your case may have been Incomplete or inaccurate regarding your actual 
employment history with the Agency. If, after studying the materials cited 
above, you have questions regarding the determination that you are not eligi­
ble to participate in the CIA Retirement System, please feel free to contact 
officials of your Career Service. They are familiar with the details of your 
case and will gladly discuss them with you. In addition, you may wish to dis­
cuss your case with the CIA Retirement Staff located in Room 205, Magazine 
Building (extension 2847), If such discussions do not resolve any questions 
you have regarding your eligibility, you may request that your case be formally 
considered by the CIA Retirement Board. However, this request must be made with­
in 30 days of the date of this memorandum.

1
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5 March 1963

MEMORANDUM POR: Clandestine Services Career Service Board, 
Socrotary \

SUBJECT : Promotion Recommendation for Mr. Loe II. Wlgrcn

1. In reconunending moat strongly Mr. Wlgren’s promotion 
.from G3-12 to GS-13, I feel it la only1 necessary to emphasize 
Hr. Wlgren’s educational background at Yale and Harvard, whore 
ho received a B.A. and M.A, in History and Russian; his ten 
years of work in tin Agency on Soviet intelligence in the CI 
Staff, Vl/D, and 3R Division; his ability during tbe'pust throe 
years in SR to supervise a group of over twelve people performing 
a variety of research functions, ranging from major studios to 
operational aids, on the RIS; his appreciation of the counter­
intelligence role of tho Agency and his furtherance of our 
mission.in that respect by the high standards of excellence of 
hia production; and his vigor in assuming and carrying out the 
duties of a Job formeily hold by a GS-15,

2. Mr. Nigren has been in grade for almost foui' years. 
He has had responsibilities and performed duties far above his 
grade level for three of those years while dealing with practically 
all of the DD/P, other agencies of the government, and foreign 
intelligence and security sorvicos. He is an acknowledged export 
in his field and equalled In it by no ono also in tho Agency, and 
possibly in the government as a whole. Hia fitness reports have 
reflected superior performance in evory important respect and out­
standing performance in many ways, with the highest personal char­
acteristics possible, doing a Job on a uniquely difficult subject, 
while using and training personnel who all too ofton have had 
little or no background for thoir positions. -

3. In my opinion, Mr. Wlgren is the most qualified GS-12 in 
the Division for promotion to G3-13, and I believe that the 
above comments and our four previous promotion recommendations 
amply support me.

JOHN M., MAU^Y,-. r»; r
Cldbf ,..3R Ut^lsioa -

SECRET



MEHJRAEDO4 PUR J Chief,

SUBJECT : Prctnotion Raqucat,
Loo H. WIOJUS

1. It 13 requested tlmt Mr. Wigren bo promoted to GS-1J.

2. Mr. Wigren received hlo EA from Yala in 1'^7, majoring in 
history oral Russian lan&Migu and area studies, and hlo MA from Harvard 
in 19h8 in history. -•• He carte on duty with the uovleh Intelligence 
Branch of what wa than Staff C in Month 1951, and stayed with that 
branch as a resaarch analyst on Soviet Intelligence until after its 
transfer to 6P./CE in early 1955, when bo transferred to WE Division 

* in search of a field BBdgisMnt. ouch aoslgnEent having beecrae 
increasingly doubtful by 1957, he transferred to Ri/D whore he re­
mained until ooalgnnent to this Division in April 1959 aa Chlof of 
SR/CS/Rcsesrch.

3. I talght aa well admit at the start that I have known 
Wigren since we were in high school together and I have always bean 
impressed with his ability, particularly in the research field. 
Additionally; be has been In or close to research on Soviet Ixrtelli> 
gancc far the^past 6^ years. This, caefijinod with hie 
background in research methodology, history in general and Russian 
history in particular, mode him ay natural choice for his present 
Job although I had never worked directly with him before. In the . 
post five months, I have had reason to be happy about EV choice. 
The main need in ER/CB/Rosaarch hits been far an established program 
of studios which wa might expect to ba produced in regular artier; 
this has been a need, to my poraozal Knowledge, since 1955. 
Wigren has quietly set up ouch a ecboaule with realistic target dates, 
is in touch with each study at each point during its production, and 
shows every indication of mooting his deadlines. Ho has a long-rungo 
interect in ccunter-intolligunco, Istcwt what ho is doing and why, and 
is ablo to orient hi a subordinates properly and direct their efforts.

* J*. Alt2uxi^i Mr. afl®rcn has been in grade only a relatively short 
time, since April 195$, X feel that he is doing a difficult Jeb 
excellently and that hi a pronation is Justified on the basis of 
acadmic background, Agency experience and current porfonaaaco.

SSM&D W.
eh/oop/ce
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StCURItf INrePNVlOH

PERSONNEL EVALUATION, REPORT

WI.OREN_______Loe___________ h I <j s-7__ Lln.^11 .^Ofr.

lE*w» | through 0 aiti bt ec»plft*d by Attaint atr nt iv? ot Pffionr.l Officer

1. NAb»t (Uttl (Nntl iMi.HInl fr. G«A5f T7. C-QS | I | ON THlf

U. OFFICE STAFF OH DIVISION 1HRANCH iAl’J o t k r • i. IF FlfAV. s ri CI r r S TA T ION

DLP FI __ 1 Staff c ~c^ r _) Firm

5. P(«!OO COVERED CT REPORT 6. TTFf OF MW
Fro® To I ~ r*T Initial fX ) MiWll t 1 Special

4-19-52 4-19-53 CZ23 «•

lltni 7 thtoufh tO till ,t>9 i'utplflf'1 by fht pt/ton trthjitad --•---------------------

It L!$T fOOR MAJOR OUTitS IN AfF«0X IMA If ORDER UP IMPORTANCE. A BRIEF DESCRIPTION OF fACM. OMIT MINOR PUTIfS.

1, Under general supervision, examine the structure end operational methods of doviet 
Intelligence services, end propare studlce based on thin exjunlnutlon,

2. Conduct research to determine current relationships between Jovlet intelligence 
services ;md those of the Soviet satellite countries,

3. Prepare analyses of special counterespionage problems for use In the field, headquart'ro 
and training.

4, Proparc counterespionage r.tudlos dealing with specific arene, and based on systematic 
analyses of espionage caseo In those areas,

J. Assist In the review of Country Plans from the counterespionage viewpoint,____

8. list counits Of iNirnucnoN cOMficrro ourihg refori period.

N.i*« oE Court* Location length.of Court* Oat* Completed

The following courses wore completed during the period .April to July-1951, And. have
not boon previously reported}'

1.Basic Orientation CoursejABaalc Intelligence Course; J.Operations Course;
and 4,Advanced Operations Conroe.

9- IB WHAt lift Of RORK ARE »OU FRIMARUE 1l< 11R15 F11> 1 , , . , , , ,
i “eoearch, analysis, ami support — till mainly

in the field of counterespionage.
If OlfftRtHT FROM YOUR PRESEHT JOB, EXPLAIN VOUR QUALIfICATI OHS lAfFlruOt, KHOWLEOGE, SRILLSK

11. BRIEfLI OESCRIBt THIS PERSON'S PERFORHAHCE OH THE MAJOR OUTtCS LlSt'O UHOCR HEM I ABOVE.

coo-••ej iil;: s"?,
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stcunnr i nicbm*r iqm

i; . IN RflU RtJf£CT 15. »Mt5 FPWi’S U.brORMAMU ON uCR MUSI NO TICEA9U ^GUU OR Ou r'. TANO • VO ?

«.l, C ,' v \ ; V

i

13 . On WHAT AVlCY Qf PERFORMANCE. 'MOuiO f N 1 j PlRSON C ON (, PI 7 RA I f £ P FOR T FOR SUF 1MFRO/fWfNT7

hH r,\‘ 1 ? •’. 1 • 't 1 z? i' ’ >/'/ ’> :' l, ~ ■’ i,; 1 1 * ’ '■ •!' • • *: 

He ran ri'jXrn a t:?J

”..y G /l

w C0MM£Nf ON THIS PERSON'S ADUHr TO "A*UU GREATER N £ 5 PON $ 1 6 I I • T 1 £ S NO« or IN TNI future.

Shot.’?; co ’toi ty 5 ^•(rz<;:ncn t w': tA'cii Cu; 1 ? ' ■;
•

1>- ART THFRt OTHER OUTtfS WHICH B£Tf£» SUIT THIS PERSON'S QU AL1F1CAT1 ONS7 IRRCOonwn^ 
ROM 1 b I « . I

• pprrprlatw r ♦ • »9 •pain t, If

Li. WHAT TRAINING OR ROTATION DO YOU ACCOMMLNO f()H THIS PFCSON?

aJcCi' j-. ^vcii Lik>1 
Sc:-3iiH:K'.vjan f’c/.j ruKIc,

(• GGu

1 7. IF. PfRFOTlMANCE DURING RCPOA7 PERIOD rAS bl(N UNSATISFACTORY* TM £«t 
PERSON OF UNSATISFACTORY PERFORMANCE*

IS ATTACHED COPY OF M£M0RAN0UM NOri/YtNG THIS |

16. this PCRSONNtt evaluation report has sun discussed with the pinion 
COMMENT On ULMS 1, e ANO 9* ARE *,NO«N OHO* UNDER UfM 20.

EVALUATED. ADDITIONAL COMMENT*. INCLUDING I

(^>'3 '^-r ----- 1

OATE /< 1
^NATURE OF Suu^w ; 7-ii ,'/ 1

19. I H*V£ REVIEWED Tri£ A60VE REPORT. iC6*««ntor M *ny, iro Aho.n In

...... . __ _ (/
20. COMMENTS: <«f noc«s>ar|t a«y bo contlhuab an tld« of co»»r a

• A . 1

SECRET
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/ r*.w . i niww • »hj. m. iwnrrm fv mvurnovj .on mvcA* »xev .ter to* ti tvtrt urn t\ rrmww. division

3 f C « € T 
sicu«tn

ROUTING AND ACTION SLIP TOR PERSONNEL EVALUATION REPORT
"" *W" MS3

I. HAM( H»<»» iMiddle! « G < A ? » PCS>7 TON !1 I LI

orr.

4. U r r • C I.

UDI'

5 1 *» » C« C h 1 s । I'-ii

» ___
Lot J M'I'l.
( 1 «• ‘ r IV

ir t 1 f io. SPEC 1*1 STATION

•). PtMiyn C/z/tPrC gf Ml rent 

r r o"» fo

e. t * r f e > s i r c t: __ _
1 1 trit i 4 I I y 1 < n n u 41 f 1 5 p»C 141

1 . 1 Ro 4 4 \ 1 gn** r. t t "_ | Qf .1 s n 1 g nr» n t 9* Supervisor

7. daii mlpo»i out 1*1 pi«io**iu ornct

______ y-zz-r?__________ ____
s. authentication itap owanchi

0*M NO. a, 1<IA
<p ww 31 uu

ROUTIMO ANO ACTION

RQtllRfD ACTION rt»sON to 
take ACTION

DA If ACTION 
C0MPUU0 INITIALS

9. a. Obtain two copies of CIA Form 37-151.
b. Enter data 1 ti 1 terns 1 through 6. above, in 

corresponding spaces of FER forma.
c, Attach thio action form and pamphlet "Your 

Evaluation Report" to PER forms.
d. Deliver forms to. immediate supervisor of 

person to bn evaluated.

Evaluations 
Officer

IQ. a. Deliver forms to person to be evaluated, 
b. Offer advice and assistance. Superv isor

t-'Afr S'?
.11. a. Complete items 7 through 10. 

b. Deliver foimu to supervisor.
Person to bo 

Evaluated

IC. a. Complete Items 11 through 17.
b. Attach warning memo, if required.
c. Deliver forms to reviewing official 

(auperviiior next in line).
Supervisor

^■7 A^r\ /

13. a. Review the evaluation.
b. . Dlacuen complete evaluation and 

recommendations with supervisor.
c. Record additional comments on form0.. .
d.Slgn forma in Item 19.
e. Deliver forms to supervisor.

Reviewing 
Official 3/

14. a. blscunu all aspects of avaluation with 
peraon being evaluated. (Explain right of 
appeal. If warning memo is prepared.)

b. Sign forma in Item 18.
c. Deliver forms to Evaluations Officer.

Supervisor

15. a. Deliver original copy of evaluation form tc 
Transactions and Records Branch, Personnel 
Division.

b. Retain the carbon copy for use of operat­
ing office and Office Career Service Board.

c. Detach Instruction S>>eet of Form 37-151 
if Item RO ('continue is unused.

Evaluations
Officer S0P

SECRET 4*01
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37. Occup. Satios

A. Poq«Mtod Br fNarftn A/wd Titled''/ /‘ -

ANDhFH 1. BUSBY CH/Sa/PERaONtfa."1
0. for Additional InfoTa-ntion Coil 0 ieme & Io!ephono txt.) <

E. C. JOHNSON X1*LO7

C. fcec Approved By (Slgnoturo And Title)
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A, Career Board D;

8. P01. Control
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REQUEST FOR PERSONNEL ACTION

l_10612a.._.
f.- sco

NIGRE!». LE3.H
3. CSC 7. C

M

G VTod.

±_F.~r^F\=.f.o
Mo i. Do *' 

..03 L a6.i..S2. 

6. CS - fOU

Mo I Do Ty<

i. Do

Lfll- 211

12. LCD 13

No . 2 a.03J.19J.51.
Ho • 2

CURRENT ASSIGNMENT

!n^2

| I*. Organi rotionul Designation*
i DDF FI STAFF
| EV D
J COULTER ESPIONAGE SECTIC?!
Li&ii-ALHIC UNH_________________________

Col. 1$. Location 01 OlHclol Station
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Stat ion Code

|1 '■ Dept.* Field 
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! 12 1

1 7. Position TIt Io 

BIOGPAPHIC OF?_____________ ____________

IS. Petition No.
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20. Occup. Seriea
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24. Dote 01 Grade 25. PSI Ov. 26. Appropriation Number
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Mo Da Yr
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a cdp ®
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3d. Position Title
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43. App/cpr iat ion Number41. Oat • 01 Gt ode 12. PSI Bv»
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REQUEST FOR PERSONNEL ACTION
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Fj. CSC Potmt.

Y«5-1 (Code

No • 2 | 1
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Da. । Yr.

11. (Edi 112. LCD_________

Yot-1 jCMo Mo. D<j. Yr.,
No-2 |

23^..?

Yo; - 1 
No -2

Code

PREVIOUS ASSIGNMENT

14. Orgoniiationol Dosignofrons

CC? t i >7 ‘.7:

i « i j । U

'CS-Ji'.Tlh cSHOi A5E SECT i Ci.

CiCC^APriC - 17

Code

';ic;

15/ Location Ol Official Station Station Code

7>"’3

16. Dopt • Field 

Dept • Code
USIld - 
Frgn • c

17. Position Title

SiC-c^APHic err

18. Position No.

;i- ■

19. Sorv.

c.s

20. Occup. Sones •

ci3?-3i

21. Grado a Stop

11 t 3

22. Salary Or Kato 

-

3P39=r

23. $D

r;i

24. DatoOIGrado 25. PSI Duo 26. Appropriation Number •

■- ‘-j

Mb. Da. Yr.
01 I 16 I

Mo. Da. Yr.
Cl । 12 j

ACTION



lEMR-CaTS: FCS: Chief, FI

VIA: Fl/Rirsonnel

SUSJSCT: Rsrsonncl Action (Promotion)

1. it is reccoi-.ended that th*. Lee WIGREH be promoted from 
GS-11 to HS-L2. Mr. Wigrcn has been in his present grade since 
16 Jan.^rn- 1^5'5. Since he was assigned to Division D on 23 September 

 iiss beer, under ny.supervision. His performance during this 
time has it: least at. a 03-12 level.
1957.be

2. 3r- wigren’s duties warrant a GS-12. He 13 primarily 
engaged dr «a«?areh of a complex and tedious nature which requires 
a high aagrie cd professional competence.

3- St- Wigner. deserves a promotion on the basis of his Job 
perferssnne. Since coming under my supervision, he has consistently
shown himself' 
and the -hiri q 
flair for rene

APPROVE?:

FKAHK B. RALE

so be a conscientious, dilligent and capable employee ; 
uality of his reports are indicative of his intelligence 
arch, and ability to.write effectively.

AL5SRT P. KEiGEL
Chief, Special Act!vlties'Sr., Fl/D

E, chief, Fl/Divisioh D ,



REQUEST FOR PERSONNEL ACTION
1. Serial No. 2. Nome (Lo»t- F ir *t-Middle)

WIGREH, LEE H.

J. C^rte Of B'rfh 4. Vet. Pref. 5. So.

M

6. CS • EDO
Mg

12
Da 
1

Yr
23

Nono-0
5 Pil 110 Pl-2

Mo Da Yr

7. SCO 8. CSC Retmt 9. CSC Or OtKer Legal Authority 10. Apmt. Aff idav. 1 l.F EGLI 12. LCD >3-Mo Do Yr Yo. • 1 Cod. 
No • 2 1

Mo Do Yr yei.|ICod.
No -2l

Mo Do Yr Yo. • 1
No ■ 2

PREVIOUS ASSIGNMENT

ACTION

14. Organ!rational Designation* .

DDP/WE 
Scandinavian Branch, FI.FP, W{ 
Sweden

Code 15. Location Of Official Station

WcchlngtoD, D. C.

Station Code

16. Dept.* Field 17. Position Title
Area Ops Officer

18. Position No.
<£®-55

19. Sot.

6.5
20. Occup. Serios

cyji- 0/
Oopt • AX Code 
uJid-
F-rgn •
21. Grade A Step 

<00-11 2
22. Salary Or Rote
, 6605

23. SO
DI

24. Dote Of Code 25. PSI Do. 26. Appropriation Number
8-3600-20Mo Da Yr Mo Da Yr

PRESENT ASSIGNMENT

27. Nature Of Action

REASSIGNMENT

Code 2?. Elf. Dato 
Mo Da Yr

// 1/7 h7

29. Type Of Employee Code

L’

30. Separation Dota

fl

31. Ofganixatlonql Designation*
DDP . FI Staff

Biographic Unit

32. Location Of Official Station

Waohington, D. C

33. Dept.- Field 34. Position Title 35. Position No. 36. Serv.

Station Cod*

37. Occup. Soriot
Dept-XX Code 
Uafld*
Fran • ,
38. Grado A Step

Biographic Officer ST-712 til

Ci^-U 2 6605

39. Salary Or Soto I40. so 1 41. Dato 01 CroJ. n. nsrboi - 43. Appropriation Number
1 DI 
1

| Mo Da Yr 
__ 1 C! 1 /O 153 ~

Mo ' Da Yr
8-2305-23

FRANK B. ROWLETT, Ch£efT FT/P' 
B. For Additional Information Call (Nome & Tolopho*

Jean E. Stake, Erst Ext. 1245.

A. Career Board £

C. Cloa«lflre»tan 
Remark a ■

1152a

C. RoqvoH Approved By (Signature And Title)

Exe.)

612

SOURCE OF REQUE

CLEARANCES
Signature

□cement

F. Approved By



"E'.OXi: Dir: Rd: Personnel /older

SUBJECT : Career Devnlopncnt Flan - for KfORrl'i Lee H,

An in<tlvicinal career plan has been developed or. 

the above subject, approved on ?0 F'ove.v.her J9% 

and is on filo in the FT Career Mana^enent Office,

; -A y 6 ifiOlif.iU* X, bAc-ELS

PI Career Kanagescnt Officer



REQUEST FOR PERSONNEL ACTION VOJCHERED
REQUESTING OFFICE; Fill in ifem# 1 Through 12 and A through D except dB end 7 unleii olherwlio Inifructad. 

II applicable, obtain resignation and fill in separation data on reverie.'
t RAM( (Mt — Mita—Mtt. ~One {iten name, inihtllji, and •< i diic o> sixth L AEQWEH NQ 4 DATE or REODEtY

Mr. Lee U. WIGREN
L W*rutf OF ACTION RfOUEtTl□:

A PiBlOflHtl whathat appoint mint, ptomotlon, aaporation, ate.)

Reassigiiaant
8. POSJETOM {Spatiff vrhothec atlabit th, change tradoor tit fa, etc.)

raou-
Area Ops. Officer BB 67-11

G8-OI36.01-11 $5940.00 p.a.

DDP^ffi
Scandinavian Branch FI, PP, PM 
Sweden
Washington, D. C. 

I HUO fx I OnMTMtlrtJU

Incxanbent, Carter

8. ACG9UTE0 tt {Nt

officer 4 WB

1 Dec 1923
4 nucnvr oate 

4 PKOPOIEO.

ASAP

0. attiiovCO:

7 July 55
C 5 OU OTHER 
I rr.AL AUlHOlb

! i pomiiou rinc amo 
NUMOIR

t IfHviCC. DRAOL AND 
(AkABV

Ifl, OaCAMIMHOMAi 
DLMQNATlONI

it HUocutartti

u rino on otnnrHinrni

0. HtQVUY APPROVED BY

Area Opa Officer BB 55

GS-OI36.01-11 $5940.00 p.a.

DDP/WE 
Scandinavian Branch PI, PP, fM 
Sweden
Washington, D. C.

X | OtMArMCHfAl DP

n fz Wi

; PP/Oar»jr Sorites

G PC* ADDiriCHJE INFORMATION CALL and tataphofia attantif/fi)

H. E. EISSHKR. x 3124
13. VO ERAN K'UEUCMa:

flora w*n othu

PWD ‘OTHCR

UX RACE

I xl I 

II. APPROHHIAriON

‘ifnat tm:

Tit tat

to.

21. STANDARD E0HM 50 REMARKS

14. fVSITlOl/cLASSlHCAnotl ^flGH

NSW VICE I A REAL.

SD-DI '
18. summ TO c. s. 

KLElHLMENf ACT 
(113 -KO)

Yes

19. DATE Of-' M-iOinfi 
MFHT AEHOAVIM 
(ACCU^t&NS ONLY)

SU. I I.CAL KL'UUCHCl;

[^]ciaimed Qphovco

STATE: HafiS,

D. nJVCLMEjn OR EM Ft-

22. CLLXFMtCfZ iNrriAi on sigwaivrc

A.

9. CflL GW POS C-O^YPOL.

c. a^srrcATMjn J

DATE REMARKS:

r^t-1555

»5fiHBSg.,'4W.A84r.yu»i^^



Fi'OM 

v », «na 

iwi ovi'* v

REQUEST FOR PERSONNEL ACTION vouoyjtjn
REQUES1ING OFFICE: Fill In itemi 1 through 12 ond A through D except 6B and 7 unlesj olhirwhe instructed.

If opplicable, obtain nrtignaHon and fin“in leparation data on reverse.
1. N*M( (A# r.-.Viw-iVri, - Oh* fir an nama. Initiat(*), and in

Hr. Lee 1-. WJGKKil

nama) I DArt

1 J)

or bibih

-C. 1923

1 REQUlir NO, : < out Of

7~c3*cTc7^m*
1 rGALAt/;>v>;> 
a /

L NATURE or ICI1O4 Mini'HflD
A ftASONNtl Msfavdy ahfilut appolnlmfnl, pfftmnflnn. tapacafian, »ro.>

Rc .u; r> 1 ghr.e n t

a tnicrivr oart 
A PRQP0HO-.

ASAP

D, APPROVED. •■
& TOUT ION »halhvr aatabliih, vlmn^a jtada or 1 it la. ate.)

TROW-•

mtcii. orr. (hi) bv 227
GS-0136.51-11 to’^o.oo P-“.

ddp/fi

Staff C
Soviet Intelligence Branch
Soviet Intcll. 0p»'. Guidance; See.
WilhIi i ihrtn, D. C*

1 1 nuo lx | DPHirMIMfAl

I WSniOU lint ANO 
NOMSUi

ft tlRYlCt, QRADt, ANO 
HUM

|ft OBCANIZAnONAl 
ommnoNj

IL HtAOamiERI

11 lino OR OEPARTMCNrAL

TO—

Area Opo. Officer Bi; 6y-H 
GS-O13^.01-11 :p^9^G,00 p.a.

DDP/WE
Scandinavian Branch, KI, PP, F!4 
3vcd.cn

Wanhlngton, D. C. j
| ntio | tHtunuunn. |

JL fl(£URSt (L-«a tararao if pacaaiaty) 1
Fitness report of October 195^ la current, adequate and needs no change or inodificatl.o|i

&. R€QUl$nO BT (.Vil.&

—A—IL.-ORIiKl,- PerxioruK;
C TOR ADDITIONAL INIOBMaiiOM CALL {Nam

4i 41 Tit lot

M prr.i non ccA:r:ii/cAriofi action

I a Houin AFFROyEo m ~>\

r. U

13. VETERAN PHttERINCE

MHC wwti onau! s rr.
i

. I_X_

ij ruiNr 

rma |orriEP

NEW VILA 1. A. ACAL

SD - SI
IS 

SLX

If-

16. 
RACE

IL

U. APPROPRIATION
,rom: 5-2305-23 .! ^'->7 kin-h r.,:; K, ■

™ ■ tt.-uw-ao ,

18. SUhP.er TO C. 5. 
hcnarML/ir f^cc 

(YL5-N0)

19. DAir. OF APPOINT* 
MCNT AlTiUAVH'j 
(A(XL2^ION3 ONLY)

Vt. LL6*L PXSitZNCC

Q CLAIMED Qpp/7/ED 

STATL V^C.

8. CEIL OR PCS. CONTROL

21. STANDARD PORN (iO REMARKS

REMARKS:22. CLEARANCES

CLASSIFICATION

PLACEMENT OR EMPL

INITIAL OR SIGNATURE



4-00000

’1'0: Chief, Wrf/l vX

. SHUM: 3”/CZ/Holbrook

, ;>UBJiCf: Tmaefar of Personnel

1. Chiu Is to notify you that Lee H. Wl^ren, 
to 311/Ui', jo avo.liable for robxaa to az/l, currently OHnl.xed



14-00000

r~»................  ' Wr ‘ *”
REQUEST FOR PERSONNEL ACTION V 0 U C H E H E D

REQUESTING OFFICE: Fill in Item) 1 through 12 and A through D except 6B and 7 unless otherwise Instructed.
If applicable/ obtain resignation and fill In separation data on reverse.

t MMt ■bit*.- Ono Xivon nnma. initially), on J an nnttta) L DATE or URtH j i nrou»n no. 1 I OATC OF fllQVt;r

Hr. Lee H. L’IG.TEh 1 17V"3 ' 9 Dec. lyf 'f

1 N)tuc>r t.i Knorr pfouerno:A ('Jpoftiy vriintfiof ar'polntmant, t'lufn'jlion, atparntinn, ata.)
A (MfCTIVE DAH 

A ►’ROP0SIO:
7. C S OR or HER 

LEGALAUTHOR- 
try

phohotion
0. POMH&N Opacify nhothot eatab/iab, chnn£a Afada ut f it to, ato.)

U. APPROVED:

I'7 '

,M"“ Intell. off. (Fl) ’3V 22? I a rorinoN urtt iso 
HUM8U I/lt--•11. Off. (FI) S’7 227 *

GS-C136.51-9 55185

DDI'/PI

Staff C
Soviet Intelligence Branch
Soviet Iritell. Ops. O'cl'ltncc St

'.lanriln^ton, D.C. 1

A StRVICC WA0L INO 
SALARf

tl ORfi^irinonM 
DtSlCNAnONl

c.
H. HEAOQOAtntet

03-0136.51-11 35940 p.a.

DDF/FI

Staff C
Soviet Intelligence Branch
Soviet Tntall. Ops. Guidance Sec. 

l/ashlngton, D.C.
| | HitO ( x [ CIPARTMfRfAl ‘ |

P. HEtO 0» OEHBrUmm j I | ntiO | xl OtMITMtBTAt

A 02MAA1) fjjw tovitaa if r.or.aaaaty}

__ ' ft 17its slot rec
0. AEOUtSttO if (Hamo and til In)

SEX jPACC

13; VL'IEPAH PhCrtF^HCE

/K4«A 1 WAR 5 PT.M...k 10 POINT 

DISAQ^OTMEn

17. APPROPRIATION

^WU; ^2305-23

Actin
C. FOB IMIllOtiH, mro«M4TlOn CALI (Hanin ant/ to/ap^na aittmton}

I 0. tlMLil

14 CLAY; HC

0. DAff. or-' APPOINT. 
MF.hr Al» lUAVHS "•

20. M-GAL PF^IOENCE
(ACCLS5ION3 ONLY) Qcua«mc^ Q proved 

STATE;
2t. STARCAP.O FORM W REMARKS



<RET

CUMULATIVE TAUMSG RECORD
19, Dec: 0’ :hc r j/K'1

NAME

Loo H» ^1pWOmOTi?\ 1 ■ S t *< $ i GxMi * Tj

}MO 1 A I l ON i i ? K M EL 1

ML ACTION 
[ .'l«u <6

FROM: intel 1. Off.

..CUffC VniVt.
JS-9 I0: Intoll. Off. Jf-11 

_______LLuiTTC—_______ __

AOS

RI MASS• OWE
: TAKEN X Tx <. \ V<1 , 0 A H.

TAKEN

_ a_
---------------------------------- -------.... <c .

—- '

-

---------------- ------------------------

COURSE

DOES NOT MtCT

tt.ch

‘BS'LfL..-,

•psoc

Training Officer

no, subject

TO: Personnel 0

ssiblethrough you 
[’raining Officer.

'I"u"ase schedule 
who

osc (fill

MO

iva_ 

otot

ORC

locus

FROM: Career .Manas

____x._i2iur,—________________
The above projected personnel a 
Service Board. Additional t 
Training Officer to satisfy re

HS1

indicated above has 
f the proposed pecs

roved by the Career
.-ecoRT,ended by the 

r.el action.

e courses

53-77 SECRETH ill



\ APPLICATION FOR MEMBERSHIP 

in the CAREER STAFF of the 

CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence
Sin

I submit herewith my application for membership in the Career Staff of the 
Central Intelligence Agency as defined below:

"The Career Staff of the Central Intelligence Agency is a group of 
carefully selected and trained individuals who accept an obligation to 
devote themselves to. the needs of thd Agency, and who intend to make 
a career with the Agency."
In accordance with this definition, I desire to devote myself to the faith­

ful performance of duty in the Central Intelligence Agency, and I accept the 
obligations and conditions', of ihat service which are determined to be essen­
tial to the furtherance of its mission.

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in. my employment by the Central Intelli­
gence Agency. I am also aware that ds a member of the Career Staff, it will 
be my obligation to serve anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 

..order to carry, out this policy, full consideration will be given to my particular 
capabilities, interests, and personal , circumstances. By virtue of this applica­
tion for membership and upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my part, 
just and equitable attention will be accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com­
pletion of any assignments, I will be offered reossignments which are compati< 
ble insofar as possible with my abilities and career interests, and that I shall 
be entitled to rhe benefits now available or to be made available in the future 
to members of The Career Staff of the Central Intelligence Agency.__—

MEMBERSHIP IN THE CAREER STAFF OF 
THE CENTRAL INTatlGENCE AGENCY 

APPROVED, TO TAKE EFFECT '

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

EXECUTIVE DIRECTOR

THE-QA SUECTICyt-SOARD



5T*!*A»tn »V*M $Z 
ywwucjn? »’ x
Q t. CW U'<M 

w«m*U '- •
mmvh o*tt« r

REQUEST FOR PERSONNEL fiLTiON
REQUESTING OFFICE: Fill in item* 1 ihroHfit Vl end A through D except 6B and 7 unless otherwise instructed.

If applicable, obtair-rreignatien and fill in separation data on reverse.
V BAMt (Mr.—Xis*—Afr» —Or* giren nimi, inttorv cumainp)

?:r. lee I:. Y/ifren

4 OAK Of BUM

1 iXc /3

A ItQVLIT HQ» 4 OAUCT tUDUT

A «iT8CC Of KW1 WWSKO: 
. A nilOMLL vbtihar appointment, promoticn.^riunt>an. etc )

ReassipiT.cnt

I tincmt MT& 
A PftOfOlta;

' 5h

B. APPROVED:

7 c. s. cr err^
LEGAL AUTHOR­
ITY

A WMUQH i^peviry wb«?nez eatabhth, change grade ar tiilQ.aia )• *-

A REMARU (Itai nrer** if n+ct-tM/y)

FROM— 
Intelligence 0flicer B7 227 . -

:LPOJino>l T7TUM9
1 !WH»U

il.HKYTCE GUX A19 
5ALA8T

inizbllirence vfij.cei-(FI) 37227
•51-9 s5j6o per annumGS 1’32 per annum

Ob.^ . i
St-iT-T-' apGWiancrsu

OmUATlOM r

Sovi'-jt Intelligence Branchie t—irrtcil. 075. '..iiic.ance
• ^ns;-Aiv"* |-*Xi ;l .uuoQuuTns 1 fitu'll»0us• ui^canre1 

| 7e:ihin;;tcn, D.C.
£ ] nuo __ | X I DIP4RTMEKTAL I

it rruii an DEPUTimTii
| | FIELD [x | MM8TMEMTAI

B. kCGOCSTU IT (N«m© sni

t FOO AODHWMAl INFCRMAT10M CALL {Name am* totophanontomiuii)
Stingier*:

D. eCC££3T 4778

13 VETERAN PREFERENCE

NONE wwit OTHLR 5PT. ij powt

hub Rother

| U CLASSISACTION

NEW VICE ftOL.

15 
SEX

16. 
RACE

V;
I?. APPROPRIATION

raoM- h-2305-23
RETlKEVEM ACT 

’ 0LS—AO)

l>. DATE OF APPOINT­
MENT AFFIDAVITS 
UCO^rONs CNLY)

20. LEGAL RESIDENCE

□ claimed □proved

STATE:

21. STANDARD FORM 50 REMARKS

IB ru>l

REMARKS22. CLEARANCES INITIAL OR SIGNATURE | iwa-

A. I

D. CEIL. OR POS CONTROL i
C CLASSIFICATION

)

0. PLACEMENT CR EMPL

E. ♦'
F, APPROVED BY



I tw* 52

REQUEST FOR PERSONNEL ACTION_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
REQUESTING OFFICE: Fill In ittxi 1 through IS end.Athrough D except 68 and 7 unl«« ofhfrwlie instructed.

II opplicahh; obtain repyr.-anon and fill in separation data on reverse.
1 I HWC firtn mint, tutmc^)

I Lir. Lee H. Wigron.
2 curs hum

1 Lk’c 1723

1. AIQ8UT BO. A C»rt OF MQ1WST

12 ily 53 ?
{1 uro»r ct wrm irosnrtB:
| A PIAS6MU whitht stptrttica, fte )

i ^rcrnotlcn

A MHCfrvf Mil 
A noroito

0. APPROVE.

7. c S.ORCTHlP • 
U’GAL AuTHO 
ITY

3

Il PMffMB (Spccxf/ vhttbvr ftitbliih, or cafe, •r«)

,m*~ Intelligence Officer E7 227-7
65 1J2 7
DDP/PI ^330
STAFF C
Soviet Intelligence Bra.-zrh
Soviet Intel.Opex^tions Sjid.Se
Washington, DC

| | rtao | x | eturauTa

A rc.nnot inu MO 
B1«UA

& srrrct sutet 
UAAAT

U cesxvtzsnoNM

a eitscmsTCM

a mo ca mpmimimtil

intelligence Officer BV 227 j
OS 132 9 $5060 p.a. «

DDF/FI 3
STAFF C
Soviet Intelligence Branch 5

.Soviet Intel.Operations Guid.Seel
Washington, DC 1

| | ntio [ x ] ct/MrarMtu 3

21. FORM 50 REMARKS

Norat W*W8 /7T»CJR, ISKHHT MCA '/KX L A RCM-

i
DQAa ;O1K1P

;s.
SEX

U 1 17. APPROPRIATION 
pace!

2305-20

w. sunjrcT io c. s. 
.ki.TIFa.MLhr ACT 

(TL$-hQl

19. DATE OF APPOL’.T' | 29. UXA1. RCSlCtNCE 4
MtNFAIFIDAVrrS _ 4
(ACCCSWJMS &MLY> } FJ CLAIMED Q PROVES :]

I STATE j

EL CLEAP_M££S rnrriAL or 5i<^:srjR£ 1 TATE REMARKS:

A i
a CTH- POS. CONTROL i
G CLASSJFiCAnON 1
0. PLACEMENT OR EMPU i
L ..



Sccyrily ;nu'iun

i.’ 125?

TO; P.7) ‘

'P’iPZP.'GH: .Attain .?w5k\snel

i ‘WM; DD/PI

aGT: Chance cS JcJ^rv,

1. It is ?•;«:;»•.; f-&t the n.v'- Presently Ur. ted as beneficiary 
on ny roti recent o-.-lioy bv renored. that the Tol Sowing n.-.n0 b0 ) Utod 
an the Hole bar.eftry: _. ;

&s. Alice lUea vvr.i-r) Virren (vifo)

T'VJ >4“ Street, i-eTf.hwo-t
>&shi;:£ton 7,

2, Phis c'-s“ips ;s to be effective inirredlatcly.

, OESTriED
Secu.'.'.j ;.- ■ .

!SgB^§3WW.'«S»BWBMMWWISS»mMMaMSMi^^ S8SXe*«9»!l9,’'»»W9l«rS**BS»Rr»eR**



14-00000



14-00000

DATE QUALIFICATION^ APPROVED

PERSONA ACTION REQUEST
’ rigbuo no. J

________________ t__________________n __________

NAME M.QGWED infCTin DATE Ji^A $ /

■./rUkH, Loe £.
NAYUKI OF AV! MN WHEN UAVING (,QiZ.Hrr»l p]

... ( / LATT WONMNO DAVi

Ti’ansl or
rMTWvrc s jir.NAri nr-

flow 10

TITLE

. Clerk. Clerk. _
GRADE A*D MOM

. _ ..SSrO. CMCO. p.a._ _.
OFFICE

OSO 030
DIVISION

starr c Stuff C
BRANCH AND MOTION [

CoHmni'pm— I Soviet Jntoll 1 '-once
OFFICIAL STATMN

Washln : ton, D.C, kuiih.tru ;ton. D.C,
MFARTMlHTAt, jjCX Finn O DrPARTMinTAl^^ Fino O

atMXRW:

From Poo. //Il 7 to 106.

Vico Mar'^arot L. Oeor.-o to bo re-a.j si,'-nod. .

RUOMMlNDtK

13 Sept.; 1951
WAX) ■*" f'licjuruw urn omr. iw*\ asu.

>0« DU OF FU1 :nmu own

PLACEMENT i mASACTIOnl ANO JUCOSO!

APWQPRIATIOH:

CSC. AUTHORITY,CtCAAANvt RLQUtSJIO

DATE । TYTt

_________________ 1 . _ ______ _ ____ _ _

DATE SIGNATURE

OZARANCE APPROVED

MIE । Tye1*;_____

ClASSinCABON___________ ___________
BUPLAU NO. 1 C 9. a NO

If? S'" 1 ■______ ,_______________________

MW ।

DAU APPPOYLD

PUL

*

UTE aCKATURI

PUS3NNU RUiriONt

• UOtMUtfi

l wgaawhl of nvisiup chief

SlGDATufll

lAfftyvm

H»LCI

FOAM NO. nj o 
mi 1930 u/"u



14-00000

’■ ■ -'id j,;::,

11 .>o|>limlHjr 1951

TO: Chief, CID

VTA: AIJMiFl/Poroonnol

FROM: Chlor, Staff C/OSO

SUBJECTJ Chnnpo In T/O

It In roquostod that Loo A. Wigren bo moved from Slot 117, Clerk, ; 

International Comtminiam Branch, to Slot 106, dork, Soviet In toll!- i 

gonce Branch,

!isass=



CONFIDENTIAL RESTRICTEDSECRET

entrance on duty record
CHt |

1'? yarch 1951

TO:

oso, sr. c.
DO ‘ ID 1 NG wOOu 1

FRO*:

P KBSONNEL OFPICZk
COO DATE |

19 M.’trch 1951

Wi;xcn

pos'non r.ru, CIcrk
G3-6 1

PAYROLL

VoKchcrod
o u r r 5 r a riom |

'7Ju<J.nHton, D. c. 1
OAT( SI CUR IT V C U AR|0

Proc. 26 Feb. 1951- Ful^Cxerb^lh,.,
DJT( OATH Of 0* fl,Ct AOMINISftRtD I
17 IZarch 1951 |

OAI( PIRMANlNf IDENTIC IC4* 109 '^Jli 1 CO

. .19 Larc?: 1931
CATC f INGERPRINTEO - |

1/ ‘-arch 1951 - J
OATt BR II HD BY St CUR If r

1'2 IZarc?; 1951
Cf PHYSICAL (XAMINATIOH * I

19 Uarch 1951 |

wiont'i txiHGiHcr »oo»f5t

DATE 2M MONTH Ab«t£“THT 
:<A

fuPlOtlt'S lOCU »OO«t

A, ii. Vij.-rrft.-’, Trocktc.-i

RUARKS:

FORM BO. a* 
OEC 1H9

3200 16th St

RESTRICTED •

W C. Apt. 319

sicapruRE or pcrsohn'i ofpiccr

CONFIDENTIAL SECRET



31 Karch 1951

The Honorable Richard p. U’iEz.lesworth 
V. S» House of Ropretenta tires 
Washington 25/ D. C.

Dear hr. Wigglstworthi

This io in reference to your interest in 
the application of Kr. Los xirren for araplqysent 
with this Agency. -------- ~~

I an dl*d to inform you that Mr. Visrcin 
onioned on duty with ne on 19 Harch 1951.

Ke appreciate both your interest in the 
Central I nV Ulgenou Agency and your reoontendation 
of Hr. Wigron.

Sincerely yours^

Walter L. hforsheimer 
Lori sla live Counsel

des
Central Record^. 
Personnel 
Stayback - 2
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TO: " Medical DlvU .on

FROM: Transact Iona & Records

SUBJECT: iL yiiexen

Request that above nar.ied subject be »lven a physical examination.

POSITION: clerk

GRADE: gs-6

BRANCH: OSO, ST. C.

SERVICE: DEPT.

NATURE OF APPOINTMENT:

FORM NO.
MAY 1950 57.110



i iioooo

PERSONN ACTION REQUEST
• RLGI3ILR NO. ’? C <

NAVE PfGLC'no 11 n.c the rr
■— •■ T

cc ♦ /f Z^^-z&r?
NATURE OF AdWN *MEN LEAVING IVUUCHI HIO)

z^Z LA^T WORKING DAYt

■ lu rMFLOMCG SIGNATURE:
p

MON
_. ^.>2_____ . _

TO

TITLE

Cl< /i-c

GRADE ANU SALARY

OFFICE

0 O co /
DIVISION

C

BRANCH AND SECTION

OFFICIAL STATION

'u".r>.::r lr)r.f Li. C.__________'

DEPARTMENTAL □ IIU.D O DEPARTMENTAL Q PIFLO 1 1

PtACEMEXT

REMARXL.

Slot - 6
Stcurii;.’ initiated li ;:ovc:Jxr 1Z0.

RCCOMMENDCO:

12 I’ctruaxy 1?^L
<DAno IMGNATURE OF COKE CHILF. T>iVIS»NkC>UI/ <* AOU. CFMcrni

FOR USE OF flDlOfJNU CULT

rAAMSACTiCNS ANO RECORDS

DATE QUALIFICATIONS APPROVED

ALUfTtfOTT:

DATE CIGNA TURE
/

CLEARANCE RfQUESTED CLEARANCE APPROVED

DATE . TYPE DATE TYPE

Ct ASSTFtC* TIOM

DATE SIGNATURE

DATE

APWOFAU

DATE

fORN NG. Q7 Q 
/UI 1950. «

c a. c. authority!

DATE

pummll ruatioks

APPROPRIATION.

SIGNATURE

SICNATc

Y CLEARANCE

>IGNATUR

SIGNATURE

Cl SUBJECT
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CENTRAL INTELLIGENCE AGENCY
24^0 E STREET NW.

WASHINGTON 25. D. C.

.1 March 3 9'71 
In reply refer tot ED-Jj

Mr. heo H. Klvren
213 Gal-iont /.ve:n» 
l-rocklon, »^5achusett«

Door Mr. TUrreru

In reference to your acrlicatlon for employment, 
tjjia letter is to assure you that the processing of your 
papers as a GS A . f >. n por annum io being continued
by thio agency. A definite offer of employment cannot be 
made, however, until such tine as all procooulng hao been 
completed.

Tho processing is a rather lengthy one; but when 
further information is available, we shall get in touch 
with you immediately.

In the meantime, it would be appreciated if you 
would advise us.of any change in your present statue, 
such as change of address, etc.

. . Your continued Interest, and patience are appreciated.

Very truly yours

H.C. Cl.lEZfGPI.E 
Personnel Division



21 February 1951

The Honorable Richard B. V. iggieoworth
U. House of Representatives
Washington 25, D. C.

Dear Mr. Wigglesworth:

This will acknowledge receipt of your letter 
of 10 February 1951, in behalf of Mr. L.ee Wigren, 
who has applied for a position with this Agency,

We are seriously considering Mr. Wigren 
tor employment; however, security clearance neces­
sary for thia gency is of such a detailed nature 
that considerable time is necessary before the checks 
are completed. Cn the information-available to me 
I would say that it will take approximately three more 
weeks before the necessary checks will have been 
completed in Mr. Wigren's case.

Thanking you for your continued interest in 
the Central Intelligence Agency, I am

Sincerely yours,

V, alter 1. . Pforxheimer 
Legislative Counsel

WLPforzheimer:blc
Central Records
Personnel W/basic
Stayback - 2



RICHARD A
IJTe C*r**'. numw’i

COMKlTTT^ cw 
a rrnorfi i a news

Congress of the United States? 
.^ousc of ixfprcstntatibra 

Wlaobinaton, 19. C.

February IC, 1951.

Mr. Walter L. Pforshelmer, 
Legislative. Counsel, 
Central Inte 1.1 lienee Agency, 
Washington, D. C.

L'ear Mr. Pforzhelserj

Referring to my letter of November 17

1950, £ should greatly appreciate it if you would advise 

mo what action, if any, has been taken on the application 

for employment with the Central Intell igence Agency filed 

by my conntltucnt, Mr. Leu Wlgren of 119 Belmont Avenue,

Brockton, Massachusetts.



U-GOOGO

BIS Belmont Avenue 

Brockton, Massachusette 

•January lb, 1951

Mr. D.V.Mulcahy

IA30 E Street, NW 

Washington, D.C. 

at tn. Miss Limbocker

Dear Mr. Mulcahy:

It has been some time since I have, had any word regarding 

my application for a position with the C.I.A. At the tl^e of ay 

interview last fall, I understood that I would probably bear 

about it by the first of the year.

I should greatly appreciate a word as to the progress in 

processing of my application, and, if possible, the probable 

date on which I shall have to report to Washington. Such 

information would help me greatly in planning my course of 

action in the coming weeks.

If you should desire any additional information for ay



RICHARD B. comm narrow
miM'n’■ • ArrnorniATJoro

y^^ . flLOiigrcf# of tljc Ulnitcb Stated 
X ' JVoiitft of lUprcornLitibra

‘ I .
Wlnsfjiiiofon, ©. €.

' i . ' . . ■
■ . November 27, 1950.

. I

' Mr. Donald V. Mulcahy, 
Chief of Procurement, ■

‘Central Intelligence Agency, 
'Washington, D. C.

Dear Kulca^yt :

i I have been asked to write you on behalf .

of a constituent of mine, Mr. Lee Vlgren of 213 Belmont Avenue, .

Brockton, Massachusetts, who is most anxious to secure an ap~ ,x 
. poln taunt with the Central Intelligence Agency.

. • Xou no doubt are familiar with Mr. Wlgren's

experience and qualifications as I understand that he has filed 

an application for employment with your office and that he. was -

recently interviewed by your.

I have known his father personally for many 

years and should be happy for his son's sake if his experience •

and qualifications fit him for some position in your organization.



In

Kt*. loo H. PlrTon
213 i-elc<;nt Avonuo • 
’rocicUm, «adoa'.:'iut;c i- U)

Doer ^r. Kl^r<.a«
This la to advise that actual rev-waIng of your 

application for employwont with this Agency has boon 
Initiated. Specific details ao to tl-.e type of appoint­
ment and salary will bo contained io. subsequent corre- 
upondonco. Ploaoo direct all future correspondence to . 
tho undersigned. .

Tho attached form should bo ccmtleted and returned 
within two weeks. Thank you for your prompt attention 
to tills matter.

Vary truly yours,

ROBEST ?. J. IIO?KI.'.’S
Chief, Scp-loyees Division

Enclosure



14-00000

confidential

REPORT OP INTERVIEW

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  1950
Name of Candidate Z i t // , 4 z t k.

Pooltlon Considered for 5 y C Office 5 u Intorviwex*?7 /7-^-^a.

Ib education adequate-? Yea (/) No ( ) To language facility adequate? Yea 0ONo( i

Personal Dtgn:fled............ Natural.......... Awkward..........
Appearance Woll-groOT-od... Clean ............ -- Slovenly....

Wido-Avtko..... Stolid............ Apathetic...
Impressive.......... Ordinary..,. Insignificant

Personality Persuasive..----- - Responsive.. — Taciturn....
Imperturbable.. Steady............ Excitable...
Chcorful............ . Tranquil ... Dejected...._________
S tral glit - forward Rooorvod.... Evasive..........
Modost......... Complacent.. Conceited....
Dominant....... uenridont...__ ______Submissive..._________

Area Knowledge y_____________

Previous intelligence or related experience a < Z - z/ 4.

S' d (j'l</ C O. f- , Q-y'--..

Salary level roquoatod $ L wot salary acceptable $ --------■• —- -

GENERAL RECOMMENDATION:

1. Candidate ia not recomendod for employment. Reaeona: 

2. Candidate la rec ct-sie .'id cd for employment^ Justification; //<-, ZJ -
*v y 4za 5 4 ^La. t t me v i 3 > »< «< « A _

SPECIFIC RECOWENDATIOff fcr employment;

Posit'on: /1 Orr. Branch S 'f' C Division 6 So

Location: .

Salary level: • G

RECOMMENDATION c.s to potential value of candidate to tho organization in other 
than tho position immediately undor-xconsideratlon; ^-u

(Ewy.-r any additional remarks on reverse aide.)

Sigr ure of Interviewer 
CONFIDENTIAL



4-00000

70 : T<

: sr. 
! J

~’C;' t Er: *14 cci' Piv.’.aion

.'-'. '■J..CT ; x<w /iy.r.rt___________

A ttaciie^ hers 'to Ixi’so :r.l Kisi^r' - teter-ents 

in cv.plic'.Lc cvbhittei1 3u >/cct in cpTlic;7or a posi­

tion ■./it): '"S3 SntAll V ?,>./• ty/, r.

?le. cc initiate sccurit - invectipTtion r.s ooo.i as 

■-ossiole ■'-'IK: notify this office of J'.e rci.alis..

Ate?.: .2 .'. i
3 yax»toe .



1:

FS-jChief, Staff C -

SUBJECT: .Lee

1. It is requested that the abovpr^—d applicant b 
proceceee with i view to-.-.-rd appointin': hir. v> the pociti, 
of .Intelligence Officer, GS-o, in Inasnaich ■
i;e' is presently tuicnployed, it- would be appreciated if th: 
could be handled as soon as possible. .

i. It is noted. that, al thoit ap'-cars in subject 
file t.-jat he ?ais on lis'lted service in the Ar-y, this was 
caused as a result of :x>lio at an. early arc, and he has c: 
suffered no ill effects. It is alas noted that upon intej 
he readily a-;rreed to overseas ce's’/ice if na co as ary, althm 
he prefers service i.". ’.iashinqton, at least for the tins be

3. In the event it is not contcsrilatod that the anpl 
cant will be iafox’ticd w.:thin the next week sr ter. cap's tn 
his application is r eceivi".-; favorable co-si. derat ion, plea 
let us know and v;e '.Till write to hi:-, directlv.





2J October
In reply.please refer to 1X1 -3

Mr. Lee H. Wicren
213 Minori t Awnuo
Brockton, ij'auuachusotta

Dear Mr, Wifyont
i

Reference is reado to your application for 
employment with tilts cpcncy.

Tills is to advise you t.-uX interest h«s boon 
cxprcuced in your quaLLfic.. t; ons. However,' before any " 
coraadtecnt can be sr.do, it will be necessary for you to 
appear for personal interviews in 'a'ask inf ton. If you 
are interested in pursuing this stater, pieaso aiTiinpo to 
be in Washington for two full days. It would bo appre­
ciated if yon would complete and return tile unclosed 
forts prior to your arrival.

It is req:eetod tJmt you report to-fosrporaxy 
L Building which is located on tix couth tide of the 
Rcllcctin," Pool adjacent to Um? Lincoln Moiaorial.

Tills io not to bv construed co an offer of 
cwiployEcnt nor os an invitetion to cosao to aasbj-ngton 
at Governr-ieut expose®.

Very truly yours.

£«?<ALD V. MULCAhTf
Chief, Procurorjont h Ilacen.ent 

xZiployecs Division

Encl, i 3 Forma J': - 1



10 September 1950

Hr. Lee H. Wlpran \
218 Belmont Avenue.
Brockton, Itassachusotta

Dear BIT. Ulgren*

Reference 1b made to your correspondence regard­
ing possible employment with this organization.

If you will complete the enclosed forms, and return 
them to this office at your oarlloet convenience, we will 
be able to review your experience and education for con­
sideration for any possible employment opportunity. Upon 
completion of this process, we will communicate with you 
regarding the decision reached in your caee.

Your interest in our organization is appreciated.

Very truly yours,

A. P. FLYNN
Chief, Procurement & Placement 

Personnel Division

Enclf 2 Forms 57 

roa

I ;



klc ueAvenue 
Prock?.ci.'ai,nuchu.'.:etts 
bcpte^her 11, IPtO-•

Central Intel J Irene? Aye ncy 
rational Security Council

E street L7.’
Washington, D.C,

Deftr Lir:

J wish to inquire about -1th the Central Intellig»nce
Agency for a sax; of r;.y qualification^..

I mi! a graduate of Yale EnlverLity (A.B., 19v7), and have an 
-•A. 'ie^-ea iroc. HwvuM University In addition, T Lave
completed two years of -ork toward ■■ 'i'sgree of rh.D. at harvard.

My major studies have been in history, government, and related 
subjects, -1th •concentration In United states history. Part ...of my' 
work at Yale rac cone under the wartime Army Specialized Training 
Frogruui in Russian area arid language atudies. The graduate —ork' 
w.uich I have done hat included’ re search and writing in seELnare 
aa well as date study, •

During.World War IT, I had appro/in.ately two years of admin­
istrative and teaching experience —1th- the Information ar/i Education 
Branch of the l-.rurj. f-Szer serving- am a lecturer, I ’•■as sent to the 
School for; Perscrinel Services, Wai.nln-gtcn and Lee University, 
Lexington/ Virginia, and was prc.cz.-te-! to Administrative Eon- • 
CcJUuiacicncd Officer in the Ir-forsAtfen and Education Office, Camp 
Pickett, Virginia. For one and one-?alf years in that petition, I 
aided in the development of an edtx; at lor procrut: for all perxe&nent 
personnel at that ca.'.-.p. I wan in direct charge of the program of 
weekly clatter isr/i d itcuesion grot pt or history and current events. 
Thc-se clashes covered such topics at : ti e progresc of the »-6r, 
trie U.S. and Ite allies, and infor-Jnation about the enemy, tiy 
duties included tupervlsirg and fnapecting classes, training in- 
btructora, :dolng reaec^-ch and preparation of class material, 
lecturing, plunnirg displays, developing- ne-f: 'dissemination media, 
and doing educational counselling, ihls >-ork necessitated dote 
cooperation, with trie Intelligence and Leo unity officers of the enmp,

I am twenty-six years of age ar<: unmarried. I aw a veteran 
of '.',orld Xtbr JI, but not a merrljer cf any resex-ve.

I should prefer a position tr.vclving historical research or 
seme related field, but would ba interested in any opportunity 
that might be available. If there ehx-uld be an opening for which



^■OBi

1^,' educutlon and e > peril; nr: <? vouTfl qualify u;e, I thould appreciate 
beir^, coni idered for it. Ly ac/idrwlc records, 'vjrconal and academic 
reconsi.endaticns, or further net-*1 tie concerning r:<llit;iry Tzry 
•vill.be supplied if deetrod*

ilncrToly,

Lu ■

Lee H. Wlgrnn ;
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"i-Zi ZT. 1 If. Ir (>-« Z NT F • I 1 » Hf EM V I ' HIE IF JlflHf 'J
i i 11 i s. i. . z f v: iiiu'r :r,<! : i f s» r n1 h
rc i << f k v 11 1.)'^' i f f th if! ff is^. /! zhtth. zm: m 
r 1f< f i i c-jv ff i) » fihmf iw;.1

EFFECTIVE I 4 I F IF H Z r JI S 1 ► F f I : J ( ( I 1 ( F I F 1 < 7 t

NAFF f I I 11 IF ( F . F I h i 5 ( F - 5 1 F F

> I <: R F b IFF F f I f J ‘ F 3 1 5 C C \ f J ] 4 ‘

F > 
; - I 4 F >

: .< .5 « 1

LCS ICO 090

"P4Y ACJUSHMEbf IN ACCCRCANCE VilTH ThE PKOVISICNS CF 5ICTICN 5305 
■ CF II ILL 5 C.S.C. AND EXECUTIVE CKCER E2010 PURSUANT VC AUTHORITY 
J CF DC I AS PROVIDED IN THE CIA ACT OF 1<J49, AS AMENDED, iMJ DC!

DIRECTIVE EATEC B CCTOEER 1SE2."

EFFECTIVE CATE CF PAY ADJUSTMENT: C9 OCTOBER l*7f

NAME
NEW

IC NUMBER CRG. SCH-GR-STf? SALARY

WIGREN LEE H CCC6198 CIS GS 14 5 i34,E50

15573



14-00000

KKK: 7 SEP 76 r ^Sfo, "1

OCF NOTIFICATION OF PERSONNEL ACTION mi

5 CAFF;

1. $*>•>! NvA'B'V

006198

7. nav? 'iA;r ntf>l MiDUiki

WIGREN LEE H
2* EVP.O.VFHFfmfcfive OAir

REASSIGNMENT 06 29. 76 REGULAR

T227 01
4 FUNn$

X V 10 V v ro cf

CF TO V CF TO O

9 C^^HUAUQHAi Ot^GHAtiOm

MN AND N$CA

10002

8 CX 09 OlHt» LEGAL AUTmC*»»Tt

50 USC 403 J
TO, LOCATION OF OFFCtAl STATfOM

ODO/CI STAFF
RESEARCH ANO ANALYSIS GROUP
OFFICE OF THE CHIEF WASH 0.C
I I POVF-CH FillF

OPS OFFICER SAS

12. POSITION NUVBFH

EQ I 5
FA. GPAOE AMO STEPr< CLASS'/sCATiON SCHEDULE «G5, IB- *« » ‘ 13. OCCUPATIONAL SEOKS

GS 0136.01 14 5
W. BEVA^rs

V.I LFLfOiAFIOH .

DAA
;>li 02 SAFE

30441

21. OFFke COVU 25. OAFE OF B1VFH

37 10 75013
i a EX’lFli 37. Correction / Cancellation Quto

coot

i*T IJ65FBV, cow.* OArf

COOTMO

it**
par/tous civilian government service ELOEBAL TAX DATA

CODE
fo«m <«rcv?t& '.OUT

SIGNATURE QR.O'HER AUMtN’ICA’JOP

SEPABATiON 
DATA CODE

23, 1NTEG9EE' 
CODE

22.* STATION 
CODE

AC T^j 

CODE

,29. SPECIAL I r> PITiRIVtNT DATA 
BEFEBJKfi------- —- ---- rr-----------------

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

II EOO C-ATA

SIATf MX DATA

Ei ti/PDET CL B

NUMI«< Al>E«ze/
31500f CIS

[37. LONG. COMP DATE Fj?. CAe«? CATEGORY

"C( 0 . HG eetyiDui »»-/£» 
t . *o eAtA* >n sievKt
3 • MLAA M yevKt (list Jha.** 3 ftii
1 ■ M'Ar M U9r>Ci LMC»t 3 rti]

MD OA. re

12 | 01j 23

coot

ssgsJWMisasseiiM*^



SECRET
(Whjn Filled In)

NOTIFICATION OF PERSONNEL ACTION

7 NAMf TLAjl HV51 MiOOtO

J. NAIURf Of AC HON 4 UUCTIVf DAU I 3. CAUGQRV OF |MHOYM(NT 

MO

9. ORGANIZATIONAL UlMGMAnONS

V TO V I V TO Cl

CF TO V | CF TO O

/. FAN AND NSC*

10. LOCATION C.

8. CX OR OTHIM UGAi AU’HOSiTy

'A1.
11. position niii Tj, POSHJ0N nuumT tZsisvict msignahon

11A $$ Fie A1 & M 4 OUI f * <K1, Lh/^r.l UPGRADE AND 7>. jai a»v"or"rai<

18. R(MAW»S

SPACE BELOW FOR EXCLUSIVE USE Of THE OFFICE OF PERSONNEL

19. ACTION 
CODE

“1 f'

20, (mplo; 
Coda

5 •' 
j

31. Olf£l COOING 3J. STATION 
COM

7 ~ :

73 iMHUtH 
COM

24 Mdqiu 
Ccd.

1

25 DAU O» ;* DAI| of GRADt 27. DAU OF l(l

NUMJInC AlPHAOiK *O DA »«. mo oa : 1 ■ Mi> DA rd

n. NU LxPiRtS 2V. SHCiAl 
HHhiNCt

30. RfllRrMFNf DATA 31 SIPAkADON 
DATA COM

32 Corf«f»?nDvM too DAT^^ 31. SICURifr 
fUQ NO.

14 SM

MO DA r#

—1 J_

Eg

S • NONE |

COM f«Pt mo Da v>
.. 1 ! .

3$. VfT. P0fHD(NC( 36. S(»7. COMP. DAU 3/. LONG COMP DAU 34 CARftR CAUGORV 39. HvU. NfAlfN INSURANCE i 40 SOCtAi SKUR1IV NO.

COM 0 ■ HOM MO Da

1

ft. MO DA

1

Q*« guv. 

t«cv IlMP

COM COM | * HtAOM INS <OO|

41. PREVIOUS CIVILIAN GGVtRHMiHl SEPVlCt 42. UAVt CAT 
COOt

43 HMRAl fAX DATA 44 SIAU TAX DATA

COM

1

0 ■ no petvion
1 - NO 6HA» IN S(#yiCt
} MtA« in MPvCf uss Than ) rei)
) ■ 0BtA* IN UPVtCI iMOtt THAN J YBS)

*O*M t UCUltD
I US
T • NO

COM HO IA* HiWIaVJ FOBM UKUIIO 

’ ”5 1
;no 1

CGOI NO TA« 
tit**

SIaH CODE

signature O? OTHER AUTHENTICATION :

FORM 1)50 
5 74 Mfg 10-74 SECRET t2 IMPOE! Cl BY 90/622



">AY ADJUSTMENT |N ACCORDANCE WITH THE PROVISIONS OF SECTION S3O5 OF 
HILF 5, U.S.C. ANO EXECUTIVE ORDER 11383 POE SUAN T T' I AUTHORITY OF 
XI AS PROVIDED IN THE CIA ACT OF. 1049, AS AMENDED, ANO DC I 
DIRECTIVE DATED 8 OCTOBER 1962."

EFFECTIVE DATE CF PAY ADJUSTMENT: 12 OCTOBER 1979

name serial orgn. funds gr-step

WIGREN LEE H 006198 31 500 CF GS 13 8

NEW
SALARY

254
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SECRET
Whan F.1>d hO

NOTIFICATION OF PERSONNEL ACTION

;jc
J NAJUSf OF PtByCNNli AF.IiyN

OlLuGAI ton of iisca

* tr>lrt|vl ____ ; > CAUC

VQ V* '• 1

11

o«i’ o< imhowin:

r rc-uLar

4 FUNDS
V

V TO V ।
V IO C7

/. IAN AND NSC*

g??> !i / ? 1’-r?

. . ______ _____ 1

9. CSC OR OINfR UGAl AUHK?RH’

use ';i-^ JCF IO V | CF TO Cf

9. ORGANiZATIONAl DtSiGNAriQNS

DDO/CT STAFF
RESEARCH A!Ip ANALYSIS G:WUP
KXTnPA'AL RESEARCH BSAUCH

10. LOCATION Ql OH<LAI MAHON

n.c.

11. position Tint

OPS 0FFJC5M c:i

>2. POVHON NUM MS

EQ?7

1J StRViCI UiSiGNAIlVN

PAA

14 aA$$IF£AriCN SCHtDUl!

05

io;, ut thj 13. OCC

•T1

UPATI0MAI MMftS

1 

- ——___

15 dWADt ANO MU'

1 3 3

1/. SALARY OR RAT(

282*;^

Of n»t NC f

19. ACTION 
COM

3?
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NAME

HIGREN LEE H

SER I AL OR GN. SALARY

52^,611

"PAY ACJLZSTMENT LN ACCORDANCE WITH 5_ 
11691 pursuant tu authority OF DC 1 AS 
AS AMENDEDr AND DCI DIRECTIVE CATED 0

U.S.C. 5305 AND EXECUTIVE ORDER 
PROVIDED IN THE CIA ACT OF 19A9»

? GC ICl’E R 1962

EFFECTIVE DATE UF PAY ADJUSTMENT: CI JANUARY 1973

NAME

W IGREN LEE H
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SERIAL CRON. FUNDS GR-STEP salary

006198 31 500 CF GS 13 7 $23»6A2

EFFECTIVE DATS OF FAY ADJ’JSr’’7"T
7 JAS' 1373 to i 0"? is; j y6.:d:-:k • 
11777, DATED IS AFK ls>74. .

"Pay adjustment 
EXECUTIVE OKOgR 
ClA act OF 1949,

IN ACCORDANCE with smart SCHEDULES OF pl 92-2R> AnD 
1163? pursuant to authority -f qci as provided in the 
aS amended, and a DC I DIRECTIVE dated 8 OCTOBER 1962"

EFFECTIVE date of pay ADJUSTMENT! 9 JANUARY 1972

NAME

WIGREN LEE H

serial o’-gm. funds gr»step

C0619R 31 Sod CF GS 13 7

NEW 
salary

>22*4«7
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EXECUTIVE ’(W 11576 PURSUANT TO AUTHORITY rF (XI AS PROVIDE 0 TJ^F
CIA ACT np 1049, AS AmEnoeo, ANp a DC I DIRECTIVE DATED 8 OCT'T.Ft !Xo2”

EFFECTIVE DATE OF Pay ADJUSTMENT I 10 JAWA&Y 1971 

'• f- 
NAME SERIAL UPGH, funds gr-STEP F.tUuA’Y,

WIGREN LEE H 00619H 31 300 CF GS 13 6. 12.^,721
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■•’ /. ^P.., ASP A.OCJ ^ipFctIVF DATED i OCTOBER 1962," 1949,
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NAmE

UIGKcn lEE h

sesjal osgn, funds gr-step salary salary 

00619B 17 500 y GS 13 4 $13,815 $14,217

“tr„ Slu,; scuer„,l6S „ , 
«s »H6hclsr ;“c ..Ji;’’■ovinsn u j-t eiI 4CTl0; 

AH a UCI DIRECTIVE Dated 8 OCTOBER 1962,"
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Step Um ft* Op’» CrOJ. Sn~nr Dot* r,< ty A 01.

GS 1? 4 114,217 05/09/65 GS 15 5 514,6f>5

9 ...
A -•
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HU

1 certify THAT the work of the above named employee is 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

___..w' v».a X S i j"1 
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PAY CHANGE NOTIFICATION
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ADJUSTMENT OF SALARY RATE- IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF MS, PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY' ACT OF 1AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

GRADE
I : Per Annum Rates and Steps
1 1 1 2 | 3 | 4 1 5 1 6 1 7 1 8 1 9 | 10

GS- 1 $3,385 $3,500^3,615 $3,730 $3,845 $3,960 i $4,075 $4,190,;$4,305IS4,420
GS- 2 3,680 3,805 j 3,930 4,055 4,180 4,305 j 4,430 4,555i 4,680 4,205
GS- 3 4,005 4,140! 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630; 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,230
GS- 5 5-000 5,165; 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690; 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,2501 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,250
GS- 8 6*630 6,850! 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465! 7,710 7,955 8,200 8,445 8,690 8,935 9,180- 9,425
GS-10 7,900 8,170! 8,440 8,710 8,980 9,250 9,520 9,790 10,060? 10,330
GS-11 8,650 8,945< 9,240 9,535 9,830 10,125 10,420 10,715.11,010111^105

..GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735:13,090! 13,445
GS-13 12,075 12,495=12,915 13,335 13,755 14,175:14,595 15,015115,435 15,2.55
GS-14 14,170 14,660;15,150 15,640 16,130 16,620-17,110 17,600 i 18,090 18,530
GS-15 16,460 17,030 17,600 18,170 18,740 19,310il9,880 20,450 21,020 21,590
GS-16 18,935 19,590^20,245 20,900 21,555 22,210,-22,865 23,520 24,175
GS-17 21,445 22,195-22,945...i .....| 23,695 24,445
GS-18 24,5001 . - - - ,
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/ / NO EXCESS OOP
/ IN PAY STATUS at EnU OF WAITING PERIOD 
/ LwOP STATUS AT END OF WAITING PERIOD

CLERKS AUDITED BY.
o o

I CERTIFY That THE WORK 0’ The ABOVE NAMED EMPLOYEE IS 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

SIGNATURE!

