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s #CRET
(hen Filled In)
Name (Last-First-Middle)

CERTIFICATION OF SEPARATLIG EMPLOVEE . ~/, /. - o 'B .
CONEAIL, 5, ey 1D, -

MEMORAJIIAM FOR THE FECORD - ATTACH TO OFFICIAL PERSONNEL FOLDER

I hereby acknowledge the recelpt o: the following forms and/or information concerning my

separation from CIA as indicated by check mark:

’///// 1. Standard Form 8 (liotice to Federal Employee about Unemployment Compensation).

2. Standard Form 55 (uoiice of Conversion Privilege, Federal Ermployees' Group
ﬁ//Q'Lire Insurance).

3. Standard Form 56 (Agency Certification of Imsurance Status, Federal Employers'
Group Life Insurance Act of 1954).

L, /ﬂﬁpndard Form 2802 (Application for Refund of Retirement Deductions).
/

5‘o/Alj‘om 2535 (Authorizaticn for Disposition of Paychecks).
6. Applicable to returnee (resignee from overseas assignment). '

I have been aldviged of my right to have a medical examination before
rmy separation from this Agency and of the importance of such a medical

check to my health and well-being.
O Appointment arrarge: with Offlice of Medical Services.
O Appointment for (ffice of Medical Servicec examination declined.

.

I have been informed cf “cznflict of interestsc” policy of the Agency and

1.
foresee no problem in thit regard concerning my new employment.

8. Form Tl (Application ¢~r Leave).
9. CSC Pamphlet 51 (Re-enmpls
Forces Duty).

yrent Rights of Federal Employees Performing Armed

Instructions for retursnirg to duty from Extended Leave or Active Military

10.
Service.

Siyturevot Employee Date Signed

0 / y{'— / .

H 4r '4 P »— .

Doed B Neil Gofoooere, 22077

Addrecs (Street,, City, State, Zi Cmf) Corresponden
\5—76? / é./%e f’é ///ﬁ f o D Covert
Q}Z/: o 7 A / vert (]

IL;W. ‘}ﬂl&, Ty
/7 0 O O SECRET o
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) ' : SECRET

) . (B Ne Polind 1) ,
CAIt PREPARED
] REQUEST FOR PERSONNEL ACTION , 19 February 1970
. T SEMAL NUMmBER tNAA( ¢ Laro—b e Muddle )
058553 O'NEAL SIRCH D. ‘
~ _:.{L"’Iiﬂ} GNT (VOLUNIIRY Y tnous a4 EECHVE DATE SEQUESTID | 3 CATEGORY Of-EMPLOYMENT
CIA RETIKSMINT & DISASILITY wowtw oA v -
. 2 | 28 | 70.-f __ Regular
C B e A ¥ ompleted by Uffus of
© roos p X [vrov vrec v it "‘r’.?l.j‘..‘.‘/,'"°6" (Completed o

‘o . “i‘ 3
- [avy oo 0227-0170 fole MBS

¥ CAGANZATIONAL DESIGNATIONS 10 LOCATION OF Of71CIAL STATION

{ DUP/CI Staff e
L Special Investigation Group Washington, D.C.
T\D 1) POSITION TiNe 1] ;OSOHON NUMBER 13 CARLER SERVICE DESIGMATION
Ops Officer CH 0022 D
14 CLASSIPICATION SCHEDUE (GX IR ea.) 15 ONXLPaliONML StRiES 186 GRADL AND STEP 17, SALARY OR RATE /
GS £1536.01 16 7 s_30,054
18. REMARKS
Last working Jday will de 27 February 1970, juﬂ*ﬂh

. - A
‘{e“'ﬂllﬂ(k- ‘.J Vaid /‘é.r“;‘y /2’11 CAC //6) Im\ N

%
d *
o o .ﬂ/‘/( “::;/Z ?/if ) o)

1152 telecoo:d v, ¢~ o v « .ROF, '\/"5/{0
cc: Finance and Security

188 SIGNATURE OF CAI!IQ 5!ly'l0vm0 offictr DATE HGNED

1ea "P"y:s [T ,d/ ’c/::m SIGNED
/ AR e (/Bf/ 5/& 7
_ SPACE BELOW O EXCLUSIVE USE OF THE OFFICE og_?glt_spyult

H4 [TH A (]

~0. oa "

W OMNON [20 (NPOT | oefat 00 Ter st o meta |20 woores [35 oare or aeti

<ot WUMIEX areaBenC vah (o0t (?' J “wo. oa

/0 | AT s l

3wt ang » mow Ln RN 31 SPALATION |37 (ORMICTION (ANCELLATION BATA 0oty |3 si
e LA h-wce pren DATA W08 |4 w onw|[eoD DATA "e »0
fs Ha ¢, 00,00 [ ]

l l CoF Pty

33 VET PeEFERENGE 3 Sity (0w ‘n I I0wS SR JATY 138 (ARELR (ATEGORY » $E6L RERTH INsuRANCE 40 S00AL SEURITY %0
coot 0-nont O da vt [ M0 pe e jim oAy coot coor [0-mate REALIN INS COOE
-sn . . oy 1t 1-m
-0 M l ’ ’
" PREVIOUS (IVILIAN COVERNMINT SERW(E Qe [aQ HDEIAL TAX DATA H STATE TAX Qals
coot 0..K0 PREVIOUS SERVACE v ORm £1EUTED | COOL NO TAR 13LWTIONS  [FORM EXECUTED coct J1n taslsrare coor
1-K0 ANAL (8 sttvict 1ty Vvt
2 DRAL 10 STRVIE (L1538 ) RARS) -% 1-%
3 BRAR 1N SERVICE (OB TEAD 3 TARS)
46 OP APPROVAL DATE APPSC /D

43 POSITION CONTROL CERTIHCATOM

— " \ /
22 2 7 35 | Yoy D ¥ wuley A6

{4)

’ or 1152 use esevious eoimone ' SECRET . prwts 16 R TaaTie somecansmg
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SECRET

(8 ben Folled tu)
- - - DAY FXETARED
REQUEST FOR PERSONNEL ACTION |
i 16 February 1970
1 SERAL NUMBH 2 NAME Lot ra-Mddies \
058553 O'NEAL, BIRCH D. R i
3 NATURL OF 7193 murd| ACTION 4 1P0CHVE DATE BEQUESTED 3 CATEGORY OF EMPLOYMINT
DESIGNATION AS A PARTICIPANT IN THE | woww Dy ear
CIA RETIREMENT AND DISAEILITY SYSTEM |02 J 22 J 70 REGQULAR
A T =7 - 14 e T e v v N PP -1
vrov f vroce ’ :::l CINTER MO CrascE |3 \!\-AA:'y;uotnv (Completed .r. Uy of
o RS + ~ } Feree
“jorvov 1'0'°° 0227 0170 1 PL 88-643 Sect. 208
9 ORGANUZATIONAL LI MGNATIONS 10 LOCATION OF OFPICIAL STATION .
& DDP/C1 STAFFP WASHINGION, D, C.
A O 17 POSTION NUMSEN 13 CAREER SEAVICE DISIGNATION
‘ .
D !
14 CLASSIFICATICHY SCHEONE (GS. 18, ox ) 13 Z/CUPATIONAL SERIES 16 GRADT AND TP 1Y SALARY OR RATE
o - s
19 REMARKS
18A. SIGNATURE GF REQUESTING OFICIAL 1!9‘" SIGNID 198 SIGNATURE OF CARLLR STRVICE MORONING OMICER DATE IGN2D
!
1
SPACE B01G'w SOR_EXCLUSIVE USt OF THE OFFICI OF PIASONNTL
19 A0 |20 taroY [ QFFICE (O0ING 7 oYsOR (7 mMORE [0 mOOIES 135 DA Of M. OATEOF It
(oot foot [T APrAING o (oot WOt oG Toa e | wa oA e w0 A, .
[_celer 13 1|
0 am anms R 30 BTMmAT 3678 3 SPARATION {37 CORRECTION. (AMCHLATION OATA N suntr [ sk
vy v LT TUN rrry P OATA (004} o o to0 DATA 1°e w0
3-HA 2
1 - wm L1
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<Ote [ 29 - .3 - oA " »0 -0 " (A2 n (<77 3 oot |o-wamt e 1IN CODR
- n ' i "oy 1w 1.
L L l !
a PEVIOU SOVESRRIND SERVICE 0ATA @ st @l 4 FILARAL TAR DATA « STATE TAX DATA
(<. . ] 0 N0 PRENVE SEERIL (865 ANoRm 2IICUTID | COXA NGO TAR EXEmPTIONS AORw AL TRD cooe r.(:.::l stant COot
1-80 8950 @ Bt 1y u
1-0808 @ UINCE (LSS TAD ) Hals) -9 *w : !
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: 8 sep -

Nr. Rirch D, 0'Naal
5704 Ridgefield Road
Washingeon, D, C. 20018

Dear Mr. 0'Nealt

It 1a the practice f the Organfzation to follow up with
formear employeans aix meth: after their retirament. %e hope
by such inquiry to ohtaiz {nformation on what our retirees
aras doing and vhera thev are locatad, invite suggestions for
improving the reatirement program and to learn 1f the Orgpani-
sation might be of aome xxsistance on any post-retirerent

mattars,

Wa should like were mich to hear from you on the abova
points and on any other toeoics you think would he useful to

For your conveanience in replying, we hava anclosed a
sheet somawvhat akin to a fvrm on whizh we hava listed those
atandard ftema of informszion wa'd like to have on every re-
tirea., The remaindar of the sheat, including the revarse
side, 18 for your comments and suggestinns, We shall de
moat appraciative of yoar fullest response to this inquiry,

Thank you very much for your cooperation,

Sincerely yours,

" Carroll A. Duchay
Paraonnsl Officar

Mclosuress:
Questionnaire
Raturn Fnvalope

Distributions
Original « Addrezser
1 - orF
1 =« RAD Subjwce’s File

OP/RAD/RFAR/MIShobe:mlp (T Sept., 197n)
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12 February 1970

MEMORANDUM FOR: Chief, CI Support )
SUBJECT: Resume of Employment - Birch D. O'Neal

1. Attached is a proposed resume of my employment covering
the entire service to the U, S. Government,

2. I would propose to use this should the need arise.
However, I would not 1like to be restricted to the statements
therein. 1In 1968 I applied for admission to the Bar in the
District of Columbia and prepared a detailed resporse to
certain questions in the application. The information provided
at that time went on record and should the occasion arise, I
would like to be in a position to make the same statements,

I do not think that such a situation will occur, but if it
does, I would propose to support the attached resume with the
more detailed information attached hereto and which appeared

in that application.
HMeied B0 Xel

Birch D, O'Neal

Attachments:
As stated,
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RESUME
U. S. GOVERNMENT SERVICE
BIRCH D. O'NEAL

From January 10, 1938 on entering U, S. government service

as a Special Agent of the Federal Burcau of Investigation to
February 28, 1970 (with exception of a few months in the fall
and winter of 1946-47) was cmployed by various Departments and
Agencies of the U, S, Government, including the Federal Bureau of
Investigation, U, S. Department of Justice, U, S, Department of
State, and Central Intelligence Agency. In this period of more
than 32 years steadily advanced in salary with commensurate
responsibilities from $3200 per annum to more than $30,000 per
annum while holding various titles including Special Agent,
Legal Attacho, Civil Attache, and Foreign Affairs Officer.
More than 12 years of this service was performed while stationed
abroad or in travel status in many foreign countries of Latin
America, Europe and Africa.

While the entire service involved utilization of legal

iraining and conduct of investigations affecting the national

security interests of the United States, that from September
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1942 to Fecbruary 1970 (voluntary retirement) also involved
direct supervision of investigative and clerical assistants

(on occasions more than S0 employees and expenditure of

extensive funds). The service also involved extensive liatson

with foroign government and other U. S, government officials.
Liaison on occasions, both domestic and foroign, related to
matters of the highest sensitivity and {mportance and accordingly

was conducted at highest levels (Cabinet and sub-Cabinet).
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SUPPLEMENTARY INFORMATION

February 1947 - March 1947, In February 1947 [ entered on
duty with what was known as the Central Inteclligence Group, .
2430 -F Street, N.W., Washinpgton, D, C., a government body
crcated‘by_Exccutivc Order which was a predecessor to the
Central Inteclligence Agency. I was a legal liaison officer

with this group.

< March 1947 - Decembor 1949. During this period I was
detailed to the U. S. Department of State, 20th Street and
Virginia Avenue; N.W., -‘Washington, D. C., where I was assigned
to the U, S. Lmbassy, Cdracas, Venezuela as Attache, In that
capacity 1 prepared reports and advised and counsclled the U.S.
Ambassador on matters of a legal and political nature. In ’
this work I employed legal knowledge, background and experience
as related to the laws of the United States and the Republic

of Venezuela,

January 1950 to December 1951 - Central Intelligence
Agency, 2430 E Street, N.W., Washington, D, C. In this
period I was assigned to duties involvinyg liaison on legal
matters with other departments of the U. S. Government in-
cluding the Pepartment of Defense, Department of Justice
(Immipration and Naturalization Service and Federal Bureau
of Investigzation) and the Department of State. Criteria
for the position included knowledge, application and
interpretation of U, S, and foreign laws, The establishment
of the position was at the instance of the General Counsel
of the Agency and my sclection to the peosition was with his - -
concurrence., The assignment required close working coordination .
and collaboration with the General Counsel of the Agoncy and
other governmental legal counscl., 1 discontinued this
particular work to enable me to again undertake further assign-
ment with the Department of State as a member of the Foreign

Service Staff Corps.

December 1951 - April 1954 - U, S. Department of State,
Foreign Service Staff, Washington, D. C. During this period
I served as Attache, Political Officer, American Embassy,
GCuatemala City, Guatemala, In that capac1ty I gathered in-
formation concerning the legal system, laws, and enforcement

thereof and counselled and advised the U. S. Ambassador on
matters of a legal and political nature, In this work I
employed legal knowledge and experience as ‘reclated to the
. laws of the United States and the Republic of Guatemala,
resigned from this position in Guatemala to return to the

U, S. for personal and family reasons, :

I
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April 1954 - to Present - Central Intelligence Agency,
2430 £ Street, N.W., Washington, D. C. I have been emplayed
with this Agency since April 1954 as a Foreign Affairs Officer. .
In . that capacity I have Eaa regular, almost daily contact and b
liaison with the Department of Justice and Department of State
! Tepresentatives on matters of a legal and political nature.
- My duties involve the application of knowledge and experience
in the legal field, both foreign and domestic.,

.
t
I
i
P

P AT e
ML A AL
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oo SECRET

‘ SO
MEMORANDUM FOR 1 Mr. Birch D. O'Neal
THROUGR t Head of D Career Service
SUBJECT s Notification of Approval of Request for

Voluntary Retirement

1. 1 am pleased to inform you that your request for voluntary
retirement under the CIA Retirement and Disability System has been
approved by the Director of Central Intelligence,

2. Your retirement will bacoms effective 28 February 1970,
Your annuity will commaence as of ! March 1970 and is payable 1 April

'1970. You may be assured that every effort will be made to expedite

delivery of your first check following completion of the adminietrative
processing required to offect your retirement,

3. You will receive a lump-sum payment for your accrued annual
leave up to 30 days or for whatever amount of leave credit you carried
over from the last calendar year if that amount {s more than 30 days,

/-4

Robert S, Wattles
Director of Personnel .

Distribution:

0 - Addressee

1 - D/Pers
- OP ¥iles
ROB Soft File
- ROB Reader

L
)

OP/RAD/ROB/PJSeidel:jat/3257 (26 February 1970)

)
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NOTIFICATION OF PERSCNNEZL ACTION

! OSIRIAL NUMME T NAME LAST LEMY ADDHEY

| 03353)

INEAL BRC

9

3 NATURE OF FIESONNTL AL ION

RTTIRCMENT (VOUULNTARY) UND:IR T 1A,
2IIABLLITY SYSTLM

4 FEEEITNE R

O AL

-
oz is im
™

3 CATIGONY OF IMPLOYMENT

REGULAR

RLTIR. MIN?

VIOV

v 10 CF

s FUNDS X
«| crrov

CF 10 C¢

arP7T O v

wono dmonwe No Chorgeotial 8 Cof OF OTHIR LIGAL AUTHORIIY

P.L. 882843

SECT 233

9 ORGANIZATIONAL DESANATIONS

s X1

H POSITION Nt

| T3

[

LL I W R )

1 WONATON OF OFRCIAL STATION

org CFFICER (M

12 AXSTON NLesER

22

13 LBVICE DESIGNATION

D

14 CLASSIFICATION SOMEDULE WN LA o)

GS

18 OCCUPATIONAL SERUS

0136.01

Te GRAN ANT NitR

16 7

SALARY OR RATE

30054

SIGNATIIKE OR OTHER AUTHENT'TATION

10 QREMARKS
- e e - .
. - L4 - -
v . -t "
o . .

” - » L4 Ll »

FORM Use Previous RV

Loy vso tdiron

4-sh

¥4 R awvan0) LSO GWORE.S B 18 Qiintne

o
1

’ .
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Mr. Pirch D, O'Naoeal
$704 iidgelield Road
Washington, D. C, 20016
Dear Birehs
R As you reach the end of your active career

of Governmant sgrvice, 1 want to join your frieads
and colleagues in wishing you continued success
and satiefaction in your retirement.

You have besen privileged to face the challonge
of in.portant responsibilities during your more than
thirty-ona years of aorvice to your country., The
euccess with which you have mat this ¢hallengo should
be & svurce of lasting pride and satisfaction to you,

| : May I extend to you, personally and officlally,
my sincero appreciation for tha {ir.portaxt work you
have done and my warmest hopes that you will find

full enjayment in the years ahead. 1

:incoroly,

{5 Richard Helgs

Richard llolmo ‘

Director .
C":"". Ao s Qo ek .Lk‘{xx;k- A brats ,
Distribution: ‘ . ' ki
0 - Addressee Y6l EGLTe Lo uabiod
1 - DDCI Originator: _ AT g
1-ER Director of Personnel
1 - C/EAB/OS
1 - D/Pers
1 - OPF RN
1 - ROB Soft File Concur: HTIRY
1 - ROB Reader C/EABJO5

OP/RAD/ROB/PJSeldel:jat/3257 (6 March 1970)

4
3

o

2
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" - retirement under tho provisions of Hesdquartere Regulation 20-50§,

St T
tLl(U Cxecndve Peji ey

T oo
MEMORANDUM FOR 1 Director of Central Intelligence N /

AUBJECT t Request for Yoluntary Retirement . j
Bireh D. C'Neal ‘

1. This memorandum gubmits a recommendation for your
approval; this recommendation i3 coataized in paragraph 4.

2. Mr. Birch D. O'Neal, GS-16, Operations Officor, Counter
Intelligence *taff, Clandestine “ervice, das applied for voluntary

to bo ‘effective 28 February 1970,

3. Mr. O'Neal has been designated a participant in the GIA
Retirement and Disability fystem and rmeeta the technical require-
mants {or voluntary retirement under the “yatem. He {a 56 years
old with over 31 years of Federal service. This service includes
over 22 years with the Agency of which § years were in qualifying
servica. Tho Head of tha Clandestine *2rvice Career “orvice has
rocommended that his application for volurtary retirement be ap-
proved. 1l endorso this recomumendatior,

4. It is recommended that you approve the voluntary retire-
ment of Mr. Birch D. O'Neal under the provisions of Headquarters

Rogulation 20-50j.

el

'\E\\.E A WP '-.l\ * ":".:.".\ o - - :
oo ' ' Robert =, Wattles
. Director of Personnel
t - X
The recommeondation contained in paragraph 4 is approved:

(& Richmia Holing TR ]

[

Director of Central Intelligence Date |
{
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i Criotier }768

Me, € ER. Loghe .
ilizoectog

‘Nationsl Cunforecoce of Bar Examiners :
1%% Anat 60t Streck . : ’
Cricage, Liltnals 60617 E

H

Cear Mr. lochs:

With referonte to your leiter of 26 Sepgember 1769 . '
concerafng Mr. Ieeh Dliaartl. U'Neal, ! nave hoowaa Mr. (O Veal
sinte the lnde 19403, In 1717 we were eatabliabing farrral llatsce ,
with the Jureaa of Imnmigration and HNetuzalicatlon and, : arouse :
® trLovaegh knowiedge «f the complex finmlcration hwe was
sonential, I rropvecd that Uiis peeltlon 1neot yato o s eyvar,
Mr., O Hoal wae aplectled and searforinsd very weil in Vel job,
whith requized cunstant (falsen ~AL) this office oa the lrgal
aspaets,

. ka Mr, U'Neal’s assigamonis aince that tlise, 1 have
had ocenslon to ~ark with birm {£2n tinie to tinme ou o0 variety
of pratleme., ! have lsund La hae bad A good grasp cf the jegal
2apotts of theoa maskevrs. [ roen this lucg aseociailon 10y ;
conglasion 1o that Mr, Citeal’s rorai choracter §s gouwd, he '
Las sound rachyreuad 1a tue [telc of law, ard le yanarally 12

. foz tho practice of luw.

) Siacerely, 4 s

n/

Lawrente R. Housten
Creneral Covasetl

O NG L ldigeb
50 chiono
;

T 74

NCC subjret BOROALNMTLTION.

L4
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CHAINTARD

-ty e X - -
Rutional Conference of Bar Examiners saov® saseves  paviows sxacw. ri.
N SILOETADY/
AME‘"CAN.F_A_E CENTER wpwmiLe ® peszruwD BANGOR, ME.
1155 EAST 60TH STREET $2490 oF ManACERS
9 CHICAGO. ILLINOIS 60637 THE OFR.camy swD
BOBIOT ¢ ceaN €5.0FFICHO

JEPPERSON CIYY, MO

= C. RICHARD LOCKE. DIRECTOR

B ’ cnsinwem 7LETY
) [ I AT ) PHESTONSBURG RY,

VILE Corni oW

Soptember 25, 1968 N LomtL wrigs Liveawoms, caLy,

‘& . RICHAND £ ~ArrOR4h DENVER, COLO.

¢ - ANTNUS SAS 4P NEW YORKR, N, V.
tadd e Lo MONOLULU., HAWAH

pi rQCtor Of Pe rs onnel :7:( o":.‘?: - ”'l‘o!”ll. ARVE.

T Central Intelligence Agency WILLIAY 5 447D ot FaUL S,

MOV WLE YD, IO OILLEATONTE. PA

3 2430 E Strecet N, W,
Washington, D, C.

Dear Sir:

Our Conference has, as one of {ts purposes, the werk of investi.
gating the moral character and fitness for the practice of law
of those attorneys of one state who seek admission to the bar
of another. 1In this connection, we have been asked to report on
BIRCH DILWORTH O'NEAL, 55, a member of tho bar of Georgia who is
applying for admission to the bar of the United States UListrict
Court for the District - of Columbia,

SEMRINCL LIE YU S @ basers te meta s Sovmsrames g .

March 1947

; Mr. O'Neal states he has had the following enploynenz with the

H Central Inteclligence Agencys

é February 1947 to Central Intelligonce Group Legal Liaison
; ' Officer

January 1950 to Legal employment with the CIA
December 1951

April 1954 to Foreign Affairs Officer
date

We wish to verify this information with you and to cobtain as well
any information concerning his qualifications you may wish to
present to the admitting authority,

Can you also verify for us the following government employment as
given by Mr, O'Ncal:

March 1947 to Department of State U, S, Embassy
December 1949 Caracas, Venezuela
December 1951 to Departnent of State U. S, Embassy
April 1954 Cuatemala City,
Guatemala

Thank you for your assistance,

Sipcerely,
(?- 7{%*1/2

C. R. Locke, Director ;
£ L)

s s o < o oeeeero o © s e . o
,,,4~fr-§‘?2'-‘ﬂ‘yf’: e T T erypnymoses BN
|

s T

CRL:eo
S
Al iaformation solicited and receivad foe ..aracter reports is confidential ond resticted to officid 780 by thke proper odmiting authority,

£
H
e
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National Conference of Bar Examiners

AMERICAN BAR CENTER
1158 EAST 60TH STREET
CHICAGO 37, ILLINOIS

C. RICHARD LOCKE, DIRECTOR

October 16, 196?

Director of Personnel
Central Intelligence Agency

2430 E Btreet, N,W,
Washington, D.C,

'

Dear 8ir:
As our repért must be filed with the admitting authority very

soon, we would greatly appreciate a reply to our inquiry
September 25, 1968

Dated:
BIRCH DILWORTH O'NEAL

Concerning:
Applicant for admission
to the bar of U. S. Dist. Court for D.C.

For your convenience we enclose a copy of our previous letter,

Very truly yours,

C. Richard Locke, Director

e o

7l 4“"} J'/VM

All intoemation solicited and receir i lor chorocter reports is confidential ond restricted f&m’d vse by the proper admitting authority.

¢ hee o,
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1125 LAST COTw STHEERT @ a0t 18 S48 . 1B
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L PRt CaLIe

rAnvif L0
“wgw sONe » ¢
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tirecror of Parsonre}.

- ‘ mAamN W AWM
Centrn: Inteiligence fgene e s
SAT T figreet N.oa, ROV Wil E NOLE 8

aastiagrern, N, C.

* T at saui wem
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Our Conforence hias, as.crne of 1ts purposes, tne worl f ;nvesti-
gating tho muiral charsctar and fituess for the practize of law
of thnse attorneys of ore state who seeh adaission te the bar

of another, 1In this conraction, we have heen asked 7 repcrt on
BIRCH DILAORTIH O 4FAL, S., 4 meaher of e bar of “ecrgi1o who 13
applying for alJmissisng to the bar o the vn:tad SCates Listrict
Court for the Dissrict + [ Josunbia,

e, 0O doal statas ho jFa. hiad the folicwirp enploywernt «s3th the

Centrai Intol.igence Ajeicy:

Cencral lante.llgonce Group Teg=:1 Liatson

February 1947 to

March 1947 hléscey

January 1250 to Lesul employaent with “he 1A

Decamber 1951-

April 1954 to Foretgn Affatrs "friicer ‘

Jote

Jau aud % atrain e well

We wish tu vez.fy tiys i{nforma®ion withn
20

any information conceznir, his quslstications youu may wish
present to the auwlt:.n; ustthority,

Can you also verify for us the followiny pgcvernoent employast as
given by “r, O'uea,

U, S. Tabassy

Derartoment of State
Caracas, Venezuela

March 1947 to
December L1945
U, S, Emhassy
fuatewaia City,
Cuatezslsa

NDeceaher 1951 to Departaent nf State

Apiil 1954
Theauk you for your assistance,
Sincerely, L/

C. R. Locre, UDirector

ay o, .
CRl:en o
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Nr. C. Richard Locke, Dircctor
National Coaference of Bar Examiners
Amcrican Bar Center

1155 East 60th Street

Chicago, Illinois 60637

Dear Mr. Locke:

This {8 in refcrence to your letter requesting informatioa
concerning Mr. Birch Dilvorth O'Neal's employment and qualifica-
tions. e

Mr. O'Neal has been .employcd bty this Agency since 11 Febru-
ary 1954T7. On two occasions, March LobT7 to Deceeder 14) and
December 1951 to April 1954, he was detalled to the Department

of State.

During the more than 20 years this employee bas been with
the Central Intelligencc Agency, his performance has been con-
sistently high. Mr. O'Neal is one of our seniar africials and

is highly regarded.

If I can be of further service to you, please do not
hesitate to get in touch with me.

Sincerely,
Y2 SN S - SO

Robert §. Wattles
Director of Personnel

Distribution:
O - Addressee
- Subject File
1 - D/Pers Chrono
1 - EEAB
OP/ESAB/Post:dag
OD/Pers/RIKenne :mtw (28 Oct 68) - Rewritten

- —~—

¥




SECRET

\ 11 September 1968 o

{

MEMORANDUM FOR: Mr. Lawrence 1. {Houston
Goneral Counsel

SUBJECT: Application for Adwission to the Bar of
the District of Columbia - Birch D. O'Neal.:

1. You rocall I spoke to you about my application for
admission to the Bar in the District of Columgia. The appli-
cation has been filed. You have been listed as one of three
perscns connected with the U. S. Governmcht in the wWashington,
D. C., area with whom I am perscnally acquainted and who are
familiar with my work in the Dbepartment of Justice and other
Branchos of the U. S. Government., The others are Mr. S. J.
Papich of the F.B.1. and Mr. Thomas C. Mann, former Foreign
Service Officer with whom I worked, Ambassador, and later
President of the Automobile Manufacturer's Association.

2. My application is beingz considered primarily on the
basis of education qualifications as provided in the rules
prior to admisgsion to the Rar and rociprocity between the
states of Georgia and the District of Columbia on matters of
admission. They may not contact you but for your information
in case they do, attached are copies of Attachments B, D, E
and F of the application for admission which I filed in the
llistrict recently, You will note that in the last paragraph
of Attachment B that services perforned since April 1954 is
carried in the capac airs Officer. This
had been agreed upo and primarily at their
instance and I did not think it would jeopardize my case if,
in fact, I could otherwise qualify under the experience pro-
visions of the District rules. 1In any event, the information
herein may be helpful to you in thec event you are called upon

to respond to an inquiry.

3. I am sending copies of this and the attachments to
the Office of Sccurity and GOfficce of Porsonnel and 1 should
hope that any response from these various elements of the
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Agency at least would be ccordinated with the other respective
offices to avoid any confusdon and difficulties for me in the
courso of the investigation which will be made to determine my
qualifications for admissioa to the Bar in the District of
Columbia,

BIRCH D. O'NEAL
C1/s1G )

.Dlstrlbution:

Original § 1 - Addressee-
5 - Director of Security
@ - Director of Personnel.—"

Attachments:
As stated,

SECRET
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' SECRET .

UMEMORANDUM FOR : Mr. Dirch D, O'Naal,
Cl Staff

SUBJECT : Notification of Noa-oeligidility for Designation as a
Participant in the CIA Retirement and Disabllity
System

1. Ibave your memorandum if 27 October 1966 which refers to my
memorandum advising you that in the initial screening of personnel cligible
to become participants ia the CIA Retirement System you have been deters
mlianed to be ineligible because f an apparent deficiency in "qualifying duty®
It is important that you 1ealize that such a deficiency 18 caly sigaificant ia
t!ie initial review of Agency personnel who have i5 or inore years uf Agency
service since the law permits such j-ersons to acquire at their ' ptioa a

"vested interest in the CIA Retirement Systeni. At the same time, the law
roquires a mintmum of 60 moaths qualifying duty betore one can possibly
qualify for retiremont benefits under the CIA Retirement System. It serves
no purpose, therefore, to vlace a person permanently in the System if there
is a possibility that he may never yualify for benefits therein,

2. Inparagraph 2 of your memorandwn you indicate concern that fatlure
to coatest the initial (indings in your case may ; rejudice the rpossibility of a
favorable decision with regard to your cligibility to articipate in the CIA
Retirement System at somae future date. It is 2ssumed that you were referring
to the possibllity that you may bave some additional service that could perhapa
be considered as qualifying duty under the System. Ar noted in jaragraph 2
of my memorandum «f 28 September 1966, our lnltial determination .f
ineligibility does not preclude reconsideration .f your eligibllity at some
future date.

3. As you know, Rogulatiun 20-50 ~rovides ior an appeal to the Director
of any adverge determinztion under that regulation. Hewever, the regulaticn
algso provides an opportunity :or an cmployee to resent his case to the CIA
Retirement Eoard prior to the making of an adverse detsrmination. Decause
of the large number of employees covered in the initial screening of oa-duty
employees to ideatifly thoso eliglble [or participation in the System, this
procedure was not applied when, as in your case, the emmployee's Career
Service reported that he did not nicet the requirements f Regulation 20-50 for
nomination as a ;articipant. Accordingly, the irocedure .{ notifying employeces
of their non-cligibility tor sarticipation’in the Systen: based upon the initlal
finding ~f an en:ployee's Career Service has beea icllowed in all such cases.
This is coantrary to the lmplication ia ;aragraph 2 -f your memarandum that
other employces in circumstances slniilar to ycurs were not 60 informed and
I would be picased i0 look more deeply into that agpect »f your meniorandwa,

if you wigh. '

. | SECRET
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4. In the cvent that you have performed service which you believa to
be qualifying duty under the CIA Petirement System, you are most certainly
entitled to present the detalls of such service to the Clandestine Services
Carcer Service Board for review and formal submission to the CIA Rotire-
ment Board. A copy >f this memorandum will be forwarded to the Executive

Secretary of that Board.

[P
Pimeee N m o

cer delImIEtT N Tonolg
Emmett D. Echels
Director cf Personnel

Distribution:
0 & 1 - Addressee
1 - OPF -
1 - D/Pers
1 - Exec.Sec. CIA Retirement Bcard
1 -C/BSD

OP/BSD/PCBowers:bhd (21 November 1966)

SECRET .
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27 October 1966

Mr, Lrmett D, Ichels
Dircctor of Personnel

MEMORANDUN U

o
ve

SUBJECT: lotification of Mon-elicibility for
Lesignation as a Particinant in the .
CIA Retirement and Disability Systom

11

1. =:zferencoe is rmade to your remorandun dirccted
to me, datsi 20 September 1966, entitled as above, in
witich it is stated that I may roquest that my case be
formally crosidered by the CIA Retircrent Board and
that such raquest must be made within 30 days of tice
date of tas rotification., Other pressing responsibili-
ties have zot permitted me to prepare for forrmal cone
sideration z challenge to the cdecision of non-clicikility,
My reguest, =urough the support officer of tie Staff to

: ’ which I aw :ssigned, for a reading on retirerent benefits

! which I mi:-x% rececive should I retire on 31 December 1966
or five yezrs from that date, would not constitute a
formal re-o:st of a decision as to my eligibility for
retirement zzder the CIA Retirement System, The figures

: provided me in that connection were simly to scrve as

' a guidelins for my own considerations as to possible
future reti-sment, ’

; 2. This memorandum is directed to you and to these

! to whom comi=zs are designated to preclude the expiration
of this &zr. 27 October 1966, without protesting the
notificatioz that I must provide certain notification
within 30 Z:xvs cf 28 September 1966, I «n informed that
other offizs:rs of CIA who have not qualified for retire-
ment have ot in fact been given such notifications and
my inquir: soncerning possible benefits should not re-
quire thers®s=e a formal decision that I am not eligible
on any spezriic basis,
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3. I have questions with reszrd to certain
aspccts of tie law and in respect 4o my elivibility,
and this notification to you at trLis time is designed
to preclude a loss of any rignt L ~ight have under
the law to challenge the decisicrn 2f nen-eliginility
as given by you on 28 September 1346,

4. I would anpreciatec a ferizl reply acknouledge
ing this communication with a staterment as to whether
in fact the legal question of eliriility is now hefore
the CIA Retirement Board or any c=.cr authority of the
Agency, or is not, This reguest Lz intended not only
for the Director of Personncl teo siicm it i3 primarily
addressed and from whom such notification of non-
cliqibility was reccived, but alzz is intended for
others receiving coples of this rercrandum,

P it B.O Vel '

Birea D, Q'llcal

cc: CIA Retirerent BRoard (Attn. ¥z, F., bel/ald)
CIA Retirement Staff .
Mr., Serald L, Miller, CLP/G3
C/CI Staff
C/Cl/Perszonnel-Support




MEMORANDUM FOR:  Bigeh 2, Q'R

THROUGH .t Head of 3 Care

signatton as a

SUBJECT :+ Notiftcatiom
and Dlsablltty System

Participant

- 1. As you mny know, we ave i{n the pre f)revieuing the employment
history and current carecer field of all employeesiln the Agency to identify
those who are eligible for Jesiynation as a participant in the new CIA
Retirement and Disability Svstem. In this process, the initial review of
each case is made by the individual's Carecer Service, 1If the Head of his
Career Service nominates him for participstion i{n the System, this nomina-
tion 18 reviewed by the CIA Retirement Board which recommends final action
to me. However, if the Head ~f the Career Service advises that the cemployee
does not meet the basic requirements of HR 20-50 for participation, 1 have
accepted this finding without turther review by the ClA Retirement Board.
This practice has been adopted in the interest of expediting this screening
process so that those employces who are eligible to participate in the Sys-
tem may be designated participants as soon as possible,

2. In your case, the Heal of your Career Service has advised me that
you do not mcet the requirements of HR 20-50 for designation as a partici-
pant and I have accordingly maic the formal determination required by the
regulation that you are not eligidle for designation., TFrom a review of your
record it appcars that the decision of your Carcer Service was based upon
the fact that you have 15 ycars cr more of Agency service, but have not as
yet performed 60 months of qualifving service as required by regulation,
determination that you are not eligible at this time for designation {n no
way affects your current status under the Civil Service Retirement System,
nor does {t preclude reconsideration of your eligibility to participate in
the CIA System i{f you should met the requirements for designation in the

future,

My

3. Should you desire further information concerning the requirements
for designation as ‘a participant in the CIA Retirement System, I suggest that
you read paragraph e of HR 20-30 and paragraph S of the Employee Bulletin
dated 30 July 1965, entftled “Tublic Law 88-643, The Central Intelligence
Agency Retirement Act of 1964 for Certain Employees.”

4. 1t is always possible that the records upon which the determination
ncomplete or inaccurate regarding your actual

made in your case may have bzzn ir
employment history with the Agency. If, after studying the materials cited

above, you have questions regarding the determination that vou are not el.gi-
ble to participate {n the ClA Ietirement Svstem, please feel free to contact
officials of your Career Service. They are familiar with the details of your
case and will gladly discuss them with you. 1n addition, vou may wish to dls-
cuss yotir case with the CIA Rettirement Stafl located in Room 205, Magazine
Building (extension 2847), 11 such dichsqién> do not resolve any questions

you have regarding your eligidility, you may request that your case be formally
considered by the CIA Retirement Board. However, this request must be made with-

in 30 days of the date of this memorandum,
%tlf’%
Emme |

- . D, Echols Caous |
Ry Directo, ‘of Personnel |'“itdimsews™

SECRET
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- ™ SECRET
10 Aew Frlled tud . S
r UATE PR(PAND e
REQUEST FOR PERSONNEL ACTION . G s
| 26 November 14}
T, SERIAL HUMBER 2 MAME “fast—Fivet - Modddle ) .
\ . 53553 0'niAL, Birch D. : ]
\ 1 NATURE OF FERSONNEL ACTION o UTECIIVE OATE SIGUIAIED |3 CATICOPY OF tMrCTMERT
! -o:': bav _'-_:'—u_—-‘ .
FROMOTION 1 | 2 |igee HiGULAR o
. T COST CUNTER O CHaNcA 18 184 AL AUIRDTY 18 ampleted by e of
o ronms ? g jviov _ vioo ant Car70 |. Poriownels
\ oV I727-X"2 GR2T R0 3
9 ORGANZATIONAL DESIGNATIONS . 10 LOCATION OF OFFICIAL $TATICH o
' (Y DDP ‘ :
M CI STAFF .
K SPECIAL INVESTIGATION GROUP WASH., D.C.
11 POUNON Tine 12 POSINON NUMSIR iy GRi arc otsorAN | i
org or-CH .
. 0022 D e
14 CLASSIFICATION SCHIOWL (GY. 1 B, esc.) 15 OCCUPATIONAL SERIEE 18 GRADE AND $1tP 17 SALARY O RATE
cs 0136.01 16 ,45 ,w 22 3% [

18 REMARKS
CC: Payroll
18A SIGNATURE OF REQUISTING OffICIAL DATE LGMD 180 SIGNATURE OF CARLLR SLRVICE APPIG ¢ir4G OIFICER DAtE SIGHED
- ’./ .(,4 PR }',‘
__$PACK BILOW FOR EXCLUSIVE USK OF THE OFICL OF PERSONNEL ____
19 AHON |70 EMMOY |2) OIFIE CCDING 2 sanes o wnone [24 wootes [ ourt or i 24 OATL OF GAADS |
(00t oot NuMtnC __Mhullll( (oot ot (oot L4 oA, T ] ca. (] P
B I XY W 7 T D ) S
n W et FORCT™ 0 MNREMIND DAl I SUPARATION 132 (OMRICHION CANCELANON DATA W sunte [ S8
T REryem—— T B el Pre 0814 (OO} 70D DATA " w0
3-na
l J : 5 - w08t I
1 VT HREHRENGE 36 SV (oW DAIE  [37 (ONG (OMP OATE 18 CASEER (AVEGOMY » FHGH 7HEALTH (et 40 S0CA S ubir 80
€ooe o0—nont ~“o DA, e, “~o oA LR 7 B4 [FY) oot CO0t 14 -wmvit nEALTH Ing. COOL
- n nor, Tiue 1-ms
1-10 17 1 ! l
" PREVIOUS GOVERNMENT SE0VIUE DATS o v ar {0 SEDRRAL TAX DATA “ D
coot 0 W0 PREVIOUS SIRVICE (oot $Oam ¢XECUTED | CODE NO TAX €XEMPIIONS | JORm EARIUID cour [;-:;_:::[auu 2
' -RO JREAR 10 UYL [ 13 73
T BRAR 1N SURVICE (LIS VAR 3 TEARS) 1% 2-a0
3 BRAL N SH¥ilE (ORE TnAB 3 TIASS, .
P N — - o
43 POSINION CONTROL CERTINICATION 48 O P/APPROVL DATE AYeGVED
\/ 58 r
// - SUTiFC e -
7 (-~ A
Ot m - - e
G )
oa3 1152 use mevious romon SECRET mmu:‘n;gggg "-cmmm J
. !
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tUnited Btatens Departuicnt of Justice
Federal Burcan of Tunvestigation

Hashington 23, D, &.
IN REPLY, ALEASE RU'EA TO May 16, 1357

PRENG e e e

0fftce of rersonnel
2430 ¥ Strest, Jorthwest
wuashington, De Co

Attention: reraonnel Officer

Gentlenen:

: In accordance with your request received in this
Rureau on ay 10, 1957, thcere 18 transniticd herewith the
Official Personnel Folder of /r. firch 2. o'Veal,

Yery truly pours,

i, dkoowr/

\Jopin Edyar loover
“ Director

Enclosure
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Poouv cerTo 4t it
VS et um g LmesoR
Hw a0 e FTOIDRL PEWLONEL

""" REQUEST FOR PERSONNEL ACTION VOUCRERED

stanpann ronw $2 ‘. VAR | : \

REQUESTING OFFICE: Fill in items 1 through 12 and A throuth D except 68 and 7 unlass otherwisa instructed.
if applicable, obmm resignation and Ml in separation data on revaerse,

1. WARE (Ms.—Miss-~Meo - One givon nee, inttini(s), .nd 'unnm') l DATL 52 mEIN A REQUEST MO, 4 oare m'nﬁéur
P
... BIRCH D. O'NEAL 11 Jure 1933 31 Oct. 5%
& NATURE OF ACTIUN l(ﬁﬂ"'l"’ t l"(""l pAre 7 €5 ORONIER
A PLRONNLL (Spec:iy whethet sppointment, promution, seperation, afc ) A PROPOSED: %,!;.M_Aumon-

PROMOTTON : ASAP

B PONTION (S, ily whethes blish, ohange grade or title, elc )

8 APPROVED:
: 6 NNV 1958 e e

| 1o%— 10CY-CH BU 22 - |e7ounowime av 10—~ TO-CI-CH BU-22

G8-0136.53-14  $10,9C5. pa |t Simmct eust s GS-0136.53-15 $11,610. p.a.

DUP/CI Starf b e e DDP/C1 Staff

Office of the Chief Office of the Chisf

Special Investigation Unit Special Investigation Unit

““hm’ D.C. 1L HEAOGUANTERS Uashington, D.C,

nno l'x"]mm-mu 1 1101110 08 oroswrenimrae ;- ] ]nno . -‘ X |numuum _

A REMADKS (Uso roverse if neessary)

@Wﬂ—l W Ma% wu\g‘wm 16 Dt 195

. (Rt 2 F

8. AEQUISTIO BY (Name and tllh)f/ f;
8. Herman Horton, pf‘ | Bignotures

‘?/// “‘%)/ / C!S/d/lo

€. 1OR ADDITIONAL INFORMASIGN CML ‘Vacre erid telephoune .Huull.m) H

Howard P. Clifford, X-5527 " Totter

WONE | WWIE[OTHER| 8 PT. | 13 prase? otw v A ROL

13, VLILItAN PRLEEIENCE 14 J7LATYA LS ICATION ACTION

§D:DI

H
i
1l

x = | |

P19 DATE OF APPOINT- 20 LECAL PLIILENCE

35 [ots, [17. appropriaTiom 18, ;g'": 1es DATT OF APOIN
H (23 s o ) 3
M‘ ﬁ: rmom: 6270527 e (ACCLIGIONS ONLY) [Ocameo ] eroven
To: Same } &8 SIATE:  Ga.
21. STANDARD FORM %0 AEMA¥3
22. CLEARANCES INTIAL GR SIGNATURE DATE FLUAFK,
A' .
T ™
B. CEIL OR POS. CONTROL M z!_/,yn-

C. CLASSIFICATION

D. PLACEMENT OR EMPL.

E

ryrva s
i | (At

A l -

~7

T Y Y
B YRS R

TS ey ”‘.Z.,., é}% fiS] (}Mw/wy 4~
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srannapn rone $2
PROR SRIED BT YHE

PERLT L A R T. L
AW AR ‘me - FYMAMN MERMIWEL

""" REQUEST FOR PERSONMEL ACTION

UNVOUCHERED .

VOUCHERZD

REQUESTING OFFICE:

Fill in itams 1 through 12 and A through D except 6B ond 7 unless otherwise Instructed.
I Opphcable, obtain resignation and fill in separation data on revense,

L oaTe oF piovisT

‘-03_-0136, 1-14 $10,000,00 p.ae

Guatomala City, Guatemala

12. 71000 OR DEPARTMENTAL

1. Rt iMr ~Mise~-Mrs --One given namae, intfial(s}, Mul::ur—mn:) ‘!.'_Dl_ﬂ or lmn 4 REQUEST #0,
Mr, Birch D, O'NEAL 1 June 1913 30 Mar 55
"L NATURE OF ACTION REQUENTED, Tureenve oart F e e TR
A PLRIONNEL (Specily whether appointment, promotion, seperation, eta.) A PROPOSED: = ,' ;,Al. AUTHOA-
Reassignment 10 A 55
B POSILION (Ss00ily whethes asiablish, change grade or title, e10.)
N \ B APPROVED: -
. ool T 7/Zﬂ. /753
TR0M—— & POSITION TITLE AND 10~ -
Area Opo Of (Sta CH), BAP-102-14 | “wis 10-CI-CH By 22 /7
[ 3 w'lc"' GRADL, AND
GS-0136,53=14  $10,000,00

18, ORGANITATIONAL
DDPAH GLIGNATIONS DUPAI Staff
Office of the Chief
Special Inventigation Unit
. HEADQUARTENS Washington, D.C,

r"j noo

_[xxx] ) [ oteanruenrat

A llullll {Use rovores if nocossary)

f

Ploaso tranafer all leave and pay records from unvouchsred t0 vouchered,

J %Vt J

& NEQUESTED BY (Narne and titls)

_S, Herman Horton, Dep, Chief, CI Staff

Vﬂ"dj Cou cuvven 0@ Lor wH (7 Phl @ evs el s
0. REQUEST Ammp%?‘/ —%

rm DIPANTMENTAL

|26

Signaturo; v 1

22, CLEARANCLS

A

8. CLIL. OR POS CONTROL
€. CLASHIFICATION

D. PLACEMENT OR EMPL. /

G. 10R ADUHIONAL INIGRMATION CALL (Nanie and telephone esteneion)
HNouard Fa Clirford, 2351 Titlo? CI Staf?
1. VLILRAN b1t § CRLNCE W POSTTION CALA/.IF ICATIGN ACTION
NONE | wwil |oT1kA] 8 PT. | ﬁ—;mnr NEW | VICE | I, A, {FEAL,
x DISAD (GTHER SDsDI
- |
o et ] 17 AvproriaATIGH o SURITCE 10 © %71 13, GATE OF APPOINT. | 20 LEGAL WESILENCE
" CE i ¢ 3.
ulw rroM: &3 560=55-058 (Lo~ h0y (ACCLSSIONS ONLY) Ocwmeo  [Jrrovio
10: 5=2705=27 SIATE: QR
21, STANDARD FORM 20 MLMArtKﬂ “/6{ v
Vaint qw( # £ ¢ /t‘
| Ny 4é
W r L/}:/; 9
17 M = aa ,
INITIAL O SIGNATURE DATE | REMARKS: e
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.APPLICATION FOR MEMBERSHIP
in the CAREER STAFF of the
CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence

Sir:
I submit herewith my application for membership in the Career Stoff of the
Central Intelligence Agency.os defined below:
“The Career Staff of the Central Intelligence Agency is a group of
carefully selected and trained individuals who accept an obligation fo
devote themselves to the needs of the Agency, and who intend to make

a career with the Agency.”

In accordance with this definition, | desire to devote myself to the faith-
ful performance of duty in the Central Intelligence Agency, and | accept the
obligations and conditions of that service which are determined to be essen-
tial to the furtherance of its mission.

! am aware of the many restrictions necéssarily placed upon me by virtue
of the security requirements inherent in my employment by the Central Intelli-
gence Agency. | am also aware that as a member of the Career Staff, it will
be my obligation to serve anywhere and at any time and for any kind of duty
os determined by the needs of the Agency, and | have been assured that in
order to carry out this policy, full consideration will be given to my particular
capabilities, interests, and personal circumstances. By virtue of this applica-
tion for membership and upon my acceptance in the Career Staff, | am assured
that, with continuing satisfactory work performance and conduct on my part,
just and equitable attention will be accorded my personal progress during my
tenure i1 the Career Stoff. | am also assured that, on my satisfactory com-
plation of any assignments, | will be offered reassignments which are compati-
ble insofar as possible with my abilities and career interests, and that | shall
be entitled to the benefits now available or to be made available in the future
to members of the Career Staff of the Central Intelligence Agency.

MEMBERSHIP IN THE CAREER STAFF OF ﬁ4¢1;/z 49 {5’)‘ 2( '{41
THE CENTRAL INTELUGENCE AGENCY (Signature)
APPROVED, TO TAKE erFecT_1 JUL 1954

IS bl J35Y

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE; -
EXECUTIVE DIRECTOR (Date
THE CIA SELECTI -

£ GIA SELECTION jroasp p

VW)&—\OL{( L/—)f’r ¢

o ur T
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UMORA AL FORs

SUBJTCT [

Speclal issistant, Intelligence
Jepsrtment of State

O'NEAL, Birech NMlworth
Transnigsion of Affidavit for Leave Purposes

~~—Foras -

REFZARICE ]

Yiemorandun for Yre V. Park Armnstrong, Jre
froa this offioce, subjaot, O0'N*ilL, iirch
M lworth, Regquast for Appotnt.ont in the
Forelgn Service dated 1 Ootobnr 1061

Attached hereto is originnl of affldavit for leave purposes
fora, marked i1, which was completed by aubject ot his post,
Anerican ™abeesy, Customnle City, Guatomala, and forwarded to

this affiea far tranmmission ta the

Thin

Cenart-ant of Otatoe.

! Attachmente: a.

be

LYs:n 83, ZIRXPATRTCX
Assistant Mrootor

iffidavit for Lenve Purposes form 71

Affidavit for Teave Purmoses form ‘2
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: L Spc ET‘

Sccumy Infarmation

\ ) o7 Mgy 1252
MEMORAYDWM FGR: Ligisicn Control |
- Attention: Col. Goyner .
\ !
. SUBJZCT:. Transmisslon of Affliduvit forms -

ireh Do OMWNEAL
% ) /4>’/ . .
[ i - g . E
1 ( ¢l 4¢zij:u57f2,{f;fi4$z<;:; '
’ £~ Ve Coldwell ‘{in(, .o 7
Cidef, WH //tq B
G E
td N

Lttachments Momorondum for Deprrtment of Stute
Crig & 5 copices

r
:
SXth TT
_,r»‘ }\“. N K

. . aematipd

vsel\u”"\‘} ‘i,;‘\.‘.r” H 1
) i .

o’
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-'uvv.un CoOMMUCATING T . - M
A STLAGTARY OF SYATE
wigmaronm 0.6 DEPARTMENT OF STATE L —

“’ﬁﬂ’I‘;\\ . WASHINGTON
.
. z

.

! : December 4,1951

Central Intelligence .igency,
Aushington, D.C.

Gentlemen:

In accordance with the provisions of Chapter RI-38 of the

I'd

Fedoral Personnel Manual, it is requested that the official per-

sonnel file and leave record of _Blrch Dilworth Of'Nanl.
Legal Lialson Officer __ who e.o.d, . Dacambar 3,1951

'! with this agency, drte of birth_June 1,1913 .

employed by_your agency  from__Docembar, 1949 to 198k
atﬂiﬁiﬂﬂgﬁ%a_bo forwarded to the following

address at the earliest practicable date:

\

! " Department of State,
Division of Forelgn Service Personnel Records,

Roomf00-A, SA-12,
Washington 25. D. C.

. Very truly yours,

‘ T TRewoend YW s
L A

Chief, Fleld Qperations Branch
Division of PForeign Service Personnel

9 o

a%L.834
~Ta
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’ . -
‘ ";\," B , :*i Ce_
Porm F3S-349 / Sov, 27, 1952 e,
2
O'Neal, Birch D, June 1, 1913 PL 724 79th
R B — ¥SS s
Indefinite Appointment B0 10180 12/3/51 12/3/51
Cuatemala City
FSS-3 $a,81
27 5011
GT-20
T X
Indef
X b 4
x
Male Married - 2 , Georgla

Itemst a, b, ¢, d, 1(61a)
Standard Porms 85 and 87 axecuted 12/3/51 o

Dependents:

Authorize travel for appointes from Washington, D, C, ta Guatemala City.
Family d irect from Washington, D, C, to Guatemala City.’

Shipment of effects from RWashington, D. C, and Bainbridgs, Georgia to

.Guatemala City,

No reserye status,



SECRET
; ! Uctober 195!

MEMOR/NDUM FOR: THY SECRETARY OF STATE
|

Mr. W, Park Armstrong, Jr.

ATTENTION :

SUBJECT : O'NE.:L, Birch Dilworth, Request for
Appointment in the Foreign Service

ENCLOSURE : a. Application Forms DSP-34

€. Cccupational History Supplernent

Medical Forms 88 and 89

1. It is requecsted that Mr. Birch Dilworth G'Neal be appointed in
the Foreign Service with the title of First Secretary, FSR-3, $8,330.00,
for duty in the American Embassy at Guatemala City, Guatewsiala., Mr.
CO’'Neal will raceive from: CL a2 basic salary of 53,500, 00 ;er annum,

2. Mr. O'Neal, who is 38 years of age, rcceived hig .. B, and LL.B.
Degrees from the University of Georgia. He has had appro-irzately
thirteen years experienca as an attcrney, irvestigator, and intelligence
officer in Government service., Froin Septernber 1942 to ~ugast 1943
he wae Legal Attache in Bogota, where he was responsible for all FBI
| activities in Colomndia. From .ugust 1943 to Deceinber 1944 he was
‘ Civil /ttache in Mexico City, Mexico, where he was resporsible for
all ¥ Bl activities in Mexico, having under his supervisivn w.orc than
fifty special agents of the FBI. From March 1947 to Decerrber 1949
he served as Attache ia Caracas, Venezuela, where he was 50 station
chief, having as his responsibility all CL" activities in Venezuela.

Since December 1949 Mr, {'Neal has served in a very respeonsible
poeition at CIA headquartere in ¥ashington, in which positicn he has-
regresented the Director of Central Intelligence in liaison with all
other Covernment agencies in connection with all matters relating to
aliens of interest to ClA. It is believed that Mr. ('Neal possesges the
professional qualifications for the duties planned for hiin and, ina
addition, has the cultural qualifications required of an ~merican

representative gerving abroad.

SECRET
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1o

Memorandum for: The Secretary of State - 2

3. A commisaioned title as First Secretary {s requested for
Mr. O'Neal in order that he may be enabled to carry out his duties
in a secure and efficient manner. The use of a cornmisaloned title
In this tnstance, which has been discussged at lenyth with appropriate
offices of ARA, is believed necessary in order to mmake possible the
appearance of a commpleta break between Mr. O'Neal and the previous -
OSO station chief, and in order to provide hirm with adequate cover
which will integrate hin: completely into the Embasesy in a country
whose present Governinent is noticeably hostile and vagilant with
regard to American intelligeuce activities. 1t is proposed that .
Mr. O'Neal will serve in the ('olitical Section of the Einbassy. He
will replace Mr. Collins D. Almon , who returned to the United

States in March 1951, .

4. The prop&aed blography for Mr. O'Neal will be forwarded
at a later date.

5. It is requested that subject arrive at his destination on ov
about 15 November 1951,

FCR THE DIRECTOR OF CENTR: L INTELLIGENCE:

/S,J Rany W. Lilds, 8

% MaN B, KIRKPATRICK
feting A uzistant Director

3 WH/WMW /cap
Distribution: Orig & Ome to Addressee
cc: OS/PDC
LCO .
WH Front Office Files
WH Admin Office

: | SECRET
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. PERSON. . ACTION REQUEST
aag RIGUEITED BFFILTIIE DATE -
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O'\YAL, EZircn D,
QsTURL OF ACTION WHEN LEAYIW) (#ALnsaED)

LAST Wi v ing DAY

EUPLOYIE 8 SiaspinE *f},{‘,;»: { a\?‘ “:) )/ 5 / ‘ ‘..
10

Pesiznatizn X7

15718

ol Aien Aflsirs )M%*__,GS"JJ& .
U AND SALARY
- _ GS=1k, 2% Z)_Q.OO per_ennun__ (/ 30\
[2 44> 3
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g dlden. “fd:.j:,,.m W
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- 770/
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Willds amith
Uscar Leach

John H, Anderson, Jre

Ja Ko Dorsott,

SYaTH, LFACE &~ ALLIOOH
Leuyers
Seeurd ty rank bullding
fialeigh, i'orth Larolina \
* seplambur 26, 1951 !

1
vle

Willis Ssith, Jr.

—

e
A reh i, UMe . . . \

i

4703 Grmogant 3lreot, X. W, ;
Washington 16, e Cs .

Dear ¥r, Utflicals

Severg) dayas aro 1 had & call from vour a“uncy advising me that
e&n oxiniine vacancy must bu filled by Lovember 1, and that a definite
comuitrnent was nucosaary Ly UctoLor 1. Actually 1 had interndod to be
in Wasnirgton durtne the early part of Jeptenber for a fwrther talk
with you, ovt tso court trials have prevuented this, 1

7

If convenlont to you, 1 wowldd like to gee you in wssidnpgton
this comine Monday morniny, Uctobor 1, Li that day harvons to ve
inconvenient, please Lalarraph or telephone mn collect, 1 will
asswne ti:ig timo to be acroeavlo unlasg 1 huar to the contrary.

