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Position Designhation

B.1 POSTION DESIGNATION REQUIREMENTS

Proper position risk and sengtivity designations arethe foundation of effective and cons stent suitability and
Security programs. Pogition designations determine the type and leve of investigation required for proper
screening of anindividua for each Department of Commerce position. Additiondly, astheleve of authority
and respong bility of aposition becomesgreeter, character and conduct become more significant in deciding
whether employment or continued employment would protect the integrity and promote the efficiency of the
Federa service.

All postions in the Department of Commerce must have a risk designation based on the duties and
respong bilities and in accordance with the specific criteriaoutlined in DAO 202- 731, Suitability Handbook.

In addition, pogtions with nationa security duties and responsbilities must have a sengtivity leve
designation. Proper risk and sengitivity position designations ensurethat investigative screening of employees
is performed in compliance with 5 CFR 731, 732, 736, Executive Order 10450, and Executive Order
12968. Investigationsfor positionswithout nationa security access are conducted to promotethe efficiency
and integrity of the Federd service. Investigations for national security access positions are conducted to
protect the national security.

The Department of Commerce must maintain a Position Designation Record for each and every postionin
the Department. These records are maintained by the servicing human resources management offices.
Servicing security officesaso should maintain records of positions designated for national security accessin
the operating units or officesthey support. Thefollowing chart providesthe position designation codes for
risk and sengitivity dong with the impact on the integrity of the Federd service and the nationa security.

Although arisk assessment must be prepared for dl positions, regardless of senstivity, the positioniscoded
in accordance with itshighest designation. For nationa security positions, the codewill reflect the sengitivity
designation. If the nationd security designation is rescinded, the position revertsto the risk designation
coding.
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B.2 POSTION DESIGNATION CODES

POSITION IMPACT ON FEDERAL SERVICE
DESIGNATION OR NATIONAL SECURITY
Potential for inestimable damageto the national security. Used
ol P for positionsthat the head of an operating unit designatesat a
4 Special-Sensitive (S9) level higher than Critical -Sensitive due to special requirements
or _ o for accessto Sensitive Compartmented I nformation (SCI) or other
4C Special-Sensitive ADP intelligence-related Special Sensitiveinformation.
Potential for exceptionally grave damageto the national security.
ol ipd These positions may include access up to, and including, Top
38 Critical-Sensitive (CS) Secr et defenseinformation; development or approval of war plans,
C_)r_ o plansor particularsof futureor major or special oper ations of
3C Critical-Sensitive ADP war, or critical and extremely important items of war;
investigative duties, theissuance of per sonnel security
clearances, or duty on personnel security boards; or other
positionsrelated to national security, regardless of duties, that
requirethe samedegree of trust.
2 Noncritical-Sensitive (NCS) Potential for serious damageto the national security. These
or positionsinvolve either accessto Secret or Confidential national
.. . security information or materialsor to dutiesthat may adver sely
2C Noncritical-Sensitive ADP affect, directly or indirectly, the national security operations of
the Department.
6 HighRisk (HR) Potential for exceptionally seriousimpact involving duties
or especially critical to the Department or a program mission with
. . broad scope of policy or program authority.
6C High Risk (ADP) pedt poleyorprog Y
5 ModerateRisk (MR) Potential for moder ate to seriousimpact involving duties of
or consider able importance to the Department or program mission
. with significant program responsibilitiesand delivery of customer
5C Moderate Risk ADP servicesto the public.
1 LowRisk (LR) Positionsinvolve dutiesthat havealow or limited impact on the
or Department’smission or on the efficiency of the service.
1C Low Risk ADP
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