PAY CHANGE NOTIFICATION
560

o DATE
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D.C,

ii portico nn?
9PS BPnecR 'CH

1?. POSITION NUMfiFR
1017

13 (ASIH SIRVICt DTSIGNAIIOH
D

14 (MiWOHC* ZnyiUU (CS. 19. »K )
66

ts awHiiOMi as;-;
0136.01

16 WW AND $I(P 1/ $AIAET OR RAR - -

13. ilAUMS

i

SIGNATURE O? OTHER AUTHENTICATION

R=-~ -_____ _
1 C 

' Osted-'H
^»fS5 |

' !

form I?S£fk Use Previous
1-43 MFC ’ <• Edition SEC RET.V.X 

I-
G f itludrj CJwfS d«ic

Ol'P 1 
'W* rjvfomo’^ ’Sd.riJj Crd 
IvIkC'h)*

[4-51;

(When Filled In)



1 4-00000

!i IWOP

60 VfclOR&N LEE H006198

3 OlO SAIAPY «ATT 4

G«cd« S’Ap Sofery i IijU |M. Oj*» O.o</«

GS 13 1 SU<150
1 

।

05/13/62 (io 13

HCW SMART RATI

2 -UI,51^ 05/12/64

• •"Oikt QnJ Avth«MHQt>oA

/ /NO EXCESS L«CP
/ /in pay status at end of waiting period
/ / LWUP STATUS at end of. waiting period

CLERKS INITIALS p plL AUDITED BY

I

»SI

TYFt ACTION

CERTIFY THAT T*E «0»K OF THE AMOVE NAMED EMPLOYEE IS
OF AN ACCEPTABLE LEVEL OF COMPETENCE

SIGNATURE J

AD).

~ tit °r °m/mtvfc? 
PAY cfHA^GE yt>TlFICXrf?>N ,

4»Ol
J 0-5')

.TH THE P«O^S1°lSA"°F^UaD^SVU

In aCCQPQ^^ V^’gusT t956’ ' . ;
JANUARY 1964.

071-793 ANC nC’ 
®S FOLLOWS*

NAME

wIGREN lee *

SERIAL . ORON FUNDS 

00619E 49 060 V

gr,,st

OS 13 3

OLD 
SALARY

111*515

NEW 
$ALA°Y

512*115



14-00000

PSC: 1 1 MAY 62
- SECRET . ;

iV/U.n Fillod In)
1

OCF
NOTIFICATION OF PERSONNEL ACTION

L Hllll NUMHi. 1. N1M| (| A)fl IlSfMl031(1

006198 WIGREN LEE F
) 01 Pte^NMU If now 4 IlHUlVI OATF J union OF 1 MHOFMlOf

PROMOTION 05 । 13- 62 REGULAR
V 10 V | V TO (1 /. oar uulu no. CMAtium u. ci ouu mu Auuonn

JL ?
----------------- t. r 'JnUa gy

If 10 v
I <1 to <> 2234 1000 1000j 50 USC 403 J

9 OlUaiZAIiOMi OUIGNAUONI 19. lOUHON OF OUKIU 1UU0N

DDP SR
CHIEF, OPERATIONS ANO ’LANS
COUNTERINTELLIGENCE BRANCH
RESEARCH SECTION WASH., D.C.

I!. PX/fl;* HUE 11 ruVhON NUMI(» • IJ, U1M« SWKt DHIGNAHON

OPS OFFICER CH 035) D
. H. ar/JFlUIIQtt SUI0UU (Gt. 11. th | 15. OUUPAnQNAl H'lU j 14 cuor AUO HU 17, JAUH 01 Ulf

GS
0136.01 !

13 1 10635
■ - -■ ■ ■ _ ■ - - ■ .-

SPACE BELOW FOR EXCLUSIVE USE OF IHE OFFICE OF PERSONNEL
21 m:itru 

(OOIu:i ■

22 MO

21. OFFKf COOING

600801 SR

11. siinoN 
OOf

75013

1 n »r< if. sium fM If IllUHM OAU i

i,: :.f 
1 • . f.f?

■.
coot j

H IU MtFHU't M. HIV. (OMI. OAf( n. iOMl (OMP. OAH

cc:t io kc*i

» t . ! Q * I 1 1 1 i

1*. I is. oau of inih j u oak of mot j if OAiToF in
M* .H; ?T |T7~---------- M ---------- oT—

■ 12
ji. ipiH'iot •; ii (cituneNyuNuuAnON o*ta !

Oil 23iO5 ; 13; 62:05 । 13; 62

EOD DATA

n munw I h nt 
1(0 NO, I

HHlM lOHlMtNI SU-HU DAU null UI DATA

[18 UH. MH U!3{|/tC0 | If.

j It UAVf (AI

fUU / Nt Al IR INVJlAKCf 10 iOOAl SKUIHr NO.

>1 OHM 111 Dill

SECRETMl
Use Proviou* 

CJhmoh

SIGNATURE CH OTHER AUTHE.TTICAHO



SECRET
(When TiHcd hi’

Q. Rem-uh) At>,l Au(b«i)Uc4tioQ

/A / NO EXCESS LWnP

/
/

/ FN PAY STATUS AT PUD OF WAFTING PFHJOO /,/

/ / IN L'■■••or STATUS Al® END OfVaJTIHG PERIOD 7t

PAY CHANGE NOTIFICATION (J
7^'" 560. Obaulot# Fioviuu*Willoa DC^rLCX (4.5j|

FN ACCORDANCE WITH THE PROVISIONS OF P. L. 86-563 W DC! MEMO DATED 

1 AUGUST 1956, SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960.

SD NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

01 WIGREN LEE H 106198 48 24 GS-12 2 S 8,570 « 9i215

/S/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL



14-00000

SECRET 
win.ti hlixd in)

OOSOLCTC PM.VICMK tOITtOM 
fUMM DCO«. AND &0Cb.

1. !«’. *f *f* L *0. •1. NAMR 3. ASSIUNfO OPGAN. 4. FUNDS S. AllCTNOf

J06l9» WIGHEN LEE H OOP /s:< 5-. V-2u r/

O. OLD SALARY RATE 7. NEW SALARY RATE

rristep 9AkAny
iabt crrrcnvK daii

ORAOC • ftp •ALAOf
c TIVt ©ATI

■0 0*. T«. «o

10

0*. 11.

GS 1? I $ 0»3 3() 04 ■^0 GO I ? J 0 , > 7 U 18 59

TO UE COMPLETED DY THE OFFICE OF COMPTROLLER

9. &0< Q WO LWQP r 1 tWOP
if iw. c«tc< pollowinq: .

CJ »• 9»i tmv* ar iiid or wiitiMd rieioo 

CJ '• tw> ttttvi it (nd or waiftwo MRiOO

9. NUMBER OF HOURS kWOP

10. 1NITIAI.B OP CURA ri, Auonto or

TOBE COMPLETED OY THE OFFICE OF PERSONNEL
IS. TIP* Of ACIiOti

Cl f-tb Cl l ,,L n *iT iWWHtf

l>. RKNARNg

m. Atrt*i*nzAinv r. o

i
7i-j

i■ 4 h ato; 1 H/bZVjy.-.v o og ooo ooy
o 0 OKJ Oo J' o .) a 0 «> o o <» 6 o y .
O o o o 0O y ODO 41 »• £• o a noy o 4
O *H> 0 a o o o a y f» <« <w<?y 0 0 '

aft (> c, 0 a <j'>o 0 Q«>c»o 0 a <♦ <» 0 «i v

PAY CHANGE NOTIFICATION Q'f
SECRET OFFICIAL PERSONNEL FOLDER

i

g I

!3jB5?EiaE3HPaC"SlSSS®SS!



14-00000

SECRET

PREVIOUS ASSIGNMENT

US 21 AUGII
NOTIFICATION OF PERSONNEL ACTION 

59
1. Serial No. 2. Nome (Lujt-HrihMiddlo) 3. Dato Ol Birth 4. '/©», Pre/. 5. So* 6. T5GTCD------

106198 WIGREN LEE H
Me. | Ue. 1 Yr.
12 | 01 | 23 5 Bt-1 i‘i Ml

10 Pt-2 i n 1

Mo. j Do. I Yr, 
03119 151

>.___SCD __
Mo. j bJTTYr..
031 24. 1 43

fl. CSC Petmt. 9. CSC Or Other Legal Authority 10 A pct. ABidav. It. H.GLI liz LCD 13. c<^f»rV<.a
Yo>. 1 ICodo
No•2 | I 50 USCA H03 J 1

M'„ j Dx pYr. Ye;4 [Osdei Mo. Da. Yr.
No-21 | 03 19 jjl

Yer . 1 iCrxle
No - 2 2

ACTION

14. Qryanimtlonal Dutlgnufloni
ODP SR
CHIEF OF OPERATIONS 
COUNTER ESPIONAGE STAFF 
RESEARCH & SUPPORT SECTION

Code

4824

15. Location Ol Official Station

WASH4, 0. c.

Station Cado

75013

Doot • 2 ICodo
USUd *4 o
ftgn . 6 . | —

17. Position Idle

10 Cl

18. Porirk-r. Mo.

o4oo

19. Sorv.

GS

20. c>CGUP. SorifrS

0136.53
21. Grade ft Stop

12 1

22. Salary Or Rato

5 8330

23. SO

DI

24. Dato QI (jradv 125 . PSI Dun ! 26. A ppr,priaiton Number
Mo. Du. Yr. 1 Mo, Da. Yr, 1
o>» । 20 । 58 110 j 18 । 59 J 9 ’^00 20 001

PRESENT ASSIGNMENT

27. Nature C># Action

REASSIGNMENT

Code

5^

28. Iff. Due. 29. 1 /Do Of l.’mployoe

REGULAR

Code

01

30, Separation Data
Mo. Da. Yr. .

o8| 23| 59

31. Oi^aniiaUonal DorlQnatiurd
OOP SR
CHIEF OF OPERATIONS 
COUNTER ESPIONAGE STAFF 
RESEARCH SECTION
32: ^cptTyTieTcC*
bapt

2
34. Portion Title"

Coda

>l822» '

32. LocotionO/ Official

WASH., D. C

Station Code

USIld . 4
Frgn • 6

Cod.

2
38. Grado ft Step

OPS OFFICER
39. Safar/ Ot Rate 40. SO

3 5^ PolltionT'Ja?
75013

36^ Ser/. 37. Occup. Sori©*

12 1 

44. Remarks

41. Dato QI Grado 
Mo. Da. Yr.

0351
42. PSI Duo_____  

Ms. Do. Yr,

0136.01
4 3. App*oprioHbn Number

DI 04 I 20 I 58 10 ' 18 I 59 02^4 1COO 1OOO

r>

FORM NO 4 4 ro 
I MAR 07 1 L*W

-A

secret w

sk



SECRET
(W hen ‘ lUed In)

\ NOTIFICATION OF PERSONNEL ACTION
MCM 17 APRIL 7/ 7 XX

1. Serial No.

106198

V. Nome (LaibHnt-Middlp)

WIGREN LIE H

3. Date Oi Birth 4. Vet, Prof. 5^

h-

□ox S. GS - tOD
XU
12

L\j.
01

Yr.
^3

N«?nn
5 Pt 

10 Pt

0 ICodo•J I'
1

Mo. 1 Da. 1 Yr. 
03 | 19 J 5’

7. SCO 0. CSC 9. CSC Or Other Logoi Authority

50 USCA 4oj J

IO. Ac*?!. AHidov. 1 t. I rci.r 18. LCD I 13.
7*4o.

93
Da.
24

Yr. '
43.

Y©i- 1 
No ■ 9

Code
1

Mo. Da. Yr. Yo-. 1
No-9

CorJo Mo. 
03

Da. I Yr. 
’9 | 5’ Yet - 1 ICodo

No • 8 | 2

PREVIOUS ASSIGNMENT

14. Organizational Detignalloni

OOP Fl STAFF 
DIV D
COUNTER ESPIONAGE SECT.
BIOGRAPHIC UNI 1

Code

4109

15. Location Of Official Station

WASH., D. C.

Station Code

75013
16. Dept. - Field 17. Position Fillo a

BIOGRAPHIC OFF

18. Position No.

0712

19. Serv.

GS

20. Occup. Soriui

0132.31
Dow - 2
USIld • 4
Iron ■ 6

Code

2
21. Grade ft Stop

12 1

92.- Salary Or Rato

$ '8330

93. SD

.01

^J^^OlGrod.'leV^'1 _P‘J?_____  
Mo. Da. Yr 1 Mo. Da. Yr.
o4 1 20 1 58 1 ICLi-jS-rii?'

26. Appropriation Numb-*-—""

'O'236^2J

_______------ —^ACTION

27. Nature^OF--^^'* '
__ _____

REASSIGNMENT

Code

57

2H. Ill, Palo __ 
Mo. Da? Yr.

o4 | 19 | 59

V9. T>pv Of Fmployoo

REGULAR

Code

01

30. Separation Data

PRESENT ASSIGNMENT

U50SECRET / ; 7 z/z W

31. Organizational Designation!
DDP SR
CHIEF OF OPERATIONS
COUNTER ESPIONAGE STAFF
RESEARCH A SUPPORT SECTION

Codo

4824

32. Location Of Official Station

WASH., 0. C.

Station Codd

75013
33. Dopt. ’Field 34. Poiition 1 itle 35. Position No.

10 ci o4oo

36. Serv. 37. Occup..Sorias

GS 0136.53
Dept - S Code
USfld - 4 -
Frgn • 6 *
38. Grado A Stop

12 1

39. Salary Or Rate 40. SD 41. Dato Of Grado I 42. PSI Duo______43. Appropriation Number
t Mo. Da. Yr. Mo. Da. Yr.
* 8130 DI 04 I 20 I 58 I 10 1 18 I 59 9 3400 20 001

44. Remarks

! PQ-yq



14-00000

SECRET
(V/liun I illed In)

o o NOTIFICATION OF PERSONNEL ACTION
MCM l8 APRIL 58

PREVIOUS ASSIGNMENT

1. Sot id No.

106198

2. Nemo (Lait-Fint-Middle) . ,

WIGFOI LEE H '

3. Dato Of Birth 4. Vot. Prof. 5. Sox
’ Mo. I Do. 1 Yr. 
03 119 [5)

Mo.

12
Da.

01

Yr.

23
Nono-0 Code 

5 Pt-1 .
10 Pt-2 ' M 1

7. SCD 8. CSC Retmt. 9. CSC Or Other Legal Authority

50 USGA 4o$ J

10. Apmt. Affidav. 11. IEGLI 12. LCD 13. u«di*’Yen
Mo. Do. Yr.
03 24 43

Yes-1 Ledo
No • 2 ।

Mo. Da. Yr. Yos-1 Code 
No-2

Mo. Da. Yr.
03 19 51

Yes - 1 ICodo
No - 2 | 2

ACTION

14; Organizational Detignations -------
DDF fl STAFF ____ -
DIVISION D '
COJNrEK-ESPICNAGE SECTION
BIOGRAPHIC UN i f

■ Code

4109

15. Location Of Official .Station

WASH. 0. C.

Station Codo

75013
Dyot • hold _ 

t^ot • 2 I Code 
USild -4 I o 
1 rgn <6 |
21. Gtadu ft Stop

11 3

17. Position Title

BIOGRAPHIC OFF
22. Salary Or Rato 23. SD

$ 6820 DI

24 
m' 
0

DatoOfGrade 125. PSI 0

18. Poll

712

QO

Ion No.

26. Apprcp

19. Sorv. 20. Occup. Surici

GS । 0132.31
iotion Number

5. Do. Yr.
!io i 55

Mo. Da. Yf. 
01 | 12 | 58 8 2305 23 ■

PRESENT ASSIGNMENT

27. Nature .Of Action ■

PR0M0TI ON

Code

30

28. HI, Dote 
Mo. Da. Yr.

04 | 20 । 58

29. Type Of Employee

REGULAR

Coda

01..

30. Separation Data

44. Romen kt

31. Organizational Designations 
DDP Fl STAFF 
DIV 0 
COUNTER ESPIONAGE SECT. 
BIOGRAPHIC UNIT

Code

4109

32. Location Of Official Station

WASH., D. C.

Station Code

75013
33. Dept. - F 
Dept -i 

LlSfld • 4 
Frgn - 6

G__ 
Codo

2

34. Position Title

BIOGRAPHIC OFF .

35. Portion No.

0712

36. Swrv.

GS

37. Occup. Serios

0132.31
39. Grado ft Step

12 1

39. Salary Or Roto

s 7570

40. SD .

DI

41. DatoOfGrade 
tAo, Da. Yr.
04 । 20 i 58

42. PSI Due 
Mo. Da. Yr.
10 j 18 । 59

43. Appropriation Number

8 2305 23

FORM NO. 1 1 CA
I MAR 07 '«3U



SECRET

560b PERSONNEL FOLDERSECRET



•2 j". :■ ■ ■ :•. l.-.c: - ?:?

:.- v 1- 3 ' J “LL’

salary

WIGRENLEE H 106198 GS-t2-l ? 7,570 $ 0,330

jWEWSJW!



■3

DMG

SECRET

NOTIFICATION OF PERSONNEL ACTION
■j. oCToriCT1. Serial No, 2. Nano (Lait-Flnt-Middlo)

l Otil WIGREN LEE H
7. SCO 8. CSC Rotmt. 19. CSC Of Other Lead Actberib
Mo, Ch. Yr. Yes • 1 Code!

XX XX XX No -2 1 Ho USCA >103 j

Mo, 

12

Mo. I Da.

4. Vol. PCT 
Nono-O ?Codo

5 Pt l , 
3 ■ 10 ^<-2 11

W. Apmt. AIUIov. [ n. FfGLI
lYw-ljCodo
J No-2 J

5. Sox

M I
IT CCT

’ o.Ts - Edo*
■ ■Morpxr 1
Uj lb l‘

Mo. 1

Oi_l
Da. I Yr.

No • 2 (2

i

8
i

PREVIOUS ASSIGNMENT

14. Qejaniiatiorwl Dotignotloni

OOP WE
SCANDINAVIAN SR, Fl, PP, PM
SWEDEN

Code. 15. Location OI QHkial Station

WASH. D. C.

Station Code

16. 0«?L -Held 17. Position litlo

AREA OPS OFF

18. Petition No.

55

19. Serv.

GS

20. Oc<:up. Soriot

0136.01
Oeot -2
USild - 4
Fnjn - 6

Code
9 -

21. Grade It Stop

112

22. Salary Or Rate

$ 660*3

23. SD

DI

24. Chted Grade 1^5. PSI Dvo 
~Mo. (Xi. Yr. I Mo. Da. Yr.

1 1 1 1 1

26. Appropriation Number

b 3»00 20

ACTION

PRESENT ASSIGNMENT

27; Nature CH Action

REASSIGNMENT

Code

>7

29. EH. Oct* £9. lypo Ol Employee

REGULAR

Code

01

30. Separation (hra
Mo. Da. Yr.

HI 171 57

31. O^oni^ationol Detiarwiiont

OOP Fl STAFF 
DIVISION D 
COUNTER ESPIONAGE SECTION 
BIOGRAPHIC UNIT
33. itiert. -Ftold ~ 
frent • 5 j Cede 
Lislld • 4, Frjn ‘6 12

3^ Grade X Step

34. Petition Title

BIOGRAPHIC OFF
3^. Salary Or Roto 40. SO

lit a
44.' 2eesarki

1150

$ .
DI

36. Sorv.

Code 32. Location Of Official Station Station Cede

111 09 WASH. D. C. .750
35. Position

4 I. DateOfGroJu 
Mo, Ch. Vn' 

01 116

42. PSI Duo ■ 
Mo. Do.* Yr. 

01 112 15b

37. >. Soriot

GS
43. Appropriation Number

0132.31

2305 33

X

Z2 7o

MET
(4)



:. ^ >e^»xlr t..] fay adk*’***1* L.

A. P^^s^v* r a bo’*^a»f * '

PAYROLL CHANGE DATA
M^K

6AS£ PAY OVERTIME GROSS PAY fin. FFDERAl BOND F. 1. C. A. STATE TA/ i;;: <*•$. nrr pay

A —
5 «•• 

V5*fMS3

K *** R»

t y.- >1. A p pt *oMba» <,

WE 3

12

t~

1.1

ft«0ar«d by

"V-j’ %

AkM0*d

Id. Ola

8 .8
Mp«<aAL HQ,

■■ 1 -riO S<‘:

OQ 
I 0

E*M

M-._____________9

Lb Vrt^af.

iw<5?r ,̂
OO C
Q O C

GOO Q • 'O’* V' p*»d.
y fXJ (xOF v* • «**« »*^cd. •* '

PAYROLL CHANGE SUP----- PERSONNEL COPY

A



,.Ml CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

31 July 1955

t. .on< ot*r« »a»11111’r, •no

ilr. Lao M. -/L^p-un /.zcL^l/_a_ __

'This w tv EAvtCy vum of ths following action affectiog you

Z bAli OF (IlH | H

1 D.c 1923

.1. KHinNALLMACtlUN No. 4. DAN

/*9 -fuly DS'j

rrnffloytnent t
1

S MTJ-Si CP ACT‘ON <UM |t4ND4»9 f • • • ।POLO« »F e. rrricrivt date t cull 5(W¥KC CM orntM UGAL AUTHOPlTY

TOFROM

subject to Investigation and approval by
canceledTheactlon may bo corrected or

tho United States Civil Service Commission 
if not in accordance with all requirements.

4. PERSONNEL FOLDER COPY
P~ S' -



14-00000



14-00000

HANlU«lt> >O»»U 50 «Q PAnT)

c.

I

CENTRAL INTELLIGENCE AGENCY B
NOTIFICATION OF PERSONNEL ACTION 1"

Hr. Loo II. Wigran j 1 Poe 1923 |
PA I I

14 Jan 1955

Frcaution 16 Jan 1955 50 USCA 40J j
FROM

Intoll. Off a*l) W-227 Lntoll. Cff. (n) HV-227

03-0136.51-0 $5X05.00 per annua

nr io

u. vtttHAH's m'rcwr.hce 

num

X

OHADf. SALA'-1

pr momat tyua

JI JI I AOCiU A^rT|> 3

DFPAHTMIN7AU

03-0136.51-11 $5940.00 par annua

DDP/P1
Staff C
Soulat Intelligence Branch
Soviet hito11. Ope. Guidance Sec

Washington, 0. C

J ItXD

>4, W3HIW CLASSIFICATION A Ct JON

------ 1 (HPMiTUtUJAL

SDA1
SIX

M

1«. 
UACL

17. APPBOPdlAriaM

momi

rot

IS. iU»5pr.r tQ r. 5.

Heo
0 cu*iMrri Q*J pMOvrn

5JArrr

Bl

fS

i. iiimaoasi Thiu action la .'subject to nil applicable law:;, rule::, .and regulations and may bo 
□ ubjoct to invontigation and approval by the United State:( Civil Service Commission. 
The action may bo corrected or cancolod if not in accordance with all requirement.';.

/L.

B©pt’ly ^\aal5trrt Mi'etior^ar Per«o/X8slx> o
rnlRANCt MBFORMAhCf «T " ” ” " o *

0

C-OQ 0 WO

&





.ENTRAL INTELLIGENCE AGENC.
STANDARD FORM *50

PROwiji

NOTIFICATION OF PERSONNEL ACTION SiV

.1, NAMLtMR j j.

M*. Leo H. Wlgren

Thi^ is to notify yoo of tin* following

5. NATURE OF ACTION StAX-URO IU'MIMuiouY)

Reaaeigneont
FROM

Intoll Off DV-227

GS-132-9

FIELD DEPARTMENTAL
IL VETERAN’S PREFERENCE

NON* WW1I

z
■DmoJorMtR

IS. 
StX RACE

M w
17. APPROPRIATION

«0M:

TO:

X2AA3 I

6. riTECUVC DATE

2/14/54

«. rositiON title

9. SERVICE. SERIES. ©HADE. SALARY

10. ORGANIZATIONAL DESIGNATIONS .

It. HEADQUARTERS

It HELD OR DtFTL

4. DA IC .

2/13/54

7. CIVIL SERVICE Oil OTHER LEGAL AU THORITY

50 USGA 403 4

| Intel! Off (FI) BV-227

GS-0136.52^9 ©5060.00 per annnn

DDP/FI z
Staff C
Soviet Intelligence Branch
Soviet Intoll Ops Guidance Section
Washington, D. ,C.

14. POSITION CLASSIFICATION ACTION
NtW vice ML

I 18. SUDH.CT TO c. S. I RE ITREMLN r ACT ' (YUS NO)
I Yeo

DEPARTMENTAL

CILZI
D*T£ OF APPOINT- 20 LEGAL RESIDENCE MM<T AFFIDAVITS r-t tl..cn (A'CU'.tO*; CULT) I [2) CLAIMED QJ PROVED

STATE:
:i. remarks: This action is subject to all applicable laws, rules, and regulations and may bo 

subject to investigation and approval by tho United States Civil Service.Commission.
The action may be corrected or cancolod if not in accordanco with all roquiromonts.

Deputy Assistant Director for Personnel
ENTRANCE PERFORMANCE RATING: o% o OuO> U o> 1>Q

SMJU G o

0l>O O SIGMA^RE (^"M/tof^OCHEX/fcATI'dN B CT

it U.S. CCVCRhMCNT PNINriNG OFFICE: tSttl ~ 249347



14-00000

STAHDARD fOHM 50
CENTRAL INTELLIGENCE AGENCi

aw H.A *1. M.WRAL FtHWHNCl MANUAL

NOTIFICATION OF PERSONNEL ACTION
I. NAME (MU -W5A-MSS.-OHL UlYlfl NAMI.

Mr. Lee H. Wigran

Z DATE Cf P*KT>

1 tee 23

I 3 JUURNALOR AC TION NO. I 4. DATE

[23 May# 53

. 5. NATURE OF ACTION (USE STANDARD TCRMiNlx<h;v) CIVIL srwict OR OTHER LEGAL AUTHORITY

Promotion 24 Kay 53 [ Schedule A-6.1l6(b)
FROM TO

InteLllceiica Officer BY 227-7

$4330.00 per annua

a. POSITION TITLE
Sose BY 227

9. SERVICE. SERIES. 
GRADE. SALARY

!CS 132 9 $50&>.00 per annua

DDp/FI
STAFF C
Soviet Intelligence Branch
Soviet Intel. Operations Guid.Sec
Washington, D.C.

10. ORGANIZATIONAL DESIGNATIONS

11. HEADQUARTERS

FIELD It FIELD OR DEPTL DEPARTMENTAL

IL VETERAN’S PREFERENCE U. POSITION CUASSUXAT1ON ACTION
OTHERHONE WWI1

X

H. 14.sex RACE
M V

p I I
I/. APPROPRIATION 11X2100

FROM; 2305-00

10THU

N1W vics

i la. SUBJECT TO C. S. i 19, DATE : OF APPOINT- 
RET1HEMENT ACT I MLNT AFFIDAVITS 

(YL$-NO> I (ACCI5MONS ONLY}

Yea

*0. LEGAL RESIDENCE
Q CLAIMED [J

21. remarks; This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by tho United States Civil Service Commission.
The action may be corrected or canceled if not in accordance with all requirements.
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PAY ROLL CHANGE DATA

1. and urganirattonal designations A •<
- CEfHRAL INlELLIGENCt AGENCY

2. Pay roexr.^iud 3. Glock No.
£p>-20 _

4. Slip No.

5. Employee*! name (and social security account number when appropriate) 6. Grade and salary 
Gt; 7 ^205

10. Remark*

BASE PAT OVERTIME- GROSS PAY RET. r.V____ BOND F.I.CA HEI PAY
7. Previous 

normal
z—• ’

-

8. New 
normal

9. Pay this / 
— period

11. Appropriation!}) 12. Prepared by 

dh 5/6/53
13. Audited by

□ Periodic step-Increase □ Pay adjustment □ Other step-increase. o

14. Effective 
date

15. Date last 
equivalent 
Increase

16. Old salary 
rate

17. New salary 
rate

13. Performance rating I] satisfactory or better.

m zj^y Jj-X _ ’dA kjjQ
ULwuPWalriirin apr'^pri5te spaces cohering LWOP 

during fotoing periods): ° P
Periccbh •

s coYerini

□ No excess LW0P. Total ercesPLY! 
sTAhDAPO FORM Nd. 112G<-Revised 
Form "'escribed by Comp. Gen., U. S. 
Nov. 3. 1550. General Regulations No. 102 '

(Signature or-other authentication)
i£oe-.i applicable twin cpiroTiTccss l>WGf>

10^rbi PRY "sLt1 ibyidynt'dr Tyo ftf’ft'
6 In LYX)P Uetxxaf waiGng p0Dl

'Voo <> ?5 yj ■ tES> Initials of Cltjfk

PAY ROLL CHANGE SLIP—PERSONNEL COPY tfu
>4—riiu-i. * u. a. GOvEiHMtwr fentins office tool eyszas
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Sccoriti- Liforartltn
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> ;Oj 20
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. J O • _ x 1 ‘J J • •
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IOC

25
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in til. off . -S 13
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Lotel.off.
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G•- f 1 intel.off. os 7 105

4«,. . -;J . » _ Z i 7 -. *. - •
.■^'

S;anrt C. IZiactu; Lot 31. off. os 7 hl . n
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Staff or iivioion Chief Class'. 4 a4.;e I*

Sccurit" Information

i'.tc of act lor. 1^/11.>2-

intel.off. G3 132 12 220

Soviet Ir.tjll.C~3.Sec
Intel.off. GS 132 9 222

Soviet Intoll.0~s.Sec.
Intel.off. Go ij2
Soviet Intell.C-.s.Saiaa

7
Section
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intel.off. C-S 132
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13
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7
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22?
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Sov - Intel I don. So

■ ---

intel, ^f. GS 132 7 230
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

Mx*. Lee IL yigrsn

•>. NATURE OF ACTION

Clox^*

FROM

OS-6-3O1 $3490.00 per. antraa*
Du46799

OSO
Staff C
I. C. Branch

. I------1------------------------- !».
13. VETERAN 9 PREFERENCE

btfAkivtntAb

SIX PACE

^KCPHIATION

2123900
.jS—W------------------------------

21. REMARKS: THIS ACTION It SUH li t.
THE UNIfLU STATES CIVIL SERVICE tQM w I«>bti.

(117) to (106)

l-UE:

_ .1 Doc. 1923 J 8081.

XalX

... 24 tept. 1951

.JO Sept. 1951 Schaduls A-6.116(t))

ft. position title

u ?ji kvicr. treiri 
GRAUL. 5*1 ARf

10. OR^AHl/ATK/NAL

I I. HtAOGuA A TE^t

U. FtELU OR bt.PVL

&

080 
Staff C 
Sovlot Intelligence

JflftAHCH AClfOH

9A/51

|jl CLAIMED O rvb'if.u

________
....... r...- ..p . ...................................................  „tlb itPtrbit'. OY

IHL A^IION MAY fC CQPKEGTEU OR CANCEUID IF N9T IN ACCORDANCE WHH ALL RLGUJAL* th 15.

■C LJ

PeFsemel XMvlalc®
ENTRANCE EFFICIENCY RATING:

■

PERSONNEL FOLDER COPY
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CENTRAL INTELLIGENCE AGENCY

NOTIFtGATION OF PERSONNEL ACTION ?-c‘ 8/26/^ 
-------------------------------------------------------------------------------- :---- --------------- (all

Mr. Loa 8. WLjr&a— A Baa. 1933 £7013 .9 March .1951. _

*!. HA runt: ni ac : ।

Excoptod AspoLntmant
• from

19 March 1951 ScbaduXa A-6.116(b)

Clert, 08-6

(S-6-301 $3^50 • 00 por> anwsa.

OSO
Staff C 
I C Branch

EJKID (H PAID Mttl I *1,

It; AOOUAR ’ VaaMngton, D. C

DI.PARf»f!MT4L

13. vrrtnAN i prcurinck
N'JMC BAD UIHU #PT. ।

act.on 3^6799
2/1/91

BEX RA<£
I ) AI*rNVPRIAtl0N

2115900
901-101 '4#

-X

NOl

.19 XS1—

20. Lt.GAL RCSIO1.N<£ 
CLAIMED □ MO7I-*

• hi aliion MAr ti (.onnicrLD or cahclllid i» not in accordance wim all niQuiRtMiNfs

Shis appotntsant la a&bjaot to tho eatlafRctcry caaplotloa of a trial period of aas 
yaar. ”J~----- .

A OIHER AUTHENTICATION.

H

ENTRANCE EFFICIENCY RATING:

H. C. CimOCAL&

4. PERSONNEL FOLDER COPY



ciAssinCAnoN .

SECTION A____
I, rwru/vcc number

006198

FITNESS REPORT 
GENERAL INFORMATION

h'i gren, Lee H .1 2/0 I (2 5 J M. J.GS - U BAA..
' O CURRtNT STATION I IO COOS :<* *"•/

IWQ9.

CONTRACT)

SECTION B
19/7■ IF i:av 1077

QUALIFICATIONS UPDATE

(3. OWH Cl M

If QUALIFICATIONS UFOAte FOPM IS MING SU&MIflfU WI/« CHANGFS, AND /> AlWiNO IO THIS MPOM, PLACF THF | 

WOPD ZfS' IN THE POX TO THE HIGHT, IF NO CHANGtS- AVI HIQUlHIO. P|A<f TH: "NO" IN THE COX, AT KIGHT, j

SECTION C________ __ .. . ....PERFORMANCE EVALUATION________________________ _____________
U Performance • ! «ntl<( vptubl*. A ruling in tbit fu’*g'jry r*(|vtfpt i nmed'O** tXH.rii* remedial action, The nature of the action

cowhJ range hum coumeling, to fvrlher training, i'j placing on prabai>QA, >i 7>V»wgr)menl or to t*purutioa. Describe action taken 
or prapoted in Section D.

M—Marginal P*rfvrmun<* 1* deficient in wm, titpech Th* r*ot<n| For ottigning Ihit fafw.tf vx»vld be Hated In Section D and remedial action!
taken or recommended thould be dotc*’bed.

P-Proficient Performance II lulliluctory. Detired itivlh or* being produced In th* monger expected.

S—Strong Performance it clio<Q(1»Hied by exepdonal puJititNf

O—OuH,ur,.drng Performance it to nxceplional in relation to rerpri'en.enfi of th* work and in e.vnpy»jjon to the performance of otherl doing dmilur
•ark qi to warrunl tpocial recognition.

_ __  .__________________________ ____  SPECIFIC DUTIES-_______ _________________________________
lilt up «o tit d th* n^aH important tporiCc. dvtlei performed during th* rating p*<iod. Inter! rating k??** e'okh bed detcribet the manner In which employee 
perform! EACH tp^dfiC'dOty’, Cont'dcr ONLY etteclooneti in performance r/f that duty. All employees wXb evpervitory rotpantihilitlet MUST be rated on 
their ability to tupeoiu ■.indicate number of empfoyeet tup*rvi>*di.

SPECIFIC DUTY NO. I

Manage the production, publication, and dissemination of CI 
studies and papers.

OPtCiriC DUTY NO. a

Supervise directly three professional and one clerical, and 
indirectly other officers, involved in CI publications work.

RATING 
LETTKH

s

1 RATING 
j LETTSR .

s

RATING 
LKTTSR

s

aPtetFte DUTY NO. 9

Prepare and edit CI research and analysis for 
publication.

OPtCIPiC DUTY NO. 4 • :

Liaison with foreign intelligence services, other agencies and 
other CI.A components to sponsor and promote CI production and 
exchange.

RATtNO 
L&TTKR

p

SFtCiFIC OU1V HO- »

Conduct training seminars and lectures, personally or in conjunc­
tion with CI defectors, for foreign services, other agencies, and 
CIA components.

RATING 
LKTTXR

P

GPtciPic ourr no. e

' 1
_______________~ - ■■ 1

RATING 
LETTKR

_________________________ .OVERALL-
about th* implnyo* which

PERFORMANCE IN CURRENT
nf1u*nc*t hit *H»cti»*n*u in hit current pc 

Steell nitw.li,'i|>'S

-POSITION________ _________
*<•->« qi performance ol tpecdtc duliet,

RATING

of employ** । a«*«oH p*rtQtmanc* during th* rating'p*JT 
rat*ly r*H*cn hi! l*««i of p4rtu<^«K«.

itorement which matt accv-

45
classification

r ’ • •. s ' 012 208



__________  I C.^GWQN '■ I

SECTION D___ ___________ ________ COMMENTS 
Ind^a** i!r*np<h* e» «*okn**»*i d#wonitro**d if curr*r.* »v« "'».*•• I” lh»i» f*lul>vnfhlp *Q ovS'C1! r**lvr«*of>C*. Slot*

lu9g*»t'O"» mad* lot «<wpio»»m»nt qI «otk pwrloimofC*: Gl** lor Comment on foiptgn longuag* cc*pr**<s*. if f*qvir*d for

C*rr*nt pct^ien. Ampler pe a«ploin to’^Q* gi»«n i» S«M*<o« C Ie O-.’—<’» bu*‘t luf fu'v'« «Iwa, Mcn-rr c< poJprwont* oj
FMO^og^riol r» «up*>*>wy dvH»» «’Vd <o»l co«*<ievin»»» in th* ul» o' wvi»rfl. tpor*. ond fundi. mull b* corrw»nt» 1 en, jl pppl><obl*. If

• ihQ >p<K* >t n»*d*d *u campUt* Sfcliun 0. uMoch a t*pmot* the** «•

In August 1976 Mr. Wigrcn tigrced to be responsible for establishing and managing 
a counterintelligence production clement tor the CI Staff. He lias continued in' 
that capacity up to the present time, i;< addition to serving as the nominal focal 
point for one of our more important CI defectors. Although he took the publication 
assignment with some;reservations, he has done an excellent job of sponsoring, 
processing and publishing a variety of i:wrt;uit counterintel I igencc documents for 
use with toreign and domestic intelligence ;uid security services, lie is well aware 
of the widespread respect and.admiration for his achievements in this position, 
both-in the processing of written studies and presentations which he makes based 
on his extensive counterintelligence background and knowledge. Miilc he might find 
better acceptance with some operational background, there are also special advantages 
and strengths which derive from the depth of headquarters staff experience which 
constitutes. his-career. He is a very cooperative and responsive officer and is now 
felt to be the best candidate to take over counterintelligence training for the; 
Agency,which he will phase in to in the near future.

[SECTION E

UNDER MY SUPERVISION

32

6 December 1977

CERTIFICATION AND COMMENTS 
f1"" f -BY-SUPERVISOR ..

Lc

SIGNATURE OF EMPLOYEE

i e
2. BY EMPLOYEE

DATE

(^NATURE

STATEMENT CONCERNING THIO EVALUATION 
OF MV PERFORMANCE

7 D-
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I endorse the fating officer’s comments on Mr. Wigren’s performance. Che of the 
things that has impressed me most during my nine months as Chief of die Counter­
intelligence Staff has been the im]XYCt of the publications program on the intel­
ligence community at large. In the Cl field, there is nothing in the U.S. 
Government comparable to it. With the current intensification of interest in 
counterintelligence, it affords the Agency a means of speaking to a wide audience 
on issues and problems of abiding concern. Mr. Wigreri^has done excellent work in 
drawing upon the resources of the Staffto-collect and then to present counterintel­
ligence materials in a^way-calculated to serve their purpose admirably. I have 
also draun-hcaviiy'^n^Mr. Wigren to ntvoare special briefing materials for my own 

-------- ________________________________________ 1___ _______ ,____ i_______________ continued
OATK

23 December 1977 Chief. CI Staff
A. BY EMPLOYEE

TYPED O^AAINTED N/kM< A^D^siGNArUR

11. Hugh Tovar_________

CLASSIFICATION /



SECTION E REVIEWING 0OMEN1S (continued)

Lee 11. Wigren

use in dealing with senior echelons of the Agency and other government 
components. He is .a fine officer, idiom I expect to rely upon heavily 
in the counterintelligence training program. The latter I rank among 
the most important responsibilities of the Staff.
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St i 1 J va 1 i cl as of 
6 December 1977.

MHUM 1-OK : i,cc H.' ’..if. ren

EROM

SUBJECT

Leonard McCcv
Chief, CI/RgA

hetter of Ins.tructi or,s

1. The following letter of .instructions is.provided to 
outline your functions as Special Assistant to the Chief, CI 
Staff Research and Analysis Group.

2. The objectives of CI/RfjA are: ' ■

a. To provide current and relevant countcri.n- 
tclligencc support._to operations being conducted, by 
CI Stai.F and the operating divisions in the intc?'csts 
of furthering intelligence collection and preventing 

. . the frustration of our operations by adversary intel­
ligence services.

b. To conduct research and analyze information 
‘to facilitate the detection of the efforts of ad­

versary intelligence services to penetrate the US 
and friendly foreign governments.

3. Your functions as Special Assistant to Chief, CI 
Staff Research and Analysis Group arc as follows:

a. Select information and research and analysis 
products of CIA, other agencies, and liaison services 
for publication by the CI Staff rs CI guidance and 
references.

b. Initiate and supervise the conduct of CI 
research and analysis by assigned personnel for pub­
lication by the CI Staff.

c. Establish and implement publication procedures, 
including editing, rewriting, organising, sanitizing, 
classifying, setting up dissemination channels and

E2 IMPDET
CL BY 01>20S
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contrc 1, and ron i i <■ r i !);■ nr (rit. i ng p Cer
CI St I pn;>1 i c;’. t i ons .

<i. In i i i a Co i:v,i: J i na Lc the <i i a t r J Hi (’J cn 
of Cl Staff pub.I it a t ' uhs as •'iij.';> run r.i a ! a v; i ihiis the 
Aj'.eiiC)-, to oilier US r.ovc; nw.-dl agcnc i vs . and to 
J.iaison services. ' . :

c. Maintain a record of:Cl Staff publica­
tions, i nc 1 uc'. i nj; recipients, dafcv of distribution, 
responses and coiiincni s, related correspondence, and 
other pertinent inlioriaalion.

t. Conduct liaison with other govcrnnient 
ajjencies and foreign i ntc 1 < :i [since se?viccs tv j>ro- 
inotc the collection and idissciiiirmtion of CI informa­
tion. i

g. Collect and liiaiintnj n a library of past and 
present classified CI publications-available fvoin 
all sources for ready reference and consultation.

I have read and understand this letter of instructions.

Distribution:
Grig - Addressee

2 - Cl/J’crsonnel
1 - C/CI/Rf>A



CLASSIFICATION

FITNESS REPORT
.SECTION A__________________________ G
1. IVH.HH NbMni.P 1?, KAMI < l.fi't . 1 1 f *t .rIff

006198 j Wigrcn, Lee
! . OH' IC 1 Al POf. 1 T J ON f 1 11 f

Operations Officer 
t i . r rp r. or *fpq i h r m< n r

ENERAL INFORMATION

1. ___ _______________ ______ _____________

[•. Ot F ^0 I v/fin nr yt'.hut. »j r

| DI)O/CJ/Rf,A________
t ? .

j. (Mfr UP ntRnth. ',fr

12/01 /_23 [ 21 JGS^_2_
5'.'uluu,-Jia. nr, "

JJ e a d q i l ar tors__
TtPF UI UfflLUT

H. '»d

1| PAA 
ft*. // 

□re

X CAQ([R b I $ t W V t

otHr.H
1.W'“ 1 nr An*; m.nmi Nt

(2Q-8-.7-63 _
j s r r r. t a c

ccxtRAcr lAt
f). NtPOnrtSfx Pf.oiOU fFPtlW.TOt I 14. DA c. tltPOPY Df)£ 1 »i O.l

1 Oct. 75 - 51 Oct 76 I 30 Nov 76
SECTION B QUALIFICATIONS UPDATE
Il QUAUIICAIION5 UPOAie IORM IS MINO SUBMIIIID WITH CHANG,!. AND IS AHACH,0 TO THIS MPOST, HA(.l THE 
WORD rt$- IN THE BOX IO THE RIOHT. IE NO CHANCES ARE REQUIRED. HACE THE WORD "NO" IN THE BOX AT RIGHT.

SECTION C________ ■_______ ;_______PERFORMANCEEVAIUATICN____________________________________
U— Unsotisfoctgry Porformanco It unacceptable. A fating in thit category roquirei inmndiato and positive remedial 'action. Th* nature of the <Xti©«

could range'from counseling, fa further training, to placing on probation, to reassignment or to separation, Describe action taken 
or proposed In Section D.

M—Marginal Performance it deficient In tome • aspects, The reason! lor attuning fhl» rating thould'bo stated In Section 0 and remedial actions
taken or recommended thould be deKribed.

- P~Profi<lent Performance it satisfactory. Detired fesufts are being produced Is the manner expoclod.

S—Strong Performance it chorocterlied by ecceptlonol proficiency.

O—Qvtitending - Performance it to exceptional In relation to requirement! of the work and in comparison to the performance of other# doing >«m;tar
work at to warrant special recognition.

SPECIFIC DUTIES
Utt up to tlx of the most Important specific dutlet performed during tho ratlng period. Insert rating letter which best describes the monnor In which employee 
performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees with supervisory retponsibllitiot MUST be rated O* 
their ability to supervise (indimt» nvmhtr of employees supervised).

SPECIFIC DUTY NO. I

Manage a branch composed of six staff officers, seven contract 
personnel and a varying number of dctailees.

RATING 
LCTTM

p

SPECIFIC DUTY NO. 2

Supervise the work of three Soviet intelligence officer defectors 
and their four contract employees.

PATINO 
< L0TTCA

SPECIFIC DUTY NO. 0

Function as secretariat for an international research and 
analysis complex.

PATINO 
LETTEP

s

SPECIFIC DUTY NO. 4

Conduct counterintelligence research and analysis.

PATINO 
LETTER

p

SPECIFIC DUTY NO. 0

Establish a counterintelligence publications system which will 
collect and sponsor counterintelligence studies, produce studies, 
and distribute them according to need and security considerations.

RATtNQ
LETTER

s

SPECIFIC DUTY NO. 0 PATINO 
LETTER

O'

smp 
nets

1 ’h

✓ERALL PERFORMANCE IN CURRENT POSITION
Toke Into account everything about the 
productivity, conduct on lob, cooperative 

a* emptoyva's owtoII performance durin 
rasety reflects hit level of performance.

oyee which influences his effect! veneu In hit current position such at performance of specific Julies, 
pertinent personal traits ar habits, pnd particular limitations or talents. Based on your knowledge 
rating period, place tho letter in tho rating box corresponding to the statement which most ouv

PATINO 
LETTER

S '
..nV

CLASSIFICATION 012208 
fJ. impdet Cl sr--------------



,■ . ............................

| CLASSIFICATION________ |

SECTION D  _____________N A R R A11V E COMW E N TS_______________________
Indxot* tlgnifKon) *li*nglhi ct w*uk’'*»»*» 'J*mon*Nof*d in petition hooping in proper poorox'i** fboir • •leUnnihip to o*voH jxrloiwoncO. Slot*

tugg*«)ion> mad* lor imp<u«*m*nt ol wotk ptrlo'monc*. Qi»* r*<omm*n«ju*ivnt lot t•v^n■ng. Comment on Foreign Inngvag* *vnp*t*n(*, if »*qyi»*d for 

tvttoni petition. Amplify <M *aploln rating* gf**n in Section C to pro»»’J* l'**t ba*>* lor Ivfytt p*>tonn*l »*ion. M^nn** of p«rL/zmg<»<* gl

, manr>y»riul or »vp*r»itor»dv^i»t and coil <on«ioutn*«» in th* vt* ol p*r*«wn»l. *p<K*. *qyipm*M and Ivedt. mv»t b* <vmm*nt*d on, if appIRgbl*. If

• «fro ipoc* I* n**d*d to templet* Section D. attach a »*pQto** *h»*t ol popM.

Mr. Wigren received a we 11-deserved promotion during this reporting period and 
moved in August to become the Staff Publications Officer. He made solid progress in 
the early part of the reporting period in making the transition from the narrow 
sphere he occupied in the previous Staff o.rganization to the much more varied and 
challenging duties of the Internal Branch. By the time he left that position he 
had mastered its peculiar problems and proven his capability to manage its unusual 
personnel effect ively and productively. He has retained res|X!nsibi I ity for exploita­
tion of the most useful asset in that branch and recently conducted the asset on a 
scries of liaison visits which has resulted in a significant advance of our CI rcla- 

:tions with the services concerned.

He has moved vigorously into the function of I’ublications Officer, which is one 
of the most important activities in the Staff. He was selected for this assignment 
because of his deep CI experience, writing ability, and his mature judgment in 
selecting and preparing CI information appropriate to various audiences. Cost- 
effective influences which he faces by participation in local government arc also 
applied in his Agency work. He deals confidently with senior officers of the Staff 
and other components and gets the best effort-out of his subordinates. His present 
assignment is tailor-made for him, and he exhibits nonsignificant weakness in per­
forming it.

SECTION E CERTIFICATION AND COMMENTS —- ------
1. BY SUPERVISOR • •

IF THIO REPORT HAO~NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

20

MONTHS EMPLOYES NAS DKKN 
UNDZR MT 9UPXRVI6ION

OATS

6 December 1976

OFFICIAL TITLI OF 0UP8HVI0OR TYPC4 OR PRINTED NAMC»*O 01QNATUAK

Ecbhhfd McCoy— (Chief, CI/RfiA
2. BY EMPLOYEE 'x- '•

1 HAVE 1 I Of? HAVE NOI CK AFFACHED A 

SMrCMENF CONCERNING THC liUPEHV 1 SUR ’ 

EVALUATION Of MY PFRfOHMANCE,

DATS 8IQNATURK OF KMPlOYKS

j______________________ ____________________ 3. BY REVIEWING OFFICIAL . ._________ /____________________________

COMMENTS OP REVIEWING OFFICIAL

I concur with the present assessment of Mr. Wigren's performance by 
the rating officer. As chief of the l-xtcrnal Branch he turned in a
highly satisfactory performance. .In his pr 
Publications Officer, he is off to an excel 
passage of time will demonstrate that Mr. W 
never heretofore fully exploited, are in wr 
cations of counterintelligence materials. 
Staff monthly publications which he initiat 
us plaudits from both domestic and foreign 
Mr. Wigren's work comes to my attention sev 
DATE pleased that he OFFICIAL TITLE OP REVIEWING official 

is a member of the staff at this time.
29 Dec 76 ! Chief, CI Staff

esent capacity, Staff 
lent start. I believe the 
igren's strongest points, 
iting and supervising publi- 
Mready one of the new CI 
ed sojue time ago is earning 
counterintel 1igence services. 
eraV .times a week. I am inost
TYPttrOit PRiNTAO NAMK AND 81QNATURS

Ceorge T. Kalaris V
.____________________ ___________ _______ 4. BY t

liCLHlH’Y 1 HAVE SEEN 1 HE' E?l 1 I? 1 ES 1 N ALI. SKII'/M 
OF 1 H t S 9LPGHI.. I HAVE ~ 1 HAVE No 1 A FI ACHE0
\5IAHMFMF CONCERNING FHL REVIFA'lNC OIEICIAI’S 
E'/ALIM I I-‘’’i OF My n Rf OR‘.'ANCI' .

mployee ________________  ________ J ____ _
OidNATURK OF EMPLOYES

Z-e-L. j —

CLASSIFICATION 
n sr l inr ’ • •



FITNESS REPORT
SECTION A. GENERAL INFORMATION ____

1 IMPLOYEK NUMOER I J. NA*>T N«»»t f«rM, middhf IS- DATS OF BIPTMiA pt/ 9. QRADcIs. OO

OOLlBa 1 '^l Lee H. 1 12/01/23^ 'M 13 ( DAA
7. OFFICIAL POSITION TITLK- |» OFF/dV/on OF « CUHHtNT ^fATIOM Io COO« A. o~.<

Operations Officer Ch pDO/CI/RiA/E_ ___|_Hqs__ t _|.D5„„.
fl. APPOINTMENT | 11. TYPE OP Pt^C/PT

. 1 1 1 i ■ I JoiHcn ISF.i'f f II l| 1

ICAREEH IRIBSRVS y^NtRACYl ' , 7£MROPAHrl ANNUAL 'WWW SPECIAL
x l | [_ __ ' j _____ i___ | _______ i ; _ |x. |......_____________________ !_________

is/nkporting period J4. date pffgrt due in o.p.

1 October 1974 - 30 September 1975 31 October 1975
SECTION B__ _________ ____  _______ QUALIFICATIONS UPDATE ___ _ ________ ____________________
If QUAHFICAnGNS uroArt ft 6/ING H/BMHIID WlfM Afib JI AJfACHID JO JHI$ ViAf.t Bl/
WOW HS" IN 1HE BOX TO fw! If NO CHANGE ABf FMCf THE WOW ' NO ‘ IN TH! ifjf Al HOMI.

SECTION C_________ _____  . ... ....PERFORMANCE EVALUATION_________________ :_________ __________
U — UntatiHmloiy Perfotmonce »• e**f>'-*.*pt<jble. A ruling in thit cn'egnry »«wr>*»» «-n*-ed.'r*e and. potitive romediol f<4 «.>>tu*e &f the action

could ronge Jtt^ ^v«>tel«r»g, fu further training, to pkx^’*/ S'” probation, to reaitignmenl of Id u(l<on taken
or proposed in D.

M —Morainal Performance h 4*4r-i*»»< in »m» u*p»<t*. the reason* fx thit rating should be Hated in & and remed.ol action*
token or recom^^^ded should be described.

P —Proficient Performance Ie tory. Detired rotvlh'cre being ptvi'rPtd in d>e manner eaper fod. i

S-Shpng Perlotmtince '»* f.VU'Vfterifed by eaceptiomtl proficiency. 1

Q — Oulrlondlng Per^ormunre it tr» e/.t*p’fi'znrj| In relulion Io requiremenft tA J’>9 and in <4>npU(iton to ibe perf5rm<v«»e ZX oth«r» doing timilur
woih o» to Mr>rryr,i 6p«<iol recognition.

____ _____________________ ___________ ; SPECIFIC _DUTIES____ _ _______1_____________;_____________________________________

list Up to tie of the moit important dw**e» performed during the rating per«>4. ro**ng letter which best de»cribe* je-r^^er *n which employee
perform* EACH specific duty. Consider 0**1? rdlectivaness In performance of that dx*y. All empto/ees with supervisory re*pon»tb:C>>M tfJJ'A be rated on 
their ability to supervise iindito/f of *mp/u/egs supervised). ■ 1

OFCCIFIC DUTY NO. 1 1

Manages a branch composed of six staff officers and nine contract personnel •

□ PKClFlCDUTYNQ.fi

Supervises the work of three Soviet intelligence defectors and their six 
contract employees.

RATING 
LATTER

P
RATING 
LETTER

p
RATING 
LETTER

s
RATING 
LETTER

p

OPSCIFIC DUTY NO. 9

Acts as secretariat for an international research and analysis complex

SPECIFIC DUTY NO. 4

Conducts counterintelligence research and analysis

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. • RATING 
LETTER

__________________________OVERALL PERFORMANCE IN CURRENT POSITION___________ ______
Toho Into occount ov«rything obowt fho omploya* which influ«nc*i hit • ffectiv«A*M in current petition tuch ot performonew fA dv^ier.
productiv:ty, conduct on job. COOp«»atr»*»ei-S. p«rtin«nt pervonol iroitt or hobitt, a**4 parrkulor limitolion* or talent*. Bated on v.^vUdg*
of omployoo'l overall performance during tn* rating period, place the letter in rhe rating boe corresponding to the »laieme«f t&ott >xcu>
rotely reflect* hit level of performance.

*rat7ng 
letter

p
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| Cl ASSHTCATlON________ ____________________________________________

SECTION O____ ______________________ NARRATIVE COMMENTS_____ .
Udiin** vp-WHo** l''»''Q’N or <!»*onP»aT*d in p.niG.-r* in »*•*, '•lotlc'"hip »O pottotmanto. 5’n*»

«wgg*if>cni ruidv lyt impryvomonl ot p»><o»mom», Gi»» r«Mon'»!'fn»hi»iQnt ♦ hcin'm^. Co.-n>n*nt yn lu»»<gn lynquoyo ior’'p*l»i’i», il reuvi'frf tot 

<urt9*i petition. Amplilr et • «|4oin rafulgt g>»kn in Soxlion C ’o p««'»id* b»«t kwi l<w iwunntl c<»id«. M«t««n»r o> ^Hc'omntP of

mynogoriol pt typprylnv^ dutior untl toil (onuioytHOM in th? u»» u< pot>»»’iMol. end fund*, mvtl be »<)'*"!•.>»*d yn, it qppl»mhl*. Il

vatro ipoco it n**d»<l >o romp!*!) Section 0, tilfu<h a teparute theef of ppp*'-

Mr. Wigren. Is doing a quite Satisfactory job of running the RXA External Research 
Branch. When, the Group was reorganized he was almost fully committed to Duty No. 3 
above. While maintaining that function at a conanendable level of performance, he 
has accepted the assignment of running a new branch which is an amalgamation of 
components of several previous RM branches. Comprising, as it does, the disparate 
elements of defector, contract, and staff officers, Nr. Wigren has done a very 
good job of assigning work and getting it done by this branch. He gets along well 
with the personnel and seems well-suited to the kind of bread-and-butter research 
and analysis which the branch carries out. He is very serious and purposeful_in his 
approach and can be relied on to carry out assignments effectively and on time. His 
long experience in CI matters and his knowledge of past activities and events in the 
Staff are a valuable adjunct to the branch chief function which he now fulfills; 
He is one of very few officers of the former Staff who have, been selected to par­
ticipate in the reorganization and reorientation of the Cleffort. He has shown 
by his performance and attitude a quite acceptable capability to adjust to the 
present Staff requirements in terms of methodology and intellectual approach. He is 
conscientious and enthusiastic, and is still feeling his way to some extent 
organizationally and functionally in his new position. :

He reflects genuine consideration for the costs of performing his functions. I

SECTION E

UNOCR MV OUrCRVIOION '

____________8

DATS

CERTIFICATION AND COMMENTS
7 7 ' 7BY SUPERVISOR 7. .77__ __

r THIO RSPORT HAW NOT BEEN OHOWN TO CMPuOYtK. GIVS EXPLANATION.

Toy

IliteGJJZRM—___ ___
2. BY EMPLOYEE

IGNATURC

SIONATURK OF (MPUOYlg

eonard McCoy

OTATBMSNT CONCrRNlNQ THIO ^VALUATION 
of my renrcRMANCs

OATS

ExE
3. BY REVIEWING OFFICIAl

COMMENTS Or HrVltWINO OFFICIAL I

• I concur with the assessment and evaluation of Mr. Wigren as set forth! 
in this Fitness Report. He found himself in the midst of a changing I 
situation and not only haa adjusted well but also has made a useful con- I 
tribution to the reorganization and redirection of the Counterintelligence 
Staff.'" His current assignment requires a good deal of common sense, I 
understanding of human nature and the ability to devise meaningful projects 
for individuals whose expertise and capabilities are quite circumscribed I 
and limited. Success in that respect is important to the Agency for I 
reasons not necessarily associated with the value of the product which I
emerges from these projects, 
of foreign liaison officials
OATS

3 November 1975

In his frequent coptacts with representatives 
Mr. Wigren has invariably created a favorable

Chief, CI Staff

4. BY EMPLOYEE

'George TTTialaris

T

J
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impression which is also important to the Agency. In sum, 
I regard him as a competent officer who is performing well 
in his present assignment.
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;OtheR($p«J

KMPORARY REKPJION.
1 WENT

!.T REPORTING PERIOD (M’m-TO-)

29 Sept 1973 - 30 Sept 1974

SECTION B ____ .

14. DATS REPORT DUE IN O.P.

3D__ llrmhur
OUALIFICATIONS UPDATE

If QUALIFICATIONS UPDATE FORM 1$ BEING SUBMlIJfD WITH CHANGfS. AND IS ATTAC*fD TO THIS WOKT, PLACE THE 
WORD VfS* IN THE BOX TO THE RIGHT. IF NO CHANGtS ARE REQUIRED, PLACE THE WO«S NO’ IN THE. BOX Al RIGHT.

section.c 

U UnWt>!foitpry

PERFORMANCE EVALUATION
:eptoble. A' rating in >hii category require* i»me(liiPe and

M—Marginal

dr propoied in Section D. 

Performance <l deficient ir

0* >0 teporatton. D»wnb» action tok«n

rvotont lor anigning thi» toting thouM S» vhjhd in Section 0 and remedial action*'

P--Proficient

token or recommended tboulJ be detcribed.

Performonce it totiJuctory, Deiired retultt ore being produced In the manner expected.

Q—Out Handing

SPECIFIC DUTIES
List up to lie of tho matt Important specific dut'oi performed during the ruling period, buert ruling letter wh<h bett deuribet the manner In which employee 
perform EACH tpecific duly. Consider ONLY oft«'ivenei» In performance ol that duty. AI1 employee! with tuperv-ncry re»ponvbililiei MUST be rated on

SPECIFIC DUTY NO. 1

The conduct of research into sensitive counterintelligencc cases 
primarily cases involving Soviet intelligence and security and 
Bloc operations.

specific duty NO. « Assembles , collates, and analyzes 
gcncc materials reflecting data on Soviet'nit 
ynd activity: maintains Liles of such materia 
in memorandums, reports, and commentaries utilizi 
li_ai s o n_ w i ,t h _J.<^i£n.aXe.d„c.o.unt c r.in t c 11 i g cnc.e _ a nd_:

RATING 
LETTER

S

selected countermtcl 
111 genee organiza 11on

es these materials 
in sensitive 000 S

specific duty no. s Collects, organizes and maintains other basic data on 
Soviet intelligence and security for research purposes. Acts as
CIOPS referent on Soviet intelligence and natter

SPECIFIC DUTY NO. 4

Conducts, from time to time, counterintelligence source debriefings 
Records, analyzes, and distributes the resulting data.

orcoric duty no, s lCi- , participates in, and conduct? briefings and 
presentations inside the Agency and under the auspices ot the U.S. 
Intelligence Coiiimunitv on Soviet i ntel 1 i gence and' ?ecuri tv services 
and related USSR political developments hnd communist international 
an d - S o v i c t c d i r e c-t c d -s-u b v e r s i o n------- --------------------------------------------------------------- -—
SPECIFIC DUTY NO, 6

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee ubkh influencei hit eHectivenett in hit current portion ca ow-'+wmurce of tpecific dutiei. 
productivity, conduct on job, ecoDurah***^!!. pertinent personal fruitt or hobih. and poniculor limitation! o» Based on your knowledge

of employee*! overall performance dui 
rotef/.reflect! hit level of performance.

CLASSIFICATION

crnnrT t:. ial»xt ci 3y —5.6 ? 7—

LETTER

S

RATING

s

RATING 
LETTER

0

LETTER
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NARRATIVE COM/ZeWS1-

MJppiHtum mod<

'••ping ml p*op*r perspective 1h«>r rela’iombip to overoU performer j a. State 

Lnf l&r trO’'-<3 lor»<g* longvOgC COmp9l»nC9, if r9^vif9d lift

A Ftfuture p»nonn»l oc'icn. Manner of perfirmpne* of

if oppikobi*. It

&tt/c mtto »» needed to rpmplot* $«iion D. ottpih a Mpo'o** »h*»t ol paper.

Although Subject has only been under myj superv i s i on for some four 
morth.s , I. can but agree with earlier comments on his performance. 
Subject has an encyclopedic knowledge of the-organization, function and 
hisrery of the various Soviet intelligence and security organs. He 
is -1 highly skilled researcher and a gifted writer. His work in 
preparing classified studies on the various aspects of the Soviet 
intelligence services and operations has been consistently impressive.

.. Subject has not had the field experience usually associated with his 
age and grade, but the lack of this has not been a drawback in his chosen 
research duties. In the future Subject will profit from seeking out 
opportunities for further activity rather than, as at present, waiting 
until assignments arc given to him.

Cel addition to his research abilities, Subject is a highly effective ' 
lecturer, much sought after by other agencies who arc conducting 
tTiining in the CI field.

Subject has encountered some slight problems with his staff during 
the reporting period, but these arc essentially minor. In my opinion 
Suibject- is in the forefront of research personnel at his grade level. I

'SECTION E .

IST^TUMRNT CONCERNING THIS EVALUATION

CERTIFICATION AND COMMENTS
1, BY SUPERVISOR

AC/CI RA________
2. BY EMPLOYEE

ITLE OP SUPERVISOR

3. BY REVIEWING OFFICIAL

UMLjCI MV SUPERVISION

4:

CCHtt»flHT9 OF REVIEWING OFFICIAL

I endorse Mr. Hood's Section D evaluation. I have found Mr. Wigren to be a . 
viry dependable and resourceful individual in undertaking the extensive research 
commitments that the staff has undertaken in meeting very heavy obligations of 
sensitive liaison exchanges over the past year. Mr. Wigren is above all a gentle- 
ineni in his attitude toward and treatment of others. I would say in the long run 
■tns. works to his disadvantage because his contribution and his modesty tend to 
te overridden by the pretentions and bluster of others. Mr. Wigren has what has 
iyew.become a most precious commodity to the DDO in counterintelligence and that is 
a grasp on many of the aspects of the collegial memory. He is therefore in a 
!:c.sit;ion not qoly to contribute useful ideas for.new projects, but to correct, 

__hJit=£uu_dndjiKidj_tv_suggestions_ani.coucses_aLL.actiQn_piit_up_by_o.thers_wllQ_a'l_nQt___  
jOFFIClAL TITLE OF REVIEWING OFFICIAL { TVPED OR PRINTED NAME AND SIGNATURE 

ruve the facts. In other words, this is a man whose continued uti1 and 
ti.-tsntlal are considerable in ny Judgment. ,7.„r77'A!ir;c,ops ,

4. BY EMPLOYEE

ASSIFICATION
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GENERAL INFORMATION

AMC Hoit. firtf, middle) ’3. DATE OF BIRTHj4. BEX ]5. GRADEIb. 8D

WTGREN, Lee H.J___________________ ; 12/01/23 j_M_J_B__ j D
J®. OFF/DIV/BR OF ASSIGNMENT. B. CURRENT STATION | !O. CODE Monel 

_________________ ________1 .DPQ/_CI/O.RSZR&A_.UTas.hington. D. C. I°~Ops Officer
U. TYPE OF APPOINTMENT

|RESERVE

J loTMER($p*<J I 

iONTBAC* \„,s|

12. TYPE OF REFORT

ANNUAL

I. REPORTING PERtOO

1 November 1972 - 28 September 1973
DATE REPORT DUE IN O.P.

October 1973
SECTION B- f- -„ QUALIFICATIONS .UPDATE__
II QUAIHICATIONX UPDATE EORM IS BEING SUBMITTED WITH CHANGES. AND IS ATTACHED TO THIS PEPOPT, PEACE THE 
WORD ' TEJ" IN THE BOX TO THE RIGHT. IE NO CHANCES ARE REQUIRED. PEACE THE WORD "NO" IN THE BOX AT RIGHT.

SECTION C„
U —Un<0ti»1ociory

M—Matgingl

could range 
-or proposed

PERFORMANCE EVALUATION
il .unacceptable. A rating in fhi» category require* i.nmediote ond positive J the oclion

tn Section D.

■ s deficient in some aspects. The roaiont for aitigning this rating should be stated In Section D and remedial actioni

P—Prof'clanf

Q~QuH>qnding

token or rccommend"J should be described.

Performance Is satisfactory. Oetired results are being produced in the manner expected.

Performance is characterized by exceptional proficiency.

Performance is so exceptional in relation to requirements of the work ond in comparison to the performance of others doing sirnilai 
work os to warrant special recognition. ,

SPECIFIC DUTIES
lilt up to tlx of the mod important ipecific duties performed during tho rating period. Insert rating letter which best de^ribe* th* manner in which employe* 
performs EACH specific duty. Consider ONLY effectiveness in performance of ihot duty. All employees with supervisory responsibilities MUST be rated on 
their ability to. supervise (indicate number of employees supervised).

SPECIFIC DUTY HO. I ( RATING
| LETTER

The conduct of research into sensitive counterintelligence cases', 
primarily cases involving Soviet intelligence and security and Bloc operations.] S 

specific duty no. b Assembles, collates, anef analyzes selected counterintelligence i hating 
materials reflecting data on Soviet intelligence organization and activity: main-' U,£T™ 
tains files of such materials. Uses these materials in memorandums, reports! S 
and commentaries utilized in sensitive DDO liaison with designated counter- |

_in te~IK?neo ar>d security services._____ .__________________ -   _____________ ।________________
SPECIFIC DUTY NO. B f ■ J HATING

.; Collects, organizes and maintains other basic data .on Soviet I letter 

intelligence and security for research purposes. Acts as CI/OPS referent on I S 
Soviet intelligence and security matters. i ' _ - i

SPECIFIC DUTY NO.