I certainly approciate the neceaslity for a posttive cormitiaent
on my part, and will be pwepr vl Lo lve 4 definlte answsr when [ an
in vasuin~ton., Jdince our talk last June, guitc a few porsonal conpli-
cationa have arison, which 1 havo bueen atbempting to resolve,

With kind personal ro-ands,

Gincarely yours,

/8/ J. Y. Lorsett, Jr,

JKbjr/h

Mr. bersett conferrad with the writer and Col. Shefrield duwards on

) Octobr:r. He was still in a position of not, t«in- avls to staie that
ho would eater on duty on 1 hovenbur 1951, o scntioned various personal
reacons and tho neeesaity of conferrine with his father-inelaw senator
Villds 3iith.  He later called me at my home at 9100 Fii 1 Qctober 1961
and stateca Lo could not enter on duty 1 lovembwer 1951, .ut he continued
to bn Lnterested In the job and would probably t2 in contact with Col,
lalwards in the spring of 1942 to dotcriine Lf there contiivivd to be a
vacancy in which he eould be nlaced,

Lo /8/ Areb L, Oiieal
Allen Afiairs Q¢ficer
1780
2 October 1951
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DRAFT

PROPOCYD PTOGRAPHY

O'liEAL, Birch Dilsrorthe—ebe Bainbridge, Ga., June 1, 19133
Ue of Gaepy Aelle 19353 Ue of Gae, Law Sche, LL.Be 19373 atty. pvte
ac., 1937~303 atty., Dopt. of Justico, 1930-42; to the Dopte of
Stato, dtt., liexico City, Do Fa and )o ota, Colombia, 19L2-L5}
atty., oolf 19L6=NT3 to the Depte of State, att., Caracas, 1947-L9;

Yephl officer, Depte of Dofense 19/9-51; marriede o
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EtAFDARD FORS WO, 83 \.JE. ‘u'i !:"a (/ }

O]j‘ice Memorarndum + UNITED STATE>s GOVERNMENT

10 1 Assistant Director/Special Operations pATR: 13 February 1951

FROM Sccurity.OHicér
SUBJECT: O'NEAL, Birch D.

Reference to your memorandum concerning return to duty of Subjcct
sometime prior to 1| December 1951, this officc will endeavor to comply
! with your proposals, I might say that Mr. O'Neal has done a superior job
as Alien Affairs Officer for the Agency. There has been some thought
given to transferring the Alien Affairs Branch from 1&S to the immediate
office of Mr, Dulles, aad it is impossible to give a positive guarantee of B
his availability, which in that case would be dependent upon Mr, Dulles'

decision.

! I feel, however, that OSO could at least tentatively plan along the
line of your proposal. The cooperation of the ADSO and Chief, FDT, in
making Mr, O'Neal available has been sincercly appreciated,

=
“s’m EDWARDS

Colonel, GSC

e e o e e+

_ GECRET

T
. S,
T e -t
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PERSONNEL CTION REQUEST . -

TGISTER NuMSEN

B
' 5 AN . S LSTED LFFECTIVE CATE
; - : O'NEAL, Biroh D. e aan _
4 d Asap V-2 7-STo
. . NATUKE OF ACTICN whEN LLAY IAG IVUJCNERLD)
3 Promotion LAST WORNING DAY:

EMPLOYEE S SIGNATURE:

a MT‘Q :-.vnvhv.

N T A S a b

7 A TR
T (enter, uznff?a‘r'Z) T 97-13

{chief, Alieh Affe

GRADE AND SALARY

GS-13 --$7600.00 p.a.  (;30)

GS‘m Lo 888(”.00 Pelle

OFF ICE
Inapection & Security Staff

Inspection & Security Staff

DiVISIO)
/\?oourity Control Staff

Seourity Control Staff

BRANCY AND SECTION
Aljen Affairs Branch

Alion Affairs Branch

OFF ICIAL STATION

The requirements of Administrative

1949 have been met,

-

:t”r«z.\”"\“i

L]

Waghington, D, C, Washington, D, Co :
perarTMEnTAL X ] Fiewe [ perartMental [ X_] fiew )
/Q )
REUARKS:

Instruction 20-1 dated 9 December

RECOMMENDED? .
w ,K:":‘s;(?.&p —?':“
25 Aupuat 1950 CHIRF, YNSPECTION & SECURITY STAFF
DATE "STUNATUREOF OFFICE CHIEF, DIVISION CHIEF OR ADM. OFFICIR
9 FOR USE OF PERSONNEL OWLY
E: PLACEHENT _{TRANSACTIONS AND RECORDS
F OATE QUALIFICATIONS APPROVED 4 ~\. APPROPRIATION: ,?//f?oo
/./Cfoz; 7-4-3° - |\onen: YAVIRI2Y,
CLEARANCE REQUESTED CLEARANCE APPROVLD CSC AGTHCRITY:
OATE TVPE OATE TYPE t‘féé - . //é(‘)
TATE SIGNATURE | SIGRATURE
DATE STGNATURE PSP~V | Ly Ity
~  [Persowner meLaTions 407
CLASSIFICATION AT Joate S IGNATURE
| BUREAU NO. C.S5.C. NO. DATE APPROVED
N -
! S6as” b-9-F0_ _ ]aerrovary [ SUBJECT TO SEIyRITY CLEARANCE
NEW ViCE TeAs REAL DATE SIGNATORE OF EXEQuIIAE
/ . __/ P Vi
1 I3 / N SL“M”\— jk 1

14

| /5 Sp ) | 4
SAGNATUGE OF DIVISICY CHIEF TN

3 DATEDS . [SIGNATURES D

; ﬁ’c!b'?) VWM aTe e 1

; EFFECTIVE DATE - - T L,L- ’
FORM X0. oy o ) /
OV 1939 J o

el
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PERSONNEL ALTI0N REQUEST , Sl ]

L7 N L £ SH O SR

O'XEAL, Birch D, -J.?—-Aprﬂ_l&ﬁa\ Y/ /j_‘;o

df‘(’{ LEAY IN, A5 mE

NANL

NATURL OF ACTION—

VALT WCRYING DAY
FMBpapEt, e AT BT JV
e fwzcwa ENLE™ ance'b -
5L ans -C»Cy_(:‘{) [(Chief, Alien Affairs) ¢ S-/7 -
oot wM'é -\ -o o ﬂ‘u;a.. r 08-13 0 7800,00 p.a, L
OFFICE
250 Im:poetion and Security Btaff
BRANCH
F/37" _Auon Affairs o
DIVISION AN
8009_:_'_1‘_@ Control Btaff

OFFICIAL STATTON - ,
Wos o MWL “ Washington, D, Ce _ ;
DEPARTMENTAL E FIELD C:] steartvntal X fewo ] /20

REMARKS:

(/ eel"(,llslﬁo

RECOMMENDED: g“ —ib
12 April 1950 - Col. Bhdafield Edwards, Chtef, I & § Staff
CIFICE CHILY, &=La’e 2178 72 AUM, OFF '(‘17,{::-

DATL SIGHATUWE 0

EQR PERIOMNEL OFFICE UIE OHLY

PLACEMENT THANLALTIONS AND RECTELS,
APPHOFRIATION: <2/ OS5 FA >

DATE QUALIFICATIONS AFPROVED// D
L/Vf - (=~ g- SY 1 riatuenr; L bs-rof
CLEARANCF REQUESTLD CLEAWANLE APPETIE", Ve X2
OATE TYPE DATE TYPe ﬁw ﬁ:—é_é/é ( 2

DATE SICMATURS | L EUNAT URf
f15]50 | _rm=fR trs

PR N L FLLAT LN,
balt STGNATURE

DATE SIGNATURE

CLALSIF LCATHUN

BURLAU %O, C.S5.C. NO. Teste e pmcurs
J’é ¢ (3/7 50 | aprrovaLs __J nuBIECT T I 5T CLEARANCE
NEW VICk 1.4, we sl DATE TONATURE GF Lsi% . 1sd
6-20 J .
AT / SIGNATURE , z/ T 4.2.0
f/o” PheA tens (,B DATE ’ TIGNATUNE OF PRRLOMNEL LFFICF
L#FeTIvE DATE \ /,Lu‘_ o
g 250 2
L7
FoRm NO. . o ” e
JuL 194

“ EREMEEREN

k]
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19 April 1950

0 1 Vielet Pitts, Parconnel Div, Morth Autlding
. |

FRO¥ 3 H, S, Eissnsr, srnloyeer Div, "L" Building
]

SURJCT ¢ Tranemittel of 17=7 und I':ruonnel Folder

) Trenemitted herewith is the noregonnel folder of
'-'J'. n!rch D- 0'”8010

Attached {1 g 37=? from 1&3 plucing Mr, C'Nesld
in one of their nlots, the T/0 of which Erployees Divisioen

coes not curry,
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SECRET - - "CONFIDENTIAL . ° . RESTRICTED
T .- vatg
ENTRANCE ON DUTY RECORD 21 areh 150
70: AUILDING R00M
050, FDT L
. FRO% TUG-DATE

PERSONNEL OFFICER

20 larch 1350

wAME OF EMPLOYLE

0'Neal, Birch D,

POIITION TATLE

Intell, Officer

JALARY

§7800,00

(17114

(2=13

PAYNOLL
Youchered

DUTY STATION
Ylachinzton, D, C,

DATE SECURITY CLEARED

Congcurrence 10 Ynarch 1950

OATL Optw UF Gy Gy ALUMINISTERED

20 lareh 1250

OATE PLRMANENY IDENTIFICATION REQUESTLD

DATE Pleastnrninitd

1. Ae Ha Le

DATE BRITFEO BY SECURITY DATE OF PAe5IcAL XANINAT ION
N. Al la Al

UATE 2% MONTM AGAREIMENT SIGNED
N. A

(MPLOYEL'S UMERGENCY ADDRESS frn, Bireh D, 0'loal

; 4703 Croscunt N, I,
dozhington, D, C UL, 01121

CUPLOYEE'S LOCAL AQORESS

Suno an above

REMARKS:
Subject trancferrcd from Unvouchsred to Vouchered Punds,
. SIGNATYPF u'/}¢n§ we O OFFIGER / .
Coed 1. / o NA L et ,4-',/4,’?
FORMYO. 335 RESTRICTED C_CONF IDENT 1AL y SECRET ’

DEC 1949
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PERSONAL STATUS REPORT

lun’_n:?/ ) . gy HIMOT MiphLe ' LAST OATE
wi, [ wes (00
el JURCH ,D/(. Woﬁﬂi 0 WEAL ’ A1 77»_«@4.//75 g.
w ME ADLWES STt AN N NHER y (ounhv -n WS THLEFHONG
703 CReSCENTSL }'f//)S// ])L—. VS 4 oL-052)
(PRESENT ASSIuN"UI_k . )
BRANCH OFFICE

OSe FDT~ | |

MARITAL STATUS
NAME OF SPOUSE FiasT

FRANZES

ADDESS STRELY AND wUMBER CITV

| 7703 CRESCENT.S/ ,J’Mt}Sf/Jivu[J_,To%%L__ﬂc.;_‘)4§:A-.,-_-.M

DATE OF BI8TH {PLA;[ OF BIRTH CITY STATE

D APRIL 30 1920 RLEN Poote DAL ySA ARIY

"AHE OF FATHER-IN-LAW —
“UasT LIvING [“l/

MIDOLE (OR MAIDEN) LASY

Pavty  OWNEAL

STATE COUNTRY

© e vv——— ———

T flk\‘ MIDOLE
| _.,E&A'V./.( RoBERL PAvLY. ez
PRELENT QR STRTLT AND NUMBER city STATE / CQUNTRY
LALT ADDHESS - 7'” — . /(,
2o NS 27 PracE LA ONLA . YSA
STATE COUNTRY CITI2ENHIP

DATE OF BIRTH PLACE OF BIHTH CITY

2/4/12. | EPMoyp i VS A VSA .

| WAME OF MJTHER-IN-LAN R
MAIDEN LAS? uving 7]

FRADE MERCHANL . PA/LL.)/_J%;;‘:LEJ
OfbA..__ V. SA.

m!

PREENT OR STRELT Al

LAST ADORESS _ -
ll/\ /* '}_s’r ) /!//T E_.ZMQ/}

'DATE OF BIRTH | FACE OF dizTi CHTY STATE COUNTRY CITIZENSnIP
} . /’,,., .
B/4/9/ LA FAYETTE /D VOA ) OA.
EMEAGENCY ADDRESSEE U ’ — -
MIDDLE LAST T LEPHONL

of MAME FIRSY”
| Mps.  Roes DD ’/Vf/} A 104 - ??m;’-/

ADDRESS stEed I WumeER Iy

e 2 LA , 4 R
/0 \:? \-‘l‘ T l / n j' '/ 1‘ // ';/—7'(/_,- RS -’}
SIGNATURE OF SUPERYVISOR SIGNEI_UE“(’)!" EMPLOYEE ]

¥

Al foe/ DD Diel

(6s7)

FORM NO. .17
APR 1947
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- v~ RLGISTLR NUMBEN 7.9
-

PERSONNEL ACTION REQUEST

Aty fLio LiiELThef DATE

2 C_rarel 1250 |

YL

QUIEAL, BirziiiDe .- N
8k ul Lt ACTION P IEEY, ;»., L MLRID) 1&
g ) | ; 0
Appoing . : T N LA T M
! ) P et sanesturf, Y
! Faom N : To'
Ti7it . ) .
j " Intellicence 0ulicor (Chiof) G5=-13
. kLl AW SALARY i
\ | G5-13 V7500400 La Baeneead
LIFICE [
' QS0
suaNCH 7 ;
o . XIT
LI1310% AND SECTION (~ / T‘ B
1]

Is
— —-inashington, e Ce
?  DLPARTMENTAL [: FIFLD ! l ,: NEPARTMENTAL ECI FIELD l:

rOUEKS:

GEFICIAL STATION *

S-1 Plezpe transfer leavs fron UV fundse

Secirity concurrence requnnted 7 March 1950 4

6 ifhrch 1950
ADN. OFF ICER

DAY ‘l(,NAYl'k’ OF OFFICL (H‘Fr Pﬂ‘ﬂ
FOR_PERSONREL OFFICE USE ONLY
A 1M TRANSACTIONS AND RECTELS
L% 4 pLICICATIONS APPRAIEL ] PRRGERIATION: o2 g 1 =g sy
j /W /.’%‘4 JU ALLOTMENT: _ .
- L £FANCE REQUESTEE CLEARANLE APPP, - csc authority: 70 2 TS0 &

LATE TYPE oATC TreE ' Leh o & dl)

DATE SIGNATURE | 5JGuATURE .
oATE SIGNATURE IS -5V 7 "72(/)4/\

PERZONNEL RELATIUNS

CLhs . 1FICATION LATE SiGM //’/
=.S.C. NI, TATE APPRCIED

Exia; a0,
e Ly ¥4 10!151 ¢~} | APPROVALS [ 5ubsiCT 10 SECURLTY CLEARANCE
“EaL CATE SIGNATURE OF EXECUTIVE

nEA vICE 1.4,

377 SIGNA 4 . / .
%//dﬁ j@f/[lﬂ/ﬁ% DATE smy/f orncc‘a

£00iCT1,E OATE © /7///%1

o

Vo
Fl.hkm 80,

JuL 1re9 3772
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U%CLA..-,: xef.D CONTROL
885

) ' March 9, 1950
} AMEXBASSY
i CARACAS o
! A~66 .
1
* The aseignmont of Attaehd Birch Do C'H-only
f CV=1003, to your Ei-slcn has been aancelled, y

t
PEAEP s LiMunre ‘@d ABCLIESIRIED
37250 x
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MAUCRASDUM FOR THY. SECAETAMY OF LTAIE

——- ATT.XNTIUNs Mre be Park Armstrong, Jre
Subjoot 1 f

ZO[ERT A. SCHOR
As3i8lané UAraclor

T e e,

Attachnent: Diplomatic Fasuports lics 210 . P
and No, 211 / OSTED

i Az
{ = L2

- SERREY
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Lo POE VO, UYL A
VIk:, _AMr e LITT.TCE U0 DVL-ASTTI8 O
Lip or Is3 eI o e L’ ‘
\ (O.u . L": g
‘ Slussifizs*isn
22 Yovorbar 1949
I . - YATE I ove™on ) __
T0 t Chier, Forelyn Zivislon © DATE
FROM ! : Chiel 2f Stat'en, Srracas ~ <?,g?)
. . " - L] ‘,' /
SUBJECT: Genersi  Ad=Intstrative M % cal s
' Snegifis W b Lar - i
1. "With referenza to the adove e 19/n0 you arc advised thst his
arosent trswal olans con rermanent change of stetlon to Wnshing-
ton, D.C., =r9 as fcllowse
13 Decexrer 1949 Te-wrt Caracan, Vanozvela, via Alcoa
! Stasashis Ling
‘ 19 ? " 2esrive 'obf1s, Llabama, ut 7 a.1.
. 19 » " Zopart ‘obi1e via alr at 10:3C a.-,
19 " T Anrivae Tulgz, Cklahoru
In Tulsa h be centuctad by letter or toale;ram dlrectod to
hin at 220 27tk Tisco. e e#xz-oecta to obtalin an auto-oblile
In Tulga &nd rroceed o iils ho~e & dress via car on or ahbout
1C Jaauary 133Q. e t8n be reasted through his homo addreass
until n*o“ox’~ataly 17 February, &% whilch tlmo he oxrocts to
depart by ca> for Usshin:ton, J.Z., ¢nd resort for duty 20 eb-

ruary 1950,

2, Thia pronosel schedule o7 travel 43 fn line with ansroved sixty
days!' caleandar leava »~lus travel <i-qe,
7
4 ]
VBC:JIH Vincent 3, Ogde
rs
e

(ONFIDERTIAL

Classificetion
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sosa .
{Ree Nole 13, Par 8 of Comsular Regubdtavas)

PERSONNEL REPORT ON REPRESENTATIVES OF

. OTHER DEPARTMENTS ABROAD co .
—_— . p!.
Name of officer . .. . Birch D, O'Neal
Post ...... e en

Mr, O'Neal has done extremely satisfactory
work since he has been here and I wish to
reiterate the satisfaction shown respecting him

by stating that I am very happy

in
that he 13 not to be ed but is to re-
main another year 1in

He has been exceptionally helpful to the

Smbassy, and his level head and good sense have
been of extreme usefulneus.

Both he and his wife are extremely well
liked by their colleagues in the Embassy and by
the[:::f::::::]and American Communities.

g@ {Over)

6 Py V@

1434231
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: - | CONFIDENTIAL

CCIFIDEITIAL

26 Jurury 15l9

} EMORANDUM
T0 ¢ Doputy Budpot Officor
FROII s Doputy Parsonnol Offiocer

SUBJECTs PForoipn Post Differontial

-1, In accordanco with Part 325, Sub-Chapt.r B,
Chaptor II1, Titlo 5, Codo of Fadural Roiuluticns, 3

D/rch De O'Hoal

is olifiblo to rcooivu foroipn post diffusuntiszl pay
a8 prusoribed by rofulntionp,
1 5 e . ya

N /',"/éf::-'z

P e o
L N N STR

Goorgo E. ivsloon
Doputy Porsonnol Cffisor

COLFIDELTIAL

et CONFIDENTIAL -
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CAIACAS \ ROUTINE
SPECIAT, (i THATIONS 13 MAY 49
COPS 1 | ouT 81388
\ ADSO 2-3, .FBT 4-5, PERS 6
f;- Yy
'§i
WASH 3578
T0: CARA CITE: WASHF .
RE1 CAIA 546 (IN 3L421)AND CARA ‘547 (IN 31483)
' EYES AIOME - VINCENT B. OGDEN
1. GAGE HOT CONSIDERED SUITAELE TO ACT AS STATION CUIFF
FOR PROTONGED PERIOD. .
2. TIMF WILL NOT PERMIT OGDEK TAKING HOME LFAVE IN
: ADDITION TO NFCESSARY 30 DAYS TDY HEKE PRIOK TO GAGE'S DEPARTUIE,
{ 3. FOR THESE KEASONS DESIRE OGDEN POSTPONE HOMFLEAVE

UNTIL AFTER CRIMMINS HAS BECOMK WELL INDOCTRINATED.

W.0. THARP RSW JSR DDEB . M, WHKELER

01192 14 MAY 49




14-00000

. - -
,’. OFPICIAL wMe 19
YHE BECRETARY OF STATS
wasnmaTo &, B 0 . DEPARTMENT OF STATE

WASBHINGTON

In reply refer to

FC - LEM : hiny 17, 1942
ECRFT
Tot Donald H, Gzllowey, Esouire, .
- Asetatr-nt Director, -
Centr:l Intelllg: nce hgency. ~—( .

L]
Froas Jack D, MNesl, W.
Chiefgy Divinion of

Foret (n Activity Correlation.

Reference {# made to your mesorondum dated liny 7, 1948 re-
carding lir. Bireh D, C'lesl,

The Eubassy at Curecun hns been notified ny telegria May 14,
1948 thnt Mr, O!llenl's travel from Caracas to Hubara vn? retirn
for conference anorozi.ntely May 19, 1948 ie authorized by travel

order Wo. 8-9649, Yay 4, 1948, chargeadle nllotment L.1272%5,

2 a0
At

N Cg BT
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MAY 7 1048

MEMORANDUM FUR THE SECHETARY OF STATH
ATTENTIONt Mr. Jack D. Neal
Subject 1 Clearance for Travel for Mr. Birch D. O'Neal

l. This mexzorandun is to confirm the telephone conversation
between Mr. Neal's office and Mr. Grean's office on L May 19L8 at
which time vorbal clearance was obtalned fur kr. Rirch D. ¢/'Neal,
presently serving as of the American imbasay at Caracas,
Venazuola, to pruceed to Habana, Cuba for conference-purposes.

2. Mr. O'Neal will arrivo in Habana on or about 19 May 1948
and will return to his pest at Caracas upon complotion of the
conference in [labana.

ALAN RR. McCHAUKENM
Acting Assigtant DLirector

0'e Y :

ERVA 1E W12

btedunstl
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23 Junuary, 1948

LB DIANDI

TO ¢ Chief Pereonnoel Livision, NZO0 -
via Izeccutive Scecrotary for Informution of
Assictent iZlroctor, Speclal Operatlons

i

FHO s Acting Crhlef, FBT
SUBJECT: Hecognition of Service - birch D, O'Neal

1., In compliunce with £.0., Circular No. 46,
Neco.'nition of Lervice, the followin: informution is
subnitted for jyour ohservation und for inclusion in
the porgonnel file of Mr, Lirch D, O'Heal,

i 2. A State Department dispntch, dated
11 Doconmber, 1947, from ‘Jultor J. Donnslly, Amerlcan
Anmbagsudor, Curacas, /onezuela to the Secretery of
Jtute, roud ss follows:

"I huave the lonnr to forward herewlth

three pliotoststic conies of a menorandum prepared
entitled "The

Comrunlst Yovemont In Venszuela,"

"T conslder this memorandwa an
excellent plece of work which 18 particularly
ugeful in thuat it brin;s toeticr in a brlef scope
tho egsontial facts rerzarding the developnent of
Cormunisn In this country and ;;ives the nsmes of
the principal Comrminizt lesders, Attention is
invited nspeociaelly tn page 7 of the merorandun which

i;lvea tho curiypal;n pletform that tho Comxmunist Party
1s uslng ln the elcction schoduled to be held Decomboer

14, 1947,

3. lr. Birch D, 0'Neal, chlef of PHiTr's ’

//{/ //statlon In Curacas, preparecd the nemorandum
So7, gmentloned in Ambasgador Lonnelly's dispatch,
1T R

Ssfeund o,

e ¥ . -
&//" ,//l/ 2,/,/ v C"ZK X, 6’6‘—“LIMI fh/

/ .
</57?:['f3 =4 ‘"ﬂéhn A. Cleveland
;/Z- /gg Acting Chief, FBT
/s (LS o

A4
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HOTE 70 FILESt

10 March 1947

The following officials are approved for

the Group II classification for overssas quarters,

under provisicns of Bureau of the Budget Circular

A=8, and CIG Administrative Order Ro. 3l.

¥illiam B. Caldwell CAF-12

Hobart Spalding CAFP=-2
Justia O'Connall CAP-12
Albart R. Hanay CAF-12

v Birch D. O'Keal CAFP-12

Chief of Stutdon,
Chief of 3Station,
Chief of Station,
Chief of Station,
Chief of Station,

Santiazo, Chile
Lima, Pera

La Pas, Bolivia
Quito, Ecuador
Caracas, Venesusla
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1,

SECRED N
(\“ '

5 Maroh 1947

B (90,9 TRANSF £t LETTER DATED 28 FXSRUARY 1947

TO: Birch D 0'Neal

Authorization is granted for tho orating amd shipping
of your personal ocar at the expense of thls orfanization
in acoordance with an apreazont dated £35 Fobruary 1947,
Thoe weipght of such autoodbilo will not de deductable

from the total woipht allowed for persanzl and housoe-
hold effoocts, :

Py s ) i 4
(fogos) L s 3/ Loy
' "JV'(‘Ef.prova; O0ffIcer)

SECRET




14-00000

|
H
i
{

SECRE?Y T

N

3 Harch 1947

\

MEMOFIRTOY FOR THE BIRSCTOR, CENTRAL INTELLIGERC s ,

SCRICTs CIC Adrinistrative Ordor Jlo, 31

1. CIG Adriniatrative Order No, 31, dufed Octo er 31, 1946,
nekes prov'sion for Group II classification for civilian emnloyees
who ars Chlefs of Niselons or princiral officers cirectly subore,

dinate to Tahhington, PD.C, The Order specifias that these officials
will f21] in ;ruder CAF=13 or P=6 or abov:, unless othervise
approved by the I'irsctor. ‘

2. I recomrend tro Group II classi“ication for Tm, B, Calcwell,
Fobart S-alding, Justin O'Donnell, Alb-rt K, Haney, and Zirech Iy, Q'Reql,
vho will he Chiofs of tholr respoctive Stutione and direetly sub=
ordingts to "ashington, but whose ;rades are bhlow tha CAFel3 or

P=6 1"‘]. '
3. It 1s helloved in each. case tha' tle fulfillment of the

oblig: ticns at the Station concerned justifies the Croup IXI classifica= .

tion. Trerefore, there 1s at ached a proposed letter of authorimation
for the Tirector's rijmatu e. The lirocctor’s spprovel of this provesed
lotter will perzit the 3S-:ecial Funds Section to ruy the Group II classie
ficatioa to the indivicuals concernead,

4. It 18 recomrtnded thut the payrent under the Grou» Il clasaile
fication “o made effoctive ae of the dated the 1ndividuals concernsd
asguse the risponsibility at the overaseas post,

ect Registyy = Admin, Bldg, DONALD H. GALLOWAY
Rr. Dug-zn Aseistant Director
¥r, Terrell Special Operations
goacial Funds

Central Fegistry =2

SECRET

J
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. CRUSTIR LR CGTIARISIVS TERLOELT CLYGE OF OFFICLLL ST.LTION
% —— Iy
t
{ L
. T3 Dire.. De O
.
{
g 3 .’ = .
: 1. Purscunnt o «u’ aority vosted in mo, tho tronsfer of your oficinl
i 4 . v e
v station frov: " gulidntan, Jele Lo ‘oraoeng, vonoruala .
g‘ is lerey) orderii une upiroveds s -

2. This ohungs cf officlal station i to by offested as soon us
practicable arit 1z to ta elfsctive upon trrival al your new poste
The trausler is not feor rour convinloniow or bunefit, or st your
roguost, but in thn bast Interascs of thw Sovermmoent. The
roimburserent of traval oxpenses ig npthorizeds Por dien in
1ivu of sunsistencs is awthoriced, wmid sball be in nccord.nge
with tio provisions of Awriaisirative Qrdoar Ne. 42, Living wnd
quurt.rid ullov=icus ot the »utos cutherized by Budpget Circular

A=3 shall be p.id, effestive uron nrrivil. .

de In nccordnnze with tiie rrovisions ot O 9805, and subject to the
availability o2 funds, the shinmont ut Governmeat expyense of your
haisonhiold goods wad personal eof'focts, including paeking, erating,
wmnesing, unernting, drayuge, and tomporary storagn not to excood

2]

TUNRAPEAS o m ot A S = e s

% 60 darrs, wistkin 4ae prescrited woight -1llowance, is zubhorized.

' 4. Subjest bo the rveil Uility of funds, the movement of your imnmedie

N wee fwmily % Sovernmment exponso i autherized in accordanee with

’ regnl itiond prosgceriboed in 20 9305.

X :

i

1(' a i C (( / ‘-/ CKM"*‘

1 L 1 i3 »
H . ,%M{ '{ ‘«")C(LC e /
. (Arcroving, Orficor) .

4

£

.

B

5

| . SECRET

1 .

B St e o™ Taem e r 2 . - cm—— e e




14-00000

22 Febpuary 1947

JORANDUH FOR KH. FREDERICK B. LYOH
DIRECTOR, OFFICE ¢F CONTHOLS

Di’r’AR;Lu;‘T G SWATE

Subjeot: Request for Foreign Sorvice Title as Attache’
at Caracans for ¥r. Birch D. 0'Neal

Enclosuret Personal ilistory Statement of Birch D. O'Neal

1, It i3 requostod that the Department of State grant
to Nr., Dirch D, Clilecl tho Foreirn Service titlo of Attache’
of Enbassy in (araces, Vemzuela.

2. 1. O0'leal roccived his A,B, end ILL,B. Derrees
from the Univeralty oi Ueorgzia, e waz & Specinl Apent
in the l'edoral Lureau of Inveatipation for nine yenrs, with
sorvice in Latin Aserica, and he practiced law che year. It s
i3 believed that ho possssuus tho prolecsional ¢:8lifice= .
tions for the dutiesa planued for hir, ard, in addition, Las
tho ropresentative qualifications expoc.l.ed of an Auorican

official sorving abioaod.

3., Mr. 0'Neal will recelvo frou vl; a basic salary
ofy5,005.00 por aunui.

4, It 13 roquested that a diplozmatic pasaport Le
issued to Kr. O'lical, in view of the fect! tiat he will be
tho chief CIC reprosentative in Caracas.

b Thoro is transiitied levowit). a Liographical
sketch on kr, Ctlioal wilch scts ferth Zn cetall pertinont
{nformation on {in and on lids spocial gualifications fepr
tho duties 1t .5 inlendod that h~ perfort: at Caracas,

POR THE DILKECTOR CP CENTRAL INTZLLICENCES

DONALD I, CLLLOYAY
: naslatant Dir
Fasspor? vexd, at £0 Shar Asslztant Director
PY 4 A)p'fA 397

NotiFred F T
° i (’C_ ’
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‘oo ‘ n vl 1P/7 \
MI2LHARD UM |
0 1 Chief, Special Punds Seetion
YROM s Direstor, CIO ;
TH Y s ADSO
SMJIECE ¢ Oroup YT Classificatirn under Burcau of Budpet Cilrgular A-8 .i s

1. The following offloclals of tho OfZice of Special
Operations are appreved for the Group II oclassification for over=
seas quartors, under provisions of Sureau of the Budget Clrcular A-3,
and C10 Administrative Ordor Ko, 31,

%¥1{1liam B, Caldwell CAF=12 Chief of Station, Santis. 0, Chlle

Hobart Spalding CAF=12 Chief of gtation, Lima, Paru
Justin O'Donnoll CAP=-12 Chief of Station, la Fas, Polivia
Albert R, lansy CAF=12 Chief of 3tation, Quito, Eousdoy
Birch D, O'Heal CAF=12 Chief of Station, Caracas, Venesusla
—_—
: 2. This authorization will remain valid only so lang

88 the above named individuals remain in their respective posto and
directly eubordinate to Washington, D, C,

3. Thiz authori.ation vill be offootive as of the
date that the individual concerncd asoumoes his dutlies at the overssas

poat,

(Cs Registry - Admin, Bldg,

- Mr, Dugcan OYT S, VANDXYRI¥G
Mr, Terrell Lieutcnant General, USA
Special Punds rirscter, €I

central Reglistiry - 2

W?Zn V. ;Y'-"C’R/ZZ{{Z

~
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© GECRET

Cortrel, Cueelnl Cooratiuns

TRC: e B. Lecdy . @
’ Lubine Chilar, Ful

Iz Culef, Zpceiel Opurgtdon
i

$4

Ronueat for Losiznation of Hireu . ('enl,

3311 reou kindly rocuent thio Zicste Doanurtiont to

.
Piren L, L%enl un Attaclo, Jooricon Lbaney, Goracua;, -

Vencuuela,

2. Tuo Curuzeng oifice lits not orevicuesi: beon.in onorne-

tion unuer CIZ erd will bo openod uoron the sreivi] orfor. (el
Intellisonce vwore iz, ab vhe spresont ti weinn; enerled on In tue

[::::::}“ biszgy by the Fodorul imesou ol Investication, whoge
ropregentative in thut ety envrios the Livla ot I:::::t:::::::]

.

o i) sraonsoruxise toly eovea oi its perannnol

) b.  un 1T

stutionod ut this pout,.

10%¢ Yo Luy 1%o as @

tiiation,  In ludl he
nine months in

ha o in loexico, e

G r. L'anl norvod trom Janunoy
Srwelel dagent ¢f the Fodera! Lurowns of Invon
ghent six wonthiz in Heundaor, JUin-1040 :
Colo:wvia, and in 1%45-1u44 hn szt piabens oot

WUS‘

e,

W25

be Cre CNieul 1o s locuted in -slingtow wiero he is
conipleting arr avoraats e e osenlus 0f tho Crenenc sbaticn,

vecn roicod him.  Jub fect

6. .C Qun “tion hea peaviounl

: will pertor: fie dutiun \
N and w11l be t.e resoinz
! Washingvon,

?

not Irvolve @ renluce.:ent or un

rourcentativi or CI%, rosorting wizectly to

5 . . Thig Genlpmeticn due
H fucreuse in nerronnel butl conceens the o-wening 9f o new CIZ oftics,
! k

‘A"‘/’f,‘-”““z“‘? % ..  GECRET
| | ) ‘ ) " : D Ny S
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1. 'r.outosl 117 e neee ufed to -
wifo, 5l:idia ¥. Wioal, wi .eor!
alud Jucnionn citinon:,,
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0 Fehpinrey 100

b oroanI’

.

TOs bLaiploygoes Division
FaClls Chliet, Foreign livieion T

SUkIWLTs  ldreh Uy O'NoAL

<«

It 15 recussted that *'r, frch b, Ufinnl be transforred

fron Unvouchered Funds to Vouchered Funds, te occuny Llst lis, 19,

Chinf, Last Coent Branch, cn the Fiui wasbinpton T/0,

24 laiy

& e
gro’ gs L3
GS-13 67802 .22
Ve X4
y=o X0




14-00000

| CONFIDENTIAL

1Pt py, 1047

rCITY

%,

7o dreh ' QPN e Y enfered on Anty 11 Feoreer, 197, with .
X0, FLT.  Bis Sarelen neeirnment 2111 e ChicD of Stetion,

Carnore, Veneznels, st crade CiFel? st p osnlery of 2AY05,20,

snd he vill e errricd on Lhe Speelal Pundr reyrell,

The orth of office ~r= cowmpl ted on 11 Fehruery, 1747, and
1hotopre rhe, fincernvints, ad ather ercde*dnle veenired
mere rognested this Artes Meanest for ihysicerl evamlnotion
end {noculeti ng nlso made thin drte,

ayreement s renaln ot his strtion for the prercerviied length . - s
: of time (2/ monihs<) wre nlad eompleted v M'ro MNeel thls drte,

In this conncetion, ¥r, ItNerl joned ¢ cucstion with rerard

to relerges yrented to forelrn .ervice roracanel when they

wigh to ‘rraafer Lo other vovernnont orer udinlions while dn

the ficld, Cruteia Hillanen crlled Vr, Siorner in GCanerel

ficunzel to oldein rn apiaion from hin in thle tetter, Coptnin

itillemon wes riven the £-1lowing falorantion:

If n Clu enyloyee wishea 1o teenafer to another
poverment grency while an Maty stoe Pweelin

atetioan, and reiar to the end of his Cirat yosr
ahroad, the emtlavee, 4T velenaed by CIG, will not

Yo reguired to reimburee G116 o the cost of his

nwn treasvartation, thet »f hic Cemily, nor the
tranarocteatisn S Lils pereonel £ obe 1o s oriprianl’
duty most,  Cleturn treaspacetion to the Stoten nr ot
& new vpast with roother poveranent srency 411 he

the worronsitdlity of the individnal, not CIG,

. Apnenament ervravel wee srdven 10 Velirmery, 1947 recurity
cleared 70 Jenwrry, 1977,

iacrgency addvess ~iven iy Mr, O'YNenl:

I're. »’:é J'Verl, 211 kvena Shreet, Prinhridpe, Gr,
Tel: 310-J

‘ Texposnry locel wricence:r leza Hotel, “rohin~ton, D, G,

| i Villee

CONFIDENTIAL
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SECRET

NOTIFICATION OF ESTA'  “IMENT OR CANCELLATION st 7
- OF OFFICIA.. CUVER BACXSTOP _ 24 February 1970
} TR LR (NI X3 Sy A FILe nusaiR
( CHIEF, RECORDG AND COWTROL 1256
10: 1 Coppe, CONTRACT PERSONNEL DIVISION LueLoYFL NuwaTn
(Chect) ¢ o 955}»553
. OrERA - POTINT (For 1D CARD NUNMRBLR
X CHIEF, OFErRA TITG COMPONENT (Fou “thfn_),_@l
ATTN:
Chief Support Staff O,C,O,%AL RACAITOP [STABLISNED
REF: v -
Retirement Debricfing. X | Pveontinere
. susJECY uNIt
. - O'NEAL, Birch D. - Department of State

] (SIABLISHMENT OF OFFICIAL COVER BLOCK RECORDS
(orw 20-800-11) IX {corw 20-800-41)

canXXXXXX%)

R
J{;ANCELLAHON OF OFFICIAL COVER UNBLOCK RECORD‘&'

A. TEMPORARILY FOR DAYS
EFFECTIVE DATE CuB

B. CONTINUING AS OF COB
From EOD
T SURMIT FORM 642 TO CHANGE LIMITYATION CATEGORY SUBMIT FOMM 642 TO CHANGE LIMITATION CATEGORY.
. (48 Jo0-7) (HHUR 20-7)
NA
:35;“;:5?;'“"-—-‘1I‘L-——-——"" BEING IsSuED. RETURN ALL OFF ICIAL DOCUMENTATION TO CCS.
X NA

DO NOT WRITE % THIS OLOCK « FOR CCS INTFRNAL USE ONLY

SUBMIT FORM 1322 FOR ANY CHANGE AFFECTINS THIS
COVER, (HR-240-2¢)

SUBMIT FORM 1323 FOR TRANSFECRRING COVER
RESPONSIBILITY. (NR-240-2¢)

SUBMIT
FORM 2688

FOR HOSPITALIZATION CARD

AEMARNS AND/OR COYER MISTORY

1947 - MAR 47

MAR 47 - DEC 49
DEC 49 - DEC 51 . SRR
DEC 51 - APR 54
APR 54 -~ PRESENT

[T
DISTRIABUT tON: cory | . acd
COFPY 2 + OPLRATING COWPORINT / .
corvy 3 - blos ‘.
corvy 4 « oL/TELIYVC -
coPY 8§ - CC3 + CHAJINQ CD/ l '
corv 6 - €CC3 - FINE S
CHICF. OFFICIAL COVER. CINTRAL COVER STAFF
— 4 (13-20-43)

FOkM |55|"“ satvious gann.n SECRET :'_:.’.._;__.:..__““‘ ._,{:uy/

8.6
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¢ [4

N

! SLCRET .

4 Dooambor 1966
{Late)

LIMCRAIUULE FCR:  Chief, “ecords & Services Livision
(ffice of Ferscanel

THROUGH ¢ Security “upport Divisgion
Cffice of Security
SUBJECT s Birch D, O'NEAL
1. arrangements have been co-mleter f{or the above named
1 be vieiting a roveirn country for a -

subject—wro—wrx
day 1DY trip.

- 2. iflective  thilas date , 4t is requested that your
records be proncrly  XXTOK:) |re-opened) to (gEx@) (acknovledre)
subject's evrront Agency emmloyment b an citernal finqrirer,

7

. §4, ASLPH M IDALS
Chicf,AOfficial Cover * Liaiscn, CC3

9";
CC: SSD/0S m{\({\ﬁx
e ’\ R ‘?‘g,&
\ \;3
.‘\ Lo .“:\,
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. ~
. SLCRET
) : ' S DEC_ . ce
; ‘ Tatdl®
é
; ISHCRAIDIE! FCR:  Chief, “ecords ¢ Services Civision
) : - (ffice of Ierscanel .

‘ THRCUCH t Security Suprort Divielen
; Cffice of Secnrity

i ! SUBJECT :  John Floyd PARKER
?
f l.qnmreacnts have been ce-mleted for the stove ramed
! subjeet Who w be visiting a fovelrn comtry for a __ .

day TDY trip.

; 2, flective thig date . 1t i= requested .44 your
records te proverly WXRKEX ) (re-cpened) te (ger) (acknesledpe) C

]
! subject's crvrrent Agency errlorment b an erternal ‘ngvirer,

JOSITH 'I'//l )\’S :
(‘hic!‘//, fficial Cover % Liaiern, CNR
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; SECRLT
g ~ Q|
3 late
;
! MENORAND''M FOR:  Chief, Becords & Services Division,
1 Office c¢f Personnel
H
. THROUCH See:rity Juprort Divisien,
3 Office of Security
SUBJLCT s | O'NzAL, Birch D,
% .
[ |:|nrmngcf.tmts have been comrleted for the abovs ramed suklect
! _who will be vigiting 4 foreign conntry for a 0 . day 327 trip.
2, Effective 41 ¢ . it i= requented thst yonr records
! be prorerly (blocked) ( mmml; te dvn_vs { sotsocedodas sl fect's current
i Apency enmploynent by ar. <rtermal inquirer,
Chief, g(‘ficial Céver & Lialnon, CCB

[, e

cCs 3cn/03

‘ SECRET
§
| ROGa remae 7 i
AT L P
VR IGRRN TE EE W
e
VT
" TNRL )
: dhst g
/\/'; ﬁ 7 /(_/
\ \) i \
. /U y‘
0
- Y, \
.
) -
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3
2
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PR A0 ST T L ACCTIRDATCL w T 5L SCREQULES & PL 9 wmail Ay
EXcCoTY 7 el 13826 BORSUACST T AT (ITY fF 00 oan PRI 1 Ty
Cla 20T 7 12340, AS AME."ED, ahy A SCT  V +0TIve 2 T g et Lra 12"
CeFLITECE pATE DF PaY ADJUST T el Ducl e Ll
\'- B
“ACE SERTAL ORG'., f..1% GRaSTEY SALARY
vty Givel Do Gut i3 Loy W GGl Y
\
' 2
\
——— .- —-IA et M e we e = = - e el i AT gy PR P Wy
1. LAST Namt FIRST NAML INITIALIS} |2 APPUINITMENT DATA 3 101AL SIRVICE FOR LEAVE
ONEAL BLiH D T trtered on duty li— [ X} rus af date o] sspataitn )

©BATE AND FATGM OF SipaRATION """
RETTHEMEST(VOL) UNLEH CIA HETIHEMENT

[ Subieri in Soc "20Xdi,
Yo D No
Ceared 10 be subjsct 10 Sec 202

TToove Act i

Yoors ’ Month [ Dors

k)3 5 110

] more than 13 yoars

& DISABILITY SYSTEM 2/28/70 o A teave Sal
SUMMARY OF ANNUAL AND SICK LEAVE SUMMARY OF HOME LEAYE PEMARKS
{HOURS) _ . Annuar | Sxe {DAYS) A
3 Bolonce rom prior lsove yeor MI:IO__ 14 Oate armvot cbvoad or WL Stus
"—'10 . zbo l 076 13 Currem dal o of [ £ . 9-1 3-38
6 Current leave y o accrual ».....,n_Z:_?,]._____ h 16 12 month ocervol rove.
T (] 2 12 |, o months y
- 2 2 -
toe 28l T10BG| " i e e B * 2 fe /.,,...».«.
l 6 Reduction w credin, of gny (current year) ""’6"‘8"" 18 Monthly occrual date Qah L - l
9 Towl leave tohen 19 Colendar days credst for nent axctvol dote
10 Solamce 26!1 1'?"15;3 gtguuﬂbgu_o_amu penod completed -

11. Yort hours pard v hump s __ 240 _HOURS
17 Satoy covin 30,0944 00

e

T T NILTARY LEAVE

o

21 Dates duiing curremt calendar yt

1o

22 _Doates duing praceding walendw yr

ABSENCE WITHOUT PAY

3 leave dates
PRLLIEN o die10-70.__ _ 1702

4|
£
7%

- c....s.«,&i;‘.., /;! /
Y S . . %A 72N
: 351-2585

FCR CHIRF PAYFOLL

23 Ouring teave yeor i which separated

24 Duiing vep incteose wan.
) .
petiod which began Mr&-—a-())

THe) Telephone)

25 Ouiing 12 month HL accrual persod (dotes) ’—_—.-———_J

hwop o] AW o
furiough Sutpention
(Mowrs)

= T=

Mandand borm 11%
November 1963
[FRTN 1Y

RECORD OF LEAVE DATA TRANSFERRED

S CIVIL SIRVICE COMMISSION
FPM SUPPLEMENTS 296-31 AND 990-2
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STCREY <.
. {When filled In) -
24 R .
o NOTIFICATION OF PERSONNEL ACTION =
i .
1 ONMRAL MAEY 7 MAME (LAST IR WL N
i SRAL BN » :
J NATURE ()l PERSOMMIL ACTION . & FHELCTivE DAty 3 LATRORY OF EMN 7 003Nt
ROTUE ot (UYL N AR) 1, e
—~ g B [ T - . ~ e g~
it oo e TAEL i [ l 7 [E SRR B CaSY
o V1oV v IO Ct ? Feagnsat Anatyss No Churgential & (t(‘ LR SRR (BGAL i.u‘no&r"
s fuNDs L. L .=bNS
CFTO v Cr 10 C* DY 2NN b noo 3.;_”, , 32
9 ORGANIZANIOMAL U1LIGNATIONS 10 TOCATION OF OFFICIAL STATION
.
_— g - -~
‘.)AJ' { l 'A F
SOUCTAL INY/LSTELATION LROU® WAS L, Dui
T POSINON 1918 12 POYTION NUMBIR 13 Stvi i (oL NATION
——y - . Y14 re
- .05 OF TICER i P U
14 CLASSHICATION SCHELULE (GS, 1B, en ) 18 OCOUPATIONAL Stans 16 GRADL AND Step 17, SALARY L& BALE
3 LY RYAY A
G (136,01 16 7 3054
18 REMARKS
+
p -y
SPACE REIOW fO‘l fﬂ(_lUJIV! U;l’ ()f INF O"lCE OF PERSONNEL
19 ACTIOM 20 Empley [2) OFBICE COUING . 16 DAL €A 24808 [22 DATE (v W
out Crde
LTS APrant iy MG [N . %) o~ (13
H
s {10 | L
I8 NTE LAPINES % SPECIAL 30 REDNREMINT D‘"ﬁl S At XY ? EIEN 34 Stn
— KEFERENCE - G W
MO A w !, N 3
IR
) raA
l l 3 NONE N
3? VEI PRIEVENZE |36 SERV COMP DATL[XY LONG COM HALTH INSURANE 40 SOUIAL MURITY NO !
Lok 0 Nl ", LA e wo ) HIALT N4 A °
"8t H
L i
4t PREVIOUS C1/MIAN GOVERNMENT MRVILE 44 LIATE TAR DAY 3
Lot [ I P VIR T SVt | "™ HOum pape .t Cace l\\ Ty sTAte (oLt g
1N meEar it stvaict . v e """' |
2 BREAY it LEROCE MEYY THAN ) vES 1 N ‘ f
3 BRIAE I8 SEVSLE MOBE THAN ) VRN H 3
é
H
v <
Ld
.
- AN
= QUL |
. : -
FORM Use Previous - SECRETY a1 ’
566 1 Edition ¢
My 1067
BBG (Wren Fled in
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‘ SECRET S
Ty s 7 1 l 7 e {Yihon Fillnd In) ——
NOTIFICATION OF PERSOHNNEL ACTION '
oA NUVBLE 1 HMAML (AN FIRST MIDINES <
fan .
SRR DAL DLE G '
3 NATUSE OF PEFSONNEL ACTION 4 1SECTIIE UATE 3 CATRGURY OF E4M 0, 10INT
- . e . or . . / ', P ]
s?LJl\n'\/‘\l VOl AL /\.\‘Tl farhtid ll‘l A het s ’
- , - . “ A ~ ~ B . . .
YO W TS Allo JISAGILIT e GYST . o el ze] 7 FLoL LA
Viov v 10 CF 7 Vinon it Aasisss o Chargeublel 8 (SC OF L1019 (ICAL AUTHGRITY )
[ FUNDS T
crrov Ct 10 Cr v B b RS PL oL C=6U3 ZLOT 293
® QRGANIZATIONAL UEWGNATIONS 10 LOLATICAS G4 (AFICIAL STATION
- ' ~ - R -
S {1 _STA : AW, LT
RO HON TN 13 PUTIN MUMBLE 13 SEAVICE U NATION
D}
14 QUASUKICATION SCHILULE ‘GY, ID. etc) 13 OCCUPATIONAL MRIES 16 GRALE AND STIP 17 SAtAR? U8 AT .
,
l 152
18 REwVaRLS i e =
= —
SPACE BELOW FOR EXCLUSIVE USE OF THE QFFIZE OF PFRSONNEL
19 ACTION 20 tmploy J21 41 E CODING 77 STATONTIY INTIGRIT [24 Magoney |23 UA'E CF Biise |26 DATE (A 4LWALA |27 UATE GF (Lt
COM Code LHLE cout Conte
NSRRI, ALPHABEL NC ~ oA ” MO (7] ] m) Lva »
I3 NI EWIRES 20 WICIAL 0 RENREMENT LATA 11 SPARANON| 32 Coerarrae | Coace wiapan Qute I Uukty 148 LEx
REVERENCE DATA COLE Wb MO
»o 'Y ve ; o Ut Te08 2 e . E0D DATA
3 HeA i
l l 3 _NONE [ l l
33 VEY PRESERENCE (36 56/ COMP DATI[3/ LONG COMP CATE I8 CARHER CANE kY K FELU 1 MEALTH INSUSAN/ S 40 MSCIAL SECURITE MO g
of 3 NUNE "y ua o [G) La 3 (A [T 2 A U MAR At e L2 3
e >’ - e
rwon l l l v e "oy i
a FRINVIOUS CIVIDAN GOVERHMENT SERVICE  [42 LEAVE CAT[43 VELFRAL Tha USTA 4 UAIE TLaX LATA K
[4
(S8 L) ¥ WO PREVIOUS St cout N PORM ERBCUIIL [ A W ths b2EWPT TN FORM EXICUTHG OO {17, TAS| SIATE (124 E
U w0 SEEAK e SAE v oves v Lddied -
T OBREAK (N SEEVICE (S THAN § YAS) 1 NO L2 g
3 BREAR IN Stievirf MOGRE THAN ) YRS, :'
- s
SIGHATURE OR DR CIHER AU" i'.nCAH » ';‘
o . - £
eve B I‘)O e} .
TED :
.
0 S
2- 2470
:o' .Ol .: .... : :-~ “)6 '
.o . . .o
.. . . - - commeas | E—
- LN L3 . - see """""""""-‘-——
FORW Use Previous e SECRETY — e RN
Eaciuaed troee pzirete A

dmn(,/ aeq wd
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[SRT T

C

. T-50 .

1. SERIAL NO, 2 NAwE 3 ORGANIZATION 4 UNDS 5 1WOP NOURS
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH TH}\%
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL
INTELLIGENCE AGENCY ACT OF 1949, AS AMENDED, AND POLICY
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL

INTELLIGENCE DATED 8 OCTOBER 1962,

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S ORADE
AND STEP AS INDICATED IN CHART BELOW,

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
SRAPEI 1 1 2 7 3 | 4 [ 5 | 61 7] 8 ] 6 | 10_

GS- 1]$3,385($3,500/$3,615/$3,730|$3,845|$3,960|$4,075/$4,190($4,305)$4,420
GS- 2| 3,680f 3,805| 3,030} 4,055| 4,180] 4,305| 4,430 4,555 4,680] 4,805
GS- 3| 4,005 4,140 4,275] 4,410 4,545 4,680] 4,815} 4,950| 5,085] 5,220
GS- 4 4,480 4,630 4,780( 4,930( 5,080| 5,230{ 5,380} 5,530 5,680| 5,830
GS- 5| 5,000] 5,165/ 5,330| 5,495| 5,660 5,825) 5,990] 6,155| 6,320/ 6,485
GS- 6( 5,505 5,699 5,875| 6,060( 6,245| 6,430( 6,615 6,800( 6,985| 7,170
GS- 7| 6,050} 6,250| 6,450| 6,650 6,850 7,050{ 7,250| 7,450 7,650| 7,850
GS- 8 6,630( 6,850( 7,070 7,290{ 7,510 7,730| 7,950 8,170| 8,390| 8,610
GS- 9] 7,220| 7,465| 7,710/ 7,955] 8,200 8,445| 8,690| 8,935| 9,180; 9,425
GS-10{ 7,900( 8,170; 8,440| 8,710( 8,980 9,250| 9,520| 9,790{10,060/10,330
GS-11{ 8,650( 8,945| 9,240; 9,535/ 9,830(10,125/10,420/10,715/11,010{11,305
GS-12110,250/10,605/10,960/11,315[11,670{12,025)12,380112,735(13,090{13,445
GS-13(12,075{12,495/12,215/13,335(13,755(14,175{14,595(15,015{15,435

GS-14{14,170(14,660|15,150/15,640(16,130|16,620{17,110{17,600{18,090(18,580
GS-15(16,460(17,030(17,600{18,170{18,740(19,310/19,880]20,450/21,020|21,590
GS-16]18,935]19,590/20,245[20,900{21,555)22,210{22,865|23,520{24,175] .....
GS-17121,445(22,195{22,945,23,695(24,445] .....[ ..... | ..o v ) oinns
GS-18i24,500f .....|.....|.....f.....0 ... bbbl
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3 dale equivatent rate rate .
4 _IJD Hay l?’v“ﬁ" 50 $9500 19590 (Signature_or olhe! authenhcatnon)
3 9 TWOP data (FIl m acorupriate spaces coverin {Chegk applicghle bo
E duning following pericds): oo 8 8 n é 8 2 nlgék .:.@gw.:}"%nﬁ 3 \.5.'. T "8@' °‘°
sriodis): 8 b 91 & g S [an w[; sm.g.; a:gnqmam mg
- ‘tj{f‘" No_exrecs LWOP, Total excess twoP_Seul Voo .3 0 0o qnnhals uf Clerk
TR RM RG. 1126d—Fevised
- N\, escrived by Gomp Gen, U. §. PAY ROLL CHANGE SLIP—PERSONNEL COPY s

,, 1950, Ceneral Pepulations No. 102

1e—4ti1i-2¢ * U, §, GOVIRNMENT PRINTING OFFICE 1931 973763

<
%
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ERGEEI R s TEAD R A RE RN 2

weend SECRET Ly
SESURITY IMECREATION.

CONFIDENTIAL FUNDS PERSONNEL ACTION

1
\
i

Niw| \ pars
|____O'NEAL, Birch D : 29 Hovember 1961 |
waiyh Foagliom EFFELTIvy CATYE
‘ : _— L8 _Pooembar 1881
FXOMm 10
\
Tt Intelligemce Officer L
GRADL ANO SALARY 3514, {fconyet $9600,00 | $8481.00
OFF ICE 080 0380
DIVISION ne rnt
BHAKCH | MID MID
0F P ICIaAL STATION mmuv‘ Guatenala...... ' . Guatemala. City,-Guatanals. e
T arPROVAL -
VUBUTFTCATTORS YOR A}st‘nfonu;coYva FxeCutive
CLASS IFICATION PERSONNEL OFY L tR
R IRV 7
__.A}VOU&&MIXN{/
YES NO
POLT OIFFERENTIAL AUTNORIZED 18 ACCORDANCE wiTs safvcy rtouuanions [ ] [C] -

DATH OF OFFICE AND MO STRIXE AFFIDAVIT EXECUTED OV

SEEURITY CLCARED ON 9@%@@@

OVERSEAS AGREEMENT SIGNEO ]

ENTERED ON OUTY

SIGNATURE OF AUTMENTICATING QFFICER

MARKS: 7
Subjoot 18 duo & lump sus ra-ment for annual leave to ba paid
up to 2 Doocemboer 1951,
M e ul‘&‘
agipL FoKds B
£OBFIRE .
FOAM NO,

nov 1oes 377! SECRET
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4 SECRET 4

CONFIDENTIAL FUNDS PERSONNEL ACTION

OATE

MAME
0'iitAL,_DBirch De : —_ 6 Aaust 151
NATUIE OF AL THON CPFECTILE 0aTE  »
e APOAN UYL — N S
FROM . 10
/] ] A, )__,_
1TLE : Lidef ol Starion, Go=Llw
GHADE AND SALARY 69=1l, G0, %000 pex anmum
orrice _0sQ
OIVISION - FRT.
BRANCH j1800)
OIFICIAL STATION - 7 fuatenala City, Guatemuala
APPROYAL
QUALIFICATIOND POR ASLITANY DIRTCTOR EXECUTIVE
, . -,
CLADSIFICATION F _6 ¢7 AMBLL UFFICLR
s "0 *
POST DIFPARE{TIAL AYFHORIZED IN ACCORDANCE WITH AGENCY RIGULATIONS 0O : j' /30
GATH OF OFFICE AND NO STRIKK AFPIOAVIT EXECUTED O 2 Octobar 1951
SECUNITY CLEARED oW 16_August 1951 ___eoncurrence
OVERSIA AGREEZMENT SIGNED 2 Octobar 1951
ENTERED O DUTY

: W L
T (S1RATONE OF ATt 1308 1InG A5 K1)

REMARKS: Pleagse transfor leave from vouchared to unvouchered fundse

# Request for reclassification of grade from GS=13 to GS-1ll submitted to
Classification Section, FDC on 6 August 1951,
. ""IUANT TO DCI DIRECTIVE
) "04, o, ...T'VE 24 OCT. 1951
. iy am e
T, B LARY ADSUSTED TO 3 9

7- - q /’7/5“ en .
/ bog- cq//,r;w v, gvg

Cscob - ¢ ) (/?
% oq.}l ’z‘/‘+’] AP
N
;831;‘% 37" SECRE'P ore 1002384 @
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i——

NROARL PuSe S0 i Pen s

NOTIFICATION OF FERSONNEL ACTION

CENTRAL INTELLIGENCE AGENCY

inp

tONAVY o ME s

Reelgnation®

3, Birch D, 0'Heal

SONATURE CF ACTIGN sush STANDARD T dWi1NdLOC Y

MBEY - - ONE GIVEN NAWE, SN VTR AND BURNAWE )

Thivao notfs you of the [ellowing action afevting sour_employment:

4 cris

10/26/51

2 DATE OF B'RIM

6/ !

'.‘ JCURNALCR ACHION 97

OCRUTHI> LEW4t &Y

v

FoQentL xray

Bchsdule 4-6.1156(b)

8 LIIECINE DA

TQ

Vashingten, D. O.

[

Security Control Btaff

[""’] ) = Ju Cipreter

8. POSITION TITLE

GRADE. BALANY

10 GRLANIZTATIONAL
DEStHATION]

HLADQUARILNG

12, FILLO CR DLPT'L

wairs

Hittp i | WiFARTMENTAL
'

13 VEIKRAN'S PREFERENCE

et ol PP

ot

14. POYTION CLASSIHICATION ACTION

NonK | wwil DINER]S-PT. | qo.point WeW | view | LA ';:A'(l
D154, |OTHER 8“
x : 4/ 6/9
,"“ .‘A'u 17. APPROPRIATION 16. SUIJECTTOC. S | V9 DATE OF APPOINT. | 2% LLGAL RESIDLNCE
RLYIRLNENT ACY MINT APFIOAVITY {1 CLAIY
raun 2123” (YRE—NO} CACCEIBILNS ONLY ) “ taruee () proveo
Ky 1o, 7101 You suuwa

ID: &Mbl
1842
12/20

11/22/51,

ENTRANCE EFFICIENCY RATING.