Conducts, from time to time, counterintelligence source
debriefings. Records, analyzes, and distributes the resulting data, s

speciric duty no. » Lectures, participates in, and conducts briefings and presenta- ■ 
tions inside the Agency and under the auspices of the U.S. Intelligence Community 
on Soviet intelligence and security services and related USSR political develop-! O

.dTLent.?._and_<^mmunLsX.in.te_Ln^iQnaL,an^S.P.\let_-  ̂  i
LETTER

___ OVERALL PERFORMANCE IN CURRENT POSITION

of »mploy»»‘* overoll performance during tho rating period, place Tho loiter in the rating box corresponding to the Uol*ment'
hnCTvIrdgt
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NARRATIVE COMMENTS

'of ^*rt<jnerl. tpotr. • quipm^wl und fwnjt, muit h<

In the past six months the cornpartmonted nature of Mr. Wigrcn’swork 
has brought him more directly into the DC/CIOPS* cognizance rather than the 
Chief of the R&A component as has previously been the case.

' : I think Mr; Wigren’s strengths and weaknesses have been winnowed
thoroughly in previous reporting.- He is a recognized expert in his topic and as 
such he represents a considerable capital investment by the Agency in that kind

-■of expertise. He can write and he can speak with unusual fluency on his specialty 
and in consequence is a key man-in the ongoing research and study of sensitive 
Soviet intelligence and security organization^ and operations, particularly pone- 
trationa and disinformation. This statement is backed up by (AN production, in

, : the iorm oi briefing papersc memoranda, and other production, which goes out­
side the Agency. I have found his work to be extremely satisfactory, andjpore 
particularly, it is if he is given the time and specifications which are ingredients

‘ of his meticulous and thoroughgoing approach to his work. Mr. Wigren could - 
carry on in his specialty at a very high level of competence in any other part of 
the Agency* or for that matter anywhere in Government where there is any interest 
in Soviet intelligence and security. I am firm in the view that he merits the overal

t

SECTION E

UNDER MY nu^tnviGlOH

____CERTIFICATION -AND COMMENTS grading of '.'Strong 
'___ ■ 11 BY SUPERVISOR ' ” ' ' ’

IF THIS RLPOII r HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION ^ ~

INTED N.

Deputy Chief, CI/OPS Rapifond G. Rocca11
2. BY EMPLOYEE

STATEMENT CONCERNING TH IB EVALUATION DATE SIGNATURE OF EMPLOYEE

. GF MV PERFORMANCE . '

_____________
| HAVE AVTAC^EB | |hav| HQT ATTACHtO

. 3. BY RENEWING OFFICIAL v

I concur with the rating officer’s comments above.

DATE

11 Chief, CI/OPS Janies Angleton

TYPED OR PRINTED NAME AND SIGNATURE

4. BY EMPLOYEE
I CERTIFY THAT J HAVE SEEN THE ENTRIES IN 
ALL SECTIONS OF THIS REPORT.

DATE । . .1 SIGNATURE OF EMPLOYEE

CLASSIFICATION 

SECRET
J
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

006198

SECTION A ; GENERAL
1.NAMK (Fu»t) I.Vi.Mle)

WIGREN, Lee II.
/. U A r E O F n I R t h 1 J. ", E x

12/01/2 3___ L_M
*. GRADE j S. SO

1 3 I D
*. official position title

Ops Officer
1. UFrT'i/'nu or ASSIGNMENT

DIHVCT/RGA______
• • CURRENT STAT ION

Washington. D.C.

CMT'CM 1 *) T * PR or APPUIHTMENT • 0. CHEC* «/» T r PL GF A».*UW1

X I ncu«;t | [n»rOR«> I ! N • f 1 A L | ft F.A St IG NUt M t tUPER/lSOO

| C ar r. r.M ft o v i i ion * u TS*» in»tnn-t tone • Sr di.w» C.i ■ X i.NNU.U iNKAttiCNMCNr EMPLOYEE

1 >CLC t *L iSfwHy)t j wecial r-f,9citr):

It. DATE REPORT DUE IN O.*.

November 1972
12. REPORTING Pfftl'jUVfw tv)

1 November 1971 - 31 October 19.72.. _
SECTIONS PERFORMANCE EVALUATION

U-Uniotitloclory P<f(ormancr it unoccvptabl*. A‘rating in thit category require* imm»diatc and po*>ti*c remedial action. The nature of the action 
could range from countering, fa further training, to placing on probation, to realignment or to teparafion. Describe action token 
or proposed in Section C. • “•

M-Matginal Performance it deficient in tome o*>r<ch. The reatont for ottigning this rating thould be stated in Section C and remedial actions
token or recommended thould be detcribed. ,

P-Proficient . Performance it *otiifaclory. Desired retuHi are being produced in rhe manner expected.

S-Slrong Performance it characterised by exceptional proficiency.

O-Oukfanding Performance it to eiceptionol in relation to requirements uf the work and in comporit&n to the performance of cthert doing timilor
work at io warrant special recognition.

SPECIFIC DUTIES
List up la sin of th© most important tpotiftc duties performed during tho rating period. Inter! rating letter which batt dotcribet tho 
manner in which employee perform* HACK ipocific duty. Consider ONLY offectivonete in perlarnuonco of that duty. Ail employees 

with Supervisory re «pon t ib< 1 iti© » MUST be rated On their ability Io tuporvis© Or».|/C4te '.t atnphtym *ujwrvi toil).

ifeoric uut» no. > /\naiyZca and synthesizes materials dealing with both the his­
tory and current status of the Soviet intelligence and security services and 
with the operations directed by them against their major counter- (cont. )

LtTTER

o

tPLCiriu DUTY NO. 2

As a corollary of the above, serves as CI/RbA’s principal 
point of contact with SB Division (except for ADP matters).

R A r 1H f, 
LETTER

_s

specific outy no. j Organizes and maintains basic CI data on the RIS, such as 
strength figures at home and abroad, changes in structure and functions, 
case histories, and other categories of facts. This information is (cont.)

RATING 
LET TER

a

specific duty no. . Conducts occasional, detailed counterintelligence debriefings 
of knowledgeable sources selected by the DC/CI. Records and reports.the 
resultant information.

RAT ING 
LETTER

s

specific duty no. 5 Lectures and conducts briefings in various training courses 
both within CIA and in other governmental programs. The main topics dealt 
with are the Soviet intelligence and security services, political devel- (cont.)

LETTER

o

9PECIFIC DUTY NO. •

. ' .... ' _ __________

RAT ING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION __________

Take Into account ovarything about tho employee which influence* hl* effectivenot* In hl* Current petition tuch at per* 
formance of specific dutiet, productivity, conduct on job, cooperativena»«, pertinent perioral trait* or habit*, and 
particular limitation* or talent*. Bated on yOur knowledge of employee** overall performance during the rating period, 
place the letter in the rating box correspending to the itatement which most accurately reflect* hi * level of performance.

I;.,..:.......

HA TING 
LETTER

s 

14?9^
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SECRET

SECRET

SECTION C NARRATIVE COMMENTS
In^ieaft Significant lh»ngth, O' •eak.: ? S 4 e 1 demon »Mal»d Hl current petition keeping In proper pmpfilM their relationship to 

o*e*fjll performance. Sto»e tuugailions made for improvement of work performance. Give rec Own endut ion t for training. Convnent 
on foreign language competence, if required for current petition. Amplify or e.ploin rating* given in Section B to provide best 

b«t»t for determining future pertonnel action. M9nn5i.pl.TOp-yU*'*"! O' tupervitor^ dvtiet and cott tonifiou^r M 
lQ_?.!»,V!g._aLpjNUn.neL_M>v<e. equipment and^fyndta rnu*H>e commented on. if "pnlicnUe." irsHro'iooct it needed to'e'a^1«»V"
jecNan G, attach a separate the of of paper.

As was noted in the preceding fitness report, Mr. Wigrcn has a soli<I and 
broad knowledge of the USSR; its history, government, and intelligence services. 
He also has a useful working knowledge of Russian. Consequently he serves in 
Cl/RbA as senior referent on the RIS, against which target most of the group's 
vzork is directed, aa

A key responsibility in R&A is to serve/the Staff's repository and memory 
for. essential elements of information about the RIS. Mr. Wigrcn has organized 
this abundance of material effectively, has ensured its retrievability, and con­
tinues to update it.

Mr, Wigrcn consistently shows sound and dispassionate judgment. He does 
not jump to conclusions but digs out the pertinent facts and brings them into 
proper focus. He is skeptical without being negative. He accepts tasks and 
responsibilities without quibbling, and he carries out these assignments suc­
cessfully without needing further consultation or guidance.

He is a quiet person who keeps a low profile; but when a significant issue 
is at stake, he is firm, even tenacious, when persuaded that the facts arc on 
his side.

(continued)

SECTION D CERTIFICATION AND COMMENTS
L BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, Bt ANO C OF THIS REPORT

° 2^ V/tZ 74 SIGNA

. 2. BY SUPERVISOR
EMPLOYEE MAS BEEN 

UOCxER Mr SUPERVISION
IF This REPORT HAS NOT HEEN shown TO EMPLOTEE, GIVE EXPLANATION

46
CATt OFFICIAL TITLE OF SUPERVISOR

C/CI/R&A

TV PED OR PRINTED MAME A uWg

Donovan E, Pratt
3. BY REVIEWING OFFICIAL
COPENT# OF REVIEWING OFFICIAL : I

Mr. Wigren is a solid methodical researcher and analyst.
He possess developed skills in presentation both in writing;
and from the platform. He works quietly and effectively 
with a minimum of supervision required once the job has been 
blocked out. He is a most dependable and consistently productive. 

He is overly modest in personal demeanor and tends to
prefer to concentrate his efforts on single tasks rather than to handle 
a range of simultaneous undertakings.

i :
DATE official title of reviewing official j 

I

r T PEO^R PRINTED NAME ANO SIGNATURE
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SECTION 13 (Cent. fsPECIFIC DUTIES Lee H, WIGREN

SPECIFIC DUTY NO. 1

intelligence targets, especially the intelligence services o£ the 
non-Communist world.

SPECIFIC DUTY NO. 3

provided to other Agency components, to other U.S. depart­
ments and agencies (principally Hie FBI), and to selected 
liaison services as appropriate.

SPECIFIC DUTY NO. 5 '

opments in the. USSR, and Communist subversion.

SECRET
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SECTION C - NARRATIVE COMMENTS - (Continued)
Lee H. WIGREN

Uta supervisory responsibility is limited to providing guid­
ance to one secretary whom lie shares with others. 1 should not 
hesitate, however,- to assign other employees to his supervision if 
our T/O permitted. Uis past record and his current perforniance 
(which demonstrates an ability to look ahead, to grasp essentials, 
to get along with others, and to be both fair and firm) show that he 
can handle a manager's role very well.

SECRET
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45 QOtOLCTt Pfil,iOu» 'P.

FITNESS REPORT
r;MPLUTt:i: SERIAL NUMQiO

006198

SECTION A GENERAL
i. namp (Ft^f) (Mhi.itt)

WIGREN, Lee IL •
j*. DATE or (jiotw If. A

12/01/23 : M
4. fl RA OF.

13

9. r»D

D

f. OFF'017'RO G F AJP'lNMfNr 

nDiyci/K^A I

9. CURRENT STATION 

Washi ngton, 0. (.'.

9. CHF.C* (tlTTFC OP APPOHHMrMf 10. C a.CK K: ■; 'Fr BrpQMT

X |t*nFr.« 1 ;nc»F»vr. | { ikmpOhahv INITIAL | | n f.a jj IGNMC N r Sur'F.nv’SQP

| CAREEx^nO'/ihonai • Sv*iic»i C)
X ANNUAL | inr ass ION MEN r CMHO ft: r.

j ips cal flftflyfi SPEC I * L

H. O*Tt ntFOMOUF. IN O.P. •

30 November 19 71
U. REPORTING (Frw tv)

1 January 1971 - 31 October 1971
SECTION B PERFORMANCE EVALUATION

U-UnwliUacfory ~ Petforrrwet is unocccpfoblc. A roling in ibis category requires immed^c smd p>»»»«r« remedial action. The nature of the octiort 
~ - could range from counseling, Io further training, tu placing on probation, to roawgrmcnl or to separation. Describe action taken

" or proposed in Section C.

M-Marginal Performance is deficient in tome aspects. The reasons for assigning this rstiog fihovld be staled injection C and remedial actions
" loien or recommended should be described.

P-ProRcient Performance is sotiifgctory, Desired results are being produced in the monger expected.

S-Strong Performance is characterised by eiceplionol p'oGcimcy.

O-Outstanding Performance is so exceptional in relotion to requirements of the work and ws to the performance of others doing similar
work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of tho most important Specific dull** performed during the rating peri-id, Insert rating latter which beet describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. AH employee* 
with supervisory responsibilities MUST be rated on their ability to supervise wnbtf of of^i>loyr<t>a aupatvfnod).

sFeciric out. no. । Analyzes and synthesizes materials dealing with both the his­
tory and current status of the Soviet intelligence and security services and 
with the operations directed by them against their major counter- (coht. )

BATJNr, 
LETTER

o

tPtciecouTf no, i Asa corollary of the above, serves as Cl /1< bA1 u principal 
point of contact with SB Division (except for ADP matters). - ’

RA TjMG 
LETTER

s

ipecific outy no, . QrganjZ(.a anc] maintains basic counterintelligence data on 
RIS, such as strength figures, case histories, counteraction (e.g,, the 
suits of the AESMITE defection), etc.

he

"C-

RAT ING ' 
LETTER

s

specific outy no, . Engages from time to lime in counterintelligence interroga­
tions /debriefings at the direction of the DC/CI. Records data thus obtained 
and prepares detailed reports.

RA TM»G 
LET TER

s

specific duty no. o Lecturc.B and conducts briefings in various training 
both within CIA and in other governmental programs. The main 
with arc the Soviet intelligence and security services, political d

courses 
topics dealt 
evel- (cont.)

RATING 
LETTER

o

SPECIFIC UUTV NO. 6. RA TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION _______
Taka into account everything about the employee which Influences his effectiveness in hi* current position s^c^ as per* 

formance of specific ■ duties, productivity,' conduct' on job, cooperotivene s s, partinent personal traits or habits, and 
particular limitations ar talents. Based on your knowledge of employee** Overall performance during the rating period, 

place the letter In the'rating boa corresponding to tho statement which most accurately reflects his level of performance.

__________________________________________________________________________________________________________________ ;_____ ,'------------ ----------------------- 1 ----------------------------------- J-

RATING . 
LETTER

s

SECRET
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SECRET

SECTION C NARRATIVE COMMENTS
In4icafn iiqn Jiconj ilffnqthi at in tvuent po*;»ion-k«re;«s^ u e»*»p»cilve lh»lr relation »h,p

overall pet fortune ». State »ugge»»ion» mo^ for improvement cf work perlormot'ce. $t«t .-r<^yr- »«• for training. Consent 
on foreign language competence, if required for Cutten t po • ition. A^p-tU? or explain rc’'..>c’1 ,r Section B to provide belt
Lalit for determining future perionuel action. Jhirnft ^anegrt'al Jvtjei ernd Co«t con ir iou me * t
l!U>MLMMjlj>«tlOtil1.«.L..H>«<«t. TWjryent *un 1-, wnwnlej on. ,1 arfT.ctl->. ;• <,■«, >• noU.d to cTopiiTi-
Section C, attach «j tepurate theet ot paper. ^ .■

Mr, Wigren's responsibilities have broadened during the reporting per­
iod and will continue to grow. In part this change has resulted from the assign­
ment of Mr, Edward Knowles to CI/OPS, but in equal or greater measure it is 
the product of Mr, Wigrcn's demonstrated ability to carry added responsibility 
with equanimity and resourcefulness.

Mr, Wigren has a very sound Knowledge of the SovietVnion; its history, 
government, intelligence services, etc. He reads widely to keep hisTkhowlcdgc —__ _  
current. He maintains an excellent balance between a respect for the impor­
tance of facts and a creative faculty. Recently he. has beer, increasingly con­
cerned with ways to ensure a more regular, orderly flow c.f essential counter­
intelligence into this office and with restructuring the organisation of this in­
formation to make it more readily responsive to our needs. His approach has 
been both Imaginative and sound.

His work shows a very high level of organizational ability. This Is re­
flected in his structuring of a report or speech, in the lucidity of his ex- 
pression’ and in his grasp of the intcr-relatedness of the functions of this 
group. He is thoughtful and temperate; he docs not jump to conclusions, show 

(continued)
SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS At B. AND C OF
DATE

7 /4 7l
signature or emfloyi.e. / -

, 2. BY SUPERVISOR
MONTHS tMPLOYr.l.' HAS BEEN 
UNDER MT lUPtRVUlON

34

IF THIS REPORT HAS NOT BE EN SHOWN TO EMPLOYEE. 5ME EXPLANATION

da re

Z^’^/7/77

OFFICIAL TITLE OF SUPERVISOR ; TYPED SAMf ANO SIGNATURE

Chief, CI/R&A ; Donovan Ek Pratt
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Mr. Wigren is a very knowledgeable research specialist in 
Soviet Bloc counterintelligence matters. Ue also is an 
excellent expositor of that kind of information Cron a lecture 
platform. Ue has done a good job. I am in agreement with the 
rating but would want this man to show more dynasisn.

DATE {

J S !

' ’ '-7 / ;

OFFICIAL TITLE OP REVIEWiNG OFFICIAL ‘TYPE? ANO SIGNATURE

Deputy Chief, CI Staff ; Rayn:er-d G. Kocca
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SPECIFIC DUTY NO. 1 - (Continued)

intelExence|targets, especially the intelligence services of the 
non-Ccmmunist world.

SPECIFIC DUTY No. 5 - (Continued)

opmKEs in the USSR, and Communist subversion.

-------■ '------------- ...
• I •----- -- -__ .

i _____



SECRET

Section C - Narrative Comments - (Continued)

bias, or push pct theories. He is flexible, broad-gauged, and 
genuinely interested in his work. He reads Russian and uses this 
facility in his work. .

Mr, Wigren does not need close supervision. He'Carries 
out tasks without seeking additional guidance on-support when he 
encounters the usual difficulties. He relates well to others, and 
his creative abilities are frequently sparked by discourse and an 
exchange of views. He is exceptionally considerate and tactful in 
his dealings with other Agency employees.

At pre'sent he docs not have supervisory responsibilities. 
Both.his past record and his present performance show, however, 
that he is fully capable of quiet, competent leadership.

He has shown no deficiencies of any sort in respect to 
security or economy.

SECRET
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FITNESS REPORT
006193’-

SECTION A GENERAL

o

NAME (LaM) (Fir»O

WIGREN.,-LEE H.
2. OATE OF OIOTM 
12/01/23

3. 5t' }4. GRADE | 9. SO

M [GS-13 I D

0. OFFICIAL POSITION TITLE

OPS OFFICER
r. o*  p ' L?i v/hr or AuiONMCNrli. current station

DDP/CI/R&A |Wash.,D.C.
*. CMKrIx) T V PE OF APPOINTMENT •o. Cute*  (xi tvpe or report

CARf^R 1 |rE3LRVB | | TEMPORARl ilNITlAU | Irkabsicmment SUPERVISOR

C<PE EM «PRO v >*  ION al (See in*  truer lone - Secrrcrt C) XX IannUAL’ 1 Absichmen T KMPLO V 8 r?। 1 i
special (Specify); _ ------------------------ --------- : fahtciAL (Specify);

• In hi

[SECTION B
U-Unsatisfaetory

i 1 January 1970 31 December 1970
PERFORMANCE EVALUATION

M-MgjgiagL

P-P<oficicnt 

^Strong 

O-OuHtonding

Ptrfcrmcnct is uMXcsptubls. A rating in this category rtquutt immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to placing on probation, to reassignment or Io separation. Describe action Token 
or proposed in Section C

. Performance is deficient in some aspects. The reasons for.assigning this rating should be stated in Section C and remedial actions 
token or recommended should be described.

Performance is sahcfoctory. Desired results are being produced in the manner espected. • .

Performance is characterised by esceptional proficiency.

Performance is so eeceptional in relation fo requirements of the work and in comparison to the performance of others doing similar

SPECIFIC DUTIES
List up to six of tho most important spooific duties performed during the rating period. Insert rating letter which bat 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty, 
with Supervisory re span sibil ifi b » MUST be rated on their ability to Supervise (inttlcni9 number of 9tnplay999 aupvrvta*

specific duty no. > obtains sensitive counterintelligence data from varied 
(including live) sources at the direction of the DC/Cl. Records 
and prepares analyses of such data. The topics range•from operatic) 
Qf primarily historical si gnificancc to cur re nt matters______ ;__________

R A TIN© 
LETTER

3 S

specific duty no.» jn t|ie courSg of carrying out specific duty No. 1, 
establishes and maintains relationships^as appropriate and directed, 
with non-CIA personnel. •

RA TINO 
LETTER

s

specific duty no. » Analyzes and synthesizes materials dealing with the 
growth and development of the Soviet intelligence and security 
services and with the counterintelligence operations directed by 
them against the non-Communist services.

RATING LETTER

s

specific ouyy no.« Lectures and conducts brief ings in OTR courses and in 
the training programs of other U.S. Government agencies. The main 
topic!covered are the Soviet intelligence and security services, 
political developments in the USSR, and Communist subversion.

RATING 
LETTER

s

SPECIFIC DUTT NO. J RAT ING 
LETTER

SPECIFIC DUTY NO. «

1 r, Vf? 'cub

RA T ;no LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

fl
Ba»od on yoiir kno'

s

SECRET Ju

1
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SECTION C NARRATIVE COMMENTS

ba »i i
A/npLIy or

Mr. 
noted in

His

Wigren cont i 011^ & 1S1i/lthe high quality of performance 

his preceding fitness report.

analytic work is JMS /iiltbr i zed chiefly by his ability to vie;
a case in perspective. Ue brings extensive experience to bear upon 
current undertakings and thus looks at; a given RIS operation or proj­
ect not as a picture in a frame but rather as one part of the history 
of Soviet intelligence.

His work is further 
and sound judgement. He 
not jump to conclusions, 
lucidi ty.

characterized by flexibility, thoroughness, 
has a knack for getting at facts; he does

He organizes material well and writes with

Mr. Wigren is also genuinely .interested in his field. He reads 
and studies publications about the USSR during off-duty hours. He is
rib 1 e

with

to read Russian and uses this; language skill in his work.

Although he does not need close supervision, he is very rcspon- 
to guidance. He is also a congenial person whose relationships 
his colleagues are uniformly cordial. Although he has no present

supervisory responsibilities, both his past record (continued)
SECTION D‘ CERTIFICATION ANO COMMENTS 

BY EMPLOYEE
I CERTIFY THAT I HAVE SEEN SECTIONS a;'B, ANO C OF THIS REPORT

7 J

2.
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

StQNATURE OF EMPLOYES

BY SUPERVISOR

24
TYPED OR PRINTED NAME ANO SIGNATURE

3.
COMMENTS OF REVIEWING OFFICIAL

Chief, C(/RftA_____________
BY REVIEWING OFFICIAL

Donovan E. Pratt

Mr,
I concur with the high evaluation given Subject by his supervisor 

Pratt. Mr, Wigren handles extremely sensitive operations in a
competent, thoroughly professional manner. He relates well with his 
co-workers and is respected by them. I too believe he is performing 
his duties in an exceptionally proficient manner.

ll March 1971 Deputy Chief. CI Staff .J,/Raj-mbnd‘G
SECRET /



Section C - Narrative Comments (continued)

and his present performance demonstrate the-he is able to direct 
the work' of others effectively. He has shown no deficiencies of 
any kind in respect to economy or security.
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SECRET
hr r* I

•IMFiytEr, SERIAL. NUMBflt 1

FITNESS REPORT 006198 1

SECTION A GENERAL I
1. NAMI. t (Mi-hll*) 1 •. pa tf. or n 11» T M •>. IF/

ivU.RlN', LEE II. 112/01/23 M
4. URWE j 3. 90 1
GS-13 | D

5. OFFICIAL TITLE 1 f' F't.MV'na GF A%SIQ»»M rut A. CURRENT STATION 1
Ops Officer iUld’/CI/EGA Washington, D.C. |

9. C nr. r A I X * T > r(OF A PPQI»» f VFN T I to. c ir,c« 'r.i f tN '/Fort’on r
| c r n ! AKsrnyr. j J TRMronsnv J HllfiAL I |nr.AHiQNMi-a r Sorrnynonj

j C * « r I R •»*«<» » 1* ion * L f1*"* *n ttrurfH via > Jwllw C) j .....U*L j j«E AWUtiMFNI KMMLO rft p 1

1—...................................... .... 1 trrciAv I

•». u * r f. wi re* t pu» in a. r. | u. rm pur t in'» Pr *iou f1
January 1969 ! 14 July 19tir^-3T |)Cc 1969 |

SECTION 8 PERFORMANCE EVALUATION  ~1
* ■

A ’ AJtmwote

P • frolic lent

S • Strong 

0 • Outstanding

Performance range* from wholly Inadequate to *tlghtly let* than tati sfoc for y. A rating In thl* category requiro* 
positive remedial action. The nature of tho action could range from coumeiing, to further training, to placing on 
probation, to red * * Ignmonf or to *epdruHun. Describe action token or p/opoced In Section C>

Performance meets all requirement*. It l« entirely »atl»foctory and is character! red neither by deficiency nor 
excellence.

Performance Is more than satisfactory. Desired results arc being ^reduced in a proficient manner.

Performance I* characterised by exceptional proficiency.

Performance I* so exceptional In relation to requirement* of the work and in comparison to the performance of 

ethers doing similar work a* to warrant special recognition. 

- — "

List up to sis Ot the most important specific duties performed during the rating period. Insert rating letter which best describe* tho 
manner In which employee perform* LACH specific duty. Consider ONLY effectiveness in.perfatmonce of.that duly. All employee * 
with supervisory responsibilities MUST bo rated on their ability to Suporvi *9 f/n/tKeM ut omjrforvpa

u'hcinc oui. w > "Analyzes sensitive counterintelligence cases as p- 
directed by the C/CI/RGA. These analyses range from operations of 
primarily historical significance to current and pressing matters.

• • 1 • ' .•

RA TINO 1
Uh f ItR 1

s

iptcmc oun w. s Analyzes and synthesizes materials dealing with the 
growth and development of the Soviet intelligence and security 
services and with the counterintelligence operations directed by

: them against the non-Communist services.. T1 ■' ■ I'

RATING 1
LETTER I

s

sp.ai.ic iwr> so. j Conducts substantial reviews of summary reports on 
overt publications dealing with the past and present of Soviet

; intelligence. This assignment docs not consist merely of editing

MA TINO I
LET TER 1

s

^cincout^i Lectures and conducts briefings in OTR courses and in 
the training programs of other U.S. Government agencies. The main 

.topics covered arc the Soviet intelligence and security services,
—no fitic a 1—d ove-10 pmo nt s—i n—t he—USS 1U—and—Co uununLs-t—subvcr.s-i on^-----------  skTciriu oun no. 3 *

• 17 - ■i;:'

RATING 1
LETTER 1

s

PAT IN (, 1
Lt T1t H 1

SPECIFIC Dun NO. «

; : 4J ...... ........................... ...

MA TING 1
LETTER 1

OVERALL PERFORMANCE IN CURRENT POSITION _______________ I

Tako info account everything about rho employee which influences hi* effectiveness in hi* current position such a* per* 
formance of apecific Julie*, productivity, conduct on lob, cooperoti vene»», pertinent personal trait* of habit*, and 
particular limitation* cu talent*. Based on your knowledge of employee's overall performance during the rating .period, 

place the letter in tho rating box corresponding to tho statement-which moil accurately reflect* hi * level of performance.

H a ting j
LETTER 1

S 1

45 uU PREVIOUS EDITION* SECRET L '
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SECTION C NARRATIVE COMMENTS
Jr. 4.

hzf» ♦ I

■ ••gniLccnf strength! (tr 

p»rformonce. Stole • ugge 
7»‘ Inngyage tO','p»H>nt •, 
f determining lufyrn per 10 
»personnel., woe,e'

en» po tlltvn.

OqPM'll < 
it opph

>per relation «hip Io
: oium ondotion , for Training. Comment 
given .in 5»c*<cn Q to prOvhl* belt

Mr. Wigren joined Cl/E',A or. 14 July 1968, so that this fitness report 
is his first in his present assignment. Consequently a significant 
part of his time has been used, during the period of this report, in 
familiarizing himself with his job and its potential. His performance, 
nonetheless, has been consistently strong.

life brings tohis assignment an excellent background, both academically 
land in terms of Agency experience^ Ho shows consistently sound judge- 
I ment and equanimity, an ability to sort out facts and to reach 
(decisions on a factual basis. He seeks and welcomes guidance but is 
I also fully capable of acting independently within his limits of 
I responsibility.

I Mr. Wigren has an excellent potential in the aroa of research and 
(analysis. He has no present supervisory responsibilities. He is con­
sistently aware of the significance of the cost factor.

2,

(SECTION P_________
| L

_________________ CERTIFICATION AND COMMENTS_______ _ ________
BY EMPLOYEE

................ .-................ J
— 1 CtnTIET THAT 1 HAVE SEEN SECTIONS A. fl, ANO C OF THIS REPORT

| DATt.

1^1
OF EMf'LOn.C / ’

____________Zoc_

BY SUPERVISOR

1 Year

3 1 AlIC 1969
TITLE OF SUPERVISOR

Chief, CI/RGA

TfPtrU GH PRIHTMO NAMf AND SIGNATURE 1

Donovan K. Pratt |
|3. BY REVIEWING OFFICIAL
COVwt

j Deputy Chief. .
■ Counter Intelligence Staff Raymond G. Rocca

SECRET



Section B - Specific Duty #3

these summaries, which are compiled by another Clement of 
Ct/RGA; the principal purpose is to carry out analyses 
designed to ensure that the relevance of th •• material to 
a broad RGA program is made fully explicit.
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♦ O»M 45 U*a PREVIOUS EOtTlONS

FITNESS REPORT
F-VF^CM-t 5t^HL NUMptR

C06PS

SECTION A GENERAL
1. NAME (Fitat) (Middle) *. D A ? »< r P ■ R t M J >.

W1GREN, Lee_________________ H, ' i Dec l?23 i M ‘

s. n si's; y. so

C.S-13 D

A. or * KI* L. roil T ION TITLE _ Rft OF *9SIONMtNT
InHtr Intel 0- -- OTR/SIC

s. nt st *riON

Hus. _______ _

♦. CHCCa U) |»PP. OF AM»OIHfMr.HT 1 'f* K) T f PR UP WIJ’QH 1

^N_
c * AK Krt | |RES£nvG | [ YtVPOHAm t , IMTUL tr.OS’JVUJS r SU^EnVISOR

C * rt r c n •t‘R o v is tOn * L fS® • Tn •/«!<■/<«<!• • Sect i.<» Ci ; annual EMPLOYEB

JftCUI. 1 • ---------------------- ---------

1 1. 1>A TE RE fUMT OUE IN O.P, 1 !i. <t»\'«TlNQ PtAIOlHEftw tad

_________ 31 January 1?68______________________ ' L January 1967 - 31 December 1967
SECTION B PERFORMANCE EVALUATION

W • Weak Performonce ranges from wholly Inodeqvote to slightl? less then satisfactory. A rati,»g »n *his categaty requites
positive romediol action. Tho nature of tho oction ccs.ij range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C«

A • Adogyatp Performance meets all requirements. It Is entirely YiAisfacTury and It choractorlied neither by deficiency nor

P • proficient Performance Is more than sat!sfactory. Desired revolts being produced in a proficient marwree.

$• Strong Performance Ie characterised by exceptional proficiency,

0 * Ou!standing Performance it so exceptional In relation to require^enrs of the work and in comparison to the performance of 
others doing similar work as to warrant spacial reec^'iticn. • •____

SPECIFIC DUTIES
List up to six of the most Important specific.duties performed during rhe taring period. Insert rating letter which best describes tho 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with Supervisory re sponsibi litlo s MUST bo rated on their ability to Supervise (tndtcnfn number ot employees svyerrt »e4.\

SPECIFIC DUTY NO. t

Inntruct:.- In Tntroche:Cion to Corwani:-;.;. 'nnq
.7'

RA TINO 
LETTER

C'l’ .

SPECIFIC DUTY NO. 2

Gin<rvl.';C.'> .TntvpouctioH tc- C.r:: co-.::*c^ .

RA TING 
LETTER

SPECIFIC Ourr IIO. 3

Oi-Jtict;:; covert itutorial tveiai’i:: p;c.x.„’ Ja:- 

tUi tlorx-lo. .

RATING 
LETTER

SPECIFIC Dul l HO. . i

lb: ■ 1I •: i ?v.: t<::: tin itai/.w.; .s of oC.f.. rov. tTiA'nit 

u/visclc-r .,

RATING 
LETTER

SPECIFIC DUTY ^O. 9 RATINQ 
LETTER

SPECIFIC DUTY NO. 6 RATING'
LETTER

""_________________ _n_____________________

OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about the employee which influences hit eHe<t>veness in his Current position Such os per> 
formaace of specific duties, productivity, conduct an job, cooperativesss, pertinent personal traits or habits, and 
particular limitations or talents.' Based on your knowledge of employee's e*o.*a;l performance during the rating period, 
place tho letter in tho rating box correspending to the statement which meu ^<Ck>'at»ly reflects his level of perh>*?*orce.

RATING 
LETTER

s

SECRET
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SECTION C NARRATIVE COMMENTS
Indicate significant sf/eng»hs'or wecknm.t-w't 'tomontt'Jted in current poiirion keeping in p'aper perspective their relationship to 
overall performance. State suggestions n:n;w Mr improvement of wort performance. G'^o rtcecwendot ion • for training. Conmont 
on foreign language competence, if rpquirrt: Mi current'po si r ion. Amplify or explain fotrr.gs given In Section B. to provide best 
basic for determining future personnel ccnnt. .^‘Hinpr of perjormanr. e_of managerial O' supervisory duties and cost consciousness 
irLlhjL_yi_^ pl_pe_r sonneL space, equipment cr«» M.;*. must be yon,u jt opph* c-bi e. “j( e/tf'o*sp’oce i’sVoeJeci toTompIete ’
Section C, attach a separate sheet cl paom. ^*’ii ji

...... . ... . ^3 I'P

ur. -.zry'-r: 'r,;;::- tu c-w.c;; rd : t;'r. ;y tiu .: ■•••11 contribution to
Id d-h:;;': . •• -.- .' d I' l;/:; td ;;.-:^y: Ability

rux-.-ii3 0.-. of thy _;•■:* on 1 - C.v-'.'-.-i'.^'etilgu -- ; - . olr- vhlcy he her carried
.. i 1.> c.- ci; ;. t ca ... . : a. ,:h • ■ 'I'., j i;.: s, Ai•;/<i v?. r.y ■ '..;jr.. — an

dP-a 'i to ix’V'; j'oimci in ira i rue tl ::’.d r.: Ayir t e 1 yn;; vbirb hl:. td..;it
find nor: Quality lie: well rdl.-:..

liul'lci tiou, hie couti’ir: i:\ S3 civi'lor., wiiioi: ’ic cloudy, err. a
TCJ.uoblc erect to CIC.

Air. 'iny orc r:C ire tructrrr who were biio eub.' ret:. of a r’lyhly ::1>:
tary letter fr-on the bi roc ter d the £}cr.t?i /.frlcai: sc.-'vic-;; tz; the JACI reEultli-.^ fr;;:?. n 
trdd.ic TSZ in t:wt count".

I ctiorrily vrG<; tdt hly eisW ddre th trezid’ei- Inyo c career ridur
be civet Abvoradc coiiddrdd::..

COMMENTS or REVIEWING official

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

/ CERTIFY ZiA.Ti HAVE-SEEN SECTIONS A, B, AND C OF THIS PEPCrtT
DATS

/ : J ft. pi C-^ 1^6^
SIGNS?;*”. CF EMPLOYEE

1. ■' BY SUPERVISOR
MGMTM5 EMPLOYEE HAS BEEN 
UMQER MY SUPERVISION

If'

IF THIS -aHPUrt T MAJ NOT BEEN S>HO»H TO EMP LOT E E, dl f L EXPLANATION

DATE

L5 l/:62

OFFICE. TITLE OF SUPERVISOR

S’f/CT?

TYPRO fr»^!N>ED NAME AN

.ITll d hOdld):

? SIGNATURE

3. BY REVIEWING OFFICIAL

Wigren has done very weil during this reporting period. He makes a fine 
contribution to SIC. I'Cmeur in this rating.

DATE

22 January 1968

OFFIC.... T.'.T'.E OF REVIEWING OFFICIAL

Den:r/Director of Training
SECRET
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45 «S« PREVIOUS EDITION*

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

006193

SECTION A / GENERAL
saue (run, (Middle) . cue or birth

WIGREN, Lee H. 1 Dec 1923
1. i£ X

M

«> GRADE I S. SD

GS-13 i 0

6. OFFICIAL POSITION TITLE OF*'OIV/B» OF A

Instr Intel OTR/SIC
SS«GNV£ »»T «. CURRENT STATION

Hqs.

• • CHECK IX) TYPE OF APPOINTMENT • ’CHECK (*) TYPE OF »£ T

XX iCAREER; | ■“ |RESERVE j } I RV»O« AH Y j | INITIAL jwUJJIGNMbN r SUPERVISOR

’ c a REC^PROvisional (S»« inttfMctK*** • Stitts C) 1' XX । annual l»K ASSiGNMEn T EMPLOYEE

J SPECIAL.’(Specify): ■ SPECIAL (Specify):

II. DATE REPORT OUE IN O.P. j REPORTING PERIOD (?/<&• i

31 January 1967 ~ । January 1966 - 3
r)

1 December 1966
SECTIONS PERFORMANCE EVALUATION

W » Weak Performance Tonge# from wHoll, inadequate to siigM|y less than satisfactory. A fating in thl * category requires,
positive'remedial action. The nature .of the action could range from counseling, to further training, to placing on 
probation, to reassignment of to'Separation. Describe action token or proposed in Section C.

A * Adequate Performance moots all roquirenents. It Is entirely satisfactory and Is charoeter/Aed neither by dalicle.scy nor
excellence.

P • Proficient Performance Is more then s«7tisectary, Desired results ore being produced in a proficient manner.

$ * Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional tn relation to requirements of the work and in son to the performance of
others.dolng similar work as fo warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific dufiat performed during the rating period. Insert rgtir^ 
manner in which employee performs EACH specific d'Jty. Consider ONLY effectiveness in perfor^rt' 
with Supervisory.responsibilities MUST be rated wi their abllity fO Supervise (Indicate number of e-a

letter which best describes the 
•co of. that duty. AH employees

SPECIFIC DUTY NO. 1

Instructs in Introduction to CouMunisn, USSR Survey, and

RATING 
LETTER

CT courses. s

SPECIFIC DUT Y NO. 1

Conducts covert tutorial training programs for foreign 
nationals.

RATING 
LETTER

SPECIFIC DUTY NO. 3

Participates as guest in programs of other U.S. government 
agencies.

RATING 
LETTER

S
SPECIFIC DUTY NO. A RATING 

LETTER

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. 8 A A TING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take info account everything about the employee which influences his effectiveness in h 
formance of specific duties, productivity, conduct on job, cooperotivenoss, pertinent 
particular limitation s-or talents. Based on yoiF knowledge of employee's overall perfo 
place the Ie Her in the rating box corresponding to rhe statement which sost accurately re 

__ s. -< / . FEB r367 ■ ' __

s current pct/Hon such os per* 
>ersoral rrs>Ts or habits, and 
rmonce dicing *hw rating period, 
fleets his level of performance.

R * TING 
LETTER

s

SECRET
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rtti.'i in)

SECTION C ____________ -_________ NARRATIVE COMMENTS ________________________ _________
Indicate slgnificont ttrengfhi or weokn«*a«t Jenonjkxjitd in currer>tj>o >i lion k e*p

Overall performance. State suggestion* made fee improvement of performance. Give recomm trfiWUfjhf troining. Corrnient 
on foreign language competence, If required fee current position. Amplify or eaploln ratings given in Section Wto provide bast 

basis far determining future personnel-action, 
in the use of personnel, space, eqyipment_ond 
Section C, attach a separate sheet of paper.

Mr. Wigren has made a significant contribution to program during 
this reporting period — his first complete one with this stalT. I izrlieve 

•'that my comment of last- January that he "has excellent potential for further 
development as a senior instructor" has been validated. He has greatly 
broadened his scope, has participated actively in external programs, and, 
although he has not been assigned any to date, is ready to assume course 
supervisory responsibility. I strongly recommend this his request for an

■ extension of his tour in OTR be accepted..

SECTION D CERTIFICATION AND COMMENTS
I. BY EMPLOYEE

I CERTIFY THAT I HAYE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATE SIGNATURE OF EMPLOYEE

I1C7 -- J :---------------

BY REVIEWING OFFICIAL

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

12

IF THIS REPORT HAS NOT9t£h SHOWN TO EMPLOYEE. GIVE EXPLANATION 
l/

DATE

23 January 196?

OFFICIAL TITLE QF SUPERVISOR

chief, sic/oth

TYPED OR PRINTED S'-ONATUPE

JOHN W. MOIKISC®

OMMENTS OF REVIEWING OFFICIAL

No appropriate reviewing official.

OFFICIAL TITLE OF REVIEWING OFFICIAL TY?EO OR PRINTED XA«E ANS SIGNATURE

SECRET



SECRET 
en FtIIfd tn)

FITNESS REPORT
EMPLOYEE 5CHIAL number

006198

SECTION A" GENERAL
1. S4V£ (Lft) (Firtt) t.Wt.M/*?

WIGREN, Ue H.
I. OATf OF 8ISTN j 3. SE X

1 D«c >?2J H
4. GRADE

GS-13
n. so

0
6. OFFICIAL POSITION TITLE

Instr Intel
7. orr/piv OF ASSIGNMENT

___ PTRZSIC
X. CURRENT ST A fION

Has.
0. CMfC* 1*1 TYPE OF APPOINTMENT • 0. CHECK <X! TYPE of PE PORT

XX | |nC«EAv6 ' | ' T®MPCNAPY - | >N.T. «L |n£A!,IQNMKN f SU^KlfVISOfl

1 C mtEB-PROVUiONAL (Sa* InttrueHivax • 3evti>v> C) XX I annual jUEAMIGNMUNf EMPLOYEE

{ »p<cial 1 SPEC’ * L

H. DATE REPORT OUE IN O.P.

- jt January >967
It. REPORTING PERIOD TFPw to-J

1 January 1966 - 31 December 1966
SECTION 8 PERFORMANCE EVALUATION

W • Weak • Performance ranges ham wholly inadequate to slightly lots then solisfoctoty. A rcling in this category requires
- positive remedial betien. The nature of tho action could rang* from counseling, to further training, to placing on 

probation, to reassignment er to separation. Describe action taken or proposed In Section C*

A • Adequate Performance meets oil requirements, It. Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Proficient . Performance Is more than satisfactory. Desired results ore being produced In a proficient manner.

$ • Strong ' -Performance I s character! ted by exceptional proficiency.

0 • Outstanding Performance Is so exceptional in relation to requirements of the work and In comparison to the porformonco of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of tho most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH Specific duty. Consider ONLY effectiveness in performance of that duty. All employees 

' with supervisory responsibilities MUST.be rated On thalr ability to supervise (tnjlvete numt>»f at employees •an*rviso<0.

SPECIFIC DUTY NO. 1

Instructs in Introduction to Communion, USSR Survey, and 
CT courses. .

RATINO 
LETTER

s

SPECIF IC OUT Y NO. 1

Conducts covert tutorial training pi*ogramo for foreign 
nationals.

RA TIMO 
LETTER

s

SPECIFIC OUTT NO. 3

Participates an guest in progreos of other U.S, governnent 
agencies.

RAT ING 
LETTER

s

SPECIFIC DUTY NO. 4 RA TINO 
LETTER

SPECIFIC OUT Y NO. 8 RA T imq 
LETTER

SPECIFIC OUT! NO. 6 RATING 
LET TCH

OVERALL PERFORMANCE IN CURRENT POSITION

Toko Into account everything about the employee wAUh influences hi* effectiveness In his current position such oi per* 
formanee of specific duties, productivity, candor on jab, cooperoHvenoso,. pertinent personal traits o/ habits, and 
particular limitations or talents. Dated on your knowledge of employee's overall performonre during the rating period, 
place the lener in tho toting box corresponding to the statement which most accurately reflects his level ©I performance.

RATING 
LETTER

s

45 U,B PREVIOUS EDITIONS SECRET j
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SECTION C NARRATIVE COMMENTS
Indlcota tignlflconf tfmngfhi o< dompr. rtrpfnd in Current pocition topping In proper percppctlva tholr relation chip to
overall parlormrmr.n. Stole cuggvctlanc mode for imp.pren.mnt of vor'r performance. Give reconvn endar ion 1 for training. Comment 
on foreign language competence. If required lor current position. Amplify or erplnln railage given In Section fl to provide beet 

bail. tor determining future pereonnol action. Manner al performance of monogerlol ot_ eupervl lory dutie* or.d co el conrclouin.il 
lHjbg_icA.t_ol_perepnn.tl. tpace. equipment and fvvit. myi; be commcmied on, Il applicable. ifeelra epace li needod5o complete 
Section C, attach a eeparoto sheet of paper.

Mr. Wigrcn han nade a significant contribution to BIC's program during 
thin reporting-period -- bic first coupleto one with thio otaff. I bolicvo 
tliat iny corrient of last January that he "mo excellent potential for further 
development on a senior inctructcr” han been validated. He has greatly 
broadened his scope, hoc participated actively in external programs, and, 
although he has not been assigned any to date, io ready to as.cumo course 
supervisory rccponcibillty. I strongly recosiaend this hie requoat for an 
extension of his tour in OTB be accepted.

SECTION D CERTIFICATION ANO COMMENTS
i. er EMPLoree

I CERTIFY THA T I HAYE SEEH SECTIONS A, 0. AUD C OF THIS REPORT
DATE SIONATUAE OF Lt/P^rfCE I

/<?! ? Zo: 1
2._____ ________ er SUPERVISOR
MONTHS EMFLOfEE H40 BEEN 
UNDER MY 9UPEAVI)f&N

12

IF THIS REPORT MH HOT BEEN SHOWN TO EMFLOYEE, GIVE EXPLANATION I

DATE

23 Jaiumry l'X7

OFFICIAL T»TL« OF SUPtRVISOR

Chief, HIC/OTR

TYPED OR PniNTEp NAME AND SIGNATURE 1

JOHN W. MORRIS^ |
3. er REVIEWING OFFICIAL
COMMENTS OF n£7lt^t*iQ OFFICIAL

No appropriate reviewing official.

DATE OFFICIAL TITLE OF RE VIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE

SECRET
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-00000

FITNESS REPORT

SECTION A 
. I. NAME

GENERAL

006198

_____ ,_______WIGREN,_______  
e. OFFICIAL POSITION title

 Instr I nte1I

Lee H.
u.reoroiiuH j. sr x .. urahe 5.30
I Dec l?23_J M____ !gS-.I3__J

OFF/’LHV/rjn OF A 35IO NMp r |8■ CUmHT STATION

OTR/SIC Hqs. .

xx
KCIAL

SECTION B 
w - Hash

31 January )965-
12. nnPorrnNQ plmiod (From*

3 Hay 1965 - 31 December 1965 
PERFORMANCEEVALUATION

A • AJwwts
P • ElofklorO

O • Outstanding

Performance ranges from wholly Inadequate to slightly les* than sot I sfoctory. A rating In this category require* 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or tn separation. Describe action taken or proposed In Section C.

Performance moot* all requirements. It Is entirely satisfactory and I* characterised neither by deficiency not 
excellence.

Performance is more than satisfactory. Desired results are being produced In a proficient monnor.

Performance is characterised by exceptional proficiency.

Performance it so exceptional in relation to requirements of tho work and In comparison to the performance of 
others doing similar work v* to wurront special recognition.

SPECIFIC DUTIES
Liit up 10 six of tho most Important specific duties performed durlog tho rating period. Insert rating letter which boat describe* ths 

manner tn which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. AU employee 
*ith supervisory responsibilities MUST be rated on their ability to Supervise (in'ilcaia number ot otnph>yf>*a nup<nviaotl).

SPECIFIC DUTY NO. I

Instructs in Introduction to Communiomf USSR Basic 
Country Survey, and Cl1 courses.

SPECIFIC OUT V NO. a

Conducts covert tutorial training programs

Lfc fHft

s

SPECIFIC DUTY NO. 9 rating 1 
l « t r e n

SPECIFIC DUTT NO. 4 RATIH-j 1 
iEfnn 1

SPECIFIC DUTY NO. 8 RATt’iO j
LETTER |

SPECIFIC DUTT NO. « RATING 1
LETTER 1

•, j. \ ‘ ~ ■ i

OVERALL PERFORMANCE IN. CURRENT POSITION

Take into account everything about the employee which Influences his effectiveness in hle curront position such’os per­
formance of specific duties, productivity, conduct on job, cooperotiveness, pertinent porson'al traits or Habits, and

TCP

ptloco the letter in theX|<

2 7 JAN 1966^
box corresponding Io the stotoment which most accurately reflects hi

8

45 SECRET
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SECTION C
ilunlf Ic ant

MA* NATIVE COMMENTS
in potltl&n In pr.jppr perspective tholr mint

'/I tf'itk fj^ffofff>anC9', G»*e recotnr»ipnd<jHon* (nr training 
»M Amplify or explain rotlng <tai y^^ln SmcHun II ’MA*’'’'*

Common!

Mr. Wigren has Veen a member of EIC staff for eight months. He brought to 
us a knowledge In depth of the Soviet intelligence services methods
of clandestine activities-which have Veen a distinct asset, and which have pro­
vided most useful Judgments and insights.

Mr, Wigren appears to have a sound, disciplined, scholarly attitude toward 
substantive problems, and a searching, Imaginative approach to pedagogical 
problems. -Jie has developed as a team member easily and effectively, and has 
been willing to take bn increasing responsibility. I feel that Mr. Wigren hao 
excellent potential for further develojsnent as a senior instructor.

Mr. Wigren hao not—at thle time—teen assigned any supervisory responsibilities

SECTION D

OATS

CERTIFICATION AND COMMENTS 
£T EMPLOYEE

. / CERTIFY THA r I HAVE SEEN SECTIONS A, B, AHO C OP THIS REPORT

2. er jupervisor
«>-7T BE B N SHOthT^ONTHlVBMPLQVKe MAS OB UN 

UNDEH Mt 9UPkRVI3IQN

8
DATS

11 .Tanuarv 1966

OFFICIAL TITLB OF t>zF£«7fSQR

__ __ Chiefs gTC/OTR_____

TTPFP CW jPglt^f HO NAME A N trSIQ N A T Uft Q 1

Cd
JOHN W. MOBRISOH

3. BY fiEVJEWING OFFICIAL |

OMMBNT9 GT REVIEWING OP^ICI

No appropriate reviewing official.

DATE OFFICIAL TITLfi OF fr£/:E*ING OFFICIAL TYPED ON PAINTED NAME ANO SIGNATURE

SECRET
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SECRET
Uhrn Ft I7»’

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

006198
SECTION A GENERAL
l.N*ME TLa«Q (Flci\ (Mhldti)

WIGREN, Lee H.
! 2. OiTECF yiRrw 

12-E-23
5. SEX

M

4. GRADE

3S-13
9. SO

D
6. OFFICIAL POSITION TITLE-

Ops Officer
T. OFr >jn OF ASSIONM

dop/sVci
ENt *. CURRENT STATION

Has
»• CHECK (Ml TYPE OF APPOINTMENT 10. w TYPE OF REPORT

cahfcn p ^rcscrve | { temporary .‘-•rwiri al Ireavs IflNMCNt SUPERVisor

CAREER'PROVISIONAL (S9 9 InitmcttMl • SfCthrt C) X l-A^UAL ilUAMlfiNMENT EMPLOYE E

#MEC 1 AL (Sr^city)i ’ sr.f::AL (Specify^:

Ik OA TE REPORT UUE~IN~O.P.

31 January 1964
la. RERO«.TJHg PERIOD (Frwn. to*)

1 January 1963 to 31 December 19? }
SECTIONS PERFORMANCE EVALUATION

W * Week t Performance ranges from wholly inadequate Io slightly .lew than sail sfadofy. A rating In this category require*
positive remedial action..Th« nature of th? action could >Ttng«» from counseling, to further training, to placing on 
probation, to reassignment or to separation. Ooscribe -oc^uit taken or proposed In Section C»

* Adequate Performance meets all requirements. It Is entirely saTleto^vry and Is character! zed neither by deficiency nor 
excellence.

P * Proficient Performance Is more than satisfactory. Desired re suits ore bw>ng produced In a proficient manner.

S • Strong Performance 1* characterized by exceptional profitlenry.

0 ' Outstanding Performance Is so exceptional In relation to requirements the work and In comparison to the performance of 
other* doing similar work os to warrant special recognition.

_____ SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rerrinj, awriod. Insert rotlng letter which best describes the 
manner In which employae performs EACH specific duty. Consider ONLY eh/unvaness in performance of that duty. All employee* 
with supervisory responsibilities MUST bo rated on their ability to supervisev-rndicat^ numh9t ot tmployttt oupervlaod).

SPECIFIC DUTY NO. 1

Supervises and directs the work of a Brsacli of 8 
coordinates and guides the research worS of other 
of this Croup.

icople, and 
Branches

nA//-

rating 
LETTER

P
SPECIFIC DUTY NO. 2 RATING 

LETTER

Plans the research program of SR/CI X c p

SPECIFIC DUTY NO. «

Gives lectures and briefings to Agency sad foreign official
__________D'

s.

■ r ’

RATING 
LETTER

s

SPECIFIC DUTY NO. 4 RATING 
LETTER

Manages personnel. p

SPECIFIC DUTY NO, 8 ( .

Edits the research production of SR/CI
1 V RAVING 

LETTER
$

SPECIFIC DUTY NO. » 

personally prepared a long and complicated; report 
important, matter under pressure of supervision and 
tight deadlines._______

on a highly 
extremely

RATING 
LETTER

S
OVERALL PERFORMANCE IN CURREST POSITION

Take into account everything about the employee .which influence* hl* efiecTivtiross in hi* curre 
Ior mane a of specific duke*, productivity, conduct an job, cooperative^**, 'rorknant persona 
particular limitation* or talent*. Bated on your knowledge of employee** pvn?i>i performance 

place the letter in the rotlng box corresponding to .the statement which most amrYfely reflect* h

3 0 ____

nt position such os per*
1 fruits or hobirs, ond 
during the rating period, 
is level of performance.

RATING 
LETTER

P

4-C2M 45 OBSOLETE PREVIOUS EDITIONS. SECRET ; ~XX
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SECTION C VaRRATIVE COMMEhTTS0^^
Indicate significant strengths or weaknesses demon strafed in current position keeping In proper per ip«l i re I at ion ship to
overall performance. State suggestions made fu* improvement of work performance, Give recommendations for training. Comment 

on foreign language competence, if required tor current position. Amplify or explain ratings given in Section B to provide best 
basis lor determining future personnel action. Manner of performance of manager Id p/xtl'|y^*i tor* dutircs mutt bo descr ibed, If 
oppiieobu. । ” tj g 12 rii ’fi]

Mr. Wigren is a conscientious and capable research officer 
with a good grasp of his material and is able MMlptaotcnt it 
effectively to audiences of widely varied sophistication. Since 
his last report, (the basic orientation of SR/CI has changed, and is 

. . now directed almost wholly to the creation and exploitation of opera­
tions. The organization thus needs more urgently than ever the 
digested operational experience which it is Mr. Wigren's job to 
produce. This has made it.necessary, to apply strict priorities 
based-on operational need and relevancy, which has been difficult 
-for Mr. Wigren, who has no direct operational experience. He 
has not been able to get the most out of his people, nor give them 
the sort of close and consistent guidance which some of them require 
in the . face .of changing or sudden requirements. He has a tendency 
ro be over-concerned with"organizational and bureaucratic exercise 
to the expense of substantive production. Nonetheless, his real 
qualities came to the fore recently when he produced well and used 
his staff effectively on an important and complicated project. 
He is a distinct asset in his responsible and demanding Job. .

Mr. Wigren performs his duties with maximum economy.

I CERTIFY THAT I HAVE SEEN SECTIONS A, U. ANO C OF THIS REPORT

SECTION D 
1.

CERTIFICATION AND COMMENTS 
BY EMPLOYEE

SIGNATURE OF EMPLOYEE

BY.SUPERVISOR2.
MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT8EEN SHOWN TO
UNDER MY SUPERVISION

14

DATE

22 Jan. 1964

OFFICIAL TITLf OF SUPERVISOR

Chief, SR/CI
3.
COMMENTS or REVIEWING OFFICIAL

by reviewing official

IGNATURE

Tennent II gley

Concur.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

27 January 1964 Chief, SR Division

SECRET
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FITNESS REPORT
IMPLOri f SERIAL number

006198
SECTION A GENERAL

1.NAME (Lett) (Ftrat) (Middlaj

. WIGREN LEE H.
2. OA

12
TE OF BIRTH Is. sex

-1-23 M
4. GRADE 1 9. SO

GS-13 j D
9. of FICIAL POSITION TITLE

Op3 Officer
r. off/oiv/br of assignment 
ddp/sr/cops/ci

9. CURRENT station

S. CHECK lx) TYPE OF APPOINTMENT 10. CHECK tX) TYPE OF REPORT

CAREER | jnESERVE | jTEMPORARY initial % |pr> ItlGNMEN T SUPERVISOR

C AMEf.n'PROVIJiONAl (Saa Inatructicnt - Sactivt C) X ANNUAL |RE ASSIGNMENT EMPLOYEE

special (Spaci(y): special

II. DA TE REPORT OUE IN O.P.

31 January 1963
12. REPORTING PE RIOD (From* to-)

September 1961 - 31 December 1962
SECTIONS PERFORMANCE EVALUATION
- ' Wa°k Performance ranges from wholly inadequate to slightly loss than satisfactory. A rating In this category requires

positive remedial action. The nature of tho action could range from counseling, to further training, to placing on 
probation, to raassignment or to separation. Describe action taken or proposed In Section C.

A * Adequate Performance meets all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P • Prolklent Performance Is more than satisfactory. Desired results are being produced In a proficient manner.

Strong . Performance- Ie characterized by exceptional proficiency.

0 • Out standing Performance Is so exceptional in relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
Lilt up Io six of the most Important specific duties performed durin 
manner In which employee performs EACH specific duty. Consider 
with supervisory responsibilities MUST bo rated,on their ability to

j-the rating period. Insert rating letter which best describe* the 
ONLY effectiveness in performance of that duty. All employees 

luporvise (indicate number of amployaee ouparvtaad).

SPECIFIC DUTT NO. t

Supervises and reviews work of a section including 11 research 
analysts and three clerks. , ■

D /) '

RATING 
LET TER

s
SPECIFIC OUT V HO. a

Plans and implements divisional research program on Soviet !;J
intelligence. pi r f

M y p ■

fl A TING 
LETTER

specific OUTTJip. s . ,. . . . _ —_ .Directs dissemination of CI studies 
U.S. and foreign consumers.

and reports on RIS to appropriate

O D / >

RATING 
LETTER

3

SPECIF IC DUTY NO. 4

Gives lectures and briefings to Agency and foreign officials as 
required.

■3/1

RATING 
LETTER

3

SPECIF c OUTy Effects coordination with CI Staff, 
research matters.

os, OTR and others on CI
RATING 
LETTER

s

SPECIFIC DUTY NO. « 1

Establishes divisional criteria for records and methods of 
information processing required for CI research. >

!

RATING 
LETTER

s

OVERALL PERFORMANCE IN CURRENT POSITION

Tako Into account everything about the employee which influences his effectiveness In his current position such a* per* j 
fofmaneo of specific duties, productivity, conduct on job, cooperativene9s, pertinent personal trait* or habits, and j 

particular limitations or talents. Based on you* knowledge of employee’s overall performance during tho rating period,; 

place the letter in tho fating box corresponding Io the statement which mast accurately reflect* hi* level of performance. j

2 5jq::>oci 1

RA TING 
LETTER

s-f-
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{ f Ini______ ______________________________________ •

SECTION C NARRATIVE^OmmENTS ' ~ .

Indicate signiGfint ttrengthe of weokn««*ei demontUc^ed i»> cv*ffni petition keepina in proper re-K-rcHY# their relationship t© 

Overall per*or«-cn<e. State tuggo«ti©n» mode fet improvement Ct work performance. Give rtcomneN-.'tive• lor training. Comment 
on foreign competence, if required for current petition. Amplify or o«plain rating* given *• Section 0 f*> provide bolt
boli* fee determining future personnel action. Monnft of performance of monujerio) or tupervieorv d.r»e* mv*t be described, if 
applicable. " . "

tJEE ATTACHED SHEET

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8. ANO C OF THIS REPORT
OATS

/z/ fa..nt) ifi s

SIGNATURE OP EMPlOYEQ

2. J BY SUPERVISOR
MONTHS EMPLOYEE n*J BKCN 
UNDER MY SUPERVISION 

u

IP THIS REPORT HAS NOT OtlN <HO«N TO EMPLOYEE, GIVE EXPLANATION

OATS OFFICIAL TITLE OF SUPERVISOR J T Y PEb OR PRINT C O N IM6 ANO VfGNA TURE

C/SR/CI | Edward W. Lewies

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL.

O*TB * ’UOPFKKL 1”L< OF R« Vtt F»C 1 * *. [t » t^tT QR PRINT t u N»*t» * N& 9«O nA T uRC
ic| SR/COP 1

SECRET



NARRATIVE COWiEHTS

; . i
Mr. Wigren Is extremely proficient In handling his section from both th* 

personnel and managerial standpoints. In addition, he is an expert on Soviet 
Intelligence In his own right and lectures on the topic to officials of this 
and other governments. He is particularly capable at training new researchers.

In reviewing his file today, I note that the Reviewing Official for his 
fitness report of a year ago noted his opinion that By ratings of Mr. Wigren at 
that time were too high- that opinion was not discussed with me or with 
Mr. Wigrcn. Perhaps the ratings were Indeed too high, but I must say that 
considering the Fitness Report form and criteria in use at that time and his 
performance in relation to that of other officers in this branch and outside It 
I would give him the same, ratings today for that period.

I
The ratings in this current report will appear slightly lower than those 

of the last report. Thio la not entirely due to the different report form. 
Mr. Wlgren'o problems increased in both intensity and complexity during thia 
period, and I do/not feel that he met the increased burden with as much of an 
Increase in performance as was necessary. This should not at all detract frees 
my rating of his overall performance, which Is still exceptional and only 
slightly lesu,than outstanding.



SECRET
(Vh^et f'ilhtf In)

FITNESS REPORT
10619

GG- l

SECTION A GENERAL
t. NAME ' (Laar) tFItot) (Mhhtl*) I i, DATE or n IM TH S. SE X 4. GRADE

WIGREN to If. ; j 12-1-23 V.

D Ops Officer 1_pj?17^rZci.

10. DATE REPORT OUE IN O.P.

IsTOT RLIGI0LK X MCMOSM

PENDING OK c LINED

SPECIAL (Svcltr)

Tt AL

X ANNUAL

SECTION B

MpPOWFlNG PERIOD

• Jan. '61 - Sept, '6.1.
;^EVALUATION of performance of specific duties
Importonl • pacific dutle* perlortnoj during ths raiing period. Insert toting number which best describes lh< 
potforms EACH specific'duty. Consider ONLY effectiveness In performance of /hot duty. All employee* 
Jlitle• MUST beroted on their ability to supervise (h^lcatt number of emHoveee *urarWae4hwith

1 « Unsatisfactory________J 2 ■ Barely adequate [j • Acc

specific outt no. । Supcxvlneo & reviews 
work of Section including 9 research 
analysts and k clerks. / '>_

eptoble

RATING 
NO.

4 • Competent | $ • Excellent ^6 • Superior |7 - Outst 

spr.ciric ootv no. 4 Gives lectures and 
briefings to Agency one foreign

andlng

RATING 
NO.

= .7— or_Cielrx7.ii^cAO—re^uli 7

specific outt no. i Plane /vnd Iciplcjncnto 
(Uvlolonal research program on 
Soviet Intelligence.^—-r-i-----

_----

RATING 
NO.

--------- ----------

•>piic>ric outv No._s_Er.Cootsi—coordination 
wicn-CT Staff, CC, 01R and others on 
CI research matters.

HATING 
NO.

7
—«ci>ic duty no. s Directs <11 suesilnacion 
of CI studies and reports on RIS to 
appropriate U.S. and foreign r. -i 
consumers. .,. '

RATING 
NO.

7

specific dutt ho. a Eutabllyhcu divisional 
criteria foi- records and methods of 
information processing required for 
CI research.

RA TING 
NO,

6

SECTION C___________ EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influences hl* effectiveno** In his current position . performance of specific 
duties, productivity, conduct on job. cooperntivonasa, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number in the bo* corresponding to the 
stotemont which mast accurately reflects hl* level of performance.

1 . Performance in many important rospect* falls to meet requirements.
2 . Performance meets most requirem.Mf but u deficient In one or more important respect*. 
J • Performance clearly meet* basic requlrem«nti,
4 ■ Performance clearly exceeds basic requirement*.

.5 • Performance In every Important respect I* superior/^—
6 • Performance in every respect I* outstanding.

RA TINO 
NO.

SECTION D DESCRIPTION OF THE EMPLOYED

Above

NOT
CHARACTERISTICS

CABLE

GETS THINGS DONE

RESOURCE

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN

does mis job without strong suppor r

SECURITY CONSCIOUS

lN{HO ANO DISPOSING OF RECORDS

SEE SECTION *E* ON REVERSE SIDE

ilNa

OutsUindIng degree

A
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SECTION E

ponalbilitiow.

in every important 
he him directed hi 
meet deodllnec on

SECRET

NARRATIVE DESCRIPTION Of MANNER OF JOB PERFORMANCE

if •ippf0print9t
..ll-xi. mod. Io rmployrw lor ol hie
»*jl for ond lor ^roofor ro«
C, ond D Io provide lh« boat boalt for doiorrnlning

W. rj’c p'rforTiancc^djjrtJig 
. Despite grcat^Ah:;:
i in a caLm and mature 
arch despite the

.•on outctwrllfig
frequently difficult a
Zilch hnu enabled It t

.^riracntu

His potential for .'Irrzelov.v.nt is c-zscllcnt and t:<e 
Ml arc being ejcparZ/zl to enable it to produce eve

-ijstzpcricncc of itr- pcrconncl.
•.ecponslblllticc of his section 
sore of its high-quality product

a

SECTION F CERTIFICATION AND COMMENTS

OATS

BY EMPLOYEE _ _______ __

/ rxnify that I hove i«n Serfiom A, 8, C, D ond E of thlt Report, 
jStqtMTijPF GF EMPLOYEE

2. ____________________ BX^UPEff V MOP______________________________________________________

]<F TMI» NKFQftT Nii NOT BARN 3M0«H TO Wj/PLOT £ E, qj Vg UM Pt. AN A TION
UNOen MV SUPERVISION

!F kt FOR T 15 hOT 6EING MADE * T rMli £1 V£ AE A9ON.

CMPLOYKK UNDttk MY t • UC»I Tk*H >;QAr J | MFOhT MADS WITHIN LA IT 00 DATO

OTHER (Hp^clly)l ____ /

OATHi IC ANO S'

13 September 1J61 •Mward w. Knovics
3. 8T REVIEWING OFFICIAL

I WOULD M

ALUATION.

LUATION.

EFFICIENT LY

COMMENTS or REVIEWING CEVIClVL , __— —

While I quite agree that Mr^Wigren-has'done a very fine Job, I consider that the 
ratings In Section E-Are'overly generous. I base this on the fact that I know of no 
other highly-competent officer who has received 7 ratings on two-thirds of his specific 
dutlesj^and I do not believe that Wigren's performance la better than any other officer' 
I know. There is no question in my mind that Wigren's performance in thia Job lias been

QtEffTIH C. JOHNSON, Sh/CG?

SECRET

BIGHA ruse
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SECTION A
Y FITNESS REPORT 106193

GENERAL
1 . S AME (Meri \J (Pirtt) (Middle)

WIG REN Loe He
pa r e or am tn-'

12-1-23
. 3. SERVICE

D
DESIGNAf ion! ft. OFFICIAL POSITION TITLE 

j Opo Officer

CARFFM STAFF STATUS

M

ddp/sk/ce

’0. pate report uur IN o.p,
31 Jan 61

SECTION 8 I
II. trepoatlMQ PRltiOO H PE C IA L (Sw"?)
17>n 60 - 31 Doc 60 !
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

GRADS

OS-12

Litt up to *1* of the most Important specific dutle* performed during the rating period. Insert rating number which best describe* 
manner in which employee perform* BACH specific duty. Consider ONLY ellncflvoness in performance of that duty. All employe, 
with supervisory responsibilities MUST be ruled on their ability to supervise (i»»Jl<;»»• n>m>Mr of employes* ouj^rrtaeG).

EVALUATION OF OVERALL PERFORMANCE IN CURRENT

1 • Unsatisfactory |.2 - Barely adequate | 3 ■ Ace eptoble
4 • Competent |5 • Excellent |6 • Superior [7 - Outstanding |

jir.ciric outv no. i Supervises & reviews 
work of Section Including 8 research 
analysts and 2 clerks.

RATING 
NO.

5 +

■.Fcc.r.c ourr „o.N Gives’lectures and 
bx'ieflngs to Agency and foreign 
officials as required.

RATING I 
NO. I

6

jpecinciwrrNo.i Plano and implements 
divisional research program on 
Soviet Intelligence.

RATING 
NO.

6

^nc.r.c ourr »□.. Effecto coordination 
with CI Staff, 06, GOT and others on 
CI research matters.

RATING |
NO, 1

6

specific oury no. j Directs dissemination 
of CI studies and reports on RIS to 
appropriate U.S. and foreign 
consumers.

RATING 
NO.

6

specific oury ho. .Eatablishca; divisional 
critei'la for records and methode of 
information processing required for 
CI research.

RA TINO 1
NO, I

5 +

^SECTION C
Toko into account everything about the employee which Influences hi* effectiveness in hl position • performance of specific
ratios, productivity, conduct on |ob, cnoperaHvonesa, pertinent personal trait* orhablt*, particular limitation* or talents. Bated on 
your knowledge of employee’* ovofoll performance durlnu tho rating period,'place the rating number in tho box corresponding to tho ■ 
statement which most accurately reflect* hie level of per torntonco.

•^■•■"Performance in every respect is outstanding.

-----------------  -------— - - - ---------------- -- .___ .
1 Performonce in many Important ro«poct* fall* to meet requirement*. • ------------RATING
2 pe> fomnince meet* most requirement* bul_i>-U-»Nclent In one or more Important • •pacts.
J Performance clearly meet* bu*l<'requlreinenl*.
4 Performance clearir-erfceed* basic requirement*. 5

SECTION P ________________________ DESCRIPTION OF THE EMPLOYEE_________________________
In tho rating boxes below, check (X) the degree to which each character!stlc applies to the employee

5 • Outstanding3 • Normal dogi

CHANACTEAISTICS
NOT

C A R L F.

NOT 
OB­

SERVED

RAT INO

1 2 3 4 5 I
GETS THINGS DONE ’’ . X
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES — x 1
CAN MAKE DECISIONS ON H13 OWN WHEN NERO ARISES X 1
DOES HlS J03 WITHOUT STRONG SUPPORT X 1
FACILITATES SMOOTH OPERATION OF MIS OFFICE X
• RITES EFFECTIVELY X
SECURITY CONSCIOUS 1 X 1
Thinks CLEARLY | X
DISCIPLINE IN ORIGINATING, MAINTAINING AFtD DISPOSING OF RECORDS J — i X

1
SEE SECTION *V GV REVERSE SIDE

FOAM ..
S>S» **□ OBSOLETE PREVIOUS EDITIONS, SECRET
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SECTION E ___ ___ NARRATIVE DESCRIPTION OF MANNER 0
Slretc 9fren-jt»i< ond w<*jVn• •<•9 domunMfoted in (vN«nl position, Indicate 
«grV. G'^e rsw'^'*' endot 1 on • lor Mi training, Describe, il appropriate, hi* p 
ijr<yifib htis*. Amplify or • ■plain, il appropriate, rating* given in SECTION! 

lutore ^frortnel octigne.

As Chief of SR'o Research flection on Soviet I 
performance han continued to bo superior in t 
in Section E of lost year’s report. In addlt 
closely with OIRon the revamping of the CI O 
been particularly effective In organizing and 
RIS givento chiefs and operations officers o 
services during their visits to Washington, ai 
deelgrjed to assist SR personnel in handling li 
His success is carrying out a planned approach 
problena, using■personnel who have relatively 

" experience, hasbeen especially gratifying.

F JOB PERFORMANCE f/rr ,
uggAttlont mode to employee tot i.Sptof hi 9 
jt^nliul lor development onj lor sMtuminq
0, C, ond 0 to provldft/he best batit for determining 

A.!.? o ,

ntelllgencc, Mr. Wlgren’s 0/
he name manner aa ^ascribed 
Ion to thia he has vorSetl.u 
pcrations Course. He has 
leading briefings on the

f foreign Intelligence 
id in leading a seminar 
Lalson briefings.
h to SR's CI research 
little substantive

SECTION F CERTIFICATION AND COMMENTS 1
I. BY EMPLOYEE

/ certify that 1 have seen Sections A, 8, Ct D and E of this Report,

uA—O ’
SIGNATURE Of EMPLOYEE

2, ’ f/BY SUPERVISOR

u/ziths empcgte^ ha? oanN 
Mf VjFgR/ISrON

tP THIS REPORT HA^ HOT BEEN SHOWN TO EMPLOYEE, GIVE EWPLANATION

IP REPORT Ifi HOT REINO M#DE AT THIS TIME. GIVE REASON.

ieMPL^VCC U*«CHcH MV lUPKAVISION LK99 THAN 90 bAYO 1 Ihcpomt maos within last »o Davi

;O TM£F fatuity): / /
©ATE

2U February 1961

OFPICI AL Tl FLfi OP SUPERVISOR

c/sr/risb

TYPEll<^R/l»Jf'lNTED NAME AND SIGNATURE

Edvard W. Knowles
3. BY REVIEWING OFFICIAL

II fOVL-C GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

if fOUhO HAVE G'VEN THIS EMPLOYEE A HIGHER EVALUATION.

■ 1 OGULD HA 72 GIVEN THIS EMPLOYEE A LOWER EVALUATION. I

i 1 cannot ;u©GE THESIS EVALUATIONS. 1 AM NOT Sup PIC (ENT LT PAMI LIAR WITH THE EMPLOYEE’S PERFORMANCE.*

CG4PVEHT3 GF REVIEWING OFFICIAL

DATE
7

OFFICIAL TITLE OP REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

SECRET
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SECRET

(Mlddlr)

Leu

FITNESS REPORT
106198

GENERAL

WIGabN

DDP/SR/CE
9. OFFICIAL POSITION TITLE 

Officer

SECTION B
25 Jan I960

II. REPORTING PERIOD 
From , 

.7 May 59-31 Dec 59
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

.1st up to *lx of'tho most Important specific duties performed during tho rating period. Insert rating number which best describes th 
lonnor. In which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
Jth supervisory responsibilities MUST be rated on their ability to supervise msiOer of employee* eupervteeO,

1 • Unsatisfactory - | 2 • Borely adequate |3 • Acceptable 4 - Competent [5 • Excellent |6 • Superior |7 • Outstanding

-

specific duty no. 1 Supervises & reviews 
work of Section including 8 research 
analysts and 2 clerks.

RA TINO 
NO.

5f

specific ouyy no. . Gives lectures and 
briefings to Agency and foreign 
officials as required.

RATING 
NO.

5

arsenic ouyy no. a plans and implements 
divisional research program on 
Soviet Intelligence.

RATING 
NO.

6

specific ouyy no. s Effects coordination 
with CI Staff. OS and others on CI 
research matters.

RATING 
NO.

6

specific duty no. s Directs dissemination 
. of CI studies and reports on RIS to 
appropriate U. S. and foreign con­
sumers.

RATING 
NO.

6

.pectFic ouyy no. o Establishes divisional 
criteria for records and methods of 
information processing required for 
Cl research.

RATING 
NO.

5+-

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION'
Tako Into account everything about tho employoo which Influences hi* effectivene*t in his currant position • performance of specific 
rfutle*, productivity, conduct on job, cooporatlv.eness, pertinent personal trait* ar habits/particular limitation* or talents. Based on 
your knowledge of employee’s overall performance during the rating period, place the rating number In the bos corresponding to the 
statement which most accurately reflects, hl* level of performance. . .• - . . .

FORM IE : '
J.S0 NJ OBSOLETE PREVIOUS EDITIONS.

• 1 • Performance In many Important respect* fail* Io meet requirement*. ■
2 • Performance meets most requirements but Is deficient In one or more Important respect*. 

- 3 • Porformancecloorly meet* basic requirement*.
' • 4- Performance cloarly owceod* basic requirement*. ' f ‘

. 5 • Performance In every Important respect is Superior. . . , .
- 6 • Performance In every respect Is outstanding.

RATING 
NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, chock (X) the degree to which each characteristic applies to the employee

1 • Least possible degree 1 2 - Limited degree | 3 • Normal degree ,4 • Above average degree | 5 • Outstanding degree

' CHARACTERISTICS
NOT

CABLE

NOT 
OB­

SERVED

RATING

1 2 3 4 5

GETS THINGS DONE . . X
RESOURCEFUL . ' ' X
ACCEPTS RESPONSIBILITIES !

CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES _2L
DOES HIS JOB WITHOUT STRONG SUPPORT : •

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY j _X_
SECURITY CONSCIOUS ; _X_

THINKS CLEARLY , : X
DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OF RECORDS J JC

OTHER (Speclty): i ■ 1

• SEE SECTION 'E* ON REVERSE SIDE

<4>SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

ipon »ibi I ifi . Amplify o/ •xploin, if appt opr iofe, rating * given in SECT IONS B, C, and D Io prov ido the best ba*' * for determining 
future personnel action*.

Mr. Wigren has excellent substantive background on the Soviet Union and, 
except for a two year period on a WE operations desk, has devoted his entire 
9 years in the Agency to research on Soviet Intelligence in one way or another. 
His performance for the past year in a job formerly held by GS-14’s and 15’s 
can only be described as superior. He has not only assumed responsibilities 
greater than those of the previous incumbents; he has carried these out with 
a minimum of support and in a calm, mature manner which.has earned 
respect on all sides. Although his analysts have often been relatively 
inexperienced, he has geared their assignments to their capabilities and 
subjects designed to increase their competence. His most important contri­
bution during this period has been in the formation of an organized plan of 
research in response to Agency and externalrequirements, and the establish­
ment.of improved records and procedures to carry out this program.

Although Mr. Wigren would prefei' eventual assignment to the field as an 
operational officer, it seems to me his greatest potential lies in the kind of 
research and support of operations he is presently performing. 1 would therefore 
recommend that future training be oriented along these lines rather than strictly 
operational lines, and that planning for his eventual field assignment should 
emphasize his knowledge of Soviet Intelligence and his ability to deal with 
other specialists in a "liaison" relation._____________________________ ■________ '

SECTION F • CERTIFICATION AND COMMENTS
BY EMPLOYEE

/ certify that / have seen Sections A, B, C, D end E of this Report.
SIGNATURE OF EMPLOYEE .

2.
(jBY SUPERVISOR

MONTHS EMPLOYEE MAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION

. - F REPORT IS NOT BEING MADE AT THIS TIME . GIVE REASON.

IemPLOVEEUNDER MY JUPERV
• ION LESS THAN 69 DAYS ! REPORT MADE WITHIN LAST 90 DAVS

|other

DATE OFFICIAL TITLE OF SUPERVISOR
TYPEO OR PjflM^O NAME ANO SfaNA TURE

21 March 1960 SR/COP/CE ^Tfdwarli W. Knowles
3, BY REVIEWING OFFICIAL

l| VOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION-

fl WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

jl WOULD HAVE GIVEN THIS EMPLOYEE A LOVER EVALUATION.

jl CANNOT JUDGE THESE EVAL UATlONS, I AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

TYPED. OR PRINTED NAME ANO SIGNATURE

< 'Quentin Johnson" 1SR/COP

SECRET



SECRET
(When Filled tn)

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

106198
SECTION A GENERAL
1. NAME (Lett) (Firet) (Middle)

WIGREN, Lee H.
J. DATE OF BIRTH

1 1 December 192'
3. SEX

M
4. GRADE

G3-12
5. SERVICE DESIGNATION

DI
8. OFFICIAL POSITION TITLE

I. 6. (Fl)
7. OFF/OIV/BR OF ASSIGNMENT .

FI Div D
8. CAREER STAFF STA T US 9. TYPE OF REPORT

NOT ELIGIOLK MEMOIR DEFERRED INITIAL AC ASSIGNMENT/SUPERVISOR

PENDING DEC LINED DENIED X annual RE ASSIGNMEN Y/EMPLOY EE

10.,DATE REPORT OUE IN O.P. 

' " 31 Janu®ry 1959
11. REPORTING PERIOD

^H-Iar 58 - 31 Dec $
SPECtA L (Specify)

SECTION S EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to *1* of the most important specific duties performed during the rating period. Insert rating number which best describes the 
manner .In which employee performs EACH specific duty. Consider ONLY effectiveness in performance of thnt duty. AH employees 

with supervisory responsibilities MUST be rated on their ability to supervise (Indicate nurrhor at employees oupetvieod).

'■ ’ - • • Z
1 .'Unsatisfactory 2 • Sorely adequate [3 • Acceptable 4 • Competent I 5 • Excellent |6 • Superior _ {7 • Outstanding

SPECIFIC DUT V HO. 1

Supervises 4 people - 3 professional 
(GS-7 through 9) conducting research 
and 1 clerical (GS-4)

RA TING 
NO.

SPECIFIC DUTY NO. 4

Assists in developing new programs

RA rma 
NO.

*3

SPECIFIC DUTY NO. 2

Writes reports

RATING 
NO.

6

SPECIFIC DUTY NO. 8

Coordinates with other offices

RATING 
NO.

SPECIFIC OUT T NO. J

Conductfl research

RATING 
NO.

6

SPECIFIC DUTT NO. fl

Conducts external liaison

BATING 
NO.

6
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which Influences his effectiveness in.his current position • performance of specific 
duties, productivity, conduct on job, cooperot ivenes «, pertinont'personol traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number in the bos corresponding to the 
statement, which, most accurately reflects his level of performance. <

'-1 • Performance In many, important to spacts fa if s to meet requirements, 
' ' 2 - Performance meets most requirements but Is deficient In one or moro importont respects.

3 • Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements.
5 • Performance in every Important respect is superior.
6 • Performance in ovary respect is outstanding. * ■■

RATING 
NO.

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, cheek (X) the degree to which each characteristic applies to the employee

1 • Least possible degree |2 • Limited degree 1 3 • Normal degree <4 • Above overage degree 5 - Outstanding degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB­

SERVED

RATING

1 2 3 4 5

GETS THINGS DONE X

RESOURCEFUL y
ACCEPTS RESPONSIBILITIES x

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

OOES HIS JOB WITHOUT STRONG SUPPORT X

FACILITATES SMOOTH OPERATION OF HIS OFFICE ,<
WRITES EFFECTIVELY x

SECURITY CONSCIOUS X
THINKS CLEARLY x

DISCIPLINE IN ORIGINATING. MAINTAINING AND DISPOSING OF RECORDS

OTHER (Specify):

________ .____________ - SEE SECTION ‘E‘ ON REVERSE SIDE ____________________________
FORM Jr
8*98 4J O0SOLSTE PREVIOUS EDITIONS. SECRET



SECTION E _ . NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE __________
tit 1 wenknonoi demon tolled in cunmf position. Indtcole 9ugqr**loni mnJ* to employe? for Imptovemont of Ml

work. Giv^-rKciri-n^Julions for hi* training.. Oetcribe. il appropriate, hit potential for development and for ottunilng greater re- 
tpwtiktlHiet. A.«»sldy er etpluict, if appropriate, rating* given In SECTIONS B, C, 0 to provide the belt boils for determining 
future personnel actions.

Mr. WIGREN has chown intelligence, initiative and originality in ilia 
approach to various assignments. He has calmly accepted heavy working 
pressures and has efficiently carried out research and administrative matters 
requiring.the careful disposition of manpower and time. He has willingly 
accepted, responsibility and made decisions on his own when the need arose.

It is recommended that Mr. W1CREH toko a course on tho Communist Party 
and one on management.

■-During the sixteen months that he has been under my supervision Mr.
WIGREN has capably carried out assignments of a progressively more difficult 
nature. And he appears to have the. potential to assume greater responsibilities

j I COUIO HAVE GIVEN THIS EMPLOYEE A LOVER EVALUATION.

1 SECTION F CERTIFICATION AND COMMENTS
1 1 BY EMPLOYEE
| / certify that 1 have seen Sections A, 8, Ct D end E of this Report.
1 OA TH

| 16 January 1959
1 SION AT URE OF EMPLOYEE
1 trlJ

1 z byJupervisor
1 WORTHS EMPLOYEE HAS BEEN 
I UNDER MY SUPERVISION

IF THIS RE POR T HAS NOT MEN SHOWN TO EMPLOYEE, GIVE I’ X PL ANA TION

| 16 months
IF REPORT IS NOT BEING MADE AT THIS TIM! , GIVE REASON*

I IflMPLOYEC UNOtR MY SUPCRV SION Lill THAN UJ DAYS j I HCMQnr Mini; within last so days

| -othka (sp^cifvk

1 DATE

[ 16 January 1959

OFFICIAL TITLE OF SUPERVISOR

Chief, SAS, Fl/D

TYPED on PRINTED NAM^ANO SIGNATURE

Albert P. KERGEL
1 ?• BY REVIEWING OFFICIAL
| t 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOU T THE SAME EVALUATION.

1 ji WOULD HAVE GIVEN THIS EM PLOYEE A HIGHER EVALUATION.

j I CANNOT JUDGE THESE EVA LUA TIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLO TEE’S PERFORMANCE* 

COMMENTS OF REVIEWING OFFICIAL : '

OFFICIAL TITLE OF REVIEWING OFFICIAL

ADC/Fl/Division D

SECRET



SECRET
r -4

FITNESS REPORT (Parti) PERFORMANCE

UmMSTKATIVE oy?K»’
INSTRUCTIONS

GENERALSECTION A
1. \*vr ^ttl) (fir at) (Uiddt*) 3. D* > I f»r 1 3 51 m j 4. SERVICE bf 9 rtin a ri1

WIGSEN,Lee 1 Dec 19^3 MM
?• M AS u 1 GNMtN f ». (Mnc»H*'Aih«>j«nni I

FI Div D Intel Support Br Blograptilc ClTlcer 1
J - (.* • c t #. O*»l »« OP | •. PLRIOO COViMFO ft/ PCPOflt (tnr.luatvt date*)

GS-U 19 M/t | 23 September 5Y - 19 March 1958

section a. CERTIFICATION

DA

Chief, Fl/D
JOB PERFORMANCE evaluation

INCOMPE If n r.

Performs neeSECRET

l TH fHE SON .

Chief, Spec. Act. Dr

11^3

section c

niKtVTKViS:

OavWEXTS:
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SECRET
r»,»i f h / • 1 I ad Im I

z. a« r • f* g cn ft Kt .iwvancc >’» tribute txiiii-.

Plum K^S: ’'^CF fd Piu.
fl. State in the below <tp In jit of the i™»re i mpo i t mi t S1TCIHC dutlefl |>rM<n-.v«! 4v» H’K ' hl <. M#4h ^‘*r nut.

Plow the ro<( irrpn(t»Ht 1 it At . I*» no 1 iwlwb’ minor nt unit!>|H>i Uni J«it»e».
b, p^fr p»t 1 ntmrmrr oi> rmh flperifie «H»t v coniidrring ’ L\LY c H er t i v; ne a a u» pe r (»> i manC »• o 1 thifl specific July.
€ . F<' r »n|»r rvitoM, nh i1i t v to fl tn-e r v i ’ e » i 1 1 n 1»»t y a hr r n t vd nt a ip* r i H c du 1 v ( do q-' t ml* at a tip at ri tor a tho a a

• ho tup a r r i s r a a ec i * t flr >• nn 1 y ) . " | V / y • tf»A
d. Compare in youf mind. when roAStldr. (be- individual bring tilted with dIIifo p c ft v f-r i o^H J ’’fj *

"unitor level nf r r upon A ib i 1 H y . vW

a, T»n individim 1 a with the itme job ti»!c may bo per lei miog Jiffrrmt dufirt. Il rate them on diffepuit

f. fie AperiftC. t'AninpIr* of the k tml of diitirfl (hat might be mini »rc: 

ORAL MIFFING 'M.S AVP IW KNOWLEDGE
GIVING LECTURES WFlA'I'S Nil* FINHifiAVU
MWCTI'Vt SEMINARS ANALYZES fW5TRtAt. RETORTS

WRITING TECHNICAL RETORTS MANAGES FILES
<Xwncc TING EXTERNAL LI Al SON Ol'ERA TES KA DIO
nr/NG oh)rdinates • iih other offices

TAKING DICTATION 9RI TES REFLATIONS
SOFERVISING FRETARES CVRRESI'ONDENCE

2. For- BOmr job.A, dutir.A may be broken down oven further if .uperviam cotublfn it 
and phone onernt ion, ^R the cnsc of a radio operator.

ni'K'r5 IN TERESA TIONS 

rWt'itS SG*oiAttl ES 
TK^St iTRS GERMAN 
IX’SKI SUNG SOVRCES 
XFU'S 1\>OKS 
ixcivys TKl’CK 
Vi'.XlAlNS AIR GONDl TION1NG 
EVitl'tTES SIGNIFICANCE OF DATA 
Adxi*ub|e, e.g.. combined key

1 • INCOMPETENT Ml nit. PERFORMANCE Of TH 1 3 OUTV -4 • PlRtORM^ tati
i ♦ BARELY AltlQUAfC IN THE PCMT ORMANCt Of THIS TOUNO IN VIRY

descriptive Duty lam jobs
RATING 3 . PERFORMS THIS OuTY ArCTPTAntY Z • 1MCEL3 ANYONI
NUMR1R 4 . PtHFOHMS THIS DUTY IN A COMPETENT MANNER THIS DUTY

S . PERFORMS THIS OllTY IN SUCH A f 1 M MANNLR 
IhAI nt 1$ A UISMNCt ASMT ON HI5 JOR

ppm IN AN OUFSTANDINn MANNER 
H« 1 NO 1 V 1 OU *L :• HOLDING SIM|.

I KNOW IN THE P‘RFO«manCC QI

}/ 1 Cl 1 1 C Oy l» MO. 1 RATING 
NUMtH II

*• t C l » ’ t f>u •’ fl<J . 4 RATING 
NUMBER

Writing specialised reports
... 5.

! > 1 <1 r 1 C 0 0 t T MO. 1 RATING. 
NUMRER

««• i r. i * ■ «:. ou t» «o . S MATING
NUM |)C H

Evaluating significance of data

i , 1 < 1 f 1 < 0 U IT l» 0 . J RATING 
tIUM nr R

it jt i i I c ovtr ro . B MATING 
number

Huo and uses area knovletlye
_________ ____ ___ _ _J

3, MARRATiVt OI’SCMIPTION OF MANNCH DTJOD p 1. ItFOMM ANCr

blFFX/riONS: Stress slrrngthA mid weaknes nr a , pnr t i co 1 nr! y Ihotr which affect develops ent on present job.

J-tr. Wigren is intelligent, competent and diligent.

SECTION 0. SUITABILITY FOR CURRENT JOS IN ORGANIZATION

biRiCTlCTiS; Take into Account here everything you know nbouf tlie i nd i v I<1ua 1. . . . p tad 
partinant paraonal charactoriatic• or habita. apecial dafacta or ia I antfl. .». mid how he 
pare hire with others doing «in>ilHr work of about the anme level.

1 • DFFiNITCLY UNSUI TAOLt * HF SHOULD A£ SfRARATlO

tc r i v i ty , condiic t in tht job, 
till in witfi your tenm. Cum*

2 * or oounrFuL so i i aii i l i tv . . . rouc o not havc acciptiD him if i had :.no*n what t \now now
3 ’ A RARELY ACCT-PTARLF EMPL 0 Y E F . . . 0 fL 0 fl AVERACd. 8u ’ <» Th NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR. 

RANT Hl$ SEPARATION
4 . OF THE SAME SulTADILlTY as MOST PEOPLE 1 KNOW IN THE ORGANIZATION

RATING S * * FINE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS
^.,^arO a • ** unusually stmong person in ut.'ms of the rlquimemtnts of the organizationNUMo L H

/ • EMCfll.lD OY ONLY a few in SuiMRILiry FOR »O»K IN The ORGANIZATION

1$ This INC1VI0UAL BETTER SUITED FOR WORM IN SOME OTHER POS 
C XPLA IN FULLY:

|T|ON in THE ORGANIZATION? i 1 fg| ir vts.

SECRET
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SECRET

FITNESS REPORT (Part H) POTENTIAL

INSTRUCTIONS

SECTION t

FI
o» r i cr /u«v i a iom /hr *mc><

14 Feb

FOK T1IK AIMlMSTVAf IVE OH K

GENERAL

whic 01 fleer

SECTION F.

ESTIMATE OF POTENTIAL

SUITAItt.K TRAINING.

r.niAi. «n«r on th

HAI ING 
NUMOtH

ho l<l uttd runiplrtr aHp

WIGKEN, I/:?

ply D__ In tel Support Hr

GS-11 I 19 Maj 5 ?3 Sep tembcr_

certification

14 Feb Chief FI/D

SECTION G

I'lKHTIW

actual po ren t । al or«n*n/( situation

3
• 4»tu> doihd in( a*sr < /a* (truck 9 tfn'fff »pf> er ». t k f j » vr p/a/i«»iun«/

i: i i 9 t 9 o / var iuut k indt) »*i •• co»t»c i n <* • m« t l i a 11 >s ( fir11
lt.pt ! V! l<Jf }

Un*

0 9 h9c</r vi ju' » •» • »o»» mo oikci ini * 11 t f. jq9 (Second lint »up»f»i Krl)

0
* & * '^7* . •" Q w«v Cl » M A • MOT At 1 U* M V 1 t 1 • 1 . f « * <•>> 1 » Al * P O N t I
••A relict (E»9euti¥9 lave!)

Lt #.»» otcicii f i O M

0 • r? » • f ni t c. 1 • i Ih i «vl O i 1 ti lu6Oi0i,*Ui •* tvQ T *>t9ufvf

3 • «l» 1 ■« 1 DI i 1 1 OuBuab'MAri*' »C I 1 »l I1 i I 99t C 1 t1 •!< > HP HID cccro <«» 1 ।'>«

3 «»<0 tU 91* »D 1 •» fi i lai'LUDI MiMSiB* t* r»i ')»>oiiti 1(1

o ». i • ( Sprciff) !

PotentialSECRET45 (Part II)



SECRET
r th. r, f , t ft,t In )

i- hih<,«h »«( *praot;vtff num nt a or woihis t»« *.' » * r • n f ui't m i । hag hi t.«a umm ” »0un ' {</*<

4. r.bMMIN'S CONft nN 1 Mf, »e!tvll*l.

Mr. Winrch liaa a flair for rcncarch which should enable him ?#aZiu^ If'Ptl'ifo 
responsibilities in work of a rc.seart.h nature. ' JO

noOH

section Mj______________________________.__________________________________ fM.ruEc J’.1*"3________________

1. TRAINING OR OThIR 01VCLQFMtN1 AL T a P t fl 1 t »t C. t hlnUff FOAT tnt INDIVIDUAL

It io planned to Hive Mr. Wlgxcn opportunity to as. 
olbiliticB.

;ui;:e more reoearcb reojion-

-

7. NOH QfHtH FACTOR), INCLUDING PERSONAL C 1 OC.bM> 1 ANCt 3. TO DC fAKf.N INTO ACCOUNT IN INUIVJDUAL'P rutyRt A3SICNMCNTS

SECTION 1. CE3CS1PTJ0M OF INDIVIDUAL

hlUf^CTlflNS: Thi« bcvHoh la provided os an aid ro describing the individual ns you sew him on Hie job. Interpret 
the word* literally. On the page brine are • aeiira of statement* that apply I'* «**«• degree lo moat people. To 
the left nt r»ch 3 f a I emrnt. i 9 a box under the heeding "category. " Rend each AtaCPment an'l in the box the
category number which Hext tolls how nueb th* statenent applies to the person covered by this /epo/i.

A • H*VE not ou^caveo ThIHi xthCL CAN Gtvt NO. OPINION AS TO MOW Tur OIGCPIPHON APPLIES TU rifC 

individual
1 • APPLIES TQ TMC INOIVi^jAt, TO Tht LEAST PO33IOLE DEGRtt 

CATEGORY MUMRC0 1 . APPLItS TO INDIVIDUAL T'/ A LfUlKD DEGREE
3 • APPLIES TO IHOIVICiUAL TO An AiLUAQl DEGRlf
4 • APPLIES TO INDIVIDUAL TO An AdOvC AVERAGE DKGRCC
5 • APPLIES TO INDIVIDUAL TO AN 'JOT? TAfjlil NG DlGHlk

CATIGOav STATLMfNY CAftWNf siattment CATCWAY SFATLMrNT

If
1. Mil JO ill i»0!wH'l - 

>01*1 or tilt
h J|, Nit H I OU » f AN0AWO 1 6 t 

i’. cone 11 <nm t « f 1. 11, ta i"itn»< ta otacua*

If 2. C*N w *1 1 UICl » 1 0 N » ON Nii 
own inu alto a si a« a If >2, >wo«» QllfilNHItv .'l 22- »*eLiw«»t» oiciiiONi at.

|i»bl 1 it 0 1 0 •¥ MH |«4t

If 3. nH t al r 1 ill ft e /
ACCIPlt HPOhIi 1IU' 
« 1 t » 4 23. i> 1 k » utm rful or 0 tn 1 • l

If
4. Il iftWIIC IN NII iMtMl-

If 14> *ow1 r» n>» taaoAS If 04. A0NK1 A*LL UNOtA fllitUOl

5
5. j 1 r 1 r 11 r.)n 11M n v f 0 • 

Nl« INJfllMI ANO iotas 5
IS, etaroHOt tin to tuAta* 

» t • « 0 a >f 20. oitni'i juootatNl

l>
t. a so at him 10 j11 a 

a s 9 1a r an Ct
h 14. port his jos st inout 

9 treat au * * 0 a 1 h 2S ■ 1* 11 cut 1rv 'Oatciout

k 7. CH Ot 1 HOMO WITH Mu.Ii u 17. < 0M19 U1 a 1 tM 10lU 110 * « 
TO t'OIllNi

27- 1 9 't •«* 'll '

k 0. »» 1 Mt•01f 101 » a c T 9 . If 10. II OlHtVH T 5
2 s• Nil c a 1 i1 ci aw M con « 

a r tuc f 1 v t

h 0. 9 1 19 In i»*i DO W i If 10. 'MINKS Ct t A AL Y h
23- M ' H 1 M 1 1 1 iN () O fN Q ' I M • 

tint at Nil 0 । ' 1 r <

L- IQ- CM C 0 f 1 a 1 tm t m a Ui 1 «a C 1 1 1 . if
20 . '.o»» 1 1 f 1 a a 1 a 1 Gxw t 1 • » 

fl (Ml N ALLANtail • 1 M i 
c i * t r t

h .
1G • &*><> ear a 1 Qu 1 a 1 ifa 0 n 4 

AND ( Ok t 1 NUOU 9 9u r t 9 Ml .
I 1 ’l"

SECRET
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FITNESS REPORT (Part I) PERFORMANCE

IA3THUCTI0AS

DIRECTIONS:

V.

GUImAL3CCTIOH A

0111 i-.r
COVERED A

ALAP

CE»TIriCATIO*tCTIOX 0

AC/WE -1 /5wc-cen

C/WE~I

Compare him f/»T_y

54JIOANCI OB rwAINING

in L P E H E 0 H W AN C L I

I Qu A LI, COnumqi«
the supervisor.

CDX1ENTS:

\P)K niK AI/tlNlSTkATIVZ UFRICIJC Consult current 
'p*' HIE SIJTEVIIW: HU

FORM NO. nr (part f \ NTPLIUS PRLV 
i nov 5s trari i; 0, roc-s a

ARE ORSOlETf.

-DOP/W^/l 
GAAOr. I 8.

in J’ranch

C5-l.ll 19>7

I ON ,

A , TH 1 S DATE R. TrPEO OR

25 October 1957 Off 1C1 AL

SECTION C joe EVALUATION

AOfGuAa'L IN PCRfOHMANCEi

SECRET Performance



UlKB’ThtsS: .
a. Stale in the xpacc* brio* tip to vix of Jhr *rtrr ir < an I STFV1HC dut i cVp^MCr^d y U^S. ??ciud

I'lace Che .tv « t intpo i t wH tit*l, IV net include push .it mil ~j'o r t ant duties. ' *■ I

Jut i<*i

CK.u. hiueflm;
DEvnor

it'WCTM SKVlXtSS
fsovtivs
$ TEI Al. scours

9KfriNG TEXIMCAI, KETCFTS 
CWCriM KtrA-F5.iL tIJtAW

V.LV4GF
<»'FI?ATFS JtirtO

nriyo owntvirrs 9itv owe* offices

FAXiyC tflCTArlOM 9EITFS FFaX.4rKn^
mFEKVtSlNG FKEFAEES kVJSRVVA DEVCK

For tone job?. Jutir? may be broken down even further it supervisor consider* 
and phone oprtat ion. in the case of** radio operator.

triers 
»e.rr^ fc\w$ 
fwrrys rwcx
v«,’.\ fa; n s tir c&v^:
EVAI CATES Si&tFiCWC'S .'F ?ATA 

it advisable, e.g.. cotr>tRYsf key

OCSCRIP TIV€ 
RAT InG 
NUMRIR

t » incompetent in ruL rrRioMMArto or twi$ opr? 
.* - PAritLY ADEQUATE IN I Ml PLRIOMMAnCC OF THIS 

PUTT
9 . PERFORMS THIS Ou tv ACCrPtAOLV 
a . .’tarORMS this Duty in a Ci’mcltint manner
5 ' PERFORMS IMIS DUTY IN SUCH A FINE MANNER 

THAT HE IS A DISTINCT ASMT ON HIS JOB

ft . PERFORMS THI* CpTN IN An <v r $ T AV? : % £ w ANNCR 
lOUNO IM VIRY FL* INDIVIDUALS “MD'Yi $lW|. 
LAR JOBS

T • EXCCLS AN VON € I KNOW IN THE *f C*DVw ANGl OF 
tmi s Duty

| IF iCI 1 1 C 6uf' N * . 1

lisa Headquarters Case officer
rating. 
NUMBER

3

> ’ K l l i VV t « no, 4

\ N-.’-HiER
J
J

1 < c't r « c o«u v; . 2

[Prepares correspondence and reports
RATING.
NUMRI.R 

4

? • < C l • l C - V »t nd. □
5 NVWUEB 

V
IlFtCIftC Out* RC\ 9

[Coordinates with other offices

RATING
NUMOCR

3

»»r £ i »i; fv it no . 9 - RATING 
; N.M3EH

Ij. NARRATIVE OESCAlPnON. OF MANNER OF JOB Pint OUMANCC

IDIRECTIcWS: Strait strength.* mid wcnkne.xsrs, particularly thowe «h ich affect development on pre «rn. job.

This officer Is Intelligent and possesses good judgement. He is near and swthocic.a.1^— 

In his work. Within the area of his explicit duties he Is a w j 11 i ng wonks^-’'r-";tase$. 

and executes orders faithfully. At this desk; the we3ker_aspoc*-o'f"fi'is performance »es 

| in matters cf initiative, drive and ImugInntj.on—-Though this impression may be 

heightened by Nr. WIgran's na tufa l.ly-dutet, unobtrusive manner, thefinul assessment 

must be that'he is not Inclined to. go beyond carrying-out-assignments given to him.

SECTIOU D.. _SU£tW UJV FOR CURRENT JOB IB ORGAN I TATI OH

DIRECTIONS: Take into account here everything you know' nbout the individunI....producf<riry. corner in ?*e 

pertinent ptn<)f»l chieacttriitici dr hahita, apvcial deficit or I ® Ifn ra. . . . and ho* he tits in with jeuf tewn» Onb~ 
pare him with ether* doing limilnr work of about the xwinr level.

» • DEFINITELY UNSUITABLE . MI ShOULD Bl SEPARATED
2 • or DOUBTFUL Su t T A« 11 t TY . . . WCUL 0 NO t h*Y€ ACCEPTED *”Y »F I HAD KNOWN WB*1 > KNOW ND*
> • A BARELY ACCEPTABLE EmPIOvIE . . . BElU» AVERAGE But *t TH ND WEAKNESSES SUFFICIENTLY Oy ? ST AN?«t» S. T? wa.^- 

ri an I hi 9f SEPARATION K
4 . OF THE SAME SUlTAUiLtTY AS MOST PEul'LE I KNOW IN TsE ORGANIZATION
S * a FcnE employee - HAS SOME OulSIANDING strengths
6 • Av VNUSUALLY STRONG PERSON IN TERMS OF ThE REOhI»EmL\T$ OF Th£ ORGANUATivN
7 . EXCELLED BY ONLY A FtA IN SUITABILITY FOR AORk IN ■ E ORGANIZATION

IlS THIS INDIVIDUAL 0ETIER SUITED FOR WORN IN $<M OTHER POSITION IN Tut ORGAN | 7 AT I ONT CSj *15 r "I 1'
(EXPLAIN FULLY: . , . . ... . » .« . • •

In view of his relative strengths ana weaknesses, Mr. hicren wouia >eer. 

better, flttec for work requiring studious and nvthocical application T? one rr a 

activities cr projects,rather than as an across-tne-ccard operations case officer, 

either at Headquarters or In the field.

SECRET
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secret

FITNESS REPORT (Part II) POTENTIAL

INSTRUCT IONS

NOV THE SWIKVIMW:

25 Oct’,

SECTION G

TON- THE XIMI.NISTX4TIVK WIHFII:

ASAP

SECTION F CERTIFICATION

AC/WE-I/Sweden

C/WE-I

co 1 itmn

RATING 
NUM9tX

a strong Supervisor t*t this situation

Robert C. Yore

SECTION E

wigren Lee

DDP/W£/Scandinavlan Branch

GS-L

25 Oct. 1957

IME^CTIOKS:

blRFCTKAS: 
nn5*rr HY 
Sb'ITAIfl.E TRAINING.

I h mi 30 <lny

GENERAL
?. DATE OF BIRTH

1 December 192?
3- SIX

M
4. SERVICE DESIGNATION 

DI
9. OFFICIAL POSITION T1 TLE

Area Ops Off ice

19 March 195i’- 2p September 195

SuMt GREATER
G GREATER RESPONSIBILITIES 
TO MORE ACSPONS1BLC OuTlES WITHOUT FURTHER TRAINING

NUMOEH

AC TUAL PQTfNT tAL descriptive situation

2

* i»ou» voiig iMt aa^ic joa (truck Hrivere, stenographers, technician* or 
cieliat*' of various .hinds) • « t at co* r * t • r :■ <«imi o । « t [ $ vioioin ait a it * • t 
Supervit'if )

quin (Ei rat line

0 * (ifjf Of t'urtifitott rmo QiKtT txt ttiic jot (Second line supervisor*)

1
a 6 a & u * , «h 0 war on war vol at »« i C« i i ti uo«li II ( »0 a u a j o« a-.
*•£ »cnc» (Executive level)

• 4 I . oaG**«F»*«< »

2 »-i e '. 'JS • Ac r Ilf" 1 MU I 01 • T 1 IUI0»0l«itU । J NOT f afOuiR T ‘

- 1 • A(U 1 «»l Ci » t ( H) »b»G 1 >1 » T 1 1 ' 0 t HISI »19 «( i u CiallUl COCItia trill

0 e>ttB iwutoiATi juinio । a » tn- iic.UOt afwiiu ot >» i o»»oi>ri j|>

In absence of actual experience of individual 
o»<. tsp^^fy) viscry job, ratings are very arbitrary

in super- ' ’

4 5 AND c„ SECRET Potential.
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( thm f i f I In )

J . IND Cail T*«» Af foo.1 t w* 11' Ni.Mtn N 0 ufi'l ruj ? , L MA.'iy fvi'idin »«»S ntfA u
S m. WE OF PE^f)^_________

«. twins tosti in <; FOTrsnH
At the time of Mr. Whgren’s last fitness report. the s 

discussed with him his particular weaknesses and strengt 

advancement, particularly his overseas assignment, would 

greater initiative and interest as a case officer. ,|t s 

took this to heart and consciously strove to improve his 

left this offlce.The results were not such, however, as

uperi- i srr ana reviewing officii 

hi. UQTiJff isby that his

depend upon his shewing

hcu i c be recorded that Mr.Wicre; 

perfcrrattfic^payto the time he

to seem to qualify Mr. Winter.

stCTIW>K. for overseas service. By rimj«c>me€ mutual acreerent, therefore, he

i. training on other dtvtLCP hen tal ' r »p lr t c »«cC
Section H,

No longer in WE-I

<.«„ r«i mikwu transferred io the Fl Staff

FUTURE PLANS

?. NOIL OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO RF TAKEN INTO ACCOUNT IN 

\ j

.. ' ~ I
. 1

1

t nt, 1 v 1 DUAL ’ S FUTURE ASSIGNMENTS

SECTION 1. DESCRIPTION OF INDIVIDUAL

DIRFCTCONS: This section is provided n.i on aid to describing the individual as you tee him on the job. Interpret 
the words literally. On the page below orc n serie* of stotcmrnts that apply in some degree to moat people, I To 
the left of each statement is n box under the heeding "cat'Bory." Rent! each statement nnd insert in the box -the 
category number which best tells how much the statement applies to the person covered by this report.

X -'h*Vf not OBSERVED THISi HENCE Gill HO OPINION AS TO ND* Th
IND 1 V 1 DUAL • • • '

» • APPLIES TO The INDIVIDUAL TO The LEAST POSSIBLE DEGREE 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIM’TEO DEGREE

3 • APPLIES TO INDIVIDUAL TO AM AVERAGE DEGREE
4 • APPLIES To INDIVIDUAL TO AN ABOVE AVERAGE DEGREE
5 • APPLIES TO INDIVIDUAL TO A« OUTSTANDING DEGREE :

DESCRIPTION APPLIES TO Th£

1

CATEGORY STATEMENT CA TEGOHY STATEMENT CATEGORY STATEMENT

5
1. »IU to ttl 

t or nfi 3
f). wish 9Taw 0*101 01

A c t 9 WK L 1 INN( N T 3
2I« * » trrtc rt v 1 iw 01 1 cu »• 

HOU • I Th associ a k s

3
2. CAM KClSIOll ON H|S

0 »n • * r n n t t 0 ax I * t 9 2
12. HOU DAICIWALITr

3
22. iwfuwiu) otciutui it- 

4»UUU Of O<M Hf*l»u

2 3. was i«f r« a ri vC
3

13. x11xonsio11i •

3
23- It ’HOuiHflvl O’ OIhIU

3 IMO 3

7

14. a cm > i s w t i moil'
X

24. XOXAS ULI uuii rxessute

3
5. 5 r• i vr s coa 9 r am tu v f 0 »

Nil IHOIUOOC AnO ior*» 4
15. itiioioi iiu to Juhi- 

* * * to w 4
25- OlPLiU JU0<U**«*T

3 9. iioij ihu to s c f ■

3
19. oofi mis jos iifHOur 76. is MCuiirr conscious

. 3

3
7. CAM

3
17. touts uF xi laiu,fi9k>

10 AU IKHt
2 7. IS HI5AIIII

J 2

3 la. is 0 in 0 van r
26. mu c a 1 f 1 c ’ su is CDa> 

1 T XU C f 1 V t
_>

2
9. oc » s twines do ■ <

4
1 9 ’ ' 29- ru1l 1 t* u J smoot, of 1 •». 

t iOm O< hi S 0 f » 1 C 1
20. tOVH I 11 3

10. CAM CON •» Tl. ImOJI'UiD 3 I f u I fl
SO. cots IO! aiouixi 1f»o,i 

ah! ‘TOntlMUCGS * U • 1 Inf •
______ » r OW

SECRET
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S ECR ET

FITNESS REPORT (Part I) PERFORMANCE

mSTRUCTlOMS
IW THE AlYHMSTRATJVp. .OFFICER 

bOK 'HIE Sirr.EVJSOP. Th i • inmh

yon

SECTION A. GEBt&AL

n JO

'• SWI (Fift) (Vf.hllf)

Wigren, Lee H.
; u* r( or o ir th I J. sf «

i1 Dec. 1923 a
i - _____ . ;

DI
s. OfF I Ct 'D 1 V l SI On ' AnCh O> ASSIGNMENT 

lBF WE Scandinavian
jS.' 91 MCI AL POMKCN TlTLl 
[ Area Ops. Officer

I Rt*>WT Du*' IN OP

19 March 1957
1 1 ...... 'ir ......

March 1956-19 March 1957

section B.

rX-oro ary sJiTr. r AR r I Al, I 

ro A QCTrf.R iiMOCRSTANDIHr.

♦ - » « a
• Hull

* O a t ■ »!»•.*» Mr 0 "N (>• X 1 0« 1 0 * ’tH 1 J

X
A. O AW

• oar a

» I OU «
•

1 » tt iv
•: o w a । n t> U • 1 x 1 0 X 1 or uk

1 . X • V 1 
ax a «(

P 1 1 c u 4.
f x > ! •*

wit (M 
■ x 0 8 J

• 1 O V ( 1 Ml 
»K| »l Ml

9 t t a 1 x

25 March 1957

CERTIFICATION

— •BY------------DAT?-------}---------------
i « t « o " I " i x C । o • D. • B • aw । ■ a < » i. 

. c,„ f-"
fir ■« c i v l. o u * i.

8,
! i > m « a » < l • t

e*«ra V/“1W_2

i ---------4—4|
Gs r;; n 9 J su P 1 R v I $09

E.C.Yore

|o. surrsv ■ sows official fine 
j C/.TE-l/Swodon .

Of 
or

*»*»NCL OF OPiNlO 
pl REPORT.

N tilH JM»: OR A»|V OTHER IN-

I have discussed this report, and his general situation, in considerable detail with 
^r* ^igren. Ha felt he did not wish to challenge the critical aonmonts of the rating 
officers (I had two officers work together Ln that capacity), but felt-that a rating 

I think he,(right on this scoreof 3 under specific duty Ho.2 did not do him.justice
and would raise that rating to a' 4. I would say there has been an improvement In Mr 
Wigren’s performance within the last year.,-and I have raised with the Division 
Personnel Board the subject of a promotion for him to GS-12 
deferment of his case-for-a fewmonths.

Tha Board recommended
(Xf '■'■’•'"•"in • ■'■<■<

7T
25 March 1957
SECT I OR C. JOB PERFORMANCE EVALUATION

Chi^ ^>1

DIRECTIONS:

dois •*:

P fRFORMS

NU«8(8

CD1CJENTS:

Compare him ONLY with

IN PERFORMANCE!

The supervisor.

s doing

toum to OTHER PERSONS

TO

aww

U5 (Part I) SECRET Performance



SECHET

Foi so me job*, .hit irt mnv be broken down even Im 1 —Ui—vopervisor considers it nd'/1» abl *. e.g.. combined key
and phone operation. in the cn^r of a radio operator.

du lira. 
Re spec i f i c. Fvnn>plra of t h> . k i tul of dutir 

Of At. briefing

a thnt mi fht ln> rated (wr; 

HiS AND USES AREA XNVLF.IWK

Niii -

cowers inQi^^ga ti^nS

GIVING l.r.CmfF.S 
CnWCtM SEMINARS

DhVH.oTS NEK rWGKAVS 
ANAI YVES INDUSTRIAL REPORTS

PWAHS SVNVAKIES 
TH an’.I. ATES GEKVAN

knifing technical vKFOfrs MANAGES FILES Dl.ltfir.PING SOURCES
CONDUCTING EXTERNAL LIAISON OFFRATES RADIO KEEPS MORS

■* • tveing CXSiRDlNAtEZ •lot OTHER OFFICES bRtVF.S TRUCK
TAKING DICTATION fKITES fEGOLATIONS MAINTAINS AIR Cl>NDI HONING
SHEERVISING rflTAKES l.VRRESrONDWCK EVALUATES SIGNIFICANCE OF DATA

i • incompe ti n r in tm. performance vr tuts duty a • pirtomms this du** t*» an outstanding manner
9 • OAHtLY ADLCUATL IN THE P1R10RMANCC OF 

DrSCRlPTIVt DUTY
THIS FOUND IN VIRY tt»

LAR JOBS
individuals huluing simj.

RATING > • PT.RIORmS THIS Uli TY ACCFPTARLY .? • LXCt.LS ANYON1 • *
NUMULR 4 • Pl RFQRMS THIS Du TY IN A CO^PLUXT MANN(R THIS DUTY

9 • PiwroRMS this duty - in ?i«Cm a r inf wannir 
IWAI Ml IS A U t 5 1 1 NCT ASStTONHlS'JOO

nnp in The: plrtoxmancc of

oicin c Pu ri »o. I RAI IN (. c i n c belt no. 4 ' n a r 1 M C.

Writes Hqo and field numm n Analyses operations NU*’[)< R

Communications 5 and proposes action. 5
jr i,c i » i c du r i, no . Z RATING t >t ci fu ou ( r no. A HAI INC

Coordinates with other NUMUt R. Briefs superiors on numbi k

area desks and staffs. 3 his nativities 4
1 p r C l F 1 C DU T T N 0 . 3

Prepares intelligence 
reports

R A T I N <»
NUM ill X
4

»r i C I r i c ouf» no . 6 RATING 
NUMRE R

J. NARRATIVE DCSCMIPftON Of MANNER or JOO PLRE0RM ANC£ .

DIRECTIONS: SlfrA# itrmgtha mid wrnkfieaseA, part ieuI nr 1y those »hich affect development o r> pr»«*nt job.

Most notable among this officer's strong qualities are his intelligence, inquisi­
tiveness, emotional otabillty and good judgement. Ho comprehends and analyzes situa­
tions and problems readily and in the latter seems very able st finding logical 
solutions. Ho expresses himself woll orally and in writing. Ho is neat in both 
j er so mil. and work habits. ..Such weaknesaesaa Mr. Higren seems to have lie In tho areas 
of social relationship and motivation. He io calm and Introspective, not gregarious 
lor easy to knew. Though ho is always polite and even tempered he was at the roots, 
perhaps, unduly sensitive to criticism. In his attitude, towards and the performance of 
ils job he seems to do what he likes well, but to let the lessagreeable things slide.

SECTION 0.SUITABILITY FOR CONSENT J08 IN ORGANIZATION

I’lRK'TION^: . Tokr into Recount here everything pm know nhuut the individuh I. . , .prndocI»vi ty , conduct in jh< jnb. 
pertinent ptrion^l ch aractoriatica or hahitr., specie/ dafocta or ta Irn ta . . ., nn«l how he fit* in with your !cw, Com­
pare him with other* doing similnr work of ohout the same level.

i • orrtNiniv unsuitXdle • hl should si separated' '
i • or doubtful Sui iaiiili tv. . .would not have accepted him if i had known *hm » ’sow now

A fiARELY ACCEPTABLE PI 0 V t f . . . Pf I O • AVfkAGI RU F WITH NO WlAANlSSES hUT F f C I fS ft / OUTSTANDING TO WAR.
M AN f >1 I 9 St PARA r I ON
or.the sawi. Suitability as most n.'ni । *no« in fh l .organ i za r ion 
A fi.NI luPlthlf . HAS SOmT OufSIANDiNG STMmMhS 
an unusually strong person in tiims or r^f requirements oi mt organization 
excelled »ir Only a h» in SuilAnuin iDh wdb< in mt organization

is this individual ocfttr Suited row woru in Some other position in nil organization* f" ) rii i r vt"»
LKPlAIN FULLY: V 1------- ’

SECT! ET



2. For the Reviewing Official (continued). 1

Mr. Wlgren has also asked that it bo made a matter of record that, for 
a period of three months Ln. IdbG, ho was acting chief of the Swedish Desk 
and handled those responsibilities effectively. I have agreed to cite the 
extent of his responsibilities. Certainly the, routine business of the 
desk was kept moving, during this period. I have pointed out with respect 
to the niah.icrof his performance of his duties that his fitness report io not 
an unfavorable one. The factors which have turned this annual fitness 
report into a personal crisis for him are tho simultaneous deferment of 
his hoped-for promotion, and the deferment of an overseas assignment for 
him -- both.of which actions naturally reflect on his past performance.
I have pointed out that wo have to require appreciably bettor than 
average performances from officers we send overseas, that I believe we 
have in tho Branch at least one bettor qualified candidate for tho 
overseas assignment in question, and that I am obliged to give the 
assignment to the person I fool is best qualified.

Perhaps understandably, Mr. Wigren continues to believe that this 
report la not a fair reflection of his performance. I have told him 
that I c an go no further in attempting to explain my judgement and have 
asked that he discuss his situation with the Deputy Division Chief 
and/or the Division Chief. He agreed to do so.
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SECKEI

FITNESS HEPOKT purl II) POTENTIAL

INSTRUCTIONS

m'l.KVt M IK:

DDE WE Scandinavian

Tin: .MMI.MSniAnVK OFHCKK:

I supervisor 
SUPI RY I hOn I

EdaaXd 
_E3T I MAU_0F POTENTIAL

.Wigren, Joo H,

9 March 1957

StCTICB F,

i. r-» > dan

25 March 1957

SECTION 0.

5 ¥■

GENERAL

1 Doc. 1923„

Area Opa. Officer

19 March 1950-19 March 1957

CERTIFICATION

or f'jftnir'j hamc ano signature. or suri»viso»|C

C.Yora

lit ADV HIM TRAINING II 
•III PRU9A0LY ADJUST

a.■ r i. i it ». . i

. S'* 1

C/tfE-l/Sweden,

ChUt

if 0
r. «pf c rco-DAW

ICT^huuld nt conmufmo fan laolv a^sumpti

OPINION ON 
I NO I V I DUAL 
I NO I V I DUAL 
INDIVIDUAL

POTENT 1 At
of sr.i> i p r i vr a i tu* r i oh 1

■ 3 2
• ■ oaouP ooiM4 iri a a a » c jh ({ruck <irivere, 9 t »nt> i nf>h^ rt. tiehnicinn^ 0 t ptof 
riali » l 3 nt VAflOt/e A/n'/eJ »«i »t toe t *< t <i Ih i*bi oi a ti Uiln»oi»»i|» t» t a < gu 1 a 
• npfrvi tor)

atetfinal ape- 1 
» (Ft ft! line 1

2 / a oacu’ or .0"^ o>atcf imi iaiic mt (Second tine tup^tvitort) 1

a S »o u * . •• o wab at va* ftt t< I iu»il,iioil.t>tiCM i > at aPo • it al < tot ma joa aia « s , o a »a«iret I O R 1
0 a«0 policy (Et»cuttv» level)

1 «N(«coa!acY*irrtiawioiart iuiQ»«i*«il» HNOT»»lQyiHi 1

2 i«i, imvIoiui »u totat »i ri »■ acriviritt nt dih(H awo ana caac'ui coo > o i « a > io * 1

2 ■ «tiiiimoituiui''i:i*tiiiiaciuoiiiiiiiiiio*t«!OMoiiiii<> I

9 f"i• (Speci fr 1 1

HS (Part II) PotentialSECRET
ARE OOSOLCTf
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SECRET *2£f^
<1

a r<wvf.Nrt; co **c *=•*»**': ►on ■, u ai. ------------------------------------- II
Ho is, I believe, at a crucial etn^o. in his career. Deponding upon his outlM^y/td 
bition during the next 3 to 5 fivonVa ho will hare become either a mediocre senior 
oaso officer or an officer ready And able to assume executive rosponsilii^Ltles. Ho 
already has the inherent judgement and Intelligence for more rooponsible JoCti, but has
nGt^votiderQ^ruitrftted a eufflciont industry and. roaolvo to make him as a promising
SECTION h rurm flaw

3r. Wlgron has botn undergoing a variety of specialised training, including Swedish 
language, preparatory to an assignment in Stockholm. Such an assignment has been 
deferred and future training plans must therefore bo hold in abeyance.

SECTION I.
bWX.'TloNS: 
the wnlt

DESCRIPTION OF IMDI7IDUAL

;init «ppl if*

TuL

CArtoour numi^r
I NO I V I DUAL

I NlU V l OU AU 
INDIVIDUAL 
I nd Iv t Dual

TO

TO
TO

ca ri.Gowv * r a r i«/ r, r CATEGORY u ratimLm t

3i 1. < » L 1 If/ » 1 • * • '< 1 H f « ■ »
H> i » i / >• t a 3 a i: 1 t> m r i t ’.neii i

43 2 . C « M SIM t ' 1 4 1 7 A 4 <J 1 Hit
0 • •»» » « « * » 0 4 > 1 > M 2 12. 4 H l> • 4 0 1 1 O 1 M 11 1 f'/

1-2 3. mu i a • ri a t» vi 3 11 It

4 1 A 0 3 14.' a pw i t 4 nit iifir)

4 3 S. Itlt.H 'Vil i H Hl fQB 
alt t •»'ja \. ii > h u i ot Al 3

15. « i V 0« 0 s »i 11 '11 Juris.

4 1 4 1 O M

3
9. a mo • t am a t', 4 i ti 

At 4 1 i'H'.l 3
tA . 0 J I « ml ma a i r ■ 7 vr 

» i ■ o m r, a u a a at

: 3 '
y. cam ct r Hfc iihi Mont 4 3 12. i u m t i u a oils li ■; । i<i 1

3 , ® . H A t M 1 « b • » / b a I H H 3 1 d . 11 OHtlM-l’

;3 i 9 oil. i ■ i o i it ■ . 4 I J. I~ • Ml 4 Cl « * «M »

X i. IO. Cam Cb » r « i ♦ • IvCAdlMClii 3
20. . □ v a « i i i a-.-.’', v • i * ! 4

• i ’ h i M ineseul '‘Mt
I t M I 1 t

3

2

3

X

4

4

3

3

3

3

6UD*

I GNMf N

b T AflMLNT

2 I. it i t > i e i 
hums ti

■ h in n । i vv >•

2 I . i n ’ l l a I * ’
fl Ptl J Ut lti.4

2 .3. i < t ii p »i <1 m lint 0 » 0 HU 1}

|24. vmi on u rt f» a a a l » A U a i

?r Ui PL AV 4 Il (» Ct M 1 M 1

2d. •» 111u »• Il C 0 A 1 C 1 OU 1

.7. .« «....! t I

Ji. Hit o i 11 MM 1 $ COM •

2 S . r •i i i 1 11 » 4 M O 1 N .>*<•«.
4 e t ' r 4 ।

io. c.«» •» s :• i m l Jv 1 A t i 1 A ?-S li

SECRET



2. For the Reviewing official, Note, \

I have indicated in ink in the forma wherein ay Judgement differs 
from that of the rating officer.

i
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DSP/WS _ Sconiliiavlftn^_
J. r.Ntr.t .* #. DA’t Hirfiflf Out. IN <

OS 11 1 19 March 1956

FITNESS REPORT (PaL I) PERFORMANCE

Wigren

X

2 May 1956

RtPORT.

SECTION A

1 Dec. 1923

Aren Oua Officer

16 March 55 - 19 March 56

SECTION 8 CERTIFICATION

I have discussed thia report at length with Mr. Stenger, because cl 
character, and subscribe entirely to it. I think the discussion of the report 
with Mr. Wigren hao been beneficial, and I believe sin improvement will result, 
since Wigren seems to have good capabilities, if he cares to use them. If there 
Is not an improvement within the next year, the question of a reassignment wi 11 
have to be considered. wiiyiAv kiu «u k< >ir‘ ..wh. <"n- . j ,'uu

of its critical

i.

O’”

SECTION C JOB performance evaluation

DIKKCThWS: ONLY
i nil.

3
BARELY ADEQUATE

PERFORMS MOST

FINE PLHFORUASCE;

NUMBER The super* j sor.

COMMENTS:

J 
£

2

I „

'OR* NO. iic M u 5 PH*v
I NOV Ji l“«r I I ; OF FORMS 45 A

ARE GASOL F Tf .
SECRET Performance
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I*!KI CT I'WS:

n

Hot

L»- in«

ORAL HR1EFL

tinci iecu^icai. reports

CONDUCT ING EXTERHAL LIAISON 
TYPING
TAKING DICTATION 
SUPERVISING

ex I hn t mi gh t L1

DEVELOPS REA PROGRAMS 
ANALYTES INDUSTRIAL REPORTS 

MANAGES FILES 
OPERATES RADIO 
COORDINATES RITU OTHER OFFICES 
WRITES REGULATIONS 
PREPARES CORRESPONDENCE

cov/w-crs INjEP^G^GNS 

PREPARES SUMMARIES 
TRANSLATES GERMAN 

DEHRtEFING SOURCES 
KEEPS HOOKS 
DRIVES TRUCK 
MAINTAINS AIR CONDI TIMING 
EVALUATES SIGNIFICANCE OF DATA 

it nJvisnbl'*, f.R., combine.I key

FO;

NUMBER

(Ml PUUORMANCE Of

THAT HE <* A aUHWT ASSET ON HIS JOB

V(C1»1C 0 u f v • C . 1 W A T I '1 G

Processing and dissemination of field NUMHF.R

information reports
I r 1 G-» f > c '*u ’ * » o . T RATING

Handling of project outlines and renew)-M,M"tB
olo arid other administrative details
j»icInC o u J r • o . 3 RATING

Providing operational support to the HUMBER

station 3
3. NARRATIVE Qt SCR 1 f 11 ON G* VOtnItt OT ./OB PLRFOHMAnCE

excels anyone 
Th i $ Ou fY

f < r.» «» c o y r v v c . 4 .
preparation of correspondence to the 

field

'* I C t/i C 9u ir »o J .

RATING
NUMBER 

3

RATING 
NUMBER

t c i / i c ou : » «.o . fi RATING
NUMBER

DIKIXTKWS: Strr»» »e:>knc«V!«, pnr t ieu 1 ar Iy those ■which affect development on pretent job,

A large portion of Mr. Wigren’s time is taken up with the processing of field inforraatio 
reports and the handling of administrative^spects of various FI projects, both of which 
he performs efficiently, although he" reqiUWs supervision to ensure the prompt corapletio 
of project details. In the area of operational support for the field, which includes 
providing the station with requirements,with name traces, operational appraisal and 
operational guidance, Mr. Wigren, performs acceptably but occasionally shows a lack of 
initiative and originality of Ideas such as would be required to raise the rating in 
this category. As regards ^separation of correspondence for the field, Mr. Wigren here 
again performs acceptably, but; occasionally shows of a lack of observance and attention 
to detail.

SECTION 0.

IRLCTIOKS:

SUITABILITY F04 CURRENT JOB I M ORGAN IZATION

nu^bcr

fqr,*ork; in some; other posir<

Although this question has been answered in the negative, it is believed that Mr.
Wigren’s performance would be rated higher in a position involving more research-type 
work, -i

SECRET
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FITNESS REPORT (Pari II) POTENTIAL

H'K DIE AHN IM STRATI VE OFMCKR:

instructions

GENERAL

CERTIFICATION

DIK^CTI^S: Conn

WITHOUT FURTHER TRAINING

AN f.XCf P T I ON Al. PERSON *HQ fit CONSIOERtD FOR CAREY ASSUMPTION OF HIGHERNUmOCR

TO ASSijmE GREATER R£ SPUN 5 I 9 I u I TI £ S

TO WORE RESPONSIBLE OuTlfS 
H« I L l T I f s than EXPECTED AT

SECTION £

Wi^rar.
DIVISION7

Scandinavian

it >■ SE V 4
i Dec. ny_ | _m._____[

Area Opg Office
>. G«*D* a. DATE REPORT HUE IN OP 1 R. PERIOD COVERED OY THIS REPORT (Mvtitf d»te»)

GS 1) 19 March 1956 1 19 March 55 - 19 March 56

SECTION F

A. TH I $ DATE

_____ 2 May 1956________

2 . FOR tut H t’V H A 1 NG 01

' “■■ .  . . ........................—- - ■■—— — O> SUPERVIS

n noted any

A. THIS DATE.
4

ti. TYPED OR PR IN Ho'jCAvC >SO SIGNATURE 

°rr,c,Al
C^JlEV: Erin

SECTION G ESTIMATE OF POTENTIAL

IWCf JOS;

your opinion by pl

co I tinin.

HAVE no

NUMOER

SIHTAN.E TRAINING. Indi

SUPERVISORY POUNT1 At

co I utnn.

fH I S KINO Of

1

2

SECRET Potential
. REPl AC L i PR C V i OuS

R5 (Part I I)OF FORMS C AND 4

DESCRIPTIVE SITUATION

1
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12 -----------  -------------------------------------------------a t —t- n f < • ;— ---
4. COMMtNTj COSC’^M'^C POrfNTfAL ‘ *" • 1L ».

In tho opinion of the rater, Mr. Wigren does not display quite the degree of initiative 
originality of ideas, and attention to details required for assuming greater responsi­
bility, although he is believed to be of better than average Intdllltieqj!©^ pf-j.’ijfi

-------------- ;---------------- :----------------------------------------- :------------------------------------------------------------------------------------- ;-----------------------"J1^!______________________  
SECTION H.;_____ FUTURE PLANS
!. rHAn<r;(; or othi.r otviloRwr •< r*L rvr.-r i r;.*r.c RL.vub » or Ti.< ivaivimin

Ss Within the next twelve months Subject may bn considered for an overseas assignment. 
It is believed that such an assignment may be beneficial in giving Mr. Wigren broader 
experience which may serve to Increase his potential to the Agency.

2. NOTE OTHER FACTORS. INCLUDING PERGONAL CIRCUM3TANCE3 , TO RE TAKEN. INTO ACCOUNT In INDIVIDUAL'S TutURf ASSIGNMENTS

Subject is desirous of having overseasduty. Should he be assigned to an overseas 
post, it is believed that this duty may provide him with the necessary stimulus to 
bring out latent potential in addition to broadening his experience. Should an over­
seas tour not result in an.increase in potential, particularly as regards initiative 
and ability to think originally, it is recommended consideration be given to employ/xj 
Subject in a research-type job. '

‘SECTION I. DESCRIPTION OF INDIVIDUAL
blRECTfONS: - This section is providrd an oid to describing the iodividunl as you s^«* him on the job. Interpret
the words 1 i tern! !y. On the page below ore a series- of statements thnt npply in row. degree to most people, To 
the left of each statement is a bos under .the heading "category. " Read each statement »nd insert in the bus the 
category number which Lest tells how much the statement applies to the person covered By this report.

X - HAVE NOT OBSERVED THIS* HENCE CAN GIVE NO OPINION AS TO HO* THE DESCRIPTION APPLIES TO THE
INDIVIDUAL

1 • applies TO Thf individual TO THE LEAST PO5SI0LE DEGREE
CATEGORY NUMBER 2 • APPL1£S TO individual to A L(Ml TEO DEGREE

3 • APPL1ES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TO individual to AN AMOVE AVERAGE DEGREE
5 • APPLIES TO INDI V J DUAL ' TO an outstanding degree

CATEGORY STATEMENT CATEGORY STATEMENT CATEGOR* STATEMENT

_Jt__
1. AStr ro SCI 

ro in f or vi ti
II, HAS N 1 «M STANDARDS or 

accohaa i ihmint
3___

2 1 ia rrrfctivt in oi:cui•

3 2 CRN U*M 0 1CI1I0H ON Mil
GSM *HIR RtID IIIH9

3 I 2 SM 0• 1 O*lGINALITYa 3 2 2 1 HFc <* I N 1 # 01 C 1 H ONI •( • 
GABOtlAS 0> 0NN fllLINOI

_□__
3. HAS INI Tl ATI vl

3___ fl 11
)i

23 >4 1mOU0"1»UI OT OTHtS*

. 3
4.

i n a
__ 3

14- »t«in -i» issoas

lt
24 IQKS RUI UNUlA PAtSSUSI

2
5- 1 TRI TH CON 1 TAN fir lOR 

Ntf t N 0 1(1 0 01 ANO 1 01 * J 3
1 3. At A* ONOS Illi 10 SUP ( • ■ 

• 1 SION 3
•

24. OISFlAfS JUOOfWtNT

3
4 • A NO * S Sw t « TO lll< 

A S S 1 STANCE 3
14. 0011 Nil JOS SI Th 0 u 1

J f • o v 6 i v r r c, A r 4 24- IS St CU« 1 TV CONSCIOUS

7. CAN OtT ALONO • 1 Th flam
2

1 7 . COwIt u A »I IM SOLUTIONS 
TO M'.IllM! 3 2 7 • IS » f ASA TIII

h 4. WAA NtMOIr TOI FACTS
2 14. IS O»U * <JN f k

2). fl c a । ri c i in is cor.

3 9. arts ihircj Doni
3 1#. ! w 1 »1 J C l 1 • * I > 1» i

2V. lACiliTATts smooth o’tH- 
'ION o I nil 0 1 II Cl

3 ■_ 10. CAN COK • 1 Th tv « • St •< C r r «
3

20. 0 M • i I ’ r I *1 1 I M I s ' 5

L . *. > ft
2 i1 10. Lets HO I II Ou « At AfAONv 

AnO CO N f 1 H U 3 l> A S -J « < • » 1 - 
MLN

SECRET
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WK: Leo H,

DDP/*
5. pi Ric?