THL UNITED DTATES CIVIL SLRVICL CONMISNMON

&To accopt otkwr omployment.

20, REMANKS: THIS ACTION {3 SUBJFCT 10 ALL APPLICABLE LAWS AUILS AHD REGUIATIONS AND MAY BE SUBIFCT TO INVESTIGATION AND APPROVAL RY
TNE ACTION MAY BL CORRECTLD OR CANCELLED tF NOT (N ACCORDANCE WiT# 4/ ¢ REQUIALUINTS

9 houre, 10/1/51 thry ) hour
1 and 2 holidnys

e JUSIPY B.

PERILET RPN *".“”" ‘
RACAB /}; o e
——..Chief, Porsamel Divisica

22 JISNATURE OR OTHER AUTHEWTICATIOH

ALYV
- @é;

PERSONNEL FOLDER COPY

R\

d.

K U. 9. GCOVERNMENT PAINTING CFFICE *1900-280a73
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.luonn rore 2n u PARTS)
, cerper ot
'-po.—. or-ay !'

8 Tty st gpict L5 BI9S "N
CENTRAL INTELLIGENCE AGENCY

wnrn R FELERAL PEOLLEAR( NASUAL

NOTIFICATION OF PERSONNEL ACTION ax

I SANE (MR - mi99-w09.-GnE QIVEN HAME. INITIALIO). AND SUANAME) & OAIE OF BIRTH 3. JUURNAL OA ACTION ND L7313

}r. Birch D. 0'Beal 6/1/13 ' 9/15/50

Tiav detn notity you «! the folloving action affecting your employment ;

5. NATURE OF ALTION suGE OFANDARND TERMINOLOGY) 6. EFFECTIVE DATK 7. CIVIL SERVICE OR OTHEA LISAL AVIHORITY

Prozotian 9/11/%0 . 'pcheduls A<6.116 (D)

oM 70

’_mnjjim_m‘a-i_‘ ' CB=13( & rosinen dine lmmm officer Gs=-1A
e .

|
m;:};;g‘ $7600.00 por exuum | 0 vioL smis,  0ge130-1h $6300,00 yor annaa

ty Btaft
1o g
| Beourity Centrol 8 Beourity Control staff

stary

v

11. HEADQUARTERS

washington, D.C, waehington, D,C,

‘ l rITLO Il I DEPARTMENTAL 12. FIELO OM DEPT'L l l newo l - ' DIPARTMENTAL
13. VETERAN'S PRESEREDCE 14 PO3ITION CLASSIFICATION ACTION
m- wwil | oTnEnis.pr. g POINS nr: viek ), A | REAL L

54348, | osugn 6/9/%

b 4 \ad

157116 1717, assnsomation In sumirct 10 ¢ & | 19. DATE 0F APPOINT. 27 L1550 RESIDENCE
sex | Race RLIIREMINE ACE MENT AFFIDAVITS o s A

RO 21.1m (YE3-NO) (ACCEOBIOND ONLY) p: aseed D' OVED

. WS- i 161-~101, Yen s1are:

21 arvanxs: Thig a2tion 18 subject to 2ll applicable laws, rules, and rogulations and may be
subjoct to investigation and approval by the Unltod Statos Civil Servics Comzission,
Tho action cay be corrocted or canceled 1f not 1n accordance with all requirsments,

M? A7

RCHERT A, BIRICKLIN /.

ENTRANCE EFFICIZACY RATINGS
—“%%rmmkwjmﬁw—

¢ U, . GOVENNMENT PRINIING CFFICL: 1900 - 872048

PERSONNEL FOLDER COPY
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STANDARD FORY 30 (8 PANIS)
CLINOEN 1940
res *

cnartie mr ren .:2;':..'.‘:'.'.“.'.'.... CENTRAL INTELLIGENCE AGENCY
NOTIFICATION OF PERSONNEL ACTION
1 ASNE (M- 4100 HAS.-UNE GIVEN NAME, IMITIAL(B). AND BURNAME) 2. GAIE OF BINIK 3. JOUSNAL OR ACTION KO. | 4 DATE
Yr, Slreh o 4 Maed - /A1 /1920

_Lh‘_« i l:": mrll_,’v vau of the folloring action affecting your employment ;

3 uuuu;' OF ACIION (ves OTANDARD TEAMINGLOGY) 6. LFFECTIVE DATE 7. CIVIL SERVICE OR QTHER LEGAL AUTHORMITY

Tranafar & Unacaiiamnt ANy by Nehinle Al Ll (1)
MROM 70

8 POSITION TITLE

Inte114enco “Liionr (Ldafl) Ou=l) G =23
(Ged)Mmld  £7000,70 poar anrmin ot L=l “{A00) por an-un
Bue#10E * G e

080 i 10, ORCANIZATIONAL Ix{ufnotinn and Security 3taff
m . DESIGNATIONS

Rast Cornt Nranch Socurity Control Staft
11. HEADQUARTEAS
Washington, I, : Lanhiln ton, J. G,
j rieLo l - l DEPARTMENTAL 12. FIELD OR OLPI'L I I Fiewd ll I DEPARTMENTAL
13 VETERAN'S PREVERLNCE 14 PUBITIOH CLASSIFICATION ACTION ]
wons{ wwn fotmen]s.ry 10 POINT new [ vick [0 A [mEac. "hl.u‘f.(;?’_‘.
Ay

x visan. [oTHER w ) /)/)O

I I8 117, AperoPRIATION . 18. 8UBJECT 10 C. 8. 19. DATE OF APPOINT- 20 LEGAL AESIDENCE
SIX | RAGE L0890, RETIKEUENT ACT MENT AFFIDAVITS = LAl

N rROM , . (Y£3-10) Accaostona onLy) | (g CLAMED (] PacveD
LI 1:0=101 . "

10 Toye STATES. o yre, g my

-
kS
2

a1 semanxs: This aotion 18 subject to nll applicabln laws, rulos, and regulations and may bo
subJoct to invostigation and approval by the Unitod Stantos Clvil Sorvice Commimsion,
The action may be corrected or canceled if not in accordanco with all roquiromonts.

. R

M /0
. W.V

el
The Po ¥LIHC )

clrtant C8i-0) Farvommal oAetal o
22 SIGNATURE OR OTHER AUIHENTICATION

TNTRANCE EFFICIENCY RATING:

W U. 3. GOVEH.IMENT PHINTING OFFICE 1900 - 073048

4. PERSONNEL FOLDER COPY

)

o
E:
b
K
;
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ST4E383D 190 69 4 PIRYS)

s e i CENTRAL INTELLIGENCE AGENCY

PO Liell asesits toamvine

NOTIFICATION OF PERSONNEL ACTION T c'(mg/{;v/!:?g

TNABT MR, . IS, WRT - LML L I8 RIS, INTLALIS) ARD I ANANL) ’ 3. DATE Q) BimIiN 13 JUUBNALCRACTION NO | 4 DAfE
| . s
e Birch D, 0'Meald 3 June 1913 LROT2 PO March 1720
Thoe oo 80  runfy yous of tho f ,Jl,m,., whven alfscting g empbiy ment
2%, 6. EFFLCTIVE DATE 7. CIVIL SLRVICE OR OTHLR | EGAL AUTHOHITY

G RATUEL GF ACTIUN (USS 3TARSAED FH08.824%%1)

| Excogted Apzeintoont

FROM

20 #hr, 190 | fchedido A6 ib(b)
8. POSITION TITLE Intelligence Officer—{Chtor) GS13

9. SIRVICE. SERIES, G8-13, $7000.00 por anmm

GRADE, SALARY

D8O
10. ORGANIZATIONAL FDT

DLSIGNATIONS Fast Coast Branch

11, HLADQUARTERS

‘l.mimn’ Le Co .
P2 & 4
; ' LD ! ! SUPAPTHENTAL 12 FICLO OR DEPT-L l ' riewo x OELPARTMENTAL

1"t ivAY 3 PREFLRLALE |l POSITION (|A-'H'|CA'|0” ACTION ——
— ARSI Aot -
- s jvtmanfe-py . W | VIGE [t A | misc @)
e % wa |vim ' ,,,._1__; B 01 r<
Lisas (LTwant .2 AN 5
,.
z ‘ | x CECF1b41
; B I\el!.'n
;‘ f':“’! 17, APPACPMIATION 18. SUl"‘J:C:!"n'), CAC’I 19. O [,d* II’F(,INY- 20. LEGAL RESIDENCE
¥ RE t MINT AFFIDAVITS
; recu, 1Tes- w5y (ALCEISIONS ONLY) CLAIMED [] PROVED
2 ¥ v W STATE:
} ?? Hﬂr ’P’ GB";‘” a
THIS ACTION H,e ‘ T AL APPLICARLE LAWY RULES AND ﬁ?ul"l')“ﬁ AND MA 10 ” MVESTIGATION AND APPRCYRL BY

3. piuIPTS
TAL ACFIUN MAY BE CORRECTLD OH CANCELLED IF NOT IN ACCORDANCE WITH ALL REQUIKLNLNTS,

1AL UNITED BTATED CIVIL $L24i0d LUMMIDEION,

b ject han entisfactorily completed trial period.

Provisuvsly esployed with tho Zxecutive Department of the Govermment as a G8-13, $7800.00)
DY &XUnSl.

o nioB; Befs BOEIT
f/ﬂ zjiﬂ

EETFINCE EFFICIENCY BATING: Voo22. sxcuuun[ or OTHER Aun«EM

T u. & GOvERNMENT nuuvma orn %+ 1940 ssares

' 4. PERSONNEL FCLDER COPY
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s
H

P SECRET

POST DIFFERENTIAL AUTHORIZED

SECUREITY CLEARED ON

PA N OF QFFICE AND NO STRIKE AFFIDAVIT EXECYUTED ONM

iM ACCORDANCE WITH AGEMCY REGULATIONS

[ R N

CONFIDENTIAL FUNDS PERSONNEL ACTION \
WE - DATE i
"NFAL, Bixch Do 6 March 1350
NATURL OF aCTION - EFFECTIVE Da”¢
| Beaigmation 18 1460
__FROM °
\
tiTLe Intell, Officer 0&-]3 :
GRADE AND SALARY 03=-13 £7800,00
OFFICE 080
DIVISION FT
SRANCH .
OFFICIAL STATION mm_ Fle ‘
GURTTFTTATTONS A - 'ixtcuflgc ;
P S -
CLASSIFICATION PERSONNEL OFFICE e l)ﬂ . e W
S //MA e
v V 4 ves o

OVERSEAS AGREEMENT SIGNED

ENTERED ON DUTY

SIGNATURE OF AUTHENTICaT:is3 OFFIC

REMARKS:

Please transfer leave to V funds.
“.\"‘:) ..
. Wﬁ"f'("': A
) W \\‘:‘_‘:.‘ .

. f\\'\’.‘\“:\ .
o 2 -
SECRET
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A SECRET

. P
CONFIDENTIAL FUNDS PERSONNEL ACTION [ //

Pl
OATE

WE

O'EEAL, Bireh D,

23 Pebruary 1950

IlfUR[.OF.ACl;OC

Transfer

EFFECYEVE DAL

20 February 1950

FROM

‘ro

TIrLe

Chief of Station
Intelligence Offlcer (s-13

Intelligence Officsr GSel3

GRADE AND SALARY 05=13, $£7800,00 Qc-13, £7800,00

OFF ICE ¢ 0s0 080

DIVISION rn? nt

BRANCH

CFFICIAL STATION Caracas Washingten, D. €. (rield)

— APPROVAL

SUXTTFTCRYTONS FOR ATSTEYANY Dl“ﬂ‘/ T“!w”‘"' T

ewertsnyy Tenny L0
9{ /. (h‘{:l.u‘]t\- ..!H; &)’M

CLASSIFICATION

rtasonu /oVrYgss - — 5
S N
Z7 %L_\

POST DIFFERENTIAL AUTMORIZED N ACCORDANCE WITH !GEI

DA W OF OFFICE AND %0 STRIKE AFPFIDAYIT EXECUTED ON

REGULATIONS

ves

-

SECURITY CLEARED On

OVERSEAS AGREEMEWY SIGWED

ENTERED ON CUTY

SIGNATURE OF AUTNENTICATING OFFICER

EMARKS:

FORM N0,
wov 1849 37! . .

SECRET




S Y SECRET 7oA ,

CONFIDENTIAL FUNDS PERSONNEL ACTION

i DATE
O'}U‘JU., Birch D. 1, lovarber 1949
NATUSE OV A(Tiow EFFELTIVE DATL
Converalon~Cleas, Act of 140w 3;3 0'3_;'2?01‘ 242
FROM o .
e Chiaf of Station Chicf of Station A
-
GRADE ANO SALARY CAF-13  $7671.60 G3-13 {7520,00
oFFICE 0s0 080
BRANCH T T
SIvISION
oFEICIaL STATION w R Carncas
TURTTFTCAYTONS LA L BT EEAS r-(:‘iﬁ%%“ T
~3 W R TXECUTIVE X
" i copy 1h PRYROLL “!‘h?mh
oy (‘,G\f.ﬂfa{ﬁ“kl FUNDS Baki i
CLASSIFICATI ’, . wa? - S e
ASS CATION Pt'j‘??_%i,,ﬂ' Cew v 7 /‘_:_“‘(:‘l”:‘
e ! P - l. . PO
ey, .
: ves xo
POST DIFFERENTIAL AUTNORIZED IN ACCORDANCE WITH AGENCY REGULATIONS Ca .

PATH OF OFPFICE AND NO STRIKE AFFIOAVIT EXECUTED ON

SECURITY CLEARCLOD ON

OVERSEAS AGREEMENT SIGNED

ENTERED ON OUTY

SIGNATURE OF AUTHENTICATING OFFICER

MARKS:

*PFor authority contained in Letter « DCI -~ 10/23/49,

FORM NO. :
au6 1949 J7°1 PREVIOUS EDITIONS ARE NOT TO B3€ useo. SECRET
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oY SECRET .7

CONFIDENTIAL FUMDS PERSONMEL ACTION

NAME OATE g
J18ynde [V 3808 o LI, Yooy R \
- RESIDENCE AT TIME OF EMPLOYMENT \
\OCAL ADDRES3. . '
\
CITiZEBSHIP SEA OATE OF B1RTd maRITAL STATUS N0, OF DEPENJENTS CATE OF APFOINTMENT
.S, v Y Juwes 1029 Morrle? i
RATURE OF ACTIOM EFFECTIVE AT
Tertodte Do locruins St 1942
e ™ :
FITLE Chief of Stgtier Chief 28 Statten .
GRADE ARD SALARY CAF=13_ 27,20, CATely 2~y 00 ‘
oFFICE 0oNPp 0SN-FnT {
i
BRANCH |
DIvISION '.
OFFICIAL STATION C reca~ Caracss !
APPROVAL
FIILD HEADQUARTERS
GQPIL N FAYRDH ‘lé‘g: 2’[4 -%2/1,*‘-4(/1
CHIEF OF STATION . FOR THE ASSISTANT DIRECTOR
CONFIDEATIAL Fubgs 2...‘..3.'4
»
"-!:mmn
! PERSONNEL OFFICER {/?‘w £ b 4

vES W ¢
POST DIFFERENTIAL AUTNORIZED 1N ACCORDANCE wiTH AGENCY REGUIATIONS [ ]

OATH OF OFFICE AND MO STRIXKE AFFIDAVIT EXECUTED ON

|Vg()‘é’:'f':“:9

SFCURI TY CLLANED ON
OVERSEAS AGREEMENT SIGNED NS
1 ‘ __,_——--"‘

\U el

ENTERFO ON OUTY

AUTHINTICATED BY

REHARKS Subjeat han bad ro incremse in galury since 74 Ausust IWT,
: I certiry that the narvice an! conduct of tie empleyea

during the perind have been sat!-foctery In a1} respects,

e ! gi} Ly 1::> ‘QJIQ‘g“"

eyt TS v~
] Rranc

Taate Tk . L o e |

FOAM NO: 47.1 PREVIOUS EDITIONS ARE NOY TO BE USED.

Fro 194"
SECRET
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1
!

™ s ¥
FROM 9
SUNTCTs

070y Fors nnnl Division

Peroomiol 4gtlon Nata

2 July 19hy

The follovin: pursormol astions hava bean approveds

kana

Flak' leunard Re
aarrington, Alma

MYeore, Hannah

Yareliup, Donald Ce

‘owery Mary Je
S Otieal, pirch Dy
Almon, Colling De

“N‘uart’ nalord

Calaws)l, “111
O0'Donell, Ju.tin K
Karting Charles B

Nature of Action

.‘ ~q‘

|

e

F U]

"3
Promotion
Prunotion
braaotblion
rrasotion
I rovot on
Fromotion

The nroposed yrcnot,lon of
..IJJSQCO to ‘paratiouns Ufficer, CAF=ll, ;h;o/.w wis roturn: d with the rocom::ra.ion

that 1t be rezuunltted about 15 Auguat 1547

wward A

Froii

tiwied, frujillo
liavinn

Huvzia

Havnag

Gitlw, reowdor
Citml?, 504,20
Cil=il, ¥5150,00
Chim)2, L0110l
TAI=1Ry LU0
R w12, $77905420
CAF";; 520l e O

To

L ]
mater~*~ City

L.ina

fan 3ulvador
Ciudad .
CAI=13, $7102,70
CA=13, £7107420
CA¥=)3e £7112420
ChF=13, 7202420
CAlwly $3071,00

pFffostive

29 June 1917
27 June 19Y7
29 June 1947
27 June 1947
2 Auge I9LT
2y ru e I9LT
2y hu;e 1947
2i; a0 19.7
A o te 1947
27 June 1947

¥ relius fron vperations Giftcsry CAF=Ry

“his action hus not bean eanrgiled and

is beln; heldt 4in the e:rdayoss offielal parsoan 1 folder wnd vdll be returted to &
Fersoriol ‘oview Coxdttes on or about thn o iingtod data,.

)

& Porasnent thange o “Latian,
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tamy O%ealy BAarch. Do ol e o A

BATUHRE CF ASTioN _Pranotlof e — o o e
AYAvE .

EFFECTIVE DAT! 29-duner 1947 —_—
Marrdiod . ...

MARITAL STATH

ans

R0 dune 19&7-~~ -

NUNPER OF DRPENDENTS ol i e e

LOQ..,.Cv G JFIE!J nNTS . —

crimensiiy. U8 ... SSN.RB . acE_ 3N

KR

TC

~Chief of Statlan. . . .. ..

CONITHOL N0t oo e e e e emeemam

POSLIC

CLASSIFICATIVN ... CAF=12 . —

$5905+:
. CAra0RP -~ e i e

TS

ATEUAL GROSE Sa1AKY

QRF LG NG STATION

CenT QF LIVIRG

SPECTAL FORBIGN LIVING

OFF1CE

Ncn'.(‘w DS\_/I'BT

DIVIZTON e e e erior mmm

- AMIUAL GROCS “MM!Y

N 1
PULLTICHCR10L- 0f. SLathOM m o ebeme
. 1 ~ .
CONTHOL N0, e

i
CLASGIFICATION e N _.Ti._._,.__w.
,37102.20 R

AT

*‘C‘Né“l“ e Q.._..._...

1

FICIAL STATION

ALLOWANCES s . : 5

CHARTERG )

;
!

COLT OF LIVING

SPECTAL POREIGH LIVING
FOTAL. ) ’ ) iy

GFFICE:
BHANCH OB‘VW ! N : -
DIVIGIQN _

i .":L-l»)

) lL in

WETHHELD LN G RD STATES

OTHER  (Speelty In deonll)

ALLOTME

OFFICE s -

creused or decrcuzed) .

‘

TOTAL GROSS SALARY FER PAY FERIOD

I herethy authoerloe and Jirect the Dlaburst:
compennnt lon,

3
-

np Orrtes Lo uake above allotments from my

. P . on
Y e S oo gt
ey =UNSD . gl £
N i W :\-:’.‘.Z‘Is‘.n{; ’
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JOB DECCHIPTICN:

AW S S A RS SR A 4

&

SPECTAL QUALIFICATION REAZONS FOR ACTION . DATE OF LAET PHCMOTION

Slot #1, ‘mployee N with or;miutl‘n 11 rebe 19L7 and hae boen at prewent station
sinoe 17 varch 1947s

LS 5 .
APPROVED OFFICE APPROUYED — U,.3, OFFICE
[Ple1d)
. Date ZA":‘M._ Zate 6294}
(Cnief of Mission) (mwmmom

a'; 90

b ’L"L&.‘m
Dateo ____Ql)_{ M};ate %{ Ug/y)
(3ecurity Officer) (Branrh Chief Lw

ZSWD % tec
1ew4(.4-‘) * ’LJ} ¥?

Date

{Special Funds Officer)

D e J
[ A o] T
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&
AENGAGEMENT 3 HER. 4 Lakd

1o 7o te [llled out in duplicate by the Unit Adminlstrative Offlcopr for { <
all prospective employees to be pald from 3pecial Munds, s

2, To be accompanind Ly detalled Job doseription, complete blographical
sketeh, and a formal notice of sevurity clearanco, and Personnel Action
Hequest 1f engapement s overseas,

. To be approvod or accepted by tho officors in the order llsted bslow,

4, Original to be rotained by S.F,} copy to be returned to initlating

Administrative Officer,
9 Jauarey 1947 .

1, NAMEs __ Blray sie SVURAL
2. LEBGAL RESIDENCE: Guargia == LQC0 llac Strect, Bodnbridee, Guorgis
2, ADDHESS OF LOCAL L1VING QUARTERSt..__ Az L.
Fl N
I; 4. ENTRANCE ON DUTY DATE: L lorany 1Y /7./)@7
) (4) 7
5. AMEUAL SALARY: __§duBgs i S t _CAl=
L SALA .‘gf 08 22, CLASSIFICATION 2
6. PEMMANENT STATION: _ _latin amariea =-_ Cur:csn, Veneauels
- -
7. POZITION:___ Culef of Stmtion, ¥al CONTROL NO. ;»ﬁ /
8. 1IF SURJECT HAS REEN TRANSFERRED, STATE BUREAU, BRANCH, OR DEPARTMENT OF THE U.S.
GOVERNMENT FROM WHICH TRANSFERRED:
9. GENEHAL RMRKS=_§M$LM§MKLMNMLMI.___~__
49&44’ 20 J&wt 7‘ 2 illce Lol
L -/ e ‘/ )
' — Ilss .
from -
RSl ca
lnma O JPPROVAL AND ACCEPTANCE ° .
fi"’hucordnnln el \*Lstlng poraonnel engagemont procodures)
A. ADMINISTRATIVE OFFICER ‘-&/ /L{*}‘/"T/M DATE _. ,%‘:‘/__Z_
B. BRANCH CHIEF /] ﬁ(_f/_
C. CHAIRMAN, PRRSONNEL REVIEW couuwr&s’ DATE _ ///d/ 1Z
D. (Por the) ASSISTANT DIRECTOR //4 74 1’“4[;.4 DATE. .//
E. CHIEF, SPECIAL FUNDS DATE
FORM NO, ! f‘“-f‘(s? ~
L ~
- o -~int!r

SEP 1946 33-1
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch D. O'NEAL
(0 April 1967 - 22 November 1968

“

- Mr. O'Neal has had years of experience in the field
of special investigations, Domestic and foreign. This
includes prior service with the FBI. Special complex
and sensitive counterintelligence cases requiring detailed
research and analysis are handled by Mr. O'Neal. He seeks

economy where applicable and he is a competent supervisor.

/op(ﬁ‘/ .
ames R, Hunt )

cting Chief
Intelligence Staff

EMPLOYEE SIGNATURE:

| ; Wl — 20 oo/ 68

REVIEWING OFFICIAL:

L P2 oen

/¢ James Angleton ate
Chief, Caunter Intelligence Staff

Sijqiu;l
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— SECRET :

(When Falled In)

EMPLOYFE SERIAL NUWSER

FITNESS REPORT
058553 ,

SECTION A GENERAL
H ‘4. GRADE 3. 5D

. NAME (Laat) {Firot) +, {(Middle) 2. DATE OF BIRTH f). SEX i
Q'NEAL,. BIRCH D. 0o/01/13 1 M 'GS-16_: D
6. OFFICIAL POSITION TITLE 7. OFF D'V BR OF ASSIONMENTF‘ CURRENT STATION

Ops Officer Ch bor/C1/SI1G Washington, D, C. |

10, CHECK (X} TYPE OF REPORT

9. CHECK (X) TYPE GF APPOINTMENT
X |carcen J Iasunv: [ [ rempoRARY Imnnu.
X Tannuac

|AEANSIGNMENT $L.CERVISOR
‘

CAREER-PROVISIONAL (See instructions « Section C) {nc ASSIGNMENT EWSLCOVEL

I SPECIAL (Specily):

SPECIAL (Specily)?
12, REPORTING PERIOD (From- to-)

11, DATE REPORY ODUE IN Q.P,
B April 1968 1 April 1967 - 31 March 1968
SECTION B PERFORMANCE EVALUATION

W . Weak Performonce ronges from wholly inadequate to slightly less than satisfoctory. A rating in this coregory requires
pasitive remedial action. The noture of the action could range from counseling, to further training, to placing on
probation, to reassignment or to separation. Describe action token or proposed in Section C.

A - Adeqyote Performance meets oll requirements. It is ontirely satisfoctory and Is characterized neither by deficiency nor

_ excellence.

Performance is more than satisfactory. Desired results are being produced in a proficlent manner,

Performance is characterized by exceptional proficiency.

Performance is 30 exceptional In relation 1o requirements of the work and in comparison to the performance of

others doing similar work as to warrant special recognition.

SPECIFIC DUTIES

List up to 3ix of tho most important specific duries performed during the rating portod. Insert rating lotter which best desceices the
manner in which employee porforms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All erzloyees

' with supervisory responsibilities MUST bo rated on their abifity to supervise (indicate number of employees suporviaed).
SPECIFIC DUTY NO. | RATING
LETTER
SPECIFIC DUTY NO, 2 RATING
- LETTER
SPECIFIC DUTY NO. RATING
LETTER
RAYING
SPECIFIC DUTY NO. 4 L{f'EvR
SPECIFIC DUTY NO. O RATING
LETTER
SPECIFIC DUTY NO. 8, QATING
I LETTER
'
(e
R
.. OVERALL PERFORMANCE IN CURRENT POSITION
. R:Y‘l\g
Take into occount everything about the employee which influances his eifectivonoss in his current position such as pare LETTER
formance of specific duties, productivity, conduct on J'ob, cooperativeness, pertinent personal troits or habits, ond
particulor limitations or talents. Based on your knowledge of employee's overall performonce during the roting porsod,
ploce the letter in the rating box corrosponding to the statement which most accurately reflacts his level of performance. s
W et ut
Eachuted ot ootamany
FORM A8 use PREVIOUS EOITIONS SECRET sy e I

4-88

- . - e - s ) LT .
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~ SECRET )

(Whon Filled In)

FITNESS REPORT

EMPLOYEL SLRIAL NUMBER
-

—

ot _1 Ap
PERFORMANCE EVALUATIO

\ 058553
{{SECTION A - GEMERAL
1. NAME {Last) (First) (MiddSle) 2. DATE OF DIRTH ‘Il. SEX 4, GRADF '5. 80
- H i
O'NEAL, BIRCH D, 06/01/13 : M 6S-16 ;. D
8. OFFICIAL POSITION TITLE 7. OFF/IV/AR OF ASSIGHNMENT [3. CURRENT STATION
OPS_OFFICER Ci DDP/CE/SIG L_WASH., D.C,
9 CHECK (4) TYPE OF APPOINTMENT 10. CHECR (%) TYPE OF REPORT
T X|carzen I !ns:xnvl J vau-ownuv INITIAL Ineassicumant supenvison
CAREER-PROVISIONAL (See instructions -~ Sectian C) x ANNUAL iﬂs‘llvcuu!w? EMPLOYEE
WPECIAL (Specily): sPECIAL (Specily):
11. DATE REPORT DUE IN O.P, 12. REPORTING PERICO (From- to<)

SECTION B8

W Weok Petformance ranges from wholly inadequate 1o slightly less thon satisfoctory. A rating in this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment of to separation. Describe action token or proposed in Section C.

A - Adequoate Porlcla;mcncn meots all requirements. It is entirely satisfactory and is characterized neither by deficiency nor

2 excellence.

P - Proficient  Performance is more than satisfactory. Desired results are belng produced In o proficient monner.

S - Strong Performance Is characterized by exceptional proficiency.

O - Qutstanding Porformance is so exceptianal in relation to requiremants of tho work and in comparison to tho performance of

others doing similar work as 1o worrant special recognition.

SPECIFIC DUTIES

List up to six of the most important specilic duties performed during *ho rating period. Insert rating lorter which best describes the
manner in which amployee porforms EACH specific duty. Consider ONLY offactivenass in performance of that duty. All employees
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number of employses supsrvised).

SPECIFIC DUTY NO. | RATING
LeTTER
SPECIFIC DUTY NO. 2 RATING
LETTER
SPECIFIC DUTY NO. D RATING
LETTER
P 3 RATING
SPECIFIC DUTY NO. & LETTER
SPECIFIC DUTY NO. § ? RATING
LETTER
SPECIFIC DUTY NO. § RATING
LETTER
\ﬁ‘] \967
o W
2 )
i OVERALL PERFORMANCE IN CURRENT POSITION
! RAYING
Take into occount overything about the employes which influences his effectiveness in his current position such as per- LETTER
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, end
particular limitations or talents. Based on sour knowledge of employee’s overcil performance during the rating period,
place the letter in the rating box corresponding to the statemant which most eccwrately reflacts his lovel of perfarmonce. S
SR> |

FORM
4-60

45 use previous soiTiONS

SECRET

)
srergrtiog cat
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch . O'NEAL
- (1 April 1966 - 31 March 1967)

Mr. O'Neal has been Chief of the Special
Investigations Group since its inception., As a
former FBI employece he brought a wealth of investi-
gative knowledge to the Staff. Ilec continues to
handle detailed research and analysis of special complex
and sensitive counterintelligence cases in a highly
effective manner. le is a competent supervisor and
realizes the value of cconomy.

J :g?~ﬁf.;1ht

Deputy Chief
Counter Intelligence Staff

EMPLOYEE SIGNATURE:

Besed D 0Nl 2 Moy J10T

Date

REVIEWING OFFICIAL:

e s, 4é§ﬁz&__ JJ—%&»/2€;
James Angleton Date

Chief, Counter Intelligence Staff

SECRET | ';

e

3
3
2
K
b
]
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A SECRET

\-‘s‘: - . (Ehoa Falled In)
prre. EVMFLOYFE SERIAL NUMDER
’ ITNESS REPORT
FIT . 058553
SECTION A _ ] e GENERAL . e
tUNaME  (Last (Firet) (Miadie) 2. DATE OF BiRTH 3. SEX ;l crave |8 so
O'NEAL,  BIRCH D 06/01/12 | M :Gs-16 | D
8. OFFICIAL FOSITION TITUE Y. orrioiviar or ns-ouurm's CURRENT STATION
.1 oPs OFFICER_CH_ _ DDP/CI/SIG | WASH., D.C.
l 9. CHFCKR (X) TVFE or AI’POINYMEN' 10, CHMECK (X)) TYPE OF REPORT
X |[canrEr I Innsnvn I lv:uno-uav INITIAL { INFA!!NNMSNHUleuon
C‘A—"!HE-(I‘-:;;;;T;;ONAL;,—OO Instructions = Sective C) X [ANNuUAL L A;»m-. AIBIONMENT EMPLOYER
!K‘!El::(:;l’!f"?)l - SPECIAL {Specify):
- - 12, REPORTING PERIOD (From to)

t1. DATE REPORT DUE IN O.¢, -

1 April 1965 - 31 March 1966

30_April 1966
———— PERFORMANCE EVALUATION

SECTION B
W - Weok -Porlormance ranges from wholly inadequate to ngMly loss thon satisfactory, A m'lni in this cotegory requires
positive remediol action. The nature of the action could range from counseling, to further training, to plocing on
probation, to recssignment or to seporation, Describe action taken or proposed in Section C.

Performance meets all requirements. It is entirely satisfactory and ts characterized neither by deficlency nor

-A » Adeayote
. oxcellence.
P » Proficient  Performance Is mora than satisfoctory. Desired results are belng produced in a proficiont manner.
« Strong " Porformance s characterized by exceptional proticiency.

- Qutstanding Porformance Is so exceptional in relation to requirements of the work and In comparison to the performance of
othors doing similar work as to warront special recognition.

SPECIFIC DUTIES .

List up 1o six of the mos? importon? spacific duties performed during the rating paerlod. Insert rating letter which best doscribes the
mannor in which employees performe EACH specific duty, Consider ONLY effoctiveness in performance of thot duty. All employess
with supesvivory responsibilitios MUST ba rated on their abllity to suporvise (indicate number of emplcrees supeivised)s

T;A—T i RATING
ECIFIC DUTY NO, LeTreEnm
SPRCIFIC DUTY NO. B RATING
LETTER
SPECIFIC DUTY NO. 3 RATING
LEYTER
P (1 4] NQ, 4 ATING
EC C DUTY NQ. LETTER
SPECIFIC DUTY NO. 8 RATING
LETTYER
SPECIFIC DUTY NO. O RAYING
LETYTER
C:"L’
OVERALL PERFORMANCE IN CURRENT POS|TION
RAYING
Take In'o»&:&:}' everOhlng about the employee which influences his effectiveness in his current poaition such as pors LETTER
formance of Bpecific duties, productivity, conduct on Job cooperativeness, portinent personal aits or hobirs, and
particular liitations or talonts. Based on your knowlodgo of employee’s ovoroll performance duwring the rating poriod,
place the lc"cr in the rating box corrasponding to the statement which most accurately reflocts his lovel of performonco. s

T o h

(oM 45 OBSOLETE PREVIOUS EDITIONS. SECRET IM.‘-”-::J

4-02
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MEMORANDUM IN LIFU OF FITNESS REPORT

SUBJECT: Birch D. O'NEAL
(1 April 1965 - 31 March 1966)

{ Mr. O'Necal continues to be engaged in special
complex and scnsitive counterintelligence cases which
rcqui}c detalled analysis. His performance is always
at a high level. He supervises his personnel com-

petently and he follows qood government economy

practices.

QMM B /£IJ1AMJ_'

James R, Hunt
cputy Chief
Cnounter Intelliqgence Staff

EMPLOYEE SIGMATURE:
. /
//¥44745 Lg' 7'}255A( —

REVIEWING OFFICIAL: ,

T, Leglatn

James Anqgleton
Chief, Counter Intelligence Staff

[P} "
ehaded fiaa 22 tmal.
SEBHET ® ﬂ:- vrasnt sl

geuda iics °
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. SECRET
‘ (When Filled In)
EMPLOYEE SERIAL NUMDER
FITNESS REPORT

i 059552 ,
SECTION A GENERAL e
Vname Lot} (First) (viadte) 2. vAre OF n:mu‘]a.’ sen 4 anaoe |30
e O'NEAL, O BIRCH D iME/OL/X3 0 |GS=15. D |
0. OFFICIAL POSITION TITLE 7. OF P NV/AR OF ASSIANMENT 8. CURRENT STATION

I10-CI php/Cr/sIG . o I Wash., D.C.

9. CHECK {X) TYPE OF APPFOINTMENT 10, CHECK IX) TYPE OF REPORT

| X camcan [~~ nESERYN ] Ivtunennnv - }INI'IAL Im-t::;muu:nv BUPERVISOR
[ Anx:nw;novulou;n._a;:l_';umllmn - Soﬂh-:‘c.) x ;o;;uu. ING ASSIGNMENT EMPLOYES
seeciAL (Spacily)t ‘]-n_c-;;;_u.gﬂ;‘:ur)z:——.
12, REPORTING PERIVD (Frwm- to-)

11. DATE REPORT DUE IN O.P,

1 1964 - 31 March 19635 |

30 _Ap 1 1 Apri
SECTION B PERFORMANCE EVALUATION

W Weok Pérformance ranges from wholly inodequate to slightly less than sotistactory. A rating in this category requices
. positive remedial action. The nature of the action could range from counseling, to further training, to placing on

probation, 10 reassignment or to separation, Describe action tohen or proposed in Section C.
A+ Adequote Petformance meets all requitements. It is entirely sotisfactory and ie characterized neither by deficiency nor

excellonce.
P « Proficiont Parfurmance is more than sotisfactory. Doslired rosults are being produced in a proficiont manner.
$ « Strong Performance is characterized by exceptional proficlency.

"0+ Quistanding Performance I8 30 exceptional in relation to roquirements of the work and In comparison to the performance of
others doing simifar work os 1o wurrant speciol recognition.

o ﬂSPE_C!ﬁIC-QUTIES____ e
List up to six of the most important spocific duties performed during tho rating period. Insert rating letter which bost describes the

wannet in which employee performs EACH specitic duty. Consider ONLY eflectivonuss in parformance of that duty. All employees
with supoivisory ulponllbﬂmnl MUST be rated on their ability 1o suporvise (Indicate number ol employses supetvised),

3 o RATIN
DPECIPIC DUTY NO, ! LIT'BOR
| ’»é_ . MJAIML/’M‘-M(M
SPRCIFIC DUTY NO. 2 RATING
LEYTER
SPECIFIC DUTY NO. § RATING
. LETTER
RATING
SPKCIPIC DUTY NO. 4 LETTER
) RATING
SPECIFIC DUTY NO. 8 LETTER
SPECIFIC DUTY NO, 8 - RATING
LETTER
OVERALL PERFORMANCE IN CURRERT POSITION ‘
RATING
Toke Into account everything about the employes which influences his effectiveness In his current position such as per- LEYTER
formance of specific duties, productivity, conduct on Joh, cooparativenoss, pertinant porsonal traits or habits, and
particular limitatiohs or talents. Based on your knowlodge of emplayee’s overall parformance during the rating period,
place the fetter in thy roting box corresponding to the statement which most accurately raflocts his lovel of performance.
. S
21 APR 1965 .
Sodhuded b .o porsmass
495™ 45 ocusoLeve pREVICUS EDITIONS. SECRET ]_:g;:;g._‘:‘ ’
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MEMORANDUM IN LIEU OF PITHESS REPORT

SUBJECT: Birch D. O'MNeal
(1 April 1964 ~ 31 “arch 1965)

: There has been no change in assignment during the
raporting period. Mr. 0O'Neal has been engaged for the
major part of the time in conducting and performing

complex research in connection with scveral gensitive

counterintelligence cases. His performance has continued

at a high level without interruption. He is a competent

supervisor and follows economical practices.

‘ ./. IAM/
(J es R, Hunt
Deputy Chief
Counter Intelligence Staff

EMPI.OYEE SIGNATURE:
Soed S ONe
! REVIEWING OFFICIAL:

S Byleb
James Angleton
Chief, Counter Intelligence Staff

K]
LAGLY 1

RE]' Excluded 1150 28,2t
Qowngraeizy 134

deciissiicalica
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’ SECRET

(¥hen Filled In)

EMPLOYFE BERIAL MUMBER -

FITNESS REPORT 058553

TGENERAL
Last) (Firet) (Minfle) Ta. pave oF siRTH le. orave [0.80
O'NEAL, BIRCH D 0¢/01/13 Cs-15 ! D
8. OFPICIAL POSITION TITLE Y. OFE/DIV/nK OF ASIIGNMENT 8. CURRENT BTATION
I0-CI " {DDP/CI STAFF/SIG Wasbhington, D.C,
[ [10.cHECK (X} TYPE OF REPORT

9. CHFCK (X) TYPE OF APPOINTMENT
‘ CAREBER I I.K.“V. I I'IMFIO.AQV INFFIAL

REASSIGNMENT SUPERVISOR

NEASBIGNMENT RMPLOYER

CAREER-FROVISIONAL (See Instructions + Section C) X | ANNUAL
SPECIAL (Specity): SBECIAL (Specily):
~ B 12. REPORTING PERIOD (From+ to-)

') oaTe neEPORY DUE IN O.P,
) o

- i L) April 1963 - 3L March 1064 |
SECTION 8 PERFORMANGE EVALUATION
W - Yook Performance ranges from wholly Inadequate to slightly less than satisfactory. A roting in this cotegory requires
positive ramedial action. The nature of the action could range from counseling, to further training, to placing on
probation, to reassignment or 1o seporation. Describe action taken ur proposed In Section C,

It is entirely sotisfoctdry ond Is characterized neither by deficiency nor

A « Adequate Petformonce meets all requirements.
excollence. '

P » Proficlent  Performanco is more than satisfactory. Desired tesults are belng produced in o proflcient manner,

$ - $rrong Performance I8 characterized by exceptional proficiency.

O - Quistanding Performance Is so exceptional In relation to requirements of the work and in comparison to the performance of

othors doing similor work as to warrant special recognition.

. P ECIFIC DUTIES
List up to six of the most importont spocilic dutios performed during the rating poriad. Insertrating lettor which best describes the

manner in which employoe porforms EACH specific duty. Consider ONLY offectivensss in performonce of thot duty. All employees
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of smployese supsrviesd).

;;.ax‘., " NATING
ACIFIC DUTY NO, LETTER
SPRCIFIC DUTY NO. 8 RATING
LETTRR
SPECIFIC DUTY NO. 3 RATING
LETTER
3P . & RAYING
ECIFIC DUTY NO LETTER
2
SPHCIPIC DUTY NO. 8 RATING
LETTER
SPECIFIC DUTY NO. 8 RATING
LETYER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke Into account ovorything about the employse which Influances his cffectivenoss in his current position such as pore LETTER
formance of specific duties, productivity, conduct on Jeb, cooperativanoss, pertinant personal traits or habits, and
porticulor limho!lon\c o talents. Based on your knowledge of employee’s overall performance during the rating period,
place the lotter in tha rating box corresponding to the stutemant which mast accurately reflacts his lovel of performance.
\ e
2 9 APR 1364y )
J [T TN |

i Voo hom mutemaic
08 45 oesorera prEvious EDITIONS. SECRET ! ':;'_E':.‘.“ l
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SECRET

MEMORANLDUM IN LIEU OF FITHESE HEPORT

SUBJECT: Eirch D. O'NEAL

(1 April 1963 = 31 March 1964) ~

There hus been no‘changs in duties during the reporting period
end the caliber of the performance of this career officer has continued
at a high level without interruption. de 45 thorough and snalytical
and mekes a muterial contritution to the accomplishment of the Countere

Intelligence mission of the Agency. He 16 elert to the necegsity for

" economy ond performs cepably as a supervisor.

/Q‘M:

JéA~8 Re H\mt’ Jr. -
Deputy Chief
Comter Intelligence Btaff

EMPIOYEE GIGNATUKE

REVIEWLIG OFFICIAL:

Jumes Anglcton
Canlef, Counter Intelligence gtaff

[
Eiclegeg o agiematis
gowrgralic end

SECRH geciasy ieatos
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15 rpril 1963

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'NEAL B
(1 April 1962 « 31 March 1963)

Mr. O'Neal has continued in the position of Chief, Specisl
Investigations Group, Counter Iatellizence Staff during this -
reporting period. He capesbly performs and directs the work of
this group, and during the past yesr has performed commendsbly
in the handling of certuin sensitive mstters. He is thorough
cnd reliable, Mr. O'Neal's continuity in this Job incresses the
value of his gervices to the Agency.

ames R. Huant, Jr.
Deputy Chief, Counter Intelligence Sisff

loyee Signature

Reviewing Officiel:

James Angleton
Chief, Counter Intelligence Staff

95 APR 1963/
Y
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23 August 1962

MEMORANDUM IN LIEU OF FITNESS REPORT
SUBJECT: Birch O'NEAL

1 April 1960 - 31 August 1962 .

1. There has been no change during the reporting perlod
in the highly efficient performance of Mr, O'Neal in his };osition
as C/Cl1/SIG.

2. We recommend his continuation in this assignment where

continuity {8 a requirement,

AT S I~

J#mes R, Hunt, Jr.
Acting Chief, Counter Intelligence Staff

Memorandum has been seen by employee, ;
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MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Birch O'Neal
1 April 1959 - 31 March 1960

1. Mr, O'Neal is in the sameu position, doing
the same job, in the same cfficient manner as was
reflected in his last fitness report.

2. At some point in the future Mr. O'Neal
would like to go overseas again. The CI Staff is
perfectly happy to have him remain here indefinitely,

" S. H. Horton
Acting Chief
Counter Intelligence Staff
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= . SECRET Cf}Lﬂ SR S A

MWaca Filled In)

nwLo‘v tq}emn. NUMBER
. FITNESS REPCRT 158553 .
|
SECTION A . _GENERAL _ L . [
t. NAME (et (KienQ) \tdtle) I, OATE OF DIRTH 3. sex 4. GRALE !
| _O'NEAL,__Birch _ D, | lJunel9l3 1 M | GS-15__
3. SERVICE DESIGNATION] 8. OF FICIAL POSITION TITLE 1 OFRICIVIBR OF ASSIGHMENT
SD/DI ! 10- GI - Div Ch e _DDP/CI/SID
s CAREER STAFF STATUS v, nwr or REPORT
NOT ELIGIDLE X :‘KM‘IR(' R""IBB'FRR‘O - ;:‘;‘;;‘—L ". ‘l.lONMﬁ-t" BUPERYISOR 1
PENDING VK CLINKD [oxniFn 'xvlnmuu. HEABSIGNMENT EMPLOYER '
10, DATE REFORT OUE (N O.P, 11, AEPORTING PERIOD SPECIAL (Specily) ;
30 April 1959 [IT'Fcb 58 theu Apr 5

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to sin of the most imoottant specilic duties pectormed during the rating period. Insert rating number which best douu&ol the
manner in which employse pertorms EACH specific duty. Consider ONLY wifactiveness ln performance of thay duty, All employees
with supervisory responsibilities MUSYT be rated on theie obility to supervise (indicat of empd. aupervised).

ompo'on' 15 Excellont [6 Superior I7 Ovn'em‘lng

1 « Unsatisfoctory I? » Barcly adequate IJ . Acnpggblo
SPLCIFIC DUTY NOJ Y RATING !"E CIPIC DUTY NO. 4 BATING )
NO, ' 2179
Directs special investigations 7 . )
pecli 8 .| Supervises small staff ‘1 5
’ SPECIFIC DUTY NO. 2 RAYINO !i::(lﬂc OUTY NO, 8 LY RS T )
NO, nG,

Coordination of most sensitive p . final ¢ d 6
matters between Cl and Office of 7 reparcs llnal reports and memos

_Security

SPECIFIC DUTY NO. 3 RATING [SPECIFIC DUTY NO. 8 nATING
NQO, "0,

SECTION C EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employes which influences hie sffectivenass in his currant position - performonea of Jpecific
duties, productivity, conduct on job, cooperativoness, pertinent pernonnl traits or habits, particular limitations or talents, Bosed on
your Imowl-dgc cf employee's ovarall pertarmance Jduting the rating poriad, place the rating number in the box corresponding 1o the

statement which mast occurately reflects his level of pertormonce,

1. Performance In many important caspocts fails 10 meer roquirements, RATING]
2 - Pertormance meets most requirements but is deficiont in one or more important respocta, no.
3 . Pertormance clearly meets basic requirements, 6
4« Pertormance clearly excesds bosic requiromonts,
5 . Performoance in every importont cospoct iu superior,
4 « Portormance in avery respect is outstanding,
[SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the Jegree to which each chaw:nrl:rlc npplul to the employse
1 - Least possible degree LZ Limited degreo IJ Normal d gree [4 Above averayo » dograo lS Outstanding degroe
H NOT NOT RATING
CHARACTERISTICS APPLI- of-
CABLE [SERVED| | 2 3 4 '3
GEYS TFINOS DONE X
—— )
RESOURTEPUL _ b.4
ACCEPTS RESPONSIBILITIES ! X
CAN NAKE DEClSIONS ON HIS OWN WHEN NEED ARISES 19
| 0OES WS 308 WITHOUT STRONG SUPPORT x|
P ACILITATES SMOOTH OPERATION OF MIS OFFICE % T
!
WRITES EFPECTYIVELY x
SECURITY CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS x
OTHER (Specity): e
SEE SECTION °E® OV REVERSE SIDE
FORM
SECRET w

Yy 45 OBSOLETE PREVIOUS EO0ITIONS.
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SECRET ITe, .

Wheny Dallod ) F op

SECTIONE ~ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE" ik *‘"'m

Strass ;lv.nqﬂ-; and weoknosses demonstroted 10 cyrrent pamition, Indicote sugqyastions made ta empicaes bor Inprovement of
work, Give recommendations for his training. Dasceihe, (I approptiote, hes gotantial lor develapm—ent ;? sruming greater te.
sponsibilities. Amplidy or enplain, H-appropriote, ratings given in SECTIONS B, C, nnd D 1o provide hn\3 for determining

uture parsonnel octivns, .I) F’V ,50

Employce is and has becn a senfor employee for some times No. tr.um”g rocoms=
mended; he is alrcady a senior and experienced officer. Roon

Employce is an intense person, who doos not relax cnough. He should not be ¢hief
of a large station, nor supervise a large number of cmployees engaged in diverse
work and having nuincrous problems.

SECTION F CERTIFICATION AND COMMENTS
. BY EMPLOYEE
/ cemly 'hq( I.Ilalausoon Sections A, B, C D and dE o of l l»Ret_____ N
oATH BIGNATURE OF 1PLOYEY
2, TOY SUPERVISOR »__ﬂ
MONTHS FMPLOYEF HAS BEEN 17 THIS REFORY HAS NOT BFEN SHOWN TO FMPLOYHE, GIVE FAPLANATION
UNORH MY SuPERVISION Has outstanding rating; no weaknesses to discuss, Orally
36 advised of contents. o B

[T |";pr—;;_;5 NOT EING MADE AT "NIS YIM.
- EMPLOYEL UNDER MV——;;“E"vl"oN LESS THAN oq I EPONV MAI" MRITHIN LAST 90 l;lvl
O THLR (SPecily) - - o o -
‘DATE OFFICIAL TITLE OF AUPFR VISOR TYYFED OR PRINTES AWE AND SIGNATURE
. ,% ‘ z .
28 Sept. 1959 Deputy Chief, CI Staff %. H. Horton
3, BY REVIEWING OFFICIAL i i

B | WOULD MAVE GIVEN THIS EMPLOYEE ABOUT THK SAME EVALUATION,

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHeR EVALUATION,

ALUATION.

1| WOULDN HAVE GIVEN THIS eMPLOYEE A LOWI’

l CANNOT JUDOI' TNI:SI: EVALUAYIOHS. [} AM NOY BUFPICIENYLV 'AMILIAN WITH THE cMPLO\ EE'S PtHPORMANCE-

COMMENTS OF REVIEWING OFFICIAL

DATE N { QFFICIAL TIYLE OF REVIEWING OFFICIAL TYPED OR PRANYED \A\'E AND SIGNATURE ’
e
¢
Chief, CI Staff 1me§ Angléton
. . SECRET P
- ~ : -
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‘Jil FITNESS REPORT (Part1) PERFORMANCE

T ‘ . SECRET /

(Ohen Filled In)

. 1msTRUCTIONS

Pv TIE AIJTINTSIRATIVE OFFICP#  Coisul curfent inetrur tanne Tor crmplrting thie srpatt.

PO TR CIEFRVISOR. This tepnst be deslgned to help you espress your evalustion of yout subnedinate and to trenssit
tion to yout supervisns end senior officisle. Organieation policy requires that you inform the eubwmrid).
he ntends with yau. Crepletion of the_repart can help you prepesre for a discussion with him 4 his
1t ie aler orgenigating policry that you shoe Part Jof this seport to the enplnyre ssecopt
undet conditions apecificd in Regulatinon 20-370. It ie secommended that you 404 the entire fortm belore coopleting
any quesation. 11 thie {s the imitisl-repoct. on the empnloyes, {1 must be cospleted and forwardéd to the Nifice of
fTrrecnnal no later than 10 daye after the date invdicated in stem A, of Section A" below.

this rval

atrengthe and weasknensreo.

JECTION A, - s GENERAL

t. maug ¢lLast) {Piret) ('thIo) 2, DATE OF BiFTNM ). stx 4. SERAVICE DESIGRATION

O'NEAL, Birch D. 1 June 1313 H 8D; DI

S, BPFICE/DIVISIUN/ANANCH OF ASSIcAMINT €. OFFICIAL PUSITION TITLE

_._.bpp/CI/8ID : _._Io/c1/cH

9. ’(Nf;b COVERED BY 1m13 SLFORT (Inclueive detes)

7. CHADE 8. DAIX RIFORY DUE IN OF

g8-15 — ). 1) February 1957==11 Fel 1958

10, Tert o REPORT 10 108 Srsssreawint . surtavinns sreciaL (Specify)
(Check one) o | 4mruss sressicomint . turiLoves

SECTION B, C!ﬁflf_lClTlOl —

1. ron tul_aatea:  THIS REPORY [ oo uay WAS ROT BEEN “kown TO THE INDIVICUAL WATED. 1F NOT SHOWN, CAPLAIN MY
T A senior offiu.fi with an outstanding rating., No wezknesses to discuss.

~-. Have advised hirn orally of conte

A, CHECY (X) APPROPRIATE STATIME®TS:

THi® SAPORT MEILECTS MY Oy OPINIOBY OF Twid 1801 9 INDIVISUAL 43 B2T8D "1 1w CI 00 D, A sareine (87,
X icrova, TEM F49 LMeT TU H1M @A COPY ATTACHRD TO Tuilb #4res?.
Twi® PEPONT AEFLICTY THE COMBIGED QP2 INIONS OF wrodL/ 1 CoanmnT CEaRTIPY fuat Tl PATEID INOEVIDUAL ANGFS w5 P

AN PREVIDUN BUPLRVINOAS, t EVALUATE w13 408 PERrOSWANCE BECAUNE (Specily).

) mAYE DISCUBSED ° IS ISPLOVER NIS DTOINGTHE .
Sub WLAUNENSES B0 THAT uik ANOFS SxiaL NE STANDG,
.. Svaa nate 1 58 e GO PRINIID HAME ANG SICHATURE OF SUPIBVISHMIN., BSUPERVISOR'S OFPICIAL TiTLE
ugust 19
8 " A 8,_H. Horton DC/CI
Ay SUNSTANTEAL. DIFFIRINCE OF OPINITGS BITH THE SUPERYISOR, OR ANY OTHER 18-

2. 0N THE RIVIEWING OFFICIAL)  Fhusn

FOWMATION, WiICH WILL LEAD TO & SLITES UNDERCTANOING OF THis ALPONT, .

I -

DATE

Ve €7
Tepi

[CT] romviwveo on arracacs sweey

H f'-nHy ahn any nuhnnn(ul dilhnute ol oumlnu v:!h llw lupuv“w i reflected in the above section,

A, THIS DAT B. Tv"n !)i FUN.HO uAv( A .yu.bmnt OF REVIEWING [€, LFFICIAL TITLEL OF REVIIWING OFFiC18L

Yoot orricra Jamcs K?.g'rctbn Cc/C1

SECTION €. JOB PERFGKMAMCE EVALUATION

L. !'I 1|~5 QN olhtﬂ‘l PERFORMANTE H' DJ'I(S

I)WVL‘!I(INS Cm-u.lrv ON1LY the p-Mu(llVi(y and affectiveness with which the individual being rated has perfnrmed
tis dutses during the tating pesiod, (oupare lym (XY with others doinyg siemiler work at o similar level of respon-
sibilaty, Factors other than productivity wili he taken snto account Jates in Eecrson D.

'
I+ ONES NOT PERFOAM 0T, 65 ADEOUATELY: ME 15 INCOUPETENT.
HARELY ADEVUATL 1% PEMIGIUMANCE:s ALTHOLGH HE #AS HAD SPECIFIC G.I0ANCE OR YRAINING, HE OFTEN FAILS 17

6 CARRY OUT RESPUNSiBILITILS, :
PERPOHMS MOSTY OF H3 T LGTIES ACCEPTABLY, GLLASIONALLY REVEALS SOWE ARFA OF #ELAKNLSS,

s -
TheaT 4 0 PLHIORMS DUTIES I1n & COMPETENT, LFFECTIVE MAnnEw
.‘;'"‘ B« A FINL PERFORMANCE, CAPKIES OCUT MANY GF H:5 SFSPONSIBIL 1TIES EXCEPTIONALLY WELL.
NUMBER 6 - PFRIOAMS HIS OUTIFS th SUCH AN OUTSTARDING MANNEHR THAT WE 15 LOUALLED BY FEW OTNEIR PLRSONS XKnGee Y%
Nt SUPERVISOR. )
QDUBMENTS: H

This {8 a senior employee: who is doing the same job he has done for years
in the same competent manner. Thercfore, the Fitngss Report is the same.