19 Mar. 51

SECRET
SECURITY INlORMRTION

PERSONNE L EVALUAT l(|N REPORT

STAFF OR DIVISION

Staff C
ST RfPGRT

18 Mar.

GS-9 ,\IO (Fl) CD-F.T-

Soviet Intel. P:
!1P[ OF OfPQRT

BY date

?• ll$T MAU OR DUTIES IN APMROAI HAT£ UNDER OF I MPORTANCE» WITN A 9RI£F DESCRIPTION OF HC". OMIT M|*O» DUTIfS.

1. Cozduet continuing examination of otructure and operational methods of Soviet 
Satellite intelligence services. Maintain files and records pertinent to this examination

2. Assist personnel of country desks in matters involving Satellite services. Advise 
and aid CS personnel of Satellite country desks.

3. Conduct research on problem of relationships between Soviet intelligence services 
and those ox' the Soviet satellites. Publish studies pertinent to this subject.

4. Prepare analyses of special counterespionage problems for use in the field, head­
quarters and t-alnlng.

5. Prepare counterespionage studies dealing with specific areas (eg: Scaddlna/ia) 
and based on systematic analyses of espionage cases In those areua. '

6. Perform special tasks as assigned.

,, >« • k w. avne A'll IVV F I MAN I t» >N I tNt» I tU > . j . ,

’ ' ■ CK. Hssearhh and Analysis. ’
IF OlFfJAENF FROM FOUR PRESENT JOB, EXPLAIN TOUR QUALIFICATIONS IAPTITUOE. KNOWLEDGE, SKILLS).

FO©T BO. .. Lt 
MT 1MX 434 SECRET
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5LC'Jp»lf HtrOWMAflO*

•c OU I 5 T An D l NG 7

lj. Oh WHAT ASPECT Of ^tOfQaifiHCt SHOULD TH15 PERSON CiSWilt'* ?t £*>OB? FBN

TO HANDLE GRIATTR H Tl (J NOW OR IN TH£ FUTURE.

1J. ARE THERE OTHER GUTH

16. WHAT TRAINING OR POTATION 00 TOO RECOMMfNp FOR T \l $ PER

17. IF PERFORMANCE DURING REPORT PERIOD HAS BEEN UN 
PERSON OF UNSAfISFACTORY PERFORMANCE.

TH£R£ 1$ ATTACHED COPY OF MEMORANDUM 00TIFtIHG THIS

18. Tniy PERSONNEL EMtUAUCN REPORT HAS Bl(N OtiCUMlO 1»t PERSON-EVALUATED, ADDITIONAL COt^F-NTS INCLUDING
COMMENT ON ITEMS 7, 8 ANO 9, ARE SHORN BELOW UNQfR ITEM 20.

Signature of

19. I HAVE REVIEWED THE A80v£ REPORT. (Coementa,

0*T£

SIGNATURE .V #fV I t•1 NT

SECRET
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LIST VQUR MAJOR OUT IE

PERSONNEL EVALUATION REPORT

; t 6 9lt1 hr t: u^P 1 • t rA ftp i • i • t r »11 r • 0 r Prrconn ri Of fill!

i. > * «*» i I K t | ( rif 4 » | > b i J f * 1 

li

;. R < 3 i ।» . »I ! 1 QH T 1 f K t

XH t- Ui ■’ •

•*» cr»»ct
IV P

*, tjrr Qfl giv 15 i; > 9RAOCH
sirrr c -

OEFT-l.
C A?" [CL '■ 1 FIE 10

M p if io . 5^EC 1 ft $ u r 159 . I

j. FERtOo covtaro 0; refos 
F fc’ T0

4-1 /M?

r

-S3

£ . * 1”f CF B f POR T 

[ 1 1 n 1 t H I cznp.d.' 

O* *,up»f vl nof 1

!<• • • 7 t hr vu^h 10 rill hr r.urpl»l»d by >Fd
imforiuce, mr* > suit oiscriftioh of itch, chit minor duties

1

2

3

it

l,ndor goneml suporvl aion, oxnmine the structure tnc op.-rm11 ouu 1 .’-.cthode of Soviet 
Intelligence services, and preyaro studies bused ar. thia ext>mln/<tlon.
Conduct renoarch to determine current relitionr.hlpa between Soviet intelligence 
eorvlcos and thoeo of the Soviet satellite countries.
Prepare analysis'; of npoclal counterespionage problems for use in the field, 
headquarters, and training.
Prepare coimtaresp!□ .".ago studios der.llng with specific areas, and bucod on nyotomatid
nnalysoo of osplont-po ctibou in those areas.

5. Anoint in tho review of Country Plana from th? ccu/itereuplounge viewpoint
B. LIST COURICS OF INSTRUCTIOM COMFIEICO OURllj RETORT FERIOO.

Thu following cournon were completed during the onried April. to duly 1951, and have 
not been previously reported:

1.Basic Orientf.tlon Course; 2.Basic Intelligence Course; 3.Operations Course;
and ^.Advanced Operations Course.

9. |H RHAT tin OF WORK ARE fOU FmHARILT IHTERESTOT .. . . . . , . , , , ,
seBonrch, analysis, and support —- ell mainly 
in tho field of counterenjilonEigo.

IF OIFFEREHT FROM TOUR FRESERT JOB, E X PIA IX TOUR CUAlIFICATIONS lAFTrTU'JE. «NO»IEOCE, SMIllSF.

io.

21 April 1953_______
DATE S ICHA1UR

U emu u describe this fersor's ferformahci os rm major our its iisno >;»:er item / above.

’.n'.eit ..icy,

FOAM BO. 37 ... 
MAY 1942 131 SECRET io
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(When filled in)

TPAfflh’G
’fA?.'AGL:-FOR EOI'AUTY

btii'lent: tec u, Wigrcn

rmployce Wo.: 006198

.REPORT
OF CPPORTH'-ITY C’FO)

Dates: 12-14 Sept 1977

Office: DDO/CI

Service Designation: p

COORSE DFWC'UrTION

The course is designed especially for neonln in manaecriai and 
supervisory positions. It is based upon the assumption that the 
Agency’s ability to promote full utilization of all employees regard­
less of race, color, sex, religion, national origin, or age, depends 
tt^on the awareness and behavior of rnanagerinl/supcrvisory personnel. 
They have a critical role in making the decisions necessary to elimi­
nate real or annarent discrimination and to nromotc productive work 
re lations among employees who differ in race, sox, or culture. In 
fact managerial awareness and decisions have a great impact on the 
rccomnend.itions and efforts of FEO, ’-''''P, Upward Mobility and other 
employees concerned, with compliance and affirmative action.

OBJECTIVES

Through lecturer., readings, films, group discussion, workshop 
exercises, and case studies, each supervisor, at the conclusion of 
the course, should ho able to:

1) Identify some of the more prominent patterns of dis­
crimination and describe their impact upon supervisory 
processes; 2) Have had the opportunity or been able to
critically evaluate his or her own attitudes towards equality 
of opportunity. 5) Better contribute to the effective 
utilization of all employees hv being aware of and sensitive 
to several creditable approaches to management behavior and 
actions; 4) Explain the. historical background which gave 
rise to today’s Equal Lmplpy.nent. Opoortuni ty Programs;
5) Articulate the Agencv’s progress in. Equal Employment 
Opportunity Programs: 6) Describe what efforts the Agency 
is making to be fair to all employees, including describing 
sue!) programs as the Upward Mobility Program', Federal I'omen’s 
Program and the Hispanic Program; 7) Be responsive to the 
complaint process an I know what he or she, as a supervisor, 
should do when faced with a connlaint from an employee; and 
8) Articulate the signifinance and importance of major 
legislation, executive orders and internal CIA policies which 
affect the management of Equality Opportunity Programs.

COIT I DE'" J AI, 
(when filled in)
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acnifvfmfnt nvcoin • J.,
This is a cerificate of attendance only. ’Io attempt 

was made to evaluate student achievement in this course.

FOR T'lF nw.CTOR OF TRAINING:
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MEMORANDUM ?'0R; Lee II. Wigren

SURTECT : Acknowledgment of Evaluation Board Functional Category

REFERENCE : Evaluation Board Precepts for Your Grade

. 1. Based upon an examination of your past assignments .and duties, 
and after considering likely future assignments, you have been placed 
(subject to your signature below) in the functional category PAA for 
Evaluation Board purposes. Precise definitions of this category are 
contained in the Evaluation Board precepts for your grade. This place­
ment is made in order that your perfonmuice, growth potential, and 
career planning, mav be judged against officers.similarlv olaced pro­
fessionally. YOU ARE URGE.!) TO SHHiy HIE PRECEDES AVI) CONSIDER. YOUR W4 
CASE CAREFULLY.

2. In general, you should consider the following;
a. Categories are sharply defined. Competition 

is within categories, not between them. Thus, 
a weak B/OG pcrfoimance is not strengthened 
by reclassifying it as B/OS.

b. A change in category after sustained performance 
in a different category may cause a temporary 
loss of momentum in your career advancement 
until you have demonstrated proficiency in your 
new assignment.

c. A category change should not be initiated for 
th ■ period of a temporary, training or rotational 
assignment unless a permanent change of career 
track will follow.

3. If you believe that this is not the correct category for 
you because the substantive nature of your job more closely approxi­
mates another category or because you have made a permanent change 
of career track, please take the matter up through your command channel 
to secure the concurrence of your component of assignment or of vour 
home base component, as appropriate, to a change of vour category. 
Previously assigned and acknowledged categories will remain in effect 
unti1 a fully executed acknowledgment of change is received by the 
Career Management Staff.

4. Please sign and date this notification in the space provided 
and return it to your Personnel Evaluation and Management Officer or to 
your Personnel Officer.

ACXNWUIPGE D: _

Signature of~/VK)ressee

-----.zzz// ___
Date

C 0 X f [ D E .V T I I.
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MEMORANDUM FOR: Lee H. Wigren

FROM : Leonard McCoy
Chief, CI/R5A

SUBJECT “ Letter of Instructions

1, The following letter of instructions is provided to 
outline your functions as Special Assistant to the Chief, CI 
Staff Research and Analysis Group.

2. The objectives of CI/R5A are:

a. To provide current and relevant counterin­
telligence support to operations being conducted by 
CI Staff and the operating divisions in the interests 
of furthering intelligence collection and preventing 
the frustration of our operations by adversary intel­
ligence services.

b. To conduct research and analyze information 
to facilitate the detection of the efforts of ad­
versary intelligence services to penetrate the US 
and friendly foreign governments.

3. Your functions as Special Assistant to Chief, CI 
Staff Research and Analysis Group are as follows:

a. Select information and research and analysis 
products of CIA, other agencies, and liaison services 
for publication by the CI Staff as CI guidance and 
references.

b. Initiate and supervise the conduct of CI 
research and .analysis by assigned personnel for pub­
lication by the CI Staff.

c. Establish and implement publication procedures, 
including editing, rewriting, organizing, sanitizing, 
classifying, setting up dissemination channels and

E2 IMPDET
CL BY 012208

crp^T
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controls, and monitoring printing processes for 
CI Staff publications.

d. Initiate and coordinate the distribution 
of CI Staff publications as appropriate within the 
Agency, to other US government agencies, and to 
liaison services.

e. Maintain a record of CI Staff publica­
tions, including recipients, dates of distribution, 
responses and comments, related correspondence, and 
other pertinent information.

f.Conduct liaison with other government 
agencies and foreign intelligence services to pro­
mote the collection and dissemination of CI informa­
tion. 5

g. Collect and maintain a library of past and 
present classified CI publications available from 
all sources for ready reference and consultation.

I have read and understand this letter of instructions.

Lee H. Wigren /

Distribution:
Orig - Addressee 

?■ - Cl/Personnel 
1 - C/CI/RSA

SW
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TO

SOURCE DOCUMENT AND CERTIFICATION

A/oV 3 ~7£

OFFICE OF PERSONNEL USE OXLY - PUNCH AREA

REPORT OF SERVICE ABROAD

FF!

-BY-
Office of Personnel., Transactions and Record

SERIAL NO.

0^0

INSTRUCTIONS

USE APPROPRIATE SPACE DELOV TQ REPORT DATA FOR f1ThFRPCS OR TOY. INSERT APPROPRIATE CODE NUMDER IN "CODE’ COLUMN 
TO DESIGNATE WHETHER SUBMISSION IS OF BASIC OAT A, COR4 FCT1 ON . OR CAMCELL ATCON (Ona only). REPORT DATES BY USING 

THE NUMBER FOR ThE MONTH. ANO LAST T«O DIGITS ONLY FUR YEAR. REFER TO OF 1 NO. St. REVISED.

PCS DATES OF SERVICE.

ARRIVAL O/S DEPARTURE O/S TYPE OF DATA o/p
USE

One v

COUNTRY
mi* DAY ’IM »O»’» OAT V( A *

1 . PCS (RapR;
3 • CORRECTION 
8 • CANCELLATION

tool COOI

:sn 27- 10 29- 30 3 1'31 33*34 33-30 33 30 39 40-42

TOY DATES OF SERVICE

APR 1VAL 0/3 DEPARTURE O/S TYPE OF DATA
O> 

USE 
ONLY

AREAlS)
mom r h OAT V< * A • C a t a O A * T| A •

1 . TOY (Baiie)
4 • CORRECTION
8 • CANCELLATION

coot coot

25-26 27-26 >9- 30 31-32 33* 34 33- 36 37 39 3 9 40-42

1 O 31 4 7 I i 0 ol 7 S' 8 0 1

OOCUUCHT DATCZPCRIOP

xTrfAVCL VOUCHER

—

DISPATCH

CABLE DUTY STATUS OR TIME ANO ATTENDANCE REPORT

OTHER (Sptdfr)

DOCUMENT IDENTIFICATION Nu.

CMANKS

SICNATURt-

A8OVC DATA CERTIFIED CORRECT. 0A5EO UPON SOURCE 
DOCUMENT CITED

THIS REPORT WILL BE FILEtL'lN THE OFFICE OF PERSONNEL 

IN THE INDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

1151a SECRET
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ALEXANDRIA, VIRGINIA ZZ17I

;I I ' ; II . J 
. .. ‘ .• .. • _> .

NIS-22B/.';kc
3870 .
Ser S- 3660.
19 HomAcr**

SECRET .

From: Director, Naval Investigative Service 
To: Director of Central Intelligence

Subj : CouriterlntcU Lgence/Counteresplonage Training (U)

1. (S) During the period 20 October through 23 October 1975,
twenty-seven Special Agents of this Service attended an intensive, 
comprehensive course, of Instruction regarding countwrintol 1 igence 
techniques as applied overseas, the instructor:: and foci titles for 
which were graciously provided by your Agency. As in past matterc 
of thio nature, Mr. William M. Decker, Mr. Sagc-eb Trabulnl, and the 
other dedicated members of your staff provided support and coordination 
truly unsurpassed In excellence. Both Mr. Decker and Mr. Trabulel 
consistently devoted time and effort far beyo.'rd that which could 
normally be expected in order to ensure the highest quality of 
Instruction and assistance.

2. (S) In addition to excellent administrative.support, the caliber
of instructors and content of the material discussed combined to make 
every presentation a significant and meaningful experience for the. 
students concerned. Although it was evident that all instructors were 
highly motivated and fully conversant regarding their respective subjects 
I wish to particularly cite those individuals '..ho contributed generous 
amounts of their valuable time and extensive knowledge toward the 
improvement of the flaval Investigative Service counterintelligence 
posture overseas. Those gentlemen are:

Mr, Joseph Flaherty
Mr. Jolin Bogart
Mr. Fetcr Ernest..
Mr. Charles Baling
Mr,. Ed ward Andrews

3. (U) I again wish to extend my most sincere appreciation for a
job well done.

Copy to:
-^Chief, CI Staff

i-lvctlf.:? ; „39,7?
' < ; ' ;tSECRET''
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NAVAL INVESTIGATIVE SERVICE
HOFFMAN SUILplNG 

24C1 flifNMO^SR AV6NUE
■ ALCXANQRtA. VIRGINIA ^2311 

i
NIS-22B/skc 
3870
Ser S-3460 
19 November 1975

SECRET . '

From: Director, Naval Investigative Service 
To: Director of Central Intelligence

Subj: Counterintclligcnce/Countcrespionage Training (U)

Exoc; ’ — •■.-•-l:Srv

rr- 43'-

1. (S) During the period 20 October through 28 October 1975, 
twenty-seven Special Agents of this Service attended an intensive, 
comprehensive course of instruction regarding counterintelligence 
techniques as applied overseas, the instructors and facilities for 
which were graciously provided by your Agency. As in past matters 
of this nacuri:, Mr. William M. Decker,. Nr. Nagceb Trabulat, and the 
other dedicated members of your staff.provided support and coordination 
truly unsurpassed in excellence. Both Nr. Decker and Mr. Trabulsl 
consistently devoted time and effort far beyond that which could 
normally be expected In order to ensure the highest quality of' 
Instruction and assistance.

2. (S) In addition to excellent administrative support, the caliber
of instructors and content of the material discussed combined to make 
every presentation a significant and meaningful experience for the 
students concerned. Although it was evident that all Instructors were 
highly motivated and fully conversant regarding their respective subjects, 
I wish to particularly cite those individuals who contributed generous 
amounts of their valuable time and extensive knowledge toward the 
improvement of the. Naval Investigative Service counterintelligence 
posture overseas. Those gentlemen are:

/Mr. Lee Wigrcn
I Mr. Joseph Flaherty 
j Nr. John Bogart 
j Nr. Peter Ernest 
I Mr. Charles Beling 
I Hr. Edward Andrews

3. (U) I again wish co extend my most sincere appreciation for a 
job well done.
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QUALIFICATIONS UPDATE

READ INSTRECTIOSS CAHtmi.Y COMMITTING. TVI’E OR I’RINT. AVOlh IiSING LIGHT COLORM) INKS

matically for much information; hfm-c.r.e'.
ft be perlodlcalhj updated. Thl-i I* done inti 
Hy from This form is for thill

j/M fiitonitted pour Korin 444). "Qualifier <* rcrw.al History.^tutcmciit;' or a previous update form. 

bm:ttcd. enter it lit the apphip; iatc section. 7he signed 
nncts to the Kile Koum, Office of Personnel, Kt>om 'jK-1.1

Headquarter.*, whether information is add^C v not.

Additionally. a f/ualiflcallons update, may -plgee at anti time there is Information to be added or rlittwil dimply 

by completing and returning an update on your initiative.

SECTION I 
«P. SIN. NO.

ano POSITION data

WIGREN.006198
TECTION I fTUCATlON 

high SCHOOL
LAST HIGH SCHOOL- AUmrtl 'L"’ t ^-C.’cr t r y ) } ri 5

1
At ft Nl't 0 ( '">1.. h

J'”
09 UNIVERSITY STUDY

NAMI ANO LGCAtC^H OF,COLLCr'r O«:UMIV**'
s u n I t' I

YtAPS AT 
F 93V’ -

11 h U t 0 
? 'J • ’

orcwir 
nt ct i vro Mtcri irb

•to, LiM/Offt. 
n». (Sp*»Jfy)

1 .
i 
i
1

?. i

ir A GRADUAtt ha$ OffN Norm Anove **
TMESIS ANO DhlMLV UtZC^lDr. ITS CONTfNF.

SUOMI SS’CN or A 1 N 0 1 C A n fHl f I f 1 r nr im

□ »n°

h00i.

SECTION III KAPITAL STATUS

OCCUPATION

______________ OTHER N0N-AG^?5 s9JC/TlCN OR TRAINING NOT INDICATED ABOVE 
no Mooet-js

HUUn SECRET

T9AC<^ SOWEPCIAL AND SPECIALIZED SCHOOLS

SECTION IV

□ A 00

DEPENDENT Ck? LW?EJI Ml) DEPENDENTS OTHER THAN SPOU5E
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| pterion it crccPATHic m» mowiiME ano (option travel
1 | /N'/*L t fit. t A<‘ UI) |VIP n»..f,irH,»
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L_. _ ...._ ...... _.. . iwJ ___________ ..
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M« W
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I
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I SEC non VI TYPING AAp STENOGRAPHIC SKILLS
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[SECTION VII SPtCIAt OlMLIFICMIOHS
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cumjr DRAFT STATUS
I. HM YOU* 51 Ll< t IVt. 3CKV1CI. C t AS1 r l < * T I 0N £»*«»«♦,» !?. mt £LA5M> JCATI ON
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Cl «av*
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.fCTION X rEM/rKS

RANK , GRAOt OH HATT OAtf Of APfOINfUfh? 1«» C«jHtofHF HANK 3. 1 XP1PATJ0N OAft (X C >«• t Nf UiHJGA HON

MILITARY SCHOOLS COMPLETED Aetiv. Ihity.

A I I ON

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS





MEMORANDliM EOR; Official rcrsomicl Idle

SUBJECT ; Wigren, Lee H.

1. Studies in Intelligence is the Agency's quarterly professional journal.
It publishes a wide variety of unique material—historical, analytical, technical, 
etc. —on all aspects of intelligence Iwlh as a profession and as a function of 
national security and foreign policy. Employees whose writings arc accepted 
for publication make a valuable contribution to the Agency’s work which ought 
to be reflected in their official files.

2. Accordingly, the Board of Editors wishes to record the fact that 
Studies in Intelligence has published the following material submitted by 
Mr. Wigren:

Book Reviews: "Spy Ring" - Vol. V, No. 4 (lvull 19oi) 
"Soviet Spy Ring” - Vol. VI, No. 2 (Spring 1962)

*7/ / 7 Z5 • /
I T. CUNNINGHAM [' 

Chainmail, Board of Editor's
Studies in Intelligence ?
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REPORT OF SERVICE ABROAD

INSTRUCTIONS

TO;
Office of Fe rsonnel, Control. Division, Statistical Hepcrtinz crunch

so. NAME

LAST FIRST

006198
(Prim) j. 2t

Wigren Lee H*

INSEPT APPSQPO}a

BASIC HATA. CORRECTION.
€ number in "coot" column

SEO .

PCS DATES OF SERVICE

1 YAL O'S DEPARTURE O/S TYPE OF DATA c
I u COUNTRY 

« r
KO» fH I ear wO x r h 0 r r t » »

t - PCS (Rmic.)
3 • CORRECTION
5 - CANCELLATION

coot ml y C 0 0 <

78 ■ 7 8 j 22-St 29- 30 3) 32 33 33- 34 37 ' 3 B ! 3 0 J 40-42

! ‘ I !

TOY DA1E5 OF . SERVICE

HMM 0'3 I DEPARTURE O'S TYPE OF DATA 0 I AREAISJ

25* 24

r t » • ‘ WO X T M,
29-30 | 3! - 32

o * v

33-34

run

33- 38

1

2 . TOY (n»xic.)
4 . CORRECTION
A • CANCELLATION f

1

4 e ot

’2_____

On

38

1 
LY <

39 .[

c o d r

40-42

0 5

• I

3 io 7
2 !o.

6- 0- 5 7- 2 2
i Ottawa

.... ; ainnepeg 11 2 0
OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

SOURCE DOCUMENT ANO CCRTIFI CAT J ON

X TRAVEL VOUCHER DISPATCH

CABLE

DOCUMENT IDENTIFICATION NO.

CI 121-72
DOCUMENT oAT£/PER»DO

30 Kay 5 fce 1972
REMARKS

X
THIS REPORT WILL 8E FILED IN THE OFFICE OF PERSONNEL 

IN THE INDIVIDUAL’S OFFICIAL PERSONNEL FOLDER

Secret
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INSTRUCTIONS

REPORT OF SERVICE ABROAD [ - i - zC
t. r * Li. s

TO: 1 pUi- '
Office of Personnel, Transactions and Records Branch, Status Section

SERIAL NO.

t • • 
006198

NAME ! _____ ____ _____—"

LAST FIRST MIDDLE

(Print) 7-24

uirrcn Lee H.

...

use INSERT APPROPRIATE CODE HUMBER IN *COOL* COLUMN
TO OIS^NATE WHETHER SUBMISSION IS OF BASIC DATA. CORRECTION, OR CANCELLATION (On* Only). REPORT DAUS BY USING 
THE NUMBt* FOR THE MONTH, AND LAST TWO DIGITS ONLY FOR YEAR. REFER TO OE< NO. SB. REVISED-

PCS OATES OF SERVICE

ARRIVAL 0/3 DEPARTURE O/S TYPE OF DATA O/P 
USE 

OHLT

COUNTRY

warm RAF YIAI ■ owrH DAY n ai
1 • PCS
3 • CORRECTION
3 - CANCELLATION

coot COOI

25-24 27- 19 29-30 St-32 33-34 35-76 37 39 39 40- 42

. TDY OATES OF SERVICE

AFRIYAL O/3 DEPARTURE d/S TYPE OF DATA O/P 
U3E 

ONLY

AREACS!

NO»f» • • » riM . mow rw DAY vr ai
1 - TOr (Bttic) 
* • CORRECTION 
4 • CANCELLATION

CO?I

Wit

CORI

23-24 27-2# 20-30 31-32 33*34 S3- 34 39 30 40- 42

0 6

2! 3

7 1 0 6 2’ 7 7 1 2 s 1 1
OFFICE OF PERSOHNEL USE OHLY - PUHCH AREA

SOURCE DOCUMENT ANO CERTIFICATION

X
.tpavel voucher dispatch

CA9LE DUTY STATUS OS TIME AND ATTENDANCE REPOST

OTHER (Sp^ciff)

DOCUMENT I DENT IFI CAT I ON DOCUMENT DATE/PEOIOD

REMARIS

PREPARED BY

X
It POa t sanOfuiD Di 
co«riai 00cum»hr

ABOV&^OaTA CERTIFIED CORRECT, BASED UPON SOURCE 
' DOCUMENT CITEDoca

X C A A 0 » HIIIA, CT •», DATE

26 Julr 71

S>cX*/u«f./ S s --- X •-

c a F o« »•> * OR

THIS REPORT WILL BE FILED in THE OFFICE OF PERSONNEL 

IN THE IM0IVIOUAL'S OFFICIAL PERSONNEL FOLDER

J": 1451 a SECRET oaov*



SECRET

REPORT OF SERVICE ABROAD

TO:
Office of Pernonnel, Transactions and Records Branch

FILE
3 Secgtyn /

SERIAL NO.
NAMF.

) 06198 Wigren, Leo H
INSTRUCTIONS

U9f APPROPRIATE SPACE 6CLOW TO REPORT DATA FQR flTMFR PCS OR TOY. INSERT APPROPRIATE CODE NUMOTR IN "COOE* COLUMN 
TO DTSICNATE WHETHER SUBMISSION is or SASIC DATA. CORRECTION. OR CANCELLATION (On* only). REPORT OATES 8Y USING 
THE NUMBER FOR THE MONTH. ANO LAST TWO DIGITS ONLY FOR YEAR. REFER TO OF 1 NO. • REVISED.

PCS DAUS OF SERVICE

ARRIVAL O/S DEPARTURE 0/9 TYPE OF DATA 0/P 
USE 

ONLY

COUNTRY

MONTH OAT V I * • MONTH OAT nit
1 * PCS (P»»ic) 
3 * CORRECTION 
3 * CANCELLATION

cooc coot

25-26 27 - 20 29* 30 3 1*32 33-74 35* 3« 37 30 39 40-42

-

TOY OATES Of SERVICE

ARRIVAL 0/8 DEPARTURE 0/S TYPE or DATA o7p 
USE

ONLY

AREA(S)

MONTH Oat YUI MONTH DAY YEAN
I * TOY (Deale) 
4 . CORRECTION 
9 * CANCELLATION

COOT

Ottawa 
Montreal 
WH

. coot

23-28 27-20 20* 30 3 1-72 33* 34 39* 36 37 30 39 40*42

0 7 0 8
1

7| 0 0 7 1 3 7 0 2 8 1 1

OFFICE OF PERSOHMEL USE OHLY - PUHCH AREA

SOURCE DOCUMENT AND CERTIFICATION.

X TRAVEL VOUCHER DISPATCH

CABLE DUTY STATUS OR TIME ANO ATTENDANCE REPORT

OTHER (Specify)

DOCUMENT IDENTIFICATION NO. DOCUMENT OaTL/PERIOD
7/8/70 to 7/15/70

REMARKS

PREPARED 8Y •rpoiT annoyatio on 
cohtaol 00cuWtht

ABOVE OATA CERTIFIED CORRECT. BASED UPON SOURCE 
A DOCUMENT CITEDOC 0

x C a L 01 V1 1 1 ON , CT»A, DATE
9/9/70

SICNATU./

C a T o1 V• » » ON

THIS REPORT WILL BE FILETIN'" THE OFFjcf OF PERSONNEL 

IN THE 1 HO 1Y1 DUAL’S"OFF 1C1 AL(PERSONNEL FOLDER

I *151 a SECRET
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( Nth-! t” )

QUALIFICATIONS UPDATE

iw: W INSTR ichons carlfclly hi tori: committing. type or PRINT. AVOID CSING light colored inks

Hou! (hat your qualifirattonr, are a matter of computer record, they must hr periodically updated. This is done auto-
mutuuiUy for much infwmathm; however, 

Xet lion / must be completed (n all. cases

Th^. form is for that purpose.

or a precious update form.

■hamtels to the File Hoorn. G-jice of Personnel, /loom 5E-/3
Headquarters, tchrthcr information Is added or not.

Additionally. a qualifications update may take place at any time there lx information to be added or changed simply 

by completing and returning an update form on your iniltatitic. .

nCTlOM I BIOGRAPHIC wo position oata

00619R I CRT Lee I!
'ectiom fi TAXATION 

HIGH *CHOOL

COLLEGE 0? UHIVEPSITY 3TU0V

Ano hO I F FL Y

MMr AhO LOCATION OF COLLI .r. on uh i vr ni i t y
9 U

*» ty •

Jt C 1
vcap^ ATTf.MOFn; ‘'Mt 

F i»fj» • • ro • • : \; Ft i)
! * L * »
met »vrn

NO, 
un^.(Sr'"r>fy)

) .
[

i . i
______________

TRADE, COMMERCIAL AUD SPECIALIZED SCHOOLS

NAMC ANO ADOQfSA OF SCHOOL ou aft ci OF MON TH;

i.

NAMr ANO AOOnfSS OF LCHOOI. —OTHEf? HON-AGENCY EDUCATION G* TRAINING HOT INDICATED ABOVE
MOV

SECTION III MARITAL STATUS
1 PbtXNf STATUS (S inj t^ . Vnr / i d. ^irnv.^a.S^eAr^t^'i.Pi vet < v.ijwu i t f-r I>f

(L^tr" Tr........... --

•>.>r t if.tJ IPf »: I F /

2 KAMt SPOUSE ( »i'!d} r>) ( jden)

>. ^Aff or G«arn 4. PLAff OF DIKTH (C it y , 5Conn t r y )

——i------------------------
s. cccuparion 6 . PRt“.EHT FUPLOYCA

r . CITI ZI.A^HIF j a. rnPMi n c i t i 7 f. -nn ; p (t) countmy FES) 9. b»TC v.i, CITIZENSHIP ACOUIPfG

SECTION IV OEPEHOEar CHILOREft HO OEPEJiDEnrs OTHER THW SPOUSE

NAME H 1. A T lu'iS>« 1 P U A T C 4 U b P i. A ' » VI IJ HU H CITI M^5;< tP Pf>VA.M, N1 AOn«F S S

□ c.itrr

□ .00

■ DolL(If.

unUn SECRET ... ........................................
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section v GEOGRAPHIC AFC * KNOWLEDGE Anj FOREIGN TRAVEL

• noa 1inr r Arun M»» n n y • • .Hl C* ( A 1
name or rigion 

(10 COOMBV
T VPf or r. ri c । ai. t / f o 

ANOwi.rnM:
•'. * t r $ or t n AVt I 

?« ei ?I nr uri
n*t< a n act 

o» stun'

■ HFH-Pb — t)-tl

• 1 « 1 .

::H- ii
r • • . । < -i r up »

■ » ■ It
11 1 1 I*■

Ml Y t

Republic of 
। '-’outh Africa

Secur’t.y forcefl and 
'Ventral 1?66 X X

and'STENOGRAPH 1SECTION VI TYPING C SKILLS

tiiANN »Pv; J . 1 Nt> 1 f. A 1 1 j H 0 R I H *

□ -............... ...

r Hl • H I > 1 AIT U CI' B I A

NG Q] * 1 i '•»»
t 1 t < M

SCCTIOM VII SPECIAL QUALIFICATIONS

PMJVHM INIOMMATI ON VS hourirs, SPOItTS, IjCMiMS r’URL * s»'l ■' MAflNIA I OH m V 1 C l 5 »> 11 C»I vou MAY •AVI INV t n t r.”

SCCTIOM VII I MILITARY SERVICE 

current’ draft st if us

□ »
Aoont.ss SON

MT I OH TO • MI<H

(■OHY (Z1 M AOf Pl.SIHvr Q] STAMMlYf ••!<»*)

»nn orc.an i 
Pl AONO

□ »«My [•
□ ;

r,. oh nati : HATC ar APPOINtMi NT

MILITARY RESERVE. NATIONAL GUAM STATUS

OUCt

fZ) hahm**- f,uAR0

Q*} AIN NATIONAL CUAnO

1 ■ IMPUTATION DAU: O>‘ CUMHLNl Ohl IG A T ION

SECTION IX

STUW OR ST'CCt AL I/AVION

£| wr n»n”] stawpv/wmci^
UN 1

MILITARY SCHOOLS COMPLETED Utlvr. Duty.

ANO AOURCSS Of SCHOOL

PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

RAVI' ANO CH^PrfK AOOfft S 5 { . Srr^'t. Ci l y, St .itO . Count ty)
OAft or MfMhf»^hip

r ■ ou r (*

1 ■

2 .

3.

SECTION X REM^F^S

SECRET
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ELECTION, DECLINATION. OR WAIVER ;

OF LIFE INSURANCE COVERAGE <
FEDERAL EMPLOYEES CROUP HIE INSURANCE PEOGPAM

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Fit-.d the back of the ''Duplicate" carefully before you fill in the form.
• Fill in BOTH COI’ILS of the form. Type or use ink.
• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (pleaie print or type):

& i NAME (loll) (flrtt) (middle) । DAIL OF BIRTH (mown. de/. y««r)

if i -J
i Let Hc^nur 06b Icl8\ G

I SOCIAL SECURITY HWiUt j

^2 73 !
I EMPLOYING DLPA1UMIHT OR ACLNCV j LOCATION (City. Sure. ZIP Code)

1 . .... ' J ■ ]

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mork more fhon onej;

Mark here---------- '' 1 ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
if you 
WANT BOTH 
optional and 
regular 
insurance (A)

1 the $10,000 additional optional and authorize th# require/?
from rt»y nnlary, compensation, or annuity to p»y the full cost of the optional 
This optional insurance *6 in addition to my regular insurance.

Mark here---------- ----"1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if you
DO MOT WANT 
OPTIONAL but 
do want 
regular 
insurance

(0)

1 decline the $10,000 sddition.il optional insurance. 1 undcrMand that 1 cann-rA 
tional insurance until at 1 year after tn® date of this declination wr:!w
at tho time 1 npply for it 1 am under age SO and present satisfactory medical e/'/Jv;** 
of insurability. 1 understand also that my regular insurance is not affected by th 4 
tion of additiondloptional insurance,

WAIVER OF LIFE INSURANCE COVERACE1 /1 Al 1 H 1 1 U ' Lr 1
if you 
want neither 
regular nor 
optional 
insurance

1

(C)

1 desire not to bo insured and I waive coverage under the Federal Employees Gro*jp LHe 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in­
surance until at least 1 year after the effectr/e date of this waiver and unless at f»>e l/mu 
1 apply for insurance 1 am under age 50 and present satisfactory medical e/idense of in­
surability. 1 understand also that 1 cannot non cr later have the $10/XZz ecidxtxxial 
optional insurance unless 1 have the regular insurance.

SIGN ANO DATE. IF YOU MARKED BOX "A" OR "C", ' 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. !

: SIGNATURE (do not print)

DATE

ORIGINAL COPY—Retain in Official PerionnaL Fold*,

FOR EMPLOYING OFFICE USE ONLY
/'/ffxidl receiving date stamp)

13HN0SH2JJC 2013JO

89* HV^II OZ^J

See fall? cf Effective Dates on back of CHgMaf

SIAHOARD FOBM ».. UC-T 
jANfMhr nu 

t uta only until A^.l 14,
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CONFIDENTIAL

'• VOLUNTARY ENTRIES
Experience in the handling of employee emergencies has shown that the absence of certain personal data often delays and eempti* 
cotes the settlement of estate and financial matters. The informolion requested in this section may prove very useJul to your family 
or attorney in tho event of your di lability or deoth and will be disclosed only when circumstances warrant.

YOU FMPLANNCO AH ARRANGED GUARDIANSHIP OF YOUR CHILDREN IN CADE OF COMMON DISASTER TO DOTH PARENTS!

INOICATF NAVE AMD ADDRESS DP ANr OANAPiO INSTITUTIONS WITH WHICH ZOU MA 
CUUH19 ARE CARRIED,

- Co Funnc />/>«>< 1/^iT I/ii^cas Cfl

.* Co c »Ai m '> Fw'tAl '-jn i'‘Jt. j r f/f u > !
CO iSi^cr* as O1:

VE ACCOUNTS AMU 

- C-Ct cL <,■ 

-

LHC NAMES IN WHICH THE AC-

- J
ARL YOU A MEMBER OP THE NCRTmwRST FEDERAL CREDIT UNION/

IF re®, DO YOU HAVE a JOINT. ACCOUNT/

r^iycs i 

Cl""

| NO

MA^E-YOU COMPLE FED A LAST WILL AND TESTAMENT! [Jxf *E9 | j MCI. (H 

// bJt 6

whor« li Jovuniont locnltd?) 

f Fu c w a a fl r C c^

M A ve YOU E XECU TS □ A POWER OF A T T ORNE 7 T p j YES NO* (H*Y»P> r^woeaa tho row^r'ot rtUumoy?)

ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

DATE signature

i 5

ig

CONFIDENTIAL
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MEMORANDUM FOR: Director, Office of Training

' SUBJECT : Recent Training for SELEVER/10 and
SELEVER/11 under Project SELEVER

Reference: Memorandum for Director of Training -
■' Subject: Request for Training for SELEVER/10

and SELEVER/11 under Project SELEVER, dated 
30 September 196 5..

Africa Division wishes to express its appreciation
I for the excellent support and cooperation rendered by
i < members of the Covert Training Staff and School of Inter­

national Communism during the recent one-month training
i course provided for SELEVER/10 and SELEVER/11. In partl- 

cular. we. wish to thank Mr. Alexander Sogolow of the 
Covert Training Staff, who not only handled the majority 

' of the training but also spent considerable time and made 
? a special effort with the trainees during evenings and 

weekends "handholding" them. We also wish to thank in 
particular the following members of the School of Inter­
national Communism for their assistance: Messrs. Hugh 
Clayton, Robert Kehoe, Alvin Korsalski, Henry Pisanko, 
Henry Schreiber and Lee Wigren,

Chief, Africa Division



3 December 1959

MEMORANDUM FOR: Chief, SR

ATTENTION: Kr. Lee^ Wigren_> 
Mr. Joseph Evans
Mrs, Kay Grady 
Kr. Edward Knowles

SUBJECT: graining program for three Swiss Federal 
Folice officers.

1, Tbe Swiss Branch of the Eastern European 
Division wishes to express its appreciation to 
SR Division for its cooperation and support, in 
particular for the personal contribution of four 
of its officers, Mr. Lee Wlgren, Mr. Joseph Evans, 
Mrs. Kay Grady, and Mr. Edward Knowles, during the 
recent training program for three Swiss Federal 
Police officers.

2. Mr. Wigren’s, Mr. Evan’s, Mrs. Grady’s, 
and Mr. Knowles’3 uniformly excellent briefings 
on the Soviet Intelligence Services, their legal 
and illegal support structures, and their modus 
operand! contributed significantly to what we have 
reason to believe was a successful training venture. 
To this must be added the comments of the Swiss 
officers who pointed out that they were most 
Impressed by the comprehensive and systematic 
development of the various themes which Mr. Wigren, 
Mr. Evans, Mrs. Grady, and Jtr. Knowles presented 
and admitted chat the briefings added a good deal 
to their knowledge of the subject.

Robert fr. urdwelli 
Chief, EE/Switzerland
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CAREER PREFERENCE OUTLINE

Thin O: t j 1 :r;, when cor.p 1 e t eh , \ it; a < I c>c i.m<.-r: lei I <le:;c r i pt: or. of the i tai iv i <1 mi 1.'enreer 
IntcresT.c and propor-cd carce rp.ic t. i v i I le". lot'ellier will', the corrt-er. to. of hi". ttuperv i :;oi' 
are! his "tsrw!- Service. The Original, will he fileil in the employee’." Official. Person 
riel. Polder and will nerve as o' f--.it i de for future personnc I. action;- affect, i ng him. Im- 
pl etter. tat j on of career preference:; must depend upon the noe;:;: of the Organ i :-.at ion .

- CO!;SliI.T ATTACHED i 'NSTKUCT I Oil SUEJKT PHI OH TO CQ*U'iJ-'Ti?iG Tli iS 0UTI. HI1-: -
Str r i on i. • , gimirai
t. Hunt 6* IwFLO » I t ( 1 ,« t • X i r 0 f ■ Vi ddt I I I. UI Il Of nI A TH * J. St . V ICl nt At VIA I I OH [ 4. V.n *01

WIG-Ch', Lee Hobart ■ . . 11 Dcccmbor 1923 FI H
9* ORf. f l» 1 

r. oTv*

»9«AL Tl Tit 9 ■ POSIT ION’ T 1 Tlf. j? . OC CUFAII OS AL COCI | S' Oi l ICI.

vi/d
01 A 351 </»MLN 1

SECTION CM kf.U IfHEHESrS

». CtHEOAL Till or ACTIVITY

Cour.terintelligence (GE)
10, »YPf OF ACTIVITY (jnfluJint aaeignmente)

A. iW£i> 1 ATt (Vitkin next I hi ■) f**ra) ■

Remain at present Division D asslLnirient’^ Spring 1952, participating In
varlon- aspects of the work of tho office to which Hhiiigned, InclurUn,’: tho 
administrative aldo, ; ’

a. paixiwrcicmxJcxjL.'noacsoo ■ .

Held sr neacqunrters a"slenraentb making use of background, ’interest and experience 
in Ca-mterintellirence and/or area knowledge. ’.■/ould welcome ami seriously consider 
suggestions of possible future ascitpimonts. '

StCTION C. TRAINING

I I. Oft cm J let 1 ON AL . Ex TERM AL. ANOON*THf*jOO fHA IH | NO 
A. iwfSiATC (Bitkin next I to 3 yonre) ’

»asi.v iianngement Course; Coi-iunlst Party Or^nisntion and Operations Course
Ci-tse-Job training within tho office
Continued, self-study of Swod.lnh

0- (Bitkin next J to 3 yeerx)

r® ie planned, at a later date, baeed on projected future aseijnnents

FORM no. 
I AUG M

t. A30ini»AL COMMENTS .... u T
Altnou^h I reel tnat i^r intercuts, experience, and tr ininf; fit 

me beit for CE type ass'gmenta, I wish to rain son* breadth of experience through 
diversified assignments. I also believe that my Scandinavian area and langu'ge 
knowledge should be put to use at sone time during ry career. "ih-m

I OtCCwn T--AT The IMPLEMENTATION OF MY 1 1 OATE COMPL£ TED 1^.' SlE^ATj^E OF EMRLOYlE

CABEE® FA£*£«£NCES MUST DEPEND UPON THE
NlkOS CF > £ CP GA.N 1 IX T 1 ON . 1 UNDERSTAND 3 i-arch 1958
THAT we »{»roewANCE. CAPABILITIES ANO
INT(A£*75 BILL BE GIVEN DuE CONSIDERATION.

I03U SECRET Csreer Out 1tnc •



SECRET
iH*J ?n)

ill HON D. COMMl.Nr:; Hr MjPI My 1 bOK

is. atunu m caRtto isttatsts er lurtovtt

Prior to coaploiln.:; this Career iYcfoMnco Outline, Mr. ^IG All and I diocunoed 
hln career intoroito mid ''onirod trainin';, I concur with the-views which ho hrin 
expressed in the .completed outline.

l«. RELATIVE .VO TRAINING VOA IMPLOYtf

- . S'

. See Ite® 15*

17- TyPCO nR PQiRTto NAMI Of QUPCftVlSOR 

Albert ?. KSRC-2L
10. SIGNATURE

C_.

•9. Tint

Chief, Special Activities Branch, H/iD
20. DATE

J f-^rch 1953
SECTION £., EOH USE OF CARtEH SERVICE

21 > COMMENTS

. CeUilsd lues-Mail Carcsr f’>.i k; fl Panel
« lib’ In f! Career fcr^Fii! Gilite. 28iS I

1 • I

22- TYPED Oft PRINTED NAMt

Rcteit A. Skcols
«4- title Caroer Mvfwvao'ncnl OHiro^ JS. DATE

1953

LANK

SECRET



CENTRAL INTELLIGENCE AGENCY
WASHINGTON 20. O. C.

Office Of THE DIKecrOH

MEMORANDUM FOR: Lee H. WigrUn

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 1 july 1954,

2. Please indicate that you have received this notification by 
signing in the space provided below arid return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board. _____

3. Because_your_mombcrship in the Career Staff is classified 
-information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board



SECRET

CAREER SERVICE QUESTIONNAIRE

SECT IOS 1 { fu ha cwrlatad by frf'lt'ff*}: 

at) (Ut-hfla) AGF 1 GRAOn InO. 0
Hobart JO . ? P""

hAMF iLaat

Vlgrci

<rt. 
Leo

MOS. IN CARET J’ OFSlCNAtlUN

14 FL

5 TAPP OR DIVISION

Staff C

BRANCH POS 1 r 1 ON tint '

SIB Intolll^or cc_Offl cor

NO. OF MO 5. ih PRESENT
ros f T ion 2|Q

NO. UF MOS. IN OSS NO. UP MOS. IN C

0 0

|no. OF MOS, j N C1 A
| 40

OATA OU ALL PERMANENT DUTY OVERSEAS OH IN U.S. EICLO (l»«l»<<« »"r TDf during Jaat yaara)

LOCATION
F

COmmChTSto/ PCS
f HOM f 0 CO UI T## iu ri oi

None

i

___ —"T .
r-------- --------- -

____ _—

•

INDICATE Wil L 1N OH t fl U TO SERVE 1 0 UR OF Qy TV_O v«worAS^PC fl

8 (. J 0 N L T U » 0 J 9

1

r, (■ 1 * 1 1 CONDITION* __________ C£ZZ)« . ■ _

PACFfMEhCE c

^INDJCA™

OOH TRY

ASSJG NMENT PRCffSCNCC

STATION

If PRECLOING ANS#LP IS ^A* OR *0* ________________ _________
Of posi tion

1ST
Sweden Stockholm Staff (Cii) .

2nd

-Doiw

Auot

ark. -Copt

fienr

inhacen. Stuff (CH) .. „ _ .
3RD

ria a or Halzburg Staff (CE)
1 f ANSWER AMOVE 1 0 " 0.** STATE CONDI f 1 ONSi IF ANSWfR ABOVE 19 " C ,M t XP L A 1N YOllR REASONS

INDICATE GEOGRAPHIC ARIAS OVERSEAS IN WHICH YOU WILL NO f SERVE ANO EXPLAIN 9EA5GN# 

Tropical areau. Wife’n health will not permit.

NOICATC RELATIONSHIP ano age of

Wiffl'a^Q 27#

EACH

MS WHI

epenocnt to be moved overseas

NOICATC KNOWN MEDICAL NKRTRICTlO

None

CH THE AGENCY HAS IMPOSED ON YOuR SERVICE -

FORM MO. CQ.17M SECRFT •< CONTINUED UNDER
1 JUN.SA *'* REuAR*S ON REVEOSt S • DC.



SECRET

• OUkO Al

Mono

OU VOutO

Like present ansignmont vary much. Feel moat qualified in CE work and would 
prefer to remain In it. Doniro to continue work dealing with problem of Sovlot 
Satellite intelligence uervicos which is ray spocinlty.

o*T’ /____  /f G
SECTION II U~
ADC AVAILABLC COR 0VCRSCA3 SCRVICI

ii 7,

ASSIGNMINT
ItLO

ASS I GNMCNT

TST

peksonnel orncet *ill rot’Aro our orgies or rEnscmi. avp Fitsr copy -■ wtopgijrE crxrir sekvice boahd

•way as continued unoen AtMAeKO
SECRET
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ffTAMOAPD 61 iu«)
FP^Mutc^Trayr <//?i ?*»v/r comwwom 

CUAFILM Aft ftbl»»k *VZ»nnU MANUAL

APPOINTMENT AFFIDAVITS
JMPORTAMT,— Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

or agency)

HZ H. WIOilEL

was1!k c.
(Dureoi 4* division) (Place of employment)

, do solemnly swear (or affirm) thnt—

A. OATH OF OFFICE 
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any .mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United'States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. '

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The:answers contained in my Application for Federal Employment, Form No. ________ _

dated ............ ..... ....................... ..... ,.... , 19____ , filed with the above-named department or agency,
which I Have.reviewed, are true and correct as of this date with the exceptions noted in the Declara­
tion of Appointw'on the reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.) " - .

, i ............................................................ .. ...............

(6i/nalur« of Appointee)

Subscribed !and sworn before me this

at....... 1. J. .... ........
. <cu»)

(seal]

:......A?........ day of...........l.?>>ph......................... , A. D. 19

Waahin^ton D« C,____________ -

; ■ enuo
NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 

be shown.



' DECLARATION OF APPOINTEE
This form is to be completed lucfore entrance on duty. Queft:i0n 3 i$ to be answered in oil cases, ofberrrt&o 

answer on<r those questions which require an answer oi^erent from that fii^en to the corrosponcin^ 
questions on your application form. If nd answers are different, write “NONE” in item JO, below. Any 
false statement in this declarntinn will be grounds for cance’daticn of application or dismissal after appointment. 
Impersonation is a criminal ptfena* and will be prosecuted accordingly. \

(o) nfunoKsnip (O StHlT AW NUMBER. CITY AND ST*TI1 (A) IN CASE OF LNCRCLNCY PLEASE NCRIY-

A- h- r^r^.
Co) nxrfHow mx

^VOZ -LU
4 DOCS THE UNITED STATUS GCWK\vf>T EMPLOY, IN A CIVILIAN CAPACITY. ANY RCLAnvt OF YARS (ft I SER BY BLOOD QRyMAWfAGQ Wl!N tEmOM fWU’il OR HAVE LIVED WSTW1 

THE MST II WWTKSf |~| >rs W

. Kams
roir emet apdruss 

(Ofra atraat nuutbar, tf any)
C' MtSITh’N (■■) HMIMIHHY OR NOT 
0) CVARIMCNF OR ACUNCT IN WHICH 

EMPLDYTD

MMTl'M. 
3MJF

mo |S’K« 

f Chee*

L.„.............................................................. .

X

- L ......................................................................

1

■ (

■ ■ '• ’ i 1......................... ...............................................

t.......... -...............................
X

OH UNSATISFUTUKT SIRViCErROM ANY MSITIONI

appeared. your nr>t«pr>nti viV bo taken.

7. DO YOU Rrunw ANY ANNUITY FHOM TxF UNITED CTATfS OR t)l*>rHICT OF 
COLUMBIA GiHfRNMfNT UNDER

4 ARE YOU AN OFFICIAL OR CM?LO\ IX CF MY 5TATX. TLARtTORY. COUNTY. OH 
municipal! rn.

INDICATE 15$" OR “NO'.’AHSVtfR BY PUCINO "X 
* IN PROPER COLUMN'

& AM YOU A CITITI OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATES!..

CONVICT! O. rAtD. OR p.or fluid on probation. ON HAVE YOU
EVER 01 in CW0tRED 10 DVOSK PUL OR CVLLAURAL FOR ThU VIUI AUON

11 SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

WRITE IN LEFT COLUMN NUMflER-J Of ITEM*) TO WHICH DeMJLfD ANSWERS

The appointing officer before n-han the foregoing certify

INSTRUCTIONS TO
made ahaU

APPOINTING OFFICER
O) Cituerthip.—The appointing of 

cilurM^up p<x»»>4:kYn» of (I) Ine Civil Sci

•eta of Cimgrra* pertaining to *ppr»ntrv.T L
Thia Rem abcxUU Le vbevkrd fve heeding ot ofRre. peneiod, tultabiiity In con* 

section with any revved uf revest dA'bergc or armt, and petfticuJarly for the 
following:

in (he abreufe of conriicting evttirrue. in duutlfcJ raw** the

*hcuevei

be detenuv
Haiti have been established for the position. It ahould 

•*ae a cuttkle the age tange for awointmmt.
the erLMvr*'-*** office uf iLr Civil Service Cocunuaaind tor deoaica.

u. a. auatawafar mam< c/ruc IS—4>W-|



STANDARD FORM 144
‘^ ..^i^ -^ STATEMENT OF PRIOR FEDERAL CIV AN AND MILITARY SERVICE

AND DETERMINATION OF COMPETITIVE STATUS
IX^rC ..TANT: The information on this form •*.,'. St v^'d (1) in detrrmming crrd1tnblr service for Have purposes nm! retention 

credits for reduction in force. rm< m recording agency df^rminntiun of competitive slatus. The employee
should complete Part 1 und the P?;*v;.;j*l Office should complete Prut a II through V.

-

PART 1 — EMPltjft; J JfAHMENT PART II— THIS COLUMN IS 
FOR PLRSONNEI. OFFICE USE

1. NAME fL^as. Aral'. midtlli initial)

w \gk£ l ze h

2. UA OF 81 RTH

ia

*). HCU'NBON GROUP

/ Ut ' 1 10. A. CSC STATUS 0 VTS Q NO 

0. TYPE or m'SF.NT 
APPOINT MEN!

3 LITT THE FOLLOWING INFORMATION CONCERNING ALL iS-'J G! STRICT & CGi L'M^jA smvtCL YOU HAVE HAD
PRIOR TC YOUR M'WitVt.fir not f^lut/e r' nn + ry wr»fce.)

KAME Ajo LOCATION CF ACCNCV
1> • t *?r or

I APPOr’iTVTNr
tr KtiOwu

H. SERVICE

vw.r • *r YEAR i LA* YtAR MONTH ■ DAY

j
■

S'
- -

4. UET G^a.'OOS OF ACTIVE SERVICE IM AMY BRANCH OF TH® APVLLrx 
MILITARY service. write • NONE.”

ACES OF THE UNITED JJAJLS V YOU HAD HO ACTr;E

. BRANCH
T O— . ■ . CISOAROE 

(Won, ur diahon.^)TPA 0AV n*» vo“Th : cay

uS. W;/7 
!

IV^ // fi fin

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3., >y.' KATE A TOTAL OF MORE THAN 6 MONTHS ABSENCE
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE $£.?»'-X DURING AH r ONE CALENDAR YEAN’ 0 YES Q NO 

IF IS -Yes." LIST FOLLOAUiC INFORMATION.

12. TOTAL SERVICE

13. NONCNEDtTABLE SERVICE 
(Lfaro purpuana only):

TYPE IP KNOWN 
(LWCP, Furl. Snap. AWOL, Mar Mar)

TO— TOTAL .

aw j1 ; Mr YOR ; oar traw. Mor/THS oa/;
1 i 1 14. HANCPEDITAOLE service 

(Rlif putpoaen only):

5. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU K/J..'PC A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?

□ YES 3 NO

(Ifanntr it " Yaa,” in arhat agency sr are you aa,p‘.oye4 at the t.'ma atatua wee acquired?)

15. REEMPLOYMENT RIGHTS 
□ VCS □ NO

16. RETENTION RIGHTS

□Yrs □ ™1. ARE YOU:

A. THE WIFE OF A DISABLO VETERAN? P| YES [yj RO,

B. T>2 MOTHER OF A DECCASEO OR DtSABLfD VnUUW Q 7? W

C. T>Z UXRSMARRIEO WlDOV/ OF A VETERAN? | | YES *7

17. EXr’lRATION DATE OF RETEH- 
. TION RIGHTS

3. 10 BE EXECUTED BEFORE A NOTARY PUBLIC OR OT 

I swear (or a form) that the above Staten

/O /-------

HER AUTHOR

lent* are vue to the

is----------------day of----------

ZED TO ADMiMUIEH CATHS.

beet of rr.y knowledge and belief.

•/ (DATE)

Subscribed and sworn to before me on tl

SEAL

XyGhATURE/ 

____________19_________ at ___  

MONTH)____________________________________(CITY) (STATE)

NOTE: If oath is taken before a Notary Public, tie <*t* of expiration of hia Commission should be shown.

INSTRUCTIONS: file this form on ths permanent aide sf rhe employee's official personnel folder immediately before or after the personnel 
action Involved.

Hi-iw {OVER}



ri-KSS io4D i«sri'.'rTio."« shut ntr. tr rririiinc inis tout

SIATEK^ST CF FEDERAL CIVILIAN ANO MILITARY SERVICE 7-7—----—---- J:

I FEDERAL CIVILIM SERVICE .rFJ.s .l\l IKIS AGE BQ AV3 FOUC» 1- - - 0 S0L .-• 31C AI C ’9 I - •

■‘age v;Y 10CM 10*
• 4 ,

r ~'C'

•» *.. T S . r <,

• G

i“ * . l/lj. V tf.

Central Intelligence Agency,OSC Washington, D.C. Fc ?<la r 1951 3/ ly S 1 13 o J

)■> 1 h^'

----------------------------------------------1—— a'-

I i. KILITARY SERVICE (iBCtUCE ONO FERlCOS OF1 ACTIVE DUFY; DO *01 /.ACUTE ItSMIVAl. lEAVl)

il i i CERTIFICATION

I hereby certify that the above Civilian ar.j Military s 
and accurate to the best of my knowledge.

11 DecaFiber 1951 Ld^
I < 4DUM3; V FOR PIRSOHBEl CFf.tCE USE ONLY

7 C 7 A t f rxp.^ •• iZi

?*»$ • .’S T - ; T E » - S.y/ <7*

c
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< -vtUfiLf 
f' ’ f - .Security Informatioif 

PERSONNEL QUALIFICATION QUESTIONNAIRE

SEC. I.

1. Serial No. 
(no entry)

2. NAME: (last) (first) (middle)

L£E (/oC^T
3. Ottice

AZ

4. Date of Birth
• bee ifntet

5. Sex: male (1)
female (2)

Marital Statu3
Nr. Dependents /

6. Employment Date: 
March jets’/

7. Citizenship: 
!/U.S.

Other

8. Acquired By; (1) i/'TJirth (2) Marriage (3) Naturalization 
(4) Other(spccify)

Year U.S. citizenship acquired, if not by birth

EDUCATION
1. Extent; (circle one)

1. Less than high school 4. Two years college, or less
2. High school graduate 5. Over two years, no degree
3. Trade; Business or 6. Bachelor degree

Commercial school 7. Post-graduate study
(minimum 8 sem. hrs.)

,8. Masters degree, 
9. Doctors deg.ree

graduate

2’. College or University Stud

raining:

Name and location of 
College or University Major Minor

Dates att'd Yrs Comp 1 Degree Reed Sem 
HrsFrom To Day Night Title Date

Hot ran. HtlTeX) Qa'lT /?// —- —— ---- —.

yActe cjxj<u.
AJgh> x<’A^e/O ,CaM U t 3 Tax/ It 73 zy/y — -

ti ft r t
/W

' t
——* A 6. / ?¥?

si ass •
/■/ 1 sr a AY i,Y7 f<js'e 3 ■■ • A^. Y9

e, Commerci3

School
Attendance Dates

Study or SpecializationFrom To Tot. mo's

L Military, Intelligence or Investigative training (full time duty as a student in 
specialized schools such as intelligence, communications, ordnance disposal,
etc. ) 

School
Attendance Dates

Study or SpecializationF rom To Tot. mo's
Jyctnoini t*i^.

YACG <JrstG ’ 

/yJe^ HAYtirJj c.atv*>. / 7 73
XYIAA 

/ 7 YV 7
TjsJSSAAaJ -f- A'it*

srbte

Fo* r/Q3o*iy£l. 

Seweei >.

oc r
/ YW

as t,-vre ft aim r.-tA.‘

*■ tsciJcA s'recfALts r

1

.Secuiitj IxuAmiStlctf



SEC, II. WORK EXPEKIENCE
I. State the nature of duties performed with this organization, starting with 

your present position. Approximate dates (month and year) are sufficient. 

Use a continuation sheet, if necessary, to adequately describe your duties.
From.y^jy To zvir <5‘Z. Tot. inos.^o .description of Duti««:-pz « o f

AtJ‘ a j i u r___________

Grade Salary . zrV c Z'td
lo i rw fl p j , H*

Office - a n m- k ft ri » mr* ar

Position li/L -’truuLirw ■'r'ra<- >■< t A'^C o. c- j.
Title: rtjce i ~ Zzi^'r''” in *AJ « r JZOr'zc'r z- /’ C c >v<riItiP' erJAi

Duty :,rjAti»iJ arc tz«,c tfOui
Title: 1 Dutv^SLationrif-ov^r ,.____ ■ —7

To Tot. mos. /

A/JiL tr fjertAlAti CIJC J rrJ AAfAT

Grade Salary r f.JCL 1J/ i A’tc- AJ-'c-A^aJ AAJ CJ'tlf'Af

Office ~ rrtfj AJf ^r>rAjfer^ arJ

Position CLa'j/jrtt Ui Pr C-A1A ig- f Qty.

Title: L.AApttfiA7/f^ ar / c U jf r ,'^J

Duty A atugAj 0 Z « ____________
Title: Duty Station, if overseas:

F rom ztiy st To //ar TXTot. mos. zj\ Description of Duties:

J/ Ai

Grade £ Salary J 77 S'

Zj

Office
Position

Title:
Duty

Title: Duty Station, if overseas:
F rom To Tot. mos. Description of Duties:

• ..
Grade Salary

Office
Position

Title:
Duty

Title: Juty Station, if overseas;
From To. . Tot. mos. description of Duties:

Grade Salary
-

Office
Position

Title :
Duty

•» «- . ■>o»v Station, if ovcrs^^.f:



14-00000.

SEC. II. WORK EXPERTE^E (CONT'D.)
2. Previous Employment: Describe your previous work experience in sufficient 

detail to permit full recognition of your qualifications. Include military work

3

experience. List last position first.

Fromitfr I He To J^/^y/Tot. mo's Exact Title ot your position <

/

Classification Grade(if in Federal
Service) Salary Description of Duties: - Fs^r- rzAlc
Number and Class of Employees
Supervised: f.rt,ur

£.4 f ri (.0 £/a/£ f i fJti a j £ aJ

, r n f'ifrrfc.y tr .. .

Employer yau; uft-arAtn'l c H t-it flit c *' ■iJru.rtm
Kind of Business or organization 
(i.e., paper products mfr, public 
utility)

Au Ta4i-tu Ffcjcfc r.

Duty .Station if overseas:
From4ut V/ToTot. mo's ^Exacl Title of your position li'tft r> f r

Classification Grade(if in Federal 
Service) .

M-'c a r. a .j A-e-c /X 4 /j,'
De bc ription of Duli c »hj rurArvuzaz^ 

htH/Jirii zzv Ar a AT vvzJ Z7 « 1 o f> H A ft ATLumber and Class of Employees .
Supervised: /j- f.tc r tf H -4 ftt-nirrr VA. aftu t>W -
Employee ____________ du r y <rpu cAnoAMz, r',•? o <4_ZldjUiXX—
Kind of Business or organization I 
(i.e., paper products rnfr, public j 
utility) |

+ JjAAhV/jitX) jfJ< r D'J c/t Tz Pu-^n^aJat.;

<^A-zftr F
Duty Station if overseas:

From To Tot. mo’s | Ex ac t- T411 e- o f • yo u r-po s r 11 o n-------------- ------------
Classification Grade(if in Federal!
Service) Salary f
Humber and Class of Employees 1
Supervised: |

au Hn C v ?««•*"■ zezuri x' re J
>oii <-zrzz«-XJ Dr/it -fzVtf'a'TJ uzzzfl7£.'

Employer | AZirieseS iVOTAfty P/l

Kind of Business or organization | 
(i.e., paper products mfr, public! 
utility) ।

ifitrAti C AS.7 .V tzljJ S. C. tA S. TJi

P <f rfi kaiJcii ■L.ie/t.ttt.f J f c. lz ftneW . I’lOt- J ■
■Duty-SHt+i-<Hi-4Fov+MMsaiajL:__________ _____ _______

| From To Tot.mo's__ .Exact Titi-e-of -you»-|xx>iti<M>----———————---- —-
Classification Grade(if in Federal 

; Service) Salary
■. -- ,— Ml, -

Number and Class of Employees 
; Supervised:

Tip Pj HP HuaXAfra

r- C.
Employer
Kind of Business or organization 
(i. e. , paper products mfr, public 
utility)

a f'/fa J f 3 1, y Of n IK. a ft cutoff /

L a rJ C B zx ft it V A. c" ✓a' A . /
X>uty Station if overseas;

From To Tot. mo's Ezfact Title ol your position
Classification Gradefif in Federal
Service) Salary Description of Duties:
Number and Class of Employees 
Supervised:
Employe r

I Kind of Business or organization
| (i.e., paper products mfr, public

utility) Duty Station if overseas:

•3
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SEC. II. WORK EXPERIENCE (CONT'D)

;--
---

---
---

---
---

---
---

- Special Work Experience: Check 
you may have been employed.

01 U.S. Secret Service
02___Civil Police
03___ Military Police
0-i___ U.S. Border Patrol
05___ U.S. Narcotics Squad
06 FBI
07___^Criminal Investigation Div.
21___Office of Naval Intelligence
22 Office of War Information

any of the following organizations by which

24___ Air Force A-2
25 Foreign Economic Admin.
26 Counter Intelligence Corps
27 Immigration & Naturalization
28 Strategic Services Unit
29___ Foreign Service, State Dept,
30___ Central Intelligence Group
3 1 Armed Forces Security Agency
32 Coordinator of Information

♦ ♦Specialized Language Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, engineering, telecommuni­
cations, and military fields. List the language with the type of speciality.
f-T&JCH - v //.T' ■* v » z___________ ' _____________________________ ___—
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SEC, IV. AREA KNOWLEDGE
I. List below any foreign countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean cither 
academic, study, or study of a foreign country resulting from an intelligence.
military, commercial or professional work assignment.

Country or Region
Dates of 

IVooidenQe, Study 
Etc.

Manner in Which Knowledge 
Was Aquired (check (X) one)

Residence Travel Study

U-S-J A ->/y x
/y» -y J-L 5

T; Specialized Knowledge, of Area
List specialized knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries, political parlies, etc., 
gained as a result of study or work assignment. Include name of employer 

_____or organiaation. ______ _ ______ '_____ ________________ _______________ _______
Country Type of Knowledge. How and When Gained

5 A re u v '77C - 7

f ‘■Th )

SEC, V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

skill
Per Cent of 
Time Used' Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment 
Using Skill Qltcncr

ryping J .✓ 4. Tp 2. 1. Yes 2.
Shorthand I____—------- —— --------— - ■ — ----------- ------------H------ -Yes 2. No
Shorthand System; 1. Manual 2. Machine 3. Speed wri tin;;.

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses; List any licenses or certi­

fication such as teachers, pilot, marine, 
etc. a

S.. Hobbies: List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.

irAr^e center • rN.vc •

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS___________________ - _________ _
List any professional or academic associations or honorary societies in which 
you hold membership. /J ^704."___________________________ __________________________

5
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SEC. VIII, PUBLICATIONS________ ________________________________________________________
List below the type of writing (non-fiction; professional or scientific articles, 
general interest subjects, current events, etc; fiction: novels, short stories,ptc. ) 
of any published materials of which you were author or co-author.

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for which intended 
and whether patented.

• • ... Device Patented
(1) Yes (2) No
(l) Yes (2) No
(1) Yes (2) No

SEC. X. TESTS (Within present organization) 
Describe below the (ype of tests which you have taken, 
'Type ot Test Date Taken

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.

SEC. XII. OVERSEAS ASSIGNMENT
Arc you willing to accept periodic tour of duty overseas ? 
(1)2 year Tour !(2) 4 year Tour fJJNot interested

SEC. XIII. WORK ASSIGNMENT i
In view of your total experience and education, for what assignment do ■ 
you think you are best qualified?

Al*/- oy '> f'<-

if______; __________________

6
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J < LyHt? X- 
--ii-i;, ‘i.fcrmathn @

SEC. XIV. MILITARY STATUS________________________________________  
1. Present Draft Stilus

Have you registered under the Selective Service y*ct ot 1948? * Yes ____No. 
Il yes, indicate xvur present draft classification /4 /X. ... 

Z. Present Reserve er National Guard Status 
Do you now have Reserve or National Guard Status Yes No.
If yes, complete the following. 
1. National. Guard 
2. Air National Guard
3. Active Reserve Status (member of organized unit)

( 4. Inactive Reserve Status

■ Service -» .■ Grade Serial Number
4 ’ •
_ Reserve Unit with which currently affiliated

1 Service Mobilist.atie.n Assignment, if anyi ———————
i. . ■ \ ■ .
I Location of Service Records, if known
i ------------- i—.------------- ;---------------------------- .------------ — ,u.- =~ —- — — ■- .... '4, .r■■ ut-

s SEC. XV. TRAINING
List the training courses or subjects you have taken in this organization.

Course or Subject (from) Dates (to) Hfl’MX'i

Oamc ie tj ta r > '.•vrri.mi'Vcrl ?' <:Ti S'
OKf r/o AJJ C e ' i 7 - , fx.'
A d i/-« tJe&D .'jV7fr6- ./ V4.-,r - J ,, A y / 3
if*, u a z? c c ax/ /^/a/ r '« * JA C .• tJA/a- 1 j- / , r // uJzt-

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you do 
not describe above.

DAT E /'/ SIG N AT UR E 
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REPORT OF QUALIFICATIONS

ROTE: THIS REPORT MUST HOT BE DISCUSSED WITH APPLICANT OR EmPLOVEE.
LiabQG’ceE.

MMf Of 1 ? R IPFLIC1*’’

yn^^n. fl

THIS 5 * ? £

. 1950
\ TEST RECORD

NOTE: PpinTEQ line KE PRESENTS AVERAGE payings 
FOR HWFV, hyfcAl ANO TECHNICAL PERSONNEL.

'COLORED Line SCnFS SUBJECT'S RANKS.

MEAN profile
T L 1 3 -i A 6 7 8 <? N

DlPtCTiQNS — -

-

1 
i

sr r;-HiGf£R — — 1

TYPING
f/.s TEST 1

----------j---------

i 
i

\
GROSS , NET [RRORS *AT>QN-GLASER:

GtM RAii/ATIONS - 1 Jf.

7.

inferences
1 .

PO- LANGUAGE READING FE5IS

disc, arguments
•

; language MF^ SCORE SUBJECT'S SCO®?

FRENCH LL HO r£CC6. ASSljMP. I
FRENCH DC 38

Ct«. LOG. 

peas. r A X.

GERMAN JO CONSISTENCY
f

ITALIAN 37 APPL. LOO. REAS.

1 । . '"****i

SPANISH 35

1
i

EVALUATION OF WUCATIOK AHO EXFER IEMCE 
type OF POSITION outstanding superior INADEQUATE

EDUCATION

DIRECT CKPCRIENCE

indirect experience

educatIOn

DIRECT EXPERIENCE

INDIRECT E/PERIEnCE

EDUCATION

DIRECT EXPERIENCE

INDIRECT EXPERIENCE

qua l i f i c a r i Gv

FORM HO. 77^70^FEB 1950 706

-w
BJ

SS
lW

liW
JI

W
lB

*



" SECRET h .
(^■IH flLLLD im__________ ZO-'-. z a f

QUALIFICATIONS SYSTEM RECORD CHANGE
applicant coding data

1. । o 12. » . mo . 3. n-T
, | x: fii f s

v 2 r

i

NU.M CC.SUIN M*C>« ' 1 S 

♦

oa’e ^crto THC data armvc (ntMJ 2 THRU 5) WILL OC FILLED «N 

WHtM CODING AH aPPUCAN’ FOR THE F IR3 J HM£. THIS 

rCRM IS tMtN ATTACHED TO rCRM 106c, MAS ER QUAL'rlCA« 

TTONS COD’mg RECORD.

MG U YR C* , >R

0
1 1

LANGUAGE COOING DATA - FORM bh'ic
L ’D 2- E^-LCyEE NO. 3. N*-C u LANGUAGE DATA COOK

<• 3 •
3 'LETTERS 

• .

DA3C CODE 

•

R W P s u T YR

5. DAT' SUS-' T TED 6. QaJC.- or. 8' RTH
WHEN FORM WlC DENOTES NO LANGUAGE 

VCCMPETCNCC, CMTER IHC FOLLOWING IN 
■Atem U: ”NO*LANGUAGE" (12-diqits)

NO Ok yr

1
-MO CA YR

LANGUAGE PROFICIENCY TEST DATA
1. IO 2. O*P’-CY£C NO. ?IA»*E V CODE 5. LANGUAGE DATA OCrORf. T£3T

<• 5
J-lUUSI 

kt// ex

; C-A-D
• d

BASC coot R W P 5 U T YR

3 3 / J 67
0.Language ?»ta after test 7. Date or test data tor item 2 thru 7 ’A

. EXTRACTED THOM ronM 127yr J J*
/LANGUAGE PROriCICNCY ANO

AWARDS DATA. r 7 APS 1967

BASE CODE R

7
w

7

p s

a—

u

7

T

y

YR MO DA YR

// 1/7

The authorization to proceaa thi„ „„ i proficiency in the languagS factors declaim of
contained in a memoranda on ? thia fornl la
Proficiency Disclaim file" In. / dfaiKnated "LanguageB^eb, oX’l’iX? ««UneatLf
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tom r.iLLLD ml

QUALIFICATIONS SYSTEM RECORD CHANGE
APPLICANT COOING DATA

1. <0 2. APPU . KO . I HA“t

2

6-0•G » T9 

• •

MUS f COM TAlN 20-ph;hs

U DATE Cr b’RTH z OATC coded THE DA’A ABOVE (1tfMS 2 Thru^J) V»LL DE FjLLCO
MO

•

DA VR

- 1 1
•

HO da yr WHEN COOING AN APPLICANT 

FORM 15 THEN ATTACHED TO 

TiONS COD'NG RECORD,

ron THE F 1 HI. f » » > £ , Tn
FOR*’ *962, OVAL

LANGUAGE CODING DATA - FORM hhiic
1. 1 0 2. EMPLOYEE HO. 3. UA»*t LANGUAGE DATA CODE

<• 3 •
3-LC T TCR3 

•
0A3C CODE 

•

R W p u T j YR

5. OATe 3UBM 1 T TCO 6. GA TC or 01 RTR
‘ WHEN FORM hhht DENOTES NO LANGUAGE 

\COMP£TENC€, ENTER THE FOLLOWING IN 

'item b; "NO* LANGUAGE" (I2-diqit9)

MO

• 'I

..DA yr

1.

MO DA YR

LANGUAGE.PROFICIENCY TEST DATA
1. to 2. CMPLOYCC HO T.-HAMC U. CODE 5.LANGUAGE DATA OCFORE TEST

5

3-LtTTCRS

* Wi°k
C-A-0

• d
BASE CODE R 

3 /
p

7

3

7

u T YR

(/r

6. LANGUAGE DATA AFTER TEST.... . ................... 7. oatc or resr DATA FOR ITEM 2 THRU 7 IS

. cxrnAcrco rnOM ronw ’z71t
/ LANCUAr.e PflOrtCICHCY AtltB J T

AWARDS DATA* i 0 flpR ^f.7

BASE CODE R

7
w

7
p

7
s. u T

/
YR MO DA YR

// I /7 I

Tho authorization to orocenn i-Mo , 
proficiency in tho language factors fnddisclaim of 
contained in a memoran^on flu ^^^d ™ thio form 18 
Proficiency Discing F1U< loc Jt^ "Language

Branch, Om„



• L-.G.,,

«. I 0 2. CVRLOYCC X\ J~. NV-C ' | ■■ 1 ■ s i •'■ •* 1 •

<• 3 •
i 
r

h
a ' W i P : S

1 I 1

! 1 !

1 u 1
T YR

5. DATE 3U»m; T TCD ie. date o-~ ouch 1 : ,
••0 DCXOrCS NC LANGUAGE 

ENTER ThC pouou ; xc. in 
•LAXQUAGl"

MO DA TH | « =. : « 
r । !i

p:zT

^xo-
-

• LAKCUAC.L r.k'y;Ci£XCY 7lST ^ATA
1. 10- 2. Cv-PL'^Yt£ ,\ a v r ‘a nr t r < T

5 h? r

j-L£TTlR3 ; 

Wi^
L-,-... p.xSC C00£

(7 1 1 i " J!z.
□

*7
/

u 

/

T YR

i>. LANGUAGE DA’ A A »* r £ S r ESI
|7. .-*« e^- re sr ;

DATA ; ; £>• 2 THRU 7 1 5

UASC CpDE R 1 W P s U YR j MJ DA YH C X r R A £ T £ □

AWARDS Da

FROM 

PRO- i 

TA .

ro«M 12/3» 

C1ENCY ANO ,

3

Tne autnorc/zatton to precess ch—s enoioyee1 s citsclam of 
proficiency in the language factors indicated on this fora is 
cor.tair.ec tn a inctomtc.r- or. lite are. designated ’’Lan^ua^e 
Proficiency Disclaim File", located in the Qualifications 
Analysis Srarich, Office of Personnel.
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VERIFIED RECORD OF OVERSEAS SERVICE

ro:
:OOM ') E :'‘jO6 iieadqurii'lcrGBear

NA‘/f Of EVPIOVEE

LAJT f tD“, 1 M|DPI I

(Ptint) 7- 14

Wigren Leo H.

instructions

use R».tD« to ireoBi data for t imr ft re* or tdt. n«M»f apprqpd i at r o.unr. Nuunra in *coor.“ column
ro Of'.tr^tri f-tf •//w/JS’i tn or uasic data. coft»rcTi&N. or cancell a r Iw (On* only). erroMT bAtts tn unpin nu 
NUMBER T*> AhU LAST TAO DIGITS ONLY FOR VtAR,

res bAHS of SLRVICE

1 - ACS />••/<;
3 . CG&^r CT !',■*»

r~“

7 7

• f, » 1 M

?9-29

ARR IVA 

0 • V

JO* 3 I

rr a •

32*33 34* 3%

Ul.ftARTvR

4 r

f
f
|

39- 3*

_______ couthwr_______________ OMt T

40- 4 T

5 - f'.ff

—----------- "-----------------

UFPARTUA

FDY OAT.

1

rs GF st RV ICE

M. TU«M

—

ART At 3) Omi r

2 - 1&f (09*i'.} 
a • C'tb&f r, r i-,tf 
fl ■

r OGr

77

2
2 9- 2 »

10

0 * V

30- St 
iF"

T » 4 »

32 - 3 3

U 0 1 T K

14-33 .

11

t> 4 *

J4- 17

-iF~

>r a y

" 7^ AF

40- 47

2^3
SOURCE Of RECGRO DOCUVfS'T

TRAVfC 7 53Z>4* 0 1 3 A T C M

CAbLl DUFr STATUS C# f1 Mt tub ATTENDANCE REPORT

oriCwfttT itt4!if;'A:r;n *0,
Af-69^7

bocuuruf OAT€/P<*ICO

13 October - 13 November 1966

PfrEr'A^t.C' ?V REPORT ANNOTATED ON 
SOURCE DOCUMENT

A807C Data VCPtrtfU CORHECT. BASED UPON SOURCE 
OOCUMCMr CITED05 a

A c 4 L CIT 1S IC* OATf SIGNAIURT.
V. F. Palmer •C 4 r C f 7 ' « P.»»

SECRET
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C 0 N F I D E N T I A L 
(When Simple tod)

I

DatQ 1 June I960 

'l

MEMORAICWi FOR RECORD :

THROUGHs Staff Training Officer

SUBJECTS Completion of ihnageiuont Conference 
i

1. H* Mirren hao, completed a Management

Conference ccrxluctcd for from; 9-20 I960

2, The conference covered 40 hours of group dincuociono, 

loctureo, arzl eelectcd readings concerning problems of Agency 

nmnagement at tho middle lovolo, Tho individual named completed 

all conference aoolgnments. No grade hao boon given oince no 

evaluation io made of any individual *□ performance in thio 

conference.

FOR THE DIRECTOR OF TRAININGS

ianogoment Training FacultyChief,

CONFIDENTIAL 
(When Completed)
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NAME:
i.Tijvn, Leo

SKCHl< r - EV ES ONLY

ITCIIMCAI. SERVICES STAI E

THAINING DIVISION EV Al JAI ION

PHOTO I - I‘hotojjuphy

Ol TICE: ST AIT : n
,,|V: HKANCII: DATES TRAINED: from:' to: ?

L' C,

the course is primarily de.**! gued tn develop akilla. Several subjoct.M, however, (Riich ns lelr photo I ense.% 

stereo photography etc.) urr coveted only briefly mid the purpose in tlirne furbiect* is merely to import on under* 

Htanding, and not a skill. . • .

This form, therefore, cvaluutea •

a. The student’s level of undeislamling (signified by the letter ”li”) or 

b.- 'The drgrrv of skill a tin ined (signified by the letter **SP) -

whichever is applicable, , .

1 Basic photographic theory and practices

A. Manipulation of camera

I. Leica (S) _

r»
Q 
□ 
re 1 i

2

X
•X—/• / Lutina lx**

3. Camera foi-nwing (S) .

H. Depth »f Eirhl muiIch (!•) • _ _ . _ _ X
C, Relationship of aperture to shutter Hpceds (U)

II Processing and Printing!

A. Developers* hvpo, washing, drying (S) . .

X

B. Loading N’lKOH film developing lank (S) ... _

C. Pse and function of the enlarger (S) _ _

D, Contrast papers - selection of proper paper 

for a particular negative (S) _______ X
X

E. Print control (S)

III Ilse of fillers: (10 . X

IV Use of exposure meter. (L)_________________________________________________ _ _______________________________

V Indoor photography:

A. Employing ontv natural room lighting (S)

— — S—

X
1
1

—

E. Employing accessory room lighting 

for IP pictures (S) * i
* I

SECRET - HYES ONLY
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SECHj.T-EYES ONLY

-fwIf
•T---  

i *
1

\l Document copying

,\. Tecliniqiirf* (S)
! § ft ■ 'X o o

M-

i *

i
B. Emm ipmmt (S) !- - >

('. Selection nf film (S) „ _ i । ...

1). Developing .in«l Printing (S) 1 •

VII Irlephoto, wide: angle lenses. stereo photography (E) X

VIII Rrflc.x Copy Printing: X

A. Esc of permanent photo lob printing !><»x (S) ______________„__________________________ _

B. Esc of portable *‘('.nnlurnM unit (SY / ________ •____ ________________________________ _

AJnptation of ’‘Conhiru" unit to 

clan'lc^tinc nerals (V)

V j

j

X
r j

IX Graphics Bcgintry/OCI) - Einlrcbtumling of what is i

necessary in a photograph in onlrr to be of line 1 
)

OHSEHVEI) GENERAL THAITS X CIIABACTEB.’SHCS —
■

1 General Quality of prints - V

X

III Quality of ‘larkroom work (cleanliness, neatness, etc.) ___ - ___ X

IV zXttitude towarj subject matter X

BEMABKS:

I esl Gnuie:-----------------------------------------------

APPHOVED:

i C/'ISS.O raining Division

SECBET-EYES ONLY
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Vl/ron, (.00 H.

Inctrnetlon was riven in ronoral photo-rophy, and ito i 

application to tho specific proMcne of /round intellironco ;
l 

photo-rnphy, docainent with.two wet'-c-Jc, fix'd

n.:d r.cbilc surve.tllor.co, avnUrVle liht, mall object and ID 

photography and photography in roan coarch.

This itudont 18 well or/anized in hie work and ivuj a fine 

fO'.a id nt ion for tho hu will ho vailed upon to do. Currently 

ho ulioulci bo .".bio to handle stnllnr accirnnantc IrreenEfiod in 

tho field and with additional practice and -xpcricricc ie capable 

cf applylr.F, photex rnphy widely and in a nom tochinical situation.
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SECRET

CAREER PREFERENCE OUTLINE

Ti.Ir-. Outline, when completed. is a docur.er.ted descrip 
Ir. tcrer ts and proponed career activities together wit! 
and his Career Service. Tr.e original will be i iled i: 
ne I Folder -and will serve as a guide for f ut-j re pnrso: 
piementat 1 on of career preferences must depend upon t:

of
the corMr*-*;*
the ‘..-rr.plev 

me i actlGri.-; 
e r.ceJ;: of’

i nd i.V15::;- i ’ 5 r
tj of hi? ^upervicor 
ee’s Offieinl !\‘rso:> 
ulTectirx hin;.

the Orca:;ir.ation.
- COhSlfUf ATTACHED IMbTHUCTlO\ SHEET P" I Q» TO C ow i.ETL;r; ts .15 OliTLIKE -

SECTION A. LitNERAL •
1. NAuf or implOyTE ( t *• * • Fi r a I-ViJdl • j 

WIGREN, Lee H.
; 2- DA f t QI 0 1 R TH

i 1 Dec 1923
j J R V 1 C t nr $ I A T t DN | 4. GfiADt

DI ! GS-U
5. ORGANIZATIONAL TITLE If- POSITION T|Ur }7 . OCFAJP

1 Intelligence Officer |
AVION AL C9PE fl. O'l let O»‘ ASM GAMr N f

WE/Swedish Desk
SECTION 0. CAHLCR INTLRLJT^

9. general type of activity

FI Operations
10. SPECIFIC TYPE OF ACTIVITY (Including

A. fwwco i nt £ ( Wi thin nea t ) 16 ) y tar a ) z
Assignment to Scandinavian Station

8. LONG-RANGE (Within next J To J

Reassignment to Headquarters Desk within WS/1

SECTION C. TRAINING

It. ORGANIZATIONAL. EXTERNAL. AND ON-THE.jOG TRAINING
A. IMMEDIATE (Within next 1 to ] year*)

CE Operations, 0.4
Cotmunist Party Organization and Operations, C.2
Information Reporting, Reports & Requirements, 0.25
Secret Writing, T.9

Language Study

12. ADDITIONAL COMMENTS

1 RECOGNIZE THAT THE IMPLEMENTATION OF UY 

career preferences must depend upon the 
NEEDS OF THE ORGANIZATION. 1 UNDERSTAND 
THAT MY PERFORMANCE. CAPAOILlTIES AND 
•NTERESTS WILL BE GIVEN DUE CONSIDERATION.

t 3. DATE COMPLETED

20 N0V56

14" SICnATuRE OF EMPLOYEE . .

See Item 21

SECRET Career Out 1 iner U KM R U . , _ _ .
t AUG 5e 1030
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SCOT I ON D. COMMfNIS HY

SECTION E.

21- CGKMCMTS

• FOR USE OF CAREER SERVICE

Detailed Individaal Career Plan appro/ed bj Fl Panel
•in file in fl Career Management GRice, 2048 1

Robert A. Steels 
■ • H * Eb r® ?r' M 3 n j g cm erf

1>7 S/CNVulU

. mm

LEAVE HL A.V I

SECRET

ggHSnKM£BSSaidSaa3S8>!gMB!gM!8BI!gSg?SgWMa!ri!HHgfr!feWii&^
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Casio Audio

5.-16 Koveabsr 1956

A

Good

Good

Coed

Good

Coed

Good

Good

Gsoa Soils; 
Uiatruotor



Registrar, Office of Tralr.^eg

I certify that I comnleU-d the Cable Writing Refresher No. X

on no •Staff or division

______________ /i;



Advanced Countoreopicna^o Ccrruo Vo,

Nawa
4-15 Oct. *54

Baton ol Course

____2^1/2J . . .. ,.________________________ _ ______ 
Dato of Birth L'.GD Grado er liank Office

Rocoarch and nnnlypla — Intolllgonc© Officer 
Projected Asslf/nmont or rTunwit Position

1. Tho Advanced Coiniturtjripiar.af'C' Course las apoclaliaod oouras of 
two weeks’ duration dooigned for CE .apodalInta onu-.thAlr auporyiserao 
Tho Basic CE Cours© or equivalent cxparlcnoo la a normal prontquinita fo? 
entry into tho Advanced CE Cour no. Tro course la conducted on a seniriar. 
round-table basis. Enphasie la placed on student partialpation Curing 
staff and-ruest iwturvo. Time ia allotted for roading tho rrxtoTj.ilva 
Batorlal provided,,

2. Special!zod tochnlqueo of CE oporationo am ar;phaolz»d, Couitex^ 
opplonngn aspects of double aront operations. liaison cltxsatlono, and 
dofeotlon are oxtunlnod in dotoil. Spoclcl ottsr.ticn ia given to tha 
structura ard modun operand!. of Soviet anti !'nte) jito Intoraijl ezr.' oxterrv*.! 
clandootlno corvicoo. Similar ottziloo ,aro taodo of tho I'nstotT. .'>:ir'vio«n0 
aa they currently cod at and at! they iisy effect Af&r.cy cpex’rttlnnB.

3, Each student is required to five a presentation bofora tho elaea. 
This hour-long presentation la baoui on a proM«j aosijpanont riven tho 
student 1-y the staff. Excortlon ia nude whuw Tf.'.ideiita have tho field or 
headquarters oxporioncs It1 GE or a related flali;: Q’jch a atuilent is 
permitted to five a onc-fiour loctcro based on specific oxporlonca.. The 
"canrod’1 problems am s-lsctod to test students’ ability to r’o CE reuenreh, 
collate, nako logical analyses, and present idoae offoctively to a aamlr..■»x• 
preup. !

4, This evaluation is baaed prlcavily on tls4 stvdunt proeentationj 
ord to a lessor def'TM on particlpat!on in acmlrar ciucirjclcna ur.on 
conducted Vy the staff, i



SECRET

1. Hr. Vltp-ofl rsaiad tn tho top bracket of a otror;^ clasa. Iio 
ecntrlhutod effectively In oesalnur dtucusnions, lie aj^e-ired to bo 
alert, and to have a good crasp of CE fundiu?ontaln,

Hr. Ut^ron’s presentation dealt with hlo basic cc 3 lament in 
Staff C. Tho presentation van well organised and was a sajor contribution 
to the close’o CE bacs^-crural.

3. In ay opinion, Mirren han the bnck/yourxl cvi ^asp nf CE 
principle adequate for a CE coco officer and anolynt.

GHCS;I ZCZ^I

SECRET



IRA IN ING EVALUATION

!># * » I • i of »h» dl/!’. If/" rty t® if**-I',t-'t

j ' t * r cwtK ting th* Pecvrds and JcMdul lr.g Offi'»rf

student's name Leo iicb^rt WliTen;»rt cr ctropr H Juno 1951

TRAINING COURSE_________qvrat uxv. oitisicn OJO/OT^/lGB_______ GRADE GS-6
age« 27

training iTRioo____7 May - 2 Jme 1951 projected assignment Clerk

}. ?! WF QaM>hr.f. ftI CCAQ. lb* kHc^ln^ qr.tdet tho* tho achievement of the student I" class problems and 

tlvns* Th* tot* • pott lb Ie tr-'b* I* broken 4v«n Io Indicate the relet Ive weighting of verlous fecturs. th? o/prall 

adjectival rating It based er th* t c M owI ng tca I* t 0 t o- )$1 unsatisfactoryI $0 to 7 91 51 * H/ac * or t$9 to 8 71 

। ignt t VO to loot Surer [er>

fvs 31 bl e Seora a c n1 eyed *. cor a

III Comprehension of basic rrHctp^s of clandestine 

operations <401

IZ) Uto of tredecraft lability to apply principles 

of clandestine operational ............. <501

0) Ability to evaluate operational data . . ...... <?0l

HI Ability to uae operat Iona I data . . . . *............ 120)

<51 Planning...............................................................................................................................................  .♦ 1)0)

<61 Personality snglysfg ........ . <201

(H Personality man I pu I at Ion .... .................................. • «*«•••.• *901/

(01 Adaptability to operational emergencies ........ i)0l

191 Attention to detail ....... 1201

110) Organization and presenta11 on of written operational 

material..........................................................................................    * • 120)

IOTAI. 1)001

C.r.ll .JJ.rtl,.!.... .................................................................................

25 Sot.

30 Sat. -
12 Sat. -
11 Med. -/
19 Sat.
14 Sat.
35 Sat.
20 Sat.
12 Sat. -

13 Sat.
191

2* THAI! ChabACTTfl 15T ICS qtCOSQ. The following Indicate# tho various personality tra Ite a# observed 5y t£-o 

Instructors during tho training period* The obAorvatlons Include tho student's paf11c1 pa11 on end conduct In training 

os well «s hie reactions to various problems end situations* a scale of 0 to 10 Io used, 0 ird/'cetlng that tne 

trait has not been observed, the lower numbers Indicating below average, and the higher Indicating ebore average*

,£41122
<11 Ability to get along and work with people........................................................ . . . •

(2 >'"*b4fcHt y to grasp Instructions............................................................................................ ,

(J) tothusTwcxand Interest In work ................................. I''*""* * * • * •
H) I nduo t r lous neVlr—*^^*.........................................  ■««•»«■ SOO At tflChl/iCTit

15) Practical Int * I I Ig 0 Me^var» »•••«. . .................................................... ......

<61 Astuteness.................................. ...... , . ........................................................................ ......

C I) Adaptability ■ . .............................................. ......

<81 Effectiveness . . . •_>*****' • * • * •

191 Stability . *............................................................................................ . . . ....................................... ''

110) I n 11 I« t ly .̂..................................................................................................................•v<......................................

Ill) ImagJlfat Ion «.« •

112) Ability xo handle anj direct people . ........................................................................ * 7—» . *

). COMMENT. <To be used or\ly In cases of outstanding strengths or weaknesses)

ETOT^T dl lEIDUL
Cn I ( f IhSrkUCHjk

FVRW HO. 
JAM 1950 51-66 SECRET
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2. t-w■ TO following indicate:: the various traits as observed bv the
Inr.tnic i err -hir i l.iv; training period, Vise observation.-; induce the stf-dee-t* s 
pari ici not, so ;:il conduct in training ns well as hl;; reaction.-. to vor icus rroblons and 
Cikwtioj-.r:.

1. GiT: 'G irrTK'jCTit

_________1________
Hi sundorrtnod in-

p le 1^ol7 c 
then one 
Oceanian.

2
War. very clow to 
nrarw instruc- 
tlon::. Often 
requested od- 
ditionnl expin- 
nation or repe­
tition.

Undo 
structlcns If 
given in dc-

_ ______ A
Did not require 
n da tai led expla­
nation.

______________ 5_________ ___

Gras red in­
structions 
quickly, cc;o- 
pletely, uccu-

JT.fl’flUG WORK 
Hot. olrjcrvod

2.

__ 3_____________ (2/ ■ _ 3 4 _____ _5
Got Jn wr'.fi't: 
difficulty l:c- 
c-msc of f.i '.lure 
to plan work.

i’lcnnctbYnade- 
quatoly.

Kado plans which 
permitted ade­
quate iEiplemen- 
tation of a 
project.,

Cavo evidence of 
direful, 
thoughtful, 
planning.

Flnnncd 
thoroughly, 
allowed for 
almost all 
contingencies.

3.. ability to './rite
Hot obsoryed____

J 2
p)

4________ 5 ...
fccmcd unable to 
expreer: though tn 
clearly in 
written far::.

’.las weak in ox- 
pror.aing 
thoughts clearly 
in written forn,

Written work 
showed no sig­
nificant wonk- 
neso,.

Displayed 
ability to ex­
press thoughts 
thoroughly in 
written form.

Was outstanding 
in ability to 
express ideas in 
clear,; correct, 
coherent manner.

4. ATTEi.'Lrir, to 
Kot observed 

1

RETAIL
Work frc^ontly

1 / 5
Written oni oral 
work cuffcred 
Ecriounly irou 
constant i.iat- 
tontion tc 
dotailn„

unrrod by cn re— 

loss or impre­
cise treatment 
of rlcnlilcant 
dotail.

Work allowed 
acceptable at­
tention to 
significant de­
tail.

C.iroful handling 
of significant 
detail.

Work was 
consistently 
outstanding for 
precise, accu­
rate hai.dling 
of detail.,

SECRET



.xi'h> -it?;

rcr.s h-c-ked fluency 
or en-;e in hl.-t

■j:; in stvea’i, but
I in- Dcnr.ing nritally
..ten.. closer,.

roe r.onnbl e 
fuczHty in oral 
exr-runBlun.

______ _______ __ _ _______ i_______
Sfx&t: cc'.lfidcntly, Cuts Winding la 
eonwyIng ice.',n fluuncy and
clearly and rendi- clarity ©J w/l 
Jy. 'tzprurciOT.

■'e- cr- -ven______
_ _______  (?)____ 

w.-.s tr. ■____ . Applied niniriup
rf.et-.'. ar asconnt of ttom
suit ?:' in- and effort nee—

essary to sntlf—
ichisi of fsctorily ncccu-

ar." pltr.h assigned
work.

___ :___ J_________  
"howed adequate 
cokpllance .-in 
regardn tino and 
effort far 
acccrTplinivnont 
of annlfTied work.

Vol’, in tv cred 
croatar tire and 
effort than In 
nomrtlly execut­
ed in tats cource

uriu.willy
? fr.lujitrloun, 
firing genarou.«« 
ly oftin<», 
ef fa rt and
Interest.

_________ ___ .____
Urr-Killy took 
fitepn to 
JaplcDent'idonn.

Urun 1 ly di splayed 
onthuriasca and 
aggreralvencnr..

Di splayed uv 
w.-mal enyrtiy, 
cnthu.-iiisD at;:!
a ryrc;, c 1 vest e 3 n.

•,o.> Gave up after 
revoral atterptn

■ dif- had felled..

J________
"uramnti.’d nLnor 
.-lifflcultlca, 
but uer. slotted 
by Er/ere 
eppar!tian,

«ar slewed only 
by severe 
npixi; it len.

----------- 5________ 
irted ;n ijlr

<:f fa to
actticv.: ol>- 
j'-ct lw:; .ici'j-t. Is 
rrrrat.cri reL- 
k-.ck." or .'.even.' 
c.'r'oo rd t i r.n .



-00000

10. ■ A
Not observed.

1

ND EITHHEbT IN THE WORK

I 2 1 3 4_______ _ 5
Displayed no 
Indication of 
genuine IntcVes.t 
in tho subject..

AppeareJHtirily 
rd : .2y interest­
ed in the 
subject.

Displayed 
definite interest 
in making this 
sphere of 
activity his 
career,.

Displayed un­
usual enthusiasm: 
and interest.

Displayed 
exceptional, 
en thus ia and
intense Interest.

11, ADILITT TO GET ALONG WITH ASSOCIATES
Not observed______

_____j_ _ _ _ _  2 GV 4________ 5
Frequently 
aIlonatod 
assGclatog..

Was noticeably- 
lacking in: 
a. sociability 
b. consideration 

of others 
c. cooperative— 

• ness.

Reasonably 
sociable, 
considerate and 
cooperative 
vis-a-vis 
associates.

Displayed 
definite 
a, sociability 
b. consideration 

of others 
c.. cooperative— 

ness.

Unusually 
sociable, . 
considerate and 
ccocerntive 
vijp-o- vis 
associates.

12.. LlipDncnilF
Mot '^served

1 —L^L_ 1 _________k_________ 5
Appeared to with­
draw from group 
actlvttlos to a 
marked degree 
e«en when request­
ed to take part.

Took little part 
in group 
activities.

Normally 
participated 
within the group.

D i splayed 
leadership 
ability on 
several 
occasions.

Consistently 
assumed leader- 
shlp in group 
activities.

13, TACT
Not ob.-ervad 

1 2 0 4 5
Markedly blunt 
and indiscreet

Occaslohnlly 
said or did 
something which 
induced an un­
favorable 
reaction.

Reasonably 
discreet.

/

Had good discern­
ment for the 
appropriate 
thing to say or 
do.

Consistently 
demonstrated 
keen perception 
:'or fitting 
speech or 
conduct.

U. PERSUASIVENESS
Ho t ol’ a c ad______

1 2 ________ 4________ A
Did not influence 
the thinking and 
actions of others

His opinions 
rarely affected 
his associates.

Wan fairly 
successful in 
selling a point 
or himself.

Vlas very good at 
influencing others 
by his own 
personality and 
thinking.

\jr15 out ftiij'ding 
in ability to 
command respect 
and attention 
through his 
personality and 
thinking.

SECRET
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15/ cam; sense 
Net observed

_____ 1_____ ' 2
Tirrlsyod lack 
of caunpn sense.

Displayed In­
consistencies in 
judgment.

Usually displayed 
sound judgment.

Consistently 
displayed sound 
judgment.

Displayed out- 
rtandlng ability 
to Bako sound 
decisions.

16. ASTUTENESS
Not observed 

1 3 ' — . 4 . 5
Apreared 
gullible and naive

Looked adequate 
. skepticltoi and 
discernment.

Displayed 
adequate 
discernment and 
skepticism

Displayed above 
average perspi­
cacity and 
skepticism.

DIeplayed 
exceptional 
shrewdness and 
perspicacity.

2

17. ABILITY TO LEARN 
Not observed

1
Sheard no improve- Improvement was 
rent during slow and labor!- 
course of in- ous.
str-jetton

ADAPTATION TO
Kot ob carved 

_______JI....... ........ 
Did not adjust to 
training progran.

TRAINING

2
Accepted training 
but with 
reluctance.

orientated, an 
outsider.

1A.
Assimilated 
course material 
in satisfactory 
fashion.

Showed Barked 
improvement 
during progress 
of instruction.

Despite lack of 
previous 
experience dis­
played unusual 
ability to 
aeslnilate 
course material.

Q
_________4_________ ______  5

Adapted himself 
to most aspects 
of^training.

Accepted the 
training situ­
ation with good 
spirit.

Accepted train­
ing with obvious 
enthusiasm.

•A rating of 3 in personality traits is considered average for a CIA operations

SITE: For remarks see page 6.
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TRAINING EVALUATION

• I $ UM CQ» A T IC*«

I. th# offIc111 to •hen thl* »#pcrt I* 
mlfyiUtf I* p#r«onally r • )p o* 1 i 5 I « 
fC * It. 11thOugh hA * Iy , within hl* 
discretion, Jho« It to cth»r X»6#r* 
of hl* *te*», tne *#pjrt »hcula n#»#r 
6» shewn to th# student whom It 

concerns.

Th# report th# test frtuHtj observation* and opinion*
of th# various, Instructor) for th# court# I I*t»d only. More (c*« 
p 1 •t # da < a It available in t ># filet of th# Training olvlvlon and 

may *• #«a*ln#d s*t#r contacting the Record* and jch#duiln) Qfflcef* 
Any du*st^O"t at regard* th# evaluation of tnl* student *hCwld be 
referred to th# Chief, ltcer<h and (valuation, IRQ.

STUOEWl’S NAMU
Loo .'lob.-irL ..'i-rren

rnAiNiwG course surr oanir»nc>i_iZA.

Ta aiming Pramn 2-27 AlTll I1,1?!

0 A t ( Of 9 ( P 0 R T ♦ ■ " -l - x' .

01VI 51ON : -♦ ar.f 27 gRao( GS-6

r«0 J EC T ( 0 AJSlGNMEkT . __________ . _

1. RERFORMANCE RECORD. Th# following grades she# th# achievement of th# student In class problems and 
evam Inat<on *. th# total possible score is broken do«n to Indicate th# reUti.# eright inf of various factors* 

The overall adjectival rating I* bated on the following scale: 0 to b}| pn sat i s * * c tory; 66 to JJt satisfactory! 
76 to 8J1 Eve# I lent; 86 to 1001 Superlor*

111 

<21

*P 

<M I

<51 

<61 

III

18)

(9) 

110I 

111)

Problems

Editing of I n forma 11 on* - - - - 

Reporting of information* *•-••••••*•---*---•--•---» 

Message writing ------------------------

Interview*: Procurement of Information ------------------- 

Interviews: Personality handling - -- -- -- -- -- -- -- ------- 

Mapping and Sketching • • --------------- ---------- 

Observation and description ------------------------- 

Security Problems ------------------------------ 

Objective Teats 

Intelligence Tools end Objectives ---------------------- 

Reporting Mechanics ----------------------------- 

USSR and Communism- ----------------------------- 

TOTAL

Overall adjectival rating - - - - ----------------------

Possible achieved Percentage
Score Score Score

(2 b) 14.9 75
(40) 29.1 73
(20) 14.3 72
(30) 21.3 71
(30) 23.2 77
(20) 15.7 79
(10) 7.9 79
(5) 4.3' 85

(30) • 22.2 74
(20) 16.6 83
(75) 64.5 86

(300) 234.0 
Kxeollont

78.0

2. TRAIT RECOUP, 
training period. rhe 
reactions to various p

The following Indicates the various traits as observed by the Instructor* during the
observation* Include tho student's participation 

problems and situations*
and conduct In training is well at hl*

1* unoerstanoing instruct IONS 
Not observed

1 2 5

Misunderstood »n*t- 
ructions comp lately 

on more than ono 
occ* sIon*

was very slow to grasp 
1nstruetIons. Often 
requested additional 
explanation or ri­

pet 11 Ion.

understood instruc­
tions If gI ven In de* 
till.

0iJ not require a de­
tailed tipi ana tIon.

Grasped Instructions 
quickly, comp 1e te1y, 
secure to 1y•

2* PLANNING WORN 
Not observed 

1 ? q 5

Got In serious dif­
ficulty because of 
failure to plan work *

Planned inadequately 
for the effective 
carry Ing Out of a 
project.

Made plans which did' 
not hinder the satis* 
factory completion of 
a project*

Gaw evidence of 
careful, thoughtful 
planning.

planned thoroughly, 
allowed for all con* 
tlngenelo*.

)• ATTENDING TO OETAH 
NOt observed .

1

1

2 4 )'■ N 5

written and oral work 
suffered seriously 
from constant Inat- 
tent Ion to data Ils.

pork frequently marred 
by careless or impre­
cise treatment of sig* 
nlflcant detail.

work showed acceptable 
attantlon to signif­
icant detail, but 
contained a number of 
minor errors*

Careful handling of- 
significant detail, 
with occislonal lapses 
of a minor nature.

work ws* Outstanding 
for precis#, accurate 
handling of detail at 
all times.

q. ability to write 
Not observed____ __ 

1 2 3 r*">■ J

jeemed unable to n- 

press thoughts clear* 
Iv of correctly In 
w’ltton form*

weak In English usage. 
Frequent grammat leal 
or spot 1 Ing errors*

written work mechan­
ically correct, but 
poorly organised*

written work showed 
nu significant weak* 

nets.

Outstanding In ability 
to express ideas in 
clear, correct, 

coherent manner*

9. persevering in efforts 
Not observed 

1 2 3 5

Gave up as soon as he 
•at opposition or dlf* 
flcultles In pursuing 
an objective.

Gave up after several 
attempts had failed.

Surmounted minor dlf* 
f Icu 11 les, but stop­
ped by severe opposl- 
11 on •

Renewed bls 'efforts 

after a major setback*

Persisted l.i his 
efforts to achieve ob* 
jectlves despite re­
peated set-backs or 
t«v#r# oppoill'lon*

SECRET
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14-OJ )00 StCKE r

6. ce*s:«ucTiv( m^iMitiON 
MOt WUtitd._

I 7 / ) ‘ ■ .

Devoid of i«t-j (nation 

or 1 n v e* t 5 n"»H (a 
approach to prcbi«*a•

j^oe^d oh 1j a very 
1 i • i t c d degree <» f 
1’ighi! Ion .

5 n a » • 3 « ।«f f 1 c 1 a n t 
imagination to meet 
mu 11 school situation* 
adequately.

q»h',h a t r a t ed the pos- 
session of cre • t 1 •* 
ability to A greater 
than average degree.

Outstandingly cre•! < r• , 
i n * 91< ( i « • f o' .original.

1. mc H i r t 0' os»». 
MOt eb«ae»o.i

1

f sPRnsiON

7 __________________ 2______________ /% ;
$

Uni 6 I fl to e t p r a a s »o 1 
t 1 • i f 1 y . Fr•«•nt ed 
Ideas In a g r op 1ng 
• nd Incoherent f«>h* 
Ion»

e i*e in hl« tpeach( 
but *een Ing usua1 1 y

Displayed fe 1 toneb 1 • 
facility in of*1 •<• 
p r e s s 1 on.

•, poke confidently, 
'cn.eying Ideas 
clearly and readily.

Outstanding in fluency 
•nd clarity of oral ex­
press 1 on .

fl. FQBCrrUlMtSS 
NOt abeewd --------

I

■

7 ' ________ ( <1 1* 5

W* s not ab1• to pro* 
j«et his o«n person* 
• 111 y and 1 dea t to 

Others.

Rarely convinced any* 
one of hH point.

i

was fairly*'Successful 
In selling a point or 
himself.

■it able to Influence 

or control others 
through his pmon- 
ellty end thinking.

Outstanding In ability 
tu command attention 

and respect through 
pergonal forcefulness.

9. ADAPTATION to training 
NOt eburod _

__________________ I______________ ’ 3 / N ) 3

OH not adjust to 
training program. 
RtaiIned disorientated 
an outsider.

accepted t ra 1 n 1 ng, 
but with reluctance.

» i

Adapted himself to 
most aspects of 
t ra 1n1 ng.

Accepted the training 
Situation with good 
•plr1t•

Accepted training with 
obvious enthusiasm#

io- tact 
NOt ahanraaH

I 7 __________________ 2______________ 3

Continually alienated 
Othe ra by 1 nd 1 SC r••t 
actions or words.

Occa»1 one 11 y •3 Id or 
d Id 9000 tf> Ing eh 1 ch 
Induced an unfavor* 
able reaction.

1

Not skilled, but •void­
ed arousing antagon­
ism In dealing with 

others.

_______________
dad good discernment 
for the appropriate 
thing to say or do.

Showed keen perception 
for fitting .speech or 
conduc t at all times.

3- REMARKS:



A. RAM TEST DATA / f 1G-* .

tfpc of rtsr
RAW 

SCORE
PERC- 

TILE
net OF TEST 4aw

SCORE
percen­

tile
' ’A 

i TYFT Of TEST PAW
SCORE

PEPCCH* 

r i l£
DIRECTIONS oiPtcriOMS A 5 • A«EA IAFO (AFFAIRS)

DAT: CLERICAL OTIS-MIOWEK; A 66 ft:
AREA IKFO tftQPLE.)

SPELLING GEN. TEST 1 68 90 BENNETT LIBRARY INFO

SENTENCES LA-6 C 1A CLASSI'. 1

«U<RiCAL A0. FRENCH LI CIA CCASSIF. 1 1

A0STR, REAS. FRENCH UL CORR. AND £FF. OF ExP.
SPACE REL. GERMAN LI OSU TEST: FORM

* VERB. REAS. ITAL AN IL IEChniCal READING

KECH. REAS. SPANISH IL WATSON-GLASER;

. supv. resr: form GENERALISATIONS

. ORAL OIRtcrIDAS TEST INFERENCES

i DISC. ARGUMENTS

RICOG. ASSUMPTIONS

GEN. LOG. REAS.

CONSiSTLNCY
c APPL. LOG.. REAS.

DATE TYPING SHOR1RANO

GROSS HET ERRORS 1 2 ) TOTAL TIME 1

QMw.'SO

8. PERSONAL DATA
’ ACE SEX STATUS EDUCATION

i
26

M F NEW EMP. ELEM. H.SCH. COL. DEG. MAJOR
LimbockerX X

n,uW<tcboT 5CRV iqj ^G^Of POSITION _ . , ;
Intcllifonce 01fleer ■ ;



FEST RECORD

5 

»

i

r >

WOTg; »;.’*T/', Ifb< HEWCSrNrs AVERAGE 

Pi*/l*7C »9HC3«CNAl AND ICCHNlCAL

PCPSG**?^ 0049 L INC wr-7CSf.NfS SUB- 

ject'c

_T_________

DC I’.-H J CHI. W

— i____?
—

woi
j __

^iu_ 
j __ 6 7_

--
«___ 9 M

- ■J
r/piNC GLh. T»Sr 1

NAf 'iOh-GLA'.O;

UMm J2AIJ.0.1L

[N^f.pt NCf 3

9 ICC.

ANGC’MI NfC

— i__
s*z; I »*ci

— -
:' —L

7. 1

—-

— a_«. . ‘

■ <9^ LAnC’JAGI. HLADINC

' I **.*N SCOftf.

1E2I1_________________

SUh.H.CT‘1 SC9&’ i /*C._
-

(
FHKh Ci | 49

M.COG. AC3UMP. —
f^EnCh O

1

JR GCN. LOG. PEAS. —
-

—

5^-..

-

—
G£Wi 30 CGM5 iSTf HC r

IULIA* ■ 3? A’-PL. LOG. WEA3. __ 1

JPANl** 33 '

"
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esc
PHYSICAL QUALIFICATION RECORD

riGJ'en, Lee

\Aib9£ v* ACTIOS

a' 9

TITLE Of ^'St riQN GWAOE

Clerk cu-6

0£PA»Tw£hT 09 FIELD

Cent.

Subject wns found physically |..< | fit | ।unfit for duty with thia organization
in the above grade and position.

BECWRSNPATICNS:

: And. o/s duty ’

1 i 10 Car 51 'I

DATE SIGNATURE OF PMSICAL -REQUIREMENTS OFFICER

r

.MOV »S4»
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QUALIFICATIONS UPDATE

HEAR INSTRUCTIONS CAHEFUEI.Y BEFORE COMPLETING. TYPE OR PRINT. AVOID USING LIGHT COLORED INKS
■Now that your qualifications are a matter of computer record, they must be periodically updated. This is\ds-<e 

matically for much information; however, some mutt be obtained directly from you. jrhis-fom is~fur 

Section I must be completed in all cases. You need provide other intc? matron' only if there have been changes sines'' 
you submitted your Form 444). "Qualifications Supplement to the Personal History Statement." or a previous updUe/frm, 

If you are. in doubt whether information has been previously submitted, enter il'tTfthe-appTvprtr.fe section. The signed 

and dated form should be returned through administrative channels to the File Room. Office of Personnel, Kcwm Sf-U 
Headquarters, whether information is added or not.

Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTION 1 BIOGP4PMIC MO POSITION DATA
CMP. St*. NO.

006198 ... WIGREN, Lee H.
DATE OF BIRTH

12/01/23
SO {GRACE

b ■ I 15

SECTION. It- EDUCATION
HIGH SCHOOL

LAST high 3CM0CL ATTENDED ADDRESS (Ctty.St«t*.Countrr) YEARS ATTENDED (Fto*‘To GRADUATE

COLLEGE OR UNIVERSITY STUDY

NAME AUD LOCATION O< COLLCCC O» UNIVERSITY
subject

YEARS ATTENDED
FROM-•TO-•

DEGREE 
RECEIVED

YEAR
RECEIVEO

NO. SEM/QTR.
VA JOB *i we •

1 . —

I

1.

IF A GRADUATE DEGREE HAS BEEN N0T£0 ABOVE WHICH (EOUIPEU SUBMISSION OF A WRITTEN THESIS. INDICATE ThETITlE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COWEPCI ft. AAD SPECIALIZED SCHOOLS 5

NAME AND .ADDRESS OF SCHOOL STUDY OR SPEC 1 AL IZAT|ON FROM TO NO. OF MONTHS

OTHER HOH-AGENCT ECtCATlOB or traiking ROT IhOICATED above

NAME AMD ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO no. ar! acomths

» .

2. ;r .
*

SECT 1 CM HI MARITAL STATUS
I. PRESENT STATUS ( S i »11 e . V nr r i i. pnr n t . Di ro re ed . Annu 11 e/* Sr-n^r r i ^ !) SPEC 1FYs•

2. NAME OF SPOUSE (Fif*t) (liddlf) (Vtidrn)

3- DATE OF BIRTH 4. PLACE OF BIRTH (Citr.St»te.Country)

5. OCCUPATION 6. PRESENT EMPLOYER

/. CITIZENSHIP 8. FORMER C1T1 JENSHfP(S> COUNT?YItE$ I B. DATE U.S. CITIZENSHIP mCCvJ’ED

3ECTI0B IV OEPEHDEHT CHILDSES ASO SEPOtDaTS OTHER Th ax SPOUSE
NAME REL AT 1ONSHIP date and place of bi»t- C I T 1 ZF.NSM | P PERMANENT ADCRESS

O'00 
n DELETE

, □ *00

Q OCLCTC

form usl SECRET ' i
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(»>•*" Filial fr.,

<*CT»QJ| V GEOGPAPHIC L9U umUKE WO PO&flGB TPAVEL

NAME Qf REGION 

OR COUNTRY
TVPC OF SPEC 1 AL 1 MO 

ANOWLEOGE

. . .. . . J
- ^A-Tt A PLACE

O« RESIDENCE 1 Or 5»uO*

AN-'RLFDGE ACQUIRED QY--ChEC« (<)
• 1 $ r •

t • • v < 1 , T Up T
• O A ■

«< « T

C • Sep 30 8 53 AH 71
!

^CriOS V| TYPING MO. $TMG94P»X*UiU5
r. . r’NV, ( wrv^p'. 5HOR THANDf VPU) ,J. INDICATE SHORTHAND SYSTEM USU. • ■ C-f ' • 1*1 APPROPRIATE ITEM ,

• ■—. . f—-n OTMfR
I__ | GREGG* I I $pf E D»P 1 T I *' QJST£NOTyP£ 1 1 SPEC IFY-

$£CB0N VII SPECIAL QUALIFICATIONS
ICC INFORMATION ON HOBBIES. SPORTS. LICENSES PUBLISHED **T[»I»H >A DEVICES WHICH YOU RA* have INVENTED.

SCTION VIII MILITARY StWICI
CURRENT DRAFT STATUS

t- NAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED » 

□ ves □ no
7. NEW CXAStL* 4CATJON*

S- LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS !«- If DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

C»IC« WE31ITVE OR GUANO ORGAN). □ ARMY r-N WAR I RE 'CORRt O COAST GUARD □ ,,ri0"‘l- GUARD

CATION TO WHICH YOU DELONG Q NJyy [—; J|# .0,ct □ AIR NATIONAL GUARD

V CURRENT RANK. GRADE OR RATE 2. DATE OF APPOINTMENT IN CURRENT »AA« 3.EIPIRATION DATE OF CUPP ENT OeLtGA TION

Rs CHECK CURRENT RESERVE CATEGORY Q RE«OY RESERVE Q STANORTf ar.t^t) STAMJRYfinACtiw, QJ&ETIRED ( | OISCKARCT.D

5. MILITARY MOBILIZATION ASSIGNMENT <■ U® 1T TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED «cr<»». ....... Ourz. o, .<» Citilinn) ;

. NAME AND ADDRESS OF SCHOOL STUDY OR SPECML i7 AMOH DATE COMPLETED

■ h | •< 5 1 ot B r

A«<wc V- IPOMJOHO

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAME AND CHAPTER ADDRESS ( ywbe f . 31 f * * t .C * t ? . 51 a t». Country)
DATE OF MEMBERSHIP

MOM to

w

S-CTICa X REMARKS

/Jo

2 ? S-^ 7>
SIGNATURE OF EMPLOYEE !

SECRET.

f? •
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tn? ‘ ' QmC’Al U$f OMV |M«H M!?o‘ r?

•OUAUFICAT1ONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

PfAD INjIP'jC T-O’^ ‘Wil hNG !rPf o» ppir^f A^C/lu US’NG COlQCfrO »NK$

;£nON 1

•MS Ms -O I ;

256X96 ' hIG^En *

0>GG»APHlC AND POSITION DATA 
r .* SU

.... 1
4 DA

1
€ CT r I S SCK0vnLC.RA0t.'S:£P

2/01/23 | GS -13-05
1 « SU ; FCS::^ ’*UE U O.;,a AJS.G’wXf^ • » **>s. * . N C’»J

'j
i 1SSTR I'-.TEl j OTR aASH., d.c,

.•ACTION fl AOINCY O7f9 TA$ StPVICf

1.
I «QU» • *EQy j >0

ji

f

; i

1
/ 1

• !

■j

AP I C A TDT’RR "i 83710/13' "
i
1

j 
i

.

1
1

- — 68/1171-3- 

/

—

i’ 
'i

q GVE’SKS CATA
•j i C0rE3
{'

’! ; CATE: ir.m$;;?t
1

7 AUG 1969

ACTION m EDUCATION

e us'>'£ fiao • COgEGE YEAR

ti •str

fi
•;i

HISTORY, Us-'e^au
HJSTQRY, Gfc.\E? A^

YALE UMY COW 
HARVARD U\IV hASS ll

SECRET

— • _   ■"
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Sc
I VS'Agn

GfGCBAPMtC AREA <NOWDGI AND FOREIGN IBAVEl

• imm( C» *tvrON
<>• COUNN*'

DPE or SPEOAltftO
AT'Owl <L’Gf

OAU'S or TUAVEl 

0= RIS'DINCE

date a place 
Of MUD/

’••O'M’DGE A<QUJ9ED j/ •/!

0tM 

DEfiCE ERA7U
1

L\5 r. <’ 1 Pd , r/c^ C ~c> O/> "-T"
S V- /»» /N /' /< f-

y 1 X
P L- P. Sc -• ra ■4 Pei. iTI'/li. ! / 9 c G 

Oc r. A/eu X ^X
i 

j

!

—

i 

i
i

|

|

—---------

» 
i

-•
• i 

t 
>

*•$1 AU hOC^ES ANO $PC?:S IN WHICH *Qu ABE AC live OR HA7t ACII7EU PARIiCPArtO INOXaIE »Du« PROItOfNCY in Each

i

SECHOM V FfPJNG ANO 5UNOGBAPHIC 5KIU5 '

1. N^;.‘<. | .'. $r»O<-
1

••ANO iWl’Ml J INDlCAIf SHQIHHAMU 0 'STIm USED • • CM C* (ai AW«wQP|haI( Ulm 
Q GREGG - Q SPflOWPlhNG £] '/fNORPf. LI SPEO<*

/ 4 indjgan oiher business m ACMNfS WliH WHICH YOU HAVE HAD Ol RATING MU RrENCE OP ’PAINiNC g.— »> >■/>>/ ^^ncA, •>< 1

AJo A/cT
sicnou vi SPECIAL QUALIFICATIONS

03 '

SUCH *s o
C« MACHINES WHICH YOU MA/ HAVE UM"J 'fl HEM 4, SI C HOT J V, UM ANY SPECIAL SKILLS POSSESS HtAHNG fO O'w?# At J

C* RADiO IftANSMlHESS C* <tnd >0 a ON '.ri PRESS. TUR^t f LaIhE. AND Q?H£B SCEMiNC 4 HQFESSiGnaI

a

/ J o aJ C

ABE 'GO f«O* QB Hav« >.X; JV*4 BIEN A LICENSED OR CERiiHlD MlvfctU Of Afft TRADE C’W PROH SSiON >UCH AS HtOf. Q HS 
ciECIZOAM. RaO'O C^ES^Ox. TEaCmer. lawyer. CPA. medial uChniCiAN. PSyCmOIOC’M PidMCJAH. t IC I Fl r

MW-.-erPAL'N, ETC
.!N0 of LICENSE OR CtWHCAHON AND iHt ISHINO STAt?

6 lAlfM LICENSE,'CERTIFICATE

MATERIALS Of WHICH YOU A«E 'E inf title, Publication Date, and N^E QF w*:?*/}

SECRET 
- 3 -

J i.‘O!<a?£ any DEVICES w<-« > □c have ‘NVEnUO ANO St A If WHE !•'£!« OR NO? D<E> ARE PAlgNHO

« PUBLIC SHajlnG anO pl-BK ?:

orP c «

iAN?N> EXP/RiENCE.

/■■jc: /) <& aJ /'ft:-nj 7 - i, ec ru/c < t^J£> / tint l~ r f-xj c { S 16 Aj t-i t/u 7~~S

^B^gBljigag^jSgagajiSgse^ggftjtga^^
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D?Ar r STATUS

SECRET

MILITARY Str*'

□ SUiCt •.<£:

[•J MQNQ«A8l‘ r»P( c»

;Qn c* mhKa SV KEM^/E Du

MILITARY PfStCcI NAKCNAi 0UARO STATUS

/AfiGN ?
O«> GUA*? ORGANI 

? W»cC»i *CU BflQNG
Q aBm< ; . .tAfrst ^0^
□ '.*vr Dn=o»;t

□ COASI CUAOO Q NATIONAL vUABU 
£j A"i NAHONAt GUARD

L CU^<N >Ar« C«aSE C* RAlt i UAH GF APRQ^H.V.f.NI iN C;;C«:X* .1 OPlRAltON OAtE OF CUfiRts: tsi 'S !

a ofx* r; //in;: «U£«ve Cahoot" □ □ SUV4- £i sunoov rj] * C11

:£D to * REs»r/£ OR naTigna* Guabo ;; fnf UNK ANO ill Al?P»E5$

MIUTABY 5CHOOIS COMPlfTED

NAME AND ADORED OF iC»tOOi .>’UO,r OR ‘^ECtAU/AbON Da'E COxv'.-'JO j

1.

1
C<?SSsAPjNOtNff ____  
AG: Nt » ^'(.JN'ORFO

2.

..........k 
f—

AJ-: NC s-'ONSOBED

3.
____

1 I AGi'.C« $<’NSO4rD

4. ! I aG; '-v • sP-UNyOiiJD

5

SECRET 
• 4 -
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SECTION YIM AOfNCV |MP|O*W(NT HISTQW (Ccnl'dl

i !Ni.tU'r</f La'E^ b. t 1 ; iOCAM:!* t.,,

.N/m /‘7s/- /) pre ///i-i/j. / Ie?
4 hUF CH iga ~~ " ’ “ '. ~................................

//V /V. Z 4 /^7 r-x; r/- c? /' r f C e ' /<.

J *>•»".< y« r-’’ i "’u 'r, 5"»i> >v

(V’//v r<"/s7^ * __
5 vSAi/fv HUD I"' Jul'

_2 j .11 ? 11 __

• P 7 r. p/> m; q k r o / t;k str < f r ' f,‘ c ( P

- 5 /"<■'0 //;■/j iil’l/mro J/<H‘ e >■' Sne/ff r- /- s) y r e; u >,• » p </> a/

/ h)Tt'ILlil *s C l? .Tf /C «/< CC£ j Ppr !■•/•>/ C ' O /’Z» /> f A* 5 t M S ,1 J C 7

C 0 * O k'C r L 'J /} 4'' < r ftJGS

I 'NClUMVt DAr(» h<^. !*. Iff 4 t»Ufl ? IQCAf’ON IC'^-",. J. DlKfOOBA'f O" 'Cl O« DIVISION, 0OANC»'

4. tmt of JOB 5 GWAOIS ►•UU in jgn

6 W^CMMiON O*1 bbPK

i. mciulivt Oar*! a J Dim CrOMIt OFFlCt OK O'ViSIOn. OSANCH

a rme of job

6 ptscoaniOH or bum •.

5 Gkaoij Htm in joa





30 December 1963

MEMORANDUM FCS THE RECORD

SUBJECT: Certificate of Completion - Midcareer Course No. 1 
7 Cttoter - 15 November 1963

The attachsc-d certificate indicates that Lee H._Wlgrcn, SR, 
has completed the Agency's Midcareer Course No. 17" This course 
Is one part of the Ajer.cy's Mldcarcer Training Program.

Among other topics, this course covers the functioning of 
the various ooctvcer.ts of the Agency, the functioning of other 
agencies of ths U.S. Government, particularly those with 
intelligence and action responsibilities, and the Agency's relation 
to them. It also covers foreign, domestic, political and other 
factors affecting the policies of the U.S. Government.

Lester C. Houck
Chairman

Midcareer Course
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LEE H. WIGREN

oiRSctor of training

ha# cumpkteA th# 
^ticareer Cuuiw

15 November 1963

"^149Ka.4l C*otU«~

DtPUTY DIRECTOR OF CKNTRAL INTCLLiOKNCK
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SEC^fT

PERIODIC SUPPLEMENT
PERSONAL NISTOKY STATEMENT

ISSTRlCTtONS

o SECTION I GENERAL

WIGREN, Lee H

5Z

NOME. TELEPHONE NUMOER

3-^^50
SECTION II

ATE. TERRI TORT. POSSESSION OR COUNTRY

\JH?G / aJ//)
PERSON TO 6E NOTIFIED IN CASE GF EMERGENCY

{thG
RfL A fI ON SH I P

s- HOME TELEPHONE NUMBER 8- BUSINESS TELEPHONE HUMBER 7 • BUS 1 NE S3 »ci phone ex tension

C K? J'V^S’C . ----------AjA ------------- -------- - At “

MARITAL STATUS
Jj^^RrTed"

(PCbEO
SECTION III

0 I VQRCf0

FURNISH DATE. PLACE AND REASON FOR ALL SEPARATIONS. DIVORCES 0* ANNULMENTS



SECRET

tLCHCN ill CO*T»«UCD PAGE 1
? • 9 AH 5 Of V I U > »« ' SI. “VIZI 0 t %»7r,' tftn’- *fl ?f ‘ « UON 1 “ i ’. P » 4 A«

/I /»
• MAW O' SERVICE : »• ccui1 *-» • । H WHtCn MliltARv Sf »f 1 A ! •>>,LIATLO

<. .4

*4 OF.IAILS OF OTHER* GO V LnN * tm ? s t -j ‘ J ' • , u , %. on l ORl l GN

/ /*

.

• SECTION IV RELATIVES BY 81030, *GE Off ACVPnOR 1 vmG «B«aO OP ^HO tic (OT U. S. C17171J4Z

1. FULL NAVE ( !.*• t ■ Fi f • t 'Viddi "7 7 • U 1. L * t UNSH IP 3- AGE

aJ a .

i

4. ADDRESS Off COUNTRY IN wn?<.u 
X

>; UH ft Mil DIS

5- CITIZENSHIP (Country) ♦ 01 CONTACT 1- DATE 0* l*r CONTACT

1. FULL NAME (Latt-Firtt’Viddl

X •

: . UI.L AT | OnSM ip 3- AGE

4. ADDRESS OR COUNTRY IN wm IC"*" »• L A T « Vt RF.S^OCS

x

S. CITIZENSHIP, (Country) *. "IwlW jt iNntact . 7. DATE OF LAtJ CONTACT

7- RELATIONSHIP 3- AGE

4’ AQQffJ^^gi^BUN T<.Ve IN WICM RESIDES

J. CITUttftHjyjJXCoimf^ ftlWW.1 l)T CONTACT 7. DATE OF l»',l CVNIACT

1. FULL NAME (L»*t•Ftr•t-Uiddi • >. REI At10N$MIP }• ACE

X

4
4> ADDRESS CP COUNTRY IN «HiC" ♦ ELAftrt 4(1100

5- CITIZENSHIP (Country) •, • T*EQUENz.v OF CONTACT X- DATE. 09 5.F.ET CONTACT

5- SPECIAL REMARKS. IF- ANY. CONCERNING THESE RELATIVES

SECTION V . FINANCIAL STATUS •

1. ARE YOU ENTIRELY DEPENDENT .CN vC/ * Sal ar * t
Irb-

| NO

2. DO 
*

YOU HAVE ANY FINANCIAL INTIPET 
TH U.S. CORPORATIONS Off BuJlNf

? «N. OR OFFICIAL CGNNICTIO.N WITH, NO«*U 
Sts HAVING SUUSTANTtAL FOREIGN INTERESTS

.5. CORPORATIONS- 0* .*.;STMISSES Off IN OR 
» P | Y E 5 fp] IF- YOU have

ANSWERED ’TCS." GIVE COMPLETE &< AILS ON A S'PARatl SHLET AND ATTACH IN A SEALED ENVELOPE.

3.00 YOU RECEIVE AN ANNU J TV FROM I* 
PENSION* Off COMPENSATION FOR wr.

£ UNtrtU STATES GR DiSTRl 
TAP* OR NAVAL SERVICE’

CT Of COLUMBIA GOVFR^AILN 
CH

UNOfff A.N* J-CTIREMENT ACT .

4. IF YOU HAVE ANSWERED "YES' TO >;£ 1TJ0N J ABOVE, GIVE COMPLETE DETAILS.

5- * i THOUT REFERENCE TO YOUR STATE OThER SOURCES OF RECURRENT INCOME

>/ A

NOT INDICATED 6* P * € ' ( D t •>

SECTION V COnTlliurO TO PACE > ■

SECRET 
2
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ANO

, f 1 r ; r.l I r> '

Sl.Cr 1 Os v CO* IIHUED r«( .

f. iUSI'II. IN •,'[ 1 »1. t 1 o*,’. »>>>« ^41. A.T...

x > mi or t \ s I t t v r i •S.M’O K 1 I a ~ tl 11 *> / f T >

-A ?'c’-X-C ■> t. i/t v-'v'
_ c ,AA'^ ' -v c V

£ o

A 1 6 6 $ ( fl CHit K■1 < A •

*

’< A V t 'CO 1. * t R Pi E N IN. O, P i 1 1 t l CN t o ton , U AH ■ R'J .' 1K 0

A. If 'Ou inn ANSAE RfO ’ > t S’ : C < u | S t I oN t 11< i > v ( . ;t vi pah I tcu; ak s . ; n<i i o in Cx)u« 1 • Nt U a r i t i

— /-)

SECTION VI CITIZENSHIP - •
COuMHi Ol C'JHBINt Cllia%M«lA J. Ct T< /» N-:n i»» Ar cu « M( O P » C ”*C k I * I ONI-

u. s. ozl.... r.rj..... - □ ( Spt t: i /

j. H»H NOU TAAIN Silt’s IO ChanGT too* 4- UI VC » AU t | CIH AMS
C1T1ZtNS“IP» »(« O3‘,v

// A

5. IT YOU WAX API'l 1E.0 I U.S. CITIZENSHIP. iNOICAlt fMLMNT tit AIMS O» ’•VUR

— A,1

SECTION VI 1 EDUCATION 0
1 • Chi ‘A < • ) KI CH si i i vt t or i ot CA » 1CN A 1 : 1 N f O

i • '' tn in nigh v'Heei an kn .1 • A I r « » i H • ... . | k 4 s .. . . . l . ... A (« 5 t • I :

MICH H«f m C A k V I' • ’ 1 N....I 1 h • •. .'t -J « »

t » m 1 . » V k 1 A 1 X > , e ■ k .1 u <• I • ; l II < c u JO 1 1, 1 1 Iri 1 1 | i. « » r i! « ’« > 111 :• • 1 0 1 x c » ! ’ ,u . , ,

• • r ’liii ; ci ut , i .n i i \ ------------- ---------- H 1 1 > I • • ' f t '• 11 • i u >' t >> • - > u r < i »

?. C'Ul 1 f.l nu UN IV! 14 •; 1 s sti.r'

NAMt ANO LOCATION or COLLC Gl. CH UNIVIRUTV
s u u j i c. r O 4 1 1 S A tUNCK' UE r.ut r gaff

1 • M "IC ■’ r%f.,ivl

TRAUf .

NAMf Of SCHOOL Shllh OK sflC IAL 1 / A t 1 ON
n a u S a t f < •. u: u

HOUR 5< •<- ’ ■)

4 . MILITARY TRAINING ( F*> 1 1 II'' du t r i ti « p f c 11>! 1 a <■ if »elnHih n u e h am i) t i»tt -i.-ir . 1 n 1 r 1 I t { rn «•«» , f<‘a ( l «/> 1 , » t f . j

NAMf Of SCHOOL 5UI0V OR SPfCIAt IZATICN
O A T L S A F 1 i N C f U '

• I. 1 ASTH

1

SECRET
3
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• SECriOM M CON f INUCU F.^> Ui.r 4

7 1 t S' an > si i.M M C »s f p o »»u nui r. o » «m '.u v'm tin r *< i. < ■: ( £*• nn f t;ih*ii r op ■ * » u' I * t « t * nv • * * * f ■
1 X ! C A f I Tl Tl. F . f IJ hl. I r * T 1',■■< (Mlf, ASO l t r l '>t a a i f I n <; f .Von • f i e » i .'.n . i v i t 1 f 11. -t f i c i * t. i n t • r a a f at if

nur*/», shaft stuflft. * t v . )

\ ' : ‘ ‘

- iveiCAtr. Any nrviciA miicm you have m YE*. On A’.n J A 1 F Ah’ n«l« DC UH Imy# ami p A ’ t N ! I n

L 1 JI ANY PUIII IC JPIAr.isi. Abp rGHVIC «» I A 1 ir>l, ■) } t I n 1 1'4'. I . ■

? • list ant prop* s*: ion At., cm mo

. i .

y3R*4' OR 5OCHU4S »N w’I'.m f’i>J *NJ'. NU« OR ACPI tOPv-Pi' A
MEMpFR. LIST ACAOIMIG Ml>nUA5 YOU HAY f «< 1 '. i. 1 11 9 . - •

e 5XCTION XI QPGMIZATlOh ✓jPK 1x1*071 £hCt - 91A C£ LAST CUMPLCTlOn OF A Pt»3GM( I QU At 1FICATIOAS QUEST l(*O J >£

j 1. IN Ct US 1 VF. (I A T 1 r. ! Pw and To • J , ■ /. r.b 4 i. | 1. fjf f | f, । f o ( v l < ’ ANCM '* ’ EfJWMlA! ’
1 "ierr /'if 7 11- j fj / £>

i 4- NO. 0» EMPLOYEES uW« <UuW b 1»CC » 3. OfitCIAI POSITION Tirtf .
. Sv^tH*’1 5 1 ON Lf , j ________ __ ____

9- 01 SCR IP t ION o f oym-. - |

■ - — 'P-/ »i.-A C'U •*'" -

f y ^-vt.

.l$$ttftST.v£:B'MC* (Ka— • "'! if > >

Z-G--. ' - ’ ___  . _ ... „ . _ ,

2 . Gt 11.1 j 1. fj t f i c. i / 0 I V 1 < | ;-.x. BRANCH (/> A'.tUAMtNI 

_____ 1_..........................  . ._____________ _ ____________  ..... . .

<• no. or iMPiOYi.ta vouw ni «rct ■ •,. OFFICIAL PO*uriON JiTci. ’ • .