. RAFPLACLY PrEZIGUS EDITEONS
Fona w0 4 (Part 1) or romus 45 an0 azs wiicn  SECRET Performance "

t hOv
i ARE ONHSULETE,
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SECRET

/Whan Frlled Iny

DT, T e m—

? nnum.: N r‘(n DRMANCE NF

l'lHl'”u‘l.
B. State in the spaces below up to sin of ﬂw mnge impnetant SEICUFIC -lnlh-- porformed ‘Iuvnn. thie rating period.
lln;. the mast important first. I not dnclude minne ac unumpartant Jutiss, (

h, Nate prrfurmance on ench sprcific duty considering GNLY affoctivennae Lo peoriofo, v apecifac duty,
For supsgvisnrs, abilttly to aupervise wil] mlwave be gated av 8 epecific duty( }.V 4.,-1”."7-. Ho‘ e thoae

who esupervias n seceetary only), T

d. Comprie in your mind, when possible, the individus) being rated with others performing the same duty et » \

[

" aimilag level ol responeibility,
e, Two individunls with the same job title may be perfarming different dutiea, l“”” "qb- thew on different :
duties.

f. Be specilic. Faamples of the kind of duties that might be rated are:
0fAlL ARIEFING 1HAS AND USFS AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURRKRS DEVFLOPS NTE FPROGRANS PRITARES SUUMARIKS
CONDUCTING SEMINARS ANALYZET INDUSTRIAL REFORTS TNANSLATKS GELRWAN
WRITING TRCNNICAL RFEPORTS WANAGES FILES DERRIFFING SOURCKS '
CONDUCTING BXTERNAL L1IAISON OPERATEY RADIO KEEPS IOOKS ' t
TYPING CONRPINATES WITH OTHER OFFICKS DRIVES TRUCK )

- . TAKING DICTATION WRITES RPGULATIONS MAINTAINS AIR COADITIONING N
EVAIUATKS SIGNIFICANCE OF DATA -

SUFRRVISING PREIARPS CDIII’V‘ONDMCB
For some johs, duties may he broken down even further il suprrvisor conslders it advisable, e.g., combined key

[ B
end phone operstion, in the case of a redio oparator,
$ o« INCOMPETENT IN THE PLAFOAMANCE OF THIS DUTY € - PIAFORMA THIT DUTY IN AN OUTSTANDING MANNEN :
2+ DARELY ADEGUATR IN THE PERTORMANLE OF TMIS FOUND IN VERY PEW INDIVIODUALS HOLDING BIMI.
OEICHIPTIVE Dy TY LAR J088
RATING 3 . PIRFORMS THIS OUTY ACCEP TABLY 7 + EXCELS ANYONE | KNOW IN THC PLRFORMANCE OF
NUMBLR 4 o PERFORMS THIS OUTY INM A COMPLTENT MANNER Mis DUty
§ o PLAPOMMS THIS DUTY 14 SUCH A FINE MANNER
THAT ME 10 A DISTINCY ASSET O MIW JOD '
PECtIIC BYUTY MO, | wn‘mr' SPECIPIC OUTY NO. & RATING ]
LU L NUHBEN !
Directs special investigations 7 Suporvises small staff 5
srecitic buty mo. 2 srtcisic outy wo. O - RATIN , ‘
Coordination of most sensitive matterjdu str Numpr R
between Gl Staff and Office of Security 7 | Prepates final roports and memos 6
PRCIPIC DUTYY mO, 3 NATinG]{sPacirie DUty no. @ RATING
.| numsen NUMDER

(5. WANRATIVE DLGCHIP 710N OF MANNER OF JOB PEAPONMANGE
Stress strengths nnd woaknecasses, particularly those which affect do 'olopment on prosent job,

DIRELCTIONY:

SECTION O, SUITABILITY FOR CURRENT JOO IN ORGANIZATION

here everything you know ahout the individual,...productivity, conduct in the job,
spacisl doafacte or talente..,.ant how ha {its in with your team. Come

DIRLCTIONS: Teoke into account
pertinent parsvnal characteristics or habita,
pare him with others doing similar work of ahout the same level,
1 - OEFINITELY UNSUITYABLE - HE SHOULD BE SIPANATED

2 - OF DOUBTFUL SUIT2IBILITY, .. WOULD NOT MAVE ACCEPYED MIM IF | HAD KNOWN WHAT | XKNOW NOW

3 ¢ A BARELY ACCFPTAELE EMPLOYEE...BFLOW AVERAGE BUT WITH NO WEAKNESSIES SUFFICIENTLY QUTSTANDING TO WAR-

6 RANT MIS SEPARAT.ON
OF THE SAME SUITABILITY AS MOST PEOPLF

I XKnOW (N THE ORGANIZATION

..
AATING 3 - A FINE EMPLOYEL + HAS SOME GUTSTANDING STRENGIHS
Nuwagm 8 * AY UMUSUALLY 3TRONG PrRson iw TERMS OF THE PEQUIREMENTS OF THE ORGANIZATION
7 o EXCELLED 87 ONLY A FEW IN SUITABILITY FOR WORK 1N THE ORGANIZATION :
IN 30ME OTHER POSITION (N THE OHGANIZATION? 1 ves 3 wo. aF ves,

1S THIS INDIVIDUAL BETTER SUITED FOR WOk
EXPLAIN FUuLLY: :

Al

- SECRET
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SECHET )
5 (®hen Pillsd In)
n FITNESS REPORT (part 1I) POTENTIAL

T INSTRUCTIONG ,

FOR THF. MMI*H’%TFA”VF OFFICFR:  Cansult cureent instructions for completing this report,

This report it a privileged communicatison 1o your suprtvisnr, ond tn aporopriats carerr manage-
the potentysl «f the soployee heing rated. 1t is /T tn be shown to the

FOR TUE SUTRRYION:
sny questsen, This report e

meat and persunne]l nfliclals concerning
toted empluyrs, 1t i recommended that you read the entire touart Lefore corpleting
to be completed nnly after the employee has _been under yuur supstviotan POV AT LZAST 90 LAYS. Jf Jess thon 9)days,
hold and complete attrr the 9pdays has elapaed. 1f th,e se the [NITIAL RiJOKT nn the eoplayes, hreever, it MUST he
*no later than 30 days aftsr the Jue date indicated sn atem 8 of Sectron “2 helow,

rompleted and forearded to the O
SECVION E. . CEREAAL
1. NaMmg (lLeet) (Fieat) (Middle) 1. Ustt GF BIATH 3. Stx 4. SERYICE OCESILNATION

O'HEAL, Birch D, .1 June_ 1913 M b291 13 1) QR

LEEILIAL POSITION TITLE

poe/cI/SID I10/C1/CR
O, PERIOD LnstRtl Br THIS BEPUART flliclu.lvl dll'l)

7. GRADE 8. UATE BLPURY DUL N OF

G8-15 11 Pebruary 1957--11 Feb 1958 __ -

sraciay (Specify)

S. OFFICE/DIVIDH N/ URANCH OF ASSIGNMENT !4«

10, TYPE OF mePOmY LYRITYY Sisssienere s reavIsOR
(Check one) x| swaver IR I r T
SECTION F, CERTIFICATION
1D 1Y 10U Wl tuf PATED

CLRTIFY THAT TH(IS RIPORT REPRESPINTS W/ SIST JUDGIVINT OF THE

1. FOR THE RATEE; [
A, THIS DATE o TYPLO OR PRINTLD pAWL AN sl'alr;gr‘;tfr;:m-ifrﬁfm SuPravisuRy GIFICIAL TITLE
5 August 1958 | 4. . H, Horton Dc/clI
FOR THE h{!t"ll!‘ :2"1( !Al [] NAV[ IILVII"D THIS OFF 8T anl NLTID ANY UIPHFRENCE OF SPINION |13 ATTACHED MIMO.
A, THis DATE "' 0. TYPED OR PRINTIO WAUE .m,"'q“.';,'.;}'n $1 56 WEVILWING [C. GFPICIAL TITLE OF RE/IERING GIFICIAL
e, orriciaA .
. 135k . Janek ‘Kngleton c/c1-
SECTIO0N_Q, ] ESTIMATE GF PLTENTIAL

1. POTENTIAL Y0 ASSyML GACATCR RESPONSIBILITIES
lllR“(T!ONS Considering otherw of his grade and type nf ssesgment, rate the employes’s potentisl to sssume greater
rosponsibilities, Think in terms of the kind of respmeitifity encountered st the various levels an hss kind of

work.

© BURFADY ABOVE THE LEVEL AT WHICH SATISPACT vy PISTONMAMNCE CAN BL LXPECTED
« MAS NCACHIO THE NIGHEST LEVIL AT WHICH SATISFAZLT.br PIRIGHMANCE (AN BC EXPECTED
MAZ ING PROGRESS, AUT NECEDS MORE TIML BE20RE wf AN BY TRAIRID 1O ASTLUL CNLATER RESPSASIOILITIES
KEAQY FOR TRAINING IN ASBUMING GRLATER APPSR iLITIES
WiLt PROBAALY ADJUST QUICKLY YO MONE RESFOLOLIHLT VDUTIES WITHOUT FURTHER TRAINING
RATING ALKHIADY ASSUMING MORE RESPONSIDILITIES Twan /214700 AT HIS PREISEST LEVEL
AN EXCEPTIONAL PERSON WHO 1S ONE OF THE P18 w47 3MOULU BL CONSIDENED FGR LARLY ASSLMPTIGN OF HIGHEN

M
NumseR LEVEL REIPONSIMLILITILY

1
2
5 |3
L ]
[)
7

e e e

2. SUPLRVISOUNY POTENTIAL . | .
DIRECTIONS: Anewss this question: Jias this person the oLility to be 8 supervisue? (2] Yes [ ] Mo If your
answer inYES, sndicate below your opinion ol guess of the Jeyel of supervisory ability this person w13 reach AFTER
SUITAOLE TRAINING, ladicate your opinion by placing the auaber of the drscriptive sating below which comes closest
to expressing your opinion in the appropriate column, Jf ynus setang is hased an olserving him supervise, note your
rating in the "sctus!® column, 1f based on opinion of his putentssl, note the rating in the “poutential”™ colunn,

HAYE NO QPINION ON HIS SUPLRVISORY POTES 8L 1IN THIS SITUATION

o -
ots“c:'llrnv‘:vl ! oo BELILVE INDIVIOUAL WOULD 8L A WEAK SUPE®/it# 1 THIS KIND,OF $1TUATION
bt . BELIEYL INDIVIDUAL WOULD BE AW AVERAGE £,€s/1SO% In THIS KINL OF $ITUATION
3 . BFLIEVE INDIVIDUAL WOULD BE A STRONG Sus€ssis9% IN THIS SITUATION

CES/ v IPTIVE SITUATION

ACTUAL POTENTIAL
A GRGUP DOING THEL BASIC 408 (fruck dsivers., stanographere, technicians or profesnsonal ape-

cialints of varioug kinde) wnist eimtect Spth 1MUEOIATL SUBSOCINITIES 13 s86cuter (Firat Lline
3 supervisor)

A GROUP OF TUPERVISONS WNO DINECT fuk 0834C 208 (Second line supervisors)

A GRGUP, WNO MAY OR MAY NOT BE BUPERvIELAS, PRICH 13 REBPORDINLE FOR NMA,GP PLANS, 212GANIRAYTION

3 s racicy (FExecutive lavel)

PHEN CONTACY BITw 1MMEDIATE SUBCADINAITES ¢S NOT FatQuiat

1 onen ImuiDtaYg .U.Blol.lll'll' ACTIVITIES S0E CIVERSL MND-NELO CAREIUL CUNNDINATIGH

2/3
2/3

PHEN IMMEQIATE SUDORDINATLS INCLUGE weEwstes OF Tul QPP GEsTE SE3

otnen (Specily)

REPLACES PAEVIOUS EDITIONS .
Potential “

FORM NO. U5 (Part 11 ) or rorms as AND 48s wnicw SECRET

| NOV 8§ ARE 0BSOLETE. :
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SECRET

(8%en Filled In)

APPRONIMATE NUMALR QF MINT-3 1ML SATIC FWFLOYLE HAS BEEN UNDER YOL€ S4%ER B
h

24 mos,

S. INDICATE THE

M PERS 0NN

4 TOMMENTS CONCERNING POTENTIAL

I:UC 13 8 5y AH 058

He is and has been a senior employee for some time.

Md” ROOM

SECTION . . - FUTURE PLANS
TRAINING OR OTHER DEVELOPMENTAL EXPERIINCEL PLANNED FUR THE INDIVIDUAL

None - is already a senior and experienced officer.

2. NOTL OTMER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNY IN INDIVIDUAL'S FUTURE ASSIGNMENTS

He is an intcnse porson, who does not relax enough, He should not be chief
of a large station nor supervise a large number of persons engaged in diverse

work and having numerous problems,

SECYION ). OESCRIPTION OF INDIVIDUAL

DIREUTIONS: This section is provided as an aid to describing the individual as you see him on the job., Interpret
the words literally, On the page below are s serica of statements that apply in some degree to most people. To
the teft of each statement is a box under the heading “category.” Read each statement and insert in the box the
category number which best tells how much the statement spplies to the person covered by this report,

X o MAVF NOT ODSERVED TNIS: WNENCE CAN GIVE NO OPINION AS TO HOW THE OEISCRIPTION APPLIES TO THE
INDIVIDUAL N .-

APPLIES TO THE INDIVIOUAL TO THE LEAST POSSIBLE OEGREX

APPLITS TO INDIVIOUAL TO A LIMITED DEGREE
APPLIES YO INDIVIDUAL TO AN AVERAGE DEGREE
APPLIES TO INDIVIDUAL TO AN ABQVE AVERAGE DEGREE
APPLIES TO INDIVIOUAL TO AN OUTSTANDING OEGREE

CATEGORY NUMBER

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT
T, ASLE TO 3R1L ANOTHER'S Tl. N9 HEGN STANOAROS OF 2%, 0% CFFECTIYC Iw O13CUS.
5 roINt 00 ViEw 5 ACCOMPLISHMENT 4 210M3 W1 T ASIOCIATES
. CAN wAKL 1310ns 22, IMPLENENTS DECISIONS AE-
2. cAn DHCIZIONS ON MI g 12. SHOSS ORI QINALITY 2. ert nrs . ¢
5 Oew Extm NEKD ARMISLY 4 5 GANDLESS OF C®N FLELINGS
- . accters aese BiLae
4 3. waAS INITIATIVE 5 3 ':“ 3 oresronsiaiLy 5 23. 13 THOUONTIUL OF OTNERS
.18 ANALYY ' sy .
N MALYTIE A w nine 14. ADMITS MIS ERRORS 24. VORKS WLLL UNDER PREISUAL
5 "o 4 4
T
8. STRIVES CONNTANILY fOOR V8. RESPONDY WELL TO 3SUPEA- 25. DISPUAYS JUDGEIMENT
X NI® ENOSLEDGF AND IDEAS 5 visiow 5 N v
6. ANOWS wnin 1O SLEN 16 0OCS N3S JOB ®ITHOUY
« 13 SECURITY CONSCIOUS
5 ASSISTANCE 4 $TRONE Surrony 5 1
. TOMES ue Wit
4 7. CAN 6LV ALONG SITM PROPLE 4 ' o :”:u:‘ ¥ sotuTions 4 27. 13 vemsative
|
28. s .
4 6. WAS MEMOANY FOR PACTS 5 18. 13 OosstevamY 4 e :'"U:::::““ 's com
.oTa TATES SMOOTW OPERA-
4 9. GETS TwiNags DOWE 4 19, THinks CLEARLY 4 29 “::";’ nes :':?“ N
20. COMPLET(S ASSICANWENT?® 3O0. 001S NOT REQUIAE STROWG
4 10, Caw COPE ®iTh FEMERGENCIES 4 Widmim ALLO®AGLE Timg 4 AND CONTINUOUS SUPERVI-
- Limits s109

- ~ SECRET L
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SECRET

. N o (hen Filled In) .
FITNESS REPORT (Part1) PERFORMANCE ooy
o |NSTRUC'”OI'

FOR TUE AIPIINISTRATIVE OFFICER  Contult current instructions for corpleting this report,

FUR THE SIFERVISOR This report je designed to help you express your eveluatinn of your subordinste and to trensmit
this evalustion to yov=~ supervisns snd senior oflicials. Olgunuu!lcm policy tequites that you inform the subordi.
nate where he stands wich ynu, Completion of the report can help you prepare for a discutsion with him of his
strengths and weaknesses. §t is alon orgonization policy that you show Part [of this separt to the employce except
under conditinns apccified in Pegulation 20-370. It is tecommended that you rea! the entire form before completing
sny question. If this ie the initisl report on the coployee, st must be coopleted and forwardcd to the Nflice of
Ferennnel no Llater than 10 deys after the Jdote indicated in 1tem B, of Section “A" below.

iE,CTIOl A. GENERAL
. 1. RAVE (Laee) (Piree) (Middle) 2, OATL OF BIRTH 3. sgx - 4. SERVICE DESICNATION
- - O'NEAL Birch D 1_Jme_1913 M 8D/p1
.- OFFICE/DIVISION/BRANCH OF ASSIGawWENT . OFFICIAL POSITION TITLE
DrP/c1/sIu 10-C1-CH
7. GRADF 8. DATE RCPORT DUL 1w OF 9. PERIOD COVERED uY THIS REPORT (lInclusive dates)
GS-15 |11 February 1957 11 Pebruary 1956 - 11 February 1957
10. TYPE OF REPORT A XRENTY srasstCavinT-BuPEsVISNR srecray (Specily)
(Check one) ' X1 sevva srasttICRwINT WO LOYLL
SECTION B. CERTIFICATION
1. FOR THE RATER: TMIS REPURT MAS NOT BEEN Suoen 10 TME INDIVIDUAL RATED. IF NOT SHOWN, EXPLAIN WnY
NOT: PN -
. CHECK (X) A PJPD!AY( STATFMENT
THiS AEPORT REFLECTS MY OON 57101548 OF THiS 1801 3¢ (wDIVIOUAL ¢S RATED "1 "4 Cl 0N D, & waRNING LET.
X [vrovae. “E® 648 SUNT TO WiM A A COPY ATTACHED TO TwIis REPORT,
THIS ALPORY RUEFLECTS Tl COEBINLS CPImIcEY OF MYSELY P CAwmOT CEATIPY TwAT Tl RATED INDIVIOUAL ANOES HOS

483 PACVIGUS BLrEAVIBOAG, t EreLuATC WIS JOD PRAFCRWANCE SCCAUSE (Specify):

b MAYVE DISCUISED WITH Twi$ (WPLOVEL wits STRENGTHS
AND REAMNESSLT 10 THAT ui ANOES Pu(Ol Mi STANDS.

SUPERVISOR'S OFFICIAL TITLE

B. THIS DATE G, TYPLD OGP 2P uTED NAME AND SIGNATURE 9F SuPERVISOR|D.
10 May 1957 1// ,(4;,\, S. H. Horton Deputy Chicf, CI Staff

(] M
2. FIR_THE REVIEWING OFFICIAL: PECLRL ANY SUBS(ANTIAL DIFFERENCE OF OPINION W)TH THE SUPERVISOR, OR ANY OTrER IN-

FORMATION, WHICH WILL LEAD T3 A OETYER UNDERSTANDING OF Twis RELPORY. . - . - .

\ 4 : s P

f. e

On ATTACNED SMELY

I certsfy thet any substantiel difference of B:ﬁ.’.}}.’ with the supervisor is reflected in the abave section,

A, THIS .DATE 8., TYPLO GLR PRINTED NAGE, D,SIGNATURE GF REVIESING |C. OFFICIAL TITLE OF REVIEWING OFFICIAL
S ofric - :
e James_Angleton Chief, CJ] Staff
SECTION C. JOB PERFORMANCE EVALUATION

f. RATING ON GENERAL PERFOPMANCE OF CUTIES
DIFECTIONS: Consider ONLY the productivity and effectivaness with which the individual being roted has performed
his duties during the rating period. Compsre him ONLY with athers doing sirilar work at o similer level of reapone
sibility. Factors other than productivity will be taken intn account lster in Section D.

V. DOLS NOT PERFORU BUTIES ADECUATELY: HE (S INCOWPETENT.
2 . BARELY ADECGUATE In PERFORVANCE: ALTHOUGH ME HAS MAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO
CARRY OUT RESPONSIBILITIES,
6 3 . PERFORMS WMOS” OF WiS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AKEA OF WEAKNESS.
THSERT— 4 - PERFORMS DUTIES In & COMPETENT. EFFECTIVE MANKER,
Aating 3 A FIND PERFORMANCE: CAKBIES OUT MANY OF WIS RESPONSIBILITIES EXCEPTIONALLY WELL.
wuupen O ¢ PERFORMS WIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT ME IS EQUALLED BY FEW OTHER PERSONS KnOWN TO
THE SUPERVISOR.
COMMENTS:
REPLACES PREVIG.S ECITIOVS
:05;\,“2; 45 (Paft l) or sorus 45 svo «sa wocw  SECRET Performance (1]

APE 0BSOLETE.
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(Bhen Falled In) Li ke
2. RATINGS ON PERFORMANCE OF SPECIFIC DutIES -! L" el
DIRFCTIONS R
a. State in the spaces below up to tix of the more important SPFCIFIC dufies peelormed ring this eating 5‘9“"'\
Flace the most ympartant first. o not nclde minor or unimportant duties, i /
b. Rate performance on each specific duty consadering ONLY effectivenesss in performance , ,?l specific duty,

¢. For supervisors, ability to supervise will slways be rated as @ specific duty(de notl rate 29 (ro,yo‘n those

eho superviae a secretary only).
d. Compare in your mind, when poassible, the individusl beang t-ted with others porlominq the same d(nt /2( -
similnr level of responssibility,
e. Two - individuals with the some job title may be performing different duties. If so, AU I”“(.T on Jifferent
duties. Uy
f. Be specific. Fxamples of the kind of duties that might be rated are’
CONDUCTS INTERRIGATIONS

ORAL BRIEKFING HAS AND USES AREA KNOWLEDGE
DEVFLOFS NEW FROGRAVS PRETARES SUWMARLES

GIVING LECTURES

COVRUCTING SEWINARS ANALYZES INDUSTRIAL REPORTS TRAVSLATES GERWAN

WRITING TECHNICAL REPORTS VANAGES FILES = DEHRIEFING SOURCES

CONDUCTING BXTERNAL LIALISON QFERATES RADIO KKEPS POOKS

nPING COORDINATES WITH OTHER OFFICES DRIVES TRUCK

TAKING DICTAYION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SVALUATES SIGNIFICANCE OF DATA

SUPERVISING PREPARES CORRESPONDENCE
For some jobs, duties may be broken down cven further 1f supervisor considers it advisable, e.g., combined key

g
-and phone operation, in the cose of & radic operatar. - . -
) o INCOMPETENT (N TME PERFORWANCE OF TMIS DUTY 6 - PERFOAMS TNIS DUTY IN AN OUTSTANDING MANNER
R - BARELY ADIQUATE IN THE PECRFORMANGE OF TH1S FOUND IN VLAY FEW INDIVIOUALS WOLDING SiMIe
DESCRIPTIVE bury LAR 003
RATING 3 < PERFORMS THIS DUTY ACCEPTABLY 7 « EXCELS ANYONE 1| KNOW In TME PERFORMANCE OF
NUMBER 4 . PERFORMS THIS OUTY IN A COMPEIYENT MANNER ™IS DUty
B« PERFORNS THIS DUTY IN SUCHN A FINE MANNER
THAT ME 13 A DISTINCT ASSET ON NIS JOB
sPEcteIc outy no. | RATINGsPECIPIC DUty mo. 4 RATING
NUMBER NUMBLR
Directs special investigations 7 Supervises small staff 5
sPEciric sury no. 2 RATING]sracisic duty wo, 8 RATING
NUMDER NUMBER
Coordination of most sensitive imattets i d 6
between CI Staff and Qffice of Securitlyr 7 Prepares final reports and memos
SPECHAIC DUTtY N0, B RATINGIsPELCIPIC DUty n0, @ RATING
- . . - NUMBER - . .y NUMBER

3. NARRAVIVE DESCRIPTION OF MANNLR OF JOB PERFORMANCE

DIRECTIONS: Streas strengths and weaknesses, psrticularly those which affect development on present job.

- . e

SECTION D. SULTABILITY FOR CURRENT JOB IN ORGANIZATION

here everything you know about the individual....productivity, conduct in the job,

DIRICTIONS: Take into account
special defects or talents....snd how he fits in with your team. Come

pertinent personal characteristics or habits,
pere him with others doing similar work of about the same {evel.
< DEFINITELY UNSUITABLE « HE SHOULD BE STPARATED

« OF DOUBTFUL SUITARILITY,., WOULD NOT HAVE ACCIPTED MIM IF | HAD NNOWN WHAT | KNOW NOW

A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING YO WAR-

w-r -

6 RANT WIS SEPARATION

OF THE SAME SUITABILITY AS MOSY PEOPLE | KNOW IN THE ORGANIZATION

4.
wATING 3+ A FINE EMPLOYEE - HAS SOME OUTSTANDING SYRENGTHS
NUMBER & ° AV UNUSUALLY STRONG PERSON IN TERMS CF THE REQUINEMENTS OF THE OPGANIZATION
7 - EXCELLED BY ONLY A FEW (N SUITABILITY FOR WORK IN THE ORGANIZATION
IN THE ORGANIZATION? T ves (X 0. 1F vES,

IS THIS INDIVIDUAL BETYER SUITED FOR WORK (N SCWE OTHER POSITION
EXPLAIN FULLY:

e ' SECRET -
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SECRET

.o _tWhen Filled Iny , °

e e e r . ‘NSTRUCTIONS

FOR TUE AIMINISTRATIVE OPFIC(F> Consult cusrent {nstructions for completing this report.

FIR THE SUPERVISOR e Thie repnrt e a privileged communication to your supervicsar, and to appropriete carteer mrnsge-
ment  arvd peesannel officinle cancerning the potential of the cmployre bhesng rated. It 13 NOT to be shown to the
reled eoployee, It Qe gocommeryiod ‘that you remd the entire seport before complerting any question.  This report i
to he completed only after the srgifuyee has been umder your supervision POF AT LVAST 90 DAYS, [f less then oD daye,
hold avd compiete after the yyAsse hos rlpanecd. 11 this as the INITIAL $HIOFT on the employee, however, it VLT be
completed and forwaeded tn the 74 non fatee than 30:daye after the due date irnficated an item A of Section “Fe belaw,

SECTION E. R . _GENERAL
1. NAME (Lost) (Fir0t) {Viddle) 2. DAYE OF DIRTH [l. SEX 4. SERVICE DESIGNATI VN
X 8D/DX

O'REAL . _Pireh De |1 June 1913

8. OFPICE/DIVISION/ORANCH OF A33150WENT 4. OFFICIAL POSITION TITLE

| _DDP/CI/SYIVU ) IOCICH

7. GRAUR 8- DATE REPORT Oul iw 4¥ - 9. PLRIOD COVIRID BY TNIS REPORT (l.;;.luun dates)

| GS-15 u‘l'ebrua.n{ 1957 ' 11 February 1956 = 11 February 1957 |
X

10, TYPF OF REPORT reitiag QtABVIGRNMIN T BUPIAYISON

(Choch one)

’ srscrsy (Specify)

se0. 8 MLASVIUNUINT Y NPI OV LS

CERTIFICATION

SECTION F.
RY REPRESENTS MY BEST JUDGEMENT OF Tut

1. FOR _THE _ARATEN: | CERTIFY Twaf Tuis s
€. SUPLRVISOR'S OFFICIAL TITLE

AL THIS DATH CRTIIP 2 TILT) SIGNATURE OF SUPLAVISOR |
/ﬂ/&;’ E. Horton Deputy Chicf, Cl Staff

10 May 1957 .
HAVE MIVIFWED TMIS RLPORT AND NOTED ANY DIPPEHENCL OF OPINION IN ATTACHMID WEMO.

2. kon TiE REVILWING QFFCI AL, []
oW PRINTLO NAME AND SLONATURE OF REVIEWING [€. OFFICIAL TITLL OF RLVIEWING OFFIC 1AL

A. Twis DATE N Tevgy

INDIVIDUAL BEING RATED

e 7o ,
4o 7 oreretst James Aifgielon Chief, CI Staff .
SECTION_G. ESTIMATE OF POTENTIAL

1. POTINTIAL TO ASSUME GREATES S13PWNSIBILITIFS
IHKECTIONS: Connidreing others of hse yrnde and type of assignment, rate the employece’s potential to assume gresters
responaibilitioa, Think in tesss of the kind of responsibility encountered ot the various levels in his kind of

work.

ALRIADY APOGYE Tof LEVYLL AT WHICH SATISFACTORY PLRFORMANCE CAn B fXPECTED
HAS REACHID THWE welrt DT LFVEL AT WHICH SATISFACTORY PLRIOAMANIL CAN 8€ EXPECTED
MAK ING PROGLRESS, BUT NIPLS MORE TIME BEPORL WC CAN HE TRAINED T4 ASIUME GRECATER RESPONSIBILITIES
READY FOR TRATOINS 14 ASSMING GREATIR RESPONSIRILITILS
WiLL PROBAALY A5 udT GUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT JURTHER TRAINING
RATING ALRLADY ASSLUIGL MUkl KISPONSIBILITIES THAN EXPECTED AT 213 PREIGINT LEIVEL
o AN EXCEPTIONAL PI¥S%M ®H0 §3 ONE OF THE 1EW WHO SNOULD ML CONSIDERED FOR LARLY ASSUMPTION OF MiGuER

L1
numora LEVEL RISPORSINILITIES

5

N GE LN -

2 BUPLRAVISORY POTINTIAL . . . .
DIRKCTIONS:  Angwer this question; ses this person the ability to be a supervisor? &) Yes [C]) No 1f your
miswer I8 YES, indicate heluw yuur opinion or guess of the level of supervisary shility this person will reach AFTEY
SUITAHLE TRAINING. Indicate yousr opinsan by placing the number of the descriptsve rating below which comes closast
to expressing your opinion sn the eppsopriate column. I your rating i1s based on observing him superviee, note your
rating in the "octual” column, §f bLessed on opinion of his potential, note the rating sn the "potentiol” column,

T HAVE NO OFPi6IGE GN WIS SUPERVISORY POTENTIAL IN THIS SiTuATioN

o
(294 X1 4
o E“C"l":“lv! 1 o BLLIFVE (LI #i0YAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF GITUATION
NUMDER 2 « BELIIVE inLIFILUAL #UyLD Bt AN AVERAGE SUPERVISOR IN THIS XIND OF SITUATION .
3 - BELIEVE InLss/iLusL ®OULO BE A STRONG SUPENVISOR IN THIS 31 TUATION i
ACTUAL POTENT AL OFSCRIPTIVE SITUATION
A 680LP C(uray THE BASIC J08 (truck drivers, atencgraphere, techniciang or piofeasional pe- |
3 “tcinliota of verious kinds) et ag CONTACT WiTH 1MMID(ATE 6uS0R0INATES +3 rRLQuint (Firet Jsne
qupervses)
A SNLuP 4LF SuPERYIICES ENO DIRICT Twi 0ASIC 408 (Second line supervisors)
o t
B ORAUP ., @sL MAY LB MAY NOT BE SUPCAVIIONS, WHICH 8 RESPONSINLL FOR MAJOR PLANS, CRGANIZATIGS
3 anp Pourres (Executave level) . f
0 Enk® CLMTAZY 21 TH +MMEDIATL SUBOADINATES 13 NOT rFoiouent i
2/3 BHEN lMUELiATE BUSLADINATIS ACTIVITIELS ANE OI1VEASL AmD wilD CABEFUL COCADINALION
A\ T "
2/3 Owie IMECISTL SUBCRDINATES INCLUOE MEMBIAS OF THE OPPOBITL SFa !
otwee (Specily)
DLFCALES FREAIGCS EQITIONS . ,
Foru NO- 4B (Part 11)or rosws a5 ano ass macecw SECRET N Patential ' ta
T

1 NOV 8
i ARE OBSULETE.
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S ORmr W tiad fnn

M
INDICATL ™ AFFRONIWATE NV WESR OF MONTHSG Thi GRS3 S AWZ(0v e (s pein vhired yous t\lr(:,.:,‘l‘ "/
, [T

24 mos, MO, ""M'[(-

4 CONMNMENTS TINRINING POTTINTYAY ”
Is and has been a senior employee for some time. Ar // 2
31 Py

£

A -
‘.’A/
/ Ry
| SECTION M. o _FUTIAE PLANS
1o TRAINING I8 OTEN DEVALO®W{NTAL CAPERIENCE PLANKRES €04 Puu NDIVIDUAL

Nene--is already a senlor and experienced officer,

2. NOTE OTHER FACTURS. INCLUTING PERSONAL CIACUMSTANCE S, TU BE YARIN INTO AC(O;N' IN INDIVIOUAL S PUTUNE AIDIGNMENTS

He is an intense person, who does not relax enough, He should not be
chief of a large station nor supervise a large number of persons cngaged in diverse

work and kaving numerous problems,

SECTION 1, DESCRIPTIZA OF INDIVIOUAL

DIRBECTIONS Yhas section x provided as an aid te Arsceibing the individusl as you see him on the job., Interpret
the words Jaterslly. On the page below are a series of statements that apply in some degrew to oust people. To

the left of each stetement 13 & box under the hesdaxg *category.” Read each statement and ineert sn the box the

category numdet which best teils how much the statemest spplies to the porson covered by this rrpart.
X o MAVE N2T OBSEIAVEID THIS: WMENCE I GIVE NO OPINION AS TO HOW THE DESCRIP Tinun APPLIES 10 THE
INDIVEOUAL T 1 ’ H .
1 s APPLYIESE TO THE INDIVIDUAL TO “wI LEAST POSIIDLE DLOREIC
CATLGORY N 3R 2« APPLILS TO INDIVIDUAL TO A Ltwi™sQ DEGREL
. 3 ¢ APPLILS YO INDIVIDUAL TO Am ALiRAGE DEGRECL
' 4 - APPLIES TO INDIVIOUAL TQ AN AR« AVERAGE DELGRLL Yo gecee Loy
S « APPLIES TO INDIVIDUAL TO An OL™3TANDING DEGARE ¢
CATEGORY STATEMINTY CATEGORY STATIMINT CATELGORY STATLMEINT
¥, A% Lt TO BEL AWl CwER'S Y. was iGN STANOAADD OF Bte V8 BPPECTIVE 1@ DISCUS.
5 RrLRY OF wid® 5 AJowAL I SN T 4 L 13 B¢ Un ABSQCIATLS
2. SN WARL CHCIRNIMD O MiB 12, teres om iy P iwrLtwle s vECISIONS WL
5 zon smin miiP AWFILYS 4 ° M eras v 5 SARDLESS OF OON FRRL Y
TP, AIJUSTS mIsPONBIBELE : :
4 3. wAL ImITIATONE vess 5 23. 18 TRGUGHTIUL OF OTwias
& RT ANALYTIC TW BES THIwR. oo
5 e 4 T4, A1MITI NIS (AR08 4 24. ®0NS S PLLL UNDER PaESSyuNE
——— vy A
3 FTEIYES CONBYIRTL AoR 8. wiIMONDI wElLL To suPes. 25, DisPLArS JuoEIEERT
X TES LROBLEDEL WD 10KAS 5 IS8 TETY 5 :
$. AWIEI WHEN T2 BULNS 18, 2215 m13 Joe S TwOUT 26. 13 SecusiTr cowscious
3 (SRS T YYY 4 13234 sysrony 5 '
- 1Y, J2w64 yUP B2 Te 0LUTIONS
4 F. TAM GKT ALONG S Te PROPLE 4 vi oaveaLtes 4 Y. 1% veessTiLE
: .
4 B. wa3 wEwORY Fae wacTs 5 18. v aescavany 4 e :":“i:::;““ te com
4 » AT THINGS Diwi 4 19 TehuRY CLEARLY 4 1. :‘.::L;:‘::: ::‘:‘::: ortes-
20 .7w%.r:TES AdBICNMINTS 0. L6LN 8GT WIQUINRE STRONG
e "0 SA% SOPE @1 tw awetwIEmiIES @ “s'w ALLO®ARLL Tiwi 48D LG TINLOUS SuPtmVwY -
¢ 4 « ® "> ‘. PR
- - -

o - SECRET .
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L . (ONen Folied Ind

FITNESS REPORT (Part ) PERFORMANCE

. o . . - INSTRUCTIONS o L . R
S OATAVINESTRATIVE (FFICHR Consult current Lastructions o completing thae erpart,

i N I RVESOR . Thile sepoet §o desagned to hrlpxynu canrens vour exatustion of your subardinate ead to tesnamit
thiv evmluatton to yout cupervisor an? sentor officialas. Organagation rolicy tejuires that you inform the subandy-
nate whore he atends with you, Completion of the report can heln you prrcare for a discussion sith him of his
strengths and weakneasew ft in alsxo arganszation nolicy that you shos Fart Jof this genopt to the empinyer eacent
under conditions snecified o Regulastion 0. V70, It 48 pecommended that you eead the entire form hefore complirting
ray teestion.  IE thie de the tostaal reeoit on the comloven, 1t rut be \‘t‘n—.‘g_l'!‘wl rivd fogamrded ta the Slice of
ftem R, of bevtion A helow,

P'erennael no Iater than %0 days after the date aelicate! in
SECTION A, _ GERERAL R
! nave (Last) (Ficat) (Middle) l:. DATE OF Piktm Y, ses 4. SERVICE DESIGMATION

1013 " DX

PoSIYion tiTLE

O*lenl Birch D,

5. OrFICE/ DI ON ARANCH OF ABSIGNWENT

| _CI Starf/Office of Chief/SIU - | T0-CI__ Chlef/SIV. . . _ |

7. GRADE 8. DATE RLPGRT DUl in OP 9. PIRIOD COVIRLD AY TMIS RUPORY ([Inclueive dates)
@5_ _11 February 1956 | 11 February 1955-11 February 1956

10. TYre or mepont ) IS - ArATS I UNNEN T SUPE RIS | specsae (Specely)
(Check one) X funysy WAV ONWEN T IWPLOYES l
SECTION B, e e CERTAFRNCATEON e
t, 10N Tt RATIR THIS REPONT ¢ I waS i ;l MAS NOT REAN “WOBN 10 TME TNDIVIOUAL RATED. IF NOT SHOSN, EXPLAIN WHY
NGT

= will discuss on his return,

,
: employee on trip
A, CHECK (l) APPROPRIATE STATIVENTS:

THI S RLPORT WAPLECTI MY LON OPIMICNS OF thiIB INOIS 1P ANOTAITLAL U3 NaTED “F7 e C' 0% D, A wasniwe 21
TER SAD sent YO 1w R A CHPr ATIACWED YU tmty apPoet,

x vtouAL,
— PO, s e 3 bt G i e s wn <o mtrerma e o e s e i o]

T™id ACPOAT B2P4LECTE Tul (VMBINED 0P INISWD OF MybfL? 1 CANNCY (8B Fy TudT fwy SATIO IROVNIDLAL ENOST wWOW
Coavaigary wiy soe brarseusnct 6L ALSE (Specilfy )

ANU PREYIOUS SUPIRVERNUNY,

I O MAYE DISUSBIL BiIm  fut S 18PLOYEE MIB STRINGTHS
AND SEARNESSES 90 TwAY ul ENO®S SNEIRI wi YIlawus.

(u. T15 DATEL C. TYFLD OR PRINTLD NAMT AR0 SIGNATGRI OF SUPERyI S |0, SUPERYIGYR-S QIF1CIAL TITLE
| 17 Feb 1956 |S.H, Horton__ 7. A4/ . Deputy Chief, Cl.Staff
OF QPINION WITH THE SUPRLAYVISOR, OR ANY OTHLR 1M

. FOR_ INE REVIIWING OFFICIAL:  RECORD ANY SUHSTANTIAL 1PELRENLL
PORMATION, WHICH WILL LLAD TO A BUTTYLR UNDIRITANDING OF Tui$S REPORT,

8 DATE
25%%

( {

. . oyt Posted Pos. cﬂ‘ﬂ'f\""_t,q

Reaswed by PUD j,l
/ D FONTInGED Jw ATTACHED SHELY

ttected 1n the sbove section.
OFFICIAL TITLE OF KCVIFWING OFFICIAL

I certafy that any substantiel difference of opinton with the supervisor as

A This nﬁ:gl 1056 B, TYFLD OR PRINTED NAME AND SIGNATURE OF RLviteing?|C.
. . e OFFICIAL . .
£l James Angleton J&4rm. " | Chief, CI Staff
SECTION C. 308 PERFORMANCE EVALUATION
1. WATING ON GENERAL ""O.NHINCE OF DuT:iTs : .

DIRFCTIONS:  Consader ONIY the productaivity and effectavenesxs with wshach the windividusl besng rated has performed
his duties during the rating period. Compare ham (NLY with others Jdoing sicilar work st » simslar level of reapone
sitbility. Factors other than productivity sill be taken 1nto account later an Section [,

1 - DOES WOT PLRFORM DUTIES ADLQUATELY., ME 1S INCOWPETENT,
© BARELY ADLCQUATL N PERFORMANCE. AL THOUGH ME HAS #AD SPECIFIT GUIDANCE OR THAINING. nE CFTEN FAILS TO

5 CARRY OuT RESPONSIBILITILS,

OCTASIONALLY REviALS SOWE AREA OF SEAnNESS.

D - PEAFORMS MOSY OF 1S DUTIES ACCEPTABLY,
TRSCRT 4 - PCRFORMS DUTIES 1N A COMPLYENT EFFECTIVE MANNLR,
RATING S - A FINL PLRIONMANCL: CARRIES OUT MANY OF MIS RESPONSIAIL ITILS ENTIPTIONALLY @€LL.
NUMBER 6 - PCRIOAMS niS DUTIES IN SUCH AN OUTSTANDING MANNER THAY NE 15 EQUALLED By FEM OTHER PLRSONS KNOWN TO

THE SUPELAVISOR.

EENTS: 5 i3 an overall rating. On his present job, he would be a 6,

FoRY MO 45 (Part ‘) SEPLACES PRIVIDCY 171112348 SECRET Pcrform:‘lnce 14)

1 MOV 8y

OF +0NwmS 4% AND 42 wnitn
ART ORSOLETE.
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s 8ten pyllet In,

_- .-...»- e PIBEanMANTT F TFEVIFy Ot rs d
l'hl""ll’h-

Flaes the covt ampartant Furet,  jv reet
b, Kete arrfnimanie oo carrh spectifac oty ¢

#ha gupsreier a seiretary oniy

., Cregmre i your mind, when paoasabla,
srmsfor bevel nf pewponsibiilaty. .

€. Ton gndivaduals with the sare job ¢
duties,

8. State 4n the spuces belos up to cie of e nere departant SFHCTHIC dotves “”rp"”\p‘“"'kx"‘.' rating period.

€. Fur eopervraota, ability to simervaiar orf) slseys he tated ae = 'ipr\g:,.‘ ty (Jo ot

f. Br eprcitoc, lenmplee of the kil of Au?ioe that might be rated are:

- 133 —
FFiep

ses iwte ot oy animportant dautavs
ceeidering ONT eflmetiveacss an peetorennee of ths spaeifie daly.
vate ae supervivusns those

sra gndividual beang rated sate \""9 J’ﬁ” n‘ the swws duty at o

f+ owry he performing Meffegent Ntaes, I e, 2 tham e dpffetent

er Rp
HAS AND UNES ARFA XNOWLENE (uhwrrﬁ INTERPOALIMNS

H oKl RRIEPING

H - CIVING LECTURES DEVELOIS NFW PROGEAuS i VRIPRRES 004D I P2

z COYICUPING SAWINARS ANAL YIRS INDUSTRIAI BEPORTS TRANSLALES (,FoV4ey k
! SRITING TECHNICAL REFORTS WANAGYS FILES DFRRIFPING SOURCES

' COMCTING EXTERNAL LTIALSOW OFIRATES RADIO KFEFS POOKS

. rvriNg COURDINATES WITH OTHER OFFiCSS DRIVFS TRUCK

WAINTAING AR CRDITIONING

FVALUATES SICNIPICASCE F DATA
rog., evmtpned key ;

TAKING DICTATION ONITFS REGULATIINGS
rreevisSING PEIPARLS CORRESPINDENCE
8. Pos suee jola, duties may be broken deaer, areo fusther if suprrvisor conriders ot advieabfe,

ard phene operstien, in the cane of a 58444 vpegator. .
1o+ ENLOMPE TENT IN THE rlpr'wuh; ;m'n *nis Duty § » PERISENT TMIS DUTY l-;«lu Ov,;;.f‘;::;r‘uu(u A 2
' 2 ¢+ OARELY ADEGUATE IN Twe PeorawanCEt OF THIS FOUN2 1% VANY FLW INDIVIOUALS =5t 01006 3IMI.
DEISCRIP Y v ouTY @ UL 3 ) 3
RATIof P . PIRIORNY THIS OUYY ACCHPTax 7 - EXCINY ANVONL | XNOW (6 Tw€ PEe/ibwanCE OF
NUVRELS 4 » PIRTORMY THIS DUTY N A C°Arv3 1801 MANNER 1S Juty .
B . PIRFORMS THIS OuTy % §.%¢ & P 1Nt MANNER -
THAT HE (8 A DISTINGT aSs#? 0 Wi5 408
WEcrsrL sytr wo, | - T ﬂlhuu l—;.;cluc uulty mo, & HATING
[ NuMBER NUMBER
Complete reliability in handling e
L__sensitive. m;;n_egg U 7 Gcncral DD/P ? OF8 ability 1.9
BPRCHIIL L tr w9, P MALING \r:uu: eu!v wAvln(.
1avenert o Ability to e\-uuate and analyze vumath
|_Unusually good judgment oriny & | CEdata 6
WecrrIC 44 te w9, 2 iulvmt. $PECIFIC DUTY wd. & HATING
. | NuMBEH - : NUMABIT W
Alert for new ideas and leads . Discretion 6

) _NANRETIVL GLSCHIPTION OF WANNCR OF 108 FEssuswancE

ULRECTIm: - Btreas strengths and acaknesses, zestscularly thosr ahich effect \lrnlopmrnl on present gsb.

No weaknesses., He is an whtstanding employee,

4
%

o gt s
.

SECTION O, . SUITABILITY FOR CURRENT JOB IN ORGANTZATION

DIRLOCTHANS Toke Into sccount here ecyverythizy yuu know about the ndividuwal . .productsvity, conduct 1n the job,
pertinent pereunal characterintics or habite, ssevsal Jofects or talente....aml how he fits an with yon,r tewm, Come
pore hius with others doing similae work of ate st the ssme level,

17, ULPINITELY UNSUITABLE « HE Sm%, .4 BE SIPARATED

T} 2 - OF DOUBTFUL SUITARILITY ., . @0uL Y 84T SAYVE ACCEPTED MIM IF & waY SNTAN aqAl | KNOR 808
T oo A BARELY ACCIPTABLE (MPLOYEE. . . 27008 AVERAGE BUT #1Tw %0 2 asNi>E3 SUFFICIENTLY GultT88T:6% TO WAR.
6 HAKT HIS SIPARATION . ,
4 - OF THE SAME SUITABILITY AS wOHLF FELPLE | xNOW §N [HE ORGANTIATIVY
wATinG S + A HINE FMPLOYEF - HAS SOMI OUTSTHRAaUING STRENGTMS
Nowsza & ¢ AV UNUSUALLY STRONG PERSON 1% ikws OF TWE REGUINIMENTS Of TNi JRGANIZATION ;
T+ EXCOLLFD RY ONIY A FE® IN 2517882177 FGR RORN I8N THE URGANIL ~

AL BETTER SUITED 10N MONN Jw L2rf Oimf "05!7 ON IN ’NI 3‘&»\\‘ a

1S THIS F9D) F10
EXPLAYS Frilv-

< ‘ SECRET !
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SECRET , :

' : o \ r¥hen Folled In) Orfelonl orr of lors
FITNESS REPORT (Part I1) POTENTIAL

tNSTRUCTIONS

instructions for romplerting this

HOR THE All”"f\'"’/‘ll\" U" JCRF:  Consult current
and tn appropriste carerer mensges
It ba NOT tn be shouwn to the

FOR THE SUERVEOR, Thie repart iy a privileged commumication ta gour saprbvisoe,
any question. This report |y

meut  and perasnnel officiats concerning thre potential ol the engployre heyng rnted,
rated emaloges, Tt te reemrmended that you ernd the entise ¢eport hefore campleting
to be corpleted unly after the employere hae hrern under your supervision P AT THEAST 90 (AY3,  §f leas than aD.days,
Yohid aad comptete after the 29 daye has cluoaed, 11 this 1s the INITIAL ¥HORT on the employee, however, 1t MIST be
1atee then 1) duys after the due date indicated in item R of Section I below,

completed and fureard=] tn the (' no
 SECTHON €. . .. SENERAL e
LB L (Lest) {Piret) (Viddie) 2. DATE OF BIRTNM 1. Sex 4. SEMVICE OESI1GNATION
O'linnl Birch D. l June 1913 M DI

8. OFPICE/DIVISION/BRARCH 3F A331GNMINT ) Te- urriciaL rosition T1rCe

CI Staff/0ffics of Chief/SIV I0-CI _Chief/GI
7. GRADE [ 8. ULATE BEFOGRT GuUE IM OF %. PLRIUD COVERED ;fvm(;i;rﬁT-ff';.luun daton)

GS-15 11 February 1956 11 February 1955-11 February 1950
WWLVALS LAY v L GDPARLY A4S )=l L T EE .

10, TyPe ufF wgPony CXRET TN MintosyrEmvibO® segcian (Specity)

(Check one) Al sewuad VNI GReENTI TR IO EE
L§__!_€_!L0l F, e e C[“”flclflol “___'__‘______
1. 7GR Tup saTrmc ) CFATIAY TwAT Tui% RIPORT BEFISCNTS MY DEST JuNGIWINT OF r TINDIVInUAL BY ING NATED
A THIS DATE TN, TR iU On PRINTED WAWI AWD SIGNATURE OF «.unuvwm C. T SUPERVISONTS 0IFICTAL TITLE ]
_17 Feb 1956 5. H. Horton _ /7 ( Aovtoor Deputy Chief, CI Staff '
}. o fut blljl [ 353 AV mvn-m m:a NLPOMT AND NOTID ANY Dl"lmml
a1 s oAl . "<r T 1err G 0 RRINILD WAWT ARD SIGNATURE OF MEvitwing JC. 0FFiCIAL TITLY OF REVEEWING OFFICTAL

C PO James Angleton Jdeplilon, Chief, CI Staff

SECTION 6. S ESTIMATE_OF POTENTIAL

t, ’0Yl~'lll. 1% AG-II“"I.EI‘Y(. N"VON"I"ILIYI"S

lDlR’ITl'N © Con drnng othese of hln uuulu uml type of o the rmpluyl‘r s potential to assume greater
reaponsibslatisre. Think in terms of the kind of reapdnsibility encountereT AT the ‘vessoue dauvcla_in hjis kind of

work. DATE

ORY PERFONMANCE CAN BF uncqrn
© MAS NEALKHID THE MIGUEST LEVIL AT @HICH SA n..t 1NRY KNI OUMANCT CAN BL TXPICTED
s MANING PROGKESS, BUT NLTDS MORP TiME GHIORE wi Q&h‘"nl’nn(«uub Anuul cuuvu neﬂ‘gumu |

o HLALY FOR TRAINING (N AJIUMING (Wt ATER BRI PONSH‘IIII’IC'
l nurﬂ'l WITHOUT FURTHER YlAlNINC

[
?

]

]

$ - WILL PHORABLY ALJUST QUICKLY 10 WIHE RESHENS)

@ - ALFEADY ASIUMING MONE RESPONSIDILITIIS Inhn ¢t J'bﬁ‘(’iﬂl’\ln' LEVEL

7 18 Ont uF T Wbl S DS, cnn-..-o‘rm YOR-P SLLMELLIOY 01 HIGNER

e BLRIALY AROYE TE LAYLL AT WHICH DATISFAC

5

:::'8"‘: . AW EXCEPTIONAL PENSON WHO }
LEVIL MESPONSIGILITILS b ataind
2. SUPERYISLRY POTINTLAL
this question: ilos this person the ability to be 8 supervisar? [X) Yeo [ ] No 1f your

DIRFCTI™NG:  Answry :
mawes Je YRS, indicate helow yous opinion o5 guess aof the level of supervisory ability thie person will reach AFTER
SUITAILLE TRAINING, ladicate your opinion by plecing the aumber of the descriptive rating helow which comes closeat
ta expressing yous opinson in the spproprinte cobimn. [f your rating 1s baved on obaceving him supervine, note your
toting sn the “sctusl® coluwn., 1 Liosed on opinion of his potential, note the rating in the “potentisl® column.

HAYE MO LFINION ON HIS SUFLAVISOURY POIENTIAL

IN THIS SITUATION

. 0 -
DELSCRiIPT
.C”““:'l 1+ GELIFVE IfROIVIODUAL WOULD HF A ®FAx SUPERVISOR IN TS5 KIND OF SITUATION
NUMBER 2 » BELVEVE ihLIVIDUAL WOOLD BRI AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION
3 - GELSEVE IXUIYIDUAL WOULD Bl A STRONG SUPERVISON IN THIS StTUATION
e ’
ACTUAL POTENT AL DESCRIPTIVE SITUATION s
A G0GuPr LGImGL Iwt BASIC a8 (truck drivers, atenographers, technicsana or professional spe-
cialists of varioua kindp) @i Pt CONTACY @1 Th IMMROIATL SUBORDINATES 18 FoeQuinT (Firut line
: 3 '_UP'I'I'OI)
o 8 GBGUP OF SUPERVIIONS WMO CIBLCT Tng BANEC 108 (Second line aupervisore)
4 CROUS, BNy MAY QB MAY wOT BE SUPENVISONS, EniCH 3 RESPONSIALL FON WAJUSR PLANS, ONGANINATION
0 smy Prtcr (Executsive lovel)
o BAEN CONTACY wiTw ¢MMEOIAFL SUBOARDINATLS 1% NOT F84QuinT
.. ).
3 3 PuiN IWMEOIATE SUBORGINATIN’ ACTIVITIES 40C OrveddsE awo weto' caddrui Ccooncivation
T
3 Snte IMMELIATE SJUBORDINATES INCLUOE MImBERS OF Tul OPPOSITE 31
-
ctnte (Specsly)

AEPLACES PREVIOUS EDITEONS
toru no. 4E (Part 11)ar rouus ac ano ass wicn SECRET Potential te)

NOV
! 33 ARE GASOLETE,
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SECRET

(@hen Filtead Iny

MUMBES OF MORTE THE BATED FMPLUFE AS REFH ttnt s 0y 'v;rlu“,,',-q

prfIsy 9““{‘7}4"#{0‘. nK?

L DI ATE twulT aRFDORIMALYE

A4 (OMUra TG caurgRsir, POTEYTIAL

Can handle alinost any GS-15 job in DD/P th.\ti psg-e a particular
language or »yccl.lllly.\ Would be very guoc Ul 3 ﬁﬁn or Base, Is

guod supervisor.
MAjL ROOOM

SECTION W, FUTURE PLANS
',

TRAI% IR! 130 UYN'I Ulvll’)"“l”“l. (l’lkllktl 'l"‘?ﬂu FoR tip INDIVIDUAL

None at present C .

INTO ACCOUNT In l!b!vlbl’l;t'l FuTumE A351nuEnT

1. MOTR OTHE® FACTHORS, INCLLUDING PERDONAL CIRCUMSTANCES, TO ~ﬂl TARLN

1
No unusual factors!
1

DESCRIPTION OF INDIVIDUAL

SECTION 1.

q to (lruvlhlng the individual as you s~+ his nn the goh.  fnterpret
statoments that apply in ewme degrae 14 st pesple, To
stategsnt s sneegt gn the inx the
this erport,

DIRECTIONG:  This ssection s plnvh'"d ss on »
the words literadly. On the page brlow sre a serion of
the §rft of ench stutement de 8 box under the headiog "category,” Rrad each
category numbies which Lost tells huw much the statement applien to the peeson covered by

K o+ HAVE NDT OUIERVRD THiS: MENCE CAN GIVE NO OPEINION AS TO MOR Tnt LEw.MIPTiln APPLEES TO THE
tHDIYIDUAL . .

APPLIED TO THE IMDIVIDUAL YO THL LEAST POBSIDLE DEGREE

APPLIEY YO INDIVIOUAL TO A LIMITID DEGRIE

APPLIES TN INUIVIDUAL TO AN AVLRAGE DEGREL

CATIGORY wuwele

[ IR NN
e s e

APPLIES TN INUIVIGUAL TO AN ABOVL AVLRAGE DEGRECL L.
APPLIES TO INDIVIOUAL TO AN OUTSTANDING OEGRLE
CATEGONY STATRMEINT CATEANY STATEMENT CATEC/ AY ITATIMINTY
1. soLt 19 Cls ANGTHEN'S 11, #wA® WiGw STANDARODY 0/ 29, 19 €004 T0 0t @ BIBCUB,
5 PoImt GF YiGe 5 ALLONPLESHNENT 4 $14m3 04 tn £135208748
2. CAm MARE LIGIBIURY ON M2 22. IwPLIVEINIS SEZrtitas RE.
4 Usw Sntm mEIL ABIOES 5 12. swows oniaimaLyTY 5 CAPLLESS L 08 FELL1BGY
13, ACCAUPIS BESPONSIDILES
B 4 R LT TR 49 Pfcins
4 V. #AF tuiliATI v 5 e 5 2% $ InbL6m b -
4. 18 ANALYTEL AN IS THiNa: 14, ADMITH niS LARORY 124. @UOFS S1LL esEs PREZIUNL
5 "s 5 < 4 N
8. STRIVES TGRS TANTILY FOD 18, agsPoNDLY WELL FO SyUPR M- ;2' CIEPLars sussawEEY
5 NI® ENIRLI0GE AND 1DEAS 5 vistow 5 1
0. ENOEY Butw TO NS4S 1§. 0088 Mis 40N ) ThouT 31" 15 SELuRI T ZEm3CI0US
5 sesreTANCE 4 $TRONG SuProR? Sj
oy
H
17, COMES uP WiTn SOLUTIONS :
i2r. 4
5 T. CAw GET ALONG B1fTW PEOPLS 4 Yo PAnsLLuE 4 ‘zr 1 sE0s8TiLE
° 1
28, mit COIf1Ci%tw I3 LV,
5 B. WA wENGEY FfuR PACHS 5 18, 1% oastavany 5 e tst

2%. FALIL THTES 1w Ta TPERA.

. THima CLEARLY
19 LI TIcw 4f Wi % LEFICE

9. SLTS TuwinGE LONE

"

., LLEt @41 SELiRE 1TFONG

20, (OMPLALTES 85 wMENTS
BUTHIN ALLOLEABLE TiMdg
LiINITY 5

sut 4w W INPLPEY -
ti'm

N b

1. cAw bt 01 Tw EMERGENCIES 4

. J S0 '
. - SECRET
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-~ (When Filled In) e mta -

- FITNESS REPORT OD/

The Fitnons Repoet (a ar amportant fector in agency perscnnel sanagesent, [t seeks fto prurhh

1. The agency aelection board eith inforsation of value shea consrdering the application of

an individual foe seadership 1n the career neevace: and
2. A perrodic recard of job performance as an atd to the effective utilisation of personnel,

5 "oty
a/;:q‘f«/ndcvl—c&ugl‘ 5e.

TNSTRUCTIONS X
TO THE ADMINISTRATIVE OR PERSONNAL UFFI(‘BI‘: Cnnvul' current nd--nntlrnhvt nnnlruuhonl r-‘ald:n‘ lhe lnl“allon
and yronenittal of this report,

70 THE SUPERVISOR: Kead the entsee form belfors atlompling to cooplete anv stem, As the wuperviaor who assigne,
Jerects and reviews the wurk of the individual, you haveprimary tespoasihilaty for evaluating his strengths, weake
nesses, and one<the-job, effectiveneas av revealed by his daystoeday actaivities. If thio sndividual has been under
than 30 days, you wsdl collaboratle wath M3 previvus aupervisors to make sure the report
Primary responzibility reota with the curcrent supervisor. [t sa assumad that, throwgh.

your supervisivn for lesas
supervidéon, youw Marve discharged your lup.rvllary reupcullbl“-

1% accurate and complete,

out the poeriod this individual has been under your
20 that in a gengral wsay Re knovws vhere he atanda,

ties by frequent descuseions of his wurk,
| A) ic, 20 APR g5

Padea Yo 0L
.
Jaanw - l

[
v

T IS OPTIONAL WHETNER COR NOT "HS FITINESS tnronr 1S NNosy Tu ™Y P“WBSHI

_ e SECTION | (To be filled sn by Adeinsstratave Offscer) —— ° ° ' |
1. NAME (Last) (nru) (luddlo) 2. OATE OF BIRTH 3. sEx 4. CAREER DESIGNATION
O'NEAL . Birch D. 1 June 1913 | Male SD-F1
3. DATE 0F enTRAwcE dN outy ~ [e. OFfFick ASSIGNED TO | 7. division TUTTT Tl Temanen T T T
11 February 1947 ,_ DIF # W o® Iy *
9. NATURE 0F ASS)GNMENT #* 10. IF FIELD, SPECI®Y STATION: 11, GRADE
:] DEPANTHLNTAL m rien Guatemala 4 GS-0136.01-11J
12. DATE THAT THIS REPORT IS OUE 13, PERIOD COVERED Y TM1S REFORT (dnclusive dJates)
11 February‘l95§ 28 February 1954 - 11 Februvary 1955

SECTION 1} (7o he filled an by Sudervisor) S

1. cwuun’ [ 4 IHON 3% hr. Olhe uas on a 5p°cial Aosibnm tBAY( ASSUMED ﬂtSPONS‘BILIYV 'Oﬂ POSITION
_with the Security Rescarzh SLrif, Swcurlty Gffice fr July 1954 to Feb, 1955

3. I.Hln :"'CI'IIC, ASS‘IGNN(NYS OR TASKS AREL TYPICAL OF THOSL GIVIN TO Miw D\IRING THE PAST THRLE TO SIX NON’NS {L‘ll
an order o requency )’

1. Conducted research on an individual counter-intellivence case of great importance
to national security, utilizing and anulyzing sensitive source material.
Conducted liaison with top officials of two foreign intelligence organizations
relating to a sensitive counter-intelligence case.

3. Directed investigationfind personally investigated sensitive aspects of a counter-
intelligence case on a world wide basis,
L. Assisted in other counter-intellirencec cases.

2.