SUPt »V » S1 ON ' •

i 
I

15 I $CR 1 P 1 1 ON or DUTIES ■

, , • . ■ \ '

i
1. INCLUSIVE DAUS (Pta*’ and Ta. j 2. GRADY |*J. orriCi/lli»l$iC\/H»NCH OF ASSIGNMENT ‘

[ 4. NO. OF EMPlOVTIS UNO*o 70y» OIRLCT J. OIFICKL r&SHIOH’ Tl Tif. ’ -
I SUP CRY 1S1 ON

. ' . . . . .... _________ • .... 1

:«• DESCRIPTION Of buniS

i
1

I •. ‘ .

t INCLUSIVE. DATES (Fw and To*) 2. CRAOl | OF/ICI/DIVi SJCn'S'TAnO Of A'• < I ,'^.w tNI

. ; a
r

•• NO. 0» EMPLOYEES UNDER rM OixfC? 5- OFflCIAL POSITION T 1 1 LI
SUP LRV1 51 ON

6- DESCRIPTION Of OU T i t i

t. INCluSiVt U*H5 ami Fo-J |
' ' 1

?• OR ADE | 3- Off iCt'/OI V I ANCW 0» A^SIOMIht .
! ■ ■ '

« ND. OF EmPlOYKS UN0t»'»0u« OlAfCT • 5- OFFICIAL POSITION TITLE
5i SUPERy)SION j

1 
1
1
1
1

9 . c>e sea ip r ion or nuTus

(Uaf t Jftf if it&i'fd)

SECRET
5
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*1 L ONSmIP 1 rf*» >» M
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r i 11 /t w ip *UDRE15

Cwt ft, flirt L. ICiCrt'CfJ Sc.>J 7 /• (' 'x Jr Frt/iTA* Ia.

•
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' 1

1
1

-*_...-^..1J

7
SECRET 
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«. SECRET

- PERIODIC SUPPLEMENT
PERSONAL HI STONY Sr^TEHCNr

THIS 0A 11

16 May 19.57

INSWCTInNU -

(hie f^ra pr'ivtdye the f’anf ehetaby your ^Ul^tOl pwwl tauordt till h* hept entrant. Even ibetttb it duplteatee 
tri format r-,n yvi have futni yhed p f * v I im • 1 y , ht eft) be necaveery fot you tn cneplett jet f i'jn 3 J 21 i« their
•ptirefy. Tuu need complete jr? • inn • VII though .^1 I l—'J.1'..! 1 '* ,,,rt* f,aa f’*r" • change tinea you e^f/re.l c” duty eith 
the 0 r g an 1 f a f 1'jn 'jt it you believe the it • « te'i'Jiren mnte rvaplttt eovnefe than you have previennlv reported.

• JtCTItw 1 GtxtRAL
1. Hal <»W! f 1, a e I • Fi r e I-M1 ddl 0) • ,

.'419.1^3. Inn Hobart .. ___ . . . ■ _ . ' .. _____ ... .
?• MUM (Ho. , Street, City, lent, State)

. 1$ Xode Streetr Fairfax, Virginia
1. PlrmanIn: adoriss (No., Street, City, (car. State)

15 Mode Street, Fairfax, Virginia

4. ft/ut. ffLfrWtf NUMM» 

Cta H/Vrnt ‘l-A'XO

$. OTAfr. , iLHRtrORY. PO9SC3SIDN OR COUNTRY IN PH 1 CM YOU NCR CLAIM * f S1 O!. N U E

Virginia
steric* II P ER XjN to be notified in case of emergency . .
t. •»>&! (Coet^Firet^ftiddlo) PRtfrftADL 

Zllen Jiadar
r^lDlHU IN U.S, ' t. RELATIONSHIP .

Wife '
J, n'/ul A-jLPtLL fKo-. Sir 

H KAn Strap

eef. City, ^une

?alx/£L.’t,_.Vlj
btme 1 , City,

, Stele, Country). • . -

rglnla..
4- tpiMOlM h’Jfjittm ' (Mu. , 

_ B'Nia _ .

Zu««, state, Country). INDICATE. NAMt Of FIRM UM IMP1.OY».H. IT APPLICApLl.

5. hm huuuro

CRpp’pnt 3-J?9'lQ___  . .
8- hUMNCSS TELTPHONr. NUMULH 

juno

TlU 1 1 Nt ri 1 TI.I IPhDnL <\!|N3IUN

none
ft. Hl f.t'.t t*U'<d iif.r , omtu CLOAK fitLAtiVtS (Spnuee, Mother, Father) MAY Al. 50 DE NOUHI.n. If SuCH NOTIFICATION

, tZ DlZltAbLl DI.CAU5E Dt MMLTH Oft OThLM ftfASONS, PLEASE 30 3TATC,

not desirable

xmi in marital status ichange) «

1. t^fr.r f,) . | l^fNOi.r. (x Jmhirh.o j ] wiDOwto } | sr.rar a rrt | DIVORCED | | ANNULIt0

i. i-ifl, PLACE AnD RL.A1ON POM ALL ,’TPAtaATIONS, DIVORCES OMANNULMtMTS

na

y,g It you have been married more than once, including annu1mon Ie, uii a' eeparat a aheet fur former vilf
or huetand giving data halo* for all previoue marriagea, If marriage ii contemplated, provide tame data for fiance.

J. ttftei (Firet) . (diddle) (Malden) (Leet)

Alice Klien Kader WIGHEN
4. &ATE UifltlAQl

27 3«pt 1952
1. PLACE or

Washing
UA
;o

T'
11

RftlAcr (City, State, Country)

n, D.C. 1

4/ Nil (or her) A00«£t>3 BEfOM*. MAftMIACt

20th Hoad, North, Ar
Vo.t Street, City, State, Country) nrn
rigton, Virginia r.lulrAj

J. L i fiNQ ■

x ! "« I !••

e. DATf or D»AT»t 

na
9- CAUSE OF DEATH

na 1G?.
TO- CIJULAl adjtihfiQ (Give loot addteeo. It deceaaad)

15 Hcde Street, Fairfax, Virginia (V;

-

• (V A
tf. Darter &1R th ’ 

13 August 1927
12. PLACL OP 

HonnokAi
b

1

»TH (City, State, Country) **

Virginia Rf,’

»J- If fEjIflOf U.S.'PAFC or CNTftr

na

. PLACE Of ENTRY

na
14- CI/IMAXF (Country) 

U.S.

14. DATL ACQUIRED 

birth

12- WHERE ACQUIRED (City, State, Country) 

• na
ia, occ»zPA7io« ’ •

hmiP^w! f*

IS. PRESENT EMPLOYER (Al»u iive former employer, cr if epouev *• deceased or 
unemployed, 1 >t 41 t eo employers) . .

FORKe-H; Arlington County School Board
20. CMPLC<'5 QP BUSINESS ADDRESS (No.. Uffoet, City, State, Country) .

. Arlington, Virginia - .
. SECTION III CONTINUED TO PAGE 2 ■

0

SECRET
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SECRET

SPECIAL REMARKS

section iii coni NULD tkUM PAGI
I V T AM

1
,1. o/tri ur mh.iupv fPso*- rtntf ff I »•» nun hi an

?roa February 19^3 to February 19'*^
if. bmnch or si.nyjc!

Army
fy- COUNTQV OtlH VHIfM MUHlWi MMYICL AMHIAftO

U.S,

fa. btTAtLt or ofHtp Witimi*! siwvict. u.s, oa romiGN

none

SECTIOH IV REIREIVES ST 81000, MARRIAGE OR ADOPriOH LIVIhG ABROAD OR WHO ARE ROT U.S. CITIZENS

1

». FUUL WAMf (L*'t‘ Pi f thUid'Jt*) 

na

y. «r l a 11 <; n 5m i p 7. AOr

t. Aooerss O» COunrw* U* ^|'.m uriAftvE PtSiOtS

% CHUCNSMir (Counts/) FHtOUENC* Ot CONTACT 7. t>* T( Of VAS T CON t AC.!

2

1' FULL N*Ml ( h»4t • / i S « t 'Ui Hilt A) i. PT C* T IQN5M IP L2_

*■ adohcss or cot; urns im 9»it m nriAfive scaioc 5

«. c i r i if.n^h j p (Counts?) 9/ pproutNcr or contact 7- DATt or UAJ»r CONTACT

3

1. FULL NAME (b»9 t • Pi S •i'UiH'it ») 7- A 1 L A T | ON^H 1 P 3. AOI

4. AQOtfCSS Off CGijnfHYjq Ch •«* i * t ( vt esQtfJti •

th ClflZCNSMlP (Counts?) «■ TfffOUINCY ot CONTACT 1- OATt or last contact

4

.1, fuLL NAMI (Lft4t'PiS»t'UiHH/9) ).. ALU A T | Qh $M I P ). AGE

4. AbORLSS OU COUNT*? 1* AM i CM StLATtvE fiLSfDCS

5. CirtZCHShfP (Counts?) 6. FftIGufNCV Qf CONTACT 7. OATC oi LAST CONTACT

na

SECTIOk V riUAhClAL STATUS
1. YOU LNTIffLLY OL^LNGlNT Ch VOUB SAL AM*I laj/'.’ I .1 ■“
J. IF rOUH ANSWC'll 19 "nO" TO TH£ AflOVf.. STATE SOuHC.LS OF

na

OTHEM INCOME

1. U/NKING INSTITUTIONS Ml TM WHICH YOU HAVf ACCOUNTS
N AMf OF < *i * T | T‘j f I ON ' AObkUS fCjTy, Stotn. Country)

Jefferson Federal Savings and Loan Inc. Waehington, D.C.

Algfta National Lank (Thrifticheck account) Washington, D.C,

;____ ____ SECTION V CONTI hued to page 3 __________________ '
SECRET

2
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,SECRET I
' f »/> * n AII / o fl / n ) ' ’

0

0

SECTION COhTIMUEO from page 2

o

0

4. MAVI. YOU EVER 8E«N IN. CM PJ 1 1 J 1 0

s. ip your answer 19 "ym" tn dh ah

na

vm »< 

vt u<

UN 1 J 
AMY 0

Vt OU

IN , 
3 HA>

IS ON

'R . RANKO

1S11 ON,

Yr^_l_ L-2________Lxk

GIVE PA fl 11 Cut A»«. INClUUtN

»

; count and &
i

OVIONMiMf UNO

COAPGAATTO

ALLO ISVtLCP

*fttSI

• > OO YOU *f.CClV< AN ANNUITY FROM tut 
PENSION, 00 COMP (.ft 14 1 1 ON 1 0 M MILIt

7. IP YOUR ANSWER 11 "Yt8" TO THE ADO

na

0- 00 YOU HAVE ANT IINANCIAL 1 N T t M T 3 t 
WITH U.S, COnronAT1 UNS ON NUSINlSS

ANAWI.ftCD "Ttf", G«Vl COMPLCH' 01 t A

TO STATES DR DISTRICT 01 COLUMBIA C
R NAVAL MMVICFI p~~j y । t

STiON, DlVC COMPLCU DETAILS ,

H OFFICIAL CONNECTION Mint. N0N«.U. 
ING SUOS 1 ANT 1 .U 1N!|M» 9tST

• • I
a s* r Ah'a 11 sheet ano aitach In a si

ta AHf tsi t lui.Mrut act, 

aS f/a &UOINT SUf.S Qit IN Oli
t--------1 IF YOU HAVElaJ""

SECTION VI
|. PRtWlf ClintHBMIP (Country)

____ U.S___ ______________________ 1
3- HAVE. YOU TAKEN 0 tt 1’ S TO CNANGC YOUM 

PMEtfCNf C I f I Zt.NJNfPt CZl’*' OLI

Cl Tl ZW3HIP

:• C 1 7 1 ZE 1 P AC OU 1 Al o
... .....................C

4. GIVE PAlt f | cULAR 5 
na

liv • CH
"J MA M 1

T OF YO

CCA (x) On Ci
fr )f

». IP YOU HAVE APPLItO PUR U.S. Ct t l/MItUP, INDICATE PRESENT 3 TA Tl 

na
U» APPL 1CA I J UN f)nl popara, etc.)

ju :tion vi i________________________________________ _________________

___________ _____  1 . CHECK 

I ( |» T It « W MUM 9 C t* 4 J L 4 1t A 4 V A T 1

M | dll A A A 0 UA 11

____________ educ 
Xl H 1 GUEST LIVt

vr?o

L 0

N__________________
I.DUCATIUN ATTA 

0><S TAG »l«■A

KCIIHOt' 1 0 1 OH 

dKAOUAtf atUOT

NED ______ _

r co l 11 71 . » g &(»•««
t

tOKOt. AUSlYfAl, OK fdMUAACiAL 5CIIO01 0 ■ A fl U A T * CADlMd TG M>4MfA OtHUt

r«o n»H cniHtr o« hh X utirtg’t OtOPtl j | until

j. COLLLOE UH UNIVERSITY STUDY

NAME ANO LOCATION 01 'COLLEGE OR UNIVERSITY
SUU

M A > 0 ■

j ter
m ; *o ■

DAT r_s

HUW

T T T. NG tO DPGPL.C 
ft C’O

DATE
» f. C ‘ 0

HOUR S 
ifpcctr^

Bobton University, Llbernl AASa Colle/? 
__  Baatjjn, Magaachuiatts

1

Hlstor y Se^t 41„ Feb 43 - —
Yala Vnlvurelty

Hew Haven, Coannctiout Histor J July Apr 44 1

m n n n n n II 2 Mar H6

Sept 47 June 50

A.B. -J94?
Harvard University, Graduate School 

Ca^ibrid^e. ^saachneotte Hint A.M, 19'*3

J

3. TRAUf, COMMERCIAL ANO SPECIAL I7E0 SCHOOLS

NAME OP SCHOOL
UATlt ArtFhUED TOTAL 

MON ThSr KOM 10

na

4. MILITARY TRAINING (full tine duty In inliied arhou!a
-

uch a* Ordn»ttc». Jnt‘llif«nc *, Co^mur

AT ILNDE

icot ion a, etc. )

NAME OP SCHOOL
0 A T f. Q TOTAL 

MON THSr agw TO

iMgggMtetwBY&xiglrgfrfctsgggM

!nf 
Lax
. 0

0 reflation & Education School 
Inpf.nn. X IrHnla

information ami education 
sneclallst course Oc too or 1944 Hove 1944 1

HER EDUCATIONAL TRAINING NOT INDICATED ABOVE

nona

SECRET
3
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SECTION VIII .

SECRET

FOPLIGN LANGUAGE ABILITIES

TOUIVALINI
LANGUAGE .

coun tm

the eppropr i botf!)

IF YOU MAYE CHECKED "ACADEMIC STUDY" UNDER "HOW ACQUIRED". INDICATE LENGIH ANU INTEN 5 I VINES$ OF STUDY

KlUlNT 
HU T 

DOV IOUSLY 
F O M r I «N

ADEQUATE ADEOUAIC
1 1 M 1 T t D

1 Oft FOR
KNOALE OG1

RESEARCH I “ * V L L PROLONG! i
N t S 1 P1 N >• 1

CON I AC 1

r ARINT S 
t TC. )

AC, API M 1 C 
$ t u D>

LEVIES)

engineering, tile communication!:,

SECTION IX GEOGRAPHIC AREA KNOWLEDGE
L I A f RFLO* ANY •>OHt | CN REGIONS Oft COUNTRIES OK WHICH YOU HAvE KNO«LFOGK GAINED AS A RT.SVL

STUDY CP WOhR AS 151 OHM IN T . UNDER COLUMN INDICATE 1yP| OK KNOWLtDUL SUCH AS

NAME OF REGION OR COUNTRY type or apf.ci al i ecd knowledge
OATES OF 

residence.
TRAVEL, etc.

KNOW! I DGC ACQUIMf.D PT

«LSI •
DI.NCF

TRAVEL S TUDY
•UNS

A 5 $ 1 GN ♦ 
MEN T

Sweden political na X x

USSR political X X

Soviet Satellites political X

indicate the purpose of vtatf, tastbrnct or travel for each of the regions on countries listed above

na

SECTION X TYPING AND STENOGRAPHIC SKILLS

INDICATE OTHER BUSINESS MACHI Nt 9 WITH WHICH YOU HAVE HAD OPERATING EXPERIENCE OR TRAINING ( €o*p t o»e t • r . itifO

f, TYPING (V.P.U. ) 2. SHORTHANOf W.F.M. ) », Shorthand system used • check ix> appropriate item

slight norxi 1 GREGc| I SPEFDwftl ting} |sT£NOFYP|J |oTHER (Specif^).' _ ______________

it aph
na

SECTION XI SPECIAL QUALIFICATIONS
LIST ALL HOHfilL’S ANO 6P0RT5 IN WHICH VOU ARE ACTIVE OR HAVE ACTIVELY PARTICIPATE. INDICATE ^OUR PROFICIENCY

at asp collecting, Bwimmlug* tennis
INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPERIENCE OR TRAINING. WHICH 

POSITION OR Type OF WORK

research and analysis experience in school and at work
Excluding EQUIPMENT NOTED in SECTION X. LIST ANY SPECIAL SAULS YOU POSSESS RELATING TO OThER EQUIPMENT 
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTILlTH. TURRET LATHE. SCIENTIFIC ANO PROFESSIONAL DEVICES.

na
IF YOU are a LICENSED OR CERTIFIED MEMbER OF ANY TRADE OR PROFESSION (Pilot, £1 

Lawyer, CPA. - Radical Technician, pic.), INDICATE Th£ aIND OF LICENSE OR CERTiFl 

REGISTRY HUMBER. IF KNOWN.
na

FIRST LICENSE OR CERTIFICATE

SECRET
4
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«• INDICATE ANY DEVICES MUCH YOU HAVE IH7Ch!IO ANO STATE AMffMfH OR NOT They AR( PAftM'FD

• * SECRET
( fh»n Pi i 1 fl t n )

SECTION XI CCNTIhULD FROM PAGE 4
7 - LIST ANY si GM I F 1 CAN r 

INDICATE II fl 1 . PU Hl, 1 
7»cf<, novafa, thort

PuoLiSufD materials wmich you a<>( The author i
caiion date, and rY^C or am ting (.'>'>•<■ ftc f / <>n. ec 
• (q r i o», ate.)

Oo not vubm I top 
ifn t i f ii .«t 1 i c / e •

•• Uf»T*»» f F <)|> t ■ t * d) . 
intftfft sub’

none

_________- none______________________________________.
• ■ LIST ANY PUBLIC SPEAKING ANO P U RL I C R T L A T I on 3 EXPERIENCE

public opeaklog - high school, college, church
IO. LIST ANY PROFESSIONAL , ACAfHMJC on mqnjmAhv ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR »tHf FORMERLY A 

MEMBER. LIST ACADEMIC HONORS YOU HAyr mctlvED.

an

9 SECTION XII ORGANIZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE
INCLUMVt DATES (P/otv and Tv)

Mar 51 “ Jan 55 up to
’ /• CRA(>r|3. OF F |C£ / U ( V 1'H Oh/HRANCH OF AS&IWlMl.'H

05-9 j STC/ soviet Intelligence Branch
4. NO. OF EMPLOYEES UNDER YOUR DIRECT 

SUPERVISION nf)ne
s. ornciH position Tfn.c

intelligence officer and research analyot
«• DESCRIPTION OP DUTIES

Research, preparation of cnao 8tud4§e and analyses, lecturing. Specialisation 
in intelligence eorviceo of Soviet natalities.

p. INCLUSIVE DATES (Prom- -and To-) 

j Jan 55 - War 55

| 2. ORADL

11
X nrrfcr/oivi5iOn/oranch or assignment 
.SB/CU

; 4. NO. or EMPLOYEES UNDER YOUR DIRECT 
I SUPERVISION • none

s. Off 1 C 1 al .POCI 7 JON TITLE

intellixobce officer
6- DESCRIPTION Or DUTIES

Same no above — branch was transferred

j 1. INCLUSIVE DATES (Prom- and To-) 

for 55 - J

2. GRADE

11
3- ofricE/pivisjon/orancm or - assignmenr

WE-l / Swedish Desk
j 4. NO. Of EMPLOYEES UNDER YOUR DIRECT 

SUPERVISION
, ‘ i . —J

». OrriClAL POSITION TITLE

Intelligence Officer
4. DESCRIPTION Of DUTIES o

btudy, guidance and support of operationfl; preparation and coordi­
nation of Intelligence and operational reports; preparation of administrative 
documents; providing support to field etatlnui Acting desk chief for 3 months.

i

1. INCLUSIVE DATES (From- and To-) 2. GRADE 3- orriC£/division/oaanch or assignment

4. NO. Of EMPLOYEES UNOER YOuR fMRECT 
SUPERVISION '

4 - - J

J. OffIC 1 AL POSITION TITLE

6. DESCRIPTION or DUTIES

'i
1- INCLUSIVE OATES (proa- and To-) 2. GRADE 3. OFF1CE/O1V131 ON/BRANCH OF ASSIGNMENT

4- NO. or EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION ;

S. OfflCIAL POSITION TITLE

4- DESCRIPTION Of DUTIES

(Vaa additional pa^aa if raquirad)

SECRET
i 3
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SECRET 
( Ft iled In }

0 StCTlOH XIII CMILOUtX AHO OTHER U£P[»Ct»TS
1. NUMBI.R CF CHILDKFn (Inr.ludint e t ep «■ t I dr 

nnii Adopted eNtldtenj «HO ABL UNMARRIED. 

UNDLR p YEARS OF Ar.E , AND ART NOT SElT' 
SUPPORTING.

1

NUMPIR O* C*!* C£F EN ?C N T $ (Including tpoitf. J

•MO OlFlN? ex »\?V FOR AT LEAST »O< OF 1 1

TmFiR $;iFPCR1. JR. CMHURLx nvTR 21 tEARS I j
OF AG C»h G. A£ L N2T SELF. SUPPDH I 1M G_______ _________li 1 i_____

j. PROVIDE TSE FOLLOWING INFORMATION FOR ALL CmILORTN «nO OCPENOLNTS

NAME RELATIONSHIP TEAR or O1RTM
5

w
(t

ci ri ;en$h ip ADDRESS i

Christopher Loe Wigren eon 1957 X US
♦

15 Mode St, Pairfax, 
V 4 K.nl n < n

1

Klien Kader Wigren wife 1927 X US flame
■ . I

• t
—

i

■ . • . I

ADDITIONAL COMMENT AND/OR CONTINUATION Of PRECEDING ITEMS

Previous addressee-'

218 ^elinont Avenue, Brockton, Fiasaachueetta — prior to Agency employment

3200 16th Street NW, Washington, D.C. — March to July 1951

1616 16th Street, NW, Uaahington, D.C. — July 1951 to August 1952

2700 tjue Street, NW, Washington, D.C. — August 1952 to April 1956

DATE COMPLETED SlO.\ATt,«E OF EMPLOYEE

J <• SECRET
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SECRET

I ! - 1

LASSIE DATA RECORD .

run i-geher&l

i OATF. i« R.V’- £ D ! - 3C-Y

• <,* r j i -».’ j »« i *

r.<J i Gift*; t .
f^'ccncc r’ 1 V i ' 

■ i ■ •

S- ^WGUAGt <31 - 3 3 » . ’ * — VL A * ' s o A T E '• ? A‘ 11) 3-

D/S *
7j k 1' y

! ltiS'7 [ > <-> f
» WAVS'. -i*y. ItlCRCY

- • m A«v U»N 1 AN^*<^

- . iWT 1 l-LAHGUAG£ 'USOtS

stttkh *. . Heading (40} - . : •
. i C4'. OLAU TEATS Of ANT 01 < F 1 CUL Tt . I? S U^J«*AAl NATURE

ONLY RARELY. . \
Uh hN. F 1 £t. GS | AM IAMILIAR • 1 Tw, 'Uif DiCTl.'AAW*

t CAM Pl*o 11*13 or MOST GRACES 01 3I* r ’ - . OF A GCNE R 6.L VI TURE O» TN FIELDS 1 AV «Wi!. ! OF *!1h. ;'$h£ rw;
.*" dictionary occasionally. . ■ ■ ‘

,.-"sv 1 CW READ Tf.iTS or AVERAGE ? 1 F1 J CUV T' ref
FRECutNELV. ’

r rMvr-J t e r i a 1 a . e tc-}. uSinS Twf. ,5:i".Tiur.APr " -

1 CAN BEAD SIMPLE T£mT$. SuCM AS tfHir ^WS.. h (»?P aP. tR HtXTuLwE S. € 7C . . jSING Tm£ o i ct t catw .« hi Out* tla . , ’

> • 1 HAVE NO READING ABILITY in fuf L AM-SU-XU*,. ' ’ '

B. ■ . • Writing (41)

1 CAN WRITE PERSONAL LEITERS AMD 3 1 w; L ‘ALA' 1 AL alTn
•RITE FACTUAL NARRATIVE AND l*TOJlT'»v V»! "'..F- ! AL • 1 TH RE 

• NAT 1VE .STYLE, USING THE DICTIONARY 'NU-- PAIILl' .

CDA^ti-jr^ SUCCESS RI ThOuT USING T-»F. :S-',KY'T;I l>h APT . i CW 
TH VERY «(• /.AL IN

- 1 'CAN WR 1 TE PERSONAL LETTERS AND SIV! L-W i -UP LF MATERIAL COMPLETE SUCCESS, USING TaC 3’I OHPRv ONLY
Y.. RARELY. 1 CAN WRITE FACTUAL NARRATi aS '*Ht EXPOSITORY MA*T(«ML At Th REASONABLE CLARITY. O T-e- r*^ GRAMMATICAL

ERRORS. BUT IN A STYLE WHICH MAY NOT !»F: -<.*111 ^€., US ING THE 'WlC ? ! ON ART OCCASIONALLY. •

,,.x 1 CAN WRITE PERSONAL LETTERS ANO SfMT!^* 11 MPi-E MATERIAL. YIlTS REASONABLE SUCCESS IM WWCYIMtS -MY Mt AWING. 
BUT WITH OCCASIONAL MINOR GRAMMATICAL- SXFrT^S AND IN 06 V 1 OUiiJY FOR £ 1 GN . AWKWARD STYLE.. U*T 1 »*?• ruit C,ICT 1 ON A B V 
OCCASIONALLY. . •

1 CAN WRITE PERSONAL LETTERS AnO SIM i <.LmPL£ MATERIAL. »!: “t IE A SON AUl E SUCCESS it Ct'A’/C/ ilGM»» mEAssnG.
“ BUT WITH MANY GRAMMATICAL ERRORS AN5 j:f. V >£P’ FOREIGN. AWAWA.WO $T*L£. USING THE OICTCA*#* :"REQUES Tl ».

5- I CANNOT WAITE IN THE language.

S^rion c. pronunc i at i nn ;(

?e. MY PRONUNCIATION IS NATIVE. .

while NATIVES CAN DETECT AN ACCENT in MA* *'>rt>r»DN< ! A T1 ON Txit .-+A*£ NO DIFFICULTY UNDE AS f Ar»O T ■«*-.

y.. *•’ PRONUNCIATION IS OBVIOUSLY FORE 1 GM. *1— CMiL • RARELY CAi?<5 U1 PF 1CUL TV FOR NATIVES TO t;.v<T^3T'AND.

i-. MY PRONUNCIATION ‘|5 OCCASIONALLY O 1 Fs | .^0. T J'S* NATIVES T D .trWJH’TSTAND.

>. t have no skill in pronunciation. . ' .

GTPT-MS av KfETSf :>ice

wc SECRET



CONTINUATION OF PAR ll-LAAGUAGE E.E>ESTS .. .

SECTION 0. Spr nk UK (A3)

i <ri u flufn fi r ano af . ' > N At. 1 PR AC v 1 C *1. A 50Ct*c s : ~ »* t .’.N ?• t ccnvi Rf.r and i d i cm* i j lai ly .
• IN All ’HlD, «ttM ■ t.Nt ' AM 1 L 1 * W .

i splaa fluenilt ano 
*' »!IH AHfCM 1 AM FAMILIAR LV’

\' IN NEAML » ALL PfAC k«c and *r;*:iov<i i c*n cc\»<a.i in Maur tiilds
1 TM'U.’Y SC-Mt •CI'UIAA UTIst.i, .!•;<»*' At tCNS . Cvvw.N PRPrt.RHL.

■J- 1 Gt r ALONG Quilt WILL INSlT.i : t or D A 1 L V L 1 * ! An ti 1 UA V 1 L AN .'AN CsS.'l-C T Rounsr BuSINT < s 1 N p *R I 1 Cut ar F 1 fL 0< ,

,'4.^ 1 manage VO GIT ALONG IN Tw£ »0<T COMMON SITUATIONS Of 0 * 11 * l:«E an? *«AVIL.

fj. 1 HAVE NO AUILII* TO U$f T*i K INNAGE IN ANT or IMT A BOV! • ■

SECTION E. LulcrM .1 (H)

j i unoirsjand hon•trchnic*l c 'TUITION ON ALL S?»n nets. rACT'T7'» *Cl ANO ON Th I Th(P*?Hti 1 UNDERSTAND
NEAHL* EVERY THING 1 HEAR OX -N i ^AOIO AND AT The M *7115. PLA'S.. *X.' Lt’CtURfS.

I UNO<R$TAND NON • T! CNN 1 c *L <• '•(MAHON ON NI.4HU *LL SUU.'f f.'S. WX » ACf • TO • F Act ANO ON »M* TlLtPMCHli 1
2- UNOlRSTANO MOST 0‘ AN A t 1 *■! < THE RADIO AND AT M »•.**$. INO LCCWRFS. INCLVDI-NG m'JNT tCrtS ANO

puns .

1 UNDERSTAND NEARLY ALL COXA’ 
.. ' PHONE’ 1 UNDERSTAND MUCH Cf *

RATION ON TOPICS 01 AILY L1»f *N? ttUil. BOTH F AC L • T 0 ♦ * AL'C *ND ON T»»E TtLC‘
x»ir i hear on The radio, ano at t-j nv»:es. plays, ano liC’vhis. . .. .

t UNDERSTAND ThE SIMPLEST COX »?RS*T10N, BOTH FACE* O*FAGC an? On r>*E TCLLPHONCi 1 UnDLSSTan? SOmF. 0» PhaT *
I NEAR CN Th£ RADIO AND at .t* i MOVIES. PLAYS. *ND LECTURES. •

5. i am not able to understano r*• SPOAIN LANGUAGE.

BEFORE COXTIItUIHG - C-i. a papt ii to Ensure that vou have one number per section.

’ PAST ui-experiehce as translator or iaterpreter (*si

1. 1 HAVE H«D EXPERIENCE AS a V<» n j L a t 0 R . :

2. 1 kavL had EXPERIENCE AS an ,-.n ’s* PRE lER. :

3. BOTH OF The above STATEMENTS ••®LT. ; i ■

\4y none or the above statement* a »»l». • •

PART IVrCERTIFICATICS .

1 CERTIFY THAT THE INFG»MA“5

• I

GIVEN AR0VF JS^ IRut *nd AccuRt’i :? T'-t best or my and bilief.
this certification cgustitutis n'' 1»PL IC • T I ON FOR A MAI NTlsANCt *•*?? .»P ? % » -•*« 0 t Am II 1 GlrLt ThE TLRmS OF
REGULATION SO. * 5- 1 5 - PAR. !<!*■ I lAOiesuNi that i MUST P*i- «N :j.-iCTtVE LANGUAGE PA.'*l^ltNfv Ttsr BEFORE ।
BECOME (LIGIOlE FOR AN ArARD. a\; ’wat ।rrfs?tc;ivf of l»<C GAT£ ?F annual MA)Nr*N*xEL araROS WILL BE
cumulative as of the anni vers**-* •ATS OF COMPUTING Thts FCSM.

DATE si GNEO ; j < i -^N 4 r U R E • /
1 I • . ’

K, ;
. ,- ■U-/

t’-/z a1 ' ' v
■■' ' t"1 ■■ -A" "
<<*> £ = ; •

(47) . -



4-00000

U«GUAGE DATA RECORD

PART H4e*>>AL

l. ’.AMI ( f.n * t ‘ Ft it t • ; ?• 24 I |r. r«?c cf sir tm < 1*' JOI

* U * *• » • * * 1 • •

\U / b K £ 1 fc” ri c /: i 7 J 5

> • I AS Gb A (.[ ( I 1 ' J « » a. today ’ r.x r.j I >4 J? I *.

w n w p « f A ’

?/7> / ' 1 !iC i 7 -5 J t 1 HAVE
{ IN ANY

NO PROFICIENCY 
FOREIGN LANGUAGE

PART 1 l-lA»*j»ai UCM8T9

sec n ot) a. k<$0)

i cas •vad texts r>9 jrftcut tv. c» a gijiJR«l
• • OVIV

VR IN 1 <1 1?^ 1 AW FAWtUIAR PITH, USING Tp-£ Dictionary

2 l G*N RIAD TEXTS O| w',17 GPADE3 Of DIFFICULTY, O* * :VU«» 
DICTIONARY OCCAS 1 &NALL*.

IF Al NATURE OR IN F IfirS 1 AM FAMILIAR PITm. USING THf

: CAN 9{AD THIS or AVERAGE DIFFICULTY •
V/1 FREQUENTLY.

T-e-J- USING THE DICTION AR

4- 1 CAft wr.AO SIMPLE rt/r*. SuO AS STRUT S 1GN9 . N€ R'J***^ *£ ADL l NC S , ETC-, .SINi THE DICTIONARY FAEQulNTLY.

5* i have no RfaoinG in The language.

SECTION 8. Wrif i?.ie <X1)

1 CAN WRITE PERSONAL LETTERS AND SIMILAR MA T £R 1 AL *»’'*'** CUMPL £ TE
I- WRITE TACTUAL NARPATIaE AsO EXPOSITORY MATERIAL *l> *CA 5O*AAuL 

NATIVE STYLE. u'JYG DICTIONARY ONLY RARELY.

SUCCESS PI USING THE 0ICTI0NA9 

1 T> VERY FtP GRAMMATICAL

. 1 CAN
RRORS, in

I JAN WRITE PERSONA*. LETTERS ANO SIMILAR SIMPLE VAf^tA 
?. DAOILV. 1 CAN W®1 TE * ACr xAL NARRATIVE AnO fvPOSirs*- * 

F.ARDR2, Du T IN A STzi.C VnlC^ MAY NOT BE NA T 1 V£ . U11 Y- '

PITH COMPLETE SUCCESS. USING THE DICTIONARY ONLY 
PTERIAL PITm RfASCNASUt CLARITY, PITH FER GRAMMATICAL 
*£ OICTiGnARY OCCASIONALLY.

I CAN WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE v*T?>:!AL, WITH REASONABLE SUCCESS IN CONVEYING MY WEANING.
3- BUT PITH OCCASIONAL RM'* GRAMMATICAL ERRORS ANO IN- VDtlOUSLY FOREIGN, AW«W«4? STYLE. USING TmE DICTIOnAHY 

OCCASIONALLY.

1 CAN »«!’( PERSONAL LETTERS and SIMILAR 5JMPL* ti'I.Ti'AL, WITH 
fib T PITA MANY GRAMMATICAL ERRORS AND IN A VERY PGR^^.UN.. ••AWARD

»e>$ona8l( Access jn convey i 
STYLE, USING ?n£ DICTIONARY

N G ur MEANING.
F0ECUEN TLr.

5* 1 CANNOT WRITE in Tm£ language.

SECTION C. Pmntrr ;.wt ior> (42)

1. MV PRONUNCIATION IS TiATIXf.

2. WHILE NATIVES CAN DETECT AN ACCENT IN my pronunciV* T »i€Y NAVE NO OlFFtCi. L TN UNDERSTANDING ME.

PPOhL'N':l*T,Of* ’* C-®’<<’-SLY foreign. BUT Only 4Urf:;* C •uses Oifncxrv rc ♦ NATIVES TO UNDERSTAND.

4. MY PRONUNCIATION IS OCCASIONALLY DIFFICULT FOR RAfFrfS T 0 UNOERSTANO.

?• | NAVE NO SKILL IN PR CMNC 1 AT JON .

CCKTINtf. CP INVERSE SIDE -

444c



14-00000

COwTlttU*nO« or PUT H-UIGUAG£ UCMF.MTS

SE7 rion a. Siv«kids (J)

1 1 t;PfAk ANO ACCURATELY in All p p * i. J 1 C • L * \ v C I * L 5 t f ir a J 1 Oh i I CONVIQM. »RtLH *10 ii Cm a
IM AH nr».r? Wim I'||(,H 1 AM fiUJLIIbi

: mu.’

■? 1 JPl !> ttvrsTi r >•» a ACCURA' i.l > in it ipi • iii - *< ic!: i \ r sue । *l y mu * t j on ■ ■ i c *n l (n * t r i e in mc i
t f wf l 0 » tdM i »• c p * < < n ; \ j i. i r i »<• a fi • -}n > 1 *• lOSJ , an o ruvuy, r n u V T 4 K s

C

2 t ci ? aicv. ,’viu »*ll i.unt o» ?>a n,' >. i • : »nc r; 'H i an? can c-r. hue t routine i»»5 i n • *. o in p ar r । r ; . At

I Is", GET AI&14 IN THE MvST -'f CM-.* 1. J « 1 AND-TRAVEL.

5 1 HAVt NO AQ1LI7* TO L»5F THC LANGUAGE IN any c« T-l *3C»E RfSPJCTf.

SECHO* E. IKlrrstaxUns ( M)

1 UN0f«5r*s0 101- UC-MCU CCNyI ®$4 t Wt 0* All SV»cJCT$. DC TH TACf'TO'FACJ ANO ON Th£ ft Lf P»»0N E i t u 
NfAALv hKiHISQ 1 NEAR CN TH* R * G I O *10 U th < WCMtS. PIA'S. AND I.CCTuRTS .

NMcjra-

2
1 UA0l«$U\0 A3V HOiUCAl CCNV» R5> T|SH GN MARLY AL . SUO.’E V TJ . DOTH FACE' TO’FACL *ND ON TH|. TE Lt P^OM - « 

UNOtASTA.H^ MOST 0» AM A T | HEAR UN Tm| NaChO AHO AT Th* v.'V 1 f S. . PL AY S . AND LICTURIS. INCLUDING MOST JClfJ W 
pyU.

3
t UNdt«i>RND N«4RLZ all CONY 
pmcni.i i unpirstanu much iOf

r^sArTGv c<» tcpjcs e» duly l i i r and r»*vt i , poth fACE'io-FACt ano On tn 
what t “(*• 0*i THl. 4 AO tv . AND AT THE MQVIt$, PLAYS. AND LfCTUNLS.

*s \ i ‘

.6 S 1 UNOIJJ’AMQ >Hf •.IUPlCST CONY E»S A » 1 (Cl , doTw . tAC»> 1 0'7 ACC ANU ON THE TELCPhOnE' I UNDIUJTANO SOMt 0< 
J HEAR CH THE RADIO AHO at Tur MOV JFi. PlAtS. AHO

W» A -

c, > AM HOT AbLb yd UNGLKSTAHD Tut SPfxlN LAHGUAGt.'

BEFORE COSTI»UIHC - CHECK PART II TO E»SURE THAT YOU HAVE,CIRCLED OUE HUMBER PER SECTIOH. .

PAfH 111-EXPERIEMCt AS TRUStATQR Off IBTEPPRETEM (W

t HAVC MAO AS A TRANSLATOR.

2. 1 HAVE NAO EAPERICnCE A5 an t.N Tt Ml-Rt 1 LA .

3. DOTH OF THE ABOVE STATEMENTS APPLY,

©
NONE OF THE ABOvt STATEMENTS APPLY.

PART IV-CERTlf ICATIM

1 certify THE’ t„c information given abo»< is trui an? accurate to the best of my rnowlcoge and b»a i 
This certification cohstitutes my application »gs a m a » \ -mst e award provioio i am eligible under tm( ti 
atgulat j ch nd. tvns. par. ’V(a». i. unoi a s r am? tho » must *a$$ ah objective l»nguagf prchcichCy test 
RfCOMl ELlGtBlt FOR AN AWARD. ANO THAT JR it1 FC T 1 '•? C‘.TS: CF TESIING. ANNUAL V«IAItN«.V.l AWARDS WIL
C^MULATlYt A$ OF »Hf annIvERSARv CATE !5 f '•■IS FORM.

0 ATI SIGNtD SIC'MTGT.C ■

10
2^- ) y

/4e

IASI

/
i —

■ |5/” 7^-
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SECRET
rWh.n AtJ • t I",

• < T • ft f

m- I? r LANGUAGE DATA RECORD

* • PART l-Gt»t»»l.

i . s w r ( L • ■ / • F i f « t - W / Y7 / • 1 • z 4 » • • j Z • u A r | L-l R 1 v T“ t • in )

LC i C c a J , /-^ i; /■/ c /z /
c’/ / >j c te / s’

• • 1 . t AN i'll * Gt ' i I • >51 a . ion a v ‘ $ g a n . ' 1 4 ) J 1

WONT« '

//> / /
1___________ I1"t'' no pun» i c 11 nr. i 

ORE 1 GN l AN'.itAGI

PART 1 HLARGUAGt UlMsT}

3ECTICI; A. Frnr!im» (40>

1 CAN HEAD .9> A
* • ONI V RAPi i.v .

• Y 0 1 1 F t Cui. » y , (‘ A t.E r<f PAL N A TuH 5 P 1 ■» JUGS l am 1 AMt l. f AN »j IH / u:. | NG Th! »iu riomawy

2 » CAN RIAD VI mf GRAbl 5 0» 01
' OlCTIONARV 0 C C A t F VG A i. L t .

EICUlIV, 0> A GlNJPAi P.A M ‘ 0 * 1 *i »’ J El.OS I AM r RtA 11 M V WITH. o'; ING * IHt

. i can reap te < m v* AvrwAGi diiiicult 
' ERI QUENlLV.

(pHpr r , f r t .11 n bi ! y , r . US ING THI D C r 1 ot« ART

1 CAN REAO If' S . SUCH AO It T R1 I SIGNS. NEWSPAPER HfAftLi •ill, Ttc., USING THL DICTIONARY ER1 QU 1 N 11, Y . ’ .

5- t HAVE NO REAFH^V At IL 1 TY IN THE L ANGUAGE,

StCTlOH B. Writing (41)

1 CAN WMH RfW-.A^AL LETTERS ANO SIMILAR MA TINI AL WITH
1. WRITE FACfUAt. •U>>AT|7L ANO f»PO*,|TONY MATERIAL WITH Pl 

NATIVE STYLE, UtfftV Tut DICTIONARY ONLY RARELY, -

jgmple h. tUCClit '•! THOUT* US ING Ti»F DICTIONARY 

f.LALl", WITH VIRY Fl* GRAMMATICAL 1
. 1 FAN

RM0MS , IN

t CAN WRITE PftA.'.AAL L
2. RARELY. i CAN III II 1 

ERRORS. OUT IN t .W»CC

ETTERS ANO SIMILAR SIMPLE MATERIAL 01 FH COMPLETE SUCCESS.; USING THE DICTIONARY ONLY 
ACTUAL NARRATIVE AND EXPOSITORY MATERIAL • (TH PfA*,ON AOLf CLARITY, WITH FEW GRAMMATICAL 

which may not nr, nativ: , using the di c r t onaw r occasionally.

1 CAN WRITE PfStOWAL LETTERS ANO SIMILAR SIMPLE MATERIAL, wITh REASONABLE SUCCESS IN CONVEYING MV MEANING, 
3- BUT WITH OCCASIONAL MINOR GRAMMATICAL errors and in obviously FOREIGN, AWKWARD STYLE. USING The dictionary 

occasionally. : ■

. 1 CAN WHITE POtVOA.L LUHAS AND SIMILAR SIMPLE MATERIAL
' OUT WITH MANY GRAMMATICAL ERRORS ANO IN A VERY KORT|GN. ARK 0APO

(ASOnADLE S’.'CCt OS IN CONVEYING my Ml AGING, 
STitr, USING 1HL 0 1 cI J Oft AN V IH 1'. QUI'N TLY .

fs- 1 CANNOT WRITE f« THE
anguage.

SECTION C. F‘rantrw: i nt i nn ^42)

1, MY PRC’NUNCt ATlftN St ft A 'ivz,

2, WHILE natives can oetect AN accent IN <Y PRONUNCIATION THfV HA.E NG DIFFICULT'' UNDERSTANDING ME .

MT PRONUNC1 ATION IS Ofc ICUSLY FOREIGN. BUT ONLY RARELY CAUSES 01 FEICULTV EG NAT-1 VIS TO UNDER S I aNO.

4- M> PRONUNCI ATION It 0CCA5I Oft ALLY DIKllCULT FOR NATIVES T UNGERSTAND,
i : .

5. 1 have no Skill ig pfon UNC1 A 1 1 ON .

COAT/.VLE OV REVERSE SIDE . ,

0--, Ok'HG SECRET I 4« ASI



CCMTINUATICN OF PART H-LARGUAGE ELCMfUTS

SECTION 0. Si*cnkinH (43)

, 1 lt*» A» FKjINfL* *Nl» AC.CURAHLy IN .su»if »ll rp*uir*i t»,o •;-•»<; in ^i:o*UGN'i< । (. *N twaa-il. in M&;;f til LOS
* * »l hl «H ICII l *M I AM 1L 1 A K ANO I 1vr l C » s\*M( r 0*111 a “ M’ I I 1 i. u * R t 0'»0 f a i । o 5 n , AN t' (.Vmmsn r t f b 9 5 .

J . I (;t I ALUMi 4VIIL am It SHUAtbhS 01 <> 4 I L> L I» I A*i (> !•» * 711 *N0 •. A’l t.O'tb'.1. I P OUT J hr. thir t M». I *» HaHCyt At nn;,}

. 4.’j I MANAGf, f<) Git ALONG IN THL MOST .rOMMUS SI’IIATIUNS HI MILT 1(11 AND tKAvn..

I h*7I NO ABILITY To UOt IHL LAN GO AC-1 IN ANY QI' Till AHG7I ht 7 »>( r f«! ,

$tcno» t. Ie r •:! 111 n f i tn (H) |

t UMMAMAMO NON • Tl CUM K al CONVr«**IION ON ALL SUb.i I C ' t. »O hi 1 At; f * f 0 • » *f. I ANO UN f»H ffLCPMaNft I tiN»rff9fAoa 
NtAtiLr t VI.m tit ING I HtAH On THE 11*010 ANO At I »i f. MOVlM, PL**$» AND L I Z J MRf 1 .

I. t tlAVf. HAO CAP<W<CNC< AS A TRANSLATOR.

2.
1 UNML N3 t AN l) NUN • 1 1CnN 1 L AL CON V IR S A T 1 ON ON NLAni.Y A|,L '.UHJIG 
UMH.MI AND MOST QI .WHAt 1 HlAR On (H» hAUIU ano at fHt U'JAtf.'i 
puns .

3. UO‘M t * Ct ' to- 1 Act. AND (?•» t»t: Ti.IIPhONI* 1 1
. P( A T' , AHO LIO ‘1 . IHCf. l>0 1 HO MO f JO A t Ahb J

1 understand ni:ahly all convcrsm ion on uh»i 
PlMiNft < UNDtWsfAND MUCH OF w»i A t t HtAU ON f

C5 Of DAILY L
<1 t> AlflO. A'it! A F

AHO < W* VI L . no th I A Ct. • I <>• f AGf lAb on’ hit »tL H 1
tfl tAUAH',. PLA/i. An'O I i. C TlJM. 9. r 1

1 UNOtR3fAND THf SIMPLI5T CONYTRSAT1 ON. UOtM 
1 HtAR ON THC RADIO AND At tHI MQVIfS, PLATY

t AC! • 10' f*01 
, AND LfGfUHI. 3

AttO 00 <Hf.' M.LM'hOOt' 1 UNIM Ilf, t A'«D ‘OMI. QI WHAf 1

5- I AU NOT AHLt 1 0 UNDC HU T AND Th £ 3P0 A 1 N L AN Gil A Ait . I
atFOK cohtihuing - chcck pm-t II TO in SURE IHAE TOU HAVE Ci»Z\.W Ca£ HUM0ER PER "ECrjON. |

PART tl H£XP£R 1 ENCt A3 TRAhSLATOR OR
INTERPRETER l«5) I

t HAVf HAO CXrC'l I LNCt AS AN I N Tf APNi ! cR .

ttUlH OF. Tm»; AUOvt STATtMLNIS APPLY.

(4? NGtH Of Th< AUOVL $IAU'MLN*S APPLY.

PART IV-CERTIFICATIOd

j cti»ri>y hiArint information givfn abovl is mut add accumil to ime &»$r of mt mnowlidgi and nu. ilf. 
Th 13 C L A t I f I C A T 1 ON CONSTItUTCS MY APPllCATION F OH A MA IN I IMAGE. I. A • Ah 0 1*0/11(0 i Am 2. L I G1 ULI G H U >. H THf, f I ltM 3 OF 
A 1 GUL A f | ON NO. ? 3* 1 1 5 . PAR. I C ( 4 I • t UN 0 C h i t AN f) ! H A1 I MUST P A S t Ah Ob J>,C I I It’ L AN Gu Auj P h O f I C I L N CY T f. 3 f b( f 0 A L I 
btCOMf. IL I CI HL I FOR AN AWARD. AND That | ftft £ SPt C 1 I V T 01 Tut 0 A f C Of f f 5. T I •« G , ANNUAL MAINIlhanCC AWARDS WILL OL 
CDMULAtIVL Ai ilf The ANNIVERSARY DATE OF CUMFLctlNG 1H|5 F'RU,

0 A 1 L 3 1 GN ( 0

/ 5

S t M.S A 1 U ft L

/
/

7;^‘ —/6 m<-7
( AU > 1 4 / •»/



CORTINLE CK REVERSE SIDE

SECRET
f tA« n p > 1 h-) .

< 1 • A 1

___________

LANGUAGE DATA RECORD I

PART l-G(R(RAL I

• ' L"l-h t « f 'Viddl* ) ll.;tl ? - DAU 9> fl I N L ? t - AD » 1

• ■’ o ' - It • • • • » • 1

. i-e (: // e ^AV/— L>- -l.r,,,?,- V J I

t ~ At. G., A '.1 | 1 • • J) 4 • I 6 n A r ‘ n O « | i 1 >4* AVI s. 1

« -1 N T x << 4 « « 1 1 •
I 1 H»*l NO PROFlCifNCV 1

rV/pJ < S Ff ZM /'MV
ib 7 | IN ANY FONIIGN LANGUAOI 1

PAST 1 l-lOQUAGl CltMtTS 1

zte'iJW A, Pend jnn ('IO) .

'. < *•» Pt Ab 1 t, « T S 0» A MV □ 1 » / 1 I.-Ji r I . O» A Zt. '( I MAL N A 1 pr|| on lb F j 11 t am AM 1 L fAft • 1 Ih . USING Th I OlCNGVAR' 1
■" -/i 1 r u a u j l v .

• t.^n h»AO tj JI Is or VOS* GRAM 51 t ' 1 C'J t V , or A gin IRAf, NATURE OP IN ‘ I l.DG | AM F AM I I 1 A«» WITH. USING fHf I

U i C M UN Ah 1 OCC A 5 1 C}*1 A(

t CAN h| AD tl.ll’j or AYfRAOT fl 1 1 f | f/fL f f . ref rfp/ifu imtrrinla, * USING THJ OlCflONARY , 1

f xt Qb( k*if ,

< ।
r ty 1 cam »«**» fllMPLt TCI1 S. SuCm a; •r&trr SIGNS'; nfrspaPi. Ml Abt INI fl, F IC, , < ‘.ING THE UI C I 1 ON ARt F ftt UUFN fL'V . 1

■ t tmr no m.aoing an1i 1 t Y IN fMt L ANGUACT , I

.^Ti» S, Writ ink <41)

i CAN ft: PERSONAL FTTFRS ANO SIMILAR matiwiai, W| fH :omp11 if srjccr ss ri HGllT USING THi; OLCTtONAHV. 1 f 1!| 1

>/ APIfF FACTUAL NArtRAtm *Nh 1 rh 5 ft 1 1 0 ft r VAIFRIAL Rifu R I A A l,(. | CLARITY, a TH VFRY Fl.W GRAMMATICAL FRROMJ. Mt I
«»* < I Vf. s rY «. f , USING It 1. DICriONARv CHf AAWlt,

I CAN »« i IE PERSONAL I FTTFUS ANO 6JMILAN SIMPLE MATFRfA •1 rbCOMPLETE SUCCESS, USING Twf DICTtONARY ONLY I

2.. PART tY , 1 cm »»HI > ACTUAL NARRATIVE ANU F1POSJTORY M fl RIAL RffH lUASONAnif CLARITY, R1TH FfR GRAMMATICAL 1

(SPOMS. OUT IN A STYLE tHir.il MAr NGT bC NAflvF, USING TMT IUcnONlBY OCCASIONALLY. 1

I CAN RR 1 Tf PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL . »ITM RfASONABLt 5UCCFS5 IN CO.NVfYlNG MY MEANING, « I

CUT «|Th OCCASIONAL MINOR GRAMMATICAL ERRORS ANO |N OBVIOUSLY FOREIGN, AWKWARD STYLE, uSINQ Tn£ DICTIONARY 1
OCCASIONALLY.

f CAN PRITE PERSONAL LI I 1I H 4 Aj,D SIMILAR SIMPLE MATERIAL , Wl TH REASON AhLF s ACCESS IN CONVEYING VY WEANING, I

L.;l «t (m MANY GRAMMATICAL AhD IS A VERr FOREIGN. ARKWARn S TYLi . US 1h G TltE DICTIONARY TarQuENfLY. I

< .<• I CANNOT WRITI IN THE LANGUAGE, I

sz-cr^t* c. Prmuicint inn ('12)

Six A" PRONUNCIATION is NATIVE. I

2- W* 1 L C NATIVLS CAN OCTICT AN ACCENT IN MT PRONUNCIATION THl.V HAVE NO DIFFICULTY UNOCR 5 TAN 01NC Mt . I

-fx V’ PRONUNCIATION IS OBVIOUSLY FOREIGN. But ONLY RARELY CAUSES DIFFICULTY FOK NATIVES TO UNDERSTAND. I

fl., PRONUNCI AT1CN IS OCCASIONALLY DIFFICULT FOR NATIVES TC UNDERS fAND.

•x ; rave no sxill in prununc iaricn. . . |

SECRET



CCNTI mTlOM OF PART 11-LANGUAGE ELEMENTS

J H » f Tut. 'JIMPLtar CON VI MS A f | ON . «O TH f AC I • f O • f A C L . A NO ON Till Tf.ll.PHCNO f UNUI.NMANO SDMf O» *•**(
I H|*U ON for MAOTO ANU AT TMI.' M0Yl»’3. PLAYa, AND I I f TUUI 4 .

f--) I AMNOf AOLt TO UNOtMNlANO ThK nPUON LANOUAOL.

etfowE continuing - check part h to ensure that you have circled owe per ucnoa.

PART 11I’EXPERIENCC A3 TRANSLATOR OR INTERPRETER W

I- I HAYT, HAU t.XPt.H < too, At. a rrah si aton.

I nAYt HAD (XPIMIFUCI AS AN fN ff MPRCTCM .

3. tl'HH O# tHt AM9VY t>fATI.MIhra APPLY.

■) HOht 01 !>ff AUUVL iiAHMl'HS APPLY.

PART IV-CERTIFICATIOU

I CtMTItY That IhL INFORMATION GIVI.N AbOvr IS IMUA And ACCUMATfr. TO »nf. hlft ur F*i'j«LtOGf AND bf ] I If ; 
THIS CIA f if JCA T I DM CONSI I TUft 5 MY APPLICATION FOfi A MA | N T t NAr. <. I AwAMD PMOvlMO I fLIGIHLi: UHOLN 1,<F. 
PidAAriGN NO. ?V I I*. FAR. tC | 4 I . I UHOLRSfARO TDA1 | MUST PASS AR OllJtCTtYI L«O;K-I, ►ROf I C I i'NCr ffI OLCORL 
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l\uSS/y/'J A//I Y IC 7 1N A
NO PROF

ORE 1 GN
c i r*cv 
LANGUAGE

PART 11-LANGUAGE EltMtATS

SECTIOW A, Rending (40)

1 CAN B|;AU 1 f * T OF ANY DIFFICULTY, OF A r.f.M HAL NATURE 
*' ONLY PAWI IT ,

OR IN 1 I L OS 1 AM 1 AM 1 L 1 AR WITH, •J / ng the Dictionary

,t CAN ft| AO t f ' J 3 OF MOST GMA0T.S O» hl 

tit c r i occa "• On all ♦ .
‘IICULTV, OF A GENERAL llAIUPI O’ IN I II LOS 1 AM nu LM 1. FlfH, using (he

i can t?f au rr.Ais or average otr ficul i 
•’* rH.ournriv.

( nf * 3 p.i/n" f » , t e / 9fencf <n <i t p r I <« In, * . ) . USING ThI 0 1 CTlONAMY

i A-) MCAN RfAfJ fjIMPtr TE* s. Such as st re .f SIGNS, NEWSPAPER HEADLINl.S, 1 f C . . USING THE DiC Tl ODARY 1 Ml Qur.N TL* .

t HAVE NO READING ADILITY IN THE LANGUAGE.

3ECTIQW B. Writing (41)

1 CAN WRI fl P I'M SON AL LETTERS ANU SIMILAR MATERIAL WITH COMPLCTI
1- WBIff lAf.fQAL NARRATIVE AND rxPO'jItOffY MATT.RIAL W 1 1H RIASONAULL 

NATIVE STYLE. USING IHC O 11; T 1 ON ARY • ONE y RAHLLV.

•;ucci
CL AR 1 r, . w

’hOUT USING TMf OICTIONARY, 1 CAN 
Th vtRY FEW OOAMMA T f CAI. ERRORS. IN

1 CAN WRITE PERSONAL LETTERS ANO 5|MH
2. RARELY, f CAN WHITE FACTUAL NAR’lAftVT 

ERRORS, UH 1 IN A STYLE WHICH MAy NOT

AR SIMPLE MATERIAL WITH COMPLETE SUCCESS. USING THE 
ADD EXPOSITORY MATERIAL WITH RrASONAnLE CLARITY. W

E NATIVE. USING OIL DICTIONARY OCCASIONALLY,

DICTIONARY ONLY 
I TH FEW GRAMMATICAL

I CAN an ITE.PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL, WITH REASONABLE SUCCESS IN CONVEYING MY MEANING. 
J' BUT WITH OCCASIONAL MINOR GRAMMATICAL ERRORS AND IN OBVIOUSLY FOREIGN, AWMWARO STYLE. USING Txt DICTIONARY 

OCCASIONALLY.

I CAN WHITE P t R 5 O N A L L E T T |R H AND SIMILAR SIMPLE MATERIAL 
bur WITH MANY GRAMMATICAL ERRORS ANO IN A VERY IOREICN,

. WITH REAShNAIlLi: SUCCESS IN CONVEYING MY MEANING. 
AWKWARD STYL.l, USING ImL DICTIONARY FREQUENTLY.

f'iy 1 CANNOT WRITE IN THE LANGUAGE.

3CCTIOM C. PrciUBicintion (42)

I. MY PfiQHUNCl A TION IS NATIVE.

WHILE NATIVES CAN DETECT AN ACCENT IN UY PRONUNCIATION THEY HAVE NO O 1 FF 1 CuLTY UNOERSTANO 1 NG ME.

MY PRONUNCIATION IS OOV1OuSLY FORE1 GN. BUT ONLY RARELY CAUSES DIFFICULTY FQR NATIVES TO UNDER Z TANO.

4- MY PRONUNCIATION IS OCCASIONALLY DIFFICULT FOR,NATIVES TO UNDERSTAND.

( HAVE“NO "5M 1LL IN PRONUNCIATION.

CQATMLK CH REVERSE SIDE.

SECRET
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CW 1KUAT1 OK OF PMT 1 l-UNGUAGE £1£M£IT3

S£Cnou D. Speaking (43)

t.

1 5PI.A., «LU(N»1» \*NO ACCURAt

IN ALL FT FL 05 «l?^ •*<{.« 1 A

»LT IN all PRACTICAL »NO li’CI Al $Hl*t|'A»> • '.ZUFtUZt, HI.I.O aSt: lCfvm4F ( CA11F 1
V »1I1 AR . 0

2.
T 5PI A* FlutNTl* ano ai;cuu*1 
ai Th *hHh 1 am Tamil law AND

f,'.* 1 h MARL* All P M 4 <' 

1 »VPLU< iuvi PQPulAB
Ilal AND SOCMl SlO.ali’/iV 1 CAN c/auxsI. IN WO3T nri>»5 8
Savings. UriRiR/ tub r-vREVBS. S

3- 1 GT T ALONG quite «l(LL l«5Hv

1
a ; iz«i 3 or t>a 11 v l If l *•» n ' n svi L and cam cgn'-u '. ? » Q’j t » nf h-j z i n »; * s t s r *R ? । Cut f » >•. 5.

(A-' I MANAGE 'to GET ALONG IN Th» W5V LvMMQN SITUATIONS OF GAILY I III AG S

5. 1 HAVE NO.AuillTv TO USE The lahguage in any 01 n«i *K’>1 «F5,,P;f5, S

SECTIOK E. ' (ktopTStamlini: (M) 3

1. I UNGEPSTANO NON« TI CHN I C*L C 
NEARLY EVERYTHING 1 U(AR ON

G'l V £ ‘•Z A t 1 ON ON ALL SUBJECTS. BO>h » ftf.r ’ fZ ' e ^Z t. O.N tHf. 1 U*» DE S’3 AH O' ff
1^1 t’AOio ano at the movies, plays, and l£CT.7»i». g

2.
1 UNmEWjTANu NON* 1 1 CNN 1 CAL C 

UNF)»; P S FAND 1 MOS T O»’ WHAT 1 HE 

puns. :

G'» 41,f»s* f 1 On on nl arly 
G<> The RADIO ANU *1

ALL SUBJECTS. DOF- U'|’F9*F«CE ANO C> Th! TELEPhONO j g
The MOVIES. PlAv*., Lf.CI’JftEG. IHCluOING MOST j0<€3 At 1 §

3.
< UNOCRjTA.M'o NEARLY ALL CONY 

Phone « 1 UNDERSTAND MUCH OF
£ A r|9h ON fUP 1 CS Of DAILY LITE ANO TPAvrL , f ACf’ TO* * *CC *ND ON »h£ flZ('
T'lt 1 MTAR ON THE RADIO. And AT nil MOvII*.. >LA<3. ANO LECTURES.

-6) 1 UNDERSTAND The SIMPLEST COM <£*-•.* f 1 ON . UOLM TACF’TO-FACL and on Th£ TELEPHONES 1 UNUIRSTANO SOME Qi »-*f 
1. HEAR On The RADIO AND AT THE MOVIES. PLAYS, ANU LECTURES. - .

5. 1 AM NOT ABLE TO UNDERSTAND r^L *;PUXlN LANGUAGE.

BEFORE COnTIKUIKG - CHECK PJI/T II TO ENSURE THAT YOU HAVE CIRClEO O»£ KUHEEP PER SECTICS.

part IM-UPERIEHCE A3 translator OR INTERPRETED (A3)

1. 1 HAVE MAO EXPERIENCE A3 A T»AN 31A TOP .

2. 1 H*vt HAD EXPERIENCE AS AN 1 NFiSPREFER.

3- BOTH GF The ABOVE SIATCMlNrS APPt r.

►JONE OF The ABOVE STaFEmEnTI

PART IV-CERTIFICAT1OM |

J i

l CERTIFY THAT THE 1NFORM AT|Gh CIVEn ABOVE IS Tftu£ ANO ACCURATE TG f-t a{5 T OF MY m N D *L t OGE ANO Ml TCP.
THIS CERTIFICATION CUNSFITUTFS M' APPLICATION FOR A MAINTENANCE- A**&5 A- ZI | " fO 1 AM EtTCTfcLC UNftP Fh£ 1
PECULATION NO. CS- 11?. PAR. TCfAj. । UNUE.RSTANO That | mu$F PASS <N O fc ; <1 1 »f LANGUAGE P ft C F I C 1 C N C r . F £ 3 T Ci
BECOME ELIGIBLE FOR AN APARO. A'lD THAT I ARE$PECt1Vt *UF T».C DATE OF IfZftU'i. ANNUAL MA IN FINANCE A.AROS WILL ££ 1

CUMULATIVE AS OF THE ANNIVERSARY SATE Qi COMPLETING THIS FORM.

/ I

DATE S GN E O SIGNATURE

/z
?^.-7

', // < 1

( AS I

■ 1 " । । — < * \ V' ______|
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s
7. Lt<*AL CH IV’ ini; Kl;JH\T : S ,A. frTA’t >0> KJ Ml

HfisiAi’h'w,'t.U’ | - *aC J' — Vi

2 1. DATE CP QiRtH (atonfA. d«y. /••/) 10 Cj markud

s Decpi;], 19?.’- Q] ssNGtr
2 
s II. PLACE OF BiRTh (ctfy «nd Sttf: if bwn »uit»49 U- 3 . HAfll* ritf «n«E CUMHTry)
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f} Cl 1) (AI HEIGHT WITHOUT xx.r
Qj |

<8) WUSwi. •

1 
1

___ Q FEMALE ] ...£.. HET ....D. IHCXFS _lv 0 *xv ^ns .

14. (A) HAVE YOU EVER MLN EMPLOY ID BY THE FirtAAL MP^R.WT.WTf LJ YES Lj NO

(tD IP SO. GIVE LAST GRADE ANO GATE OF LAST CHANGE t»

.... . .. — _ 4Ar.l

DO Bfjr WSITE IN THIS BLOCK 
To* (M cJ Gid Sinks Caramlijicn Only

AVGM
RAT INC.

IS. (At WHAT IS THE LOWEST ENTRANCE SALARY YOU WILL )
PER VLAR.

[Bl CHICK IF YOU WILL ACCEPT SHORT T|RM APPOINTMENT ►/ 4»»rt«.D. FOR 
n I tq 1 MONTHS (J ! TO < MONTHS O * ’> MO*Hi

ptob»tmm»l ttumnlrrHnt.

□

□
□
□

POINTS
<tent.)

to 
POINTS

widow
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pong 
INVI3 

TlGAILO

G M ’R.ASMINGYON. b C. Qj MHOA-H ift IM uMHlP STATES

iO tr nv UfU ACCEPT APPOINTMENT CEPTAFR U&TIONS OUT. GIVE ACCEPTABLE 
UVAWAS

CO IF YOU ARE WILLING TO TRAVEL. SPECIFY:
B OCCASIONALLY__________ £3 St ABTLY

uormptoytd, LndlcttO

bails of empuotment (n«»n</t. /
PER

TO PRESENT TIMEFROM:

NAME and Al'ORESS OF EMPLOYlfl (<1rn>. orientation.

name ano nru c* immediate sun^/tv.*

PRESENT POSITION

starting, i
P* LSI NT 1

MiliKiy

number ano kino or employees supervised by you*

DESCRIPTION or YOUR work

.at
.trice., .iisjc.hu
1 „ fi) i i ."

X’...
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(
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hup/ly O'-c tj,:et'cc.\zva-Z'yb '>■*-chmAi t, if if 7.C-', a? r.ty.p pir-kett.
■..bile a clerk ir t' -at V f Cut io:. of ;. unit Tr-fo 6

d ?J<Iwfc1.1 cn lecturer -- l^cturf'u re hrntory >‘i(^ cvn-r-rt events, K-atf.-
7 ta in'.-f r.enu and bul let-t nr cr: the but t.T»^ iirMa;-,, j-r'* (•/•roliir^ t old iere
= in corretpcrzJenee ccv.rsep, * result <->f 1 hits'-crk C"uy-.Tuly 19<z»),

I pro:: v ted to be Info a Education• f’oT’-.Ccrj.'-isr.lcr ef Officer lr» the
, Feat Into c. Educut'icn>C'ffice,

c. Tie lout jnfcri'inti cn & Educati on Office ?:«$■ crrrzcd yith the 
; duty vi -puannir^, producing, dissemirattne w : r. formation arrl
• non-t.ij it ary education for all troops permanently ttatlened at Camp
; Pickett for a lores hospital cn. the ercundp, The pt-rpose of tbit
; yat to help the troops X-o iT-dere t‘srd ,-by aryl ••?>pt ye rere
• f i^'r 11 r^;, and to uncerstand ti gir role in 1.) at fi^r.t. Jt. «’tts morale
; tuildir^ through In/crmation.

1 As fcr-Ccrmd.ssioned Cffic«r for tba Info & ion Office, I
j performed befe adi.lnir't.ra-tlvf-'.arri functional 'loticf;, 7 aided in the
j devejcp-.er.t arz* execution cf tr.e ;>dictorn and ccr.tent of the education
4 pre^-pfais, ar>d rst in inu-ed 1 ate ednar-je of the ’-eekly Ir.suructional■ program
; The follctrirg are the dutiee I oArfor:r.edt/ • *

■ 1, Prepared ::.ateriHl for use in "-Aekly lecture*, or dlscusuionc '"liieh
i all troops •'■er^ required to attA-nd.
| - I:.To c Education Brane: in V?«£lw»£ton supplied topical ini'or-
: n.-ation for use in tiece elasceu. I expanded, revised, or sup-
! ple-ierted it to suit it to the needs of cur Cc.:p.