ENTIRE FOKM BIFORF ATTEMPTING TO COMPLETS ANY ITEM

READ THE B
SECTION 111

I cortsly thet, during the latter hNaif of the puwd covered by th ;;o'r;.—.l- have dixcussed with the rated indi~
vidual the manner in whichhe has perfoimed Ass job and provided asuggestions and critscsams whosrever needed 1 be-

lievo that hss undersatanding of my rvaluation of his poerformance ta consistent with my ovaluation of ham as evi-
reatnosses, and on-tho-job effectivensas

denced by thia fitness report and I have sinformed him of his strengths,
If pesformance during the report persod haws been unsatisfactory, there as attached a copy of the memorandum noti-
fying him of unsatisfactory performance,

Th4s roport ( !I has ] | has not been shown to the individual rated

- [slu-u At 0F Ratea (anloyoa 2 1mmadiate ';;ar-v.a-

SR i Vel o1

11 March 1955
1l any, are reflagled by attached -e-orcndun)
L (Chlacasi next higher i line ol authority)

t HAVE REVIEWED YNIS ﬂ[i'l}llY (Comments
Tuis DATE slcu%u teing o

:O::vuz‘ 37-'89 PREVIOUS EDITIONS OF 'NIS se/CRET

FORM ARE OBSOLETE.

e = i e .
,hmii'—s et T ) e Y e T s S e bt e A A S
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SECRET - R

‘ (Bhen Frlled I'ny

a &
SECTION |V = A el

—————— Your dexcription s not In’J#r or unlnvcrcblLTT ,l’.
(]

This section a3 provided as an asd 1n devcribing the iy vidusl,
tn iteelf but acnuires (ts seaning tn relation to & pacticular job or assigament, The descr tw-h are to be

tnterpreted literally,
On the lolt hand side of the page below are 8 series of otatements that apply sn sume degree to most ,.///J’ An-,
the right hand side of the page are [our major categorierd of descriptions. The ecele within each category ﬁ‘ ‘9

o
S
vedod into thevre anal) lecks: this 18 to allo® you to maba fynerdrstinitions i) you eo dessre. Lyok at the stat f
telle how much the atatement apf ,v’ Lu the per-

mont on the left « then check the categocy on the right shich heat
%0n you are rating. Placing an " X*° in the ''Not Ubserved: cnlumn meann yuu huve no vpinjon on Y, ) '."ﬁ hrase
applies to an sndividual. Placing an * X* tn the “Does Not Apply* column means that you have the defyn,t &nlun

that the description 18 rnot et 41l suited to the individual,

CATEGORIES

STATEMENTS
NOT DOFS | APPLIES TO A | APPLIES TO & |4PPLIES TO AN|[APPLIES TO AN
o8- not LIMITED REASONABLE | ABOVE AVERAGL| OUTSTANDING
w | SERVED APFLY DEGREE DEGREE DEGHEE DEGREE
w
A, ABLE TO SEE ANOTMEH-3 g R SN | ——] ] l I l i J
POINT OF ViCw. kS
) [ < T

8. PRACTICAL .

1. A GOOD REPORTER OF LVENTS,

2. CAN MADL DECISIONS ON MIS OWN
WHEK NEED ARESCS.

[

1

|

CAUTIOUS N ACTION, ‘—1'

s T, [ I [ [ D]
5. uwewdrionaL] _ ] IR Y
e T x s e, R I O | [ X
e ria N N N >« Y D
s e T BT T LT TR B T
b s scuse or wunon, N Y O =< |
10. KNOWS WHEN .TO SEEX ASSISTANCE. [T 1 7 ] | 1

[ [ 1 | DI |

11. CALM. .

12, CAN GET ALONG WITH PEOPLE.

13. MEMORY FOR FACTS. I

- [
—————— e Ty P p—
t4. GETS THINGS DONE., | l J L i M | [
- ~__|' — e — —

13. KEEPS ORIENTED TOWARD LONG l I J { [ ]’ —N

TERM GOALS. N —
16. CAN COPE W1TH EMERGENCIES. I l l T I l
17. HAS HIGH STANDARDS OF l T J I [ l

ACCOMPL I SHMENT. :

P $

18. HAS STAMINA: CAN KEEP GOING l I I

A LONG TIME, —

19. HAS WIDE RANGE 2F INFORMATION. I I

20. SHOWS ORIGIMNALITY.

2t1. ACCEPTS RESPONSIBILITIES.

22. ADMITS M)S ERRORS. T

23. RESPONDS WELL YO SHPERYISION.

B O O Y Y > <

b ——

ey T T <

24. “VEN DISPOSIYION.

25, ABLE YO DO wis 108 ®ITHOUT
SIRONG SuPPOKRT

SECRET
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. o (aben Folled Ins @‘“‘}
Sl ki 7 -
26. CAN THI%KR ON MIS FLET - _ L L. : __J [ | !;
7). COMES UP WITH SOLUTIONS TO S Y h I A
PROBLEMS, ety mn w feemes ea . —_ \»___ -
28. STIMULATING TO ASSOCIATES: & | | 7777 I l
‘tSPARK PLUG*, WEPURUIPUUIPUVEY DIPTSRV S
SR e T
29. YOUGH M(INDED. l 1
70. OHSERVANT. ! [
e B S e ]
31. capant€. Nl ‘l
32. CLEAR THINKING., [ [_
33. COMPLETES ASSIGNMENTS WITHIN I T
ALLOWABLE TIME LINITS. - N
26. CVALUATES SELF REALISTICALLY. : [ I
]
38. WELL INFORMEO ADOUT CURRENT [ l'
LYLNTS, T
36. DCLIGERATE, . ] 1
37. EFFECTIVE IN O{SCUSSIONS @i TR 1 [ l
ASSOCIATES, ST SOV

38, IMPLEMENTS DECISIONS RCGARD-
LESS OF aWN FELLINGS. .

3%. THOUGHTFUL OF OTNLEPRS,
T
40. WORKS WELL UNDER PRESSURE.

41 DISPLAYS JUDGIMENT.

44. GIVES CREDIT WHERE CREOIT 1S . J L
DUE. PO SO S

] O 0 <
44, 1S SECURITY CONSCIOUS. - l _‘I l [_,‘_. l [ ___L,‘K

4%. VERSATILE. . I l RN SEU SO

]
1

4.--1
—]
|
}
{
A
L
I

b DT SRR R
46. HIS CRITICISM VS CONSTRUCTIVE. . p—— l — [-._,_. - b

47. ABLE TO {INFLUENCE OTHERS. N ) __l,_ _J R -
48, FALILITAYES SMOOTM OPERATION R '] l—-i; ~~~~~ ~'-L..»—”__<-_—-]:"w'l‘.‘_-—.- ':“[_:K‘

[}
e prav ey e
[
1 1y !
' 13
i

OF H1S OFFICE, TS Sunasagiiih AT SR "y e e
o goes wor meaone smeove w1 1] ] A O >
60. A GOOD SUPERVISOR, * l r- ? J J L N
SECTION v

A, WIAT ARE HIS OUTSTANDING STRENGTHS?

The ability to analyze a complex problem, arrive at a plan of a-t.ion, and then
implement the plan without omitting any detail relevant to the case.

B, WHAT ARE HIS OUTSTANDING WEAXNESSES?

None observed.

SECRET
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SECRET " ee
(%hen Filiad tn) . - /'/‘ o 'L‘ .
N Cc. I'Ol.'l‘.lll. 1P YOU THINR THAT ANTY SI%GAT 3THENGTH UR BEAYSESS OUTELIGHS ALL OTHER (QNSIU[ulliUﬂﬁ' U.‘ T]l /‘
\'ﬂ,/,"l I Y
Ability to concentrate and follow throurh on an assigrment. /"/,? ;:fy, j/y 1LY
5. D0 YOU FEEL THAT WE REQUIRES CLOSE SuptRvisiont L XXjes [ Jves. IF YES. vy //}'yj/li—,;
S
. ‘14 ‘/'1 y
: Pi Reg,

€. WHAT TRAINING DO YOU RECOMMEND FOR TH; S T;DIVIDUM.V
.

None e .

F. OTEN CONMMENTS (Indicete hore gfoneref trails, sprcilic hahits ot chatacteristace not covered efaewhere in the
report but shich have a beasring on -Ilccllvo_ wtiléisntion of this peraon): MX‘. OlNeal will cnrofully

study, plan and analyze a problem before taking acticn. This may inilially create
the imoression of slownesa, but because of superior planning, the not rcsult is a .

high degree ol elTIclency. SECTION Vi
lo-d all do-crlp“onc bcloro t-“n‘. Pl.cc - X in ilu moet lppupvl-ll bol under nubloctlona A B [ AD
A, DlllCﬂONS. Coineider only lho skilt 'Hh 'Iuch lh- C. DIIFC"MS: Banod upon whet ht Nan -ald. hll acllcnl,

ond eny other indications, give your opinion of this

person hes pesformed the duties of his job nnd rate
person’s attitude toward the agency.

him sccordingly.

{73 1. ooes noT PERFOAM DUTIES ADLOUATILY: HE IS [T77] 1. HAS AN ANTAGONISTIC ATTITUDE YOWARD THE AGENCY
INCOMPLTENT, L. WILL DEFINITELY LEAVE THE AGINCY AT THE FINST
777 2. samery avcauate N peRroswsnces ALTHOUGH HE orPORTUNITY,
MAS WAD SPLCIFIC GUIDANCE LR TRAINING, HE [TJ 2. wuas 3TRONG NEGATIVE ATTITUDE TOWARD AGENCY...
OFTEN FAILS TO CARRY OUT RESFONSIBILITIES IRKED BY RESTAICTIONS. .. RLOARDS AGUNCY AS A
TCMPORARY STOP UNTIL HE CAN GLT SOMETHING

_ COMPETINTLY,
[C77] 2. PcRronms MOST OF Wi DUTIES ACCIPTABLY, OCCA. srrtea,

SIONALLY REVEALS SOME AREA GF WEAKNESS, [TT7] ». TEnD3 To HAVE AN UNFAVORADLE ATTITUDL TOWARD

THE AGENCY..BOTHIALD BY MINUR FRUSTRATIONS,.

l I 4. PERFORMS DUTILS EIN A TYPJCALLY (OUMPETEINT,
EFFECTIVE MANNER. WilL QuiY IF THLSE CONTINUF,
[CTT) s A FINL PYRFORMANCE: CARNILS OuY MAKY OF MO [ ] 4. HIS ATTITUDE TOWARD Tni AGINCY I3 INDIFFURENT
-~ RESPONSIBILITIES EXCEPTIONALLY WELL. we. MAS " WAIT AND SEC™ ATTITUDL.,WOULD LLAVE IF
[oc) 8- PLFFORMS WIB DUTIES IN SuCH AN OUTSTANOING SOMEONE OFFERED HIM SOMLTHING BITTER,
MANNER TMAT HE ($ EQUALLED §Y LW OTHER PER. [T] 8 rinos 1o wave ravoRaBLr ATTITUDE TOWARD AGINCY
SONS KNOWN YO THI RATER. . . L MAKES ALLOWANCES FOR REISTRICTIUNS tMPOSLD DY
18 THES INDIVIOUAL DETTCR QUALIFIED FOR WORK IN SOME WORKEING FOR AGLNCY,.THINKS (N TERMS OF A CA.
OTHER AREAD w0 [ )ves. 1P YES, WHATY RLEA IN THE AGENCY,
) { J 6. OLFINITELY wAS FAVORABLE ATTITUGL TOWARD THE
: AGENCY..BARRING AN UNEXPECTED OUTSIOL OPPOR.
#r, C'Noal was on TDY with this office. TUNITY, WILL PROBABLY ENDLAVOR TO MAKK A
He is ful alified for continued CAREEA I8 THE AGENCY,
ly W | [ 7. WAS AN INTHUSIASTIC ATTITUDL TOWARD TRE AGINCY

L, WILL PROBABLY NEVER CONSIDER WORKING ANY
PLACE QUT In THL AGENCY.

work in this office.

1]
B. DIRECTIONS: Conmidering others of thie person'a grade| Ds DIRECTIONS: Consider everything you know about this
snd type of assignment, how would you rete him on porson im making your rating..ahill in job duties,
. putentiality faor assueption ol grester responsaibili. conduct on the job, peraonal charactoristics or
ties normally indicated by prosmotion. habite, and special defecte or talenta,

PEFINITILY UNSUITABLE + HE SHOULD BE SEPARATED,

HAS REACHED THE HIGHEST GHALE LEVEL AT wHiCH
SATISFACTORY PERFORMANCE CAn 8E EXPECTED.

2. (S MAKING PROGRESS, BUT REEDS MURE TIME M
PRESENT GilADE BEFORE PROMUTIGH YO A HIGHESR
GRADE CAN BE RECOMMENOED,

(S READY TO TAKE ON RESPONSIBILITIES OF THE
NEXT HIGHER GRADE, BUTY MaY WEED TRAINING IM
SOME ARLAS.

4. ¥ILL PROPABLY ADJUST OUICKLY TO THE MORE

OF DOUBTPUL SUITABILITY. . .WOULD NOT HAVE AL
CIPTED HIM IF | HAD KNOWN WHAT | KNOW NCW,

A BARELY ACCEPTABLE EMPLOYLE..OEFINITELY DELOW
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY
OUTSTANDING TO WARRANT HIS SEPARATION,

4. A TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUITA.
BILITY AS MOST OF TWE PEOPLE | KNOW IN TNE

o

08 0 01
00000

.
H
! RESPONSIDLE DUTIES OF THE &EXYT MIGHLR GRAOL, AGENCY .,
f 8, 1% ALPEADY PERFORMING AT THE LLEVEL OF THE NEXT 8. A FINE EMPLOYEE - HAS SOME OUTSTANDING
N HIGHER GRADE. STRENGTHS.,
‘ l 6. AN EXCLPTIONAL PERSON MWD {5 ONE OF THE FEW Cix 6. AN UNUSUALLY STRONG PFRSON IN TERMS OF TE
WHO SHOULD BE CONSIDERED FGR RAPID ADVANCE- - AEQUIREMENTS OF THE AGENCY.
MENT, C , 7. EXCELLED BY ONLY A FEw IN SUITABILITY FOR WORY
IN THE AGENCY,
i S
(- SECRET s
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{ace o“ficer and e(.afr wurk, Re'apon-‘iblluy, under the Operaticna Ufficer,
. for action abamst Satellite targets for Vienna Station,

Lo GV R RSN v NS  TION MERE COMPE T I BINGE PTREMY O T KUV T TN Lo A 80N o S thadt HE NGO of

' GRS AND e ooartenee . . . .. . None O, e -
' T ey o B -T—.;;KI:;) i \I;l RyPANEING ] v WO BRITERE S ToR ST D01y AT TR RN ol e
TORIE LN AN B RUNL ASSEONAMENT I wf 1N E s S NIy
s e s e -—«——'—.-- , N 0 MY Toe A HON
¥rench - X_ | x) L Lx!__!_| . Base Chlef ____ . Saltburg of .. _
. .. German. . X __ L_._!H, S S . . . Yestern Furope ___
_ Spanish _ X_.{_ e e e e

' Portugese ! X [
v

(II\I ONE OR MOKE N 1‘”“|R "l V‘-‘Pﬂhl\lr]

\.\l l\\ll\‘\\\l\l OR 1AM D‘H“lwl - \\HI(HI\IR IS LANLKT

‘ noOHANY INH\I reeN \\ tll\\!.l\ l\ IIH“'\H \h\ll\ QI\
WARIEAL STAIOS TS MO R OF DTSN _.H" EMEROENCY ADDRENSEE f Tiaes] tevannkiss TN
o l XI Nov i x"l‘\'b'l ' NO |

OTHE ANSWIR TV AN TOF THE ABOVT I8 VTS ATTACHT A SEEFARYEL DEIAIEE KEPORT IN DUFLICATE T RET0 N THE CASE OF
MARK AN THU RUINVWKT W Ncne NAMEN ABBRESSES, ANIY CHEBZENNHE O0F STt PATIHR - IN T AN MOTHHER - EIN - LAW,

BROTIERY S INCTAR ANY SISTERS S IN L T AW AA—%

._J_L)ALLM O tTov ”

N - < . - [ - - m e e

' R AN ll!N\ 7 IR Y O N ln\ﬂl.l THD By IMMIEDIATL S I'Ll\\lﬂ'l(
LOPLRIOD COVERTD BY 1S lenr 1 muww TOR REPORE N
) A} : FRUASSIGSMINT OFF 775 PROIOSED REAMNIGNMENT T COVERING INIVE m
l DATE PROM ‘ e ANNUAL ' HEPORTING UHI(IR] Inl EMETONVEL RLIDORITD N X pavs o TMPTOYMENT |

} N l: s |\m.n\n QuALiitn 1o _x u! IS TMPLOVEE B THER QUALINIED ’X \|~ I SOUWHAL DY OR QUHIES
{ FLRICRM ALL PRESINY 00 Tiess | o] ng | 1ok otk s “" _Base Chief or Opa Ohiﬂf«
, direoting other. case OffLoOOrSe . . o e e
‘ __DO AMOU CONCOUR IN TMPEOMEES D SR HION O DUTIES CNOFR - S nn‘_l Pl ‘rl\l\__l_.l__\_l_)_ NG IAPEAN N e 110N 11 o
AN T MPLONIE MIRREN 10K | xl\l\| (L3 \lIU kl((l““l\l) EMiPtovte l x ,\l\! [1 R3] Ill‘ WHAT GRAINASD TOUR WHAL
ROt siosaL l\u‘ku\l\\l\lh Noy | TOR PROMOIION? [N BosioN GS=13
9 MR L ll‘;l ‘i‘\-l ;\\;\‘A\F‘I-\l k\H‘ tHItw Illl l‘l '-‘"I'le\ll |lll\_;<—l—l~\lll~l_\ll* HOW e e l'l\ll \H\\I ARES W AL Vlllllrll'i (Il “"_:‘
SANMH CEASSHE ARION VTR PRODESSIONAT ABIIER S Ak KSOWN Tor YO PERSONSTIA L 100 N PV 1t s COMPARION G0 it
OIHIRSY NOW UNIM R YOUR SUPITRVISION IR0 SO HE AL 110 MARR NOT OHN RVEDY ON A\! Wl \lll\ \llll‘l AIII\UH{IAH
: NATING FACTURS i m\\':“:»"' ’ 1;: “r ‘ FAIR | GOOD «‘m'uu 'li’.‘l‘ ‘i "UINNMN'
: A AWV IO WORN NG GUT ALORG W momr . R I T e
_.-_I_L__l_\_l.l_kh_l_./«}n NI \I\\\\__!N_\\UI(!{ - JUUUTE UURR U, S
R LN e ] . JU PR
: o Amm\ SEOINSTRUCHONS AND PLANS NN DUOREUUR (RO G (N
L AINieN m mn____ - S
! b Rbaw \\n COMMON Nt N [N R A D T T .
; . __“ Al‘"l_l_\___ ll‘ \‘i‘l\l\ kl\l 1 l\ AND “ll llll\h\ l)ll l’ - . [ PN R x___‘_
VL DISCRE G0N N - T
boNaawte o B
| o AWINY_ 20 MANDLE AND OIRECT Do L - R T
5 RO PERIORMANCU P PRESENT DUINS dnw o R T
b amuny rn EVALUATE INTRRUGESCE: l’jl_!ﬂi}\_é!!l'?_s‘_*_"h:____'_____A_ l,
( N - oo .
S USSR NUNI S PO B e feen X
) A;Luux\ . o I
(A} \\!\I\l \\lh\\IIL\_\ e

1 INDICATE YOLR 1 \lm\m TTOWAKD HAVING HIIN EAMPTOVLE UNDER VOUR COMMAND GR SUDERVISION, Wou LD VOt
DN Y . WUEER NOI ;o BE SANI D HETEASED JPARTICULARLY -
NOT OWANE mme, SN A i Lo nave e | 1o nave miwe L_lnwkt sy f_ .

' 1OINTER HERE \\\ ISR D REMAKRS lll{l:\l\l\ll IH PARTICEVAR QUAE lll(:\lll)\\ Ok ALK Illlll|l| Wt H AN‘ CONSIA ek
PERTINNT 1O IHE EVALUNTION o0 00N PMEPLOYEL, GUISTANDING ASSEIn AND OR - SERiOUS TIWTEATIONS SHop LD BE STATLD
ALSOEREASORS POR AND RECOMMINDATIINS AN T REASSIGNWENT WHE 0 GIVEN B APFROVERIATE 1o THES REPORE

In the ten months SubJ _has been under my supervision he has shown an outsta
-ding abilltg to get w Ih done, sven under t i ressurs 8f an ununually heav

. wark load. udbj's willingness to take on add tfonal duties and his in —
defatigable efforts to discharge all responsibilities are also considered ou
standing. Subj'o Operational and liaison experiencs show plainly in his dai

L BERG 187 8fo203:07 8P a8 Eanof iy o bR ASTaE, DR RAE BB RN 82 §f‘&§°’f nd

in every sense_a senior intelllisence officer.. . . _

UVEOABDITENARL N R \LEDbLD \l'\(ll ENIRA SHitL)

29 January 1952 : \,V;{;:WLQ‘ V/
D - ___J\'_ sionaiuRE oF Rovicnina ot

; A REVIER NG OFEWER OR CHIEE OF STATION DOES NOT ton A.,WOO 1lley
: CONCUR WITH THIS KELORT EXCEPUIONS WILE BE STAIED - 3 co g e e s
IN SWE PROVIED ON LHE KEVERSL MDL LKt Or) s £ G s\unu GO ICER

f

UNDER NO CiRCUMSTANCES 1S THIS REPORT 10 BE SHOWN TO THE EMPL( OY[—F REFPORTLD | ON
i . CONFIDENTIAL

Drnk, booSGEELR O 0 I Pard sigam 8

K
kL
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Htaniard Farm Na 8t Fooros wpme o d
Hu-dput Hurewn No 8¢ ROILL

- Avgrat 1948
U. 8. CIVIL BERN ICE COMMIRSION a‘._
- REPORT OF ADMIMITRATIVE-USOFFICTAL 4 )
OFFITAL:
utaten ¢ Xy SPECIAL ()

EFFICIENCY RATING reemstones

Aa of | 20899*'1”_ based on perfortmancn durln;‘ petiod from 20 ’hl:.]: ........ W 20 ..soPt 1950

.. ..Biroh D.O'Feal . __ _ _  Intelligence Offfoer GS-130-13
(Nama of employen) CTitle of poaition, wervice, and grade) ) TreTesnene
e JBBR e
(Orpanieatinn-—Indicate bureay, divl snetion, unit, ficld station) .
e e e e e e e e
ON LINES RELOW 1. H'.;\l‘dy l’lim instructiona In the Rating Official'a Guide, €. 8, C. Form CHFCK ONE)
MPLOY KR 0, H823A. .
MARK 2. Underling the elementa which are eapecially important in the position. | Adininiatrative,
v if adequate 3. Rataonly on clsments pertinent to the position, AULCLVIROLY, OF
: a. 10 not rate on elements in italiea except for employces in admin- ety ¥ (B/
-~ if weak b1 lutrnt:w“, aupervisory, or plunning pf)(;i”(l)lll. i funeti planning _......
. . Rate adminiatrative, supervisory, and planning functions on .
+ i outatanding clements in ftalica, ! ' All others......... n
. {1) Maintonance of equipment, touls, instruments. Y (21) Efcctivenens in planning broad programa,

cemee (2) Mechanical skiif, veeeee (22) Effeotivoncas in adapting the work program to
onder or related programas,

e (B) Ekill in tho licatlon of technl d pro-
* res. T of fechmiqtca and b . (29) Effcctivencns in devising proceduces,

cedures.
cenmse {4) Preacntability of work (approprintencus of ar- weneee (£8) Effectivenean in laying out work and extablinhs
sng stundurds of performance for subordi-

rargement ond apprarance of work).
nates.

o » {(5) Attention to brond phascs of assignments. (25) Efieeti s dircett tews { check
wii . R —— Cffeatinenear in dirceting, revtewing, and check-
- (g, ﬁttcntlou to{ pl’"’“"}"" detall, ing the work of subordinates, '
""" (7) Accuracy of cperationa, e (€8) Effectivencan in  instructing, ‘training, and
..X. (8) Accuracy of finnl results, developing subordinaten in the work,
iy AN 1)) Accurpcy of judgmeats or desiaions, waea (27) Eflcctivencas in promoting high working morale,
_‘,':._(w) k. fectiveneas ju presentipg Ideas or facta ceeee (88) Effectivenenn in determining space, personnel,
. (11) Industry. and aquipment needs,
. vomnee (20) EfTectivoncns in sctting und obtaining adher
-w-+-(12) Itato of progross on or complation of assign- encu to timo limita and deadlines,
_ 4. (30) Ability to make dvcisions
v.eo(153) Amount of acceptablo work produced.  (In mark T ! A L
(13) Lased on prod'uc!.lon rﬂcor(rl’n'.’ ........... ( creraens) eeemee (81) Effectivencan in  delcgating  olearly dofined
(Yos or ho) authority to uot,

...}.(14) AbLllity to organize his work,

.. A5t retiveness  In meoting  and  dealing  wi
( ‘) E% : K "‘u STATE ANY OTHER KLEMKNTH CONBIDURRD
.4.(18) Cuoperativoncas, Aatit < D e
o 3 : L - stellryince  frefencon
..... (17) Tnitintive. STy Aptitase ke Latellipence  [7eted
veeen-(18) Resourcefulness, ~tm l) terctean
.£.(19) Dependability.
eeea{20) Physical fitness for the work, vonees (C)
Tl TR TR T R FLWIEETRIT - o ST T STETTER LS Te el e ST LT
KTANDAUD Adjective
Devintlona must be caglained on teverso slde of this furin Kuting
W | pa
9 ating

Plun marks on all underlined elements, ol cheek marks or hetter on all , oificial.. E""‘”‘!\T

erthager €leme s TRICH oo it iiiies e e iee i emeeenaen Excellent
Clecik marks or better on all elements rated, and plius marks on at least

bislf of the upderhined elemienty oo e cvaaa e iees Very Good
Cheek marks or better on o majority of underlined clements, and all weak R"u‘mm‘:;'“ Enc({u:r

jatformance overcompensated by outstanding [ rformaney. e oo Gaood IR
Cleek marks or better on a mnjority of underlined elements, and all wenk

perfornsanee ot overcompenmated by outatamding peeforunnce....... S Fnfr
Minux tearks on at Jeast hali of the underlined elements oo Uneatisfactory

Roted by . . CZIIRIR ~ T Somettaedn . . €9t Ledd 2R Sgt L%fo. .
L (Jignature of rating uiticial) (Title) (Date)

Reviewed by .03 20 25 = Clheet Lo9d 28 Sopt 7980 .

g -G k PR s G M AL Sl

1Ebature uf 163 wing otlictel)
—-

Rating approved by efficicncy rating emnmitice o] f.'{‘.'..ba. Report to employes _ . . [
(rate) -~ w«cu\ o rating)
V4

¥ 6. GuLenEENY PRintin. M PICE  14—-2A3TT-8
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LIST TITLE, LOCATION OF SCHOOL. t(ﬂc;ﬂ or

9. 17 COURSES OF INSYRUCTION WERT COMPLETED OURING PIRICH OF THIg agront,

COURSE AND DATE COMPLETED. ———

[ - -
Q4. P0000CE%CY In t1aprIng IELEEX) I_u:u_:'nn-m-: B. My PREFEREMCE FOR NEXT QUTIY AFPTIER TEAMINATION OF CUR’
Posisen Ling. LA L4 e Tanao [ rate; vuc oo [estn RENT ASSIGNMENT 1S, (1F (N US-$O3 STATL)
I tyre 07 puty Leeation

S

SR T T T IR T T A R AL T A A T AR 2 0 A2 2 1 -1 4 e

8. MAVE THERE BEEN ARY CHANGES N PENSONAL STATUS BINCT ONIGINAL EMPLOYMENT OR LAST REPCRT - UMICHEVIR 1S LATER! .
MARITAL STATYUS vis]  NUMBER OF DEPENDENTS Vie]  ameeaEncy apomtasee LEGAL ADDRESS vea)
B -
» no "o »0
"as TN DUPLICATE MEREYO. 1N THE CASE OF

9 YES. ATTACH A SEPARATE DETAILED REPORT

ADDRESSES, AND CUITIZENSNIP OF SPOUSEL, FATHER-IN.LAW, MOTHER-IN-LAW,

17 THE ANSWER TO A OF TNE AROVE
MARRAIGE. THE REPORT WILL INCLUDE NAMES,

QROTHERS - IN-LA® AND SISTERS-IN-LAW,

oata
fienatuat 0F tmPrOvYER
. e .
SECTIONS 7 THAOUGH 11 TO BE COMPLETIOD BY IMMEOIATE SUPERVISOR
7. PERIOD COVERED BY YMIS REPORTY QCCASION FON REPORT
HAYCTRRT TR ANNUAL REASS I GNMENT OF PROPOSED RRADSIGNNENT COVERING INITIAL 90
REPONTING OFFICER OF EMPLOYEL REPORTED ON OAYS OF EMPLOYMEINT

8. 18 THIS guPLOYES QUALIZIED TO[ JFIT] 13 EMPLOYPE RETTER QUALI?IAD ¥3] (P 80, WNAT OUTY Om OUTIES J‘c._cu‘&
PERRPFOAM ALL PRESENTY DUTIED!? FOR OTHEN OUTIEN? I 3 t g!
treclofatidd

00 YOU CONCUR IN EMPLOYELS ORSCRIPTION OF OUTIES UNOKR SrCYION 27 fves] [wo 17 NO. CxPLAIN 1N SECTION 1§
VAT TMPCOVEE STRTVIN 10R VU] B3 VoU RTCOMUEND TINFLOYEL & WnAT GRABE AND FOR WHAY POFITIGNT
PROFESSIONAL IMPROVRMINT? ] FOR PROMGTION!

FOR CTACHM FACTOR ORSERVED CHECK TNE APPROFPAIATE 80X 10 INDICATE HOW TN EMPLOYEE COMPARCS WITN ALL OTHERS OF TME
DO NOT LIMIT THIS COMPARISON 10 THE

’ SAME CLASSIFICATION WHOSE PROFISBIONAL ADILITIES ARL KNOWN TU YOU PrRsSOMALLY,
OTHERS NOW UNDER YOUR SUPLAVISION, UG NOT MES|TATE TO MARK 'NOT OBSZAVED® ON ANY QUALITY UNEN APPROPRIATE.
RATING FACTORS o:::-- rarn ec00 :::: 't'.c.""' I.V“A'b'
yio 4 oinNg
A ABILITY TO WORK AND GET ALONG WITN PEOPLE [
B, INTEREST AND ENTHUSIASM IN WORR . v
C. SECURITY CONSCIOUSNESS v
D. ABILITY TO GRASP INSTRUCTIONS AND PLANS
€. ATTENTION TO DUTY [
7. JUDGMENT AND COMMON SENSE v
G ABILITY TO OUTAIN RESULTS AND GIT THINGS OONE v
W, DISCRETION v
1. INITIATIVE 1
J. ABILITY TO MANDLE AND DIRECY PLOPLE. v’
K. PERFORMANCE Of PRESINY DUTIES (tTiM B) v
L. ABILITY TO EVALUAYE INTELLIGENCE INFORMAYION -
u, TACT . v
M. SAGACITY (NON-QULLIBILITY) v
0. LEADERINIP [ R
P. PHYSICAL STAMINA Cd
Q. MENTAL STAMINA v
0. INDICATE YOUR AVTITUDE TOWARD NAVING THIS EMPLOYEC UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU *
DEFINITELY PREFER NOY B.[ suuruo[“] BE PLEASED PARTICULARLY
NOT WANT HiM!? TO HAVE HimM! YO MAVE NIM! L. TO MAVE wiM? DESIRE Mim?
LACK TNEREOF ®NICH ARE CONSIDERED

ENTER NERE ANY DESIRED RIMARKS PERYAINING YO PARTICULAR QUALIFICATIONS OK

PERTINENT TO THE EVALUATION OF TH1S TMPLOYEE. OUTOTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED
I8 17 APPROPRIAYE YO YHMIS REPORY,

ALSQO REASONS FOR AND RECCMMINGATIONS A3 TO REASSIGNMENT WiLL 8L G!
(Lo B .‘i_)

___J}.- JA_ ‘aihm;.!_a:r. Lal Yo _a
_ /¢ lucl d‘erf—‘cd J vad /.

/ k—do—ﬁ‘—-&u— < P -Adf——
4 %Zj 2P PP ua_faa
ZL.. G ass .w_lr_ At 1L Lalaygl #ataim J
~7 4_/ ;&a/ Larcl ~4{ da’
: ( f ot Yt AI/LLQ_
f} L

_________.ﬁ' L Fa Gk
ter sooivIOoNAL ¥ l,‘Lh“lA:uﬁlx'lt ';AI) !zl - 14‘ ‘l ("‘

‘sfv?“‘f?“"""‘“' e % uu.ﬁv—.g‘—‘fvffﬁg—n.n/ - —

(17 seviawing/orercha o

CONCUD WiTH TMIS REPOAT, ENCEPTIORS BILL BE STATEO
IM BPACE PROVIOED OW THE MIVENSE S1DC alniod) . TIONLTUSE OF BIVIIwInG OPFICER / C%

UNDER NO CIRCUMSTANCES (S THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON__ .-
CONFIDENTIAL
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. Case officer and staflf work, HResponsibility, under the Cperations Officer,

- for action against Satellito targets for Vienna Statien. -

TP T by 0t INSTHRECTES STHRHE COMPLIETED OCRING FIRICD OF TS REPUT TINE THITE v VTAN 1 Sw BN O

: Cotbest AN DAL COMITESED .o Neme . e e e e e
‘~ "lr:rﬁ}:' \) '-lb‘\!_. W :""';:",‘l' _—;““\;'1- All_\ll_ f—' SHE R~ ALy T. :1’1’ l‘}"l‘l" LS IR L \;\;‘l‘l \\_- \}‘l;-‘; -l.ll;"““h;:" ':'h'""-_;‘l Nr‘
TOMIEs 1 ANG e FRIE 1 XC Gond EATR TN G0t § ARl HEMS At uMENT In G IN NS st
TTTTN T TR Ty T Pyir o IRy Tow ATHIN
'xdb_iobxl Lt Basacnier _ . . __ Salzburg of ____
. Gemman.l__'X_ i ! I_i_ _ L X f e e . . Western Europe ___
Spaniahl____!_l IR A D S Ix. § . -‘ e e e
.._..Portugede_| _ X' | | 8__1'.4« X S, e e
i | ‘ b | ! I ONE OR MOKL IN ORIUR OF Mspypur e g)

G HAVE THES PLEN ANY CH8%,80 N PIRSONAL STATE « SING L G %Al l.'M":'a'M"nl FHELANT RLINKRG . \'\;lhﬂ—l—\'ll(—l% l,l‘ll.'ll?

GAMSIAL SIATUS T TiypaT SUMBER OF PEPENDUSTS T lypat EMIERGENCY ADDRENSTT T T R0 THOAL ADDEES3 “_'T\',;‘:
1 YR - : UL Ced
S S ’ Xiao| X l I No

I ASSWER T ANY GF 1M ABONT 15 V0SS ATTACHE A STEARATE OFTRIEG BEPORT IN DUFLI NI HERE B0 1% e OAsE g~
MAPPALA IH REPORT % F S INCIEDE SAMES ADDRESSE~, A% CDHIZENSIE OF St st LADIRR N TAN Mok 8. 1AW,

BRIV IN S LAW AND 32880 - IN . LAV 0 ?
//' -
- :fapg ¢ et s e catranas

FPAOSATURE v pmiaeaat

. 28 Jnnuar{ﬁ-},%z.. I

s
LHIONS 7 TROUGH 11 TO BL € OMITLIED BY PAMEIHATE St RERVIMOR
LoOFLREOL COVIRLD BY THIS REi<ml | CUCANION 1OR HE 0K T
i om ] 3 - 0 TTUREASSIGNMES T G 7T BB 1) KEASSIONNMENTY o CUOVERING ISEHAL o T
pobarr ruom ' PATE For o [ AN “I HIPORTING OFLICER ]m partontr keIt o X inavs OF ¢ MILOYMING !

__iJune '51; 25 Jan 52

Aol s PMPLONVIEE QUALISIED 14 K \rkéi NCTMELN R IER GUALIEN G T EYEN T I N M DUy R e
&,
!

! B FIMEGEM AL DRISINT 1 fif2e — 0 aG | FOR 01K 1015 s - Pan ! Base Chief or Ops chief_ .
directing other caes officers. o - o -

: iz Xors ) INO NG UNRLUN IS Stes e
PAS 14PLOYLE STRIVEN 103 "o i VEST 00 VOl RECOMMEND 1 MPLOYIL "’fx VEYE MY TR CRALE AND M WIHAT
UOL S NAL IMPROVEMEST- N0 TOR TROMO TION ! N 1% &
MOUMPTOVIE COMEARUS WEIE ALL GTHEIS OF THE
ALEN Iy Ny TRV EE s CoMpe I LA 1 1
s ibvi iGN ANY Q3 ALY A

oA YOU CONCOUR AN FMPIay 8 DEORIPTION. OF DUTIER USTA W SPeitoNn

@ Bt FACH FACTOR ONSERVIE, €440k 1) AP BAATE 1o () Il A;! TI"I’
CAVE LA SHICATHON WK SE ROl ESSIONAL ARINIERE S ART KA WS 10 YRS pf
OTHEEY %0W UNIER YOUR 3 PERVISION 100 N0 NESETATE 567 MAlKE Nis

PONOL | L saAl. ! 0. .

o RATING PACTURS ' olssike ' R ll FAIR ; Qoon ! b I e l,_li’rf?N

ARIIEY 1O MORK AND 14§ ALONG WL PLOME T T 1 TTx

B B I1RESE AND ENTHE SIASS IN WORK o - . PR VU . S

L L BHITHITY CONSCIONSNE RS " L N S
0 APIEIY_ B0 GRASP 187 € 15Ny AND PIANS - B [N R, L

T ATHSII0N 10 T
A JUEAENT AND COMMON Sg6SE
LG ABIIEY 1O OBTAIN RESCEgy AND GLT IHINGY DON
AL e ON T o .
L IMUAIVE - T
__J_ABITY 1O MANDLE AND £439 €1 1O,
K MVLONMANGL O PRESESE 30 TS G1iM )
CABILITY, 3O LVALUATE IS £4 13300 L IN OR
L IALE _ T
N SAGAT LY (NN uu:u?v_; -
_tiasteann T
_P_19IOAL STAMINA
Tu A sAviNA

St Iy Y A B

e t —tn a—— .

X e

JRUNSURDR FUUSU JO 4

0, INGICATE YOUR ALIIIUDE TOWARD HAVING LIS EMPLOYEE TNUER YOUE COMMAND OR SUPERVSION. WOULD YOk, 7 2
NIy AT LU SALSHED R AN D S PARICULARL Y .
aot wast el Dro rmase e 5 Fro wave dise L oo mave mve § Joraee wwe ]S .

1L ENTER IR ANY DESIRG D 08 MARKS FECRIAINING Do DARTICUTAR GUALIEA TSNS Gl TACK THEREOL MHKH AL LN RED

PRl 16 AN EVALE S50 Of  THits EMITOSEL, GRIISTANDING ASSE LY A%E e SERIGES VIMETATEONS Ntien L BE STATED
ALy WEASINS FOUR AND §F 2/ APADATIONS AN [0 BEASSEONAE ST WITE BE 0¥ S 1 APEROPRIATE 10 1IN REPOR

In the ten months Subj has been under my supervision he has shown an outsta
~ding abilitg to get m{k done,. even under the freasuro 8f an unusually heav
work load. ubj's willingness to take on.additlonal duties and his in- ... _

defatigable efforts to discharge all responsibilities are alsu considered ou
standing. Subj's operational and llaigon experlience show plainly ip his dai

BERS11BS 9o 0PE.RTEPIERPan T RlpRo B AEYa B T QR RO pRREOE LRI, 00 Rudgef It

in every sense a senjor intellizence officer.,_

I BTl eNAL SPACT Iy SELIULD ATACTE ENIRA SHELD) 3

29 January 1952 Q_\ u/
T ‘ T T T T T M-o élxo.h\nAm \‘;ol\or\li;\u Ot el
e ING OFFICLR G 1aflE ] OF STATION TOES N .
il\"""il::’f“.‘\t :I?i’(:':\‘.l:l.::l:b:‘?:::’zl‘ n’:f iité:{z:it i{I:U'EL:I'I“:\:Tl’}\&"‘”) LT T i : 1 r\t‘/‘ ;-}' Revan R%'Wﬁ:"\-‘/
UNDER NO CIRCUMSTANCES IS THIS REPOR! 10 BE SHOWHN TO THE EMPLOYES REPORTED ON
' CONFIDENTIAL .
e b SAILER, Qoo 1€, Porerl 2ugass 43
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Furm s,

" SNtandard Poem Na, 81
Suguxt 118 Buiyet I‘ur a4 .\u 0 RN, .
VLR €IV 5 EMVEOE COMMBSION (ch
REPORT OF ADAISTITRATIVE-UNOFFICTIAL ( )
OFPISAL
nEGiLan ( X serFCiaL ()

EFFICIENCY RATING FROBAIONAL ()

20 Sept. 1950‘

- to

As cd 2D 899" 19’0 - bnsed s petformance durlug perid S <00

Birch D. O'Neal . . __ Intelligenss Officer _9_3 130-13 i,

(Name of employeo} (7000 1l yorttinm, sarvrew, md grade)

OO (-

Senemsecsasscs o

OY 14BES BYIHW 1. \h\:-lv the uAmtmrtwnu ln thc Rntmg O‘F.rml» Guide, C. 4, L. ]-orm CHECK ONK1 \
EX ENPLOYEL 0, THEDA, :

ua - 2. Underline the eleznsnts which are eapecially impurtant in the pesition. | Adninistrative,
vV if sdssjuste 3. Rate only on elersrta pertinent to the porition, supervisory, or .
- @ Do nmt rate on elementa in italies exerpt for employees in admin- i Y LB/

1 wrak o1 istrative, surenriaory, or plunning ;n;:t";;u. ine § . planning ........

Lesse . Rate administrative supervisory, and planning faonetiona on

+ i wistanding clements in itatice, ! All others......... [

f

. (II) Eflectivenesn in planning broad programs,

raeese (1) Maintanance of oquipment, tools, instruments.
wenee (82) Effeotivensrs fn adapting the work program to

e (2) Mehanical gkill,
meeeee (% Eiil) i tho application of technbiques and pro- broader or reluted programs,
erdures, A (23) Efcctipenesn in deviving proceduzen. 2
s (4} Presentability of work (appropriatsrsss of ar- neees (28) Eflectivenern in lnying out work and entablishe
sangement and appearanco of work), ing standards of performance for subordi-
ceeme (5) Atuntion to broad phases of assignments, v nites, 1 . 2 cheel
’ Hine aeee (26) Eflectivenean in directing, reviewing, and check-
. A7 :Ji‘l:.nlun lotpmhuml detail, (25) {)n_/ s wlrrl: ol x‘mbon nates, 05 ¢
. "'_;‘ ::; A:‘"“"y 0!;"0?‘“"";; emea (20) I'.d:'rtwrmn in l(mtructmn.’ Crru'ul‘mq,' and
-t (2 rurscy of flnnl resulls, cveluping subordinates in the work,

’1’.. (v Sreurpey of fudgments or decisinng, eneeee (27) Eflcetivenean in promating high working morale,
. ...(1 5y Rifegtdvences o pieienting ldeas or facte. weeeea (24) Effectivenesn in detcrmining space, pereonnel,
...... (113 sdustry, und equipment necds,

(12) Mae of progress on or completion of asalgn- ceeee (£0) L ffectivencnn ‘t;/l, :l:et!m,;Jnujl_ublainiuy adher-
""" n».;nu. i ence Lo time limits and deadlings,

= (30) Ability to make dectatons,

eeeeea{13) Amvrunt of rpLabl )/ Is mark oot :

(B A o meiuction eraciupiuced, (I8mark 7" (31) Efectiveness in delegating elearly  dofined

. (W8 17 300} authority Lo uct,

.. k. (14) ALility to organizg his work,
F.(13) Edectiven i th deall

15 ;,:!';; s In_ meoting _and ling_with NYATE ANY OTHYS VLLAENTS CONSIDERRD
~X.(18) Covpcrativences. ;
07y Tuitiative. . a) Aptitets o Titellipence frofeneon
«eeee-(18) Bezourccfulness, —+m Des e rcfeon
.. (19) Dependability,
weee=-{200) Fir:ytical fitness for the work, veneee (€)
= O TR T M TEITC I, WA BF ATRERS . TRTOTRISII T TR IS ST

KEANDAED Adjrectire
Dovintlenn nust be oxpl.ined o reserne alde of thin fore Kating
‘I‘g;":‘f- Hating E et
Plua marks on 8!l underlined clements, and check marks or hetter on all Exoddlent olhcinl., L YCeHCAl
Sxcllen

OLher ebemncits PRled i e rrcae veeanaaaas
Cliek maris or Jatier on all clements rated, ard plus marks on st Jeast

hall of thee underhned clements, . Yery Good

Reviewing En«—‘{t‘:r

ments, and atl Hmk

Cheek mares or better on a majority . it
prrlorraanes: overcompensnted by outstanding jufformanco. o ooovae.. Gaood olbeind. .
Cheek mares or e tter on a majority of underlrzd depwents, and all weak
Fair

penornz e ot ovorcompensited by ontatands g erfonmnuee... oo,

1 u'-a‘ irfa n!';ry

Mmus marcs 0 8t jenst hulf of the underlined el i, o veieiiniiinnaen.
[l Ll
Rated by ... CHSEAAAR “ T seapandy | . G st Ledd LR Al LFLA .
(Pigtnture ul muing oificiel) (Tite) {Date)
Reviewed b; S foimA T Samrmn Y, G et L) LAY SpT reSO
lsputurs wrees fewing ollicisl) ('l’llle) e {bate)
Rating spproved Ly efficleney rating econunlttce o -3 .:;a Report to mupluyee .. [ .......
treie) uwn nunc)
V4

¥, § covsaseref paiaiTa, B2 16241178




14-00000

7. DELLAIPYINAN OF OUTIFS SINCE LAST FFPICIIRLY WLPODWT, TL1ST MUBT FILLWT 7 . w31, DEFCYIBE 4L Ve 3E0T WL "yyyv)

. 17 COURSES OF INSTRULTION WERE COMPLETEID OURING PIRIOD OF TMIS Il‘ol'. TEST TITLE, LOCATICON OF JCNOOL. LENGTH OF

COURSE AND DAIL CCMPLETID.

I umpEeuTsmaIma} 3, My PAFFERENCE FOR NEXT QUTY AFTER TESMINATION OF CURe
oo [reie RENT ASSIGNNENT 18:0IF N US-30 STATE)
tyrg oF outYyY LaLaTION

4., %000CIENLY Im seabiIng
Pomigen Lawe, 1907 1 @noo [rara

X

TRTAY ouq of WddT 1w swoa® a7 seidraCell]

0. MAVE THERE O2EW ABY CHANGES IN PERIONAL STATUS SINCE ORTGINAL IMPLOYMENT OR LAST REPORT - WNICHEVEN IS LATER?
MARITAL $YAYUS NUMBER OF DEPINDINTS EMERQGENCY ADDRESSEEL [ Yo LEGAL AJDRESS [47 vesy
[ X i no L) no
IN THE CASE OF

ANy OF THE ABOVE 1S YES, ATTACHM A SEPARATE DETAILED REPORT N OUPLICATE NERETO.

17 THE AnSWER Y0
ADORESSES, AND CITIZENSKIP OF SPOUSK. FATKER-IN-LAD, WOTHIR-MN-LAW,

MARRAIGE. THE OEPHBT WILL INCLUDE NAMES,
WROTHERD - IN-LAW AND SIBTEAS-IN-LAY,

oafts

slenatuer OF InrPrLOvRY

SECTIONS 7 THROUGH 11 TO BE COMPLETED BY IMMEDIATE SUPERVISOR

7. PERIOD COVERED OY THIS MEPOAY OCCASION FOR REPORT .
FANVTINEE LLRL ) ANNVAL REASS ) INMENT OF B’-o'os(o REASY I GNMENT COVERING INITIAL 80
] DAYS OF EMPLOYMENT

RIPORTING OFFICEK F EMPLOYEL REPORTED ON

8. 1S THIS EMPLOVEL QUALIFILD vo@ 1S EMPLOYEE BETTIR QUALIFIL iT] 17 50, WHAT OUTY OR out):s&._m‘&
"o t g

PERFORM ALL PRESENT OUTILS! FOR OTHER DUTIES?
M) 3 =

.(IJ\-J vn:"d}(.hn/

17 "NO, EXPLAIY IN SECTION 1t
N,

DO YOU CONCUR IN EMPLOYEXS OESCRIPTION OF DUTIES UNDER SECTION 2°
BHAT GRADE AN

TYTONY

WAS TMPLOVIL STRiviw FON [f{3 9] 56 VOU RLCGNMEND EMPLOVEE
PROFESSIONAL 1P envEnENT? | f w0 ] rFOR PROMOTION?

9. FOR EACH FACTOR GRSLAVED CHECK THT APPROPARIATE BOX YO INDICATE HOW THE EMPLOYIZL COMPARES WITH ALL OTNERS OF THE

SAME CLASSIFICATION PHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PTRSONALLY. DO NOT LIMIT THIS CONPARISON TO THE
‘NOT OBSERVED' ON ANY QUALLETY WNEN APPRUPRIATE.

OYHERD NOFW UNDLR YOUR “SUPEAVISION, DO NOT HESITATE TO MARK
RATING FACTORS onsta-| rernes | varn TITT I O i :’“A’b

. vio oAy b oine

A, ABILITY TO WORY AND GLT ALONG WITH PLOPLE (v

8. INTEREST ANG EWTHUSIASM IN WORK v

C. SICURITY CONSCIOUSNESS [

0. ABILITY TO GPASP INSTRUCTIONS AND PLANS v

L. ATTENTION TO OUTY [

F. JUDGMENTY AND COMMON SENSE v

G. ADILITY TO OBTAIN RESULTS AND GET TH!NGS DONE v

M. DISCRETION v

b INITIAYIVE v

J. ABILITY TO #ANDLE AND DIRECT PEOPLE, v’

K. PERFORMANCE OF PRESENT OUTICS (ITEM 2) v

L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION [

M. TACY . . v | .

M. SAGACITY (WOH-GULLIBILITY) v

0. LEADERSHIP -

P. PHYSICAL STAWINA -

Q. MENTAL STAMINA v’

10, INDICATE YOUR ATTITUDE TOWARD MAV! THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU -

OEFINITELY PREFER NOY BE SATISFIED BE PLEASED PAHYlCuLAﬁLVl
NOT WANTY Mim? TO HAVE NIM? YO MAVE HIM? TO HAVE WiM? DESIRE HimT

o 1CH ARE CONSIOERED

ENTER MERE AMY GESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS 0R LACK THEREOF

PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS $NOULD BE STATED
IF APPROPRIATE 10 Tr 1S REPOAT.

ALSO REASONS FCR AND RECOMMENDATIONS 5! TO REASSIGNMENTY WiLL BE GIVEN

rt,ll:fé,,“{_,&

& s

(e avotvionas wagleq 1pmpeiaeg Agacejepres idd P2 V5 Itllém? chie ./1,)‘/‘/ S S /‘/ -
ﬂ T i 7,

J

gA o ;nul OF 3TATION DOES MNOT (' ’,_\}‘0/

Concus ®ITw fuls PEPORY, CKCEPTEONS WILL OF STATED
SISNATURE OF BEvIEwINg QPFICEN H c:fzgp

I% SPACE PAGYIOLD CN THE AEVERSIL S1DC NENLOF)
SHOWN TO THE EMPLOYEE REFCRTED ON_

UNDER NO CIRCUMSTANCES |S THIS REPORT TO BE

CONF TDENTI AL
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!. F'SCI‘H"I\‘H O' DUTIES BINTE LAST !”llllNCV ﬁr'onr (L1537 MOST NUICENT FIRST, OESCPIDI CONCISFLY BUT PULLY? *
ition wn?

Dhoounalate ¢h rae of adminictori{n-: {nveaticutive wprk or .,t,
AT J?cno Thy aie, nd

e e s

»LJ -'H' "'1""

T eyt n‘hw_:»:hu“xllwckl,nlrbT?Tf9 G .
TSRS CON P @en UinT Bhvtes of D format (6, tna Ljufton #isc

ATy IR TRy peTrsians .

8. $F COUNICS OF INSTRUCTION Ill( COMPLLIED OURING ZER100 OF THiS RIPORY, LISY TITLE, LOCATION OF SCHMOOL, LENGTW OF

COURSE AND DATE couPLETED.o__ii0019
d,P0ar4CcicucY in AXZL L] 127auiwy ynosastavcoinafl $. WY PREFIRENCE FOR NEXT DUTY AFI(R TLRMINATION OF Li@-
sortsen Lanmg. e, ovac [Patef gec [oonpjrare; a9c | seno [reate REMT ASSICGNMENT (1S:{1F IN UB-30 STATE)
— ryey ’ putry Ltecarion
[ y
Sprnish X X X chiet 5% B¥htion . Caracug, Va;e-
z2.21%

TLTsT ot o0 moal Ta Sabia Q¥ FRNTYININITY

0. MAVE THERL OEEN ANY CHANGES IN PELRIONAL STATUS SINCE ORIGINAL CMPLOYMENT OR LAST ALPORT - SHMICHEVER IS LATERT
MARITAL STATUS numpen or orrenoents [ X [ve1]  EMERSENCY ADDRESSEE [¥es] Lecar aooress vis]
: T|mwe
in THE CASE oF

17 THE ANSWER TO ANV OF TNE ADOVE 13 YES. ATTACH A STPARATE DETAILED REPOAT IN DUFLICATE MERLTO.
MARRATGE. THE REPORT Will INCLUDE NAMIS, AOORESSES, AND CITHIENSHIP il’ SP:US(D "(,(_:".ﬁu'L:'. MOTHIR-IN-LAS,

BROYNENS- INLAW AND SISTERS - IN-LAW,
. o P /
: . 25 March, 1948 ‘-
PATE

SECTIONS 7 THROUGH 11 TO BE COMPLETED 8Y IMMEDIATE SUPLRVISOR

7, PERIOD COVIRED 8Y THIS REPORY OCCAS{ON FOR REPORY -
SAYE VoW LIAL ] ANNUAL REASS | GNMENT OF PROPOSED REASS ! CNMENT COVERING INITIAL 9O
N . “PLOYM
1 June 47 16 Anr fi REPORTING OFFICER OF EMPLOYEE REPORTED OW DAYS OF CMPLOYMINT
8. 1S THIS EMPLOYEE QUALIFIED TO[STT'E9] 13 emprovee af7TER QuaLiFiec] [7i¥] 1F S0, wwAT DUTY OR DUTIES
PLAPORM ALL PRESENT DUTIES? in FOR OTHIR OUTILS? >

DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION 2?7 > 'l'] I'O 1F N0, EHPLAIN IN SECTION 1§
00 YOU RECOMMEND EMPLOYER I ﬂvu[ 1F S0, TO wHAT GRADE AND FOR Ww T
LKJ

WAS EMPLOVEE STRIVEN FOR [ SC|vis
PROFESSIONAL IMPROVEMENTY [ | Wo ] rom proMOTION? 9.‘_ ~ Jrode /1,\0—-»_- .

9. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THI EMPLOYEE Lowrames W/TH ALL OTHERS OF Twe
DO MOY LIMIT THIS COMPARISON TO Twit [,

SAME CLASSIFICATION WKOSE PROFESSIONAL ADILITIFS ARL KNOWN TO YOU PERSCMALLY.
00 MOT MESITATE TO MARK "NOT OBSERVED' ON ANY QUALITY WHEN APPROPAIATE.

OTHERS NOW UNOELR YOUR SUPERYISION.
"oT unsaT- veay YT °
RATING FACTORS ossea. 1srac. Fate e600 0000 sTemr
[11) Yoy Bres

A, ABILITY TO WORK AND GET ALONG WITH PEOPLE
: 8. INTEREST AND ENTHUSIASM (N WORK

C. SECURITY CONSCIOUSNESS

G, ABILITY TO GRASP INSYRUCTIONS AND PLANS

E. ATTENTION TO DUTY
F. JUDGMEINT AND COMMON SENSE
G. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE

M. DISCRETION

1. INITIATIVE

J. ABILITYY TO MANDLE AND DIRECT PEOPLE.
K. PERFORMANCE OF PRESENT DUTHES {iTEM 2}
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION

M. TACT
M. SAGACITY (NON-GULLIBILITY)

0. LEADERSHIP
P. PHYSICAL STAMINA
Q. MENTAL STAMINA

ANOIRTRVNY R

INDICATE YOUR ATVITUDE TOWARD MAVIMG THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION, WOULD YOU -

DEFINITELY PREFER NOT BE SATISFIED BE PLEASED PARTICULARLY
NOT WANT Him? TO WAVE MIM? TO HAVE MiuM? YO HAVE MIwM? DESIRE WiIM?

§1. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOCS
PERTINENT TO THE EVALUATION OF TMIS EMPLOYEE., OUTSTANDING ASSETS AND/OR SEAIOUS LIMITATIONS SMOULD BE $STATED

ALSO RELASONS FOR AND RECCOMMENDATIONS AS TO lgASSIGNH(NY Wil OE GIVEN 17 APPROPRIATE 7O THIS REPORY.
QtNeil's record corresponds with his

At the end of a year of operations, Mr, O
previous echievements in the came clacs of work. He is ar exceptionally steady, =
industrions and conscientious officer, He obtaina results and has praoved bis ability
to-handle-all aspects of the job-assigned,
; -

——8inee-hisrrevious—report,—he-has-not—expanded hi
point-desirable—in-sn-area—of importance-as—-that where heis—working,—This may be
in his faczlly magy

10,

WHICH ARE CONSIDERED

) © due—partly-to-an-insuffietent—number-of acoictante—and-an—increase
’ . s tor ?eérh&m—Qrem—iaore&aing-h&s—cutputv——ln7 : ba sy
If ADDITIONAL SPACH 3 nitoto ‘Vlth 1TRA sHPLY n\la!‘

Saprillosg . ‘77

cave - . K 1/'(—//
s1enAyy 7 af atronTins OFFICLE

{1F REVIEWING OFPICERD OB CHIKF OF 3TATION DO wov / /

COMCUR VITH THIS &1PONT. TNCCPTYIONS BFILL SE°ITATCD /

IN SPACE PROVIOUD ON Twd REVERSE 310C WERLOY)

SiIGHNATUSE OF SIVIENImG OFFICES

. UNDER NO CIRCUMSTANCES 1S THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON
. i

CONFiDENTIAL )
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IS e Wi AT el FMOLEVEFTS INMIDIATE SIPECY E0% . a8 ONHER BONDS THE PEASON BHA
® Ot et FNTLOYETTY EORRINE TFFICIENSY | lterv{d OIPENCING BPON (CHRCUM:.
SYANCHEY, Thf CHILYF OF STATISY e 30" B0 9M 12 ENITRUSYT THy ITNMFDIATE TLC8TvliTR BTN *HIB RESPUNSIOIL
BTy ON ANy CASE, TRE CHIEP &F €0 10w ®ILL CMANGE OF MGOIEY THE QAT°w3 Of Tul AEPOITING OFFICER INEN
SUCH CHANGFS 08 MODIFICATIONS 8T SAULLED FOI. THE CHIFS OF BTATION 1t UL"IWMATELY RZSPONSIOLE FOR THE
ACCLRATY 00 PACTS AND STATEWINTS #%¢ N AFPCAR O* "GP ITATUS AND E5€IJiENSY AFPORT, N MANY CASES, CS°
POCTALLY IN & BMALL UNIY, Tni 0% §¢ oF STATIQN MAY WISM TO FRIRL QU 4ily Y3 STPORTS MIMIELF,

A, Tl RISCRTING CfPILESR
(3 P waals BEST ACGuA RIS

2, n IQOI'IOR.YO THE ANNUAL REPORT. T €J0ACCING SPECIAL RFPOATE, UTILIIING ¥o€ JAME FORM, WiLL DE RENDER.

L0

A, UPONM COMPLETION OF FIRST NINETY 13F Q473 OF JEAVICE AT A STAVION,

B, UPCN RELIEF OR RLASSIGNMENT OF D{™NE™IvG SENIOR,
€. UPON CETERMINATION O RECOMMENCITING T™AT AR FMALOYEE N A FIELD STATION $HOULD N REASSIGNED TO AN
OTHFR STATICN OR RETURNED TO U.S. 1% RUASSIGNMEINT OR OTHMER OISPOSITICN.  SUCH AEPOAY WILL BT FORPARDID
20 A3 TO REACN THF WASHINGTON WOAINUASTUAS AT TME EARLIFST POSSIBLE DATS ACTER SUCH RFASSIGNMINT DETER:
MINATION IS MADE. 1F POSSIBLE, T8 S37URT SHOULD AE SENT IN AT LTAST TASEE WONTHS PRIOR 1O PROPOSED RE.
ASSIGAMENT IN ORDER TMAT ALL TIME SISS!ALE WAY BE CFVOTED 10 APPRAISAL AN EVALUATION, 17 CONSIDERATEON
N OF WEASSIONMENT I8 MEING GIVEN BiTwIuT EMPLOYEE S KYOWLEDGE, ITEWS | TS & BILL BE FILLED IN AS TAR AS
POSSIOLE DY TME RATING OFFICER ®3TvIuT REFENAAL 10 EMPLOYEE,
2
A -
INOIVIDUAL BEINE PATET ANO IN THE INTEREST OF THME GOVEANMENT, THE IMPORTANCE OF CAREFUL.

3. IN FAIRNESS TO THE
LY PREPARED AND ACCULRATE KF'IC|INCV REPORTS CAVRI™ JE OVERITRESSIED. THE FOLLOWING BASIJ PRINCIPLES OF RATING SHOULD

ALWAYS BE KEPT IN MINC:
A ALWAYS BASE YOUM JUDGMEINT ON:
(1) wnAT YOU MAVE ODS(RVCO TwE ¥w2IviQUAL DO OR FAIL YO DO, ,
D STRINING INCIOENT,

ey mum e
- A
. TIC UNDER CONSIOLRATION,
C e e rena -« USED YO RATE ALL CIVILIAN EWMPLOVEXS. “eur REPORTING OFFICIRS
SHOULD BSEAR IN MIND THAT CLFFERENT STANDARDS PREVAIL IN DIFFTRENT ASSIGNMINTS WUNERTAS !T 1§ '
- NECESSARY, FOR FXAMPLE, ™SAT AN INTELLIGENCE OFFICEIR POSSESS INITIATIVE., TH{ID BAME TRAIT I8
~ ‘ NOT  ALWAYS DESIRARLL. SUIEPT 1N A MINOR  WAY, FOR A TYPIST, TWE RATINGS AND EVALUATIONS
SHOULD BE IN REFERENCE T THNE JOB - THE ACTUAL WORK ASSIGNMERY FOR WNICN THE PARTICULAR M-

f
' PLOYEE IS REING PAID. EVER™ XFFORT SNOULD BE MADLE YO ARRIVE AT A JUST ESTIMATE OF TME QUAL-
1TSS OF THF PERSON RIPORTET ON FOR THC PIRIOD COVIRED 3Y TNE REPQOAT, AVOID TXAGGERATIONS

AND SUPERLATIVES. THEY BETYAST FAOM THE YALUE OF A REPORT AND ARE UNFAIR 1D OTHERS.
h BIASED OPINIONS BASED OX P[ISO@AL LIKES AND DISLIKES MUST BE SCRUPULOUSLY AYOIDED. (23 :
SHOULD BE BORME [N MIND THAT TSE PFREPARATION OF EFFICIENCY REPORTS IS AN IMPORTANT FUNC-

) ’ ’ TION OF ALL SUPERVISORS OF ENPLOYESS, AND THE ACCURATE AND TRUE EVALUATIONS EXPRESSED .

THEREIN ARE A DIRECT REFLECTION LPCN HIS OWN ABILITY AND QUALIFICATION FOR THE POSITION
NE HOLOS.
C. NO REPORTS WILL 8E RINDERED COVERING PERIODS OF LESS THAN 60 DAYS OBSERVED S¥RVICL.

4. REPORTY WILL NORMALLY DX CLASBIFIE0 CONFIJENTIALY HOWLVER, THE CLASSIFICATION MAY 3L RAISED |7 DEENED AD-

VISABLE BY RATING OFFICER,
s. REPORTS WILL MEVER BE SHOWN TO THE EmPLOYEE REPORTED ON,

DISFOSITION OF REPORTS
IN WASHINGTON MEADQUARTIRS WITHIN TEN (10)

1. REPORTS WILL BE FORWARDED TO THE APPROPRLATE BRANCH CHILF
DAYS AFTER THE CLOSE OF TNE RIPORTING PERIOD.

2. 1P THE REPORTING OFFICER IS THE CHMIEF OF STATION, REPORTS WILL BE FORWARDED BY WIW TO YHE APPROPRIATE

BRANCH CMIEF IN WASHINGTON HEADQUARTERS,
3. IF THE REPORTING OFFICER 13 NOT THE CwIEE QF STATION, THE REPORTY WILL 8C€ AEFEAREID TO THE NEXT N COM-
MAND FOR REVIEW AND FINALLY TO THE CHIEF OF STATIOM FQOR FORWARDING TO WASNINGTON NEADQUARYERS,

THEY WILL AE REVIEWED BY THI BRANCH CHILFS PROMPT-

4, UPON RECEIPY OF REPORT IN WASHINGTON NEADIUARTERS,
OF THE EMPLOY .

LY AND TMEN REFERRED TO THE ASSISTANT EXECUTIVE FX PERSONNEL FOR RETENSION IN THE PEASCOWNLL PILE
[ { a3
17 A CHANGE OF PERSONAL STATUS 1S RTPIATED UNDER SECTION 8, ONF COPY OF SuCn REPORT WiLlL 8t OE-

TACMED AND SENT TO THE SECURITY OFFICE.
AND/OR CHIEF OF STATION

ANY DESIRED REMARNS OF REVIEWING OFFICER
relations, however, he has ecored great smcess and was the sub;e\t of a speeial

A,

Department of State, :Iis rep_ort vrit.;;a_j.j_ _g'.e_.c_j;gg_qp_q_c;gar Tut_ ta:‘ds to be in-
clusive of too much detail. In this cespect it is felt that he 4s following the
_bractice of his previous_ employment wii: the FBI and_ that. hia_tmini::g in _tha metheda
of our own organization wsa insufficisst inasmuch as_hedrparted. . cr._:is poat befors_
full conpletion_of tha_training coursas, A temporary.assignment in Zashington would
bea_profitablae ta hixm in order to get t:a spirit and mathods of revisel intelligarce
operations _and reporting,

Sranch-particularly daesires; and if he wishes _

— -He dc a Chief of Station which &
4o remain at his present. poat on ter—i=s’ion of his contract, it is recomiended that

-ho-be-so-reassigned-inasmuch- ashe Las Iaveloped-a-kcen-personsl Interest and correspondin:

Jmeowledgeof -thie—very—important—areas

7
TG e dd,
Z /

©
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itstement re Change | . uuber of
- Lependents:

I heraby certify thut on 18 July, 1947,
thare wa3 born to me and my wifo a son,
the nume of whom hus been proviously
furnished to Jushington,

I P
3 -
r




14-00000,

} B S —

—_——

LIST TITLE, LOCATION OF SCHOOL, LINQTN OF

S, F COURNES OF INDTBUCYION BERE COUPLETED DURING PIRIOD OF Tnid Il(’lol'.

COURNSE AnD DATE COMPLETLO.

MY PARPFRENCE POR NENT DUTY AFTER TEAMINATION OF CUR-

RENT ASIIGNMERT 18017 1l US-80 STATL)
TYPE o7 DUty Locarvion

d.,P00ricCtTNCY 10 stsping M AMAAL] Lvl!'l' [ 8
e +

PInILan VARG, e onse [earn] ave losaojrare, 3aC Y )

N .. 1.,13&”1’5[{ ‘/ "/ / ,
— ~ No PREFERENCE EXLERC Tvar
. L Lr Fe 52‘_[.&“ A&
e t e I A A I L L G R I I YA B I AR R TR A R LRI

ORIGINAL EMPLOYMENTY OR LAST REPORT ¢ BNICHEVER |3 LATIAR?

.
- O. HAYE THERE SEEN ANY CHMANGES I PEASONAL STATUS SINCE
MARETAL l'A'U! I NUNMBER OF OEPENDENTS EMERIENCY ADDARESSLE JV'O LEGAL ADDREKYD x|
"o \"1 "o V] we ]
A SEPARAYC OKTAILED REPOAT IN DUPLICATE MEARTO. IN THE CASE OF

I# THE ANDEER Y0 ANY OF THE ABOVE 18 YES, ATTACH
FATHER - IN-LAW, MOTHEN:IN:LAW,

lDOl(S'll. AND Cl'lll'lhﬂ' or "ouu.

NARZAIGE. THE REPORT WILL INCLUDK WAMES,
DAGTHERD IN-LAW AND $19TIRS-IN LAY, et —
. /3/ . Mgy
—LM/TI%ZZ?‘_’L—&\.«L.D ot»&

Y

Qrematuie o “emrLoOYaL

[
i

.
V SICTIONS 7 THAOUGH %1 YO O COMPLETID BV IMuEDIATE SUPRAVIIOR
B} 7, PERIOD COVAALO BY TWiIS REIPORY OCCABION FOR REPORY

. BAYETVEOE LLALEALS ANNUAL RLASS 1CNMENT OF PROPOSED ATASSIGNMENT COVERING INITIAL §0

. REPORTING OFFICEKR OF EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT
. 18 THIS EBPLOYER QUALIPIED TO v 13 ENPLOYEE BETTER QUALIPILD Vi $0. WNAT OUTY OR OUTIES C.

PARFORM ALL PRESENT OUTICS! . W FOR OTNER OUTICS?
R &

x

9
EXPLAINCIN SECTION 11
[l

§. [] LI %Y
CAF 13~ Clide] ] A

" DO YOU COMCUR IN SMPLOYLES oucunlon OF DUTIES UNDER SECTION 11
“HRAT EMP LSV TTRTv ™ von U NECOuMINDG IMNFLOVIL [

PROPESSIONAL [MPROVEMENT? ron PROMOTIONT

0. FOR EACH FACTOP OQOSEMVED CHMECK TNE APPROPRIATE BIX TO INDICATE HOW THE EMPLOYEE COMPARES v’iv:ﬁau oTHERS OF THE

SANS CLASSIPICATION WHOSE PROFEGSIONAL ABILITIES ARE XKNOWN TO YOU PFASONALLY. OO NOT LIMIT THIS COMPARISON TO TNR
‘NOYT OBSERVIO' ON ANY QUALITY WNEN APPROPRIATEL.,

OTMERS NOW UNDER YOUR SUPLRVISION. 0O NOT MESITATE TO MAAK
- no?v YNEAY. (1223
RATING FACTORS osstn. TBPAC, sain e000 :::: ':::"" sTam
ygo joav oine
A, ABILITY YO WOAK AND SLT ALONG WITN PEOPLE ,,v"
B, INYERRST AND ENTHUSIATN |N WOAK 1"
C. SICURITY CONSCIOUSNESY [/'
0. ABILITY YO GRASP INSTAUCTIONS AND PLANS e
€, ATTENTION YO OUTY yre
¥, JUDGMENT AND COMMON SENSE l/'
Q. ABILITY YO OPTAIN REZSULYS AND GLY TNINGS DONK L
M, DISCRLTION P
e

1. tNITIATIVE

Jds ABILITY YO MANDLE AND DIRECT PLOPLE.

l.l’IIVOIHANCI oF PRESIWY DUTIES (ITEM B)

G ABILITY TO EVALUATE INTELLIGENCT INFORMATION ! i
P

", TACT
' [V

N, BAGACITY INON:GULLIBILITY)

N

0. LEADERSHIP 1%
P. PHYSICAL STAMINA ' [
Q. MENTAL STAMINA [

a
wouLd vYou -
-

INOICATE YOUR ATTITUDE TOWARD MAVING THIS IMPLOYEE UNDER YOUR COMMAND OR SUPIRVISION.
Bk BAYISFILD 88 PLEASED PARTICULARLY u’ 9
.

CErINsYELY C] ragres nov
NOT WANT MiM! 1O WAYE nint T0 MAVE MIN? TO MAVE HiM!? OESIRE Min?

". ENTER NERE ANY DESIRED .l“i“’ PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THERROF

- PERTINENT TO THE EVALUATION OF THIS $MPLOYEC, OUTITANDING ASSEYS AND/OR ’!.lou’ LIMITATEIONS SHOULD BE STATLD

. AL%0 Q!A ’ 708 AmMD (CGMUIOAHM! A® YO .!"“SNH(N' 'IKL BL GIVEN IF A".o'.lﬂ'( TO THIS REPORT,

:

: o a0 oo S ey et C»h-:Z . /a{u e S L
v

Laas-a-ch ')".-}i—t' -

10,

WHICH ARE CONBSIDIRED

':() X ‘A A AN e g e L
s oot /] 04()-1_{; T\ :
- PV UNER: PETERCRR LI TP 27) H.u Yo Noqtig avl cplalls Sy
N VN BT A 2 lotua? sk oo .LL(L Ly wled eyt M(‘(/w&m& ol (.
. Uiling  (JASrcec RNy Yoo Eara- o fumL.._icu./ vl
: 3 RPN ; 7[-; t clabecd,. T 7 ] 7
Ao €y ADOITIONAL 8PACE I3 BYEIDEO l'hq\(} wrea antgy) !

pigmed G LA,

{lisaimegd (TEZ
v uuiwu " nunn-- orricin /

||' ll"ll(‘i OPPICES OB CHEES OF SYATICH DOID e / / P
CORCUR WITH THMIE REFOAT, CACEPYIONS BILL W8 sTatIe :
tu SPACE PROVIDED ON TnE REVERIE 310C ngngar)

UNDER NO CIRCUMSTANCES 1S THIS REPORT YO BE
CONFIDENTIAL

S1GRATURA OF RgviEmINg I"l‘ll

SHOWN TO THE EMPLOYEE REPORTED ON
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ELECTION, DECLINATION, OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE ¢+ AGENCY INSTRUCTIONS
FEEREL EMPLOYEES GROUP LIFE INCURANCE PROGRAM OM BACK OF ORIGINAL

- TO COMPLETE THIS FORM—

FOLLOW THESE GEMERAL #i5TRUCTIONS:
1 ¢ Read the back of tr.e “"Duplicate™ carefully before you fill in the form.
¢ FMin BOTH COFIES of the form. Type or use ink,
¢ Do not detach.

2 FILL IN THE IDENTIFYING 11{FORMATION BELOW (please print or type):

T (middie) | oare OF BIRTH (month, day, year) . ’ SOCIAL SECURITY NUMBER

BireH Dilbsmd e 13l

ME  (last)

l
TONEN

| EMPLOYING DEPARTMENT OR AGENCY

| LOCATION (Gity, Statf, ZIP Code)

"HAVE YOU EVER BEFOKE FILED A9 ~ELECTION, DICLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE™? p’r YES (I N0

If “YES.” your lost such form remains

3 eHect and you should not file this new form unloss you want o change 1

o 0ld ons, (ee Instructions for

Employces on page 4)

P

3

MARK AN "X" IN Otie OF THE BOXES BELOW (do NOT mark more than one):

Mark here
if you 1

ELECTION OF OPTIONAL (IN ADDITION TO RELGULAR) INSURANCE
{ elect the $10.000 addstional optional insurance and authorize the raquired deductions

WANT BOTH
optional and

regular
insurance (A)

Mark here

if you

DO NOT WANT

SPTIONAL but
0 want lo s

regular (8)

insurance

Mark here

if you
WANT NEITHER
regular nor

optional
insurance (c)

frorn my salary, compensation, or annuity to pay the full cost of the optional insurance,
This optional insurance is 1n addition to my regulur insurance.

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

t dezline the $10,000 additional optional insurance. | understand that | cannot efect op-
ticnal insurance until at least 1 year after the effoctive date of this daclinatiun and unless
3t the time | apply for it | ain under age 50 and present satisfactory rmedical evidency
of insurability. { understand also that my regular Insurance is not affected by this declina-

von of additional optional insurance,

YAIVER OF LIFE INSURANCE COVERAGE

! gesire not to be insured and | waive coverage under the Federal Employees Group Life
insyrance Program. | understand that | cannot cancel this waiver and oltain regular in-
surance untd at least 1 year after the eHoctive date of this waiver and unless at the time
1 apply for insurance | am under age 50 and present satisfactory rmedical evidence of In-
surabihity | understand aiso that { cannot now or later have the $10,G00 additional
ogtional insurance unless | have the regular insurance.

DATE AND SIGN. RETURN THE ENTIRE FORM TO |

4 YOUR EMPLOYING OFFICE.
“SIGNATURE (do not print)

FOR EMPLOYING OFFICE USE ONLY

L T (ofticist recelving date mm;r
- 1INNOTY 34
40331340

g3, WET] £ 930

el b ONerl

DATE

Hohvud
SYIV4IV IYHOSYId

Weevnlor 2 1765 -
Loy A, e D T Sua oo of Elstvs Doty on back of Original

ORIGINAL COPY—Retain in Official Personnel Folder

STANDARD FORM No. 178
AFRIL 1968
FPM Supplement §70-1
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ELECTION, DECLINATION, OR WAIVER
OF LIFE INSURANCE COVERAGE
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT
AGENCY INSTRUCTIONS
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

¢ Read the tack of the “Duplicate’” carefully before you fill in the form.
¢ Fillin BOTH COFIES of the form. Type or use ink,
* Do not detach any part.

1 FOLLOW THESE GENERAL INSTRUCTIONS:

FILL IN THE IDENTIEYING INFORMATION BELOW (please prnt or type):
’ 1 DATE OF BIRTH (month, day, year) | SOCIAL SLCURITY NUMBER

2

NAME  (last) i) (middie)

ONEAL BikeH D:me June 1113258 oﬁw/ %'
[MPLOVING DEFARTMENT OR Ail’NCV . '# O'b 76 \CJ Il LOCATION (City, State, IlP Code) :
| | |

3 MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):
ELECTION OF CPTIONAL (IN ADDITION TO RCLGULAR) INSURANCC

Mark here
i you | elect the $10,000 additional optional insurance and authorize the required deductions
WANT BOTH from my salary, compensation, or annuity to pay the full cost of the optionas) insurance.
optional and This optional insurance i3 in addition to my regular insurance.

o l
regular 4
insurance ‘A)
Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if you 1 dueciine the $10,000 additional optional insurance. | understand that | cannot efect op-
DO NOT WANT tional insurance until at teast 1 year after the effective date of this declination and uniess
OPTIONAL but at the time | apply for it | am under age 50 and present satisfactory medical evidence
do want of insurabihity. | understand also that iny regular insurance is not atfected by thit declina-
regular {B) tion of additional optional insurance.
insurance
Mark here WAIVER OF LIFE INSURANCE COVERAGE
it you I desire not to be insured and | waive coverage under the Federal Employcas Group Life
WANT NEITHER Insurance Program. | understand that | cannot cancel this waiver and obtain regular in-
regular nor surance until at least 1 year atter the effective date of this wawver and unless at the time
optional t apply for insurance | am under age 50 and present satisfactory medical evidence of in-,
) {C) surabihity. | understand also that | cannot now or later have the $10,000 additional
insurance optional insutance unless | have the regular insurance.

FOR EMPLOYING OFFICE USE ONLY

SIGN AND DATE. IF YOU MARKED BOX "A"™ OR "C", :
COMPLETE THE "STATISTICAL STUB." THEN RETURN ||- -
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

|
S i

’ (omcml mamng dato ltamp)

SIGNATURE (do not pnnl)

?A«wf [, /7¢ Seomerl-

S ELTRLEN
M, by dh g

) -See Table. oTE‘H:cl;v; i)aia:-on_bac;'t;l-o;v-ginal

CRIGINAL COPY—Retain -

STANDARD FORM Ne. §76-T
JANUARY 1909

Oﬂ'cnal Pcvsonncl Foldev

(For use opty untd Apnl L4, 19€8,
176-10)
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21 0CT 1965

-

. MEMORANDUM FOR: Secrctary, Clandestine Services Career
' Servico Board

SUBJECT : Promotion to GS-16 - Birch D. O°'NEAL

l. Mr. O'Neal i3 our only candidate for promotion
to- GS5-16. lle supervises and performs important and complex
counterintelligence duties which relate to the interests
of the intelligence community.

o 2, Mr., O'lleal is a supcrior counterintelliqcence

. officer whose experience dates back to his service with the
FBI during which time ha was stationed in South Amecrica
for three ycars, 3ince entering on duty with CIG in
February 1947 he has been COS in Caracas and Mexico. Mr,
O'Heal has becen Chief, Spocial Investigation Group since

February 1955.

J.
James Angleton
Chief, Counter Intelliqgence Staff
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CENTRAL INTELLIGENCE AGENCY
WASHINGTON 20, D. C.

OFFICE OF THE DIRECTOR

ey

S
Do g

MEMORANDUM FOR: Birch D. O'Neal

SUBJECT: Notification of Membership in the Career Staff

I. On bchalf of the Director of Central Intelligence, it gives
me pleasurc to inform you that your application for membership
in the Career Staff has been accepted by the CIA Selection Board.,
The sffective date of your membership is 1 July 1954,

2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your
Carecr Service., He will forward it to the Executive Director of the

T CIA Selection Board,

3. Because your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Dircctor of Central Intelligence by
the Executive Director of the CIA Selection Board and placed in your
permanent Official Personnel Folder,

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds
Chairman, CIA Selection Board

Noted: Carovr 0o oo Siafl
ﬁ . z 9 Q. 2; Z Oflice ¢! 1ol Lnnol
3 FEB 1956
Date: °‘ 5
Copn
w'{..gtiEi o

fosmw no. 801, ¢ APs 88
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o SECRET
PLEASE REBav INSTRUCTION SWNEET RKPURE PREFARING In.3 FORN
SLCURITY INFORMATION [°™*'< w Ai D TIviston
STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE ferems
\ - IS D
\ i ¢ ) ‘u S
! FEDERAL ' CIVILIAN SERVICE _HIGIN WiiH THI% AGENCT AND FULIDW IN REVERTE (HEONOLOGLICAL ORDER)
' FROM e TSTAL SERVICE
AGEALY LOCATHON .
/ ra, 3, YR, ~A, NC, YR. TN WO, ve,
1 N
prnigation o et f ) : L.“ M
T 1% -
4 M. . .
vedernd upcan of Tyyeotio-thos et dg v o 1007 Ban03n 53 f o 11 o A "] ¢
Total Civilian Service s[S /2
VO MILITARY BERVICE (INCLUDE ONLY PERICLS OF ACTIVE DUTY; U0 NOT INCLUDL TERMINAL LEAVE)
FROM 10 TOTAL SERVICE
BRANCH OF SERVICE CA. MU, YR. DA, ™o, TR, DA, {MO. YR.
Jlono
Total Military Service

Wil CERTIFICATION

I hereby certify that the above Civilian and Military service is complete
r yo D- 0} " /

4
and accurate to the best of my knowledge,
22 ehruoas 107 - pe =
7 oaTE SIGNATURE OF CMP.OVHE
: 1V REMARKS:  (CONCEWNING ABOVE SERVICE) V FOR PERSONNEL OFFICE USE ONLY
/ TOTAL CREDITABLE SERVICE
4 b ’)Jz’LI{L DAYS MONTHS YEARS
@ QL; w7 L

o

MAY BE CONTINUED ON.NON-DETACNABLE SFVERSE SIOF
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. Agreement
AGREEMENT made this 29th 4ay or Hovember s 19 61 ,
effective the day of r , 19 , by and

between the United States of America (hereinafter referred to as
as repreaeptedby the Central Intelligence Agency,

the ngeny )
and Oqﬁi&f’ BEren's, {hereinafter réferred to as the

Employeel.

RECITALS

A. The Government desires the services of the Employee for
CIA under clrcumstances requiring the Employee to receive a For-
elgn Service Staff Corps designation from the Departmept of Stat
and proposes to send the Employee overseas to TRt 8y} Guataiala
for operations in the general area
of .

B. The Employee desires as an employee of the Government to
serve CIA abroad under the supervision and control of the Assist-
ant Director for Special Operations, ClA,(ADSO) and is willing to
accept a designation in the Foreign Service Staff Corps with the

obligations thereof.

In consideration of the premises, the mutual covenants and
promises herein contained, and for other good and valuable con-
sliderations, the parties hereto agree as follows:

ARTICLE I. Relationship of Employee to the Department of
State. The Employee, in so far as possible, shall abide by all
the rules, regulations, and customs of the Forelgn Service cof. the
United States which affect personnel of tne Forelgn Service Staff
Corps in order to appear as a normal member of the Foreign Service

establishment.

1. The Employee shall rigidly comply with the provisions.
of Title X, Part A of the Foreign Service Act of 1946, prohibiting

officers and employees of the Foreign Service from:

(a) Wearing uniforms;

(b) Accepting presents from foreign governments;

{c) Engaging in business abroad:;

(d) Correspondenceonaffairs of forelgn governments;
(e) Political, raclal, religious, or color discrim-

ination.
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2. The Chief of the Foreign Service establishment and
certaln other key members of his staff will know about the Em-
ployee's status and relationship under the terms of the TOP SECRET
agreement between the Department of State and-CIA. Other person-
nel may discover that therc are certain lrregularities in travel
orders, posltion numbers, pay accounts, and other internal admin-

‘istrative procedures of the Foreign Service. Nevertheless, the
Employee shall not divulge hls relaticnship to ClA except with the

expressed approval of the ADSO. While serving abroad, he shall
for normal administrationbe under the control of the Chief of the

Forelgn Service establishment towhich he is -attached, but for op-

erations, including travel as specified below, he shall be under
the control™or CIA.

3. The travel of the Employee shall be governed as fol-
lows:*

(a) For temporary duty outside the continental 1lim-
1ts of the United States within or beyond the Employee's stlipu-
lated area, he shall perform CIA operational travel as directed
by the ADSO or his designee with the :zonsent of the Chiefs of the
Foreign Service establishment involved. TD travel customary and
necessary in the performance of routlne Foreign Service Staff
functions may-be performed without clearance from the ADSO.

(b) For any travel to the United States, either tem-
porary duty or permanent change of station, the Employee shall
travel only at. the direction of the ADSO after clearance has been
arranged through the State Department in Washington.

{c) All travel will be directed and performed in ac-
cordance with Forelgn Service rules and regulatlions.

4. Although the Employee's Forelgn Service Staff Corps
title, location, appolintment, Foreign Service class, and other
pertinent information may be published in the Foreign Service list
and other publications of the Department of State, such llistings
shall not affect his employment and the obligations and dutles

stipulated in this contract.

5. All payments to be made under this contract, includ-
ing reimbursement for travel expenses, shall be made to the Em-
ployee by the Department of State except payments referred to in

ARTICLE 11, Sectlon 4.
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ARTICLE !1. -Relationship of Employee to CIA. Although for
all intents and purposes 1t will appear as though the Employee 1is
employed by the Delpartment of State as indlicated in ARTICLE [ above,
he shall in fact be employed by and under the operational control
of ClA. In so far as possible, he will be expected to abide by
the rules, regulations, customary practices, and courtesies of the
Forelgn Service, but his ultimate responsibility will be to CIA.
In the event df any ,conflict of authority in the field between the
Department of State and CIA, the matter shall be referred to the

ADSO for resolution.
1. The llne‘br authority for the Employee shall'be as

follows:
(a) Senlor Representative of 0SO at Forelgn Service
establishment.
{(b) 0SO Foreign Branch Chief in Washington.
{c) Chief of Operations, 080.

(d) ADSO
(e) Director of CIlA.

2. All travel sha)ll be directed by the ADSO in accord~
ance with ARTICLE I, Section 3. The Employee shall request ap-
propriate Foreign Service clearance for travel through the Senlor
0S0 Representative at the Forelgn Service establishment, who shall
be responsible for arranging such clearance.

3. It is understood and agreed that the Employee's over-
seas assignment is to be for a minimum period of two years from
the date of his arrival at his overseas post of duty, unless ter-
minated by the Government for its convenience. 1If the assignment
is terminated in less than twenty-four months at the Employee's

_request, the following shall prevail:

{a) If the Employee resigns in less than twelve months
from the date of his arrival at his overseas post of duty, he
shall reimburse CIA for all travel expenses involved in the trans-
portation of himself, his immediate family, household goods, and
peraonal effects to the foreign station, and pay all such expenses
for return to the-United States. Such expenses for return to the
United States and amounts expended by the Government on account
of sucn travel and transportation shall be considered a debt due

by the Employee to the United States.

(b)) If the Employee desires to terminate dbetween the

twelfth and twenty-fourth month from the date of his arrival at
his overseas post of duty, he shall pay all expenses for the

travel and transportationof himself, his lmmediate family, house-
hold goods, and personal effects to the United States.
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4. If deemed necesunary by ClA, the Exployece may be re-
Imbursed or advanced funds for operatlonal expenszes. Such amounts
muat be advanced or reimbursement made 1ln accordance with CIA reg-
ulatlions, which require a full accounting of the amcunts expended
by the Employee. Therefore, the Employee will te required to ac-
count fully for any such funds advanced or reimdursed in accord-

ance with CIA regulations. ..

ARTICLE IIl. Qverseas Allowances and Transportation Expenses.
When specifically authorized by the ADSO, the expenses of travel -
and transportation of the Employee, his immediate family, house-
hold goods and effects, including personally owned automoblle and
other allowances, willbe paid the Employee in accordance with the )

_Forelgn Service Act of 1946 and regulatlions issued thereundec by

‘the Department of State. When authorized by the ADSQ, the Employee
shall be paid a quarters allowance, cost of living allowance, or
speclal foreign living allowance in accordance with the Forelgn
Service Act of 1946 and regulations issued thereunder. The amount
of quarters and cost of llving allowances and the special forelgn
living allowance ls set forth In Bureau of the Budget Clrcular
A-8, which ils amended periodically to reflect adjustments in price

.indexes. Therefore, such allowancea will be sudject to change,

and the amounts paid will vary according to Budget Circular A-8.

ARTICLE 1V. Annual and Sick Leave. The Employee shall bde
permitted annual leave, slck leave, and leave of absence in ac-
cordance with Title IX, Part D of the Foreign Service Act of 1946.
Under such Act, the Employee may be granted not to exceed sixty
calendar days annual leave of absence with pay in each year. An-
nual leave which the Employee may receive and which is not used
in any one year shall be accumulated for succeeding years until
1t totals 180 days. Slck leave with pay may be granted to the
Employee at the rate of flfteen calendar days each calendar year
and may be accumulated for succeeding years until 1t totals 120

days.

1. If the Employee is transferred from another Govern-
ment Agency to this position, any annual or slck leave standing
to his credit in such Agency, may be transferred, lf appropriate,
in accordance with E. 0. 9837, 27 March 1947?, lssued pursuant to
Sectlon 935 of the Forelgn Service Act of 1946.

ARTICLE V. Return to the United States. The Employee shall
be ordered to the United States on leave of absence or permanent
change of statlion upon completion of two years continuous service
abroad or as soon as posslble thereafter.

-4-

by
%




14-00000

@ &9

ARTICLE VI. Retirement. The Employeé occuples a position
within the purview of the Civil Service Retirement Act.
ingly,, deductlions shall be made at the rate provided by law (pres-
ently-5%t fromihe Employee's baslc salary and placed in the Civil
Bervice Retirement Fund. The Employee may not avail himselfl of
the provisiona of the Foreign Service Retirement and Disabdbility
Eystem, provided for.in Title VIII of the Foreign Service Act of

1946‘

ARTICLE VII. Medical Care and Hospitalization. In the event
of tllness-or injury to the Employee requiring hosplitalization
not:-the result of vicious habits, intemperance, or misconduct on
his part, and incurred in the line of duty while assigned abroad,
the expensea of treatmeqk-of such 1liness or injury at a suitable
hoepital or clinle,-8-"ttansportation- expenses to such hospital
or clinic may bde paid by the Oovernment in accordance with Title
IX, Part E of the Forelgn ELervice Act of 194€. Under appropriate
regulations, a physical examination of the Employee will be made,
together with necessary inoculations, or vaccinations, or the ex-
pense thereof will he paid to the Employee.

1. 1In the event of the death or disability of the Em-
ployee, the Employee or his dependents shall be afforded the ben-
efits <f the Unlited States Employeea Compensation Act of 7 Bep-

tember 1916, as amended.

ARTICLE VII1. Equipment. The Employee may be furnished
technical equlipment and supplies to agsist in the rendition of
services hereunder, including an automoblile where necessary. The
Employee shall be responsible for such equipment and supplies
issued to him by CIA in accordance with CIA Property Regulations.
All such material shall remain the property of the Government re-
gardless of any apparently conflicting ownership or the manner of

regliastration.

The Employee shall receive a basic
salary of $ gaa pne_7 per year in sccordance with Section 418
of the Foreign Service Act of 1946. In-class promotions shall be
granted to tie Employee in accordance with regulations established
in the Department of State pursuant to Title VI, Part E, Section
642 of the Forelgn Service Act of 1946. Other changes in status

ARTICLE IX. Salar

will be’made only as specifically authorized by the ADSO.

Accord~- .
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ARTICLE X. Continuance of Pay and Allowances. If the Em-
ployee is determined by CIA to be absent In a atatus of "Missing®,
"Missing in Actlon®, "Internediin a Neutral Country", "Captured
by an Enemy", "Beleaguered". or‘"Beaeiged" he shall for the per-
{od he 18 determined to be in any such status be entitled to re-
celve or to have credited tc his account the same pay and allow-
ances to which he was entitled at the beglinning of such perlod of
absence. Contlinuance of pay and allowances as specifled above
shall be as prescrlibed in the Missing Persons Act of 1942 (50
U.S.C.A. App 1001-1015, 7 March 1942), )

ARTICLE XI. ,Generali, The Employee shall comply with the
following provisions, and violation thereof by the Employee shall

be deemed a breach of this contract.

"+ 1. 1In participating in the programs and activities of
any private organization, the Employee shall make it clear that
the Depariment of State has no official connectlon with such or~
ganization and. that it does not sponsor or sanction the viewpolnts
which he may express. In general, his relations with private or-
ganizations shall be governed by applicable Forelgn Service Regu-~

latlons.

2. Nelther the Employee nor the members of his family
shall act as correspondents for American or forelgn newspapers,
press syndicates, or associatlions unless special authorlzation has
been obtalined in advance from the ADSO. He shall not write for
publication any article or other manuscript on political or con-
troversial subjects. Articles or manuscripte on nonpolitical or
noncontroversial subjects shall be submitted to the ADSO for re-
view and approval prlor to their submission to a publisher.

3. Neither the Employee nor members of his family shall
correspond privately on personnel or other officlal matters with
members of Congress, or offlcers in the Department of State, CIA,
or other Governmental agencles.

4. Members of the Employee's family shall not be employed
in the same Forelgn Service office except during grave emergencles
or when speclal authorization has been obtalned in advance of em-
ployment from both the Department of State and CIA.

8. Before contracting marrlage with a person of foreign
nationality, the Employee shall request and obtain permission
from the approprlate officlials inboth the Department of State and
CIA. Any such marriage with an alien without obtalning advance
permission shall be deemed a breach of this contract and shall
result in terminatlion of service with the Government,
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6. In the event the Employee desires to recign from the
scrvice overseas, he shall submit a written resignatisn addressed
to the ADED, who will take appropriate steps to clear the matter

with the Department of State.

ARTICLE XI1. Security. This contract contaires informatlion
affecting the national defense of the United Statez withln the
meaning of the Esplonage Act (50 U.5.C. 31 and 22, =2¢ amended).
Its transmisslon or the revelation of {ts contente in any manner
toanunauthorized person is prohibited by law. Viclation of this
ARTICLE or any securlity agreement signed by the Emrloyee with the
Government shall result in immediate disciplinary action, which
may lnclude suspenslion, separation from Government zervice, and
may subjJect the Employee tocriminal prosecution under the Esplon-~

age Act. -

1. The termination of this contract will not rezlease the
Employee from the provisions of any security ocaths which he may

be required to take by CIA. -

2., The Employee shall not publish, tranamit, or divulge
in any manner, information received by him as the result of his
employment by the Government under thls contract without specific

written authority from the Director, CIlA.

ARTICLE XI1l1. Orders and Directives. Orders and Directives
received by the Employee from competent authority, including in-
structions received in briefing and training, shall be complied
with by the Employee. No promises or commitments ts the Employee
of any nature whatsoever, beyond and in addition to the terms
hereof, shall be binding on the Government unlesg and until such
promise or commitment is reduced to writing and approved by an
authorized official of CIA, and such writing placed with this

contract thereby becoming an amendment hereto.

ARTICLE X1V. Amendments. The Government may at any time
amend this contract and may terminate, this contract upon thirty
day prior notice to the Employee. If the Government proposes Lo
amend this contract by reducing the salery provided for in ARTICLE
IX (including class promotions, or other authorized increases, if
‘any) and such reductlon is unacceptable to the Emplsyee, resigna-
tion by the Employee for such reason shall be congidered as a
terminationof this contract for the convenience of the Government.
Where the Employee 18 directed to proceed to &8 new pset on & per-
manent change of station by the ADSO, this contract will be deemed

to have been amended to the extent of such change.
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ARTICLE XV. Special Provimions. The fcllowing speclal pro-
visions shall apply to the Employee under this contract:

Part () of Saction 3 of ARTTCLY II shall not avply to emnloyuar who have
corved In a doparbmental position with CIA or wiv have served un ovaeraons .
tour of duty with VIA, and in such znze, —art (b) of Soction I of ARTICLE II
shall be daennd mmendcd to read ag followss "™(L) If the 'in.loysn doslres to
teralnato or rotura to the (nited Jtatea prior toe the e.nlrution of twonty-
four menlhs {rom the date ot his arrival at his ovarsens post of Juty, he
abnll pny all oexponses rfor the travel and transgortation of himeolf, his
imnodiate fanlly, househeld goods and parzonal efleots to the Unitsd Statese™

ARTICLY 1X doos not applye Tho omployaa shall receive nn arnnunl ralary of
$9600,00 (ns-14), and, during the porind of official duty overnnas ghall ree
oelvo allowances based on suoh anusl zalary (includinrtmsxixxxraxxskaxax
armankkaxxix subsoquent inoreassz) computed in a-cordmico with applicable
Foreiyn sorvics tegulations. Initirlly, the sum of $3181.00 por annum
EXXXXXX  (1G5~3) (plus in-olass or clags pronoticns) directly by the Departe
went of Statas The differonco botwasn the aulhorized CIA salary and the
salury pald by the Departiaent of Utate, ;lus tho differmnce, if nny, botween
nkkaxexxzar allowances tased on the authorized CIA salary and the allowances
basod on salary payments by the Dopartment of State and paid by them, shall
be pald to tho employee in accordancs with hia wrlitton instructione.

A lump sim payment for annual leave iz to be ~aid up to 2 Descrmber 1961.
Sickk leavo is to be hold in escrow imtil guch timo as-subject revorts vack

to GS-statunm, at which time, sceruad slek leoave will be craditad.

In the event any of the provisions in this Article are in-
consistent with the provisions of any other Article in this con-
tract, the provisions of thie Artlcle XV, shall govera and be
determinative of the rights and obligations under thie contract,.

UNITED STATES OF AMERICA

WITNESS: ' P
CYEy, Prusopnrg, H91A8Ts (¢
WPVA AEDTRA TS
(Employee)
Ot E X BrAN AN 0N | XX
CiINF, HVINISTAS STOUION
APPROVED:

BY:

Chief of Operatlons

Assistant Director for
Speclal Operations
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CEITRAL INTRLLIGENCE AGENCY ER 2-296la
Viaghington 25, D. C. \

\

Office of the Director ‘

19 October 1951

VE)ORANDUM FOR: ASSISTANT DIRECTOR FOR OPLRATIONS
ASSISTANT DEFUTY, INSFLCTION & SECURITY

SUBJECT s Appreciation for Work of CIA Personnel

i
i
I

J. It is a pleasure to forward the attached melunorandun
from Lajor General Ralph J. Canine, Director, Amed lorces
Security Agencye.

2. Flease express my personal appreciation to each of
the individuals mentioned therein for their excellent cooperation
in connection with this operation.

/s/

VALTER B. SMITH
Director

Enclosure -
Yemo dtd 12 Oct 51
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E:

DEPARTYNT O PEFENSE
amed Forces Security Agency
Washington 25, D. .

In reply r<fer to
Seplal: 1691
12 October 1951

¥IMOHANDWM FOR THE DIRECTOR OF CENTRAL INTELLIGENCE -

SUBJECT: Appreciation of Work of CIA Personnel

-

1. detween 1 August and 15 August 1951, in eupport of a
special Ammed Forces Security Agency operation, ¥r, ldward F.
Hall, ¥r. sirch O'Neill, kKr. John Salb, and Dr. .@ymond S,

Hali execuled their additional assigned duties in an efficient
and admirable manner. They consistently demonstrated initiative,
interest, and a spirit of cooperation which assured the success
of this operation,

2. I am gratified by this further demonstration of support
of the Armed Forces Security Agency by the Central Iatelligence:
Agency and I should be grateful if you would exprecs to these
gentlemen my appreciation of a job well done.

/s/

RALFH J. CANINE
Major General, UJS Army
Director, Armed Forces Security Agency

‘;:a 3
Cr2
. o
[t
[
G
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STANDAKHD | ORM BT 107500 1UGUST 1948)
PROMULGATED 8Y CIVIL STR/ICF CNOMAESSION
FELEE AL PERZANEL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the
attached information for appointee

............................ A e e e e emeeeeee e eeeae e e et ez e eeeemeezse st emeaeaense e
(Depsrtment of nmcy.i o (Bureau ;vdlvi;im) (Place of employment)
I ......... BIRCI D, O'NEAL .. veeee.y do soleminly swear (or affirm) that—

A. OATH OF OFFICE
1 will support and defend the Constitution of the United States against all enemies, foreignand—-

domestic; that I will. bear true faith and a]lc;,xancc to the same; that I take this obligation {reely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the

duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate ncr am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or secking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or afiirm) I will not so advocate, nor will
I become a member of such organization during the period that I am an employee of the Federal
Government. .
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOYERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
so engage while an employec of the Government of the United States; that I am not a member of
an organization of Government employces that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such
an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corparation for the use of influence to procure my appointinent,

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form.are true and

correct.

D-OtM//?{ /. /im:& AN 7&@4.,,.... —

(Date of entrance on duty) (SAgnn(m of -ppnlnlu)

Subscribed and sworn before ine this 2 day of Qctobar ... s ACDL19..5)
N e MASHINGSCH, D. ,,7 ..................................................
(City) / . / (suu) -
A W~ —es 4 S / /%l ............
[SBAL] (Signature of officer)
L T L
NOTE.—If the oath is taken bofore & Notary Public the date of expiration of his commission should
be shown. 16831003
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DECLARATION OF APPOINTEE

This form is to be completed before entrance on duty,
devlaration will be grounds for cancellation of apphication or disiissal after appointmcent,

crmunal offense and will be prosccuted accordingly.

Answer alf questions.  Any f{nlse statemant in this
Iinpersomastion is &

3 PREZENT AUDRIDS (froet and nur.-ber erty and suu)

e ?~/~~L /(L- v L EAT \../ Vil M/ I//L-u /_.gr_tn/_r/i...‘zél - . j/«@.—_

T UATE (F PaTH

(R) RELATICN 1P

W/IFE

3 (A BYCABE OF SMERCLVY PLEASE NQTIFY

""I“‘ »_?/?".AJ"\-) /tﬁ/j /

4 DUES THE UNITED STATTY GOVERNYINE EMPLOY, I A CIVILIAN (‘U‘AUIV. Auy RMH\KZ OF YOUR3 (LITHER BY L0 OR MARRIKJ) “lTN -

tierastavontest [Thws [T

{8) MLACT OF PIRTM (cify ot (vwn and Suu or country)

..,_/ :(]—UA E._..,/‘[ /..)..J ,_—-L«" //Y. L./(MJ[___M.J f _J._A~.

(2 tasrnag N0,

/.f, (,_’L/

L] '0‘1 Ll Il w ps It UIL"J MTNII

[ (C) STHTET AND BUMEE P, LITY AND STATE

/‘ IS IRECENT

1e_necassary, complate under ltem 10,

2 o, for @ach such relative il in the blanke Dalow It add:tional space » -
. - 1) POSITION €2) TEMPORRRY 07 AT
POST OFEICT ADDALSS . . ALLATVAL 2INGLE
kang 1) GEPANTIENT O At WY IN WHICK »if J l
(G e sirvet number, if any) EMROT D Sir l (Chack on
1 3
i
0 o .
t. cremuesean H
. . '
L vseeiieiaiauisciontrtiantarastetaiananean . I
. . 1
l“
. - TR ! <.
- 2 R, SR RTCERCTICIRCRR .
M

10. SPACE FOR DFETAILED ANSWERS TO OTHER OLESTIONS ;

MIDICATE “YES™ OR * NO™ ANSWER BY PLACING *X" f Y[S! NO |=opu =
IN PROPER COLUMN ' 'L'," WRITE (N LEFT COLOMN NUNMBYRS OF ITEMS TO WHICH DFTALID A hi S AUALY
- e '——— J— p—
% ARE YOU A CITIZEN OF OR DO YOU OWE ALLLGIANCE TO THE UNITLO STATES) nx L A
4 rene]eermre b e MMalssasrusrsssesan s s rasssanh
& ART YOU AN OFHICIAL O EMPLOYLE OF ANY STATE, TLRRITORY, COUNTY, OR S ST Ciaiatssonssassasssssne
NUNICIPALITY?,

T 00 YOU RECPIVT ANY ANNUITY FROM THF UMITED STATES OR INSTRICT OF
COLUMBIA GOVI RNMERT URDLR ANY RFTiME MENT ACT OR ANY PENSION OR
OILaR COMPLNSATION FOR NILIVARY O NAVAL SFfvICCY ...
I your answoria Yes'', give in Itewun 10 roncon for retiras
that s, age, optional disability, or by tessan of voluataty
weanvoluntary separation after 8 yrare' service; amount
rerurenent pay, amd unJder what retirement act; and rating,
f retirod frun nulicary ot naval service.

ont,

SN,

& SINCE YOU FILED APPLICATION RESULTING [N THI% APFOINTMENT HAVE YOU
BEEN DISCHARGID OR FORULD 10 RELIOLN, FOR MIZCONDUCT OR UNSATIS
FACTURY SLHVICE FRM ANY PUSTHION cueeeerisetsssanscnecsssasocnnan X

Yyour answeris Yes', gneinltem 10 t)o name and addisss! .
of scuployer, dete and reasvi in cach case.

L RAVE YOU DEFN ARRESTTD (NQOT INCLUDING TPAFFIC VIWATIONS FOR
WHICH YOU WERE FINED 328 OR LESS, OR FORT 111 D CAULLATERAL OF 53 0R
LESS) SINCE YOU FILED AFFUICATION RESULTING 1K Tilis APROINTMENTE .,

B T p——

i vour answer ia ' Vex'*, list all such cases undar lrem I, /
Qive st vcaoh case: (1) The date, (2) the natura of the oflense

or velation, (3) the aame and location of the court, () the

rnahy imposed, if any, or other dispoution of the cas.
 appuinted, your Angerprints will be taken,

INSTRUCTIONS TO APPOINTING OFFICER

wppolnting officer defore whomn the foregolng «crtificate s snade shall
drivaminge to his own satisfaction that this apponstnient would be 1n confarinunce
wih the Civil Servine Act, applicable Cival Hervice Rules and Negulations and
acts of Conigaess pertanung tu appuintinent,

Thua forra should be cheskad tor holding of office, peasion, swtahiity in con.
Baton with any recand of seceat discharge of arret, and part.cularly for the
{Xlowing

(1) Identity of appoinree —It is the duty of the appoluting officer to
reard aganst inpersenstion and to detennine beyond reascaable doubt that the

gavintee  ta the wame porson whose  appest fmient  was  wuthanza!  The
By sntee’s mgnature and handwating are to be coap wed with the wpplication
At oe other portinent pay - 1f the sppunt-e qual.nat i a whnitten exunis
rat va, the sigasture on i3 form should be compured with tas ure un
the declaration sheet, which was signed i the Praoniatlion oo H s phyw. al
appcatance may be checkad aga ust the mediul oretingetel he apporntee
viay 230 be questionnd on his personal histury fof ngicrmont with Lis previous
axateuents,

et

(D) Ado —1f definite uge limite have been estabhishod fur the poetion, it should
be determined thuat spplicant 12 nut oatsuic tho age gange {0 sploantment,
Unti! such d: teenunatsun 1s tiade, tiie appontient may AR Le cone unmaied.

(3) Crrqzenship —~The spponting ohoee is responulic for oinerving the
dtizentlup provivons of (1) the Civil Servace Rules and (1) gaarannsting acts,
Furm 01 (onstitutes on affidavit (o Dath purposrs snd s s c=fnLbide proof of
it zensnip status tn the alaence of conduting evidenre,  fa coctfui cases the
appaointment should not e consummated untul Jcaiance bas boto sawel from
the ceruifying office of the Civil Seevin e Comnusaion,

(4) Mombers of Family —Section 9 of the Civil Bervice Art provides that
whenever there ore slready two or mare members of o fer. y srv.ng under
prabationnl of permanent sppointmieat n the colapel ! ve servie, 0o other
meainber of such tamidy 1e elig ble v prohanional «f pefmaner sopointanont 1
the compeutive service  The appawotcats of pefacta entr*iog o vetrron
preference are not subject 1o thes reqairemant - The man eyt farily pirovisiun
Ques ol spply toletup 2057 apmuntments Doobtful coems sy br sefitzad to
the appropriste oitie ol the € sl Sepvice Comnusneay fof 32 s,

5 i; U A sortameanT reintenu CEFICE [T T i‘
A%
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STANPARD FORM G (revisrn v <Y raw

TRINLLGATED BY (/0 8P R, 10T (130 VRN
FRUERAL PERTINNEL Man

APPOINTMENT AFFIDAVITS

INFORMATION FOR APFPOINTEE

NOTE.—-Defore he can e appointed, an applicant for a Feaderal pe:
over and above the sequirenicat that he be able to do the work he i«

you are to swear {or atliom) that you meet these regquirements.
They ore set forth on this sheet,
Detach this porticn of the (o m and retain it for your in-

your conduct as g Federal cmdloyee,
these restrictions aned be gutdad by them.
formation and guidance.

L INFORMATION AROUT ATPOINTMENTS

Fersons sclected froom campetitive registers will receive either
a temporary or a probational apyswntment,

For persons receiving 8 probatenai appointinent, the first
year of service lo a probationary veasd unless a shorter period
is fixed for the position by the Cuat Service Commission.  Satis.
factury completion of probation v vequired for absolute appaint-
ment,

The completion of prohation is tequired when a person who
is reinstated or transferred has not previously completed a

probationary periodt, )
Persons  recelving  gpeohational appointments are included

under the Civil Seevice Retirenvent Act,
Appantments apecificativ linicat to § year or less are usually
considered temporary appointments,
For excepted appiintmenta, a trial pericd may be required
at the discretion of tha empleying ageney,

II. MEMBEKS.OF.FAMILY RKSTRICTION

Exvept for prrsons entitlod to veteran preference, no person
mav be probationally appainted toa s position in the competitive
service if there are twn ar mare Metabery of his famnlv already
secving in the competitive actvice under probational or per-
manent appointments, A fami'v in defined by the Attorney
General as peranns wha five und:t the same roof with the head
of the famity and form part of his teende. When they branch
out and become heads of now eatadlishinents, they cease to be
part of the old famity, Minara Jdo uot establish another family
merely by living st an sddress diterent from that of their
parents.  An appointment e Ailegal of the appointee is dis-
qualified by the members-of-(annly testriction,

I %PPS!NTMILNTB ARR SUBJECT TO INVESTIGA.
10

All probational appointments, reappointments, reinstate-
ments, conversions to compietitive appointments, Inter-ageney
transfers, and certain temparary appaintments are “subject to
investigution® for an I8 month pend  Dunng this period,
the Civil Service Commilssion Naz authority to instruct an
agency to scparate s employee tor anv of the reasons given
below except that the Commianan’s authonty 1s not Hmited by
the 18-month period 1n cases desciidnd under Items 4, 5, and 8
below. The condition "subject to tmyestigation’ expures auto-
matically at the end of 18 mantha & scrvice unless an appeal on
loyalty matters is proding. However, an employing agency
may cemove au einployse for any of the reasons given below at
any time.

Any of the following reasona ~wistitutes sufficient cause for
the removal of un cinployee from e scivice:

1. Conduct or copuscity of such & dature that removal will
pronwte the cfhicirncy of the aerade

2. Physical or inentsl unhitnesa s the posstion he holda.

3. Cnminal, jnfamous, dishanest, imoral, or nuvtoriously
disgracetal conduct,

4. Establishueut of the fact that the employee has made in-
tentional false stuterments or engaged in deception or fraud in
examination of appointment.

5. Refusal tu furnish testimiony to the Civit Scrvice Come
nussion or its authorized representatives 1 regard to matters
inquired of ansing under the Gl Sirvice Act, Rules, and
Regulations,

6. Habitual use of intnxicating dDeveragrs to excess.

7. Reasonable grounds earst for belief that the person in-
volved is disloyn) to the Gavernment of the United States (see

Section [V).

ion st meet certain requircments
yed to do. On the attached form
In ad.diticn thete are certain restrictions upon
“Jou should familiarize yourself with

8. Any legal or other disqualification which makes the apphi.
cant untit for Federal employment,

IV. SUBVRERSIVE ACTIVITY AND AFFILIATION

Section 9A of Public Law 232, 76th Congress, approved
August 2, 1952, othorwise hnown as the “"Match Act,” provides:

(1) It shail be unlawtul for any person carploved in any
capacity by any agency of the Federal GQovernment, whose
compensation, o any part thereof, i pard from funds author-
fzed or appropniated by any act of Congreas, to have member.
ship in any paiiticat paity or organization which advocates the
overthrow of cur cunstitutional form of goverament i the
United States,

*(2) Anv person violating the provisions of this section shall
be immeadiately temoved from the position o oftice held by
him, and thaicaler no part of the funda appropeiated by any
act of Congress for such position or office shall used to pay
the compensation of auch person™

Executive Onrder 9505 of May h 21, 1947, provides:

“1. The standard for the refusal of employment or the
removal from enploy iment in an cvecutive depart.uent or ageney
on groumds relating to luyaity shall be that, on ail the cvidence,
reasonable grounds exivt for beticf that the persen involved s
disloyal to the Government of the United Statea.

*2 Activilics and associstions of an appivant or employee
which mav de cvnsidered in connection with the determination
of distoyalty may include one or more of the following:

‘a. Sabotage, capiunugr, or attompts or preparations there-
for, or knowangly associating with spica or sabatours;

‘d. Treasan of sedition or advocacy thereaof:

‘e, Advevacy of revolution or force or vialence to alter the
constitutional form of goverament of the United States;

‘. Intentional, unauthorized disclosure to any person,
under circumstances which may indicate disloyaity to the
Umted States, of documents o information of a confidential
or nonpudlic character obtained by the persony making the
disclosure as a result of his cmployment by the Government
of the United Stutes;

‘o, Perforrnng or attempting to perform his Quties, or
otherwize actitg, 30 as to scrve the interests of another
government in prefercuce to the interests of the United
States;

‘£, Menbership in, afliliation with or svr pathetic asso-
ciativn with any toreagn or domestic organization, assuciation,
movemcut, group or combination of persons, Jdesignated by
the Attorney Gencral as totalitasian, Fascist, Communist, or
subveraive, or as having adopted a policy of advocating or
approving the commsaiun of acts of force or vinicuce to deny
other persans ther nights under the Constatution ot the United
States, or as sceking to alter the form of government of the
United States by unconstitutional means.”*

The appanting officer will nuake available to you the list of
erganizations prosc:ibed by the Attorney General upon your
requese.

Various arpropnation acts contain a provissan prohibiting
the use of aprecpnated funds to pay the salary ¢r wages of any
person who advacates, or who is & member of an organicntion
that advocates, the overthrow of the Government of the United
States by for= or vivlence.  These acta prov.de taatl an alidavit
shall be consideind prima facie evidence that the peeson making
th: affidavit does not advocate, and iv not a erembder of an
orgamezation that advocates, the overthrow of the Guvernnient
of the Umtad Siates by force or violence.  Thewe acts provide
further that any verson who advacates, or who is a membver of
an organiration that advocates, the overthron of the Govern-
ment of the Unitad States by force or wiclence acd accepts

f EN T T3




14-00000

L L L T

I B ey e
Plrsh Bt 3;"{&«&.

DE
e e

emplnymsent the anlary or wagrs for which are paid from any |
such appropristion thall be guity of a felony, and, upon convic
tion, shall t»e fitieed not mose thon 31,900 or impasoned for not
mnee than 1 yrar, or Loth, wnd that this penalty alall be in
addition to, and not in substitution for, any otlice provisions of
law.
The affidavit referred to above s one of those to which you
ate ceqpnred to swear (or allitm) on the attached paga,

V. STEIXING AGAINST THE FPEDERAL QOVERNMENT

Varinus apprapriation acts peovide thot no part of the funds
appropriated therein shall be used to pay the salory or wages
of any persen wha cugages in 8 steike ngainst the Government
of the Uritzd fitates or who is a mrmber of an organmization of
Qovernment employces that asserto the right to strike agaiast
the Goverament. Buch arte pruvide further that any porson
who engngss 1n o stiike against the Gnvernment, or who is a
member of an organszetion of Government einployecs that
asserts the right to strike againnt the Government, and accepts
employment the salary or wages fur which are paid fron, any
such appropriation, shall be guity of a fclony and, upon cone
viction, sha!l be fined not more than $1,000 or imprisoned for
not more then 1 year, or hoth, and that tlus penaity shall be in
addition to, and not in substitution fur, any other provisons of
taw,

One of the offifavite on the attached page to which you are
requited to swear (or affirm) pertaios to this provision against
striking sgrinst the Qovernment,

VI. HOLDING BTATE OR LOCAL OFFICE

Federal emplnyees are prohibited from acrepting or holdin
an office or prsttion under Btate, territoriel, county, or municipa
governments. There are certnin epecific exceptions, They are
published 1o Civil Bervice Cominisston Form 1236, Before any

rson epranted to the Fedrral service accepts or continues to

old any office or position under o 8tate or locsl government,
the mattsr shruld be prescnted to the approprinste authontics
of the agenizy in which he is employed for a deciaton as to whether

‘ho propetly meay accept or continue to hold such office or position.