2. Trained :en to conduct lectures in each of lb to It units; briefed 
t:;ex cc prepared .material esch reek; end ins'-ected their classes.

- £ach cGi..prn>y or unit required to have ere or jrore men rdth 
suitable educauion or experience to conduct •weekly classes on 
Littery and cwront events under the direction of tl.-- info 6 
Education Office. At cocfsifnces, T diecuseed ’■'ith 1
ti.ef. the topic for Tie fcl'cving week, su^yeEted s;<>Rnr. of 
pre cent ••st ion, and described rAnera! policiAg. to be follo’-ed. 
I tai? periodic inflection, vis its to classes conducted by 
these r.en,

2. Lectured oi' conducted seversl discussions each ”•?»?..
- The topics cf t hese clctc^s •’•Are the ssro thoce conducted by 

ct! er aen: basic and '-crld history, current events, back- 
(jrourd material cn tre •'sr, tie T’r-lutlon cf tie U.'j. to its 
allies, the er.rey, arz; Z:n rcle of the individual soldier.
T:ese 'clerses contained from 7t to IOC uen each. -itl. all 
educational levels’- r'ArrAsentod.
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Fa ft ^7
1, a r l igre n
;• io . .- Imor.t Avenue
Areekten, i- ausachusrIts

ADDITTChVJ. ;. AT! .91AJ. FO!< TTEr r If. ^Jeeb b (cont I rood):
“71 nfCruatiun c Educ at.iou En] ii. tcii bpecinl ist, Aug, 1! •*•»•> - Feb, .1946)

4. Det. ign< d - :hI prepared d ic pl ays Hr War I nfor/;;b t ion Centers in 
cui:;p libraries, and in pest )••«•• adquiirters , Developed vijual aider, 
for cliisrfowH use.

- Dif/layu curtisted of pictures., posters, maps, and. explanatory 
material <•!■•• a 1! nr with vw lout tc:>ics-meh as: The Ge ruian Army, 

i’ - -re—th of thn .Tnpan"S>-- ’:!71;^r. ? hhizHsrp. etc. Their purpose
j —of tc rivo a ।;raphlc nr^Ge-ntatioTi of bacirrmnd information

concern! rg the vw. The <1 fc"»l ay at. noct h'u.-.dqv.ar.ters also 
had. maps And nc*r, items '{'■•“.< litg' —1 th battle owhs.

* 5. Coii.piled a nd edited daily ue—u sheet, broadcast daily r.e—s sum-
; varies, and wrote articlea on current ev^nta for cm. p ne-spaper.
' - 'At i..y sur.oeatiGr., ttv d icseii.inatirv; H.f'dia nt Cnw Pickett
\ were expanded by ortablirh.':rnf. cf the no-s' she^f nnl iwb »
• broadcasts. The no-p shoot contained late-no-s bulletins,

factual' background mater!al, and some editorials. The ncv'S 
cheat and broadcasts "•ore necessitated by the reu.vtener.n of 
Ue.ceap.

( 6. Did educational counsel! lor nxl cnccur-Mped enrollments in cor- j
j rcr;sondence courses offered by_Jtini-t,ed ftatec Armed Forces ;
। Institute. .

7. Maintained close cooperation ’"ith cas.p nerepapcr staff,; Public 
t Relations OTr ice, the  Services Office, and the Intellironc ;Spccir.il
• Officer.- ' ' i

j - I believe that my "-ork us Kon-Coruniesioned Officer ir tire Post
; Information 6 Education Office at Camp Pickett, Virginia, from Au^utt
j . 1044 to February 1946 ’-ovld be valuable to tl e Central Intelligence
j Agency.
« • •
I The Job was elven to n;e as a promotion. I received special
; training for it at the School for Personnel Services, ivashin^ton and
; Leo University, Lexington, Virginia. While perior.tlng the duties of
> this job, I received promotions in ran}, free: Priv.atc First Class to
i Ltaff Sergeant. During the closing mcr.ths of my service, I •.••as in
j com. lete charge of the office in the absence of /-.ny full-time Info A

Education Cft’icer.

i As the result of ny -ork, I -as invited tc attend a conference
i of the Tnfo. ft Education officers and ricn-ccmmis.elor.od officers of tho
' Third Service Command at Edgewood Arsenal, Maryland, and to address
: that conference on educational and counsel1ing*problems. Since my

discharge was in nrccesc at that time, I -as unable tc attend. Upon 
discharge, I received a special coiw.enrlation for my •.■•ork from Colonel 
H.G.Paullln, Cceaizinrling Officer of Camp Pickett, and .a letter of 
•rccor.j^c rr.ia^ion rron: i.uy .'■uporicr,

(Copies of those letters, orders, and cerier.dationh- -ill be.’ 
submitted if necessary.) /
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■ Mirren
Av'/iw

Pirccktot., il-isjic-fhurettE

'.. hpcctali ted Traini';^ Pru^ra:.., huiAian ore« 6 ccurrc
( Yal‘; H.i ver:. J ty, . u Ly 194 3. - Api • i 1 ltd'>)

/.JX'.'i' co.:.;-l':t iry/ bat. ic tr'dnlnA 1 r. u)। e IP'.p, I •.■■nr. went to 
the c?a;..inntic/. v•.•:.».•:• »• at Gf-Grrntovr. .r.'ni'vercitj' to be t.'.-tiled for 
<> uti-arcc into th'- Army A pec I All zed 7 m ini ny nrocr.-ui..

Gi> UiC hrbin of ii lanEt'O,;-'- antitvd* iVGt, I — as s'-nt to Vole 
to toko the A.f.T.P. courr.e 1 :• area and ; tud Jef.
Th if. '-tz a i; 1 rie-rr-onth course r’jmin,. fro.-;.- i'ljly 15X3 th rot i'll: i-.Atrch 
ILA-1, I cci-pleted the course -I th rm'lne qC "dean's lint" rating, 
und received a c'-rt. 1 flcate of oc.-.'.plctlon of the course..

The prOEra:.-, of ctudy Included cowh'm in Kusviur; history, 
t;co;;raphy, IIteraturr, and culture; ■•r.'io.dcrn European history; and 
Ear Aattern history. fpecia.l lec!tur«'rn fre::: t!:-.? Coiu./tcc fe porta.orit ( 
Lend Leaae, ar d c tl.er .ayotic i':e epokei to bur clascos ucco.'; I orally.

Kteh atterrtic;; '-as.. do voted to etf'.iy of the H’jiaIm: I'lD/juiije. 
Clut-trocr- '"ork )-.eci.i.i6t.inr; of y'recji.ar, prac tice I'cacJi;^aj.d ■ 

. ccriver-fiatlon cccu;:led teventet-n hour a of cur schedule encr; '--wk. 
Th.l« «-a«; cquiv&l*r>t to about three yeurK f->f noriad lao -crk.

. School for Personnel ijervlcct;, CcorEe for Tnforia.'ttion 6 Education t 
■ Enlisted AtEl'bt&nte (faiihiri^tori o j„»e Lc-xin^tort Vo.'Oct-Eov IP^ix

In order to be better • prepared for -.-ork ns Post Ird'or/satlor. , 
. and Education ’'on-Cor.'n.tscicncd Gfficer at Ca/ap Pickett, Virginia,- ;

I vzat cent to take t’.e one-.e.onth course for Info c. Education 
Enllcted EpoclallctH, October utS: ’'o'/^bb^r 1944.

This course '."na prepared by the 'far Department, and conducted ; i 
■ by inilitery p'rccr.nel. It presz;ntod n.aterlal to be used In the ; k 
preparation of Info 6 Education yrO;;rj'.e.e in ca/tps, it r-u^/j'-r/ted ;
methodn of presentation, and it provided practical experlenc-'-- in •
afreEsir.r and dcx^llnr ?.‘ith "orientation pr•04'rat•!’, problemn.

□one of the tepics covered in lecturei.' a nd discussitjis •.-•ere: :
Ideas aa I." capo ns Eno’." the Enony ' ■'
''ki-oup Leadership Principles ir-ot- our Allins z i
hiorule '-’actors Fnc- the U.S.A.
Global 7,-ai'fare Teaching Methods

In addition, movies and visual aides -'-r« deif.onstfHted.
Upon completion of this course I'-it.h a jrade. of Excellent), 

I received a certificate, and a Military Occupational Specialty 
Classification of : t'OGGETA (Inforn^tior. and' Education4 T!nltst*d 
bpecialifct).

" ...... .
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Hobart '.■.'igron
! IE ■ Pel me nt' / venue
Prockt on, HaGuachurettc

£-2i2X!±E£-k gATH-jal fcr yrin- //it (pri-c/iTTc-r).

I attended Poston -University, College of Liberal Arts i'rw. 
LeFtei>ber Ifel until February 1'. , If4b. tn the latter date, J was 
called tc active duty "ith thr Arty Enlistee Reserve Corps ai Ipc 
coH.plct.li.t. one end oue-b.nlf ycijru (tbr»'e semesters) of work. My 
intention had baen to mnjor in history..

Among ti>e subjects rhleli I studied ’."ere:
-history of '.? co te.ru Civillr.utlcn -Astroncuy
-United '-■ tates history -English Composition
-American Govci'nmer.t -Englisb Pirie
-Com; tti'utive Government' -French
-General Economies _ . -Spanish
-FvJotcgjz

After baric training in the Army, I ’"es sent to Georgetown 
University (Aune 1F43), to take qualifying exaniinations for tho 
toy '.'pc-ci' ll zed Tre ining rrograri.. As a ’-esu.it, J vas sent to Vale 
to study in the /d/LT P.ur si an language a nd area course (curriculum 
#71). This course covered the foil eying subjects:

-Russian history____ 3 .terms -Eurown I’irtory 3 terftis
-h’usslan GeogTayiy P trims -Far Fast history terms
-huELitu Literature

and Custoum 1 term !

-.Russian Language___ 3 terins
(intensive course, 17 hours of class work i.-cr week) 

This. course’was taught by regular jnr.tructors at Vale v.'ith full 
college t-tar.de’. rd fl maintained. I received a ir-rtif icate .for nvccesf.ful 
completion of this course. I also .received one vear of academic cre'H 
for this work. “ ..

Upon dit-choTge .from service in February 1P4G, T nnt.£.ix>,j yain 
i’or the spring term, -«r.d majored, in history. J wa: graduated froiu 
Yale tn .’’urte 1247. /ir«>ng the su\iects I studied at Yale wre:'

-United gtfcter- History
-American Thought ?■ Civil.! anti on
-U.S,.Diplomatic history
-!"'i st cry of ti-o Coni.pt:;po!>ary •,,.‘orld
-.Genior Ussay: "The Tnt«>rchvreb '.'.'arid fcvAn-nnt aM tho 

Strike of IfIP”.
-!.:C-r-:<l and PcliticaT rblloronpy
-Armr l.can Government ir Transition
-Amcricar: Tm-rdgrattor.
-Publ io Opinion ;1rt-i Tromvanda
-Greek C1 ?.,?.a 1 cs *
-Errl tr'h Mt'jVivr

-GorKztn

an iwF paj
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Tint or your pomtion ch a ex

MME ANO TITLE Of IMMEDIATE -J!.'FtRVI50*

PER hf, 

N* to

vans or i mh-oyi n (i$< •f ftdataf. OR ORGANISATION (•. j.

NUMBER ANO MHO OF LMFLOYUS SUFIRUSLO

dnn.4 A f K-£t^^.tL£\_____
.o1*yuu / riRLAXA FOR LEAVING

vucRipnoR or tot**worr

thia page. Writs on each aheet jwt name,

FROM
LOCATION PfXniFTXyU 0/ TRAJNING

1 .^rxiLAti h. 11. u;;..Pre^r

..Odum
Ulel

o-r
...i:oi-._Ez;r

19

(A) GIVI NAME ANO LOCATION OP LAV high XHOOL ATTENDED

JT kton
MARX(X)TH£ APPROPRIATE BOX TO IKD»CATI SATISFACTORY COMPLETlGO GT 

ffr] CU4NTARY SCHOOL □ AJHIOa HIGH SCHOOL Ex] SZNkOft HIGH XNOOL
(B) SUBJECTS STUDTfO IN HIGH SCHOOL W> APPLY TO RM1TTCN KSIMO

(O NAME AND LOCATION OF COLLEGE OR UNIVERSITY

Ms tar;'-
DATES ATTC1DFD

Yd A E.. X?.<» !.-.•£ Z k i -S ■ y ■» i t -y G - n n
f,< a z A.Uni^toi.EY.Cj.'w L.-J.zj
(0) LIST YOUR CHIEF UNDERGRAHUATE CVLLtGC SUBJECT!

. SPtCJALTY FROM TO

il»7.....

jiuQ...... ai)U1... 
.nsra...

LIST YOUR CH’CF GRADUATT COLLEGE SUBJECTS

VLAPS COVPlETtO DEGREES CONFTPRED ttUt^TlP 

CREW?DAY NIGHT TITLF DATE

, J
......__ . _. _ ..

.A.I.... - ■■ ■■ 1^/7 —----------

-7..... •----------- —

^iu. rjj.t- a -'. «« j?isa a/,. . U.. ^... .'
__ ____

Jit ag-G Arg/x Ortn/Prt..Twtm'tLL
(0 OTHER TRAINING. SUCH AS VOCATIONAL. BUSINESS. Sn.'OY COuftG 

THROUGH THE ARMED FORCES INSTITUTE (•*■>♦' num* and k

FIRST LICENSE OR CERTIFICATE (YfAR)

9 INDICATE YOUR KNCWLIOGE OF 
FORliGN LANGUAGES

READING , SPEAKING 

txt tu4«M».«*a>

UNUEPVKU

IU »•-»

Frer-ch 
tk»» H?.. . . . . . . . . . . . . .

....>.L.

SUBJECTS STUDIED
OATES ATTENDED YEARS COWPLETfD

FROM TO DAY___ RIGHT

22 are von now on have you tvrn err a a uw*( o on certified member of any trace or pro.

GIVE KIND GF UC£Jt±l MD STATE:

( ATF.SF LlCTN*~-f OR CFP flFICA ff (YFA 0)_________________________

2J CUE ANY SPt CIAL QUALIFICATIONS NOT CZr.FPTO n.SEWHCHE IN YOUR APPLICATION SUCH AS:
(A) YOUR MORE. IrANT Pt.'Ol ICATIONS 6tfO Aof aubmit copios uniats f9Qu^tiadi 

YOUR PA’E/iTS OR INVENTIOhS
(DJ MEMBERSHIP IN PROFESSIONAL SCIENTIFIC SOCIETIES. ETC 
(C) HONORS ANO FELLOWSHIPS RECEIVED.

CAN ICE Si. CH ASOTEHATION OF SHORT * AVt •Mt'iO VUI IILITH, COMPTOM­
ETER.' KEY-PUNCH. TURRET LATHT;. SCiLNHftC OR PROFESSIONAL DEUCE.5

APPROXIMATE NUMBER OF WORDS PER M1NJTF in TYPING........SHORTHAND
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nt.

HDI*Ul "7(1* OR -NO ■ AMWLR II PLACfNG *1 * IN MOMS COLUMN

.. r.nor.B
i. .

..?mr.Mo^...DA>>.fT}..C>u>CA>.................. .
J. • .

““ ~ 7,/r 3. >,_______ ___________
H>17»riY Or'PT, r-1 n vnn» O ^■O’^

.—_______________ _____

fMDICArC HI 09 "NO" !*»$•( 9 I IN PUOPLH .COLUMN

*r lutt er VO* R pr-rvtaf I vt:i.<rn M GARfnMG YOU"

.32. HAVE YOurvtn BUN BARR 
FROM TAKIN-J t xAVINATiOMC*

HI I NO

rm n-.(ni krcw o* oi.'r c/n-.

Il Of SLPAKAJIQN QR SEPARATIONS

BH»MH O>

HEM NO

cf thi» Application.

29 ART Y0WH0W.CftMlVtVCUE>tR9L! 
IMNON» .

OF COLUMBIA
HR OrnEP CnMM.NSAT.ON FOR MTLI7AR

LO. INDIC >FD.
ER Of, I EOIN', 

OHAliCN.OR HAVE

thia page. Write on each aheet yuur name, addrcM, date of birth

SPECIAL INSTRUCTIONS FOR CLAIMING VtTERAN PREFERENCE
PKACKTfMK VETERAN wh.

DISAMt.sn ’

. IB> IS THE W0RO ••H0NOHAMV OR THE WVRD "PA I f.t ACTOR-. _  
IN YOUH I’lSCHAR'.l OR Lf PARAMON PAPERS TO SHOW ?ML 7 FH, Qf rouR 

DISCHARGE OH SCPAMAnONrU......................................    ...._______________

or convicted. hheo. or i
VOll ( Vf.A PUN ORDi t>to 70 Li

IMCVM DU..

it fipfxrttl

JI. HAVE YOU f.VLR UJ f A 
' DUCF OR UN5ANSrACtORY

HON AND RICH VI A CAMPAIGN OADGE OR SLRVICE KIBDOM.,

rB’ ARE YOU A Olf-AniFO VIHHANF.

3J. HAVE YOU ANY PHYSICAL HANDICAP. DlLYAtC. OR OTulR DICABll/TT 
WHICH SHOULD BE Y»N$IOf RFO IN AiUGNiSC

CO ARE YOU A Vl’tlNAN'S WIDOW WHO HAS NOT AEUAnRIfOt.

ip’ are you the wire of a veteran w»a? haa a ;if.t connected

THIS SPACE FOR USE OF APPOINTING OFFICER ONLY

. Before signing this application check back over it to moke sure that you have answered ALL questions correctly.
1 CERTIFY that the statements made by me in thia application are true, complete, and correct to the beat of my knowledge 

and belief, and Arc made in good faith. '

False statement on this application 
is punishable by Law (U. S. Code, 
Title 18, Section 80).

SIGNATURE OF APPLICANT
(Sign >*our Mme in INK (one giv

U. S. GOVERNMENT PRINTING ornfl !M>-O-S9J97 18—aJS4»-J
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5m<o*"p f ohm 57-scv.
U '> •ViCC COMMtfS’CN 'ICATION FOR FEDERAL EMPLOYE

mi .n INK
If

N<

Cg»Ti<^t- Xnf (cc iGC^CE Aaidc^ 00 NOT WRITE IN THIS BLOCK 
Fw Uf» ol Cf»n Senbe C^nrhiioii Onij

p

$
I' nice of i APn>f

£>. C .

O submihiu 
Q RcruHNiD

I
~l^aiden'\r*

ASO N^MBLR O*' •

APPROVED:

OPTION GRADE

5

8
5

IreeVten

1

if •••■'!.)

’-i (5/ai*> , 8 <A 
1

c- 1

■ UHM IWM .H) IWt

day. 10 n MARKED 

Q SINGLE

ix5.clitc.n.._L.ab b&cLiiee
1 I D U) HEIGHT WH^AH SHOES:
J MALE 1

(0) WEIGHT:

i.Ntr

POINTS 
lUKTJ

P
□
P

AUGM 
RATING

Z. tin ...~. inches
14. (A} HAVE YOU fil.n BEEN EMPLOYED BY THE FEUDAL GOVERNMENT? O re NO

<O> IF £0, GIVE LAST GRADE AND DATE OF EASY CHANGE IN GRADE
^3/s'O

INITIALS AND 
DATE

p

POINTS

WIFE 
OR

WIDOW

MUL

BEING

TlGAILD

DESCRIPTION Of VOd*

l$. ca> what n The lowest entrance salary voj rill •cccfo i ........
KU TLA”
Yuu wi/f not contidtred for any pvtitwn *ith a lower entrance

■fo CHECK If YOU Will ACCEPT SHORT-TERM APKBNTMLNr |F OFFERED. FOR;
Q I fQ ) MONTHS U I TO I MONTHS Q A TO U MONTHS

NOTE. Acceptance or ref met of a temporary ahort-tarrn appointment 
itl not affect your opportunity to obtain a prdbatiunal appointment.

' (Q IF YOU WI11JNG TO TRAVEL. SPECIFY:

<0> OfCX &.

is
O tvrva

It) IF f'y; dKL 
LLCATYAfy.

A"'-

'M WILL ACCEPT APM^iNTMlNT. IF OFFERED.
■uhGTOH. b c. 3 ANYWHERE JN THE UNITED STATU

THE UNIT CO STATES

MCCIPT AFPOINTMENT IN CERTAIN LOCATIONS ONEY. GIVE ACCEPTABLE

LrJ OCCASIONALLY Ld FREQUENTLY U CONSTANTLY

tg EXPfPltKSt It is important you to funuah &U informstion requested
bekw in fuRkmiI detail to enable the Ctv.i Eervve CwmiivM and the 
appointing '/th'.ffa of atencirt to give rmi ftw credit in determining you/ 
quahhcAtK*’*. Uw a •eparAte block for tntl position. Start with your 
prevent whim: and wotk bock, explaining t'.carfy the principal task* which 
you performed in each petition. accounting fur period* of unemployment.

gained more than IS year* ago whx-b ia cot pertinent to the work 
for which you we applying may be aummanxrd tn ooe or more of lite blocks. 
IE your'duties thunged materially while wofkir-g tor the aamc employer, u»e 
a separate LHx.k io describe each position. You tury include any pertinent

religiou*. <^<1 amfate, cr organuetional, activity which you have performed, 
either wi'b ex wr’hout campcnMtioa. ahowing the number of hmira per week 
end week* per year ia which you were engaged In such, activity. Military 
experienes gr^^i be dewnbed ia the apace* below in ita proper sequence.

(a) If ever employed in any po*itie>n under a name different from
that sbrzwn m Jtra 5 of this application, give under '‘Description of your 
work*' for. ewr.ja position, the name used.

(b) It you L*#e never been employed or are now unemployed. Indicate 
that far.l tn apace provided below for "Present Position."

®__ PRESENT POSITION
CAFES OF EMFLQrMtNT (month, year)

FROM: TO PRESENT TIME

LXaCT title of your present positw>n CL*^‘ifICATION CRAW (it 
in Federal Service}

SALARY OR (ARNINGS: 
STARTING. S . PER
PRESENT. | KA

PLACE OF EMHXJTH<J»T (city and State} ■ NAME ANO TITLE f* JtfNEGIAT* SUPERVISOR

MAME AND AbDRC‘5 OF EMPLOYER (rirni. Ofganuation. or potion; if Federal, 
name department, bureau or eatabhahment, anddimion) 1

KIND OF C’/J'*. 
OnteuJtC’i t/r

OR ORGANIZATION (a. 4., eholtitlt till, rnturanoe »i»ntr. 
o of locha. etc.) 1

NUMBER AND KIND OF EMPLOYEES SUPERVISED Bf TOO REASON FOR C4XA*^*G TO CHANGE EMPLOYMENT

_v.
11;

(CONTINUED ON NEXT PAGE) jo-ewuj-B



InBtructiona; 1.

^^4

PERSONAL HISTORY STATEMENT

Answer all question;) <ompletely. If question ix pel applicable “rite “NzS," Write 
"unknown” only if you do not know the answer and cannot obatin ths arui-wer from 
personal record-,. O.e the blank pages at the ewl'of this fern'; ter extra die’-ails on 
any question or questiona for which you do have suGic.iont twm.

2. Type, print, or write carefully; illegible er inwrwplete forms wS£ cot receive consid­
eration.

HAVE YOU READ ANO DO YOU UNDERSTAND THE INSTRUCTIONS

Sec. I. PERSONAL BACKGROUND

A. FULL NAME Mr. . 
(.UrMx,

< r.___
esce

. ..A/z*:___
_C>< ' Ji, fr#

PRESENT ADDRESS . 70O.~ <5)u«r 

PERMANENT ADDRESS -Jilt., ...........fZ/t'SK r~4*} .. 'J £ O__
liil, ii'"! Number) tCUy* (Slate) (OMjr.rxy/

IL NICKNAME........ .. ...........  WHAT OTHER NAMES HAVE YOU USED?__ :__ _

.. ...... ;............................. ...... . UNDER WHAT CIRCUMSTANCES HAVE YOU SVSR L'SZD THESE

NAMES?_____ 1..................      —............ ................... ....... __________________

HOW LONG?....... ..... . ........ IF A LEGAL CHANGE, GIVE PARTICULARS__ _________ _

(WhcrrTl i&y wluit aq”,b<v<;!U)

C, DATE OF BIRTH.......... -................ PLACE OF BIRTH__ ___________ _______________ _  _
fCihyU (Suuc» tfy.^ar.sy)

D. PRESENT CITIZENSHIP .. ..........   ji y BIRTH?..... ..... .. ......... BY MARXLWB?____ _  _
(O.UHtiy)

BY NATURALIZATION CERTIFICATE NO__ _________ ___ _______SY_____ _____.....

at___________ _______________:..._.......................................     ,...... ..................................
(Sfhtc)

HAVE YOU HAD A PREVIOUS NATIONALITY?__________ ______ ___________ :____ _____ _

HELD BETSYEEN WHAT DATES? ____ TO_______ANY OTHER NAT1ONA15TY?____ _______  < Cd w>r>
GIVE PARTICUI-ARS -J—.......         ......

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? GIVE PARTICULARS:

HMM NO. nn « 
' IE? UH J'i~l

(1)



H-OOOOO

(2)

E. If BORN OUTSIDE U. 8. WHEN DIO YOU ElJIST ARRIVE IN THIS COUNTRY?.......... .............. .....

PORT OF ENTRY?_____ __ _ ON PASSPORT OE WHAT COUNTRY?________ _____________

LAST V. S. VISA ..........  '.......................................... ........................ .......................................(NiunbrH iTrv*> iliac* hriri (Date of luur)

Sec. 2. PHYSICAL DESCRIPTION

AGE...... .........  ...... SEX ........ ...................... HEIGHT........... ............... WEIGHT .........................

EYES ........... . ................ HAIR ......................... COMPLEXION____________ SCARS................... .......

BUILD....... ......„.............. OTHER DISTINGUISHING FEATURES ................    —.

SEC. 3. MARITAL STATUS

A. SINGLE .. ......._........ MARRIED ............... . DIVORCED............ ........... WIDOWED---- ------------

Statk Datk, Place, axu Kcason run AU. Sf.i’abationii, Divorces oh ANwcurzjvTa................................. ............ ........

Ai Of

B. WIFE OP. HUSBAND (IF YOU HAVE BEEN MARRIED MOKE THAN ONCE—INCLUDING ANNUL­
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE Oli HUSBAND GIVING DATA REQUIRED 
BELOW FOR ALL PREVIOUS MARRIAGES.)

A ' • ' /' , ’ • 'tb ■
NAME OF SPOUSE   rLi.t^.C-.................!£..<Z.«.O.............. ..................................C1.2.^.'AO.........

(ktrat) (MPldM .. .4 f* i c. •*»*><, r

PLACE AND DATE OF MARRIAGE .......J?.,,'
. p UtGtcA

HIS (OK HER) ADDRESS BEFORE MARRIAGE
(St. on*} Number) f£Iry) (Stair) (Country)

LIVING OK DECEASED DATE OF DECEASE_____________CAUSE...... ....................

ViPRESENT, OR LAST, ADDRESS ..............................................................................—
(Si, and f<umbrr) (Cisy» ’.J (State) (Country)

DATE OF BIRTHO PLACE OF BIRTH ..A® ____ /ir'\Ln?.A........J.A.ll...
, City 1 (Wale) (Country)

IF BORN OUTSIDE U, S. INDICATE DATE AND PLACE OF ENTEY ........ . .................................. .

CITIZENSHIP.........—..... _... WHEN ACQUIRED?....... ...... .......... . WHERE?.... . ...................... .........
(City) (Slate) (Country)

OCCUPATION...... I.Ss.Y:.?..h.Si<............... LAST EMPLOYER
A<51 A J Coj.^ I - e Z)

EMPLOYEE'S OR BUSINESS ADDRESS ------....................................................k.!.?.."
(lit, and Numbar) {CcStr) (Stafar (Country)

MILITARY SERVICE FROM .............. TO............ . ..............BRANCH OF SERVICE......... ....... . ........ ..
(Date) (Date)

COUNTRY...... ........ ............... .............. DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN



14-00000

OCCUPATION ............... ........ ......-.......LAST EMPLOYER......... . ...... -....... ... ............... ............

- " EMPLOYERS OR OWN ADDRESS ............... .......................... .. ............. . ...................-.....
(Kt, nmf Number I (City) (Mnf?)

MILITARY SERVICE FROM ................... TO .................. . BRANCH OF SERVICE.................... .

COUNTRY ......   .. . DETAILS OF OTHER GOVT. SERVICE, U. S. OH FOREIGN

Nw:. 7. BROTHERS ANO SISTERS <Including half-, step-, and adopted brnllx.TS and siHlcrsj:

J, FULL NAME ..........................-................................ -..................    AGE .,.
(Mliblb) <(a<O

PRESENT APPREKS ... ..................................................... .................................—..... -........... ......
Hu'nl^n (City) (HIM*) (CouMit)

2. FULL NAME . ................... -...............................................    AGE .........-• .

PRESENT ADDRESS . - .  (CHy) (Sim»» l<‘« unity)

3. FULL NAME .... „........ -........ .................................................................................... 'UK ...............

PRESENT ADDRESS .........  -................................................. —
I.**. ^urnt»r| (City) l('vtiniry) (Cirp?*

4. FULL NAME ........... .. —..................... ..... '...............................................................  AGE ------- ...
(fi/vlt (MhlilU) tLmti

PRESENT ADDRESS .................................  *.................... ..............................
)AL KwnUrj (GUy) tnUHr) (Cuunlry)

5. FULL NAME .............. .. .................................... 1...... -........................ AGE _..........
i.MLUhO <f«unt)

PRESENT ADDRESS  .......................-..............................  -.........——
I>4»ft4r>‘7h.l*f) ! city) («(■(«) ■ pouotr/)

Sec. 8. FATHER-IN-LAW

FULL NAME....1^J •/. i' .... C.G C.L 1
LIVING OR DECEASED ..... DATE OF DECEASE..........................CAUSE ............................
PRESENT, OR LAST, ADDRESS .............“‘^T...................... Zl.(*£q.jflT3.........0

(St. nnd NihuIh'D (CHy) ’ t v»uiir) t

DATE OF BIRTH PLACE OF BIRTH ....cLcVC.j ............ ..... .......

IF HORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY l...'.

crnzENsnip.... .. WHEN ACQUIRED? _. B/ 4..rH . WHERE? .... *..........' ............ -.....■ j (fdiy) (Hfnnu
OCCUPATION ....£ CL f . f ?> <............ LAST EMPLOYER ...... .......................................................................

J., u. Id!—



See. 9. MOTHER-IN-LAW ,
■ -i ■ i ;• ■' I \ ’FULL NAME .........b.-. 0<LC)uhl._.... ............... .O^.f.O^........................... . ................

I.MIM.I H*«i>

LIVING OK pECKAXKP . DATE OF DECEASE . ................ CACHE............................
‘J /

PRESENT. OR LAST, ADDRESS ............ ......~.........  ./.' fiO'/?...........
iF.t. arvi Kwn^'l (&^lryt

PATE OF IIIKTI1 J.uA3C.<Z..'.Z?.,>PLA/.;K OF IIIKTH ,71.!” > /Z„C . ...........

IF HORN OUTSIDE U. S. INDICATE' DATE AND PLACE OP ENTRY .... .

CITIZENSHIP ...CA.S............ WHEN ACQUIRED? _4I./Z£Z.'*. WHERE?

WHO EITHER LIVE ABROAD

. .^OCCUPATION .....................................  LAST EMPLOYER .

Sec. 10. REl^TIVES UY RIXJOD, MARRIAGE OR ADOI’TION,
OR WHO ARE NOT CITIZENS OF THE UNITED .STATES:

1. NAME ..................................................-...................................  I!ELATD77?TmTT^»................ . ..........AGE...................

CITIZENSHIP ADDREHS ....... ....................

2. NAME .............. -............................  RELATION/GI/P................................ AGE ..............

I

CITIZENSHIP ......     ADDRESS...........................—.............. ..... -............   -...........
(fit, fiwn’i^r’f ft.'*}) lUfJUtii

S. NAME ....... ’........    -.....RELATIOZ/ZR/P................. ...............  AGE..............

CITIZENSHIP ................................... ADDRESS......-............. ...... . ............ ............... ...... .........-........ ......IHt. Mfi't ry}

SEC 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR OF A FOREIGN GOVERNMENT: A /7) /J s<r

L NAME....... ......  -............. -........—..............  RELATIONSHIP---------------- -------- ACE -...........

■ E1* w. i

CITIZENSHIP __ _ _____ ______ ..... ADDRESS................... .......... ........... ............................... -..............awl fitffr.laj; 0’H/) ifilaJLa) {ty/arAry)

TYPE AND LOCATION OF SERVICE (IF KNOWN) .... . ........ .........  -....... ......-.... ......

2. NAME __ _____ ___ __________ ______ -.............  RELATION3HJP...............................AGE-----------

CITIZENSHIP ........................ .. ........  ADDRESS............. .. .............. ..........................................-..............
<Ht. fend (O/v«iry)

TYPE AND LOCATION OF SERVICE (IF KNOWN) ...... .............................-...................... -.....-............

3. NAME...... ..................—...........  -........ilELATIONSH/P........... . ................... ACE..............

CITIZENSHIP __ ______ ___ -...... . ADDRESS .............   -....... ...............................
(Hi. And Kus&’x-sj (CH/) HitAUrt ((>tunlr)f

TYPE AND LOCATION OF SERVICE (IF KNOWN) ................... .. ...... ...........................................

ii-

SSW3»B3R?aS!W««!3R9l



f ■)

PERSONAL HISTORY STATEMENT

Instructions: I. Arwwerall questions completely. It question docs not apply write "not applic­
able." Write "unknown" only if you do not know the answer and cannot obtain 
the .answer from personal records. Use the blank ]»q’es at the end of this form 
for extra details on any question or questions for which you do not have suffi­
cient room.

2 Type, print or write carefully; Illegible or Incomplete forma win hot receive con­
sideration

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? Ym or ho

SEC. 1. personal background
Teleplione: 

Office: -d/tVEC_________
A. FULL NAME Mr. ____.. MO&AVT . Lj/lSnf'V K«t ______

lllwHo llrri Hlrrt MldUlo LArti hiiA'j / j
•imiuiM Home:

PRESENT ADDRESS llfl4l/.f flA SS ACf> PSPIXS
Mt, ft ho. City 0UU CounUy

PERMANENT ADDRESS Xia-g.fA/l^I.AY.,.. LIJLA -
fll. dt No. City auu Country

D. NICKNAME —iftAU6£Y____ :____ WHAT OTHER NAMES HAVE YOU USED? A/dA/e*

----.7ZZZ.~7-.—.—-------UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES? A/^T APPLIcA^t-C_____________________________ ______

HOW LONG? ■ ___ IF A LEGAL CHANGE, GIVE PARTICULARS. - - - -

.AJor — ~~_____________________
Wnere? By Wbat Authority

C. DATE OF BIRTH Dt'C, h IW3 PLACE OF BIRTH r^KGCh'T^A'? Al ASS, (j.S’.A -
City State Country

D. PRESENT CITIZENSHIP US, 4. BY BIRTH? V rl’-S BY MARRIAGE? r" ~
Counny

DY NATURALIZATION CERTIFICATE 9 —. ISSUED - »V
Dau Gou it

at__ A/^r.: ~ ~~ _ . ________ •
City Suu Country

HAVE YOU HAD A PREVIOUS NATIONALITY? /Vo __________ _ .-------------
Yes or No Country

HELD BETWEEN WHAT DATES? _ TO ‘ - ANY OTHER NATIONALITY? _ZZZZ2ZL
Country

GIVE PARTICULARS AJj r /. C_________________ ___________\______

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? GIVE PARTICULARS:

I

MUJX3H'j,OJlMM!.lKa8ag



E. IF HORN OUTSIDE U.S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? 

PORT OF ENTRY? —__  ON PASSPORT OF WHAT COUNTRY? T" .. -

LAST US VISA .

SEC. 2 PHYSICAL DESCRIPTION

SEX ^!AHEIGHT WEIGHT A£Q.JLkAjL~.
~ L><±»r

EYES .LiA ------- HAIR _ . COMPLEXION ^-ZA. SCAHS ___

BUILD OTHER DISTINGUISHING FEATURES EFJLAZF1 AT ,
‘ • ___________________ ——7 £LBOu)

SEC. 3. MARITAL STATUS

A. SINGLE  MARRIED ■ ~ ' DIVORCED ” WIDOWED

STATE DATE, PLACE, AND SEASON FOR ALL SEPARATIONS, DIVORCPS OR ANNUI.MENTS 

_____^'SZL^^JzJ-CAlJLA£.________________________________ 

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE — INCLUDE ANNUL- 
B. WIFE OR HUSBAND MENTS —USE A SEPARA TE SHEET TOR FORMER WIFE OR HUSBAND 

GIVING DATA REQUIRED DELOW FOR ALL PREVIOUS MARRIAGES.,

..NAME OF SPOUSE AloT /j /C A £~ ~ ~~
Kiret Middle Malden Last

C*v PLACE AND DATE OF MARRIAGE.________ ;_____

HIS (OR HER) ADDRE33 BEFORE MARRIAGE , . ~ ~ ~ ~ ~ .
fit. & No. City flute Cvuutry

LIVING OR DECEASED____ ____ l_ DATE OF DECEASE . ‘ ' ' ~ CAUSE ... ... ‘ ’

PRESENT. OR LAST. ADDRESS ' / '■ ' "
sc. Hu. city state Counuy

DATE OF BIRTH __  PLACE OF BIRTH --/Z ", — ' - ~ _ .
City rt’ute Country

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY - ’ ~~ "T

CITIZENSHIP _^7~. __  WHEN ACQUIRED? ~ WHERE?
City Slate Country

OCCUPATION _. ~L.____ TZT7__________ __  LAST EMPLOYER _" . ~ ' ' J ' .

EMPLOYER'S OR BUSINESS ADDRESS ~ '
St. A No. City state .Country

MILITARY SERVICE FROM TO —ZZZZL_ BRANCH OF SERVICE
Date Daltf

COUNTRY __  . ________ T '7------DETAILS OF OTHER GOV'T. SERVICE. U.S. OR FOREIGN



14-00000 •

SEC 4. CHILDREN OR DEPENDENTS (Include pnrti.il dependents) /V^/VZ- . 

I. NAME----------------------------------__it--------------- RELATIONSHIP AGE . *

CITIZENSHIP ----  " ~ ADDRESS - .. ' ~_________
St. A No. City . St^te Country

2. NAME —------ ,—1------------------- L ~____ RELATIONSHIP ■ AGE ~~

CITIZENSKIP , . " ADDRESS ’ '
8c A No. City State Country

3. NAME---------- - ------  ----------- :_______ L_ RELATIONSHIP AGE

CITIZENSHIP —2____ :________ ADDRESS ~ '
at. A No. city State Country

SEC. >. FATHER (Give the same information for stepfather and/or guardian on a scoarate sheet)

FULL NAME WVAZ_______________ ________________________ ldll£lJL£SL______
FirM MK14H LMt

LIVING OR DECEASED DATE OF DECEASE CAUSE ~

PRESENT. OR. LAST, ADDRESS JJQ 8 c 1 »■! O AIT >4 V., gffoCff TO/tL AJA^,. U.S.A. 
St. A No. city mate Country •

DATE OF BIRTH PLACE OF BIRTH CHfCAtiO. aJo>3 U.S.A.
City Suto Country

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY fl£?T

CITIZENSHIP .U-__  WHEN ACQUIRED? SlHTM WHERE? _Z
SiHnai. C'17

OCCUPATION IAS? EMPLOYER SCHOOL firPT
SUU Country

EMPLOYERS OR OWN BUSINESS ADDRESS KT0A>, flASS, 11 .S.A.
Bt. A No. city Stalo Country

MILITARY SERVICE FROM TO Ava >41? BRANCH OF SERVICE 4 R A* V______
Dale Dato

COUNTRY _L(_!j£1zL__________ DETAILS OF OTHER GOVT SERVICE. U.S. OR FOREIGN.

• SEC. & MOTHER (Give the same information for stepmother on a separate sheet) 

FULL NAME .
firn Mid.11b l.e»

LIVING OR DECEASED . DATE OF DECEASE T CAUSE _______T___

PRESENT. OR LAST. AnnttESSeZ.^ f £ ROC ffaSS. If S.A ■
St. A No. City Mate Country

DATE OF BIRTH  PLACE OF BIRTH _^XZZA£S_X»_jE1AJ>S-*.______ ;----

CITIZENSHIP U- S >4^-- WHEN ACQUIRED? WHERE?.... ...... .............~----
City 8uu Country

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY AtfZ

^tUJiLEgJW.^wJ
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OCCUPATION LAST EMPLOYER " ____________

EMPLOYER'S OR OWN BUSINESS ADDRESS ' "
St. A No. city State Country

MILITARY SERVICE FROM TO _ ~ BRANCH 07 SERVICE

COUNTRY —2:---------------- ------- DETAILS OF OTHER OOVT SERVICE, U.S OR FOREIGN.

SEC. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)

1. FULL NAME JjUSSt'Lt. AGE O,
ruu MMh LMl

PRESENT ADDRESS2J.S 0ALT Al/.t &K0CftrdAi USA *
8t. £ Ko. City State 'Country' C1UMt»hlp

SEC. 8. FATHER-IN-LAW /V<3 7* A PPL l C Al HL t

2. FULL NAME __ ADR ---------—
Firet Middle . Laal

3.

PRESENT ADDRESS .
at. & he. . City State C&uotry CltlMnahtp

. FULL NAME . ■

PRESENT ADDRESS -

Flr« —————
Middle

____ AGE ---------------- -  

Last

at. a no. city State ■ CcntAlry ClUteitabip

4. FULL NAME _____ _
First Middle

__age____ ::__:__ 
tMt

PRESENT ADDRESS ..
St. it Ko. City Blate CtTuatry Citmenehlp

5. FULL NAME _______
First Middle

— AGE __________ :______

Last

PRESENT ADDRESS _
Bt. & Ho. City State Country Cllteenahlp

FULL NAME  
First Middle Loot

LIVING OR DECEASED ' ---- - DATE OF DECEASE ' ' ~ CAUSE

PRESENT. OR LAST. ADDRESS  
trt. & No. city State Country

DATE OF BIRTH PLACE OF BIRTH

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY ~~

CITIZENSHIP WHEN ACQUIRED?  WHERE? 
cny bmca Country .

OCCUPATION ' LAST EMPI.OYER ' 7 : " .

•SOTSSSOtaClWWBMBK®.



SEC. 9. MOTHER-IN-LAW /Vc> 7" A PPA 8 LtS^
FULL NAME -------------- ----------

First nulla X^at

LIVING OR DECEASED -'L - DATE OF DECEASE — CAUSE - ' ' L

present, or i*ast, .address 1_JZZZZZZIZ2ZZZZZZZZZ~1ZZIZZZZZZZ2^^ 
61. 4k Na City State Country

DATE OF BIRTH  PLACE OF BIRTH _____________________ :_______________

IF BORN OUTSIDE UB. INDICATE DATE AND PLACE OF ENTRY ________ :________ -______

CITIZENSHIP WHEN ACQUIRED?WHERE?  
City fttnu Cvuntry

OCCUPATION LAST EMPLOYER________________________________ -

SEC 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR 
WHO ARE NOT CITIZENS OF THE UNITED STATES: /VoaJE'

. - - 1. NAME—CdfLUtjE._________ . _____RELATIONSHIP - AOZ 
r

CITIZENSHIP - ~ ADDRESS \____________
BL & Ro. CUT State Country

2. NAME ■ RELATIONSHIP AOZ -

CITIZENSHIP ' ADDRESS ~
6C A Ko. dir SUce Country

X NAME - RELATIONSHIP ■ ■ ' - AOZ----------•

CITIZENSHIP ’ ADDRESS ~ . .. . ' . ---------
at. & Ho. .City 6tat« Country

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR OF A FOREIGN GOVERNMENT. 

if 
i. name relationship covj/Vahf tr-xy-

CTHZENSIUP ADDRESS 7 th $r Af{J /Aj&ra*l, D-C.
Bt. to No. City State

TYPE AND LOCATION OF SERVICE (IF KNOWN) Petr. 0 P

X NAME__  ' - • ~ RELATIONSHIP ~ ~ AOZ ■-------

CITIZENSHIP . ’ ~7 ADDRESS .
St. 4 No. City State

TYPE AND LOCATION OF SERVICE (IF KNOWN) " —----

X NAME — -------------------- --- ■  ...... —. RELATIONSHIP . . . AOZ

CITIZENSHIP  TmgPM ~~ ' '
St & Ho. City Btete

TYPE .VID LOCATION OF SERVICE (IF KNOWN» ~ -



SEC. 12 EDUCATION
ELEMENTARY SCHOOL \ihf iff 1.4 «£ JiUteU,. ADDRESS faM., Ct S' A .

vity ''JUau Cvuviry
DATES ATTENTID JJLZ PzJjtAjL___________GRADUATE? 

HIGH SCHOOL ADDRESS UdP.C^Z.<*A' MaS^S-LS^.
City State Country

DATES AlTEST>n? Z JUL___________ _ GRADUATE? ..YiSS______________
/ . . COLLEGE -Y.4C£ t’.U < uC/f>z 7 /__________ ADDRESS /Wl^4.££AA Lt'S'.A -

■“ i CHy Atate Country

„ \ DATES ATTENDED _ ______________________ DEOREE .AzS:.-ClliLL2-------------
• E1£ls * ’-n
>.. • ““ u COLLEGE jtAK!JJiS^SLf!L'A£S?^2J2/.____ ADDRESS ^It,.iAs£>fiPl^jSlA2>.S^.LLAA- 

City Blate ' Country

DATES ATTENDED /^VZ_______ —_ DEGREE jLtL.(-lSS£jL----- .---------- ..
.... . .......  ... a.^o rt^wo Phil

SEC. 13 MILITARY, NAVAL OR OTHER GOVT SERVICE — U.S. OR FOREIGN

115.4.
Country , 

Ciwfichf'Tr, I* 
La*t Station

_iz£c&£Iy£ iiJii 
of Service “

A4?/V.-t.? ■?/.? z-jC_
Type of Dierborge

REMARKS: Hi V TW5
SELECTIVE SERVICE BOARD MWJER  ADDRESS SPURT Sloc/tim'
IF DEFERRED GIVE REASON ^z- ^^Z-4/C^^Z g~_____________________ ***‘’1

INDICATE KEMBERSHir IN MILITARY RESERVE ORGANIZATIONS t\/OAfS__________

jSEC. 14/ CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
---- J FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 

/ ■ i OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST.

p -1- £ T I
( Pt AS Tl 1, FRn.xt AlAlZCkt I^VCd S'CPiQs^o

SiAfcc my Discm^aGk' 7 He [h f~tT a.

IC HAV'S 4 SFMDtA/T y/itll ^UtJTtL tJUAJCi IQLJ

4>J0 at ^sc?r iW7 - Sept i^So) Pnavisi^Ais

of - Th£ Q.L. Sh-L. Ds’tah.s; of -’iv sruoy AMS'

To Be* ^12. OF Tuts Pod pi.

2. FROM ---SgPZL-Z9y6. . TO lAQy

EMPLOYING FIRM OR AGENCY £(Si.TJi.ti_______________________________

Ya u j ii'o i r > oa' C’a n ti t > pa j c tr J j T
or1 7/ca-TTI.. U.’a <- FFx-o

{. Sa c J-mn'c A i ,

bbjsbmhwibw ”



ADDRESS __ i^Al'\JjA\L£ALa .C. 2 a'aL------- iZ J£l4-L_
61. * No. Chy * B«U Country

KIND OF BUSINESS $4V4»4A^> )?>'*/<.<s\¥__ NAME OF SUPERVISOR AL?/JM/MaAl-S/U/ZZL.
\ /Part. r^o) ■■ ^Xrortt. lZH/t3

TITLE OF JOB lAL2£3'£jj.~l . ^CilO J._____ SALARY PER---- £££_14L£47f

YOUR DUTIES ?AAL^tl£~/^-£AS~&L-£AlLZ.-j:£. &1AR& A F . —22 J^OSKfD
T- C» r 4 4 0 L^rri.RS C6n»Jt'C V-ckJ ^<TH YALF EbUlsiJ

. REASONS FOlTTEAviNG^RA^^AEiZaiZZZZI^-CZi-A^iaC^J^ZlAZZjjiiL—

3. from jUtsugr. MW rn Ffl&AlIAJIY Z W^i-

EMPLOYING FIRM OR AGENCY _/Z- .Sr. ^tL/L-ZlLY------------- .--------------------------- ----------

ADDRESS JLi^OX M AflPAJ- £2Q^AXLCf£._QFFt££t. Pl£.aej’C.VA^-LAz S'f± . 
st A no City 9 8tat« Country

Xnm^ATi^-fouC4r<tn.> < //IV .
KIND OF BUSINESS {Wi-irAav}__ NAME OF SUPERVISOR UtrX Urky/lBUlt^^Jg. 

X^fOUHAfiCH ~_______________________ Gf’tJ
TITLE OF JOB<^>ZSZ<JZXl?<t/ALJiTZdR'.>-<^7y). SALARY S_S^______ PER 

o F fit t S I i . ,
I— ^-.xvh  I । YOUR DUTIES; OKS4 >RZ Zz/G ^^>za /■£7y^*■^L-_yACg£.<jLHJLE.<^l^.^JA'.ZLAI,.^^

1 i | ^tutr-^ny u'o c.t r/en/ pAaaaAM
I REASONS FOR ’LEAVING C’HcutttAe AVJ/U 1 TjhT^ll-S O PA'RCY, / Vj / S’, / 4 a_.
<— -—____ :______ ________________ ;_______________ ;________

4. FROM TO J>£££Ak&£Lfi—(2LHA—

EMPLOYING FIRM OR AGENCY GL&paX—Alk.Rfi.'C.iS:. .t ^t^QlFI C Cd---------- ’

ADDRESS J^lAltL~S.TA£JLX. &.R£CJ£ZZj!1._______  
at. a wo_______________ cn>-----------------------bum <.«untrr

KIND OF BUSINESS O«ae/-'«y________ ___  NAME OF SUPERVISOR FiZfiA’P..Rlllt'£a^J-3 .

TITLE OF JOB ___SALARY S?JlZ_*£I___  PER.. Z/^_____ *

YOUR DUTIES e<L D ;
( ivAfA/c't V'z» o A rt(> n)-^

REASONS FOR LEAVING IS.ZSI'J’l/U-'LSLI Y________________ ^z=^-=^r^-:r=^^=^-r^-------------H

5. FROM c- Q.<TiL9t'jSjSiiL TO -diJUl£. .L2:Yl_________

EMPLOYING FIRM OR AGENCY h'BA-£L£Jl.t.__^jJLHC£R t £~R<2. Ci?/--- ;-----------------

address - Maim SiRFer. 3ii^CKTn*J MASR__________ U.£,.4/_ _
8c A CMy j Biair Country

KIND OF BUSINESS ^^rAtL. Q^ccFIY NAME OF SUPERVISOR A-HdRCCffS 

TITLE OF JOB 32J.BRJ.S SAI ARY $-A^l____________ PER -ZZzt______
YOUR DUTIES ^ij£u. t£j£^-S.9ft£  C£iA9.Ru.rT£fC^ £PZ: ^<Lr^z<g^ y$2 

REASONS >OR L’-AVTNO __ 8j££LslR^UiLAX—C£^£^^z-^^-hjLsl---------
_________________ _ ,fsen__ana pdr.^fi/nCX'rfJ/J ---------------------

7
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QfC.O <^' ullTHfy ^APF" /A/CI.UDFB <3 stl l^p G U L. A H OrTJ/CS
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--.bs^tMen, J «^ca.

pen Ma. C.F.CM4AISFA G^IUJj 4SO OetHotur Sr. *1 
“•. eoocirraai,'siASf. j

Mah. z*V4 

' ■

Jung 13^7

>/ALe uajiu. sTuoest r 
&r Bui) 

rifama-t SvHnjg’ii iii/tT 
rfALc t- Spoms! 'wi-il

- ^T’uOy/AfS

rcg r?A»< ) Pon YalC h'ptrtaiu op
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US. A tiny
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7 - Jo,Me' /7Y3~ MAC, / fyy 
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EEC. 15 HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSITION? 
HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU DESIRE TO 
EXPLAIN? GIVE DETAILS:

MEesaaMneeassasascBassBaxastzaeHeBKSSSs&saassaAasaEEsscEs&aasEiBazsDSEnsDcaasfcasaoasesassEnKseEssassszssBEcaEsa

HEC. 16 GIVE FIVE CHARACTER REFERENCES — IN THE U.S. —WHO KNOW YOU INTI­
MATELY — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.)

StfMi&nd Humber. City Sum
1. SjjAul____ BUS. ADD.Q^.ZzMAJ!faZ^e'.JLZ_Xj^RJ4-fi'7e£<^^

RES. ADD. A£.SJAi^hfA-ST>J^Aef.!il3L&L-.

». BUS. ADD. iUJi^jL/^&Taai. -MA&Sa.
res. kdd.3& Girta/sn^Sr, ^jgainreM.

3. A V.€^Z^_G,.Z.g^... BUB ADD. JZiSitf—iSLtiiJLk. MASS-—
RES. ADD ^A^S.-

& p c i • FAUPurMi
4. AiSV, hrope^J^/AfiCAJ mm *v>r>^JTHonisr CHvncHj£AAS£iQ£i& "

res. add. 3a. LJinJ&DoALSr^-CAnAstCtCiC. Jd£££_.
5

•* 3. U a.F’lANtr’H Bus. ADD. , ' ' ' ,■ - ' f

. res. add. Rib Ajiaao.&Ata&f
A.MaLIWXHLiM bui, Adu, (?) -- ■

==~==OTara=CT=ra=m=ra============s==^^

BEC. 17. NAMES OF FIVE PERSONS-WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES, SUPERVISORS OR’EMPLOYERS— (Give residence und business ad­
dresses where possible.)

eerwiaoa number . auu
I. BUS. ADD.C4fld(ZUZW.£^^C<24u^Aff>-£A5^.«zz!<&^^

RES. ADD. ■■ . Bajuncii. iTj L£X/AiliXAM. jt3A^£^_ ‘

2. BUS. ADD. ; ~ : ____ 1-Z____ .J—------- —
RES. ADD. ApaA-IS. Ar33. CAA10HlPji£L ■

. z-»
3. H€.t<fiiAM.CAag-______  BUS. ADD.[a4A^3Auziai>J_^a^/j(!xLi _Z164Sia_

RES. ADD. HtAVAAQ-iJitlii^ ALi&lJ3ilUXa£^

4. . HuTJMiL .Ki bus. add [goA tm (--------* 0<?2
RE3. ADD. J'i_M&K A£‘.

s. bus. add. ./rrrr„
RES. ADD. r'// /v - T. C42T CVCVA ZV/^’.ydif K

‘'9



SEC. 18. GIVE THREE NEIGHBORS AT YOUR EAST NORMAL RESIDENCE IN THE U.S. — (Give 
residence and business addresses where possible.)

Rlrwl *nd Number City StAte

1. bub. add. ~~ . ■ ~T_  __  ...—~—
red. add.

2. bub. add.__ ■_ :  _Lzn_
~l±^l lint. MID.

3. bub. hDi).138J%M:iT~Aif>-J3.AtCJil^ t tA&£-_
(AA"|Rtov Afjh./ UWi ) Rm ADD. Ji/tA^ACESAJL ^7^51-

SEC. 19. FINANCIAL BACKGROUND
A. ARK YOU ENTIRELY DEPENDENT ON YOUR SALARY? •> IF NOT. STATE SOURCES 

OF OTHER' INCOME - -7- ■ ... .----- ■ ~
B. NAMES AND’ADDRESSES OF BANK.'! WITH WHICH YOU HAVE ACCOUNTS

_^u.itz^^?wy>_2c/. sia^ sf^f?0c/r.7-d/^^^s^_____________
C. HAVE YOU EVER BEEN IN OR PETITIONED-FOR. BANKRUPTCY? /V *---------------------------------- 

OIVK PARTICULARS INCT UDINO COtfltT  ------ ! ----------------- ---------------- - --------

D. GIVE THREE CREDIT REFERENCES — IN THE US.
1. NAME ADDRESS LriigfffJ Sr BgaCKT OA> .MAS?-

st. & ho, eny but*

1 NAME tiH^AACLLNGt: E. PaArtTA^. ADDRESS Lti.il^(^.6.f.AA..Av,2i3aAMU:^
.at. a No. city auto

3. NAME AIr. U/lL/am C, NV/S address 3 V fip.__ BAocaTa A/, A/azs.
et. & No. . city et»i«

BEC. 20. RESIDENCES FOR THE PAST 15 YEARS 

FROM 3 1^2 7 ____
Bl. No. l?lty ’ 8taU Country

FROM 1137 TO -PPC3L.— ____/J^uSz^L—
at. No. 'City buu Country

from Li.m_ to ./?&?;  21 y 2L.------------------------;—
0t. No. City 0UU Country

FROM TO .1^^ ..^ '■ -- t. Ht. No. City Bmk country______

1 0/ »/-<

^Jfrom MAIUHULl. to jJC-dtif— . SJAl a^LlAJiL__ Af£i4j4Ml£AL^.Cj>.AlAL------------(2-. &-/4. J-
, T* 1 at. No. City htAtO _____JPQU*»rf y

- JFROmGiY-2 TO 1 Ai.Pl£tA03f_tir f{Ai:X^f£.LAA/f-AiAi£.--- LfrSt/4 'l

FROM------------------- --- ' 'TO— -----------------------------r:rr-----------------------------------------------—-------------------------------- -----------------------...  -----------------------------------—

ny
— Ot. No. City fluu Country'

FROM -- -------------------------- TO------------------------------- ----------------------------------------------------------------------- -------------------------------------------------------------------------------------------------------------------- ‘

SEC.. 2L .^RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES

A. FROM _L__-------------------------------------------------

City or ballon _ CO U DlT£_____________ purpose _

-I.
FROM .

- --------------:__ w-------------
City or beetton Country Purpose

FROM . ___ 10_________
City ot Occtlon Country Purpoe*



114-00000
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from -iTzrr-’ to- —- ------------------------- ;---------------------------------------- : ~—
CH/or Bratton Country 1‘urpone

FROM  ------------ m— ---- ' ~~ ' ■ ' '
City or Oectloo Country Purpono

FROM ■ TO . ' ~ ~
City or Britton Country rurpooo ■

I B. LAST US. PASSPORT — NUMBER. DATE. AND PLACE OF ISSUE; ---------------

j : -- --------------------------- --------------------------------- - -----------------
i f HOW MANY OTHER U.S. PASSPORTS HAVE YOU HAD?  GIVE APPROXIMATE

DATES; ________________________ ,__________________________ _ _____ _____________ :—

PASSPORTS OF OTHER NATIONS: Z* &

CLUES, SOCIETIES AND OTHER ORGANIZATIONS
LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES, PROFESSIONAL SOCIETIES, 
EMPLOYEE GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR SUP­
PORT OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUN­
TRY) TO WHICH YOU BELONG OR HAVE BELONGED:

DATES OF MEMBERSHIP: W39 ~ H VI______________ _________ ________________
05 A MEQ O/fJ CUAPTF4

4. St QfjtCKT<>d . MASS US-A,
Name and Chapter St. & No. City BlaK Country

DATES OF MEMBERSHIP. //M vcdorth)________

5. ^^rz-z/ UMi'tsfis<ry tftsiwecug BeirM Mass (l-S-A. 
Name and Chapter Bl. A No. ——City BUla* Country

DATES OF MEMBERSHIP: /*?*/£ ~ L! 3 F C

8. AXA Bosr^< try. B^s.riAJA'Uss. (L^A.
Namt and Chapter ✓ St. A No. City BUU ^Country q

DATES OF MEMBERSHIP; biJ-f J<JH C0t^p li b

7.

DATES OF MEMBERSHIP: IQ "

‘Jals. ;.E^ 
Haro* and Chapter St. A No.



SEC. 23. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT” "FAIR” OR 
"FLUENT")

LANGUAGE -EAlALCH___ SPEAK FA Us________ READ WRITE FA/if

LANGUAGE 5 PA Pifil____ SPEAK READ FAf^ WRITE 7"

LANGUAGE SPEAK F A i 4______ READ A 7" WRITE 541 g
—■ Sluff. — Ft.ianT — 5L/6vr

B. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI­
CIENCY IN EACH:

■ grapif__ C^c.1^ £~C TJ prta PA __ -S TUZ) V__________ .

C. HAVE YOU ANY QUALIFICATIONS, AS A. RESULT OF TRAINING OR EXPERIENCE. WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION?

t ' FA xy _ PVT “FS____5-5___P/aAi Anll\

i? £-~.V4 ar<T(> sptmtA 4 /.sr /AfeXS ^z-7v) /as Post

\p Pn&cic S/cA/f/MC ■ / —

' D. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1939: L. .

/JpP it Ci h'ati naf'} 

' /. try /

; 2 ■5'fA’LClvA~ ~ APPl^lS0 ___PtUT-.'-J JIT Mist-4K.Y
I

L 1 r/s-f{ 9 re Pitt-Fly s haii___AT c:a>asT 7icA0F-^'/j

; A f F kJ A J Ai L' / aJ y Cf A/zt-^ jlfcTi1J----------------- ________ ______________

E' IF. TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
: YOU. INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
: THE INVESTIGATION:

! At AV A L'SeirV / a.'ai T / a/g

i i~0.j TaACH i-i-fG PaS/Ti^.d (A-JAuST. Ws-g) ,
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SEC. 24. MISCELLANEOUS i

A. IX) YOU ADVOCATE OH HAVE YOU EVEH ADVOCATED; OR ARE YOU NOW OR HAVE\YOU 
EVER DEEN A MEMBER OR. OR HAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI­
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV­
ERNMENT IN THE UNITED STATES?

IF "YES”, EXPLAIN: . A/ A ~~_________ ' _______

[ B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? ..Z&2______________  IF 60, TO WHAt
5 • .-r ' ‘ .

EXTENT? __ . Z>ZZ£Zj_,__________________________________________________ \________ '
i s '
-j C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF

'i LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT,
‘.: CITY, STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OP CASE: /VrO

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?
IF ANSWER IS "YES," GIVE DETAILS BELOW: /

- - Ajo__ —-----—..... .. " J

SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

0 NAME AUGUS T if■ UllGRg'/U RELATIONSHIP X/ TN A*____

I ADDRESS T^L-HoMT Al)-. U-S’-A-
t Bt. & Ho. City Stalo Country

SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE­
IN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, AN­
SWER "NO."

yg-------- ------------------------------------ :____________ ,



SEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITL’TE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

USE THE FOLLOWING TAGES FOR EXTRA DETAILS. NUMBER ACCORULNG TO THE NUMBER 
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT TNZ END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGZJi THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE. .

(can HnueJ p- ' 7 .
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7 else ter-’ed > 1?cty'■': course on cc’’1'’i.rr.

tic- rial rocorr on a my he obtained frc:r. i.’dEa Florence hootch,
...Utrlo- !:ouse^Cai:.bridg'e; Liarouehuse t.ts)

(2) Because of ^.y li^ite^-neTyice sVitus, I ros transferred to the 
Supply Beetle:;, IB IL LCU, at Can.p Pickett. I performed, the duties of ;« 
unit IrSc& Education lecturer:— lecturing on history and current 
everts, aiHj’.V:ir:irg raps urd bulletins on battle areas, and enrolling 
soldiers in USUI correspondence courses (ray—~vly 1C<4). !.c & result 
of this verk, I ’••&£■ ■■•vo;?.oted to the ToL-t Info x Education Office.

(2} The Post Infcruation & Education Office had to plan, produce, and. 
dlfcte—inat e ’-ur irferret ion and’: non-riiilitary education for all. troops 
permanently stationed at Caimp Pickett, and for a hospital on the 
^rcuncs. The purpose cl’ that pi'Cpji'tin^ e/as to help troops to understand 
vv.y and <-hat ’-ere fiy?.tj-p, had to understand their role in that 
fi#x'.t» It ras. E.crale building through infcrmtich.

Am hcn-Cc::alcre-5 Cfficcr for th?: Info I Educat ’ on .C f fice , I 
perf'erred bet:: acp.infi.trative erd functional cutie:... T ai'E’d tn the 
zevolcpm.ert. and c?:orrlitn of t? e poHcios er: content of tan education 
program'., and ’-as ir. IrE.ediato ciiurge of the r'eoi’.ly iriat:-u.O7^icn4;l

The folic—inr ar? th*’ d’(t 1 oa 7 p^rforr ed:

y-tw neKOMas*
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Education Officer.
!.z the rccult c5 h.y —crk, T ’-an invited to otter'' a conference of 

the Info & Education cl'l’iecrs ar/1 fion-eerr ii-wicnert officers of the 
Third Service Cour./.nd at kd^evcod Arrenal, haryland, and to Everest 
that ccnferenao c:i ofccat to ml am ecun.-ollirs probl^is. Since r.y 
'’ischar^c;in prccccc at that- Limo, T we unable to ■•?.ttem. Open 
oicch/we, 7 received -j /pedal cc-w. endaticn fro:;; Colonel ih-T. n?r,:llin} 

, Co:.,.;.:.;.': 1:.^; Cfl’i'.-cr cf Cua;p Pickett, -'=r>l a latte:- of reccixer/ation 
free, uupcricr. :

(Ccpic-u d chebo letters, orders, .'ird coi.r-erraticr-s ’.-111 be
C’jbmitted if necessary) i

S f c. ii-Z -. Ct-_ ^CoixTin^ccj t'f'.'m p. / OJ !

_ Sruotr^r r CauaJC-tL.
- Cee ica ep Chaplain. Bosro»J ^Afi^egttrv.
-pArs^r lA'Vb • tfV7 ' - * -

Gjfc-Jt-tf v Pcxf/^QA Tto*! (tSP A!ASiache’S e"rrs Avtz, C^AtgKtOG^i'fAts, 
A kAMPatti sr.. C^ntinio£t- rtA^s

IC ij-' >4 r t> tty ^AH\JAAD iJAl • 0 ii A »'L r Yj C 4 />! 0 <f »JC C”, M Ai£ .

' l>Ar£-^: t'l^^-iqs-c, [Caaa^-JL^ ol1Aa^JLa.aca) . ,

n. AbA*>£ Cea a fFgic&A/t pua fjtn ph u rs 'a> A^ts^ lcaaj

- i4AW4*i> Ua> iJ /ryf Ca^ 6 m hl/

-' i'Arn's: o ‘

!2'A'r Sr^e^r Stsc*re At Mass,

- OAres -WW
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iW&lTf APPROVAL

Chief, Covert Poraonnol blvJolon
To : ^Y^AwivT'-Orfloyi/.

From ': Chief of Inspection and Security

Subject: LT<i;<XN, Loo Hobart

1. Noto "X" bolow:

X

X

CONFIDENTIAL

Dato: 23 March l'J51

Humbnrt 44 732

Security approval la granted subject for access to classified 
IrcformAtlon contingent upon tho rouelpt of derogatory Informa­
tion at some future date.

Provisional clearance for full duty with CIA le granted under 
tho provisions of paragraph h, Admlnletratlve Instruction 10-2, 
which provides for n tomp&r’iry appointment ponding the com­
pletion of full security irr/eetlgatlon.

Unless tho applicant enters upon duty within 
.date this approval becomes Invalid.

60 days frem abovo

Memorandum dated IC Hovw.her 11/30 stated subject la b*lr^ con- • 
wide rod for employment In 0.%.



i Chief, Covert Personnel JJrench 

FROli i Security Officer, CIA

SVUvhCTi WIGRZN, Leo Hobart - 1|4752

Dat«i £6 February 1951

Jteforanoo la wade to your ror/rrandura dated 16 ibvoniber 1950 
wlilch s-nguootod that subject to ;;fs..'itod cocurlty^wiruncoT

Thin !□ to advise tlwt thio office intorponaa no objection 
frost a uocurlty stiutipoint to a to«:^rary nppolntr»n9 of tho 
subject to the Proueeaing Pool, oomplotilon. of furtiusr
neourity setion, upon tho condition that oubjoot (1) nc-t Jutve 
accoan tr, olaaclflod material, (.I/ »t huvo scooho to CIA ueouro 
aroao, (5) not bo innuod r. CIA ar crodontial. Tho subject 
!Ee.y not bo artaijywd for duty Xu >w;y CIA ctuff or oiTioo without 
fvrthor autnority from tho .'iecurlty Officer, CIA. Thia clonranno 
does not include araip.rj;:ont to u.v.'laenlficd duties outcldo tha 
IrmedlaLo suporslnion of t)x> i'ccZ supervisor.

It io roquootod that thia office bo notified .tranodiotoly. 
whorl cubjoct entorn on duty no tout final aocurlty procecoinf' 
tiny bo aohodulod.

rca tfi?: ssctiuty in fichu, ci;--.