Vii. POLITICAL ACTIVITY

The terems of the nct of August 2, 1939 (“"Hatch Act”), as
amcnded, prohibit officers and employres in the executive
branch of the Pedersl Government from umng official authority
or influencs fur the purpose of interfering with an election or
aflfecting the result thercof, Purther, such officers and em-
ployces ar2 prohibited from taking eny active part in political
management or in political carpoigns, These prohibitivns
apply not only to permanent emnployers, but also to temporary
cmployess, eingdoyecs on leave of nlwencs with or without com.
pentation, and substitute employees during the period of active
employment. Political octivity identified with any political
party in any election is prohibited.

Some of the forms of forbidden political activity are:

1. Serving on or for any political comuuttce, party, or othee
similar orgunizetion,

2. Soliciting or handling political contributions.

3. Serving ss officer of a political club, us member or officer
of any of its committees, addressing such a club, or being
actlve in argunizing it,

4. Secrving in connection with preparation for, organizing, or
conducting a pwitical meeting or rally, addressing such a
meeting, or taking eny other active part therein except as a
spectator,

S, Engag.ng in political conferences while on duty, or can.
vamsing & district or suliciting political support for a party,
fuction, or condidate,

6. Mansfzating offensive activity at the polls, at primary or
vegular eclectiung, soliuting votes, assiating votera to niurk
ballots, or heining to get out the vaters on registration or elece

3
tion dayna.
7. Acting as recorder, checker, watcher, or challenger of any

porty or fuct:un,

8. Serving in any position of ¢lection officer, in which par.
tisanship or partisan political mansgement may be shown.

9, Publishir.g or bang conneted editoriully or managerially
with any s.ewipzper generally known as partisan from a political
standpoint, or wrniting for publication ar publishing any letter
or article, signed or unsigned, 1in faver of or against any political
party or candidate, (Qwnesrship entirely disassociated from
editonal eomrrel and managendd octivities himited entirely to
business management would not be regarded as beanyg within
this provizica.y

10, Becunang a candidate for nomination or election to office,
Federal, Stats, or lncaul, which is to be filled in en clection in
which pasty candidates ure invelved.

SRER TR g
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11, Distributing eampoign titcraturs or muderial,

12, Imtiating or circulating  pohtical petitions, including
nomin tun petitions, ‘

11, Assuming politicnl leaderahip or becoming prominently
idrntified with nny political movanent, party, or faction, or
with the sureres ur foidure of any candiudate fur election to pubhe
office
Grneornl statements a8 to certain activities which are con-
sidereed pe promassible on the part of Federal oflicers and em-
Ployess:

1 Vatind.—The direct language of the law specifically
prevides that #ll such petsuns retain the right to vote ss they
may rhonee,

2. Erpreasion of opinione.-- The 1ight to express political
opinirms ts reserved to n'l auch peranns,

NOTE: Thia reservation is subject to the prohibition that
suth persony may not take any active past in political manage-
ment or in political campaigns,

3. Contributions.—It is lawful for any officer or employee
to muke a voluntaty contribution to a scgularly constituted
wolitical organization, provided such contributions are not tnde
in a Federal building or to sonic other officer or employee within
the ocupr of the act referred to above,

4, Political pictures. - 1t is lawful for any officer or em-
ployce tu diaplay a politival pictusre in his heme if he sc desices,

S. Badges, buttons, and stickers.— While it is not untaw.
ful for an oiticer or employee to wear a political badge or button
or to display a political sticker on his private automobile (except
where forbidden by lucal ordinance), it is felt that it le inappro-
priate for any public servant to make a partisan display of any
kind whife on duty, conducting the public business.

0. Ponaltios.---Persons appointed to positions in the Exocu-
tive branch of the Federal Guvernment wie wasned that the
penalty fur an established violetion of the above mentioned
political activity probhibitions is immediate removal from the

service.

VIII. OFFENSES WHICH ARE PUNISHABLE BY FINE
OR IMPRISONMENT

Certoin other stututes prohibit Federal officers and employces
from engaging in various woctivities under penalty of fine or
imprisonment, or both, The wsetivitics prohibited by auch
statutes zelnte to such mutices as political asscesments, political
cosrcion and discominution, and purchuse and sale of office,
The text of these statutes is sct forth in Civil Secrvice Com.
mission Fourn 1236.

Some of the uctivities prolibited under penalty of fine or
{mprizunment, or both, arc as follows:

1. Bulicitation or receipt of political contributions by one
ofticer or employee froms another,

2. The giving or handing over of a political contribution by
one employee to another,

3. Soliritation or receipt of political contributions in a Fed-
eral building by any pervon, whether or not an employcs of the
Guvernraent.

4. Solicitation or secelpt by any peraon of political contribu-
tlons frot any person recciving any benefit under any act of
Congsesas appropsiating funda for relief,

8. Salicitation or reccipt of anything of value, cither for
persunal toward or as o political contrabution, in retuin for the

"unc of, or the promise to use, iniluence to secure an appointive

office undcer the United States,

6. Poynient, or the offcr of payment, for the use of influence
in sccuning an appointive office under the United States.

7. Protnasing employment, compensotion, or other benefit
made possible by act of Congreess as consideration or rewurd for
politicul ectivity,

8. Duscrimination by an officer or employee in favor of, or
against, another officer or cruiployce on account of political
contributions,

9. Depniving any persen on accounnt of race, creed, or color,
or pnlitical activity, of compensatinn or other benefit made
posmble by any act of Congress appropriating funds for relief.

10, Disclosure for political purposes of any hist or names of
persons receiving benelits under un act of Congress appropriating
funds for relief and the geceipt of such a hist for politicul purposcs.

1X. PROHIBITION AGAINST DISCRIMINATION

Appointing officers are required by the Civil Scrvice Rules to
act on ell personne! mattera “solely on the basis of ment and
fitness and without regard to pohtical or religious amhations,
marnital status, or race.”

X. INSTRUCTION OF APPLICANTS
Ofiicery und employees of the Government are prohibited
from instrecting or tenching with a view to the speciel prep-

arstion of uny person fur Gvil-service exauunations,
1e- 3deo-1 g
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STANDARD FORM 61 (aevisiD ApRat 1, 109
PRUMIRGATEID BY (1Y) STRYHE COMMISIION
CMAPTTIR AL PEDER AL PLASUNNIL MAMUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appointment aflidavits, you should read and undorstand the
attached information for appointeo

BN

e  meimeete am ev e
(5% ol vian gy ve L

CELL BITELLIN TN A6 Y
T epartment or sgeney) T Bureay o dwteien) T T (Place of vegdogesent)
S, L e O
) PR BIC)'O“ ........................................... , do solemnly swear (of affirmn) that—

A. OATH OF OFFICE :

I will support and defend the Constitution of the United States against all enemices, forcign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any mental rcscrvation or purposc of cvasion; that I will well and faithfully discharge the

duties of the office on which I am about to enter, SO HELP ME GOD.
B. AFFIDAVlf AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. - I do not advocate nor am I a member of any organization
that advocatcs the overthrow of the Government of the United States by foree or violence or other
unconstitutional means or secking by force or violence to deny other persons their rights under the
Constitution of the Unitcd States. I do further swenr (or aflirm) I will not so advocate, nor will
I become a member of such organization during the period that I am an employee of the Federal
Government, ’
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike agninst the Government of the United States and that I will not
so engage while an employee of the Government of the United States; that I am not a member of
an orgunization of Governiment employecs that asserts the right to strike against the Government
of the United. States, and that I will not, while a Government employee, become a member of such

an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influcnce to procurc my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 57
The answers contained in my A;u,)!icntion for Federal Employment, Form No. ..Z......._.,
dated ... Jaruiny oo . 19 4., filed with the above-named department or agency,

which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara-
tion of Appointce on the reverse of this form. (If no exceptions, write *“None™ on the Declaration

of Appointee.)
Bl B0 20
...... dosdex Lk L2 (L Al
(Signature of apguiatec)
. | [
Subscribed and sworn before me this ... 20 day of Yarel: .y AL D, 19...’.(.).,
B nsillinsbon D, Co .
(City) G
/
( 047 AN
{sEar) o “&\/“’“""‘3\7 """"""""""
- gnature z 'L ¥ )
A
.............. //.%uwb /;...
NOTE.—If the oath is takon belfore a Notary Publio the date of expiration of his commission should
be showan, : 10—85100-8

R Shiey

TR
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DECLARATION OF APPOINTEE

This form ia tc be complrted hefure entrance on Juty.

Gueation 3 iato be answered in all cases, othorwiss

answor only thoso questions which require an answer different (rom that given to the corresponding

questionason your application form.

If no anawers are difloront, write "NONE' in Item 10, below.

Any

false statement in this declaration will be grounds for cancellation of application or dismissal after appointment,

4 accordingly.

Impersonation ia a criminal offense anvd will be prosecute

1. FRESINT ADUREST (ofreat and nymber, city and Stats) Lo -- / -
IVE: 7 - s . - < Yy /4 -
U703 EREGLENT S/ N W mprizn D2

L (A) DAlE OF BIRTH

RN, Vs AN l Vi oy, AV

i rsimsr yﬂ? NUMBER CITY ABL STATE

ITA) IN CASE OF EMFRGINCY MLEASE NOTIFY 1 U0 rrraTIONP

(ﬁ)~;111.l 18 XU ity of terwn snd B1ale s country)

’ . .
l/»‘/: - /r‘ f-{//’r e
1 @) TeLenicset R,

WA HNG Jrdy 0.0,

Mis Biwe i D. 5y £AL ‘ WIEL ,/z;/n JARE Lyl M

& DOES THE UMITED STATED GOVERNMENT EMPLOY, (H A CIITAN CAPMITY, ANY PELATI/E (A Y2URS (IITHER BY BLUOO UA MARKIAGE) WITH WHOM YOU LIYE Ot HAYVE LIVED WTTIHIY

e past 20 montisr [T] ves [T} wo

. oamplate gnd_-r!_l-m 10.

It 20, for each sisch ralative Al in the blanks belrw. 1! adeditinnal space ie nessseery

P ATVE AIAPTLY

Rang (Give etr994 number, H any)

CYPritems () trus,napy o0 Wit l
) DEPARTUENT 00 821 17, ¢ 1N WHICH LA | mipo | SRLE
e

INDICATE “YES” OR “NO" ANSWER BY PLACING *X*
N YES | HO

WRITE (M LITT (LA MM S00BI NS OF ITFMS TO WHICH CETAILET ANTHTRS S0 ¢

PROPER COLUMN
& ARE YOU A CITIZEN OF ORt DO YOU OWE ALLIGIANCE TO THE URTTID STATES?, . y .
@ ARE YOU AN OFFICIAL OR EMPLOYIE OF ANY STATR TERRITLSY, C/ASITY, OR recors cemes sesvessrraarrsersososnerrore
MUNICIPALITY?,
It yous anawer is ' Ye#'’, give detaile in Itesmn 10. X e frrrenenrssssesanseasnessas

7. DO YOU RECEIVE ANY ANNUITY FROM THE UNITID STATES CR L4576 T OF
COLUMBIA GOVE HNMIHT LMLTR ANY RETIRI MENT ACT OR ANTY #LVA%S OR
OFTHLR COMPLHZATIUN FOR MILITARY OR NAVAL &8 RVICRYsssv e ccae cmsrme o]
Wyouransweris' Yes'’, givain l1eni 10 reason lor ratirement,
that 18, age, optional disabilsty, or by un of viohantery X

untary separafion attor 5 yoa vice; arresint oA
ent pay, and undor w nt act; and reting,
wwod from nulitary us na

8. NAVE YOU EVER BI TN DISCHARGE D, OR FORCED TO RISION, FOR WISL/MBACT
OR UNSATISFACTORY 5§ NVICE FROM ANY POSITIONY ., cogormnernn
I your anawar is'*Yes'', giva in ltem 10 the natne and address X
of spployer, date, and teason in oacd case,

SINCE YOUR 16TH BIRTHDAY, HAVE YOU TVER BITN ARRFITED 107 AYED) OR
SUMMONED INTO COURT A3 A DFFLNGANT N A CRIMINAL PHIa 18 AN, /K
CONMICTED FINED, OR IMPRIMINID ORPLALEDON PROBATVM 780 7§ 42 1A}
CVIR BLIN ORDUITD YO LEFUSIT DAIL OR COULLATERAL 0t Tl sra s T M
OF ANY LAW POLICE RFEGUIATION OR ORDMANCE (1 X(1 ULING Miw b tW2EEY,
VIOLAYIONS FOR WHICH A FINEGR FORFEITURL OF S2501 L8235 845 (MM P4 250

If your anawer (s '*Yea'’, Liat all sauch cares under Item 10.

Give in sach caso (1) The ddrte, (1) the nature of the wNense

or violation, (3) the namie and lncation of tha court; (4) the
nalty imposed, 1 any, or other disposition of the case.

fl‘ PP tod, your # inte will bo taken,

INSTRUCTIONS TO APPOINTING OFFICER

The appointing officer before whom the foreguing rartifrure 13 tmade shall
determine to his own satisfac tion that this sppointnent wiadd be in conlurmans e
with the Civil Bervice Act, epphecable Cavil Tvice Hules atd beguisuons and
acts of Congress pertatning to sfpointment.

This foun should be cheked ,ur holding of office, pensien, wtabzlity in con
Dection with any record of tecent discharge or arrest, and gearticularly for the

folluwng:
1) Identity of il ~—The c's signature snd hardwriting ere
the epplication andior other pertsent pegcrs. The

to Le compared with
physiial appearance may be chocked aputnat the owtsul eruticste. Tie

appuantee muy siso be yuestioned on lus perscnal histuay o sgrecerent with hus

previous statements,
(2) Ago —1If definite age limits have been established frr the pasition, it should
be determined that spplicant is pot outsude the age renge Lo spponiment,

€2) Citszanatiip —Tha Anting Afier is resprimble (or obecrving tha
atspenetap provisiens of (1) 1he Civil Bervice Rules sud (1) appropnstum sty
Fean 61 constitutes on sffviant foa oAb purpos s aid 19 reifatie presd A
atzent’p watus 0 the slacnire of omfscting evidense, I Goalnful cave 12
spgoantnent shiould A be rimsuminsted il clesrance bas been ses wed fsean

the certifying office of the Crvil Dervice Lommisammn,

(4) Membeors of Family —8cctinn 9 of the Civil Bervire At provides thee
whenever there are slirndy twi 14 mxe inembwse (4 a famnily serving w/zy
proletione] Of PErmMBuEnt sfae antinent in CrAMpetiUYE SeTV e, D4 4etay
wamiar of such fanuly 18 eiglde 14 probatinel (f pImanent agpsr OUTLLE 13
the cranpetitive ecrvice, The sppantoants of peivae ent'tlel 1o veterwn
gaeteren 2 a1¢ ot subjert 10 thie geqstement.  The mewtwrsd-fauly proview
Zirn A spply L0 leinpraasy sipraninients. Doubtt{ul cases msy be tefersed @

otfice of tle Cvil ervice Commssaon [ decimon,

Until such determunativa is made, the appointment may st be
¥, 6. SOVIEZRLAT FOINtInG Wik L6—00160-8

Lot

Th=1222.1
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Fltw payrels
LEREN Y
FORNITLY FS-12

NEITAIEY
APPLICATION }O
I THE FORFIGN SERVICE OF THE UHITED STATES

Aty \f j" D T
PLOYMENT ' ' arraos

1erav wo.

aronor-=f
ai 2EB3 FRASUARY 28, 1991

TRIS SPACH 700 OFPICE USE ONLY

annwer onder ftem # 37,

IRSTRUCTIONS — Asswers to all guontioos mest ba typed or prioted,
ALY guesticns must da azawered fully. If
aot beee provided for your asaver L0 ady question, complate yoar
' FPorward (0 daplicate,

sufficirsot npace Dan

o0t

oTHER

e PREV I GU s (AR £ e e ACNNOWLE OGE D
s RO X8 D e ENYE ST IGATE D e ACT IG!

CATL CF APPLICATION

SCCHAL SLCURITY WUMBLR RO ITIOY APFLITD FOF

TN1S 3rACB rom OFFicCE
Uss owvLy

Lo NAME (Lest) 2. eyt

O'NFAL, Mrch Dilworth

(P1rat) (Middie) (Meiden, il any}

101 TVEN BLEN KNTew 5f
any GrueR mami? C)ves 02
16 ANSWER 17 "YIS%, GIVE Full
DETAILY UNDEW ITEM 637,

LV

'3, PENMANENT ADONT5G (Plece [rom which transportation will
Mo esuthorieed ! appointed. 3Street nusber end newse)

4. STATE OF wWwiICH 10
ANE A LEGAL RESIDENT

1 Evans !treet,

0N, CITY 0] AL 208f "Tlf
Bafnbrd £9, Oocrfia

Goorgia

S PRESENT ADLHESS IF DIFFERENT FROM ABOVE
L703 Crescent [treest,N.w,
Yashington, D.C,.

FRESENT BUSINESS PHLSE

mabfou: PHONE

mﬂoi,ﬁli%g." th,

doy, vear) | 7. PLACE OF BIRTH City, atate, or ecounlry)
Ba g8, Ueoorglia

89. 1F BORN OUTSIOE U.3. NOW

WAS CITIZENSHIP ACQUIRED?

Bh. IF A NATURALIZED CITIZES,

PLACL, UATE, AND WUMBIR OF |
WATURALIZATION CERTIFICATE -

-
SEX 106 MEIGHT i’é&” 12. MARITAL STATUS [ EIEI ET WaRRT(L
By maLe 7 FEMALL fr, 1, (85[0 winowt D ) DIveRcED () SEPARATED
13, WHAT 1S THE LOWLST BASE SALARY, EXCLUSIVE OF ALLOWANCES YOI Will ACCEPTY § 0 ANNGM

None

18, WHAT RESTRICTIONS ARE TNERL IF ANY ON YOUR IMMLDIATE AVAILABILITY FOR DUTY IN ANY PART OF THE WORLD?

15« FULL NAME OF HUSBAND/WIFE (11 wile, msaiden neas)
Frances Pauly O'Neal, formerly Frances Pay

b. OATE OF BIRTH

C. PLACE OF BIRTH (City, otote,
30, 1920

or cownlry)

Glenpool, Oklahoms

d. IF BORN OUTSIDE U.S. HOW WAS CITI2ENSHIP ACQUIRED?

€. If NATURALI2ED, PLACE, DATE, AND NUMBER OF WATURALI-~
JATION CERTIFICATE.

- -
16. DEPEMDENYS
rancea Pauly O'Ncal wife Fpril 37, 1520
17. WHICH OEPENDENTS WOULD YOU WISH TO ACCOMPANT YQU ABROAD?
Al
184, FATNER'S NAME b, PLACE OF BIRTN & RCOPATTON
Maston Emmett OfNeal Bainbridge, Ga, . Lawyer

d. PRESENT ADDRESS

Evans Street, Bainbridge, Oeorgia

e. IF BORN OUTSIOE U.S. 0ID FATHER EVER OBTAIN
U.S. CITE2ENSHIP?Y I 7€S  [INO

19A.MOTHER®S MAIDEN NAME
Ressie Matthews

R G
L. PLACE OF BIRTH C. OCCUPATION |F AN

Thomaston, Georgla Hougewife

d.
21 Va5 "Hioet, Bainhridge, Usoriia

e. IF BORN OUTSIDE U.S. OIC MOTHFR EVER 08TAIW
U.S. CITIZENSHIPY (I YES (1 w0 -

208.CAN YOU TAXE DiCTATIGN?

D ves E.'J L
W.P. M.

D. ARE YOU A STENOTYPIST?

O ves él L T]
W.P.M,

C, CAN YOU TYPE BY TOUCH SYSTEMT[d. WAME OTHER OFFICE

O ves EJ NO MACHINES YOU OPERATE

EAXE hone

C i o
SRR i At

&

&

Tk stear R dahe .
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e ¢le MILITARY STATUS
Ao TF YO WAYE TEER 1§ Patf AMMET) BOECEYS O IM TM| M{RLUANT HA- he SERVICE OR SERIAL MUMBER
QINE tN witaT SFRYICE 890 39a8Tr D00 YUU SFHIET (e. 4. 1.5, Aemy:

Pield Artillory) - -
T LATL OF £9%i67 G0 ACT17( DLTY FITLATE 06 TwANY AT TIvE 0f ] 6. DATL OF WONORARIE DISCMARGE OR SLPARAT|ON
-

" Fulpy -

f. BATE OR WANV AT TI¥E 0i DISLYAPGE OR SLIAKATION F. PRELENT RATE OR RANK IF ON ACTIVE DUTY
- s -

223, WHAT PERTINMENT SEUESAL CIVIL SEFVICL LAAMINATIONS WMAYE YOU TAXEN? (ive year, title, and grade received)
. -

Be D0 YOU MAVE A PEPVAGEWT Coyil SENYICE STATLS IN THE Lo IF NOW FMPLOYED IN THL FEDERAL GOVER ~ﬁflv[ PRESENT
f[O[QAL.GOVtMMENT? =1 1es x‘] No ﬂfécﬁ'v%“i’f"?ﬁﬁ.cmo'" GRADE dg-
STATL OR TAREN AN LXAMINATION FOR A POSITION

23. MAVE YOU EVEX APPLIFG FG2 A POLITION UNDER THE DEPARTMENT Of

UHDER THE DEPARTMENT OF STATE?
E_] TED I N0 IF AMSWER 1S °YES® GIVLPPARTICULARS UNDER 1TEM 437,

24e HAVE YOU EVER MELD A FUSITION UNDER A FONEIGN COVERIMENTT? (Including eervice in the Atwed Setvices of a Par-
sign poweer) :

3 ves rX 0 15 ANSWER IS *YES® GIJE DITAILS UNDER ITEM ”.

25, OUTLINE YOUR TPAVEL Ok PESIDENCE ABNOAD GIVING DATES, PURPOSE, AND PLACES. (If not while in the Armed Porces
and pleee of [sevance of Americen pesavert.)

ive number. dete

;: 25, FORLIGN LANGUALES (Neme and indicete the patent of your competence, |.e0. Bxcellent, Good, Pair).
1 ' A, LANGIAGE b, WKEAD C. WRITE d. SPEAX e. UND[.RSrAND
I tpanish K60d gooa gooad good

27. EDUCATION _

1 7344 7)u

7. GRADL SCHOOL —— CIGZLE WIGWEST GRADE COMPLETED,
S . SFMSTER

WAE S%D ADDRESS HATES A TTENLED|YEARS column orenees Ly jon sumtcrs{ ot

b. HIGH Bainbriye High 19261931 | 5 yra. Diploma - -

Sreoaparony Bainbridge, Ga. 21 Unifs

“CRGOLS

. COLLEGES Undversity of Georyla yL- Political

99 UNWER=- |' Athens, Ga. 19311935 L yre. | feBe | Sclence |~

9. OTHER EOUCA-|  ypnfiyerality of Guorgla :

TI10 STiTy- a

:"2:::05:?1':“ lax Cchool, Athens, GCa. 19351957 3 yrs. LL.B. | Law -

NG SCH S

8. PAPLOTHENT

INSTRUCTIONS. (In the epacee provided below descrihe every position which you have held since you first bogden to

-
work. Start with present position and work hech 1o the Ffiret position whieh you held. Account for all periods of
t/se continuation sheet if mors space lu raquired.

unemployment end state reseons of any vnemployment Indicated)

PREZENT POSITION
GATES OF EMPLOYMENT (Month, year) £XACT TITLE OF YOUR PRESENT POSITION|SALARY OR EARNINGS
| FROM: &Zb?—“ﬁ STARTINGS 9000 PER YR.
FLace PLOTRLNT (caey, iate : Legal Lialzon Officer PRESENT $ 8A00 _PER 1R.
LESCKIPTION OF YOUR WORK
v AOBRARZYON, S Ca% Handling legal mtt:;:
and liaison with all other departmenta
Central Intelligence Agency agencics of U.S. goverrmont. Itighly technical
T RiStreste N e o v work involving immi ration & naturaliration

laws, visa regulations and reolated matters,

YT PR T G T I s TH
TasoleneraY: falter. Ri 9wl TF COGRINTLY EMFLOVFD, BB o JEPROACH FRESENT (MPLOYERT
\ ; , g1 ves ) 8o

-8
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Continuastion Sheet

FoGM 2§Paly %’;3
DATES (R T OLLYUIND (Nont M, poar} 7

(TR Sept- 19!12 I Jan, 19)[5

PLACL {0 EYPLEYSENT (Caty, state)

Mexico City and Bogota, Colombia

SALARY OR LARMINGS

LAALT THILE GF Yoy rv,ggglf
STARTING 81600 FPER YRS

S Final 3 5600°eR YR

NAME ANG AUDRE LY OF (VFLUYRK

Dopte of State

SUMBLI AN p N OF } 'FLGYRES suviaViLiD BY YOu

7 officers and 1} clerical

SASTE AN THTLE CF vt ctAls BPEy 1 i
tmbassador Arthur [l{ss La
Embnnr ¥, {nge
HEADUN O LLAN Hry

To return to the Dept. of Justice

PESCHIPTICN [ YOU'T AOua

Political information
gathering and reporting and handlin;: cases
involving the proclaimedl ist of bhlocked
nationalas and trading with the enemy.

UATES CGF LMPLCYVLNT (Month, yoar) -

riow: Ja~e 1938 re: Septe 1942

TRONACT THTLL OF YOUR PCLITICN

PLACL OF EMPLOYMENT (City, atate)

ISALARY OR EARNINGS
STARTING 83000 per YR

Attorney mat  sh6OO g vR

Washington, D.C.

NAME AND AUDKLSS OF EMPLOYEN

Dept. of Justice

NUMHEN AND FIND OF ¢MPLOYLES SUPLEVIGRD 8Y YOU
5 offlecrs and 2 cleric

NAME ANy THTLE OF I““rﬂlﬁll SUPE! VI5Ge

Attorney General Honmer Cuvmings

NCAHON i LEAVING
To enter foreign service,

VLSCRIPTION OF YO Wiink

Handlin;; and supervising
the handling of many and variomns types of
Federal laws,

CATL, fF E¥PLOY At N] (Menth, year)

sio July 1937 1o, Jan. 1638

PLALL OF [*PLUYMINT (City, state)

SALARY OR EARNINGS
STARTING $ =  PER YR
FiNaL 82000 pep vp

LXACT TITLE OF YQus POLETION

Attormey-at~law

Bainbridge, Ga,

NAMEL AND AUDKELS OF EMPLUYER

Self
SUCBLIE AND RIND CF (MPLOYZES SUPLIVILED BY YO
1 clerical
NAML AND TITLL OF IMVLDIATE SuPEWYILO0K
-
AVING

.‘4‘3033_;[ pt. of Justice

DeLCRIPTION OF YUUR WOKK
Qencral practice of law,

Handling cases involving administration of
estates, abstracts of titles, contracts,
torts, wille and criminal trials,

DATEL CF EMPLUYMLKXT (Month, year)
FROM: T0:

PLACE OF tPLOY'LNT (City, state)

ALARY OR EARNINGS
STARTING $ PER YR
INAL 8 PER YR

EXACT TITLE OF YOUR FOSITION

NAME AND ADURESS OF E“PLOYER

s

NUMBEE AND FIND OF oMPLOYERLS SUPLRVILEV BY YCU

NATE AND THTLL OF 1vmID1ATL LUPERVISOR

HWLASCN FOR LEAVING

DESCRIPTIUN GF YOUR WORK

VEMARKS
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I A3.GO
-G

[Foni. - v v (Wunth. seers . SuALE THlLL v o0 R YRS \'-\l\"., .
fare .o @ —pm I ~we 2 * § REYCAIE PE'Q \I'R
S ] : 2 7000
Al Tt ren L (Catw, iua Fi1vay PER YN,
. Cnracas, Vgnezuo e
[T v Bl s b e . ~
Y T Vias asciyned to Folitieal
© 72 officers and 3 clarical Section. Had frequent contact with high
foreign oveormment officials, UGathered and
PR T T S TR TP roported political information, Handled
" Ambessador Walter'J. Donne 1y matters of speclal interast for the AmbassadtT‘.
LY U4 L" « FUEDLALE o Py
fwng speci ed fcr technical knowledge anl I accepted tha offer.
P YO YIEA ’
BALL, %F fwie il (Month, year) LXALT THILL OF YQUR POLITION SALANY CR unw«.\‘
" June 1946 " Feb, 1947 :
fress “tumay ﬂtl-lm STAKTIANG PER YR
pLaLL %3 Tvi e el Cux. atate) X FINAL SoszR Yh.
Bainbxidze, Ga, < juescripniion ot rouw 4 Enpaging in general
wavE ‘S'el.'f:u ';o;i‘;'["ﬁ'l‘ with father _ practice of law, handlin;: cases involving
ther, | contracts, torts, will: an’ edninistration
| of estates, abstracts of titles an! eriminal
~ NiEL Y A% 7195, L7 EMPLOYELD SUPERVISLL BY YLy trials,
le¢ ;
WAME ASD TITLE ¢ FUZEUTATL SUPLRVISOR
-
By /L B AR W *
To return bo forelgn rervice.
(LTL, ’,‘ il ey (Month, year) LEACT THTLE OF YOUr PCLETION SALARY (not S ING
Fuip Jan. 1915 Juiio 1946 Attorney STACTING & PER YR,
FLALE I';“a;gﬂ,x;.; ‘»'nlcl y, atate) FINAL - PEH YR.
- y Veve 26 L IPTION OF YOUW Wrir
NAVE &MU ALLYELY, L LYBLOYCN - Supervising and handling
cases involvin; many and various types of
Dept. of Justice violations of Federal law,
iDL W, 5 THPICYLES QUPERVISED BY YO " -
¢ Lawyrrs and 3 clerical
I-/' 24, .nL-’ 3 "'"vh Avr .n.wvu i
Hon, Tom Clark eneral
vERL BT
To remm to private law practice
7. GTRL BTN, PLLD FCGh LESY THAN THee? “ONTH, ARD PERIGD. OF UNEYPLLYMENT, (Liat—Deginning with moat recent)
BT 17, POSITION NAYE ANU ADUKEoo CF EPLGYE( Ci HLALONW STARTIANG AND B INAL
[ i, $OI0 UNEMPLOYMONT SALARY PTk ANNUM
-
30, “AYL YO Lol 2bIN TCHARGED G FORCEDL Pl «L7 008 $ iz Mo LhDUGT Uie UNLATILFACTORY SERVICE EaC™ ANY PUSITIONT
i ves s h7
19 ANTGE 15 TeI5% GIVE FULL DETAILS UNGE~ 1769 427, '
Sla,wAdie (7 a7a o AABYE YOU BVEN HAD ANY Bef 10 AL LD~ U, HAVE YOU LvEl BELN pNORR TREATYENT FON A MENTAL O
FELTL C% UITRBILTTHILL aPATSOEVER? tMOTHONAL DILGHhERT
S oves X o ove & we
C. AlT~IN THE FAT TatLvf MONEAS, HAVE YOU FREGIENILY ., MAVEL YOU EVeie HAu TUBERCULSHS?
ULEL INTCAIZATING BLUE-AGES TO EXCESH?
s & i 3 ves & N
¢, ALSE Y0U £4E~ VEL l"ALU DILLHARGED FROM TrE AXMEL T ANY OF YOUR AN, WE«, TC &SY OF THE ABOVE 135 °YOd*
FCrCEST GIVE PULL PARTICULARS iNDEN (TeM a3/, .
i, .’EJ L1} -
P
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Awy b o s gi BA L
IR AL ¥ I L

R R AR Y S S A [ B} By 1y N s HE NG AJLDA

E EFI I Yoo L ANANT AL ATy R
n,.m‘.x [ T A N N R L TR AR S CR Y P R VIR R VT A U, INCee fAer | S
NAMLS OF LSERETCON, AV NTD N 1O LACH, AN CATES D% asiue By P 7ren Gk fEAL AN QVRICE GF 1R, Caf.
CEPIGATICN . wl R SN T “ N, -
o0 el 0 BN A MEYHe THOANY PULITIGAL

s, BUOYOT ANTOATE O R2vs YT L A WCCATLl, U Awg Tho NOS T BAy
PARTY O8N CRGANISATION TRAT A0 00 ATy THE Cvirntatiew Oy TE G Ovr g N £ Tug

“1vin X v R R A YR L A ST R T S TR TOTE A
Tuo HAVE Yol Bt taN AseooTag On c e TQUINLE BY Javil (o STEITAf AuTvradtTad o 0% Trte Nl 4 LTATY 0 IN ANTE GIeidl
CQNTY (other tPan far @rece trallic violaticona ehere the fine did not esceed 313%) L.) Yo xJ L1V

TOPRT, UATE  ANL DETAELS f6 OUGEELINGL, AND NPT ITir,
STATRS MOT weLATHL TG 104 By HLOUD Ch MAX- 1A% wwg

UNITED GTATES RY $0xC 0 (v vICLENTE?

11y e s,

1F SO, STATE UNDER ITEv g3 Top NAME AND LOCATICN OF Ty

35, LELT FHsle COMYLTINT AN SESPONSIBLE Puwooy, N D uniTih
ARL PARTECULAGLY QUALT® 110 10 LUFPLY DEFINITE M CATEON MEGARDRING YOUR CHANACTLIC ANL ABILITY (de net give nemee

20 or 230).

of superviseres linted :n arower to questiens no.
MvE -

Hon. A.Be Con or Bainbridxe. tay u.,g._mmm_
Dapt, of S
Hon. Fleteher Tarren ‘ﬁgg .fnwimul top,g, Ambassalor-Mplomat

Tr. Gordon Chason Bainbridre, Oa. Phyai.cian=Surgeon

36, MENTTON HERE ANY SPECIAL VUALIFICATEION, O AUMIEVETENT, WO COWERLD [ LLEaiiE IN Tl APPLICATION, INCLULE LUCH
ITEMS Ay ANY BOOKL OV ANTICLES YOU WAVL WRITTEN, LPECIAL “ES[AxCH WOy, TECHNICAL L¥ILLL, HOMORANY O PROFESLLIONAL
SOCH TY PEMBLHLHEPS, ANQ ANY OTHER INF O ATION YOO COMSIDUK PLwT INERT, YOU MAY FNCLUDE ANY PERTINENT RELIGIOUS, CIYIL,
ALLFASE, O% ORGANISATIONAL ACTHIVITY aMICH YOU HAVE Mo onMED FITHELY wITH UK 41 THOUT CUMPLYHATION, SHOWENG THE Nire-
BLR OF HOUTS PER wELV AN NUMIER OF WELAS PLY YEAR 1N wadICH YCU WLRC ENGAGEU IN SUCH ACTIVITY,

—Phl Kappa Phl (Ronorary Scholastic Fratermity)
Rlua Key Natlonal Honor Fraternity

Phi Delta Phl {legal Fratemdty]

Decatur County Far issoclation, Balnbridge, Ca, -
Qoorgia Bar Assoclation, Atlanta, Ga,

American B.r Arsoclstion

QCCUPATION

ADUKE O

37. USE THIS SFACE PO COMPLETING ANSWEnG T0 ANY OF THE FOWEGOING QUeHTIONS, NIMEBEIING A%, ALK TO CORRLLPOML, atlH
QUESTIONS, USE [aTIA SHELTS OF FPAPER It NECE::A'«V

#23. Application No, 6843 for oral examination under the “nr Manpower Ac.t, made in
approximately February 1947.

Presently under provisions of Civil Service Rotirement Act,

Draft Statust None
Rgserve Statust None

CERTIFICATION

Falae Statement on this Application is Cause for Disamiseal.
SOLEMNLY AFFIRe THAT THE INPONUATICN CONTAINLD HESEIN 13 ('O'H}CT l}) THE Rl (F MY rNCvLLOGL AND BOULILH,
i J !

0o
J - 4 ”~
f / ' } \) b4
3 _—/\‘//'. 27 L~ \1 '7‘:) l(\ w : l' J' f/-"’ f—" L ’/" Z
. NAME B4 USUMLLT MRETIEN AND wriQrs o o (0 A4 CFFICIAL LEONATLIE

Lale S

APo—8s0-a187 ~ -

LR o i <t . o . 3 .
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050

PHYSICAL QUALIFICATION RECORD

NATURL OF ACT1OW

NAME

O'iEAL. Birch D. Trens, Nunde
TYTLE OF POSITION. GRADE

Intelligence QSficer 03-13 -

DLPARTMENT OR FIELD
H
i
W

Bepartuentsl

Subject was found physically [F37] fit E:unfn for duty with this organization
in the above grade and position, :

RECOMMENDAT IONS: And Overrean Duty )

coree s msem,

————
—p
‘:;::ZtlattaGZr b4 g::sc<~4.:;,,<£LL444-CZ
3 Aprii 1860 —
DATE SIGNATURE OF PHYSICAL REQUIREWENTS OFFICER

FORM NO.
NOV 1948

26.87
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e UNITF  STATES CIVIL SERVICE COMM"  ION (‘”“'; : ‘
CERTIFICATE OF MEDICAL EXAMINATION E

- Applicant must fill in dotted lines below to lwnvy line

JiRCH. AD....M O il . 2N LN 5T D w Gt DG

1 'u toflen M tirae)

T(m\
‘.......)4'(11. dz_. ............ ; .<4,.¢A-C- / /7 ’ J rheesamersace  amasessmans /;/( F;.) ' c © eeee sreaiae Seeneansosnncinne -
[row) nteof ey~ Lhiutas e -nmu..u Mknn)/
e et fd,vﬂ.-ddu_ v .’/Le U 2 NN veens
h! unpl.»ml) N ,‘ er o, dn v Lich yore ter be employed)
L. Uave you any physical defoet or discase or diasahnlity \\lmlmw\ O v Y evresmaaran .
1‘ 1 anewer la Yyeu’ pive defazle .y‘-?‘.':(.—‘.c_. " (.2 'K(K:A/f_‘. A /{ s .,./» I P PO
/ PINSICAN 830TLR LGN THEYOLLOWING
¢-. Inches. (‘Z’ ....... pounds, ... f@' e poude, Mnlv-- witl i without clothlog; fe rmnlos,
um.'u. without gluws) n chubing) Ve, nithout chathing) ('ludn , but without wrap or rm

o te ln\rn {ur malon 0nly \pon special writiva requet of the oflclal andering oauninating,
Hems checked (V) were craminad and found normal. Duerations from normal are noted.  (Seco fnatructiones on revcree side,
numbered to eurrrnpmul wilh itema below.?
- ) £0

L. Byes: Distant vision: Without glasxs: Right: 29 Lcn:gj' With glosses if worn; Right:  Left: <

Near vinfon:
What ix the leingest and the shortest distance at which the following apeciniena of Jaeger No., 1 and Jacger No. 2 can he
rend by tho applicant? 1 No. 1 is read with enro, Noo 4 neend not be uiw n,  Tent ench cye separately,

Ve
With the view of Moalth and ofti ) oot misbonlel Without |l wubm-uumds
o mreklete among Feleml ampdovees the boste ol T -.m.l PRT-S f
Arpr s0nrine anl bl pemdent s atiedimmits haviog & matiod e 4 MO8 ln. . n, - ST T N .~ S 9
wd are --w-l 1 nahe saeh pushel stemibnaibon of apydicanis fug
g et (0 the Fatread el ; ‘“‘"“"' [ U n to. 1. Lo In. tr .12, In,
n nhlaynes ol cladfin] service aa sy
Tusgur. u-'l by the Chvil e v Canntz ot of (e sttt |lnT Without glaraens /f With glamon, If ancd:
rpmeuentative —
% u‘l xlnur"h-r :\. M m;!w‘hrw W lll.” P"N\nlw; orderof Moy 9 LIS 2 la. o £ Ine .= i bo Tl in,
. nasd Juue I8, 10 (Kascotive unler, Saptoming 4, 104,
g . ) ) Ve g L VT ™
Fvldince of dincase o injury: Richt ... o LLL e | P4 1 O 2t
Color viclun: In color vizion nortal when Ishihinen oe other color phate test je e
It not, can applicant pass lintern, yarn or othor compueablo tosl? . e .. vinaon..
¥ Bars: (Comvidir denominators indicted here anonunl, Record o mnnerstors ths grentent (IIZmbu henrd)  Og mury
couvernation: Ripht car-- j,o Jaft cap— Evideneo of discano or fnjury: Riphit eop . 920 Laft cor . Kool s =~

. S, FOANTR
3. Noso, sinua dlsease, ote.
{. Mouth and throat ..
& Qaxtro-intestinal ...
6. Thyrold (especlully In \mmcn\ &
7. Hoart and blood vosscls .. .
Bluod pressure: Mm, Hg. sy ~lmm .
Ta orgnnio henrt discaae present? L WCAQ.. .
& Lungs: Right ...oooeeenene . #7. revonnveroncernearevnees JAIY i T —eeenen
History of tuberealosis? ... (Lw » l{ x0, hna the (IN« ade beea nrerented for at leant 1 year?
1f thero ia & history of tubereulosis, is any type of collapas thicrapy belng received nt present? (I eo, glve !ull d(-lnlln umhr

erarks.). o - vorne
9. Hernla W =
. (l!wmr.\l Immn vmk\l.y lnzulnnl \rmml. fmnnml no nvid--nmunu un u-vrun e {mu nn-wvrln;)
It present, ks L supportod DY a Well-BHHUR (FUBSY coenieiieereienirveranrrvemrasossrmecaromsrsrrsranasases
10. Varicose velns . b 44 U... emmernen e ane cere eeremeseeearnaoesncncennen
i) pquuu(. s( o luouuou ‘and. d«unf)
Varioocele (sce note 10 on reverse gide) .« Ll . cemertreasemerieeennsierrenronrnaen
11, Foet: s tint fool present? ......... "{(L‘o ......
l’ Duforinitics, ntrophl'-s. d other abnormalities, diseasea, or duvfocts not tncludmt abova ... .
Eerf- QM oy e T e
JKY %ars ut uerloua lnjury or disease ‘...Q{ ﬂﬁ‘ﬁ. &%7 (}71/{ hh«‘j .
. Norvous syatemn (sce nofe 14 on rererse svd0) L. ¥ et veroraoenn L s
Ia theee nny history of 4 “nervous breskdown™! .. reveene ware e eenensanes
If hospitallzed, give name of hospital and location - \- ......................................
13. (@) Urinnlysls (cec rererae s1ie) coveeeaneeee... e nananns (1) Venerenl direaso .

. Obtain from applleant statement of disablities, past and preent, give Jlagaonds nnd your l'ﬂlanAL‘l under “Remnrka,”

7. Dues Vetersnn Administrutton recvgnice scevice-cotned ted dixabitity i this enecs v . 0¥y o, cover in your countrenta,
(Yianra l)

L8 llas examinee ever reccived disahihty retirement o U, 8, Caval Service Commisnlon? . e ..’..‘...
3 LT Buj

Thias cortificate ls to bs returnced to tho officlal requusting the sxasmination [oym;, f

W—0e3-)
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FThe alm of the Excentive «rder

'
eplembaor 4, 1924, under which (his examinat.
the phy sical conditton of pppointesa to the classified citil service nith a'view te potouag off
and claims under Lnited States emploseen’ compensation lawdl

) made, {9 to obtain Infarmasict as to
icieney and minimizing accidents

Notcea for Examining Physician
Wrteirr.— Males, without clothing, and alw in endinary elothing wathout evercont of hai_(weigh twive); femalos, chothod,

bat without wrap or hat,

H overwoight, atate whether dis to bone god nuiscle o to (at,

Hr1ar = Without boots or shier s, olrerve that no applinnces rre used Lo fncvase,

Tha rxamination ehould ynclude the following chevtulions:

1. Evea—DPtlacis; discharge; corencal sear; pterscium, In
recording distant vision consider 20 feet aa normal and report
gt vision na a fractien with 20 fret na numerator aed the
stondlest tvpe read at 20 fwt as denominator, I glis<es are
umed, record for each eye the finding with and without plasees,
Near shooe must be reporterl. In teating vision without
glnasen the applicant or nlrsmlmmv should he instructed to
remove the glasscs al least one-half hour b fore testing uncorreeled
preon,
tinn of denme; discharge, In oreenphing hearing, recond 20
feet an normal distanee for conversational vofee and peord
devintion from normal as fraction with 20 as denonunator and
actunl dintance as numerator.

3. Nopo.—Ability to blow through each noxtril. It feee, 8
specutumn examination would neot be indicated,

4. Mouth and throat.—Miming tecth, pyorrhes; tousils,

hypertrophy or discaso.

6. Qaatro-intestinal.—Ulcers, Inflammationa, ete,

0. Thyrold-—Presence of tutanr In neck and tremor,
ewphthalimos; nervous high-strung disposition, ospecially in
wWaInen.

7. Hoart.—Murmurs,  State wls ther functional or organie,
If valvular dincase oxists, state whether or not it ta fully com-
ponagted.  Artenosclerosls,. - 0 T

R. Lunga—It i« neccsmary that the auseulatary cogh beo
ureel, 1 tabervulosis ae present, state wacther actavwe of
arrestedd: i arasted, dtate your opimon as to hew kg it hae
boen quassevints Sputum to be examined for tabvwvie baeili
fn alt sapeviat cases,

0, Hermua—Gne details as to slze, hoosthon, o, amd
whether wellditung trussas worn, Ingumal hertia oxasts when
ring 1o enlarand wind on coughing viseeral nipulse is felt which
follona the Gager on withdranal

10. Varicocela —If varicocele is prosend, state appniaate
plze—0¢ g, sine of walnut, lemon, ete, )

11, Flat foet of such a nature ae to incapacitate or became
agrravatad by wirk or be alleged later to have toent esuand by
accident or aovupation, By “flat foot,” as wsed in tas foriy,
s meant a evet foot with hapained functmon, the teom being
cauivalent to “falien or misplaced arch,” an aboarnisl eudie
tlon.  Impairmwert of function is the point to v notads An
unnlomim& » tat foot, but strong, s not disqualifyving.

12 and 13 Sears, deformition, atrophies, amd paralvess
nhould be noted, but it §s not Important tht stmall insigudticant
acars or blemishes which might be referred to as warks of
Identifieation e recerdwd,

t4. Thie entsy should include aymptoms and (il distory of
any mental or nery ot abnormality,

B, Urinalyxic to be made in ease of persons over 30, and
in all easw where arteriosclerusis, nepliritiay, o JGabetos ie
suspectad, and wiwn obuosity s found on examnation,

Record of urinalysia, i mads: Bp, gr. .. All . Sugar S [ 03 U
It tachycardia is prosout, give pubwe rate: Sitting ... To...... Jmmediataly after exerciso feemee-. TwO minutce after
ORCICIAO cooeenmeannniincnnnacecn o CHPIBE PORCTVE cceteiaiineaen o—enes
(W, talr, or puiz)
I have found this applicant abnurmal under the following headingn: F
cemeeaees ecnene 4 Y. ~ ol
In my opinton, applicant s eapable of performing duties involving ... Z<: U G&(L%tﬁ{...‘“.... phytical cxertivn.
vAntueus, tiderate, or )

Rxuanxs: ...,.

e A

’ F ’ Tho eramini
oam e sgeenenae physician m!

D Wl

Bla ppace to be 1a1 oy ws & watter of identifiention, by the a;piadist (aowd damd

u-.ammml.l the | W the physwuan) P)

)Lt i
" g :n'.'.'.;.aa&'.}a:(&"“‘ Ope W

o '//( Maco Af e ;:)mnj" N ' .d,|:‘::
. oz !{ ..%:, e e g i Yophond iy Yol e sviee, e i WA Beamd
Deato v stalnd) MDY . 2
Full tone® . loeeeeee. Furt time? Fee paad?

hesuld 4l 1o the blanka bolow befure sending this fwrw Lo the Cammission OF asthan

The prr 1 oMoer
To be appolnted in
(Department) {(Bureaw)
Titlo of position . [ . ———————e

Type of appointment (chock): (I Original appointment

Number of certificate upon which applicant’s name appears (to bo given In ease of original appointmenty...ooeeeeo o oeoo..
¥ & SRVINRSINT PRINTING OFPICE  2O— WKW -}

O Transfce 2 Reinstatement 0 Classitivativa
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"o s wALY
HARY | oraDe preiaL 11 l \
| P st » mh oo - o e s — o e i e | G I
. v ey
,,,. . -
PART TO BE thnmiu o 'nllll.ul

\ L e

o » :
——— v

: 1)
OJN!LAL niAnNuln um LULR orr.m\u 8]

1o ¢ e T A TURE ’
e e T \mu AT e
HOSTTAL |
HegZe
| .
OO .
N e \:{- . Q
¢
"‘ N\ e
o ot . PO TR S e £
i ~., ) Data . ;’.] .r.'..m..‘.'.? PRy B ”-“"M T
it NOL Ll T 2 g A
B “wo lurln Hm t Iwn'n Yt uvwl\ML RADlOLOBlC REPORT
i 1oa W, IDY-rm!K1(H
ﬂhﬂ"g‘-m m:nd umu umlnl nocks ate oill “ L
whi austed
2
|
!
¢ 635 form u1800° v ,

(Rars. 8/12/48)

OFFICE OF STRATBGi. SEVICZS Yz, 1 fm PN

Washington, D, C. e PP ' 5

11 Zebreary 194 27 "
_0'Neal, birch Ds =/

wan givaes s physical

examination on this date and found qualified for

B

E Pull Duty Ovarseas
D Linited Duty Overseas

H
! E] Duty in USA Oaly

Profile Serial (For Aramy EM only) L 1 1 ]

Defects Noted:

Uloeratione lof't ankle and tarsal rogionss result of 370 degroe burn(26Decé7).

This man is not qualified for overseas until the ulcer is healed, probably
_ needs skin graft,

Feb 27=3kin graft, uleer campletely hoalod; £it for duty o‘nueu. ~

Leid ) Natoe / 4
Immindsation comploted 28 Feb 47, i s BA, Nl 2 //7 (Z

{7695 /PI

fh e

o B e A A (e O
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MEDICAL CLEARANCE

(CIYILIAN}

-

we 1) _Februery._ .. ._.194 7.

CERTI FI CATE NoO,
This 13 to certify tbvat Birch Do O'Neal .
was gives & phyaical examiostion on tdis date and fouad

fit - XRXRt tocr service outside the United States,

‘JOIBI R TINTVRN, lote Lte MO

-

XeXeXeXoXaXoXeXoXaXeXoXoXeXeXeXeXoXeXoXeXoXeXoXoXeXeXasXoXoXaXeXok

— 18 dorch _ _10¢ 7 _

CERTI F ) CATE NO 2
Thin s to certity thut Birch De O'Neal
was given a physical faspoction oo this dato and found

free of ln} commuaicable discanen,

_AM(RQ ¢ .

Jd Re TIEWJEN, lote Lts M3
Explasatory Note! Certificate No. 1 ias lasved after a
compiete physical examination han Peen mado todetermine
the individoal's physical fitoess for fnreigo service,
Cortificate No. 2 is iosuved after a physical isspectioca,
It shoold bde Jdone witbin 48 boors prior to departure.

Fosu no.
Jan 13er 37000

{230)
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..

' SECRET . - ' o e

Whan tiad in CHOCIAL UYL ONY tunhl Llted .at

QUALIFICATIONS SUPPLEMENT 10 PLRSONAL HISTORY STATEMENT

READ MSIRUCTIONS (AVESUILC REEORE COMPLETIST, Tepl 0 PRINT AVOIN 55155, 17 HT LOULVED INTS

?‘t{c;:':o'g'; L TTRIAAF Tt Voot pddlg T T P‘K,Gn't"m"c' Ario PONION o",uu,' 13 A <Fxa i WEOOVE GRADE StEP ]
088558 | CVEAL BIRCH. D e f___; 08/ 01/,’; i{ 1G5 216409
s(DC L CPS CFFICER CH = .c’l . { waSH,, D,Co
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VENEZVELA - TTPes  yyperfi | 41T
Conrennin R L
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~EVvReo P& »§~T.D)/ \ff/”/?/ ‘J/”'//o
| . 7/2
VENEZVEL A Ty ST §¢) />
? 'l lre)a¥ € ////7
EVRoPE Dy 5L
- MEX/Co T2y dofrofre [69/7/35
GVERSERS CATA
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TLCATON (Cont'dy

SECHON it
PR SO
Gt OUALE

PAND senGae ST, AN TEASY 4TINS

BAMNBRIDCE HICH | BansnineE Grarcom A se27-1920 ® oo

COUECE OF JNN ES3ITY STUDY
. : MR VEARS AMENDID | DLGREE ' ssad | s sem QMR
NAVE AND LOCANON OF COULGE OR UNIVER Ty ; e < ‘L e £800 0 SECINLD ’ seanan | WRS Specity!
i AL 84 .)mv TRECAUL
i

_,W//L,/@’S/?Z of é’com;/A "//fsm)/ 1735 (AL Nis

[N A SeHoe0f (o F! -
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|

e

, ATH £XS, Con i

' L ! !
- 4 i
> (F A GRADUAZE DEGREE HAS BEEN NO'ED ABOVE wr.CH RECURED SUBMISE ON OF & WRITEN THESIS IND'CATE THE TIRE OF THE DHESIS AND §€ €51% JESCIBE 1S CONTENT

4 M

3 .

1 t’

oL

- JUSUEIR PN -——— \

; s
i .
| M
H 3
- . TRADE. cowsa\ AL AND SPECIALZED SCHOOLS
NAME a*il) ADDRESS OF SCHOCL STLUDY ORAPECIAIZATON FROM ©w NO OF MONING
, HNoME
2
3
OMER NON AGENCY EDUCANON OR TRAINING NOT INDICATED ABOVE
NAME AND ADDRESS OF SCHCO $°.0v OR srmmz.mou FeOm | o NO OF MONTHS
Jo9AN | APRY

WASF/HET
 FBL. SPECIMLACENTs 3. C. | INVESTIQAT g5~ Arinretny, (305 238, /2 WEEES
Drr7 o D77 o & WEEKS
IN=SIER wc&“*‘/?ET/PAzW—M, ToTAG

(PERoD7E
L CENTRAL INTELLIdeyeE GII?OUP L S//'Vd %/ /9“/ 3 WEEKS
INTEZ 7 A/e.?-r
dol.AECT/a)V

3
AGENCY.SPONSORED EDUCATION
v eI S0P O sa0an ia Sechon I was Agency sponsored

\:w

i‘
!
!

Spec.fy which, +f any, of th i
FROWM Qo NO OF MONTHS

NAME AND ADDRESS OF SCHOO SILOY OR SFECIALZALNION

- NorX £

$
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SECRET
Whea Fillad In
SECTION IV GEOGRAPHIC AREA XNOWLEUGE AND FOREIGN IRAVEL
- ANOWLEDGE A QQUIRID By CHL L Y
riavE QF REGIO™N TIRE OF SPFCIAITED Rats ™ 'PAUA QAE & PLACE [ ' Vo OO0
U O 70 LDGE Q° FESLTICE OF yLey N(.fq AR B “\‘;&"
I1942-FLB+- .
| _Ecuador : - temporary residence June 1942 ) X X X
Colombia " " ct 1942-4Junc 1943 X! x X
Mexico " " » 11942--pec 1943 X | x X
Venezuela 11 March 1947--Ddc 1949 X X X
Guatemala 7’ Dec 1951--Apr |1954 X X X
(Jul-Aug 1954 X X
Western Europe None (Nov-Dec 1955 X X
- (Oct-Nov 1p56 X X
GeowTH Afica NN £ JuLy=Pve (isF X ¥
xd o Apftil 1955 X
Mexico b Lone Qctober 60 _Travel ¢nly X
‘Mexico v 1962 X
In temp. residgnce countries gained pecial kndwledge policg, investigativ
systems and practices, local politicd, both hidtorical and then ¢urrcht.

ND TYPING AND STENOGRAPHIC SKIlLS
T SHDAAND (WM | 3 LICATE SHORIMHAND SYSTE USED  CHECK (X, APPRCPUIATE 1TEM
orece ] specowanng [ seracree Fecav

4 INGICATE OTHER BUSINESS MACHPES Wit Nr Tt 1Oy HAVE HAD OPERATING EXPERIENCE OR TRAINITSS complometer, mimeogropy card punth ox )

SECTION V
Teo &G (WP

SPECIAL QUALIFICATIONS

I ZECTION VI

TOLIST 1L HOBBIES ATID SPORTS 115 wriCH ¢24 ARE ACIIVE OR HAVE ACTIVELY PARTICIPATED IMNDICATE rLUR PRGFICIENCY IN EACH

Baseball - good Tract - fair
Football -~ good Fishing - qood

Tennis = fair liunting - good

2 EACLUDING BUSINESS EQUIPME ST 0 MATHriES #/e T OU MAY HAVE LISTED IN 1TEM &, SECTICHI Y LisT ANY SPECIAL SKILLS YOU POSSESS RELATING 1O OTHER EQUIPMENT AND
WACHINEY SUCH AS OPERATIOPS CF DAL'D RS IATIERS adiote CW speed, 1ending & recorvng. OFFSET BRESS, TURRET LATHE EDP AND OMER SCIENTIFIC & PROFESSIONAL DEVICES

None

\{33

3 APE YUU NOW QR HAVE YU EJES BEEYe A LICENLED OR CERTFIED MEMBER OF ANY IRADE GR PADFF4LSIGI SUCH AS PILOY > E]

ELECTRICIAN, RADIO OPERATLR, TEACIHED LAw/eEy, CFA MEDICAL TECHMICIAN, PSYCHOLOGIST, PrrsiCiats, €1C? NO

& 1F vOU HAVE ANSWERED *YES” TO (164 3 ABCVE ING'CATE KIND OF LICENSE OR CERIIH(A;ION AND THE (SSUING STATE
MU LCIPALIY, EIC Provde beanse regatry avmbar o ingen 4 FIRST LICENSE; CERTIFICATE yeur of nive 193 7

& LATEST UCENSE/CERUFICAIE (rour wl inive

Ao OTIHERS (RE gutRED]

INGICAIE 1HE NRE PUBLICATION DATE, AND TYPE OF WRINING

Attorney at Law, State of Georgia 1937

7 LSE AN SIGHIFICANT PUBLISHED MATERLLS CF wriCH YOU ARE THE AUTHOR :do NOJT wwbm.t tup.es valess reguested
inaa laton or scieatihe artcles generol aterest subrects aorels, short Mover, ofg |

None

8 IMGICATE ANY OEVICES wrt'CH YO HAVE HVEEPIED ANND STAIE WHETHER OR NOT THEY ARE PATENILD

None

9 PUBLIC SPEAKING AND PUBLIC RELATIG®.S EXFEZ.Er.CE

* Highschool and college debating and service club speeches

£ S

for—FpI; SECRET
-3.
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Wles Fiew

SECTION Vi ¢

MEAgY SERWICE

é\l!“NY DRAFY STATUS

AIE YOO BLGISTESE » #0080 Treg e 3°

[ oo

(4

7OLETCTIVE SLRaCE CLARTIRIATION

FOATUAL SELECTA T SEMVICE BO AR Pausst R

anD ADOLSS

4 L DEFLESED L v E TIANON

MILTARY SERVICE BICORD Au'ie

Quty Onlei

EOMUTARY ORGANJATTN diay Nouy on weecily

3OUATEY OF SteveCk

OREATLON DN LD

£30Mm

sstended vr e duty

10

& StRtay SEAVICE OGP FRE P, BLER

D QT REWLST FOR AGT

[ wrrvcmgrs e0e esvsidan Oisaiin

4 STANY fegeler feierer e e 5 HATE GBAGE OF LAIL wi cbpuomcs o pupr e cr
by CnECK 1vPE Ot [ ~onorant DiscHazct [ e seaesst voR seovICE [ uribct Masusmips
R A 0¥ ' T 1O ¢ 123 !
sepananon L SLEAM 1O INACIVE OUTY [T] ReURTAUNT 1 3% COVBAT DisaBL.D 3 omeaitostst

8. BLF DLSCRIPUON OF AVLITARY DUNIES socerd e dytoe and ol aho b bait dotithe powr ward 00 funit oa o the miliducy sorece’

CHECN RESLRVE UR GUARD CRGANI
SANON 1O WHICH YOU BLLIONG

[ awer
] tuavy

MILITARY RESEAVE NARONAL GUARD STATUS

[T] sarine comes
[ awronce

[ coast cuaso

None._

[ ranoraL Guako
{7 aw HAnOrIAL GUARD

CURRENT RANK, GRADE OR RALE

2 DAL OF AFPOILITMENT IN CURRENT RANA

3 EXPIRATION DATE OF CURREN! RESERVE OBLIGATION

4 CHECK CURRINT RLSERVE CA'EGORY

7] reaoy veoie st

] stanem wcne 7] STANDBY mgcres

L] ciscrasceo

[ Twenwio

§ BRitF DESCRIFNON OF MRITARY RESERVE DUTIES record the duties und siufl whih best dercribe vour work or lunction in the miitary sereitel

& 1F YOU ARE CURRENILY ASSIGNED 10 A RESLRYE OR NATIONAL GUARD 'RAINING UNIT, IDENTIFY THE UNIT AND 115 ADORESS

MILITARY SCHOOLS COMPLETED ,Actve Duty Reserve Stotus or as Civilion!

NAME AND ADDRESS OF SCHOOL

STUCY OR SPECIALRANON

DAIE COMPLEIED

University of Georgia, Athens, Ga.

Basic ROTC

G
COkMESPOUNDECE

AGENCY SPONSORED

1933

*4

RLEPY

CORRESFGINOENCE

AGHICY SPONSORED

OMNOENCE
SPONSORED

HESIGEHT

CObiLPOTLEMCT

AGELICY SPUNSORED

w

RESUENI

CORRESPNDENCE
AGE?

¢ SEONSORED

R

SECRET -
v’ -4 .
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SECNON DX MARITAL $TATUS
DOPRISENS 3TATUS (lage Marod W dnsed Semecaisd [ caried Baryliod #omen ed HPTO 6y marriced .
) TITNAME OF 395 38 T Foour - [ Vg dos
| . .
| O'NEAL __Gladys Frances PAULY
! T man O 8T e s

I ONEOF B -

30 April 1920 Glenpool, Oklahoma

T ULCLPATD L TR L)

llousewife tione \
TOQNENEM D B OPORVED LT IFr By COUNTEY FY VODATE U S QO {NSIP ACUIUIRED
United States None Birth
SECNON X DIPENDENT CHILDREN AND DEPENDENTS OTHER THAN $PQUSE
Nart I BELANL iyp I TA'E AL PLACE OF gIR™w I CHNZEs P r(u\lAher ADORESS
.S. ‘
Bethesda, Maryland
u.sS. Bothesda, Maryland
-
— 2.
]
SECNON X1 PROFESSIONAL SOCIETIES AND OTHER ORCANZATNONS
DATE OF MEMBERSHIP
PiasaE AND CHAPIER AQDRESS  (Numbe: Stiast City State Covnirp! FROM 10
Society of Formor Specidl Agents, FBI New York, N.Y, 1946 1967
1932 | 1937

Kappa Alpha Order University of Georgia, Athens, Ga.
“ 2 "——Alumni-<hapter,—Washington ,—b.Cs 195411967
I am a member of the Nafional Genealogical Society, Sunderland Pl,
Washington, D.C

—Camellia Society of thellPotomac Valley, gappa-Alpha-Social-Fraterr

Phi “azna Phi National $chglgski raternity, Uniyersity of Georqi
-—Law—Sehooi—klumni~50cie:y-of—ﬁﬁié@ggffyfgf§%$5?ﬁfg?
and so far as know, no other organization of any kind

excepting-a—churehs

\3—);07 /767 Aol D. O el
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6 | SECTIvN 4 GENERAL
t. o Eclt navl (LAt Freat-vidaTs)
G LAL PYTCH DILVCATH
2. CUKXKIMY ADDRESS (No., Stceet, City, fune, State) 3. PUMMANINT ADORISS (No., Street, Coty, lone, State)
4023 Hiph Street 711 Livans Street
Chevy Chase, Maryland ainbrldge, Georpgin
4. WONE TELEPNONE NUMBER B SVAY‘f. TERRI TONY, PO3SESSION ON COUNTRY N WHIGKH YOU NGE (L AlM BRI SIBINCI.
M iver 40074 Temporary~tarsland; Permanent=Goorpin
o] SECTIOn 11 PERSON TQ BE MOTIFIED IN CASE OF EMERGENCY
1. nNamg (Lastdirat-tadidie) PRAFERASLY WEBIDING IN U.S, . 2. RELATIONGIP
Croal LASTON B, Lrothap

U i SCCRET S
M ’ ;When Fyfled In)
- S PERT 1C SUPPLEMENT T s wan
PERSONAL MISTORY STATEMENT 21 Jurmary 1959
- IHSTRICTIONS

Thve furm perovides the meena sheredy your official persennel racoedy will be dept cuteent Feen thongh st duplecates
1nfacmation you have furaniaded prevy Iv. 1t wtil he nerossary far vou fto coeplete Sey o L gteangh YL gn theit
Fatarety You need vomplete Srvitry VUL through ALIL ondy of there haa brren a change i@y entesed on daty weth
T crgensestion or of you dela: ttem roquires monre curplele coverage than you have peevivusly repnsted.

9. WoNE ADDRLSS (No., Street, Citv, {une, State, Country),

L allce Otreet, Falnbridge, Georgla
4. BUSINLSS AODMEAS (Yo, Steeet, City. Zone, State, Counlty e INCICATE NAME OF FLAM OF EMPIOYIA, 10 APFLICADLL

Degotur County Courthouna, Bainbridpea, Georpla
B NINE TRLIPHONL NUMBER G BUBINESS TELIFHONE NUMDI R 7. BUSINESY TELEPHONL EXTINSION

100 J 4 —

B N CAME P (MURGENCY, OTHER CLOSE RELATIVES (Spouse Mofthee, Father) yay ALSO Bt NOTIIVED,  of Suln WUTIFICATION
P NOT QESIRADLY BECAUSE O) MUALTH O QTHER KIASONS, PLEASE SO STATE,

Ly mother shiould pot be notiffed directly Lut only throws:h one of my hrothers or

oy sicter

SECTICN 10 MARITAL STATUS .

1ooeween b0 oner [ [ Tsvwe o [ssemien [ Turvowro | Tseravarsd Jurvorio] Tamnutiro

3. FUKNISM DATE, PLACK AND REASON SOR ALL SIPARATIONS, DIVLHCLS OH ANNULMENTS

SPOUSE: If you have Aeen mArcied more than ence, ancluding annulmenta, use a separate sheot lar [former wife or
husdand giving darta below for all previvua marciages. 1/ marsriage (s contemplate!, provide same data for [iance.

3. wAME (Firat) (Middle) (Masden) (Last)
Gladya France: lauly 08 eaul
4. DAYE OF MARR]AQE S PLACE OF MARWIACE (City, State, Country)
27 March 1945 Tulaa Oklahoma . Usa

6. ADDRESS OF SPOULL UEFORL MARREAGL (No., Street, City, State, Country)

220 lugt 27th Ilace,.Tulsa ".Oklahoma

?. LIVING A DATE OF DRAINM 9. CAUSE OF DLATH -

x ! vas I [uo ——— Jp—

10. CURRENT ADDRESS (Qive last addrers, 4 f doceased)

4623 High Street, Chevy Chase, Maryland

Tie DATE OF BIRTH 12, PLACE O wiRTH (Caty, State, Country)
20 _areil 1920 ulenpool Cklahorg 134
13, IF 30NN OUTSIDL U,S.*DATF OF ENTAY [14. PLACE OF ENIRY
VS, CUYLZENSHIP (Country) V6. DATE ACQUIRLD —“lrn_r—.";ﬁ'ac ACQUITED (Cily, State, Cauntry)
USA Birth Oklahoma
18, QUCUPATION 19, PRESENT EMPLOYEIN (AlsSe five former emplaver. or tf apouso 14 deceasad or

. unemployed, fait two employers)
toreraker

0. ENMPLOYER'S OR AUSINESS ADDRESS (No.. Ntreet, City, diate, Country)

——— -t o

SECTION 11 CONTINYED TO PAGE 2

FCoRwW UKNb vt rl:no\'i 1D TIONS, SECRET ta)
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' SECRCT

e Felled Tan ,

SECTION B11 CONTINGED FAM FASE 1L

DATES OF MiLITARY SERYICET OF SFOUSE ( Feims ard Too ) oay WONIe AN viag

R, -

sz

BRANCH OF SFRVICE 23, CSUNTEY TN eMILH MILETARY S{G€vICE A5 IL1ATLD

ra

DETAILS OF Otiin GOYIRNIINT SERYVICS, (.93, OF F0RT1GN
American Embanoy, Mexleo Gity, Nexico 1940 = 1955

[ ] >“EECIION v RELATIVES BY BLOUD, MARRIAGE OR ADOPTION LIVING ABRULY OF WHO ARE NOT U.S. CITIZ2ERS
(l. suLl Same (Leat-Ficrat-Viddle) 2 ORFLATIUNGMIP 3 AGEL
Eome 1 e Cpr s ap s s .
STlRID  GUARLSS P 10N Seat Conaln Ll
4. ADDRESS OR COUNIRY IN wHi(M RELATIVE HFBIDFS
[}
Caraciua, Venoztieda = danager Loca Cola Co. intesests
8. CHT17en3MIP (Countey) 8. FREYUFNCY 01 CONTACT 7. DATE OF LARY CONTACY - -]
13A Approximately 2 or 3 lettess sannually May 1058
V. rutL wamp (Last-First-Middle) . T mELATIONSHIP 3 Ane
Al
4. ADURLIS ON COUNTRY |N WHICH RELATIVE RYSIDED
H
8. CITH2ININIP (Country) 8. FREUUFHLY Ur CONTACT 7. DATL OF LASY (INTACY
toorutL nwame (lLast-Flrat-Midile) 2 RELATIONAHIP 3. AL
4. ADDRLYY OR COUNTRY IN WHICHM RELALIVE NISIDES
s
3. CITiIZLNGHIP (Countiy) o, TREQUINGLY OF CONTACT 7 DATL OF LAST CONTACT
1. FULL NAML (Loat-Firast-Middie) s. RILATIONSHIP 3. AGr
4. ADOMESS OR COUNTRY IN WNICH RLLATIVL RESIOND
4
B. CiTiZENsHIP (Country) 6. PREQUIN‘Y OF CONTACEH 1. DATEL OF LAST CONTACT
8. SPELCIAL RFMARKS, 1F ANY, CONCCRNING THESC RrLATIVES
A
B
o SECTiON V FINARCIAL STATUS )
Lo ANE YOU FNTHLRELY DEPENDENT ON YOUR RALARY? b’_ [vli L ]NO

2.00 YOU MAVE ANY # INANCIAL INTEREST IN, O 001 10 1AL CONNECTION wiTi, NONSU.3. CORPORATIONS OR BUMINESSES OR ‘N OR

LLEY

WITH U.5. CORPORATIONS ON BUSINESSES MAVING SUBLTANTIAL FOREIGN INTIRESTS? L_ I m N VEYOoU HAVE

WERED “YES." GIVE COMPLETE DCTAILS O A FIPARATL SHEET AND ATTACH IN & StALED tNVEIOVE.

3,00 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES O DISTRICE OF COLLNALA GOVEFRNMENT UNDER ANY RUTIREWENTY ACT,

FEN

SIGN. OR COMPENSATION FOR MILITARY, Ok NAVAL SLRVICE? [ ves Ex_‘] NO

4 IF YOU HAVE ANSWERLD “YLS" TO QULSTION 3 ABUYE, GIVE COMPLLYE OLTAILS,

5 WITHOUT REFERENCH 10 YOUR SALARY, STAIE OTHER SOURCLS OF RECURRENT INJJWE NOT INDICATED BY PRECEDING 1TEMS,

T SECTIGN Vv CONTINUFD TO PAGT 3

- C SECRET
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o, . SECRET :
~ N 1 @en Sttt Lo,
SECHION 7 (oM TIRYLY TROM FAGE ¢
S ORANE NG NS T I LG BT e O ¥, i RNE Rl 0 NTS
NAME G L trIgt 0y PR Y IR S Y Ttate Countey)
ihe Cily Bank Penn, Avenne, washing ton, b, C, \ .
. N 1
<. lrat State Jational lank Eatntrldiee, Georplu :
7, MAVE YOU § VIR DEFN 1IN, OR PETITIONED 1ON, WANRQ,PTZ /ot ] [11'. l-\ Iﬂ) ‘
s
PARIECULANS, INCLLDING COvMY AND LATH 1) .

B, 08 YO MAYE ANSEIRED YYES T 4 GuLE 3T ION ) AWOVE . 4] sf

O SLCTION Vi CLTIZEnHIP [ 4
V. COUNTRY OF CUNRINT CITIZEMSIIP 20 CHTIZINSMI® 82 it AF ¢+ CRLCR [V] 0Nt '
USA ‘z '--un [:?J wamaisut | ] crues (Specaly): '
3 MAVL YOU TARLN STLPS T0O CHANLE YUIIk 4 GIVE PARTICULARS
PRESENT CITIZENSHEPY ["‘] ey !ZX] .o
Be F YOU MAVE APPLIED FOUR &, %, LITIZENSHIP, INDILATE FPHESINT STATUS 05 YOUR ARPPLICATION (Piretl papare, ele.y >
L]

ELUCATION

GE SDHOATION ATTAINLL

o] 3ECTION Vit

1TOCHIER IX) HIGHESE 15 408

. . 158 PHAN MIUN NUMOUL 4OAf 40 Gt W o ) AAN O oL LY DI VRN Y X )
L
PR N NOOL uRaADUR T BArMPL O N L] ’
' LN ENIAY, OB P hUME G A STHGGL NMAUUATE CRAGDBTY  LTHOY LI ROENL Ih MELME R )G
-
RO PP ARS COLLI LY on tr3e wAS tmcc praiwat ] Ir.-,'w--: e nwe
2 DI e A VERS I S Uy
B ZARNA DATLYS ATIANDED GUrLure GALE Lid/ e why,
NAME AND LOCATION OF (ODLLIGLE R UNIVERSITY ) wEeon fLuP i
“erne winge reum e 4 C fSpecily,

3. THADY, COUMMERCIAL $0L SKIECTAL 121D SOrdo S

BATE". ATTENDID rOTAs
POUTES

STuhe Of sk 1AL 1AV ION
Veow L3

NAME OF SCHOOL

sprciatased schenls auch as ODednance, Incelligenie, Communtcalions, «tc, )

S MILETARY TRAVING (Full tame duty an
DATES ATTINDED 1Ot AL
NAME Of SCHOOL STUDY OR SFIC 140 ITATION
L PO To LI
§ OMIR tDUCATIONAL TRAINING %CT INDICATED ABDVE
3
.

e U 5 Yy el e .
a4 PR ety e S L ZS el e
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(o SEERE

o|srcrion Vi GEUGRAPHIC AREA XNOW LOGL ®
1 LS NILGE Ay FQRFIny BEALI0NY OB 47":'”::;: Gr WM ”;.U..”‘” U-un'l‘v.::.a Acnut?\”ls l“ﬂ(!“l’ Or RESIDENLY . TRAVEL,
VTN OR BONE BGNILNUENT Gabbh TaAN DRLANIIRTIUN FXPIRIFNCE UNGEB gLy TTYRE DF SPECIALIZED ANORLIOGE. * 1N
| P1sALE_TrPE 9f DEE_Sven AY TEARANN, LOASIY, HASROMS. LfrLtl1E3, RALLSCADS, JADLITAILY, FOLINICAL PARYILS, RIC,
an0OmLEDCE ACQUIRID @Y
batts o
NAME OF HEGIGN OB COyumImy YYPL OF SPYCIALIZED ANDALEOGE BE3I0ENCE. RisIS woma
. teavEL, EVC. TRAVEL | SYUOY [ASStrn-
vewce wEn T
2. INDICATL THEL PURPOSE OF vISIT, RIDIDENCE OR TRAVFL JOR EACH OF THE RLGIONS OR COUNTRILS LISTED ABOVE -
-

3. LIST NELOW ANY FORLIGH APGIONS OR COUNTAIES OF ®HICH YOU MAVE GAINED KNUWLIDGE AS A AESULT OF ORGANIZATION

ASSILNMINT OR ACTIVITY.
KNOWL 1 DUt ACQUIRED BY
vATED OF i
NAMEL OF RLGION 08 COUNTAY TYPE OF SPECIALIZED KNOWLLOAE REBIDENCE, HOQTS rIRLO TRAIN-
- THAYIL, £TC, ABSIGNMENT] ASSIGNMINT]| NG
| July-aneunt, 1954 mY
f
- 10ctobor 19596 1Y
|| Oct.-tov, 1956 TDY
Veaek Euch 1955 THY
- Three daya 1954 IDY
®| SECTIUN 1X TYFTNG AWU STENUGRAPHIC SKILLS ®
Voo TvPine (WP M) |2 suomtnann(®. Pow )] 3. SHORTHMAND 3751fM USLD » CHECK (X) APPROPRIATE 1TiM
r ""'""l lsntn-ul vml.l Jﬂnmlvn] Iomon (Specily):

4 INGICATE OTHER GUSIHESS MACKINES Wil WHIGH (Ol HAVE HAD OPINATING EXPEAIENCL OR TRAINING (Complumeter, Mimeo-
4raph, Card Punch, etc.)

SECTiIoN X SPECIAL QUALIFICATIONS -

1. LIST ALL HOBBIES AND SPORTS It WHICH YOU ANE ALTIVE OR HAVE ACTIVLLY PARTICIPATLD, INDICATE YOUR PROFICIENCY
IN EACH .

2. INDICATE AMY SPECIAL QUALITPICATIONS, RESULTING FNOM tXPERIEMCE OR TRAINING, WHICH MIGHT FIT YOU FUR A PARTICULAR
POSITION OR TYPE OF ®0AK

3. EXCLULING EOUIPMINT MOTED IN SECTION X, LI%T ANY SPECIAL SXILLS YOU POSSESS HLLATING TO OTHER EQUIPMENT OR MA-
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTILITH, YURKLY LATHE, SCIFMTIFIC AND PROFESSIONAL OEVICES, ETC,

4. IF YOU ARE A LICENSED OR CLRT(FILO MEMDEN OF ANY TRADE OR PROFFssion (Pilnt, Electrician, Radio Opoerator, Teacher
Lawyer, CPA, Medical Yechnicsan, etc.), INDICAIE THE XINO OF LICENSE AR CERTIFICATE, NAME OF ISCUING STATL, AND
REGESTRY NUMULR, tF KNOWN,

.
5. FIRSY LICINGE CR CERTIFICATL (Year of isaue, 6 LATEST LICLNSF OR CLRTIFICATE (Yoar of i{aave)
- :
-
. - : . SECRET
Ny - . . . L}
' - .
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. SECRET

¢ o= b lad (o,

.
. SECTICW £ COMTIRGEL Fi'st PAGE & 7
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VEIE AW [ JFMINCE CLAIMA -1,"r
v AR INLBFIN,

32, Dowathe 11 2 Wwwmnum nragleoy 1 o civihon capadity any

¥ tdiand o e r.ulugu) with whom you bve MM CION . FORIA i)

. 1 Tew o L ae Ll
"
! of have haat watr a2 -puu Goamanthad, et iaieeayg sy POGETMEX witH THE IIVA.I'..,Arl PR
It pour answer 1 “Yua ™ show el ll! for FACH sk rela
five (1} tull name (Y presunt adkirass {(§ rolationshipy, (4 de
satrtmant ut ageact by whom onpdoyed Gt {5) hind of appaont H
i THI8 BPACE FOR USE OF APYUINTING OFFICL ONLY
The wdorwatien contuined in 1ha «13 sate ' Clumstn 10 alove hus veon vert.

Yod by compaariaun with the dischare (o 0 W .o o cvoeneercicoone enne:r

33, Have you wewr bad u nervous brask<down?. ..
It your arsww w "You,” gtve cuinjdote dotails in ftom 32

34. Have you ever dad hberculosiss. , .. ... ... PPN I R — sroe
i # your arsevws W "Yea " give outnflets dobatla tn Jtam 3, T
: B, Bperw tor dee tad aneweds fu o'esr quostiung indivate (texa o
. I1EM Ho s .
1
g [T, R ecevmmmemmacarenm oo nsran PR -
S S U cens .o P
- [P S5 voascoman aran v
ervesscrantserenianans JRUPPQUIRY I, SR reee
Rt R REEt cnecscnsiasenscsronmcrsranmen -
o 'll more s 1 teguited, use p«u»«r e saie sze 08 this A Wam o3 awd ahuux ,m taaig, address duta of tarts, 3.3 spLenntoon ttle  Attach o insde
this a;
FAL PINT ON THIS A6 FLICATION 1S PUR {ARLE BY 1AW UL S QODE TITLF b4 UFCHOME b0y,
- eaesl 2wt G L ure madg 10 gocad faith,

/1

Wae Satemonts ma o by 2 i tha appbaalan ane tea “a,-nxq. and COrtecl g tu.t (1 LY gt famie 95
2

1 owrr ty 1taai
-z
ANeme e apedant Lo AL LoD i/

L i At T L
xncu\uuyr,.rwn‘ ;.u ‘\\,a fnar”
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B ..-.«..).....,......
‘ DR S
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| ] € Ay SECRET , -

-
~
- n

0 t Socurity 02¢icex, 0CGO Dnber_20 Fobruary 1950

TR z  Caaio

i * BUDJECT: Communniondions Dedrlefing ot _ Bivoh D, O'Hoal

1
-

Tho ebove named individual ban boen dnbriefed by this offica

wnd a copy ¢f the dolriofing obatomont iy ablnched for Lmolusion in

. ] tho individual filea,
: FOR TH: CHIXY, CROMTIICATIONS DIVISIONs

éf@

oo with Abttachnonts

sep v’
cwn

Vo ek et e e

SECRET
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-
- ¢ R

___porioaacl, loo+tlon, tethulds

SECRET -

COUTRAL TR RLTTTTY AuT

LR n\

COUTRECATE HE RITLST0N

SUSHAL DUCURTTY ANERCOITROL SUCTTON

COTUIISATICLS DEIRTY

ﬁ//?@/f,ﬂ__ﬁ__{y_[AC 4 4o soleanty swery (or

ntflrc) nat 4.0 diculgn cay aloantified An‘o'vrtlon nonoornin;: Lho con-
muniortlons of tha Conbra} Intollipgence Apgancy e to argunizntlion,

oif oporatlon, exyptographie eyntoro, coun-
rmanlonbtlons ehnnnoles rnd Coilitlon wpod.

1 do furthor solemniy awenyr (ar «ffimm) thet I £hnll not Jdiscuns,
dirulgo, pudliah or canso to bBo mudblirchad ahy iafowenilon sunanrning tho
oryptogriphia froeilitlon, cyntomn, or procodnras anployed by ethnr Unitod
Jtutoo Govormment Dapartmonte or Agonnler of wlhich I am gopgnizant by virtue
of ry corwvunlo-ilons dutfes with C.T.A,

1 do furthar nworr (or nffirm) trhed T garll not digouens, divulge,
pablish or cnnizg to do pudblishad any olpaasifiad tnformntion or ntallipence
of widech 1 om ocopniz-nt dy virtuo of my coramicnbilons dutlon withn CILE

“unlisan apoacifion)ly nuthorlzad 1n wxifing {n a~ch cone by tha Direcztor of

‘Centvel Intollligonca.

T havo rerd thr provislonn of the Raplonapo ant nnd underatand
thrt efter covoring my veletlona uith tho Coiwmuntertionns Ilvislon, C.I1.4,,
T an otill bound by that Acbd end i€ 1t lu violated, I rm cubjoct Lo Sto
pourltlos.

I do further sclomnly svons (or nffinmm) thrt ne clrnniZicd pupors,
bonklatn, mrteri,rl, ox anudpmont rermedn in my oscunsion and tiv.t 211 com-
rizloabionn propartion, olassifiod and unclasaifiad, hnve hesn ratucned to
tho propor entlioritisa of Corwunlosrilons Livislion, C.I.A.

T toko thia obligebion franly, ultbhout sy mentc) roservsliszn

or purnooso of ovenloa.
sVl N0Vl
Detody ;Q /Z,Z
Uibnasn: Mj{? 7 /
72

Poattlon “ ,4,.( ..~‘_§_G‘J-./ P2 . gt

»

Dot %ﬁ&m o T

SECRET
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i Form 2208
: " o e N W N A ™ ™ |
\ !
}
PERSONAL HISTORY STATEMENT l
' J
- ' ?
Instructions: 1. Answer all questions completely. If question does not apply write “not applicable.” :
Write “unknown” only If you do not know the answer and cannot obtain the answer !
! from personal records. Use a separate sheet for extra details on any question or .
questions for which you do not have sufllclent room. : |

2. Attach 2 recent passport size pictures to this form, date taken written on the back

of cach. - 3

3. Type, print or write carcfully; {llegible or Incomplete forms will not recelve consid- b

eration, . . ;‘

‘ !

HAVE YOU READ AND UNDERSTOOD THE INSTRUCTIONS? Yes . ... }

. Yea or No

z |
SEC. 1. PERSONAL BACKGROUND &

i ‘ v 3 i
A. FULL NAME M- Birch Dilworth O'Neal = gppenone 9189 .

by ;?

PRESBENT ADDRESS .402 Pina . 3t.. . Bainbrlidge  Georgis ... .. UeSaAaoiooonol. k

Ht. & No, ity Hinta Cuuntry s

LecaAL resipence (402 Pine 3t. Balnbridge GCeorgla UeS.4, 5

8t, & No. City btate Country §

: B. NIckName .....None ... ... ANY OTIIER NAMES THAT YOU HAVE Usep None :
........ riviteesesiiiieiiiiiee...... .UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE f

names? .. Not applioable . ... .. ... ... BT v !

. sow LonaP 0%, 8PPLICERLG 161 cuanE, atve parTICULARS | FOY. 8PP li:hab lo ... g

. . ) on H

Not applicable Not applicable :{

...................... Ty "fi

c. pateorpirti . JUe 1, 1913 b 4ok op pipry BainbTidge  Georgla U.3.4. ‘:

; Ciey State Country “

RACIAL ORIGIN THROUGH MOTHER Anglo-3axon  rturouvon raTHER ANGLO-SAXON = . i‘
N lo
D. PRESENT ClTizENSHIP = UeSeds sy BiRTi? YES | py MARR!AGE?..S.g plicad i

, Not_ Not !
? BY NATURALIZATION CERTIFICATE # 8PPli0able issyxp O u;::) 110eble. applicable b
- ) te Court ‘9

] :
AT Mot applicable k

‘E ............. . »--é‘-"o ........................... 8.“.'6 ........................ a.). u.n(;’- :::::::::: . ;

! HAVE YOU HAD A PREVIOUS NATZONALITY?.. 30 wiarp 108 8PPl ;qay Yo oo .

) Hot g o o :
(¢83) HELD BETWEEN W.._.I DATES? .07 PPligavle ~\NY OTHER NATIONALITY? .... . ..... L

P - . S k
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¥
/ . —_2 .5,
. H
.
! , GIVE PARTICULARS: Kot applicable. . PP R
- ' . - L L IR TRTIEITRNeS
o fIAVE YOU TAKEN £TEPS TO CHANOE PRESENT CITIZENsiiP? JO. ...  GIVE PARTICULARS:...
G ot epplicable
S oV &ppiicadble L. e e O
i3 E. LAST US. PASSPORT: NUMBER, DATE AND PLACY. OF Igsug Josued figshington | .
i -
] ’ D. C. 194Z actual date of issumnce ond pnimber unknowan.
t e e
4] | HOW MANY OTHER UJ, PABEPORTS HAVE YOU HAD? ON€ | GIVE APPROUZIMATE DATES:
g Wos issued latter part of Junuary or first part of Zebraary 1942
iy ) et Washilugten L, G, T S B B
i PASSPORTS OF UTHER NATIONS? Home .. ... ... ... .. .............................. e,
T
i F. IF BORN OUTSIDE U3, WIHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? 10% 8pplicable
i .
X PORT OF ENTRY? ... ........... ... e ON PASHSPORT OF WIHAT COUNTRY? ............. .
i K
i LASTUS. VIBA ...... ....... . .. .
P , Number Typs Place of Issue Date of Lsue
1
8EC. 2. PHYSICAL DESCRIPTION
Ace . 33 ... sex Male'  pprour € fTeet 1 in. yweonr 185
Brown Brown vedium sy ecar
gygs DYown g RTOWR - compLEXION - ... scarg left cnegk
appendecfomy
i puiLp . Slender OTHER DISTINGUISHING FEATURES one. ... . ... .. . .
8EC. 3. FATHER (Glve the rame Information for Step-father and for guardian on a separate sheet)
FULL NAME . Mazton. ... .. .. ... ... . Eomstt . . ....... ... O'feal ... oorennn
Pirst . Midaia fest .
LIVING OR DEceasep Living = . DATE OF DECEASE . . ... ..... CAUBE ............ . !
) ¢ o . B
PRESENT, OR LAST, ApDREsg $0% Pine 3t. Bainbridge, Ga, ..., DS.a,
Bt. & No. ciey Hate Country
DATE OF BirTH March 24,1875 pace oF BIrRTH Bainbridge . Ga, . . UeSops .-
ﬁ iy Hiuve untry
- crTizensuip U, S, 4.WHEN ACQUIRED?PLF VD wyppp Bainbridge Ge. U.S.4, .
: ciy Bate Country
L% occurAaTioON Attorney at Law LAST EMPIOYER Self ... . .. oo viiiinn.
k County Court Hcuse
'F EMPLOYER'S OR OW! BUSINESS ADDRESS ... . . ceinbridge. Ga. .U, %, A.
% . Bt. %4 Ro. DIy Blate Country
5 . MILITARY SERVICE FROM ‘H°1.1.°..D.‘. . ...TO..... s’ BRANCH OF SERVICE lone .. --..
5. ate
é; COUNTRY Noae . DETAILS OF OTHFR GOY'T SERVICE, U.8. OR FOREIGN .
Solicitoxgf ég,ﬂ,c-' Court of Bainb>'igcem oy, 104 t :
; pI ige ) 0 present
é; (983) exoeptin}ﬁiffe 10 15’.’?2.. T N I g O P

SAPUERURJC- PR ¥ )
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e it e, *

PR - . .

- N P

] o ¥ e SR
SEC. 4. MOTHER ((;1‘,(?’ §c sa%; ?tion for Step-miother on a se, r%shcct)
1
FelL yamg | Desele Birch latthews ~— O'fleal .
Fimt Matden . Last
LIVING OR DEcrasep V1Ving DATE OF DECEASE . . . CAUSE . .. . .. ... .
PRESENT, OR LAST. Appress 402 Pine St, Bainbridge Georgia , U.5.4. ’
£t & No iy Htate Counury I
o .
DATE OF BiRTH MBY &3, 1885 1o oppipry Thomuston Georgla  Ue Se Ao ;
. At 13 8tato Country :
crrizexsutp Ve, Se #AEN acQuiReD?Birth wuERE? Thomsston Ga. Us Se Ae..... ‘
City State Country f
; Houscwife and parttime . ,
OCCUPATION o B aoher & o 9 LAST EMPLOYER self . ...
EMFLOYER'S OR OWN BUSINESS ADDRESS 402 Pine St. Bainbridge G&+ U. Sl ...
B8t & No City Btato Couatry

DETAILS OF GOV'T SERVICE, US. OR FOREIGN . HNome....................cooiivniinnnn., [ETTREN

SEC. 5. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters)

FUlL NAME ... lieston Emmett C'Neal Jr. . L.
Plrst Middle Last
PRESENT ADDREs3 561 Academy St. Bainbridge Georgia = U.S.A. = i
8t. & No. City Btato N Country
FUIL NaME . Allan. . Matthews 0'Nesl -
e n Pirst Middle Last
PRESENT ADDRESS - UNXROWN L King of PmseiaPemBylvaniaU.S.A.
8t. & No. City Btate Country L
FULL NAME ¥r8.Elisabeth Ann~ O'Neal =~ Plowden = “
. First Middle Laat !
. PRESENT ADDRESS 202 College St, Bainbridge Georgia Us So Ae '
H 8t. & No. City State Country )
SEC. 6. MARITAL STATUS b
}
A swowe §O MARRIED Y08 prvorcen.. ¥ . wWiDowED X, .o, S
STATE DATE, PLACE AND REASON FOR SEPARATION ORDIVORCE .......... ..... o0oeeeeeneeninnns
i

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE USE A SEPARATE SHEET
FOR FORMER WIFE OR HUSBAND AND GIVE REQUIRED DATA FOR ALL PRE-

VIOUS MARRIAGES)

PLACE £ulsa Qkla, .. ...

nans Gladys Frances | Pauly O'Neal DATE OF MARRIAGE 5/27/45
Pirst Middle; (for wife, maiden) Last |
(HER OR HIS) ADDRESS BEFORE MARRIAGE 227 E. 27th Place,Tulsa,Okla.USa ,
8t. & No. Ciy 8tate Oountury :

LIVING OR DECEASepL1VARE paATE OF DECEASE ... ... CAUSE ....... ......

(063 PRESENT, OR LAST, ADDREss 402 Pine St, Bainbridge Ga. ~—  Ue S 4.

8t. & No. City State Gountry

\ J '/': ' —_—3— ot .
- ; .
. , Y _l
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- SEC. 6. MARITAL S8TATUS (Cont'd)

DATE OF mn'rm\Prll\3O 1920 pLACE OF BIRTH Gm]‘.ez'npool Oda. .UsA..
rench and
erman . | THROUGH MOTHER Fre‘r_{c'l_n .‘.1.'.19@.3.].'.1“

WHERE? Glennpool Okla. USA .. ...

RACIAL ORIGIN THROUGH FATHER
crrizensuip USA  wiEN ACQUIRED? Mir th

Coustry
occuraTioN Housewife, .. ... ... ... .. ... LAST EMPLOYER U.S Foreisn .......
Service
EMPLOYER'S OR OWN BUSINESS ADDREss Pepte of State, Washington D, C.. ...
Bt. & NMo. City Btate - Oountry
MILITARY SERVICE FROM Nope . ....... TO . ........ . BRANCH OF SBERVICE ............
~ Date Date
COUNTRY ...... ....' eiiii.. DETAILS OF OTHER GOV'T. SERVICE, US. OR FOREIGN ..............
fnly government or foreign service hus been a8 a olerk in the Te . So,

‘Foreign Service ussigned to U,3Embrssy ,

SEC. 7. FATHER-IN-LAW

Pr

FULL NAME ank. ... PRI Robert .............. Baulyﬁ“ ..................
LIVING OR DECEAsep . Living DATE OF DECEASE ............. ........
PRESENT, OR LAST, ADDRESS 220 E. 27th. Place Tulsa Oklabomg sA"obﬁi:ii,""
RACIAL ORIGIN® Ténch and G.e.mfm BIRTH 2/4/92 Edmond Okla. USA... .. ..

SEC. 8. MOTHER-IN-LAW

FULL NaMg GTrace Gladys Merchant ......... ... .Ppsuly... .. ................
. Last

First Maiden
LIVING OR DEcEaseplLiving .. ... .. ... .. .. DATE OF DECEASE ..........coovvnvnn...

PRESENT, OR LAST, ADDRESS 220 E.27th Place Tulsa Oklahoma  USA. . . .
& No. Clity Btate Country

RACIAL ORIGIN® Tench and .E,11811$.h. BIRTH Angust.4. 1891, La?.aye.’cte,ln%;uvak.
UBA  ,en acquimepBirth | wuErE? LaFayqt,tg ,. Indispa USA
Btate Country

CITIZENSHIP. ...

SEC. 9. CHILDREN OR DEPENDENTS (Include partial dependents)

j ' state 7 country’
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SEC. 10. RELATIVES BE !’ . IAGE OR \DO“T[O\ WHG gé ABROAD, ARE UNDER THE
JURISDICTION OF A FORE IU\' POWER ARE NOT CITIZENS QF THE UNITLD STATES, OR
ARE MARRIED TO NON-CITIZENS:

NONE

NAME ..o ot iiton e . RELATIONSHIP ... . .. .. .. .. AGE ..........
NATIONALITY ......  ......... L. ADDRESS . e .

8t & Nou City Btate Qoantry
REASON FOR LISTING UNDER THIS QUESTION .. oot iiiin crinineiinn, e e
NAME ... ......... SRR . RELATIONSHIP . ........ ... ....... AGE ..........
NATIONALITY ................... Cors ADDERESS i e e e !

8t. & No. Ciy State Qountry i
REASON FOR LISTING UNDER THIS QUESTION .. .. « . ot e oorire ot e
NAME ...t .~ RELATIONSHIP ........ «.oocoovvrinnn. AGE ..........
NATIONALITY ........cooooeiieeeees o ADDRESS .. .oooiiiiis e e i

8t. & No. city State Countey
REASON FOR LISTING UNDER THIS QUESTION . .. i .ooneniinenee et

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOV'T SERVICE —
U.S. OR FOREIGN:

NamMg . . None RELATIONSHIP .. .. . . . . .. . AQGR
NATIONALITY .........ccocviin vivnnn. ADDRESS . O
8t. & No. Cl.y 8tate Ooountry .
TYPE AND LOCATION OF SERVICE (IF KNOWND ..o iit ittt vttt et e i aaaananans y
NAME .. ottt RELATIONSHIP . ........ ....covvierens, AGE .......... 3
NATIONALITY ........ocovevieiinnnnn. CADDRESS .. . e e e 4
8t. & No. Ciey Btate Oountry
TYPE AND LOCATION OF SERVICE (IF KNOWND ... 00ttt it tiitttnetnsinteintorsenrsareerreanssnens B
N
NAME ..oooiininineeireieae ceeeeeees RELATIONSHIP ....oooooivvvennenenneies AGE .......... E('
[} ';;i
NATIONALITY ............... TR ADDRESS . . ioottenteenetennee e tasesatrerraasaaiarnann h
: 8t. & No. Oty B8tate Oountry i
.. TYPE AND LOCATION OF SERVICE (IF KNOWN) .. . ..ot it iitiiniiirtanirereiniitraarsirennnsaraenans ?
SEC. 12. GIVE FIVE CHARACTER REFERENCES—IN THE U.S.—(Give business addresses where possible)
NAME: Mr. Robert R. Guan. . ... ADDRESS 1“1119‘1&9..4.79.? M?‘.‘.’.‘Ps.‘g’ﬁ'.’. ....... :
NaME: ¥Te 4B, Conger ADDRESS 0'tieal Buildlng "BainbridgdBa. :
........................ 3 e :
NamE: s M.C.Barviok ADDRESS C&é Siilding Aﬁal,l.t.ﬁ...q“ ........ .
...................................... 2 smk.o.... S _ .
RO leday o E L bailiau ATt e e
NAME: .1 ecay ADDRESS ... bidlial, o e :
NAME: &, ATEobp B Thewsien oL _ ADDRESS . Sudivdbe, raredvodin, BTe . N
{883) 8t. & No. city Stats 0} )
. i
: : ¥
\ [y
-
- S i ."“ g
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SEC. 13. NAMES OF 5 PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES. NOT REVER-
ENCES OR EMPIOYERS—(Give business addresses whoere possible)

B

1. NAME (2. Jiafivatd LIigeacitd ADDRESS: (. il wmy, Lo cion, o0, o
. P 8L &-No. Clty State
2. NAME Li, Do Guoin il ADDRESS: ..vi.. @ t=le., .dnisioin,. Lo
N * 8t. & No. uny \ Btate
b 3. NAME ...epacd. .o Junikiun .. . ADDRESS: .. ..ivihr.. o, Ve te, oo oo o
G 8t. & No. City Blate
N .
' 4, NAME ..o kiCAh sia . hUY. ..., .. . ADDRESS: .., étf;‘t’ci"“h“‘“'x' ,di;l.md,,,,.l.d....\Q‘.‘“..‘
5. NAME ir, Julien irgoecl | S ADDRESS: (ol Dhie o daslinn Yol DARL L
8t. & No. Oty State
SEC. 14. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.8.
NAME: .. T CiAford Yooten . ADDRESS ~CC Souti, ooy by, i o i e Wi
{ 8t. &8 No. - Oy State
il NAME: . ©+s foPwal O Lidven ADDRESS 70U Iovier [ 4re: by o naniii (6, G,
|1 8t & No. Oity State
i NAME: »4's b7 0f Turner o ADDRESS ‘iUt Dsiig Llrest, Cioanprige, Un,
g oo ‘ ' 868 No. ony State
s‘
- SEC. 15, EDUCATION .
{' 1
DL
: ] : I/ e s DDRESS .. Georglia ...... "
: f sCHOOL: Bainiridge Graumar A Balggridge Georpla Bostnds
:
i DATES ATTENDED: 1919 _1997 - - - proreg Diplosa . .
‘HOOL: Balobridge o DDRESS ca . R
; SCHOOL ge High A B‘gi‘,nbridbo Gegrela O Sadtry
: DATES ATTENDED: 1927-193 ... . ... ... ... ... DEGREE . DAPIO@A: - - -« oeeersrnns .

coLLEGE: Mivarsity of Georgla ADDRESS  Athens .. Georzja, ' 0. Seuckis

DATES ATTENDED: 1931 = 193§ .. ... ... . U DEGREE  J, B, - ¢ v ereoreenneeneinenen

coLLeGe: Dnivarsdty of Georgla.... ADDRESS . athong - s o g e
6 Luw 3chool &y Geogiid s U Touichey
DATES ATTENDED: 1935-1937.......... ... . . .. DEGREE [f B, - « cooveiiniiiins

SEC. 16. MILITARY, NAVAL OR OTHER GOV'T SERVICE — U.S. OR FOREIGN

{
RO o el e o0 Siecial apenbt L. L dui - 1048
Cnt y Bervice Rank . Dates
# . [T
‘ : Llbsryy S dopa L NCRNBRRIL L BIOL T e,
. Last Btetion Bertul No. ., Type of dlscharge Com. Offtcer
i
i
" REMARKS: ... . .. . s ey e e e e e
L e e e e e e e e e
i o 3
< w@g i N
(063) ~ —ag’ .. . wy
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SEC 1T,

A
P et o 3: - Jrre - e
SELLCTIVE SHR 1CE% g e & & @ &

CLASSIFICATION 44 ORDIR NO. g14A APPROXN. INDUCTION DATE Unknown

BOARD No. 1 ADDRESS  Bainbeldgo, G‘.\,,.gh S

IF DEFERKED, GIVE REASON Was dolerred during the war upon requout of The - =
Federal Buresy of JIavestication

SEC. 18

HAVE YOU EVER BEEN DISCHARGED FROM ANY POSITION, OR LEFT UNDER CIRCUM-
STANCES WHICH WERE NOT ENTIRELY FAVORABLE? PLEASE GIVE DETAILS:
- . 1

SEC. 19,

MISCELLANEOUS

DID YOU EVER HAVE OR DO YOU NOW HAVE MEMBERSUIP IN, OR SUPPORT, ANY POLITICAL PARTY
OR ORQANIZATION WHICHH ADVOCATES TIHE OVERTHROW OF OUR CONSTITUTIONAL FORM OF

GOVERNMENT IN THE UNITED STATES? y,. .. S . IPCYES"EXPLAIN: ..... ... ......0......

DO YOU USE. OR HAVE YOU USED INTOXICANTS? I have and do oa occauions.

take a drink of Intaxicating liquor soclally. but am not. addicted to. its....

"7"'0dé Hor 'do 'L usu Lt ‘excossivaly,
1IAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF LAW OTHER

THAN A MINOR TRAFFIC VIOLATION? IF 80, STATE NAME OF COURT, CITY, 8TATE, COUNTRY, NATURE

OF OFFENSE AND DISI'OSITION OF CASE No, '

1683)

SEC. 20. FINANCIAL BACKGROUND

ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? Yes lF NOT, STATE SOURCES OF OTHER

INCOME ......!

....... First State National Bsuk of Bainhridgs, Georgla....

IIAVE YOU EVER BEEN IN BANKRUPTCY? No GIVE PARTICULARS .. . . . e e

e BOb ADPYIIRADY S L e e
- —7— —

LR

1
!
i
H
H
:
¥
g:
!
b1
g.
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SEC. 20. FINANCIAL BACKGROUND (Cont'd)

GIVE three CHEDIT REFERENCES — IN THE US.
NAME: . ..orev Jlcboan, e . . ADURESS '41'31‘. i XX S RS YU SUIPUIUINEINUII LN PTR
¢
‘ NAME: |, freort, o oot Jhnsne ) ADDRESS i b7 gy e by gt

......................

NAME: (hedlcic i Do, ADDRESS OG0 LM by Puinoei oy G,

...........................................................................

2
[ 4
2
<
2
-
-
£
s

GEC. 21. CHHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 10 YEARS. INCLUDE CASUAL
EMPLOYMENT. INCLUDE ALSO PERIODS OF UNEMPLOYMENT. GIVE ADDRESS AND STATE

WHAT YOU DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND .
COVER AT LEAST 10 YEARS, .

Btk At
-,

EMPLOYER Natlonal Youth Adsinistration. .. . TiTLE OF JoB Aussistnt Librarian...
: (e ros ncbunisy perforied ot
ADDRESS . ..U iv. of Geto, .o, ithent, Waeghington D,C, 0.S.A.

Bt & Mo,

...........................................

Uiy ) City Btate Country

YOUR DUTIES AND SPECIALTY Attonding and msintaining Lawm Libraxy. ... ....................
Funda disvursed by U.3. Dean Alton

KIND OF BUSINESS: Govornnent to ald deserving NAME OF BUPERVISOR loach. ... .......
students,

FROM: .Sept.1235 ... ... .. TO: June 1937 | sALARY $ 20,00 PER .. Moonth . .,

©aam— 1
N

- ATl

‘tersinated upon my graduation from Law School,

EMPLOYER .Self . . . .. . .. ... .. e TITLE OF Jon Attorney at Law

ADDRESS . 402 Pine Strnet Bainbrldgze . Gaorgia ... ... ... 0..8s 40 . ...
BL. & No, City . Btate Oountry

law
KIND OF BUSINESS: Law. ..... L . NAME OF SBUPERVISORNot. Applicable..

Not Not
. FROM: .July 17, 1237  To: Junvary 10, 1928 BSALARY $ gpplioable PER ajpliceble

e o~
e
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REASONS FOR LEAVING ... To accept appointment as Speclal Agent of F, B, .1,
U. S. Departuont of Justice
EMPLOYER pgderal Bureau of Investigation - - TITLE OF JOB . gpocinl Agenb -

e

ADDRESS Washington D. Ca. .................... ... ... .. e e 0...5. A, .
8¢, & No, .

YOUR LDUTIES AND SPECIALTY Investigating violations of tha laws of the D. S... ..

TR Y

KIND OF BUSINESS: Law Pnforcemsnt.... ... ... NAME OF SUPERVISORJ,.E..Roover.....

$3200 to
FROM: Jan, 10, 1328.. TO:May .31, 1946 .. . SALARYA.25600. . PER annua

4

S

. N
(ce3) REASONS !‘9 LE%@ %t%%%l%%%‘&(i%f(;isyv;‘wlﬂ w wiriold or roturning

a7 - el
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SEC. 21 CHRONOLOGIC, HISL ‘i’{{,

5 @nt'd) .
4 rusult of the llluvn

] B

O

@axrirml Oct. 16, 1046

Accruad ¥ aval Y
EMPLOYER »}{ .. ... TITLE PRI R S

RESS v baBw by Toonbe ey B0,y e aies Lo e e
ADD A l}' B,t.ﬂﬂo. ‘ o cll'y ¢ Biate Countey
YOUR DUTIFS AND BPECIALTY .. Y(notel b bvocbies o
KIND OF BUSINESS: . 70\ ..., NAME OF 8UPERVISOR .V :. tunvle

ot
FROM: siutiey Ao TO: Jiaeauh SBALARY 8 %, "ioxwi \WPEBR .............
REASONS FOR LEAVING ................ e e i
EMPLOYER .. Not appldcabls.... ... ............... TITLE OF JOB ..... ..ccoovevunianne.
ADDRESS ..........coovvirniieeninn, OO e e e e
Bt. & No, ony Btate R Countey

YOUR DUTIES AND BPECIALTY .....oooovviiiinnnnninnenns conss T vttt eiraaes
KIND OF BUSINESS: ............... U NAME OF BUPERVISOR .................
FROM: ........ooovvenns., TO, oot BALARY $.............. PER ....... eviias

SEC. 22. RESIDENCES FOR THE PAST TEN YEARS
Low Huneooh b,y abiiens, Geor, s
GUL Uine 1l italinecg e, Leorgls

8L & No. Oy
iltium Len Yotel . . besprde, Tnnnnwo
81 & No.
Hepuy, -“1 tf»' I.“{-Ibl“"l Vi o o, rlta; ....... Lot intia  veveni. FROM: Joinid .. TO: Lovdes.....
ony 1) :
“Tudor th.v icartmer ts, Neo Yorg Cit, i, 0 PR PN P8 T . Y i TR
1250, TO: Hlviriss.
A'i.f.l.c.l.«.‘.,.r.wl ........ Hocate,,........ ... Colonble ..... FROM: . .Litdi..... TO: Ji%h......
L & No Btate
fr.]rg_x_c-‘lu 180 L L .f./.l'cf', Hela Lexdeo .. FROM: ..¥45 . T0; L34,
8t & No. Btate un!
l O Fortner, Fond,. Alou rwu.a, ’.Lremlu B T FROM: . .1}/ . ... TO: 1345...,
8t. & No. City Bta ountsy
kctu;. ler med: ity .‘ph oy tdowny, N Yox.( ey &y 1y Jnny, 1.4¢ Jure, 13484
IO S I T Jun 156 re Lzt
SEC. 23. msmmvcn OR 'I‘RAVEL OU'rsmE THE UNITED STATES ’
GQuege 33 ewdor AT,  DATES hepllidl . L. TO s b
City or Section Country Purposs Month & Year &'Iw
gegote . ... Culcroda. . ... ro3.Te.. DATES Loru,loo.. ... ui A0EL
s City or Section Country Yonth & Year Month & Year
FY
. — —_ - ~—

g o n

————y e e &

R
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1 8EC. 23 RESIDENCE OR TRAVEL (Cont'd)
: Aeninn, L, Noxtea o000 " oo DATES S 0 \ ‘‘‘‘‘ TO Lie,ind e
3 City or s«'vm Country Purposs Aonth &'Year Mnnlh % Yeur
i . o . DATES . .. L TO L
! City or Bection Covptry Purpose Manth & Year Month & Year
............. . . e . . DATES ... .. .. .. TO...... ... ...
. City or Bectim Country Purpase Month & Year Month & Year
y \
i i e , . DATFES . . ... . ...... TO ........ . ...
City or Rection Cuountry Purpose Month & Year Month & Year .
8EC. 24. CLUBS, SOCIFTIES AND OTHER ORGANIZATIONS ;
' i
LIST NAMFS AND ADDRESSES OF ALL CLUBS., BOCIETIES, LABOR UNIONS, PROFESSIONAL BOCIE- |
TIEB, EMILOTEF, GIOUPH, OROANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN OR S8UPPORT i
. OF ANY ORATIZATION HAVING HP.ADQUARTLIH Ol BRANCH IN A FOREION COUNTRY) TO WHICH X
L YOU HAVE EELOKGED:; ;
f toedety o ioreer Lowclul ipeonts of Lhe ! ’ :
boun e b s weent o, lovei b blan. .. i iea Apenty. Ve YaFaCiby el e e e '
Name Bt. & No, ay e ‘Cotintiy :
Phi Ledte ied (Lusnl brobeeniey) PvneGesyedn 0l i
Nams 8¢, & No, cny State Country
Keppa f1:is € raer (i cinl Fraterniy, ) L pther Lot e i .
"Name < T TrrrrrrrrrriTootrrtonon gL ane " ony U ptate ‘Country
Flue de, ecs ceelendty ithens  Geavddn, Fatah. o
Name #t. & No. [o/13 Country .
g rbraira e, BN ey e Gty ;
------ C e e varv s 3 :nn—:-vl--v:----vo-d‘:u-ﬁé.. . . 0 c‘" \~~.....\..-8-‘A‘.°.-'u,»4:;’.-.c.o-u-n-‘-"- .. S
3
CE ORI A AR ) b oy X v 0 (KRR IR e LR I R R R R I L R N P ) ‘
Namo 8t. & No, Oty 8ato Country '
....... TSSOSO OO T ST UUUOUSUUURTUUPPR
! Name 8t. & No, Oty 8tate Country
' H
S8EC. 25, RELIGIOUS AFFILIATION !
CHURCIH OF ATTENDANCE Firut Preshyteriop Ciureh, oo ... ... R
ADDRESS Ensditrini e, Georp b . NAME OF MINISTER OR PRIEST rovy Vilitew Clevsrt
SEC. 26. GENERAL QUALIFICATIONS
A. FOREIGN LANGUAGES (KTATE DEGREE OR PROFICIENCY AS “SLIGHT” “FAIR" OR “FLUENT")
LANGUAQE . 8se5iizt S8PEAK .:;ucnl . READ Fluevi . WRITE .1luant.
, LANGUAGE . ffench . . .. .. .. 8PEAK ~ii.hb  ppap 2Bt wpre Llinob
LANGUAGE ... « oooooveee SPEAK ......... .. READ ... ... . WRITE ...........
LANGUAGE . ..oivvr oiienniieciin e o SPEAK . READ . WRITE ........ .
LANGUAGE o e SPEAK . @p‘?g.\u ....... WRITE . ... ...
(652 WRITE, ... @ .anﬁ .......... S o x.wa READ
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SEC. 20 GENERAL QUAI TFICATIONY (“gnt'd) £
a, T by f 3
B. HAVE YOU ANY HPECIAL KNOWLEDGE OR TRAININGG WITH RELPECT TO:
MOTOR VEHICLEHS? ju ives aul, AIRPLANES? 'n s RAD1O? [T
(i crlient
GIVE PARTICULARS . ... . e i e e e e e -

ae &m;:vbil‘v ,,,,,, P X AT G IR ’o
SHisddng e dagulaent L e

vlandng ~ rxcellent
DRI DR R R A I P I R N IR R REE N R EE Ve s b a et e ey ," R R R I A I P A A A A
LGolL AR, e e i
Vv b a s v e vt 20000 PR R IR A

oRemwnds L. L. PUUIT T3S S e,

D. HAVE YOU ANY QUALI¥ICATIONS, A8 A RESULT OF TRAINING OR EXPERIENCE, WHICH MICGHT FIT

YOU FOR A PARTICULAR POBITION?

Yes, I nave ren contdderoole pupverviiory ong wdminintralive axooprierce i s

..... R N R R R R R T e S I i A S R A

intelligenee £inld, vl boon In charpe of oll ¥,B,I, prreonnel in Colombia
und Mn);ico wi:ilfj. Ln tho.e countries, In raithbon, I osuperviced from xzoiineton
Te  Av er Lo tdn, Awerican. couririern... ...

of the VP T, &z fn iiotent & ocelnl Jue b A5 Zlesgea, . 1.Egok aldiden, 26, undrrteke
B
Y i
ndibidstretive wore dn foro.gn couriraes,

NAME . Abse . pizon b @Mlead,. ..., 'ELATIONSHIP ..ife....................
ADDRESS ... 40x Fibe Llrecl ... . Briruceoc. . PR TE O O
(663) 8t. & No, City State Country
! AL
L § ~'

. ey

¥
i3
,
LS
¥,
Y
;
|
¥
.
.
i
f
:

. ¥ - .
RS AU VS S T N
W e N e -
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SEC.28. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL
BE INVESTIGATED, AND YOU ARE INVITED TO MAKE ANY CHANGES (OR ADDITIONS) IN
YOUR STATEMENTS THAT YOU MAY THINK ADVISABLE.

A. ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BE
DISCOVERED IN HUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY INVOLVED OR NOT,
WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCHIBE. IF NOT, ANSWER. “NO.”

B. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BFST OF MY_KNOWL-.
EDGE AND BELIEF, AND'I AGREE THAT ANY MISSTATEMENT OR OMISSION AS TO A MATERIAL FACT

WILL CONSTITUTE GROUNDS FOR IMMEDIA'IZ DISMISSAL.
>
SIGNED AT /0/—;1“/ w(,d /tf@‘.ﬁm DATE f tata 7 ! /9
y an
<.’>..t:.z!.(..‘..,./.41-:-».:...’/ & ../f’ ...... : ﬁ )(/4 . Z .........
Witness / """"""" ; Blzn-'iure ol \f:

Applicant wull not write below

COMMENTS OF INTERVIEWER: ... .. . . .t i iias i iinss et ranaeaans snareariaiiois
BIGNATURE OF INTERVIEWER .......... . . i & ciiiiiiiiiiiiiiiinnes ve eivnnn
INVESTIGATION REQUESTED BY ... ... ... .. ittt iiieaesrcaneanerontecsnnnnans  coneens
Orininating Official
(663) DATE .. s e e e e .
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= . TO : Chiecf?, Co runications DATE: [// 7/‘5’I !
' : !

FROM  : Chief, Pr-~zonnel Security Eranch

sussEct(”) ! MO“QI @M 9. " | i

ok
} .
L In reply to wour memorandun thi- 4@ to zdvinc that Subjoct meets ; ’
the current reouirenents for eryptorraphic clenrance and is aoprroved for ;
such dnties o3 of this date, . T
i ! g:
2
1
o+
4
iy
. WQ. S P4
| W, A. OULOIYE G i
1 1 i 7:
: ; i“
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e CONMIDEN AT
GECURLTY APPROVAL .

acting Chief, Personnel iivision,

To t  POTEGOLGIOOUDDEGX administrative staff Dute:r 24 aupust 1950
From ¢ Chlef of Inspection and Securlty Staff Number: 304,86 y

SubJect: O'™8:AL, Birch Dilworth - 30486

1. Note "X" delow:

Security approval is granted sudbJject for nccoss to classit'led
information contingent upon the receipt of derogatory informa-
tion at pome future date. :

Provisional clearance for full duty with CIA 18 granted under

tho provisions of paragraph %, Administrative Instruction 10-2,
which provides for a temporary appointment pending the cou-

pletion of full security investigation,

Unless the applicant entera upon duty within 60 daye from ubove
| Idate this approval becomes invalid.

2. Subject is currently on duty in I&S3. This 18 to record
security reapproval of him.

e /

Tecal 0y v
ERMAL P. GhISS-53>7s/

Chief, Porsonnel Securl-y htadanserd
Branch

CONTIDENTIAL

N v
FORM NO. / :

. ] N
MAY 1949 3810 . .
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CONPIDENTIAL

LAY . .
) ] AT
. AR TR N N T P
' )
SECURITY OPPING - \\
' (2

Iaveantigation Ranpnet
Pata: 20 January 1047

Suh‘,ect‘: o'm!. Birch D - /
Number: 80688

To: Mro Willian B. Duggan (8)
Inventigatioo directed bdy: RHO
Sourcean of inforestion:

3. Recommmrpdation:

Security approval recouieuiod, though subjoot
to the receipt of derogatory 1anfornuifon at soms
future 4date, TIntaryiey waleod,

Y ms

By Security Officer
ROBERT X, CUNNINGHAM

fgd
oos kre Byron C, Sarvis

CONPIDENTIAL

Iy R R PR
TN ket E i
Q:-.;l,n‘f-u;';,h,!

(30243) ,
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RECORD OF

PREVIOUS GOVERNMENT
SERVICE RETURNED TO
FEDERAL RECORDS CENTER IN
ST. LOUIS, MO.

j DATE
i . a; 7 ;





